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ARTICLES INVITED
FOR MESSENGER

TICTA members are invited to submit
original material for consideration for
publication in future issues of the Mes-
senger. Members may submit festure
articles or essays of 1,200 to 2,000 words
(6 to 10 doublespaced typed pages), or
shorter pieces of 250 to 400 words (1 to
2 pages) intended as guest editorials, let-
ters to the editor, or personal perspective
analyses of problems, issues, or con-
cepts.

All materials submitted should be
original (nut previously published) and
designed specifically for Texas com-
munity junior college educators and/or
members of the association. Topics
should be of general interest to members
and not limited to a single teacLing dis-
cipline. No chapters from dissertations,
theses, or research papers written for
course work should be submitted. Stan-
dard English must be used; and writers
should avoid excessive use of highly
technical language.

Material submitted will be considered
by the Editorial Review Board as to its
interest and significance to members, its
timeliness, and its clarity. Preference for
publication will be given to material
submitted by classroom instructors and
instructional support personnel. The
Editorial Review Board consists of Law-
rence Bell, Tarrant County Junior Col-
lege-Northeast Campus, chairperson;
Anne Penney Newton, Temple Junior
College; Douglas Johnston, San Antonio
College; and Scott Nelson, North Harris
County College-East ammo.

All materials submitted will be prompt-
ly acknowledged, and a decision on pub-
lication will follow within 45 days. Mem-
bers wishing to submit material for
consideration should send one copy
(typed, double-spaced) to:

TJCTA Editorial Review Board
c/o Lawrence Bell, Chairperson
Tarrant County Junior College.

Northeast
828 Harwood Road
Hurst, Texas 76054

LEGISLATURE EXPECTED TO CUT FUNDS
The Texas Legislature. meeting in two

back-to-back special ,sessions, has been
grappling with the state's burgeoning fiscal
crisis since early August. Observers say that
there is ,no longer any question about
whether state spending on higher education
will be cut: the questions are where? and
by Imw much?

Gov. Mark White. in addressing the law-
makers regarding the anticipated $2.8 billion
shortfall in state revenue, recommended cuts
in junior college appropriations of 17.6 per-
cent off current year fpnding. Fortunately
at least in this case, the governors' budget
messages are usually given only scant atten-

tion by legislators serving on the budget-
writing committees.

During the first 30-day special session.
called by White when it became clear that
the state's fiscal woes could not be ignored
until after the November general election,
the House of Representatives voted to cut
community junior college funding for the
1986-87 fiscal year by 9 percent. while the
Senate voted a 6 percent cut. Conferees
were unable to.reach a compromise between
the two "budget-balancing bills" before the
session ended Sept. 4. Another special ses-
sion was called immediately, and both

(Continued on page 8.)

COMPARISON OF FUNDING PROPOSALS
The table below shows a comparison of state funding for community junior colleges for the
fiscal year beginning Sept. 1, 1986, as provided in the general appropriations bill adopted by
the Legislature in 1985, with the cuts proposed by Gov. Mark White and those adopted by
the House of Representatives and Senate.

State Appropriations to Community Junior Colleges for Fiscal Year 1987
I Funding Levels Proposed in Special Session

General Appropriations
Bill, 69th Legislature

Governor
House of

Representatives Senate

5446.436.331 $367.863.537

78.572,794

$406,257,059

40.179.769

$419,650,153

26.786,179
Reduction from original
bill

Percent of reduction 17.6'; 9'4 6,4

CONFERENCE PLANNED FOR FACULTY LEADERS

5rri.

Juliet Garcia Wilhelmina Delco

The seventh annual TJCTA Conference
for Faculty Organization Leaders will be
held Saturday. Sept. 27. at the Hyatt
Regency hotel in Austin. The conference
will begin at 8:30 a.m., with registration and
refreshments. Adjournment is scheduled for
2:30 p.m.

Principal speaker for the opening session
will be Juliet V. Garcia. president of Texas
Southmost College. Her topic will be "The
Faculty Role in College Decision-Making."
Dr. Garcia holds degrees from thc Univer-
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sity of Houston ( BA and MA) and the Uni-
versity of Texas at Austin (Ph.D. in com-
munications). She was on the faculty of
Texas Southmost College for seven years
prior to being named dean of arts and
sciences in 1981. In February 1986. she
was appointed president. Dr. Garcia is in
her second term as a member of the Com-
mission on Colleges of the Southern Associa-
tion of Colleges and Schools. She chairs the
SACS Committee on Standards and Reports
for community junior colleges.

The conference's second session will
feature a discussion of "Recent Develop-
ments in Case Law Affecting Faculty
Rights." Speakers will be Frank Hill and
Marcia Wise, attorneys with the firm of Hill,
Heard, Oneal, Gilstrap & Goetz. of Arling-
ton. Mr. Hill holds a bachelor's degree in
English from the University of Texas at
Arlington and received his law degree from
Southern Methodist University School of

(Continued on page 8.)



PRESIDENT'S MESSAGE

Welcome to the 1986-87 TJCTA year!
Your officers and committees have been at
work during the spring and summer with
your best interests in mind.

in April, our state office was relocated.
We had outgrown our previous facilities, and

that office building
was taken over by a
proprietary school.
An excellent 5-year
lease was negotiated
for space in a new
10-story office build-
ing in southwest
Austin.

Our officers and
committee chairper-
sons participated in

a leadership retreat in May. Good "brain-
storming" sessions resulted in detailed plans'
for the coming year.

In June and July. meetings of the Mem-
bership and Professional Development
committees were held, where plans were de-
veloped for the annual membership cam-
paign (now in high gear on your campus)
and for the annual TJCTA Conference for
Faculty Organization Leaders. The newly
created Editorial Review Board also met and
assumed responsibility for obtaining articles
for future issues of the Messenger. During
the next two months, the Legislative. Mem-
bership Services. and Nominating commit-
tees will be meeting, each with a full agenda
of vitally important issues bearing on the
future of our profession and the association.

Committees Appointed
We are fortunate to have many talented,

dedicated members who are willing to de-
vote their time and energies to the cause of
the association. Members of TJCTA com-
mittees are appointed by the president sub-
ject to confirmation by the Executive Com-
mittee. A great many members volunteered
to serve or were recommended by others.

In making committee appointments, con-
scious consideration was given to such
factors as geographical balance. representa-
tion of schools of various sizes, invokement
of members from schools with limited
TJCTA participation, and the value of re-
cruiting "new" persons into the ranks of
association leadership ( including minorities
and women).

I want to thank all those who offered
suggestions and those who volunteered to
serve the association in committee posts. We
have an excellent slate of committee mem-
bers, ably led by conscientious chairpersons.
You will be reading and hearing of the
valuable work of our committeesbegin-
ning with this issue of the Messenger.

Challenging Times
No one has to be told that our members

and the colleges where they workhave
entered a time of great challenge. The dis-
mal fiscal condition of our state shows no
signs of early improvement. In view of the
fact that most of our two-year colleges re-
ceive 60 per cent (or more) of their
operating funds from state appropriations,
the $2.8 billion shortfall in state revenue
will mean certain cuts in college budgets.
As this issue of the Messenger went to press,
the Texas Legislature was convened in
special session to considernot whether
but how touch to cut spending, including
state aid to community junior colleges.

You should know that TJCTA representa-
tives have been very busy throughout the
two special legislative sessions called to
deal with the monetary crisis. Our spokes-
persons will continue to work hard to en-
sure that cuts in community junior college
funding are held to a minimum.

SCHEDULE OF COMMITTEE MEETINGS
(Note: .411 committees are sithiect to additional meetings as called hy their chairpersons.)

Executive Committee
Friday, Sept. 26. 1986. 5:00 p.m., Hyatt Regency. 208 Barton Springs Road. Austin
Friday, Dec. 5, 1986. 6:00 p.m.. Hyatt Regency. 1200 Louisiana St.. Houston
Wednesday, Feb. 18, 1987. 6:00 p.m.. Hyatt Regency. 1200 Louisiana St.. Houston
Saturday. Feb. 21. 1987. 1:30 p.m., Hyatt Regency. 1200 Louisiana St., Houston

Professional Development Committee
Friday, Sept. 26. 1986. 3:00 p.m.. Hyatt Regency, 208 Barton Springs Road. Austin
Thursday. Feb. 19, 1987, 1:00 p.m., Hyatt Regency, 1200 Louisiana St.. Houston

Legislative Committee
Saturday. Oct. 18. 1986. 10:00 a.m.

Dallas
Thursday, Feb. 19, 1987. 1:00 p.m.,

Membership Services Committee
Saturday, Oct. 4, 1986. 10:00 a.m..

Dallas
Thursday, Feb. 19, 1987, 1:00 p.m..

Nominating Committee
Saturday. Nov. I. 1986. 10:30 a.m.,

, Ramada Inn-Love Field, 6900 East Cedar Springs Road,

Hyatt Regency. 1200 Louisana St., Houston

Ramada Inn-Love Field. 6900 East Ceoar Springs Road.

Hyatt Regency. 1200 Louisiana St., Houston

Hyatt Regency, 208 Barton Springs Road, Austin

Resolutions Committee
Thursday. Feb. 19, 1987, 3:00 p.m.. Hyatt Regency, 1200 Louisiana St., Houston

Auditing Committee
Thursday. Feb. 19. 1987, 2:00 p.m.. Hyatt Regency, 1200 Louisiana St., Houston

Also. for the past year the Select Com-
mittee on Higher Education (created by the
Legislature in its 1985 regular session) has
held more than 20 meetings. TJCTA offi-
cers, committee members, and staff have
been diligent in monitoring Select Com-
mittee meetings and following the com-
mittee's work. We have provided research
data and expressed the concerns of our mem-
bers on several occasionsboth in written
statements and in private conversations with
Select Committee members and staff.

As you can see, your association has been
busy. Through TJCTA. you are represented
each time a legislative committee meets. And
you are represented in the deliberations of
the Select Committee. Through TJCTA. you
will influenceconstructi,Tly and boldly
the decisions which are made.

It is important to remember that TJCTA
is the only organization dedicated exclusively
to serving the interests of educators in our
state's two-year colleges. We have seen
instances alreadyand there will most
certainly be more times in the months im-
mediately aheadwhen the financial secur-
ity of our colleges is threatened, the aca-
demic integrity of our courses is challenged.
and the qualifications of our instructors are
questioned by representatives of other levels
of higher education. In reacting to those
threats and challenges. TJCTA leaders can
respond immediately and forthrightly. All
of our officers. all of our committee mem-
bers and all- of our professional members

come from the ranks of educators in the
state's two-year colleges. This means, of
course, that our energies and resources need
not be divided or diluted but are committed
entirely to the promotion of the welfare of
community junior college educators and the
institutions they serve.

In order to continue the positive, profes-
sional representation of your interests in
Austin. TJCTA needs your active member-
ship and participation. Now . . . more than
ever . . . TJCTA needs youand your
colleaguesto maintain a strong voice at a
crucial time. If you have not yet renewed
your membership for 1986-87, you will find
a form on the back page of this issue of the
Messenger for your convenience. If your
membership is already renewed, please share
the enrollment form with a colleague and
encourage him or her to join.

This year promises to be exciting and
challenging. I look forward to the privilege
of serving you. I especially look forward to
the pleasure of meeting many of you in my
visits to your campuses and in next Feb-
ruary's convention in Houston.

a,6-61.4.61/
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EDITOR'S NOTE: Following is tlw text of the
keynote address delivered at the 1986 TICTA
convention.

- An Education of Value
Moral Values in the Classroom

Until recently I taught an ethics course
called Contemporary Nloral and Social Prob-
lems. Although I have come to expect it. I

was always sornesi hat taken aback by some
of the things students said in their course
eialuation forms. 'No characteristic remarks
stand out in my mind. "I learned there is no
r;ght or wrong, just good and bad argu-
ments." And the second. "I learned there is
no such thing as morality." Not all of my
students thought this way and not all %sere'

quite so blunt, hut many did say much the
same thing. I had to ask m)self %%hat it is as
about the class that si as fostering this sort of
moral agnosticism and skepticism. I think I

have found the ansiser and have since
changed 11,e course accordingk.

The course, as I used to give it, is entirely
typical of ethics courses being offered on
college campuses throughout the countr. So
let me tell you a little about it. At the be-
ginning of the semester we studied a bit of
moral theory, going over the strengths and
weaknesses of Kantianism. utilitarianism,
social contract theory, and relatii ism. We
then analyzed and argued about several topi-
cal moral issues: abortion, censorship, capital
punishment. siorld hunger, and affirmative
action.

As many of you may knois, there hits been
a very important innovation in the teaching
of college ethics in the past IS years. Philos-
ophy departments arc now attracting an un-
precedented number of students in their
courses in "applied ethics"courses that ap-
ply the special logical techniques of philoso-
phy to everyday moral issues. Today there
are dozens of journals and hundred% of hooks
and articles and, according to the Hastings
Center, I LOOO college courses in applied
ethics with titles such as Business Ethics.
Medical Ethics. Ethics for Engineers. Ethics
in Everyday 1.ifc. Ethics for Social Workers,
Nurses. Lawyers. Journalists.

CHRISTINA HOFF SOMMERS
Assistant Professor of Philosophy

Clark University

These nesily popular courses focus mainly
on moral dilemmas and controversies. In
teaching them, I felt I had to present careful
and is ell-argued positions on all sides of the
controversial issues. In this atmosphere of
arguments and counterarguments it appears
that students get the message that all moral
questions have at least tiio sides: all of ethics
is controversial.

Because of the emphasis on problems and
dilemmas, students do not realize that some
things are clearly right or clearly is rung and
not subject to serious debate or doubt. I re-
cently said this on a television interview in
Boston and the skeptical journalist replied.
"Oh. really'? Name one." I stammered for a
moment and then found myself rattling them
off. It is is rong to betray a friend, to mistreat
a child. to humiliate someone, to torment an
animal. To think only of yourself, to steal.
to lie, to break prqmises. And on the positive
side: It is rieht to he considerate and respect-
ful of others: to he charitable, honest, and
forthright.

One might say. "Well, of course, no one
really doubts these things. There is no need
to is aste precious school time on homilies
and sermons advertising self-evident moral
truths about everyday decenc.i." But of
course it is not a waste of time at all. For
how do students learn these things? The
ideals of personal decency and social and
familial responsibility arc self-es ident only to
those is ho have been brought up is ithin a
posierful moral tradition that has been effec-
tis ely passed on from generation to genera-
tion. The literature and traditions of our
Western culture play a great part in teaching
LIN about how to live a is orthy lifehow the
duties of friendship and familial and civic
responsibilities give meaning to our lives and
qualify our very identities as moral persons.
But to be effective %se must approach the
heritage of the past in a morally explicit
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manner. Is this, in fact. what we arc doing?
To ask this question before a body of

teachers is to answer it all too quickly: most
of us are keenly ass are that in America moral
education is approached warily if at all. In
the ees of a great many teachers, moral ed-
ucation is synonymous with indoctrination or
even brainwashing. Even classes specifically
designed for the teaching of ethics have been
affected by this attitude. An article appeared
recently in the New York Times entitled
"Ethics Classes Ai oid Teaching Right and
Wrong." The article tells of a guidance coun-
selor in Teaneck. New Jersey. who found
that in one of his counseling groups all 15 of
the juniors and seniors thought that a fellow
student had been foolish to return a purse
containing a thousand dollars. When the stu-
dents asked him his opinion, he told them he
believed the student had done the right thing,
hut that he did not wish to force his values
on them. "If I come from the position of
%%hat is right and is rong. then I am not their
counselor."

I am prepared to agree that it may often
be undesirable for a teacher or a counselor
to take an adamant stand on a controversial
issue such as capital punishment or oven
abortion and to put pressure on students to
believe only %%hat the teacher believes. When
is e argue about these controversial matters,

e do so because it may not he finally clear
is hat our moral tradition has to say about
them.

The Judeo-Christian ethic, as it has come
down to us through classical Greco-Roman
traditions and the Enlightenment, is grounded
in the principles of the sanctity of human life
as well as principles and ideals of compas-
sion and individual liberty and choice. We
often argue about euthanasia, capital punish-
ment, abortion, or censorship because we dis-
agree on is hich of these principles is more
basic and overriding. But that is not the same



Give the students

the intellectual and moral heritage

that is their birthright.

as saying that we disagree on the basic prin-
ciples themselves.

This distinction I am drawingbetween
"basic ethics" and "dilemma ethics"explains
why we may be uncomfortable when teachers
impose their special emphases and points of
view on a given isst:. It also explains why
we are even more unhappy when they do not
take a firm stand on a moral truism such as
"Thou shalt not steal." When dilemma ethics
is overemphasized one may fall into the trap
of thinking there are no ethical truths. Even
some philosophers fall into this trap. That is
one reason why the Oxford philosopher G. J.
Warnock warns his fellow moral philoso-
phers not to be bullied out of holding fast to
the "plain moral facts."

Who in our society is taking on the job of
passing on to the next generation the plain
moral facts that define the core of a morally
decent life? Certainly many parents are doing
this. But the moral education of children has
to be a cooperative effort in which lessons
taught at home are reinforced by other social
institutions such as the school or church and
youth organizations. My concern is that
many teachers have become timid and lost
confidence in the part they should be playing
as moral educators. For it is our vocation to
be the transmitters of a cultural heritage that
embodies the traditional values that wc all
recognize as the "plain moral facts."

Moral Agnosticism

But timidity and "loss of confidence" in
the propriety of transmitting the moral tradi-
tion is only half of the story. The other half
is that many highly regarded professional
educators welcome the timidity and loss of
confidence as a good thing. Two influential
contemporary movements in moral education
take special pride in repudiating the Western
moral tradition. Far from passing it along,
they actively disavow it and argue for a radi-
cally new and different approach. It is well
worth taking a closer look at this turn of
affairs. I will first examine it at the primary
and secondary levels. I will then get hack to
discussing the moral agnosticism of college
students. Some of what I shall be describing
is familiar to you; some of thc programs are
no longer as fashionable as they once were.
But even where a given program is on the
wane, what remains is the widespread belief
that thc traditional style of moral education
is gone foreverand the conviction that this
is as it should he. .

In 1970, Theodore Sizer. Dean of the
Harvard School of Education, co-edited with
his wife Nancy a book entitled Moral Educa-
tion. The preface set the tone by condemning
the morality of "the Christian gentleman,"
"The American prairie," the McGuffey
Reader, and the hypocrisy of teachers who
tolerate a grading system that is "the terror
of the youne." Accor ding to the Sizers, all of
the authors in the antholoey agree that "the
'old morality' can and should be scrapped."
Well, what do they think should replace it?

At present, two opposing ideologies dom-
inate moral education: the values clarifica-
tion movement, whose best-known proponent
is Sidney Simon of the University of Massa-
chusetts School of Education; and the cogni-
tive moral development movement, whose
chief spokesman is Lawrence Kohlberg. a
professor of psychology and education, and
director of the Center for Moral Education
at Harvard.

One gains some idea of the new moral edu-
cators from thc terminology they use.
Courses in ethics are called "values clarifica-
tion" or "cognitive moral development:"
teachers are "values processors," "values fa-
cilitators," or "reflective-active listeners:"
lessons in moral reasoning are "sensitivity
modules:" volunteer work in the community
is an "action module:" and teachers "dia-
logue" with students to help them discover
their own systems of values. In these dia-
logues the teacher is advised not to discuss
"old bags of virtues," such as wisdom. cour-
a:je, compassion. and "proper" behavior,
because any attempt to instill these would
be to indoctrinate the student.

Values clarification, according to its fol-
lowers, is meant to help students to discover
"their own feelings . . . so that the choices

. they make arc conscious and deliberate;
based on thcir own value system." The suc-
cess of the values clarification movement has
been phenomenal. In 1975. a study from the
Hoover Institute referred to "hundreds per-
haps thousands of school programs that em-
ploy the clarification methodology" and re-
ported that ten states have officially adopted
values clarification as a model for their
moral education programs. Proponents of
values clarification consider it inappropriate
for a leacher to encourage students, however
subtly or indirectly, to adopt the values of
the teacher or the community.

In their book, Readings in Values Clarifi-
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ration, Simon and his colleague Howard
Kirschenbaum write:

We call thisapproach "moralizing," al-
though it has also been known as incul-
cation, imposition, indoctrination, and
in its most extreme form brainwashing.
Moralizing is the direct or indirect trans-
fer of a set of values from one person
or group to another person or group.

The teacher then must avoid giving the stu-
dents a set of values. In place of this the
student of values clarification is taught
awareness of his preferences and his right to
their satisfaction in a democratic society.

Western literature and history are two tra-
ditional alienating influences that the values
clarification movement is on guard against.
The values clarification theorist does not be-
lieve that moral sensibility and social con-
science are, in significant measure, learned
by reading and discussing the classics. In-
stead. Simon speaks of the precious legacy
we can leave to "generations of young people
if we teach them to set their priorities and
rank order the marvelous items in life's
cafeteria."

Moral Stupor
As a college teacher coping with the

motley ideologies of high school graduates, I
find this alarming. 'Young people today,
many of whom are in a complete moral
stupor. need to he shown that there is an
important distinction between moral and
nonmoral decisions. Values clarification
blurs the distinction. Children are queried
about their views on homemade Christmas
gifts, people who wear wigs, and whether or
not they approve of abortion or would turn
in a hit-and-run driver as if no significant
differences existed among these issues.

It is not surprising that teachers trained in
neutrality and the principled avoidance of
"moralizing" sometimes find themselves in
bizarre classroom situations. The following
conversation took place between a values
clarification teacher and her students:

STUDENT: Does this' mean that wc can
decide for ourselves whether to be honest on
tests here?

TEACHER: No, that means that you ean
decide on thc value. I personally value hon-
esty; and although you may choose to h dis-
honest, / shall insist that we be honest in our
tests. In other areas of your life, you may
have more freedom to be dishonest.



When tolerance is the sole value,

the student learns

to tolerate the intolerable.

Another teacher said.. "My class deals
with morality and right and wrong quite a
bit. I don't expect my students to agree with
me; each has to satisfy himself according to
his own conviction, as long as he is sincere.
and thinks he is pursuing what is right. I
often discuss cheating this way. but I always
get defeated because they will argue that
cheating is all right. After you accept the
idea that kids have the right to build a posi-
tion with logical arguments, you have to ac-
cept what they come up with."

It is assumed that the student has values;
the values clarification teacher is merely
"faciliating" the student's access to them.
Thus, no values are taught. The emphasis is
on learning how, not on learning that. The
student does not learn that acts of stealing
are wrong; he learns how to get in touch
with how he feels about such acts.

The classical moral tradition will not he
revived by the practitioners of values clarifi-
cation. Indeed, it is, in their eyes, an alien
tradition that is insensitive to the individual
needs and rights of thc contemporary stu-
dent.

Free Moral Agents
Lawrence Kohlberg, the leader of the sec-

ond major movement in moral education.
shares N.% ith values clarification educators a
low opinion of traditional morality. In his
contribution to Theodore and Nancy Sizer's
anthology, Moral Education, he writes. "Far
from knowing whether it can be taught, I
have no idea what virtue really is." Kohl-
berg's disclaimer is not a Socratic confession
of ignorance; he considers the teaching of
traditional virtues to be at best a waste of
time and at worst coercive. Like Sidney
Simon. he, too, uses the language of con-
spiracy to characterize the traditional Ameri-
can educational system. He refers often to
the "hidden curriculum" and insists that the
teacher must not he' "an agent of the state,
the church, or the social system. Nit] rather
... a free moral agent dealing with children
who arc free moral agents."

Kohlberg cites as an example of covert in-
doctrination a teacher who yelled at some
boys for not returning their books to thc
proper place: "The teacher would have been
surprised to know that her concerns with
classroom management defined for her chil-
dren what she and her school thought were
basic values, or that she was engaged in
indoctrination." Kohlberg and his disciples

are currently busy transforming some of
the best school systems in the country into
what he calls "just communities" where no
such indoctrination takes place.

Kohlberg's authority derives from his cog-
nitive developmental approach to moral ed-
ucation. His method is to ask children to
respond to hypothetical moral dilemmas.
This one, for example:

There is a man namea Heinz whose wife
needs a certain drug to save her life.
The pharmacist %s ho is in sole possession
of the drug refuses to sell it to him at a
price he can afford. Should Heinz steal
the drug in order to save his wife's life?

By their answers children show themselves to
be at one of threc stages of moral develop-
ment. (Each stage is partitioned into two
parts.) Kohlberg characterizes these stages
as:

I. premoral (right and wrong are eval-
uated in terms of rewards and punish-
ments)
2. conventional (right and wrong are de-
termined by appeals to authority)
3. moral autonomy (the child himself ar-
ticulates and endorses universal principles
of justice)

Kohlberg and those cognitive psychologists
that follow him claim that by sharpening
students' reasoning abilities and by discussing
dilemmas with them, they can promote them
to a higher stage within a single academic
semester. Not had. But to achieve these re-
sults it seems you need to have written your
Ph.D. thesis with Kohlberg himself. From
teachers outside that circle we hear no re-
ports of these dramatic developments. On the
contrary, the reported results are overwhelm-
ingly disappointing.

Kohlberg's work is highly controversial
and much eriticized and it is far too early to
say v.hether any of his ideas are sound
enough for eventual use in the classroom.
But his methods have nevertheless been
adopted and are being applied by school
systems in various parts of the country
(Brookline. Mass.. Scarsdale, N.Y.. Salt I.ake
City. for example).

To sum up: the current movements in the
reform of moral education arc replacing the
tried and true with theories that are untried
and very probably untrue. I believe that
teachers who apply the methods advocated
by Simon and Kohlberg arc doing almost
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nothing to dispel moral ignorance and quite
a lot to add to the moral confusion.

Tolerate the Intolerable
The denigration of moralizing common to

values clarification and cognitive develop-
ment theories has been effective even in
those schools where the reforms have not
yet penetrated. Increasingly nowadays, few
teachers have the temerity to give the im-
pression of praising the so-called middle-
class virtues. The exception is the virtue of
tolerance. But when tolerance is the sole
virtue, the student learns to tolerate the in-
tolerable and his capacity for a normal moral
indignation, so important for moral develop-
ment, is severely inhibited.

The student entering college today shows
the effects of an educational system that has
kept its distance from the traditional virtues
and traditional morality. The half-baked
relativism of the college student tends to
undermine his common sense. In a term
paper that is far from atypical, one of my
students wrote that Jonathan Swift's "modest
proposal" for solving the problem of hunger
in Ireland by harvesting Irish babies for food
was "good for Swift's society, but not for
ours." In class discussions of world hunger
or human rights there are always a. fair
number of students who are not convinced
that starvationor even tortureis uni-
versally and intrinsically evil. "Who are we
to judge what is good or bad in another
society?" they ask me.

All too often one comes up against a
grotesquely distorted perspective that com-
mon sense has little power to set right. And
it appears that teachers in other disciplines
are also struck by the moral obtuseness of
their students. Richard M. Hunt. a professor
of government at Harvard University, gave
a course on the Holocaust to 100 Harvard
undergraduates. In the course he was dis-
turbed to find that a majority of students
adopted the view that the rise of Hitler and
the Nazis was inevitable, that no one could
have resisted it. and that in the end no one
was responsible for what happened. Hunt's
teaching assistant remarked to him. "You
know, I think if some of our students were
sitting as judges at the Nuremberg trials,
they would probably acquitor at least par-
donmost of the Nazi defendants." Profes-
sor Hunt has dubbed his students' tolerant
and forgiv ng attitude toward the past "no-
fault hist, -y."

(Continued on page 6)



"AN EDUCATION OF VALUE"
(Continued from page 5)

Professor Susan Resnick Parr, Dean at
the University of Tulsa. reports that when
she teaches Tennessee Williams' A Streetcar
Named Desire, a majority of students initially
support Stella Kowalski's decision to have
her sister Blanche committed rather than be-
lieve Blanche's story that Stanley raped her.
Though appalled at the rape itself, a few
students did condone it because Blanche had
belittled Stanley. as if insult is- a sufficient
justification for rape.

Fear of Indoctrination
It is fair to say that many college students

are thoroughly confused about morality.
What they sorely need are some straightfor-
ward courses in moral philosophy and a
sound and unabashed introduction to the
Western moral traditionsomething they
may never have had before. But few teachers,
will use that tradition as a source of moral
instruction: the fear of indoctrination is even
stronger in the colleges than it is at primary
and secondary schools. In a recent study of
the teaching of ethics prepared by the Hast-
ings Center. the authors write:

No teacher of ethics can assume that he
or she has so solid a grasp on the nature
of morality as to pretend to know what
finally counts as good moral conduct.
No society can assume that it has any
better grasp of what FO counts as to em-
power teachers to propagate it in col-
leges and universities.

This is the received view. It would, how-
ever, be altogether incorrect to say that the
colleges are ignoring moral instruction. As I
said in the beginning, philosophy depart-
ments. isolated and marginal for many years.
arc now attracting unprecedented numbers of
students to their courses in medical ethics.
business ethics, ethics for everyday life, ethics
for engineers, nurses, social workers. and
lawyers. The new interest in applied ethics is
itself a phenomenon to be welcomed. Public
discussions of controversial issues will surely
benefit from the contributions of philoso-
phers, and the literature of applied ethics
should be read by anyone w ho seeks a re-
sponsible understanding of topical issues.

Nevertheless, the literature of applied
ethics, like the literature of values clarifica-
tion and cognitive moral development, has
little or nothing to say about matters of in-
dividual virtue. Discussion centers around
questions of public issues. The resurgence of
moral education in the college thus encour-
ages thc shift away from personal morals.
replacing it w ith an almost exclusive preoc-
cupation with the morality of institutional
policies. Discussion centers on the pros and
cons of capital punishment. transplant sur-
gery, and similar issues. Since most students
are not likely to be involved personally in
administering the death penalty or selecting
candidates for transplants: and. since most
will never do recombinant DNA research, or
even have abortions, the purpose of the
courses in applied ethics is to teach students
how to form responsible opinions on ques-
tions of social policy. This is very important.
But it is not enough.

The applied ethics movement in the uni-
versities started in thc late 1960s when phil-

osophers became interested once again in
normative ethics. Between 1940 and 1968
ethics had been theoretical and methodolog-
ically self-conscious, to the relative neglect of
practical ethics. A lame number of philoso-
phers emerged from the '60s eager to con-
tribute to national moral debates. But like
Simon. Kohlberg, and their followers, these
philosophers were suspicious and distrustful
of moralizing and deeply averse to indoc-
trination.

It is no small feat to launch a powerful
and influential movement in normative ethics
without recourse to the language of vice and
virtue and, a strong notion of personal re-
sponsibility. but that is exactly what is being
attempted. The new university moralists, un-
comfortable and ideologically at odds with
the discredited middle-class ethics, are
making their reform movement succeed by
addressine themselves, not to the vices and
virtues of individuals. but to the moral char-
acter of our nation's institutions. Take a look
at almost any text used today in college
ethics courses and you will find that almost
all of the articles consist of philosophical
evaluations of the conduct and policies of
c.hools, hospitals. courts, corporations, and

the United States government.

Moral Spectator
Inevitably the student forms the idea that

applying ethics to modern life is mainly a
matter of learning how to be for or against
social and institutional policies. Appropriate-
ly enough, many of the articles sound like
briefs written for a judge or legislator. In
that sort of ethical climate, a student soon
loses sight of himself as a moral agent and
begins to see himself as a moral spectator or
a protojurist. This is not to deny that many
of the issues have an immediate personal
dimension They do. but thc primary em-
phasis is not on what one is to do or he like
as a person but on what one is to believe as
a member of societyin other words, on
ideology and doctrine rather than on per-
sonal responsibility and practical decency.

A student trained in a practical ethics that
has avoided or de-emphasized individual re-
sponsibilit is simpl unprepared for any
demand that is not politically or ideological-
ly formulated. The student is placed in the
undemanding role of the indignant moral
spectator who need not face the compara-
tively' minor corruptions in his own life.

We are speaking of moral education at the
college level. And, once again, in a different
form, We find an energetic attention to
dilemmas and an inattention to private ethics.
The teaching of private ethics is assumed to
be a dangerous form of indoctrination that
could bring about a uniform society in which
freedom is diminished. But right now we arc
indeed threatened by a dangerous trend to
uniformity. For w hat we actually have is a
uniformity of moral timidity, moral silence.
and moral skepticistn.

We face the choice of teaching what we
believe or of scrupulously refraining from
doing so out of fear of "imposing a set of
alues" on thc hapless students. But what
values would WC burden them with? Most of
us "re in favor of giving back the purse to
its owner: we arc for honesty and truthful-
ness. We are for considerateness and personal
responsibility. We are against manipulating
people, against selfishness. These values are
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in the literature we teach. Why should we
not bc telling the story and driving home the
moral?

We should then, as teachers, be wary of
gimmicks that bypass the classical tradition;
we should teach both the literature and the
moral philosophy of that tradition. At the
primary level we must tell its stories. Story-
telling is a nearly universal form of moral
education. Achilles. Odysseus, and Aeneas
were moral paradigms for Greek and Roman
children. In later times they had Beowolf,
King Arthur. and Parcifal. For generations
children have listened to Bible stories, heard
tales of the lives of the saints. Saul Bellow
tells how in traditional Jewish culture, life
without stories would have been inconceiv-
able.

The philosopher Alasdair Maclntyre is
concerned by the threatened role of storytell-
ing in contemporary child rearing:

Man is essentially a storytelling animal.
We enter society with one or more roles
into which we have been drafted and we
have to learn what they 'are. . . . It is
through hearing stories about wicked
stepmothers, lost children, good but
misguided kings . . . that children learn
. . . what a child and v. hat a parent is
... and what the ways of the world are.
Deprive children *of stories and you
leave them unscripted. anxious stutterers
in their actions and their words.

Of course, teachers who are themselves
moral agnostics will not be able to tell stories
ss ith moral conviction. Inevitably their stu-
dents are rendered inarticulate "moral
stutterers." Many of today's professional ed-
ucators avoid the telling of stories. parables,
and fables and instead they present the stu-
dent with abstract moral dilemmas such as:
"Seven people are in a lifeboat that has pro-
visions for four: What should they do?" Or
Kohlberg's case of Heinz and the stolen drug.

No Heroes or Villains
Let us consider for a moment just how the

current fashion in dilemmas differs from the
older approach through moral tales and para-
bles. For this purpose it will be useful for me
to tell you, briefly, one of the stories Saul
Bellow includes in his collection of tradi-
tional Jewish talcs.

There was once a Rabbi in a small
Jewish village in Russia who vanished
every Friday morning for several hours.
The devoted villagers boasted that dur-
ing these hours their Rabbi ascended in-
to heven to talk with God. A skeptical
newcomer arrived in town, determined
to discover where the Rabbi really went.
On one Friday morning the newcomer
hid near the Rabbi's house, watched him
rise, say his prayers. and put on the
clothes of a Russian peasant. He saw
him take an ax and go into the forest,
chop down a tree, and gather a large
bundle of wooJ. Next the Rabbi pro-
ceeded to a shack in the poorest section
of the village in which lived an old
woman and her sick son. He left them
the wood which was enough for the
week. The Rabbi then quietly returned
to his own house. The story concludes
that the newcomer stayed on in the
village and became a disciple of the
Rabbi. And w henever he hears one of



his fellow villagers say, "On Friday
morning our Rabbi ascends all the way
to heaven." the newcomer quietly adds.
"If not higher."

In a moral dilemma such as the Heinz
case or the lifeboat case, there are no obvi-
ous heroes or villains: the characters lack
moral personality. They exist in a vacuum
outside of traditions or social arrangements
that shape their conduct in the problematic
situation confronting them. In a dilemma
there is no obvious right or wrong and no
clear vice or virtue. The issues are balanced:
the listener is to decide for himself. Com-
menting on the moral emptiness of dilemma
ethics, the psychologist William Kirkpatrick
has said: "One cannot imagine parents pass-
ing down to their children the saga of Heinz
and the stolen drug." By contrast, in the
story of the Rabbi and the skeptical out-
sider, it is not up to the listener to decide
whether or not the Rabbi did the right thing.
The moral message is clear. Here is a good
manmerciful, compassionate, and actively
helping vulnerable people. Be like that per-
son. And even the skeptic gets the point.

Of course, moral puzzles and dilemmas do
have their special place in a complete moral
education. To teach something about the
logic of moral discourse, and the practice of
moral reasoning in resolving conflicts of
principles is clearly important. But casuistry
is not the place to start and, taken by. itself.
it provides little or no moral sustenance. And
it gives many a student the impression that
ethical thinking is a lawyer's game.

Moral Education
We have seen that the idea that moral in-

struction is tantamount to "indoctrination" in
a morally bad sense is promoted by many
educational theorists. This fallacy is widely
accepted by many an educated layman. When
asked if she thought moral education should
take place in the public schools. Miss Man-
ners, the popular authority on etiquette. re-
plied: "Personally. Miss Manners thinks that
the parents of America should offer the
school system a bargain. You teach them
English. history, mathematics and science.
and we (their parents) will . . . look after
their souls." But, as one philosopher aptly
commented: "Children do not leave their
souls behind when they go to school."

In the secondary level and beyond we
teach the classics. To understand a classic
like King Lear, Oliver Twist. or Huckleberry
Finn requires that the reader have some
understanding of (and some sympathy with).
what the author is saying about the moral
ties that bind the characters and that hold in
place the social fabric in which they play
their roles. Take something like filial obliga-
tion. One moral of King Lear is that society
cannot survive when filial contempt becomes
a norm. One does not have to be as self-
sacrificing as a Cordelia. But one has to be
decent. Even so independent a soul as Eliza-
beth Bennett in Pride and Prejudice treats her
difficult mother with respect. Yet when I
was taught Pride and Prejudice the teacher
carefully conveyed to us the quaintness of
Elizabeth's loyalty to Mrs. Bennett. And the
implication was that is how it was back there
in the early nineteenth century. Today we
are of course free to choose our social ties.
As one contemporary social philosopher puts
it: your filial duty is entirely a function of

the extent of your friendly feelines toward
s our parents. "When friendship ends, obliga-
tion ends." So much for the values implicit in
Shakespeare. Jane Austin. and Balzac.

Why should our literature be given to us
in this morally denatured way? Why should
we be so reluctant to convey the morality
implicit in our ereat literature in a serious
and respectful manner? How can students be
expected to read the classics in a morally
sensitive manner when their teachers are
studiously avoiding discussions that bear on
the plain moral facts? One cannot be sur-
prised that the student emerges as unreflec-
tive and, to all appearances. morally insensi-
tive.

Professor Parr, who was upset when her
students seemed to condone the rape in
.4 Streetcar Named Desire, discovered that
careful classroom discussions led the students
to modify their view that rape is the appro-
priate response to insult. According to Parr:
"What had initially appeared to he moral
callousness in reality had been unreflective-
ness." We are not born morally reflective.
Teachers who become, aware that students
need training in moral sensibility can take
appropriate measures. Professor Parr now
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are morally

undernourished.

recommends that instructors design courses
around moral themes. She teaches a seminar
called Dignity and Integrity in Modern
American Literature. The readings include
The Sound and the Fury, A Streetcar Named
Desire, Death of a Salesman, and the In-
visible Man. And Professor Hunt, the Har-
vard Dean who coined the phrase "no-fault
history," now calls his course "Nazism:
Moral Dilemmas in a Repressive Society."
In the course he uses case studies that help
the class to focus on notions of personal re-
sponsibility and personal guilt.

In my own case, after years of presenting
courses in applied ethics that highlighted
such topics as the Karen Ann Quinlan case
or the ethics of transplant surgery, I finally
put together my. own text, Vice and Virtue in
Everyday Life. It includes classical and con-
temporary writings on such matters as cour-
age, compassion. loyalty, generosity, filial
morality, honor, and self-respect, as well as
essays on moral foibles such as hypocrisy,
self-deception. jealousy, and narcissism. I in-
clude some standard applied ethics readings:
on abortion, environmental ethics, and world
hunger. For l do believe social ethics to be
an important part of moral education. But I

am just as convinced that private ethics, in-
cluding the theory of virtue, is the other
important part. And that is the part that is
being neglected and is in need of strengthen-
ing in the curriculum of college ethics.

Conclusion
My picture has been painted in broad

strokes. It is accurate as far as it goes. but
I am concentrating attention on the timidity
and confusion which currently characterizes
the approach to moral education in this
country. In my zeal to depict a problem I
have left out almost all of the mitigating
details.

I have, for example, made no mention of
private schools that are confidently trans-
mitting the religious and moral teachings of
the Christian and Jewish faiths. Nor have I
spoken of the many schools and colleges that
are not doctrinally oriented but that never-
theless treat the heritage of Western culture
with moral seriousness. I have, however.
given an accurate portrait of the situation in
which the majority of our students find them-
selves. Most schools are not doctrinally
oriented. Most American students are not
exposed to a clear moral tradition, be it
secular or religious. The broad picture can
hardly be in question: most students in this
country are morally undernourished.

Having painted the picture. I went on to
say that we are not, or ought not to be, the
helpless spectators of our students' moral
development or lack of it. I have in this con-
nection talked about our obligations as teach-
ers to pass on the Western moral tradition
without denigrating its core of plain moral
facts that define a life of common decency.

That tradition has this core; but it is. of
course, a diverse tradition with a diversity of
moral ideals. For we are speaking of a
culture that has its sources in Greco-Roman
civilization, in the moral teachings of the
Bible and its commentators, in the ideals of
virtue and honor that characterized the
Middle Ages and the Age of Chivalry, and
in the liberal and scientific thinking of the
Enlightenment. That diversity is there for all
of us. And as teachers we are free to choose
from it. What we are not free to do is to dis-
parage or ignore the moral seriousness of the
works we are teaching.

I have argued that we are not "facilitators"
of the student's moral developmentas if
this could take place outside the context of
the past which is the student's rightful heri-
tage. Nor are we in the business of present-
ing the student with alternatives in "life's
cafeteria"as if the student has been set
loose with the price of a meal whose items
he or she must somehow find it in himself
or herself personally to choose. For how in
the world is he or she to choose a set of
values and an ideal of personal virtue? The
assumption that such a choice is a matter of
personal taste is itself a doctrinal dogma of
recent vintage and it happens to be historic-
ally and sociologically absurd.

On the positive side, I have pointed out
that the traditional style of moral education
is of proven effectiveness. It consists of ab-
juring fashionable gimmicks and seriously
taking on the traditional task of giving the
students the intellectual and moral heritage
that is their birthright. But for that we shall
need the courage of our deepest convictions.



LEGISLATURE MEETS
(Continued from page 1.1

houses quickly passed spending cut measures
identical to those adopted during the pre-
ceding session. The same joint conterence
committee resumed deliberations almost im-
mediately in an attempt to break the stale-
mate.

Meanwhile, White. Lt. Gov. Bill Hobby,
and House Speaker Gib Lewis continued
their campaigns to win support for their
separate plans aimed at dealing with the
state's money problems. White and Hobby
both argue for a "temporary" increase in the
state sales tax combined with major spend-
ing cuts. On the other hand, until recently
Lewis has insisted that a tax increase was
not necessary; that a combination of drastic
cuts in state spending and a number of
"money management" measures could get
the state through the first six months of the
fiscal year which began Sept. I. In recent
days, Lewis has softened his refusal to con-
sider a tax hike during the special session.
The betting in Austin is that a compromise
might be reached by Oct. 1, combining
major cuts with "temporary" increases in
sales and gasoline taxes and a number of
"cash flow" maneuvers.

TICTA representatives continue to follow
the budget process closely with the hopes of
minimizing reductions in community junior
college funding.

CONFERENCE PLANNED
(Continued from page I.)

Law in 1966. His law firm, founded in 1972,
now includes almost 30 practicing attorneys,
several of whom are recognized as special-
ists in legal matters involving rights of
teachers.

Speaker for the Noon luncheon meeting
will be State Rep. Wilhelmina Delco, of
Austin. Since 1979, Rep. Delco has chaired
the Committee on Higher Education of the
Texas House of Representatives. She also
serves as a member of the Select Committee
on Higher Education created in the 1985
legislative session. Rep. Delco holds the
bachelor of arts degree from Fisk University.
She has served on numerous state, regional,
and national boards and committees con-
cerned with the advancement of higher edu-
caticn. In the 1984 convention of the Texas
Junior College Teachers Association, Rep.
Delco was recognized as "TJCTA Legislator
of the Year" for her activities in support of
the legislative goals of the association.

TJCTA state president Doris Huibregtse
has sent invitations to leaders of local
faculty organizations inviting them to par-
ticipate in this year's conference. In her
letter Mrs. Huibregtse wrote, "The major
purpose of the annual conference is to con-
tribute to an improvement in the effective-
ness of local faculty organizations at two-
years colleges in Texas. We believe every
faculty group can benefit from having its
leaders attend the meeting."

Arrangements for the conference are the
responsibility of the TJCTA Professional
Development Committee. Members of the
planning subcommittee are Larry Patton,
Galveston College, chairperson; Steve Dut-
ton, Amarillo College; Jayne Duryea, Bee
County College; and Dick Lancaster, West-
ern Texas College. Chairperson of the Pro-
fessional Development Committee this year
is Emmeline Dodd, College of thc Main-
land.

SECTION CHAIRPERSONS

Forty-seven individuals will have primary
responsibility for planning and arranging
programs for their respective section meet-
ings during next year's TJCTA convention
in Houston. Selected by their colleagues
during the 1986 convention (or chosen sub-
sequently by their organizations). the sec-
tion chairpersons will be responsible for
choosing guest speakers, arranging field
trips, or developing other programs for their
sections.
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

POSITION
STATEMENTS

-

Following are the texts of ten Position Statetnents on issues of concern to
Texas community junior college educators. The statements were produced by
the TJCTA Professional Development Committee, unaniMously adopted by
that committee, endorsed by the TJCTA Executive Committeealso unan-
imously, and, finally, approved by the general membership in the association's
conventions in 1981, 1982, 1983, and 1986. The statements thus became
formal expressions of the organization's membership on the vital topics they
address.

ACADEMIC INTEGRITY
(Adopted March 6, 1981)

Principles

The principles enumerated below have been among the corner-
stones of academic integrity for years. We reaffirm them here to
provide a fuller view of our beliefs and our expectations for the
future.

1. We fully accept the responsibility of college teachers to estab-
lish and maintain standards of excellence in the courses they teach.

2. We recognize the need for consistency and fairness in the
evaluation of student performance.

3. We fully recognize the need to maintain public confidence in
the ocademic integrity of our colleges.

4. We know that inflated grades have cheapened value, and there-
fore we strongly affirm the need to strengthen and preserve credible
measures for evaluating student performance.

Operational Elements

The separately constituted and governed members of this Associa-
tion may choose to implement these principles in different ways.
This probable diversity stems from differences among institutions

in the State. Examples of possible approaches include the following:

1. Each member of this Association should support and encourage
excellence in teaching and learning in his or her institution.

2. Each teacher should continually evaluate the teaching and
learning in his or her courses.

3. Each institution should maintain an awareness of academic
aptitude levels for each entering freshman class and share that in-
formation appropriately yith its teachers.

4.. Each institution should establish and vigorously uphold reason-
able and responsible standards of academic performance for students
and teachers.

5. Each institution should adopt adequate procedural safeguards
for grade appeal which are explicitly stated and appropriately pub-
lished.

Communication of these principles and operational guidelines is
intended to promote greater understanding and constructive dialogue
about the important issues surrounding academic integrity. As an
Association wc stand ready to work with all interested groups in
discussion of the policies and procedures under which evaluation of
student perfomance is conducted.
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STUDENT RECRUITMENT AND
INSTITUTIONAL INTEGRITY

(Adopted March 6, 1981)

Statement of Principles

The principles enumerated below have been among the corner-
stones of institutional integrity for some years. We reaffirm them
here to provide a fuller view as an Association of our beliefs and
expectations for the future.

I. We recognize the legitimate interest of a college in defining
clearly its mission and ser:ices and in identifying the people it serves
and those it might serve in the future.

2. We recognize also ,Ie inseparable relationship among adequate
enrollment, fiscal solvency, and institutional survival.

3. We acknowledge that possible solutions to the problem of de-
clining enrollment should be carefully considered and implemented
only when consistent with behavior which is ethical and appropriate
for higher education.

4. We know that lowering academic standards or relaxing degree

requirements for the purpose of increasing enrollment is not in the
interests of the public or our profession.

5. Wc believe that institutions should refrain from engaging in
undignified competitive practices in recruiting students which
jeopardize thc credibility of all institutions and higher education
itself.

6. We ask each member of the Association to support the com-
mitment to offer the highest quality education to our students. The
most effective promotional and recruitment activity of any college
is. after all, good teachers teaching well.

Communication of these principles is intended to promote greater
understanding and constructive dialogue about the important issues
surrounding the growing competition for students. As an Association
we stand ready to work with all interested groups in discussion of
the policies and procedures under which student recruitment is con-
ducted.

STUDENT RETENTION
(Adopted March 6, 1981)

Principles

With an anticipated decline in enrollment, greater emphasis is
being given to retaining students. The principles enumerated below
have been among the cornerstones of instructional integrity for many
years. We reaffirm them here to pro ide a fuller view of our beliefs
and our expectations for the future.

I. We believe that any student retention policy should be aimed
at educational accomplishment rather than merely holding students
for fiscal reimbursement by the State.

2. We believe that academic standards must not be lowered to
retain students.

3. We believe that all components of a college, not jun teachers,
are responsible for student retention.

4. We accept the responsibility of college teachers to encourage
and assist students in the completion of any college work under-
taken.

Operational Elements

The separately constituted and governed institutions of the State
may choose to implement thesc principles in different ways. Exam-
ples of possible approaches include the following:

I. Teachers should strive to help each student reach his or her
potential as a scholar and as a human being.

2. Administrators should strive to schedule classes at appropriate
hours, provide adequate facilities, and maintain reasonable class
size.

3. Support Services personnel should strive to meet student needs
and requirements with efficiency, dispatch, and compassion.

4. Maintenance personnel should strive to maintain physical plant
conditions Ns hich enhance teaching and learning.

Communication of these principles and operational guidelines is
intended to promote greater understanding and constructive dialogue
about the important issues surrounding student retention. As an
Association we stand ready to work with all interested groups in
discussion of the policies ane procedures under which student re-
tention is sought.
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ACADEMIC MARKETING
(Adopted March 6, 1981)

Some colleges are considering academic marketing as a solution
to the problems of declining enrollment and financial pressure.
Academic marketing refers to the_application of business marketing
techniques to identify, attract, and satisfy students.

Principles

The Texas Junior College Teachers Association urges that in all
college marketing efforts great care be taken to preserve the special
nature of the educational enterprise. Not all business practices can
heor should headopted by educational institutions. While the
future of any college depends- on its ability to attract and retain
students, any possible solution to the problem of declining enroll-
ments. including academic marketing, should be implemented only
when appropriate for higher education and when consistent with
academic integrity.

I. Special care should he taken in the use of outside consulting
firms which m:.y not be sensitive to the unique nature of the enter-
prise of educi tion. Hxcessivc use of business terminology (e.g.,
"selling our prouuct," "the educational market place") is inappro-
priate and misleading to oursel ,'"c and to our students as to the role
of education.

2. Lowering academic standards and revising curricula for the
purpose of relaxing degree requirements to increase enrollment
cannot he defended.

3. An institution should not pretend to market what it does not
or cannot provide. For example, remedial students should not be
promised their needs can be met if no programs exist for them.

4. Marketing efforts should be weighted initially toward retention
rather than recruitment.

S. Educational marketing is the responsibility of the entire college,
not any single entity of it. Faculty evaluation, therefore, should be
based on the quality of teaching, not just the number of students or
contact hours generated.

The best marketing procedure for any college is to offer its stu-
dents the highest quality education; thc best marketing activity of any
college teacher is to teach well.

Communication of these principles is intended to promote greater
understanding and constructive dialogue about the important issues
surrounding academic marketing. As an Association wc stand ready
to work with all interested Joups in discussion of the policies and
procedures for academic marketing.

FACULTY DEVELOPMENT LEAVE
(Adopted March 6, 1981)

Principles

The principles enumerated below have been among *the corner-
stones of faculty renewal and professional growth for many years.
We reaffirm them here to provide a fuller view of our beliefs and
our expectations for the future.

I. Public two-year colleges in Texas may grant leaves of absence
for professional development with pay. l'ernon's T.'xas Civil
Statutes. Texas Education Code, Chapter 51. Section 51.105(a).

2. Thc community junior colleges of the State should define pro-
fessional development to include leave grants for carefully selected
professionals whose endeavors could not be attempted if such grants
v,ere not available.

3. Professional development leaves benefit the individual recip-
ients. their communities, their institutions, their colleagues, and
their students.

4. AI no time should the quality of teaching stiffer due to the
absence of teachers on professional development leaves. l.eave
grants musl be subject to Ihe availability of quality replacements.

Operational Elements

For those colleges functioning on critically tight budgets, only
those leave grants s% hich ins olve no additional expense may he
feasible. An occasional leave grant which does not increase thc col-
lege's op.:rating budget may he preferable to no leave grant program
at all.

Colleges should consider allocating professional development
funds to include leave grants. The leave grant programs themselves
may generate monies for the professional development budgets be-
cause in those instances in which colleges save money by granting
leaves, thc savings can he channeled into their professional develop-
ment budgets.

Examples of possible approaches include the following:

I. The faculty member on faculty development leave may be paid
one-half of his or her nine-month salary while the college retains
the other half plus any Social Security contributions for that amount,
if applicable.

2. A faculty member on professional development leave may be
revitalized professionally for a semester or a ycar while retaining
all or partial income benefits. Faculty development leaves may be
granted for study, research, writing, consultation, work in industry,
or other apptopriate purposes.

3. The instructional cost differential obtained through the use of
temporary or part time teachers in replacement of the faculty mem-
ber on leave may enable the college to avoid any additional expense
in providing for paid faculty development leave.

Communication of these principles and operational guidelines is
intended to lead to greater understanding and constructive dialogue
about the important issues surrounding professional development
leave with pay. As an Association we stand ready to work with all
interested groups in discussion of the policies and procedures under
which faculty development leaves are sought.
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DISCRETIONARY COMPENSATION
(Adopted February 19, 1982)

Principles
Because the issues in discretionary merit pay have a direct bearing

on the lives and well-being of our members and all teachers in the
community junior colleges of Texas. the principles enumerated be-
low are affirmed here by the Association in regard to compensatory
procedures to provide a fuller view of our beliefs and expectations
for the future.

1. We fully accept the relationship between work performed and
compensation received.

2. We seek supervision and evaluation which ensure the best
professional teaching-ar a public service.

3. We recognize in principle that incentives may strengthen morale
and encourage imaginative and energetic teaching.

4. We affirm, however, that merit incentives involving compen-
sation for teaching effectiveness should be implemented only with
approval and willing cooperation of the teachers affected by them.

5. We affirm that merit pay cannot in any instance substitute
for the priority of adequate faculty salaries. Neither can it replace
good facilities, satisfactory working conditions, nor effective super-
visory services as conditions for high faculty morale.

6. We affirm that the use of discretionary merit pay is improper
and unethical as a means of coercing allegiance to an administration
or of infringing upon the right of a teacher to speak the truth as
he or she sees it.

Oprational Elements
The separately constituted and governed institutions of the State

may choose to implement these principles in different ways. How-
ever, where discretionary merit pay is an acceptable form of in-
centive to teachers, we assert the following guidelines as necessary
and proper to reduce unprofessional rivalries and divisiveness:

1. A faculty should participate in the creation of any merit pay
policy under which they work, including the drafting of the defini-
tion of merit and the methods and criteria used to identify it.

2. The criteria for the awarding of merit pay should be well-
defined, well-publicized, and clearly understood by all groups af-
fected by them.

3. A merit pay policy must be directed at describing a teacher's
performance of his or her duties, not the teacher's popularity with
the college administration or his or her students, nor the number
of students enrolled in the teacher's classes.

4. Merit determinations are a form of employee evaluations and
inevitably involve some judgment and subjectivity. Therefore, the
administrators of a merit pay policy must be held accountable for
the administration of a policy in a manner that is both fair and
uniform to all teachers. Procedures for appeal and periodic review
by faculty committees are forms of administrative accountability.

We hope the coMmunication of these principles and operational
guidelines leads to greater understanding and constructive dialogue
about the important issues surrounding discretionary compensation.
We stand ready as an Association to work with all interested groups
in discussion of the policies and procedures under which merit pay
is sought.

ACADEMIC FREEDOM AND
RESPONSIBILITY

(Adopted February 19, 1982)

Academic Freedom
Texas community junior colleges, like all other institutions of

higher education, serve the common- good, which depends upon an
uninhibited search for truth and its open expression. The points
enumerated below constitute our position on academic freedom:

1. Faculty members of Texas community junior colleges are
appointed to impart to their students and to their communities the
truth as they see it in their respective disciplines. The teacher's right
to teach preserves the student's right to learn.

2. The mastery of a subject makes a faculty member a qualified
authority in that discipline and competent to choose how to present
its information and conclusions to students. The following are among
the freedoms and responsibilities which should reside primarily with
the faculty: planning and revising curricula, selecting textbooks and
readings, selecting classroom films and other teaching materials,
choosing instructional methodologies, assigning grades, and main-
taining classroom discipline.

3. Faculty members of Texas community junior colleges are citi-
zens and, therefore, possess the rights of citizens. These rights
include, among others, the right as private citizens to speak freely
outside the classroom on matters of public concern and to participate
in lawful political activities.

4. Prior restraint or sanctions should not be imposed upon faculty
members of Texas community junior colleges in the exercise of their
rights as citizens or duties as teachers. Nor should faculty members
fear reprisals for exercising their civic rights and academic freedom.

5. Faculty members of Texas community junior colleges have a
right to expect their governing boards and administrators to uphold
vigorously the principles of academic freedom and to protect their
faculties from harassment, censorship, or interference from outside
groups and individuals.

Academic Responsibility
The academic freedom of Texas community junior college facul-

ty members is accompanied by equally compelling obligations and
responsibilities to their profession, their students, their institutions,
and their communities. Faculty members must defend the rights of
academie freedom while accepting willingly the responsibilities
enumerated below:

1. Faculty members of Texas community junior colleges should
be judicious in the introduction of material it: the classroom without
forfeiting the instructional benefits of controversy.

2. Faculty members of Texas community junior colleges arc en-
titled to all rights and privileges of academic freedom in the class-
room while discussing the subjects they teach. No faculty member,
however, should attempt to force on his or her students a personal
viewpoint intolerant of the rights of others to hold or express
diverse opinions.

3. Faculty members of Texas community junior colleges recog-
nize their responsibilit to maintain competence in their disciplines
through continued professional development and to demonstrate
that competence through consistently adequate preparation and
performance.

4. Faculty members of Texas community junior colleges recognize
that the public will judge their institutions and their profession by
thcir public conduct. Therefore, faculty members should always
make clear that thc views they express arc their own and should
avoid creating the impression that they speak or act in behalf of
their employing institutions or of their profession.
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FACULTY RENEWAL AND
DEVELOPMENT PROGRAMS

(Adopted February 25, 1983)

Principles

The principles enumerated below have been among the corner-
stones of faculty renewal and development programs for many years.
We reaffirm them here to provide a fuller view of our beliefs and
our expectations for the future.

1. Faculty members recognize their responsibility to maintain
competence in their disciplines through continued professional de-
velopment and performance.

2. Faculty members also recognize that excellence in teaching
requires more than competence in their disciplines. They know that
teaching excellence is enhanced when faculty members have oppor-
tunities to renew themselves emotionally and physically as well as
academically.

3. Faculty members, therefore, are concerned with a wide
range of activities which promote the values and sensitivities that
support classroom instruction.

4. Faculty members and their institutions share an equal
responsibility for faculty renewal and development. Faculty mem-
bers must assume the initiative for their own development; institu-
tions must provide the incentives and rewards.

Operational Elements

Faculty renewal and development programsincluding faculty
grants, stipends, developmental leaves, and sabbaticalscan be
prudent investments of the resources of institutions in the integrity

of instructional programs, and a demonstration of continued com-
mitment to the well-being of faculty. In return for the investment,
institutions benefit from stronger instructional programs.

The separately constituted and governed institutions of the
state may choose to implement these principles in different ways in
the operation of faculty renewal and development programs. How-
ever, we assert the following elements as necessary to ensure orderly
and productive faculty renewal and development programs.

1. Institutions should provide adequate financial incentives for
faculty renewal and development.

2. Faculty renewal and development programs should provide
financial support to faculty members for improving the quality of
the instruction; for enhancing instructional strategies; for continuing
to reevaluate and redesign curricula; and for special opportunities for
research which promise benefits to students, teachers, and institu-
tions.

3. Faculty renewal and development programs should be based
-upon a stated philosophy or rationale. These programs should clear-
ly state eligibility requirements, define guidelines for application,
and ensure equitable treatment for all applicants.

Communication of these principles and operational elements
is intended to lead to greater understanding and constructive dialogue
about the important issues surrounding professional development
programs. As an Association we stand ready to work with all in-
terested groups in discussion of thc policies and procedures which
promote increased interest in faculty renewal and development in
the Texas community junior colleges.

EVALUATION OF
FACULTY PERFORMANCE

(Adopted February 25, 1983)

Principles

Because ihe issues in the evaluation of faculty performance
have a direct bearing on the lives and professional security of all
teachers in the community junior colleges of Texas, the principles
enumerated below are affirmed by the Texas Junior College Teachers
Association.

1. Evaluation of faculty performance should take place under
policies which declare an institution's values regarding instruction
and which make clear its expectations of t:achers.

2. No single effective model for faculty evaluation can accom-
modate the diversity of Texas community junior colleges.

3. Thc development and implementation of a faculty evaluation
policy must bc the shared responsibility of both faculty and ad-
ministration. A policy must ensure that no faculty member be
subject to an evaluation characterized by unilateral judgments based
upon insufficient data and casual procedures.

4. The criteria for evaluation should be diverse, broadly based,
clearly stated, and disseminated to faculty. The procedures for ap-

PAGE

plying these criteria and the time schedule for the evaluation
process should be specified.

5. Successful faculty evaluation depends upon open, mutually
receptive communication between those who are evaluated and
those who evaluate.

6. Evaluation of faculty performance inevitably involves judg-
ment and subjectivity. Therefore, the administrators of an evaluation
policy should be judicious in recognizing the complex nature of
teaching, the broad range of effective teaching styles, and the variety
of teaching methods. Procedures for the appeal of the results of
evaluation ad periodic review of evaluation policies by faculty are
necessary.

7. Evaluation policies must recognize the concepts of academic
freedom and responsibility and must provide for due process when-
ever grievances arise.

Communication of these principles is intended to promote
greater understanding and constructive dialogue about the important
issues surrounding the evaluation of faculty performance. As an
Association we stand ready to work with all interested groups in
discussion of the policies and procedures under which faculty
evaluation is conducted.
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STUDENT CONDUCT AND DISCIPLINE
(Adopted February 13. 1986)

To provide for the safety and security essential for effective learn-
ing and to guard the rights of students, faculty, and staff, the Texas
Junior College Teachers Association affirms that each Texas com-
munity junior college should:

I. Acknowiedge -its obligation to assure the safety of students.
faculty, and staff in all college related matters whether on or off
campus.

2. Adopt a student disciplinary code clearly stated and rationally
related to the goal of assuring a safe environment for students to
learn and teachers to teach. The student disciplinary code should
include at least the following elements:

a. A statement of purposes for the code:

b. A partial list of actions, whether committed on or off campus,
which will render a student subject to disciplinary action:

c. A list of authorized disciplinary actions that may be imposed
upon a student:

d. A detailed statement of clearly defined procedures which will
be followed when a student i alleged to have violated campus
regulations:

e. A statement of further actions which may be taken by the
colleze district.

3. Actively seek criminal prosecution for actions by students and
tion-students which violate federal or state criminal laws and initiate
appropriate civil litigatioh for the recovery of damages.

4. Provide adequate legal assistance for employees involved in
litigation resulting from actions on and off campus directly related
to fulfilling their duties to the college.

This statement is intended to promote understanding and con-
structive dialogue concerning student discipline and the rights of
students. faculty, staff, and trustees of community junior colleges in
Texas. As an Association we stand ready to work with all groups in
discussion of student discipline policies and procedures.

TJCTA LEADERS.HELP PROTECT FUNDING
(Editor's Note: This account of events t:ur-
ing the opening days of the special legisla-
tive session was filed by TICTA treasurer
David Clinkscale, who, with other associa-
tion officers, visited the State Capitol as cuts
in state appropriations were considered by
the House Committee on Appropriations,
August 8-10.1

Amidst the most serious fiscal crisis to
beset the state of Texas in memory. the state
legislature convened in special session
Wednesday. August 6. Ideas for solving the
state's financial problems ranged from the
implementation of moderate reductions in
state spending coupled with a higher and
more broadly-based sales tax proposed by
Lt. Gov. Bill Hobby to the imposition of

RESOLUTIONS COMMITTEE
INVITES SUGGESTIONS

The TICTA Resolutions Committee
invites individual members and campus
faculty organizations to submit ideas and
suggestions for proposed resolutions to
be submitted at the 1987 convention in
Houston.

Suggestions should be received by
Feb. 1, 1987, so that the Resolutions
Committee can give ample consideration
to the proposals prior to the annual
convention. In the meeting of the Resolu-
tions Committee set for Feb. 19, 1987,
priority consideration will be given to
proposals submitted in advance of the
meeting.

Proposed resolutions should be sent to:
Constance N. Cameron, Chairperson
DOA Resolutions Committee
St. Philip's College
2111 Nevada Street
San Antonio, Texas 78203

massive cuts in state services championed
by House Speaker Gib Lewis. Gov. Mark
White's program falls somewhere between
these two extremes.

Almost immediately upon convening. the
House Appropriations Committee began the
agonizing process of slashing state funds for
the fiscal y:ar beginning Sept. I. 1986. as
required by the Speaker's plan. These hear-
ings extended into the weekend. and the fact
that they were held in the old Court of
Criminal Appeals chamber lent an air of
perverse irony to the process. There was no
lack of "appellants" as representatives of
community junior colleges, universities, and
state agencies took turns hearing the had
news.

TJCTA was well represented at the hear-
ings. State president Doris Huibregtse,
president-elect Mary Parker, secretary Mar-
garet Harbaugh, treasurer David Clinkscale,
and immediate past president Michael
Looney attended meetings of the appropria-
tions panel, along with Charles Burnside,
TJCTA executive secretary. Also on hand
and vigorously involved in the lobbying

effortswere presidents and chancellors
from more than half of thc state's commun-
ity junior college districts. Leaders of the
Texas Public Community/Junior College
Association (TPC/JCA) have rotated in
"watchdog" duties throughout both called
legislative sessions. "Somebody's got to
be here," said one TPC/JCA leader, "other-
wise we won't know what's been done to
(junior college) appropriations."

Someone from TJCTA was in attendance
each time the committee convened, and
while the news was not always good, two-
year colleges fared relatively well under the
plan the committee finally adopted. The
committee vote on community junior college
appropriations came shortly after 6:00 Sun-
day evening.
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While senior colleges and universities saw
their funding for fiscal year 1987 cut an
average of 13 percent (with several institu-
tions being forced to make cuts as deep as
18 percent). public two-year colleges and the
Texas State Technical Institute were handed
an overall cut of 9 percent. These losses
translate into approximately $220 million
for senior colleges and $40 million for com-
munity junior colleges. Much of the credit
for limiting twe.year college cuts goes to
State Rep. Tom Uher (D-Bay City), who
was prepared to move a cut of only 7 per-
cent and who was able to hold the cuts to
9 percent in the face of strong pressure from
the Speaker, who personally lobbied the
committee members throughout the process.

NOMINATING COMMITTEE
SEEKS RECOMMENDATIONS

Doris Burbank, Alvin Community Col-
lege, chairperson of the TJCTA Nomi-
nating Committee, has announced that
the committee is inviting recommenda-
tions of individuals for consideration as
possible nominees for the offices of presi-
dent-elect, vice president, secretary, and
treasurer of the association for 1987-88.

Recommendations should be received
by Oct. 15 in order for the necessary in-
formation to be o)tained and made avail-
able to member: of the Nominating
Committee for Kt Nov. 1 meeting in
Austin.

Recommendations should be sent to:
Doris Burbank, Chairperson
=TA Nominating Committee
Alvin Community College
3110 South Mustang Road
Alvin, Texas 77511



NOW..
MORE THAN EVER

YOU NEED TJCTA! TJCTA NEEDS YOU!
The only organization dedicated exclusively to serving community junior
college educators

A strong, positive legislative program to represent your interests
A comprehensive statewide analysis of faculty salaries, fringe benefits, and
retirement programs
Immediately accessible information on academic defense issues and
grievance matters

Participation in discount buying services and homeowner and automobile
insurance programs at substantial savings
A viable job placement/referral service for members
An annual convention, attended by thousands of colleagues from across the
state (The 1987 convention will be held in Houston, February 19-21.)

O Dr.
0 Mr.
O Mrs.
o Miss
O Ms.
College

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Membership Enrollment Form

PRIMARY RESPONSIBILITY.

Instructional
(Subject taught'

Student Services
(Position'

Learning Resources/Library/Media
(Position'

Administrative
Position'

Other (Specify'

First Name Middle Name or Initial Last Name

(If more-than one campus, indicate your campus.)
Preferred Mailing Address
for TJCTA publications (if
other than to college):

Street Address or P.O. Box
O CHECK HERE IF YOU DESIRE COVERAGE UNDER THE OPTIONAL

LIABILITY INSURANCE PROGRAM, AND ADD $20 TO THE AMOUNT
OF YOUR CHECK.

CHECK ONE:
O PROFESSIONAL MEMBERSHIP (Full.time educator at a Texas commu.

nity or junior collegcDues $25
O ASSOCIATE MEMBERSHIP (Classified employee or retired or part-time

educator at a Texas community or junior college)Dues $15
ID STUDENT MEMBERSHIP (Enrolled for graduate degree in community or

junior college educatIon)Dues $10
O UNAFFILIATED MEMBERSHIP (Friend of the Association not eligible for

one of the foregoing types of membership)Dues $15

City State ZIP Code

NOTE: Annual dues include $5 for subscription to the TJCTA
Messenger.

Membership Period: September 1, 1986.August 31, 1987.

MAKE CHECKS PAYABLE TO TJCTA. Give enrollment form and check
to your campus membership representative or mail to:

TJCTA
7748 Highway 290 West. Suite 310

Austin, Texas 78736
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VOLUME XVIII

1987 CONVENTION
SCHEDULE ANNOUNCED

The general format far the Febeuary 1987 TICTA
convention has been released. A detailed program will
appear in a special convenUon issue ri the Messenger.
Except for a few special tours arranged for some of the
section meetings, all convention activities will be held in
the Hyatt Regency hotel in Houston. An abbreviated
schedule appears below:

THURSDAY, FEBRUARY 19, 1987

9:00 am.- 5:00 p.m.

1100Ncon- 6:00 p.m.
1:00 p.m.- 3:30 p.m.

4:00 p.m.- 5:00 p.m.

6:30 p.m.- 7:30 p.m.

7:30 p.m.- 9:00 p.m.

Special Meetings (to be an-
nctince4)

Convention Registration
Committee Meetings, as

caBed by Coonnittee Chair-
petioles

Meeting of Executive Corn-
mittee,Resolutions Com-
mingle, and all committee
chairpersons

Informal Reception (Meet
the Candidates)

FiRsr GENERAL
SESSION

FRIDAY, FEBRUARY 214 1.9117

8:00 a.m.- 9:15 a.m.

8:00 am.- 5:00 p.m.
8:00 am.- 5:00 p.m.
8:00 am.- 5:00 p.m.
9:30 am.-10:45 am.

11:00 am.-1115 p.m.

1130 p.m.- 1:45 pan

100 p.m.- 4:00 p.m.

4:30 p.m.- 6:00 p.m.

9:00 p.m.- 1:00 am.

Financial Planning Seminar
(rereated at 12:30 p.m.)

Convention Registration
Exhibits Open
Polls Open
Section Meetings for Some

Sectiont (vitit to exhibits
for ethers)

Sectke Meetings for Re-
maining Sectione (visit to
exhiaits Theaters)

Financial Planning Seminar
(rerest e( 8:00 am. pre-
sentation)

SECOND GENERAL
SESSION

Special Meetinp (to be an-
nounced)

Dance for TICTA Mem-
bers and Invited Guests (ad-
mission by convention reg-
istration badge only)

SATURDAY, FEBRUARY 21, 1987

8:00 a.m.-11:30 am.
8:00 am.-11:30 a.m.
8:30 am.- 9:30 am.

9:45 a.m.-10:45 am.

11:00 a.m.-12:00 Noon

12:00 Noon
12:30 p.m.- 3:00 p.m.

Convention Registration
Exhibits Open
Section Meetings for Some

Seca= (visit to exhibits
few others)

Saila' Meetings for Re-
mining Sections (visit to
exhiliks for others)

THIRD GENERAL
SESSION

Adjournment
Special Meetings (to be an-

mussed)

WINTER 1987 NUMBER 2

SALARIES LOSE GROUND TO INFLATION
Only about one-third of the public communi-

ty junior colleges in Texas granted faculty pay
raises for the 1986-87 academic year, according
to the study of faculty salaries conducted by the
Texas Junior College Teachers Association. Re-
ports from the colleges indicate that salaries re-
main at last year's levels in all but 18 of the
state's 49 public two-year college districts.

Largest pay raises were reported by Trinity
Valley Community College (formerly Henderson
County Junior College), which granted raises av-
eraging 5.6 percent, and Hill College, where
rasies of 5.0 percent were granted.

Overall, however, faculty members across the
state saw their purchasing powcr drop an aver-
age of slightly more than 1 percentage point be-
hind the inflation rate. The great majority of
teachers actually are taking home less money on
payday than they did last year, due to the com-
bined effects of salary freezes and higher
employees' share of health insurance costs.

This is the tenth consecutive year that
TJCTA has undertaken an extensive survey of
faculty salaries at the state's public two-year col-
leges. Each of the 49 districts participated in
this year's study, according to TJCTA state presi-
dent Doris Iluibregtse. "We are grateful for the
cooperation of the institutions in completing
and returning the salary questionnaires," Mrs.
Huibregtse said. She pointed out that the
TICTA study is generally recognized as the most
reliable compilation of salary data available,
and the validity of the association's survey
results depends on 100 percent participation.

According to TJCTA executive secretary
Charles Burnside, the association's study is
based on written responses to a questionnaire,

-submitted directly by an official at each of the
public community junior college districts. Each
official is also asked to provide a copy of the
institution's adopted faculty salary schedule, and
questionnaire responses are verified by compar-
ing reported data with the published schedules.
Where applicable, college officials provide infor-
mation concerning salaries of instructors in
their first, sixth, and eleventh consecutive years
of employment.

A tabular report of this year's TJCTA salary
study appears page 3 of this issue of the Mes-
senger.

"We believe the TJCTA study is more accur-
ate than those which report 'average budgeted
salaries,' Mrs. Huibregtse said. "In those sur-
veys the older colleges have a distinct advan-
tage over districts formed in relatively recent
times, since large numbers of veteran faculty
members are placed at the higher end of the
schedule, in effect 'loading' the study in favor
of the long-established schools."

I3urnside pointed out that the association's
state office occasionally receives suggestions
that a study be based on annual compensation as
reported on W-2 forms. "While such a study
would certainly provide interesting information,
it wouldn't be very useful in comparing compen-
sation among the schools," he said. 13urnside
went on to say that since the principal purpose
of the TJCTA study is to enable readers to see
how one college compares with the others at
various specific points in their salary schedules,
it would not be realistic to compute pay for over-
loads, extra duty assignments, summer work,
etc., in the study. Some institutions have strict
policies to limit overloads and some have very

(Continued on page 4.)

PURCHASING POWER DROPPED BY SALARY FREEZES
The table below shows the change in purchasing power for Texas community junior col-

lege teachers with master's degrees during the first, sixth, and eleventh consecutive years
of service. Data are based on an increase in the Consumer Price Index of 2.8 percent for
1986 over 1985.

State Average SalaritsMaster's Degree Percent
Increase

Change tn
Purchasing

Power1985-86 1986-87

1 First Year $20,502 $21,246 3.63% +0.83%
Sixth Year 23,547 23,724 0.75% 2.05%
Eleventh Year 25,825 26,076 0.97% 1.83%
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PRESIDENT'S MESSAGE

What a pleasure it has been to visit several
campuses and receive suggestions and comments
from many of our members. We welcome your
ideas for additional ways to promote profession-
alism and to provide other services.

I have been impressed with the fine facilities
of the campuses I have seen. The fact that these
facilities are paid for by local funds is one of
the unique features of community junior col-

leges. It concerns me
that the percentage of
local funding has in
recent years increased
and the percentage
supplied by the state
has decreased.

We must present a
strong case for academic
and vocational educa-
tion at the community

junior college level or face an erosion of the
quality service we bring to our respective com-
munities. Junior colleges enroll 63 percent of
all freshman and sophomore students-42 per-
cent of all studentsin public higher education
with only 14 percent of the funding. To have
that funding cut 2:/2 percent in the 1985 legisla-
tive session and another 9 percent in the recent
special session is a blow to quality education.
Though funding cuts could have been worse in
the face of the Texas economic crunch, we must
encourage Texas legislators to give financial
support to the state's greatest resourceseducat-
ed and vocationally trained citizensto avoid
perpetuating the crisis brought about by falling
oil prices or other specific economic change.

Carl Sandburg wrote, "Life. is hard. Be a
rock." That is good advice, but in addition, be
a TJCTA member. A strong professional organi-
zation can be an important part of convincing
our elected officials of the importance of what
community junior colleges have been and are
doingproviding low-cost, convenient post-
secondary education to. anyone who wishes to
take advantage of it.

Why TJCTA?

As a member of TJCTA, you arc represented
at appropriate hearings, sessions, and commit-
tee meetings of the legislature and other public
agencies. But a strong legislative program to
represent your interests is only one of the many
advantages of your membership in TJCTA. If
you have colleagues who ask, "What will TICTA
do for me?" you can assure them thatamong
other things...

...No other organization is dedicated
exclusively to serving community junior college
educators.

...They can attend the 40th annual conven-
tion Feb. 19-21 at the Hyatt Regency Houston
to hear interesting speakers, enjoy a banquet,
attend section meetings of their individual disci-
plines, help select the association's officers dur-
ing a spirited campaign, attend a country/west-
ern dance, visit an exhibit hall housing over
100 exhibit booths, take advantage of a place-
ment/referral service.

...They can receive advice and legal help if

necessary for academic defense issues and griev-
ance matters.

...They can take advantage of a liability in-
surance plan, reduced rates on homeowner and
automobile insurance, and a buyers' discount
service.

...They are provided with a comparison of
faculty salaries among the state's two-year
colleges (as featured in this issue of the
Messenger).

Why not TJCTA?

Accolades To...

...the Professional Development Commatee,
especially to the subcommittee chaired by Larry
Patton which planned the fall conference for fac-
ulty organization leaders. Representatives from
47 campuses gathered in Austin to hear excellent
presentations by Dr. Juliet Garcia, president of
Texas Southmost College, and attorneys Frank
Hill and Marcia Wise, followed by extensive
question-and-answer sessions. Our disap-
pointment in Rep. Wilhelmina Delco's absence
was sweetened by the fact that she was at the
Capitol helping to hold the line on funding cuts
for community junior colleges. (Rep. Delco, of
course, chairs the House Committee on Higher
Education and serves on the Select Committee
on Higher Education.) TJCTA legislative com-
mittee chairperson John Forshee and treasurer
Dave Clinkscale were at the Capitol for a first-
hand report.

...the Membership Services Committee for a
good meeting with subcommittee chairpelsons
designated to spearhead the many services to
which we have become accustomed. We can
look forward to help in deciphering the effects
of the new tax law on educators in the two finan-
cial planning seminars at next month's conven-
tion. A special program for retired and soon-to-
be-retired members will also be presented.

...the Legislative Committee for a productive
meeting with recommendations for a strong leg-
islative program for the 70th legislative session
which just convened. (Among the concerns to
be watched for appropriate action are hostile
recommendations regarding LVN and RN one-
and two-year licensure programs.)

...the Nominating Committee for selecting
an impressive slate of officer candidates.

...the TJCTA Campus Representatives for

their diligence in conducting excellent member-
ship drives on their campuses.

We're having a good TJCTA year. With a
convention theme of "Education at the Cross-
roads," let's approach 1987 w:th the intention
of moving forward together.

"GREAT TEACHING" SEMINAR
SCHEDULED FOR MAY 18-22

The Texas Association for Staff, Program,
and Organizational Development (TASPOD) will
hold its sixth ahnual "Round-Up for Great
Teaching," May 18-22, in Kerrville. According
to seminar planners, the five-day retreat is based
on the idea that "dedicated faculty are a rich
resource."

During the past five sessions, more than 100
educators from Texas two-year colleges have
participated in the TASPOD round-ups. Many
colleges sponsor participants in recognition of
outstanding teaching, faculty organization leader-
ship, or Piper professor nomination.

The retreat setting lends itself to "intensive
learning, teaching, and reflecting," according to
a TASPOD spokesperson. "The agenda differs
from most conferences in that, for the most
part, the program is created by the participants
themselves with the staff s major role being one
of facilitation and coordination. The exchange
of expertise takes place not only in scheduled
sessions but also informally on horsebck rides,
by the swimming pool, or on walks along the
creek," according to Mimi Valek, Austin
Community College.

Further information regarding the seminar
may be obtained from Ms. Valek, by calling
Area Code 512, 495-7591. Also, round-up
information will be available during TASPOD
meetings at next month's TJCTA convention at
the Hyatt Regency hotel in Houston. Interested
persons should consult the convention program
regarding times and places of the TASPOD
meetings.
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TJCTA SALARY STUDY
(Continued from page I.)

limited summer programs. Additionally, teach-
ers in some disciplines, like English and
history, might be given opportunities to teach
summer classes and overloads, while those in
other fields sometimes find that course offerings
in their disciplines are severely limited. "We
believe it is important to compare apples with
apples," Burnside said, "so our study is based on
actual salary schedules at the reporting col-
leges."

Wide Variations

An analysis of survey results points out the
continued wide differences in salaries offered
among the schools. For example, a beginning
teacher holding a master's degree will be paid as
little s S16,637 at one college and as much as
524,800 at another-a variation of nearly 50
percent for, presumably, the same work. The
disparity continues after five years' experience,
from a low of $19,738 to $29,466 (a 49 percent
variation). And in the eleventh year of work
the difference persists: $21,470 to $33,788 (a
variation of 57 percent).

CONFERENCE PLANNED
FOR

HISTORY INSTRUCTORS

The history departments of The University of
Texas at Austin and Southwest Texas State Uni-
versity are co-sponsoring a conference for com-
munity college and public school teachers of
history. "Ile meeting will be held in Austin,
Friday and Saturday, April 10-11, at the Austin
South Plaza Hotel on South 111-35.

A broad range of topics will be considered.
"Interpreting Texas, U.S., and World History" is
the theme for the conference. Support for the
nleeting is coming from the Texas Association
for the Advancement of History and from the
American Historical Association.

Keynote speaker for the Friday evening ses-
sion, scheduled for 7:00 p.m., will be Carl
Degler, president of the American Historical As-
sociation and history professor at Stanford
University. Degler's topic will be "Women and
the Family in American Ilistory." Tickets for
the banquet session will cost $13.

Conference activities will continue from
8:30 to 4:30 p.m., Saturday, April 11. An ad-
ditional $13 registration fee will include lunch.
Saturday speakers will include Marlette Rebhorn,
history instructor at Austin Community College;
Robert A. Divine, George Wright, Ricardo
Romo, Howard Miller, John Lamphcar, and
Robcrt A. Fernea, from the history faculty of
The University of Texas at Austin; Woodrow W.
Anderson, Southwest Texas State University;
Ilarold Ilyman, Rice University; Elliott West,
University of Arkansas; and Jo Ann Stiles,
Lamar State University.

To pre-rcgister for the conference, or for
further information, contact Dr. Philip L. White,
Department of History, The University of Texas
at Austin, Austin, Texas 78712; Arca Code
512, 471-6421.

Salary extremes continue for teachers hold-
ing coctoral degrees. Beginning salaries range
from $18,800 to $31,500, a variation of almost
68 percent. After five years teachers with
doctorates receive salaries from $22,162 to
$32,500 (a 47 percent variation); and after ten
years salaries for those instructors range from
$24,063 to $35,327 (a 47 percent variation).

The widest differences in salaries are seen for
teachers holding bachelors' degrees. Beginning
salaries range from $14,441 to $23,666 (a varia-
tion of 64 percent). After five years the varia-
tion is 78 percent, with salaries from $16,112
to $28,684. 'Salaries of instructors holding
bachelors' degrees in their eleventh year of em-
ployment receive salaries from $17,783 to
$30,416-a differential of 71 percent.

Few Get Raises

Faculty salaries -at the majority of Texas two-
year colleges remain unchanged from last year.
As indicated on the table below, only 14 ,of the

36 districts listed granted salary increases. Re-
ported salaries for 1986-87 at the remaining 22
districts are the same as those reported for 1985-
86.

Raises over the four-year period from 1983-
84 to 1986-87 averaged about 10 percent state-
wide. Highest increase for the period was repott-
ed at Hill College, where salaries have gone up
almost 24 percent. Total increases of almost 20
percent were reported at Trinity Valley Commun-
ity College (formerly Henderson County Junior
College), Southwest Texas Junior College, and
Houston Community College.

Burnside expressed appreciation for the
"excellent cooperation" of college officials in
responding to the survey. "Obviously, the
validity of the study is enhanced significantly
when 100 percent of the institutions partici-
pate," he said. "We are grateful for the prompt-
ness and accuracy with which the colleges re-
sponded."

CHANGES IN BASE SALARIES - 1983-86
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES*

(SOURCE: Institutional responses to TJCTA questionnaires.)

BASE SALARY-SIXTH CONSECUTIVE YEAR OF SERVICE
(Master's Degree; no credit earned toward higher degree)

Percent Percent
Percent Increase Increase

COLLEGE Base Base Base 1985-86 Base 1986-87 1986-87

DISTRICT Salary Salary Salary over S alary over over
1983-84 1984-85 1985-86 1984-85 1986-87 1985-86 1983-84

Alamo Community College District $22,045 $23,408 $23,723 1.4% S23,7232 0.0% 7.61%
Alvin Community College 22,251 23,141 24,067 4.0% 24,067 0.0% 8.16%
Amarillo College 21,389 22,458 23,213 3.4% 23,6972 2.1% 10.79%
Angelina College 20,568 21,456 22,956 7.0% 22,956 0.0% 11.61%
Austin Community College 19,680 20,150 20,587 2.2% 20,587 0.0% 4.61%
Bee County College 20,398 21,334 23,041 8.0% 23,357 1.4% 14.51%
Blinn College 23,212 25,008 25,250 1.0% 25,250 0.0% 8.78%
Cisco Junior College 18,722 19,243 21,000 9.1% 21,000 0.0% 12.17%
Clarendon College 22,400 23,500 23,500 0.0% 23,500 0.0% 4.91%
Cooke County College 18,656 19,351 19,738 2.0% 19,738 0.0% 5.80%
Del Mar College 24,150 25,235 26,460 4.9% 26,4602 0.0% 9.57%
El Paso Community College 21,687 22,445 23,117 3.0% 23,117 0.0% 6.59%
Frank Phillips College 22,300 22,300 22,300 0.0% 23,000 3.1% 3.14%
Grayson County College 21,409 22,269 22,981 3.2% 23,221 1.0% 8.46%
11111 College 17,775 18,664 20,986 12.4% 22,036 5.0% 23.97%
Itouston Community College System 18,576 20,331 22,140 9.0% 22,140 0.0% 19.19%
lloward College at Big Spring 19,975 21,400 22,103 3.3% 22,103 0.0% 10.65%
Kilgore College 21,978 24,103 25,161 4.4% 25,161 0.0% 14.48%
Lee College 23,035 24,385 26,824 10.0% 26,824 0.0% 16.45%
McLennan Community College 22,294 23,723 24,578 3.6% 25,450 3.5% 14.16%
Midland College 24,490 25,382 26,508 4.4% 26,508 0.0% 8.24%
North Harris County College 24,628 25,609 26,509 3.5% 27,041 2.0% 9.80%
Odessa College 22,889 23,900 24,300 1.7% 24,300 0.0% 6.16%
Panola Junior College 22,350 23,550 23,550 0.0% 23,550 0.0% 5.37%
Paris Junior College 19,270 19,794 19,794 0.0% 19,794 0.0% 2.72%
Ranger Junior College 18,762 19,971 20,124 0.8% 20,124 0.0% 7.26%
South Plains College 24,2001 25,6001 26,3701 3.0%1 27,1611 3.0%1 12.24%1
Southwest Texas Junior College 21,350 22,625 24,450 8.0% 25,450 4.1% 19.20%
Temple Junior College 19,620 20,620 21,470 4.1% 21.470 0.0% 9.43%
Texarkana College 20,943 21,990 22,892 4.1% : 3 1.7% 11.13%
Texas Southmost College 19,675 20,659 21,692 5.0% 21,i,YL 0.0% 10.25%
Trinity Valley Community College 19,000 20,000 21,500 7.5% 22,700 5.6% 19.47%
Vernon Regional Junior College 19,455 20,758 21,381 3.0% 22,022 3.0% 13.19%
The Victoria College 23,220 24,613 25,351 3.0% 26,112 3.0% 12.45%
Weatherford College 20,700 21,950 22,400 2.0% 22,900 2.2T 10.63%
Wharton County Junior College 20,466 22,701 22,700 0.0% 22,700 0.0% 10.92%
Stale Average $21,532 $22,696 $23,547 3.7% 23,724 0.75% 10.18%

-
State Median $21,389 $22,505 $23,079 2.6% 23,315 1.02% 9.00%

*Not all districts are included in the table. Reporting procedures make meaningful comparison impossible for districts
not listed.

'Based on estimates of salaries of personnel in specific categories.
2Reported salaries do not include stipends fcr advancement in professorial rank.
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ANALYSIS OF OPTIONAL RETIREMENT PLANS AVAILABLE TO MEMBERS
More than three-fourths of TeX12 comnam-

ity junior college employees eligible to do so
have elected to participaLe in one of the
optional retirement programs (ORP) instead of
the state's Teacher Retirement System (TRS).
An annual study of pa '...."..ipation in the optional
retirement programs reveals that during the
198445 academic year 6,966 (75.5%) of the
9,199 eligible employees have rejected TRS in
favor of one of the optional programs. The
statistics continue to indicate an overwhelming
preference for ORP by new employees.

Under current law, an employee must
choose within 90 days of his or her initial em-
ployment whether or not to join the Teacher
Retirement System. Failure to make a choice is
interpreted as a positive decision to enter TRS.
Once the 'election is madewhether by default
or otherwiseit is considered irrevocable for
the duration of the individual's employment in
Texas institutions of higher education. (An
exception was permitted during the 1979-80
academic year, when special legislation provided
that ORP participants could rejoin TRS on a
"one-time-only" basis.)

The law provides that a total of 15.15
percent of full salary (6.65 percent paid by the
employee and 8.5 percent paid by the state)
must be paid into an ORP account. Present rates
of contributions to TRS are 6.4 percent for the
member and 8.0 percent for the state.

Two-year college employees invested in
annuity plans with 53 different carriers during
Fiscal Year 1985. The Variable Annuity Life
Insurance Company (VALIC) was selected by
1,926 annuitantsa whopping 27.6 percent of
the total business, with Kemper Investors Life
Insurance Company and Travelers Life Insurance
Company holding distant second and third
places. Southwestern Life Insurance Company
continued to drop in standingfrom second
place in 1984 to eighth place in 1985.
Southwestern held 1,983 contracts in 1978-79
(35.3 percent of the total), but has lost
annuitants steadily every year, down to 363 in
1984.85 (5.2 percent).

Carriers receiving contribution's during
each of the last seven years and the number of
annuitants each year are shown on the table on
this page.

Choosing a Carrier

Two major dilemmas facing employees who
elect to participate in the optional retirement
program are the choice of a carrier initially and
a determination of when (or whether) to change
carriers subsequently. It should be remembered
that employees currently panic' !ming in option-
al retirement programs am entitled to transfer
from one annuity plan to another without any
tax liability. No ORP participant should
feel "locked" Into an Inferior program.

With surprising frequency, the TJCTA state
office receives inquiries from members who have
romehow been led to believe that they cannot
"roll over" their ORP accounts. Other members
complain that only one or two carriers are al-

lowed to write ORP contracts at their institu-
tions.

ORP participants should be aware of the
following regulations promulgated by the
Administrative Councilthe regulatory bedy
charged by law with the responsibility and
power to adopt rules regarding ORP standards
and practice=

Each instinaion of higher education
mutt provide a selection of at least four
optional retirement program carriers
which art qualified and admitted to do
business in this state...

Each institution shall offer not less
than two occasions during the year in
which an employee may make a change
in his or her optional retirement program

Optional retirement program pay-
ments shall be forwarded to carriers with-
in ten business days of the legal avail-
ability of funds. Where possible, the
state share of the payment should be for-
warded with the employee share to which
it applies. Where that is not possible,
the employees' share should be forwarded
upon withholding and the state share for-
warded upon receipt.

Individuals who experience problems regard-
ing the three regulations listed above should not
hesitate to seek action to resolve the difficul-
ties.

ORP participate should also review their
aimuity plans regularly. While frequent changes
in carriers are not necessuily in the employee's
best interests, by the same token it would be
foolish for an employee to remain in a program
which is clearly interim: Even seemingly small
differences in earning rates are magnified when
compounded over a career of 35 cc 40 years, and
the gross amount involved can become quite sig-
nificart. For example, there is more than
$120,003 difference in the end result of a $200-
per-month contribution compounding at 12 per-
cent instead of 11 permed over 35 years.

Publication Available

The Texas ASOCiatiOn of College Teachers
(TACT) has developed a publicationupdated an-
nuallydesigned to "assist new eniployees in
making sound original aslectioas and to encour-
age present participants to evaluate their pro-
grams with knowledge of the range of opportuni-
ties."

Under a special cooperative arrangement
between TJCTA. and TACT, the 1986 edition of
TACT's study of ORP products is available to
TJCTA members on request. Requests for single
copies should be seat to the TJCTA State Office,
7748 Highway 290 West, Suite 310, Austin,
Texas 78736. Because of the expense involved,
the publication can be offered only to cwrent
TJCTA members.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees

1978-1985

CARRIER
Numba of Ansaitents

1978-79 191940 198041 198142 198243 198344 198445

Variable Annuity Life Warms commas
Kemper loam Life loran= Company
Trenton Life Irairenn Company

536 1,239 1,594 1,727 1,140 1,843 1926,

240 340 488 599
89 185 265 251 404 500 595

Unim Mara Life Imam Convoy
Am Life Mom ial Amity Cranny
Mimi L4fe Imam Company of New York

206 278 301 303 155 430
165 138 165 224 251 313 424
345 290 283 341 15S 404 385

Lincoln Nicked I.4fe Mime Company
Sosonmeni Life losurence Company
USAA Life Ineennot Camay

341 551 507 417 406 410 373
1,963 1,414 1,054 691 578 550 363

113 210 243 256 103

Great Armin Life Inmate Cranny
3effneon &Wan Life Immo Cowan
Teachers Imam an Amity Association MAA-CREF)

44 77 127 151 211
442 409 315 215 215 203 181
224 202 203 205 191 202 183

Meropikan Life Mince Crainny
Gnat WeetLah Amon Company -
Grandam NMI Life lemma Cranny

291 229 184 157 147 135 131
66 111 162 164 150 110 112

204 213 143 108 107 107 102

New England Life Lomax Company
Beinfleil Sitsrad Li(e kranori Commy
Smity Best* Life Inerence Camay

65 72 79 85
39 79 93 97 10

26 ze 39 61

Trainman Life Mauna Coaceny
Inenare Damian &nice (II)LS)
Enviable Life Ammo Society

43 33 45 42 34 46
24 35 13 44 43 39 39
34 22 21 43 44 46 37

Milkman Life Imam Comm
Padang Life
Wen immen Camp

42 66 56 44 29
53 57 60 32 47 43 27

19 23 25 m

Proviam Lie Warms Company
Amnion:3mi Life Imam °many
Mareelmee Mari Life Irani= Crapity

22 23
31 44 44 37 27 29 21
ES SO 2S 17 17 18 20

bramiceal &win Life Imerfenn Comny
Reim Life Camay °Mee Woes
Amiss LIMN Life hymn Comm

17 19 17
16 11 14 13

40 40 33 25 16 12 11

Imam Life Minot Cranny of North Amin
Sim We Aaramos Camay ot Cook
Henkel Vidalia Arany Life Immo Company

1 I 11

1 4 11

te IS 16 1$ II 9 7

Finnan Life Immo Company
SOPAIMOd Life Immo Company
3asibms Pam Norm

U 22 12 10 9 7 5
27 27 22 6 3 1 1

13 13 11 5 1

Henri brain Litt Irma Qum, 23 34 30 14
311 43 31 73 37 40 30a=AS sera 111111111,11(fraw fri 10 ash)

TOMLAMIUff AIM (811011P Pmrset2 3113 511P 3-75er 0026 6102 69111
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BANQUET TO OPEN ANNUAL CONVENTION
The opening scssion of the 40th annual

TICTA convention will be a banquet session
open to all association members and invited
guests. Scheduled to begin at 7:30 p.m., Thurs-
day, Feb. 19, the session will be held in the Im-
perial Ballroom of the convention hotel, the
I Iyatt Regency in downtown Houston.

Preceding the meal will be an informal recep-
tion, from 6:30 to 7:30. The reception will pro-
vide members a chance to renew acquaintances
from around the state and to meet candidates for
state offices in the association. Entertainment
during the reception will be provided by the jazz
band from Howard College at Big Spring, direct-
ed by Adolph Labbe.

Featured speaker for the convention's open-
ing session will be journalist Molly Ivins,
award-winning political columnist for the Dallas
Times Herald.

Ms. Ivins is from Houston, has a B.A. from
Smith College, and master's in journalism from

Columbia University,
and studied for a year
at the Institute of
Political Science in

'1 Paris. She began her
career in journalism
with the Houston
Chronicle and has
worked for the Minne-
apolis Tribune and The
New York Times.

In 1970, Ms. Ivins was named co-editor of
the Texas Observer, a publication devoted large-
ly to coverage of Texas political events. Iler
specialty was covering the Texas Legislature.
In 1976, Ms. Ivins joined The New York Times
as a political reporter, first at City Hall and
then at the statehouse in Albany. In 1977, she
was named Rocky Mountain Bureau Chief, cover-
ing nine mountain states for the Times.

Ms. Ivins went back to New York in 1981,
and a year later returned to Texas, to work for
the Dallas Times Herald's Auvin Bureau. Her
freelance work has appeared in The New

York Times Sunday Magazine, The Washington
Post, Los Angeles Times, Esquire, Atlantic, The
Nation, and numerous other publications. She
also does occasional commentary for National
Public Radio and the McNeil/Lehrer program.
She served for three years on the board of the
National News Council, is active in Amnesty
International's Journalism Network and the Re-
porters Committee for Freedom of the Press.

Ms. Ivins writes about press issues for the
American Civil Liberties Union and several
journalism reviews. She has received a number
of 'journalism awards and in 1976 was named
Outstanding Alumna by Columbia University's
School of Journalism.

Ticke's for the banquet will be sold for $15
and must be purchased in advance. Tick-
ets may be ordered by mail, using the form be-
low.

For those unable to attend the banquet but
who wish to hear Ms. lvins' address, seating
will be available in the ballroom at 8:00 p.m.

RESOLUTIONS COMMITTEE
INVITES SUGGESTIONS
The TJCTA Resolutions Committee

invites individual members and campus fac-
ulty organizations to submit Ideas and sug-
gestions for proposed resolutions to be sub-
mitted at the 1987 convention in Houston.

Suggestions should be received by Feb.
1, 1987, so that the Resolutions Committee
can give ample consideration to the pro-
posals prior to the annual convention. In
the meeting of the Resolutions Committee
set for Feb. 19, 1987, priority consideration
win be given to proposals submitted in ad-
vance of the meeting.

Propceed resolutions should be sent to:
Constance N. Cameron, Chairperson
TJCTA Nominating Committee
St. Philip's College
2111 Nevada Street
San Antonio, Texas 78203

REQUEST FOR BANQUET TICKETS
Please send tickets (at $15 each) for the TJCTA banquet scheduled for 7:30 p.m., Thurs-
day, February 19, 1987, at the Hyatt Regency hotel in Houston.
My check in the amount of S , payable to TJCTA, is enclosed.
.1 understand that full refunds will be made if reservations are cancelled before 12:00 Noon, Tues-
day, February 17, and that no refund will be made for reaervations cancelled after that time.
(Banquet tickets are transferable.)

o Hold tickets to be picked up at the convention registration desk under my name.

o Mail tickets to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. 13 TO ALLOW
TIME FOR PROCESSING. MAIL TO: TICTA, 7748 Highway 290 West, Suite 310, Austin,
Texas 78736.

PAGE 6

1987 TJCTA LEGISLATIVE
PROGRAM ADOPTED

An 'eight-point legislative program
was adopted by the TJCTA Executive
Committee in its meeting in Houston,
Dec. 5. Legislative goals and priorities
werc recommended by the organiza-
tion's Legislative Committee in Octo-
ber and were presented to the Executive
Committee by John R. Forshee,
Western Texas College, chairperson of
the Legislative Committee.

While the legislative program is sub-
ject to additions and changes by s. bse-
guent action of the Executive Commit-
tee, the present legislative goals are
listed below:

1. Support of "full formula funding" in state'
appropriations for public community jun-
ior colleges as recommended by the Co-
ordinating Board, Texas College and Uni-
versity System.

2. Support revenue enhancement measures
necessary to provide full formula fund-
ing.

3. Support the continued integrity and actu-
arial soundness of the Teacher Retire-
ment System of Texas and oppose any re-
duction in the level of state funding for
either the Teacher Retirement System or
the Optional Retirement Program.

4. Support state reimbursement to comrnur-
ity junior college districts for "lost" tui-
tion and fees resulting from exemptions
mandated by action of the Suite Legisla-
ture.

5. Oppose legislation which would provide
for the expansion of any existing upper-
level institution into a full, free-
standing four-year college or university,
and oppose legislation which would pro-
vide for the merger of any community
junior college district with an existing
upper-level or four-year college or univer-
sity.

6. Urge increased appropriations for the Tex-
as State College and University Employ-
ees Insurance Benefits Program.

7. Support continuation of Associate Degree
Nursing and Licensed Vocational Nursing
programs in Texas community junior col-
leges.

8. Support legislation providing for an as-
sessment of basic skills of students after
admission to colleges and universities,
provided such assessment is designed for
the purpose of helping ensure students'
academic success and that any such
assessment program is accompanied by
adequate state appropriations to allow
proper implementation.
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A capacity crowd of 131 faculty leaders, representing 47 Texas community junior col-
leges, attended the seventh annual TJCTA Conference for Faculty Organization Leaders
last fall. Participants heard a keynote address by Juliet V. Garcia, president of Texas
Southmost College, on "The Role of the Faculty in College Governance," and discus-
sions of "Recent Developments in Case Law Affecting Faculty Rights" by attorneys
Frank Hill and Marcia Wise of Arlington. Plans for the conference were developed by a
subcommittee of the TJCTA Professional Development Committee.

OFFICER CANDIDATES
NAMED FOR 1987-88

Doris Burbank, Alvin Community
College, chairperson of the TICTA
Nominating Committee, has released
names of candidates for state office for
1987-88. The committee met in Austin
on Nov. 1, and selected the slate of can-
didates. Nominees are listed in order de-
termined by lot:

FOR PRESIDENT-ELECT:
Larry G. Shirts, North Rani!' County

College-South Campus
Jayne Duryea, Bee County College

FOR VICE PRESIDENT:
Steve Dutton, Amarillo College
Marganit A. Harbaugh, McLennan Com-

munity College

FOR SECRETARY:
Joe Tom Rodgers, Collin County Com-

munity College
David J. Clinkscale, Tarrant County

Junior College-Northwest Campus

FOR TREASURER:
John R. Forshee, Western Texas College
Emmeline Dodd, College of the Mainland

The election will be conducted dur-
ing the annual convention, Feb. 20.
Officers' terms will begin April 1,
1987 and end March 31, 1988. Ab-
sentee voting will begin in late Janu-
ary, under arrangements outlined below.
Detailed information and platform state-
ments will appear in the convention
issue of the Messenger.

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to attend the

convention this year may suit express their pref-
erences for 1987-88 officer candidates. The con-
stitution adopted in 1975 provides for absentee
voting by professional members "who expect to
be absent from the general convention."

In order to vote absentee, a member must

complete the Request for Absentee Ballot below
(or a reasonable facsimile thereof) and send it to
the TJCTA State Office in Austin. After verify-
ing eligibility for voting, the State Office Will
send the member an official ballot, which must
be returned in the carrier envelope provided for
that purpose "at least three days immediately pre-

ceding the opening session of the general con-
vention." Absentee ballots received after that
deadline may not be counted.

Measures will be taken to assure that a mem-
ber who votes by absentee ballot does not re-
ceive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQUEST FOR ABSENTEE BALLOT

TICTA Bylaws, Article III, Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Any pro-
fessional member who properly completes the request form and sends it to the Slate Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided with an Official Ballot
for use in electing officers for 1987-88. I expect to b,e absent from the convention to be held February 19-210987.

NOTE: If you do not "expect to be
absent from the convention," please
do not request the privileg of vot-
ing by absentee bellot.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. REQUESTS
MUST BE RECEIVED NO LATER THAN FEBRUARY 11. Under no circumstances may a ballot bc sent to a member
whose request is received after the deadline date. Absentee ballots will be mailed from the State Office in early February, and the
marked ballots must be returned to the State Office no later than February 17, 1987. NO EXCEPTIONS TO THE DEADLINES
STATED ABOVE MAY BE PERMITTED.

t ? .
PAGE 7
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MAKE HOTEL RESERVATIONS NOW!
TJCTA members planning to attend the 40th annual conven-

tion, Feb. 19-21, at the Hyatt Regency hotel in Houston, are
strongly urged to reserve hotel accommodations immediately. A
block of 750 rooms has been reserved for the TJCI'A convention,
but it is likely that members who wait until the last minute to
make reservations will be disappointed.

1""

With the exception of special tours arranged for some of the

section Meetings, all convention activities will bc held at the
downtown Hyatt Regency.

Hotel accommodations may be reserved by completing the
form below and mailing it directly to the hotel. Reservations
will be processed as they are receivedon a first-come, first-
served basis. Reservations by telephone are not recom-
mended.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATIONTEXAS JUNIOR COLLEGE ASSOCIATION
40th Annual Convention

Hyatt Regency Hotel Houston, Texas February 19-21, 1987

HOTEL RESERVATION FORM

" - S I

Please reserve room(s) of the type(s) checked below:

Check accommodations desired: Rate:
Single Occupancy S60
Double/Twin Occupancy $70
Triple Occupancy S78
Quadruple Occupancy S88

Arrival Date: Feb. , 1987 Arrival Time: *
(Hotel check-in time: 3:00 p.m.; check-out time: 1:00 p.m.)

Departure Date: Feb. , 1987

* Reservations will not be held after 6 p.m. unless arrival is guaranteed by credit card or advance payment of one night's lodging.

0 Arrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:
TYPe Number Expiration Date

IMPORTANT INFORMATION: The Hyatt Regency is unable to grant direct billing for room .or incidental accounts. The hotel accepts all majorcredit cards. In the absence of an approved credit card, the hotel requests payment be by cash or traveler's checks. Credit information will be re-quired at time of check-in. The hotel will not accept payment by personal or institutional check unless definite arrangements are made with theCredit Department at time of check-in.

Confirm reservations to: Name Phone A/C

Address City State ZIP
ROOM(S) WILL BE OCCUPIED BY:

Name (please print) Address City / State / ZIP Code

E
CHANGE OF ADDRESS: If your address has changed from the address shown on the mailing
label below, please write your NEW ADDRESS below and send this form to the TJCTA State
Office, 7748 Highway 290 West, Suite 310, Austin, Texas 78736.

NEW ADDRESS:
(Street Address or Post Offlce Box)

(City, State,ZIP Code)

PAGE 8
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McGraw-Hill
Covering Your Needs

Across the Board
ACCOUNTING: The Basis For
Business Decisions, 7/e
Walter B. Meigs, University of
Southern California
Robert F. Meigs, San Diego State
University

ECONOMICS, 10/e
Campbell R. McConnell,
University of Nebraska, Lincoln

MICROCOMPUTER
APPLICATIONS
Robert T. Grauer and
Paul K. Sugrue, both of the
University of Miami

COMPUTER CONCEPTS AND
APPLICATIONS
and
COMPUTER CONCEPTS AND
APPLICATIONS: WITH BASIC
Donald T. Sanders, Indiana
University

CHEMISTRY: A First
Course, 2/e
Jacqueline Kroschwitz, Kean
College of New Jersey
Melvin Winokur, Bloomfield
College

ALGEBRA: An Elementary
Course, 2/e
Raymond A. Barnett,
Merritt College
Thomas J. Kearns, Northern
Kentucky University

CALCULUS AND ANALYTIC
GEOMETRY, 4/e
Sherman K. Stein, University of
California at Davis

CONCEPTS OF MODERN
PHYSICS, 3/e e

Arthur Beiser

READING AND STUDY SKILLS,
3/e, Form B
John Langan, Atlantic
Community College

THE SHORT PROSE
READER, 4/e
Gilbert H. Muller, LaGuardia
Community College of the City
University of NY

A CHILDS'S WORLD, 4/e
Diane E. Papalia, University of
Wisconsin-Madison
Sally Wendkos Olds

INTRODUCING SOCIOLOGY:
A Collection of Readings
Richard T. Schaefer, Western
Illinois University
Robert P. Lamm

MEDICAL,SURGICAL
NURSING: Assessment and
Management of Clinical
Problems, 2/e
Sharon M. Lewis,
University of New Mexico
Idolia C. Collier,
University of New Mexico

NC lj College Divisione4; McGraw-Hill Book Company
1221 Avenue of AmericasIV i New York, New York 10020

Stop by the McGraw-Hill Booths.
#75, 76, 77 & 78
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Big Spring, Texas 79720
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Austin Community College
Austin, Texas 78768
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Tarrant County Junior Collt,u
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I

How will the sweeping changes in
tax law affect your staff's TIAA-CREF
benefit plans?
Our staff is working around the clock to come up
with the answers you need.

The good news: Plans providing benefits for
retirement have fared pretty well. In general. the
new tax law aims to bring benefits back to basics.
But what started out as tax simplification has
become increasingly complex.

To uncomplicate the new law. TIAA-CREF
is issuing a series of Bulletinsjust like we did for
ERISA and more recently. REACTdesigned to
help you come to grips with the issues that con-
cern you most: new participation requirements...
nondiscrimination and comparability rules...and
new 403(b) restrictions and limits. Of course, we

6

cannot provide tax advice, but the Bulletins will
provide you with our understanding of the new law.

To help you make sense of the changes.
your TIAA-CREF Institutional Counselor has
been fully briefed on how the law may affect your
TIAA-CREF plans. If you have questions. we
will be available to visit with you or your Benefits
Committee, to conduct staff meetingswhatever
you need. Just call 1-800-842-2733 or contact
the Branch Office in your area.

AV1 TIAA-CREF
730 Third Avenue
New York, NY 10017
Offices )n .4tlanta. Boston. Clucago. Dallas,
San Franosco and Wash:ngton. D.0 arm
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The President's Message

As the 40th annual TJCTA convention approaches, I take pleas-
ure in reviewing the activities of my year as president while
looking forward to an exciting time in Houston and an eventful
spring.

Reflections

One of our major goals during the last two years has been to
improve communications with our members while coping with
the ever-increasing demands on our state office staff. We have

made a great deal of progress toward
this goal. Campus representatives were
mailed a convention update in March
for posting or dissemination to mem-
bers on their campuses. All current and
last year's members received a fall
Messenger in September. Current mem-
bers received a winter issue which con-
tained the much sought-after faculty
salary comparison. We have arrnaged
for six monthly legislative updates to
be distributed to campus representatives
and other faculty leaders on all cam-
puses beginning this month.

We also established an Editorial Review Board to assist with
obtaining copy for the Messenger. The ideas and research of
many of our talented members should be forthcoming now that
the request for contributions has been made.

Some of our other activities and achievements are summarized
below.

As promiscd, we represented our members at all relevant meet-
ings of the Select Committee on Higher Education. We also had
good representation at the special legislative sessions last sum-
mer.

We have developed a position statement regarding retrench-
ment of faculty for consideration of our members at a business
session during the convention.

The seventh annual TJCTA Conference for Faculty Organization
Leaders in the fall received very high ratings on evaluation forms
completed by the participants from 47 colleges.

More than 35 of our members have received expert legal advice
or other support in employment grievance matters. And, of
course, many members took advantage of other membership
services.

Focus

The convention theme, "Education at thc Crossroads," is indeed
appropriate considering the current outlook for post-secondary
education. At a time whcn education has become a "household
word," a state financial crisis has "reared its ugly head." To go
forwardeven to maintain the educational offerings now
availableour state leaders must vote badly needed revenue
increases.

Ilere are some of the issues that I feel must be addressed in the
coining months and years.

How to require assessment to assure quality education and
accountability without denying disadvantaged students access to
higher education.

How to maintain academic freedom in colleges where
tenure is frozen or not awarded. (One of the Select Committee
recommendations is that practices in tenure systems be studied.)

How to renew interest in liberal arts without reverting to
education for an elite population. (The new Southern Association
requirement that 25 percent of all degree programs be in general
education should help to answer this question. It may also lead
to a higher drop-out rate as students desert the classroom after
developing job entry skills. Liberal arts must be merged with
career preparationnot taught instead of career preparation.)

How to maintain high standards as well as high retention
rates necessary to generate contact hours for "stay afloat" fund-
ing.

How to keep tuition and fees low enough to make educa-
tion available to all without overburdening taxpayers.

How to cope with a majority of nontraditional as opposed
to a majority of traditional students.

How to take advantage of faculty expertise in solving
educational problems when faculty on many campuses are being
removed further and further from decision-making processes.

How to promote international literacy and understanding.

How to attract and keep good teachers when industry or
other professions accord higher salaries and higher social status.

How to prepare students to cope with a rapidly changing
job market while preparing them sufficiently with job-entry
skills.

How to achieve faculty collegiality, instructional continu-
ity, and curricula coherence as available financing encourages the
use of greater and greater pementages of part-time faculty.

You can no doubt add many more issues to this list. I believe
the proximity to students and flexibility of community junior
colleges put us in a unique position to solve these problems if
given our fair share of financial resources. I like Dale Parnell's
statement in the November 20, 1985, issue of The Chronicle of
Higher Education:

Community, technical, and junior colleges will continue
to be open-door institutions serving a multi-faceted
mission, which includes quality exit requirements for all
asssociate-degree programs; improved college-credit
transfer agreements with four-year institutions; increased
extension partnership activities with business, industry,
labor, small businesses, and with high schools; and a
steadfast commitment to offering high quality, self-
supporting extension classes for the local adult com-
munity.

Let's hope that the changes made as we approach the cross-
roads of educational decisions will be favorable.

on't you please make plans to attend the convention. If you
don't have a reservation, get one. I hope to see you in Houston
at the downtown Ilyalt Regency, February 19-21.

(C-Iet 242,-
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WILEY: YOUR BUSINESS PARTNER
FOR TEXTS AND SOFTWARE

The new Second Edition of the 80's best selling entry into
the introduction to business market.

BUSINESS WORLD 2
Lawrence J. Gitman, Wright State Univ., and Carl McDaniel, Jr. , Univ. of Texas at Arlington

AVAILABLE NOW

This fresh, comprehensive introduction to the business world focuses on the functions of management,
marketing, finance, management of informations systems, and associated business topics in a clear,
contemporary light. The Second Edition features new, topical chapter opening vignettes, end of chapter
cases. and "Business World Brief:' "Small Business/Entrepreneurship:' and "Business Decision Making"
boxes. An outstanding package of supplements includes: Instructor's Resource Manual; Student Study
Guide & Microstudy: Test Bank & Microtest; Business Simulation Game; Career Discovery Workbook;
Motion Media Guide.

Other New and Recent Titles from Wiley
SMALL BUSINESS MANAGEMENT, 4/E
Hal B. Pickle, St. Edward's Univ., and Royce L. Abrahamson, Southwest Texas State Univ.

ENTREPRENEURSHIP
John G. Burch, Northeast Louisiana State Univ.

MANAGEMENT FOR PRODUCTIVITY, 2/E
John R. Schermerhorn, Southern Illinois Univ. at Carbondale

Enable your students

ENABLE T" Educational Version
AVAILABLE NOW

For around the price of a textbook this new student-capacity version of The Software Group's
groundbreaking integrated software package offers word processing, spreadsheet. database man-
agement, graphics, and telecommunications modules, each of which surpasses many of the stand-
alone packages on the market. ENABLE: Educational Version runs on IBM-PC and compatibles and comes
with a self-teaching, 400 page Student's Manual prepared by Charles Spezzano.

Forthcoming Educational Software from Wiley
By Harold C. Chambers:

PDS-DATA: Educational Version
(0-471-85469-7)

DISPLAYWRITE 3: Educational Version
(0-471-859427)

By Linda Christie:

dBASE III : Educational Version
(0-471-85512-X)

PDS-DATA: Educational Version
Manual Only (0-471-85470-0)

DISPLAYWRITE 3: Educational Version
Manual Only (0-471-84926-X)

dBASE III : Educational Version
Manual Only (0-471-85511-1)

To r equest cornplunentar y c opies contac t your loc Wiley representative, or write
to C Mehalik (Texts) or S. Saltr KA (Sof t ware), Dept 7-0401. John Wiley & Sons. Inc 605 Thir d Avenue, New York, NY

10158. Please include c our-be name, ItT, enr olln lent and the title of your current text pac kayo.

/ 0401 ,,th
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THE
BEDFORD

GLADE FOR
COLLEGE
WRITERs

Current
Issues

and *
Enduring
Questions

! Art I.

New for '87!
THE BEDFORD GUIDE FOR
COLLEGE WRITERS
by X.J. Kennedy and Dorothy M. Kennedy
paper/560 pages (approx.)/Instructor's Manual

This lively, teachable, process-oriented rhetoric allows
students to learn to write by writing. To help build a rep-
ertoire of academic thinking and writing skills, the text
guides students through all stages of the writing proc-
essfrom generating ideas to revisingfor sixteen
writing assignments.

CURRENT ISSUES AND ENDURING
QUESTIONS: Methods and Models of
Argument from Plato to the Present
by Sylvan Barnet and Hugo Bedau,
1)0th of Tufts University.

paper/636 pages (approx.)/Instructor's Edition

This well-balanced argumentation text and reader pro-
vides four chapters of sensible advice on reading and
writing arguments. and it offers 79 selections on classic
and contemporary topics. A special instructor's edition
binds over 100 pages of helpful discussions right into
the book.

WAYS OF READING:
An Anthology for Writers
edited by David Bartholomae and
Anthony Petrosky, Jota of University
of Pittsburgh

paper/640 pages (approx.)/Instructor's Manual

WAYS or READING integrates reading. writing, and crit-
ical thinking with 22 lengthy. challenging selections (19
essays. 3 stories) and carefully designed questions and
assignments. Eight unique assignment sequences at the
end of the book focus on a different theme and a differ-
ent set of selections to connect reading and writing in
ongoing projects.

THE BEDFORD INTRODUCTION
TO LITERATURE
edited by Michael Meyer,
University of Connecticut
cloth/1800 pages (approx.)/Instructor's Manual

In addition to its 43 stories. over 350 poems. and 17
plays. this text and anthology also offers in-depth treat-
ment of selected authors and collections of provocative
secondary materials related to the selections.

THE STORY AND ITS WRITER:
An Introduction to Short Fiction,
Second Edition

edited by Ann Charters,
University of Connecticut
paper/1414 pages/Instructor's manual

The most comprehensive introduction to short fiction
on the market. this collection provides 107 short stories
(51 of them new) by 84 authors as well as 41 critical
commentaries (16 of them new) by many of the anthol-
ogy's authors.

THE COMPACT READER: Subjects.
Styles, and Strategies, second Edition
edited by Jane E. Aaron
paper/under 400 pages/Instructor's Manual

Amonfj the briefest and least expensive rhetoric readers
on the market, the.second edition of THE COMPACT
READER contains 36 essays (classroom favorites as well
as fresh new pieces). a full complement of exceptionally
well-done editorial apparatus. and a new section on mixed
rhetorical methods.

THE BEDFORD GUIDE TO
THE RESEARCH PROCESS
by Jean Johnson, University of Maryland
paper/380 pages

This complete. step-by-step guide to both the process
of doing research and the process of writing and revis-
ing research papers provides information appropriate
for any field and any course. It includes full coverage
of four major documentation styles and an extensive
annotated bibliography.

Bedford Books of St. Martin's Press
29 Commonwealth Avenue, Boston MA 02116
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Help us welcome
* John Hungo; our new Texas manager;

your native son

* Our 1986-87 books

*Munem and Foulis
Algebra and Trigonometry
With Applications

Second Edition

*Mvn,
Psychology

Berger
The Developing Person
Through the Lifespan

*Robertson
Sociology
Third Edition

*Spencer
Contemporary Economics
Sixth Edition

Munem and Yizle
PrecalculUS
Functions and Graphs
Fourth Edition

*Berger
The Developing Person
Through Childhood and Adolescence

Second Edition

Helms Curtis
Biology in the Laboratory Biology

Fourth Edition

Curtis and Barnes
Invitation to Biology
Fourth Edition

*Munem and I:oohs
College Algebra
With Applications

Second Edition

Kerman
Listen
Third Edition

*Skousen. Langendcriet% Albrecht
Financial Accounting
Third Edition

*Raven, Evert, Eichhorn
Biology of Plants
Fourth Edition

Tipler
Physics
Second Edition

*Skousen, Langenderier, Albrecht. Buehltnan
Accounting Principles and Applications
Third Edition

*Spencer
Contemporary Macroeconomics
Contemporary Microeconomics
Sixth Edition

Munem and Tschirhart
Intermediate Algebra
Third Edition

*Kerman
Listen
Brief Edition

*Tipler
College Physics

Munem and Tschirhart
Algebra for College Students

Stop by Booth 2,

say hello to John,

and put him to work!

Munem and Tschirhart
Beginning Algebra
Third Edition

Munem and Nadi,.
Calculus
Second Edition

Worth Publishers, Inc. 33 Irving Place New York, New York 10003

1 0 t7



Dade Hu Oxygen
President

Howard College

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

OFFICERS, 1986-87

110"
`erJr.-

Mary R. Parker
President-Elect

Austin Community College

l.a,ryG. Mete
Vice President

North Harris County
College-Souti Campus

4111/11,

rah..

Margret A. Harbeugh
Secretary

McLennan Community
College

rt
David J. Memel. Michael M. Looney

Treuurer Immediate Past President
Tarrant County Junior San AntionioCcilege

Gollege-NoretweetGampus

COMMITTEES, 1986-87
(Appointments expire March 31,1987, unless otherwise indicated.)

PROFESSIONAL DEVELOPMENT
COMMITTEE
Emmeline Dodd, Chairperson, College of the

Mainland (1989)
Ray F. Attner, Vice Chairperson, Brookhaven

College (1988)
Steve Dutton, Secretary, Amarillo College

(1987)
Paige P. Baker, Trinity Valley Community Col-

lege (1987)
Barrett R. Burns, Houston Community College

(1987)
Sharon M. Freeman, San Jacinto College-Cen-

tral Campus (1987)
Jayne Duryea, Bee County College (1988)
Richard (Dick) Lancaster, Western Texas Col-

lege (1988)
Tommy W. Stringer, Navarro College (1988)
Carolyn Susan King, Howard College (1989)
William R. Miller, San Antonio College

(1989)
Larry T. Patton, Galveston College (1989)

LEGISLATIVE COMMITTEE
John R. Forshee, Chairperson, Western Texas

College (1987)
Laura L. Wyman, Vice Chairperson, Vernon

Regional Junior College (1988)
Diana Cox, Secretary, Amarillo College (1988)
Barbara A. Blair, Southwest Texas Junior Col-

lege (1987)
John W. (Bill) O'Neal, Panola Junior College

(1987)
Terry Spurlock, Trinity Valley Community Col-

lege (1987)
Marvin J. Longshore, Alvin Community Col-

lege (1988)
Dick K. Kennedy, Odessa College (1988)
Linda B. Kirkendall, Houston Community Col-

lege (1989)
Bill Ledbetter, Cooke County College (1989)
Jean Page, El Centro College (1989)
Joe Tom Rodgers, Collin County Community

College (1989)

MEMBERSHIP COMMITTEE
Wayne J. Moore, Jr., Chairperson, Texas South-

most College
Reba D. Blackshear, Vice Chairperson, El Cen-

tro College
Peggy K. Ford, Tanant County Junior College-

Northwest Campus
Ronnit E. Hall, Angelina College
Irving D. Panzer, Houston Community College
Doris D. Patrick, Austin Community College
Alden J. Blanar Smith, Hill College

MEMBERSHIP SERVICES
COMMITTEE
Dennis P. Kriewald, Chairperson, Laredo Junior

College (1987)
Caroline C. Muschalek, Wee Chairperson, The

Victoria College (1987)
Evelyn R. Sconce, Secretary, Richland College

(1989)
Gerald M. Corkran, Western Texas College

(1987)
John D. Nords, Texas State Technical Insti-

tute-Waco (1987)
Edith A. Bartley, Tarrant County Junior Col-

lege-South Campus (1988)
John M. Brockman, Bee County College

(1988)
George L. Lawless, South Plains College

(1988)
Alyce L Youngblood, Frank Phillips College

(1988)
Mitchell M. Grossman, San Antonio College

(1989)
Stan G. Jacobs, Midland College (1989)
Rebecca Laughlin Foster, Tyler Junior College

(1989)

NOMINATING COMMITTEE
Doris Burbank, Chairperson, Alvin Community

College
Nelda A. Muns, Vice Chairperson, Wharton

aunty Junior College
Roger A. Griffin, Austin Community College
Jimmie J. Henslee, El Centro College
Ray E. Karrer, Paris Junior College
Ernest Spikes, Jr., St. Philip's College
Michael A. White, McLennan Community Col-

lege

RESOLUTIONS COMMITTEE
Constance N. Cameron, Chairperson, St.

Philip's College
Leslie O. Albin, Vice Chairperson, Austin Com-

munity College
Enrique K. Chamberlain, North Lake College
Gwendolyn L. Houk, Temple Junior College
M. Ruth Huse, Weatherford College
Deann C. Merchant, Amarillo College
John C. Ray, Brazosport College

AUDITING COMMITTEE
Rita M. Hurst, Chairperson, Odessa College
June K. Igo, Vice Chairperson, Austin Com-

munity College
Lila Gail Adkins, Howard College
Hugh R. Bishop, Del Mar College
Gregory Charles HudsFeth, St. Philip's College
Ruth M. McQueen, Amarillo College
Charles T. Notton, Wharton County Junior Col-

lege

REGISTRATION COMMITTEE
Jeny Lee Dudley, Chairperson, Howard College
Donnelle K. Auner, Vice Chairperson, Eastfield

College
Theresa Capretta, North Harris County College-

South Campus
Mary H. Dudley, Howard College
Phyllis H. 'Egsleston, Alvin Community College
Nancey G. Lobb, Alvin Community College
Thomas L. O'Kuma, San Jacinto College-North

Campus
William K. Peace, Lee College
Susan L Sutton, Alvin Community College
Lee J. Topham, North Harris County College-

East Campus
Joyoe L. White, College of the Mainland

SOCIAL COMMITTEE
Mary Louise Deals, Chairperson, Howard College
Ann E. Steele, Vice Chairperson, Austin Corn-

triunity College
Mary L Bailey, Howard College
Barbara A. Boadle, Howard College
Anita T. Booth, Howard College
Betty Clete, SouthWest Collegiate Institute for

the Deaf (Howard College)
Gary L. Grant, Howard College
Jean V. Morris, Howard College
Graham Peters, SouthWest Collegiate Institute

for the Deaf (Howard College)
Nell F. Warren, Tyler Junics College

EDITORIAL REVIEW BOARD
Lawrence Bell, Chairperson, Tarrant County Jun-

ior College-Northeast Campus
Anne Penney Nev4on, Vice Chairperson, Temple

Junior College
Douglas E. Johnston, San Antonio College
Scott A. Nelson, North Harris County College-

East Campus

AD HOC ELECTION COMMITTEE
William T. Haley, Election Judge, San Antonio

College
David W. Allard, Texarkana College
Ellen H. Brennan, San Antonio College
Dorsey R. (Mike) Farley, Del Mar College
Melva L. Griffin, Howard College
James McKernon Jones, Del Mar College
David J. Lim Tyler Junior College
William R. Miller, San Antonio College
Jack B. Scerbrough, Midland College
L. Shawn Shreve., Howard College
Paul G. Tale, Odessa College
James Henry White, North Lake College
Gayle D. Williams, Howard College



Benjamin/Cummings'
Nation of N w

T b ks Visit the
Lone Star State,

See Them in
Booths 27/28

Life Sciences/Health
* Biology

Neil Campbell
Superior art, flexible organization, helpful learning aids, and the author's 18 years teaching
experience make learning biology an adventure for all life science majors.

* Our Sexuality, Third Edition
Robert Crooks and Karla Baur
Embrace this modern classic in human sexuality textspersonal, sensitive, and thorough

* An Invitation to Health, Third Edition
Dianne Hales and Brian Williams
Personal responsibility is emphasized and supported by more detail, scientific data, and
superb learning aids.

* Human Anatomy and Physiology, Third Edition
Alexander P. Spence and Elliott B. Mason
For allied-health and physical education majors, a balanced , updated
and comprehensive picture of how the body functions.

* Human Anatomy and Physiology Laboratory Manual, Brief Version,
Second Edition
Elaine Nicpon Marieb
For one- and two-term introductory human anatomy and physiology courses that do not
use a major dissection animal.

* Fundamentals of Microbiology, Second Edition
Edward Alcamo
Characterized by a friendly and accessible writing style, Alcamo motivates non-majors to
learn the fundamentals.

Microbiology, An Introduction, Second Edition
Gerard J. Tortora, Berdell R. Funke, and Christine L. Case
The best-selling microbiology text offering thorough coverage, pedagogical art, and helpful
supplements (including rnicrocomputerized testing and lab manual).



Computer Science/Math
* Computers: Tools for an Information Age

H. L. Capron
This highly successful introductory computer text is now accompanied by our extraordinary
software offerings: The Student Version of Lotus"' 1-2-3 (see below), dBASE UIT" PLUS,
Wordstar" 3.3, and our own PREVIEW II.

* LotusTM 1-2-3, Student Edition
Coming soonexclusively from Benjamin/Cummings! Your students can now experience
the power of Lotus 1-2-3 at a price they can afford. A detailed text by Tim O'Leary
accompanies the software.

* Pascal: An Introduction to the Art and Science of Programming,
Second Edition
Walter Savitch
This pacesetting and widely used Pascal text introduces your students to computer science
while emphasizing problem-solving techniques.

* Structured VAX BASIC
R. Hirschfelder, et. al.
This VAX 11 BASIC text offers a complete introduction to the language, including advanced
topics.

* Strudured FORTRAN 77 for Engineers and Scientists, Second Edition
D. M. Etter
A thoroughly modern approach to problem solving and programming written especially
for engineering and science students.

* C By Dissection
Al Kelley and Ira Pohl
From the authors of the bestseller A Book on C, a new C language text for students with
no previous programming experience.

* File Structures Using Pascal
Nancy E. Miller
The first file structures book to use Pascal and Pascal-like pseudecode for all programs and
algorithms.

Intermediate Problem Solving and Data Structures: Walls and Mirrors
Paul Heiman and Robert Veroff
The defacto standard for ACM CS2 courses, teaches students to use recursion and data
abstraction to write structured modular programs.

* A Problem Solving Approach to Mathematics for Elementary SchGol
Teachers, Third Edition
Rick Billstein, Johnny Lott, and Shlorno Libeskind
The top book for this audience, now completely updated to reflect the latest trends in
elementary school education. Laboratory Activities Manual now available.

* Nezv for 1987

For more information about these and any other texts, stop by our
booths or call toll-free: (800) 227-1936 (USA) or (800) 982-6140 (in CA).

..418z.The Benjamin/Cummings Publishing Company, Inc.®
2727 Sand Hill Road, Menlo Park, California 94025

4 1 13



seek1VMAYWIA

0

tio

0

0

it?

0

two,

Vammosammvitwwwwsometwomoommtimiamme044444
-r

00
0,
0

web has Texas covered
better than ever!

iiLSINESS

,riet

1-, "rwoo1.0.41/

0
0

0

0

r°0$

tiOOAR
PC Al IC SPEA.klG

//

.

Ira 11 . .111

.1

110

-1

0

+00940

14

.a

mak":

PS YCHOLOG
Y

New in 1987!
Business, Sccond Edition
t,v Samuel C. Certo. Max E. Douglas.
ind Stewart W. Husted
1987 633 oa.,:,es Cloth or paper

Principles of Economics
by Belton M. Fleisher. Edward J. Ray.
Jnd Thomas J. Kniesner
1987; 750 cages cloth
Also available in oaperback:
'Principles of Microeconomics
'Principles of Macroei:onornics

Public Speaking
for Personal Success
by Michael S. Hanna and
James W. Gibson
1987 400 pages caoprox caper

Human Anatomy and
Physiology, .

Fourth Edition
by John W. Hole. Jr.
1987 1 000 pages (aPprox cloth

Biology, Second Edition
by Leland G. Johnson
1987 1 070 pages tanprox cloth

Biology: Evolution, Diversity,
and the Environment,
Second Edition
by Sylvia S. Mader
'987 770 pages cloth

Physical Geology
by Carla W. Montgomery
1987 510 pages (aporox 1 cloth

Invitation to the Gallery:
An Introduction to Art
by Richard Phipps and Richard Wink
'987 380 pages paper

Introduction to Computer
Information Systems for
Business
nI Mark G. Simkin
'987 625 pages (apProx I cloth

Introduction to Psychology
ov Patricia M. Wallace, Jeffrey H.
Goldstein. and Peter Nathan
'987 575 pages (approx I Paper

Our Texas sales representatives have you covered!

Dallas/Fort Worth, Lubbock, and Northeast Texas

Houston and Southeast Texas:
Brenda Turner (713)589-1644

South Central and West Texas:
Armando Gutierrez (512)680-0617

El Paso Area:
Mina Mathies (602)837-9807

Amarillo Area:
Kay McLean (405)751-3089

Southern Regional Manager: Vince Di Blasi
web Regional Office
9514 Console
Suite 152
San Antonio. Texas 78229
(512)690-9335

Stop by um!) Booths 7 and 8 for more information!

mob Wm. C. Brown Publishers
2460 Kerper Blvd
Dubuque. lowa 52001

Vatait"WkWeb, WAVIMMOM Wit WeNWI'Veb 1,1AMMItt,
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CANDIDATES FOR
STATE OFFICE, 1987-88

Officers of the Texas Junior College Teachers Association for 1987-88 will be elected
during thc balloting to be conducted at the convention on Friday, Feb. 20, 1987. Vot-
ing will be conducted in the election booth, located in the foyer of the Imperial Ball-
room of the Hyatt Regency hotel in Houston. Polls will be opcn from 8:00 a.m. to
5:00 p.m,

Two candidates for each of four positions were named by the TJCIA Nominating Com-
mittee last November. The Dec. 1 deadline for "nominations-by-petition" passed with
no petitions being filed. Provision is made in the TJCTA Bylaws, however, for other
candidates to be nominated from thc floor during the general session.

The Nominating Committee report will be presented at the first general session,
Thursday, Feb. 19, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting privileges
are not extended to associate, student, and unaffiliated members under terms of the By-
laws. Provisions for absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on these pages. Order
of listing candidates was determined by lot and therefore bears no special significance.
Platform statements are direct, unedited quotes from the candidates.

CANDIDATES FOR PRES1DENT-ELECT

Larry G. Shirts
North Harris County
Clamp-South Cumuli

Educational Backgrotusd: Phillips University (BA, 1971);
University of Houston (MA, 1976); postgraduate studies
at University of Houston and Rice University.

Prnfessional Experience: Instnictor of Political Science.
North Hams County College (1976-preseno; Political
Science Program Coordinator, North Harris County Col-
Itge (1977-84).

Leadership Experience: TJCTA State Vice President (1985-
87); TICTA Legislative Committee (1981-84); Chair-
person, TICTA Legislative Committee (1983-84);
TlCT A Ad Hoc Committee on Faculty Role in College
Governance (1980-81); TJCTA Campus Representative
(1983-87); Panehst, TJCTA Workshop for Faculty Or-
ganization I Prcl,.rs (1981, 1982, 1983); President, North
Harris County College Faculty Senate (1979-81); Chair-
person, NIICC Legislative Committee (1984-86); NHCC
Senate Executive Committee (1985-86); Chairperson,
NI ICC Senate Faculty B enefitsComrni ttee(1977-79 ,1984-
85); NI ICC Senate Grievance Committee (1976-77);
N'IICC Accreditation Self-Study Committee on Faculty
(Standard V) (1979-80); Pre.sident, NHCC Executive
Council (1978-79); NHCC Curriculum and Instruction
Committee (1978-79); NI ICC Chancel lor' s Counci l (1986-
87); NI ICC Faculty Senate, Faculty Rights and Respon-
sibihties Committee (1986-87).

Additional information: Nominee, NHCC Teacher Excel-
lence Award (1986 and 1987); Political consultant for var-
ious state and local candidates (1980-86); Harns County
Democratic Party Executive Committee (1981-83); Dele-
gate to State Democratic Party Convention (1976-84);
Member Amencan Political Science Association; South-
ern Political Science Association; Midwest Political Sci-
ence Association, Southwest Social Science Associgion.

Jayne Duryea
Bee County College

Educational Background Palm Beach Comnsinity College;
Suffolk County Comrrainity College; East Carolina Uni-
versity (BFA, 1977); graduate studies at Texas A & I Uni-

versity and Corpus Christi State University.

Professional Experience: Instructor of Drafting and De-
sign, Engineering, and Art, Bee County College (1981-
present).

Leadership Experience: TJCIA Section Chairperson,
Engineertng Graphics and Drafting Teohnology Section
(1984); TICTA Professional Development Committee
(1986-present); Vice Resident, American Association of
University Women (1985); President, Bee County Col-
lege Womans Club (1985); Sponsor for American Insti-
tute of Design & Drafting (1981-86); Chairperson, Busi-
ness and Professional Women-Scholarship Committee
(1985-86); Judge, Area IV Vocational Leadership Contest

(1981-86); Chairperson, Beeville Art Guild.

Additional Infonnalion: Member Tens Institute of Build-
ing Design; Amencan Institute for Drafting & Design;
Texas Technical Society; Beeville Sesquiceateanial Com-

mittee; South Texas Museum of Art; Metropolitisu
Museum of Art; Bee County College Womans Club. Out-

standing Young Woman of Amelia (1984

th 43

PLATFORM STATEMENTS

Never before have we faced such critical and dif-
ficult challenges. Nowmore than everTJCTA
mint

provide strong, effective tepresentation before the
legislature and sena agencies to preserve previous
gain and to protect funding for two-year colleges;
uticulate high standards of academic excellence and
profs:Mond development;
offer assistance on grievance matters and academic
defense Mum;
serve as clearinghouse for such invaluable infor-
manors as faculty salaries and benefits;
strive to improve those working conditions on local
campuses which &mai cur professionlitem
advocate models of institutional governance which
affoed faculty greater inflame in decision-nuking.

TICTA needs aggrenive, experienced leadership. I
respoctitilly ask for your support.

1ARRY G. SHIRTS

In the next biennium we can expect that Texas junior
colleges, along with other public institutions, will be
under intense budgetary pressure. It is impernive that
the interests of the Junin college teachers be repre-
sented well before the state kgielature. I will go to
Austin as catenary to see that our interests are pro-
tected.

We need to communicate our vision of, and our
commitment to, an education of value with excellence.
Texas junior colleges ars sound inveturnents in people
and a progressive step into our nate's econonic ititure.
As president-elect of TICTA, I will work to see that the
contributions at junior colleges to our states Mute are
spprecined and adequately

JAYNE DURYEA

15



CANDIDATES FOR VICE PRESIDENT

a

Steve Dutton
Amarillo College

Elacatibul Beetroot Wee Texas Sate University (BS, 1968;
MS, 1972); porraduate studio a North Texas Stam Urnversty
and West Texas State University.

Professuinal Experience: Instructor of Science, Adrian LSD (1968-70);

Insnector of Science, Delbert LSD (197243); inarnotor of Biology,

Arnatillo College (1973-ixeseu).

Leadoship Esperience: Martha, TICTA Professional Development

Comunutee (1984-present); Sectuary, TICI'A Profusion!
17evelopment Committee (1984-present); Member, TICTA

Subcommittee on Faculty Role la College Governance (198446);

Member. T.ICTA Resolution' Commute (1983-84); President.

Ainanllo College Faculty Aucciamon (198041); Amarillo College

Faculty Senate (President, 198243; Member, 1983-85, 1986-

present).

Additional Information: Member, American Amocstioo for the

Advancement of Science.

Margaret A. Harbaugh
McLaren Comosuaty

College

nft,

_ateRb.

Educational liackgroatit thrive:sty of Henna (BA. 1970); Uni-
versity of Texas (MLS, 1773); Ph.D. canneete. NOnil Tema Stale
University.

Professional &perks= Lesrarian San Anions College (1973-74);
Libation McLean Comnamuy College (1974-preseat).

Leadership Emerieue: TICTA State Sonny (191647); TICTA
State Treasurer (191546); TICTA Membann Seivices Com:dee
(19/345); Choi:pence, Placement Subcommittee (1913445);
TJCI'A Campos Repnisentstive, (19113-nesent); McLean's% Com-
munity College Fenny Council (mensbet, 1975-71, 191042, 19E4
8E6 Sammy, 1975-76); Repteitetatral m 11110100111i COMC11
(1977-78); By-lnws Comentee (191041); Chairperson lantiorm
Committee (198445); Representative to Enrollmat Management
Coumil (198546); Seeming Commute mama= Retention (1930-
E2); Chairperson, Subcommittee oa Data (198041); Outreach and
Retention Task Force (198142); Texas Linsey Anociaticia
Membership Committee (197641; 191144; Csairpersoo, 1981-82);
Tens Regional Group of Catalogers and Classifiers (Program
Chairperson, 1978-79; (hairperson, 197940; Executive Commit-
tee, 1978-81; Nominating Committee, 1913.1985); College and Uni-
verno Div isioaContiming Educauon Cowman, 1981-82; District

TLA (Registration Committee, 1979; Nominaung Committee,
1984; Program Cocomme, 1985); Local Ammon Workshop
Chairpersoe on "Effects of Autoomnon co Teohnical Services,"
1977.

Addirioul Infmwasaa: Member: Alum Club of Waco, loc., 1976-
83 (Recording Seamy, 1977-78; Cognitional( Secretary, 1980-
81; First Vice Presileat,1911142); Arnim& Club of tbe Brazos, 1983-
present (Dtector, 198546; Altmea Info:maim COIMMMINC Chair-
person, 198546; Secoid Vice ['medals. present); The University
of Tens at Austin. Graduate School of Library a Infornamon Set-
e= Alumme Assoosticas, 1973-potent.

PLATFORM STATEMENTS

I Wier* ia TICrl The Asecciatke Isse saved its
melbas well. It his bees eflective its dealing with
legislative moan of impactors lo all who deal with
commaity Ilse wort el its various
consoitteeketigi. belle umbers informed of
problems sod propos for Moller co/leges in Texas.

As sa Amociation, refs uations out wale
with-the Weldor* ad hasp eamersinalip inform.
ed so the we as breaks esameicatice timeshare
the Asuciation. The Mutation seeds to help our
mon) es sansin accasnalislo their studeels, their
coannualimandthesUILL

-

We seed to Mapes tin Iseddeg Formica and
thus raise our studarde art Nip sake our profusion
the best it csa be.

-srEvE DUTTON

TICTA is mops& as. au influsetial force ree-
!Medial two-yeer college maimed activ-

e:1=w Legialatinesestelhcsageeciaretich affect
is assetisL

TJCTA should alma
facilitate cooperation between faculty and admin-
istration;
suits& efforts in support of acadertic freedom and
tenures . ,
promote an active rola far faculty in college govern-
ance.

My two years of serve:sal the Executive Cormnittee
and activities in other orpaiuticus provide nw with
needed experience for the dna of Vice President.

If elected, I shall continuo to seek to represent the
interests of the membereldp sod =Amain the high
star/dards for which TJCTA is boas

MARGARET HARBAUGII

PLATFORM STATEMENTS

We are now erasing one of the most challeaging
periods in our state's hirtcry, and it is most important
that TICTA members close rads to meet the challenge.

If elected I will work
to increase the effectiveness of our membership re-
attains effort;
to encourage faculty participation in college govern-
ance;
to promote efforts to better inform marten of the
activities and policy changes of the Coordinating
Board;
to make the TICTA Messenger a more effective ser-
vice to manilas.

JOE TOM RODGERS

TICTA trust cora= to be the strong voice of
junior college educators in Taw. Faced with formid-
able budgetary constraints and an uncertain future, we
all must strive to send the word to policy makers, local
constituencies and the cilizeas of Texas that two-year
colleges am oee of the best investments in the future
that Texas can make.

I feel that my experiesce as Tressura of the Asso-
ciation and chairperson of its Legislative Committee, as
well as my familiarity with ths legialative promo and
the people involved thasia, will allow ma to continue
serving you in a positive and constmctive manner. I
pledge my time, talents sad efforts to this end, add I am
most grateful for your cootiondsuppst

DAVID J. CLINKSCALE
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CANDIDATES FOR SECRETARY

Joe Tom Rodgers
Collin County
Conirommy College

Edteassiosel Serigroreet Tyler Junior College (AA, 1966); University

of Tens st Austin (BS, 1968); East Tens State University (MS,

1972); George Peabody College for Teachers (Ph.D., 1476).

Professional Experience: Instructor of Mathematics, Hood Junior

High School, Mlles LSD (196849); Brym Adana High School,
Dallas ISD (1969-71); Aquinas Junior College, Nashville (1974-76);

South Garland High School (1976-77); Tsier Unice College (1977-

E6); Collin County Community College (1916-present).

Learfership Experience: MIA Auditing Oxman (Vice chapel,
son 198344; CLOUD" 1985-86); Memter, TICTA Legislative

Conaninze (19116present); VOA Campus Representative (1986-

present).

Makkiertal Worms:ay Member, Mathematical Association of

Aroma, Natilest Coma of Teaches of Mathematics.

r 44

David J. Clink:este eniao A

TOMS County
JuCullep-

Nortlyseatts mpo

&bicolored &Armada Sosnereet Teen State Univaaty (BA,
1771); University of Mismati-Columbia (MA, 1972); postgraduate

sliding North Tens Stan University.

Professimoi Experience: Pat4kne government instructor, Tarrant

County hake Collep-Northesat Gown (197647); lnanuctor ci
Government, Tanta County Junior College-Northwest Campus

(1 977-presen t); coartunica of HletorpOoverrineot Department,

TOC-NW (19111.present).

Leaderahns Esperience: ticrs sue TrOltUret (198647); T1CTA
Legidathe Committee (1962-16); Chdrperson, Legalative Commit-

tee 1964416); TICTA Campus Representative (196046); Chairpet-

sco. TC1C-74W Campos haler Swats (197940); TC.1C Porter

good Rights and Reeponsibillties Committee (197940); TOC- NW

Faculty Anxiatkin Pretense-dot (191344); President (191445).

Aarkinad womaleieec member, Tens State Historical Asociatioo

Mixes Slams Piper Proton/ (1964); Tem/sing Fellow, The
Washington Center's Short Course at the 19S4 Republican National

Clarendon Nominee, 1916 Chreellor's Annie for Teething
Excellent*, TVC.



PLATFORM STATEMENTS

If elected TICTA Treasurer, I win Hates to the
membership and work as a coneemed, cuing number
of the Executive Committee. Above ell, I will strive to
maintain TICTA as the only organintion which works
consisteetly and effectively to harbor Me enemas of
teaches in Tome's two-year naive

I want to be YOUR Tatou= I wculd impotent
your support and vete.

JOHN R. FORSHEE

=TA, without question, ia the most effective
organizatico reptesenting corntomity colleges. We
must safquard 17CIA's indeuentlesee hum undue
influence by atter organization, whilo cooperating
with them when it is clearly to the advantage of cur
mentos. We can further improve the already (instead-
ing effectiveneo of =TA by:

development of lccal faculty organization with
TICTA pmviding professional meaultetion;
dismissal of all college classes during the annual
convention;
closer rapport with legislate's who auppcm con
munity colleges;
enhancing Um proper role of faculty in college
governance; and
support of testing and proper placaneat of all our
students

EMMELINE DODD

CANDIDATES FOR TREASURER

John R. Forshee
Western Tem College

Edanenenal Sadsgreeeet North Tun State University (BA, 1967);

Baylor Unimak, (MA, 1974); post*aduste wadies at North Texaa
State Wilmer Georgetown University (NE-1 Grant. 1976).

Profalenel &perinea: tom= ot Social Scieme. Ranger Junior

College (197443); Mors= of Social Science and COMpizier

Science, Western Tens College (1913-peeneg; Faculty Stipend
Award to Develop CAI Module in Tram Gomment(1985).

Leadership Experience: TICTA State Treamter (198344); Member,

TICTA Legnivive Comma (1984-presem; (lsirpoloo, 1986-
87); Member, TICTA MembetaNp &MIMS Committee (197843);
Chairperson. Metobership Semites Commute (1981-83); Member.

TICTA Auditing Committee (1976-77); Ranger J calor College Fac-

ulty Assocuum (Preaideat, 1977-79 ice Pressent,1 V76-77); Chair-

person, Committee on Political Science in Two-Yesr Colleges,
Southwestern Social Scion Aasociatim (1978-74; Western Tens

College Welfare Committee (196346); Chairperson. WTC Admis-

sions and Registration Committee (198486); Chairperson, WTC
Profeeticael Evaluate@ Carona (1984-16).

Aditional lwfirwesiio4: Mamba: American Poldiesi Same* Maack-

nom Southwestern Social Science Associatioin Pi Sipa Alpha.

0:1*

Emmeline Dodd
coup a the

Munn

Eehicesianal Betheronat: supine F. Ames Sim University (BA,
1961; MA, 1965); Univeraty of Ikecunat aear lake (MS, 1980);
doctoral audios *Tem AAM Manny.

Proleasional Eoeowiee: bum= of Biology, Sus Jacinto College
(1966-69); Naticeui Aercosurice and Specs Mugabe*** biologi-
cal semorck foe Apollo aog Skylab *Mee (197042); Immo* of
Biology, Houston Co:smoky Wks* (197143); Instuctor of
Biology, College of the Mideast (1473-gemot).

Leadership Experience: 13CTA Ste* Yk* President (198243);
TJCrA Stale Secretaty (1981-82); Prohnion Devekipment Com-
mitt* ((teklhollon, 198647); Leglataave Committee (1975-78);
Ad Hac Coomenee on Faculty Role in Ccilege Governsme (1980-
81); Nominating Carmine. (197940, 1911546); Chakperson,
TICrA Membeohipammittee(l91445);TicrA Campas Repro.
serouive (1981-present); Chakpersca, Self-Study Steering Com-
mittee, College of the Mainland (198143); COM faculty repre-
sentative to Bond of Trustees (191344).

Additional lnforneasion: Cetilled Public AcconaLtne College of the
Mainland Piper professor n'onnoe (1978, 1911, 1986); -Teacher of
the Year." San Jacinto Colhge (1968); COM OULlitanning Teacher
(1982, 1986); Outman:ling Young Womenof Amenca (1967,1974);

-Who's Who u2 Educatica" (1978); NASA Area "Go-Texan'
Comuttee for Houston Live Stack Show ant Rodeo; Member,
Board of Directors, Stephen F. Austin State University Alurnm
Ameba= (1983-preserg); Bay Area Panhellenic Council (1979-
present); Philanthropic chain:mon, Bay Area Omega Alumni;
Model for Conni-Laite Agency (Nebula's, Macy's, Foley's,
!cokes, Sakowitt); Chaired funa-reisiq drives for various
orpanaciona Member, Clear Labs Climber *Campeau, Hous-
too Mailed Society.

PROCEDURES FOR ABSENTEE VOTING
TJCTA memberc who arc unable to at-

tend the convention this year may still ex-
press their preferences for 1987-88 officer
candidates. The constitution adopted in
1975 provides for absentee voting by pro-
fessional members "who expect to be ab-
sent from the general convention."

In order to vote absentee, a member

must complete the Request for Absentee
Ballot below (or a reasonable facsimile
thereof) and send it to the TJCTA State Of-
fice in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days immP-
diately preceding the opening session of

the general convention." Absent= ballots
received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she
later finds it possible to attend the
convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQUEST FOR ABSENTEE BALLOT

1

TICTA Bylaws, Article 1E, Section 2: "Any professional member who expects to be absent from She general convention may east a hew by melt.. Any pro-
fessional member who properly completes the request form and sends it So the Slate Office shall be provided ase official

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided with an Official Ballot
for use in electing officers for 1987-88. I expect to be absent from the convention to be held February 19-21, 1987.

Member's Signature
NOTE: II you do :rot "expect to be
abeam from the convention," pleas*
do not request the privilege of vot- PRINT Name
log by neon, inlet,

College

MAIL THIS FORM TO THE STATE OFFICE: T.ICTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736, REQUESTS
MUST BE RECEIVED NO LATER THAN FEBRUARY 11. Under no circumstances may a ballot be sent to a member whose
request is received after the deadline date. Absentee ballots will be mailed from the State Office in early February, and the marked
ballots must be returned to the State Office no later than February 17, 1987. NO EXCEPTIONS TO THE DEADLINES
STATED ABOVE MAY BE PERMITTED.

J



EXCELLENCE-THE D. C. HEATH TRADEMARK
ENGLISH

NEW!

THE HEATH GUIDE TO LITERATURE
Second Edition
David Bergman. Daniel Mark Epstein, both of
Towson State University
1987 Cloth 1441 pages
Instructor's Guide/Drama Cassette Tape/Poetry
Cassette Tape

THE LEXINGTON READER
Lynn Z. Bloom, Virginia Commonwealth University
1987 Paper 828 pages
Instructor's Guide

THE HEATH READER
Second Edition
Boyd Litzinger, Saint Bonaventure University
1987 Paper 530 pages
Instructor's Guide

CORRECT WRITING
Fourth Edition
Eugenia Butler, University of Georgia
Mary Ann Hickman, Gainesville Junior College
Lalla Overby, Brenau College
1987 Paper 405 pages
Answer Key

READING POWER
Third Edition
James I. Brown, University of Minnesota
1987 Paper 361 pages

RECENTLY PUBLISHED!

THE SAMPLER: Patterns
for Composition
Rance G. Baker and Billie R. Phillips,
both of San Antonio College
1986 Paper 203 pages

THE HEATH HANDBOOK
Eleventh Edition
Langdon Elsbree. Claremont McKenna College
Gerald P. Mulderig, Newcomb College.
Tulane University
1986 Cloth 487 pages
Instructor's Manual/Workbook/Workbook Answer Key/
Tests/Computer Writing Resource Kit

SUCCESSFUL WRITING AT WORK
Second Edition
Philip C. Kolin, University of Southern Mississippi
1986 Paper 546 pages
Instructor's Guide

THE COMPLETE SENTENCE
WORKOUT BOOK
Carolyn H. Fitzpatrick,
University of MarylandBaltimore County
Marybeth B. Ruscica,
St. Vincent College's of St. John's University
1985 Paper 323 pages
Instructor's Guide

THE RESEARCH PAPER: Sources
and Resources
John T. Niers, James 0. Williams, both of Valdosta
State College
Julius F. Ariall, Georgia Southern College
1986 Paper 189 pages

'Free won text amen

HISTORY

THE AMERICAN PAGEANT
A History of the Republic
Eighth Edition
Thomas A. Bailey
David M. Kennedy, Stanford University
1987 Cloth 949 pages
1987 Two-Volume Paper
Volume I: to 1877 479 pages

Volume II: since 1865 492 pages
Guidebook/Quizbook/Instructor's Resource Guider
Audio Cassette/Transparencies/Archive Testing
Program (Apple Ile and IBM PC)/Film Policy

THE AMERICAN PAGEANT
Brief Edition
David M. Kennedy, Stanford University
Thomas A. Bailey
1986 One-Volume Paper 513 pages
1986 Two-Volume Paper
Volume I: 254 pages Volume II: 273 pages
Instructor's Guide/Archive Testing Program/
Audio Cassette

THE AMERICAN SPIRIT
United States History as Seen
by Contemporaries
Sixth Edition
Edited by Thomas A. Bailey ana
David M. Kennedy, Stanford University
1987 Two-Volume Paper
Volume I: 491 pages Volume II: 568 pages

WORLD CIVILIZATIONS
Second Edition
F. Roy Willis, University of California. Davis
1986 Paper
Volume I: from Ancient Times through
the Sixteenth Century 726 pages
Volume II: From the Sixteenth Century
to the Contemporary Age 733 pages
Instructor's Guide

POLITICAL SCIENCE

AMERICAN GOVERNMENT: Institutions
and Policies
Third Edition
James 0. Wilson, Harvard University and University
of California, Los Angeles
1986 Cloth 642 pages
Instructor's Guide/Study Guide/Test Item FileNideo
Cassettes/Film Policy/Archive Testing Program/State
and Local Government: A Supplement

AMERICAN GOVERNMENT
Brief Edition
James 0. Wilson, Harvard University and University
of California. Los Angeles
1987 Paper 298 pages
Instructor's Guide/Archive Testing Program/
Videotapes/Film Policy/State and Local Government:
A Supplement

SPANISH

iCONTINUEMOS!
Third Edition
Ana C. Jarvis, Mesa Community College
Raquel Lebredo, California Baptist College
Francisco Mena, Crafton Hills College
1987 Paper 373 pages
Instructor's Guide/Spanish for Business and
EconomicsA Reader and Workbook/Audio
Progranr/Cultural Reader, Nuestro mundo/Literary
Reader, Aventuras literarias/Entre amigos Videotapes

L COMO SE DICE...?
Third Edition
Ana C. Jarvis, Mesa Community College
Raquel Lebredo. California Baptist College
Francisco Mena, Craton Hills College
1986 Cloth 490 pages
Annotated Edition/Workbook-Laboratory
Manual/Testing Program/Instructor's Resource
Kir/Audio Prograrrr/
Archive Testing Program/Entre amigos Videotapes

BASIC SPANISH GRAMMAR
Second Edition
Ana C. Jarvis, Mesa Community College
Raquel Lebredo, California Baptist College
Francisco Mena, Crafton Hills College
1984 Paper 264 pages
Spanish for Communication/Getting Along in Spanish/
Spanish for Business and Economics/Spanish for
Medical Personnel/Spanish for Law Enforcement/
Spanish for Social Services/Spanish for Teachers/
Audio Program for Practice ManualslEntre amigos
Videotapes

FOUNDATION COURSE IN SPANISH
Sixth Edition
Laurel H. Turk, DePauw University
Aurelio M. Espinosa, Jr., Stanford University
Carlos A. Sole. University of Texas at Austin
1985 Cloth 465 pages
Annotated Teacher s Edition/Workbook-Laboratory
Manual/Audio Program*/ Test Item File/Software
Package/Archive Testing Program

FRENCH

C'EST COMME CA: Manuel de lecture
et de communication
Second Edition
Jean-Paul Valette, Rebecca Valette. both of
Boston College
1987 Paper 336 pages

GRADED FRENCH READER:
Premiere Etape
Fourth Edition
Camille Bauer, Brown University
1987 Paper 322 pages

GRADED FRENCH READER:
Deuxième Etape
Third Edition
Camille Bauer, Brown University
1987 Paper 335 pages

PSYCHOLOGY

. CHILDREN: Development
and Social Issues
Edward F. Zigler, Matia Finn-Stevenson, both of
Yale University
1987 Cloth 750 pages est.

MATHEMATICS

MATHEMATICS AND ITS
APPLICATIONS TO MANAGEMENT,
LIFE, AND SOCIAL SCIENCES
With Discrete and Finite Mathematics
Margaret B. Cozzens, Richard D. Porter, both of
Northeastern University
1987 Cloth 625 pages
Instructor's Guide/Test Item File/Study Guide/
Archive Testing Program/Film Policy
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MATHEMATICS WITH CALCULUS AND
ITS APPLICATIONS TO MANAGEMENT,
LIFE, AND SOCIAL SCIENCES
Margaret B. Couens, Richard D. Porter, both of
Northeastern University
1987 Cloth 893 pages Instructor's Guide

BRIEF CALCULUS
WITH APPLICATIONS
Second Edition
Roland E. Larson, Robert P. Hostetler,
both of The Pennsylvania State University.
The Behrend College
1987 Cloth 771 pages
Student Solutions Guide/Instructor's Guide

BRIEF CALCULUS
WITH APPLICATIONS
Alternate Second Edition
Roland E. Larson, Robert P. Hostetler.
both of The Pennsylvania State University.
The Behrend College
1987 Cloth 615 pages
Student Solutions Guide/Instructor's Guide

ARITHMETICS FOR
COLLEGE STUDENTS
Fifth Edition
D. Franklin Wright, Ceiritos College
1987 Cloth 440 pages Instructor's Guide

THE NOVAK SERIES FOR
DEVELOPMENTAL MATHEMATICS

BASIC MATHEMATICS
Second Edition
David Novak, Simmons College
1987 Paper 514 pages
Instructor's Guide/Student Guide to Margin Exercises/
Answer Key/GENTEST/The Graphic Gradebook/
Videotapes

INTRODUCTORY ALGEBRA
Second Edition
David Novak, Simmons College
1987 Paper 586 pages
Instructor's Guide/Student Guide to Margin Exercises/
Answer Key/GENTEST/The Graphic GradebooW
Videotapes

INTERMEDIATE ALGEBRA
Second Edition
David Novak, Simmons College
1987 Paper 668 pages
Instructor's Guide/Student Guide to Margin Exercises/
Answer Key/GENTEST/The Graphic Gradebook/
Videotapes

UNDERSTANDABLE STATISTICS:
Concepts and Methods
Third Edition
Charles Henry Brase. Regis College
Corinne PellIllo Brase, Arapahoe Community College
1987 Cloth 519 pages
Instructor's Guide/ComputerStat

MATHEMATICS FOR ELEMENTARY
TEACHERS: A Balanced Approach
Eugene F. Krause, University of Michigan
1987 Cloth 746 pages Instructor's Guide

BASIC ALGEBRA FOR
COLLEGE STUDENTS
Second Edition
Lawrence G Gilligan, University of Cincinnati
Anthony S. Pruchnicki, Jr.. Mattatuck
Community College
Robert B. Nenno, Monroe Community College
1985 Paper 402 pages
Instructor's Guide with Tests

INTERMEDIATE ALGEBRA
FOR COLLEGE STUDENTS
Second Edition
Lawrence G. Gilligan, University of Cincinnati
Robert B. Nenno, Monroe Community College
1984 Paper 484 pages
Text with Apple Disk/Instructor's Guide with Tests

ALGEBRA AND TRIGONOMETRY
Larson/Hcstetler
1985 Gloth 584 pages
Instructor's GuideiStudy and Solutions Guide

COLLEGE ALGEBRA
Larson/Hostetler
1985 Cloth 432 pages
Instructor's Guide/Study and Solutions Guide

PRECALCULUS
Larson/Hostetler
1985 Cloth 525 pages Instructor's Guide

TRIGONOMETRY
Larson/Hostetler
1985 Cloth 322 pages Instructor's Guide

COMPUTER SCIENCE

INTRODUCTION TO PASCAL
AND STRUCTURED DESIGN
Second Edition
Nell Dale, University ot Texas at Austin
Chip Weems. University of Massacfiusetts at Amherst
1987 Paper 754 pages
Instructor's Guide/Transparency Masters/Test Item File/
Data Disk/Archive Testing Program (IBM PC)/Also
available: Turbo Pascal Supplement, Macintosh Pascal
Supplement, VAX Pascal Supplement

APPLIED DATA STRUCTURES
USING PASCAL
Guy G. Hale, Richard J. Easton,
both of Indiana State University
1987 Cloth 524 pages
Instructor's Guide/Data Disk

COMPUTERS AND APPLICATIONS:
An Introduction to Data Processing
Daniel L. Slotnick, University of Illinois
Evan M. Butterfield, The American University
Ernest S. Colantonio, University of Illinois
Dan!al J. Kopetzky, Compion Corporation
Joan K. Slotnick
1986 Cloth/Paper 675 pages est.
Instructor's Guide/Study Guide/Test Item File/
Transparencies/Software Package/Archive Testing
Program

CHEMISTRY

ORGANIC EXPERIMENTS
Sixth Edition
Louis F. Fleser, late of Harvard University
Kenneth L. Williamson, Mount Holyoke College
1987 Cloth 464 pages est.
Instructor's Guide/Organic Chemistry Software

MICROSCALE ORGANIC
EXPERIMENTS
Kenneth L. Williamson, Mount Holyoke College
1987 Paper 400 pages est.
Instructor's Manual

CHEMISTRY
Steven S. Zumdahl, Uri'versity of Illinois
1986 Cloth 1023 pages
Instructor's Guide/Study Guide/Laboratory Guide.
Experimental Chemistry/Instructor's Resource Guide
for Experimental Chemistry/Software Package/
Solutions Guide/Test Item File/Transparencies/
Archive Testing ProgramNideo Policy

COLLEGE CHEMISTRY WITH
QUALITATIVE ANALYSIS
Seventh Edition
GENERAL CHEMISTRY
Seventh Edition
Henry F. Holtzclaw, University of Nebraska. Lincoln
William R. Robinson, Purdue University
William H. Nebergall
1984 College Chemistry Cloth 996 pages
1984 General Chemistry Cloth 932 pages
Instructor's Guide/Study Guide/Laboratory Guide/
Problems and Solutions Guide/Problems and
Solutions Supplement/General Chemistry Software
Package Disks 1-8/Computer Software Demonstration
Disk/Archive Testing Program

BIOLOGY

A MANUAL OF ANATOMY
AND PHYSIOLOGY
LABORATORY ANIMAL: THE CAT
Anne B. Donnersberger, Anne E. Lesak, and Michael
J. Timmons, all of Moraine Valley Community College
1985 Paper 455 pages
Instructor's Guide

PHYSICS

AN INTRODUCTION TO
PHYSICAL SCIENCE
Fifth Edition
James T. Shipman, Ohio University
Jerry L. Adams/Jerry D. Wilson, Lander College
1987 Cloth 672 pages
Instructor's Guide/Study Guide/Laboratory Guide/
Instructor's Resource Manual for Laboratori Guide/
Archive Testing Program/Test Item File/Transparencies

PHYSICS LABORATORY EXPERIMENTS
Second Edition
Jerry D. Wilson, Lander College
1986 Paper 539 pages
Instructor's Resource Manual

'Free upon text adoption

Visit the D.C. Heath Booth and Meet Authors David Bergman, Nell Dale, David Kennedy, and Steven Zumdahl!

For details or sample copies, call us toll free: 800-235-3565

D. C. Heath and Company
College Division/125 Spring Street/Lexington, MA 02173
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NEW FOR 1987
LITERATURE: AN INTRODUCTION TO FICTION, POETRY,
AND DRAMA, Fourth Edition
X. J. KENNEDY
cloth/1552 pages/#488801i Instructor's Manual

CONNECTIONS: A GUIDE TO THE BASICS OF WRITING
PETER DOW ADAMS
spindic. 4-48 pages/#009504tInstructor's Manual

BUSLNESS COMMUNICATIONS, Second Edition
RAIIOND A. DU:\ IONT and JOHN M. LANNON
cloth/640 imgesi#195307:Instntetor's Manual. Transparency Masters,
Workbook. anti Software (deinodisk available tin-Apple He, Apple lie. and
IBM )

THE BRIEF ENGLISII HANDBOOK, Second Edition
EDWARD A. IX )RNAN and CI LARLES W. DAWE
paper/464 pages;#190187 Annotated Instructor's Edition

EFFICIENT AND FLEXIBLE READING, Second Edition
KATI ILEEN T. MCWI IORTER
paper/477 pages/#564133/Instructor's Manual

PSYCIIOLOGY. Second Edition
I fENRY L. ROEDIGER III. J. PI IILIPPE RUSI ITON,
ELIZABETI I DEUTSCI I CAPALDI, and SCOTT G. PARIS
clothic. 800 pagesi#753882, Instructor's Manual, Test Bank. Study
Test Generation Program. Customized Test Preparation, Transparency,'
Slide Package, semiannual UPI ).VI'E. and Educational Resources Reim-
bursement Program

PHYSICS
RICI IARD )LFS( )X and JAY M. PASAC I IOFF
cloth/1088 pages/#951838, Instructor's Manual with answers to all prob-
lems. Student Study Guide. Solutions to Selected Problems for students,
and Transparencies of key Figures

FUNDAMENTALS OF STRUCTURED COBOL,
Second Edition
ROBERT C. NICKERSON
paper 'c. pages!#60662G/Transparency Nlasters. Student Workbook,
Instructor's Manual-Test Bank with MAKETEST disks and documentation

BUSINESS LAW: PRINCIPLES, CASES, AND POLICY
LARK ROSZKOWSKI

cloth/1350 pages/#757616,Instructor's Manual

CHILD HEALTII NURSING: CARE OF THE GROWING
FAMILY, Third Edition
ADELE PILLITTERI
cloth/c. 1200 1)ages/#707961'Instructor's Manual, Test Bank, Student
Workbook

Booths 35 and 36

Little, Brown and Company
College Division 34 Beacon Street Boston, MA 02108-1493
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WOMEN ADMINISTRATORS
PLAN SYMPOSIUM

The third annual Symposium for Community
College Women Administrators will be held pre-
ceding the opening of the annual TJCTA con-
vention in Houston. The session will be held
in the Dogwood Room of the convention hotel
(the downtown Hyatt Regency), Friday, Feb. 20,
beginning at 1:00 p.m.

The theme for this year's symposium is
-Women Leaders in Texas." Featured speaker
%WI be Juliet V. Garcia, president of Texas

Southmost College.
Dr. Garcia is a grad-
uate of the University
of Houston and The
University of Texas at
Austin. Prior to her
February 1986 appoint-
ment as TSC presi-
dent, she served seven
years on the faculty
and five years as dean
of arts and sciences.
Dr. Garcia is in her

second term as a member of the Commission on
Colleges of the Southern Association of
Colleges and Schools. She chairs the SACS
Committee on Standards and Reports for com-
munity junior colleges.

Symposium participants will also hear
Eleanor Tinsley, a member of the Houston city
council. Other speakers for the meeting (not
confirmed at press time) will represent business,
industry, and the health sciences.

Program arrangements for the symposium for
womcn administrators were made by Elizabeth
11. Henry, director of college development for
Collin County Community College.

Juliet V. Garcia

AUTHORS TO ADDRESS
ACCOUNTING SECTION

4.1.1*.

Kermit D. Larson Lanny Solomon

Two widely-published, prominent university
accounting professors will speak at the forth-
coming TICTA convention in Houston.

At the Friday session, Kermit D. Larson will
speak on "Putting the Squeeze on Accounting
Principles." Larson is the Arthur Andersen &
Co. Alumni Professor of Accounting at The Uni-
versity of Texas at Austin, where he has been a
member of the faculty since 1966. Ile chaired
the UT-Austin Department of Accounting from
1971 to 1975. He is co-author of several
books, including Fundamental Accounting Prin.
ciples, Advanced Accounting, and Financial Ac-
counting, all published by Richard D. Irwin,
Inc.

Speaker for the Saturday meeting of the ac-
counting section will be Lanny M. Solomon,
associate professor of accounting at The Univer-
sity of Texas at Arlington. His topic will be

NOTED HISTORIANS
TO ADDRESS SECTION

Robert A. Divine David IA. Kennedy

Three eminent historians will speak at the
TJCTA history section during the forthcoming
convention in Houston. All three are noted
scholars, authors, and lecturers.

Speaking at the Friday session will be Alan
Brinkley, Dunwalke Associate Professor of
History at Harvard University. His topic will
be "Reassessing the Vietnam War." Brinkley
holds degrees from Princeton University (BA)
and from Harvard (MA and Ph.D.). He has been
on the Harvard history faculty since 1982, and
prior to that appointment he taught at Massachu-
setts Institute of Technology. Brinkley has
earned many awards and fellowships. He has
published numerous papers and reviews and is
the author of American llistory: A Survey and
America in the Twentieth Century, both pub-
lished by Alfred A. Knopf.

Saturday's history section will feature discus-
sions of World Wars I and II by Robert A.
Divine and David M. Kennedy.

Divine is the George W. Littlefield Professor
in American History at The University of Texas
at Austin. A specialist in American diplomatic
history, he has taught at UT-Austin since 1954.
Ile holds the BA and MA degrees from UT-
Austin and the Ph.D. from Yale University. Ile
has written extensively and is co-author (with
T. H. Breen, George M. Fredrickson, and R. Hal
Williams) of America: Past and Present (Scott,
Foresman and Company).

Kennedy is professor of history at Stanford
University. Ile holds the BA degree from Stan-
ford and the MA and Ph.D. from Yale. He has
been on Stanford's history faculty since 1967.
Recipient of numerous awards and fellowships,
Kennedy has been named Harmsworth Professor
of American History at Oxford University for
the 1988-89 academic term. Ile has published a
large number of essays and reviews, and is co-
author (with Thomas A. Bailey) of The American
Pageant, published by D. C. Heath & Co.

Plans and arrangements for the history sec-
tion programs were made by Michael A. White,
McLennan Comr nity College, who serves this
year as section chair,.berson.

"Teaching Credential Requirements and Course
Transferability." Solomon holds a Ph.D. in
accounting from Case Western Reserve Univer-
sity. Ile has published articles in numerous
scholarly journals and presented papers at tech-
nical accounting meetings. Ile is lead author of
Accounting Principles (Harper & Row, Publish-
ers, Inc.).

Dutton J. Bailes, Jr., Lon Morris College, is
chairperson of the accounting section this year.

_ 4_9_

"TEACHERS AND TAXES"
IS SEMINAR TOPIC

For the sixth consecutive year, TIM
members attending the annual convention
will have the opportunity to gain practical
and valuable information concerning per-
sonallinances.

This year's seminar will feature a discus-
sion of "Teachers and Taxes," and will be de-
signed to help teacher-taxpayers understand
better the provisions of the 1986 Tax Re-
form Act

Speaker for the session will be J. Richard
Claywell, a certified public accountant with
the firm of Claywell and Rush, in Houston.

A graduate of the
University of Hous-
ton at Clear Lake,
Claywell has an ex-
tensive background
in individual, partner-
ship, and corporate
taxes. He was for-
merly on the faculty
of College of the
Mainland, and has
been in private prac-

tice since 1974. He is a member of the
American Institute of Certified Public
Accountants and the Texas Society of Public
Accountants.

During the TJCTA seminar, Claywell will
discuss the tax reform legislation with em-
phasis on its impact on teachers. Topics
will include changes in itemized deductions,
changes in IRA's, changes in capital gains,
new lutes on passive activities, and other im-
portant changes in the Internal Revenue
Code.

Claywell's appearance was arranged by
the TJCTA Membership Services Committee,
chaired by Dennis P. Kriewald, Laredo Junior
College. The seminar will be conducted
twice during the convention: Friday, Feb.
20, from 8:00 to 9:15 a.m., and again from
12:30 to 1:45 p.m. Both sessions will be
held in ArboretumV of the Hyatt Regency
Wel in Houston.

J. Richerd Cisysail

AIR CONDITIONING
COMPRESSORS IS TOPIC

Douglas F. Patterson, southwest regional
sales manager for Tecumseh Products Co., in.
Dallas, will be the principal speaker for the air

conditioning and refrig-
eration technology sec-
tion at the February
TJCFA convention in
Houston. Patterson will
discuss "Compressors:
Application and Com-
ponents," at the meet-
ing Saturday, Feb. 21.

Speaker for the Fri-
day section meeting

will be J. Frank Albright, sales engineer for
Sporlan Valve Co., who will discuss thermo-
static expansion valves.

Irving D. Panzer, Houston Community Col-
lege, is section chairperson this year.

Douglas F. Patterson
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Houghton Mifflin

Writing, Reading, and Study Skills

The Resourceful Writer: A Basic Writing Course
William H. Barnwell

English MicroLab
Arthur H. Bell and Sharon R. Anderson
Both of University of Southern California

Thinking Critically
John Chaffee, LaGuardia Community College,
City University of New York

Patterns Plus: A Short Prose Reader with
Argumentation, Second Edition
Mary Lou Conlin, Cuyahoga Community College

Evergreen: A Guide to Writing
Second Edition
Susan Fawcett
Alvin Sandberg, Bronx Community College

Also by Fawcett and Sandberg
Grassroots: The Writer's Workbook
Third Edition

Reading for Results, Third Edition
Laraine E. Flemming, University of Pittsburgh

Contexts: Writing and Reading
Jeanette Harris, Texas Tech University
Ann Moseley, East Texas State University

Into Writing: From Speaking, Thinking, and Reading
Lewis A. Meyers, Hunter College,
City University of New York

Creative and Critical Thinking, Second Edition
W. Edgar Moore, Emeritus, University of Florida
Hugh J. McCann and Janet McCann
Both of Texas A&M University

Foundation: Building Sentence Skills
Second Edition
Thomas R. Neuburger

Active Reading:
Reading Efficiently in the Arts and Sciences
Shirley Quinn, Wellesley College
Susan Irvings, University of Massachusetts, Boston

The World of Words.
Vocabulary for College Students
Margaret Ann Richek, Northeastern Illinois University

College Spelling Skills
James F. Shepherd, Queensborough Community College

Also by Shepherd
College Study Skills, Third Edition
College Vocabulary Ski /Is, Third Edition
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Reading Skills for College Study, Second Edition
RSVP: The Houghton Mifflin Reading, Study,.&
Vocabulary Program, Second Edition

Reading Skills Handbook, Third Edition
Harvey S. Wiener, LaGuardia Community College,
City University of New York
Charles Bazerman, Baruch College,
City University of New York

Mathematics

Basic College Mathematics: An Applied Approach
Third Edition
Richard N. Aufmann and Vernon C. Barker
Both of Palomar College

Also by Aufmann and Barker
Introductory Algebra: An Applied Approach
Second Edition
Intermediate Algebra: An Applied Approach
Second Edition
Beginning Algebra with Applications
Intermediate Algebra with Applications

Essential Mathematics with Applications
Second Edition
Vernon C. Barker and Richard N. Aufmann

Practical Math for Business, Fourth Edition
Alan R. Curtis

Intermediate Algebra with Applications
Revised Edition
M. Wiles Keller, Emeritus, Purdue University

Basic Mathematics and Algebra with Applications
Fourth Edition
M. Wiles Keller
James H. Zant, Oklahoma State University

College Algebra
Timothy J. Kelly, Hamilton College
Richard H. Balomenos, University of New Hampshire
John I Anderson, Hamilton College

Also by Kelly, Balomenos, and Anderson
College Trigonometry

College Algebra and Trigonometry

PCSP: Personalized Computational Skills Program
Brush-Up Books®
Bryce R. Shaw, Senior Author
Gwen Shelton, Bee County College, Texas
Sandra Pryor Clarkson, Hunter College, New York

Handbook of Basic Math with Applications
,James H. Zant and M. Wiles Keller
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Business

Electronic Calculators: A Mastery Approach
Second Edition
Juanita E. Carter
Darroch F. Young, Santa Monica College

The Personnel Management Process
Sixth Edition
Wendell L. French, University of Washington

Effective Retailing, Second Edition
Lawrence G. Golden and Donald A. Zimmerman
Both of Community and Technical College
of the University of Akron

Management, Second Edition
Ricky W. Griffin, Texas A&M University

Business
Robert J. Hughes, Richland Community College
Jack R. Kapoor, College of DuPige

Management, Third Edition
Robert Kreitner, Arizona State University

College Accounting, Third Edition
Douglas J. McQuaig, Wenatchee Valley College

Principles of Accounting, Third Edition
Belverd E. Needles, Jr., De Paul University
Henry R. Anderson, University of Central Florida
James C. Caldwell
Arthur Andersen & Co., Dallas/Fort Worth

Marketing: Basic Concepts and Decisions
Fifth Edition
William M. Pride and O.C. Ferrell
Both of Texas A&M University

Effective Human Relations in Organizations
Third Edition
Barry L. Reece
Virginia Polytechnic Institute and State University
Rhonda Brandt

Business
Barry L. Reece
James P. O'Grady
St. Louis Community College at Florissant Valley

Retail Merchandising: Principles and Applications,
Second Edition
Ralph D. Shipp, Jr., Nassau Community College

Manager: A Simulation
Second Edition
Jerald R. Smith, University of Louisville

Also by Smith
Markete-: A Simulation

(.

Entrepreneur: A Simulation
Jerald R. Smith
Peggy Golden, University of Louisville

Chemistry

General Chemistry, Second Edition
Darrell D. Ebbing, Wayne State University
Mark S. Wrighton, Consulting Editor
Massachusetts Institute of Technology

Organic Chemistry: A Short Course
Seventh Edition
Harold Hart, Michigan State University

Chemical Problem Solving by Dimensional Analysis,
Third Edition
Arnold B. Loebel, Merritt College
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Also by Loebel
Programmed Problem-Solving for
First-Year Chemistry

Computer Strategies for Chemistry Students
Leonard J. Soltzberg, Simmons College

Also by Soltzberg
Computer-Assisted Blackboard

Economics

Economics, Second Edition
Martin Bronfenbrenner
Aoyama Gakuin University, Japan
Werner Sichel and Wayland Gardner
Both of Western Michigan University
Complete Hardcover Edition
Two-Volume Paperback Edition:
Macroeconomics
Microeconomics

Economics
Richard McKenzie, Clemson University
Complete Hardcover Edition
Macroeconomics
Microeconomics

For adoption consideration, request examination copies from your
regional Houghton Mifflin office.

4%),t Houghton Mifflin
13400 Midway Rd., Dallas, TX 75244-5165
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Houghton Mifflin

Psychology

Psychology Applied to Teaching, Fifth Edition
Robert F. Biehler
Jack Snowman, Southern Illinois University

Developmental Psychology: An Introduction
Third Edition
Robert F. Biehler
Lynne M. Hudson. University of Toledo

English

The Beacon Handbook
Robert Perrin, Indiana State University

The Riverside Reader, Volume 2
Second Edition
Joseph Trimmer, Ball State University
Maxine Hairston, University of Texas at Austin

Photography

Introduction to Photography: A Self-Directing
Approach, Third Edition
Marvin J. Rosen, California State University, Fullerton

Computer Science

Introduction to Computers and
Application Software: For the IBM® PC
Introduction to Computers and
Application Software: For the Apple II
Robert H. Blissmer
Roland Alden, Data General Corporation

BASIC: A Guide to Structured Programming
Thomas A. Dwyer, Margot Critchfield,
and J. Michael Shore
All of University of Pittsburgh
Michael S. Kaufman

BASIC: A Short Course
Richard E. Mayer, University of California, Santa Barbara

Apple® II Instant Pascal®:
Introduction to Programming
Robert Moll, University of Massachusetts, Amherst
Rachel Folsom

Also by Moll and Folsom
Macintosh Pascal

Using Computers Today
Using Computers Today: For the IBM® PC
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Using Computers Today: For the Apple® II
David R. Sullivan, Theodore G. Lewis, and Curtis R. Cook
All of Oregon State University

Also by Sullivan, Lewis, and Cook
Computing Today: Microcomputer Concepts
and Applications

History

A History of Western Society, Third Edition
John P. McKay, Bennett D. Hill, and John Buckler
All of University of Illinois, Urbana-Champaign
Complete Edition
Volume 1: From Antiquity to the Enlightenment
Volume H: From Absolutism to the Present
Volume A: From Antiquity to the Reformation
Volume B: From the Renaissance to 1815
Volume C: From the Revolutionary Era to the Present

Also by McKay, Hill, and Buckler
A History of World Societies
Complete Edition
Volume 1: To 1715
Volume II: Since 1500

A People and a Nation: A History of the
United States, Second Edition
Mary Beth Norton, Cornell University
David M. Katzman, University of Kansas
Paul D. Escott, University of North Carolina, Charlotte
Howard P. Chudacoff, Brown University
Thomas G. Paterson, University of Connecticut
William M. Tuttle, Jr., University of Kansas
Complete Hardcover Edition
Two-Volume Paperback Edition
Volume I: To 1877
Volume H: Since 1865

Also by Norton, Katzman, Escott, Chudacoff,
Paterson, Tuttle, and William J. Brophy
Stephen E Austin State University
A People and a Nation: A History of the
United States, Brief Edition
Complete Edition
Volume A: To 1877
Volume B: Since 1865

Western Civilization: Ideas, Politics, and Society
Second Edition
Marvin Perry, Baruch College, City University of New York
Myrna Chase, Baruch College, City University of New York
James R. Jacob, John Jay College of Criminal Justice,
City University of New York
Margaret C. Jacob, Lang College, New School for
Social Research
Theodore H. Von Laue, Clark University
Complete Edition
Volume I: To 1789
Volume H: From the 1600's
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Sources of the Western Tradition
Marvin Perry and Joseph R. Peden
Both of Baruch College, City University of New York
Theodore H. Von Laue, Clark Unimrsity
Volume 1: From Ancient Times to the Enlightenment
Volume H: From the Scientific Revolution to the Present

Discovering the American Past:
A Look at the Evidence
William Bruce Wheeler
Susan D. Becker
Both of University of Tennessee, Knoxville
Volume I: To 1877
Volume II: Since 1865

Political Science

American Government:
People, Institutions, and Policies
John H. Aldrich, University of Minnesota
Cary Miller, Charles W. Ostrom, Jr., and David W. Rohde
All of Michigan State University

The Challenge of 13,:mocracy:
Government in Arierica
Kenneth Janda, Northwestern University
Jeffrey M. Berry, Tufts University
Jerry Goldman, Northwestern University

Practicing Texas Politics, Sixth Edition
Eugene W. Jones, Emeritus, Angelo State University
Joe E. Ericson, Stephen E Austin State University
Lyle C. Brown, Baylor University
Robert S. Trotter, Jr., El Centro College of the
Dallas County Community College District

Practicing Texas Politics: A Brief Survey
Second Edition
Eugene W Jones
Joe E. Ericson
Lyle C. Brown
Robert S. Trotter, Jr.
Eileen M. Lynch, Brookhaven College

Foreign Languages

Deutsch natiirlich!
A Communication-Oriented First Course
Gerhard Clausing, University of Southern California
Lana Rings, The University of Texas at Arlington

Decouverte et creation:
Les Bases du francais moderne
Fourth Edition
Gerard Jian, University of California, Berkeley
Ralph Hester, Stanford University
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Communicating in Spanish: A First Course
Second Edition
Enrique E. Lamadrid
Laurel A. Briscoe, University of Texas at Austin
Robert Phillips, Miami University
Enrique R. Lamadrid
Northern New Mexico Community College

Oggi in Italia: A First Course in Italian
Third Edition
Franca Celli Merlonghi, Pine Manor College
Ferdinando Merlonghi
Joseph A. Tursi
State University of New York, Stony Brook

Kaleidoskop: Kultur, Literatur und Grammatik
Second Edition
Jack R. Moeller, Oakland University
Helmut Liedloff
Southern Illinois University, Carbondale
Helen S. Lepke, Clarion University

En contacto: A First Course in Spanish
Second Edition
Pablo Valencia, College of Wooster
Franca Merlonghi, Pine Manor College

Contacts: Langue et culture franeaises
Third Edition
Jean-Paul Valette
Rebecca M. Valette, Boston College

Carreras: Medicina
Carreras: Negocios
Carreras: Leyes
Richard A. Curry, University of Nevada
Jorge Nelson Rojas, University of Nevada
Emma Sepülveda-Nolan
University of California, Davis
Gerald W. Petersen, University of Nevada

Carreras: Casos en la comunidad
Mireya Pérez-Erdélyi, College of New Rochelle
Gene S. Kupferschmid, Boston College

Gramitica para la comunicacieln:
Repaso y conversacitm
Jorge Nelson Rojas and Richard A. Curry
Both of University of Nevada

For adoption consideration request examination copies from your
regional Houghton Mifflin office.

Houghton Mifflin
13400 Midway Rd., Dallas, TX 75244-5165
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BANQUET TICKETS STILL AVAILABLE
Tickets for the banquet to be held in conjunction with the opening session of the 40th

annual TJCTA convention will remain available until Feb. 17. Members desiring to
attend the banquet should order tickets (at S15 each) using the form below. For orders re-
ceived in the state office by Feb. 13, tickets may be mailed to members. For orders re-
ceived after that date, tickets will be held at the convention registration desk to be picked
up preceding the banquet.

The banquet session will begin at 7:30 p.m., Thursday, Feb. 19, and will be held in the
Imperial Ballroom of the convention headquarters hotel, the Hyatt Regency in downtown
Houston. Featured speaker will be award-winning syndicated columnist Molly Ivins.

REQUEST FOR BANQUET TICKETS
Please send tickets (at $15 each) for the 17C1'A banquet scheduled for 7:30 p.m., Thurs-
day, February 19, 1987, at the Hyatt Regency hotel in Houston.
My check in the amount of $ , payable to TJCTA, is enclosed.
I understand that full refunds will be made if reservations are cancelled before 12:00 Noon, Tues-
day, February 17, and that no refund will be made for reservations cancelled after that time.
(Banquet tickets are transferable.)

0 Hold tickets to be picked up at the convention registration desk under my name.

0 Mail tickets to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. 13 TO ALLOW
TIME FOR PROCESSING. MAIL TO: TJCIA, 7748 Highway 290 West, Suite 310, Austin,
Texas 78736.

PANEL TO DISCUSS
"NUTS AND BOLTS" OF

TELECOURSE IMPLEMENTATION
Would you like to learn how to expand the

reach of your college by enrolling those mem-
bers of your community who, for various
reasons, are unable to come on campus for
instruction? Pm-recorded televised instruction
may be your answer.

Now that the Coordinating Board has begun
approving colleges' offerings of telecourses,
interested faculty and administrators will find it
helpful to hear the panel discussion on "The
Nuts and Bolts of Telecourse Implementation" to
be offered twice on Friday, Feb. 20from 9:30
to 10:45 a.m., and from 11:00 a.m. to 12:15
p.m. The sessions will be held in the west
section of the Hyatt Regency's Imperial
Ballroom.

Four experienced users of telecourses from
Texas two-year cuireges will discuss the com-
ponents of a telecourse, how to set up a
telecourse program, the role of the faculty, and
how to promote a telecourse program internally
and externally.

Jeff Moyers, director of information and
distribution for the Dallas
County Community College
District center for telecom-
munications, will moderate
the panel of faculty and
administrators who are ex-
petienced in various meth-
ods of implementing tele-
courses.

Those attending will
Jeff Moyers learn how other Texas col-

leges are reaching new
students with acadedmically-sound televised in-
struction in such courses as American history
and government, English composition, busi-
ness, accounting, sociology, earth science, psy-
chology, and biology. A variety of handouts
will be distributed and each session will cnd
with a question-and-answer period.
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FIELD TRIP TO NASA
LUNAR DISPLAY

ARRANGED FOR MEMBERS

OP'
...At "CA

"Welcome aboard our shuttle to the moon!"
TIC-TA members attending the annual conven-
tion in Houston are invited to remain following
Saturday's closing session to participate in a
field trip arranged by the geology department of
North Harris County College. Participation is
limited to 25 persons.

John Dietrich, NASA's associate curator for
lunar samples will guide participants through
the, lunar analysis lab and describe the types of
sample processing. If time permits, the group
will tour the Mission Control center and view
the space program exhibits in the main facility.

Transportation will depart from the Hyatt
Regency main lobby entrance at 12:15 p.m.,
Saturday, Feb. 21, and will return to the hotel
by approximately 4:00 p.m. Transportation
will also be provided to Houston Intercontin-
ental Airport in time to catch 5:00 departures.

Further information concerning the NASA
field trip may be obtained by contacting
Thomas Hobbs, geology instructor at the South
Campus of North Harris County CollegeArea
Code 713, 443-5796.

BEST COPY AVAILABLE

EDUCATIONAL COMPUTING
SYMPOSIUM SET FOR FEB.20
Since the educational computing symposium

has been highly successful at the past two
TICTA conventions, another special session has
been scheduled this year. The computing ses-
sion will be held Friday, Feb. 20, from 12:30 to
1:45 p.m., in the Magnolia Room of the Hyatt
Regency hotel. Plans for the session were made
by Judith Olson-Fallon, North Hanis County
College; and Sandra K. Creech and Richard
Harris, both of Temple Junior College.

TJCTA members interested in using the corn-
puter to assist instructional planning and to
support classroom activities are invited to.
attend the educational computing symposium.

William H. Sproul!, associate professor of
psychology at the South Campus of Tarrant
County Junior College, will share his experi-
ence in developing instructional programs for
introductory psychology students. Specifically,
Sproull will demonstrate instructor-created pro-
grams and an application of Appleworksro, wond
processing software for the purpose of creating
lesson plans, lectures, and student study aids.
Additionally, Sproull will discuss the utilization
of the instructor-created programs as well as
several commercially prepared programs, all of
which have been field-tested by more than 500
Tarrant County Junior College general
psychology students. This presentation is not
limited to psychology instructors. The tech-
niques and topics, including motivatiOn,
program development, team and structured pro-
gramming, and student use of instructional
materials have a broad range of instructional
applications.

Shahram R. Shafiee and Laurence A. Toenjes,
economics instructors from North Harris County
CollegeSouth Campus, will demonstrate the use
of computer-assisted graphics software to en-
hance classroom lectures. This software was
created by Toenjes. Further, Shafiee and
Toenjes will provide a description of their use
of both IBM and Apple Computer-assisted
tutorial programs in a lab setting.

In addition .to the presentaqtion of papers, a
"Software Sharing" session will be conducted
during convention exhibit hours (8:00 a.m.-
5:00 p.m., Friday; and 8:00-11:00 a.m.,
Saturday). Special booths in the Market Pace
Exhibit Hall will be available. Members arc
invited to bring software they have developed or
are using in their classes. Still others may wish
to bring floppy disks to duplicate free software
they see demonstrated. Publishers have also
been invited to display their software packages.
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MATHEMATICS SECTION
TO HEAR SPEAKERS

a

Carol A. Edwards Jim Van Dyke

"Nontraditional Solutions to Calculus Prob-
lems" will be the topic for the mathematics sec-
tion meeting Friday, Fcb. 20. Guest speaker
will be Carol A. Edwards, professor of mathe-
matics at St. Louis Community College at Rods-
sant Valley.

Dr. Edwards earned her doctorate from the
University of Illinois at UrbanaChampaign.
She previously served on the faculty at the
University of Hawaii at Hilo and St. Louis
University. She writes and sPeaks extensively
on topics related to mathematics education.

Speaker for Saturday's section meeting will
be Jim Van Dyke, Portland (Oregon) Community
College, who will discuss the developmental
mathematics program at that college. Van Dyke
has been "at PCC for 21 years, presently serving
as executive dean while remaining active in
mathematics education. Ile has co-authored sev-
eral textbooks published by Saunders College
Publishing. Van Dyke holds the master's degree
from Oregon State University and has done
postgraduate study at the University of Oregon.

Van Dyke's presentation for the TJCTA meet-
ing, will describe a program which has brought
students successfully from arithmetic to calculus.
The philosophy behind the program is that of
providing constant reinforcement for students as
the level of difficulty of a mathematical topic is
systematically incremented as they proceed
through their study.

Mathematics section chairperson for this
year's convention is Shelba Jean Morman,
North Lake College.

VOCATIONAL-TECHNICAL
SECTION PLANS MEETINGS

"Changes in Industrial and Commercial Educa-
tion Needs and How to Meet Them" will be the

topic for discussion
when the TJCTA
vocational-technical ed-
ucation section meets
Saturday, Feb. 21. Fea-
tured speaker for the
session will be Shirley
Strata l3usbice, director
of education for the
Associated Builders &
Contractors of Texas
Gulf Coast, Inc.

At Friday's meeting, Mike Roark, program
director on the staff of the Coordinating Board,
will lead a discussion of possible changes in
the state's vocational-technical master plan.

Chairperson of the vocational-technical educa-
tion section is Larry A. Grable, Brazosport
College.

AC:1_

Shirley StraW Suable*

PLACEMENT CENTER
TO OPERATE

DURING CONVENTION

The TJCTA Membership Services Com-
mittee will operate a placement center dur-
ing the annual convention in Houston.
Committee member Edith Bartley, Tarrant
County Junior CollegeSouth Campus,
serves as chairperson of the subcommittee
to handle arrangements for staffing and
organizing the placement center.

This will be the eleventh consecutive
year that a placement center has been opera-
tional during the annual TJCTA convention.
In past years, as many as 100 jcb listings
have been posted.

In a joint letter from Mrs. Bartley and
TJCTA president Doris Huibregtse, each col-
lege president was invited to submit infor-
mation regarding anticipated openings on
the full-time faculty and administrative staff
for the coming academic year.

Job listings will be posted on a bulletin
board near the registration counters in the
Imperial Ballrom Foyer of the Hyatt Regen-
cy hctel. Hours of operation will be from
8:00 a.m. to 2:00 p.m., on Friday, Feb.
20, and from 8:00 to 11:00 a.m., Saturday,
Feb. 21.

TJCTA members who wish to do so are
invited to send resumes to be included in a
loose-leaf binder, filed according to teach-
ing fields. College personnel officers and
other adminiatrators attending the conven-
tion will be given opportunities to review
the resumes and obtain information about
potential candidates for staff openings.
Resumes should be sent to the TJCTA State
Office, 7748 Highway 290 West, Suite 310,
Austin, Texas 78736. Resumes should .be
mailed in time to be received by Feb. 15.
After that date, members may take their
resumes directly to the placement center at
the convention site.

Following the convention, job listings
and resumes of those seeking positions will
be returned to the state office for the TJCTA
placement/referral service. ..

REAL ESTATE SECTION
TO HEAR SPEAKERS

Not Shapiro CharWs J. Jacobus

Texas community college real estate educators
will hear two speakers at the annual TJCTA
convention in Houston.

Speaker for the meeting Friday, Feb. 20, will
be Nat Shapiro, a real estate investor, who will
demonstrate the use of computers in real estate
:

THREE PSYCHOLOGISTS
TO ADDRESS SECTION

Carol Trois Ludy T. Benjamin. Jr.

Three psychologists will speak at the TJCTA
psychology section meetings during the annual
convention at Houston's Hyatt Regency hotel.

At the session Friday, Feb. 20, Edward
Reitman, a Houston clinicial psychologist will
speak. His announced topic is "Loving Is Not
an Accident (You Can Make It Happen If You
Know What It Is)." Reitman is host of the "Dr.
Ed" show and is author of Games Lovers Play.

The second featured speaker for Friday's ses-
sion will be Carol Tavris, noted author and
lecturer in the field of psychology. Topic of
her presentation is "Applied Critical Thinking
in the Classroom: The Case of Emotion." She
earned the Ph.D. in the interdisciplinary social
psychology program at the University of
Michigan and is currently a visiting professor at
the University of California at Los Angeles.
Formerly a senior editor of Psychology Today
magazine, she continues to contribute to numer-
ous magazines, including Vogue and Cosmo-
politan.

Dr. Tavris is co-author (with Carole Wade) of
the basic textook, Psychology, published by
Harper & Row. She is also author of the widely
acclaimed definitive work on Anger: The Mis-
understood Emotion. She is a frequent guest on
television and radio talk shows, including the
Phil Donahue and Mery Griffin shows, Good
Morning America, and Today.

Speaker for Saturday's psychology section
will be Ludy T. Benjamin, Jr., professor of
psychology and director of undergraduate studies
at Texas A&M University. Benjamin received
his Ph.D. in experimental psychology from
Texas Christian University. Ile regularly
teaches the introductory psychology course. In
1984 he received a distinguished teaching award
from Texas A&M University, ant. in 1986 he
received the prestigious distinguished teaching
award from the American Psychological Founda-
tion.

Benjamin is author of seven books, including
four on the teaching of psychology. His most
recent book is the introductory text, Psychol-
ogy, published by Macmillan Publishing
Company in 1987.

Arrangements for psychology section
programs this year were made by G. E. Carrier,
Alvin Community College.

investments.
Saturday's speaker will be Charles J. Jacobus,

Houston attorney and author of two real estate
textooks, Texas Real Estate and Texas Real
Estate Law. Jacobus will discuss effects of the
1986 Tax Reform Act and provide an update on
legal issues involving real estate matters.

Chairperson for the real estate section is Paul
Metzger, Jr., Houston Community College.
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THE DORSEY PRESS, CHICAGO

New Edition in 1987!
UNDERSTANDING SOCIAL PSYCHOLOGY

Fourth Edition
Stephen Worchel, Texas A & M University

Joel Cooper, Princeton University
George R. Goethals, Williams College

Instructor's Manual / Study Guide
The Dorsey Press / 1987 I hardbound I ISBN 0-256-03400-1

New Edition in 1987!
PERSONALITY
Strategies and Issues

Fifth Edition
Robert M. Liebert, State University of New York, Stony Brook

Michael D. Spiegler, Providence College
Instructor's Manual

The Dorsey Press / 1987 I hardbound / ISBN 0-256-03397-8

New Edition in 1987!
DEVELOPMENT THROUGH LIFE

A Psychosocial Approach
Fourth Edition

Barbara M. Newman and Philip R. Newman
both of The Ohio State University

Instructor's Manual / Study Guide
The Dorsey Press i 1987 I hardbound I ISBN 0-256-03742-6

New Edition in 1987!
PSYCHOLOGY APPLIED TO WORK

An Introduction to
Industrial and Organizational Psychology

Second Edition
Paul M. Muchinsky, Iowa State University

Instructor's Manual
The Dorsey Press I 1987 I hardbound I ISBN 0-256-03671-3
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THE DORSEY PRESS, CHICAGO

New in 19871

AMERICA'S HISTORY
James Henretta, University of Maryland

W. Elliot Brownlee, University of California at Santa Barbara
David Brody, University of California at Davis

Susan Ware, New York University
R. Jackson Wilson, Smith CollegeAdvisory Editor

Michael Conzen, University of ChicagoCartographic Advisor
Now available, this is the first survey text to be completely based on social and economic history. Not

simply another political history text, this book presents a totally new approach to the American history
survey course.

Instructor's Manual / Study Guide (two volumes)
Teletest / Computest

The Dorsey Press11987 I hardcover / ISBN 0-256-03544-X
Volume I: To 1877 1 paperbound 1 ISBN 0-256-03545-8

Volume II: Since 18651 paperbound / ISBN 0-256-03547-4

New in 1987!

THE COURSE OF
UNITED STATES HISTORY

Volume I: To 1877
Volume II: Since 1865

Edited by David Nasaw, College of Staten Island
The only reader or text for introductory courses that uses documents and commentaries. The

"original" commentaries were written especially for this book by these master teachers and distinguished
scholars: Stephen Nissenbaum, JamesHenretta, R. Jackson Wilson, Neal Salisbury, Sean Wilentz, Richard
N. Current, Eric Foner, Kathryn Kish Sklar, Lloyd Gardner, Susan Ware, Walter LaFeber, David Garrow,
James Gilbert.

Plus--readings (current and readable) representing the best current scholarship in both political
and social history.

1987 / Volume I / paperbound / ISBN 0-256-03551-2
1987 / Volume II / paperbound/ ISBN 0-256-03552-0
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fl THE DORSEY PRESS, CHICAGO

Acclaimed as the Standard!
TEXAS GOVERNMENT TODAY
Structures, Functions, Political Processes

Fourth Edition
Beryl E. Pettus, Sam Houston State University

Randall W. Bland, Southwest Texas State University
11

. The standard college textbook on Texas government and politics. . . .

The Houston Chronicle, August 6, 1984
Tired of uninteresting, diluted textbooks that fail to challenge today's critical and motivated stu-

dents? TEXAS GOVERNMENT TODAY (now available in the Fourth Edition) is still the standard. Thematic,
up-to-date, and relevant, it now also has 24 exciting end-of-chapter readings.

Instructor's Manual / Study Guide
Student Paákage containing the text and Study Guide also available.

The Dorsey Press / 1986 / 512 pages paperbound I ISBN 0-256-03560-1

New Edition for 1987!
An Introduction to Anthropology

ETHNOLOGY
Fifth Edition

Victor Barnouw, Emeritus, University of Wisconsin, Milwaukee
The fifth edition includes an entirely new chapter on ethnological field research methods, and greatly

expanded coverage of applied anthropology in Chapter 22. A thoroughly revised illustration program
includes new maps and many uncommon photographs.

The Dorsey Press/1987 I 448 pages paperbound I ISBN 0-256-03386-2

PSYCHOLOGY
The Hybrid Science

Fifth Edition
Frank B. McMahon, Southern Illinois University, Edwardsville

Judith W. McMahon, Lindenwood College
Instructor's Manual / Study Guide / Manual of Tests

Computest / Personalized Instructional Outline

The Dorsey Press/1987 / hardbound I ISBN 0-256-03246-7
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FEDERAL
TAXATION
1988 Edition

INDIVIDUAL
TAXATION
1988 Edition

CORPORATE,
PARTNERSHIP,
ESTATE AND
GIFT TAXATION
1988 Edition

James W. Pratt
Jane 0. Burns
William N. Kulsrud
Sally M. Jones
Nathan Oestreich
Edward J. Schnee
Steven C. Thompson
John C. Tripp
Michael Tucker
Mark A. Vogel

TWO 1986
INDIVIDUAL
TAX RETURN
PRACTICE
PROBLEMS

1986 TAX
RETURN PRACTICE
PROBLEMS FOR
CORPORATIONS,
S CORPORATIONS
AND PARTNERSHIPS

Marguerite R. Hutton

TAXCOMP
(Federal)

TAXCOMP I

TAXCOMP
(Corporate)

Jerrold J. Stern

AUDITING:
Concepts
Standards
Procedures
Revised Edition-1986

Thomas D. Hubbard
Johnny R. Johnson
Ann B. Pushkin
Wesley T. Andrews
Jerry B. Bullington
Louis G. Gutberlet
Joyce C. Lambert
Thomas E. McKee
Donna-Lynn Welker

READINGS
AND CASES
IN AUDITING
Fifth Edition-1985

Thomas D. Hubbard
David J. Ellison
Robert H. Strawser

PRINCIPLES
OF ACCOUNTING
Revised Edition-1987

Thomas P. Edmonds
Sharon M. McKinnon
Larry F. McCrary

PRINCIPLES
OF ACCOUNTING
Third Edition-1985

James J. Benjamin
Arthur J. Francia
Robert H. Strawser

SURVEY
OF ACCOUNTING
Fifth Edition-1986

Gary L. Schugart
James J. Benjamin
Arthur J. Francia
Robert H. Strawser

FINANCIAL
ACCOUNTING
Sixth Edition-1986

James J. Benjamin
Arthur J. Francia
Robert H. Strawser

A COMPUTER
ASSISTED PRACTICE
PROBLEM IN
FINANCIAL
ACCOUNTING

The Cahtu Company

Thomas C. Waller
Richard Pitre

Music Machines

Thomas P. Edmonds
David R. Finley

MANAGEMENT
ACCOUNTING
COMPUTER
CASEWORK:
Cash Flow and Product
Profitability Analysis

William L. Ferrara
Darryl L. Craig

PROGRAMS IN
FINANCIAL
ACCOUNTING
PRINCIPLES:

PROGRAMS IN
MANAGERIAL
ACCOUNTING
PRINCIPLES:

A Manual of
Electronic Spreadsheet
Applications Using
Lotus 1-2-3"A.

Thomas C. Waller

COMMUNICATING
IN BUSINESS:
A Key to Success
Fourth Edition-1986

William H. Bonner

MARKETING
Concepts
Decisions
Strategies
Revised Edition-1986

Richard T. Hise
Peter L. Gillett
John K. Ryans, Jr.

5 9

MANAGERIAL COST
ACCOUNTING:
PLANNING AND
CONTROL
1987

William L. Ferrara
Frank P. Dougherty
I. Wayne Keller

COST ACCOUNTING
FOR MANAGERIAL
PLANNING,
DECISION MAKING
AND CONTROL
Revised Edition-1985

Woody M. Liao
James L. Boockholdt

MANAGERIAL
ACCOUNTING
Fifth Edition-1984

Arthur J. Francia
Mattie C. Porter
Robert H. Strawser

THE EXECUTIVE'S
GUIDE TO
MANAGEMENT
ACCOUNTING AND
CONTROL SYSTEMS
Third Edition-1987

William Rotch
Brandt R. Allen
C. Ray Smith

FOR FURTHER
INFORMATION ABOUT
OUR TITLES, PLEASE
VISIT OUR BOOTHS
(98-99) OR CONTACT
OUR OFFICE:

DAME
PUBLICATIONS,INC.
7800 Bissonnet
Suite 415
Houston, TX 77074
(713) 995-1000
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40th Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

HYATT REGENCY HOTEL FEBRUARY 19-21, 1987

Convention Theme:
"Education at the Crossroads"

Convention-At-A-Glance

HOUSTON, TEXAS

THURSDAYFEBRUARY 19, 1987 9:30-10:45 am.
1100 a.rn.-12:15 p.m.

Section Meetings fcc Sorra Sections
Section Meetings for Remaining Sections

9:00 arn.-5:00 p.m. Special Meetings (to be announced) 12:30-1:45 p.m. Saninar'Teachers and Taxes"Arboretum-V (repeal. of
12:00 Noon-6:00 p.m. Convention RegistrationImperial Ballroom Foyer 8:00 am. presentation)
1:00-3:30 p.m. Committee Meetings, as called by Conmuuee Chairpersons 12:30-1:45 p.m. Symposium on Educational ComputingMagnolia Room
4:00-5:00 p.m. Meeting of Executive Committee, Resolutions Comnnuee, and 2:00-4:00 p.m. SECOND GENERAL SESSIONImperial Ballroom

All Committee Chairpenons Ponderosa Room 4:30-6:00 p.m. Special Meetings (announced elsewhere in the program)
6:30-7:30 p.m. ;nformal Reception (Meet the Candidnes)Impaial Ball- 9:00 p.m.-1:00 am. Dance for TJCTA Members and Invited Guests Imperial

100171 Ballroom (admission by convention badge ONLY)
7:30-9:00 p.m. 1:ANQUET AND FIRST GENERAL SESSIONImperial

Ballroom
SATURDAYFEBRUARY 21, 1987

FRIDAY -FEBRUARY 20, 1987 8:00-11:30 am. Convention RegistrationImperial Ballroom Foyer
8:00-11:30 am. Exhibits OpenMarket. Place Exhibit Hall

8:00-9:15 am. Seminar"Teachers and Taxes"Arboreatm-V (repeated at 8:30-9:30 am. Section Meetings for Sorne Sections
12:30 p.m.) 9:45-10:45 am. Section Meetings for Remaining Sections

8:00 am.-5:00 p.m. Convention RegistrationImperial Ballroom Foyer 11:00 a.m.-12:00 Noon TIBRD CENTRAL SESSIONImpenal Ballroom
8:00 am.-5:00 p.m. Polls OpenImperial Ballroom Foyer 12:00 Noon Adjournment
8:00 am.-5:00 p.m. Exhibits OpenMarket Place Exhibit Hall 12:30-3:00 p.m. Special Meetings (to be announced)

TJCTA COMMITTEE MEETINGS
Thursday, February 19, 1987

Hyatt Regency Hotel
(NOTE: All committees are subject 10 addaional meetings as called by their chairpersons.)

Professional Development Committee 1.00-3:30 p.m.Pocan Room
Legislative Committee 1:00-3:30 p.m.Ebony Room
Membership Services Committee 1 00-3:30 p.m.Raintree Room
Auditing Committee 2.00-3:00 p.m.Cedar Room
Resoluuons Comnuttee 3.00-4:00 p.mHolly Room
Executive Committee, Resolutions Committee, and

Corrirrunee Chairpersons 4.00-5:00 p.m.Ponderosa Room

SPECIAL MEETLNGS

Business/Business Data Processing/Office Occupations Division Directon/Chairpersons--
Thursday, Feb. 19, 9:00 arn.-4:00 p.m.Cottonwood RoomCo-Chairpersons: Laura
Wiggs and Marilyn Kay St. Clair, Weatherford College

Symposium for Community College Women AdministratorsThursday, Feb. 19, 1:00-
5:00 p.mDogwood Room"Women Leaders in Texas," Juliet V. Garcia, President,
Texas Southmost College; Elizabeth H. Henry, Collin County Community College Dis-
trict, Chairperson

Junior College Student Personnel Association of Texas (JCSPAT)Execuuve Committee
MeetingThursday, Feb. 19, 2:00-4:00 p.m.Live Oak RoomMorris J. Paschall,
Brazosport College, President

Texas Association for Staff, Program, and Organizational Development (TASPOD)Fri-
day, Feb. 20, 12:30-1:45 p.m., and 4:30-5:30 p.m.Mesquite RoomNancy N. Nelson,
El Paso Community College, President

Junior/Community College Placement Association of Texas (JCCPAT)Friday, Feb. 20,
12:30-2:00 p.m.Pecan RoomTheresa C. Welch, Tyler Junior College, President

Department and Division ChairpersonsFriday, Feb. 20, 4:30-6:00 p.m.Sandalwood
Room"Problems and Pitfalls of Developing Competency-Based Core Curricula,"
Richard L. Oliver, Chairperson, Department of Philosophy, San Antonio College; James
W. Smith, Trinity Valley Community College, Chairperson

Retirement Seminar (for retired and soon-to-be-retired rnemben)Friday, Feb. 20,
4:30-6:00 p.mLive Oak Room"Elder Hostel Travel Program." Mitchell Grossman,
San Antonio College; "Social Security and the Retired," Robert Norris, Social Security Ad-
ministration; -nts and You," Joanne Holshouser, Coordinator of Member Relations,
Teacher Retirement Systan o( Texas

22

Phi Theta Kappa Chapter SponsorsFriday, Feb. 20, 4:30-6:00 p.m.Ponderosa Room
Clifford Wood, Grayson County College, State Advisor

Southwest Regional Conference on English in the Two-Yeas CollegeExecutive Commit-
teeSaturday, Feb. 21, 12:30-2:00 p.m.Pecan RoomLinnie Jones, New Mexico State
University

TEXAS JUNIOR COLLEGE ASSOCIATION
Annual Luncheon Meeting

FridayFebruary 20-12:30-1:45 p.m.Regency Room
Elbert C. Hutchins, Wharton County Junior College, Prestdent

CONVENTION GENERAL SESSIONS

First General Session

Imperial Ballroom
Doris Huibregtse, Howard College, President,

Texas Junior College Teachers Association

Thursday, February 19, 7:30 p.m
Presiding

Business Session
ADDRESS

Second General Session

MOLLY IVINS

Friday, February 20, 2:00 p.m Imperial Ballroom
Presiding Doris Huibregtse, Howard College, President
Remarks Karen Twardowski, Wharton County

Junior College, State President, Phi Theta Kappa
Business Session
ADDRESS

Third General Session

Saturday, February 21, 11:00 a.rn. Imperial Ballroom
Presiding Doris Huibregtse, Howard College, President
Business Session
ADDRESS
Adjournment 60



SECTION MEETINGS
(NOTE: Each section will meet twice during the convention. Members are urged to mend the section meetings for their
respective areas of specialization during the scheduled times and utilize the "free" time to attend other section meetings and

visit the commercial exhibits.

ACCOUNTING

Chairperson: DUTIGN J. BAILES, JR., Lon Morris Col-
lege

Friday, 9:30-10:45 a.m.Arborettun-1
"Putting the Squeeze on Accounting Principles," Ker-
mit D. Larson, Arthur Andersen & Co. Alumni Profes-
sor of Accounting, The University of Texas at Austin

Saturday, 9:45-10:45 AM.Arborenun-1
"Teaching Credential Requirements and Course Transfer-
ability," Lanny Solomon, Professor of Accounting,
The University of Texas at Arlington

AERONAUTICAL TECHNOLOGY

Chairperson: JERRY R. ADAMS, Tarrant County Junior
College-Northwest Campus

Friday, 11:00 a.m.-12:15 p.mPonderosa Room
"Overview of Composites Technology (Laminated Struc-
tural Materials)," Representative of Aemspatiale Heli-
copter Corporation

Saturday, 8:30-9:30 a.m.Ponderosa Room
"An FAA Inspector's View of the Educational Needs in
the Aviation Maintenance Industry," Thomas E.
Blake, Airworthiness Inspector, Federal Aviation Ad-
ministration

AGRICULTURE

Chairperson: RONALD BRAEUER, Wharton County Jun-
ior College

Friday, 11:00 a.m.-12:15 pm.Mesquite Room
"Ag BusinessFarm & Ranch Management Workshop
Report," Herbert Schumann, Professor of Agriculture
Education, Sam Houston State University
"Secondary Vocational Agriculture Curriculum Articu-
lation," Jay Eudy, Director of Agricultural Education,
Texas Education Agency
"Academic Curriculum Contest Report," Thomas
Kemp, Agriculture Instructor, Tarrant County Junior
College-Northwest Campus

Saturday, 8:30-9:30 a.m.Mesquite Room
"TThe Future of the Horse Industry in Texas," Jim Eller,
President and Chief Operating Officer of Granada
Equine Services, Inc.

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY

Chairperson: IRVING D. PANZER, Houston Community
College

Friday, 9:30-10:45 a.m.Ebony Room
"The TEV Story (How Thermostatic Expansion Valves
Work)," J. Frank Albright, Sales Engineer, Sporlan
Valve Company

Saturday, 9:45-10:45 a.m.Ebony Room
"Compressors: Application and Components," Doug-
las F. Patterson, Southwest Regional Sales Engineer,
Tecumseh Products Co., Dallas

ART

Chairperson: BRUCE F. TURNER, Alvin Community Col-
lege

Friday, 9:30 a.m.-1:00 p.m.
Tour of Houston Museum of Fine Arts. (Slide presenta-
tion of exhibitions and collections and a tour of both
the permanent collection and new sculpture garden.)
Beth B. Schneider, Director, Department of Art History
and Education, Houston Museum of Fine Arts. Bus
transportation will depart from Dallas and Louisiana
Streets at 9:30 a.m., and return at approximately 1:00
p.m.

Saturday, 9:45-10:45 a.m.Hugo' s Window Box
"True Confessionsor Why I Became A College Art
Teacher." Open Discussion.

AUTOMOTIVE SERVICES

Chaiipeison: EDWARD E. HESTER, JR., Cedar Valley
College

Friday, 11:00 a.m.-12:15 p.m.Cedar Room
"Exotic Materials in the Automotive Industry," Milton
L. Fant, Instructor/Coordinator, Auto-Tech Apprentice-
ship, Cedar Valley College

Saturday, 8:30-9:30 a.m.Cedar Room
"General Emissions," Edward E. Hester, Jr., Instructor/
Coordinator, Auto-Tech Apprenticeship, Cedar Valley
College

BIOLOGY

Chairperson: JOHN C. RAY, Brazosport College
Friday, 9:30-10:45 a.m.Arboretum-11

"What Do College Freshmen Need to Know About
Biology?" Peter H. Raven, Dirctor, Missouri Botanical
Garden, and Engelmann Professor of Botany, Washing-
ton University

Saturday, 9:45-10:45 a.m.Arboretum-11
"High Technology: How Much Medicine Is Too
Much?" Eugene V. Boisaubin, Director, Emergency In-
ternal Medicine, Methodist Hospital, Houston, and As-
sociate Professor of Clinical Medicine, Baylor Medical
School



BUSINESS ADMINISTRATION

Chairperson: JAMES W. COX, JR., Wharton County Jun-
ior College

Friday, 11:00 a.m.-12:15 p.m.Arboretum-IV
"Integretating the Personal Computer into Marketing
Courses," Charies M. Futrell, Chair, Department of
Marketing, Texas A&M University

Saturdery, 8:30-9:30 a.m.Arboretum-1V
"The Application of Negotiation Technique to Business
Instruction," James P. O'Grady, Professor of Business
Administration, St. Louis Community College at Flor-
issant. Valley

CHEMISTRY

Chairperson: BEITY H. GRAEF, Alvin Community Col-
lege

Friday, 9:30 a.m.-1:30 p.m.
Tour of Amoco Chemicals Corporation, Chocolate
Bayou Plant. Bus transporation will depart from Dal-
las and Louisiana Streets at 9:30 a.m., and return at
approximately 1:30 p.m. (Group will stop for lunch
on return trip.)

Saturday, 8:30-9:30 a.m.Live Oak Room
"General Chemistry: Basic Trailing in Problem Solv-
ing," Steven Zumdahl, Director of General Chemistry
Program, School of Chemical Sciences, University of
Illinois at Urbana-Champaign

COMPENSATORY/DEVELOPMENTAL
EDUCATION

Co-Chairpersons: JAMES W. SMITH, Trinity Valley Com-
munity College, and CHARLES N. JOHNSON, Tyler
Junior College

Friday, 9:30-10:45 arnRedbud Room
"Developmental Education in Texas: A Status Report,"
Belle S. Wheelan, /rector of Developmental Educa-
tion, San Antonio College, and President, Texas Asso-
ciation of Developnrntal Educators

Saturday, 9:45-10:45 a.m.Redbud Room
"Developing a New Advanced College Reading
Course," Robert A. Renk, Trinity Valley Community
College

COSMETOLOGY

Chairperson: BARBARA McKINNEY, Trinity Valley
Community College

Friday, 9:30-10:45 a.m.Willow Room
'Working Together to Improve State Exams and

Professional Cosmetologists," JoAnne Reeves, Exec-
utive Dirctor, Texas Cosmetology Commission, and

TCC Staff Members
Saturday, 9:45-10:45 a.m.Willow Room

"New Trend Release and Your Professional Growth," T.
Ross Head, Chairperson, Lone Star Styles Committee,
Houston

COUNSEUNG AND STUDENT
PERSONNEL SERVICES

Chairperson: DEBORAH L. FLOYD, Collin County Com-
munity College

Friday, 11:00 a.m.-12:15 p.m.Sandalwood Room
"Life Planning Center: A Fresh Approach to Counsel-
ing and Advising," Deborah L Floyd, Vice President
for Student Development; Stephanie R. Meinhardt and
Cindy Hammit, Student Development Advisors; and
Jocelyn Chadwick-Joshua, English Instructor, Collin
County Community College

Saturday, 8:30-9:30 a.m.Sanda1wood Room
"Presidents Speak: The Future of Counseling and Stu-
dent Development in Texas," John H. Anthony, Presi-
dent, Collin County Community College; Jim M.
Williams, President, Grayson County College; and
Luther "Bud" Joyner, President, Cooke County College

CRIMINAL JUSTICE

Chairperson: LEE EDWARD BRADSHAW, Amarillo Col-
lege

Friday, 9:30-10:45 a.m.Cedar Room
"Texas Department of Corrections: Court Decisions
Affecting Operation and Future of Institutions," Kirk
Brown, General Counsel, Legal Division, Texas Depart-
ment of Corrections, Huntsville

Saturday, 9:45-10:45 a.m.Cedar Room
"Texas Crime Victims Compensation Act," Wayne
Johnson, Assistant Attorney General, Chief of Crime
Victim Compensation Division

DATA PROCESSING

Chairperson: PATRICIA ANN GREEN, Temple Junior Col-
lege

Friday, 9:30-10:45 a.m.Dogwood Room-B
'Trends, Issues, and Myths in Computer Education,"
Larry E. Long, President, Long and Associates

Saturday, 9:45-10:45 a.mDogwood Room-B
"Preparing for Entering the Job Market in Data Process-
ing Today," Blake Lewis, District Manager, Gulf
Coast District, Source EDP

DEVELOPMENTAL READING

Chairperson: JANITH V. STEPHENSON, College of the
Mainland

Friday, 11:00 am.-12:15 p.m.Redbud Room
"Modeling Metacognitive Reading Strategies," Brenda
D. Smith, Associate Professor of Developmental Stud-
ies and Reading Coordinator, Georgia State University

Saturday, 8:30-9:30 a.m.Redbud Room
Increasing Accountability for Teaching and Testing in
Reading," Janet Hinds, Reading Coordinator, Amarillo
College
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ECONOMICS

Co-Chairpersons: ROBERT B. WAGNER and RAMON C.
SCHREFFLER, Houston Community College

Friday, 9:30-10:45 a.m.Live Oak Room
"United States Energy Policy at the Crossroads: World

Energy Out Icok to the Year 2000," John W. Sauer,
General Manager for Strategic Planning, Conoco, Inc.

Saturday. 9:45-10:45 a.m.Live Oak Room
"Branch Banking and Interstate Banking," Fred J.
Redeker, Executive Vice President, Houston Clearing
House Association

ELECTRONICS

Chairperson: LEW GARRETT, Alvin Community College
Friday. 12:00 Noon-1:30 p.m.Cottonwood Room-A

Luncheon Meeting. "Fiber Optics," Jane L. Grady,
Project Engineer, National Aemautics and Space Admin-
istration

Friday, 7:30-9:00 p.m.Mesquite Room
Dinner Meeting. "Innovations in Electronics Instruc-
tion," Electronics Vendors and Publisher Representa-
tives

Saturday, 7:30-9:00 a.m.Ducks & Co.
Breakfast Meeting. "Digital Scopes: New Innova-
tions," Dwight Anderson, Systems Engineer, Hewlett
Packard

ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY

Chairperson: HERBERT WILLIAM LINNSTAEDTER,
Houston Community College

Friday, 11:00 a.m.-12:15 p.m.Live Oak Room
Panel Discussion, "ConceptsAdvancesDynamics,"
Elizabeth Bollinger, Associate Professor, College of
Architecture, University of Houston, Moderator, Cedric
Curtis, Registered Architect; Burt Cason, Instructor of
Commercial Art, Houston Community College

Saturday, 8:30 -10:30 a.m.
Tour of facilities of Thornhill Craver Division, Joy
Manufacturing Company. "CAD/CAMFrom Concept
to Completion," Hans M. Karani, CAD/CAM System
Administrator, Thornhill Craver. Bus transportation
will depart from Dallas and Louisiana Streets at 8:30
a.m., and return at approximately 10:30 a.m.

ENGLISH

Chairperson: MARK KELSO, Richland College
Friday, 9:30-10:45 a.m.Sandalwood Room

Guest Speaker: James H. Pickering, Dean, College of
Humanities and Fine Arts, University of Houston

Saturday, 9:45-10:45 a.m.Sandalwood Room
"What You Know and Where To Go: Unlocking The
Power of Questioning and Collaborative Learning,"
John W. Barrett, Instructor of English, Richland Col-
lege

ENGLISH-AS-A-
SECOND-LANGUAGE

Chairperson: AL USTINOFF, Houston Community Col-
lege

Friday, 11:00 a.m.-12:15 p.mHolly Room
"Overview of ESL Programs at the Junior College
Level," Frances Houle, Houston Community College
"Identifying and Dealing with Plagiarism," Mark A.
Picus, Houston Community College

Saturday, 8:30-9:30 a.m.Holly Room
-The Test of English as a Foreign Language (TOEFL):
What It Is and What It Means to Foreign Students,"
Patrick D. Cox, ESL Instructor, Houston Community
College
"Teaching Reading of Technical Manuals to ESL

Students: A Task-Based Approach," David A. Ross,
ESL Instructor, Houston Community College

FOREIGN LANGUAGE

Chairperson: MARTHA V. BAKER, St. Philip's College
Friday, 9:30-10:45 am.Holly Room

"Teaching Students to Write: Doing the Impossible,"
Rolande LeGuillon, Chairperson, Department of Mod-
em Languages, The University of St. Thomas

Saturday, 9.45-10:45 amHolly Room
-Teaching and Testing for Proficiency," Joan Helen
Manley, Associate Professor of French, The University
of Texas at El Paso, Member of the Executive Council
of the American Council on the Teaching of Foreign
Languages

GEOLOGY AND GEOGRAPHY

Chairperson: THOMAS M. HOBBS, North Harris County
College-South Campus

Friday, 9:30-10:45 a.m.Ponderosa Room
"New Teaching Techniques Utilizing Feedback from
'Hidden Data' Printing," Kenneth Hamblin, Professor
of Geology, Brigham Young University

Saturday, 9:45-10:45 a.m.Ponderosa Room
"Computer Applications in Geology Classrooms:

Effective Educational Tools," Stephen A. Wippel,
Manager, Applied Resources Group, GEOSIM, Inc.

Saturday, 12:15-4:00 p.m.
"Field Trip to the Moon: NASA Space Center,"
sponsored by the Geology Department of North Harris
County College. John Dietrich, Associate Curator for
Lunar Samples, will guide through the Lunar Analysis
Lab. Time permitting, there will be a tour of the
Mission Control Center. Limited to 25 participants.
Transportation will leave from the main lobby en-
trance of the Hyatt Regency at 12:15 p.m. Upon

returning, guests will be offered transportation to
Houston Intercontinental Airport where they may board
their flights by 5:00 p.m.
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GOVERNMENT

Chairperson: SCOTT A. NELSON, North Harris County
College-East Campus

Friday, 11:00 a.m.-12:15 pm.Arboretum-V
'The Politics of the Federal Courts," Woodrow Seals,
Senior United States District Judge, Southern District
of Texas

Saturday, 8:30-9:30 arnArboretum-V
"Women in Politics: The 1980s," Nikki Van High-
tower, Harris County Treasurer

HEALTH OCCUPATIONS

Chairperson: EVELYN FRANK BURNS, Houston Com-
munity College

Friday, 11:00 a.m.-12:15 p.m.Dogwood Room-B
"Communication Effectiveness in the Health Occupa-
tions," Jackie Stone, Faculty Developer, Houston Com-
munity College

Saturday, 8:30-9:30 am.Dogwood Room-B
"Writing for Learning in Health Career Programs,"
Cheryl B. Peters, Instructor of English and Coordinator
of Writing Across the Curriculum, Houston Community
College

HEALTH, PHYSICAL EDUCATION,
AND RECREATION

Chairperson: BARBARA ANN SNEARY, San Jacinto
College-South Campus

Friday, 11:00 a.m.-12:15 p.m.Pecan Room
Guest Speaker Steve Glenn, City Director, Drug Abuse
Program of America, Houston

Saturday, 8:30-9:30 a.m.Pecan Room
"Individual Approach to a Fitness Program," Dennis
Pullin, Exercise Physiologist, Health and Fitness De-
partment, Tenneco, Inc.

HISTORY

Chairperson: MICHAEL A. WHITE, McLennan Commun-
ity College

Friday, 9:30-10:45 a.m.Arboretum-V
"Reassessing the Vietnam War," Alan Brinkley, Pro-
fessor of History, Harvard University
"A Report on Travel to South Africa," Mitchell Gross-
man, Professor Government Emeritus, San Antonio Col-
lege

Saturday, 9:45-10:45 a.m.Arboretum-V
"Reflections on World War I," David M. Kennedy,
Professor of History, Stanford University
"Reflections on World War II," Robert A. Divine,
George W. Littlefield Professor in American History,
The University of Texas at Austin

JOURNALISM AND
PUBLIC INFORMATION

Chairperson: TOMMIE J. CALDCLEUGH, North Harris
County College District

Friday, 11:00 a.m.-12:15 p.m.Ebony Room
"Gulf Coast Cooperation" (The work of the consortium
formed by nine Texas Gulf Coast colleges in the areas
of marketing, advertising and public relations), Steve
Lestarjette, Director of Communications, San Jacinto
Junior College District

Saturday, 8:30-9:30 a.m.Ebony Room
"Chaos and Kudos: Student Publications," John Bal-
ione, Journalism Instructor, North Harris County Col-
lege

LEARNING RESOURCES

Chairperson: ENRIQUE K. CHAMBERLAIN, North Lake
College

Program Chairperson: THEODORE E. DRAKE, Tarrant
County Junior College-South Campus

Friday, 11:00 a.m.-12:15 p.m.Arboretum-11
"Lessons Learned on the Way to On-Line: The Dallas
Community College Experience," Paul E. Dumont, Di-
rector of Technical Services, and David Bartley, Mana-
ger of LRC Support Services, Dallas County Com-
munity College District

Saturday, 8:30-9:30 a.m.Arboretwn-11
"Combining Student and Instructional Support Serv-
icesThe Amarillo College Model: A Harbinger of
Future Organization," Nicholas D. Gennett, Vice
President and Dean of Student Development and
Instructional Support; George E. Huffman, Director of
Lynn Library/Learning Center, J. Michael Bunch,
Computer Assisted Instruction Coordinator, Amarillo
College

MATHEMATICS

Chairperson: SHELBA JEAN MORMAN, North Lake Col-
lege

Friday, 9:30-10:45 a.m.Cottonwood Room-A
"Nontraditional Solutions to Calculus Problems,"
Carol A. Edwards, Professor of Mathematics, St. Louis
Community College, St. Louis, Missouri

Saturday, 9:45-10:45 a.m.Cottonwood Room-A
"Student Mathematical Success: A Planned Approach,"
Jim Van Dyke, Executive Dcan and Mathematics In-
structor, Rock Creek Campus, Portland Community Col-
lege, Portland, Oregon

64



MUSIC

Chairperson: LELAND LUNDGREN, Hill College
Friday, 11:00 a.m.-12:15 p.m.Raintree Room

"The Dynamics of Choral Singing and Conducting: A
Re-evaluation" (Demonstration with singers), Charles
Houseman, Director of Choral Activities, University of
Houston, and Director, Houston Symphony Chorus

Saturday, 8:30-9:30 a.m.Raintree Room
"The Dynamics of Choral Singing and Conducting: A

Re-Evaluation" (Demonstration with singers), Charles
Houseman, Dirctor of Choral Activities, University of
Houston, and Director, Houston Symphony Chorus

ORGANIZATION OF JUN1OR/COMMUNITY
COLLEGE ADMINISTRATIVE OFFICERS

President: ROBERT AGUERO, Southwest Texas Junior
College

Friday, 9:30-10:45 a.m.Mesquite Room
"Job Training and Education: What's Hot and What's
Not," Kim Soltero, Career Transitions, Inc., Houston

Saturday, 9:45-10:45 a.m.Mesquite Room
"Take Stock in Your College: A Discussion of Alter-
nate Funding Sources," Johnette McKown, Director of
Business Operations, Paris Junior College

PHILOSOPHY

Chairperson: BERNARD J. MAHONEY, Houston Com-
munity College

Friday, 11:00 a.m.-12:15 p.m.Arboretum-111
"Is One Idea as Good as Another?" (Views on Scien-
tific and Religious Skepticism), Anthony Palasota, Jr.,
and David V. Mason, Adjunct Instructors, Houston
Community College and North Harris County College

Saturday. 8:30-9:30 a.m.Arboretwn-111
"Critical Thinking: A Report on Some Current Ideas,"
Bernard J. Mahoney, Instructor of Philosophy and
Literature, Houston Community College

PHYSICS AND ENGINEERING

Chairperson: WILLIAM W. LEACH, North Harris County
College-East Campus

Friday, 9:30 a.m.-1:00 p.m.
Tour of the Texas Accelerator Center. (Research in-
cludes the design of superferric magnets for the Super-
conducting Super Collider, anti-proton linear acceler-
ators and laser-plasma accelerators.) Presentation by
F. Russell Huson, Director, Texas Accelerator Center,
and Professor of Physics, Texas A&M University. Bus
transportation will depart fmm Dallas and Louisiana
Streets at 9:30 a.m., and return at approximately 1:00
p.m.

Saturday, 9:45-10:45 amImperial Ballroom-West
Progressive demonstrations using lasers and electron
beams. Used to increase student enthusiasm towards
physics and chemistry. Presentation by William
Wilson Leach, Physics and Chemistry Instructor, North
Harris County College-East Campus

PSYCHOLOGY

Chairperson: G. E. CARRIER, Alvin Community College
Friday, 9:30-11:30 a.m.Regency Room

"Loving Is Not An Accident (You Can Make It Happen
If You Know What It Is), " Edward Reitman, Clinical
Psychologist, Host of the "Dr. Ed" Show
"Applied Critical Thinking in the Classroom: The
Case of Emotion," Carol Tavris, Visiting Professor of
Psychology, University of California at Los Angeles

Saturday, 9:45-10:45 a.m.Regency Room
"Activities and Demonstrations in Teaching Introduc-

tory Psychology," Ludy T. Benjamin, Jr., Professor of
Psychology and Director of Undergraduate Studies,

Texas A&M University

REAL ESTATE

Chairperson: PAUL METZGER, JR., Houston Commun-
ity College

Friday, 11:00 a.m.-12:15 p.m.Arboretum-1
"The Use of Computers in Real Estate Investment,"

Nat Shapiro, Investor
Saturday, 8:30-9:30 a.m.Arboretum-1

"Real Estate Legal Update and Tax Reform," Charles J.
Jacobus, Attorney-at-Law, Houston

REGISTRARS

Chairperson: ROBERT A. JOHNSTON, College of the
Mainland

Friday, 9:30-10:45 a.m.Rairuree Room
-1"he Five P's of Marketing," Diane Stormer Johnson,
Dean of Enrollment Management, and Vivian B.

Blevins, President, Lee College
Saturday, 9:45-10:45 a.mRaintree Room

"Changing Role of Registrar from Regulator to

Facilitator," Patricia C. Davis, Executive Dean and
Registrar, Houston Community College; and Luciano
Salinas, Director of Admissions and Registrar, North
Harris County College-East Campus

SECRETARIAL SCIENCE

Chairperson: CHERYL A. VICKERS, Brazosport College
Friday, 9:15 a.m.-1:45 p.m.

Tours of the INNOVA Office Exhibit and Baker & Botts
Law Offices. Bus transporation will depart from Dallas
and Louisiana Streets at 9:15 a.m., and return at ap-
proximately 1:45 p.m.
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Saturday, 9:45-10.45 a.m.Cottextwood Room-8
"Integrating Office Automation Concepts into Key-
board/Typewriting Courses," Bill Mitchell, Professor
of Business Education and Administrative Management,
University of Wisconsin-Eau Claire

SOCIOLOGY

Chairperson: BILLIE I. HOSKINS, Galveston College
Friday, 11:00 a.m.-12:15 p.mWillow Room

"How Do We Take A Joke? A Sociological Analysis
of Humor," John J. Macionis, Associate Professor of
Sociology, Kenyon College, Gambier, Ohio

Saturday, 8:30-9:30 a.m.Willow Room
Demonstration of Sociology Computer Software, John
J. Macionis, Associate Professor of Sociology, Ken-
yon College, Gambia-, Ohio

SPEECH AND DRAMA

Chairperson: C. JAY BURTON, Alvin Community Col-
lege

Friday, 11:00 a.m.-12:15 p.m.Cottonwood Room-B
"Earned Income: Making Your Theatre Pay," Helen
Littleton-Cruz, Business Manager, Chocolate Bayou
Theatre, Houston

Saturday, 8:30-9:30 a.mCottonwood Room-8
"Relieving Stage Fright in Speaking Situations," Kath-
leen D. Longshore, RN, Licensed Professional Coun-
selor, Master Programmer, Neuro-Linguistic Program-
ming

TEXAS ADMINISTRATORS OF
CONTINUING EDUCATION FOR
COMMUNITY/JUNIOR COLLEGES
(TACEC/JC)

Program Chairperson: BONNIE L. LONGNION, North.
Harris County College-East Campus

Friday, 11:00 a.m.-12:15 p.m.Dogwood Room-A
"Overview and Update of Rules and Guidelines Affect-
ing Adult Vocational Courses," Claudia Moore, Pro-
gram Director, Coordinating Board, Texas College and
University System

Saturday, 8:30-9:30 a.m.Dogwood Room-A
"Me Business and Industry Center One Stop Ap-
proach," Diane Troyer, Dean of Continuing Education,
El Paso Community College

TEXAS ASSOCIATION OF COMMUNITY
COLLEGE CHIEF STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)

President: W. P. ."Rip" DRUMGOOLE, Trinity Valley
Community College

Friday, 9:30-10:45 a.m.Cottonwood Room-8
"Drug Testing for Students and Student Athletes:

Should You Have Written a Policy By Now?" Richard
Rafes, General Counsel, North Texas State University
and Texas College of Osteopathic Medicine

Saturday, 9:45-10:45 a.m.Cypress Room
"Role of the Student Development Consultant in a
Southern Association of Colleges and Schools Visit,"
Nicholas D. Gannett, Vice President and Dean of Stu-
dent Development and Instructional Support, Amarillo
College

TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)

President: GLEN I. BOUNDS, Dallas County Community
College District

President-Elect: CHARLES B. FLORIO, Kilgore College
Friday, 8:45 a.m.-12:15 p.m.Magnolia Room

"The Effectiveness of Remedial Education in Texas
Community Colleges," Elizabeth Fisk Skinner, Assis-
tant Professor of Education and Research Associate,
Arizona State University
"Texas Assessment Program Recommendations for
Basic Skills and Baccalaureate Exit," Joan Mantic s,

Program Director, Coordinating Board, Texas College
and University System

Saturday, 8:30-10:00 a.m.Magnolia Room
Report from Texas Public Community/Junior College
Association
TAJCCIA Business Meeting

TEXAS ASSOCIATION OF POST-
SECONDARY OCCUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)

President: NEAL M. McBRYDE, Bee County College
Friday, 9:30-10:45 a.m.Arboretum-111

"Federal Funds Allocation Process," Maria Elena
Flood, Member, State Board of Education, and Chair-
person, SBOE Finance and Programs Committee
"Select Committee ReportImplications for Post-
Secondary Occupational Education," Norman Hacker-
man, Member, Select Committee on Higher Education,
and Chairperson, SCOHE Research Task Force

Saturday, 9:45-10:45 a.m.Arboretum-111
Pawl Discussion: "Implementing the New Criteria of
the Southern Association of Colleges and Schools"
Moderator Beryl R. McKinnerney, Dean of Occupa-
tional Education, Kilgore College; Panelists: Ronald
De Spain, President, Texas State Technical Institute-
Amarillo; Elizabeth H. Henry, Director of College De-
velopment, Collin County Community College; James
K. Archer, Dean of Academic Studies, Northeast Texas
Community College; Homer M. Hayes, III, Director of
Occupational Education and Technology and Contin-
uing Education, Palo Alto College



TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)

President: PATRICIA S. STILLWELL, Del Mar College
Friday, 9:30-10:45 a.m.Dogwood Room-A

"A Training Model and Funding Resources for NAEYC's
National Academy of Early Childhood Programs," Pat
Kennedy, Eastfield College; Debbie Latimer, Corporate
Child Development Funds for Texas

Saturday, 9:45-10.45 a.m.Dogwood Room-A
"CDA Training for Family Day Home Providers,"
Gay la G. Roberts, Trinity Valley Community College;
Linda Ard, Del Mar College; Norma L. Ziegler, San
Antonio College

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)

President: PAUL G. TITTLE, Odessa College
Friday, 9:30-10:45 a.m.Arboretum-1V

"Future Trends in Industrial Training," Judy Campbell,
Senior Consultant, Action Systems, Inc., Dallas

Saturday, 9:45-10:45 a.m.Arboretum-1V
TJCMEA General Business Meeting

VOCATIONAL-TECHNICAL EDUCATION

Chairperson: LARRY A. GRABLE, Brazosport College
Friday, 9:30-10:45 a.mPecan Room

Discussion of Possible Changes in Voc-Tech and State
Master Plan, Mike Roark, Program Director, Science,
Industrial and Engineering Technology, Coordinating
Board, Texas College and University System

Saturday, 9:45-10:45 a.m.Pecan Room
"Changes in Industrial and Commercial Education
Needs and How to Meet Thera," Shirley State
Busbice, Director of Education, Associated Builders &
Contractors of Texas Gulf Coast, Inc.

WELDING

Chairperson: JOHN M. THAMAN, College of the Main-
land

Friday, 9:30 a.m.-1:30 p.m.
Field trip to NASA Johnson Space Center. Visit to the
Technical Services Division which includes welding/
machine shop, steel metal shop, and other related
areas. Bus transportation will depart from Dallas and
Louisiana Streets at 9:30 a.m., and return at approx-
imately 1:30 p.m.

Saturday, 9:45-10:45 a.m.Ducks & Co.
"Effects of Thermal Expansion and Contraction As It
Relates to Welding Distortion," D. W. Morgan, Profes-
sor of Engineering Technology, Texas A&M Univer-
sity

REMEDIAL EDUCATION
IS PROGRAM TOPIC

"'Me Effectiveness of Remedial Education in
Texas Community Colleges" is one of the
topics for discussion at the meeting of the

Texas Asscciation of
Junior and Community
College Instructional
Administrators on Fri-
day, Feb. 20. Featured
speaker will be Eliza-
beth Fisk Skinner,
assistant professor of
education and research
associate at Arizona
State University.

The second speaker
for the session will be Joan Matthews, program
director with the Coordinating Board, Texas
College and University System, who will dis-
cuss "Texas Assessment Program Recommend-
ations for Basic Skills and Baccalaureate Exit."

Saturday's TAJCCIA meeting will feature a
report from a representative of the Texas Public
Community/Junior College Association. Spe-
cial attention will be given to an update of legis-
lation pending in the state legislature.

The association will also hold a brief busi-
ness session following the TPC/JCA presenta-
tion.

TMCCIA president is Glen L Bounds, Dallas
County Community College District. President-
elect (and program chairperson for the conven-
tion meetings) is Charles B. Florio, Kilgore Col-
lege.

Eizaboth Rok Renner

OCCUPATIONAL ADMINISTRATORS PLAN MEETINGS

Mark Bono Rood Homan Headman

The Texas Association of Post-Secondary Oc-
cupational Education Administrators will meet
twice during the TJCIA convention in Houston.

The group will meet Friday, Feb. 20, at 9:30
a.m. Maria Elena Flood, a member of the State
Board of Education and chairperson of the
SBOE's finance and programs committee, will
discuss the process for allocation of federal
funds for occupational programs.

Also in Friday's session, Norman Hackerman
will discuss implications for post-secondary oc-
cupational education in the report of the Select
Committce on Higher Education. Hackerman is
a rnerrther of the select committee and chaired
the panel's research task force. The committee
has completed work on the draft of its report to
the Texas Legislature, and Hackerman will out-
line items in the report which bear special
relevance for vocational-technical-occupational
education.

The meeting Saturday will feature a panel dis-
cussion on "Implementation of the New Criteria
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of the Southern Association of Colleges and
Schools.

Moderator for the panel will be Beryl R.

McKinnerney, dean of occupational education,
Kilgore College. Panel members will be repre-
sentatives of institutions which have recently
undergone an evaluation by the criteria of the
Southern Association in the process of reaccred-
itation or admission to candidacy status.

Panelists will be Ronald DeSpain, president
of Texas State Technical InstituteAmarillo;
Elizabeth H. Henry, director of college develop-
ment, Collin County Community College;
James K. Archer, dean of academic studies,
Northeast Texas Community College; and Homer
M. Hayes, III, director of occupational education
and technology and continuing education, Palo
Alto College of the Alamo Community College
District.

President of the Texas Association of Post-
sectodaty Occuptional Education Administra-
tors is Neal NL McBryde, Bee County College.
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LARSON & PYLE

FUNDAMENTAL
ACCOUNTING
PRINCIPLES

11th EDITION

Incorporates the Latest
Federal Tax Changes!

Thanks to your ideas and suggestions. the upcotning edition strikes a refreshing
new balance between contemporary changes and traditional strengths. We've
hstened to yon and responded with:

New topics.
More assignment and exam material.
New provocative problems based on
real com pa nies.
Clearer, more complete. or expanded
coverage.

Outstanding Supplements

Expanded chapter glossaries.
New and expanded supplements.
New and revisedcomputerized
problem sets and practice sets.

-Instructor's 1.eoure Gui(le I and II
-Sohuions NIalmal I and II
- Transparencies I and 11
Achioement ests. A. B. (

-Supplementary Examination N1atenals .111d
Sollniollti 10 .ACIlieVCMCIII Tests 1 :111d 11

-Workbook ol Stud% Guicles 1 Mal 1 1

-Working Papers 1 and II
-Check Figures
Manual Practice Sets: Hilltop Hardware SIOIT
111(.111(1111g Business Papers. Buildets Supplies
111c., kiln' Manufacturing Co.

-Solutions Manual for practice WO,

stop by the IRWIN booth for details.

IRWIN
IHIACCOUNTINGFtBUSHER

ANOMIP

FOR SIICROCOMPLTERS
-Pinblem Solser I and 11 %%jilt
Insintetot's Manual

-Examination Revieu :111(1 SIMI% GI/i(le 1 :111(1

1 1 Widl 11111111(10Cs N1.11111,11

-Lite Flight II
:'s Deals on Wheel. II

-111s1111Clor's Manual lor I lie Flight II and
Kf:'s Deals on Wheels II
-Kellogg Business Ssstems. Inc. with
InsummCs Manual

.CompuTest II
- l'eleTest

1818 Ridge Road. Homewood. IL 60430

On



SET THE PACE
FROM S TO FINISH
WITH THE MOST COMPLETE PACKAGE
AVAILABLETHE SLATER PACKAGE.

PRACTICAL BUSINESS
MATH PROCEDURES
New Second Edition
Published October 1986
Jeffrey Slater,
North Shore Community College

Put your students on the direct track to success with
these features:

Learning Units Mini-quizzes Business Math
Scrapbook Chapter Organizers 1273 Drill and Word
Problems 210 Extra Word Problems Vocabulary
Review8 Chapter Objectives Summary Practice Tests

EXPANDED SUPPLEMENTARY PACKAGE

Complete TEACHER'S EDITION
Enlarged INSTRUCTOR'S RESOURCE MANUAL
Color TEACHING TRANSPARENCIES

TRANSPARENCIES of solutions for all
end-of-chapter problems
Expanded TEST BANK MANUAL
TELETEST

NEWCOMPUTEST
AUDIO CASSETTE TAPESreview key chapter
concepts and discuss mini-quizzes
SUPPLEMENT on how to use the touch method of
electronic calculation
"HOW TO LOOK AT FINANCIAL DATA IN THE WALL
STREET JOURNAL"with business math applications

Stop by our boothfor details.

IRVIIIN1818 Ridge Road Homewood, Illinois 60430

4:1 69 41



LAVA LAMPS MOOD RINGS BELL BOTTOMS RUBIK'S CUBE HOOLA
HOT PANTS PET ROCKS "ON BOARD" SIGNS PLATFORM SHOES
PACMAN LEISURE SUITS Y DOODY LOVE BEADS DISCO TROLL
STREA WIDE TIES MINI SKIRTS LAVA LAMPS

NOT .113ST

ANOT
MD.

UBE HOOLA HOOPS HOT PANTS PET
SHOES SLINKY PACMAN LEISURE
ISCO TROLL DOLLS STREAKING E

S LAVA LAMPS MOOD RINGS BELL BO

Coming February 20, 1987

P.L.U.S. HIGHLIGHTS

Introductory marketing texts, like fads,
come and go.

WHY?

They lack substance.

McCarthy & Perreault's
BASIC MARKETING, 9th edition,

hosseser, has substance ,ou can trust. That substance
come, from the totally-integrated, thoroughly-updated
PROFESSIONAL LEARNING UNITS SYSTEMS
P.L.U.S. created by dedicated authors. You get the
choice of using consistent, connected components in art
combination.

The text BASIC MARKETING leaner. crisper,
more concise.

ReAision and updating of es er!, chapter to reflect
current changes in marketing management.

Hundreds of brand new carefull-integrated
EXAMPLES and CASES based on v.ell-knoAn
companies.

Contains more on marketing of ser ices throughout.

Doelops market segmentation and piisituminr earlier
and more full.

.VEW! I F(TURE GIIH)l h McCarth. and
Perreault.

AEW! "'De Marketing Game microcompiter
simulation b Mason and Perrcault.

NEW! COMPUTER-AIDED-PROBLEMS
FOR TEXT AND LEARNING AID.

NEIrTEACHING VIDU.OS

I-HI-COLOR TRANSPARENCIES.

MANUAL OF OBJECTIVE TESTS.

COMPUTEST II/COMPUGRADE, TELETEST.

I FR NING AID.

INSTRUCTOR'S MANUA! 1OR TEAT AND
1.1 ARNING AID.

RE ADINGS AND CAM'S IN BASIc
.RIKI..FING, 1-11111 Edition. I) McCarth. (irashol

ant! Brogov,

RUCTOR'S NIANUAI lOR RI.ADINGS
AND CASI S IN BASIC MARKFTING. 1)
\ld 'arth,. (iiahul and Brogovsic/.

Stop by the IRWIN booth for more details
on thc system with substance.

IRWIN
42
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BOTANIST TO SPEAK
TO BIOLOGY SECTION

-What Do College Freshmen Need to Know
about Biology?' is the topic for discussion at
the TICTA biology section meeting Friday, Feb.
20. Featured speaker will be Peter H. Raven,
Englemann Professor of Botany at Washington
University (St. Louis) and director of the Mis-
souri Botanical Garden.

Raven will reflect on his experiences and ob-
servations as a teacher and author of freshman-

level biology texts and
will discuss the impor-
tant concepts which
should be Included in
the freshman biology
course.

A native of Californ-
ia, Raven completed his
undergraduate studies at
the University of Cal-
ifornia-Berkeley and

holds the Ph.D. from the University of
California at Los Angeles. Prior to joining the
Washington University faculty in 1971, he
taught biological ciences at Stanford

University. I-le is senior author of the freshman
botany textbook, Biology of Plants (Worth
Publishers, Inc.), now in its fourth edition.

At the Saturday section meeting, Eugene V.
Boisaubin, director of emergency internal
medi:ine at Methodist Hospital in Houston, will
speak on "High Technology: How Much
Medicine Is Too Much?' 13oisaubin also serves
as associate professor of clinical medicine at
Baylor Medical School.

Biology section. chairperson this year is John
C. Ray, Brazosport College.

=TAM
Peter 14. Ravan

PROFESSORS TO ADDRESS
BUSINESS ADMINISTRATION

SECTION MEETINGS

TJCTA members attending meetings of the
business administiation section will have the op-
portunity to hear two professors discuss relevant
issues.

At the Friday section meeting, Charles M.
Futrell, chairperson of the Department of Market-
ing at Texas A&M University, will speak on
"Integrating the Personal Compute., into Market-
ing Courses."

Speaker for the Saturday session will be
James P. O'Grady, professor of business admin-

istration at SL Louis
Comnunity College at
Florivant Valley. His
topic will be "The
Application of Nego-
tiation Techniques to
Business Instruction."
O'Grady teaches per-
sonnel and labor rela-
tions courses at the com-a munity college and as
an adjunct faculty mem-

J anus P. O'Grady ber at the University of
Missouri-St Louis. He is also active as a labor
arbitrator. He is the author of two textbooks,
Elements of Business and Today's Business,
both published by Houghton Mifflin Company.
A third book, Personnel and Industrial Relations,
is in preparation.

Chairperson of the business administration
section for this year's convention is James W.
Cox, Jr., Wharton County Junior College. The
group's meetings are scheduled for 11:00 a.m.,
Friday, and 8:30 a.m., Saturday.

PROGRAMS FOR COUNSEUNG
SECTION ANNOUNCED

Deborah L.. MO John H. Anrhorvf

Three Texas community college presidents
will engage in a discussion during a meeting of
the TJCTA counseling and student personnel
services section at the convention in Houston.
Topic for the session will be "The Future of
Counseling and Student Development in Texas."
The panel is scheduled for the Saturday section
meeting. Leading the discussion will be John
H. Anthony, president of Collin County Com-
munity College. .Reactors will be Jim M. Wil-
liams and Luther "Bud" Joyner, presidents of
Grayson County College and Cooke County
College, respectively.

The Friday section meeting will feature a pre-
sentation on implementation of a life planning
center as a "fresh approach to counseling."

Fanel participants will be Deborah L. Floyd,

vice president for student development;
Stephanie Meinhardt and Cindy Hammit, student
development advisors; and Jocelyn Chadwick-
Joshua, English instructorall from Collin
County Cannamity College.

Arrangements for the section programs were
developed by Dr. Floyd at TICTA request, When
both the chairperson and vice chairperson select-
ed last year were unable to serve.

HARRIS COUNTY TREASURER
TO SPEAK AT

GOVERNMENT SECTION

"Women in Politics: The 1980s" is the topic
for discussion at the meeting of the =TA gov-
ernment section Saturday, Feb. 21. Featured

speaker will be Nikki
Van Hightower, county
treasurer for Harris
County. She holds the
Ph.D. from New York
State University and is
a longtime women's ad-
vocate.

At Friday's govern-
ment section meeting,
Senior U. S. District
Judge Woodrow Seals

will speak on "The Politics of the Federal

Courts." The veteran jurist will share observa-
tions based on his many years in the federal
judiciary.

The Friday meeting of the government
section is set for 11:00 a.m., and the Saturday
meeting will begin at 8:30 a.m. Both sessions
will be held in the Arboretum-V of the conven-
tion hotel, the Hyatt Regency in downtown
Houston.

Chairperson for the government section this
year is Scott Nelson, government instructor at
the East Campus of North Harris County
College,

Mid Von ligherwer
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SEMINAR ON RETIREMENT
ADDED TO AGENDA

In response to =enema requests from
members for a suede on tetirensent alterna-
tives, the T1CTA Melissa* SeTV101111 Com-
mittee has planned such a muting during the
annual conveatics in Hama Billed as a
"redliMent Maine for Mired and soowto-
becetired membenn the mosice is scheduled
for 4:30 p.m., Friday, -Feb. 20, in the Live
Oak Room ci the Hymn Regency hotel.

Robert Reds, repainting the Social
Security Admiaiatration will discuss "Social
Security sad the Reeked.' Janne
Holshouser, cocediaator of member relations
fcc the Teadwr Ratiremm Sydow of Texas,
will explain recite:nem vices available to
TRS mambas. Mitchell Grossman, San
Antooio College, wili Awe information
regarding Me eider hostel Wel program.

Grossman, who Mired law month as a full-
time government ins:actor at San Antonio
College, aid who is a member of the
Membership Seevices Committee, finalized
plans for the convention session. He in-
vites all interested members to aneod.

CHEMISTRY SECTION
TO TOUR PLANT

A tcur of the Chocolate `:Bayou plant of
Amoco Chemicals Corporation is planned for
TJCTA members attending the chemistry section
during the convention in Houston. Bus transpor-
tation will leave from Dallas and Louisiana
Streets (just outside the Louisiana Street
entrance to the Hyatt Regency lobby) at 9:30
a.m., Friday, Feb. 20. Following the tour at the
Amoco plant, participants will stop for a "dutch
treat" lunch at a convenient fast food outlet en
route back to the hotel. Plans call for the bus
to return to the Hyatt Regency by 1:30 p.m.

Satairday's chemistry section meeting will
feature a presentation by Steven Zumdahl, profes-

sor of chemistry at the
University of Illinois at
Urbana-Champaign. He
will discuss "General
Chemistry: Basic Train-
ing in Problem Solv-
ing." Zumdahl serves
Se director of the gen-
eral chernisuy program
at the university. He
previously taught chem-
istry at the University

of Colorado-Boulder. Zumdahl holds the BS
degree from Wheaton College and the Ph.D.
from the University of Illinois.

Zumdahl has won numerous awards for teach-
ing excellence, including the award for disting-
uished teaching, given by the University of
Illinois College of Liberal Arts and Sciences in
1985. He is the author of numerous publica-
tions, including textbooks. His most recent
text, Chemistry, was published by D. C. Heath
and Co., in 1986.

Arrangements for the chemistry section activi-
ties were made by Betty H. Graef, Alvin Com-
munity College, who serves this year as section
chairperson.

Maven Zurndeid
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Preview Tickets to Addison
And a chance to win.
Booths 29, 30, 31
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Wesley's Newest Texts.
Comeby our booth and
reserve your copies now.
Youlnot only bove tickets
to thehottesttexts around,
but you may 'also win

complitnentarY tickets
from us for use in the

hotel's restaurants.

TEXASJC
Developmental Math

Aw ii.
Intermediate Algebra, 2nd ed.ticedy Bittiqer. Bask

Mathematics, 5th ed.Introductory Algebra, 5th ed.
Intermediate Algebra, 5th ed.

Auvil;Poluga.
Elementars Algebra, 3rd ed.

McHaleiChristensoniRobens.
Introductory Algebra

Programmed, 2nd ed.Intermediate Algebra
Programmed

101110."

0110111.1.11

1
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'CNN'
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EAS Je
Statistics

Hassett. Introductor Statistics
BeCiser f Harnett. BUSineSS and Economics

Statistics with Computer Applications



Norton outstanding new books in every field at Booths #73 and #74

E BIOLOGY
Biological Science
Fourth Edition
by William T. Keeton
and James L. Gould, P rince.on _ffiversy y

El COMPUTER SCIENCE
Oh! Pascal!
Second Edition
by Doug Cooper and Michael Clancy,
both of the Unirwrsity of Califffnia, Berkeley
accompamed by two new supplements

Oh! Turbo Pascal!
by George Beekman, Michael Johnson,
and Jim Folts, all of Oreszon State University, Qn-vallis

Oh' Mac Pascal!
by George Beekman and Michael Johnson

El ENGLISH
Writing Research Papers
Second Edition
by Melissa Walker, Mercer University Atlanta

Successful Writing
Second Edition
by Maxine Hairston, University of "Iixas at Austin

The Norton Anthology of
English Literature
Fifth Edition: The Major Authors
edited by M. H. Abrams, General Editor;
E. Talbot Donaldson, Alfred David, Hallett Smith,
Barbara K. Lewalski, Robert M. Adams, George
M. Logan, Samuel Holt Monk, Lawrence Lipking,
Jack Stillinger, George H. Ford, Carol T. Christ,
David Daiches, and Jon Stall worthy

The Norton Anthology of
World Masterpieces
Fifth Continental Edition
edited by Maynard Mack, General Editor;
Bernard M. W. Knox, John C. McGalliard,
P.M. Pasinetti, Patricia Meyer Spacks, Rene Wellek,
and Sarah Lawall

The Norton Introduction to
Literature
Fourth Edition and Shorter Fourth Edition
edited by Carl E. Bain, Jerome Beaty,
and J. Paul Hunter

A.
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Fl ECONOMICS
Economics
Principles, Problems, Decisions
Fifth Edition
by Edwin Mansfield, University of Pennsylvania

Economics U$A
The Telecourse Text
by Edwin Mansfield and Nariman Behravesh

Money, Banking, and
the Economy
Third Edition
by Thomas Mayer, University of Califw-nia at Datqs
James S. Duesenherry, Harvard University
and Robert Z. Aliber, University of Chicago

Statistics for Business and
Economics
Third Edition
by Edwin Mansfield
accompanied by

Using Minitab with Statistics for
Business and Economics
by Mark Soskin, SUNY at Potsdam
and Nariman Behravesh, Wharton Econometric
Forecasting Associates

El POLITICAL SCIENCE
The American Polity
Second Edition
by Everett Carll Ladd, Univen;ity ot Connecticut

Li PSYCHOLOGY
Basic Psychology
Second Edition
by Henry Gleitman, umzvrsity of Pennsylvania

Psychology
Second Edition
by Henry Gleitman

Norton hot
W. W Norton & Company. Inc 5(X) Fifth Avenue New York, NY 101K) *kw



TOUR PLANNED
FOR DRAFTING SECTION

A tour featuring a demonstration of CAD/
CAM technology is in store for TICTA members
attending the meeting of the engineering graph-
ics and drafting technology section during the
convention. Bus transportation will leave from
Dallas and Louisiana Streets (just outside the
Louisiana Street entrance to the Ilyatt Regency
lobby) at 8:30 a.m., Saturday, Feb. 21. Des-
tination, will be the Thornhill Craver division of
Joy Manufacturing Company.

IIans M. Karani, senior project engineer for
Thornhill Craver, and CAD/CAM system admin-
istrator, will guide participants on a tour of the
facilities. The bus is scheduled to return to the
hotel by 10:45 am.

Friday's secTion meeting will feature a panel
discussion on "Concepts, Advances, and Dynam-
ics." Panel moderator will be Elizabeth

Bollinger, associate pro-
fessor in the College of
Architecture of the Uni-
versity of IIouston. She
initiated the computer
aided design program
there in 1982. Ms. Bol-
linger currently serves
as national president of

.,e14 the Association of Com-

Elizabeth Bollinger
Drafting.

Other panel members will be Cedric Curtis,
registered architect, and Burt Cason, instructor
of commercial art at Houston Community Col-
lege.

Chairperson of the engineering graphics and
drafting technology section this year is Herb
Linnstaedter, Ilouston Community College.

-------

puter Aided DeSign and

COSMETOLOGY SECTION
ANNOUNCES PROGRAMS

Jo Anne Reeves, executive director of the
Texas Cosmetology Commission, will be the
principal speaker at the TJCTA cosemetology
section meeting Friday., Feb. 20. She and other
members of the TCC professional staff will dis-
cuss various problems in community college
cosmetology programs. Specific attention will
be given to collaborative efforts to improve per-
formance on state examinations.

During Saturday's cosmetology section meet-
ing, members will hear
a presentation by T.
Ross Ilead, chairperson
of the Lone Star Styles
Committee of the Texas
Cosmetology Commis-
sion. Head's topic is

t' "New Trend Release and
Your Professional
Growth." He has been
involved in TCC

activities since moving to Texas from Indiana
in 1979.

Chairperson of the cosmetology section this
year is Barbara McKinney, Trinity Valley Com-
munity CollegeAnderson Campus. The section
meetings arc scheduled for 9:30 a.m., Friday,
and 9:45 a.m., Saturday. Both sessions will be
in the Hyatt Regency's Willow Room.

T. Roes Hood

READING SECTION GEOLOGIST TO ADDRESS
TO HEAR PROFESSOR SECTION MEETING

"Modeling Metacognitive Reading Strategies"
is the topic for the Friday meeting of the TJCTA
developmcntal reading section during the annual
convention in Houston.

Featured speaker will be Brenda D. Smith,
associate professor of developmental reading

and reading coordinator
at Georgia State Univer-
sity. She founded the
Metro-Atlanta College
Developmental Reading
Association in 1976.
In 1982, she was recog-
nized as the Georgia
Reading Teacher of the
Year by the Georgia
Council of the Inter-
national Reading Asso-

ciation and as Distinguished Georgia Educator
by the Georgia State University College of
Education. She is the author of numerous
papers and books, including Breaking Through,
Picking Up the Pace, and Bridging the Gap
(Scott, Foresman and Company).

Speaker for the Saturday meeting of the
developmental reading section will be Janet
IIinds, coordinator of the reading program at
Amarillo College. Iler topic will be "Increasing
Accountability for Teaching and Testing in
Reading."

Section chairperson for this year's conven-
tion is Janith V. Stephenson, College of the
Mainland.

Brenda D. Smith

FOREIGN LANGUAGE
PROGRAMS ANNOUNCED

Rolande LeGuillon Joan Helen Manley

Two university professors will speak at the
meetings of the TJCTA foreign language section
during this year's convention in Houston. Both
speakers are well known to TJCTA members,
having spoken at previous conventions.

Friday's speaker will be Rolande LeGuillon,
chairperson of the foreign language department
of the University of St. Thomas. Iler topic will
be "'reaching Students to Write: Doing the
Impossible." Dr. LeGuillon joincd the univer-
sity faculty in 1968, and has served in numerous
positions in the faculty senate, including a term
as president.

Speaker for the Saturday meeting will be Joan
Helen Manley, associate professor of French at
The University of Texas at El Paso. Her topic
will be "Teaching and Testing for Proficiency."
Dr. Manley joined the UTEP faculty in 1968.
She has spoken and published extensively on
issues relating to foreign language instruction.

Section chairperson this ycar is Martha V.
Baker, St. Philip's College.

W. Kenneth Ilamblin, professor of geology at
Brigham Young University, will be the speaker
for the TICTA geology and geographY section
Friday, Feb. 20. IIis topic will be "New Teach-
ing Techniques Utilizing Feedback from 'Hidden
Data' Printing."

Hamblin earned the BS and MS degrees from
Brigham Young and the Ph.D. from the

University of Michigan.
Prior to joining the
BYU faculty, he taught
at the University of
Kansas and the Univer-
sity of Georgia. Ile has
written and spoken wide-
ly and has been in-
volved with research in
the geology of the
Colorado Plateau and
the tectonic geomorph-

ology of the Grand Canyon. lie is author of the
geology text, Earth's Dynamic Systems
(Macmillan Publishing Company).

Speaker at Saturday's meeting of the geology
and geography section will be Stephen A.
Wippel, who will discass computer applications
in teaching of geology. Using a personal
computer, Wippel will demonstrate exercises and
problems which can be completed by students as
tutorial aids, for lab exercises, and as training
exercises for vocational programs.

Chairperson for the geology and geography
section this year is Thomas M. Hobbs, North
Harris County CollegeSouth Campus.

W. Kenneth Hamblin

PHYSICS SECTION
TO TOUR LABORATORY

A tour of the Texas Accelerator Center in The
Woodlands is scheduled for members attending
the physics section meeting at the forthcoming
TJCTA convention in Houston. Bus transporta-
tion will leave from Dallas and Louisiana Streets
(near the Louisiana Street entrance to the llyatt
Regency hotel lobby) at 9:30 a.m., Friday, Feb.
20. Plans call for the bus to return to the hotel
by 1:00 p.m.

The Texas Accelerator Center was established
in March 1984 as a collaborative effcrt of Rice
University, Texas A&M University, the
University of HoustonUniversity Park, and The
University of Texas at Austin. The center was
designed as a laboratory in accelerator physics.
Major research underway at the center includes

design of superferric
magnets for the Super-
conducting Super Collid-
er, anti-proton linear ac-
celerators and laser-
plasma accelerators.

At the center, tour
participants will be guid-
ed by F. Russell Huson,
director of the center
and professor of phys-

. ics at Texas A&M Uni-
versity. Iluson earned
the BA degree from San

Diego State College and the Ph.D. from the
University of CaliforniaBerkeley. Ile was
responsible for construction of the 15-foot
bubble chamber at Fermi National Accelerator
Laboratory in Batavia, Illinois. He has written
extensively on elementary particle and
accelerator physics.

William W. Leach, North Harris County
CollegeEast Campus, is section chairperson.

F. Russell Ninon
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The Classic Accounting Tool

4.

V.

Accounting Principles, 15th Ed.
Philip E. Fess, University of Illinois
Carl S. Warren, The University of Georgia

For your principles course, select the classic
accounting tool:Accounting Principles, a major
revision of the most widely used principles text.

A variety of software accompanies the text to
illustrate concepts and to introduce students to
automated accounting.

Send for your examination copy

_c-

410

Accounting: Principles and Practices, 3rd Ed.
L. Paden Neeley, North Texas State University
Frank J. Imke, Texas Tech University

No matter which currency you're counting, keeping
track of transactions makes accounting an integral
part of the universal language. Accounting: Principles
and Practices will have your principles students
speaking it like a native.

4
77

Four different text options and a wealth
of student and instructor supplements in-
cluding microcomputer courseware reinforce
learning and simplify course administration.

Send for your examination copy

SOUTHWESTERN
COI .1 ECE DIV IN( )N

5101 Madison Rood, Cincinnati, Ohio 45227



The Role of the Faculty in
College Governance

Editor's note: Following is the text of remarks
delivered by Dr. Garcia at the seventh annual
T.ICTA Conference for Faculty Organization
Leaders held in Austin last fall.)

It is indeed an honor to speak to the leaders
of, and participants in, faculty associations in
Texas community junior colleges. I have spo-
ken to many groups, but never to one that I

hold in such.high regard as this one. I say that,
not to try to tame my audience, because I know
better.

It is with the respect that I have for every
teacher that I have ever admired and worked hard
to impress.'

It is with the respect that I have for every
teacher that has ever taken a special interest in

a student, and as a
result, challenged us to
soar with the eagles.

AWN
It is with the respect

for my colleagues in
community college
teaching that I have
watched spend hours pa-
tiently explaining split
infinitives, algebraic ex-
pressions, the life cycle

of the pine cone, or how properly to administer
CPR.

It is with the respect that I have for my col-
leagues as we explain to our children why we
didn't go to law school or medical school and
why college teachers don't make the kind of
money their friends' parents make.

It is with the respect that I will always offer
the faculty at our college, exas Southmost, and
that I expect in return.

Let me begin to talk about faculty's role in
college governance by describing to you, liter-
ally, where I'm coming from.

Texas Southmost College celebrates its sixti-
eth birthday this year. For 60 years we have
been providing the opportunity for higher educa-
tion to the residents of Brownsville, Los Fres-
nos, Port Isabel, San Benito, and South Padre
Island. As a matter of fact, TSC was the first of
55 junior colleges in the state of Texas to be ac-
credited by the Southern Association of Col-
leges and Schools, back in 1930.

As most of the colleges you represent, TSC
offers all basic academic freshman and sopho-
more levels of applied science degrees and one-
year certificate of completion programs. But
what of the quality of our programs" A study by
the University of Texas showed that when com-
pared with all other community college siudents
transferring to the university, students from
Texas Southmost College did better than the
average student in two very important subjects:
math and English.

0
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Juliet V. Garcia
President

Texas Southmost College

The major reason for the success of our stu-
dents is the quality of the faculty. Of the 148
full-time faculty at TSC, 79 percent have mas-
ters' degrees plus an average of 20 hours beyond
the masters'; 14 percent have their doctorates;
and the remaining 7 percent have special certifi-
cation. That means that every course we offer is
taught by an experienced, credentialed, career
teacher. The faculty have degrees from univer-
sities in 29 states outside Texas, including Van-
derbilt, Stanford, Cornell, Penn State, Purdue,
and Auburn. In-state institutions represented on
our faculty include Baylor, the University of
Houston, Texas Woman's University, and, of
course, Texas A&M and the University of Texas.

Last spring I was talking with a faculty
member who had been with our college for just a
short time about what she had learned in the
past year. She said that she had learned that
what she wanted to do for the rest of her life was
teach; that the love she had for her many othcr
career options had faded in contrast to what she
felt for teaching. This teacher epitomizes the
philosophy of the faculty at Texas Southmost
College and helps explain the success of our
product_

Texas Southmost College has some unique
characteristics, as I'm sure each of your respec-
tive institutions has. First, we are located one
block from the Rio Grande River and the border
between the United States and Mexico. So,
while we service our U. S. district of over
175,000 people, we also are accessible to for-
eign students from our neighboring city,
Matamoros, with approximately 300,000
people. A recent commitment to TRICO serves
to illustrate how this affects our offerings.
TRICO is a recently relocated manufacturing
industry in Brownsville and in Matamoros in
the now somewhat traditional twin-plant con-
cept. We are in the middle of an industrial start-
up phase to train local U. S. residents as well as
Mexican managers in machine technology.
This company plans to employ 400 people in
Brownsville by January and twice that many in
Matamoros. So our very special location pro-
vides us with the opportunity to train for arca
economic developmenton both sides of the
border.

Texas Southmost College also has a cloud
forest biological substation m the mountains of
Mcxico, Rancho del Cie lo, about three houis
from our main campus. Although it takes only
three hours to get to the base of the mountains,
it takes an additional four hours, with a four-
wheel drive vehicle, to climb up the mountains
to the campsite. Students, under faculty guid-
ance, have built and maintained cabins and
cisterns on the higher elevations of the ranch
where you share your daylight with passing
clouds and prehistoric fauna, where over 70
varieties of fern have been identified. There wc
teach the lab for cloud forest botany and
geology and, many faculty believe, teach more
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about survival and respect for the ecosphene and
each other than in any other location on
campus. One of our graduates from this
program, now with advanced degrees and on the
staff of the Smithsonian Institution in Washing-
ton, has just been awarded a large research grant
to study a particular kind of moth. Her aim is
to become the world expert in this area.

Most recently, we competed against other ed-
ucational institutions, including an arca univer-
sity, for a surplus historical building on South
Padre Island. You can imagine what island
property sells for these days, so we feel very
fortunate to have succeeded in our attempt. This
year we will be spending a good bit of time
renovating the site and planning course offer-
ings, and we expect by next summer to be
offering courses on the island. WC see this as a
grand opportunity to better service our district
without excessive physical plant costs.

Finally, we are in the process of obtaining
approval to begin to offer telecourses. Once
again, we see this as an opportunity to expand
our services to the community, perhaps reach a
market that we haven't reached before, and to do
so with limited expenditures.

Why do I mention such things as our stu-
dents' transfer success, or our biology station in
the mountains of Mexico, or our work with in-
dustrial start-up training, or our acqusition of
property on South Padre Island, or our plans for
telecourses in an address about the role of the
faculty in college governance? Because I know
that none cl these are possible without the sup-
port of the faculty.

I recall several years ago when I was academ-
ic dean and I was told to start a "weekend col-
lege" with about one and one-half months'
notice. The request was not, "See if there is a
need in the community that we should respond
to," or "Investigate whether or not there are fac-
ulty who want to teach on Saturdays." It was
just, "Do it!" I recall sitting in my office try-
ing to figure out how to sell the idea to the
facultya faculty that is logical, accustomed to
the scientific method of investigation before
drawing conclusions, and usually calculatingly
slow to want change. So I proceeded to build a
logical argument, not over several months, but
in one evening. I knew that if I could make the
argument, faculty would respond because, of their
sense of commitment to the institution 'and the
community that we serve.

I did and they did!

Ranrho del Cie lo was builtessentiallyby
one faculty member who against all odds, includ-
ing international ownership questions, almost
impossible logistical concerns (not to mention
liability fears), a naive board of tmstees back
home, and no line item in the budget, convinced
her colleagues that students would benefit from
the experience.



The time has now arrived
for faculty to take a significant role

in college governance.

When I use the term support, I do not mean
acquiescence, quiet submission, or passive con-
sent. I mean supportto bear the weight
of, especially from underneath, to sus-
tain and maintain.

The new Criteria of the Southern Association
of Colleges and Schools begins the section on
"Faculty" with these words: "Because the facul-
ty is integral to ihe educational quality of an
institution..."

Let me briefly describe to you the faculty's
role in the governance of Texas Southmost Col-
lege. Many years ago, the TSC faculty organiz-
ed itself itself into a faculty association with a
constitution and bylaws. Its actual major func-
tion was to organize social events once or twice
a year.

Somewhere in its evolution, the faculty asso-
ciation decided to continue to sponsor social
events but also to discuss issues relative to sal-
ary structure, salary credit for prior teaching ex-
perience, alternate insurance policies, and pro-
cedures for assigning overloads to fulltime fac-
ulty.

Later, the faculty association decided to con-
tinue to sponsor social events, discuss relevant
issues with regard to salary, overloads, and the
like, and also to host a candidates' forum for
persons running for our board of trustees.

Today, our faculty association continues to
sponsor social events, discuss relevant issues,
host forums for trustee candidates (and for city
and county offices as well), and serve as mem-
bers of our board of trustee committees.

Approximately two years ago, a policy was
added to the board's policy manual outlining the
specific membership of board conunittees:

The chairpersons of the standing com-
mittees and committee members shall bc
appointed by the chairperson of the
board of trustees. Each committee chair-
person will submit to the chairperson of
the board nominees for committee mem-
bership. Each standing committee shall
have at least one member from each of
these groups: administration, faculty,
staff, students, and the public. No stand-
ing committee may have more than 10
committee members. [Italics added]

Trustee committees today include:

Policy Committee: a committee that hears ar-
guments to revise, rescind, amend, or add to cur-
rent board policy.

Welfare Committee: a committee that re-
views college endorsed insurance programs, re-
views current insurance coverage for employees,
and participates in advertising for, reviewing,
and finally choosing insurance carriers for the
college.

Development Committee: the newest com-
mittee that will deal with building an endow-
ment for thc college and activating an alumni
group for financial support of college programs.

Physical Facilities Committee: a committee
very active at this particular time on campus as
we tighten up our newly developed facilities mas-
ter plan, prioritize renovation and new building
projects, and look for alternate sources of
funding.

Audit, Budget, and Bid Review Committee: a
committee that reviews our external audit report,
monitors the development of the college's an-
nual budget and the execution of that budget,
and participates in reviewing bids solicited ac-
cording to our purchasing policy for items cost-
ing over $5,000.

The SACS Criteria describes the role of the
faculty and its committees in this manner:

The primary responsibility for the im-
provement of the educational program
resides with the faculty. The extent of
the participation and jurisdiction of the
faculty in academic affairs must be clearly
set forth and published in the faculty
handbook. Faculties will normally con-
duct much of their business through such
structures as committees, councils, and
senates, operating within board policies
as determined by the administration and
the governing boards.

So, "Mlle primary responsibility for the
improvement of the educational program" does
not reside with the president, or with the board
of trustees, or with vice presidcnts or deans. It
resides with the faculty. A faculty that is involv-
ed is participatingis an integral part of the in-
stitution.

Faculty have no choice. That is, you may
not pretend that the responsibility for success or
failure is that of someone else. If you accept
the accolades of your students' successes, you
must also accept the reality of their failures.

If your institution is negatively viewed in
the community as one that is unresponsive to
the community's needs, then you must accept
the responsibility for not having responded. If
there is no statewide recognition of the quality
of your educational program, then you must bow
your head in embarrassment.

I have sat alone in my office often contem-
plating a problem. And then I remember (or am
reminded) that I don't have to solve any problem
alone, because if I've done my job well, I've
hired and I've supported the kind of faculty and
administrators that will serve as problem-solvers
and doers. At that moment a tremendous sense
of relief fills my soul.

There is one final issue that I'd like to
mention because I see it as a problem that faces
faculty and administrators often and one that is
the source of what can become long-term, em-
bedded, ill feelings between the two. It is the
issue of reciprocality.

When I am faced with a complaint about a
faculty member, my consistent reaction is to
give the faculty member the benefit of the doubt
and then investigate the circumstance. My reac-
tion is never to make a rash judgment, a poor
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call, that first assumes faculty guilty and then
wait to hear evidence to the contraryeven
when the complaint comes from a "good" source
or a political source. It would not occur to me
to do otherwise.

However, I urge you to react in the same
manner: to reciprocate when you hear a com-
plaint about an administrator or about an admin-
istrative matter. Investigate first, even if you
have an impeccable source. Allow us the same
respect, the same benefit of the doubt, the same
opportunity to explain. The damage done other-
wise is often irreparable.

Finally, it has been mentioned that I chair
the Southern Association's standards and reports
committee. I have been a member of the com-
mission on colleges for SACS for five years,
have served on numerous SACS visiting com-
mittees, and now chair these committees. Some
of you may not have had the opportunity to
study the new Criteria that all member institu-
tions must meet in order to retain their accredita-
tion with SACS.

The most significant change in the new Cri-
teria deals with institutional effectiveness. Spe-
cifically, the institution must establish adequate
procedures for planning and evaluation; define
its expected educational results and describe how
the achievement of these results will be ascer-
tained. Further, institutions should ascertain per-
iodically the change in the academic achieve-
ment of their students. In other words, if your
college claims that you are training students to
be better citizens in the community, then there
should be some mechanism in place to measure
whether or not you have succeeded in this
charge. And the measurement of these objec-
tives must include broad-based involvement of
the faculty and administration. The results
should be part of the planning process for the
following year.

Accountability is not a new word for us. So
the new SACS Criteria should not surprise any-
one. Our own state has formed a Select Commit-
tee on Higher Education to examine our
curricula, our faculty, and our governance struc-
ture. And all of this in light of what appears to
be 9 percent cuts in our state appropriations!

So, the time has now arrived, perhaps not
soon enough for many of you, but it certainly is
the time for faculty to take a significant role in
college governancethrough facul ty associa-
tions, through instructional councils, or through
board committees. I gladly invite you to share
in the responsibility...and in the success.

A friend and I were talking about some prob-
lems that I had recently discovered and how they
related to each other. My friend said, "Ineffi-
ciency is three dimensional. ' It occurs to me to-
day that so is success.

(Dr. Garcia holds BA and MA degrees from
the University of Houston and the Ph.D. from
the University of Texas at Austin. She joined
the faculty of Texas Southmost College in
1974, and has been president of the college
since February 1986.)
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"The art of teaching
is the art of

assisting discovery"
Mark Van Doren

And we know assisting discovery requires hard work
and the right tools. That is why West Publishing brings you text-
books that creatively meet your teaching needs.

And. West provides you with thorough support pack-
ages that will help free you from time-consuming administrative
work.

Listed on these pages you will find a selection of our
1987 texts. Stop by our booths #52 and #53 to examine the uni-
que qualities of West textbooks first-hand. We look forward to
seeing you!

BUSINESS
HUMAN RELATIONS IN ORGANIZA-
TIONS, THIRD EDITION by Dan L. Cost-
ley and Ralph Todd. Presents human rela-
tions concepts with a strong applicators
orientation. Instructor's Manual/Test
Bank/Transparency Masters.

MARKETING: CONCEPTS AND DECI-
SION MAKING by Charles W. Gross and
Robin T. Peierson. Covers all the tradi-
tional topics, with practical examples, plus
a unique chapter on direct marketing and
expanded coverage of analyzing market-
ing opportunity, industrial marketing and
marketing channels. Instructor's Manual/
Test Bank/Study Guide/Transparency
Masters/Transparency Acetates/
MicroTest/Videotape.

WEST'S BUSINESS LAW: ALTERNATE
UCC COMPREHENSIVE EDITION, THIRD
EDITION by Gaylord A. Jentz. Kenneth W.
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Clarkson and Roger LeRoy Miller. Revi-
sion of classic text with paraphrased
cases found within the body of the chap-
ter. Updates include more than 80 new
cases, updated Ethics sections and much
more! Instructor's Resource Guide/
Answers to Questions and Case Pro-
blems/Study Guide/MicroTest-Wes-
Test/Transparency Acetates.

COLLEGE BUSINESS MATHEMATICS by
James R. and Patricia McAnelly. Work-
book format with strong textual material
and practical features designed to streng-
then the math skills of business students.
Instructor's Edition/Test Bank with Trans-
parency Masters.

BUSINESS LAW AND THE REGULATION

OF BUSINESS, SECOND EDITION by Len
Young Smith, Richard A. Mann and Barry
S. Roberts. An authoritative blend of inte-
grated cases, both classic and current,

with summarized facts and edited deci-
sions. Six new chapters! Instructor's Man-
ual/Test Bank/Transparency Masters/
Transparency Acetates/Study Guide/
MicroTest-WesTest.

INCOME TAX FUNDAMENTALS, 1987
EDITION by Gerald E. Whittenburg and
Ray Whittington. Text-workbook format
presents material in easy to digest sec-
tions with examples, cases, and practice
problems to reinforce learning. Solutions
Manual/Test Bank/Tax Preparer
Software.

COMPUTER SCIENCE
THE MICROCOMPUTING SERIES-
INTRODUCTORY LEVEL. An innovative
series of software-specific workbooks
designed to teach the skills required to
run particular software packages. Nine-
teen new workbooks!

INTRODUCTION TO COMPUTERS
USING THE APPLE 11, SECOND EDITION
(West 2.5 Software), and INTRODUCTION
TO COMPUTERS USING THE IBM AND
MS DOS PC'S (in three versions: West 2.5
Software, Popular Commercial Software
and Educate-Ability Software), all by
Steven L. Mandell. For the introductory
course emphasizing hands-on experience
with microcomputers, this text covers
literacy topics, application software and
BASIC programming. Software (in text)/
MicroTest-WesTest.

COMPLETE BASIC PROGRAMMING by
Steven L Mandell. Full-color presentation
of BASIC programming fundamentals.
Covers BASIC for mainframes and micro-
computers. Instructor's Manual/Test Bank.

COMPUTERS AND INFORMATION
PROCESSING: CONCEPTS AND APPLI-
CATIONS, (optional BASIC Edition),
FOURTH EDITION by Steven L. Mandell.
Comprehensive introduction to computers
and information processing. Includes bal-
anced coverage of technology, program-
ming, systems, and computers in society.
Instructor's Manual/Test Bank/Color
Transparency Acetates/Transparency
Masters/Study Guide/Application Soft-
ware/WestSoft/WestTutor Software/Soft-
ware Workbook/Computerized Testing.

PASCAL PROGRAMMING TODAY by
Steven L. Mandell. Full-color introductory
text for first programming course in
Standard Pascal. Emphasis is on struc-
tured. modular programming and top-
down algorithm development. Instructor's
Manual/Test Bank.



UNDERSTANDING COMPUTERS,
SECOND EDITION by Rear Admiral
Grace Murray Hopper and Steven L.
Mandell. Full-color introduction to compu-
ters including: history, hardware, software,
programming and data processing and
computers in our society. Instructor's
Manual/Test Bank/Color Transparency
Acetates/MicroTest-WestTest/Video/
Study Guide/West Application Software/
WestSoft/User's Guide/Workbook.

HISTORY
A SURVEY OF WESTERN CIVILIZATION
by Richard D. Goff, George H. Cassar,
Anthony Es ler, James P. Holoka and
James C. Waltz. A full-color mainstream
text that presents material in short man-
ageable chapters. It is available in two
paperback volumes with approximately 50
pages of overlap, or a combined hard-
cover version. Instructor's Manual/Trans-
parency Acetates/Transparency Masters/
Software/Computerized Testing/Study
Guide.

MATHEMATICS
PRECALCULUS, SECOND. EDITION by
David Cohen. Extensive use of graphs to
illustrate concepts. Many exercise sets
are divided into sections emphasizing
definitions and examples, lengthier calcu-
lations and more demanding questions.
Instructor's Manual/Test Bank/Solution's
Manual/Transparency Masters/West
Math Test.

UNDERSTANDING ELEMENTARY
ALGEBRA: A TEXT WORKBOOK by
Arthur Goodman and Lewis R. Hirsch, and
UNDERSTANDING INTERMEDIATE
ALGEBRA: A TEXT/WORKBOOK by
Hirsch/Goodman. A series of two texts
that use the "spiral approach" to clearly
explain and reinforce concepts. Instruc-
tor's Manual/Diagnostic Tutorial Soft-
ware/Instructor's Software/Instructional
Videotapes/Instructor's Videotape Guide/
Class Management Software.

COLLEGE ALGEBRA, SECOND EDITION
and COLLEGE ALGEBRA AND TRIGO-
NOMETRY, SECOND EDITION, both by
Ralph C. Stein lage. Prepares students for
calculus, business math, or technical
math courses. Both texts offer extensive
coverage of systems of equations, matri-
ces, determinants, counting, probability
and linear programming. Instructor's
Manual/Test Bank/Problem Solving
Guide/Transparency Masters/WesTest.

POLITICAL SCIENCE
AMERICAN GOVERNMENT AND POLI-
TICS TODAY, SECOND EDITION by
Steffen W. Schmidt, Mack C. Shelley II and
Barbara Bardes. Revision of a successful
text emphasizes theory and/or research,
public opinion data and up-to-the-minute
information. Instructor's Manual/Test
Bank/Study Guide/Computerized Test-
ing/Software/Video.

TEXAS POLITICS, THIRD EDITION by
Richard H. Kraemer and Chaildean
Newell. Historical and socio-economic
presentation of Texas politics. Examines
how the political system works and where
improvement and reform are needed.
Instructor's Manual.

TEXAS POLITICS TODAY, FOURTH EDI-
TION by William Earl Maxwell and Ernest
Crain. Comprehensive coverage of Texas
politics enhanced by contributing authors.
Instructor's Manual/Test Bank.

PSYCHOLOGY
CHILD DEVELOPMENT: INDIVIDUAL,
FAMILY AND SOCIETY by Alan Fogel and
Gail F. Me !son. Covers child development
throudh adolescence using the chrono-
logical approach. Thorough coverage of
research, theory and applications to real-
life. Instructor's Manual/Test Bank/Trans-
parency Masters/Study Guide.

INTRODUCTION TO CHILD DEVELOP-
MENT, THIRD EDITION by John P.
Dworetzky. Thoroughly updated, this edi-
tion includes new "At Issue" sections
which highlight current debates in the
field. More full color and hundreds of 1985
and 86 references. Instructor's Manual/-
Test Bank/Computerized Testing/Study
Guide.

PSYCHOLOGY by Janet A. Simons,
Donald B. Irwin and Beverly A. Drinnin.
This mainstream research-based text is
written with a study skills learning
approach to introductory psychology.
Instructor's Manual/Test Bank/Transpar-
ency Acetates/MicroTest-WesTest/Psych-
ware/Study Guide.

For more information write:

SOCIOLOGY
HUMAN INTIMACY: MARRIAGE, THE
FAMILY AND ITS MEANING, FOURTH
EDITION by Frank D. Cox. Concentrates
on the search for family excellence, the
movements to strengthen family relation-
ships and the ideal family. Instructor's
Manual/Test Bank/Study Guide.

SOCIOLOGY, THIRD EDITION by Jon M.
Shepard. Covers all major topics of soci-
ology with over 300 new references.
Interactive Learning Format helps stu-
dents retain material. Instructor's Manual/
Test Bank/Transparency Masters/Micro-
Test-WesTest/Study Guide.

WEST PUBLISHING COMPANY,
College Department #6F, 50 W. Kellogg Blvd.,
P.O. Box 64526, St. Paul, MN 55164-1003.
Or call 1-800-328-9424 (in MN and ('anada call
1-612-228-2778).
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Please drop by Booths 32, 33, and 34 in Houston.
Mike, Greg, Barbara, Mark, and Cindy will
be glad to answer your questions about our

more than 1400 titles, including the new
ones pictured above.

Scott, Foresman and Company

Your partner in education
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Ciriins Pross Booths-79 & 80-
information c oout

ohcctions
Passages
A WRITER'S GUIDE
RICHARD NORDQU1ST. Armstrong
State College
Paperbound. 457 pages.
Instructor's Manual available

Writing Essays
A PROCESS APPROACH
QUENTIN L. GEHLE and
DUNCAN J. ROLLO
Paperbound. 352 pages.
Instructor's Manual available

The Writer's Circle
READING, THINKING, WRITING
SARAH MORGAN. Rockhurst College
MICHAEL VIVION, University of Missouri.
Kansas City
Paperbound. 384 pages.
Instructor's Manual available

Writing from Sources
Second Edition
BRENDA SPATE The Office of Academic
Affairs. CUNY
Paperbound. 475 pages.
Instructor's Manual available

Reading, Responding,
and Writing
SHORT ESSAYS AND STORIES
FOR COMPOSITION
DOMENICK CARUSO and STEPHEN
WEIDENBORNER. both of Kings-
borough Community College. CUNY
Paperbound. 256 pages.
Instructor's Manual available

Reading Critically,
Writing Well
A READER AND GUIDE
RISE B. AXELROD, California State
University, San Bernardino
CHARLES R. COOPER. University of
California. San Diego
Paperbound. 656 pages.
Instructor's Manual available

Outlooks and Insights
A READER FOR COLLEGE
WIUTERS
Second Edition
Edited by PAUL ESCHHOLZ and
ALFRED ROSA, both of the University
of Vermont
Paperbound. 801 pages..
Instructor's Manual available

Fields of Writing
READINGS ACROSS THE
DISCIPLINES
Second edition
Edited by NANCY R. COMLEY. Queens
College. CUNY
DAVID HAMICIDN. University of Iowa
CARL H. KLAUS. University of Iowa
ROBERT SCHOLES, Brown University
NANCY SOMMERS. Rutgers University
Paperbound. 786 pages.
Instructor's Manual available

Exploring Through
Writing
A PROCESS APPROACH TO
ESL COMPOSITION
ANN RAIMES, Hunter College, CUNY
Paperbound. 317 pages.
Instructor's Manual available

A Writer's Workbook
AN INTERACTIVE WRITING
TEXT FOR ESL STUDENTS
TRUDY SMOKE. Hunter College, CUNY
Paperbound. 362 pages.
Instructor's Manual available

Economic Issues Today
ALTERNATIVE APPROACHES
Fourth Edition
ROBERT B. CARSON, College at
Oneonta. SUNY
Paperbound. 386 pages.

Also available in two separate volumes

Macroeconomic Issues
Today and
Microeconomic Issues
Today

American Govern-
ment and Politics
Second Edition
JOHN C. SHEA, West Chester University
Paperbound. 544 pages (probable).

The Public Agenda
ISSUES IN AMERICAN
POLITICS
Second Edition
LAWRENCE G. BREWSTER, San Jose
State University
Paperbound. 287 pages.

Makers of the Western
'Fradition
PORTRAITS FROM HISTORY
Fourth Edition
Volume I: Hammurabi to Louis XIV
Volume II: Louis XIV to Picasso
J. KELLEY SOWARDS, Wichita State
University
Each volume: Paperbound.
Volume I: 306 pages.
Volume II: 325 pages.

A Student's Guide to
History
Fourth Edition
JULES R. BENJAMIN, University of
Rochester
Paperbound. 167 pages.

Puzzles, Paradoxes,
and Problems
A READER FOR INTRO-
DUCIORY PHILOSOPHY
Edited by PETER A. FRENCH and
CURTIS BROWN, both of Trinity University
Paperbound. 537 pages.

Ethico for Modern Life
Third Edition
RAZ1EL ABELSON, New York University
MAR1E-LOUISE FRIQUEGNON, William
Paterson College
Paperbound. 429 pages.

To request an examination copy of any of
these books, please write us on your col-
lege letterhead specifying your course title,
present text, and approximate enrollment.
Send your request to:

St Vc din's Press
Department JR, 175 Fifth Avenue, New York, NY 10010 s-gp
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Investyour40300 as ifyour
retirement &poutedon it.
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Since you're one of the fortunate people with the opportu-
nity to have a 403(b) retirement account. you probably know
ab.out the benefits the law provides benefits like reduced tax-
able income, tax-deferred earnings, and regular deposits from
Dur salary up to the legal maximum. It's a plan that can liter-

:ally affect how soon and how well you retire.
But these benefits alone, strong as they are, don't assure You

of the retirement you've dreamed of. And that's where Fidelity
can help.

Fidelity's 403(b) advantage comes from the kind of perfor-
mance and service you can only get from America's largest pri-
vately4;wned money manager. The benefit of a wide range of
professionally managed mutual funds to meet the retirement
objectives of eve), 403(b) investor including the Fidelity
Magellan Fund and Fidelity Puritan Fund, The flexibility to
divide your contributions among different Fidelity funds and
transfer your 403(b) investments from one fund to another
%vhenever you like.

And Mien it comes to personal service, Fidelity is a leader
there as well. You can call toll-free, 24 hours a day, 7 days a

!I

'71
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week and talk with a knowledgmble. helpful Fidelity represent-
ative. You can get current account balances or find out the latest
fund performance information. You'll receive confirmation
statements in the mail evety quarter And you can find Fidelity
information through your Benefits Office or by personally
speaking with one of Fidelity's representatives.

Why not call Fidelity today? Our 403(b) experts can help you
transfer or open an account for you that your retirement can
really count on.

Because after all, if you're not investing your 403(b) for
performance, what are you investing it for?

Call toll-free today for a free enrollment kit: 1-800-54-4-6666.
In Massachusetts, call collect 617-523-1919.

Please visit our booth '22 at the
Texas Junior College Teachers
A:sociation 40th Annual Convention.

Fidelity Investments

Fidelity Distributors Corporation (General Distribution Agent) .82 Devonshire Street. Boston, Massachusetts 02109
*For more complete information. including management fees and expenses. call or write for a free prospectus. Please read it carehilly before you invest or send money.
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INTRODUCING THE NAMES
BEHIND HARPER & ROW'S

COLLEGE TEXTS

Of course you know our authors. But at Harper & Row, we think it's
equally important that you know our sales representatives. Because
we hand-pick the best people in the field to bring you the best texts in
your field.
We take pride in bringing you the best of both. So stop by our booth.
Acquaint yourself with our exceptional assortment of new texts and
meet our outstanding group of Texas representatives.

AUTHORS

GARRA1Y7McCAUGHEY
THE AMERICAN NATION:

A HISTORY OF THE UNITED STATES
Sixth Edition

Volume I to 1877; Volume ll since 1865

GITMAN
BASIC MANAGERIAL FINANCE

SOLOMON/VARGO/WALTHER
ACCOUNTING PRINCIPLES

Second Ed it 1 on

McQUADE1A1WAN/BANTA
KAPLAN/MINTER/11CHINENDLER
HARPER AMERICAN LITERATURE

Volumes &

WADE/TAVRIS
PSYCHOLOGY

REPRESENOVES

CR.0RCKMP\N
PIERCE

MCC1..ESIV

Austin

Houston

SW\RON
NOBLE

CPRFLEE
WOODS

adios

fort \WM

ONID GLEI\IN
a Paso

clictivefei
Mow

To request an examination copy write to Harper &Row, Suite 3D, 10 East 53d St., New Yak, NY 10022.
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Association Members...

The time to fmd out ifyour present
insurance could replace your

home after a fire...isn't after the fire.
With Nationwide you can get full replacement coverage...

without paying much more than you are paying
for partial protection now.

know how much inflation has
caused prices to soar. But did you know
that building costs have risen even higher

and faster than most other costs?
Most likely the amount you insured

our home for when you bought it, simply
will not cover its replacement cost. if ou
have to rebuild after a tire.

Now is the time to
re-evaluate...and increase

your coverage.
With Nationwide's Homeowner's Plan

you can afford lull replacement coverage.
because it probably won't cost you much
more than you're paying for partial pro-
tection now.

The "reason why" is simple: Nation-
wide's rates are up to 25% less than
Standard Bureau rates for the insurance
incluse Ty.

'Mat means with Nationwide you could
get thousands of dollars more coverage
.. complete coverage . . for tynrr biggest

single lifetime iniestment

How can an established
insurance company, like
Nationwide, offer
such savings?

Because we sell insurance directly
through the mail or over the phone. Natu-
rally. this saves us sales and administrative
costs. We pass these savings on to our
policyhi )(dens.

Does saving money mean
sacrificing service?

Not with Nationwide! In fact, for the
past 60 years tie have been known for our
fast, courteous claims service. just call
toll-free, seven days a week-24 hours
a day.

Vino. association is anwerned abrna
, jvur security That's why they and 15

other state and schrxd emplolve
associations in the west, hat.e endorsed
Nationwide's Ifinneowner's Plan Ther
discormel bow Nationwide can offer
mom .'ibouldn't you?

Dont wait for a disaster to find out how
much insurance you should have had.
Find out todo: Mail in the coupon below.
or cail:

Austin 343-1203
Houston 9'4-5293

Bexar County 65"1-9494
South TexasEvenings & Saturdays

Toll Free 1-800-292--318
Dallas/Ft. Worth 751-0073 Metro

North TexasEvenings & Saturdays
Toll Free 1-800-292:7318

Decide for yourself
To find out exactly how much you can

save is easy! On the coupon below, fill in
the amount you want and need for
complete coverage. Then till in the name
and address information and mail it
loday or call the number shown to get
.jour quote even sooner

There's no pressure ... no obligation ...
no one will come to your door. After you
receive your quote. compare it with what
you're paying now. Thu can switch to
complete cc werage with Nationwide now.
or when your present policy expires.
Thu're free to choose your insurer no

matter who holds your mortgage.)

Good news for renters
and condominium

owners, too!
Yes! Nationwide does offer lower

rates for renter's. condominium.
and townhouse insurance. too!

A Nationwide Tenants Policy
gives you complete protection tor
your furnishings and personal be-
longings in case of fire, theft and
damage ... it even covers liability
claims. The same is true if you own
a condominium or townhouse.

Just fill out the coupon below
and check the appropriate box.
Mail it today, or call us to receive
your exact rate quotation.

11 Woo

NATIONWIDE
INSURANCE

e Nahomv.cle .0 on yOur sada

I'm interested in your money saving 0 Homeowner's
0 Condominium protection plan.
I want to insure my home for its present value of

P.O. BEM 8927 PORTLAND, OR 97208
4101011 411.4.010 CO

Nal.ononoO 11040 F. xnursC CO
Nuco.no*From In, A. C11,40, miu.Va CO
210,1.0 KM wrroff M.A... CO
,04,0 CMS* ..74Nvw001 ONO Oeofter...11400OOts P0rlt100;M. 4O0410.10.1 Son mx..

Name

Address

City/State/Zip

0 Renter's

Home phone Business phone
sommeimmimmmmmel mmm

Nationwide is endorsed by your association and I5 other State Employee a !AOC la t ions in the West
and Sponsored hy the Viestern Assembly of Governmental Employees.
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Meet the 1987 r1EXAS TEXTS
from HIV

HARBRACE COLLEGE
HANDBOOK
Tenth Edition
JOHN C. HODGES and
MARY E. WHITTEN,
North Texas State University
Hardcover / 576 pages /1986

PRINCIPLES OF ACCOUNTING
Fourth Edition
PAUL H. WALGENBACH,
University ofWisconsin,
ERNEST I. HANSON,
University ofWisconsin,
and NORMAN E. DITTRICH,
University of Tennessee
Hardcover /1120 pages (tent.) / 1987

INTRODUCTION TO
PSYCHOLOGY
Ninth Edition
RITA L. ATKINSON,
RICHARD C. ATKINSON,
University of California, San Diego,
EDWARD E. SMITH,
University of Michigan,
and ERNEST R. HILGARD,
Stanford University
Hardcover / 800 pages (tent.) / 1987

INTRODUCTION TO
SOCIOLOGY
Second Edition
LEWIS A. COSER,
State University of New York, Stony Brook,
STEVEN L. NOCK,
University of Virginia,
PATRICIA STEFFAN,.and
BUFORD RHEA,
East Carolina University
Paperbound / 560 pages (tent.) / 1987

THE AMERICAN PAST
A Survey ofAmerican History
Second Edition
JOSEPH R. CONLIN,
California State University, Chico
Hardcover / 928 pages (tent.) / 1987
Paperbound. Volume 1: to 1877

487 pages (tent.) / 1987
Volume 2: since 1865
496 pages (tent.) / 1987

CRIMINAL JUSTICE
Second Edition
JAMES A. INCIARDI,
University of Delaware
Hardcover / 792 pages 1987

COLLEGE PHYSICS
Sixth Edition
FRANKLIN MILLER, JR.,
Kenyon College,
and DIETRICH SCHROEER,
University of North Carolina
Hardcover 896 pages (tent.) / 1987

PROFESSIONAL
DEVELOPMENT
The Dynamics of Success
Third Edition
MARY C. WILKES and
C. BRUCE CROSSWAIT,
South Dakota State University
Hardcover / 427 pages / 1987

TEXAS POLITICS AND
PUBLIC POLICY
RICHARD L. COLE and
DELBERT A. TAEBEL,
The Institute of Urban Studies, University of
Texas, Arlington
Paperbound / 384 pages (tent.) / 1987

ECONOMICS
Private and Public Choice
Fourth Edition
JAMES D. GWARTNEY,
Florida State University,
and RICHARD STROUP,
Montana State University
Hardcover / 832 pages (tent.) / 1987
Also available in paperbound editions.

ECONOMICS
Cost and Choice
J. R. CLARK,
Fairleigh Dickinson University,
and MICHAEL VESETI-1,
University of Puget Sound
Hardcover / 864 pages (tent.) /1987
Also available in paperbound editions.

Visit the HBJ booth and let Tom Hall and the
HBJ sales reps introduce you to the TEXAS
TEXTS for 1987!

HE
HARCOURT BRACE JOVANOVICH, INC
College Sales Office
7555 Caldwell Avenue
Chicago, IL 60648
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THE EXCELLENCE YOU DESERVE
THE INNOVATION YOU NEED

87

87

ACCOUNTING

Hemmen, Edwards, Salmonson
Accounting Principles,
Special Edition

Hermanson. Edwards, Rayburn
Financial Accounting, 3rd Edition

Garrimn
Monomial Accounting

87

ECONOMICS

Leftwich, Gay
A Basic Framework
for Economics, 3rd Edition

Sharp, Leftwich,
Economics of Social
Issues, ith Edition

FINANCE

Kolb
Principles of Financial
Management, 2nil Edition

Harrington, Wilson
Corporate Financial Analysis,
2nd Edition

4th UWon MANAGEMENT

Parker, Stallman Donnelly, Gibson, Ivancevich Tate, Megginson. Scott, Trueblood
Microcomputer Exercises for the
IBM,PC Lotus 1-2-3 Verison
and VisiCale Version

87 Fundamentals of Mangement,
6th Edition

Successful Small Business
Management. 4th Edition

Donnelly, Gibson, Ivancevich Tate. Taylor

MARKETING

Mason, Ezell

87 Perspectives on Management,
oth Edition

Ivancevich, Donnelly, Gibson

Business Policy: Administrative,
Strategic. and Constituency Issues

Mahin
87 Marketing: Principles and Strategy Managing for Performance, Entrepreneurial Skills:

3rd Edition Cases in Small Business
Fada, Dickinson Management, 2nd Edition!

87 LAPTOP: A Marketing lvancevich, Glueck
Simulation Foundations of Personnel/Human Ball, McCulloch

Feria, Nulsen, Roussos
Resource Management,
3rd Edition

International Business, 2nd Edition

Compete: A Dynamic Marketing
Simulation, 3rd Edition alrin

Edge, Keys. Remus
The Multinational Management

87 The Practice of Supervision: Game, 2nd Edition
Cosenza, Boone. Kurt: Achieving Results Through People.

87 CompuProbs 2nd Edition Jensen. Chemneton
The Business Management

Mason, Mayer, Eell Steinmetz, Todd Laboratory, 3rd Edition

Foundations of Retailing,.
2nd Edition

First-Line Management,
4th Edition Holstein. Seagle

87 BASIC: Concepts and
Mason, Mayer Dubrin Business Applications

87 Modern Retailing, 4th Edition Contemporary Applied
Management, 2nd Edition

VanMatre. GilbreathMason, Mayer, E:ell

87
Cases and Problems in
Contemporary Retailing

Edition

Bracey, Sanford, Quick
Basic Management: An
Experienced-Based Approach.

87 Statistics for Business and
Economics, 3rd Edition

Hawkins, Best, Coney
3rd Edition Plane, Oppermann

Business and Economics Statistics,
Consumer Behavior: Implications
for Marketing Strategy, 3rd Edition

Sondeno
Small Business Management

3rd Edition

Kurtz, Dodge, Klompmaker
Principles Mason, Lange, Rousos

Mathematics for
Professional Selling,
4th Edition

Consumers

Discuss your adoption needs with your

BPI representative.
Business Pubikatkm Inc
1700 Alma, Smte 390, Plano. TX 75075.6916 (214) 422.4389



MAKE HOTEL RESERVATIONS NOW!
TJCTA members planning to attend the 40th annual conven-

tion, Feb. 19-21, at the Hyatt Regency hotel in Houston, are
strongly urged to reserve hotel accommodations immediately. A
block of 750 rooms has bccn reserved for thc TJCTA convention,
but it is likely that members who wait until the last minute to
make reservations will be disappointed.

With the exception of special tours arranged for some of the

section meetings, all convention activities will be held at the
downtown Hyatt Regency.

Hotel accommodations May be reserved by completing the
form below and mailing it directly to the hotel. Reservations
will be processed as they are receivedon a first-come, first-
served basis. Reservations by telephone are not recom-
mended.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATIONTEXAS JUNIOR COLLEGE ASSOCIATION
40th Annual Convention

Hyatt Regency Hotel Houston, Texas February 19-21, 1987

HOTEL RESERVATION FORM

MAIL TO: Hyatt Regency Hotel-1200 1.9ulsiana StreetHouston, Texas 77002

Please reserve room(s) of the type(s) checked below:

Chcck accommodations desired: Rate:
Single Occupancy S60
Double/Twin Occupancy 570
Triple Occupancy 578
Quadruple Occupancy 588

Arrival Datc: Fcb. , 1987 Arrival Time: * .rn. Departure Date: Feb. , 1987
(IWO check-in time: 3:00 p.m.; check-out time: 1:00 p.m.)

* Reservations will not be held after 6 p.m. unless arrival is guaranteed by credit card or advance payment of one night's lodging.

0 Arrival will be after 6 p.m. I fold room on a guaranteed basis with the following credit card:

TyPe Number Expiration Date

IMPORTANT INFORMATION: The Ilyatt Regency is unable to grant direct billing for room or incidental accounts. The hotel accepts all major
credit cards. In the absence of an approved credit card, the hotel requests payment be by cash or traveler's checks. Credit information will be re-
quired at time of check-in. The hotel will not acccpt payment by personal or institutional check unless definite arrangements arc made with the
Credit Department at time of check-in.

Confirm reservations to: Name Phonc A/C

Address City State _ZIP
ROOM(S) WILL BE OCCUPIED BY:

Name (please print) Address City / State / ZIP Code

SECRETARIAL SCIENCE SECTION TO TOUR OFFICE EXHIBIT

Tours of the "INNOVA Office Exhibit" and the
offices of one of Houston's most prestigious
law firms are highlights of thc secretarial sci-
ence section programs for the forthcoming
TICIA convention.

Bus transportation will depart from Dallas and
Louisiana Streets (near the Louisiana Street
entrance to the Hyatt Regency hotel lobby) at
9:15 a.m., Friday, Feb. 20. Participants will
visit the 1NNOVA exhibit during the morning
hours and have lunch at the exhibit site. Then
buses will take members to the law offices of
Baker & Botts, located at One Shell Plaza,
where they wili observe first-hand the state-of-
the-art technology in use there.

The INNOV A cxhibit features displays design-
ed to enhance thc viewer's awareness of issues
in office design arid technology.

The secretarial science section meeting on
Saturday will feature a presentation by William
M. "Bill" Mitchell, professor in the department

of business education
and administrative man-
agement at the Univer-
sity of Wisconsin-Eau
Claire. Mitchell will dis-
cuss "Integrating Office
Automation Concepts
into Keyboard/ Type-
writing Courses." He
holds BS and MS
degrees from Western
Illinois University and

the Ed.D. from the University of North Dakota.
Mitchell has spoken and written extensively

on the subject of office automation. Ile is co-

William M. hitchell

author of Keyboarding: A Mastery Approach
and Keyboarding for Information Processors,
both published by Science Research Associates.

Mitchell serves as consultant to numerous
businesses and government agencies in the areas
of long range strategic planning for office auto-
mation to include configuration, selection and
implementation of integrated business and office
information systems; local and wide arca net-
work systems; electronic mail/message systcms,
electronic document based management systems,
telephone systems, dictation/transcription sys-
tems, and laser printing systems.

Plans and arrangements for the secretarial
science section meeting and for the Friday tours
were developed by Cheryl A. Vickers,
Btazosport College, who serves this year as the
section chairperson.
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IN BUSINESS
STATISTICS FOR BUSINESS AND
ECONOMICS
by S. CHRISTIAN ALBRIGHT, Indiana University

MARKETING Third Edition
by JOEL R. EVANS and BARRY BERMAN, both of Hofstra
University

PRINCIPLES OF ACCOUNTING
by ERIC G. FLAMHOLTZ, UCLA ; DIANA TROIK
FLAMHOLTZ, Loyola Marymount University; and MICHAEL
A. DIAROND, University of Southern California

FINANCIAL MANAGEMENT
Concepts and Applications
by RAMESH K. S. RAO, University of Texas at Austin

IN THE HUMANITIES
THE MACMILLAN COLLEGE
HANDBOOK
by GERALD LEVIN, University of Akron

THE MACMILLAN READER
by JUDITH NADELL, Glassboro State College; and JOHN
LANGAN, Atlantic Community College



IN SCIENCE
COLLEGE MATHEMATICS FOR
MANAGEMENT LIFE AND SOCIAL
SCIENCES Fourth Edition
by RAYMOND A. BARNETT, Merritt College; and
MICHAEL R. ZIEGLER, Marquette University

INTRODUCTORY ALG EG RA
An Interactive Approach, SecondEdition
and
INTERMEDIATE ALGEBRA
An Interactive Approach, Second Edition
by LINDA R. PULSINELLI and PATRICIA I. HOOPER,
both of Western Kentucky University

EARTH'S DYNAMIC SYSTEMS
Fourth Edition
by W. KENNETH HAMBLIN, Brigham Young University

COLLEGE ALGEBRA and
COLLEGE ALBEBRA AND
TRIGONOMETRY
by MICHAEL SULLIVAN, Chicago State University

IN SOCIAL SCIENCE
AMERICAN GOVERNMENT
Second Edition
by ROSS K. BAKER, GERALD M. POMPER, and
CAREY McWILLIAMS, all of Rutgers University

PSYCHOLOGY
LUDY T. BENJAMIN, Texas A&M University; J. ROY
HOPKINS, St. Mary's College of Maryland; and JACK R.
NATION, Texas A&M University

SOCIOLOGYSecond Edition
by JOHN E. CONKLIN, Tufts University

SOCIAL SCIENCES
An Introduction to the Study of Society, Sixth Edition

by (the late) ELGIN F. HUNT and DAVID C. COLANDER,
Middlebury College

"THE WESTERN HERITAGE Third Edition
by DONALD KAGAN, Yale University; STEVEN OZMENT
Harvard University; and FRANK M. TURNER, Yale
University

FOR MORE INFORMATION, CONTACT YOUR LONE STAR

MACMILLAN SALES REPRESENTATIVE

BOB ARMSTRONG
MAUREEN BIDDLE
SHERRY BRIGGS

SUSAN COLLINS, Regional Manager
DAVE GERSHNER

CARON BRAY JACOBS
JOHN CARTER SHANKLIN

VISIT OUR BOOTHS #45, 46, & 47
or write:

MACMILLAN PUBLISHING COMPANY
866 THIRD AVENUE, NEW YORK, NY 10022
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But we're one of the biggest and brightest.

Holt, Rinehart and 1Mnston is
committed to serving you and your
textbook needs in a big way. Though
our high standards for excellence are
rivaled, they are never surpassed.

Holt, Rinehart and Wmston, The
Dry_den Press and Saunders
College Publishing each has its
own specialized staff who insures the
quality you demand in college texts.

And we maintain two special
regional sales divisions for Texas to
bring you the kind of personal
service and attention we think you .

deserve.

Come by our booths 111, 112, and
113 and meet some of the people
who help bring you the quality texts
and the personal attention we think
you should have.

For information and examination
copies, contact:

Western Regional Office
839 Mitten Road. Suite #120
Burlingame, CA 94010 (800) 843-TEXT

Holt, Rinehart and Winston
383 Madison Avenue. New York. N.Y. 10017
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THE LEGISLATURE G1VETH; THE GOVERNOR TAKETH AWAY
The veto by Gov. Bill Clements of

$45.3 million for group insurance premi-
ums for employees at Texas community
and junior colleges was called "ill-advised,
ill-informed, and ill-timed" by Mary R.
Parker, president of the Texas Junior Col-
len Teachers Association.

Until the veto, two-year colleges had
survived the legislative sessions reason-
ably wellwith biennial funding set at
$872.2 million. That figure represented
an increase of $61.6 million (or 7.6 per-
cent) over the rate of state funding for fis-
cal year 1987. The Clements veto re-
duced community junior college funding
to $826.9 millionan increase of. $16.2

NOMINATING COMMITIME
INVITES

RECOMMENDATIONS
Michael Looney, San Antonio Col-

lege, chairperson of the TJCTA Nom-
inating Committee, has announced that
the committee is inviting recommenda-
tions of individuals for consideration as
possible nominees for the offices of
president-elect, vice president, secre-
tary, and treasurer of the association for
1988-89.

Recommendations should be receiv-
ed by Nov. 1 in order to be considered
by the Nominating Committee in its
Nov. 7 meeting in Dallas.

Looney pointed out that the commit-
tee will not send out questionnaires, or
"personal data forms" to prospective
candidates this year, but would rely in-
stead on recommendations and informa-
tion received in response to the
Messengo, announcement.

Recommendations should be sent
to:

Michael L.00ney, Chairperson
TJCTA Nominating Committee
San Antonio College
1300 San Pedro Avenue
San Antonio, Texas 78284

million (2 percent) over the 1987 funding
level.

In his veto message, Clements claim-
ed that state funding for community jun-
ior colleges is higher in Texas than in
any other state and declared that the in-
creased appropriations voted by the Legis-
lature "exceed what is reasonable for good
public policy in these difficult times."
Staff members in Clements' budget and
planning office have been unable to pro-
vide TJCTA officials with research data to
support the governor's assertion that
Texas two-year colleges are funded at the
highest level in the nation.

In a statement following the veto,

Ms. Patter said, "I have to believe that
Mr. Clements received some grossly inac-
curate information and some dreadful pol-
itical advice. Otherwise the governor's
action has to be regarded as a direct slap at
the state's two-year colleges, a cruel in-
sult to their 17,500 employees, and an
intentional added burden on millions of
junior college district taxpayers." The
governor's cuts came unexpectedly and
without any rational explanation to the in-
stitutions and their taxpayers, according
to Ms. Parker. "Insult is added to injury
when it is recognized that of all the
components of the state's higher educa-

(Continued on page 3.)

CONFERENCE PLANNED FOR FACULTY LEADERS

it
Frank Hill

The eighth annual TJCTA Conference
for Faculty Organization leaders will be
held Saturday, Oct. 3, at La Mansion
Hotel in Austin. The conference will be-
gin at 8:30 a.m., with registration and re-
freshments. Adjournment is scheduled for
2:30 p.m.

Principal speaker for the opening ses-
sion will be E. Jean Walker, associate
executive director of the Commission on
Colleges, Southern Association of Col-
leges and Schools, Atlanta. She will dis-
cuss effects of the revised accreditation
criteria on the faculty's role in institution-
al decision-making. Dr. Walker holds the
bachelor of arts degree in history from
Furman University, the master of arts in

AIM

Cad Nikon WIlhoknins Delco

history from the University of Florida,
and the Ph.D. in higher education from
Florida State University. She taught his-
tory and was a member of the counseling
staff at Brevard Junior College (Cocoa,
Fla.) from 1961 to 1966, and was on the
higher education faculty at Florida State
University in 1968-69. In 1969, Dr.
Walker was named dean of student serv-
ices at Virgii.ia Highlands Community
College (Abingdon, Va.). She was ap-
pointed dean of the college in 1972, and
in 1974 was named president. In 1984,
she was appointed to her present position
on the professional staff of the regional ac-
crediting association.

(Continued on page 8.)



PRESIDENTS MESSAGE
We've been working all year to con-

vince our elected officials of the value and
needs of community college education.
We (or the facts) convinced most of them,
as reflected by our relatively good treat-
ment in the appropriations bill the

Legislautre fmally
passed. After they
had gone home,

. however, commun-
ity colleges suffer-
ed a severe below
from the governor,
who deleted $45.3
million in funds
kr employee insur-

ance. Since state law requires that this
insurance be provided, colleges will have
to raise property taxes, raise tuition, or
cut expenses (which consist mainly of
teacher salaries) unless the money is
restored by court or legislative action.
We will spare no effort to promote such
action.

In spite of my frustration and disap-
pointment over the veto, I think I have a
great year to be president Last year's
achievementsincluding computerization
of the TJCTA state office and revitaliza-
tion of the Legislative Updatehave be-
gun a higher level of communication to
and among members. Some very useful
projects begun in previous years, such as
a guide to analyzing grievance issues,
will be completed and put into use this
year. And, most importantly, an excel-
lent group of people have agreed to lead
and serve on TJCIA committees.

The abilities of this group were quite
evident at the June planning retreat for of-
ficers and committee chairpersons. At
this retreat, we set the budget for the year,
and we decided what we want the Associa-
tion to accomplish during the year. The
officers' analysis of TJCTA's finances
showed that our reserves had fallen to the
minimum comfortable level. In a very
harmonious and efficient set of discus-
sions, the group came up with numerous
ways to get the job done at lower cost
than in previous years. The final result:
a balanced budget, leaving the organiza-
tion $30,000 better off than the continu-
ing trend would have done.

Since most of the work of the Asso-
ciation is done by the committees, much
of the planning involves formulating the
charges to the commitues. In addition to
the traditional ongoing duties, we directed
the Legislative Committee to investigate

0'
-""`",

and make recommendations on the legal
status of teacher liability in Texas. We
directed the Professional Development
Committee to analyze three issues that
the Coordinating Board is dealing with
this year: use of part-time faculty, facul-
ty tenure and its impact on hiring, and
basic skills testing and remediation.

These are not open-and-shut issues,
and the purpose of the analysis is not to
"solve" them. What is needed is an au-
thoritative set of relevant facts and a list
of the arguments on each side of the
issues. A broad and objective analysis of
this kind will ensure that the Coordin-
ating Board is informed of the positions
and concerns of our members, even when
we have not reached consensus within
TJCTA. Further, for issues wtere we
have a clear position, the analysis will
permit us to support it convincingly and
to anticipate counterargurnents.

Our organization is poised for a pro-
ductive year. You can contribute to that
accomplishment in several ways: Most
fundamentally, you can join for this year;
support by over half the eligible faculty
is the basis of our power and usefulness
as an organization. (If you don't join,
you could help us by writing to tell us
why not) You can also encourage your
colleagues to join. We want increased
membership both to strengthen our organ-
ization and to put off the dues increase
that would normally be needed next year.
(The last increases were in 1980 and
1984.) Your TJCTA campus representa-
tive will have some new membership
material you can use.

But we need your voice as much as
your money. Write to your State Repre-
sentative. Contribute your ideas to the
issue analyses described above. Write to
your State Senator. Suggest speakers for
your section meetings at the convention.
Write to the Lieutenant Governor. Help

RESOLUTIONS
COMMITTEE

INVITES SUGGESTIONS
The TICTA Resolutions Committee

invites individual_ members and campus
faculty organizations to submit ideas
and suggestions for proposed resolu-
tions to be submitted at. the 1988 con-
vention in Dallas.:-

Suggestions should be received by
Feb. 1, 1988, so that. the Resolutions
Committee can give ample considera-
tion to the proposals prior to the annu-
al convention. In the meeting of the
Resolutions Committee set for Feb. 25,
1988, priority consideration will be
given to proposals- submitted in ad-
vance of the meeting.

Proposed resolutions should be sent
to:

Enrique King Chamberlain
Chairperson
TICTA Resolutions Committee
North Lake College
5001 Ns:gib MacArthur Boulevard
Irving, Texas 75038

us use our expanded publication capabil-
ity by submitting articles or ideas for
articles for the Messenger. Write to the
Governor.

The basis of the broad community
support our colleges enjoy is the dedicated
and skilled work of their teachers. A
major danger of the arbitrary cuts in state
funding over the last few years is that
they will start a vicious cycle of lower
teacher morale, leading to poorer perform-
ance, leading to loss of support, leading
to more cuts. We must work together to
encourage each other and to reinforce our
community support, however the politi-
cal winds blow. TJCTA is our organiza-
tion for statewide mutual support and ac-
tion, and I invite you to make use of it.

TICrA
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GOVERNOR VETOES
INSURANCE FUNDS

(Continued from page 1.)

don system, the public community jun-
ior colleges are the only institutions
whose employees' insurance premiums
fell under the governor's budget ax," Ms.
Parker said. "Thus, junior colleges-
which provide instruction for more than
60 percent of the state's college freshmen
and sophomores-were the only insti-
tutions whose state appropriations for in-
structional programs were cut below
current funding levels."

According to Ms. Parker, the gover-
nor's action had the net effect of cutting
state appropriations to the 49 community
junior college districts by more than 5 per-
cent. The harmful effects of the gover-
nor's veto are compounded drastically by
the fact that the cut in insurance premium
funding came just three weeks before the
colleges were to begin their new fiscal
years, according to Ms. Parker.

Insurance Coverage Required
Under state law, colleges are required

to provide basic insurance coverage for
their employees. Since 1977, cost of that
coverage has been paid by direct state
appropriations. Most of the colleges had
completed their budget processes, set tui-
tion and local ad valorem tax rates, and in-
formed employees of salaries for the 1987-
88 academic year when news of the veto
of insurance premiums was received, Ms.
Parker said. "Many colleges will have no
choice but to increase their local property
taxes to absorb the loss of state funds,
while others, presently taxing at maxi-
mum authorized levels or risking rollback
elections, will have to resort to cutting
programs and increasing student tuition.

"Many of our teachers have not re-
ceived any pay raises in two years," Ms.
Parker said. "And Gov. Clements' action
ensures that meaningful raises at many
colleges will not be possible for at least
two more years.

"We are exploring every way possible
to soften the dreadful effects of the
governor's veto, but at the present time
there appears little prospect of avoiding
sizeable program cuts and local tax in-
creases. We think it is important, how-
ever, that the students and employees af-
fected by the cuts and the taxpayers whose
junior college taxes will increase know
that these actions were direct results of
Gov. Clements' veto," Ms. Parker said.

HOW MUCH THE VETO
COST YOUR COLLEGE
For each covered employee, the

general appropriations bill provided
$1,200 during the first year and $1,380
during the second year of the biennium
(monthly amounts of $100 in 1987-88
and $115 in 1988-89). Thus, the
Clements veto cut $2,580 per em-
ployee at each of the 49 public two-
year college districts. Approximately
17,500 community junior college em-
ployees are covered under the Texas
State College and University Em-
ployees Insurance Benefits Program.
Shown below are estimated amounts
of state funds cut from the 1987-89
spending bill by Gov. Clements' veto:

Alamo Community College Dist.
Alvin Community College
Amarillo College
American Educational Complex
Angelina College
Austin Community College
Bee County College
Blinn College
Brazosport College
Cisco Junior College
Clarendon College
College of the Mainland
Collin County Community College
Cooke County College
Dallas Co. Comm. College Dist.
DeLMar College
El Paso Community College
Frank Phillips College
Galveston College
Grayson County College
Hill College
Houston Community College
Howard College
Kilgore College
Laredo Junior College
Lee College
McLennan Community College
Midland College
Navarro College
North Harris County College Dist.
Northeast Texas Community Coll.
Odessa College
Panola Junior College
Paris Junior College
Ranger Junior College
San Jacinto College District
South Plains College
Southwest Texas Junior College
Tarrant County Junior Coll. Dist.
Temple Junior College
Texarkana College
Texas Southmost College
Trinity Valley Community Coll.
Tyler Junior College
Vernon Regional Junior College
The Victoria College
Weatherford College
Western Texas College
Wharton County Junior College
Total

$ 4,061,409
719,419

1,245,547
923,412
378,508

1,543,511
561,004
547,626
426,807
295,287
158,369
719,419
314,053
330,163

5,527,051
1,731,404
1,755,576

222,815
391,932
665,722
190,569

2,206,513
493,928
891,212
920,737
751,619
909,988
561,004
383,859

1,076,430
195,966

1,014,660
233,518
504,678
169,117

2,160,887
813,343
416,059

3,140,674
442,908
716,743
920,737
654,974

1,079,106
346,262
499,325
281,863
305,990
550,301

$45,352,014
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INSURANCE VETO
"UNEXPECTED AND

IRRATIONAL"
TJCTA leaders and community jun-

ior college representatives were unani-
mous in their immediate and harsh
reaction to Gov. Bill Clements' veto of
appropriations for employees' insurance
premiums.

The governor's action caught almost
everyone by surprise. "Despite his state-
ment that he would use the line-item veto
power carefully and 'only after talking
with representatives of the agencies affect-
ed and chairmen of key legislative com-
mittees,' we have been unable to find a
single person outside the governor's bud-
get and planning office who had any idea
he was looking for ways to cut junior col-
lege funding," said TJCTA executive sec-
retary Charles Burnside. As late as July
13, during the intense budget negotiations
involving Gov. Clements, Lt. Gov.
Hobby, and House Speaker Gib Lewis,
the governor proposed junior college fund-
ing at $834.9 million for the biennium.
On the following day (July 14), Clements
and Lewis proposed funding at $863.3
million. The budget finally agreed on in
those negotiations provided for appropria-
tions of $872.2 million.

"Everyone involved in the process-
except, as it turned out, Gov. Clements-
thought an agreement had been reached,"
Bumside said. Although junior college
funding in the Clements-Hobby-Lewis
budget was lower than hoped for, most
junior college representatives felt it was
the best that could be obtained in view of
the state's dismal fiscal condition. Then
came the Clements veto cutting $45.3
million from junior college appropria-
tions, leaving funding for the two-year
colleges at $826.9 rnillion-less than the
governor had himself proposed only three
weeks earlier!

In discussions involving junior col-
lege representatives, Bob Davis, head of
the governor's budget office, is quoted as
saying that his office "never considered
community colleges as part of higher edu-
cation." Davis also explained the veto of
insurance premiums for junior college
employees by saying that the item was
"hanging out there and easy to veto,"
sources said. "Evidently, Mr. Clements
and his staff were not concerned about the
effects his veto would have on 49 com-
munity college districts-and on their
taxpayers, students, and employees," said
TJCTA state president Mary Parker. "So
with one stroke of the pen, and obviously
with little concern for the negative effects
of his action, the governor singlehandedly
cut state funding for community colleges
by 5 percent."



The Challenge for
Community Colleges:
Writing Across the Disciplines

Marlette Rebhorn
Instructor of History

Austin Community College

One of the major challenges facing
community colleges in the future will be
to increase the literacy of students poorly
prepared to read with adequate comprehen-
sion or to write clearly. Long sequestered

in the confines of
the English depart-
ment, these skills
must, as it were,
come out of the
closet to be prac-
ticed and refined
throughout the cur-

riculum. Community colleges, with their
remedial programs, dedicated faculty, re-
testing concepts, open admissions, and
student-centered philosophy, are uniquely
qualified to help students become better
writers and readers.

I am a historian, and it should be
obvious why history requires satisfactory
writing and reading skills. My cclleagues
have always required a writing component
in their classes, but recently they have
committed themselves to assigning and
grading more carefu ay constructed writing
exercises, even though, teaching as many
as 180 students each semester, each in-
structor struggles under a staggering load
of time-consuming grading. What may
not be as obvious, however, is that writ-
ing well is equally important beyond the
traditional liberal arts.

A nurse who writes sloppy notes on
patient progress can seriously impair pa-
tient care. A typesetter who makes too
many grammar and spelling errors when
setting type can cause a printer to lose
business and may lose his job as a result.
A draftsman whose proposal is illiterate
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may not get the contract. An accountant
who cannot logically explain her findings
may not be able to do her job. A police
officer who writes ungrammatical arrest
reports may find his or her testimony
challenged in court. In short, writing is
everyone's problem and hence everyone's
concern. Community colleges, which
teach courses not only in the traditional
liberal arts, but nursing, accounting, type-
setting, and criminal justice as well, are
especially well suited to spearhead the na-
tionwide movement called Writing Across
the Disciplines which encourages all fac-
ulty to assign and grade writing exercises
in an attempt to improve student skills
for college and beyond.

But where do we begin? It is tempt-
ing to assume that the mere assigning of
writing exercises is sufficient. On the
contrary, for student performance to im-
prove such exercises must be graded for
both content and errors of organization,
spelling, and grammar. Unless students'
attention is drawn to the mistakes they
have made, they will not know how to
improve their skills. Likewise, unless
students are encouraged to take writing
seriously by being graded on their writing
performance, they will not strive to im-
prove their skills. Piling more make-
work essays on students, essays which
are poorly conceived and graded for con-
tent only (if graded at all), will not
substantially affect how they write. Only
well crafted writing assignments, care-
fully graded, allow students to become
more skillful writers.

The second fundamental error some
people make when they begin taking writ-

PAGE 4 97

ing seriously is insisting that writing
more means writing better. It does not!
The skills required for a 5-page paper are
substantially the same as those for a 25-
page paper. Moreoever, since the .5-page
paper is easier to grade, the student re-
ceives it back faster, with more detailed
instructor comments. Educational research
demonstrates that faster, more accurate
feedback dramatically helps improve stu-
dent performance.

What community colleges must do is
to proclaim forcefully that writing better
is important for everyone, and show why
this is so. Colleges must then encourage
all instructors in all disciplines to assign
carefully conceived writing assignments
which are graded fairly, but firmly. In
short, community colleges should em-
brace Writing Across the Disciplines as
their special mission, for we teach the
students most likely to need such educa-
tion, and we are philosophically com-
mitted to helping all students reach their
potential.

If we agree that Writing Across the
Disciplines is an idea whose time has
come, we must be prepared to make per-
haps difficult decisions as a result. Over-
worked and underpaid teachers on the
secondary and community college level
have had to rely increasingly on objective
tests to keep their work loads manage-
able. An emphasis on writing, therefore,
logically suggests reducing course loads
or class sizes or both. Keeping up with
new developments and interpretations in
any field is time-consuming, and if we
urge instructors to spend more time
assigning and grading writing projects,



Community colleges

must proclaim forcefully

that writing better

is important for everyone.

we cannot expect teachers to stay current
in their special fields at the same time
unless we reduce the number of students
with whom they must deal.

Likewise, we must be prepared to
pay teachers decent, competitive salaries.
A brand new Ph.D. without teaching
experience now earns less than $20,000
on a nine-month contract at my college.
Not only is this figure so low as to make
it virtually impossible to attract or keep
qualified minority instructors, but it is
significantly lower than the beginning
salary paid in the secondary schools in
Austin. Dedicated teachers, therefore,
regularly overload themselves beyond the
five courses per semester required by our
contracts, or they frequently seek addition-
al jobs. Inevitably, instructors have less
time to spend with student assignments.
If improving student reading and writing
skills is important, as I believe it is, we
must put our money where our mouth is,
and upgrade teacher salaries.

Moreover, we must be prepared to
accept that an emphasis on reading and
writing will have a disproportionate im-
pact on certain student groups, such as
minorities and foreign students, whose
skills are frequertly inadequate. Unless
accompanied by sensitive and well-
conceived remedial programs, Writing
Across the Disciplines could result in
lower retention rates, and perhaps even in
perpetuating the development of an under-
class.

Finally, we cannot reasonably expect
to see immediate results, no matter how
much money we allocate or effort we
expend. Students in my history classes

who have never written an essay in their
lives, nor attempted a reseach paper, nor
read critically, do not improve overnight.
They are doing better after 16 weeks, of
course, but their skills still leave much to
be desired. Improving students' reading
and writing skills is vitally necessary, but
we are in for the long haul, as it were.
You would not expect someone who had
never walked to become a successful mara-
thon runner in 16 ,weeks. The same is
true for reading and writing skills.

To say that the process takes time
and that difficult decisions must be made,
however, should not deter community col-
leges from doing what is morally
responsible for our students. Historical-
ly, those with poor communication skills
have found jobs in industries requiring
brute strength, from the laying of the
transcontinental railroad in the 19th
Century, to working on the line at
Detroit in the 20th. Such jobs are now
disappearing, however, as robots replace
humans. The technological revolution
we hear so much about today requires
satisfactory reading and writing skills
from those who would find and keep good
jobs. One of the major challenges con-
fronting community colleges today, there-
fore, is to prepare students to succeed in
their transformed economy. To borrow a
phrase from John Kennedy, "If not us,
who? If not now, when?"

Ms. Rebhorn holds the BA. degree
from the University of Pennsylvania and
the MA. and Ph.D. degrees from The
University of Texas at Austin. She has
been on the history faculty of Austin Com-
munity College since 1978.
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ADVISORY PANEL NAMED
FOR BASIC SKILLS TEST

Nineteen educators from across the
state have been appointed to two-year
terms on an advisory panel to help imple-
ment the basic skills test for college
freshmen mandated by the 70th Legis-
lature to begin in 1989. The test is based
on recommendations by the Select Com-
mittee on Higher Education.

The panel, to be called the Texas
Higher Education Coordinating Board's

Council on Learning
Excellence, will in-
clude nine commun-
ity junior college
educators (eight of
whom are active
TJCTA members).
Jan LeCroy, chan-

-e-
Ativt cellor of the Dallas
M` \ County Community

Jan LaCroy College District,
will chair the council. LeCroy, who is
retiring from his DCCCD post, will
continue to serve on the advisory panel.

Other TJCTA members appointed to
the council include Ann Faulkner, co-
ordinator of ele Learning Skills Center at
Mountain View College; Irma Aguilar,
assistant professor in the Nursing Depart-
ment at Odessa College; John Grable,
vice president, Brazosport College; Jose
Roberto Judrez, vice president for instruc-
tion, Laredo Junior College; Hazelyn
Lewis, associate professor of English, St.
Philip's College; Gail Platt, director of
the Learning Center, Scuth Plains
College; and Stephen Rodi, chairperson
of the mathematics and physical sciences
division, Austin Community College.
Also named to the panel was Roberto
Reyes, dean of educational development,
El Paso Community College.

Much of the council's work will be
done by committees. Each public post-
secondary institution in Texas has been
invited to name a campus representative
to serve on one of the committees.

Some committees will work with the
testing company to develop the test,
while others will work with the institu-
tions. A faculty development committee
will look into training faculty members
to teach remedial and developmental
courses. A tests and measurements com-
mittee will examine the policies and pro-
cedures that will be needed for the basic
skills test, and an evaluation committee
will decide what data should be collected
and what type of reports should be written
to meet the mandates of the law. There
will also be a remediation committee,
chaired by Ann Faulkner, and an advise-
ment and placement committee.



SCHEDULE OF COMMITFEE MEETINGS
(Note: All committees are subject to additional meetings as called by their chairpersons. Ending times for meetings are
indicated to facilitate planning travel arrangements. Meetings will end not later than times indicated)

EXECUTIVE COMMITTEE
Friday; October 2, 1987, 4:30-6:00 p.m., DeWitt Room-South, La Mansi6n Hotel, 6505111-35 North, Austin
Friday, December 4, 1987, 6:00-10:00 p.m., Locws Anatole Hotel, 2201 Stemmons Freeway, Dallas
Saturday, December 5, 1987, 9:00 a.m.-4:00 p.m., Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas
Wednesday, February 24, 1988, 6:00-10:00 p.m., Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas
Thursday, February 25, 1988, 4:00-5:00 p.m., Locws Anatole Hotel, 2201 Stemmons Freeway, Dallas
Saturday, rebmary 27, 1988, 12:00 Noon-3:00 p.m., Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas

PROFESSIONAL DEVELOPMENT COMMITTEE
Friday, October 2, 1987, 3:00-6:00 p.m., DeWitt Room-North, La Mansibn Hotel, 6505 111-35, North, Austin
Thursday, February 25, 1988, 1:00-3:00 p.nt, Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas

LEGISLATIVE COMMITTEE
Saturday, October 17, 1987, 11:00 am.-4:00 p.nt. Room 201, Love Field Terminal, Dallas
Thursday, February 25, 1988, 1:00-3:00 p.m., Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas

MEMBERSHIP SERVICES COMMITTEE
Saturday, October 24, 1987, 11:09 a.m.-4:00 p.m., Room 201, Love Field Terminal, Dallas
Thursday, February 25, 1988, 1:00-3:00 p.m., Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas

NOMINATING COMMITTEE
Saturday, November 7, 1987, 10:00 a.m.-2:00 p.m., Room 201, Love Field Terminal, Dallas

RESOLUTION COMMITTEE
Thursday, February 25, 1988, 3:00-5:00 p.m., Loews Anatole Hotel, 2201 Sternmons Freeway, Dallas

AUDITING COMMITTEE
Thursday, February 25, 1988, 2:00-3:00 p.m., Loews Anatole Hotel, 2201 Stemmons Freeway, Dallas
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TJCTA OFFICERS AND COMMITTEE CHAIRPERSONS met in June over a
period of four days for intensive discussions and planning of association
activities for the coming year. The agenda for the retreat included development
of charges to the committees and a schedule for the 1988 state convention. Re-
treat participants, pictured above, were: Standing, left-to-right, Ruth McQueen,
Amarillo College, membership committee; Scott Nelson, North Harris County
College-East Campus, editorial review board; David Clinkscale, Tarrant County
Junior College-Northwest Campus, state secretary; Donnelle Attner, Eastfield
College, registration committee; Steve Dutton, Amarillo College, professional
development committee; Mary Parker, Austin Community College, state presi-
dent; Doris Huibregtse, Howard College, immediate past president; Ann Steele,
Austin Community College, social committee; Les Albin, Austin Community Col-
lege, auditing committee; John Forshee, Western Texas College, legislative
committee; Mike Looney, San Antonio College, nominating committee.
Seated, left-to-right, Emmeline Dodd, College of the Mainland, state treasurer;
Margaret Harbaugh, McLennan Community College, state vice president; sand
Larry Shirts, North Harris County College-South Campus, state presider4Lefect.
Not pictured is Enrique Chamberlain, North Lake College, resolutions com-
mittee.
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TJCTA PRESIDENT
APPOINTED TO TWO
STATE COMMITTEES

TJCTA State President Mary R.
Parker, mathematics instructor at Austin
Community College, has been appointed
to two committees created by the Texas
Higher Education Coordinating Board. In
each instance, Ms. Parker is the only
classroom teacher appointed to the panel.

She will serve on the Public Com-
munity Junior College and Tecnical Insti-
tutes Formula Advisory Committee and
on the Community Colleges and Techni-
cal Institutes Communications Advisory
Committee.

The formula advisory committee con-
sists of 15 educators from associate degree-
granting institutions and two laypersons.
Co-chaired by Marvin L. Baker, president
of South Plains College, and C. A. Rob-
erson, executive vice chancellor of the
Tarrant County Junior College District,
the panel is responsible for reviewing au-
dited data regarding instructional and sup-
port cebts for state-funded programs at
public community junior colleges, the
campuses of Texas State Technical Insti-
tute, and the Port Arthur and Orange
campuses of Lamar University. Based on
the committee's findings, recommenda-
tions concerning contact-hour formula
rates will be presented to the Coordinat-
ing Board for its use in development of
budget requests to the 71st Legislature in
1989.

The communications advisory com-
mittee is composed of 16 members. The
three broad charges of the panel are to:
(1) develop a public information plan to
"build a more coherent statewide image
for community-based institutions:" (2) es-
tablish a communications network to
"promote more effective linkages among
principal associations representing the
comprehensive mission 'of our institu-
tions:" and (3) mobilize collective efforts
"toward the achievement of common
go:tls reflecting those developed in the
Master Plan of Vocational Education."
Chairperson of the communications advis-
ory committee is L. B. York, who chairs
the board of trustees of the North Harris
County College District and serves on the
board of directors of the Association of
Community College Trustees (ACCT).

Ms. Parker's appointments to the two
panels were made by Kenneth H. Ash-
worth, Texas commissioner of higher edu-
cation.



MAKE HOTEL
RESERVATIONS EARLY

TJCTA- members planning to at-
tend the 41st annual conventdon, Feb.
25-27, 1988, at the Loews Anatole
Hotel in Dallas, are encouraged to
reserve hotel accommodations early.
A block of 750 rooms has been re-
served for the TJCTA convention, but
it is likely that members who wait
until the last minute to make reser-
vations will be.disappointed.

With the exception of special tours
arranged for some of the section meet-
ings, all convention activities will be
held at the headquarters hotel.

Hotel accommodations may be re-
served by completing the form below
and mailing it directly to the hotel.
Reservations will be processed as they
are receivedon a first-come, first-
served basis. Reservations by tele-
phone are not recommended.

1988 CONVENTION SCHEDULE ANNOUNCED
The general format for the February 1988 TJCTA convention has been re-

leased. A detailed program will appear in a special convention issue of the
Messenger in January. Except for a few special tours arranged for some of the
section meetings, all convention activities will be held in the Loews Anatole
hotel in Dallas. An abbreviated sched,ile apNars below:

THURSDAY, FEBRUARY 25, 1988

9:00 am.- 5:00 p.m.

12:00 Noon-I0:00 p.m.
1:00 p.m.- 3:30 p.m.

4:00 p.m.- 5:00 p.m.

6:00 p.m.- 7:00 p.m.
7:00 p.m.- 9:00 p.m.

Special Meetings (to be an-
nounced)
Convention Registration
Committee Meetings, as
called by Committee Chair-
peisons

Meeting of Executive Com-
mittee, Resolutions Com-
mittee, and all Committee
Chairpersons

Social Hour (cash bar)
FIRST GENERAL

SESSION

FRIDAY, FEBRUARY 26, 1988

7:30 am.- 8:45 am. Financial Planning Seminar
(repeated at 12:30 p.m.)

8:00 am.- 5:00 p.m. Convention Registration
8:00 am.- 5:00 p.m. Exhibits Open
8:00 am.- 5:00 p.m. Polls Open (Election of

Officers)
9:00 am.-10:30 am. Section Meetings for Some

Sections (visit to exhibits
for others)

10:45 am.-12:15 p.m.

12:30 p.m.- 1:45 p.m.

2:00 p.m.- 4:00 p.m.

4:30 p.m.- 6:00 p.m.

9:00 p.m.- 1:00 am.

Section Meetings for Re-
maining Sections (visit to
exhibits for others)

Financial Planning Seminar
(repeat of 7:30 am. pre-
sentation)

SECOND GENERAL
SESSION
Special Meetings (to be an-
nounced)
Dance for TICTA Mem-
bers and Invited Guests (ad-
mission by convention reg-
istration badge only)

SATURDAY, FEBRUARY 27, 1988
8:00 a.m.-11:30 am.
8:00.a.m.-1 1:30 a.m.
9:00 a.m.-10:15 a.m.

10:30 am.-11:45 a.m.

11:45 am.
12:00 Noon- 3:00 p.m.

Convention Registration
Exhibits Open
Section Meetings for Some
Sections (visit to exhibits
for others)
Section Meetings for Re-
maining Sections (visit to
exhibits for others)

Adjournment
Special Meetings (to be an-
nounced)

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
41st Annual Convention

Loews Anatole Hotel Dallas, Texas February 25-27, 1988

HOTEL RESERVATION FORM

MAIL TO: Lodivs Anatole Hotel 2201 Stemmons Reeway Dallas, Texas 75207

Please reserve mom(s) of the type(s) checked below:
(Please note: Hotel policy permits a maximwn of three guests per room.)

Check accommodations desired: Ra;e:
_Single Room (1 person) $72

Double Room (2 persons) $78
_Triple Room (3 persons) $84

Arrival Date: Fr..b.

Type

1988 Arrival Time: * m. Departure Date: Feb 1988
(Hotel check-in time is 4:00 p.m.; check-out time is 12:00 Ncon.)

"Reservations will not be held after 6 pm., unless arrival is guaranteed by American Express,
Diner's Club, or Carte Blanche credit card or advance payment of one day's lodging.

0 Arrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:
Number Expiration Date

IMPORTANT INFORMATION: The Loews Anatole Hotel is unable to grant direct billing for room or incidental accounts. The hotel accepts all
major credit cards. In the absence of an approved credit card, the hotel requests payment bk by cash or traveler's checks. Credit information will be
required at time of check-in. The hotel will not accept payment by personal or institutional check unless definite arrangements are made with the
Credit Department at time of check-in.

Confirm reservations to: Name Phone A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:
Name (please print) Address City/State/ZIP Code
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CONFERENCE PLANNED
FOR FACULTY LEADERS

(Continued from page 1.)

The conference's second session will
feature a discussion of "Recent Develop-
ments in Case Law Affecting Faculty
Rights," by Frank Hill, senior partner
with the law firm of Hill, Heard, Oneal,
Gilstrap & Goetz, of Arlington. Mr. Hill
holds a bachelor's degree in English from
the University of Texas at Arlington and
received his law degree from Southern
Methodist University School of Law in
1966. His law firm, founded in 1972,
now includes almost 30 practicing attor-
neys, several of whom are recognized as
specialists in legal matters involving
rights of teachers.

Speaker for the Noon luncheon meet-
ing will be Carl M. Nelson, president of
Texarkana College since 1975. Dr.
Nelson holds B.S., M.Ed., and Ed.D.
degrees from the University of Arkansas.
Prior to assuming the Texarkana presiden-
cy, he was associate dean at El Centro
College. Dr. Nelson will address the con-
ference on "A President's Perspective of
the Role of the Faculty. in Decision-
Making."

The closing session will feature an ad-
dress by State Rep. Wilhelmina Delco, of
Austin. Since 1979, Rep. Delco has
chaired the Committee on Higher Educa-
tion of the Texas House of Representa-
tives. She also served as a member of the
Select Committee on Higher Education
created in the 1985 legislative session.
Rep. Delco holds the bachelor of arts
degree from Fisk University. She has
served on numerous state, regional, and
national boards and commissions con-
cerned with the advancement of higher edu-
cation. In the 1984 convention of the
Texas Junior College Teachers Associa-
tion, Rep. Delco was recognized as
"TJCTA Legislator of the Year" for her
activities in support of the legislative
goals of the association.

TJCTA state president Mary Parker
has sent invitations to leaders of local fac-
ulty organizations inviting them to partic-
ipate in this year's conference.

Arrangements for the conference were
developed by a subcommittee of the
TJCTA Professional Development Com-
mittee. Subcommittee members are Ray
Amer, Brookhaven College, chairnerson;
Steve Dutton, Amarillo College; Susan
King, Howard College; Larry T. Patton,
Galveston College; and Tony A. Hart-
man, Texarkana College.

TJCTA DEFENDS RETIREMENT PROGRAMS
A major objective of TJCTA's ef-

forts during the regular and called sessions
of the Texas Legislature was to defeat pro-
posed cuts in state funding to the Teacher
Retirement System (TRS) and the Option-
al Retirement Programs (ORP). Under
state law, each higher education profes-
sional employee must participate in one
of the programsselected by the em-
ployee within 90 days of initial employ-
ment. The two plans are almost totally
differentboth in concept and operation
making comparison quite difficult.

The Teacher Retirement System is a
"defined benefits" plan, under which a
member's retirement benefit (based on cur-
rent law) will be 2 percent of average sal-
ary in the highest three years, multiplied
by the number of years of active TRS par-
ticipation. (Thus, after 30 years of ser-
vice, a member's maximum benefit
would be 60 percent [30 x 2%1 of average
salary over the three years in which
covered earnings were the highest.)

State TRS contributions were reduced
during the legislative session from 8 per-
cent to 7.2 percent. Texas Gov. Bill
Clements recommended the reduced con-
tribution rate, principally to save the state
$144 million during the biennium.
TJCTA representatives joined spokesper-
sons from virtually all other educator or-
ganizations in opposing the reduction in
funding. Those defending the reduced
contribution level insisted that the
System's actuarial soundness would not
be jeopardized and that no reduction in
benefits would result. Indeed, supporters
of the lower funding level tied that pro-
posal to provisions increasing the TRS
death benefit to $60,000 and raising
benefits to retirees as follows:

Date of Retirement Percent Increase

Prior to Sept. 1, 1966 20%
Sept. 1, 1966-Sept. 1, 1972 15%

Sept. 1, 1972-Sept. I, 1980 10%

Sept. 1, 1980-Sept. 1, 1984 5%

The bill was passed, and the benefit
increases and reduced contribution level
went into effect Sept. 1.

A major advantage for TRS members
resulted from a change in the law allow-
ing participants' payments (6.4 percent of
salary) to be tax-sheltered. Consequently,
members will receive increased take-home
pay beginning Jan. 1, 1988, when the
change takes effect.

While the reduced state contributions
for TRS participants will not result in a
change in benefits, a proposal to cut state
contributions to the Optional Retirement
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Program would directly affect ORP annui-
tants' benefits. In his executive policy
budget submitted to the Legislature last
January, Gov. Clements recommended re-
acing state ORP contributions from 8.5
percent to 7.0 percent.

The major distinction between ORP
and TRS is that ORP is a "cash accum-
ulation" or "money purchase" program, in
which the retirement benefit will be what-
ever the payments and earnings through
the years can produce. Thus, a cut in
state contributions as recommended by
Clements would absolutely guarantee re-
duced benefits. (For an instructor earning
$30,000 in 12 months, a 1.5 percent
reduction in state contributions would re-
sult in the loss of $450 cash investment
in the first year alone, without considera-
tion of loss of earnings on that invest-
ment or the compounding effects over the
life of an annuity contract.)

Again, TJCTA representatives joined
with those of other educator associations
in opposing efforts to reduce state ORP
contributions. In testifying against a bill
to reduce the state contribution from 8.5
percent to 7.5 percent for the next two
years, TJCTA executive secretary Charles
Burnside told lawmakers that the measure
would have the effect of "taking money
right out of the annuity accounts of 7,000
ORP annuitants among the community
junior college educators in Texas." The
direct loss in retirement contributions for
junior college employees would be
approximately $5 million during the
1987-89 biennium, Burnside pointed out.
The bill passed the House of Representa-
tives but was killed in the Senate in what
was regarded as a major victory for 'the
teacher organizations.

ROBERSON SEEKS
REAPPOINTMENT TO

TRS BOARD OF TRUSTEES
C. A. Roberson, executive vice chan-

cellor of the Tarrant County Junior Col-
lege District is a candidate for reappoint-
ment to the Board of Trustees of the
Teacher Retirement System.

Under provisions of a law passed in
1979, one member of the TRS board must
be appointed from the ranks of active em-
ployees in higher education. TJCTA was
active in efforts for the enactment of that
legislation.

Roberson was appointed to the higher
education position on the board in 1981.
He is the only candidate to submit the re-
quired number of signatures to have his
name on the 1987 ballot. Gov. Bill
Clements will make the appointment to
the TRS board for a term expiring in
1993.
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

CODE OF PROFESSIONAL ETHICS

Professional Educators affirm the inherent worth and dignity of all persons and the right of all persons to learn. Learn-
ing best occurs in an environment devoted to the pursuit of truth, excellence, and liberty. These flourish where both
freedom and responsibility are esteemed.

In order more adequately to express the affirmation of our professional responsibilities, we the members of the Texas
Junior College Teachers Association do adopt, and hold ourselves and each other subject to, the following Code of Pro-
fessional Ethics:

The Professional Educator shall treat all persons with
respect, dignity, and justice, discriminating against no
one on any arbitrary basis such as race, creed, sex, age,
or social station.

The Professional Educator shall strive to help each student
realize his or her full potential as a scholar and as a human
being.

The Professional Educator shall by example and action
encourage and defend the unfettered pursuit of truth by
both colleagues* and students, supporting the free ex-
change of ideas, observing the highest standards of aca-
demic honesty and integrity, and seeking always an attitude
of scholarly objectivity and tolerance of other viewpoints.

The Professional Educator, recognizing the necessity of
many roles in the educational enterprise, shall work in
such a manner as to enhance cooperation and collegiality
among students, faculty, administrators, and non-academic
personnel.

The Professional Educator shall recognize and preserve
the confidential nature of professional relationships, neither
disclosing nor encouraging the disclosure of information
or rumor which might damage or embarrass or violate the
privacy of any other person.

The Professional Educator shall maintain competence
through continued professional development, shall demon-
strate that competence through consistently adequate
preparation and performance, and shall seek to enhance
that competence by accepting and appropriating construe-
tive criticism and evaluation.

The Professional Educator shall exercise the highest pro-
fessional standerds in the use of time and resources.

The Professional Educator, recognizing the needs and
rights of others as embodied in the institution, shall fulfill
the employment agreement both in spirit and in fact, shall
give reasonable notice upon resignation, and shall neither
accept tasks for which he or she is not qualified nor assign
tasks to unqualified persons.

The Professional Educator shall support the goals and
ideals of the institution and shall act in pUblic and private
affairs in such a manner as to bring credit to the institution.

The Professional Educator shall observe the stated rules
and regulations of the institution, reserving the right
judiciously to seek revision.

The Professional Educator shall participate in the gover-
nance of the institution by accepting a fair share of com-
mittee and institutional responsibilities.

The Professional Educator shall support the right of all
colleagues to academic freedom and due process and defend
and assist a pmfessional colleague accused of wrongdoing,
incompetence, or other serious offense so long as the col-
league's innocence may reasonably be maintained.

The Professional Educator shall not support the continua-
tion in higher education of a colleague known by him or her
to he persistently unethical or professionally incompetent.

The Professional Educator shall accept all the rights and
responsibilities of citizenship including participation in the
formulation of public policy, always avoiding use of the
privileges of his or her public position for private or partisan
advantage.

°In this Code the term colleague" refers to administrators, teachers, non.academic personnel, and any other persons employed by colleges in the
educational enterprise.
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

POSITION
STATEMENTS

Following are the texts of eleven Position Statements on issues of con-
cern to Texas community junior college educators. The statements
were produced by the TJCTA Professional Development Committee,
unanimously adopted by that committee, endorsed by the TJCTA
Executive Committee also unanimously, and, finally, approved by
the general membership in the association' s annual conventions. The
statements thus became..formal expressions of the organization' s mem-
bership on the vital topics they address.

1

ACADEMIC INTEGRITY
(Adopted March 6, 1981)

Principles

'Me principles enumerated below have been among the
stones of academic integrity for years. We reaffirm them
provide a fuller view of our beliefs and our expectations
future.

corner-
here to
for the

I. We fully accept the responsibility of college teachers to estab-
lish and maintain standards of excellence in the courses they teach.

2. We recognize the need for consistency and fairness in the
evaluation of student performance.

3. We fully recognize thc need to maintain public confidence in
the academic integrity of our colleges.

4. We know that inflated grades have cheapened value, and there-
fore we strongly affirm the need to strengthen and preserve credible
measures for evaluating student performance.

Operational Elements

The separately constituted and governed members of this Associa-
tion may choose to implement these principles in different ways.
'rhis probable diversity stems from differences among institutions

in the State. Examples of possible approaches include the following:

1. Each member of this Association should support and encourage
excellence in teaching and learning in his or her institution.

2. Each teacher should continually evaluate the teaching and
learning in his or her courses.

3. Each institution should maintain an awareness of academic
aptitude levels for each entering freshman class and share that in-
formation appropriately with its teachers.

4. Each institution should establish and vigorously uphold reason-
able and responsible standards of academic performance for students
and teachers.

S. Each institution should adopt adequate procedural safeguards
for grade appeal which arc explicitly stated and appropriately pub-
lished.

Communication of these principles and operational guidelines is
intended to promote greater understanding and constructive dialogue

,about the important issues surrounding academic integrity. As an
Assotiation we stand ready to work with all interested groups in
slisctAsion of the policies and procedures under which evaluation of
student performance is conducted.
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STUDENT RECRUITMENT AND
INSTITUTIONAL INTEGRITY

(Adopted March 6, 1981)

Statement of Principles

The principles enumerated below have been among the corner-
stones of institutional integrity for some years. We reaffirm them
here to provide a fuller view as an Association of our beliefs and
expectations for the future.

1. We recognize the legitimate interest of a college in defining
clearly its mission and services and in identifying the people it serves
and those it might serve in the future.

2. We recognize also the inseparable relationship among adequate
enrollment, fiscal solvency, and iti-tutional survival.

3. We acknowledge that possible solutions to the problem of de-
clining enrollment should be carefully considered and implemented
only when consistent with behavior which is ethical and appropriate
for higher education.

4. We know that lowering academic standards or relaxing degree

requirements for the purpose of increasing enrollment is not in the
interests of the public or our profession.

5. We believe that institutions should refrain from engaging in
undignified competitive practices in recruiting students which
jeopardize the credibility of all institutions and higher education
itself.

6. We ask each membcr of the Association to support the com-
mitment to offer the highest quality education to our students. The
most effective promotional and recruitment activity of any college
is, after all, good teachers teaching well.

Communication of these principles is intended to promote greater
understanding and constructive dialogue about the important issues
surrounding the growing competition for students. As an Association
we stand ready to work with all interested goups in discussion of
the policies and procedures under which student recruitment is con-
ducted.

STUDENT RETENTION
(Adopted March 6, 1981)

Principles

With an anticipated decline in enrollment. greater emphasis is
being given to retaining students. The principles enumerated below
have been among the cornerstones of instructional integrity for many
years. We reaffirm them here to provide a fuller view of our beliefs
and our expectations for the future.

I. We believe that any student retention policy should be aimed
at educational accomplishment rather than merely holding students
for fiscal reimbursement by the State.

2. We believe that academic standards must not be lowered to
retain students.

3. We believe that all components of a college, not just teachers,
are responsible for student retention.

4. We accept the responsibility of college teachers to encourage
and assist students in the completion of any college work under-
taken.

104
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Operational Elements

The separately constituted and governed institutions of the State
may choose to implement these principles in different ways. Exam-
ples of possible approaches include the following:

1. Teachers should strive to help each student reach his or her
potential as a scholar and as a human being.

2. Administrators should strive to schedule classes at appropriate
hours, provide adequate facilities, and maintain reasonable class
size.

3. Support Services personnel should strive to meet student needs
and requirements with efficiency, dispatch, and compassion.

4. Maintenance personnel should strive to maintain physical plant
conditions which enhance teaching and learning.

Communication of these principles and operational guidelines is
intended to promote greater understanding and constructive dialogue
about the important issues surrounding student retention. As an
Association we stand ready to work with all interested groups in
discussion of the policies and procedures under which student re-
tention is sought.



ACADEMIC MARKETING
(Adopted March 6, 1981)

Somc colleges are considering academic marketing as a solution
to the problems of declining enrollment and financial pressure.
Academic marketing refers to the application of business marketing
techniques to identify, attract, and satisfy students.

Principles

The Texas Junior College Teachers Association urges that in all
college marketing efforts great care he taken to preserve the special
nature of the educational enterprise. Not all business practices can
heor should headopted by educational institutions. While the
future of any college depends on its ability to attract and retain
students, any possible solution to the problem of declining enroll-
ments. including academie marketing, should be implemented only
when appropriate for higher education and when consistent with
academic integrity.

I. Special care should be taken in the use of outside consulting
firms uhich may not be sensitive to the unique nature of the enter-
prise of education. Excessive use of business terminology
"selling our product." -the educational market place") is inappro-
priate and misleading to ourselves and to our students as to the role
of education.

2. Lowering academic standards and revising curricula for the
purpose of relaxing degree requirements to increase enrollment
cannot be defended.

3. An institution should not pretend to market what it does not
or cannot provide. For example, remedial students should not be
promised their needs can be met if no programs exist for them.

4. Marketing efforts should be weighted initially toward retention
rather than recruitment.

5. Educational marketing is the responsibility of the entire college,
not any sinele entity of it. Faculty evaluation, therefore, should be
based on the quality of teaching, not just the number of students or
contact hours generated.

The best nu rketing procedure for any college is to offer its stu-
dents the highest quality education; the best marketing activity of any
college teacher is to teach well.

Communication of these principles is intended to promote greater
understanding and constructive dialogue about the important issues
surrounding academic marketing. As Association we stand ready
to work with all interested groups in discussion of the policies and
procedures for academic marketing.

FACULTY DEVELOPMENT LEAVE
(Adopted March 6, 1981)

Principles

The principles enumerated below have been among The corner-
stones of faculty renewal and professional growth for many years.
We reaffirm thcm here to provide a fuller view of our beliefs and
our expectations for the future.

1. Public two-year colleges in Texas may grant leaves of absence
for professional development with pay. rernon's Texas Civil
Statutes, Texas Education Code, Chapter 51, Secion 51.105(0.

2: The community junior colleges of the State should define pro-
fessional development to include leave grants for carefully selected
professionals whose endeavors could not be attempted if such grants

ere not available.

3. Professional development leaves benefit the individual recip-
ients, their communities, their institutions, their colleagues, and
their students.

4. At no time should the quality of teaching suffer due to the
absence of teachers on professional deselopment leaves. I.eave
grants must he subject to thc as ailabilit y of quality replacements.

Operational Elements

For those colleges functioning on critically tight budgets, only
those leave grants ss hich involve no additional expense may be
feasible. An occasional leave grant which does not increase the col-
lege's op,:rating budget may he preferable to no leave grant program
at all.

Colleges should consider allocating professional development
funds to include leave grants. The leave grant programs themselves
may generate monies for the professional development budgets be-
cause in those instances in uhich colleges save money by granting
leaves, the savines can be channeled into their professional develop-
ment -budgets.

Examples of possible approaches include the following:

I. The faculty member on faculty development leave may be paid
one-half of his or her nine-month salary while the college retains
the other half plus any Social Security contributions for that amount,
if applicable.

2. A faculty member on professional.development leave may be
revitalized professionally for a semester or a year while retaining
all or partial income benefits. Faculty development leaves may he
granted for study, research. writing, consultation, work in industry,
or other appropriate purposes.

3. The instructional cost differential obtained through the use of
temporary or part link teachers in replacement of the faculty mem-
ber on leave may enable the college to avoid any additional expense
in providing for paid faculty development leave.

Communication of these principles and operational guidelines is
intended to lead to greater understanding and constructive dialogue
about the important issues surrounding professional .development
leave with pay. As an Association we stand ready to uork with all
interested groups in di!cussion of the policies and procedures under
which faculty development leaves arc sought.
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DISCRETIONARY COMPENSATION
(Adopted February 19, 1982)

Principles
Because the issues in discretionary merit pay have a direct bearing

on the lives and well-being of our members and all teachers in the
community junior colleges of Texas, the principles enumerated be-
low are affirmed here by the Association in regard to compensatory
procedures to provide a fuller view of our beliefs and expectations
for the future.

1. We fully accept the relationship between work performed and
compensation received.

2. We seek supervision and evaluation which ensure the best
professional teaching as a public service.

3. We recognize in principle that inceniives may strengthen morale
and encourage imaginative and energetic teaching.

4. We affirm, however, that merit incentives involving compen-
sation for teaching effectiveness should be implemented only with
approval and willing cooperation of the teachers affected by them.

5. We affirm that merit pay cannot in any instance substitute
for the priority of adequate faculty salaries. Neither can it replace
good facilities, satisfactory working conditions, nor effective super-
visory services as conditions for high faculty morale.

6. We affirm that the use of discretionary merit pay is improper
and unethical as a means of coercing allegiance to an administration
or of infringing upon the right of a teacher to speak the truth as
he or she sees it.

Operational Elements
The separately constituted and governed institutions of the State

may choose to implement these principles in different ways. How-
ever, where discretionary merit pay is an acceptable form of in-
centive to teachers, we assert the following guidelines as necessary
and proper to reduce unprofessional rivalries and divisiveness:

I. A faculty should participate in the creation of any merit pay
policy under which they work, including the drafting of the defini-
tion of merit and the methods and criteria used to identify it.

2. The criteria for the awarding of merit pay should be well-
defined, well-publicized, and clearly understood by all groups af-
fected by them.

3. A merit pay policy must be directed at describing a teacher's
performance of his or her duties, not the teacher's popularity with
the college administration or his or her students, nor, the number
of students enrolled in the teacher's classes.

4. Merit determinations are a form of employee evaluations and
inevitably involve some judgment and subjectivity. Therefore, the
administrators of a merit pay policy must be held accountable for
the administration of a policy in a manner that is both fair and
uniform to all teachers. Procedures for appeal and periodic review
by faculty committees are forms of administrative accountability.

We hope the communication of these principles and operational
guidelines leads greater understanding and constructive dialogue
about the important issues surrounding discretionary compensation.
We stand ready as an Association to work with all interested groups
in discussion of the policies and procedures under which merit pay
is sought.

ACADEMIC FREEDOM AND
RESPONSIBILITY

(Adopted February 19, 1982)

Academic Freedom
Texas community junior colleges, like all other institutions of

higher education, serve the common- good, which depends upon an
uninhibited search for truth and its open expression. The points
enumerated below constitute our position on academic freedom:

1. Faculty members of Texas community junior colleges are
appointed to impart to their students and to their communities the
truth as they see it in their respective disciplines. The teacher's right
to teach preserves the student's right to learn.

2. The mastery of a subject makes a faculty member a qualified
authority in that discipline and competent to choose how to present
its information and conclusions to students. The following are among
the freedoms and responsNlities which should reside primarily with
the faculty: planning and revising curricula, selecting textbooks and
readings, selecting classroom films and other teaching materials,
choosing instructional methodologies, assigning grades, and main-
taining classroom discipline.

3. Faculty members of Texas community junior colleges are citi-
zens and,. therefore, possess the rights of citizens. These rights
include, among others, the right as private citizens to speak freely
outside the classroom on mattcrs of public concern and to participate
in lawful political activities.

4. Prior restraint or sanctions should not be imposed upon faculty
members of Texas community junior colleges in the exercise of their
rights as citizens or duties as teachers. Nor should faculty members
fear reprisals for exercising their civic rights and academic freedom.

5. Faculty members of Texas community junior colleges hac a
right to expect their governing boards and administrators to uphold
vigorously the principles of cicademic freedom and to protect their
faculties from harassment, censorship, or interference from outside
groups and individuals.

Academic Responsibility
The academic freedom of Texas community junior college facul-

ty members is accompanied by equally compelling obligations and
responsibilities to their profession, their stuCents, their institutions,
and their communities. Faculty members must defend the rights of
academic freedom while accepting willingly the responsibilities
enumerated below:

1. Faculty members of Texas community junior colleges should
be judicious in the introduction of material in the classroom without
forfeiting the instructional benefits of controversy.

2. Faculty members of Texas community junior colleges are en-
titled to all rights and privileges of academic freedom in the class-
room while discussing the subjects they teach. No faculty member,
however, should attempt to force on his or her students a personal
viewpoint intolerant of the rights of others to hold or express
diverse opinions.

3. Faculty members of Texas community junior colleges recog-
nize their responsibilit); to maintain competence in their disciplines
through continued professional development and to demonstrate
that competence through consistently adequate preparation and
performance.

4. Faculty members of Texas community junior colleges recognize
that the public will judge their institutions and their profession by
their public conduct. Therefore, faculty members should always
make clear that the views thcy express arc their own and should
avoid creating the impression that they speak or act in behalf of
their employing institutions or of their profession.
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FACULTY RENEWAL AND
DEVELOPMENT PROGRAMS

(Adopted February 25, 1983)

Principles

The principles enumerated below have been among the corner-
stones of faculty renewal and development programs for many years.
We reaffirm them here to provide a fuller view of our beliefs and
our expectations for the future.

I. Faculty members recognize their responsibility to maintain
competence in their disciplines through continued professional de-
velopment and performance.

2. Faculty members also recognize that excellence in teaching
requires more than competence in their disciplines. They know that
teaching excellence is enhanced when faculty members have oppor-
tunities to renew themselves emotionally and physically as well as
academically.

3. Faculty members, therefore, are concerned with a wide
range of activities which promote the values and sensitivities that
support classroom instruction.

4. Faculty members and their institutions share an equal
responsibility for faculty renewal and development. Faculty mem-
bers must assume the initiative for their own development; institu-
tions must provide the incentives and rewards.

Operational Elements

Faculty renewal and development programsincluding faculty
grants, stipends, developmental leaves, and sabbaticalscan be
prudent investments of the resources uf institutions in the integrity

of instructional programs, and a demonstration of continued com-
mitment to the well-being of faculty. In return for the investment,
institutions benefit from stronger instructional programs.

The separately constituted and governed institutions of the
state may choose to implement these principles in different ways in
the operation of faculty renewal and development programs. How-
ever, we assert the following elements as necessary to ensure orderly
and productive faculty renewal and development programs.

1. Institutions should provide iidequate financial incentives for
faculty renewal and development.

2. Faculty renewal and development programs should provide
financial support to faculty members for improving the quality of
the instruction; for enhancing instructional strategies; for continuing
to reevaluate and redesign curricula; and for special opportunities for
research which promise benefits to students, teachers, and institu-
tions.

3. Faculty renewal and development programs should be based
upon a stated philosophy or rationale. These programs should clear-
ly state eligibility requirements, define guidelines for application,
and ensure equitable treatment for all applicants.

Communication of these principles and operational elements
is intended to lead to greater understanding and constructive dialogue
about the important issues surrounding professional development
programs. As an Association we stand ready to work with all in-
terested groups in discussion of the policies and procedures which
promote increased interest in faculty renewal and development in
the Texas community junior colleges.

EVALUATION OF
FACULTY PERFORMANCE

(Adopted February 25, 1983)

Principles

Because the issues in the evaluation of faculty performance
have a direct bearing on the lives and professional security of all
teachers in the community junior colleges of Texas, the principles
enumerated below are affirmed by the Texas Junior College Teachers
Association.

1. Evaluation of faculty performance should take place under
policies which declare an institution's values regarding instruction
and which make clear its expectations of teachers.

2. No single effective model for faculty evaluation can accom-
modate the diversity of Texas community junior colleges.

3. The development and implementation of a faculty evaluation
policy must be the shared responsibility of both faculty and ad-
ministration. A policy must ensure that no faculty member be
subject to an evaluation characterized by unilateral judgments based
upon insufficient data and casual procedures.

4. The criteria for evaluation should be diverse, broadly based,
clearly stated, and disseminated to faculty. The procedures for ap-

plying these criteria and the time schedule for the evaluation
process should be specified.

5. Successful faculty evaluation depends upon open, mutually
receptive communication between those who arc evaluated and
those who evaluate.

6. Evaluation of faculty performance inevitably involves judg-
ment and subjectivity. Therefore, the administrators of an evaluation
policy should be judicious in recognizing the complex nature of
teaching, the broad range of effective teaching styles, and the variety
of teaching methods. Procedures for the appeal of the results of
evaluation and periodic review of evaluation policies by faculty are
necessary.

7. Evaluation policies must recognize the concepts of academic
freedom and responsibility and must provide for due process when-
ever grievances arise.

Communication of these principles is intended to promote
greater understanding and constructive dialogue about the important
issues surrounding the evaluation of faculty performance. As an
Association we stand ready to work with all interested groups in
discussion of the policies and procedures under which faculty
evaluation ii conducted.
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STUDENT CONDUCT
AND DISCIPLINE

(Adopted February 13, 1986)

To provide for the safety and security essential for effective
learning and to guard the rights of students, faculty, and staff, the
Texas Junior College Teachers Association affirms that each
Texas community junior college should:

1. Acknowledge its obligatior to assure the safety of stu-
dents, faculty, and staff in all college related matters whether on
or off campus.

2. Adopt a student disciplinary code clearly stated and ration-
ally related to the goal of assuring a safe environment for stu-
dents to learn and teachers to teach. The student disciplinaiy
code should include at least the following elements:

a. A statement of purposes for the code;
b. A partial list of actions, whether committed on

or off campus, which will render a student subject to dis-
ciplinary action;

c. A list of authorized disciplinary actions that may
be imposed upon a student;

d. A detailed statment of clearly defmed procedures
which will be followed when a student is alleged to have
violated campus regulations;

e. A statement of further actions which may be
taken by the college distict.
3. Actively seek criminal prosecution for actions by students

and non-students which violate federal or state criminal laws and
initiate appropriate civil litigation for the recovery of damages.

4. Provide adequate legal assistance for employees involved
in litigation resulting from actions on and off campus directly re-
lated to fulfilling their duties to the college.

This statement is intended to promote understanding and con-
structive dialogue concerning student discipline and the rights of
students, faculty, staff, and trustees of community junior colleges
in Texas. As an Association we stand ready to work with all
groups in discussion of student discipline policies and procedures.

FINANCIAL EXIGENCY,
REDUCTION IN FACULTY,

AND PHASING OUT PROGRAMS
(Adopted February 19, 1987)

Principles

Because a substantial number of Texas community junior col-
leges have no contingency plans for an orderly change in phil-
osophy, mission, significant decreases in enrollment, or bona
fide financial exigency requiring a reduction in faculty, the Texas
Junior College Teachers Association affirms the following prin-
ciples:

1. A policy for financial exigency, reduction in faculty, and/
or the phasing out of institutional programs must provide for '.ne
fair and equitable Weatment of all faculty involved.

2. Faculty representatives should participate in the develop-
ment of a policy affecting so fundamentally their professional
careers and economic welfare.

3. A policy providing for the termination of employment
should include at least the following:

a. A definition of financial exigency as well as the
conditions which necessitate a reduction in staff or phas-
ing out institutional programs.

b. A statement of objective criteria for reduction in
staff.

c. A statement of orderly safeguards allowing for
appeal and protecting rights of due process as provided
for in Policy Paper I, Appendix H, Coordinating Board,
Texas College and University System.

d. A statement of mcthods and procedures for deter-
mining benefits and benefit periods for faculty affected
by reduction.

e. A statement of methods and procedures for reem-
ployment of faculty.

Operational Elements

Before implementing a plan for financial exigency, reduction
in faculty, or phasing out programs, an institution should:

1. Provide faculty affected by reductions with appointments
in related areas, provided they are qualified professionally to
teach in such areas and such positions are available.

2. Provide reasonable notice to faculty permitting them to ac-
quire qualifications to accept appointment in related teaching
fields or disciplines where positions are available.

3. Offer the option of early retirement to full-time faculty.
4. Reduce part-time faculty in disciplines or programs in

order to retain full-time faculty. Full-time faculty status should al-
ways take preriedence over part-time status where qualifications
and assignments are similar.

5. Offer options which will maintain full-time faculty status
but redefine the terms of employment. Such options might in-
clude a reduction in the workload with a proportionate reduction
in compensation or an increased base workload.

The Professional Development Committee of the Texas Jun-
ior College Teachers Association stands ready to assist any insti-
tution or any faculty organization in the development of a fair
and equitable plan for financial exigency, reduction in faculty, or
phasing out of institutional programs based upon these principles
and operational elements. This assistance may take the form of
consultation with the Committee (or its representatives) and/or
making available specific model policies through the State Office
of the Association.
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YESTERDAY...TODAY...TOMORROW
SERVING YOU

Here are some of the ways TICTA served its members during the past year...

Expended more than $22,000.00 in attorney's fees to pro-
vide expert legal advice to 29 members from 24 colleges

Provided formal testimony before committees of the Texas
Legislature on 9 occasions

Was the only professional association to offer testimony
and lobby in support of community junior college appro-
priations and in opposition to the expansion of Corpus
Christi State University into a four-year institution

Published and distributed 7 issues of a Legislative Update
apprising members of developments in the Texas Legisla-
ture

Sponsored an annual Conference for Faculty Organization
Leaders attended by 153 faculty leaders from 51 campuses

Responded to requests for advice and information from mem-
bers of governing boards at 7 college districts

Provided research data and advice in response to inquiries
from leaders of faculty associations on 13 campuses

Presented formal testimony and research information to
members and staff of the Select Committee on Higher
Education

Published and distributed formal position statements on 11
topics of major importance to community junior college
educators

Provided members access to a no-fee discount buying
service

Collected and published detailed information regarding fac-
ulty salaries at the state's 49 community junior college dis-
lricts

Provi,leel members with a detailed analysis of programs
available undcr the Optional Retirement Program

Testified and lobbied against reductions in state contribu-
tions to the Teacher Retirement System and the Optional
Retirement Program

Maintained a clearinghouse of professional staff vacancies
and persons seeking positions

Distributed information regarding educational and profes-
sional travel opportunities

Sponsored an annual convention the largest meeting of
community junior college educators in the nation, which
included...

More than 100 exhibits of the latest textbooks, computer
hardware, educational supplies and equipment
A symposium on the use of computers in instruction
A seminar on "Teachers and Taxes"
A session on development and implementation of televised
instruction
A sminar for retired and "soon-to-be-retired" educators
An exhibition of Texas community junior college
Sesquicentennial Projects
Almost 100 "section meetings" for practically every teach-
ing discipline

Offered members $1,000,000 educator's professional liabil-
ity insurance coverage

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Membership Enrollment Form

Dr.
Mr.
Mrs
Miss First Name Middle Name or Initial Last Name

MS.

College
(lf more titan one campus, indicate yoto campus.)

Preferred Mailing Address
for TJCTA publications (if
other than to college):

PRIMARY RESPONSIBILITY:

o Instructional
(Subject taught.

0 Student Services
(Position.

0 Learning Resources/Library/Media
(Position.

0 Administrative
(Position:

0 Other (Specify:

Street Address or Post Office Box
CI CHECK HERE IF YOU DESIRE COVERAGE UNDER IIIE OPTIONAL LIM ILITY

INSURANCE PROGRAM, AND ADD $25 TO TIIE AMOUNT OF YOUR CHECK.

CSIECK ONE:
U PROFESSIONAL MEMBERSHIP (Full.dcre educator at a Texascommunity or junior college)Dues

$2.5
o ASSOCIATE MEMI3ERSHIP (aassified employee or retired or pattlime educator at a Tens commun.

ity ix Junior college)Dues $15
o 511IDENT MEMBERSHIP (Enrolled (ct graduate credit in correntinily on junior college edacation)--

Dim $10o UNAFFILIATED MEMBERSIM(Friend of the Association not eligible for one of the foregoing (ypes
of membership)Dues 315

City State ZIP Code

NOTE: Annual dues include $5 for subscription to the T.JCTAMessenger.

Membership Period: September 1, 1987-August 31, 1988.

MAKE CI IECKS PAYABLE TO TJCTA. Give enrollment form and check to your
campus membership representative or mail to:

TJCTA
7748 Highway 290 West, Suite 310

Austin, Texas 78736
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FACULTY SALARIES INCREASE ... BUT NOT MUCH!
Faculty salaries at public community junior

colleges in Texas rose in 1987-88 over the
preceding year--but only slightly. While a few
colleges made significant improvements in their
faculty salary schedules, most schools managed
only modest increases and several had no raises
at all. These were the findings of the annual
study of faculty salaries for the 1987-88 aca-
demic ycar conducted by the Texas Junior Col-
lege Teachers Association.

Largest salary increases came at Hill Col-
lege and El Paso Community College, where
raises of 10 percent and 9 percent respectively
were reported.

A tabular report of this year's TJCTA
salary study appears on page 3 of this issue of
the Messenger. A table comparing salariesfor
the past four years appears on page 10.

This is the eleventh consecutive year that
TJCTA has undertaken an extensive survey of
faculty salaries at the statc's public two-year
colleges. All 49 community junior college dis-
tricts participated in this ycar's study. Two
schools, South Plains College and Vernon
Regional Junior College, reported that they
have no adopted faculty salary schedules. A
number of other districts have entry-level
schedules only, with no provisions for auto-
matic annual increments. Consequently, in the
report of the TJCTA study, salary figures are
not shown for all colleges in all catPgories.

The TJCTA salary survey is based on re-
sponses to questionnaires submitted directly by
officials at all of the public community junior
college districts. Responses arc accompanied
by copies of the institutions' adopted faculty sal-
ary schedules. Questionnaire responses are
verified by comparing reported data with the
publ ished schedules. Where applicable, college
officials provide information concerning sala-
ries of instructors in their first, sixth, and elev-
enth consecutive years of employme

"Our salary study is generally recognized as
the most reliable compilation of salar)i data
available," said TJCTA state president Mary
Parker. She pointed out that the TJCTA survey
is based On institutional salary schedules, allow-

ing for absolute objectivity. "We believe it is
important to collect and report data accurately
so that when comparisons arc made using the
TJCTA study it can be safely assumed that one
is comparing 'apples with apples, Ms. Parker
said.

"We sometimes receive suggestions that a
study be based on annual compensation figures
reported on W-2 forms," according to Ms.
Parker. While acknowledging that such a study
would be interesting, it wouldn't be useful in
comparing compensation among the schools.
"Since the principal purpose of the TJCTA
study is to enable readers to see how one college
compares with tbe others at various points in
their salary schedules, it wouldn't bc realistic to
compute pay for overloads, extra-duty assign-
ments, summer work, etc., in the study," Ms.
Parker said. She pointed out that some colleges
have strict policies to limit (or even prohibit)
overloads, while other districts encourage fac-
ulty to teach overloads. Similarly, softie dis-
tricts restrict faculty to teaching no more than
one summer tcrm, while others permit their
faculty to teach virtually year 'round. Addition-
ally, teachers in some disciplines, like English

/and history, might bc given opportunities to
teach summer classes and overloads regularly,
while those in othcr fields sometimes find that
course offerings in their disciplines are severely
limited.

The TJCTA salary study is much more
accurate for comparison purposes than those
which report "average budgeted salaries," Ms.
Parker pointed out. "In those surveys, the older
colleges have a distinct advantage over districts

formed within relatively recent years, since
large numbers of veteran faculty members arc
placed at the higher end of the salary schedule,
in effect 'loading' the studies in favor of the
long-established schools."

An analysis of the survey results points out
continued wide differences in salaries offered
among the schools. For example, a beginning
teacher holding a master's degree will be paid as
little as S17,893 at one college and as much as
S26,300 at anothera variation of 47 percent.
The disparity continues after five years' experi-
ence, from a low of S20,194 to a high of $27,690
(a 37 percent variation). And in the eleventh
year of work the difference persists: S22,137 to
$28,302 (a 40 percent variation).

Salary extremes are more pronounced for
teachers holding doctoral degrees. Beginning
salaries range from $20,000 to S32,700, a vari-
ation of 63.5 percent. After five years teachers
with doctorates receive salaries from $23,073 to
S33,700 (a 46.1 percent variation); and after ten
years salaries for those instructors range from
S25,634 to $34,700 (a 35.4 percent variation).

Salary comparisons such as these are not
made without risks. Costs of living v ary
sometimes significantlyfrom city to city.
And, depending on one's personal preferences,
the quality of life and the working environment
of one location might well justify a substantial
salary differential. The salary variations are
significant, nonetheless; and are quite likely
at the least to intensify frustration and impa-
tience for those at the lower end of the salary
continuum.

FACULTY PURCHASING POWER CONTINUES TO LAG
The table below shows the change in purchasing power for Texas community junior college teachers
with master's degrees during the first, sixth, and eleventh consecutive years of service. Data are based
on an increase in the Consumer Price Index of 3.5 percent for 1987 over 1986.

State Average Salaries --Master's Degree Percent (lange in

1986-87 1987-88 Increase Purchasing
Power

First Year S21,271 S22,010 3.47% .03%
Sixth Ycar 23,428 24,207 3.33% .17%
Eleventh Year 25,383 26,208 6.31% + 2.81%
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PRESIDENT'S MESSAGE
It has been a busy fall for this year's

group of TJCTA workers. Most of your
committees have met and begun their
year's work.

The Professional Development
Committee's fall Leadership Conference
was a great success. This committee has

also discussed and
collected inform a-
tion on several cur-
rent issues. Their
work on the status
of the basic skills
test has resulted in
the article in this
issue, and a panel

discussion is planned for the convention.
Issues surrounding the development of this
test, i mplementkon of the rem.xlial work,
and interpretation of the results wiil be
some of the most important issues facing
community college educators in Texas in
the next few years. I hope many of you will
take advantage of the opportunity to learn
more about these issues at the panel discus-
sion on Friday during the convention.

The Legislative Committee has rec-
ommended Rep. Tom Uher as "Legislator
of the Year" for his work supporting com-
munity college funding, and has begun
discussing what should be in our 1989 leg-
islative agenda. The Membership Services
Committee is overseeing all the usual
membership services, including setting up
the placement center at the convention, and
is planiiing some very interesting seminars.
They are also evaluating our insurance
endorsements. If you have opinions on the
value of these endorsements, please let this
committee know what you think. The
Membership Committee discussed various
ways of promoting membership this year.
An important product of this discussion
was the more specific list of TJCTA serv-
ices that you saw during the early part of our
membership campaign. The Nominating
Committee has secured a fine slate of can-
didates for office, and encourages each of
you to learn about the candidates and exer-
cise your right to vote, either by absentee
ballot or on Friday at the convention.

The Editorial Review Board is serving
its purpose well, as is evidenced by our
increasing member participation in the
Messenger. We hope that the articles by
members have been interesting to you. We
would welcome your input, either as sug-
gestions, articles, or a "Letter to the Editor."
Member articles or letters do not represent

the official view of TJCTA, of course. We
hope that this vehicle will increase the
amount of dialogue among our members
about issues of mutual interest.

The Executive Committee has dis-
cussed nrany topics relevant to the well-
being of TJCTA. One product of that dis-
cussion is an explanation of TJCTA:s poli-
cies and procedures concerning assistance
to our members with grievances. That
explanation appears in this issue. Assisting
our members to secure due process and fair
treatment in their jobs has been one of our
major tasks over the years, and we are
proud of our work in this area. We hope that
this statement will help all of our members
to understand this work more fully.

Coordinating Board Committees
I have been serving on two advisory

committees of the Texas Higher Education
Coordinating Board this year. The Com-
munications Advisory Committee is com-
posed of the presidents of various groups of
Texas two-year college educators, and
several public information officers. The
committee's two main responsibilities are:
(1) To develop and implement an overall
broad-based public information plan to
build a more coherent statewide image for
our community-based institutions; and (2)
To establish a communications network.

An important aspect of developing a
positive coherent statewide image for two-
year colleges is developing common num-
bers'and sets of facts about the job we have
been doing. We will be providing informa-
tion, and sets of "generic" promotional
materials to the colleges for their use in
Community College month in February.

The Formula Advisory Committee has
conducted the 1987 cost study and recom-
mended rates to the Coordinating Board.
We decided not to recommend any changes
in the categories on which the formulas are

based this year. We will be meeting next
spring to consider several proposals for
"inCentive" funding for special purposes
such as increasing minority recruitment
and retention. Clearly, any incentive fund-
ing outside of the formula will be quite
controversial. This is certainly a good year
for us to have some faculty representation
on this committee. I will notify as many of
you as possible about details of the propos-
als as soon as I have them, and I'll be very
interested in your views.

I know that you will be disappointed in
the fact that our salary study has more
blanks in it this year than before. A s ex-
plained elsewhere, fewer schools are using
salary scales in a way that enables one to
make the comparisons we have been mak-
ing. We have chosen to leave blanks rather
than to report numbers that are not compa-
rable. This salary study is one or the most
important services we provide to you, and
we try to make it as useful to you as we
possibly can. This requires some choices
between quantity and quality of data. If you
have questions, comments, or criticisms
about how we did it this year, I strongly
urgz, you to write to me.

I'm looking forward to the February
convention. After this year 's political
struggles, it's time to celebrate the work we
welcome and shareour teaching. We
have some excellent speakers lined up to
renew our enthusiasm for the hard and
rewarding tasks wc do every.day. And we'll
inspire each othcr, as we always do, with
our conversations about one of our main
topics: "We Care...We Teach."

MIA

MESSENGER
A PubikeleA ef the nos JUNIOR COLLEK ¶CIC1IS ASSOCIAMPI
77.111110Agy ISO WM. tuft 311 0.11. Us*, 11721.3211
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A Conversation With
Lieutenant Governor

Bill Hobby
INTRODUCTION: It is hard to imagine any
single person who has had more influence over
education policy inTexas during the past dozen
years than Bill Hobby. As Lieutenant Governor,
Mr. Hobby presides over the Texas Senate and
thus has a great deal to say about the priorities
and programs of higher education. We thought
it would be interesting to askhimafew questions
about the past, present, andfuture ofTexas, spe-
cifically in relation to community junior col-
leges. The interview was conducted on Decem-
ber 14 inMr. Hobby's Houston offices by TJCTA
President-Elect Larry Shirts and Scott Nelson,
Chairperson of the Editorial Review Board.

MESSENGER: Historically, Texas seems to
have passed from an agricultural economy, and
now through an energy-based one. Is there to be
a "post-oil" era? If so, what does it hold for the
future of our economy? What will be the role of
higher education in the wake of the oil crunch?

HOBBY: Well, a law of convergency operates.
The economies of Texas, Louisiana, and Okla-
homa were distinctive, especially with regard to
the spike in oil prices in the '70s and early '80s.
The diminishing of the oil and gas industry was
clearly in the cards as early as the late '60s. The
rash of drilling that we saw later just had the
tendency to flatten out a curve that had already
begun. We were getting to look, more and more,
like the economies of other states. But of course
Texas took a triple whammy: agriculture is
always a disaster, and then the peso devaluation
was a big hit. To look at the future, you can just
look at the different parts of Texas. We have,
after all, a very diverse economy. The areas that
have been hardest hit from the oil and gas
problem are the upper Gulf Coast and the High
Plains. The central part of the state, IH-35, if you
will, obviously has not felt those effects nearly
as much. Some areas, like San Antonio and
Houston, have done pretty well in attracting
industry to the state. Much of it comes in two
main areas: biology-related fields, in which I
include medicine, bio-tech, bio-engineering,
medical research. All you have to do is drive
around to find that there arc two industries that
are booming in Houston, for instance: medicine
and travel, which means aviation. The airports,
despite expansion, arc overcrowded. Related
industries are also booming. These arc just two
of the bright spots. These kinds of things repre-
sent the wave of the future. Obviously, educa-
tion underlies that kind of development to a
much greater degree than it did with the oil
business and mining type of industries in gen-
eral. What we need to do, and have done to a
greater degree probably than what we have been
given crcdit for, is create a climate receptive to
organized research. And with the additional

emphasis that has been put into the last six years
(three appropriations bills), we have essentially
created a sort of "mini-National Science Foun-
dation." This is valuable as a source of seed
money and has a multiplier effect in attracting
federal and private research. Texas also needs to
do a better job of providing more infrastructure.
We do a pretty good job on highways, let's say
A-minus. In water, we do B or B-plus. I regard
the increased emphasis on secondary and higher
education as what we might call "intangible" in-
frastructure. The feds are receding in their role
as up-front banker, and the state has taken some
rather dramatic steps in the last four years to use
the credit of the state to replace this in the
important area of water projects. You can have
all the best educational institutions in the world,
but if there is not an adequate water supply,
industries aren't going to locate here.

MESSENGER: Looking ahead to the 1989
Legislative session (absent any intervening
special sessions of the Legislature), if all were to
golet's not say "perfectly," but well, in your
estimationwhat would be some of the major
changes to look for in terms of higher education
financing? What is your picture of the role that
higher education, is to play?

HOBBY: I don't know of any major changes to
anticipat. After all was said and done, we still
came out with almost a 20 percent increase for
higher education over the preceding biennium.
Now to be sure, this is over a base that all of us
consider inadequate. But it nonetheless was a
substantial increase. Certainly, my first priority
is to preserve the progress we have made and to
keep from regressing.

MESSENGER: Although it does not affect
junior colleges directly yet, you arc probably
aware of the litigation brought by plaintiffs in
South Texas, challenging the distribution of
public school finances. If that effort were to be
successful, what would be the effect?

HOBBY: Not to panic over that case. My com-
ments about it, while they arc factual, are proba-
bly not objective. Since I've been around state
government, in almost every session school fi-
nance has been a dominant issue. Since the
Gilmer-Aikin law in 1949, which served well
for 20 yearsany any formula is good that can
last 20 yearsthe state has changed from a
predominantly rural to a metropolitan state. The
plaintiffs in this case correctly state that our
State Constitution places extreme emphasis on
education from kindergarten through graduate
school, Education is the most important thing
any state does. Our State Constitution clearly
provides that our state act as an equalizer to level
out the disparities among school districts.
Enormous progress has been made, the most
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recent example being in 1984 with House B ill 72
[the so-called "school reform bill"]. My re-
marks about the case are not objective in this
sense. Cases like this are usually brought by
plaintiffs who, for one reason or another, feel
aggrieved by the legislative processthat they
haven't been successful in achieving whatever
their goal is. But this one is the exact opposite.
The plaintiffs in this case have been precisely
thc ones that have been the most successful
recently in the legislative process. The most
specific manifestation is that in the last session
the big losers were wealthier suburban districts.
Poorer districts, concentrated heavily in South
Texas, were the big winners. So you have the
anomaly that the plaintiffs are the ones who
most benefited from House Bill 72. There is a
conflict between the ideal of equalization and
the ideal of excellence. It may be insoluble; at
least I don't know how to solve it. The only way
to achieve equalization on expenditures would
be to put a cap on enrichment at the local level.
This also applies to junior college financing,
which is also a mixture of local and state fund-
ing. I hope the courts will not ever impose a cap
on what a district may spend if it wishes. I doubt
if the Legislature ever will.

MESSENGER: Do you see a time when every
Texan is served by, and pays taxes to, a commu-
nity college?

HOBBY: Gee, it's pretty nearly true now, isn't
it? I would think a very high proportion of the
population already is included. All the urban
and surrounding areas are.

MESSENGER: Anothe: issue related to South
Texas to some extent is the effort during this last
session to expand Corpus Christi State Univer-
sity to be a free-standing four-year institution.
Our members at Del Mar College were quite
upset about that prospect. Of course, it died a
somewhat timely death. What do you think arc
the chances of those kinds of movements in the
future?

HOBBY: Well, this is an arca where junior
colleges have not covered themselves in glory.
This comes into play mostly jn South Texas
because it is an educationally underserved area.
But not only in South Te cas. There are certain
places where this feeling is particularly strong.
Corpus Christi, which you mentioned, is one of
them. Brownsville is another. Laredo and
Victoria... In each of those cases there is a
junior college co-located with an upper-level
branch. (Well, Victoria is an upper level
"branch:" Corpus Christi, an upper level "col-
lege." I used to know the distinction, which I've
forgotten and everybody else has too, between a
"center" and a "branch" and something else.
There never was much distinction, really). But



"The great strength of the
community college is tl,at it is

the most responsive component
of the higher education system."

in all those cases, I've made an effort to respond
to local demands that are well justified, where
they say "we ought to have a four-year college."
I hope that does not always translate into "we
ought to have our own football team." I guess
there's nothing any of us can do about that. So
a logical way to approach that is with idea that,
okay, we ought to have a university in Corpus
Christi or Laredo. Now you can't have a Univer-
sity of Texas or an A&M every hundred miles.
Whatever the final form of organization, they're
going to be smaller institutions. Now they tend
to concentrate mainly in teacher education or
business education or health science education.
And that ought to be expanded. There ought to
be a larger liberal arts component, and perhaps
a larger engineering component. At the same
timeand this gets into where I said that junior
colleges .have not covered themselves with
gloryI don't want to abandon the local tax
base; I don't want to abandon the functions that
the junior colleges serve in granting Associate
Degrees in the various arcas. Incidentally, the
great strength of the community college system
is that it is the most responsive component of the
system of higher educationmore than any
other component of our education system,
higher or lower. A community college, because
of the contact-hour funding formula and be-
cause it has a local tax baseth6 local board of
regents and whatnot--is going to reflect the
needs of the community that it's in much more
faithfully than a four-year college. I mean if
there's a strong need in an area for mechanical
drawing, computer programming, or one of the
various health-related fields, well, that's what
that junior college is going to produce. So what
I have tried to do is to come up with some kind
of a system that is purely voluntarynothing
mandatory about it. If, for example, Laredo
State University and the Laredo Junior College
can get together and achieve the economies that
could be done by contractual relationship or
however they are authorized, we encourage
them to do so. But in each of these cases,
Victoria, Laredo, Corpus Christi, and Browns-
ville, the junior colleges have felt threatened, as
if "My God, you're threatening our existence!"
and so forth. No, no, nobody's threatening your
existence. You're being given thc opportunity to
enhance your role. Yes, it would involve com-
bining a great many, hopefully most, of your
administrative functions. If that's a threat, well,
life's full of threats. So really, junior colleges in
those areas have not been a help; they've been a
discouragement to the expansion of educational
services.

MESSENGER: Would you put, for instance,
the University of Texas of the Permian Basin,
two or three session ago, in that same category?
1101313Y: Well, no. Everything has a distinct

legislative history. There, the local communi-
ties said that if we gave them an upper-level
institution they would never, never come back
[asking] for a four-year university. Well, they
didn'tuntil the next session! They kept want-
ing a four-year institution, even when the enroll-
ment at the upper-level school was low. Now, as
frequently happens in the legislative process, as
a result of two or three sessions, a pm:my good
compromise was reached (perhaps it ought to be
a model or something) whereby a student could
qualify for enrollment in the upper level institu-
tion without completing the junior college, but
had to take a certain percentage there. My defi-
nition of an issue that's settled is that I haven't
heard any more about it. So I assume that it's
worked out. It struck me as a very intelligent
compromise.

MESSENGER: Could you talk just a little bit
about the variety of roles that junior colleges
play in terms of higher education? For instance,
there's a lot of concern these days about adult
illiteracy, remedial programs versus transfer
courses, and so on. Junior colleges are some-
times accused of trying to be all things to all
people...

HOBBY: ...Well good for them! More to their
credit!

MESSENGER: So you see them as essentially
waging war on all the fronts, so to speak?
Academic transfers, adult literacy, vocational
programs, etc.?

HOBBY: Yes.
MESSENGER: What cause for optimism do
you find these days?

HOBBY: Let me use that question as kind of a
platform for an observation that is directly re-
lated. This is an observation borne of bitter
experience from the last several sessions. For
reasons that I do not understand, higher educa-
tion does not have the kind of constituency in the
Legislature that you'd expect. I don't know why
that is, but it's a fact.
MESSENGER: Are you talking just about two-
year schools?

HOBBY: No, higher education in general. Ob-
viously, in any communityand I'm not ex-
cluding Houston, Dallas, and San Antonio, but
talking even more specifically about the Luf-
kins, Victorias, and cities in that rangethe
leadership in the community (the local officials,
t'..e Legislators, the bankcrs, the lawyers, and
such) arc typically graduates of these institu-
tions. Community colleges claim more and
more a part of that. So you would think that
since thc political and cconomic leadership
comes from that kind of background that they
would enjoy more support in the Legislature,
but they don't. To refine that a little more,

PAGE 5

typically higher education enjoys more support
in the Senate than it does in the House of Repre-
sentatives, and that's irrespective of who the
presiding officers are in both houses. It might be
that I've typically placed more emphasis on
higher education than any of the Speakers I've
served with, but that is not a criticism of those
Speakers. They are reflective of their house just
as I am of mine. I don't know what the answer
to that is; maybe there isn't one. But education
ought to get better organized. I think your junior
colleges tend to do a little bit better job of that,
probably because they are governed by local
elected officials, and may understand the legis-
lative process a little better.

MESSENGER: But one of the things of which
we are painfully aware is the fact that although
we may teach some 60 or 70 percent of the fresh-
men and sophomores, we have no people who
consieer themselves to be our alumni, because
those .who go on usually become alumni of UT
or A&M or whatever. So we don't have the rah
rah cheerleaders that the four-year schools do.

HOBBY: Right.

MESSENGER: One of the questions before we
run out of time .on which we would like some
speculation has to do with the issue of revenue.
Obviously, we've discussed the subject of de-
clining sources of funds that we once enjoyed in
the past. Do you think a co,porate income tax or
something like that is possible, and if so what
role can those of us who want to be in line for
splitting that money up do to help the situation?

HOBBY: Well, Texas has underway nowas/
most states do, when you have about a once-in-
a-generation task of really doing a basic tax code
revisionan interim committee, a "tax equity
commission." I don't know what they will
recommend. That's a very needed mechanism.
We do have an inequitable tax system in this
state right now. People disagree on what part is
inequitable and for whom, but most would agree
that it is inequitable. So I just participate in that
process and support the results.

MESSENGER: Texas Business magazine re-
cently gave their "Texan of the Year" award to an
"empty saddle." The tone of the article seems to
be that there is an absence of leadership for the
trying years ahcad. It re fers, for instance, to your
decision not to seek state office in 1990. What
do you think of such a view that there is a
vacuum of leadership in Texas?

HOBBY: Ce.,,mi.7ty there won't be a vacuum for
the next thrce years, anyway!

MESSENGER: Thanks for allowing us to visit
with you, Governor Hobby.
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Community Colleges and the
Texas Academic Skills Test

William C. Davis
Instructor of Psychology

ercas Southmost College

Throughout the 1980s there have been
heated discussions and sober reports on the
health of higher education in America. One
of the central criticisms to come out of these
deliberations has been the condemnation of
post-secondary education's inability to

provide a guarantee
of a basic com-
petency level in
academic skills
reading, writing
and computation.

111
Texas has been

a part of this discus-
sion and movement

toward reform. The existing situation has
been surveyed and the recommendations
have been made. The 1990s will be the
decade for the implementation of the re-
forms. In short, the truly difficult and
critical work is just ahead of us.

William C. Davis

At this juncture, it may be useful to
survey the political history of events lead-
ing up to the passage of mandated basic
skills testing and remedial coursework as
enacted by the 70th Texas Legislature
(H.B. 2182). From here we can look to the
immediate future of test construction ac-
tivities and the only slightly more distant
future impact that uniform basic skills test-
ing will have on the community colleges of
Texas.

Although the first wave of educational
reform in Texas concentrated on public
elementary and secondary schooling, by
1985 the focus began to turn to higher
education. In August 1985, the higher
education Coordinating Board appointed a
committee on testing, chaired by Robert
Hardesty, to consider the merits of a state
mandated basic skills testing program. For
nearly a year, the comm ittee on testing held
a series of meetings around the state.
Committee members consulted with cdu-
cators, students, and business and comm u-
nity leaders and deliberated on the prob-
lems of measurement and remediation. In
addition, the committee scrutinized exist-
ing testing programs in New Jersey, Flor-
ida, and other states.

While the work of the committee on
testing was ongoing, the Legislature cre-
ated the Select Committee on Higher Edu-
cation, chaired by Larry Temple. The com-
mittee was to investigate the entire scope of
higher education in Texas including the is-
sues of basic skills and statewide testing,
and make recommendations to the Legisla-
ture. The Select Committee made use of the
work being done by Hardesty's committee
on testing.

In July 1986, the committee on testing
published its report, A Generation of Fail-
ure: The Case for Testing and Remediation
inTexas Higher Education. This report and
its recommendations were formally en-
dorscd by the the Select Committee in its
report to the Legislature in February 1987.
The essence of these reports was written
into law (H.B. 2182) and enacted by the
70th Texas Legislature.

The rationale supporting H.B. 2182,
therefore, is found primarily in the findings
and recommendation of A Generation of
Failure. The report finds that more than 30
percent of Texas college freshmen lack the
basic skills necessary to perform effec-
tively in college and that at present there is
no universal process in place to assure the
public that those skills Will be acquired.
The committee recommended that all en-
tering freshmen be diagnostically tested on
basic skills, advised into remedial courses
if they do not possess the tested skills, and
not allowed to progress past 60 semester
credit hours until all sections of the test are
passed. The committee further rmom-
mended that test results and effectiveness
of remediation be reported to the Coordi-
nating Board and that the tests be devel-
oped with active faculty participation.
Finally, and most critically, the committee
opposed the implementation of testing
without adequate funding for tcst develop-
ment and especially for rcmcdiation.

H.B. 2182 essentially gave these rec-
ommendations the force of law. The bill ad-
dressed all seven major recommendations
except that funding for remediation was
deferred until the next legislative session.
Also, provision was made to have students
bear the unit cost of each test, with excep-
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tions made for the demonstrably needy.

While H.B. 2182 was being enacted,
theTexas Education Agency (TEA) was re-
considering its use of the PPSTa test that
was essentially a rising-junior academic
skills test for education majors. The pri-
mary drawback to the test was it was norm
referenced rather that criterion referenced
and therefore had no utility as a diagnostic
test. Students taking the test showed 46
percent initial failure rate on at least one
section. Disproportionate failure rates
among minority students had also resulted
in litigation.

S ince TEA ..rs in the market for a new
test, it was decided to merge its testing
needs with the Coordinating Board's and
develop one test that would do for both.
Primary responsibility for the tcst was
shifted to TEA because it had an experi-
enced testing bureaucracy already in place
and moreover possessed a legal staff to
handle likely court challenges.

TEA generated the requests for pro-
posals and National Evaluation Systems, of
Amherst, Mass., was chosen to develop the
test. As mandated by the Legislature, there
will be widely spread avenues of input into
the creation of the test. A 19-member
Council on Learning Excellence, ap-
pointed by the Coordinating Board, will
advise on the implementation of the basic
skills test for college freshmen.

At present, the TEA, the Coordinating
Board, the Council on Learning Excel-
lence, National Evaluation Systems, and
faculty and administrators from colleges
around the state are in the beginning stages
of an 18-month test development cycle.

A pool of over 4,000 faculty and
administrators was formcd in October.
From this number, members of various
committees were chosen. Over the next 18
months, the committees will complete thc
following tasks: identify college level
skills, survey Texas colleges for testing and
remediation programs currently in place,
write test specifications, and develop a
program of remediation based upon the test
specifications.



The scope of the mandate is too far-reaching
to expect anything less than major changes

in the community colleges of Texas.

The test development committees
have just been selected. Many members of
TJCTA and readers of theMessenger have
been chOsen to serve. They will face a
myriad of choices and details. Some of the
most critical questions can be anticipated:

What is "College Level"?
Any apparent consensus defining col-

lege level skills dissolves quickly when
exact criteria are dcussed. Should profi-
ciency in algebra be a prerequisite skill for
college? Are long passages most appropri-
ate for assessing college reading levels, or
will short passages do? Should English
usage errors found more commonly among
native Spanish speakers play a more impor-
tant part of the Texas test, or a lesser role?
All of these questions require answers. The
answers are further complicated by the fact
that many students have "succeeded" in
college courses without necessarily pos-
sessing the specific skills identified on any
standardized instrument.

How difficult should the test be?
In all probability, the skills on the new

test should fall somewhere between the
TEAMS tests required for high school
graduation and the PPST. A Generation of
Fai:ure asserts that the TEAMS tests are
too low for college use. How large a gap
con be justified between the exit criteria of
one level of education and the entrance
criteria of next? If the higher level skills
of a PPST arc required, will the test have
diagnostic utility for students who arc jun-
ior high dropouts seeking occupational
training?

Where do we set the cut-off scores?
Methods for establishing these can be

less than precise.

When are skills-deficient freshmen
retested? How many times

do they take the test?
Students who fail one or more sections

of the test must take courses to develop
skills in the arca(s) of deficiency. Must they
demonstrate acquisition of thosc skills by
passing the test before they take college
level courses? May they, or should thcy,
wait until thc 60 semester hour limit to avail
themselves of the advantages of having

used their academic skills in freshman and
sophomore level classes?

What happens to the
"Grandfatherly Sophomores"

in 1989?
When testing is instituted in fall of

1989, will college sophomores be in-
cluded? The intent of H.B. 2182 seems to
be the early detection and remediation of
skill deficits. Testing sophomores in 1989
would appear to place before them the
barriers inherent in the program while
minimizing the benefits of early remedia-
tion.

Will the mechanics of using a
statewide test place greater stress on

overburdened student services in
counseling and guidance?

Provisions are being made for the tests
to be at least partially scoreable on campus
so that test result based advisement can be
given for each student's first semester.
Funding for this as well as for additionally
required developmental courses has been
left to the next session of the Legislature.

What provisions are to be made for
faculty dislocation if student
populations shift temporarily

(or permanently) from college level
courses to remedial courses
as a result of the new test?

When a similar testing and remedia-
tion program was instituted in Tennessee in
1985, there were some provisions for re-
training faculty. By and large, faculty did
not retrain. Subsequent decline in college
level enrollment has led to sincere and
widespread regret.

It is difficult to assess the possible
impact of a test that has only now begun to
be developed. Yet the scope of the H.B.
2182 mandate is too far-reaching to pru-
dently expect anything less than major
changes in the community colleges of
Texas. This test will have influence over a
constellation of issues debated by commu-
nity college educators over the past dec-
ades: "Open door" vs. rigorous standards,
gestalt vs. behaviorism, decentralized con-
trol vs. centralized control, teaching as art
vs. teaching as science, diversity vs. stall-
,.
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dardization. Acknowledging that it is pos-
sible to blend the poles on each issue, the
state test tilts heavily toward the latter pole
on each continuum. College teachers gen-
erally have a high tolerance for anarchy and
many harbor a genuine fondness of it. The
order to be brought by a standard basic
skills test will not be welcomed by all.

As any such major changes are imple-
mented, we can anticipate some beneficial
changesand some detrimental ones. The
upside is that real energy will be expanded
to assure that all college students can read,
write, and compute at a level appropriate to
their educational aspirations or are making
directed progress toward mastering those
skills. Furthermore, all colleges will get
valuable information as to how well or
poorly they are doing in helping deficient
students master those skills. College level
classes will be populated by students who
are well equipped to go beyond the ba-
sicsto analyze, synthesize, and critically
evaluate. These students become the en-
lightened thinkers, technical experts, and
capable professionals needed by society.

The downside is less foreseeable, yet
provides greater anxiety. Despite intcn-
tions to the contrary, the mechanisms of the
test could make quality education and train-
ing less widely available. Rigorous ac-
countability for the common denominator
will absorb enormous energy. Efforts on
community college campuses may begin to
revolve more and more around providing a
floor level of skills while Iess and less
activity is spent on more traditional college
endeavors.

The most serious negative outcome,
however, may be that colleges will strive to
defend the status quo. Teaching basic skills
has always been a part of the community
college mission. The challenge is to form a
testing and developmental program that
will achieve the goals of H.B. 2182 while
maintaining the autonomy, openness,
comprehensiveness, and flexibility that
characterize our institutions.

(EDITOR'S NOTE: Dr. Davis chairs the
Subcommittee to Study State Policy on Basic
SkillsTesting of thellI(;A Professional Devel-
opment Committee.)



Editor's Note: F ;Rowing is a policy statement clarifying the
Association's prawices and procedures in handling grievance
matters. The statement was adopted by the TJCTA Executive
Committee in its meeting December 4, 1987.

TKTA Legal Assistance
Philosophy and Procedures

The Texas Junior College Teachers Association is commit-
ted to the principles of academic freedom and dueprocess of law.
If a member of the Association feels that he or she has been dealt
with in an unlawful manner, the member will be provided access
to the best information available concerning academic defense
issucs and grievance matters. Further, after evaluating thespecific
circumstances in the case, the DCTAExecutive Committee might
refer the matter to the Association's attorneys for additional
consultation and assistance, at no personal cost to the member.

During the past three years, TJCTA members from more
than 30 colleges have received legal assistance at Association
expense. The nature of that assistance has ranged from a single
telephone consultation with an Association attorney to the filing of
a lawsuit in a federal court. More than $60,000 of the Association's
resources have been expended for investigation, consultation, and
representation in various grievance matters.

Given TJCTA's limited financial resources and the high cost
of providing expert legal assistance, it is important that the legal
merits of each case be carefully examined and objectively as-
sessed. It is important, also, that each member requesting assis-
tance understand both the Association's philosophy on legal assis-
tance and the manner in which individual cases are evaluated and
processed.

Most grievance cases canand shouldbe resolved with-
out rcsorting to formal legal action. TJCTA's State Office stands
ready to act as an interested, but detached, "thirdparty" to disputes
and to assist all concerned in establishing the facts,clarifying legal
principles and generally accepted practices, andoffering informal
advice regarding possible resolution of issues in conflict. The
aggrieved member should realize, however, that many grievance
cases involve treatment of faculty which might be patently unfair
and unreasonable, but which is not necessarily unlawful. In such
cases; TJCTA may be able to serve as an informal ombudsman and
advocate on behalfof the member 's interests. As a practical matter,
though, obvious limitations of resources do not permit the Asso-
ciation to pursuc such cases in the legal arena when it appears that
no legal remedy exists.

Grievance cases which arc determined to involve substan-
tial legal issues will be referred to the Association's attorneys for
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written opinions and possible legal action. In accepting referral to
TJCTA attorneys, the member gives consent for the attorneys to
share their opinions and analysis of the member's case with
Association officials. The Association relies heavily upon the
advice and recommendations of its attorneys who are recognized
experts on school law and teachers' rights. Understandably, the
services of such specialists are costly, and the expense related to
legal proceedings will normally be incurred only when a case is
determined to have legal merit. Additionally, it has been found that
a member's interests are not well-served if the member is receiving
legal counsel from two or more different law firms or advocacy or-
ganizations. Thus, if a member decides to seek a second opinion
(from other attorneys or another organization), the member is
obligated to inform the TJCTA State Office of that intention, in
which event the Association and its attorneys reserve the right to
withdraw from the case.

After an evaluation of the case has been completed by
Association attorneys, the TJCTA Executive Committee will de-
termine whether or not any further legal action is warranted. If a
decision is made to pursue the matter further, the Association's
attorneys will be in control of the case, determining the nature of
the action to be taken. Legal fees incurred will be borne by the
Association. In the event the member's legal expenses are subse-
quently reimbursed (e.g., from insurance policy payment or
monetary settlement) or if the member is awarded monetary
damages, the member may be required to reimburse TJCTA for
expenses incurred up to the limit of the payment received by the
member.

If a member is not satisfied with the manner in which the
case has been handled, that dissatisfaction should be expressed
directly to the TJCTA Executive Committee by summarizing the
complaint in writing.

The Association has earned a reputation for fairness, discre-
tion, and effectiveness in assisting its members in grievance
matters. Consistcnt with the philosophy and procedures outlined
above, the Association stands ready to provide its members with
informed counsel and advice about their specific circumstances
while maintaining high standards of professionalism and confi-
dentiality.
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ANALYSIS OF OPTIONAL RETIREMENT PLANS AVAILABLE TO MEMBERS

More than three-fourths of Texas commu-
nity junior college employees eligible to do so
have elected to participate in one of the optional
retirement programs (ORP) instead of the
state's Teacher Retirement System (TRS). An
annual study of participation in the optional
retirement programs reveals that during the
1985-86 academic year 7,092 (76.4%) of the
9,278 eligible employees rejected TRS in favor
of one of the optional programs. The statistics
continue to indicate an overwhelming prefer-
ence for ORP by new employees.

Under current law, an employee must
choose within 90 days of initial employment
whether or not to join the Teacher Retirement
System. Failure to make a choice is interpreted
as a positive decision to enter TRS. Once the
election is madewhether by default or other-
wiseit is considered irrevocable for the dura-
tion of the individual's employment in Texas
institutions of higher education. (An exception
was permitted during the 1979-80 academic
year, when special legislation provided that
ORP participants could rejoin TRS on a "one-
time-only" -sis.)

The law provides that a total of 15.15 per-
cent of full salary (6.65 percent paid by the
employee and 8.5 percent paid by the state) must
be paid into an ORP account. Present rates of
contributions to TRS are 6.4 percent for the
member and 7.2 percent for the state.

Two-year college employees invested in
annuity plans with 55 different carriers during
Fiscal Year 1986. The Variable Annuity Life
Insurance Company (VALIC) was selected by
1,973 annuitantsa whopping 27.8 percent of
the total business, with Travelers Life Insurance
Company and Kemper Investors Life Insurance
Company holding distant second and third
places. Southwestern Life Insurance Company
continued to drop in standingfrom second
place in 1984 to eighth place in 1986. South-
western held 1,983 contracts in 1978-79 (35.3
percent of the total), but has lost annuitants
steadily every year, down to 311 in 1985-86 (4.4
percent).

Carriers receiving contributions during
each of the last eight years and the number of
annuitants each year are shown on the table on
this page.

Choosing a Carrier
Two major dilemmas facing employees

who elect to participate in the optional retire-
ment program are the choice of a carrier initially
and a determination of when (or whether) to
change carriers subsequently. It should be
remembered that employees currently partici-
pating in optional retirement programs arc en-
titled to transfer from one annuity plan to an-
other without any tax liability. No ORP partici-
pant should feel "locked" into an Inferior
program.

With surprising frequency, the TJCTA state
office receives inquiries from members who
have somchow been led to believe that they
cannot "roll over" their ORP accolints. Other

members complain that only one or two carriers
are allowed to write ORP contracts at their
institutions.

ORP participants should be aware of the
following regulations promulgated by the
Administrative Councilthe regulatory body
charged by law with the responsibility and
power to adopt rules regarding ORP standards
and practices:

Each institution of higher education
must provide a selection of at least four
optional retirement program carriers
which are qualified and admitted to do
business in this state...

Each institution shall offer not less
than two occasions during the year in
which an employee may make a change in
his or her optional retirement program
carrier...

Optional retirement program pay-
ments shall be forwarded to carriers
within ten business days of the legal
availability offunds. Where possible, the
state share of the payment should be
forwarded with the employee share to
which it applies. Where that is not pos-
sible, the employees' share should be
forwarded upon withholding and the
state share forwarded upon receipt.

Individuals who experience problems re-

garding the three regulations listed above
should not hesitate to seek action to resolve the
difficulties.

ORP participants should also review their
annuity plans regularly. While frequent
changes in carriers a:e not necessarily in the
employee's best interests, by the same token it
would be foolish for an employee to remain in a
program which is clearly inferior. Even seem-
ingly small differences in earning rates are
magnified when compounded over a career of
35 or 40 years, and the gross amount involved
can become quite significant.

Publication Available
The Texas Association of College Teachers

(TACT) has developed an excellent publica-
tionupdated annuallydesigned to assist
new employees in making sound original selec-
tions and to encourage present ORP participants
to evaluate their programs with knowledge of
the range of opportunities.

Under a special cooperative arrangement
between TJCTA and TACT, the 1987 edition of
TACT's study of ORP and Tax Deferred Annu-
ity products is available to TJCTA members on
request. Requests for single copies should be
sent to the TJCTA State Office, 7748 Highway
290 West, Suite 310, Austin, Texas 78736.
Because of the expense involved, the publica-
tion can be offered only to current TJCTA
members.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees

1978-1986

1978-79 1979-80
Number

1980-81
pi Anouilarar

1981-82 1982-83 1983-84 1984-85 1985-86

Variable Annuity Life Insurance Company 836 1,239 1,594 1,727 1,840 1,843 1,926 1,973
Travelers Life Insurance Company 89 185 265 281 404 500 595 685
Kemper Investors Life Insurance Company - - - 240 340 488 599 681

Aetna Lifc Insurance and Annuity Company 168 138 166 224 251 313 424 433
Union Mutual Life Insurance Company - 206 278 . 301 303 355 430 427
Lincoln National Life Insurance Company 541 551 507 417 406 410 373 340

Mutual Life Insurance Company of New York 345 290 283 341 388 404 385 335
Southwestern Life Insurance Company 1,983 1,414 1,054 691 578 550 363 311
USAA Life Insurance Company - - 113 210 240 256 303 306

Gmat Anerican Life Insurance Company -- - 44 77 127 151 218 280
Jefferson Standard Life Insurance Company 442 409 313 235 215 203 188 172
Teachers Insurance and Ammity Association (TIAA-CREF) 224 202 203 205 191 202 183 168

Metropolitan Life Insurance Company 291 229 184 157 147 135 131 118
Connecticut Mutual Life Insurance Company 204 213 143 109 1(17 107 102 93
New England Life Insurance Company - - - 65 72 79 85 84

Great West Life Assurance Company 66 I I I 162 164 150 110 112 82
Beneficial Standard Life Insurance Company - -- 39 79 93 97 80 74
Security Benefit Life Insurance Company - - - 26 29 39 61 72

Equitable Life Assurance Society 34 28 28 43 44 46 37 47
Investors Diversified Service (IDS) 24 35 38 44 43 39 39 38
Providence Life Insurance Company - - - - - 22 25 34

United Bank & Trust - - - --- .- - 33
Safeco Insurance Company -- 19 23 25 28 30
Delta Life and Annuity - - -- - - 29

Nationwide Life Insurance Company - 42 66 56 44 29 25
Fidelity Investments .._ -- - - - - 2.5
Transamerica Life Insurance Company - 43 53 45 42 54 46 za

Pnidential Life Insurance Company 53 57 60 52 47 43 27 21
International Service Life Insurance Company - -- - 17 19 17 18
Arrerican General Life Insurance Company 31 44 44 37 27 29 21 17

Massachusetts Mutual Life Insurance Company 85 50 28 17 17 18 20 16
Bankers Life Company of Des Moines - - 16 13 14 15 13
Stm Life Assurance Company of Canada - 1 4 II 11

American United Life Insurance Company 49 40 33 25 16 12 11 10
I lartford Variable Annuity Life Insurance Company 29 18 16 15 11 9 7 7
Franklin Life Insurance Company 23 22 12 10 9 7 5 5

Investors Life Insurance Company of North America - - - 1 1 11 2
Southland Life Insurance Company 27 27 22 6 3 1 1 1

Southern Vann BUM 15 13 8 5 1 1

National Investors I.ifc Insurance Company - - - 23 54 30 14 -. -
All other carriers (fewer than 10 each) 39 45 31 22 17 40 60 51

TOTAL ANN4UANTS (All ORP Programs) 5,622 5,699 5,799 6,038 6,324 6,662 6,966 7,092
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CHANGES IN BASE SALARIES 1984-87
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES*

(SOURCE: Institutional responses to TJCTA questionnaire and official salary schedules)

BASE SALARYSIXTH CONSECUTIVE YEAR OF SERVICE
(Master's Degree; no credit earned toward higher degree)

COLLEGE
DISTRICT

Base
Salary

Base
Salary

B asc
Salary

Percent
Increase
19E6-87

over
B asc

Salary

Percent
Increase
1987-88

over

Percent
Increase
1987-88

over
1984-85 1985-86 1986-87 1985-86 1927-88 1986-87 1984-85

Alamo Community College District $23,408, S23,723, $23,723, $24,211, 2.06% 3.43%
Alvin Community College - 23,141 24.067 24,067 24,789 3.00% 7.12%
Amarillo College 22,458, 23,213' 23,697, 2.09% 23,697' 5.52%

Angelina College 21,456 22,956 22,956 24,156 5.23% 12.58%
Austin Community College 20,150 20,587 20,587 21,620 5.02% 7.30%
Bee County College 21,334 23,041 23,357 1.37% 24,131 3.31% 13.11%

Blinn College 25,008 25,250 25,250 25,750 1.98% 2.97%
Cisco Junior College 19,243 21,000 21,000 22,308 6.23% 15.97%
Clarendon College 23,500 23,500 23500 24,700 5.11% 5.11%

College of the Mainland 22,552 22,992 ZA,992 24,249 5.46% 7.52%
Cooke County College 19,351 19,738 19,738 20,725 5.00% 7.10%
Del Mar College 25,235, 26,460, 26,460, 26,550' 0.03% 5.21%

El Paso Community College 22,445 23,117 23,117 25,198 9.00% 12.27%
Grayson County College 22,269 22,981 23,221 1.04% 23,444 1.00% 5.28%
11111 College 18,664 20,986 22,036 5.00% 24,241 10.01% 29.88%

Houston Community College System 20,331 22,140 22,140 24,039 8.58% 18.24%
Howard College 21,400 22,103 22,103 22,822 3.25% 6.64%
Kilgore College 24,103 25,161 25,161 25,823 2.63% 7.14%

Lee College 24,385 26,824 26,824 26,824 10.00%
McLennan Community College 23,723 24,578 25,450 3.55% 26,376 3.64% 11.18%
Midland College 25,382 26,508 26,508 26,508 4.44%

North I larris County College 25,069 26,509 27,041 2.01% 27,690 2.40% 10.46%
Odessa College 23,900 24,300 24,300 24,800 2.06% 3.77%
Panola Junior College 23,550 23,550 23,550 23,750 0.85% 0.85%

Paris Junior College 19,794 19,794' 19,794' 21,496' 8.60%' 8.60%:
Ranger Junior College 19,971 20.124 20,124 20,194 0.35% 1.12%
Southwest Texas Junior College 22,625 24,450 25,450 4.09% 26,750 5.11% 18.23%

Temple Junior College 20,620 21,470 21,470 22,875 6.54% 10.94%
Texarkana College 21,990 22,892 23,273 1.66% 24,074 3.44% 9.48%
Texas Southmost College 20,659 21,692 21,692 22,137 2.05% 7.15%

Trinity Valley Community College 20,000 21,500 22,700 5.58% 22,700 13.50%
Tyler Junior College 20,5130 21,500 22,628 5.24% 22,628 10.38%
The Victoria College 24,613 25,351 26,112 3.00% 27,156 4.00% 10.33%

Weatherford College 21,950 22,400 22,900 2.23% 23,625 3.17% 7.63%

State Average $22,367 $23,229 $23,428 0.86% $24 ,207 3.33% 8.23%

State Median $22.505 $23,079 $23515 1.02% $24,156 3.61% 7.34%

* Not all districts arc included in the table. Reporting procedures make meaningful comparisons impossible for districts not
listed.

I Reported salaries do not include stipends for advancement in professorial rank.
2 Paris Junior College: Prior to 1987-88 the college paid both the employer's and the c:nployee's sham of Social Security

contributions. The employee's share was 7.15% or salary prior to 1988, 7.51% beginning in 1988. Beginning in 1987-88,
employee's Social Security contribution is withheld from salary.

REQUEST FOR BANQUET TICKETS
Please send - tickets (at 815 each) for the TJCTA banquet scheduled for 7:00 p.m., Thursday,
February 25, 1988, at thc Locws Anatole Hotel in Dallas.

My check in the amount of S , payable to TJCTA, is enclosed.

I understand that full refunds will be made if reservations arc cancelled bcforc 12:00 Noon, Tuesday,
February 23, and that no refund will be made for reservations cancelled after that time. (Banquet tickets
are transferable.)

I fold tickcts to be picked up at the convention registration desk under my name.

nMail tickets to Inc at thc address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY PEI?. 19 TO ALLOW TIME
FOR PROCESSING. MAIL TO: KIM, 7748 Highway 290 West, Suite 310, Austin, Thxas 78736.

L._
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BANQUET TO OPEN
ANNUAL CONVENTION
The opening session of the 41st annual

TJCTA convention will be a banquet ses-
sion open to all association members and
invited guests. Scheduled to begin at 7:00
p.m., Thursday, Feb. 25, the session will be
held in the Khmer Pavilion of the conven-
tion hotel, the Locws Anatole, in Dallas.

Featured speaker for the convention's
opening session will be Carol A. Tavris,

noted teacher, writ-
er, and lecturer, who
will speak on the
convention theme,
"We Care...We
Teach." Dr. Tavris
presently reSides in
Los Angeles. She is
a visiting scholar
and lecturer in the
psychology depart-

ment of the University of California at Los
Angeles.

Dr. Tavris holds the Bachelor of Arts
degree (summa cum laude) from Brandeis
University, with majors in sociology and
comparative literature. Her Ph.D. in social
psychology was earned at the University of
Michigan.

Her articles appear frequently in pro-
fessional journals and popular magazines,
including Psychology Today, Vogue,
American Ilealth, Mademoiselle, Ms.,
Redbook,Gentlemen'sQuarterly,Woman's
Day, Cosmopolitan, and Science Digest.
She has made guest appearances on Do-
nahue, the Thday show, the CBS Morning
News, and Good Morning, America.

eft

Carol A. Tavrls

Dr. Tavris has lectured and written
widely on human sexuality. She is author of
what is generally regarded as the definitive
work on anger,Anger: The Misunderstood
Emotion (Simon & Schuster, 1982); and
she is co-author (with Carole Wade) of
Psychology (Harper & Row, Publishers,
1987), an introductory psychology text-
book.

Dr. Tavris has addressed numerous
state, regional, national, ant' wnational
organizations, including the American Psy-
chological Association and the Interna-
tional Society for Research on Aggression.

Tickets for the banquet will be sold for
$15 and must be purchased in advance.
Tickets may be ordered by mail, using the
form on the left.

For those unable to attend the banquet
but who wish to hear Dr. Tavris' address,
seating will he available at 7:45 p.m.



FACULTY LEADERS ArrEND ANNUAL CONFERENCE
OFFICER ''CANDIDATES

11111/- NAMED- FOR11988-89

miimei. ' .:.4 "IteM...6..oIlege,
chairpasonof theT CrAltirguinating Com-

,- .. mime, hu relemed name of iindidates for
? state Office for 1988-89.3Tacesmnitteemet

in Dallas on Nov. 7, andeekisathe-slate of
candidstes.-Nominuglialiadinbrdar, de-
termined by lot W."

- . .. -.
14-
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Faculty leaders from 46 Texas commu-
nity junior colleges attended the eighth
annual TJCTAConference for Faculty Or-
ganization Leaders held in Austin in the
fall.

Keynote speaker for the day-long con-
ference was E. Jcan Walker, associate ex-
ecutive director of the Commission on
Colleges, Southern Association of Col-
leges and Schools, from Atlanta. Dr.

Walker spoke on "The Faculty Role in
College Decision-Making."

Frank Hill, senior partner of the law
firm of Hill, Heard, Oneal, lilstrap &
Goetz, spoke concerning "Recent Devel-
opments in Case Law Affecting Faculty
Rights."

Addressing the luncheon session was

Frank Hill E. Jean Walker
ftwasayresatomgeon

Carl M. Nelson, president of Texarkana
College. Nelson's topic was "A President's
Perspective of Faculty Involvement in
Decision-Making."

Featured speaker for the conference's
closing session was State Rep. Wilhelmina
Delco (D-Austin), who spoke on "The
Faculty Organization and the Texas Legis-
lature."

Plans for the conference were devel-
oped by a subcommittee of the TJCTA
Professional Development Committee
chaired by Ray Attner, Brookhaven Col-
lege. Other subcommittee members were
Steve Dutton, Amarillo College; Susan
King, Howard College; Larry T. Patton,
Galveston College; and Tony A. Hartman,
Texarkana College.

FOR PRESIDENT-
Magma A. liabassitgliErammn am-

mo.* College --'

Emmeline Dodd, CW ainland
FOR VICE PRESID

lege' .

Junior

FOR sEatroiem-
Steve Dunce, Amanigiceigiege
Joe Tom Rcdgers. Cabs Fluty Can-

ra.ue!IY C°11elle ,
FOR TREASURER: -

Laura L Wymas; Velum Regional -Lenox
College

John R. Forshee, Western Texas CoLlege

The election will be conducted during
the azaual convention, Feb. 26. Officers'
tenns will begin Apri1..44988 and atd
March 31, 1989. Mantes:acting willbegin
in late January, wider arilagments outlined
below. Detailed infOiration, and platform
statements will '-'appetiiiifti"-convention
issue of the Messenger.-- .

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to attend

the convention this year may still express their
preferences for 198?-89 officer candidates. The
constitution adopted in 1975 provides for absen-
tee voting by professional members "who ex-
pect to be absent from the general convention."

In order to vote absentee, a member must

complete the Request for Absentee Ballot below
(or a reasonable facsimile thereof) and send it to
the TJCTA State Office in Austin. After verify-
ing eligibility for voting. the State Office will
send the member an official ballot, which must
beiretumed in the carrier envelope provided for
that purpose "at least three days immediately

preceding the opening session of the general
convention." Absentee ballots received after
that deadline may not be counted.

Measures will be taken to assure that a
member who votes by absentee ballot does not
receive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQEST FOR ABSENTEE BALLOT

TJCTA Bylaws, Article III, Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Any pro-
fessional member who properly completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Assoc iation. I hereby request that I be provided with an Official Ballot for use in electing

officers for 1988-89. I expect to be absent from the convention to be held February 25-27, 1988.

NOTE: It you do not "expect to bs
absent from the convention," pleas*
do not request the privilege of voting
by absentee ballot.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 17. Under no circumstances may a ballot be sent to a member whose request is received after
the deadline date. Absentee ballots will be mailed from the State Office in early February, and the marked ballots must be returned to the State Office
no later than February 25, 1988. NO EXCEPTIONS TO THE DEADLINES STATED ABOVE MAY BE PERMI'ITED.

L.-
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MAKELHOTEL.
RESERVATIONIREARLY

."4rw-,
flFA membesipliisting to attend

the 41st annual ccciventieq,.Feb. 25-27,
1988, at the Loews Abiaolo Hotel in
Dallas, are encouraged to reserve hotel
accommodations early.. Attack of 750
rooms has been reserved for the 77CTA
convention, but it is hicelythatmetnbers
who wait until the last minute to make
reservations will be disappointed.

With the exceptionof special tours
arranged for some of the section meet-
ings, all conventiOn-activities will be
held at the headquarters hotel.

-

Hotel accommodations may be re-
served by completing the form below
and mailing it directly to the hotel. Re-
servations will be processed as they are
receivedon a fust-come, first-served
basis. Reservations by telephone are
not recommended.

1988 CONVENTION SCHEDULE ANNOUNCED
The general format for the February 1988 TJCFA convention has been released. A detailed

program will appear in a special convention issue of the Messenger in January. Except for a few
special tours arranged for some of the section meetings, all convention activities will be held in
the Loews Anatole hotel in Dallas. An abbreviated schedule appears below:

THURSDAY, FEBRUARY 25. 1988

900 a.m.- 5:00 p.m. Special Meetings no be an-
nounced)

Convention Registrantai
Committee Meetings, as

called by Committee Chair-
persons
Meeting of Executive Com-
mittee, Resolutions Com-
mittee, and all Committee
Chairmsons

Social Hour (cash bar)
FIRST GENERAL

SESSION

BRUARY 26, 1988
Financial Planning Seminar

(repeated at 12:30 p.m.)
Convention Registrauon
Exhibits Open

Polls Open (Election of
Officers)
Section Meetings for Some
Sectices (visit to exhibits
for others)

1200 Noce-10:00 p.m.
100 p.m.- 3:30 p.m.

4:00 pan.- 5:00 p.m.

6:00 p.m.- 7:00 p.m.
7:00 p.m.- 9.00 p.m.

FRIDAY, FE
7:30 a.m.- 8:45 a.m.

8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.

900 a.m.-10:30 am.

10:45 a.m.-12:15 p.m.

1230 p.m.- 1:45 p.m.

2:00 p.m.- 4:00 p.m.

4:30 p.m.- 6:00 p.m.

9:00 p.m.- 1:00 a.m.

SATURDAY,
8:00 a.m.-11:30 a.m.
8:00 a.m.-11:30 a.m.
9:00 a.rn.-10:15 a.m.

10:30 a.m.-11:45 a.m.

11:45 a.m.
12:00 Noon- 3:00 p.m

Section Meetings for Re-
maining Sections (visit to
exhibits for others)

Financial Planning Seminar
(repeat of 7:30 a.m. pm-
sensation)

SECOND GENERAL
SESSION

Special Meetings (to be an-
nounced)

Dance for TICTA Mem-
bers and Invited Guests (ad-
mission by convention reg-
istration badge only)

FEBRUARY 27. 1988

Convenuon Registration
Exhibits Open
Section Meetings for Some

Soe;:u othenoris ()visit to exhibits

Section Meetings for Re-
maining Sections (visit to
exhibits for others)

Adjournment
. Special Meetings (to be an-

nounced)

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
41st Annual Convention

Loews Anatole Hotel Dallas, Texas February 25-27, 1988

HOTEL RESERVATION FORM

MAIL TO: LoeWs Anatole Hotel 2201 Stemmons Freeway Dallas, Texas 75207

Please reserve room(s) of the type(s) checked below:
(Please note: Hotel policy ,ermits a maximum of three guests per room.)

Check accommodations desired:
Single Room (1 person)
Double Room (2 persons)
Triple Room (3 persons)

Rate:
S72
$78
$84

Arrival Date: Feb., 1988 Arrival Time: * rn

(Hotel check-in time is 400 p.m.; check-out time is 12:00 Noon.)
`Reservations will not be held after 6 p.m., unless arrival is guaranteed-by American Express,

Diner's Club, or Carte Blanche credit card or advance payment of one day's lodging.
E3 Arrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The Loews Anatole Hotel is unable to grant direct billing for rootn or incidental accounts. The hotel accepts all major credit cards.
In the absence of an approved credit card, the hotel requests payment be by cash or traveler's checks. Credit information will be requited at timeof check-in. The
hotel will not accept payment by personal or institutional check unless defmite arrangements are made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:
Name (please print) Address City/State/ZIP Code

Departure Date Feb._, 1988
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udge A book
By Its Publisher
When you open a McGraw-Hill College book, you
can't see half of what's in there.

Quality authorship.
Some of the best minds in the business, with
authors like Richard Brealey of the London
Graduate School of Business Studies; Stuart
Myers, Paul Samuelson, Stanley Fischer and
Rudiger Dornbush all of M.I.T. leaders in
their fields.

Unique resources.
With Business Week, Data Resources, and
Standard & Poors, the College Division has ac-
cess to the most accurate and most up-to-date
information and products available.

An editorial group that's one of the best in
college publishing. With editors who are in
touch with changing curricula on campuses
across the country and an International Division
that keeps us on top of business developments
worldwide.

A superior sales staff.
True 'publishers in the field" who are on the
pulse of today's college so when things Flap-
per, campus, we're immediately informed and
that information goes right into the books.

A full line of instructional materials.
So when you want to study economics, for in-
stance, we can start you with introductory texts
in both micro and macro and lead you to
advanced topics in areas such as econometrics.
McGraw-Hill also boasts the best software in
college publishing, including the Business Week
BUSINESS ADVANTAGE where you simulate
production and financial decision-making in
today's most influential corporations.

So what they say is true,
you can't judge a book by its cover.
But you can judge it by its publisher Ian I
when it's McGraw-Hill!

McGraw Hill Book Company College Division 1221 Avenue of the Americas New York, New York 10020
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1987-88
EXECUTIVE

COMMITrEE

MARY R. PARKER
President

Austin Community College
Austin, Texas 78768

(612) 495-7222

LARRY G. SHIRTS
President-Elect

North Harris County College
South Carrpus

Houston, Texas 77073
(713) 443-5598

MARGARET HARBAUGH
Vice President

McLennan Community College
Waco, Texas 76708

(817) 756-6551, Ext. 271

DAVID J. CUNKSCALE
Secretary

Tarrant County Junior College
Northwest Campus

Fort Worth, Texas 76179
0317) 232-7734

EMMEUNE DODD
Treasurer

College of the Mainland
Texas City, Texas 77591
(409) 938-1211, Ext. 244

DORIS HUIBREGTSE
Immediate Past President

Howard College
Big Spring, Texas 79720
(915) 267-6311, Ext. 223

COMMITrEE
CHAIRPERSONS

STEVE DUTTON
Professional Development Committee

Amarillo College
Amarillo, Texas 79178

(806) 371-5080

JOHN R. FORSHEE
Legislative Committee

Western Texas College
Snyder, Texas 79549

(915) 573-8511, Ext. 296

EDITH A. BARTLEY
Membership Services Committee

Tarrant County Junior College
South Campus

Fort Worth, Texas 76119
(817) 531-4537, Ext. 4754

MICHAEL M. LOONEY
Nominating Committee

San Antonio College
San Antonio, Texas 78284

(512) 733-2708

RUTH M. McQUEEN
Merrbershp Committee

Amarillo College
Amarillo, Texas 79178

(806) 371-5215

ENRIQUE K. CHAMBERLAIN
Resolutions Committee

North Lake College
Irving, Texas 75038

(214) 659-5344

LESUE 0. ALBIN
Auditing Committee

Austin Community College
Austin, Texas 78768

(512) 495-7211

DONNELLE K. ATTNER
Registration Committee

Eastfield College
Mesquite, Texas 75150

(214) 324-7088

ANN E. STEELE
Sodal Committee

Austin Community College
Austin, Texas 78768

(512) 389-0500, Ext. 107

SCOTT A. NELSON
Editorial Review Board

North Harris County College
East Campus

Kingwood, Texas 77339
(713) 359-1671

A
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Meet the Newest Team in Texas
Scott, Foresman/Little, Brown

College Division
gt Boot

59, 60, 61, 62
Combining two distinct

traditions of quality product
andsservice, we now publish
more than 1500 titles for the

courses you teach in:

Business

Management

Marketing

Accounting

Finance

Economics

Insurance

Real Estate

we'

-

Computer Inforniation
Systems

Mathematics

Science

Nursing

Computer Science

Psychology

Education

Physical Education
and Sports

English

Speech
Communication

Children's Literature

History

Political Science

Sociology

Anthropology

Stop by and mingle with new and old faces both people and books.
Bringing people and books together is what we're all about.

al Scott, Foresman/Little, Brown College Division

Together to Serve You Better



Discovery in Chemistry
Begins with Holtzclaw/Robinson,

Eighth Editions!

lannweezestor
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GENERAL CH_EMIS Y
Eighth Edition

COLLEGE CHEMISTRY
With Qualitative Analysis
Eighth Edition
Henry F. Holtzclaw, University of NebraskaLincoln
William R. Robinson, Purdue University
1988 General Chemistry Cloth 968 pages est.
1988 College Chemistry Cloth 1032 pages est.

The Eighth Editions Feature an Extensive
Complement of Resources for Teaching/
Learning Success!
Instructor's Guide/Study Guide/Solutions
Guide/Complete Solutions Guide/Laboratory Guide/
Instructor's Guide for Lab GuidedleathTest Computerized
Testing Program*/Test Item Files/Computer Software
Package/Transparencies/Videotapes /Archive Testing Program

annik7Z,75Thy
WuRfoun

.11111b.

Stop by the
D.C. Heath booth!

For details or sample copies,

call us toll free at 800-235-3565.

D. C. HEATH
AND COMPANY

College Division
125 Spring Street/Lexington, MA 02173

*I-feattuest is licensed from ips Publishing. Inc.



The President's Message
In only a few days many of us will be gathering in Dallas for TJCTA's 41st annual convention. Our

time together will be all too short. This year's agenda (like that of previous years) is very full; perhaps
too full. There will be meetings and speeches and panel discussions. There will be exhibits and demon-
strations and seminars. And, yes, there will be parties and the annual banquet and the annual dance. For
those who attend all the functions planned, there will be very little "free" time.

I hope, though, that despite all the "busy-ness" of the convention, we will fmd time to renew ac-
quaintances with friends and colleagues from all across Texas and that we
will be able to arrange a few moments now and then through the days of the
convention to share personal insights and experiences and to discuss in in-
formal setfings particular problems and challenges we'ye encountered since
our last meeting.

In addition to our membership in TJCIA, we are drawn to Dallas by
our common calling to the profession of teaching. When our Executive
Committee discussed possible themes for the 1988 convention, a number of
ideas were suggested. Predictably, some of the contemporary jargon of our
profession and a bit of the cynicism borne of the current fiscal woes of our
colleges crept into the discussion.

Finally, though, we reached consensus, adopting for this year's con-
vention theme "We Care...We.Teach." The sentiment embodied in that

theme will be repeated in various ways during many of the convention events. There is the danger, of
course, that we will succumb to the temptation to regard the notion of caring and teaching as being trite
and hackneyed. I hope we will resist that temptation.

What is it that summons us to become teachers? What is that seemingly irresistible force which
draws us to our common calling? Surely it isn't the appeal of money. I know very few good teachers
who could not earn substantially higher salaries in other pursuits. We aren't drawn to teaching because
the work requires little time or energy. I know of no good teacher who is genuinely satisfied with the
quantity or quality of work accomplished in a mere eight-hour work day.

Trite though it may seem, I believe we come into teaching because of the incalculable intrinsic re-
wards that accrue to those in our profession. You know what I mean. You've experienced the thrill of
seeing your students really excited about learning. You've known the indescribable satisfaction and
sense of achievement when a student's face conveyed that at last he grasped the point of the day's lesson.
You've sensed the great joy that comes with the realization that you truly made a difference in a student's
life...if only for a semester or even just a day. In short, we care; thus, we teach.

I extend to you a cordial invitation to join us in Dallas later this month as we celebrate our calling.

. %,"'.k..1

Austin, Texas
February 1988
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You've got
plenty to
worry about . . .
with planning lectures, assigning and grading papers and
preparing tests. So the last thing you want to worry about
is whether your textbook is doing its job.

That's why West Publishing produces textbooks that meet
all your teaching needs. challenging, readable texts with
complete support packages that give you time to worry
about more important things.

Here is just a sample of our many new texts for 1988.

We invite you to take a look at the texts listed on these
pages, and then be sure to stop by our booths to examine
these and other texts first-hand. We're looking forward to
talking to you!

BUSINESS

Understanding People in
Organizations, by Robert C. Dailey is
designed for Human Relations courses
and uses a "learn-by-doing" approach to
actively involve students through cases,
exercises and examples that emphasize
real-world applications. Instructor's
Manual! Test Bank, Workbook.

Business Mathematics: A Positive
Approach, Second Edition, by
MaryAnne Doe and Michael Warlum is
designed to help students develop
competence in business mathematical
skills; focuses on lessening math anxiety
with rules and procedures boxes,
assignments that end each section and
self-checks. Instructor's Manual, Test
Bank. Transparency Masters.

West's Federal Taxation: Corporations.
Trusts, and Estates, 1988 Edition: by
William Hoffman Jr.: Comprehensive
Volume, 1988 Edition; by William
Hoffman and Eugene Willis; Individual
Income Taxes, 1988 Edition, by William
Hoffman. Eugene Willis and James E.
Smith. This series features clear examples
and a wide variety of problems.
Instructor's Guide, Test Bank, Solutions
Manual. Transparency Masters.
Transparency Acetates. Study Guide.
Computerized Testing. Software.

Personnel/Human Resource
Management, Fifth Edition, by Robert
L. Mathis and John H. Jackson. The
new fifth edition of this successful text is
more research-based and includes more
examples from real companies.
Instructor's Mcinuall Test Bank, Study
Guide. Transparency Masters!
Transparency Acetates. Software.

Business Law Today, by Roger LeRoy
Miller and Gaylord A. Jentz is a unique
text which deals with difficult issues of
business law but in an understandable
manner. Includes paraphrased cases
within chapters, and features a full-color
format. Instructor's Manual! Test Bank.
Transpareno. Masters, Transparence
Acetates. Computerized Testing, Study
Guide.

Income Tax Fundamentals, by Gerald
E. Whittenberg and Ray Whittington is
designed for a one-term introductory
course on Federal Income Tax
preparation and presents material in
easy-to-digest sections with examples.
cases and practice problems to reinforce
learning. Solutions Manual! Test Bank.
Software.

COMPUTERS

The Microcomputing Series-
Introductory Level books are
innovative, software-specific workbooks
designed to teach the skills necessary to
run particular software packages. 28
titles in all!

. 1 30

Computer Information Systems for
Business, by V. Thomas Dock and
James Wetherbe is an introductory text'
for business students which stresses
information management. Focuses on the
content of information systems and the
concept of information management.
Instructor's Manual! Test Bank. Study
Guide. Computerized Testing.
Transparence Acetates. Software.
Software Manual.

Computers and Information
Processing Today With or Without
BASIC, Third Edition, by Robert
Dunikoski and Steven L. Mandell are
concise, full-color introductions to
computers and data processing, with
balanced coverage of information
processing, hardware and software.
systems and design, programming and
computers in society. Instructor's
Manual! Test Bank. Computerized
Testing. Transparency Acetates!
Transparency Masters. Study Guide.
Software.

Introduction to Computers Using
Apple II With or Without BASIC, (West
2.5 Version), by Steven L. Mandell, are
full-color texts for the introductory
course emphasizing hands-on experience
on Apple II family micros, and feature
balanced coverage of literacy topics and
applications software. Instructor's
Manual! Test Bank. Computerized
Testing.

Introduction to Computers Using the .

IBM or MS DOS PCs With or Without
BASIC (With BASIC available in
Educate-Ability Version; Without BASIC
available in Commercial Software. West
2.5 and Educate-Ability Versions) all by
Steven L. Mandell. These full-color
textbooks are for the introductory course
emphasizing hands-on experience with
IBM and MS DOS PCs and feature
balanced coverage of literacy topics and
applications software. Instructor's
Manual! Test Bank. Computerized
Testing.

Understanding and Using
Microcomputers, Second Edition, by
Steven M. Zimmerman and Leo M.
Conrad is written for a first course in
microcomputers and applications
software with specific software coverage
available in individual workbooks.
Instructor's Manual! Test Bank,
Transparency Masters. Computerized
Testing, Soliwarel Software Manual.



CRIMINAL JUSTICE

Criminal Justice, by Joseph Samaha
presents the formal or technical law and
shows how informal interpretations of
the law determine how a person is
prosecuted. Instructor's Manuall Thst
Bank. Study Guide, Transparency
Masters, Computerized Testing.

Juvenile Delinquency; Theory,
Practice and Law, Third Edition, by
Larry Siegel and Joseph Senna provides
balanced and objective coverage of
theories and causation in the juvenile
justice system. Instructor's Manuall Test
Bank.

HEALTH SCIENCE

Life Choices: Health Concepts and
Strategies, by Francis Sizer and Eleanor
Whitney is a text which integrates the
theme of "personal responsibility"
throughout, emphasizing an individual's
choices and the control they can have
over their own health. Instructor's
Manual/ Transparency Masters. Test
Bank, Study Guide, Transparency
Acetates.

HOME ECONOMICS

Nutrition; Concepts and Controversies,
Fourth Edition by Eva M. Hamilton,
Eleanor Whitney and Francis Sizer is a
lively and practical introduction for the
non-major with new four-color format
throughout. Instructor's Manual!
Transparency Masters. Test Bank, Study
Guide. Transparency Acetates, Software,
Computerized Testing.

MATHEMATICS

College Algebra with Applications,
Second Edition and College Algebra
and Trigonometry with Applications,
Second Edition, both by Jose Barros-
Neto are designed to prepare students for
the calculus course and contain
applications in economics, biology,
chemistry, geology and physics.
Instructor's Manual. Student Solutions
Manual. Computerized Testing.

College Algebra and Trigonometry,
Second Edition, by Ralph C. Steinlage
is designed as a preparation for the
calculus course with trigonometry and
includes many real-life applications and
the popular "calculator comment" boxes.
Instructor'r Manual. Study Guide. 7i,s1

Bank. Transparency Masters,
Computerized Testing.

POLITICAL SCIENCE

American Governmeot and Politics
Today:. The Essentials, Second Edition,
by Barbara A. Bardes, Steffen W.
Schmidt and Mack C. Shelley, 11 is a
full-color, concise introductory text
providing up-to-the-minute coverage (e.g.
the presidential election) with many
illustrations and interesting writing style.
Instructor's Manual! Test Bank, Study
Guide, Computerized Testing.

Texas Politics: Economics, Power and
Policy, Third Edition, by James Lamare
is updated and revised, features a
presentation of Texas politics from an
elitist economic perspective. Instructor's
Manual.

Who Rules America?, by James Lamare
introduces American Government from
an elitist economic perspective. Perfect
for those who like to introduce various
perspectives with a number of smaller
texts. Instructor's Manual.

American Government, Second Edition,
by Susan Welch, John Gruhl, Michael
Steinman and John C. Corner, is a full-
color text which focuses on the
responsiveness of the American
Government with a decision-making
approach which encourages students to
analyze important political issues and
problems. Instructor's Manual, Test
Bank. Study Guide, Computerized
Testing, Transparency Masters, Software.

PSYCHOLOGY

Essentials of Psychology, Fourth
Edition, by Dennis Coon is a condensed,
more applied and more student-centered
version of Coon's Introduction to
Psychology, Fourth Edition. This full-
color text uses the SQ3R format to make
learning easier for stuilents. Instructor's
Manual, Test Bank. Transparency
Masters, Study Guide, Computerized
Testing, Software.

Lifespan Development, by John
Dworetzky and Nancy Davis uses an
SQ3R format and covers development
across the life.pan. Is organized
chronologically but uses a topical
approach within that framework.
Instructor's Manual! Test Bank. Study
Guide, Computerized Testing.

Psychology, Third Edition, by John
Dworetzky is an introductory text which
features an exceptional amount of recent
material: a clear, enjoyable reading style
and a full-color format. Instructor's
Manual! Test Bank, Study Guide,
Transparency Acetates, Computerized
Testing, Software.

The Human Odyssey: Life Span
Development, by Paul S. Kaplan is a
chronological presentation of human
development which balances theory, fact,
issues and practical applications.
Instructor's Manual! Test Bank, Study
Guide, Transparency Masters.

SOCIOLOGY

Sociology, Second Edition, by David
Brinkerhoff and Lynne White is a
mainstream introductory text which
covers all major theories and research
and features a full-color format
throughout. Instructor's Resource Kit,
Test Bank, Transparency Acetates. Study
Guide, Software. Computerized Testing.

So relax . .
with a quality West text!
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INTRODUCING THE NAMES
BEHIND HARPER & ROW'S

COLLEGE TEXTS

Of course you know our authors. But at -Harper & Row, we think
it's equally important that you know our sales representatives.
Because we hand-pick the best people in the field to bring you
the best texts in your field.
We take pride in bringing you the best of both. So stop by our
booth. Acquaint yourself with our exceptional assortment of new
texts and meet our outstanding group of Texas representatives.
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PROFESSIONAL DEVELOPMENT
COMMITTEE
Steve Dutton, Chairperson, Amari llo College (1989)
Ray Auner,Vice Chairperson, Brookhaven College

(1988)
Tommy W. Stringer, Secretary, Navarro College

(1988)
Jayne Duryea, Bee County College (1988)
Richard (Dick) Lancaster, Western Texas College

(1988)
Carolyn Susan King, Howard College (1989)
William R. Miller, San Antonio College (1989)
Larry T. Patton, Ga Ivetton College (1989)
William C. Davis, Texas Southmost College (1990
Tony A. Hartman, Texarkana College (1990)
Joseph D. (Dan) Mendoza, Lee College (1990)
Jean C. Whilernan, North Harris County College-

South Campus (1990)

LEGISLATIVE COMMITTEE
John R. Forshee, Chairperson, Western Texas Col-

lege (1990)
Jean Page, Vice Chairperson, El Centro College

(1989)
Diana Cox, Secretary, Amarillo College (1988)
Dick K. Kennedy, Odessa College (1988)
Marvin J. Longshore, Alvin Community College

(1988)
Laura L. Wyman, Vernon Regional Junior College

(1988)
Linda B. Kirkendall, Houston Community College

. (1989)
Bill Ledbetter, Cook ; County College (1989)
Joe Torn Rodgers, Collin County Community Col-

lege (1989)
Yvonne Crodcer Cook, Tenant County Junior

College-Northeast Campus (1990)
Charles R. Gambill, Del Mar College (1990)
Larry F. Norris, South Plains College (1990)

RESOLUTIONS COMMITTEE
Enrique King Chamberlain, Chairperson, North

Lake College
Robert Bruce Elsom, Vice Chairperson, Midland

College
Jerry L Dudley, Howard College
Winston Clay Mc Cowan, Nonheast Texas Com-

munity College
Ricardo A. Salinas, San Antonio College
Joyce L White, College of the Mainland

MEMBERSHIP SERVICES
COMMITTEE
Edith A. Bartley, Chaitperson, Tarrant County Jun-

ior College-South Campus (1988)
J. Doug Richey,Vice Chairperson, Northeast Texas

Community College (1990)
Ann Cartwright, Secretary, San Jacinto College-

Central Campus (1990)
John M. Brockman, Bee County College (1988)
George L. Lawless, South Plains College (1988)
Alyce L. Youngblood, Frank Phillips College (1988)
V. Sue Jones. North Lake College (1989)
Evelyn R. Sconce, Richland College (1989)
J. Darlene Denham, Cisco Junior College (1990)
H. Dale Hughes, McLennan Community College

(1990)

NOMINATING COMMITTEE
Michael M. Looney, Chairperson, San Antonio

College
Reba D. Blackshear, Vice Chairperson, El Centro

College
Dori: D. Patrick, Secretary, Austin Community

College
B. Lawrence Bell, Tarrant County Junior Col-

lege-Northeast Campus
Henry Castillo, Temple Junior College
David M. Castles, Kilgore College
Gerald D. Skidmore, Alvin Community College

MEMBERSHIP COMMITTEE
Ruth M. McQueen, Chairperson, Amarillo College
Dennis P. Kriewald,Vice Chairperson, Laredo Jun-

ior College
Barbara A. Blair, Southwest Texas Junior College
Peggy K. Ford, Tarrant County Junior College-

Northwest Campus
Sharon M. Freeman, San Jacinto College-Central

Campus
Ronnie E. Hall, Angelina College
Nelda A. Muns, Wharton County Junior College
Irving D. Panzer, Houston Community College
Alden J. Blanar Smith, Hill College

EDITORIAL REVIEW BOARD
Scott A. Nelsen, Chairperson, North Harris County

College-East Campus
Ed J. Lundy, Vice Chairperson, Au nin Ccenmunity

College

12_g

Dods Hu %fogies
Immediate Past Prosident

Howard College

AUDITING COMMITTEE

Leslie 0. (Les) Alvin, Chairperson, Austin Commu-
nity College

Mary Louise Deets, Vice Chairpcson, Howard Col-
lege

Rose Anne Brasher, Temple Junior College
Levi J. Jackson, III, St. Philip's College
Mark Daniel McLean, North Harris County

College-South Campus
John Etta Slaughter, St. Philip's College
Stephen W. Wheeler, Alvin Community College

REGISTRATION COMMITTEE

Donne lle K. Attner, Chairperson, Eastfield College
Aary F. Forbes, Vice Chairperson, Austin Commu-

nity College
Harold D. Albertson, Richland College
Beverly J. Holmes, El Centro College
Margot A. Olson. North Lake College
Eddie W. Robinson, Cedar Valley College
Marjorie Schuchat, Brookhaven College
Susan L Sutton, Alvin Community College
Joanne Tony. Mountain View College

SOCIAL COMMITTEE

Ann E. Steele, Chairperson, Austin Community
College

Marilyn D. Rhinehart, Vice Chairperson, North
Harris County College-South Campus

Denise A. McDonald, Austin Community College

AD HOC ELECTION COMMITTEE

David W. Allard, Election Judge, Texarkana Com-
munity College

Rob R. Baker, Ranger Junior College
Jerry L. Dudley, Howard College
Mary H. Dudley, Howard College
Mike Farley, Del Mar College
James M. Jones, Del Mar College
Joel R. McGee, Texarkana College
Perry W. Grand, Austin Community College
L. Dewayne Roy, Mountain View College
L. Shawn Shreves, Howard College
Gayle D. Williams, Howard College
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Worth books fit well in Texas JCs
*Our 1987-88 books

*Lindzey, Thompson, Spring
Psychology
Third Edition

Myers
s; Psychology

.:; *Berger
The Developing Person
Through the Lifespan

Second Edition

.1

.1

,

Munem and Foulis

Algebra and Trigonometry
With Applications

Second Edition

Precalculus
Functions and Graphs

Fourth Edition

*Robertson
Sociology
Third Edition

Spencer

Contemporary Economics
Sixth Edition

Helms
Biology in the Laboratory

Curtis and Barnes

Invitation to Biology
Fourth Edition

Munem and Yizze

Berger
The Developing Person Kerman

Through Childhood and Adolescence Listen
Second Edition Third Edition

Curtis
Biology
Fourth Edition

Raven. Evert. Eichhorn
Biology of Plants
Fourth Edition

Munem and Foulis

College Algebra
With Applications

Second Edition

Skousen. Langenderter. Albrecht

Financial Accounting
Third Edition

Tipler
Physics

Second Edition

*Skousen. Langenderfer. Albrecht. Buehlmann
Accounting Principles and Applications
Third Edition

Spencer

Contemporary Macroeconomics
Contemporary Microeconomics
Sixth Edition

*Munem and Tschirhart
Intermediate Algebra
Fourth Edition

Stop by Booth 26,
say hello to John Hunger,
and tell him your textbook needs.
He probably has the perfect fit
for your course.
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*Kerman
Listen
Brief Edition

*Tipler
College Physics .

*Munem and Tschirhart
Algebra for College Students
Second Edition

*Munem and Tschirhart .,

Beginning Algebra
Fourth Edition

Munern and Foulis

Calculus
'",........Second Edition

WORTH PUBLISHERS, INC. 33 Irving Place New York, New York 10003



CANDIDATES FOR
STATE OFFICE, 1988-89

Officers of the Texas Junior College Teachers Association for 1988-89 will be elected during
the balloting to be conducted at the convention on Friday, Feb. 26, 1988. Voting will be conducte4
in the election booth, located in the foyer of the Grand Ballroom of the Loews Anatole hotel in
Dallas. Polls will be open from 8:00 a.m. to 5:00 p.m.

Two candidates for each of four positions were named by the TJCTA Nominating Committee
last November. The Dec. 1 deadline for "nominations-by-petition" passed with no petitions being
filed. Provision is made in the TJCTA Bylaws, however, for other candidates to be nominated from
the floor during the general session.

The Nominating Committee report will be presented at the first general session, Thursday, Feb.
25, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting privileges are not
extended to associate, student, and unaffiliated members under terms of the Bylaws. Provisions for
absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on these pages. Order of listing
candidates was determined by lot and therefore bears no special significance. Platform statements
are direct, unedited quotes from the candidates.

CANDIDATES FOR PRES1DENT-ELECT

Matpret A. Harbaugh
Mauro Community College

Edieceriatei Backgroung Unhasity of 140101100 (BA. 1970); Uni.
venity of Team (MU, 1973); Ph.D. candid's, North Texas State
University.

Nofenional Experience: Librarian, San Antonio College (197344);
I. airman, McLennan Corwin:ay Collese (1774-present).

Leaderslup Experience: TICTA Vice Pandas (193748); TICTA
Sun Sectetay (1986-17); 'MIA Stsie Tmewee (1985-86);
TICTA Membership Services Osmium (19834$); Chairperson.
Placement Subccrezeinew (198445); T1CTA Campus Reymann-
: we. (1983-present); McLennsn Commity College Facidty Coun-
cil (member, 1975-78. 198042 191446; Smeary, 1975-76); Rep-
resatative to lonntetionel Council (1977-71); By-Laws Committee
(198041); Chairman, Bedlam Camara (191445); Replan-
tauve to Enrollnent Mangano:at Council (198546); Steering
Comma w Student Retention (1910-12); arirpelson, Subcom-
mittee an Data (1911341); Outreach and Ramiro Teak Face (1981-
82); Texas Library Association Membership Commiteo (1976-78;
1981-84; Choi:pence. 198142); Texas Regional Group of Gunn-
ers sod Classifiers (Program Chairperson, 1973-79; Chairperson.
1979-80; Executive Commitre, 1478-111; Namineting Commitre,
I 983.1985): College and University Division Continuing Education
Canto:nee, 1981424 District Ill, TLA (Registration Carommee.
1979; Nominating Committee. 1984; Program Coozniace, 1985);
Local Arrangements Workshop Chairperson on "Effects of Autome-
non on Technical Services," 1977.

Additional information: Mernber: Almon Club of Waco, Inc., 197643
(Recordng Secittasy, 1977.78; Cormanding Secntary, 1933-81;
rust Vice Resident, 1981-82); Aleut Club of the Brazos, 1913-
preara (Director, 198546; Alwyn inforreation Commines Char-
poion;1985-86; Second V i1X President, 198647; Vast Vice Presi-
dentiProgremCoorditetor, mann Delegate a:01min Has Confer-
ence, Alin's& Lormational, 1917); The Univenity of Tau at Austin,
Graduals School of Lawry & Infernanim Seism Alumna Aro-
dation, 1973-preeent; Penman= 'Network Stanza in the
Regional Medical Libeary Program," &oaken Society foe lawn-
tion Science, Annual Confluence, 1974, "A Practical Approsch to
AACR2 Insplementation far Small Libraries," Taxa Library As:so-
cieties Diana Ill Mooting. 1981; Oartendieg Young Woman of
Antatica, 1974; Whe r Who ef Aswan Mows. Ilth Alp& Xi
Dells Nation! Fnaimity, Weeairert et Tare arra, Crow
number, Chaplain, 1982.15, PaNicky Orir, 1911546, Tosesem,
1916.pmentr Waco, Panhellenic, 19112-ausea.

Emmeline HOdd
College of the Mainland.

_oadeat_

St

Educational Background: Stephen F. Math Sem University (BA,
1961; MA, 196$); Universiry oftiourton at Clear Lake (MS, 1940);

'ottani studies at Texas AkM University.

Professional Experience: Instructor of Biology. San Jacinto Ccilege

(1966-69); National Aeronautics and Space Adminirtration. biologi-

cal research for Apollo and Slcyleb amens (1970-72); laminar of
Biology.HowtonCommnity College (1971-73); lostrance of Biol-

ogy, College of the Mainland (1973present).

Lumitrship Experience: TICTA Star Tramiel. (1987-83); TICTA
Star Viw President (191243); TIM Star Secrateey (1981-82);
Proknional Developrong Committee (Chainerson. 19116.137); Lea-

Weave Cormitime (197548); Ad oc Cons:nines 011 Faculty Rae in

College Gwen:mat (198041); Nominating Coemitre (197940,
198546); Chairperson, TJCTA Membership Committee (193445);

TJCTA Campus Rapeeemative (1981-present); Cboirpenicei, Self-

S turfy Stearin g Conwninee. College of the Mainland(19111-83); COM

faculty represcreauve to Board of Trustees (1983-80.

AdditionalInfonnation: Bay Ana Wotan duns Year nceninem (1987);

Certified Public Accountant;College of the Mainland Piper prokeeor

nominee (1978, 1981, 1986); 'Teacher of the Year," San Jacinto

College (1968); COM Outstanding Teacher (1982 1986); Outrun:1-

ing Young Wooten of America (1967, 1974); "Who's Who in Erma-

tion" (1971); NASA Arse "Go-Texan" Committee few HO/AM Liss

Stock Show and Rodeo (19116-pneent); Mather, Baird of Dkecton,

Stephen F. Austin Star Univeniry Alumni Association (1983-pres.

ent); Bay Area Pachellatic Coma (1979-pressm); Philanthropic
chaircenan,Bay Am Chi Crap Alumni (1986); Model fee Cord-

Leine Asency (Norm's, Macy's, Foley's, Sakowita); Chaffed fund-

raising drives in 1987 fm American Han Amentitn, Low Ren-
dezvous, Association fax Retailed Citric., and scholarships for

SFASU; Outstaring Young Women of America (1967,1974);
Who's Who I Easestra (1971); Worm. Ow Le assabor of
Camera, Heaton Breeriand Society.
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PLATFORM STATEMENTS

TIM is the 11101t fora representing ewe-
r= college tackles in TM&

It ma cantina to:
give high priority to lobbying effects to protect fwd.

infiltration to ell agencies which affect
higher education in Tem%
sustain Watts in support of academic freedom and
teems
supped en active roie for faculty in college love:n-
ano:a
promote high standards of ecedatic achievement and
profasionalisin.

I am confident that during my axes consecutive yeus
on the Executive Conseituie I have developed an tinder.
standing of the organization snd its cumin operation
which qualify me to save u Paaident-Elect in 1918-19
and President in 1929-1990.

MARGARET HARBAUGH

TIM, without question, is the mat effective cr-
pnizaticas repreassing ccerentmity colleges. We must
safeguard TICTA's Warsaw* firm undue influence
by other owl:Mahone, wale cooperating with them
when it is clearly to the adt ntage of our members.
Having served in evay office end u chair or member of
amen all TIM manniteses, I cm provide the agree-
sive, experienced leadership thetas improve the already
outstanding effectiveness otTICTA by:

development of local faculty organizations with
TIM providing prefasional consultation;
closer rapport with legialatas who suppent commu-
nity colleges; and
enharteing theroperroleet fecuhy in collergovem-
anat.

-EMMELINE DODD
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CANDIDATES FOR VICE PRESIDENT

David J. ClInkseale
Tama Cowry hum CotIeee-
Rukeeet Causes

Educational Background: Southwest Texas State University
(BA, 1971 ); University of Masoun-Columbia (MA,1972);
postgnduate studies at North Texas State University.

Professional Experience: Part-time goveniment instructor.
Tarrant County Junior College-Northeast Campus (1976-
77); Instructor of Government, Tenant County Junior "'
College-Northwest Campus (1977-pretent); Coordinator
of History/Govemment Department, TCJC-NW (1981-
present).

Leadership Experience: TICTA State Secretary (1987-88);
TJCTA State Treasurer (198647); TJCTA Legislative
Committee (1982-86); Chairperson, Legislative Commit-
tee 1984-86); TICTA Campus Representative (1980-86);
Chairperson, TCJC-NW Campus Faculty Senate (1979-
80); TCJC Professional Rights and Responsibilities Com-
mittee (1979-80); TCJC-NW Faculty Associatico Presi-
dent.Elect (1983-84); President (1984-85).

Additional Information: Member. Texas State Histotical
Association; Minnie Stevens Piper Professor (1984);
Teaching Fellow, The Washington Center's Short Course at
the 1984 Republican Naticnal Convention; Nominee. / 986
Chancellor's Award for Teaching Excellence, TCJC.

Constance N. Cameron
St. Colley r

Educational Background: Hampton Univasity (B.S., 1949);
Trinity University (M.Ed. 1972); pon graduate studies at
The University of Texas at Attain. Triaity University, New
Yak University, Our Lady of the Lake.

ProfessionalExperience: San Antonio Public Library (1958-
65); San Antonio Independent School DiStriM (196470);
Associate Professor of English, St. Philip's College (1970-
present).

Lesderskip Experience: Chairpasan, TICTA Resolution
Committee (1984. 1986); TICTA Legislative Committee
(1984-86); Chairperson. TICTA Nominating Committee
(1985); President, St. Philip's College Faculty Senate
(1975-76, 1977-78); St. Philip's College Senate, Secretary
and Member (197045; Committees - Promotion, (3riev-
ance, and Salary); Alamo Community College District
Planning Overview (1983-85); Self-Study Committee
(1979); St. Philip's College Auxiliary Services Committee
(19137-presers).

Additional Information: Nominee, Minnie Stevens Piper
Award (1979, 1977); NCTE, CUTE. Alpha Kappa Alpha
Sorority; Benz County Opportunities Industnal Centex
Mast Vice Chairmsn.1987-present; Board Member, 1977-
prawn* Delegate to State Democratic Convention (1976-
84); Judge, Young Pegasus, San Antonio Public Library
(1970-85); Advisory Committee, Guadalupe Cultural
Center. Litenture Program (1986-present).

PLATFORM STATEMENTS

EMforinsossi lassiamitip is reedmito keep DMA dn
meg, effective voice el jam codas edemas in
Texas. I offer that loads** and if elearsiI will an-
time tot

maim and communieme m our members lesislative
and policy initiatives *skit a5set our profestrom
suenvisert TICTA's visalartiain wising ail segments
of dm molest oollegassenemeirp
enhance public atemmesai et imesestaiity wage
Woad= as cos of oarmass'a bat invemsneets.

My Navies on the EasomireConslumme well nay
undemanding of** lesisielsepeseem willeneble mint
saw effeetMaiy as your Mee Prmident. I *coo* my
time sod my tames to pm. oda mkke pore cominood
asppott.

DAVIDI.CLINKSCALE

-

$lam I became a toembeioilICTA io 1970, be. re'
bean ao asivonos sod a euppemoret taco* commas sod
goals. In light of pow* immitsombiglaw Wooden
conzoonity oollegeempaelailyiwoold pitfalls every
Mott

so promote a better undosending and relationship
witk mantbars of the legialasue
to Swore relations bamma hooky and administra-
tion;

"incitalemembels*TuticiPetice our ardamizi-
tan:
to ecintime to swan me to implement academie
freedom sad
to week with other poups and organizations to up-
grade acadanic standads sad salaam.

CONSTANCE CAMERON

PLATFORM STATEMENTS

I believe in TJCTA:
I beTtervs in the suength that unity in TIM gives oar
voice in the Texas I.egislature
I believe our various Association committees save
our interests by serving the cause of two-year college
education in Texas;
I believe that the effectimess of our organization
defends on effective conannication among all its
elongate
I believe we must wotk vigoroasly to increase mem-
bership, to maintain high standards in service to our
suadents, to our consmartitio. and to our profession.

I believe we will.

STEVE DUTTON

=TA is the most effeceve voice for Texas commu-
nity collegn. It is imputant tocoonnually work to main-
tain TJCTA'a leadership role in cammuniry college af-
fair,. State fiscal uncertainty makes it ethical that the
public be made aware of the value of Texas cenummity
collapse

TIM can increase its Wear/mess by:
increasing the effectiveness ci the membership re-
mising effort;
making the TIM MIJOMOT a Mee alfaCtiVO irs-
vice to members;
ptomain' high standards of academie and pales-
sional excellence and
promoting sn active tole far bosky in college gam-
nano.

I respeoftilly ask fox your suppott

JOE TOM RODGERS
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CANDIDATES FOR SECRETARY

Steve Dutton
Amarillo Collese

Educational Background: Wen Texas State University (BS,
1968; MS, 1972): postgraduate studies at North TexssSute
University and Westl. eau State University.

Professional Experience: Instructor of Science, Adrian ISD
(1968-70); Instructor of Science, Dalhart ISD (1972-73);
Instructor of Biology, Amaxillo College (1973-present)
Coordinator of Biological Sciences Depaunent, Amarillo
College (1986-present).

Leadership Experience: TIM Professional Development
Committee (Chairperson. 1987-88; Secretary (1984-87;
Member, 1984-present); Member. TJCTA Subcommiuee
on Planning the Conference for Faculty Organization Lead-
ers (198487); Member, TICTA Subcommittee on Faculty
Role in College Governance (1984-86); Member, TIM
Resolutions Conunittee (1983-84); President. Amarillo
College Faculty Association (1980-81); Amarillo College
Faculty Senate (President, 1982-83; Member, 1983-85,
1986-present); Ombudsman for Academic Master Plan
Task Force, Amarillo College (1987-present); Amarillo
College Committee for Faculty Evaluation (1981-present);
Amanllo College Election Committee (1977-present);
Amarillo College Committee for Computer Instructional
Users (1982-83); Amarillo College Retention Committee
(1979-80); Amarillo College Self-Study Committee on
Organization and Management S yew= (19110-81) .

Additionallrfonnetion: Member, Amen= Association for
the Advancement of Science; Assistant Director, High
Plaine Regional Science Fair (1936-present); An Stant
Sooternaser, Boy Scouts of America.

138,-

Joe Tom Rodgers

Coraerenay Coilege
Collin Comity

tam
Educational Background: Tyler hmior College (AA. 1966);

University of Texu at Austin (BS, 1968); East Texas State

University (MS. 1972); George Peabody College for
Teachers (Ph.D.. 1976).

Profs:atonal Experience: Instructor of Mathematics, Hood

Junior High School, Dallst ISD (1968-69); Bryan Adams
Mei &hool, Dallas ISD (1969-71); Aquinas Junior Col-

lege, Nashville (1974-76); South Garland High School
(1976-77); Tyler Junior College (1977-86); Co/lin County

Community College (1986-pretent).

Leaderalup Experience: TJCTA Auditing Committee (Vice

Chairperson, 1983-84; Chairperson, 1985-86); Member,
TIM Legislative Committee (1986-present); TJCTA
Campus Representative (1986-present).

Additionallnforrnation: Member, Mathematical Association

of Amities, National Council of Teaches of Mathematics.



PLATFORM STATEAMENTS:.-...
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I lsereallswysfirmlysenommiTICIA as the salsa el
Texas junior college swims. If ehitsed to the office al
Tweesew, I pie* ex

Support the elan awl the Eleanive Secemery in
Owning for the Girths:WWI hewn
Workseineeemethevisisillegamlitof
vcrA;
Faithfully and with imply adrekieser limatial
&aim of TICTA:
Xdvaseettlaspoimideas GM= kthepeilieforami
in thermic
UPitchl maw& faltdOnt.W;Cliataltelallege sed
freaky puticipstles Whip savewor..
Offer my bee advic e. ideas. and lemlwaiip far the
advsnemenstafTXTA.

t'eitW

LAURA L. WYMAN
twowvixecr,";.*

Isatyearmerethanonspisefoilstemmearesseded
usolthedifficukyserahead. Ifighweemealaningeneral
and two-yea colleges it madman hoe an ewe more
difficult time than Mess staissweis hs. 17CTA
must serve its mambas in dm resew and pie for the
future. It mutt have theknowlealgoile, Mimed. and
expesiercedleadashipmmeettheseehallseges. Ipledge
to devote the necessary time. anew. end =Ow= lo
help TICTA and ita numb= toset Mess challenge& I
pledp to week with mambos oflICIA and the &cos-
tive Coo:nines to make our orpnizstion an was more
effective voice for educators in two-year oilers
throughout Tem.

JOHN R. FORSHEE

CANDIDATES FOR TREASURER

burs L. Wyman
Velem Reetonsi Junior Cele,

Eiwasimat Sathromet: Mishear: Waren (B. A., 1964. M. A..
MTh Manse year nedrUeiversity of Nebranta-Lincokc
Sedan a Geese red OS=

Pnifessisml imrarat: Goias Aesisset. Midwestern Stan
Ilenersity (INS47): Teechies Amnia& Usiversky ofNareelo-
Lincoln (196740); Ineseres of may, Collep of St. May.
Owebt. NOMA& (1970.72)1 anima= Division of Beisinne
Soda Scheme V. Iteyieri harm Canoes (197543): loam.
tir of Mary. Venice Regimen hoax College 472-pneent).

LAMM* &pram: 11CrA Iminsimine (amino" (Vice Chair-
person 1911641: Member. INS-pessea)1 VOA Meenterabip Ser-
vices Comeiten(Chairporea.1911344: hasabsc.198245):TICrA
Campos Represseasia(191741)1 Venice Reece= JsaorCollcs
Faculty Fon= ( Preside*, 1917411. 191S-06, '75-76. 1974.75;
Pedisceseuria, 191(43, 19111147); VRJC 1,-e tad Constion
(askance. 19f711. Amber. 19$5-piesenth VRJC AdoWnisra.
tie* Council (1915-yeesot); VIM Academic Coin= (1975-113):
VRJC Faculty Conesiose =Policies and Fromages (askance,
1971140; hersaber. 1971142); VRJC Patin Infonnuice Cannitaa
(191244): VRJC Ceske and Ounces= Comings (197S-13);
ViLIC Sonnet Discipline COMIlliale (1977.7S); VRIC Tears
Advisory Comity. (1975-76); VR/C Presidential Search Advisory
0319111ine (1911-82).

MAIM& informion: Nolan Women of Tams (1915); Wilhelm
Canty Smasionneonal Coussines(19114-$6); Nieman Organise-
tine of America Histories Soannesseen Historical Associatian,
Main Hinny seaciasice. Phi Dein Kappa, Phi Thee Kappa. Pi
Gran Mit, Alpha OIL

John R. Forshee
Wawa Tsui Celle

Linaramml Secigrawan Narlairs Seas Manny (IA. M);
Baeme thiveniey (MA. WM maim Nonlanos
Stan Dannelly; ..-OlBl4Osai. 1175).

Prairatimraliwparam: hesysesreefeeig UMW ardMila atm
lodepeudea Scheel Diewia(111041 ); bsweress Sonia.
Waco lochreedent School Dia= (19043k Insenon of Sozial
$one= itsemer lrara College (197443)1 Annan hobo= of
Political Sam= Weans Tess Celiep (1,113-pressa).

Lralmhip Experiences TIM Sem Trams. (1911144); TIM
Ingisletive Canamines (Meater, H111-peeeen awapanos. Ma-
ssy; Moab= TIM )40/1114, SIMI= Cession (1911143);
Clishanne. Aiathenhip Server Canalas (1911143); Mesh=
TIM Awning Coconsiten (19111.77k Rare Junior Colley Fac-
ulty Asociation thesicimat. ltrAlt Vice Posimet, 37677:
GayannicaCceunines. ift77.13kWaseaTeueccumae Faculty
Association Melba cesemairse. tfel.masorm askance. Ad-
mission and Rseistreseon Comittae, 19$(-preesen Chairpersce,
Col:anima en Faculty livelosite Canninae. 19114461 Academic
Affaks COME11031111, 1953. 19115); Ream Unit. Marken Canon
Society (Chaser Vice %aides, 1975.7111111411ibet. 1976-77; Sew
nuartneesser. 1977.71; Crewe Chehance, I9711).

AddisionalInformrion: Mash= Aan'inallolitical Science Mame-
tiou Southway= Social Schnee Association (Pad demean
1976-711. 1986; Consainse oa Milked Scams in two-year collcps,
1977-7S: Chalmers= 197S); Netiend khan Fouidatioe Award,
1976; Author (rraiings in Morass losiitics rad Granramm;
LmiaryinsforlainierCelingenppraniranraCrine Wane Cayes.
sane as Tem; Om Merit: GramiseDragrae).

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to

attend the convention this year may still
express their preferences for 1988-89 offi-
cer candidates. The constitution adopted in
1975 provides for absentee voting by pro-
fessional members "who expect to be ab-
sent from the general convention."

In order to vote absentee, a member

r-

must complete the Request for Absentee
Ballot below (or a reasonable facsimile
thereof) and send it to the TJCTA State
Office in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days

immediately preceding the opening session
of the general convention." Absentee bal-
lots received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she later
finds it possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQEST FOR ABSENTEE BALLOT
TJCIA Bylaws, Article M. Section 2: "Any professional member who expects to be absent from the general convention may cast a ballad by mail Any pro-
fessional member who properly completes the request fonn and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior Colleg e Teachers Association, I hereby request that I be provided with an Official Ballot for use in electing

officers for 1988-89. I expect to be absent from the convention to be held February 25-27, 1988.

Member's Signature
NOTE: It you do not "expoet to be
absent from :he convention," please
do not request the prIviloge ot voting PRINT Name
by absentee ballot. )

College

MAIL THIS FORM TO THE STATE OFFICE: TICTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 17. Under no circumstances may a ballot be sent to a member whose request is received after
the deadline date. Absentee ballots will be mailed from the State Office in early February, and the marked ballots must be returned to the State Office
no later than February 23. 1988. NO EXCEPTIONS TO THE DEADLINES STATED ABOVEMAY BE PERMITTED.

4.1=11

I:. 1. L BEST' COPY AVAILABLE
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Houghton Mifflin

Writing, Reading, and Study Skills

A Guide to the Whole Writing Process
Second Edition
Jack Blum, Long Beach City College
Carolyn Brinkman, Long Beach City College
Elizabeth Hoffman, University of Southern California
David Peck, California State University, Long Beach

Reading Skills Handbook
Fourth Edition
Harvey S. Wiener, LaGuardia Community College,
City University of New York
Charles Bazerman, Baruch College,
City University of New York

Basic Reading Skills Handbook
Harvey S. Wiener, LaGuardia Community College,
City University of New York
Charles Bazerman, Baruch College,
City University of New York

Writing Skills Handbook
Second Edition
Charles Bazerman, Baruch College,
City University of New York
Harvey S. Wiener, LaGuardia Community College,
City University of New York

Patterns: A Short Prose Reader
Second Edition
Mary Lou Conlin
Cuyahoga Community College

Evergreen: A Guide to Writing
Third Edition
Susan C. Fawcett
Alvin Sandberg

Also by Fawcett and Sandberg
Grassroots: The Writer's Workbook
Third Edition

Reading Skills for College Study
Third Edition
James F. Shepherd, Queensborough Community College

Also by Shepherd
RSVP: The College Reading, Study,
and Vocabulary Program
Third Edition
College Spelling Skills
College Study Skills, Third Edition
College Vocabulary Skills, Third Edition

Thinking Critically
Second Edition
John Chaffee, LaGuardia Community College,
City University of New York

The Resourceful Writer: A Basic Writing Course
William H. Barnwell

Reading for Results, Third Edition
Laraine E. Flemming, University of Pittsburgh

Into Writing:
From Speaking, Thinking, and Reading
Lewis A. Meyers, Hunter College,
:2ity University of New York

Foundation: Building Sentence Skills
Second Edition
Thomas R. Neuburger

Active Reading:
Reading Efficiently in the Arts and Sciences
Shirley Quinn, Wellesley College
Susan Irvings, University of Massachusetts, Boston

The World of Words:
Vocabulary for College Students
Margaret Ann Richek, Northeastern Illinois University

Creative and Critical Thinking
Second Edition
W. Edgar Moore, Emeritus, University of Florida
Hugh J. McCann and Janet McCann
Both of Texas A&M University

Psychology

Psychology Applied to Teaching, Fifth Edition
Robert F. Biehler
Jack Snowman, Southern Illinois University

Developmental Psychology: An Introduction
Third Edition
Robert F. Biehler
Lynne M. Hudson, University of Toledo

English

The Beacon Handbook
Robert Perrin, Indiana State University

The Riverside Reader, Volume 2
Second Edition
Joseph Trimmer, Ball State University
Maxine Hairston, University of Texas at Austin

Photography

Introduction to Photography: A Self-Directing
Approach, Third Edition
Marvin J. Rosen, California State University, Fullerton

1 4 0



Business

Contemporary Management
David D. Van Fleet, Texas A&M University

Business
Second Edition
William M. Pride, Texas.A&M University
Robert J. Hughes, Richland College
Jack R. Kapoor, College of Du Page

Personal Finance, Second Edition
E. Thomas Garman, Virginia Polytechnic
Institute and State University
Raymond E. Forgue, University of Kentucky

Management, Second Edition
Ricky W. Griffin, Texas A&M University

Management, Third Edition
Robert Kreitner, Arizona State University

Marketing: Basic Concepts and Decisions
Fifth Edition
William M. Pride and O.C. Ferrell
Both of Texas A&M University

Effective Human Relations in Organizations
Third Edition
Barry L. Reece
Virginia Polytechnic Institute and State University
Rhonda Brandt

Business
Barry L. Reece
James P. O'Grady
St. Louis Community College at Florissant Valley

Electronic Calculators: A Mastery Approach
Second Edition
Juanita E. Carter
Darroch F. Young, Santa Monica College

Manager: A Simulation
Second Edition
Jerald R. Smith, University of Louisville

Also by Smith
Enterprise H: A Simulation

Entrepreneur: A Simulation
Jerald R. Smith and Peggy Golden
Both of University of Louisville

Also by Smith and Golden
Marketer: A Simulation

Small Business Management:
A Guide to Entrepreneurship
Third Edition
Nicholas C. Siropolis, Cuyahoga Community College
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Accounting

College Accounting
Third Edition
Douglas J. McQuaig, Wenatchee Valley College

Principles of Accounting
Third Edition
Belverd E. Needles, Jr., De Paul University
Henry R. Anderson, University of Central Florida
James C. Caldwell
Arthur Andersen & Co., Dallas/Fort Worth

Chemistry

Basic Concepts of Chemistry
Fourth Edition
Alan Sherman, Sharon J. Sherman,
and Leonard Russikoff
All of Middlesex County College

General Chemistry
Second Edition
Darrell D. Ebbing, Wayne State University
Mark S. Wrighton, Consulting Editor
Massachusetts Institute of Technology

Organic Chemistry: A Short Course
Seventh Edition
Harold Hart, Michigan State University

Chemical Problem-Solving
by Dimensional Analysis
Third Edition
Arnold B. Loebel, Merritt College

Also by Loebel
Programmed Problem-Solving for
First-Year Chemistry

Computer Strategies for Chemistry Students
Leonard J. Soltzberg, Simmons College

Also by Soltzberg
Computer-Assisted Blackboard

For adoption consideration, request cxamination copies from your
regional Houghton Mifflin office.

_
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Houghton Mifflin

Economics

Economics, Second Edition
Martin Bronfenbrenner
Aoyama Gakuin University, Japan
Werner Sichel and Wayland Gardner
Both of Western Michigan University
Complete Hardcover Edition
Two-Volume Paperback Edition:
Macroeconomics
Microeconomics

Economics
Richard McKenzie, Clemson University
Complete Hardcover Edition
Macroeconomics
Microeconomics

Mathematics

Business Mathematics
Richard N. Aufmann and Vernon C. Barker
Both of Palomar College
Joanne Lockwood

Basic College Mathematics: An Applied Approach
Third Edition
Richard N. Aufmann and Vernon C. Barker
Both of Palomar College

Also by Aufmann and Barker
Introductory Algebra: An Applied Approach
Second Edition
Intermediate Algebra: An Applied Approach
Second Edition
Beginning Algebra with Applications
Intermediate Algebra with Applications

Essential Mathematics with Applications
Second Edition
Vernon C. Barker and Richard N. Aufmann

Practical Math for Business, Fourth Edition
Alan R. Curtis

Intermediate Algebra with Applications
Revised Edition
M. Wiles Keller, Emeritus, Purdue University

College Algebra
Timothy J. Kelly, Hamilton College
Richard H. Balomenos, University of New Hampshire
John T. Anderson, Hamilton College

Also by Kelly, Balomenos, and Anderson
College Trigonometry
College Algebra and Trigonometry

142

Political Science

American Government
Alan R. Gitelson, Loyola University of Chicago
Robert L. Dudley, George Mason University
Melvin J. Dubnick, University of Kansas

American Government:
People, Institutions, and Policies
John H. Aldrich, University of Minnesota
Gary Miller, Charles W. Ostrom, Jr., and David W. Rohde
All of Michigan State University

The Challenge of Democracy:
Government in America
Kenneth Janda, Northwestern University
Jeffrey M. Berry, Tufts University
Jerry Goldman, Northwestern University

Practicing Texas Politics, Sixth Edition
Eugene W. Jones, Emeritus, Angelo State University
Joe E. Ericson, Stephen E Austin State University
Lyle C. Brown, Baylor University
Robert S. Trotter, Jr., El Centro College of the
Dallas County Community College District

Practicing Texas Politics: A Brief Survey
Second Edition
Eugene W. Jones
Joe E. Ericson
Lyle C. Brown
Robert S. Trotter, Jr.
Eileen M. Lynch, Brookhaven College

Computer Science

The World of Computing
Ronald E. Anderson, University of Minnesota
David R. Sullivan, Oregon State University

Computing Today: Microcomputer Concepts and
Applications, Second Edition
David R. Sullivan
Theodore G. Lewis
Curtis R. Cook
All of Oregon State University

Introduction to Computers and
Application Software: For the IBM® PC
Introduction to Computers and
Application Software: For the Apple® II
Robert H. Blissmer
Roland Alden, Data General Corporation

BASIC: A Short Course
Richard E. Mayer, University of California, Santa Barbara
- `s.



History

A More Perfect Union:
Documents in U.S. History
Second Edition
Paul F. Boller, Jr., Emeritus,
Texas Christian University
Ronald Story, University of Massachusetts
Volume I: To 1877
Volume H: Since 1865

A History of World Societies
Second Edition
John P. McKay
Bennett D. Hill
John Buckler
All of University of Illinois, Urbana-Champaign
Complete Edition
Volume I: To 1715
Volume H: Since 1500
Volume A: From Antiquity Through the Middle Ages
Volume B: From 1300 Through the French Revolution
Volume C: From the French Revolution to the Present

Also by McKay, Hill, and Buckler
A History of Western Society, Third Edition
Complete Edition
Volume I: From Antiquity to the Enlightenment
Volume II: From Absolutism to the Present
Volume A: From Antiquity to the Reformation
Volume B: From the Renaissance to 1815
Volume C: From the Revolutionary Era to the Present

A People and a Nation:
A History of the United States
Brief Edition
Second Edition
Mary Beth Norton, Cornell University
David M. Katzman, University of Kansas
Paul D. Escott, University of North Carolina, Charlotte
Howard P. Chudacoff, Brown University
Thomas G. Paterson, University of Connecticut
William M. Tuttle, Jr., University of Kansas
and William J. Brophy
Stephen F. Austin State University
Complete Paperback Edition
Two-Volume Paperback Edition
Volume A: To 1877
Volume B: Since 1865

Also by Norton, Katzman, Escott, Chudacoff,
Paterson,'and Thttle
A People and a Nation: A History of the United States
Second Edition
Complete Hardcover Edition
Two-Volume Paperback Edition
Volume I: To 1877
Volume H: Since 1865
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Sources of the Western Tradition
Marvin Perry and Joseph R. Peden
Both of Baruch College, City University of New York
Theodore H. Von Laue, Clark University
Volume I: From Ancient Times to the Enlightenment
Volume II: From the Scientific Revolution to the Present

Foreign Languages

Deutsch heute
Fourth Edition
Jack Moeller, Oakland University
Helmut Liedloff, Southern Illinois University

En contacto: A First Course in Spanish
Third Edition
Pablo Valencia, College of Wooster
Franca Merlonghi, Pine Manor College
Maureen Weissenrieder, Ohio University

Deutsch natiirlich!
A Communication-Oriented First Course
Gerhard Clausing, University of Southern California
Lana Rings, The University of Texas at Arlington

Contacts: Langue et culture francaises
Third Edition
Jean-Paul Valette
Rebecca M. Valette, Boston College

Carreras: Medicina
Carreras: Negocios
Carreras: Leyes
Richard A. Curry, University of Nevada
Jorge Nelson Rojas, University of Nevada
Emma Sepülveda-Nolan
University of California, Davis
Gerald W. Petersen, University of Nevada

Carreras: Casos en la comunidad
Mireya Pérez-Erdelyi, College of New Rochelle
Gene S. Kupferschmid, Boston College

Gramfitica para la comunicación:
Repaso y conversaciôn
Jorge Nelson Rojas and Richard A. Curry
Both of University of Nevada

For adoption consideration, request examination copies from your
regional Houghton Mifflin office.
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GENERAL SESSION SPEAKERS ANNOUNCED
Program plans for the 1988 TJCTA conven-

tion include two outstanding general session
speakers. Keynote speaker for the convention's
first general session Thursday, Feb. 25, will be
Carol A. Tavris, prominent educator, author,
lecturer, and talk-show guest. Texas Commis-
sioner of Higher Education Kenneth H. Ash-
worth will speak at the second general session,
Friday, Feb. 26.

The Thursday opening session will be a ban-
quet meeting open to all association members
and invited guests. Scheduled to being at 7:00
p.m., the session will be held in the Khmer
Pavilion of the convention hotel, the Loews
Anatole, in Dallas. Dr. Tavris will speak on the
convention theme, "We Care...We Teach."

Presently residing in Los Angeles, Dr.
Tavris is a visiting scholar and lecturer in the
psychology department of the University of
California at Los Angeles. She holds the Bache-
lor of Arts degree (summa cum laude) from
Brandeis University, with majors in sociology
and comparative literature. Her Ph.D. in social
psychology was earned at the University of
Michigan. Her articles appear frequently in
professional journals and popular magazines,
including Psychology Today, Vogue, American
Health, Mademoiselle, Ms., Redbook,
Gentlemen' s Quarterly, Woman' s Day, , Cos-
mopolitan, and Science Digest. She has made
guest appearances on Donahue. the Today
show, the CBS Morning News, and Good Morn-
ing, America.

Dr. Tavris has lectured and written widely on
human sexuality. She is author of what is gener-
ally regarded as the definitive work on anger,
Anger: The Misunderstood Emotion (Simon &
Schuster, 1982); and she is co-author (with
Carole Wade) of Psychology (Harper & Row,
Publishers, 1987), an introductory psychology
textbook. Dr. Tavris has addressed numerous
state, regional, national, and international or-

Carol A. Tavrls Konnsth H. Ashworth

ganizations, including the American Psycho-
logical Association and the International Soci-
ety for Research on Aggression.

Tickets for the Thursday evening banquet
will be sold for $15 and must be purchased in
advance. Tickets may be ordered by mail using
the fonn on this page. For those unable to attend
the banquet but who wish to hear Dr. Tavris'
address, seating will be available at 7:45 p.m.

Kenneth H. Ashworth has served as commis-
sioner of higher education for Texas since 1976.
He was a 1958 Phi Beta Kappa graduate in
economics from The University of Texas at
Austin. He was presented the highest honors
award at Syracuse University in 1959, upon
completion of his master's degree in public ad-
ministration. Later, upon returning to Texas, he
completed his Doctor of Philosophy degree in
the history and philosophy of education in 1969
at UT-Austin.

During his early working career, Ashworth
was employed with the U.S. Treasury Depart-
ment, the Urban Renewal Administration, and
the San Francisco Redevelopment Agency. He
was with the U.S. Office of Education in Wash-
ington during 1965-66, returning to Austin in
1966 as assistant commissioner for federal pro-
grams and facilities planning for the Coordinat-
ing Board. In 1969, he joined The University of
Texas System as an assistant to the vice chancel-
lor for academic programs, assuming the posi-

REQUEST FOR BANQUET TICKETS
Please send tickets (at $15 each) for the TJCTA banquet scheduled for 7:00 p.m., Thursday,
February 25, 1988, at the Loews Anatole Hotel in Dallas.

My check in the amount of $ , payable to TJCTA, is enclosed.

I understand that full refunds will be made if reservations are cancelled before 12:00 Noon, Tuesday,
Febmary 23, and that no refund will be made for reservations cancelled after that time. (Banquet tickets
are transferable.)

Li Hold tickets to be picked up at the convention registration desk under my name.

11 Mail tickets to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. 19 TO ALLOW TIME
FOR PROCESSING. MAIL TO: TJCTA, 7748 Ilighway 290 West, Suite 310, Austin, Texas 78736.
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tion of vice chancellor the following year.

In 1973, Ashworth began serving as execu-
tive vice president of The University of Texas at
San Antonio. In the spring of 1976, he returned
to Austin to rejoin the staff of the Texas Higher
Education Coordinating Board, this time as
commissioner. Ashworth is a member of several
service and professional organizations. He
served on the Commission on Colleges of the
Southern Association of Colleges and Schools
and is a member of the Philosophical Society of
Texas and the Austin Town and Gown Club. He
has published numerous articles and authored
two books. The latest, published in 1979 and
entitled American Higher Education in Decline,
deals with the problems currently facing the
nation's colleges and universities.

Ashworth will address the TJCTA conven-
tion at the Friday afternoon session, scheduled
to begin at 2:00 p.m., in the Loews Anatole's
Khmer Pavilion.

COSMETOLOGY SECTION
TO DISCUSS NUTRITION
A noted wellness authority will discuss the

importance of nutrition and exercise in the
TJCTA Cosmetology Section Meeting during
this month's convention. In the Friday session,

Carolyn D. Henson,
president of Wellness
Communications,
Inc., will address the
section.

Ms. He:ason holds
the Bachelor of Sci-
ence degree from
Hardin-Simmons
University and the
Master of Arts from

4.1.64`

Carolyn Hanson

Texas Woman's University. She is editor and
publisher of Rx: Live Well, a nationwide quar-
terly health promotion newsletter purchased by
physician groups, hospitals, and health mainte-
nance organizations for their clients. She is
author of A Wellness Workbook for Teenagers
(Steck-Vaughn Co., 1985), and contributing
author for Cardiovascular Nursing (The C. V.
Mosby Co., 1984) and Choosing Good Health
(Steck-Vaughn Co., 1983).

During the Cosmetology Section Meeting
on Saturday, officials of the Texas Cosmetology
Commission will be presented in a panel dis-
cussion of current developments within the li-
censing agency. Panel members will include
Norman Jenkins, Executive Director; Larry
Perkins, Director of Inspection; Victor
Balderez, Director of Exams; and Delores
Alspaugh, Manager of Information Services.

Chairperson of the Cosmetology Section
this year is Linda Kalmus, Wharton County
Junior College.



PANEL TO DISCUSS ACADEMIC SKILLS PROGRAM

.4Z

Jett Campbell Nellie Carr Therogood

Immediately following the second general
session of the convention, a panel will discuss
implementation of the Texas Academic Skills
Program and development of the tests to be used
in assessment. Panel members will include a
university English professor, a community col-
lege president, and two community college
teachers.

Jeff H. Campbell, Professor of English at
Midwestern University, serves as a member of
the Council on Learning Excellencethe advi-
sory board appointed by the Texas Higher
Education Coordinating Board to help imple-
ment the basic skills program. Campbell holds
the Bachelor of Science degree in English from
Southern Methodist University and the Ph.D.
from Duke University. He served on the English
faculty of Southwestern University from 1962
until 1974, when he joined the faculty of Mid-
western.

Nellie Carr Thorogood, President of North
Harris County CollegeEast Campus, was for-
merly the Assistant Commissioner for Commu-
nity Colleges and Technical Institutes of the
Coordinating Board. She holds bachelor's and
master's degrees in business from North Texas
State University and the Ph.D. in educational

William Davis Mary Parker

administration from The University of Texas at
Austin. She previously served on the faculty of
College of the Mainland and North Harris
County CollegeSouth Campus, and served as
Dean of Occupational Education and Technol-
ogy at San Antonio College.

William C. Davis, Instructor of Psychology
at Texas Southmost College, chairs the Sub-
committee to Study State Policy on Basic Skills
Testing of the TJCTA Professional Develop-
ment Committee. He holds the Bachelor of Arts
degree from The University of Texas at Austin,
the Master of Education degree from Pan
American University, and the Ed.D. from East
Texas State University.

TJCTA State President Mary R. Parker, is a
mathematics instructor at Austin Community
College. She received the Bachelor of Arts
degree from The University of Texas at Austin
and the Master of Arts degree from the Univer-
sity of Oregon. She is a doctoral student in
mathematics and statistics from UT-Austin.

Panel members will react to the address by
Texas Commissioner of Higher Education
Kenneth H. Ashworth. Members of the audi-
ence will be invited to participate in the discus-
sion.

NOTED SOCIOLOGIST
TO ADDRESS SECTION
TJCTA members attending the meetings of

the Sociology Section at this month's con-
vention will have the opportunity to hear a
distinguished educator, lecturer, and author dis-

cuss the results of re-
search on the status of
youth in low-income
neighborhoods. Wil-
liam Kornblum, Profes-
sor of Sociology at the
Graduate School of the
City University of New
York, will speak at both
the Friday and Saturday
meetings of the Sociol-
ogy Section.

Kornblum's topic Friday will be "Achieving
Against the Odds: Comparative Research on thc
Mobility of Youth from Low-Income Neigh-
borhoods." In Saturday's meeting, he will dis-
cuss trends in sociological research and teach-
ing, commenting on recent growth in sociology
programs and relating his remarks to the bur-

William

geoning problems of homelessness and street
populations.

Kornblum is a specialist in urban and com-
munity studies. He began his teaching career
with the Peace Corps in the early 1960s, when he
taught physics and chemistry in French-speak-
ing West Africa. He received his Bachelor of
Science degree in biology from Cornell Univer-
sity; the Master of Arts in social science from the
University of Chicagc; and the Ph.D. in sociol-
ogy, also from the Ugiversity of Chicago.

Komblum is the co-author (with Joseph Jul-
ian) o f Social Problem: (Prentice-Hall, 1986), a
comprehensive textbook about social problems
and social policies i :he United States. Other
major publications include Blue Collar Com-
munity (University of Chicago Press), a study of
the steel-making community of South Chicago;
and Growing Up Poor (with Terry Williams)
(D. C. Heath), a study of teenagers growing up
in different low-income communities in the
United States.

Program arrangements for the Sociology
Section were developed by Glenn C. Currier, El
Cpntro College.

1

FEDERAL GRANT PROJECT
DIRECTORS SET MEETING

On Thursday, Feb. 25, from 8:00 a.m. to
12:00 Noon, project directors and managers for
federal discretionary grants funded under the
Carl D. Perkins Vocational Education Act will
meet. Staff from the Division of Community
Colleges and Technical Institutes of the Texas
Higher Education Coordinating Board are re-
sponsible for arrangements for the half-day
session.

According to Dale F. Campbell, assistant
commissioner, the meeting will provide partici-
pants with an opportunity for networking
among all project directors and wiii iveducc.
tors opportunities to report on the progress of
their projects. The meeting will also provide for
review, discussion, and reinforcement of the
goals established in the Master Plan for Voca-
tional Education.

Participants will gather for coffee at 8:00
a.m., and the general session will begin at 8:30
in the Fleur-de-Lis Room of the Loews Anatole
hotel in Dallas.

"CALCULUS" IS TOPIC FOR
MATHEMATICS SECTION

TJCTA members attending the Mathematics
Section Meeting will hear a discussion of "Cal-
culus: Present and Future" at this month's an-
nual convention. The discussion Saturday
morning will feature Richard A. Hunt, Professor
of Mathematics at Purdue University, and Mike
W. Dellens, mathematics instructor at Austin
Community College.

Hunt, who was chosen for "best teacher"
honors by advanced science students, has taught

calculus for more than
20 years, including po-
sitions at Princeton
University and the Uni-
versity of Chicago, be-
fore being appointed to
the mathematics faculty
at Purdue in 1978. He
received the Ph.D. de-

Richard A. Hunt gree from Washington
University and has been recognized internation-
ally as the recipient of the Salem Prize in 1969
for his work in harmonic analysis. Hunt's many
publications reflect an in-depth research of both
harmonic analysis and potential theory. Among
his works is the college textbook, Calculus
(W ith Analytic Geometry) (Harper & Row, Pub-
lishers).

Friday's Mathematics Section Meeting will
feature a discussion and demonstration of "Lat-
est Trends and Latest Software." Speakers will
include Margaret Lial, mathematics instructor
at American River College, Sacramento; Vivian
A. Dennis, mathematics instructor, Eastfield
College; and Gary Klein, Director of Educa-
tional Computing for the Dallas County Com-
munity College District.

Chairperson of the Mathematics Section this
year is Eddie W. Robinson, Cedar Valley Col-
lege.
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A Nova University Field-Based
Doctoral Program
If you are employed in a Higher Education; Vocational,
Technical, Occupational Education; or Adult Education
setting, the weekend format allows you to complete
your doctorate while you continue
to work.

Program Features

Attend monthly classes
Study under nationally known faculty
Apply theory to practice
Join a national network in education
Complete the program while you work

If you would like
information about this

program

Visit Booth #4
at the Texas Junior College Teachers

Association Convention
Dallas, February 25-27, 1988

please send me information about
9 the Field-Based Ed.D. Program

offered by Nova University.

Anita G. Barrett, Ph.D.
Dallas Cluster Coordinator

(817) 244-3309
or call Florida (305) 475-7380

NAME

ADDRESS

CITY

STATE

(please print)

Return to:
Nova University-CAE
3301 College Ave.
Fort Lauderdale, FL 33314

t-

ova I mverstty s accre tte e ommission on o eges ot t ut ern ssoctation o o eges an oo s to awar ac e or s,
master's, educational specialist, and doctoral degrees. Nova University admits students 44y race, color, and national or ethnic origin.
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Nortonoutstanding books in every field at Booths #29 and #30

0 ENGLISH
A powerful word processor for $19.95

NORTON
At:LW; f

WRI7ER
With three different Online Handbooks:

Text-Independent Version
The Confident Writer Version
Writing: A College Handbook Version

Available for IBM0-PC and PC-compatible
computers

The Confident Writer
A Norton Handbook
Second Edition
by Constance Gefvert
The Norton Reader
Seventh Edition and Seventh Edition, Shorter
edited by Arthur M. Eastman, Caesar R.
Blake, Hubert M. English, Jr., Joan E.
Hartman, Alan B. Howes, Robert T.
Lenaghan, Leo F. McNamara, and James
Rosier

The Norton Anthology of
Contemporary Fiction
Edited by R. V. Cassill, Brown University

O PHILOSOPHY
The Art of Reasoning
by David Kelley
with accompanying software

O MUSIC
The Music Kit, Second Edition
Computer-Assisted Version
by Tom Manoff
Computer Programs by John Miller
A complete learning package for the Apple II®
computer which includes the Workbook,
Rhythm Reader/Scorebook, two Soundsheets,
and an Apple II diskette.

0 HISTORY
America: A Narrative History
Second Edition
by George Brown Tindall
In one-volume clothbound and' two-volume
paperbound editions

Western Civilizations
Eleventh Edition
by Robert E. Lerner, Northwestern University
Standish Meacham, University of Texas at Austin
and Edward McNall Burns
In one-volume clothbound and two-volume
paperbound editions

fl POLITICAL SCIENCE
The American Polity
Second Edition
by Everett Carll Ladd, University of Connecticut,
and The Roper Center for Public Opinion Research

PSYCHOLOGY
Basic Psychology, Second Edition
by Henry Gleitman, University of Pennsylvania

Psychology
Second Edition
by Henry Gleitman

0 ECONOMICS
Microeconomics
Sixth Edition and Sixth Edition, Shorter
by Edwin Mansfield, University of Pennsylvania

Macroeconomics
Second Edition
by Robert E. Hall and John B. Taylor, both
of Stanford University
Accompanied by MacroSolve Software

Income, Employment, and
Economic Growth
Sixth Edition
by Wallace C. Peterson, University of Nebraska

' Apple is a trademark of Apple Computers, Inc.
' Textra is a registered trademark of Ann Arbor Software
' IBM is a registered trademark of International Business Machines Corporation

AI\ NORTON
1.1111)11114"ItW. W. Norton & Company, Inc., 500 Fifth Avenue, New York, New York 10110
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In 1988 the Eyes of Texas are upon

Practice Problems for use with
Financial Accounting:

Ziatkovich
J.H. Branson Consulting Services
Pitre/Adams
TexSo CompanyRevised
Castaldi
Benson Auto PartsRevised
Edrnonds
Music Machines, Inc.
Anderson/Rivers
Satuki United Vending Service, Inc.
Strawser
Billy's VideoNew

New Edition
Rornine
Rigorous Financial Accounting Topics:
A Programmed Learning Approach

DAME
PUBLICATIONS. INC.

7800 BissonnetSuite 415
Houston, TX 77074

(713) 995-1000

New Edition
*Benjamin/Francia/Strawser

Financial Accounting
Seventh Edition

Available for fall adoptions
Hubbard/EIlison/Strawser
Readings and Cases in Auditing
Sixth Edition *

Practice Problems for use with
Managerial/Cost Accounting:

Friedman/Weiss
Clean As Air Systems
Hard As NallsRevlsed
Strawser
Tigei ManufacturingNew

New Edition *
Benjamin/Francia/Strawser
Principles of Accounting
Fourth Edition

New Edition
Available for summer adoptions * Ferrara/Dougherty/Keller

Liao/Boockhoidt Managerial Cost Accounting:
Cost Accounting for Managerial Planning and Control .

Planning, Decision Making and Control
Third Edition *

* Microcomputer Financial Accounting Practice Problems:
Waller/Pitre Edmonds/Finley
The Cantu Company Music Machines

BainfWalker
!DAY OutfittersNew

Available for fall adoptions
* Hubbard/Johnson/O'Callaghan/Pushkin

Auditing Concepts Standards Procedures
Third Edition

New Edition
For MBA's and Professional Development

* Rotch/Alten/Smith
The Executive's Guide to Management
Accounting and Control Systems
Third Edition

Microcomputer Management Analyses.
* Ferrara/Craig

Management Accounting Computer Casework:
Cash Flow and Product Profitability Analysis

Practice Problems for use with
Intermediate Accounting

Edrnonds
Monroe & Sons IncorporatedRevised
Stephens
Thomson industries, Inc.
Cherokee Machine Co., Inc.

Practice Problems for use with
Intermediate Accounting ll.

Edmonds
Rainy Day Books

New Edition
Bonner
Communicating in Business:
Key to Success
Fifth Edition

New Edition
* Francia/Porter/Strawser

Managerial Accounting
Sixth Edition

Microcomputer Advanced Accounting
Practice Problem: *

Walter
Drew Manufacturing, Inc.
& Subtldiaries

Practice Problems for use with
Auditing.

Smith/Strawser
Willie's BricksNew
Sneed
Jean's PlaceRevised
Yost/Strawser
KwikKlean, Inc.Revised

Hise/Gillett/Ryans
Marketing Concepts Decisions Strategies
Revised Edition

Edmonds/McKinnon/McCrary
Principles of Accounting *
Revised Edition

Copeland/Dascher *
Managerial Accounting
Second Edition

Practice Problems for use with
Advanced Accounting-

Waller
Drew Manufacturing, Inc. & Subsidiaries
Skekel
Giant Incorporeted end Subsidiaries

4s.

Come by Booths 1/2 and see us.



PROFESSORS TO ADDRESS
GOVERNMENT SECTION

Grier Stephenson Anthony Champagne

Two topics of major contemporary interest
in political science will be discussed at this
year's meetings of the TJCTA Government
Section.

At the Friday session, Grier Stephenson, Jr.,
Professor of Government and Politics at Fran-
klin and Marshall College, will speak on "Super
Tuesday," discussing the high stakes up for
grabs among this year's presidential hopefuls in
the March 8 primaries. Stephenson's areas of
specialization include American politics, con-
stitutional law, and judicial politics. He is a
speaker for the Commonwealth Speakers Pro-
gram sponsored by the Pennsylvania Humani-
ties Council, a recipient of the Lindback Award
for Distinguished Teaching, and is author of
numerous articles, papers, and books, including
the survey text, American Governtr ent (Harper
and Row, 1988).

Speaker for Saturday's Government Section
Meeting will be Anthony Champagne, Profes-
sor of Government at The University of Texas at
Dallas, whose topic will be "Judicial Reform in
Texas." Champagne contributed to the recent
CBS 60 Minutes segment exposing some of the
problems with the state judicial system of
Texas. Champagne is presently writing a book
on judicial reform in Texas and has published a
widely cited article in Southwestern Law Jour-
nal which has led to interviews in The Wall
Street Journal, Newsweek, U. S. News & World
Reports. Common Cause, and the 60 Minutes
segment.

Plans for this year's Government Section
programs were developed by section co-chair-
persons, Lawrence W. Miller. Collin County
Community College, and Richard Lee Elam,
Hill College.

TEXAS BANKING TRENDS
TO BE DISCUSSED

"Banking Trends in
Texas" is the topic for
discussion at the Friday
meeting of the TJCTA
Economics Section
during this month's
convention in Dallas.
Featured speaker will
be Roger LeRoy Miller,
senior research scholar
in the College of Com-

merce and Industry at Clemson University.

Miller received his Ph.D. degree from the

Roger LeRoy Mgr

FINANCIAL PLANNING
SEMINAR SCHEDULED
For the seventh consecutive year, TJCTA

members attending the annual convention
will have the opportunity to gain practical
and valuable information concerning per-
sonal finances. David
Bell, business instruc-
tor at Richland Col-
lege, will conduct a
financial planning
seminar beginning at
7:30 a.m., Friday,
Feb. 26, in the Sap-
phire Room of the
Loews Anatole hotel in Dallas. The seminar
will be repeated at 12:30 p.m., the same day.

Bell holds BBA and MBA degrees from
Stephen F. Austin State University. Certi-
fied as a fmancial planner and enrolled to
practice before the Internal Revenue Serv-
ice, Bell teaches income tax and personal
money management at Richland College.

During the TJCTA seminar, Bell will dis-
cuss subjects such as budgeting, setting fi-
nancial goals, taxes, investments, and estate
planning.

Arrangements for the seminar were de-
veloped by the TJCTA Membership Serv-
ices Committee chaired by Edith Bartley,
Tarrant County Junior CollegeSouth Cam-
pus. Bell's appearance was arranged by Eve-
lyn Sconce, Richland College, a member of
the committee.

David Boll

University of Chicago in 1968 and has taught at
the University of Washington and the Univer-
sity of Miami. He co-founded the Law and
Economics Center at the University of Miami
School of Law in 1974 and was at various times
its associate director and interim director from
then until 1984. He is presently affiliated with
the Center for Policy Analysis and the Depart-
ment of Economics at Clemson.

Miller has been teaching in the areas of eco-
nomic analysis of legal cases, price theory, and
monetary theory. He has lectured frequently to
journalists throughout the country, presenting
them with innovative ways to understand and
report on economic news. He is a prolific author
in the subjects of statistics, economics, business
law, consumer economics, personal finance,
and political science. Among other major
works, Miller is author of the basic economics
textbook. Economics Today (Harper & Row.
Publishers).

Speaker for the Saturday Economics Section
Meeting will be Art Ekholm, manager for eco-
nomic research, Texas Utilities Electric Com-
pany. His topic will be "Economics of Texas
Public Utilities."

Chairperson of the Econocnicp Section this
year is Harold R. Huth, Blinn College.
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SECRETARIAL SCIENCE
SECTION TO TOUR

INFOMART FACILITIES
A tour of EPOCENTER at 1NFOMART is

scheduled for members of the TJCTA Secretar-
ial Science Section attending this month's con-
vention. The 1NFOMART center is billed as
"the world's first information processing mar-
ket center," and provides research and demon-
stration facilities for virtually all major manu-
facturers of information processing hardware
and software.

TJCTA members will view a video presenta-
tion upon arrival at INFOM ART. then divide
into two groups for product demonstrations. A
demonstration by representatives of the Xerox
Corporation will present "the easiest, most user-
friendly document processing system that exists
today." The second demonstration will be pre-
sented by representatives of CPT Corporation, a
worldwide manufacturer of office automation
products, including workstations, networking
systems, desktop publishing systems, intelli-
gent shared resource systems, and peripherals.
The demonstration for TJCTA members will
present an overview of electronic publishing on
CPT's full-page, easy to use DOS-based sys-
tem. According to program planners, the dem-
onstration will be informational for those who
are not necessarily graphic arts professionals,
but who are interested in the "art" of doing their
own publishing to produce books, newsletters,
proposals, simple manuals, and other docu-
ments.

Saturday's' meeting of the Secretarial Sci-
ence Section will feature a discussion of "New
Technologies in the Classroom" by Dennis
Curtin, author of many papers and books on the
business applications of microcomputers.
Curtin began as an editor at Prentice-Hall,
where he developed numerous textbooks for
courses in engineering, technical, and voca-
tional education. Later, as the executive editor
of Prentice-Hall's engineering and technical
publishing programs, he greatly expanded their
vocational and career education publishing
programs. As editor-in-chief of Prentice-Hall 's
international division, Curtin launched a new
publishing program in Europe that specialized
in titles of international interest in the fields of
business and computer science.

Curtin has written numerous books on
spreadshdet applications and word processing.
His first major textbook, Microcomputers: Soft-
ware and Applications, was published two years
ago by Prentice-Hall. This year Prentice-Hall
has published Curtin's series, Word and Infor-
mation Processing on Microcomputers and his
new text, Applications Software.

Arrangements for the Secretarial Science
Section programs were developed by Nancy S.
Whitworth, Trinity Valley Community College,
who serves this year as section chairperson.
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Now Available!

AMERICA'S HISTORY
James Henretta, University of Maryland

W. Elliot Brownlee, University of California at Santa Barbara
David Brody, University of California at Davis

Susan Ware, New York University
Instructor's Manual / Study Guide (two volumes) / Manual of Tests / Computest / Map Transparencies

1987 / hardcover / ISBN 0-256-03544-X
Volume I: To 1877 / paperbound / ISBN 0-256-03545-8

Volume II: Since 1865 / paperbound / ISBN 0-256-03547-4

NEW IN 19881

Available Now!

MAIN PROBLEMS IN
AMERICAN HISTORY

volumes 1 and 2 / FIFTH EDITION
Edited by

Howard H. Quint, Late of University of Massachusetts, Amherst
Milton Cantor, University of Massachusetts, Amherst

Dean Albertson, University of Massachusetts, Amherst
1988 / Volume 1 / paperbound / ISBN 0-256-06021-5
1988 / Volume 2 / paperbound / ISBN 0-256-06022-3

Now Available!

THE COURSE OF
UNITED STATES HISTORY

Volume I: To 1877 / Volume II: Since 1865
Edited by

David Nasaw, College of Staten Island
1987 / Volume I / paperbound / ISBN 0-256-03551-2
1987 / Volume II / paperbound / ISBN 0-256-03552-0

NEW IN 1988! Available Now/
AFRO-AMERICAN HISTORY

SECOND EDITION
Thomas Frazier, Baruch College, city, University of New York

1988 / paperbound / ISBN 6-25e-05986-1
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New in 1988!

UNDERSTANDING SOCIAL PSYCHOLOGY
FOURTH EDITION

Stephen Worchel, Texas A & M University
Joel Cooper, Princeton University

George R. Goethals, Williams College
Instructor's Manual I Study Guide

1988 / hardbound / ISBN 0-256-03400-1

PSYCHOLOGY APPLIED TO WORK
An Introduction to

Industrial and Organizational Psychology
SECOND EDITION

Paul M. Muchinsky, Iowa State University
Instructor's Manual

1987 / hardbound / ISBN 0-256-03671-3

STRATEGIES AND ISSUES
FIFTH EDITION

Robert M. Liebert, State University of New York, Stony Brook
Michael D. Spiegler, Providence College

Instructor's Manual / Computest

1987 / hardbound / ISBN 0-256-03397-8

DEVELOPMENT THROUGH LIFE
A. Psychosocial Approach

FOURTH EDITION
Barbara M. Newman and Philip R. Newman

both of The Ohio State University
Instructor's Manual Study Guide / Computest

1987 / hardbound / ISBN 0-256-03742-6
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Revised in 1988!

THE CONSTITUTION OF
THE UNITED STATES:

THE UNFOLDING STORY
SECOND EDITION

Joseph Keenan, Professor Emeritus, DePaul University
1988 / paperbound / ISBN 0-256-06076-2

New in 1988/

THE DORSEY DICTIONARY OF
AMERICAN GOVERNMENT AND POLITICS

Jay M. Shafritz, Graduate School of Public and International Affairs,
University of Pittsburgh

1988 / hardbound / ISBN 0-256-05639-0
1988 / paperbound / ISBN 0-256-05589-0

Acclaimed as the Standard!

TEXAS GOVERNMENT TODAY
Structures, Functions, Political Processes

FOURTH EDITION
Beryl E. Pettus, Sam Houston State University

Randall W. Bland, Southwest Texas State University
Instructor's Manual I Study Guide

1986 / 512 pages / paperbound / ISBN 0-256-03560-1

CONTEMPORARY POLITICAL IDEOLOGIES:
A COMPARMIVE ANALYSIS

SEVENTH EDITION
Lyman Tower Sargeant, University of Missouri, Saint Louis

1987 / paperbound / ISBN 0-256-05598-X
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Revised in 1988!

AN INTRODUCTION TO SOCIAL WORK
FOURTH EDITION

Betty Piccard, Florida State University
This revised primer combines history, philosophy and models of intervention in a clearly-
written introduction. The book is organized into micro and macro systems to introduce
students to elementary concepts in an easily accessible manner.

1988 / 196 pages / paperbound / ISBN 0-256-03679-9

New in 1988!

SOCIAL PROBLEMS
Ronald Maris, University of South Carolina

Instructor's Manual

1988 / hardbound / ISBN 0-256-03178-9

New in 1988!

FAMILY RELATIONS: A READER
Norval Glenn, University of Texas at Austin

Marion Tolbert Coleman, University of Texas at Austin
1988 / paperbound / ISBN 0-256-05649-8

An Introduction to Anthropology
ETHNOLOGY

FIFTH EDITION
Victor Barnouw, Emeritus, University of Wisconsin, Milwaukee

1987 / 448 pages / paperbound / ISBN 0-256-03386-2

THE DORSEY PRESS
224 South Michigan Avenue, Chicago, IL 60605
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41st Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

FEBRUARY 25-27, 1988LOEWS ANATOLE HOTEL

Convention Theme:

"We Care...We Teach"

THURSDAYFEBRUARY 25, 1988

9:00 a.m.- 5:00 p.m.
12:00 Noon-10:00 p.m.
1:00- 4:00 p.m.
4:00- 5:00 p.m.

6:00- 7:00 p.m.
7:00- 9:00 p.m.

7:30- 8:45 a.m.

8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.

Convention-At-A-Glance

Special Meetings (to be announced)
Convention RegistraticnGrand Ballroom Foyer
Committee Meetings, as called by Committee Chairpersons
Meeting of Executive Committee, Resolutions Committee,

and all TJCTA CommitteesPeridot Room
Informal Social Hour with Cash BarKhmer Pavilion
BANQUET AND FIRST GENERAL SESSIONKhmer

Pavilion

FRIDAYFEBRUARY 26, 1988

Financial Planning SeminarSapphire Room (repeated at
12:30 p.m.)

Convention RegistrationGrand Ballrcom Foyer
Exhibits OpenGrand Ballroom
Polls Open (Election of Officers)Grand Ballroom Foyer

DALLAS, TEXAS

9:00- 10:30 a.m.
10:45 a.m.-12:15 p.m.
12:30- 1:45 p.m.

12:30- 1:45 p.m.
2:00- 4:00 p.m
4:30- 6:00 p.m.
9:00 p.m.- 1:00 a.m.

Section Meetings for Some Sections
Section Meetings for Remaining Sections
Financial Planning SeminarSapphire Room (repeat of

7:30 am. presentation)
Symposium on Educational ComputingMiro Room
SECOND GENERAL SESSIONKhmer Pavilion
Special Meetings (listed elsewhere on this page)
Dance for TJCTA Members and Invited GuestsKhmer

Pavilion (Admission by convention badge only)

SATURDAY, FEBRUARY 27, 1988

8:00-11:30 am.
8:00-11:30 a.m.
9:00-10:15 a.m.

10:30-11:45 am.
11:45 a.m.
12:00 Noon- 3:00 p.m.

Convention RegistrationGrand Ballroom Foyer
Exhibits OpenKhmer Pavilion
Section Meetings for Some Sections
Section Meetings for Remaining Sections
Adjournment
Special Meetings (to be announced)

TJCTA COMMITTEE MEETINGS
Thursday, February 25, 1988

Loews Anatole Hotel
(Note: All commiuees are subject to additional meetings as called by their chairpersons.)

Professional Development Committee 1:00-3:00 p.m.--Batik-B
Legislative Committee 1:00-3:00 p.m.Batik-A
Membership Services Committee 1:00-3:00 p.m.Cardinal-A
Auditing Committee 2:00-3:00 p.m.Peridot
Resolutions Committee 3:00-4:00 p.m.Peridot
Executive Committee, Resolutions Committee, and

all TJCTA Committee Chairpersons 4:00-5:00 p.m.Peridot

SPECIAL MEETINGS

Texas Higher Education Coordinating BoardProject Directors and Managers Meeting for
Discretionary Grants Funded under the Carl D. Perkins Vecational Education Act
Thursday, Feb. 25, 8:00 a.m.-12:03 NoonFleur de Lis Roorn--Chairperson: Dale F.
Campbell, Assistant Commissioner, Division of Community Colleges and Technical Insti-
tutes, Texas Higher Education Coordinating Board

Business/Business Data Processing/Office Occupations Division Directors and Chairper-
sonsThursday, Feb. 25, 9:00 a.m.-3:00 p.m.Travertine RoomCo-Chairpersons:
Mike J. Martin and Patricia A. Long, Tarrant County Junior College-South Campus, and
Charles T. Norton, Wharton County Junior College

Junior College Student Personnel Association of Texas (JCSPAT)Executive Committee
MectingThursday, Feb. 25, 2:00-6:00 p.m.Inverness RoomGaynelle H. Hayes,
Galveston College, President

Texas Association for S taff, Program, and Organizational Development (TASPOD)Friday,
Feb. 26,12:30-1:45 and 4:30-5:30 p.m.Edelweiss Room"Teacher as Leader," Mimi
Valek, Coordinator of Staff Development, Austin Community CollegeRobert L.
Claussen, Tarrant County Junior College-Northwest Campus, President

Retirement Seminar (for retired and soon-to-be-retired members)Friday, Feb. 26, 4:30-6:00
p.m.Miro Room.TRS and You," Gary Thompson, Director of College, University, and
Governmental Relaticcs; Teresa Burroff, Staff Attorney; and Joanne Holshouser, Coordi-
nator of Member Relation, Teacher Retirement System of Texas; "American Association
of Retired Persons," James Bergen, AARP State Director; "Elderhostel Travel Programs,"
Mitchell Grossman, Professor of Government Emeritus, San Antonio College

Wellness Program NetwotkingFriday, Feb. 26, 4:30-6:00 p.m.Dardenelles Room
Informal discussion for administrators, faculty, and staff from schools with wellness
programs or those interested in establishing such programsEllen H. Brennan, Health
Awareness Coordinator, and Carol A. Johnson, Associate Professor of Ph ysical Education,
San Antonio College
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Texas Mathematical Association of Two-Year Colleges (Tex MATYC)Friday, Feb. 26,
4:30-6:00 p.m.Wyeth RoomEddie W. Robinson, Cedar Valley College, President

Phi Theta Kappa Chapter SponsorsFriday, Feb. 26, 4:30-6:00 p.m.Lalique Room
Clifford Wood, Grayson County College, State Adviser

Southwest Regional Conference on English in the Two-Year CollegeExecutive Commit-
teeSaturday, Feb. 27, 10:30-11:45 a.m.LibraryLinnie Jones, New Mexico State
University at Alamogordo, President

TEXAS JUNIOR COLLEGE ASSOCIATION
Annual Luncheon Meeting

FridayFeb. 26-12:00 Noon-2:00 p.m.Emerald Room
Dennis F. Michaelis, Paris Junior College, President
Guest Speaker: Gregory E. Mitchell, Chairperson,

Committee on Community Colleges and Technical Institutes,
Texas Highsr Education Coordinating Board

CONVENTION GENERAL SESSIONS

First General Session
Thursday, February 25, 7:00 p.m
Presiding

Business Session
ADDRESS

Khmcr Pavilion
Mary R. Parker, Austin Community College,

President, Texas Junior College Teachers Association

CAROL A. TAVRIS

Second General Session
Friday, February 26, 2:00 p.m. Khmer Pavilion
Presiding Mary R. Parker, Aaiun Community College,

President, Texas Junior College Teachers Association
Business Session
ADDRESS KENNETH II. ASHWORTH,

Texas Commissioner of Higher Education
Panel Discussion Jeff H. Campbell, Professor of English,

Midwestern State University
Nellie Carr Thorogood, President,

North Harris County College-East Campus
William C. Davis, Instructor of Psychology,

Texas Southmost College
Mary R. Parker, Instructor of Mathematics,

Austin Ccsnmunity College
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CONVENTION REGISTRATION FEES

Pursuant to action of the Association in its 1982 convention, the TJCTA Executive
established the following schedule of registration fees for the 1988 convention:

Professional, Associate, Student, and Unaffiliated Members $ 15
Immediate Family of Registered Members (above 18 years of age)

(provided the guests are not themselves eligible for professional membership) $ 5
Guests of the Association:

Program Participants (not eligible for professional membership) No charge
Representatives of Exhibitors (not eligible for professional membeship) No charge

All Others $ 40
NOTE: Employees of Texas two-year colleges may NOT register as guests.

Committee has

MEMBERS AND GUESTS WILL BE REQUIRED TO WEAR CONVENTION BADGES
FOR ADMISSION TO ALL CONVENTION ACTIVITIES.

SECTION MEETINGS

(NOTE: Each section will meet twice during the convention. Members are urged to attend the section meetings for
their areas of specialization during the scheduled times and utilize the "free" time to attend other section meetings
and visit the commercial exhibits.)

ACCOUNTING

Chairperson: GEORGE A. LOUGHRAN, JR., San Jacinto
CollegeNorth Campus

Friday, 9:00 a.m.-12:15 p.m.Coral
"Seminar On Learning By Objectives," Belverd E. Needles,
Jr., CPA,CMA, Professor of Accounting, DePaul University

Saturday, 9:00-10:15 a.m.Coral
"Hands-on Use of Computers in Accounting Instruction."
Lew Gossage, Manager, College Division Market/Acquisi-
tions: Rick Lindgren, Courseware Analyst and Editor: and Ken
Martin, Senior Editor, all of South-Western Publishing Co.,
Cincinnati

AERONAUTICAL TECHNOLOGY

Chairperson: JERRY R. ADAMS, Tarrant County Junior Col-
legeNorthwest Campas

Friday, 9:00-10:30 am BatikA
"Status of Aviation in Texas," John Eslinger, Education Co-
ordinator, Texas Aeronautics Commission

Saturday, 10:30-11:45 a.m. BatikA
"Application of the JetCal Analyzer to Turbojet Eng ines," Wes
Westley, Manager, Engine Test Equipment, Howell Instru-
ment.% Inc., Fort Worth

AGRICULTURE

Chairperson: THOMAS KEMP, Tarrant County Junior College
Northwest Campus

Friday, 8:30-12:30 p.m.Tour of Agribusiness Facilities:
Agriculture Estate M anagement Department, Texas American
Bank, Fort Worth, Toni Woodard, Vice President
Texas and Southwest Cattle Raisers Association Headquar-
ters, Jim Kelley, TSCRA Official
Agriculture Workers Insurance Company, Marcus Hill, Vice
President
NOTE: Transportation will depart from the Loews Anatole
Chantilly Ballroom entrance at 8:30 a.m.,andwill returnto the
hotel at approximately 12:30 p.m.

Saturday, 10:30-11:45 a.m. BatikB
"Using Entomology in Related Agriculture Courses: Current
Updates on Control and Identification," Beverly Brewer and
H. A. Tumey, Extension Entomologists, Texas Agriculture
Extension Service, Texas A&M Research Center, Dallas

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY

Chairperson: JAMES E. ROBERTS, Tarrant County Junior
CollegeSouth Campus

Friday, 10:45 a.m.-12:15 p.m. BatikA
"Introduction and Update of the Scroll, Discus, and Variable
Speed Compressors," Dick Moreland, District Sales Manager,
Copeland Compressors, Dallas-Fort Worth

Saturday, 9:00-10:15 a.m. BatikA
"VAV Systems: Application and Control," Don Goldston,
President, Don Goldston Air Conditioning Company, Fort
Worth
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ART

Chairperson: ALBERT A. STEWART, Trinity Valley Commu-
nity College

Friday, 10:00 a.m.-I2 :00 Noon
Field Trip to Peregrine Press. "The Artist and Master Printer:
An Informal Discussion on the Master Print Shop," Michael
Hart. Director, Peregrine Press, Inc.. Dallas
NOTE: Bus transportationwill depart from the Loews Anatole
Chantilly Ballroom entrarwe at 10:00 a.m., and will return to
the hotel at approximately 12:00 Noon.

Saturday, 10:00 a.m.-I2:00 Noon
Tour of the Dallas Museum of Art
NOTE: Bus transportationwill depart from the Loews Anatole
Chantilly Ballroom entrance at 10:00 a.m., and will return to
the hotel at approximately 12:00 Noon.

AUTOMOTIVE SERVICES

Chairperson: EDWARD E. HESTER, JR., Cedar Valley College
Friday, 9:00-10:30 a.m. Peridot

"Nissan Electrically Controlled Air Conditioning," Bill
Stephens, Ipstnictor/Coordinator, Nissan Factory Training

Saturday, 10:30-11:45 a.m. Peridot
"Which Direction Are You Headed?" Roland Dickinson, Re-
gional Manager, Hunter Engineering

BIOLOGY

Chairperson: KENNETH F. GRIFFIN, Tarrant County Junior
College-Northwest Campus

Friday, 10:45 a.m.-12:15 p.m. Steuben
"Biology Education: Now and the Nineties," Panel Discus-
sion: Janet L. Hopson, science writer and co-author of Biology,
(Random House); Clyde E. Bottrell, Associate Professor of Bi-
ology, Tarrant County Junior College-South Campus; Leslie
0. Albin, Instructor of Biology, Austin Community College;
Judith A. Parks, Instructor and Chairperson. Department of
Biology, Tyler Junior College; Winston C. McCowan, Instruc-
tor of Biology, Northeast Texas Community College

Saturday, 9:00-10:15 a.m. Steuben
"A Return to China: Mammalian Studies and New Species,"
Arthur Cleveland, Professor of Biology, Texas Wesleyan Col-
lege

BUSINESS ADMINISTRATION

Chairperson: DONNA M. KANTAK, College of the Mainland
Friday, 9:00 -10:30 a.m. Steuben

"Using the Personal Computer in Marketing Classes," Charles
M. Futrell, Professor and Chairperson. Department of Market-
ing, Texas A&M University

Saturday, 10:30-11 :45 a.m. Steuben
"Adding Excitement to Introduction To Business: Activities
All Students Like," William M. Tapp, Instructor of Business,
College of the Mainland

CHEMISTRY

Chairperson: JOE DEAN ZAJICEK, McLennan Community
College

Friday, 9:30 a.m.-I2:00 Noon
Tour of Texas Health Science Center. The tour will include
areas in radiology, magnetic resonance imaging; forensics,
biochemistry, and pharmacology. (Tour limited to 30 partici-
pants; preference given to community college chemistry fac-
ulty.)
NOTE: Bus transportation will depart from the Loews Anatole
Chantilly Ballroomentrance at 9:30 a.m.,andwill return to the
hotel at approximately 12:00 Noon.

Saturday, 10:30-11:45 a.m.Cardinal-A
"Structures and Properties of Inorganic Solids," William R.
Robinson, Professor of Chemistry, Purdue University, co-
author of General Chemistry and College Chemistry (D. C.
Heaili and Company)

COMPENSATORY / DEVELOPMENTAL
EDUCATION

Chairperson: MICHAEL L. BURKE, Eastfield College
Friday, 10:45 a.m.-12:15 p.mTravertine

"Developmental Educators Respond to House Bill 2182," Ann
B. Faulkner, Coordinator of Learning Skills Center, Mountain
View College; Gail M. Platt, Director of Learning Center,
South Plains College; Hazelyn D. Lewis, Associate Professor
of English, St. Philip's College

Saturday, 9:00-10:15 a.m.Travertine
"Writing Assessment and the Texas Academic Skills Program
for Fall 1989: A Status Report," Lew C. Sayers, Jr., Instructor
of Developmental Writing, Mountain View College

COSMETOLOGY

Chairperson: LINDA KALMUS, Wharton County Junior Col-
lege

Friday, 10:45 a.m.-12:15 p.m. Batik-B
"Shaping Up With Nutrition and Exercise," Carolyn D.
Henson, President, Wellness Communications, Inc., Dallas

Saturday, 9:00-10:15 a.m. Batik-B
Overview of What's Happening in the Texas Cosmetology
Commission, Panel Discussion with State Board Directors:
Norman Jenkins, Executive Director; Larry Perkins, Director
of Inspection; Victor Balderez, Director of Exams; Delores
Alspaugh, Manager of Information Services

COUNSELING AND STUDENT
PERSONNEL SERVICES

Chairperson: CINDY H. HAMMIT, Collin County Community
College

Friday, 9:00-10:30 a.m.Senators Lecture Hall
"Texas Academic Skills Program (TASP): Challenges and Is-
sues," Joan Matthews, Program Director, Texas Higher Edu-
cation Coordinating Board; Jack E. Stone, Vice Chancellor of
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Educational Affairs. Dallas County Community College Dis-
trict; John R. Grab le, President-Elect, Brazosport College;
Deborah L. Floyd, Vice President, Student Development,
Collin County Community College

Saturday, 10:30-11:45 a.m.Senators Lectu-e Hall
"Texas Academic Skills Program (TASP): Practitioners' Is-
sues." Nellie Carr Thorogood, President, North Hauis County
College-East Campus; Jocelyn Chadwick-Joshua, Instructor
.of English, Collin County Community College; Jacquelyn B.
Tullock, Director of Counseling, Brookhaven College; Carol
S. Goldsby, Instructor of Licensed Vocational Nursing, North
Harris County College-East Campus

CRIMINAL JUSTICE

Chairperson: DAVID 0. GARRETT, Navarro College
Friday, 9:00-11:30 a.m. Fleur-de-Lis-A

"Alternative Educational Vehicle to License Peace Officers in
Texas," Larry Hoover, Professor, Criminal Justice Center,
Sam Houston S tate University; Ed Lane, Educational Director,
Texas Commission on Law Enforcement Officer Standards
and Education, and Assistant Manager, Law Enforcement
Institute

Saturday, 9:00-10:15 a.m. Fleur-de-Lis-A
"Issues in Criminal Justice," Panel Discussion led by David 0.
Garrett, President, Community College Criminal Justice Edu-
cators of Texas. and Director, Criminal Justice Education,
Navarro College

DATA PROCESSING

Chairperson: RUSSELL C. HOLLINGSWORTH, Tarrant
County Junior College-Northeast Campus

Friday, 10:45 a.m.-12:15 p.m. Morocco
"Teaching Small Systems Software," Terris B. Wolff, Assis-
tant to the Director of Computing, University of Southern
California, and author ofMicrocomputer Applications

Saturday, 9:00-10:15 a.m Morocco
"The Introductory Course and Bridge Software," Patrick G.
McKeown, Professor, Management Science and Information
Technology, University of Georgia, and author ofLiving With
Computers

DEVELOPMENTAL READING

Chairperson: ROBERT A. RENK, Trinity Valley Community
College

Friday, 9:00-10:30 a.m. Manchester
"Visual Literacy and Verbal Literacy," Harvey Wiener, Asso-
ciate Dean for Academic Affairs, Lad Director, Freshman
Skills Assessment Program, The City University of New York

Saturday, 10:30-11:45 am. Manchester
"Adapting a Community-Based Intergenerational Literacy
Model to the Needs of Students in a College Developmental
Reading Program," Cristina Velarde, Lead Teacher, Intergen-
erational Literacy Project, and Carol Walvekar, Director, Lit-
eracy Programs, El Paso Community College

ECONOMICS

Chairperson: HAROLD R. HUTH, Blinn College
Friday, 10:45 a.m.-12:15 p.m. Wyeth

"Banking Trends in Texas," Roger LeRoy Miller, Senior Re-
search Scholar, College of Commerce and Industry, Clemson
University

Saturday, 9:00-10:15 a.m. Wyeth
"Economics of Texas Public Utilities," Art Ekholm, Manager,
Economic Research, Texas Utilities Electric Company, Dallas

ELECTRONICS

Co-Chairpersons: STANLEY R. FULTON, Mountain View
College, and GUS D. RUMMEL, American Educational
Complex

Friday, 12:00 Noon-1:30 p.m. Madrid
Luncheon Meeting. "Mass Digital Storage Technology Up-
date," Jeff Williams, Systems Specialist, Entre Computer
Centers

Friday, 7 :30-9:00 p.m. Madrid
Dinner Meeting. "Innovations in Electronics Instruction,"
Electronics Vendors and Publisher Representatives

Saturday, 8:00-9:30 a.m. Madrid
Breakfast Meeting. "National Semiconductor 32 Bit Tech-
nology Review," Engineering Staff, National Semiconductor,
Arlington

ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY

Chairperson: RICHARD L. STOTTS, North Harris County
College-South Campus

Friday, 9:00 a.m.-12:30 p.m.Tour of IDEACENTER at IN-
FOMART to see latest developments in Computer Integrated
Manufacturing, Computer Aided Design, and Computer
Aided Engineering
NOTE: Bus transportationwill depart from the Loews Anatole
Chantilly Ballroom entrance at 9:00 a.m.,and will return to the
hotel at approximately 12:30 p.m.

Saturday, 10:30-11:45 a.m.Ming
Open discussion on various related subjects

ENGLISH

Chairperson: ROBERT W. WYLIE, Amarillo College
Friday, 10:45 a.m.-12:15 p.m. Lalique

"Teaching Writing and Teaching Grammar: Revision Strate-
gies," Susanne Webb, Coordinator of Freshman English,
Texas Woman's University, Denton

Saturday, 9:00-10:15 a.m. Lalique
"Writing Across the Curriculum: Ways to Make the Compo-
sition Class Relevant to Writing in the Disciplines," Douglas
Gene Hunt, Director, Campus Writing Program, University of
Missouri, Columbia
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ENGLISH-AS-A-
SECOND-LANGUAGE

Chairperson: PATRICK D. COX, Houston Community College
Friday, 9:00 -10:30 a.m. Cardinal-B

"Testing Language Skills: Issues and Problems of Placement
in ESL Programs," Carol Swanson, Project Coordinator, ESL
Program, San Antonio College
"Constructing Longer Sentences: A No-Nonsense Writing/
Testing Activity," L. Michael Evans, Coordinator of Intensive
English Support Services, Intensive English Program, Hous-
ton Community College

Saturday, 10:30-11:45 a.m Cardinal-B
"Peer Editing and ESL Composition," William Acton, Asso-
ciate Professor of English, University of Houston
"Do Developmental ESL Programs Prepare Students for
Freshman English?" David A. Ross, Instructor, English for
Foreign Speakers, Houston Community College

FOREIGN LANGUAGE

Chairperson: GILBERTO HINOJOSA, Tarrant County Junior
College-Northeast Campus

Friday, 10:45 a.m.-12:15 p.m. Fleur-de-Lis-B
"S chool/College Collaborative: Grant-Funded Workshops for
Teachers of Foreign Languages," Jane Harper, Professor of
French and Chairperson, Humanities Division; and Madeleine
Lively, Chairperson, Department of Foreign Languages, Tar-
rant County Junior College-Northeast Campus

Saturday, 9:00-10:15 a.m. Fleur-de-Lis-B
"The Proficiency Movement: Curse or Blessing?" David F.
Stout, Chairperson, Department of Foreign Languages, Austin
College

GEOLOGY AND GEOGRAPHY

Chairperson: DAVE L. HANSIAIRE, College of the Mainland
Friday, 10:45 a.m.-12:15 p.m. Edthveiss

"Investigation of Telecourse: Planet Earth," Dave L. Hans-
mire, Instructor, Division of Mathematics, Health and Natural
Sciences, College of the Mainland

Saturday, 8:30 a.m.-2:30 p.m.
"Environmental Geology: City of Dallas," Peter Allen, De-
partrnent of Geology, Baylor University
NOTE: Transportation will depart from the Loews Anatole
C hantilly Ballroom entrance at 8 :30 a.m., and will return to the
hotel at approximately 2:30 p.m.

GOVERNMENT

Co-Chairpersons: LAWRENCE W. MILLER, Collin County
Community College, and RICHARD LEE ELAM, Hill Col-
lege

Friday, 9:00-10:30 a.m.Travertine
"Super Tuesday," Grier Stephenson, Jr., Professor of Govern-
ment and Politics, Franklin and Marshall College, and author
of American Government (Harper and Row)

Saturday, 10:30-11:45 a.m.Travertine
"Judicial Reform in Texas," Anthony Champagne, Professor
of Government, The University of Texas at Dallas

HEALTH OCCUPATIONS

Co-Chairpersons: JOHN D. HISER and BENITA B. MAYS,
Tarrant County Junior College-Northeast Campus, and HE-
LEN V. REID, Trinity Valley Community College

Friday, 9:00-10:30 a.m. Lalique
"AIDS/HIV Infections: Epidemiology and Control," Gordon
Green, M.D., Director, Dallas County Health Department

Saturday, 10:30-11:45 a.m. Lalique
"AIDS Civil Rights Considerations in the Health Occupa-
tions," Michael A. Gonzales, Equal Opportunity Specialist,
Office of Civil Rights, U. S. Department of Health and Human
Services; Thomas F. Walch, Public Health Advisor, Texas
AIDS Program, Texas Department of Health

HEALTH, PHYSICAL EDUCATION,
AND RECREATION

Chairperson: REX ALAN PARCELLS, Collin County Commu-
nity College

Friday, 9:00-10:30 a.m.Morocco
"Physical Fitness Technology: Training Fitness Professionals
in the Community College," V. Sue Jones, Coordinator,
Physical Fitness Technology, North Lake College

Saturday, 10:30-11:45 a.m. Morocco
"Health and Fitness Computer Software," Michael Dehn, Ex-
ecutive Director, Health Management Consultants

HISTORY

Chairperson: FRANK J. WETTA, Galveston College
Friday, 10:30 a.m.-I2:30 p.m. Rosetta

"The German Question Then and Now: Germany in Interna-
-tizjal Affairs," Gary D. Stark, Associate Professor of History,
The University of Texas at Arlington
"The Reagan Years in Historical Perspective," George B.
Tindall, Kendall Professor of History, University of North
Carolina

Saturday, 9:00-10:15 a.m.Chambers Lecture Hall
"Citizen Kane Revisited: The Life of William Randolph
Hearst," Ben Procter, Professor of History, Texas Christian
University

HORTICULTURE

Chairperson: MARK J. SCHUS LER, Tarrant County Junior Col-
lege-Northwest Campus

Friday, 9:00-10:30 a.m. Inverness
"Horticulture Students Transferring from the Community Col-
lege to Texas A&M," Joseph R. Novak, Senior Lecturer and
Undergraduate Coordinator, Horticulture Department, Texas
A&M University

.
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Saturday, 10:30-11:45 a.m. Inverness
"The Coordinating'Board and How It Relates to the Commu-
nity College andTransfers to Four-Year Universities," Forrest
E. Ward, Program Director, Division of University and Health
Affairs, Texas Higher Education Coordinating Board

LEARNING RESOURCES

Chairperson: THEODORE E. DRAKE, Tarrant County Junior
College-South Campus

Program Chairperson: BERNARD J. BENNETT, Blinn College
Friday, 9:00-10:30 a.m. Wyeth

"Budget Justification in Competitive Times," Julie Todaro,
Head Librarian, Rio Grande Campus, Austin Community Col-
lege.

Saturday, 10:30-11:45 a.m. Wyeth
"User Education in Texas Community College Libraries," Pa-
tricia Morris Donegan, Bibliographic Instruction/Reference
Librarian, San Antonio College; Sharon K. Kenan, McLennan
Community College; W. Lee Hisle, Austin Community Col-
lege

MATHEMATICS

Chairperson: EDDIE W. ROBINSON, Cedar Valley College
Friday, 10:45 a.m.-12:15 p.m.Governors Lecture Hall

"Latest Trends and Latest Software," Margaret Lial, Instructor
of Mathematics, American River College, Sacramento; Viv-
ian A. Dennis, Instructor of Mathematics, Eastfield College;
Gary Klein, Director of Educational Computing, Dallas
County Community College District

Saturday, 9:00-10:15 a.m.Governors Lecture Hall
"Calculus: Present and Future," Richard Hunt, Professor of
Mathematics, Purdue University; Mike W. Dellens, Instructor
of Mathematics, Austin Community College

MUSIC

Chairperson: MYRNA L. FIELDS, Weatherford College
Friday, 9:00-10:30 a.m.Batik-B

"Issues in Instructional Software Evaluation," Dennis Bow-
ers, Director, Computer Assisted Learning Lab, Meadows
School of the Arts, Southern Methodist University

Saturday, 10:00-11:45 a.m.
"Hands On Software Evaluation," Dennis Bowers, Director,
Computer Assisted Learning Lab, Meadows School of the
Arts, Southern Methodist University
NOTE: Transportation will depart from the Loews Anatole
Chantilly Ballroom entrance at 10:00 a.m., and will return to
the hotel at approximately 11:45 p.m.

ORGANIZATION OF JUNIOR /
COMMUNITY COLLEGE
ADMINISTRATIVE OFFICERS

Chairperson: ROBERT AGUERO. Southwest Texas Junior Col-
lege

Friday, 10:45 a.m.-12:15 p Cardinal-A
"Affirmative Action and the Texas Plan," Gerald Wright,
Director of Equal Educational Opportunity, Texas Higher
Education Coordinating Board

Saturday, 9:00-10:15 a.m.Cardinal-A
"Wellness Programs in Community Colleges: Past, Present,
Future," Paula H. Vastine, Director of Student Development
Services, Tarrant County Junior College-Northeast Campus,
and Flo Stanton, Health Education Services, Tarrant County
Junior College

PHILOSOPHY

Chairperson: SIDNEY CHAPMAN, Richland College
Friday, 9:00-10:30 a.m. Dardenelles

"Picking, Playing, and Philosophizing: A Concert/Lecture on
Matters Philosophical," Pete A. Y. Gunter, Professor of Phi-
losophy, North Texas State University

Saturday, 10:30-11:45 a.m. Milan
"The Closing of the American Mind: A Round Table Discus-
sion of Alan Bloom's Provocative Book," Panelists and
Audience Participation

PHYSICS AND ENGINEERING

Chairperson: MICHAEL L. BROYLES, Collin County Commu-
nity College

Friday, 10:45 a.m.-12:15 p.m. Cardinal-B
"Physics For Technicians: A Systems Approach," Leno
Pedrotti, Vice President and Program Manager, and Woody
Baker, Research Associate, Center for Occupational Research
and Development, Waco

Saturday, 9:00-10:15 a.m. Cardinal-B
"Artificial Intelligence in the Classroom," Tom May, Texas
Instruments, Dallas

PSYCHOLOGY

Chairperson: DORIS J. WARD, San Jacinto College-South
Campus

Friday, 10:45 a.m.-12:15 p.m. Senators Lecture Hall
"Special Needs of Today's Students," Roberta M. Berns,
Instructor of Psychology, Saddleback Community College,
Mission Viejo, California
"AngerThe Misunderstood Emotion," Carol A. Tavris, Vis-
iting Scholar/Lecturer, Department of Psychology, University
of California at Los Angeles

Saturday, 9:00-10:15 a.m. Senators Lecture Hall
"Classroom Antidotes for Student Gullibility," Dennis Coon,
Instructor of Psychology, Santa Barbara City College
"Stress Management," Douglas Bernstein, Professor of Psy-
chology, University of Illinois

REAL ESTATE

Chairperson: SYDNA KAY WILSON, North Lake College
Friday, 9:00-10:30 a.m.

"Help Students Make Money Selling FSLIC Properties," Mi-
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chael Quarry, Regional Marketing Manager, Federal Savings
and Loan Insurance Corporation
NOTE: Transportation will depart from the Loews Anatole
Chantilly Ballroom entrance at 9 :00 a.m., and will return to the
hotel at approximately 10:30 a.m.

Saturday, 10:30-11:45 a.m.Chambers Lecture Hall
"Economic Outlook," William T. Long, III, Economist and
Manager of Research Department, Federal Reserve Bank of
Dallas

REGISTRARS

Chairperson: JACK D. THORNTON, Tarrant County Junior
College-South Campus

Friday, 10:45 a.m.-12:15 p.m.Obelisk-A
"Pre-Registration in the Community College: Pro and Con,"
D. Francette Carnahan, Associate Vice President for Admis-
sions and Records, Grayson County College; Joe D. Forrester,
Dean of Student Personnel Services, El Paso Community
College; Steven Twenge, Director of Admissions/Registra-
tion, North Lake College; John Williamson, Registrar and
Director of Admissions, Cedar Valley College

Saturday, 9:00-10:15 a.m. Obelisk-A
"The Common Course Number: Project of the Gulf Coast
Consortium," Charles Hardwick, Senior Vice President and
Provost, University of Houston at Clear Lake

SECRETARIAL SCIENCE

Chairperson: NANCY S. WHITWORTH, Trinity Valley Com-
munity College

Friday, 9:00 a.m.-1:00 p.m.
Tour of EPOCENTER at INFOMART with Product Centers
Demonstrations
NOTE: Bus transportationwill depart from the Loews Anatole
Chantilly Ballroom entrance at 9 :00 a.m., and will return to the
hotel at approximately 1:00 p.m.

Saturday, 9:00-10:15 a.m. Milan
"New Technologies in the Classroom," Dennis Curtin, Text-
book Author of Microcomputers: Software and Applications,
Word andlnformation Processing onComputers, and Applica-
tions Software

SOCIOLOGY AND ANTHROPOLOGY

Chairperson: GLENN C. CURRIER, El Centro College
Friday, 9:00-10:30 a.m.Obelisk-A

"Achieving Against the Odds: Comparative Research on the
Mobility of Youth from Low Income Neighborhoods," Wil-
liam Komblum, Professor of Sociology, Graduate School of
the City University of New York

Saturday, 10:30-11:45 a.m. Obelisk-A
"Sociology: Trends in Research and Teaching with Comments
on Homelessness and Related Issues," William Kornblum,
Professor of Sociology, Graduate School of the City Univer-
sity of New York

SPEECH AND DRAMA

Chairperson: SHELLEY D. LANE, Collin County Community
College

Friday, 9:00-10:30 a.m.-0 belisk-B
"Subliminal Communication in Film, TV, and Everyday Life."
Russell D. Kunz, Instructor of Business Administration, and
Shelley D. Lane. Instructor of Speech Communication, Collin
County Community College

Saturday, 10:30-11:45 a.m. Obelisk-B
"Newscasting as a Career for Speech and Theatre Majors,"
Clarice Tinsley, co-anchor, KDFW-TV News

TEXAS ADMINISTRATORS OF
CONTINUING EDUCATION FOR
COMMUNITY / JUNIOR COLLEGES
(TACEC/JC)

Chairperson: SUSAN M. MUHA, Richland College
Friday, 9:00-10:30 a.m.Edelweiss

"How to Work Effectively with the Coordinating Board: On
the Other Side of the Fence," Nellie Carr Thorogood, Presi-
dent, North Harris County College-East Campus

Saturday, 10:30-11:45 a.m. Madrid
"Grantsmanship: Finding Federal Program Monies Quickly,"
S am Saenz, Public Affairs Specialist, U. S. Department o Edu-
cation, Dallas

TEXAS ASSOCIATION OF
COMMUNITY COLLEGE CHIEF
STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)

President: CHERI TURNER SPARKS, Howard College
Friday, 10:45 a.m.-12:15 p.m. Manchester

"MASTERSC AN: Computerized Testing Program," Craig A.
Barnard, Coordinator of Testing; Nicholas D. Gennett, Vice
President and Dean of Student De:Velopment and Instructional
Support; and Larry K. Patterson, Associate Dean of Student
Development and Instructional Support; all of Amarillo Col-
lege

Friday, 4 :30-6:30 p.m. Manchester Room
TACCCSAA Business Meeting

Saturday, 9:00-10:15 a.m. lvfanchester
"The AIDS Issue on 2ampus," Richard Scott Rafes, Assistant
to the Chancellor for Legal Affairs and General Counsel, North
Texas State University and Texas College of Osteopathic
Medicine

TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)

President: CHARLES B. FLORIO, Kilgore College
President-Elect: GWEN TILLEY, San Jacinto College-Central

Campus
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Thursday, 5 :00 6:30 p.m. Lalique
TAJCCIA Executive Committee Meeting

Friday, 8:30 a.m.-12:15 p.m.Topaz
Joint meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
8:30-9:00 a.m. Registration
9:00-10:30 a.m."College Administration and First Amend-
ment Rights of Employees," Kelly Frels, Bracewell & Patter-
son, Attorneys at Law, Houston
10:45 a.m.I2 :15 p.m.Report from Texas Public Commu-
nity/Junior College Association, Stanton Calvert, Executive
Director

Saturday, 8:30-11:45 a.m.Topaz
8:30 a.m.. Coffee
9:00-10:15 a.m."Developing Basic Skills Standards,
FIPSE Project," Mary Griffith, Program Director, Texas
Higher Education Coordinating Board
10:30-11:15 a.m."Uniform Numbering System: Report
from the Gulf Co.ast Area Committee," Charles Hardwick,
Senior Vice President and Provost, University of Houston at
Clear Lake
11:15-11:45 a.m.TAJCCIA Business Meeting

TEXAS ASSOCIATION OF POST-
SECONDARY OCCUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)

President: BERYL R. McKINNERNEY, Kilgore College
Friday, 8:30 a.m.-12:15 p.m.Topaz

Joint meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
8:30-9:00 a.m. Registration
9:00-10:30 a.m."College Administration and First Amend-
ment Rights of Employees," Kelly Frels, Bracewell & Patter-
son, Attorneys at Law, Houston
10:45 a.m.-12:15 p.m. Report from Texas Public Commu-
nity/Junior College Association, Stanton Calvert, Executive
Director

Saturday, 9:00-10:15 am. Miro
"A Report from the Texas Higher Education Coordinating
Board Task Force on Program Guidelines," Panel Discussion:
Ronnie L. Glasscock, Dean, Occupational Education, South
Plains College; Luther "Bud" Joyner, President, Cooke
County College; Claudia Moore, Program Coordinator. Texas
Higher Education Coordinating Board; Clay Johnson, Presi-
dent, TSTISweetwater

TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)

President: ELVA L. ALLIE, Tarrant County Junior College
Northeast Campus

Friday, 10:45 a.m.-12:15 p.m. Ming
"Svess Management for Educators: If Professors are So Smart
Why Don't They Take Care of Themselves?" David Welsh,
psychologist, Jones, Welsh & Associates

"Program Evaluation," Theo L. Pilot, McLennan Community
College

Sa:urday, 9:00-10:15 a.m. Ming
"Reading Between the Lines: Evaluating RFPs and Basic
Guidelines for Grant Writing," Horace F. Griffitts, Director of
Research. Tarrant County Junior College District
"Update on Guidelines for Community College Child Devel-
opment Programs," Betty J. Larson, San Antonio College;
Catherine M. Mason, Central Texas College; Theo L. Pilot,
McLennan Community College; Marilyn J. Hair, Odessa
College; Elva L. Allie, Tarrant County Junior College North-
east Campus

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)

President: PERRY 0. ORAND, Austin Community College
Thursday, 5:00-6:45 p.m.Edelweiss

TJCMEA Executive Committee Meeting
Friday, 10:45 a.m.-12:15 ObeliskB

"Assessment of New Coordinator's Handbook and Its Impli-
cations for Management Programs in Texas," TJCMEA Hand-
book Committee. Co-Chairpersons: Perry 0. Orand, Austin
Community College; Norman D. Ellis, Tarrant County Junior
CollegeNortheast Campus

Saturday, 9:00-10:15 a.m. ObeliskB
TJCMEA Business Meeting

VOCATIONAL-TECHNICAL
EDUCATION

Chairperson: PAULA WEATHINGTON, Hill College
Friday, 10:45 a.m.-12:15 p.m. Dardenelles

"Role Junior Colleges Can Play in the Literacy Problem,"
Lindy McCary, Literary Coordinator, Dallas Public Library;
Allen 0. Boehm, Dean of Instruction ai:si Development, Hill
College

Saturday, 9:00-10:15 a.m. Peridot
"Hands Across the Border," Lynn R. Slater, Head of Technol-
ogy Department, El Paso Community College; Tom Bums,
Manager, General Electric, Mexico

WELDING

Chairperson: LONNIE DEWAYNE ROY, Mountain View Col-
lege

Friday, 9:00 a.m.I2:00 Noon
Tour of General Motors atitomobile assembly plant, Arlington
NOTE: Bus transportat ion wi II depart from the Loews Anatole
Chantilly Ballroom entrance at 9 :00 a.m., and will return to the
hotel at approximately 1:00 p.m.

Saturday, 10:30-11:45 a.m. Fleur-de-LisB
"American Welding Society and Welding Education," Aaron
Raatz, Supervisor of Welding and NDT, Georgia Power Com-
pany, Atlanta, and President, American Welding Society
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HEALTH SCIENCES
CI Janet Lederer, Gail Marculescu, Barbara Mocnik,

and Nancy Seaby
CARE PLANNING POCKET GUIDE, 2nd Ed. 16399

CI Sally Olds, Marcia London, and Patricia Ladewig
MATERNAL NEWBORN NURSING, 3rd Ed. 12818
SueAnn Ames and Carol Kneisl
ESSENTIALS OF ADULT HEALTH NURSING 12667

O Nancy Holloway
NURSING THE CRITICALLY ILL ADULT,
3rd Ed. 12271

0 Barbara Kozier and Glenora Erb
CONCEPTS AND ISSUES FOR NURSING
PRACTICE 12273

CI Susan James and Sandra Mott
CHILD HEALTH NURSING: ESSENTIAL CARE
OF CHILDREN AND FAMILIES 14178

liBUSINESS
CI Allen R. Thompson

ECONOMICS, 2nd Ed. 09682

0 Wayne Morse, James Davis, and A. L. Hartgraves
MANAGEMENT ACCOUNTING, 2nd Ed. 15760

El Robert N Anthony
ESSENTIALS OF ACCOUNTING, 4th Ed. 00017

0 Larry J. Goldstein
MICROCOMPUTER APPLICATIONS 15392

Cl Robert Krumm
LEARNING 1-2-3 FOR BUSINESS 11549

0 David P. Doane
EXPLORING STATISTICS WITH
THE IBM PC, 2nd Ed. 11820

CI IVilliam E. Becker and Donald L. Harnett
BUSINFSS AND ECONOMICS STATISTICS
WITH COMPUTER APPLICATIONS 10956

CI Tom Riddell, Jean Shakelford, and Steve Stamos
ECONOMICS: A TOOL FOR UNDERSTANDING
SOCIETY, 3rd Ed. 06368

CI Robert E. Allen and Timothy Keaveny
CONTEMPORARY LABOR RELATIONS 10083

0 STUDENT EDITION OF LOTUS 1-2-3'
50185 - 5'li" disk, 50535 - 3,re disk ,

63

/MATHEMATICS
E George Thomas and Ross Finney

CALCULUS AND ANALYTIC GEOMETRY,
7th Ed. 16320

CI Marvin L. Bittinger
CALCULUS: A MODELING APPROACH,
4th Ed. 12216
Marvin L. Bitttager and Bernard Morrel
APPLIED CALCULUS, 2nd Ed. 12211

0 Mervin L. Keedy and Marvin L. Bittinger
DEVELOPMENTAL MATHEMATICS,
2nd Ed. 14354
Mervin L. Keedy, Marvin L. Bittinger,
and William Rudolph
ESSENTIAL MATHEMATICS, 5th Ed. 14290

CI Mervin L. Keedy and Marvin L. Bittinger
BASIC MATHEMATICS, 5th Ed. 15260
INTRODUCTORY ALGEBRA, 5th Ed. 15273
INTERMEDIATE ALGEBRA, 5th Ed. 15379

CI James Bradley
DISCRETE MATHEMATICS 10628

CI Carroll Wilde
LINEAR ALGEBRA 13089

Ei David Sanchez Richard Allen, and Walter Kyner
DIFFERENTIAL EQUATIONS:
AN INTRODUCTION, 2nd Ed. 15407

0 Thomas J. McHale and Paul T. Witzke
TECHNICAL MATHEMATICS I 15408
TECHNICAL MATHEMATICS II 15409

El Neil Weiss and Matthew Hassett
INTRODUCTORY STATISTICS, 2nd Ed. 09582

CI STUDENT EDITION OF MINITAW
50539 - 5I/4" disk, 50541- 3'/2" disk

El P}ancis Sears, Mark Zemansky, and Hugh Young
UNIVERSITY PHYSICS, 7th Ed. 06681

"(COMPUTER SCIENCE
CI Daniel Solow

THINKING IN PASCAL 12063

El Wartarn S. Davis
PC BASIC: GETTING STARTED 05904

CI Catherine Garrison and Mercedes McGowen
SUPERCALC 4: A READY REFERENCE
MANUAL 06389

CI Craig Wood
PC-DOS AND MS-DOS: A READY REFERENCE
MANUAL 16370

CI Marilyn K. Popyk
UP AND RUNNING! MICROCOMPUTER
APPLICATIONS 06274

wv Addison-Wesley Publishing Company
Reading, Massachusetts 01867

617-944-3700



English

1-113j
COMMUNIQUE

ROUND UP THE FINEST COLLEGE TEXTBOOKS
WITH HARCOURT BRACE JOVANOVICH

HARBRACE COLLEGE
HANDBOOK
"liwth Edition
John C. Hodges and
Mary E. Whitten
THE RESOURCEFUL
WRITER
Readings to Accompany the
Harbrace College Handbook
Suzanne S. Webb
THE WRITING
COMMITMENT
Fouth Edition
Michael E. Adelstein and
Jean G. Pival
LITERATURE
Structure, Sound, and Sense
1'01 1:ditiott
Laurence Perrine and
Thomas R. Arp
STORY AND STRUCTURE

L.aurence Perrine and
Thomas R. Arp
RHETORIC MADE PLAIN
Filih Edition
Anthony C. Winkler and
Jo Ray Ma:tien
FROM READING, WRITING
Anthony C. Winkler and
Jo Ray McCuen

Psychology

PSYCHOLOGY
An Introduction
sixth Edition
Jerome Kagan and Julius Segal
PSYCHOLOGY
The Study of Human
Experience
Second I:dition
Robert Ornstein
PSYCHOLOGY
A First Encounter
Dennis Kreb and Roger Blackman

Accounting

INTRODUCTION TO
COLLEGE ACCOUNTING
Chapters 1-14
Gregory V: Bischoff

Economics

ECONOMICS
Principles and Policy
Fourth Edition
William J. Baumol and
Alan S. Blinder
a/so avai/able two-volume
paperbourki./;irmat

Chemistry

GENERAL CHEMISTRY
1:dititm

Frank Brescia. John Arents.
Herbert Meislichind Amos Turk

Sociology

MARRIAGE AND FAMILY
Traditions and Transitions
Jeffrey S. Turner and
1 )onald B. Helms

Spanish

iHABLAME!
. I )ixon Anderson and

R. Alan Meredith

Mathematics

CALCULUS WITH
ANALYTIC GEOMETRY
.1/tentate 1:dition
Robert Ellis and I )ennv (;nliek
CALCULUS
Fourth Edition
Stanley I. Grossman
PREREQUISITE ALGEBRA
Charles P McKeague
ALGEBRA WITH
TRIGONOMETRY FOR
COLLEGE STUDENTS
Seeotid
Charles P McKeague
TRIGONOMETRY
Second
Charles P IVIcKeague

Management

MANAGEMENT
SCCOld

Richard M. Hodgetts .md
Donald I Kuratko
MANAGEMENT

P Schoderbeck.
Richard A. Cosier. .md
John C. Aplin
BUSINESS LAW AND THE
LEGAL ENVIRONMENT
Second hiition
.lethro K. Lieberman and
(.;eorge J. Siedel

wore infonriation oil these arid other tit/es, top by our
booth 01 Write:
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BUSINESS CHAIRPERSONS TO DISCUSS ACCREDITATION CRITERIA
_.0111111WWINIII

Dale F. Campbell Marvin R. Fe lder

Chairpersons of business, data processing,
and office occupations programs will meet pre-
ceding the annual TJCTA convention. A day-
long conference is planned to begin at 9:00 a.m.,
Thursday, Feb. 25, in the Travertine Room of
the Loews Anatole hotel in Dallas.

The first session of the meeting will feature
a panel discussion on "Demonstrating Voca-
tional Program Effectiveness under the New
Southern Association Criteria." Panelists will
be Dale F. Campbell, Assistant Commissioner,
Division of Community Colleges and Technical
Institutes, Texas Higher Education Coordinat-
ing Board; Marvin R. Felder, President, Temple
Junior College; Horace Griffitts, Director of
Research, Tarrant County Junior College Dis-

. _

L.

Horace Griffins Bob D. Gaines

trict; and Bob D. Gaines, Dean of Business and
Technology, Tyler Junior College.

During the second session, David Barton,
business editor for Houghton Mifflin Company,
will discuss "New Directions in Business Mate-
rials and Sources."

Following a "Dutch treat" lunch, Mary Grif-
fith, program director for the Tex as Higher Edu-
cation Coordinating Board, will present an over-
view of the two-day site visits and discuss the
potential impact of testing and mandatory place-
ment on vocational programs.

Closing session for the conference will con-
sist of a discussion regarding the role of voca-
tional program administrators in preparing for

David Barton Mary Griffith

,s1

implementation of the Southern Association ac-
creditation criteria and the Texas Academic
Skills Test.

Registration fee for the conference is $18 in
advance and $20 at the door. Advance registra-
tion may be accomplished by sending names
and college affiliations with registration fees to
Vera Clayborn, Division of Business and Com-
puter Science, Tarrant County Junior Col-
legeSouth Campus, 5301 Campus Drive, Fort
Worth, Texas 76119.

Plans for the conference were developed by
Mike J. Martin and Patricia A. Long, Tarrant
County Junior CollegeSouth Campus, and
Charles T. Norton, Wharton County Junior
College.

PROGRAM ANNOUNCED
FOR

RETIREMENT SEMINAR
A seminar for TJCTA members who are

retired or soon-to-be-retired will be conducted
during the forthcoming convention in Dallas.
Scheduled to begin at 4:30 p.m., Friday, Feb. 26,
in the Miro Room of the Loews Anatole hotel,
the session will ii lude presentations by repre-
sentatives of the Teacher Retirement System of
Texas and the American Association of Retired
Persons.

Representing the Teacher Retirement Sys-
tem will be Gary Thompson, Director of Col-
lege. University, and Governmental Relations;
Teresa Burroff, TRS staff attorney; and Joanne
Holshouser, Coordinator of Member Relations.
The TRS representatives will present basic in-
formation about the System: retirement, death,
and disability benefits, investment philosophy,
state and federal legislative proposals, and the
outlook for the future. The representatives will
also discuss effects of the new federal tax law on
TRS participants.

James Bergen, State Director of the Ameri-
can Association of Retired Persons, will speak
concerning the merger of the national Retired
Teachers Association and AARP, and will dis-
cuss benefits and services available to AARP
members.

Mitchell Grossmen, retired government
professor from San Aotonio College, will dis-
tribute material and discus: opportunities of-
fered by the Elderhostel program.

Plans for the retirement seminar were devel-
oped by the TJCTA Membership Services
Committee. Program arrangements were made
by John M. Brockman, Bee County College, a
member of the committee.

EDUCATIONAL COMPUTING
SYMPOSIUM PLANNED

For the third consecutive year a Symposium
on Educational Computing will be conducted
during the TJCTA convention. The session is
designed for members interested in using the
computer to assist instructional planning and to
support classroom activities. Scheduled to be-
gin at 12:30 p.m., Friday, Feb. 26, the sympo-
sium will be held in the Miro Room of the Locws
Anatole hotel in Dallas.

The topic for this year's symposium is "Inte-
grated Software: The Teacher's Helper." Gregg
Johnson, a well-known "computerist" in the
Austin area, and Rollie E. Dorsett, sociology
instructor at Austin Community College, will
lead the discussion. They will discuss the use of
integrated software such as Appleworks for
record keeping, list maintenance, preparation of
tutorials, and word processing.

Johnson teaches computer classes for Austin
Community College and the Austin Independ-
ent School District and the local Apple users
group. He assists university professors, school
teachers, students, and business people in the
use of computers and integrated software.
Dorsett has taught beginning classes for the
Apple users group and developed the computer
assisted instructional program for sociology
courses at ACC.

In addition to the presentation of discussions
at the Friday afternoon symposium, Johnson
and Dorsett will demonstrate integrated soft-
ware in the educational computing booth in the
exhibit arca during the convention. Special
booths will be set up in the hotel's Grand
Ballroom, where Apple, Tandy, and IBM mi-
crocomputers will be available and demonstra-
tions of software will be conducted. A variety of
software will be available for "hands-on" ex-
amination.

PRESIDENTS TO HEAR
NEW BOARD MEMBER

The annual luncheon meeting of the Texas
Junior College Association will feature an ap-
pearance by Gregory E. Mitchell, named by
Gov. Bill Clements to the Texas Higher Educa-
tion Coordinating Board. Mitchell was ap-
pointed chairperson of the Board's Committee
on Commimity Colleges and Technical Insti-
tutes. His six-year term on the Coordinating
Board will expire in 1993.

A native of Amarillo, the 35-year old Mitch-
ell is vice president of an Amarillo convenience

store chain with 55
retail locations. He
holds the Bachelor of
Science degree in
marketing and fi-
nance from the Uni-
versity of Oklahoma.
Mitchell is active in
Amarillo civic affairs,
serving as a director of
the Amarillo Area
Foundation and presi-

dent of the Children's Health Foundation.

The Texas Junior College Association is an
organization of institutions, and includes among
its members almost all of the public and inde-
pendent two-year colleges of Texas. The group
meets each year in conjunction with the annual
TJCTA convention. TJCA president this year is
Dennis F. Michaelis, Paris 'Junior College.
Other officers are A. Rodney Allbright, Alvin
Community College, vice president; and Wil-
liam R. Auvenshinc, Hill College, secretary-
treasurer.

L_
Greg Mitchell

This year's luncheon meeting will be held at
12:00 Noon, Friday, Feb. 26, in the Emerald
Room of the Loews Anatole.
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Texts
Bigger

than

Texas?
Come by booths

50, 51, and 52
to find out!

BIOLOGY

New!

UNDERSTANDING BIOLOGY
1988

Peter H. Raven, George Johnson
Wri:ten from the evolutionary perspective, this beautifully
illustrated text will capture students attention while expertly
explaining living organisms and the vital biological
processes. Uniquely organized the way that instructors told
us they like to teach their courses! The major principles
cell biology, energy, evolution, and ecologyare covered in
the first 23 chapters and more detailed material on plant and
animal biology in the next 20.

STRUCTURE AND FUNCTION
OF THE BODY, 8th Edition

1988
Gary A. Thibodeau, Catherine P. Anthony

This well-known and respected text continues its tradition of
providing the essentials of anatomy and physiology. he 8th
edition incorporates new topics to keep students up to date,
for example, Chapter 4, fhe Integumentary System and
Membranes," provides a thorough coverage of the skin and
body membranes and introduces the organ system.

li..RS

New!

COMPUTERS: The User Perspective
1988

Warren D. Stallings, Sarah E. Hutchinson,
Stacey C. Sawyer

Written for future computer users, this text covers the
fund.mentalshardware, software, input, processing, and
software trends. Unique to this text is the chapter on generic
microcomputer application. All types of computers are
coveredsuper computers, mainframes, minicomputers, and
microcomputers.

Structured
COBOL

< !Joky,at
New!

STRUCTURED COBOL:
Progranuning and Problem Solving

1988
J. Patrick Fenton, Brian K. Williams

This text is designed to teach students how to identify,
define, and solve business problems by using program
development and support techniques. Reviewers have praised
the authors' complete descriptions of topics that students
sometimes find difficult to understand. The text emphasizes
programming as a decision and problem-solving process
through the use of structured programming.

Ewentra Isof
Data Processing

ESSENTIALS OF DATA PROCESSING
1987

Nancy Arthur Floyd
The state-of-the-art choice over flashy texts with lavish costs
and superfluous topics, this book examines the essentials
your students need to understand computers or interact
successfully with computer programmers. Business oriented
and practical, the text introduces students to ways in which
computers are used in business and emphasizes the type of
computer they will most likely encounterthe
microcomputer.
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New!

HUMAN SEXUALITY
1988

Nancy Denney, David Quadagno
Pique your students' interest with the most up-to-date infor-
mation on topics that concern them such as AIDS, surrogate
mothers, and date rape. Academically oriented, this text
provides your students with comprehensive coverage of
human sexuality. The text's author team, consisting of a
psychologist and a biologist, provides balanced coverage,
stressing the relationship between behavior and biology in
sexuality.

fitness

New!

FITNESS FOR COLLEGE AND LIFE,
2nd Edition

1988
William E. Prentice, Charles Bucher

This text presents a practical approach to lifelong fitness by
carefully blending theory with application so students learn
both the reasons for and the ways to build and maintain
fitness throughout their lives. The authors analyze the basic
principles for any fitness program in the first three chapters
so that readers of all ages and levels can confidently develop
and apply the health-related components of fitness to
facilitate a healthy lifestyle.

Nutrition

New!

DECISIONS IN NUTRITION
1988

Vincent Hegarty
This innovative introductory nutrition text examines the full
scope of nutrition science from an interdisciplinary
approachreaders of all backgrounds can evaluate and
improve how they eat, how they solve their nutritional
problems, and how they relate nutrition to other aspects of
their lives now and in the future.
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ECONOMICS
1987

By Lila J. Truett and Dale B. Truett
If your students demand a more student-oriented principles
of economics text, supply them with the most understand-
able study of economics available. This exceptional new text
goes the distance beyond the classroom to keep students of
all abilities involved in learning. Every aspect of Truetaruett,
from its exceptionally clear narrative and relevant real-world
examples to its innovative pedagogical design, supports an
active learning process.

UNDERSTANDING BUSINESS
1987

William G. Nickels
The ultimate learning investment, this remarkably unique
introductory business text compels students to develop the
skills vital to business success through Nickels' participative
management style and strong career-orientation. The early
chapters (1 and 2) on economics lay the fundamental
groundwork for understanding the conduct and function of
business.

MARKETING

MARKETING
1986

Eric N. Berkowitz, Roger A. Kerin, William Rudelius
Using an applied approach, this text involves students in real
life marketing activities that illustrate basic concepts and
their applications. Throughout the text, research studies in
the form of marketing research reports show students the
scientific principles and building blocks of marketing as they
are applied to business decisions and discovered by academic
researchers.
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CHEMISTRY SECTION TO VISIT
HEALTH SCIENCE CENTER

A tour of some of the facilities of the Texas
Health Science Center is planned for TJCTA
members attending the Chemistry Section on
Friday during this month's convention in Dal-
las. Included in the tour are areas in radiology,
magnetic resonance imaging, forensics, bio=
chemistry, and pharmacology. Transportation
will depart from the convention hotel at 9:30
a.m., and return at approximately 12:00 Noon.

Speaker for the Saturday meeting of the
Chemistry Section will be William R. Robin-

son, Professor of
Chemistry at Purdue
University. Robinson
will speak on "Struc-
tures and Properties of
Inorganic Solids."
Robinson received
the BS and MS de-
grees in chemistry
from Texas Tech Uni-
versity and the Ph.D.

William R. Robinson from the Massachu-
setts Institute of Technology. Following a one-
year fellowship at the University of Sheffield in
England, he joined the Purdue faculty.

Robinson's research interests include the
structure, properties, and reactivity of transmis-
sion metal compounds. His activities have in-
cluded thermal studies of classical coordination
compounds of cobalt and chromium, synthetic
and structural studies of heavy transition metal
compounds containing metal-metal bonds, syn-
thetic and structural studies of organometallic
compounds, and x-ray diffraction studies of
aqueous solutions.

Robinson is associate editor of The Journal
of Solid State Chemistry, and a member of the
American Association for the Advancement of
Science, the American Chemical Society, the
American Crystallographic Association, and
Sigma Xi. He has been active in the General
Chemistry program at Purdue since joining the
faculty. He was the Director of General Chem-
istry from 1982 to 1986. He is the co-author
(with Henry F. Holtzclaw and William H.
Nebergall) of college chemistry texts, General
Chemistry and College Chemistry (D. C. Heath
and Company).

Chairperson of the Chemistry Section this
year is Joe Dean Zajicek, McLennan Commu-
nity College.

CONTINUING EDUCATION
TOPICS ANNOUNCED

Nellie Carr Thorogood

Osee*

Sam Saenz

Members of the Tcxas Administrators of
Continuing Education for Community/Junior
Colleges will meet during this month's TJCTA
convention in Dallas.
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FOUR AUTHORS TO ADDRESS PSYCHOLOGY SECTION

Roberta M. Berns Carol A. Tavris

Four educators, all authors of college psy-
chology textbooks, will speak at the meetings of
the TJCTA Psychology Section duri,4 the
forthcoming convention in Dallas.

At the Friday session, Roberta M. Berns,
psychology instructor at Saddleback Commu-
nity College in Mission Viejo, California, will
speak on "Special Needs of Today's Students."
Ms. Berns holds the Bachelor of Science and
Master of Arts degrees from Cornell University.
She joined the faculty of Saddleback College in
1979, and presently serves as chPirperson of the
Human Development Department. Ms. Bems is
author of an interdisciplinary textbook, Child,
Family, Community: Socialization and Support
(Holt, Rinehart and Winston, 1985).

Also on Friday, Carol A. Tavris, nationally
known teacher, writer, and lecturer, will speak
on "knger: The Misunderstood Emotion." Dr.
Tavris received the Bachelor of Arts degree
summa cum laude from Brandeis University,
majoring in sociology and comparative litera-
ture. Her Ph.D. in social psychology was earned
at the University of Michigan. She lectures and
writes frequently on human sexuality. Dr.
Tavris is co-author (with Carole Wade) of an
introductory psychology textbook, Psychology
(Harper and Row, Publishers, 1987).

Saturday morning, "Classroom Antidotes
for Student Gullibility" will be the topic for
discussion by Dennis Coon, psychology in-
structor at Santa Barbara (California) City Col-
lege. Coon has taught introductory psychology,

Speaker for the Friday session will be Nellie
Carr Thorogood, President of the East Campus
of North Harris County College, and formerly
the Assistant Commissioner for Community
Colleges and Technical Institutes of the Texas
Higher Education Coordinating Board. She
will discuss relationships between institutional
representatives and the Coordinating Board in
remarks entitled "How to Work Effectively with
the Coordinating Board: On the Other Side of
the Fence." Dr. Thorogood received her
bachelor's and master's degrees from North
Texas State University and the Ph.D. in educa-
tional administration from The University of
Texas at Austin.

Saturday's TACEC/JC meeting will feature
remarks by Sam Saenz, Public Affairs Special-
ist for the U. S. Department of Education. Saenz
will speak on "Grantsmanship: Finding Federal
Program Monies Quickly," offering sugges-
tions for increased effectiveness in writing grant
appl ications.

Program plans were made by Susan M.
Muha, RichlaM Pollege.
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Dennis Coon Douglas A. Bernstein

statistics and research methods, and personality
and personal adjustment at Santa Barbara since
receiving his Ph.D. from the University of Ari-
zona. He received West Publishing Company's
1984 award for outstanding authorship and fre-
quently serves as a reviewer and consultant to
publishers. He recently edited the best-selling
trade book Choices. Coon is also author of the
textbooks Introduction to Psychology and Es-

sentials of Psychology, both in their fourth edi-
tions, published by West.

Final speaker for the Psychology Section
will be Douglas A. Bernstein, Professor of Psy-
chology at the University of Illinois. His topic
will be "Stress Management." Bernstein holds
the Bachelor of Science degree from the Univer-
sity of Pittsburgh and the Master of Arts and
Ph.D. degrees from Northwestern University.
He joined the psychology faculty at the Univer-
sity of Illinois upon completion of his doctoral
studies, in 1968. Bernstein is a prolific writer,
and his articles have appeared in many scholarly
journals. He has written and spoken frequently,
on behavior modification in treatment of fear,
stress, and anxiety. He has conducted and di-
rected research on the modification of smoking
behavior and on the prevention and treatment of
fear in dentistry. Bernstein is author of the intro-
ductory psychology textbook, Psychology
(Houghton Mifflin Company, 1988).

Arrangements for the Psychology Section
programs were made by Doris J. Ward, San
Jacinto CollegeSouth Campus, who serves this
year as section chairperson.

DISCUSSION PLANNED ON
"WELLNESS PROGRAMS"

Community college faculty, staff, and ad-
ministrators interested in health promotion, or
"wellness programs," will meet during the an-
nual TJCTA convention in Dallas. The session
is scheduled to begin at 4:30 p.m., Friday, Feb.
26, in the Dardenelles Room of the Loews Ana-
tole hotel.

Ellen H. Brennan,
Health Awareness Co-
ordinator for San Anto-
nio College, will dis-
cuss the development of
that school's "wellness
program," and lead an
informal discussion
among participants re-
garding other estab-
lished programs.

at****rn
Ellen H. Brennan

Plans for the session were arranged by Carol
A. Johnson, Associate Professor of Physical
Education at San Antonio College,



ACADEMIC SKILLS PROGRAMIS-- COUNSEUNG TOPIC

Jack E. Storm John R. Graf*

"The Texas Academic Skills Program: Chal-
lenges and Issues" is the topic for discussion in
the TICTA Counseling and Student Personnel
Services Section at this month's convention in
Dallas: In the Friday section meeting; a panel
will discuss issues related to the development
and implementation of the academic skills as-
sessment instruments. Panelists will include
Joan Matthews, Director of the TASP for the
Texas Higher Education Coordinating Boazd;
Jack E. Stone, Vice Chancellor of Educational
Affairs, Dallas County Community College
District; John R. Grable, President-Electof Bra-
zosport College; and Deborah L. Floyd, Vice
President for Student Development, Collin
County Community College.

Deborah L. Floyd Jocelyn Chadwick-Joshua

In the Saturday meeting, a panel will discuss
implications of the skills assessment program
from &practical viewpoint. Panel membess will
be Nellie Carr Thorogood, President, North
Harris County CollegeEast Campus; Jocelyn
Chadwick-Joshua. English instructor at Collin
County Community College; Jacquelyn B.
Tullock, Director of Counseling at Brookhaven
College; and Carol S. Goldsby, instructor of
Licensed Vocational Nursing at the East Cam-
pus of North Harris County College.

Chairperson of the Counseling and Student
Personnel Services Section for the 1988 con-
vention is Cindy H. Hamrnit, Collin County
Community College.

UNIVERSITY ATTORNEY TO DISCUSS "AIDS ON CAMPUS"

Niehotas 0. Gennott

"The AIDS Issue on Campus" is the topic for
discussion by the Texas Association of Commu-
nity College Chief Student Affairs Administra-
tors at their Saturday session during this
month's TJCTA convention in Dallas. Speaker
will be Richard Scott Rafes, Assistant to the
Chancellor for Legal Affairs, North Texas State
University.

Rafes holds the Bachelor of Arts degree in
government from Lamar University and the
Doctor of Jurisprudence from the Bates School
of Law at the University of Houston. He has
served as legal counsel for NTSU and the Texas
College of Osteopathic Medicine since 1980.
He previously served as an Assistant Attorney

tany K. Patterson

General of Texas, representing colleges and
universities.

Friday's session will feature a discussion of
MASTERSCAN. a computerized testing pro-
gram, by a panel from Amarillo College. Panel
members will include Craig A. Barnard, Coor-
dinator of Testing; Nicholas D. Gennett, Vice
President and Dean of Student Development
and Instructional Support; and Larry K. Patter-
son. Associate Dean of Student Development
and Instructional Support.

Arrangements for the programs were made
by Cheri Turner Sparks, Howard College, who
serves this year as president of the student affairs
administrators' organization.

PROFESSIONAL STAFF
POSITIONS AVAILABLE

AMARILLO COLLEGE announces vacancy for
instructor of business administration to
teach general business classes (introduction
to business, management, and personal fi-
nance). Requires mastex's degree in busi-
ness, previous community college teaching
experience; some knowledge of computers
helpful. Contact: Personnel Office, Amarillo
College, P. 0. Box 447, Amarillo, Texas
79178.

AUSTIN COMMUNITY COLLEGE announces

openings for instructors in Associate Degree
nursing, computer information systems, and
electronic technology. ADN position re-
quires current RN licensure in Texas,
master's degree in nursing and minimum of
three years clinical experience in medical/
surgical nursing; experience in obstetrics,
pediatrics, or psychiatric nursing preferred.
Computer information systems position
requires master's degree in computer sci-
ence or related field. Ph.D. and previous
community college teaching experience
preferred. Electronic technology position
requires bachelor's degree and three years
experience in the field. Contact: Office of
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UT-AUSTIN OFFERS
STUDY AT CAMBRIDGE

For the fourth consecutive year, the Division
of Continuing Education of The University of
Texas at Austin is offering a study program in
Great Britain. The summer study programs are
joint ventures of UT-Austin and the continuing
educarion units of the University of Cambridge
in England and the University of Edinburgh in
Scotland.

The Cambridge program is organized into
three separate sessions, including a two-week
session from July 3-16, a two-week session
from July 17-30, and a three-week session from
July 10-30. The registration fee is S1,795 for one
two-week course, $2,495 for the three-week
course, and $3,295 for two two-week courses
(four consecutive weeks). The fee includes tui-
tion, room, meals, and all field trips required as
part of the course, according to (Ms.) Gene
Sherman, coordinator of the Cambridge and
Edinburgh programs for UT-Austin's Division
of Continuing Education.

Small group seminars, taught by eminent
British scholars, may be supplemented by op-
tional field trips to historic and cultural sites,
from the Stratford-upon-Avon of Shakespear-
ean fame to the world-renowned art gallaries of
London. Lodging for participants is provided in
rooms normally used by students in Clare Col-
lege, one of the oldest of the 31 colleges that
make up the University of Cambridge.

Further information about the Cambridge
and Edinburgh study programs may be obtained
from the Division of Continuing Education, The
University of Texas at Austin, P. O. Box 7879,
Austin. Texas 78713-7879, or by calling Area
Code 512, 471-3124.

Personnel Services, Austin Community
College, P. 0. Box 2285, Austin, Texas
78768.

BRAZOSPORT COLLEGE announces v acancy
for criminal justice instructor and academy
coordinator and for an instructor of history.
Criminal justice position (available immedi-
ately) requires TCLEOSE certification and
five years experience in law enforcement:
bachelor's degree required, master's pre-
ferred. History position begins in fall of
1988; requires master's degree with 18
graduate hours in history; second teaching
field (with 18 graduate hours) must be at-
tained during first three years of employ-
ment. Contact Pessonnel Office, Brazosport
College, 500 College Drive, Lake Jackson.
Texas 77566.

CISCO JUNIOR COLLEGE announces fall
openings in accounting and English.
Master's degree with 18 graduate hours in
teaching field required; previous teaching
experience preferred. Also announces open-
ing for Business Manager in August 1988.
Bachelor's degree required; master's pre-
ferred. Prior experience in college fiscal op-
erations desirable. Contact Personnel Direc-
tor, Cisco Junior College, Route 3, Box 3,
Cisco, Texas 76437.

ODESSA COLLEGE announces opening for
director of engineering for the college's non-
commercial public television station. Con-
tact Personnel Office, Odessa College, 201
West University Boulevard, Odessa, Tekas
79764.
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New in '88 from St. Martin's Press...

ENGLISH...
The St. Martin's Guide
to Writing
Second Edition
RISE B. AXELROD. California State
University. San Bernardino
CHARLES R. COOPER. University of
California. San Diego
750 pages. Just Published
Instructor's Resource Manual available

Also available in a Short Second Edition
(without handbook)
Paperbound: 608 pages. Just Published
Instructor's Resource Manual available

Good Writing
A GUIDE AND SOURCEBOOK
FOR WRITING ACROSS THE
CURRICULUM
LINDA SIMON. Harvard University
Paperbound. 416 pages. Just Published
'Instructor's Manual available

How Writing Works
LEARNING AND USING THE
PROCESSES
FRANCIS A. HUBBARD. Marquette
University
Paperbound. 224 pages. Just Published
Instructor's Manual available

Subject and Strategy
A RHETORIC READER
Fourth Edition
Edited by PAUL ESCHHOLZ and ALFRED
ROSA. both of the University of Vermont
Paperbound. 650 pages. Just Published
Instructor's Manual available

Literature
THE HUMAN EXPERIENCE
Shorter Fourth Edition with
Essays
Edited by RICHARD ABCAR1AN and
MARVIN KLOTZ. both of California State
University, Northridge
Paperbound. 934 pages. Just Published
Instructor's Manual available

Developmental English...
Effective Writing
CHOICES AND CONVENTIONS
KAREN L. GREENBERG. Hunter College.
CU/VY
Paperbound. 368 pages. Just Published
Instructor's Manual available

Skills in Sequence
THOMAS FRIEDMANN. Onondaga
Community College
Paperbound. 448 pages. Just Published
Instructor's Manual with Tests available
11111=1111i

Professional Writing...
Technical Writing
SITUATIONS AND STRATEGIES
Second Edition
MICHAEL H. MARKEL, Drexel University
Paperbound. 596 pages. Just Published
Instructor's Manual available

By the same author...
Technical Writing
Essentials
Paperbound. 224 pages. Just Published
*Instructor's Manual available

Business Writing
Essentials
Paperbound. 256 pages. Just Published
*Instructor's Manual available

Writing That Works
HOW TO WRITE EFFECTIVELY
ON THE JOB
Third Edition
WALTER E. OLIU. US. Nuclear
Regulatory Commission
CHARLES T. BRUSAW (ret.), NCR
Corporation
GERALD J. ALRED, University of
WisconsinMilwaukee.
Paperbound. 608 pages. Just Published
'Instructor's Manual available

News Reporting and
Writing
Third Edition
THE MISSOURI GROUP: BRIAN S.
BROOKS. GEORGE KENNEDY. DARYL R.
MOEN. and DON RANLY
Paperbound. 600 pages. Just Published
Instructor's Manual and Student
Workbook available

English as a Second
Language...

Read, Write, Revise
A GUIDE TO ACADEMIC
WRITING
MARY JANE SCHENCK, University of
Tampa
Paperbound. 320 pages. Just Published
* Instructor's Manual available

Academic Reading
A CONTENT-BASED APPROACH
LOUIS W. HOLSCHUH, The Ohio State
UnArersity
J. PATRICK KELLEY, Data Processing
Educational Corporation
Paperbound. 352 pages. Just Published
*Instructor's Manual available

ST

SOCIAL SCIENCES...

American Government
READINGS ON CONTINUITY AND
CHANGE
ROBERT HARMEL. Texas A&M University
Paperbound. 524 pages. Just Published
Instructor's Manual available

Social Interaction
READINGS IN SOCIOLOGY
Third Edition
CANDACE CLARK, Montclair State
College
HOWARD ROBBOY, Trenton State College
Paperbound. 608 pages. Just Published
'Instructor's Manual available

Social History of
Western Civilization
Volume I: READINGS FROM THE
ANCIENT WORLD TO THE
SEVENTEENTH CENTURY
Volume II: READINGS FROM
THE SEVENTEENTH CENTURY
TO THE PRESENT
RICHARD M. GOLDEN, Clemson
University
Volume I: 326 pages. Paperbound.
Just Published
Volume II: 312 pages. Paperbound.
Just Published

Readings in World
Civilizations
Volume I: THE GREAT
TRADITIONS
Volume II: THE DEVELOPMENT
OF THE MODERN WORLD
KEVIN REILLY. Somerset County College
Volume I: 353 pages. Paperbound.
Just Published
Volume 11: 359 pages. Paperbound.
Just Published

*Instructor's Editiontext and Instructor's
Manual in one volumealso available

To examine these titlesor any of our
other exciting new titles for 1988please
visit us at Booths 27 and 28 at the
conference. To request an examination
copy of any of our texts, please call us at
our toll-free number, 800-221-7945, and
ask for extension 554; or write us on our
college letterhead specifying your course
title, present text, and approximate
enrollment, Send your request to:

VARTIN'S PRESS
dollege Division DepartmentA... 175 Fifth Avenue New York, NY 10010 Slip
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A COMMITMENT
TO EXCELLENCE

-95CRs
1,38.1988

Science Research Associates, Inc.

Personal Money Management, 51e, Revised
Thomas E. Bailard

David L. Biehl
Ronald W. Kaiser

Compiler Construction, 2/e
William A. Barrett

Rodney Bates
David Gustafson

John Couch

College Business Mathematics, 2/e
Lloyd D. Brooks

MVS JCL and Utilities
Larry J. Brumbough

Data Entry, 21e
Beth Moorer Buzby

The Little LISPer, 21e
Daniel P Friedman
Matthias Felleisen

The Programming Language Landscape, 21e
Michael Marcotty
Henry Ledgard

Statistics for Business, 2/e
Joseph G. Monks and Byron Newton

A Mastery Approach to Word Perfect
Nita Hewitt Rutkosky

Microcomputer Keyboarding
Jo Ann Sherron

IBM Assembler Language Programming, 2/e
Sharon K. Tuggle

Pascal and Algorithms
Gregory F. Wetzel
William G. Bulgren

A
Science Research Associates, Inc.

An IBM Company
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mob has Texas covered!
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New in '88

Inquiry Into Life, Fifth Edition
by Sylvia S. Mader
1988/802 pages/cloth

Physical Geology, Fourth Edition
by Charles C. Plummer
and David McGeary
1988/535 pages/paper or cloth

Introductory Plant Biology,
Fourth Edition
by Kingsley R. Stern
1988/614 pages/paper or cloth

Elementary Algebra with
Applications, Second Edition
by Terry H. Wesner
and Harry L. Nustad
1988/482 pages/cloth

Intermediate Algebra with
Applications, Second Edition
by Terry H. Wesner
and Harry L. Nustad
1988/478 pages/cloth

Developing Skills in Algebra:
A Lecture Worktext,
Fourth Edition
by J. Louis Nanney
and John L. Cable
1988/573 pages/paper

Microsoft,: BASIC Using
Modular Structure,
Second Edition
by Julia Case Bradley
1988/524 pages/paper

Microcomputer Principles and
Applications
by Mark G. Simkin
and Robert H. Dependahl. Jr.
1988/422 pages/paper

Understanding and Sharing:
An Introduction to Speech
Communication, Fourth Edition
by Judy Cornelia Pearson
and Paul Edward Nelson
19881448 pages/paper

Concepts of Physical Fitness
with Laboratories, Sixth Edition
by Charles B. Corbin
and Ruth Lindsey
1988/295 pages/paper

Our Texas sales representatives have you covered!

Ballaaffore WerIb, Lubbock, and Northeast Texas:
!striae Saddington (214)308-6326

balm Wan, asd Southeast Texas:
Brenda Turner (713)466-3384

Sega Cabal and West Texas:
Armando Gutierrez (512)68070617

El Paw Anta:
Lorna Hoiniss (602)948-8319

Amarillo Area:
Kay McLean (405)751-3089

Seetawa Neeienal Neuter: yince Di Blasi
14 Regional Office
9514 Console
Suite 152
San Antonio, TX 78229
(512)690-9335

Stop by booths 81 and 82 for more information!

mc
hWM. C. BROWN PUBLISHERS

2460 Kerper Blvd.
Dubuque. IA 52001
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HISTORY SECTION
TO HEAR PROFESSORS

Gary D. Stark George B. Tindall

Three university history professors will ad-
dress meetings of the TJCTA History Section at
the forthcoming convention in Dallas.

At the Friday morning session, Gary D.
Stark, Associate Professor of History at The
University of Texas at Arlington. will speak on
"The German Question Then and Now: Ger-
many in International Affairs."

The second address Friday will be by George
B. Tindall, Kendall Professor of History at the
University of North Carolina, who will speak on
"The Reagan Years in Historical Perspective."
After earning his Ph.D. from the University of
North Carolina, Tindall taught at Eastern Ken-
tucky State College, the University of Missis-
sippi, and Louisiana State University before
returning to his alma mater to join the UNC
history faculty in 1958. He is a past president of
the Southern Historical Association and is the
author of numerous articles, papers, and books,
including the survey text, America: A Narrative
History (W . W. Norton & Company, Inc.).

Speaker for the Saturday meeting of the His-
tory Scction will be Ben Procter, history profes-
sor at Texas Christian University, whose topic
will be "Citizen Kane Revisited: The Life of
William Randolph Hearst."

Program plans for this year's meetings were
arranged by Frank J. Wetta, Galveston College.

"ECONOMIC OUTLOOK"
IS REAL ESTATE TOPIC

Real estate educators attending this month's
TJCTA convention in Dallas will hear a discus-
sion by William T. Long, III, economist and

manager of the Re-
search Department
for the Federal Re-

' serve Bank of Dallas.
Long will discuss the
nation's economic
outlook in the Real
Estate Section Meet-
ing scheduled for Sat-
urday morning, Feb.
27.

Wil l iam T. Long
On Friday, mem-

bers will travel to the regional offices of the
Federal Savings and Loan Insurance Corpora-
tion in Dallas for a presentation on sale of FSLIC
properties. Michael Quarry, FSLIC Regional
Marketing Manager, will speak.

Program arrangements were made by this
year's Real Estate Section chairperson, Kay
Wilson, North Lake College.

PLACEMENT CENTER
TO OPERATE

DURING CONVENTION
The TJCTA Membership Services Com-

mittee will operate a placement center dur-
ing the armual convention in Dallas. Com-
mince member Doug Richey, Northeast
Texas Community College, serves as chair-
person of the subcommittee to handle ar-
rangements for staffing and organizing the
placement center. This will be the twelfth
consecutive year that a placement center has
been operational during the annual TJCTA
convention. In past years, as many as 125 job
listings have been posted.

In a joint letter from Richey and TJCTA
President Mary Parker, each college presi-
dent was invited to submit information re-
garding anticipated openings on the full-
time faculty and administrative staff for the
cominiacademic year.

Job listings will be posted on a bulletin
board near the registration center in the
Grand Brilroom Foyer of the Loews Anatole
Hotel. Hours of operation will be from 8:00
a.m. to 2:00 p.m., on Friday, Feb. 26, and
from 8:00 to 11:00 a.m., Saturday, Feb. 27.

TJCTA members who wish to do so are
invited to send resumes to be included in a
loose-leaf binder, filed according to teaching
fields. College personnel officers and other
administrators attending the convention will
be given opportunities to rev iew the resumes
and obtain information about potential can-
didates for staff openings. Resumes should
be sent to the TJCTA State Office, 7748
Highway 290 West, Suite 310, Austin, Texas
78736. Resumes should be mailed in time to
be received by Feb. 22. After that date,
members may take their resumes directly to
the placement center at the convention site.

Following the convention, job listings
and resumes of those seeking positions will
be returned to the state office for the TJCTA
placement/refenal service.

"TEACHER AS LEADER"
IS TASPOD TOPIC

The Texas Association for Staff, Program,
and Organizational Development (TASPOD)
will meet during the forthcoming TJCTA con-
vention in Dallas. The TAS POD meetings will
be at 12:30 p.m. and
4:30 p.m., Friday,
Feb. 26, in the Edel-
weiss Room 'of the
Loews Anatole hotel.

Speaker for the
session will be Mimi
Valek, Coordinator of
Staff Development at
Austin Community
College. She will ad-
dress the group con-
cerning the role of the teacher as a leader. "We

Mimi Wok

FITNESS TECHNOLOGY
IS PROGRAM TOPIC

Sus Jonas Michael Dehn

Health and physical fitness will be topics for
discussion in this year's meetings of the TJCTA
Health, Physical Education, and Recreation
Section.

In Friday's HPER Section Meeting, V. Sue
Jones, Coordinator of Physical Fitness Technol-
ogy, North Lake College, will speak. Her an-
nounced topic is "Physical Fitness Technology:
Training Fitness Professionals in the Commu-
nity College." Her presentation will include a
description of the associate degree program in
Physical Fitness Technology at North Lake
College, a description of the feasibility study
conducted to determine the need for the pro-
gram, and a description of the process through
which the program was designed and approved
at the local and state levels. Dr. Jones holds the
Master of Arts degree in psychology from
Southern Methodist University and the Ph.D. in
exercise physiology from Texas Woman's
University.

Saturday's session will feature a discussion
of "Health and Fitness Computer Software" by
Michael Dchn, Executive Director, Health
Management Consultants. Dehn is an exercise
physiologist with bachelor's and master's de-
grees from the University of Washington. He
was trained by the prominent cardiologist Dr.
Robert Bruce. Dehn was co-founder and direc-
tor of the first cardiac rehabilitation center in
Texas, the Dallas Cardiac Institute. He has au-
thored numerous papers and articles on exercise
physiology, health promotion, and cardiac reha-
bilitation.

Arrangements for the section meeting pro-
grams were developed by Rex Alan Parcells,
Collin County Community College, this year's
chairperson of the Health, Physical Education,
and Recreation Section.

know that our students must take responsibility
for their own learning, but how do we as
educators lead our students to this end? How do
we motivate and influence students not only to
learn but to savor and value what is learned?
How do we respond to the unique nature and
diverse needs of community college students?"
Ms. Valek will discuss recent research on effec-
tive community college teaching which helps
provide answers to these questions.

Robert L. (Bob) Claussen, Tarrant County
Junior CollegeNorthwest Campus, serves this
year as state president of TASPOD. At the 4:30
p.m. session Friday, the group will hold its
annual business meeting.



Open the books after school

It is the best of times. Dickens.
Dickinson. Dostoevski. Dumas.
There's a way to go before Zola is
tucked into place, but that's okay.
Book by book the shelves will fill,
aniyou'll be inbusiness. Retiring
from one job to start another one
isn't everyone's dream. But it's
always been yours. And years ago
when you first set your goalS:
TIAA-CREF helped you find the
best way to meet them. Now, thanks
to your years of participation in
TIAA-CREF, you've got what you
want, a lifetime retirement income,
and your own bookstore. And with
the words, Open for Business,
you'll begin what could be the most
satisfying chapters in your life.

1-17. Ensuring the future
for those who shape it.
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Association Members...

The time to fmd out ifyour present
insurance could replaceyour

home after a fife...isn't after the fire.
With Nationwide you can get full replacement coverag e...

without paying much more than you are paying
for partial protection now.

Thu know how much inflation has
caused prices to soar But did you know
that building costs have risen even higher

and thster than most Other costs?
Most likely the amount you insured

your home fbr when you bought it. simply
will not cover its replacement cost, if you
have to rebuild after a fire.

Now is the time to
re-evaluate...and increase
...your coverage.

With Nationwide's Homeowner's Plan
).ou can affbrd full replacement coverage,
because it probably won't cost you much
more than you're paying fbr partial pro-
tection now

The -reason why- is simple: Nation-
wide's rates are up to 20% less than
Standard Bureau rates fiir the insurance
industry

'Illat means with Nationwide you could
get thousands of dollars nunv awerage
... complete awerage finr your bi,r4gest
single lifi,time investment.

How can an established
Msurance company, like
Nationwide, offer
such savings?

lk-cause we sell insurance directly
through the mail or over the phone. Natu-
rally this saves us sales and administrative
costs. We pass these savings on to our
policyhoklers.

Does saving money mean
sacrificing service?

Not with Nationwide! In l'act../in the
p«st 110 years we have been known Ihr
JUst. courteous clahn,s service. Just call
toll-free, seven days a week-24 hours
a day.

Decide for yourself
'lb find out exactly how much yim can

save is easy! On the coupon below., fill in
the amount you want and need fbr
complete coverage. Then fill in the name
and address infbrmation and mail it
today or call the number shown to get
.)Tmr quote ovn sooner

There's no pressure ... no obligation ...
no one will come to your door. After you
receive your quote, compare it with what
you're paying now Thu can switch to
complete ci tverage with Nationwide now,
or when your present policy expires.
(lou're free to chi tose nir insurer no
matter who holds your mortgage.)

I.

I.

}bur associatkm is concerned about
your security That's why they and 15
other state mid school emploive
associations in the west, hare endorsed
Nationwkle's Homeowner's Plan. They
discovered how Nationwide am offiT
more Slx,uldn' 1 you?

Don't wait for a disaster to find out how
much insurance you should have had.
Find out today Mail in the coupon below,
of call:

Austin 343-1203
Houston 974-5293

Bexar County 657-9494
South Texas-Evenings & Saturdays

Toll Free 1-800-292-7318
Dallas/Ft. Worth 751-0073 Metro

North Texas-Evenings & Saturdays
Toll Free 1-800-292-7318

Good news for renters
and condominium

owners, too!
l'es! Nationwide does offer lower

rates for renter's, condominium,
and townhouse insurance. too!

A Nationwide Tenants Policy
gives you complete protection for
your furnishings and personal be-
longings in case of fire, theft and
damage ... it even covers liability
claims. The same is true if you own
a condominium or townhouse.

Just fill Out the coupon below
and check the appropriate box.
Mail it today, or call us to receive
your exact rate quotation.

NATIONWIDE RO. BOX 8927 PORTLAND, OR 97208

INSURANCE //41,.1. Proyely ret v.11, I

Natio,orocie os oti your hide ,

I'm interested in )our money saving 0 Homeowner's
El Condominium protection plan.

I want to insure my home fbr its present value of:

Name

Address

City/State/zip

Ionic phone Business phone

0 Renter's

vfidurm'd li nir a"ciati'm and Malt' asolialii,us iii Ilk' csl
si1 msmekl11 the estern Assembly ii (mvernmenlal 1:mpltIyees
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We help you teach.

Accounting Marketing

0 Larson & Pyle
FUNDAMENTAL
ACCOUNTING PRINCIPLES
11th edition 1987

Engler
MANAGERIAL ACCOUNTING

1987

Business Math

E Slater
PRACTICAL BUSINESS
MATH PROCEDURES
2nd edition 1987

Stancl & Stancl
CALCULUS FOR
MANAGEMENT AND THE
LIFE AND SOCIAL SCIENCES

1988

Stancl & Stancl
BRIEF CALCULUS FOR
MANAGEMENT AND THE
LIFE AND SOCIAL SCIENCES

1988

Business Law

E Barnes, Dworkin & Richards
LAW FOR BUSINESS
3rd edition

1818 Ridge Road

1987

O McCarthy & Perreault
ESSENTIALS OF MARKETING
4th edition 1988

Futrell
FUNDAMENTALS OF SELLING
2nd edition

Pederson, Wright & Weitz
SELLING:
Principles and Methods
9th edition

Business Communication

1988

1988

Lesikar
BASIC BUSINESS
COMMUNICATION
4th edition

Financ2

1988

Kapoot; Dlabay & Hughes
PERSONAL FINANCE

1988

We'll be at Booth 112slop hyfor a
complete list of IRWIN titles. Or call toll-free
I -800-323-4560.

IRWIN Ilomcwood, II. 60.130
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AIDS INFECTIONS TO BE DISCUSSED

Gordon Green, M. D.

44411,41-.

1 4111).

_Michael A. Gonzales Thomas F. Watch

Issues related to acquired immune defi-
ciency syndrome (AIDS) will be discussed at
this years meetings of the TJCTA Health Occu-
pations Section.

The Friday session will feature a talk by Dr.
Gordon Green, Director of the Dallas County
Health Department. His announced topic is
"AIDS/HIV Infections: Epidemiology and
Control." Dr. Green earned his medical degree
from Southwestern Medical School in Dallas
and his Master of Public Health degree from the
University of California School of Public
Health in Berkeley. He previously served as
Deputy Director, Division of Health Services
Delivery, for the U. S. Public Health Service in
Dallas. In his TJCTA presentation, Dr. Green
will trace the history of the AIDS epidemic and
then focus on the control of transmission of the
infections. Following his prepared remarks, Dr.
Green will respond to questions from the audi-
ence.

Two speakers will address Saturday's
Health Occupations Section Meeting on the
topic "AIDS Civil Rights Considerations in the
Health Occupations." Michael A. Gonzales,

Equal Opportunity Specialist in the Office of
Civil Rights, U. S. Department of Health and
Human Services, and Thomas F. Walch, Public
Health Advisor in the Texas AIDS Program,
Texas Department of Health, will speak.

Gonzales is a frequent speaker at educational
conferences and serves a consultant to city and
state governments on the application of federal
civil rights statutes. He will focus on the AIDS
issue from two primary points of view: the re-
sponsibilities of federally-funded employers
toward persons with AIDS and the rights of
AIDS victims under the federal Rehabilitation
Act.

Walch is a frequent speaker on the topic of
AIDS prevention. His presentation will include
a discussion on the transmission of the AIDS
virus and ways to ensure protection against
transmission.

Arrangements for this year's Health Occu-
pations Section programs were developed by
Benita B. Mays and John D. Hiser, Tarrant
County Junior CollegeNortheast Campus, and
Helen V. Reid, Trinity Valley Community Col-
lege.

"SUBLIMINAL COMMUNICATION" IS TOPIC
FOR SPEECH AND DRAMA SECTION

Russell D. Kunz Shelley

A discussion of "Subliminal Communica-
tion in Film, TV, and Everyday Life" will be
presented at the meeting of the TJCTA Speech
and Drama Section during the convention in
Dallas. Speakers for the Friday session will be
Russell D. Kunz, business administration in-
structor, and S helley D. Lanc, speech communi-
cations instructor, both on the faculty of Collin
County Community College. Through the use o f
video tape and slides, the basis for subliminal
communication will be examined and the me-
chanics of putting together a subliminal rnes-
sage will be demonstrated. Additionally, the
utility of subliminal communication will be dis-
cussed as it relates to printed matter, self-im-
provement tapes, and classroom use.

Kunz holds the Bachelor of Business Ad-
ministration and Master of Science degrees in
management from Texas Tech University. Dr.
Lane received her Bachelor of Arts degree in

D. Lane Clarice Tinsley

communication studies from the University of
California at Los Angeles and her Master of Arts
and Ph.D. degrees in communication arts and
sciences from the University of Southern Cali-
fornia.

Saturday's meeting of the Speech and
Drama Scction will feature Clarice Tinsley, co-
anchor of the evening news for KDFW-TV,
speaking on "Newscasting as a Career for
Speech and Theatre Majors." Ms. Tinsley re-
ceived the 1985 George Foster Peabody Award
and has also received the Alfred I. DuPont
Columbia Citation Award, the Texas Headlin-
ers Award for Investigative Reporting, and the
Associated Press Award for Best Investigative
Reporting in Texas. She is one of 12 journalists
(and the only one chosen from a local television
station) currently named in the "Gallery of
Greats," a salute to 160 years of Black journal-
ists.

NEW SECTION PLANNED
FOR HORTICULTURE

Included among this year's section meetings
are two sessions for instructors in horticulture
programs. Under leadership of Mark J.
Schusler, Tarrant County Junior College
Northwest Campus, plans were developed for
establishment of a Horticulture Section on atrial
basis. Schusler has arranged programs for the
section and has communicated with horticulture
instructors around the state inviting them to
attend and participate in this year's TJCTA
convention in Dallas.

In the Friday meeting, members will hear a
discussion led by Joseph R. Novak, senior lec-
turer and undergraduate coordinator for the
Horticulture Department at Texas A&M Uni-
versity. His topic will be "Horticulture Students
Transferring from the Community College to
Texas A&M."

Problems in articulation between commu-
nity colleges and four-year universities in their
horticulture students
and programs will be
discussed in Satur-
day's Horticulture
Section Meeting.
Speaker will be For-
rest E. Ward, a mem-
ber of the professional
staff of the Texas
Higher Education
Coordinating Board.
Ward holds the
Bachelor of Science
and Master of Science degrees from North
Texas State University and the Ph.D. in history
from The University of Texas at Austin. He
taught in the public schools of Lovington, N.M.,
and Wharton and Alvin, Texas, before joining
the faculty of Alvin Community College in
1954. After completing his doctoral studies, he
joined the history and government .faculty at
Southwestern University. Since 1965, he has
served on the Coordinating Board staff.
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Presenting Our 1988 List
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Cross-CuituralReadisv
fur Writers

ELEMENTS OF ARGUMENT
A TEXT AND READER,
Second Edition

Annette T. Rottenberg,
University of Massachusetts. Amherst

paper. 528 pages/Instructor's Edition

A text and a reader based on an accessible adaptation of the
Toulmin Model with six clusters of conflicting viewpoints
on AIDS Testing. Animal Rights. Choosing Parenthood.
Collegiate Sports Reform. Euthanasia. and Pornography.

CLOSE IMAGINING:
An Introduction to Literature
Benjamin DeMott, Amherst College

cloth/1440 pages/Instructor's Manual

Focusing on active reading. a famed teacher has drawn
upon insights of contemporary literary theory along with
35 years of award-winning teaching experience to develop
new ways for a textbook to help teachers to help students
learn to love reading literature and become better at it.
Stresses critical thinking and writing about literature as
important aids in bringing literature to life. 194 poems.
26 stories. and 11 plays.

OURSELVES AMONG OTHERS:
Cross-Cultural Readings for Writers
Edited by Carol ). Verburg
Foreword by Sol Gittleman, Provost, Tufts University
paper/704 pages/Instructor s Manual

The first truly global composition reader. It offers students
an opportunity to explore internationally the breadth and
diversity of contemporary human experience while sampling
exceptional recent writing from 37 countries and every con-
tinent but Antarctica.

HI 1.1%

1%IIITERS

THE BEDFORD READER, Third Edition

X.J. Kennedy and Dorothy M. Kennedy
paper/736 pages/Instructor's Edition

Arranges 54 selections (half of them new) in 10 rhetorical
sections. New features include: "writers on writing" accom-
panying most selections, three writers represented in depth.
and two Bedford Prize-winning student essays.

RULES FOR WRITERS:
A Concise Handbook, Second Edition
Diana Hacker. Prince Georges Community College

paper/544 pages/Instructor's Edition. Instructor's Manual,
Exercises to Accompany Rules for Writers, software for Apple
and IBM computers

Retains and strengthens the carefully developed reference
features of its bestselling predecessordistinctive hand-
edited sentences, award-winning design. answers to some
exercises, straightforward writing style. and compact paper-
back formatadding a number of new features to strengthen
the book as a reference and classroom text.

WRITING PAPERS
IN THE
BIOLOGICAL SCIENCES
Victoria E. McMillan, Colgate University

paper/I28 pages

Clear rules and methodical explanations of what con-
stitutes good scientific writingillustrated by a wide
range of examplestake students through various tasks
that inform the preparation of biological research and
review papers.

For more information please stop by the
St. Martin's booth.

Bcfrifoxd Books of St. Martin's Press
29'Conitnonwea1th Avenue, Boston, MA 02116



BASIC SKILLS TEST TO BE DISCUSSED "GREAT TEACHING" ROUND-UP
SCHEDULED FOR MAY 16-20

Ann B. Faulkner

rio

Hazelyn D. Lewis Lew C. Sayers, Jr.

The Texas Academic Skills Test and its im-
plications for educators in compensatory and
developmental programs at community junior
colleges will be the subject for discussion at this
year's meetings of the Compensatory/Develop-
mental Education Section during the TJCTA
convention.

At Friday's section meeting, three members
of the Texas Higher Education Coordinating
Board's Council on Learning Excellence will
discuss developmental educators' response to
H.B. 2182, the law which mandates that the
basic skills test be implemented in 1989. Ann B.
Faulkner, Coordinator of the Learning Skills
Center at Mountain View College; Gail M. Plan,
Director of the Learning Center at South Plains

College; and Hazelyn D. Lewis, Associate Pro-
fessor of English, St. Philip's College, will par-
ticipate in a panel discussion.

In the section meeting Saturday, Lew C.
Sayers, Jr., developmental writing instructor at
Mountain View College, will present a status
report on the development of the writing assess-
ment section of the Academic Skills Test. Say-
ers serves on the statewide writing advisory
committee for the Texas Academic Skills Pro-
gram.

Programs were arranged by Michael L.
Burke, Eastfield College, this year's chairper-
son of the TJCTA Compensatory/Developmen-
tal Education Section.

USE OF COMPUTERS IN INSTRUCTION
IS ACCOUNTING SECTION TOPIC

444, re_

fa&
Ken Martin Rick Lindgren

TJCTA members attending the Accounting
Sectio.- Meeting on Saturday, Feb. 27, will have
an opportunity for "hands-on" experience in
integrating microcomputer software into ac-
counting instruction. Under the auspices of
South-Western Publishing Co., three speakers
will assist participants with hands-on software
applications. Both general ledger and spread-
sheet software will be used and discussed.
Speakers will be Kenneth Martin, Rick Lind-
gren, and Lew Gossage.

Kcn Martin, MS, CPA, senior editor at
South-Western, brings extensive accounting
experience to the discussion. He taught college
accounting students for 10 years prior to editing
successful textbooks for the last 11 years.

Rick Lindgren, MBA, CPA, brings industry
and college :caching experience to the discus-
sion. After working with Ford Motor Company
and teaching accounting and computer courses
for five years. Lindgren began his present posi-
tion as a courseware analyst and editor at South-
Western Publishing Co.

Lew Gobsage, MBA, is market/acquisitions
manager for South-Western's college division.
His background includes experience in college

Lew Gossage Beiverd E. Needles

teaching and as a logistics officer for systems
applications. He was a sales representative for
South-Western prior to assuming his current
position.

At Friday's meeting of the Accounting Sec-
tion, a seminar on learning by objectives will be
led by Belverd E. Needles, Jr., CPA, CMA, a
professor at DePaul University's School of
Accountancy.

Program arrangements for the Accounting
Section were planned by George A. Loughran,
Jr., San Jacinto CollegeNorth Campus.

PROFESSIONAL STAFF
POSITIONS AVAILABLE

NORHIEAST TEXAS COMMUNITY COL-
LEGE anticipates openings in chemistry,
physics or geo-physics, government, and
English. beginning in the fall of 1988.
Master's degree with minimum of 18 gradu-
ate credit hours in teaching field required.
Preference to applicants qualified to teach in
more than one discipline. Openings contin-
gent on budgetary approval. Contact Dr.
James K. Archer, Dean of Academic Serv-
ices, Northeast Texas Copinunity College,

17g_

4
_

"Round-up" participants enjoy informal conversa-
tion as wall as scheduled sessions. Last year's
retreat included a closing evening hayride.

The Texas Association for Staff, Program,
and Organizational Development (TASPOD)
will hold it seventh annual "Round-up for Great
Teaching," May 16-20, at the Lazy Hills Guest
Ranch near Kerrville. The "Round-up" is mod-
eled after the Master Teacher Seminar origi-
nated by Roger Garrison at Westbrook College
in Portland, Maine.

According to TASPOD leaders, the agenda
for the seminar is developed by faculty for
faculty, with the staff's major role being one of
facilitation and coordination. "Round-up" staff
includes Don Bass, College of the Mainland;
Marvin Longshore, Alvin Community College;
Nancy Roediger, Tarrant County Junior Col-
legeNortheast Campus; and Mimi Valek,
Austin Community College.

Goals of the seminar include "the celebra-
tion of good teaching, the stimulation of creative
problem solving, the exploration of new ideas,
and self-renewal," according to TASPOD offi-
cials. "The process for meeting these goals is en-
hanced by the beautiful Texas hill country set-
ting," Ms. Valek said. "Secluded in 750 acres of
scenic ranchland, participants find that learning
takes place not only in scheduled sessions but
also informally olr horseback rides, by the
swimming pool, or on walks along the creek,"
she said.

Further information regarding the seminar
may be obtained from Ms. Valek at Austin
Community College, P. 0. Box 2285, Austin,
Texas 78768; Area Code 512, 495-7591. Also,
"Round-up" information will be available dur-
ing the TASPOD rneetin6s at this month's
TJCTA convention at the Loews Anatole hotel
in Dallas. Interested persons should consult the
convention program regarding times and places
of the TASPOD meetings.

P. 0. Box 1307, Mount Pleasant, Texas
75455.

NORTH HARRIS COUNTY COLLEGE antici-
pates openings in accounting, biology,
chemistry, data processing, economics,
English, history, mathematics, office ad-
ministration, physical education, political
science, psychology, and reading. Master's
degree with minimum of 24 graduate hours
in teaching field required. Preference given
to applicants with second teaching field of at
least 18 graduate hours. NI-ICC also antici-
pates openings for a business manager and a
counselor. Send letter of application and
resumé to: Director of Personnel, North
Harris County College District, 233 Ben-
mar, Suite 150, Houston, Texas 77060.
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ECONOMICS:
ia A Contemporary Introduction

By William McEachern, University of Connecticut, Storrs

This engaging new text provides a fresh, contemporary
approach to economic principles. It employs numerous
examples from everyday life to illustrate the fundamental
principles of economics, as well as recent developments in the
field. And the supplementary package is the most
comprehensive available.

"The fopic coverage is up to date and state of the art. Chapters
12 and 13 provide a clear, succinct discussion of the history of
money and banking up to the most recent legislation
deregulating the financial system."
Richard Hart, Miami University, Ohio

"The chapters are well organized and clearly written. Concrete
examples are used and appeal is cleverly made to the reader's
ONVII experience. Chapters are technically sound and the basic .
principles of analysis (like opportunity cost) are very well
explained. The presentation is authoritative."
Roger Sherman, University of Virginia

"...the style, wit, clarity, and contemporaneous nature of this
text are superior.

"The presentation is unique and contemporary. In particular,
the section on who truly benefits from regulation is sure to
stimulate critical thinking and interest in the economic
thought process. Moreover, the two broad case studies
presented are informative, add focus and, in short, are a joy
to read.

"I expect students to find this chapter (Regulation) quite
stimulating."
Art Goldsmith, University of North Carolina, Chapel Hill

Available Now

SOUMWESTERN
t'( )1 I t if. I )11,1t )!\:

5101 Madison Road Cincinnati, Ohio 45227
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YOUR COURSES WITH
THESE BPI TITLES ...

ACCOUNTING
Hermanson, Edwards, Salmonson
Accounting Principles
Special Edition

Hermanson, Edwards, Rayburn
Financial Accounting
3rd Edition

Garrison NEW IN '88

Managerial Accounting:
Concepts for Planning,
Control, Decision Making
5th Edition

BUSINESS LAW
Scaletta, Cameron
Foundations of Business Law

Cameron, Scaletta
Business Law: Text and
Cases, 2nd Edition

McAdams
Law, Business, and Society

ECONOMICS
Sharp, Register, Leftwich
Economics of Social Issues
8th Edition NEW IN '88

Leftwich, Gay
A Basic Framework
for Economics , 3rd Edition

FINANCE
Kolb, DeMong NEW IN '88

Principles of Financial
Management, 2nd Edition

REAL ESTATE
Shenkel NEW IN '88

Real Estate Finance and Analysis

Shenkel
Modern Real Estate
Principles, 3rd Edition

BUSINESS MATN,
STATISTICS, AND
COMPUTING
Lange, Rousos, MaSon NEW IN '88

Mathematics for Business and
Consumer, 4th Edition

Plane, Oppermann
Business and Economics Statistics
3rd Edition

Van Matre, Gilbreath
Statistics for Business and
Economics, 3rd Edition

Holstein, Seagle
BASIC: Concepts and
Business Applications

Potter
Data Processing . .

An Introduction

Bonno, Fields
Introduction to Cobol

MARKETING
Mason, Ezell
Marketing: Principles and Strategy

Mason, Mayer, Ezell
Retailing
3rd Edition NEW IN '88

Faria, Dickinson
LAPTOP: A Marketing Simulation

Faria, Nulsen, Roussos
Compete: A Dynamic Marketing
Simulation, 3rd Edition

Hawkins, Best, Coney
Consumer Behavior: ImplicF,tioris
for Marketing Strategy, 3rd Edition

Kurtz, Dodge, Klompmaker
Professional Selling
5th Edition NEW IN '88

Business Publications, Inc.
1700 Alma, Suite 390, Plano, Tx 75075-6916 (214) 422-4389

MANAGEMENT
Donnelly, Gibson, Ivancevich
Fundamentals of Management
6th Edition

Ivancevich, Donnelly, Gibson
Managing for Performance
3rd Edition

Bracey, Sanford, Quick
Basic Management:
An Experience-Based
Approach, 3rd Edition

Edge, Keys, Remus
The Multinational Management
Game, 2nd Edition

Ball, McCulloch NEW IN '88

International Business, 3rd Edition

DuBrin
The Practice of Supervision:
Achieving Results Through
People, 2nd Edition

Steinmetz , Todd
First-Line Management:
Approaching Supervision
Effectively, 4th Edition

Ivancevich, Glueck
Foundations of Personnel/Human
Resource Management
3rd Edition

Schonberger, Knod NEW IN '88

Operations Management
3rd Edition, new software

Thrban, Meredith NEW IN '88

Fundamentals of Management
Science, 4th Edition
and

Nelson NEW IN '88

MSS: Management Science
Systems, new software

Meredith, Thrban
Essentials of Management Science
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THE FOUNDATION FOR YOUR STUDENTS' SUCCESSFUL
FUTURE STARTS HERE

in 'SINESS

INTRODUCTION TO BUSINESS,
THIRD EDITION
Joseph T. Straub, Valencia Community
College
Raymond F. Attner, Brookhaven College

HOW 5: A HANDBOOK FOR
OFFICE WORKERS, FIFTH
EDITION
James L. Clark, Pasadena City College
Lyn R. Clark, Los Angeles Pierce College

ESSENTIALS OF BUSINESS
COMMUNICATIONS
Mary Ellen Guffey, Los Angeles Pierce
College

BUSINESS ENGLISH: A SYSTEMS
APPROACH
Mary T. Carbone, Massachusetts Bay
Community College

MINITAB HANDBOOK FOR
BUSINESS AND ECONOMICS
Robert B. Miller, University of
Wisconsin - Madison

ESSENTIAL BUSINESS
STATISTICS: A MINITAB
FRAMEWORK
Kenneth Bond, Creighton University
James P. Scott, Creighton University

A COURSE IN BUSINESS
STATISTICS, SECOND EDITION
William Mendenhall, Professor Emeritus,
University of Florida

'0.1IPIITER SCIENCE

ADV ANCED STRUCTURED BASIC:
FILE PROCESSING WITH THE
IBM PC
James Payne, Kellogg Community
College

DATA STRUCTURES,
ALGORITHMS, AND PROGRAM
STYLE USING C
James F. Korsh and Leonard J. Garrett,
both of Temple University

STRUCTURED PROGRAMMING IN
ASSEMBLY LANGUAGE FOR THE
IBM PC
William C. Runnion, Embry-Riddle
Aeronautical University

ENGINEERING

PROGRAMMING IN BASIC FOR
ENGINEERS
Kamal B. Rojiani, Virginia Polytechnic
Institute and State University

AN INTRODUCTION TO CAD
USING CADKEY
Hugh F. Keedy, Vanderbilt University

ENGINEERING TECHNOLOGY

TECHNICAL PHYSICS
Raymond E. Bigliani and Gary Fen-igno,
both of State University of New York at
Farmingdale

DIGITAL ELECTRONICS: LOGIC
AND SYSTEMS, THIRD EDITION
John D. Kershaw, formerly of West
Virginia Northern Community College

OPERATIONAL AMPLIFIERS eT11)
LINEAR INTEGRATED CIRCUITS,
SECOND EDITION
Jefferson C. Boyce, formerly of Allan
Hancock College

FUNDAMENTALS OF ROBOTICS
Rex Miller, State University College,
Buffalo

ROBOTICS: AN INTRODUCTION,
SECOND EDITION
Douglas R. Malcolm, Jr., GMF Robotics

COMPUTER INTEGRATED
MANUFACTURING
Peter S. Vail, formerly of University of
Lowell

ELECTRICAL SYSTEMS IN
BUILDINGS
S. David Hughes, British Columbia
Institute of Technology

VIATHEMATICS

ARITHMETIC
Martha Wood and Peggy Capell, both of
Clayton State College
ALGEBRA FOR COLLEGE
STUDENTS
James W. Hall, Parkland College

INTERMEDIATE ALGEBRA,
FOURTH EDITION
Alfonse Gobran, Los Angeles Harbor
College

ELEMENTARY STATISTICS, FIFTH
EDITION
Robert Johnson, Monroe Community
College

INTRODUCTION TO DISCRETE
MATHEMATICS
Steven C. Althoen, University of
Michigan - Flint
Robert J. Bumcrot, Hofstra University

TRIGONOMETRY
Jerome E. Kaufmann, Western Illinois
University

PRECALCULUS
Jerome E. Kaufmann, Western Illinois
University

COLLEGE MATHEMATICS,
SECOND EDITION
S.T. Tan, Stonehil College

MATHEMATICAL ANALYSIS FOR
BUSINESS AND ECONOMICS,
SECOND EDITION
Charles W. Schelin and David W. Bange,
both of the University of Wisconsin, La
Crosse

CALCULUS WITH ANALYTIC
GEOMETRY, FOURTH EDITION
Earl W. Swokowski, Marquette University

CALCULUS WITH ANALYTIC
GEOMETRY, SECOND
ALTERNATE EDITION
Earl W. Swokowski, Marquette University

CALCULUS WITH ANALYTIC
GEOMETRY, SECOND EDITION
Dennis G. Zill, Loyola Marymount
University

1139 PWS-KENT
Publishing Company

0 20 Park Plaza
Boston, MA 02116
A Division of Wadsworth, Inc.

1 F2



HEADQUARTERS HOTEL SOLD OUT; OVERFLOW HOUSING NEARBY
With more than three weeks to go before the TJCTA

convention's opening date, the full block of rooms held at the
Loews Anatole hotel had been sold for Thursday, Feb. 25. (Rooms
were still available at the Anatole for Friday, Feb. 26 at press time.)

An additional block of rooms has been reserved at the hotel
nearest to the Anatolethe Quality Hotel Market Center (formerly
Quality Inn). The two hotels' parking lots are adjacent, and
members staying at the Quality Hotel will not have to cross any
busy streets for the five-minute walk to the Anatole. Also, the
Quality Hotel provides a courtesy car for transportation between
the two hotels at the request of gucsts.

Members who are disappointed to find the headquarters hotel
sold out will find some comfort in the more economical rates
offered at the overflow facility. Single rooms at the Anatole are
$72, but only $45 at the Quality Hotel. Double accommodations
are S78 and $50, respectively; and triple rooms are $84 and $55.
Further, the Quality Hotel will permit four guests to share a room

E

(at a $60 rate), while house policy at the Anatole limits the number
of guests sharing a room to three.

Conventioneers on a "tight" budget will also be interested in
knowing that there are numerous fast-food establishments within
a short drive of the convention site. There are also restaurants
within an easy walk of the Anatole. (The Quality Hotel, for
example has a full-service restaurant with menu prices considera-
bly below those at the Anatole.)

Members who have not yet reserved hotel accommodations
should do so immediately. The form below should be completed
and mailed to the preferred hotel. (If rooms are not available at the
member's first choice, the form will be forwarded to the other
property and the member will be notified.) However, during the
last several days before the convention, hotels may not be able to
complete processing of reservations and send confirmations as
promptly as desired. So...don't delay any longer. Make your
reservation today!

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
41st Annual Convention

Loews Anatole Hotel Dallas, Texas February 25-27, 1988

HOTEL RESERVATION FORM

: . . .

Please reserve room(s) of the type(s) checked below:
Check accommodations desired: Loews Anatole Rate Quality Hotel Rate

Single Room (1 person) $72 $45
Double Room (2 persons) $78 $50
Triple Room (3 persons) $84 $55
Quad Room (4 persons) * $60

Note: Loews Anatole policy permits a maximum of three guests per room.

Arrival Date: Feb. , 1988 Arrival Time: *
(Hotel check-in time is 4:00 p.m.; check-out time is 12:00 Noon.)

*Reservations will not be held after 6 p.m., unless arrival is guaranteed
by approved credit card or advance payment of one day's lodging.

DArrival will be after 6 p.m. llold room on a guaranteed basis with the following credit card:
Type Nwnber Expiration Date

Departure Date: Feb. , 1988

IMPORTANT INFORMATION: The Lo,..vs Anatole and Quality Hotels are unable to grant direct billing for room or incidental accounts. The hotels accept all major
credit cards. In the absence of an approve( credit card, the hotel requests paymen by cash or traveler's checks. Credit information will be required attime of check-
in. The hotel will not accept payment by personal or institutional check unless definite arrangements arc made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:
NAME (please print) Address City / State / ZIP

61



Drop by Booths 11 12, & 13

Macmillan Sale
Susan Collins
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Regional Manager Austin 512-261-6987

Carter Shanklin
Austin 512-499-8514

Dave Gershner
Dallas 214-352-7377
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and meet with your Texas team of

Repres t
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Tom Wilson
Divisional Manager Austin 512-892-1993

Rick Pearce
College Station 409-764-9500

Caron Bray Jacobs
Houston 713-667-6659
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Together, the Holt, Dryden and
Saunders publishing group is
working to answer your textbook
needs in a big way. Though our
shining standards for excellence
are rivaled, they are never sur-
passed.
Holt, Rinehart and Winston,
The Dr3rden Press, and Saun-
ders College Publishing each
have their own specialized teams
of dedicated sales, editorial, and
marketing personnel, who work

,

Li

together with our respected circle
of authors to insure the quality
you demand in college texts.
And we maintain two special
regional sales divisions for Texas
to bring you the kind of personal
service you've come to expect.

Come by our booths 64, 65, and 66
and meet some of the people who
helcy bring you the quality texts
an the personal attention we
think you should have.

For information and
examination copies, contact:

Western Regional Office
839 Mitten Road, Suite #120

Burlingame, CA 94010
(800) 843-TEXT

'wewk "Z"

Holt, Rinehart and Winston The Dryden Press Saunders College Publishing

111 Fifth Avenue, New York, New York 10003
1325-8TJC-1

1 86
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REP. TOM UHER IS NAMED
"LEGISLATOR OF THE YEAR"

Ma. by Tom Sturieniturg

State Rep. D. R. (Tom) Uher, D-Bay
City, right, was named "TJCTA Legislator
of the Year." He is pictured above receiving
a plaque from incoming president Larry
Shirts, North Harris County College
South Campus. Uher was chosen for the
recognition by unanimous votes of the
Association's Legislative and Executive
Committees.

Mounted on blue velvet and framed in
walnut, the plaque cited Uher for his "effec-
tive leadership and outstanding service in
behalf of the community junior colleges of
Texas and in sincere appreciation of his
support of the legislatire goals of the Texas
Junior College Teachers Association."

Uher was elected to the Legislature in
1967, and ranks third in seniority in the
House of Representatives. During the last
two legislative sessions he chaired the
Budget and Oversight Subcommittee of the
Committee on Higher Education. In that
capacity and as a member of the powerful
Commiitee on Appropriations, Uher has
vigorously championed the state's commu-
nity junior colleges.

Plan Now to Attend
Ninth Annual

TJCTA Conference for
Faculty Organization Leaders

Austin October 1,1988

3,121 REGISTER FOR
TJCTA CONVENTION

TJCTA members from every public and
independent community college and tech-
nical institute in the state attended the 1988
convention of the Association held in Dal-
las, Feb. 25-27. Guests, program partici-
pants, and exhibitor representatives
brought the final official registration total
to 3,121the highest registration since
1985.

In the annual election of officers,
Emmeline Dodd, College of the Mainland,
defeated Margaret Harbaugh, McLennan
Community College, to be elected presi-
dent-elect. Ms. Dodd will automatically
become president for the year 1989-90,
following Larry Shirts, North Harris
County CollegeSouth Campus, who as
president-elect chosen in the 1987 conven-
tion, succeeded to the presidency April 1.

In other races, David Clinkscale, Tarrant
County Junior CollegeNorthwest Cam-
pus, defeated Constance Cameron, St.
Philip's College, to win the post of vice
president; Steve Dutton, Amarillo College,
out-polled Tom Rodgers, Collin County
Community College, to be elected secre-
tary; and Laura Wyman, Vernon Regional
Junior College, defeated John Forshee,
Western Texas College, for the office of
treasurer.

Retiring officer Doris Huibregtse,
Howard College,
right, received a
plaque from State
President Mary
Parker in recogni-
tion of Mrs.
Huibregtse's six
consecutive years
of service on the
Executive Commit-
tee. She first joined
the Exec utive Com-

mittee in 1982, and she has held every
elective office in the Association.

Mom by Tall S181101,
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TJCTA LEADERS NAMED TO
MAJOR STATE COMMITIMES

The current president and two past
presidents of the Texas Junior College
Teachers Association are presently serving
on five important advisory committees of
the Texas Higher Education Coordinating
Board.

Former TJCTA state president Doris
Huibregtse, Howard College, serves as a
member of the Coordinating Board Task
Force on Program Guidelines. The panel
reviews and makes recommendations re-
garding approval, revision, and "sunset-
ting" of community college technical and
vocational programs.

Mary Parker, Austin Community Col-
lege, TJCTA immediate past president, was
appointed to three advisory committees.
The Formula Advisory Committee devel-
oped recommendations concerning con-
tact-hour formula rates for use in submit-
ting budget requests to the 71st Legislature.
Ms. Parker also served on the Communi-
cations Advisory Committee, charged with
developing a public information plan to
enhance the image of the state's community
colleges and technical institutes. She has
been replaced on that panel by incoming
TJCTA president Larry Shirts. Finally, Ms.
Parker was appointed to the advisory
committee considering the role, scope, and
mission of the state's two-year colleges.

The current TJCTA state president,
Larry Shirts, North Harris County Col-
legeSouth Campus, was recently ap-
pointed to the Coordinating Board Study
Committee on Use of Part-Time Faculty.
That panel will "review the use of part-time
faculty in state institutions of higher
education," pursuani to a recommendation
of the Select Committee on Higher Edu-
cation. The part-time faculty study com-
mittee will hold its first meeting April 29.
The committee will review salaries and
benefits of part-time faculty and study the
ratio of full-time and part-time faculty in
the state's collegee and universities.



PRESIDENT'S MESSAGE
There is an old saying, "Be careful

what you ask for, because you may get it."
It came home to me with special force when
I was told that not only was there to be a
spring issue of the Messenger, but also I was
expected to write the President's Message!
So part of my spring break was devoted to
this valedictory President's Message.

There is much
to say, of course. I
want to thank my
fellow officers.
During the course
of the year, we de-
veloped very effec-

, tive and rewarding
working relation-

ships, and therefore my ambitions, hopes,
and plans for \the year got the attention,
correction, and support they needed.

The support and help came from other
sources as welL The committee chairs both
did their own jobs and helped balance the
budget. With the help of the Professional
Development Committee and other com-
mittee members, we provided input to the
Coordinating Board on two of the issues
they are studying, the Texas Academic
Skills Program and the use of part-time fac-
ulty. The Legislative Committee moni-
tored the work of the Legislature during
very hard times, and has undertaken a study
of the status of community college faculty
liability. The Membership Services Com-
mittee handled the placement center, the
financial planning seminar, and the retire-
ment seminar at the convention, as well as
monitoring all of our membership services.
The Membership Committee offered some
excellent suggestions and help in some
different strategies for recruitment this
year. With their help and the tireless
work of the campus representativeswe
economized by not having a summer meet-
ing of the campus representatives, and yet
had a quite successful membership drive.

The issues which the Nominating
Committee, the Resolutions Committee,
and the Auditing Committee deal with are
very important and very sensitive issues,
and we rely heavily on the professionalism
and good sense of the members of these
committees. They handled them very well
this year.

The convention seemed to be quite a
success this year. I heard many rave re-
views about the section meetings. The
section chairpersons did an outstanding
job. The efforts of the Membership Serv-
ices Committee, the Registration Commit-

tee, the Social Committee, and others
helped make it an enlightening and en-
joyable experience.

Scott Nelson, as chairperson of the
Editorial Review Board, has revitalized
member input to the Messenger by
bringing forward several good articles
written by TJCIA. members. Those ar-
ticles have been a major help in getting
out four issues this year.

Another major factor in the im-
provement in our publication schedule
has been the computer we purchased a
couple of years ago. This year, with our
basic documents and information al-
ready in the system, we have really
reaped the time-saving benefits.

Another project that came to frui-
tion this year was the statement on how
to use TJCTA assistance in grievance
matters. I have always felt that one of
our most important services is our will-
ingness ard ability to stand behind our
members to help them secure their legal
rights. I'm sure that we all, administra-
tors and faculty members, will be better
off for knowing in advance of any con-
flict, what the legal rights of the faculty
members are, and that the faculty mem-
bers wiil be supported in securing those
rights. Maybe this will help avoid some
of the conflicts

Some of the things we do each year
are becoming harder. The salary survey,
for example, now requires much more
time to separate substance from "public
relations." If hard times accelerate the
tendency toward using complex pay-
scale changes to disguise minimal or no
changes in actual pay, we may eventu-
ally find it impossible to putout accurate
surveys.

The biggest news of the year was
what we didn't doraise dues! As fac-

ulty levels have stabilized in recent years, and
the earlier steady growth in TJCTA member-
ship changed to a slow decline, the finances of
the organization have come to require more at-
tention. Improvements in our budgeting proc-
ess showed us last spring that the organization
had to act to increase revenues or to reduce ex-
penditures. The challenge was to do so with-
out making membership less attractive by in-
creased dues or reduced services. With the
active help of the committee leaders at the
spring retreat, a plan was developed that re-
sulted, over the year, in more than $10,000
savings in committee and convention ex-
penses. The revised budget also raised over
$20,000 in additional revenue without in-
creasing dues. The $10 increase for the con-
vention regiaration fee puts it at $15, still a
great bargain compared with most large con-
ventions. F urther expense reductions at the
state office have made this year yield a fman-
cial surplus, restoring our reserves to close to
their traditional levels.

It is gratifying to see that we have fore-
seen and prevented problems. However, we
cannot afford to be complacent. Even the
higher level of reserves is only enough to cover
the period between the beginning of our fiscal
year on April 1, and midsummer, when the
exhibit fees for the next year's convention
come in.

In a very real sense, TJCTA has to be
created anew each year, and the membership
numbers measure our success. This year
stopped the membership decline of the previ-
ous two years. Why? What l!ave you seen
make a difference on your campus? What
would make a difference that we haven't tried?
Think of a lot of good ideas, and send them, not
to me, but to Larry Shirts, who will have taken
over the reins by the time you read this.
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"We Care...We Teach"
Carol A. Tavris

Editor's Note: Following is the text of
the remarks of Carol A. Tavris delivered at
the First General Session of the 4Ist annual
convention of the Texas Junior College
Teachers Association. Dr. Tavris provided
an interpretation of the convention theme,
"We Care...We Teach."

Your convention theme is an inspiring
but ambiguous "We Care...WeTeach," and
therefore I think it is important to start off

by defining our
terms. The "we
teach" part of the
theme is all too
obvious, especially
when you have
what seems like
your 94th class in
three days.' But it's
not at all obvious
what the "we care"

part means in practice. Perhaps I've be-
come skeptical because in California, we
hear those lovely words "care" and "inti-
macy" and "empathy" every 12 minutes,
and these have become friendly buzz words
that are unreliably related to anyone's ac-
tualt,thavior. Since my main occupation is
as trans?ator, from "psychologese" to Eng-
lish, I want to be curmudgeonly about what
caring is and is not. And as a social psy-
chologist, I want to say something more
besides celebrating the virtues of compas-
sion and empathy, though I am highly in
favor of them. My point is that if wc care
about teaching and we care about students,
loving feelings aren't enough; even cmpa-
thy and compassion aren't enough.
They're nice, maybe even necessary, but
they aren't enough.

Carol Tavrls

I learned this truth from my father, who
once warned me that a sweet-talking man
would one day enter my life, swearing how
much he cared for me and how he loved me.
"Watch what he does and not what he says,"
my father advised, and I've taken that
advice to heart in many domains of life,
from sweethearts to politicians.

So I want to speak here about caring as
an action, not an emotion. In particular, I
will discuss three elements of "care" that
affect teachers: caring for students, caring
for teaching, and caring for ourselves as
teachers, without which we can't do the
other two.

Caring for Students

First, caring for students does not
mean loving them or needing them to love
us. When you care about students, you
want them to learn, to improve, to work, to
do their best. It means you don't "teach
down" to what you assume is their level, but
challenge them to rise above it. It means
you are prepared to contribute to and nur-
ture their development, even if they don't
love you while you' re doing it.

Students who are used to hearing "I
love you; I care about you" from their
teachers are sometimes frightened and
angry at first when you treat them as
adultswith the expectations and stan-
dards you would impose on adults. My
colleague Carole Wade had a student oncc
who became very angry at her when she
wouldn't play "earth mother" for him. She
told him: "Look, I am not being paid to be
loved; the college pays me to be the best
teacher I can be. If you love me, I'm happy;
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if not, that's OK too." This response, I
know, is often difficult for teachers who
"don't get no respect" or love from the
outside world. Many of us turn to our
students to give us the admiration and af-
fection that keep us going in hard times.

Yet teachers, like good parents, must
get over the idea that to care for someone
you give her everything she wants; that you
talk down to her rather than lift her up; that
you make exceptions for herall in the
hope that if you do these things, the recipi-
ent of your care V 1 care for you. When
you tell your 14-year-old that she may NOT
take the car and spend four days and three
nights with a booze-drinking hairball from
Oklahoma, she will not love you at that
moment. But you hope that she will under-
stand one day, and that's what we must hope
for as teachers, as well.

That said, how does "caring" translate
into action? It involves setting standards
standardsfor academic performance, stan-
dards for classroom behaviorand having
students clearly understand them. Fine
words are not enough. A student cannot
benefit from exhortations to "do well" if he
or she doesn't know what "well" means;
"study harder" doesn't mean anything if a
student doesn't know how to study. Thus
teachers must specify to themselves and to
their students the precise behavior that is
required. Then a student can know whether
he or she has met the standard.

All very well and good; but what hap-
pens when students don't meet the stan-
dard? Carole Wade recently moved to a
new community college, which has more
black, Hispanic, and Asian students than



By sparing our students
the pain of hard work,

we also spare them
the joy of success.

her previous school had. On the first test
she gave them, hah failed. What should she
do: lower her standards for passing grades
or bring the students up to them? She took
a chance and decided to take the latter route.
First, she gave the class an inspirational talk
on the importance and satisfactions of hard
work and then showed them how to do
better. She made herself available to them;
she tutored them in how to read, how to take
exams. She organized the better students
into helping and tutoring the poorer stu-
dents, a cooperative procedure that helps
both sides. Students who started with Ds in
her class ended up with As.

Caring means enforcing your stan-
dards consistently and fairly, without ex-
ception. One student in a colleague's class
did poorly in his course because he had a
job and missed many classes. The student
wanted a better grade. But the instructor
put the matter this way: He told the student
that he had made the right decision to put
work ahead of school"earning your
bread and butter comes first"but life con-
sists of many such difficult and unbalanced
choices. He explained it wouldn't be fair to
others in the class to "care for him so much"
that he makes an exception for him.

As this illustration shows, many les-
sons are learned in a classroom other than
the specific subject matter: such as making
choices and what the consequences will be,
what's fair, the rules of life and work.
Numerous studies have found that the best-
respected employers, teachers, and parents
do certain thiNgs in common: thcy don't
make "loving" exceptions because then the
employees, students, or children don't
learn the lesson. But often, because we
want to "be nice," we teach lessons we do
not intend. One teacher I interviewed for
my book on anger told of an angry child in
her classroom who had taken to sticking

pins in other children. "His parents are
going through a bad divorce," she ex-
plained. "At least he is getting his anger out
of his system." Perhaps; but by letting him
do so she is also teaching an unintentional
lessonthat when you are angry or un-
happy it is all right to stick pins in other
people.

Many teachers, like many parents,
would spare their students suffering if they
could"they've had it hard," they say,
"this poor person has had enough trouble
[with disability or discrimination or pov-
erty]." Or they say, "My childhood was
rough for me,and I don't want my kids to go
through what I had to." Such compassion is
to be commended. But the irony of life is
that by sparing our students the pain of hard
work, we also spare them the joy of success.
By making classes too easy for them now,
we make life harder for them later.

Many students today have as their
main goal "having fun," all the time. If
some activity isn't "fun," they lose interest.
CaroleWade and I both try to show students
that being fully alive does not mean being
happy all the time; it means to be on a roller
coaster of experience and emotion. Some
activities take effort, pain, struggle, and
sweat, but the result is elation and exalta-
tion. The expression on students' faces
when they move from a D to an A, when
they accomplish something difficult, is the
reason we arc in this business but you
never see that expression on someone who
just did something easy. Students under-
stand the importance of physical effort
"no pain, no gain"in athletics; but it
rarely occurs to them that the brain needs
exercise and practice too. As the old prov-
erb says, "Many complain of their looks,
but none complain of their brains."

Next, I believe that caring for students
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means sharing responsibility with themfor
thefr educationand helping them realize
that their learning comes from their own
efforts as m uch as from what we offer them.
Too many students have what we call in
psychology an "external locus of control":
they believe that their fate lies in the stars,
that nothing they do will make a difference.
Ultimately, knowledge is not something we
ca .1 pour into their heads, as if their skulls
contained empty pitchers instead of minds.
Ultimately, students have the responsibility
to take advantage of the teacher's knowl-
edge. This is a fine line to draw, because it's
easy for us to excuse ourselves, to put all the
responsibility on our students: "If they
don't know enough to listen to my pearls of
wisdom, it's their problem." What we must
do is not only teach them content, but we
must teach them that they have the ability to
learn the content.

[Space does not permit suggestions
here for improving students' dispositions
to learn, but I recommend Vincent
Ruggiero's Teaching Thinking Across the
Curriculum (Harper & Row, Publishers,
1988) for some highly practical and effec-
tive methods.]

Most of all, caring for students means
not condescending to them. One professor
recently reviewed Carole Wade's and my
psychology textbook. She loved it, she
said, but was not going to use it because "it
is better to underestimate students than to
overestimate them." I do not dispute her
decision to choose another book, but I will
dispute to my last breath that reason.
Underestimating students is the attitude
that produces boring teachers and bored
students; it is the attitude that fostcrs medi-
ocrity and stagnation; it is the attitude that
crelites a self-fulfilling prophecy, for by
underestimating students we do not require
their bestand therefore do not get it.



Underestimating students
is the attitude

that produces boring teachers
and bored students.

In contrast, a teacher in the Bahamas
recently used a far more difficult book that
Carole and I wroteThe Longest War: Sex
Differences in Perspectivein order to
teach her illiterate students how to read.
Not only did they learn to read (in order to
read the book), they ended up writing a
manifesto for their husbands! To underes-
timate students is to patronize and dismiss
them.

Caring for Teaching

We care for our students by modeling
not only the subject matter we teach, but
also how we teach it. As teachers, we are
or are supposed to bemodels of critical
thinking, of self-reflection, of passionate
commitment to our fields and to under-
standing. Yet many of us fall into one of
two extreme "teaching traps": we become
too rigid and punitive in the name of teach-
ing students, or too permissive and tolerant
in the name of loving them.

Years ago, psychologist Diana
Baumrind conducted several studies on the
effects of different parental styles on chil-
dren. What she found, I believe, applies
equally to teachers. Authoritarian parents
exercise too much power ("do it because I
say so, period"); permissive parents too
little ("oh, do whatever you like, honey").
The results in both cases are often aggres-
sive, manipulative children who are hard to
discipline, who are unmotivated, who have
little moral sense or self-control. In con-
trast, thc middle waythe authoritative
wayproduces children who have good
self-control, high self-esteem, and arc
cheerful and considerate. Authoritative
parents and teachers are consistent in set-
ting and enforcing specific rules; they set
high expectations that are appropriate to the
child's age; and they notice, approve of,
and praise good behaviorinstead of al-

ways punishing the behavior they dislike.

Although I mentioned earlier that car-
ing for students means not making conde-
scending exceptions for them because they
have had a rough life, caring for teaching
does mean making changes in our teaching
style and curriculum, when necessary, to
welco ne students of different cultures and
experiences. The field of psychology was,
for too long, the study of the white male
sophomore...rat. (They didn't even study
female rats!) Many of us have had to re-
arrange our own thinking and teaching
practices in order to understandand wel-
comethe diverse array of students now in
our classrooms. This is not "copping out"
or "lowering our standards." We need to
understand the special needs and experi-
ences of students if we are to care for them
enough to help them meet our standards.

Caring for Ourselves

I don't have to warn you about the
dangers of "burnout" and depression
among teachers. Only one profess;on in
America burns out faster than teachers, and
that is...dentists. Teachers are, of course,
quick to blame themselves: "I should be
more compassionate, I should care more,
what's the matter with me?" When we can't
marshall our enthusiasm and compassion,
we blame ourselves for failure.

But the real reasons for burnout have to
do with our working environments, not
with a failure of personality or commit-
ment. Teachers, like dentists, often get
little feedback on how they arc doing; they
get few demonstrations of gratitude or re-
spect. (It's a rare patient who thanks her
dentist for a splendid root-canal job;
mostly, dental patients just want to get
away from the person who inflicted all that
anguish. Likewise, it may take some stu-
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dents 20 years before they realize what you
did for them.) Burnout results from a sense
of laboring alone in the trenches with, it
seems, no one caring for you or the quality
of your work. As a result, many teachers
(and dentists) end up working for extrinsic
reasonsmoney, security, pensions, what-
everand in doing so, lose the intrinsic
pleasures of work well done.

Ultimately, therefore, I think that
teachers can best care for our students and
for teaching by caring for ourselves as a
profession. It is difficult for an individual
teacher to maintain high classroom stan-
dards, for example, without the coopera-
tion and support of other teachers and the
administration. We must work together and
stand together to improve and change
working conditions, to gain the pay and
respect the profession deserves.

To me, the real miracle is that so many
teachers retain their commitment, their
caring for students and the slow process of
education, even in these difficult times. In
the final analysis, many of us are like the
old teacher who once said, "If I were
Rockefeller, I'd be richer than
Rockefeller." "How could that be?" asked
his wife. "I'd do a little teaching on the
side!"

Dr. Tavris resides in Los Angeles. She
is a visiting scholar and lecturer in the psy-
chology department of the University of
California at Los Angeles. She holds the
Bachelor of Arts degree (summa cum
laudc)from Brandeis University, with ma-
jors in sociology and comparative litera-
ture. 11er Ph.D. in social psychology was
earned at the University of Michigandier
articles appear frequently in professional
journals and popular magazines. She is
author ofAngcr: The Misunderstood Emo-
tion (Simon & Shuster, 1982); and co-au-
thor (with Carole Wade) of Psychology
(Harper & Row, Publishers, 1987).



Liberal Arts,
Cultural Literacy,

and All That
Scott Nelson

Instructor of Political Science
North Harris County CollegeEast Campus

The presence of two books on similar
topics on the nonfiction best-seller lists is
normally not a cause for alarm. Usually we
can count on these being related to the latest
fads in dieting or investing. But recently we
have seen a couple of tomes that relate

directly to our pro-
fession. I refer to
Allan Bloom's The
Closing of the
American Mind and
Cultural Literacy ,
by E. D. Hirsch.
While the symp-
toms they purport to
expose are quite

different, their diagnosis contains the kind
of implications that should concern, if not
surprise, us all: (a) students of today know
very little about anything and (b) what they
know is of little favorable utility to Western
Civilization.

Scott Nelson

So what's new? This is the initial
reaction from those of us who have probed
the waters of student comprehension when
it comes to fundamental knowledge about,
well, anything. Each of us has our favorite
anccdote of student ignorami, who are
convinced that Socrates was an Indian
chief, that Ozone is a town near Amarillo,
and that photosynthesis is something one
really ought to be ashamed of or at least
careful about. Presumably, the Soviets can
relax: self destruction is imminent. But
wait a minute.

It might behoove us to take a little test.
Be honest. How many of you who do not

teach biology could pass a freshman biol-
ogy test, any test, today? I can't. But I've
seen themtrust me, they're scary. Even
more terrifying, how many non-mathema-
ticians could find "x" again with no tutor-
ing or instruction? In what Shakespearean
play do we find the character of Shylock,
non-English majors? What happened to
your education? Didn't you have these
courses in college? Didn't you learn any-
thing?

The reason those of us who think that
milk comes from cartons need not be terri-
bly alarmed is because if someone tossed us
a zoology book or gave a brief lecture on
cows we could probably understand most
of it and figure out the rest. If we are able
to do this, it is because we somehow ac-
quired a decent liberal arts education; it has
little to do with the specific courses on our
transcripts. Often we learn these things in
spite of our degree plans.

It would be interesting to try another
test. Let's ask a panel of brain surgeons
about Plato, or a team of engineers about
Sigmund Freud. Chances are they would
know a bit more than our students, but not
much. You don't believe me? Listen care-
fully to specialists and the first thing you
discover is that they have made up thcir
own language, jargon, which allows them
to "communicate" with one another but no
one else. A nice byproduct from their
perspective is to make the rest of us feel like
idiots. Historically, the most famous of-
fenders arc lawyers, but the tragedy has not
stopped with them.
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A while back, an administrator told me
that he wanted to "interface" with me.
Before I sheepishly could respond that, er,
naw, I don't guess so, no offensethanks
anyway, I dimly recalled the term from the
instructions to my home computer. He
wanted to talk, it seems. In this case, jargon
from the Land of High Technology had
infiltrated our conversation, with an effect
that is all too commonthat of muddying
the waters rather than clarifying them.
Unfortunately, the "technical" professions
are just as infected with jargon as the
sainted Halls of Academe: as a tiny ex-
ample, we train nurses to memorize the
mystic codes for such things as bleeding,
throwing-up, even dying. Obviously some
of the new vernacular is to protect the
patient, but a closer inspection reveals the
same old stor.i. The Professions call the
tune.

I submit that the problem is not mere
ignorance but specialization. The aca-
demic "disciplines" that you and I routinely
fight so hard to protect are usually the
products of university turf wars, rather than
anything sensible to civilization. And in the
technical-vocational arca, they often stem
from transitory market forces or, worse, the
latest hula hoops from hi-tech hucksters..It
is all very depressing. But wait a minute.

Traditionally, when I've needed a
handy Great Satan to blame for most of our
problems, the colleges of education of our
universities have always been reliable. I

still have little doubt that they arc the
Forces of Darkness in many areas, but this



The future success of our students
is more dependent on their ability

to respond to changes with confidence
than in trying to hitch up to the latest trend.

particular devil is burrowed deeper than the
fun of scapegoating allows. It's in our
bones as Americans.

There's something about us that makes
us feel inadequate if we're not on the cut-
ting edge of specialization. In academic
areas, it manifests itself in esoteric courses
and avant garde assignments. In technical
fields it's the latest gizmos from the cata-
logues. Don't tell me that these are all
necessary because of employer demands
either: employers want people who can
write memos that makes sense, even if
they're in crayon. University professors,
and I know plenty of them, are much more
impressed by writing ability than mastery
of content. Show me a person who can
write a decent paragraph and I'll show you
a person who can learn anything. Well,
almost.

Yes, teachers must change and adapt to
keep from getting stale. And obviously, the
competitive jungle of the marketplace ne-
cessitates that we stay current. But it seems
to me that the future success of out students
is more dependent on their ability to re-
spond to changes with confidence than in
trying to hitch up to the latest trend. The
Japanese have learned to specialize, but
they have also learned to speak English.

In Texas we can see this little experi-
ment firsthand. Those who arc displaced
by the oil crunch and make it in othcr
professions often do so because of their
ability to adapt and communicate in a vari-
ety of fields. Here's our liberal education
again. If the experience of the past few

years has taught us anything, it is that
people will be changing jobs with startling
frequency in the future. The community
college must respond accordingly.

In a sense, iiberal education and tech-
nical education are contradictory terms, are
they not? Many in our profession think so.
But those of us in academic areas need to
remember that we, too, are often techno-
crats by training. I've been to Political
Science conferences where it seems as if
the participants have just descended from
the Tower of Babel and are speaking in
tongues. Ask them what the latest empiri-
cal study means and they often have great
difficulty explaining it. The good teachers
among them can do so with case. What
good is knowing something if you can't tell
someone about it? The link between tech-
nical and liberal education lies in the use of
language: I have no proposals for ending
the problem, but it must start with lan-
guage.

There is a gap in my suggestions so far.
I've been avoiding an important point:
mathematics is a language, too. So are
Spanish, Latin, BASIC and PASCAL.
Some employers and professors expect our
students to know these thingsthings that
cannot be dismissed as mere jargon. But as
I listen to the instructors of mathematics
and computer science, I hear a similar re-
frain to my own. Students don't understand
us much of the time because their vocabu-
laries arc tiny when it comes to general
cultural knowledge. Even logic must have
a context, unless you're into thc strato-
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sphere of theorythe kind of stuff most of
our students don't need from a community
college anyway. All teachers make social
comparisons, even ridiculous ones, to illus-
trate their points. Perspective is essential,
and that is what is missing. The idea is that
general verbal communication is the lowest
common denominator of all instruction, to
adopt a mathematical metaphor.

Quite simply, a sound curriculum
contains lots of reading and writing. For
academics, we can dump the departmental
jargon as much as possible. A transfer
student from our colleges with good gen-
eral knowledge and verbal skill can beat the
socks off one who has been lectured to by a
university specialist fighting for tenure.
"Articulation" with universities will take
care of itself. For vocational teachers, we
can insist on oral and written communica-
tion that makes sense to professionals and
laypersons alike. As thc lives and careers of
our students inevitably change, we can do
them no greater service.

This is not an argument for the "purity"
of language or one for a "return to funda-
mentals." Language isn't like that. Be-
sides, for me to argue for purity and funda-
mentalism of any sort would resemble
Tammy Bakker advocating simple piety
and the Natural Look. What we can do,
however, is rely upon our own instincts as
teachers when it comes to the learning
process, instead of giving blind obedience
to the academic and economic market-
place.



ADVISORY COMMITTEE
ISSUES "FACT SHEET"
The Communications Advisory Com-

mittee of the Tex as Higher Education Coor-
dinating Board has been meeting on a
monthly basis since its creation last fall.
The advisory panel consists of 16 mem-
bersmainly public information officials
for several community junior college dis-
tricts and presidents of the major groups
which function as advocates for the state's
two-year postsecondary institutions.
Chairperson of the committee is L. B. York,
who chairs the board of trustees of the
North Harris County College District.
TJCTA has been represented on the panel
by Mary Parker, and her position has been
assumed by incoming state president Larry
Shirts.

Members of the advisory committee
designed a logo for use by community

colleges and devel-
oped a "fact sheet"
based on a 1987
Coordinating Board
survey. The compi-
lation of statistical
data will be used by
various groups in
promoting commu-
nity college educa-
tion and in advanc-
ing two-year col-
leges' goals during
the 1989 session of

the Texas Legislature. The fact sheet in-
cludes the following points:

Community colleges prepare students for transfer
to four-year colleges or universities; train tnem
for new careers or update their skills for existing
jobs; and enable them to master basic English,
reading, and mathematics skills. Community
colleges also provide comprehensive commu-
nity service and continuing education programs
of vocational, personal enrichment, and business
and industry support courses.

More than half a million Texans attend community
colleges. The state's 49 public community col-
lege districts reported a combined fall 1987 en-
rollment of 327,425a net increase of 25,340
students over a year earlier. Another 176,325 en-
rolled in adult vocational courses, and more than
100,000 Texans signed up for personal enrich-
ment courses which are supported totally by
local user fees. The four campuses of the Texas
State Technical Institute reported a combined
fall 1987 enrollment of 8,686 students.

Texas has the second largest total community col-
lege enrollment in the country, according to the
most recent survey by the American Association
of Community and Junior Colleges (fall 1985
data released in January 1987). Only California
enrolled more community college students.

More college freshmen and sophomores get their
start at community colleges around the state. In
degree programs, community colleges enroll 64
percent of all freshmen and sophomores, and 45

rcent of all students in Texas public higher
eduCition.

Data show that an almost equal percentage of
graduates from Texas four-year institutions

begin their education at community colleges (35
percent) as entered four-year institutions as
freshmen (36 percent).

Texas community colleges offer occupational
training in more than 1,900 technical and voca-
tional programs.

According to the U.S. Census Bureau (1987), per-
sons leaving community colleges with associate
degrees can expect to earn an average starting
salary of $16,152 a yearor $3,612 more than
the average starting salary of high school gradu-
ates and almost double the starting salary of high
school dropouts.

Thirty-three of the state's 49 public community
colleges, responding to a fall 1987 Coordinating
Board survey, reported providing a wide variety
of training and other support services to 1,542
different companies,in the fiscal year ending
August 1987. Examples of companies served
include:

Mobil Oil Compani
K-Mart
TrIC.Of ACIt6paCe
Kelley rpringfield
Mitchell Energy
Standard Oil
Kroger
Central Power & Light

Texas public community collegei and technical
institutes are accessible. Strategically located
throughout Texas, the 49 community college
districts (with their 66 campuses) and the four
campuses of the Texas State Technical Institute
are within easy driving distance of 90 percent of
the population.

Texas public community colleges ranked 37th in
the nation in the average amount of tuition and
fees charged resident students ($561) for 30
semester credit hours in 1986-87, according to
Tuition and FeesA National Comparison
published in March 1987 by the Higher Educa-
tion Coordinating Board, State of Washington.
Texas ranked 35th in the nation in the average
amount of tuition and fees ($1,496) charged non-
residents at public commun'ty colleges in the
same period.

Forty-three percent of the operating income for
public community colleges comes from local
sources (taxes, tuition, fees, other) ancl 57 per-
cent from state appropriations.

For fall 1986, the average age of community college
students in Texas was 27slightly older than the
average age (25) of students at publi:: senior
institutions. Fifty-five percent are. women.

Minority students account for almost one-third of
the state's . public community college enroll-
mentand more minority students attend public
community colleges than other kinds of higher
education institutions in Texas.

In fall 1987, Tdxas public community colleges
enrolled 104,115 minority students compared
with 73,319 enrolled in public senior colleges
and universities. Black students make up 9.5
percent of the state's community college enroll-
ments; Hispanics, 18.8 percent; and other minor-
ity groups, 3.4 percent. Nationwide, community
colleges enroll 54 percent of Hispanic under-
graduates and 43 percent of Black and Asian
college students, according to the Digest of
Education Statistics, 1987, Washington, D.C.:
Center for Education Statistics, U.S. Department
of Education.

Dallas County Community College District is the
largest undergraduate institution in Texas, en-

Texas Instruments
Masai &Jiangxi, Inc.
Celsnese Chernkal
Levi Strauss
Rockwell International
FRI International
Greyhound

rolling 48,600 students in fall 1987. Community
colleges range in size from Clarendon College,
Frank Phillips College, and Ranger Junior Col-
lege, each serving fewer than 1,000 students, to
the larger districts like Dallas County, Alamo
Community College District (30,858), and Tar-
rant County Junior College District (24,953).

Two of the oldest community colleges in Texas are
Weatherfore. College and Blinn College, both
founded in the mid-1800s. The newest is Collin
County Community College District (1985).

More than 7,600 persons serve on citizen advisory
committees to 33 of the state's 49 public commu-
nity colleges responding to a fall 1987 Coordi-
nating Board survey.

PROFESSIONAL STAFF
POSITIONS AVAILABLE

ALVIN COMMUNITY COLLEGE: Assistant Ditector of Continuing
Education Ind Evening School Program (12month pcsition); Instruc-
tor of Geology. Contact Office of Persarmel, 3110 South Muscat
Road, Alvin, Texas 77511.

AMARILLO COLLEGE: Instructor of Business Mministration. Con-
tact Personnel Office, P. O. Box 447, Amarillo, Texas 79178.

ANGELINAEOLLEGE: Instructors of Accounting, English, and Soci-
ology. Contact Dr. Patricia McKenzie, Dean of Instruction, P. O. Box
1768, Lufkin, Texas 75902.

BUNN COLLEGE: Instructors of Business Administration, English,
History, and Mathematics. Canact Dr. Chyle:L. Coninghans, ykc
President, Academic Affairs, BrenhArn, Texas 77833.

BRAZOSPORT COLLEGE: Instructors of Automotive Technology and
Criminal Justice. Contact Pers.:rind Office, 500College Drive, Lalm
Jackson, Team 77566.

CISCO JUNIOR COLLEGE: Business Manager, Computer Operator.
Contact: Personnel Director, Route 3, Box 3, Ciscojexas 76437.

COLLIN COUNTY COMMUNITY COLLEGE: Instructors of Biology,
Mathematics, Developmental Math, Nursing, Physical Education,
limiculture, Developmental Writing, and Theatre: Refemnce Li-
Orarian. Contact Persormel Office,2200 West Univr airy, McKinney,
Texas 75069.

DEL MAR COLLEGE: Instructor of Electrical Engineering Technol-
ogy; Cataloging Assistant, College Library. Contact Office of
Human Resources, 101 Baldwin BoulevArd, Corpus Christi, Texas
78404.

FRANK PIHUIPS COLLEGE: Instructor of Office Occupations/Ac-
counting. Contact Dr. Vance W. G ipson, V ice President for Academic
and Student Affairs. P. O. Box 5118, Borger, Texas 79008.

MdENNAN COMMUNITY COLLEGE: Insnuctors of Computer Data
Processing and Respiratory Care Technology (Coordinator). Contact
Office of Personnel Services, 1400 College Drive, Waco, Texas
76708.

NORTH HARRIS COUNT Y COUEGEDISTRICT: Business Manager;
Counselor; Instructors of Accounting, Biology, Chemistry, Data
Processing, Economics, English, History, Mathematics, Office
Administration, Physical Education, Political Science, and Reading.
Contact Personnel Office, 233 Beninar, Suite 150, Houston, Tens
77060.

NORTHEAST TEXAS COMMUNITY COLLEGE: Instructors of Chem-
istry, Physics or Geo-Physics. Government, and Engl ish. Contact Dr.
Janes K. Archer, Deanof AcademicServices, P. O. Box 1307, Mount
Pleasant, Texas 75455.

ODESSA COLLEGE: Director of Planning and Research (12-month
position); Associate Dean of Learning Resources Center (12.month
position). Contact Personnel Office,201 West University Boulevard,
Odessa, Texas 79764.

SAN JACINTO COLLEGECENTRAL CAMPUS: Instructors of Ac-
counting and General Business, Aeronautical Technology, Child
Development, Development Studies, Medical Lab Technology,
Respiratory .Cafe Technology, Mathematics, Auociate Degree Nurs-
ing (Medical-Surgical Nulling), Associate Degree Nursing (Psyclti-
stoic Nursing), Speech and Drama; Sound Recording Studio gi-
neer/Manager/Lab Instructor, Counselor (Financial Aids). NORTH
CAMPUS: Instructors of Data Processing, Electronics, Physical
Education (Wcrnen's Basketball Coach), Vocational Nursing, and
Physics. SOUTH CAMPUS: Instructors of Accounting and General
Bus iress, English, Mathematics, Music(Jazz Band Director); Chair-
person, Electio-Magnetic Division. Contra Personnel Office, 4624
Fairmont Parkway, Suite 106, Pasadena, Texas 77504.

TARRANT COUNTY JUNIOR COUEGENORTHF-AST CAMPUS:
Instructors of General Business, Dental Hygiene, English, Physics,
Natural Sciences (Department Chairmrson). NORTHWEST CAM.
PUS: Instructor of Psychology. souni CAMPUS: Instnictor of
Government; Assistant Director of Library Services. Contact Direc-
tor of Compensation and Employment, 1500 Housten Street, Fort
Worth, Texas 76101

TIAS STATE TECHNICAL INSTITUTE-SWEETWATER: Instructor
of Computer Science Technology. Contact Personnel Office, Route 3,
Box 18, Sweetwater, Texas 7955u.
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INSURANCE VETO
WAS "MISGUIDED,"
CLEMENTS ADMITS

--"'"'"M

T.1CTA State President Larry Shirts, left, and
Texas Governor Bill Clements discussed
several issues of importance to community
junior college educators.

The August 1987 veto of $45.3 million
for group insurance premiums for employ-
ees at Texas community junior colleges
was part of a "painful process" of dealing
with the state's economic crunch, accord-
ing to Texas Governor Bill Clements. In an
exclusive interview with TJCTA State
President Larry Shirts and Legislative
Committee Chairperson Scott Nelson,
Clements discussed the circumstances
which led to his veto of junior college
insurance funds.

"We were having to make up the [$1.2
billion] deficit and the [$700 million] cash
shortfall, and in that process we made some
cuts that, first of all , were painful. We didn't
want to make the cuts that we did, and in
some cases those cuts were what I would
call misguided," Clements said.

When pressed on the point by Shirts,
Clements expressed support for a restora-
tion of the vetoed funds. "In all likelihood
the cut that we made on the junior colleges
will be restored," he said. The governor
expressed willingness to consider use of his
newly-acquired budget execution author-

(Coniinued on page 3.)

CONFERENCE PLANNED FOR FACULTY LEADERS

Vivian B. Blevins Frank Hill

The ninth annual TJCTA Conference for
Faculty Organization Leaders will be held
Saturday, Oct. 1, at the Wyndham Hotel
Southpark in Austin. The conference will
begin at 8:30 a.m., with registration and
refreshments. Adjournment is scheduled
for 2:30 p.m.

Principal speaker for the opening ses-
sion will be Vivian B. Blevins, president of
Lee College since 1986. Her topic will be
"The Faculty Role in College Decision-
Maki ng." Dr. Blevins is a graduate of Cum-
berland Junior College and holds the
Bachelor of Education degree from the
University of Toledo, the Master of Arts
degree from Eastern Kentucky University,
and the Ph. D. in American Literature and
English Education from Ohio State Univer-
sity. She began her professional career
teaching in the elementary school of St.
Paris, Ohio, and later taught high school
English and social studies. She taught
English and education at the college level
from 1965 to 1983, when she became the
chief administrative officer of Southeast
Community College, part of the University
of Kentucky Community College System.
In 1986, Dr. Blevins moved to Texas to
assume the presidency of Lee College.

The corference's second session will
feature a discussion of "Recent Develop-
ments in Case Law Affecting Faculty
Rights," by Frank Hill and Marcia Woe,
attorneys with the law firm of Hill, Heard,
Oneal, Gilstmp, and Goetz, in Arlington.
Mr. Hill holds the bachelor's degree in
English from the University of Texas at
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Marcia Wise Cyndl Taylor Kriar

Arlington and received his law degree from
Southern Methodist University School of
Law in 1966. His law firm, founded in
1972, now includes 30 practicing attor-
neys, several of whom are recognized as
specialists in legal matters involving rights
Of teachers.

Speaker for the Noon luncheon meeting
(Continued on page 3.)

NOMINATING COMMITrEE
INVITES

RECOMMENDATIONS
Reba Blackshear, El Centro Col-

lege, chairperson of the TJCTA
Nominating COmmittee, has an-
nounced that the committee is invit-
ing recommendations of individuals
for consideration as possible nomi-
nees for the offices of president-elect,
vice president, secretary, and treas-
urer of the association for 1989-90.

Recommendations should be re-
ceived by Nov. 1 in order to be ronsid-
ered by the Nominating Committee in
its Nov. 12 meeting in Dallas.

Recommendations should be sent
to:

!Ufa D. Blackshear
Chairperson
TJCTA Nominating Committee
El Centro College
Main and Lamar Streets
Dallas, Texas 75202



PRESIDENT'S MESSAGE
Welcome to the 1988-89 TJCTA year!

The coming months promise to be both
exciting and challenging ones, and I per-
sonally look forward to the privilege of
serving you as president.

Due in large part to the leadership of
last year's state president, Mary Parker

and the efforts of
countless numbers
of faculty members
throughout the
statethe Associa-
tion begins this year
in remarkably
strong fmancial and
organizational
shape. Membership

appears to have stabilized at slightly more
than 5,200 members. Potential budget defi-
cits, which were pinpointed at the start of
last year, were converted before the year
was out into a budget surplus without re-
ducing essent al member services or in-
creasing member dues!

Additionally, I never cease to be im-
pressed by the many talented and dedicated
members who are willing to devote their
time and energies to the cause of the Asso-
ciation. More than 100 such individuals
from around the state have consented to
serve on various TJCTA committees for the
coming year, while another 75 persons
have agreed to spearhead our membership
recruitment efforts as local campus repre-
sentatives.

Last May, your elected officers and
those who will chair the Association's vari-
ous committees met together for three days
to review and evaluate our past successes
and failures, to talk abota the future of our
profession and of the Association, and to
develop a plan of action for the coming
months.

Following this extremely productive
retreat, leaders of our Association began
their work in earnest. In June, selected
members of the Professional Development
Committee met to plan the annual Confer-
ence for Faculty Organization Leaders,
which will be held this year on October 1, in
Austin.

In July, the Membership Committee
met to develop plans for this year's mem-
bership campaign. In addition to our tradi-
tional recruitment efforts, this year's cam-
paign includes statewide distribution of a
brief videotape telling "the story" of our
Association and highlighting our contribu-
tions and accomplishments on behalf of
educators in Texas' community junior col-
leges.

In addition to these important internal
activities, be assured that your Association
has also been working actively throughout
the summer months on the legislative and
political fronts. In June, representatives of
TJCTA traveled to Corpus Christi and
Kingsville to meet with local faculty and to
offer testimony to the Joint Legislative
Committee on Higher Education in South
Texas. This interim committee is examin-
ing, among other issues, the possible ex-
pansion of certain existing upper-level in-
stitutions into full, free-standing four-year
universities, a controversial move which
could constitute a significant threat to exist-
ing two-year colleges in the area and which
could set a dangerous precedent statewide.

Later in the summer, leaders of the As-
sociation met for almost an hour with Gov-
ernor Bill Clements to discuss a broad
range of concerns relevant to community
junior college educators. The text of this
interview appears elsewhere in this issue of
the Messenger.

Most recently, Ias your state presi-
dentoffered testimony before represen-
tatives of the Legislative Budget Board and
the Governor's Office of Budget and Plan-
ning in behalf of increased levels of fund-
ing for community junior colleges in the
coming biennium. Once again, TJCTA was
the only teacher organization present at this
important hearing:to speak out on these
matters of vital intere r. to two-year college
educators.

Obviously, our work in the legislative
arena has just begun. At the state level, our
Legislative Committee will meet next
month to develop ourAssociation's legisla-
tive program and to finalize plans for the
upcoming legislative session which begins
next January. In the days ahead, the first of
several issues of a legislative newsletter
will be distributed statewide. The Legisla-
tive Updates, to be published periodically
over the next nine months, will provide you
with timely information concerning bills

and issues affecting two-year college edu-
cators and will offer suggestions regarding
ways you and your local faculty organiza-
tion can work more effectively to influence
the outcome of legislative proposals.

When you get down to it, however, the
real success of our lobbying efforts at the
state level will depend largely on how well
youat the local levelhave established
channels of communication and an effec-
tive working relationship with your respec-
tive legislators. While it's tnie that mem-
bers of the Texas Legislature do indeed
listen to the views espoused by TJCTA and
its representatives, it goes without saying
that those same legislators will listen even
more attentively when the caller on the
?hone or the writer of the letter or the visitor
in the office is a constituentand a
voterlback home.

Obviously, we have our work cut out
for us in the coming months. Never before
have the concerns of education in general
and two-year colleges in particular been
more critical. Never have faculty needed a
strong, independent voice and advocate in
the halls of the Legislature more than we do
today.

But we must take heart and have
hopefor, after all, we do have a message
in which we can believe and a track record
of which we can be proud. And, what's
more, we have strength in our numbers and
a state association which stands ready to
represent our collective interests in a force-
ful, positive, and professional manner.

I urge you to join with me and thou-
sands of your colleagues from around the
state in meeting these challenges.
NOW...more than ever...TJCTA needs
and deservesyour active support and par-
ticipation!

IICTA
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CONFERENCE PLANNED
FOR FACULTY LEADERS

(Continued from page 1.)

will be Cyndi Taylor Krier, State Senator
for the 26th Senatorial District of Texas,
who will address the conference on "The
Faculty Organization and the Texas Legis-
lature." Sen. Krier has represented San
Antonio and Bexar County in the Texas
Senate since 1985. She is a graduate of San
Antonio College and holds the Bachelor of
Science degree in journalism from Trinity
University and the Doctor ofJurisprudence
degree from the University of Texas Law
School. Sen. Krier's committee assign-
ments for the 70th Legislature include the
Senate Committees on Finance, Education,
and Jurisprudence. Earlier this year, she
was named San Antonio's Citizen of the
Year by the North San Antonio Chamber of
Commerce and received the San Antonio
Jaycees' 56th Annual Distinguished Serv-
ice Award.

The closing session will kature an
update on the Texas Academic Skills Pro-
gram by Joan M. Matthews of the Texas
Higher Education Coordinating Board,
director of TASP.

TJCTA state president Larry Shirts has
sent letters to leaders of local faculty or-
ganizations inviting them to participate in
this year's conference. In his letter, Shirts
said, "The major purpose of the annual
conference is to contribute to an improve-
ment in the effectiveness of local faculty
organizations at two-year colleges in
Texas. We believe every faculty group can
benefit from having its leaders attend the
meeting."

While designed primarily for elected
and appointed leaders of local faculty or-
ganizations, the conference is open to all
interested TJCTA members and faculty
leaders. Conference registration should be
completed by Sept. 30, through the TJCTA
State Office, 7748 Highway 290 West,
Suite 310, Austin, Texas 78736 (Area Code
512, 288-1364). Hotel accommodations, at
S49 for single or multiple occupancy, may
be reserved by contacting the Wyndham
Hotel Southpark in Austin, at Area Code
512, 448-2222. A$15 registration fee, pay-
able on arrival at the conference, will cover
lunch and refreshment breaks.

Arrangements for the conference were
developed by a subcommittee of the
TJCTA Professional Development Com-
mittee, Subcommittee members are Larry
T. Patton, Galveston College, chairperson;
Joseph D. (Dan) Mendoza, Lee College;
Thomas L. O'Kuma, San Jacinto Col-
lege-South Campus; and William C.
Davis, Texas Southmost College.

SCHEDULE OF TJCTA COMMITTEE MEETINGS
(Note: All committees are subject to additional meetings as called by their chairpersons. Ending times for
meetings are indicated to facilit ate travel arrangements. Meetings will end not later than times indicated.)

EXECUTIVE COMMITTEE
Friday, September 30, 1988, 5:00-6:30 p.m.-Wyndham Hotel Southpazk, Austin
Friday, December 2, 1988, 6:00-10:00 p.m.-Hyatt Regency Hotel, Austin
Saturday, December 3, 1988, 9:00 a.m.-4:00 p.m.-Hyatt Regency Hotel, Austin
Wednesday, February 15, 1989, 6:00-10:00 p.m.-Hyatt Regency Hotel, Austin
Thursday, February 16, 1989, 4:00-5:00 p.m.-Palmer Auditorium, Austin
Saturday, February 18, 1989, 12:00 Noon-3:00 p.m.-Hyatt Regency Hotel, Austin

PROFESSIONAL DEVELOPMENT COMMITTEE
Friday, September 30, 1988, 3:00-5:00 p.m.-Wyndham Hotel Southpark, Austin
Thursday, February 16, 1989, 1:00-3:00 p.m.-Palmer Auditorium, Austin

LEGISLATIVE COMMITTEE
Saturday, October 15, 1988, 11:00 a.m.-4:00 p.m.-Love Field Terminal, Dallas
Thursday, February 16, 1989, 1:00-3:00 p.m.-Pahner Auditorium, Austin

MEMBERSHIP SERVICES COMMITTEE
Saturday, October 22, 1988, 11:00 a.m.-4:00 p.m.-Love Field Terminal, Dallas
Thursday, February 16, 1989, 1:00-3:00 p.m.-Palmer Auditorium, Austin

NOMINATLNG COMMITTEE
Saturday, November 12, 1988. 11:00 a.m.-4:00 p.m. -Love Field Terminal, Dallas

RESOLUTIONS COMMITTEE
Thursday, February 16, 1989, 3:00-4:00 p.m.-Palmer Auditorium, Austin

AUDITING COMMITTEE
Thursday, February 16, 1989, 2:00-3:00 p.m.-Palmer Auditorium, Austin

EDITORIAL REVIEW BOARD
Thursday, February 16, 1989, 1:00-3:00 p.m.-Palmer Auditorium, Austin

RESOLUTIONS COMMITTEE
INVITES SUGGESTIONS
The TICTAResolutions Committee-

invites individual members and campus
faculty organizations to submit ideas
and suggestions for proposed resolu-
tions to be submitted at the 1989 con-
vention in Austin.

Suggestions should be received by
Feb. 1, 1989, so that the Resolutions
Committee can give ample considera-
tion to the proposals prior to the annual
convention. In the meeting of the Reso-
lutions Committee set for Feb. 16, 1989,
priority consideration will be given to
proposals submitted in advance of the
meeting.

Proposed resolutions should be sent
to:

Henry Castillo, Chairperson
TJCTA Resolutions Committee
Temple Junior College
2600 South First Street
Temple, Texas 76501
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CLEMENTS DISCUSSES
INSURANCE VETO
(Continued from page 1.)

ity to restore the vetoed insurance funds.

During the 55-minute meeting in his
Capitol office last month, Clements also
commented on proposals for the downward
expansion of upper-level universities, as-
serted his support for maintaining the actu-
arial soundness of the state's Teacher Re-
tirement System, and expressed a number
of concerns regarding the Texas Academic
Skills Program.

Clements also reiterated his previous
statement that community colleges were
the best bargain the state gets. "I'm proud
of our junior college system, I support it,
and I think it's a very, very important part
of what we're all about in the state of Texas,
and I want to see it prosper," the Governor
declared.

Editor's Note: The text of the interview
with Governor Clements begins on page 6
of this issue of the Messenger.



How We Fail Our Students
by

A Concerned Teacher

Editor's Note: The Messenger is departing
from its usual policy and printing an
"unsigned" article. The writer's name and
college are withheldfor reasons whichwill
become obvious as you read the piece. The
major purpose in publishing the article is to
encourage a bit of introspection. Could
this piece have been contributed by one of
your campus colleagues?

Recently, I spent a morning in a
lengthy and tense meeting of a Writing
Across the Curriculum Committee. The
committee had begun in mutual interest and
inspiration; toward the end, it had settled
into quibbling and sometimes outright nas-
tiness. The committee was composed of
teachers from various disciplines, and each
member had volunteered tu share class-
room reading and writing assignments in an
effort to develop and encourage in our-
selves and our colleagues new teaching
strategies. In the end, only two of the
members of the committee were willing to
share anything at all. Franldy, I don't know
if the majority couldn't develop such as-
signments, or if they wouldn't share with
their colleagues the assignments they did .
develop. I don't suppose I will ever know
since our defensiveness kept us from
speaking plainly with each other.

There were ".;:cuses offered: some
teachers were too busy, some taught techni-
cal courses where reading and writing skills
just weren't necessary, and some were in-
timidated by the task. One teacher said he
simply didn't want to work that hard. I was
perplexed. Everyone on the committee had
volunteered tote there. Hours of prepara-
tion lay behind us. We had begun by
aoyeeing on written goals. We had accu-
mulated our students' placement scores.
Some of us had already reproduced our
assignments and shared graded student
writing with the group. We had, I thought,
a shared interest in promoting more reading
and writing activities across our campus.
We cared about each other as teachers; we

cared about our students' literacy. We had
acknowledged separately and collectively
that many of the students we taught lacked
reading and writing skills, and if we were to
cope with the TASP test, we would have to
do some things differently. In short, we had
agreed we were going to have to do less in
our classes of what we did largely out of
habit or preference and do more of what
needed to be done for our students. But
somehow we faltered, and in the end we
failed to demonstrate any real results.

I pleaded with, begged, and cajoled my
colleagues to honor their original commit-
ments. We had accepted obligations, I said
pointedly, and we hadn't fulfilled them.
They looked at me blankly, undoubtedly
suppressing their anger. I must have
seemed to them at that moment just another
zealous and arrogant English teacher.
Surely, I exaggerated, they said. And with
one ^,eption, the group never acknowl-
edz,..0 that anything had gone wrong. The
consensus was that we had formed, met an
adequate number of times, voiced a variety
of fine opinions, and thus had taken care of
our commitments and responsibilities.
Backs were patted and reassurances given
all around that had we more time and been
much less busy we certainly would have
done more as a committee.

With more time? With fewer things to
do? With more favorable circumstances?
We could have done better work but
Where have I heard this line before?

I left the committee wondering what
students would think of their teachers had
they witnessed that fmal meeting. I won-
dered if our students had known all along
what I had just realized: as teachers we
didn't seem to want to change our behavior
any more than students wanted to change
theirs. I wondered if they knew these same
teachers (like many of us) had been loud
and vocal about their students' laziness. I
wondered if perhaps the apathy these teach-
ers claimed they saw in their students was
not, in fact, reflection of the general apathy
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which students saw in us. Maybe my stu-
dents were right. Why should they work
hard when other teachers expected so much
less from them?

As I walked back to my office I made
the connection between what I had wit-
nessed that morning and a short story I had
been discussing in one of my literature
classes. It is the peculiar story of an em-
ployer who tolerates the incomprehensible
behaliior of a scrivenera professional
copyist common in the nineteenth century.
Bartleby the scrivener repeatedly offers an
unusual and disconcerting explanation for
his refusal to perform his duties: "I prefer
not to," he says. The students in my litera-
ture class had been incredulous about the
scrivener's behavior and saw the story as
impossible and unbelievable. One student
claimed that an employer would never
and could nevertolerate such behavior.
Thus, he argued, the employer's conduct,
no less that the employee's, is incompre-
hensible. I admit I viewed the story as
largely allegorical and never seriously
considered the possibility that reasonable
people might use such an excuse in their
professional lives. But it occurred to me
that morning I had heard this same excuse
from my colleagues and, without incredu-
lity, it was accepted as reasonable and
understandab .e.

I am not suggesting that Herman
Melville's story is about employee rela-
tions or professionalism. But I am suggest-
ing the story is about people accepting and
denying responsibility for each other.
Melville's narrator denies responsibility
for Bartleby's refusals because he found it
easiest to choose the path of least resis-
tance. My colleagues, too, had chosen the
easiest path by refusing to accept any real
responsibility for their students' literacy.
You see, I believe literacy is a moral issue.
And moral issues make claims co our con-
duct as well as our attention. When we see
our responsibility as teachers largely in
terms of training students with specialized



"When we deny responsibility for our students' literacy,

we deny the underlying rationale for our teaching:

the right of students to think for themselves."

skills, we deny students other critical skills
for accessing knowledge we may not know
or see as important. When we interpret our
responsibility principally in terms of in-
forming students with the specialized
knowledge of our disciplines, we encour-
age them to memorize. But students who
have been taught in this way cannot read for
themselves and decide for themselves what
is important. Like Bartleby, they are copy-
ists. They cannot question a teacher's opin-
ion; they cannot question a teacher's
"facts;" they cannot question a teacher's
view of realityor question anybody
else's. They haven't the critical thinking
skills in place to question at all. When we
deny our students the means through which
information is usedwhen we fail to teach
reading and writing as interpretative and
analytical skillswe deny them access to
fresh ways of seeing the disciplines we
value. Even worse, when we deny respon-
sibility for our students' literacy, we deny
the underlying rationale for our teaching:
the right of students to think for themselves.

I understand my colleagues' reluc-
tance. Thinking is dangerous. When stu-
dents think, teachers have to work harder.
Teachers who face thinking students must
expose themselves to unsettling inquiry. It
is possible that some students may know
more than teachersthat they may just see
new ways of doing something or defining
something or fixing something. That can
be uncomfortable. It can be uncomfortable
when teachers have to grade essays that
require subjective judgments. I know that
when I challenge students with a difficult
assignment I must, rightly, justify why I am
expecting so much from them. I must
explain what I want and why I want it. I
can't say to a student, "You missed 24
questions out of 50you fail." Instead I
must explain that a written response lacks a
critical component or its argument isn't
logical, ordered, or well-connected. I must
say, in other words, a piece of thinking
didn't make sense. These are much harder

things to demonstrate because they are
more difficult to understand than facts. But
it is learning these skillsinterpretive,
analytical thinkingthat defmes educa-
tion. Students who can think for them-
selves can decide for themselves what the
issues are. They can change their minds
about these issues. They can make edu-
cated, moral choices.

I hear daily in the faculty lounge
groanings about the agony of teaching. But
we have created our own dilemma, and I'm
afraid we prefer not to do anything about it.
If we say, as I know we do, that teaching
reading and writing is somebody else's re-
sponsibility, we are saying we do not teach
these things because we "prefer" not to
teach them. If we offer the excuse that we
have barely time for teaching the content of
our courses, we are saying we do not teach
reading and writing because we "prefer"
not to teach skills necessary for understand-
ing that content. If we say we are "not
qualified" to judge the writing perfor-
mances of students, then we are contradict-
ing our own professionalism and our right
to judge students at all. If we say any or all
of this, we are saying we "prefer" not to
take responsibility for people whose de-
velopment and future have been entrusted
to usto all of us. These excuses don't
hold water next to the student who can
neither read nor write above the sixth grade
level but who gets a B in content courses
because he knows the facts. S uch students
will be crippled in a society driven by
change. We do them no service by telling
them, however mutedly, that it doesn't
matter if they are illiterate, or that we have
a responsibility for them only to the extent
we are willing to accept it. We do ourselves
no service either.

At the end of the story Melville's nar-
rator ineptly tries to rescue Bartleby from
his inevitable death in the Tombs. But it is
too late for Bartleby. The narrator's casual
attention to his cry for help has left Bartleby
in a complete and utter state of despair.
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Bartleby believes there is no solution for
what has become for him a meaningless
existence. And I think it is here that I see
most clearly the connection between
Melville's story and my committee meet-

_ing. What I witnessed was another version
of the same kind of despair. I saw people
asking, "If I can't make a difference any-
way, why should I try?" Teachers can't
afford such pernicious reasoning because it
creates an excuse for mediocrity in the
classroom. Yet I'm afraid this despair
reaches across education and is reflected in
our students. I believe some students are
learning exactly what we are teaching
them. They are learning that we don't
believe we can solve the problem of their
illiteracy, so we deny the problem by hiding
behind the content of our courses and
claiming that content for our purpose. And
therein lies the moral issue: if we are to
produce thinking, caring students, then we
must first become thinking, caring teach-
ers. We have to take responsibility, as many
teachers before us have done, and do the
things we've been hired to do. We have to
fmd for ourselves first a reason to teach and
then for our students a reason to learn. We
have to compose a meaning for our courses
that goes beyond information or even the
interpretation of information. We have to
understand it is through our disciplines that
we teach the critical thinking skills that are
worth our time and effort. In fact, without
these skills, our students have no real
means by which to know what is important
about our disciplines. It is through the
facilitation of this learning that we make
the meaning for what we do and who we are
when we call ourselves "teachers."

As an English teacher I feel deeply the
despair the narrator of Melville's story
must feel as he says,"Ah Bartleby! Ah,
humanity!" He must feel that in failing
Bartleby he has failed humanity and ulti-
mately himself. If we fail to understand
what it is we should be doing as teachers,
then we fail our students and ultimately
ourselves, too.



A Conversation With
Governor Bill Clements

INTRODUCTION : The Texas Constitution
does not give a broad range of powers to the
Governor. Nevertheless, particularly on
budgetary matters, the Governor often be-
comes the final arbiter of the legislative
product. Community college teachers re-
ceived a vivid illustration of this last year,
when Governor Bill Clements cast a veto of
over $45 million for health insurance pre-
miumsmoney that had to be quickly re-
placed at the local level. We thought it
would be interesting to ask Governor Cle-
ments about that decision, as well as sev-
eral other timely issues affecting commu-
nity colleges. The interview was conducted
August 10, 1988, in the Governor's office
by TJCTA State President Larry Shirts and
Legislative Committee Chairperson Scott
Nelson.

MESSENGER: We appreciate the opportu-
nity to come and talk with you.

CLEMENTS: I'm delighted to help.

MESSENGER: As we all know, the last
several years have been tough on this state,
as a lot of new challenges have presented
themselves. As we read the news, at least
from our perspective, it seems that things
are getting a little bit better statewide, in
terms of the business.climate.

CLEMENTS: They are.

MESSENGER: What we are obviously
interested in is where this leads us in the
future for higher education in general and
community colleges in particular.

CLEMENTS: Well, you have raised such
issues as the economy; you've talked in
terms of junior colleges; and then you've
talked in terms of higher education. We
could spend all afternoon talking about
those three subjects. I really thought that
you were here to talk about junior colleges.

MESSENGER: That is indeed exactly why
we are here.

CLEMENTS: Let's narrow the focus, shall
we?

MESSENGER: In terms of community
colleges, where do we fit into the higher
education picture?

CLEMENTS: Well, junior colleges are an
extremely important part of our educa-
tional system in the State of Texas. I have
long, long been an advocate of junior col-
leges. There are certain people who will
probably have a terminal education in jun-
ior colleges. And they know it, and they go
there for a specific or predetermined pur-
pose, and they do their either one or two
years and then they leave. They leave the
educational cycle and they go into the
workplace. And that's as it should be. On
the other hand, there are those who use the
junior college as a stepping stone to higher
education and go on and get a terminal
degree at the Bachelor level; but then a
good many of them, a smaller fraction of
course, go on and get their Masters' and
even their Doctors' degree, but they start in
the junior college system. I have always
felt that our Texas junior college system
was exceptional. I have felt thatand I
may be mistaken about thisit was second
only to California's in this regard, and I can
remember when I was in school that there
was much discussion that we were trying to
pattern our system after what was taking
place in California. And I think in a large
measure, we' ve done that, because Califor-
nia was way ahead of us in the formation of
a junior college system. There's nothing
wrong with that. You know, it's a very non-
responsive system that can't see that some-
thing outside is better than what you have,
and follow that pattern; and I think in a
measure, that's exactly what we did. I
really don't know in any great detail about
the present Texas junior college system as
such, but I have watched with great interest
what's happened in Dallas with that sys-
tem; and, of course, it probably is as good
an example as there is in the state of a junior
college system that has certainly suc-
ceeded. I remember vividly when they first
started talking about that system and they
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started building six campuses at one time, I
think the people of Dallasand certainly I
was one of themjust couldn't quite focus
on their goals. I'm very honest about that.
I voted for it, as did the people of Dallas,
because it was in a bond issue and they had
to have a vision of what it might be, but they
weren't following any particular pattern.
They were kind of plowing new ground for
us in Texas. But they started out and they
built six of those campusesas I recall it
was six. And they now have over 40,000
students. I think it's the largest system in
the state, isn't it?

MESSENGER: Yes.

CLEIvIENTS: And highly successful. It's
something that Dallas can take immense
pride in. So I have been indoctrinated, so to
speak, with a real success story there in
Dallas County. And I am a strong, strong
advocateof the junior college system, with-
out any particular prejudice about either
terminal, or continuing, or even going on as
a starting point for a doctorate degree. So I
strongly support the junior college system
and all that you're trying to do.

MESSENGER: Well we're pleased, and not
surprised. One of the obvious things that
has concerned and disturbed a lot of our
members has been the problems with reve-
nue in the last several sessions, most par-
ticularly in the last one. The veto for health
insurance benefits was quite upsetting.

CLEMENTS: That's understandable.

MESSENGER: What we'd like is for you to
share your thoughts about that particular
act and what it means.

CLEMENTS: Well, I think that in the
crunch that we were experiencing, we were
looking for almost any source that we
might find to ease our pain, as far as that
squeeze on our budget was concerned. It
was a painful process for us to have to raise
taxes like we did. It was certainly against
my philosophy and against my basic nature
to go through that exercise, but I would



"In all likelihood the cut that we made
on the junior colleges will be restored."

remind you that we were faced with a $1.2
billion deficit, which we should never have
had, but we did. And then in the midpoint
of the session we were confronted with a
$700 million cash shortfall, according to
Mr. Bullockand he was correct. I don't
question that it was there, and we have sub-
sequently proved that it was there. So we
were having to make up the deficit and the
cash shortfall, and in that process we made
some cuts that, first of all, were painful. We
didn't want to make the cuts that we did,
and in some cases those cuts were what I
would call misguided. Perhaps we
shouldn't have done them. Hindsight is al-
ways better that foresight--it's 20/20. So I
would say to you that in all likelihood I will
supportin all likelihoodthat cut that
we made on the junior colleges will be re-
stored.

MESSENGER: That's very encouraging.
As I'm sure you know, it had a rippling
effect in so many ways in our districts.
They were forced to turn to local revenues.
They often had to either raise taxes, cut
faculty salaries or freeze them, or reduce
raises below the cost of living.

CLEMENTS: I understand.

MESSENGER: Under your new budget
execution authority, is there any possibility
that you would consider shifting funds to
alleviate those dislocations prior to the
session?

CLEMENTS: I don't want to answer that
in an offhand way. That would take a very
careful study on my part, going back into
our budget section and discussing it with
both the Speaker and Lieutenant Governor
and determining again through certifica-
tion of Mr. Bullock's office exactly where
we are with our cash flow in the overall
budget period, which runs through 1989 as
you know, and just have a whole review of
that process and see where we are before I'd
want to make a comment. If we can afford
itnow I want to underline thatif indeed
we're going to end up with something that

would appear to be a very good cash bal-
ance at the end of the fiscal period, I would
not be averse to doing that. But I do need to
consult with these other people, and I don't.
want to leave you with the impression that
I'm advocating it, but I'm willing to study
itthat's the proper viewpoint. We're
making good progress, and it would ap-
pearI can only tell you the same figures
you get from Mr. Bullock's officethat if
everything continues to move in the right
direction as it appears to be doing, we may
end this fiscal period with a surplus in
excess of maybe $200 million, something
like that. It's rather tenuous at this point,
but at the same time it's very favorable.
We'll pay off our deficit, we will have cured
our cash flow problem, and at the same time
end up with what might be a surplus. If we
do, and if we can harden those forecasts and
all, I'd be willing to reopen the question
through budget execution.

MESSENGER: Very good. An issue that is
quite different from budgetary questions,
although it's related indirectly, and one that
also is of great concern to many of our
members, is the expansion of existing
upper-division institutions which offer
300- and 400-level courses, downward to
also include freshman and sophomore
classes. The concern that we have is that
many of these institutionsperhaps these
days most prominently in South Texas like
Corpus Christi Stateare very interested
in becoming free-standing, four-year insti-
tutions. We have, for instance, in that same
city a quality two-year school, Del Mar
College, that has provided a high level of
education to area residents, as well as oth-
ers throughout the state, for many years.
There is a good deal of talk of this kind of
thing in other parts of the state as well, but
South Texas is where it's most obviously
occurring right now. Do you have any
thoughts on that basic issue, in terms of the
philosophy of it?

CLEMENTS: I think that this is an open
question that has not in any sense been
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resolved at this point. I've heard these same
rumors, but rumors won't cut it. I can
assure you that we are not going to go for-
ward without a firm, solid recommendation
from the Coordinating Board, and as I
understand it this has not been before the
Coordinating Board at this point; and I have
also heard indirectly that there are some
members of the Coordinating Board who
are very much opposed to this sort of thing.
So all I can tell you at this point is that we're
studying the problem, we will continue to
study it, we will continue to listen to the
various interested parties, but until we have
some kind of an agenda item in the Coordi-
nating Board, where it becomes an active
question, I'm just listening; I'm not taking
a position.

MESSENGER: What we find, Governor, is
that in these communities, the economic'
sector generally favors four-year institu-
tions.

CLEMENTS: Who?

MESSENGER: Well, groups such as the
Chamber of Commerce, for instance.

CLEMENTS: Well, I'd say in a general
statement that we're fortunate in this state
that the Chambers of Commerce are not
really making these decisions; the Coordi-
nating Board is. [We'll wait] until it gets to
the point of the Coordinating Board and
they have time to judiciouslyand that's
the key word hereconsider this kind of an
issue. At the same time they would be
studying it, I.would be studying it. I'm not
going to take a precipitous position in re-
gard to this situation. I'm listening at this
point, that's all.

MESSENGER: We often try to provide
statistical information about the educa-
tional needs of entry-level people, the kind
of statistics that anybody who is interested
in public policy in Texas from a purely
educational perspective would want to see.
But what we find in these communities is
that they want four-year institutions for
economic reasons or bragging-rights or
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are not really making these decisions."

whatever. Often the students don't get
mentioned very much in the process.

CLEMENTS: I think I've made all the
comment I intend to make.

MESSENGER: One of the other issues that
is always a concern of ours is the status of
our retirement system. Many of our mem-
bers are involved in the Texas Teacher Re-
tirement System. Others are with an Op-
tional Retirement Program. There has been
a tendency in past sessions to view the
funds in that system as perhaps a way to al-
leviate some of the budgetary problems.
Do you have a particular feeling about that
as an option in the coming session?

CLEMENTS: My understanding is that
within certain minimum and maximum
limits, that number that is contributed is the
function of an actuarial review, and within
those limits it floats up and down, depend-
ing on the actuarial-recommendation done
by outside experts. Certainly, it's not done
by the Legislature, it's not done by the
Governor's office, and it's not done by the
teachers. It's done by outside experts who
make a profession of this sort of thing. I
know that it will be under review, as it
always has been, at least as long as I've
been Governor. And I don't remember a
single budget that was ever put together
where that was not considered. You know,
actuarially, what is the right number? So
what are you asking?

MESSENGER: We're mainly just inter-
ested in your support for the actuarial
soundness of the Retirement System.

CLEMENTS: Absolutely. That's the law,
as it is presently written. And I think it's a
good law. And you have a band in here as
to what is actuarially sound in the system
that you can review at any point. You can
always to back at any time and look at the
fund and say, actuarially where are we
now? You might not be able to get that
answer immediately, but I am sure that that
is a program that is in the computers and
would be a relatively easy number to come
up with over a course of maybe 48 hours. I
don't think the Legislatureor certainly
this officehas any intention of not keep-
ing that fund actuarially sound.

MESSENGER: Again, we're not surprised,
but pleased to hear you say that. When you
left office in your first term, the level of
state support for two-year schools was
somewhere around 65 percent of the total
outlays of those colleges. Today, it's closer
to 52 or 53 percent as we understand it.
There seems to be a shifting of responsibil-
ity financially from the state down to the
local level, often through increased local
taxes. Is that a trend that you would antici-
pate continuing?

CLEMENTS: I would. These things are all
relative, but certainly in a measure, the
closer the junior college system is to the
community, in my judgment, it's going to
be that much better. As I understand the
mission of a junior college, it's to do several
things. It is to prepare some of those stu-
dents for careers, whatever career that may
be, whether it's in nurse training or pre-med
or it may be in some kind of vocational
training. I know that in Dallas, the junior
colleges have been a tremendous asset in
preparing citizens from the Dallas-Fort
Worth metropolitan area for corporate
structures that are coming into the area, to
prepare for them their future employees, on
a curricula that reflects what those needs
might be. And it's a very good purpose.
And that changes from community to com-
munity, so the community itself has thebest
sense of what is required in that regard.
Then, of course, it has another purpose. It
has a purpose of preparing certain students
for higher education. And again, it fulfills
that mission, in my opinion, in a very good
way. In the Dallas area where there are
several major universities, it prepares stu-
dents to enter into those academic centers
and carry the load. Some others are there
for academic subjects that have nothing to
do with the workplace as such. These
interests can take many forms, in literature,
or whatever, music, and so forth. And that's
a good purpose. These are, in general, stu-
dents who are somewhat older than what
you might normally think of as the usual
college student. So I strongly support all
these different facets that you normally
don't think about when you say junior col-
lege. I think it serves a great purpose for our
state.
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MESSENGER: But in terms of the funding
mix, you would anticipate a continuation of
this trend toward more and more reliance
upon local taxes?

CLEMENTS: I sure do. The best educa-
tion and the tax dollars that support that
education can best be attributed to those
local people who understand their needs the
most and have the highest degree of interest
in the situation. I think, in other words, a
decentralized system is far, far more to be
preferred. Then these various purposes,
which are really in a way not related to each
other, can be better fitted to the local situ-
ation when you have the most local control.
I really believe that.

MESSENGER: So that would be at least
one difference between the California ap-
proach you mentioned earlier and what you
see as the proper one for Texasbecause
their system is much more centralized.

CLEMEN1 S: It could be. It could be. No
one ever told me the California system was
perfect. Maybe we can improve upon it.

MESSENGER: One of the problems we
face is that we carry, in terms of entering
students, around three-fourths of all first-
time students.

CLEMENTS: Regardless of who they are?

MESSENGER: Exactly. And two-thirds of
all freshmen and sophomores are in our
classes too, and we provide a tremendous
amount of introductory education.

CLEMENTS: What's the total population
of junior colleges in Texas?

MESSENGER: 328,896. That's 63 percent
of all college freshmen and sophomores
and 41 percent of all students in higher ed-
ucation. So we do serve a sizeable compo-
nent of higher education. What we are
leading to was the fact that we are facing, in
the very near future, the implementation of
a testing program that is designed to iden-
tify deficiencies in basic skill areas. All in-
coming freshmen must take it, starting next
year. Those who come up deficient will be
forced into remediation to correct the prob-
lem. This is true, whether they first come to
us cr, perhaps the University of Texas.
We're concerned about what this will
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mean. The students will eventually have to
pass the exams before they can enter junior
level courses. We support the concept of re-
mediation. In fact we're the basic source of
that kind of training. But one of our con-
cerns is, for instance, that the test will cost
the student $24 each time he or she takes it.

CLEMENTS: So they have to pay to take
the test.

MESSENGER: Yes. And if they fail, they'll
have to take remedial courses.

CLEMENTS: Remedial courses meaning
non-credit?

MESSENGER: Right. The Coordinating
Board has requested some funds to help
defray the costs. What we're mainly con-
cerned about is the impact on those students
who don't pass the test. Many estimates of
the failure rate exceed 50 percenthigher
than that in some parts of Texas. We're
worried about proper funding and support,
since we service so many of the first -time
students.

CLEMENTS: I don't really have a re-
snonse. I didn't realize that this was pend-
ing.

MESSENGER: The first exam will be
given in Marchthis coming March. We
often find that many of our own people
don't know about this either. There is a
grandfather clause that permits students
who have enrolled by fall of 1989 who have
enrolled for three hours to be exempted.
Obviously, we might anticipate a big sum-
mer enrollment next year. But more impor-
tantly, what does this mean for the students
who can't pass the test? Where do they go?

CLEMENTS: I'm going to give you a
quick reaction, because I really haven't
studied this particular issue. It's possible
that, depending upon the type of test,
whether it goes in the direction of the nor-
mal, what I call academics, or whether it
goes on the training side, would be ex-
tremely important. And if it goes solely to
the academic side, you may eliminate an
awful lot of students who are now in your
junior college system, who are there for
what I would call job training, which is not
directly related to academics per se. Again,
we reach a fork in the road here, where a

person might be going into an automobile
factory or aircraft plant or something like
that, which might require what I would call
manual skills of some nature, versus the
student on the other side who is basically
taking college entry courses to go into pre-
med or pre-law or some of the sciences or
engineering or whatever. And their thrust
in your system is going to be totally differ-
ent. And I would hate to see such an exam-
ination be discriminatory to either one of
these paths. I think you would lose part of
your purpose if that were so.

MESSENGER: The three main batteries of
tests include reading, writing, and mathe-
matics. Beyond that, we understand they
are still working it out. The Coordinating
Board has been careful to include faculty
and other interested parties on the various
consulting committees. We are talking
about a test here that's going to have a major
impact on all of higher education, but given
the number of first-time students that we
get, we're going to feel it most acutely.

CLEMENTS: I think you'll need to keep us
informed as to the progress that is being
made and the direction it appears these tests
are taking. In the sophistication of modern
business, like in a modern factory, the kind
of skills that are needed, where you do
indeed have to read a gauge, you have to
monitor certain pieces of equipment and so
forth, in a semi-automated sense, it's im-
perative that you can, as the saying goes,

read and write. If you can't do that, why,
you should have remedial work. But when
you get into math, my question is what kind
of mathat what level? If you're talking
about advanced algebra, that's one thing. If
you're talking about simple arithmetic,
that's quite different. So we need to know
more about the direction in which we are
going with this test. I would hate to exclude
those high school graduates who are seek-
ing some kind of skills that would enable
them to go into a factory, like a defense
factory or domestic steel plant or whatever.
We must not deny them the opportunity to
become literate. That would be a terrible
thing. And thb junior college system would
be doing a great injustice to our society.

MESSENGER: Any prcdictions for the
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next legislative session?

CLEMENTS: We've turned the corner as
far as our budget cycle is concerned, there's
no doubt about that. The question now is to
what degree have we turned the corner. Our
projections from Mr. Bullock's office point
to plus or minus a $200 million surplus. I
know some, members of the Legislature
who think it will be more than that. I also
know some members who think it will be
less than that.

MESSENGER: So we can tell everyone
that everything's looking great and we're
all going to get everything we need, right?
[Laughter.]

CLEMENTS: Nobody ever gets what they
think they need, but I do see a much rosier
picture than we had a year ago. Our econ-
omy has turned around. Our Gross State
Product is up, our unemployment rate is
downwe're now down below 7 percent
for the first time in about three years. So we
have indeed turned the corner, there's no
doubt about it. It's too early to tell many
more specifics about the next two years
after the current budget cycle. We're going
to have to predicate our budget on our
rôvenue stream, what's happening on the
tax side. You can't separate these two
things. I can assure you that as your Gov-
ernor, we are not going to be in a position of
borrowing on our future or raising funds
from sources that don't make sense. We're
not going to do that.

MESSENGER: A couple of times in your
first term you said that community colleges
were the best bargain the State of Texas
gets. Do you still feel that way?

CLEMENTS: I do. I sure do. I think that
our junior colleges offer a wonderful op-
portunity for our young people to further
their education, whatever route it may take,
and to prepare themselves for a bright fu-
ture, meaning a job future. I'm proud of our
junior college system, I support it, and I
think it's a very, very important part of what
we're all about in the State of Texas, and I
want to see it prosper.

MESSENGER: Thank you, Governor, for
letting us come in and talk with you.

CLEMENTS: I enjoyed visiting with you.



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

POSITION
STATEMENTS

Following are the texts of ten Position Statements on issues of concern to
Texas community junior college educators. The statements were produced by
the TICTA Professional Development Committee, unanimously adopted by
that committee, endorsed by the TICT A Executive Committeealso unan-
imously, and, finally, approved by the general membership in the association's
conventions in 1981, 1982, 1983, and 1986. The statements thus became
formal expressions of the organization's membership on the vital topics they
address.

ACADEMIC INTEGRITY
(Adopted March 6, 1981)

Principles

The principles enumerated below have been among the corner-
stones of academic integrity for years. We reaffirm them here to
provide a fuller view of our beliefs and our expectations for the
future.

I. We fully accept the responsibility of college teachers to estab-
lish and maintain standards of excellence in the courses they teach.

2. We recognize the need for consistency and fairness in the
evaluation of student performance.

3. We fully recognize the need to maintain public confidence in
the academic integrity of our colleges.

4. We know that inflated grades have cheapened value, and there-
fore we strongly affirm the need to strengthen and preserve credible
measures for evaluating student performance.

Operational Elements

The separately constituted and governed members of this Associa-
tion may choose to implement these principles in different ways.
This probable diversity stems from differences among institutions

in the State. Examples of possible approaches include the following:

I. Each member of this Asslaciation should support and encourage
excellence in teaching and learning in his or her institution.

2. Each teacher should continually evaluate the teaching and
learning in his or her courses.

3. Each institution should maintain an awareness of academic
aptitude levels for each entering freshman class and share that in-
formation appropriately with its teachers.

4. Each institution should establish and vigorously uphold reason-
able and responsible standards of academic performance for students
and teachers.

5. Each institution should adopt adequate procedural safeguards
for grade appeal which are explicitly stated and appropriately pub-
lished.

Communication of these principles and operational guidelines is
intended to promote greater understanding and constructive dialogue
about the important issues surrounding academic integrity. As an
Association we stand ready to work with all interested groups in
discussion of the policies and procedures under which evaluation of
student performancc is conducted.
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STUDENT RECRUITMENT AND
INSTITUTIONAL INTEGRITY

(Adopted March 6, 1981)

Statement of Principles

The principles enumerated below have been among the corner-
stones of institutional integrity for some years. We reaffirm them
here to provide a fuller view as an Association of our beliefs and
expectations for the future.

1. We recognize the legitimate interest of a college in defining
clearly its mission and services and in identifying the people it serves
and those it might serve in the future.

2. We recognize also the inseparable relationship among adequate
enrollment, fiscal solvency, and institutional survival.

3. We acknowledge that possible solufions to the problem of de-
clining enrollment should be carefully considered and implemented
only when consistent with behavior which is ethical and appropriate
for higher education.

4. We know that lowering academic standards or relaxing degree

requirements for the purpose of increasing enrollment is not in the
interests of the public or our profession.

5. We believe that institutions should refrain from engaging in
undignified competitive practices in recruiting students which
jeopardize the credibility of all institutions and higher education
itself.

6. We ask each member of the Association to support the com-
mitment to offer the highest quality education to our students. The
most effective promotional and recruitment activity of any college
is, after all, good teachers teaching v.ell.

Communication of these principles is intended to promote greater
understanding and constructive dialogue about the important issues
surrounding the growing competition for students. As an Association
we stand ready to work with all interested groups in discussion of
the policies and procedures under which student recruitment is con-
ducted.

STUDENT RETENTION
'(Adopted March 6, 1981)

Principles

With an anticipated decline in enrollment, greater emphasis is
being given to retaining students. The principles enumerated below
have been among the cornerstones of instructional integrity for many
years. We reaffirm them here to provide a fuller view of our beliefs
and our expectations for the future.

I. We believe that any student retention policy should be aimed
at educational accomplishment rather than merely holding students
for fiscal reimbursement by the State.

2. We believe that academic standards must not be lowered to
retain students.

3. We believe that all components of a college, not just teachers,
are responsible for student retention.

4. We accept the responsibility of colkge teachers to encourage
and assist students in the completion of any college work under-
taken.

C.

Operational Elements

The separately constituted and governed institutions of the State
may choose to implement these principles in different ways. Exam-
ples of possible approaches include the following:

1. Teachers should strive to help each student reach his or her
potential as a scholar and as a human being.

2. Administrators should strive to schedule classes at app7opriate
hours, provide adequate facilities, and maintain reasonable class
size.

3. Support Services personnel should strive to meet student needs
and requirements with efficiency, dispatch, and compassion.

4. Maintenance personnel should strive to maintain physical plant
conditions which enhance teaching and learning.

Communication of these principles and operational guidelines is
intended to promote greater understanding'and constructive dialogue
about the important issues surrounding student retention. As an
Association" we stand ready to work with all interested groups in
discussion of the policies and procedures under .which student re-
tention is sought.
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ACADEMIC MARKETING
(Adopted March 6, 1981)

Some colleges are considerine academic marketing as a solution
to the problems of declining enrollment and financial pressure.
Academic marketing refers to the application of business marketing
techniques to identify, attract, and satisfy students.

Principles

The Texas Junior College Teachers Association urges that in ail
college marketing efforts great care be taken to preserve the special
nature of the educational enterprise. Not all business practices can
beor should beadopted by educational institutions. While the
future of any college depends on its ability to attract and retain
students, any possible solution to the problem of declining enroll-
ments, inc.uding academic marketing, should be implemented only
when appropriate for higher education and when consistent with
academic integrity.

I. Special care s:lould b taken in the use of outside consulting
firms which may not be set sitive to thc unique nature of the enter-
prise of education. Excessic, use of business terminology (e.g.,
"selling our product," "the ojucational market place") is inappro7
priate and mislead:ng to ourselves and to our students as to the role
of education.

2. Lowering academic standards and revising curricula for the
purpose of relaxing degree requirements to increase enrollment
cannot be defended.

3. An institution should not pretend to market what it does not
or cannot provide. For example, remedial students should not be
promised their needs can be met if no programs exist for them.

4. Marketing efforts should be weighted initially toward retention
rather than recruitment.

5. Educational marketing is the.responsibility of the entire college,
not any single entity of it. Faculty evaluation, therefore, should be
based on the quality of teaching, not just the number of rmdents or
contact hours generated.

The best marketing procedure for any college is to offer its stu-
dents the highest quality education: the best marketing activity of any
college teacher is to teach well.

Communication of these principles is intended to promote greater
understanding and consti active dialogue about the important issues
surrounding academic marketing. As an Association we stand ready
to work with all interested groups in discussion of the policies and
procedures for academic marketing.

FACULTY DEVELOPMENT LEAVE
(Adopted March 6, 1981)

Principles

The principles enumerated below have been among 'the corner-
stones of faculty renewal and professional growth for many years.
We reaffirm them here to provide a fuller view of our beliefs and
our expectations for the future.

I. Public two-year colleges in Texas may grant leaves of absence
for professional development with pay. ,l'ernon's Texas Civil
Statutes, Texas Education Code, Chapter 51, Section 51.I05(a).

2. The community junior colleges of the State should define pro-
fessional development to include leave grants for carefully selected
professionals whose endeavors could not be attempted if such grants
were not available.

3. Professional development leaves benefit the individual recip-
ients, their communities, thcir institutions, their colleagues, and
their students.

4. At no time should the quality of teaching suffer due to the
absence of teachers on professional development leaves. 1.eave

grants must be subject to the availability of quality replacements.

Operational Elements

For those colleges functioning on critically tight budgets. only
those leave grants ss hich involve no additional expense may be
feasible. An occasional leave grant which does not increase the col-
lege's ormiting budget may be preferable to no leave grant program
at all.

I.

qv!.

Colleges should consider allocating professional development
funds to include leave grants. The leave grant programs themselves
may generate monies for the professional development budgets be-
cause in those instances in which colleges save money by granting
leaves, the savings can be channeled into their professional develop-
ment budgets.

Examples of possible approaches include the following:

1. Thc faculty member on faculty development leave may be paid
one-half of his or her nine-month salary while the college retains
the other half plus any Social Security contributions for that amount,
if applicable.

2. A faculty member on professional development leave may be
revitalized professionally for a semester or a year while retaining
all or partial income benefits. Faculty development leaves may be
granted for study, research, writing, consultation, work in industry,
or other appropriate purposes.

3. The instructional cost differential obtained through the use of
temporary or part time teachers in replacement of the faculty mem-
ber on leave may enable the college to avoid any additional expense
in providing for paid faculty development leave.

Communication of these principles and operational guidelines is
intended to lead to greater understanding and constructive dialogue
about the important issues surrounding professional development
leave with pay. As an Association we stand ready to work with all
interested gronps in discussion of the policies and procedures under
which faculty development leaves arc sought.
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DISCRETIONARY COMPENSATION
(Adopted February 19, 1982)

Principles
Because the issues in discretionary merit pay have a direct bearing

on the lives and well-being of our members and all teachers in the
community junior colleges of Texas, the principles enumerated be-
low are affirmed here by the Association in regard to compensatory
procedures to provide a fuller view of our beliefs and expectations
for the future.

I. We fully accept the relationship between work performed and
compensation received.

2. We seek supervision and evaluation which ensure the best
professional teaching as a public service.

3. We recognize in principle that incentives may strengthen morale
and encourage imaginative and energetic teaching.

4. We affirm, however, that merit incentives involvine compen-
sation for teaching effectiveness should be implemented only with
approval and willing cooperation of the teachers affected by them.

5. We affirm that merit pay cannot in any instance substitute
for the priority of adequate faculty salaries. Neither can it replace
good facilities, satisfactory working conditions, nor effective super-
visory services as conditions for high faculty morale.

6. We affirm that the use of discretionary merit pay is improper
and unethical as a means of coercing allegiance to an administration
or of infringing upon the right of a teacher to speak the truth as
he or she sees it.

Operational Elements
The separately constituted and governed institutions of the State

may choose to implement these principles in different ways. How-
ever, where discretionary merit pay is an acceptable form of in:
centive to teachers, we assert the following guidelines as necessary
and proper to reduce unprofessional rivalries and divisiveness:

1. A faculty should participate in the creation of any merit pay
policy under which they work, including the drafting of the defini-
tion of merit and the methods and criteria used to identify it.

2. The criteria for the awarding of merit pay should be well-
defined, well-publicized, and clearly understood by all groups af-
fected by them.

3. A merit pay policy must be directed at describing a teacher's
performance of his or her duties, not the teacher's popularity with
the college administration or his or her students, nor the number
of students enrolled in the teacher's classes.

4: Merit determinations are a form of employee evaluations and
inevitably involve some judgment and subjectivity. Therefore, the
administrators of a merit pay policy must be held accountable for
the administration of a policy in a manner that is both fair and
uniform to all teachers. Procedures for appeal and periodic review
by faculty committees are forms of administrative accountability.

We hope the communication of these principles and operational
guidelines leads to greater understanding and constructive dialogue
about the important issues surrounding discretionary compensation.
We stand ready as an Association to work with all interested groups
in discussion of the policies and procedures Under which merit pay
is sought.

ACADEMIC FREEDOM AND
RESPONSIBILITY

Academic Freedom
Texas community junior colleges, like all other institutions of

higher education, serve the common- good, which depends upon an
uninhibited search for truth and its open expression. The points
enumerated below constitute our position on academic freedom:

I. Faculty members of Texas community junior colleges are
appointed to impart to their students and to their communities the
truth as they see it in their respective disciplines. The teacher's right
to teach preserves the ,student's right to learn.

2. The mastery of a subject makes a faculty member a qualified
authority in that discipline and competent to choose how to present
its information and conclusions to students. The following are among
the freedoms and responsibilities which should reside primarily with
the faculty: planning and revising curricula, selecting textbooks and
readings, selecting classroom films and other teaching materials,
choosing instructional methodologies, assignirw grades, and main-
taining classroom discipline.

3. Faculty members of Texas community junior colleges are citi-
zens and, therefore, possess the rights of citizens. These rights
include, among others, the right as private citizens to speak freely
outside the classroom on matters of public concern and to participate
in lawful political activities.

4. Prior restraint or sanctions should not be imposed upon faculty
members of Texas community junior colleges in the exercise of their
rights as citizens or duties as teachers. Nor should faculty members
fear reprisals for exercising their civic rights and academic freedom.

5. Faculty members of Texas community junior colleges have a
right to expect their governing boards and administrators to uphold
vigorously the principles of academic freedom and to protect their
faculties from harassment, censorship, or interference from outside
groups and individuals.

1114'

Academic Responsibility
The academic freedom of Texas community junior college facul-

ty members is accompanied by equally compelling obligations and
regponsibilities to their profession, their students, their institutions.
and their communities. Faculty members must defend the rights of
academic freedom while accepting willingly the responsibilities .
enumerated below:

1. Faculty members of Texas community junior colleges should
be judicious in the introduction of Material in the classroom without
forfeiting the instructional benefits of controversy.

2. Faculty members of Texas community junior colleges are en-
titled to all rights and privileges of academic freedom in the class-
room while discussing the subjects they teach. No faculty member.
however, should attempt to force on his or her students a personal
viewpoint intolerant of the rights of others to hold or express
diverse opinions.

3. Faculty members of Texas community junior colleges recog-
nize their responsibilitY to maintain competence in their disciplines
through continued professional development and to demonstrate
that competence through consistently aderuate preparation and
performance.

4. Faculty members of Texas community jun r colleges recognize
that the public will judge thcir institutions and their profession by
their public conduct. Therefore, faculty members should always
make clear that thc views they express arc their own and should
avoid creating the impression that they speak or act in behalf of
their employing institutions or of their profcssion.

2 0
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FACULTY RENEWAL AND
DEVELOPMENT PROGRAMS

(Adopted February 25, 1983)

Principles

The principles enumerated below have been among the corner-
stones of faculty renewal and development programs for many years.
We reaffirm them here to provide a fuller view of our beliefs and
our expectations for the future.

1. Faculty members recognize their responsibility to maintain
competence in their disciplines through continued professional de-
velopment and performance.

2. Faculty members also recognize that excellence in teaching
requires more than competence in their disciplines. They know that
teaching excellence is enhanced when faculty members have oppor-
tunities to renew themselves emotionally and physically as well as
academically.

3. Faculty members, therefore, are concerned with a wide
range of activities which promote the values and sensitivities that
support classroom instruction.

4. Faculty members and their institutions share an equal
responsibility for faculty renewal and development. Faculty mem-
bers must assume the initiative for their own development; institu-
tions must provide the incentives and rewards.

Operational Elements

Faculty renewal and development programsincluding faculty
grants, stipends, developmental leaves, and sabbaticalscan be
prudent investments of the resources of institutions in the integrity

of instructional programs, and a demonstration of continued com-
mitment to the well-being of faculty. In return for the investment,
institutions benefit from stronger instructional programs.

The separately constituted and governed institutions of the
state may choose to implement these principles in different ways in
the operation of faculty renewal and development programs. How-
ever, we assert the following elements as necessary to ensure orderly
and productive faculty renewal and development programs.

1. Institutions should provide Adequate financial incentives for
faculty renewal and development.

2. Faculty renewal and development programs should provide
financial support to faculty members for improving the quality of
the instruction; for enhancing instructional strategies; for continuing
to reevaluate and redesign curricula; and for special opportunities for
research which promise benefits to students, teachers, and institu-
tions.

3. Faculty renewal and development programs should be based
upon a stated philosophy or rationale. These programs should clear-
ly state eligibility requirements, define guidelines for application,
and ensure equitable treatment for all applicants.

Communication of these principles and operational elements
is intended to lead to greater understanding and constructive dialogue
about the important issues surrounding professional development
programs. As an Association we stand ready to work with all in-
terested groups in discussion of the policies and procedures which
promote increased interest in faculty renewal and development in
the Texas community junior colleges.

erd.Sea.Z.

EVALUATION OF
FACULTY PERFORMANCE

(Adopted February 25, 1983)

Principles

Because the issues in the evaluation of faculty performance
have a direct bearing on the lives and professional security of all
teachers in the community junior colleges of Texas, the principles
enumerated below are affirmed by the Texas Junior College Teachers
Association.

I. Evaluation of faculty performance should take place under
policies which declare an institution's values regarding instruction
and which make clear its expectations of teachers.

2. No single effective model for faculty evaluation can accom-
modate the diversity of Texas community junior colleges:

3. The development and implementation of a faculty evaluation
policy must be the shared responsibility of both faculty and ad-
ministration. A policy must ensure that no faculty member be
subject to an evaluation characterized by unilateral judgm-nts based
upon insufficient data and casual procedures.

4. The criteria for evaluation should be diverse, broadly based,
clearly stated, and disseminated to faculty. The procedures for ap-
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plying these criteria and the time schedule for the evaluation
process should be specified.

5. Successful faculty evaluation depends upon open, mutually
receptive communication between those who are evaluated and
those who evaluate.

6. Evaluation of faculty performance inevitably involves judg-
ment and subjectivity. Therefore, thc administrators of an evaluation
policy should be judicious in recognizing the complex nature of
teaching, the broad range of effective teaching styles, and the variety
of teaching methods. Procedures for the appeal of the results of
evaluation and periodic review of evaluation policies by faculty are
necessary.

7. Evaluation policies must recognize thc concepts of academic
freedom and responsibility and must provide for due process when-
ever grievances arise.

Communication of these principles is intended to promote
greater une 1-.;tanding and constructive dialogue about the important
issues surrounding the evaluation of faculty performance. As an
Association we stand ready to work with all interested groups in
discussion of the policies and procedures under which faculty
evaluation is conducted.
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STUDENT CONDUCT
AND DISCIPLINE

(Adopted February

To provide for the safety and security essential for effective
learning and to guard the rights of students, faculty, and staff, the
Texas Junior College Teachers Association affirms that each
Texas community junior college should:

1. Acknowledge its obligation to assure the safety of stu-
dents, faculty, and staff in all college related matters whether on
or off campus.

2. Adopt a student disciplinary code clearly stated and ration-
ally related to the goal of assuring a safe environment for stu-
dents to learn and teachers to teach. The student disciplinary
code should include at least the following elements:

a. A statement of purposes for the code;
b. A partial list of actions, whether committed on

or off campus, which will render a student subject to dis-
ciplinary action;

c. A list of authorized disciplinary actions that may
be imposed upon a student;

13, 1986)

d. A detailed statment of clearly defmed procedures
which will be followed when a student is alleged to have
violated campus regulations;

e. A statement of further actions which may be
taken by the college district.
3. Actively seek criminal prosecution for actions by students

and non-students which violate federal or state criminal laws and
initiate appropriate civil litigation for the recovery of damages.

4. Provide adequate legal assistance for employees involved
in litigation resulting from actions on and off campus directly re-
lated to fulfilling their duties to the college.

This statement is intended to promote understanding and con-
structive dialogue concerning student discipline and the rights of
students, faculty, staff, and trustees of community junior colleges
in Texas. As an Association we stand ready to work with all
groups in discussion of student discipline policies and procedures.

FINANCIAL EXIGENCY,
REDUCTION IN FACULTY,

AND PHASING OUT PROGRAMS
(Adopted February 19, 1987)

Principles

Because a substantial number of Texas community junior col-
leges have no contingency plans for an orderly change in phil-
osophy, mission, significant decreases in enrollment, or bona
fide financial exigency requiring a reduction in faculty, the Texas
Junior College Teachers Association affirms the following prin-
ciples:

1. A policy for financial exigency, reduction in faculty, and/
or the phasing out of institutional programs must provide for the
fair and equitable treatment of all faculty involved.

2. Faculty representatives should participate in the develop-
ment of a policy affecting so fundamentally their professional
careers and economic welfare.

3. A policy providing for the termination of employment
should include at least the following:

a. A definition of financial exigency as well as the
conditions which necessitate a reduction in staff or phas-
ing out institutional programs.

b. A statement of objective criteria for reduction in
staff.

c. A statement of orderly safeguards allowing for
appeal and protecting rights of due process as provided
for in Policy Paper 1, Appendix II, Coordinating Board,
Texas College and University System.

d. A statement of methods and procedures for deter-
mining benefits and benefit periods for faculty affectcd
by reduction.

e. A statemen t. of methods and procedures for reem-
ployment of faculty.

Operational Elements

Before implementing a plan for fmancial exigency, reduction
in faculty, or phasing out programs, an institution should:

1. Provide faculty affected by reductions with appointments
in related areas, provided they are qualified professionally to
teach in such areas and such positions are available.

2. Provide reasonable notice to faculty permitting them to ac-
quire qualifications to accept appointment in related teaching
fields or disciplines where positions are available.

3. Offer the option of early retirement to full-time faculty.
4. Reduce part-time faculty in disciplines or programs in

order to retain full-time faculty. Full-time faculty status should al-
ways take precedence over part-time status where qualifications
and assignments are similar.

5. Offer options which will maintain full-time faculty status
but redefine the terms of employment. Such options might in-
clude a reduction in the workload with a proportionate reduction
in compensation or an increased base workload.

The Professional Development Committee of the Texas Jun-
ior College Teachers Association stands ready to assist any insti-
tution or any faculty organization in the development of a fair
and equitable plan for financial exigency, reduction in faculty, or
phasing out of institutional programs based upon these principles
and operational elements. This assistance may take the form of
consultation with the Committee (or its representatives) and/or
making available specific model policies through thc State Office
of the Association.
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

CODE OF PROFESSIONAL ETHICS
(Adoptald April 1, 1977)

Professional Educators affirm the inherent worth and dignity of all persons and the right of all persons to learn. Learn-
ing best occurs in an environment devoted to the pursuit of truth, excellence, and liberty. These, flourish where both
freedom and responsibility are esteemed.

In order more adequately to express the affirmation of our professional responsibilities, we the members of the Texas
Junior College Teachers Association do adopt, and hold ourselves and each other subject to, the following Code of Pro-
fessional Ethics:

The Professional Educator shall treat all persons with
respect, dignity, and justice, discriminating against no
one on any arbitrary basis such as race, creed, sex, age,
or social station.

The Professional Educator shall strive to help each student
realize his or her full potential as a scholar and as a human
being.

The Professional Educator shall by example and action
encourage and defend the unfettered pursuit of truth by
both colleagues* and students, supporting the free ex-
change of ideas, observing the highest standards of aca-
demic honesty and integrity, and seeking always an attitude
of scholarly objectivity and tolerance of other viewpoints.

The Professional Educator, recognizing the necessity of
many roles in the educational enterprise, shall work in
such a manner as to enhance cooperation and collegiality
among students, faculty, administrators, and non-academic
personnel.

The Professional Educator shall recognize and preserve
the confidential nature of professional relationships, neither
disclosing nor encouraging the disclosure of information
or rumor which might damage or embarrass or violate the
privacy of any other person.

The Professional Educator shall maintain competence
through continued professional development, shall demon-
strate that competence through consistently adequate
preparation and performance, and shall seek to enhance
that competence by accepting and appropriating construc-
tive criticism and evaluation.

The Professional Educator shall exercise the highest pro-
fessional standards in Ow use of time and resources.

The Professional Educator, recognizing the needs and
rights of others as embodied in the institution, shall fulfill
the employment agreement both in spirit and in fact, shall
give reasonable notice upon resignation, and shall neither
accept tasks for which he or she is not qualified nor assign
tasks to unqualified persons.

The Professional Educator shall support the goals and
ideals of the institution and shall act in public and private
affairs in such a manner as to bring credit to the institution.

The Professional Educator shall observe the stated rules
and regulations of the institution, reserving the right
judiciously to seek revision.

The Professional Educator shall participate in the gover-
nance of the institution by accepting a fair share of com-
mittee and institutional responsibilities.

The Professional Educator shall support the right of all
colleagues to academic freedom and due process and defend
and assist a professional colleague accused of wrongdoing,
incompetence, or other serious offense so long as the col-
league's innocence may reasonably be maintained.

The Professional Educator shall not support the continua-
tion in higher education of a colleague known by him or her
to be persistently unethical or professionally incompetent.

The Professional Educator shall accept all the rights and
responsibilities of citizenship including participation in the
formulation of public policy, always avoiding use of the
privileges of his or her public position for private or partisan
advantage.

In this Code the term "colleague" refers to administrators, teachers, non-academic personnel, and any other persons employed by colleges in the
educational enterprise.
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Following is a policy statement clarifying the Association's
practices and procedures in handling grievance matters. The
statement was adopted by the TJCTA Executive Committee in its
meeting December 4, 1987.

TJCTA Legal Assistance
Philosophy and Procedures

The Texas Junior College Teachers Association is commit-
ted to the principles of academic freedom and due process of law.
If a member of the Association feels that he or she has been dealt
with in an unlawful manner, the member will be provided access
to the best information available concerning academic defense
issues and grievance matters. Further, after evaluating the specific
circumstances in the case, the TIM Executive Committee might
refer the matter to the Association's attorneys for additional
consultation and assistance, at no personal cost to the member.

During the past three years, TJCTA members from more
than 30 colleges have received legal assistance at Association
expense. The nature of that assistance has ranged from a single
telephone consultation with an Association attorney% to the filing of
a lawsuit in a federal court. More than $60,000 of the Association 's
resources have been expended for investigation, consultation, and
representation in various grievance matters.

Given TJCTA's limited financial resources and the high cost
of providing expert legal assistance, it is important that the legal
merits of each case be carefully examined and objectively as-
sessed. It is important, also, that each member requesting assis-
tance understand both the Association's philosophy on legal assis-
tance and the manner in which individual cases are evaluated and
processed.

Most grievance cases canand shouldbe resolved with-
out resorting to formal legal action. TJCTA's State Office stands
ready to act as an interested, but detached, "third party" to disputes
and to assist all concerned in establishing the facts, clarifying legal
principles and generally accepted practices, and offering informal
advice regarding possible resolution of issues in conflict. The
aggrieved member should realize, however, that many grievance
cases involve treatment of faculty which might be patently unfair
and unreasonable, but which is not necessarily unlawful. In such
cases, TJCTA may be able to serve as an informal ombudsman and
advocate on behalf of the member 's interests. As a practical matter,
though, obvious limitations of resources do not permit the Asso-
ciation to pursue such cases in the legal arena when it appears that
no legal remedy exists.

Grievance cases which are determined to involve substan-
tial legal issues will be referred to the Association's attorneys for

t'

written opinions and possible legal action. In accepting referral to
TJCTA attorneys, the member gives consent for the attorneys to
share their opinions and analysis of the member 's case with
Association officials. The Association relies heavily upon the
advice and recommendations of its attorneys who are recognized
experts on school law and teachers' rights. Understandably, the
services of such specialists are costly, and the expense related to
legal proceedings will normlly be incurred only when a case is
determined to have legal merit. Additionally, it has been found that
a member's interests are not well-served if the member is receiving
legal counsel from two or more different law firms or advocacy or
ganizations. Thus, if a member decides to seek a second opinion
(from other attorneys or another organization), the member is
obligated to inform the TJCTA State Office of that intention, in
which event the Association and its attorneys reserve the right to
withdraw from the case.

After an evaluation of the case has been completed by
Association attorneys, the TJCTA Executive Committee will de-
termine whether or not any further legal action is warranted. If a
decision is made to pursue the matter further, the Association's
attorneys will be in control of the case, determining the nature of
the action to be taken. Legal fees incurred will be borne by the
Association. In the event the member's legal expenses are subse-
quently reimbursed (e.g., from insurance policy payment or
monetary settlement) or if the member is awarded monetary
damages, the member may be required to reimburse TJCTA for
expenses incurred up to the limit of the payment received by the
member.

If a member is not satisfied with the manner in which the
case has been handled, that dissatisfaction should be expressed
directly to the TJCTA Executive Committee by summarizing the
complaint in writing.

The Association has earned a reputation for fairness, discre-
tion, and effectiveness in assisting its members in grievance
matters. Consistent with the philosophy and procedures outlined
above, the Association stands ready to provide its members with
infot med counsel and advice about their specific circumstances
while maintaining high standards of professionalism and confi-
dentiality.
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1989 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1989 TJCTA convention has been re-
leased. A detailed program will appear
in a special 'convention issue of the Mes-
senger in January. Except for a few
special tours arranged for some of the
section meetings, all convention activi-
ties will be held in the Lester E. Palmer
Auditorium and the Hyatt Regency ho-
tel in Austin. An abbreviated schedule
appears below:

THURSDAY, FEBRUARY 16, 1989
9:00 a.m. - 5:00 p.m. Special Meetings (to be

announced)
12:00 Noon-10:00 p.m.Convention Registration
1:00 - 4:00 p.m. Committee Meetings, as

called by Committee
Chairpersons

4:00 5:00 p.m. Meeting of Executive
Committee, Resolutions
Committee, and Com-
mittee Chairpersons

7:00 - 7:30 p.m. Informal Reception
7:30 - 9:00 p.m. BARBECUE AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 17, 1989

7:30 - 8:45 am. Financial Planning Semi-
nar (repeated at 12:30
P.m.)

7:30 - 8:45 am. --Professional Develop-
ment Seminar (repeated
at 12:30 p.m.)

8:00 a.m. - 5:00 p.m. Convention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 a.m. - 5:00 p.m. Polls Open (Election of

Officers)
9:00 - 10:30 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

11:00 a.m.-12:30 p.m. Section Meetings for Re-
maining Sections (visit to
exhibits for'others)

12:30 - 1:45 p.m. Financial Planring Semi-.
nar (repeat ry. 7:30 a.m.
presentation)

12:30 - 1:45 p.m. Professional Develop-
ment Seminar (repeat of
7:30 a.m. presentation)

2:00 - 4:00 p.m. SECOND GENERAL
SESSION

4:30 - 6:00 p.m. Special Meetings (to be
announced)

9:00 p.m. - 1:00 am. Dance for TJCTA Mem-
bers and Invited Guests
(admission by conven-
tion registration badge)

SATURDAY, FEBRUARY 18, 1989
8:00 - 11:30 a.m.
8:00 - 11:30 a.m.
9:00 - 10:15 a.m.

10:30 - 11:45 a.m.

11:45 a.m.

Convention Registration
Exhibits Open
Section Meetings for

Some Sections (visit to
exhibits for others)

Section Meetings for Re-
mainings Sections (visit
to exhibits for others)

.Adjournment
12:00 Noon - 3:00 p.m.Special Meetings (to be

announced)

SECTION CHAIRPERSONS
Forty-eight individuals will have primary

responsibility for planning and arranging pro-
'grarns for their respective section meetings
during next year's TJCTA convention in Austin.
Selected by their colleagues during the 1988
convention (or cho:-,en subsequently by their or-
ganizations), the section chairpersons will be re-
sponsible for choosing guest speakers, arrang-
ing field trips, or developing other programs for
their sections.

FOR 1989 CONVENTION
TJCTA members wishing to offer sugges-

tions regarding the section meeting programs
should contact the section chairpersons dir-
reedy. Convention agendas and other pertinent
materials will be sent to the section chairpersons
in early October. Program planning must be
complete, and program outlines are due Dec. 1.

Next year's chairpersons and their college
addresses are listed below:

Accounting Billie M. Cunningham, Collin Ccunty Community College, McKinney Texas
75069

Aesenautical Technology Wayne E. (Ed) Eades. St. Philip's College, San Antonio, Texas 78203

Agriculture Randall H. Williams, Vernon Regional Junior College, Vernon, Texas 76384
Ais Conditioning and Refrigeration

Technology Arthur A. Porter, Jr.. St. Philip's College, San Antonio, Texas 78203
Art John Michael Warms, Trinity Valley Canmunity College. Athens, Texas 75751
Automotive Services Edward E. Hester, Jr., Cedar Valley College, Lancaster, Texas 75134
Biology Leslie9. Albin, Austin Community College, Austin, Texas 78768
Business Administration Rajiv Malkan, Lamar University at Orange, Orange, Texas 77630
Chemistry William R. Miller, San Antonio College, San Antonio, Texas 78284
Compensatory/Developmental

Education Rachel R. Johnson. Tarrant County Junior College-Northwest Campus, Fort
Worth, Texas 76179

Cosmetology Lydia Rebecca Stafford, San Jacinto College-Central Campus. Pasadena, Texas
77505

Counseling and Student
Personnel Services Delbert D. Hooper. Del Mar College, Corpus Christi, Texas 78404

Criminal Justice Ray K. Robbins, Western Texas College, Snyder, Texas 79549
Developmental Reading (To be named)
Economics Howard R. Erdman, Southwest Texas Junior College, Uvalde, Texas 78801
Electronics Thomas N. Colbath, Austin Community College, Austin, Texas 78768
Engineering Graphics and

Drafting Technology Robert J. Roberts, Bee County College, Beeville, Texas 78102
English-As-A-Second-Language David A. Ross, Houston Community College, Houston, Texas 77270
English Patricia F. Archer, Northeast Texas Community College, Mount Pleasant, Texas

75455
Foreign Language Albeat Riusech, Texarkana College, Texarkana, Texas 75501
Geology and Geography Roberto Garza, San Antonio College, San Antnnio, Texas 78284
Government M. Theron Waddell, Jr., Galveston College, Galveston, Texas 77550
Health Occupations Ann E. Steele, Austin Community College, Austin, Texas 78768
Health, Physical Education,

and Recreation Susan Lynn Forshaw, Collin County Community College, McKinney, Texas
75069

History Carol A. Brown, Houston Community College, Houston, Texas 77270
Horticulture Mark J. Schusler, Tarrant County Junior College-Northwest Campus, Fort

Worth, Texas 76179
Information Processing Mary E. Kohls, Austin Ccrnrntmity College, Austin, Texas 78768
Journalism (To be named)
Learning Resources Bernard J. Bennett, Blinn College, Brenham, Texas 77833
Mathematics Anne V. Munn, Grayson County College, Denison, Texas 75020
Music Marion F. Nesvadba, Tarrant County Junior College-Northeast Campus. Hurst,

Texas 76054
Organization of Junior/Comm

College Administrative Officers Jim H. Miller, Tarrant County Junior College District, Fort Worth, Texas 76102
Philosophy Ronald B. Cox, San Antonio College, San Antonio, Texas 78284
Physics and Engineering Joseph E. Kingcade, Jr., Blinn College, Brenham, Texas 77833
Psychology Linda G. Montoya, Houston Community College, Houston, Texas 77270
Real Estate Vaughn Miller, Jr., Austin Community College, Austin, Texas 78768
Registrars Jack D. Thornton, Tarrant County Junior College-South Campus, Fort Worth,

Texas 76119
Secretarial Science Debra D. Nicholas, North Harris County College-East Campus, Kingwood,

Texu 77339
Richard E Miller, Navarro College, Corsicana, Texas 75110
(To be named)

Sociology and Anthropology
Speech and Drama
Texas Administrators of Continuing

Education for Community/Junior
Colleges

Texas Association of Community
College Chief Student Affairs
Administrators

Texas Association of Junior and
Community College Instructional
Administrators

Texas Association of Post-Secondary
Occupational Education
Administrators

Texas Community College
Child Development Educators
Associatiou

Texas Junior College Management
Educators Association

Vocational-Technical Education
Welding

Albert P. Perez, Austin Community College, Austin, Texas 78768

Miles A. Eckert, Odessa College, Odessa, Texas 79764

Bradford W. Tibbitts, Weatherford College, Weatherford, Texas 76086

Beryl McKinnerney, Kilgore College, Kilgore, Texas 75662

Melonye A. Curtis, Amarillo College, Amarillo, Texas 79178

Perry 0. Orand, Austin Community College, Austin, Texas 78768
Barbara Howell, St. Philip's College, San Antonio, Texas 78203
Pablo Soliz, BCE County College, Beeville, Texas 78102
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MAKE HOTEL RESERVATIONS. EARLY
TJCTA members planning to attend the 42nd annual convention, Feb. 16-18, 1989, in Austin, are encouraged to reserve hotel
accommodations early. A block of 1,000 rooms has been reserved for the TJCTA convention, but it is likely that members who wait until
the last minute to make reservations will be disappointed. Hotel accommodations may be reserved by completing the form below and
mailing it to the Austin Convention Housing Bureau. Reservations will be processed as they are received, on a first-come,first-served basis.

Reservations may NOT be made directly with the convention hotels.

STATE CAPITOL

H YATT REGENCY

PALMER N
AUDITORIUM

.., sot kW

EMBASSY SUITES

L

CONVENTION HOTEL FACILITIES AND RATES
Single Double Triple Quad

HOTEL/ADDRESS (1 person) (2 persons) (3 persons) (4 persons)

Hyatt Regency Hotel $70 $70 $75 $75

208 Barton Springs Road

Embassy Suites $70' $70' $75 $75*
300 South Congress Avenue

Austin Crest inn $45 $50 $50 $50
111 East First Street

Holiday InnTown Lake $45 $50 $50 $50
20 Interregional Highway

*Embassy Suites rates include full, cooked-to-order complimentary breakfast and complimentary
cocktails (5:30-7:30 p.m.) for registered guests.

Convention hotels accept all major credit cards. Hotels are unable to grant direct billing for room or
incidental accounts. In the absence of an approved credit card, hotels request payment be by cash
or traveler's checks. Credit information will be required at time of check-in. Hotels will not accept
personal or institutional checks unless definite arrangements are made with the Credit Department
at time of check-in.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
42nd Annual Convention Austin, Texas February 16-18, 1989

HOTEL RESERVATION FORM
ACCOMMODATIONS DESIRED:

: Single Rocm(s) (1 room, 1 person, 1 bed)

I Double Room(s) (1 room, 2 persons, 1 bed)

: . Double/Double Room(s) (1 room, 2 persons, 2 beds)

Triple Room(s) (1 room, 3 persons, 2 beds)

Quad Room(s) (1 room, 4 persons, 2 beds)

HOTEL CHOICES: One Bedroom and Parlor (Suite)
Two Bedrooms and Paror (Suite)

:

1st Choice:

2nd Choice:

3rd Choice:

ARRIVAL DATE: February HOUR:

DEPARTURE DATE: February

CONFIRMATION will be made by hotel. CANCELLATION: Notify Convention
Bureau of changes and cancellations up to Feb. 1. After Feb. 1, make
cancellations and changes directly with hotel. All reservations subject to availa-
bility.

Reservations will not be held after 6:00 p.m. unless arrival is guaranteed by
credit card or advance payment of first night's lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with credit
card:

Type

Number

Expiration Date Bank Number

CONFIRM RESERVATIONS TO: Name Phone: A/C

Address City State

ROOM(S) WILL BE OCCUPIED BY:

Name (please print) Address City/ State /ZIP

ZIP
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A wise investment...
Here are some of the ways TJCTA served its members during the past two years...

Expended more than $30,000 in attorney's fees to provide
expert legal advice to 34 members from 29 campuses

Provided formal testimony before committees of the Texas
Legislature on 9 occasions

Was the only professional association to offer testimony
and lobby in support of community junior college appro-
priations and in opposition to the downward expansion of
upper-level universities

Published and distributed 7 issues of a Legislative Update
apprising members of developments in the Texas Legisla-
ture

Sponsored an annual Conference for Faculty Organization
Leaders attended by faculty from 51 campuses

Responded to requests for advice and information from
members of governing boards at 8 college districts

Provided research data and advice in response to inquiries
from leaders of faculty associations on 19 campuses

Presented formal testimony and research information to
members and staff of the Select Committee on Higher
Education .

Publish...d and distributed formal position statements on 11
topics of major importance to community junior college
educators

Collected and published detailed information regarding
faculty salaries at the state's 49 community junior college
districts

Provided members with a detailed analysis of programs
available under the Optional Retirement Program

Testified and lobbied against reductions in state contribu-
tions to the Teacher Retirement System and the Optional
Retirement Program

Maintained a clearinghouse of professional staff vacancies
and persons seeking positions

Distributed information regarding educational and profes-
sional travel opportunities

Sponsored an annual conventionthe largest meeting of
community junior college educators in the nation, which
included...

More than 100 exhibits of the latest textbooks,
computer hardware, educational supplies and
equipment
A symposium on the use of computers in instruc-
tion
A seminar on "Financial Planning for College
Teachers"
A session on development and implementation of
televised instruction
A seminar for retired and " soon-to-be-retired"
educators
A placement center offering information about
professional staff openings
Almost 100 "section meetings" for practically
every teaching discipline

Offered members $1,000,000 educator's professional liability
insursance

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Membership Enrollment Fomi

PRIMARY RESPONSIBILITY:

0 Instructional
(Subject taughv

0 Student Services
(Potitiorr

0 Learning Resources/Library/Media
(Potiuon:

0 Administrative
(Potiticer

0 Other (Specify:

Dr.
Mr.
Mrs
Miss Firs Nam Middle Name or Initial IAN NWIK

MS.

College
(If more than one campus, indkate yow campus.)

Preferred Mailing Addreu
for 'ETTA publications (if
other than to college):

Sou tAcktrest or Post Office Box

El CHECK HERE ff YOU DESIRE COVERAGE UNDER THE OPTIONAL LIABILITY
LNSURANCE PROGRAM, AND ADD S23 TO THE AMOUNT OF YOUR CHECK.

citEcx ONE:o PROFESSIONAL MEMBERSHIP (Full-time educator at &Texas community adunior college)Dues
325

O mum ATE MEMBERSHIP (n wined employee a retired ot part-time educator at &Tear commun-
ity cr junia callege)Dues $IS

O STUDENT MEMBERSHIP (Enrolled fcr graduate aedit In cannuenity or junior college tdiecution)
Dues $10o UNAFFILIATED MEMBERSHIP (Friend of the AMOCiatiOrl WI eligible (a an of the foregoing types
of arrobaship)Duer

City Skate ZIP Code

NOTE: Annual duet include $5 for subscription to the T.ICTA Messenger.

Membership Period: September 1,1988Augutt 31,1989.

MAKE CHECKS PAYABLE TO TICTA. Give enrollment form and check to your
campus membership representative or mail to:

TICTA
7748 1-lighway 290 West, Suite 310

Austin, Texts 78736
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COMMITTEE SUBMITS
SOUTH TEXAS PLAN

A sweeping proposal to expand higher edu-
cation in South Texas has been reported by a
special House-Senate joint committee. The
recommendations will be submitted to the 71st
Legislature this month, where they will face an
uncertain future.

The long-range plan calls for added state
expenditures of $90 million during the next five
years. It proposes mergers involving the Uni-
versity of Texas and Texas A&MUniversity
systems with the four state universities in South
Texas. It also calls for building a law school at
Texas A&I University. Corpus Christi State,
Laredo State, and Texas A&I Universities
would become part of the A&M system; while
Pan American University would become part of
the University of Texas system.

Perhaps the most controversidl proposals are
those that would turn the region's three upper-
level universities into four-year schools by
2000. Under the committee's plan, Corpus
Christi State University would become a four-
year school in 1994-95; Laredo State University
would expand to four-year status in 1998-99;
and Pan American University-Brownsville
would achieve four-year status in 2000-01.

RESTORATION OF
VETOED FUNDS SOUGHT
Emergency legislation will be introduced

when the Legislature convenes calling for an
appropriation of $45.3 million to reimburse the
state's community junior colleges for a portion
of the cost of staff group insurance. That is the
amount in the 1987 appropriations act which
Gov. Bill Clements vetoed in an action he later
called "misguided."

TJCTA is actively supporting passage of the
emergency measure and has called on Gov.
Clements for his support. Rep. Ric Williamson
(D-Weatherford) and Sen. John T. Montford
(D-Lubbock) are expected to sponsor compan-
ion bills providing for the appropriation.

TJCTA members are urged to contact their
Senators and Representatives nowbefore the
session beginsurging support of the emer-
gency appropriation.

SALARIES FALL BEHIND INFLATION
Modest incireases in salaries for most faculty

this year failed to kcep pace with increased cost-
of-living. Salary raises averaged abot t three
percent over 1987-88 rates, clearly below the
four percent rise in the Consumer Price Index.
These were the fmdings of the study of faculty
salaries for the 1988-89 academic year con-
ducted by die Texas Junior College Teachers
Association.

While a few colleges granted pay raises of
five percent or more, the great majority of
schools failed to keep up with the inflation rate,
and several granted no raises at all. The largest
increasealmost 12 percentcame at Texas
Southmost College, where a one-year-only
"adjustment" of $2,639 was added to each fac-
ulty salary. Whether the additional amount is
made a part of the TSC salary schedule will
depend on the outcome of this year's appropria-
tions efforts, among other things. Raises of six
percent at Grayson County College and five
percent at Angelina College, El Paso Commu-
nity College, Hill College, Lee College, and
Weatherford College were noted.

This is the twelfth consecutive year that
TJCTA has undertaken an extensive survey of
faculty salaries at the state's public two-year
colleges. All 49 community junior college dis-
tricts participated in this year's study. South
Plains College reported that it has no adopted
faculty salary schedule. Several other districts
have entry-level schedutes only, with no provi-
sions for automatic annual increments. Conse-
quently, in the report of the TJCTA stucy, salary
figures are not shown for all colleges in all
categories.

The TJCTA salary survey is based on re-
sponses to questionnaires submitted directly by
officials at all of the public community college

districts. Responses are accompanied by copies
of the institutions' adopted faculty salary sched-
ules or salary policies. Questionnaire responses
are verified by comparing reported data with the
published schedules. Where applicable, college
officials provide information concerning sala-
ries of instructors with varying levels of aca-
demic credentials in their first, sixth, eleventh,
sixteenth, and twentieth consecutive years of
employment. This is the first year that the study
was extended past the eleventh year.

"The TJCTA study is generally recc.oized
as the most reliable compilation of salary data
available," said TJCTA state president Larry
Shirts. He pointed out that the TJCTA survey is
based on institutional salary schedules, allow-
ing for absolute objectivity. "Ours is the only
study that permits valid comparisons among the
several college districts. We believe it's impor-
tant to collect and report data accurately. When
comparisons are made using the =TA study,
it can be safely assumed that one is comparing
'apples with apples," Shirts said.

The TJCTA study is much more accurate for
comparison purposes than those which report
"average budgeted salaries." In those surveys
like the one published annually by the Texas
Higher Education Coordinating Boardthe
older colleges have a distinct advantage over the
districts formed within relatively recent years,
since large numbers of veteran faculty members
are placed at the higher end of the salary sched-
ule, thus "loading" the study in favor of the long-
established schools.

The tabular report of this year's TJCTA
salary study appears on pages 6-7 of this issue
of the Messenger. A 'e comparing salaries
for the past four yetu .ppears on page 10.

FACULTY PURCHASING POWER DROPS BEHIND INFLATION
The table below shows the loss o f purchasing power for Te xas community junior college teachers with
master's degrees during the first, sixth, and eleventh consecutive years of service. Data are basedon
an increase in the Consumer Price Index of 4.0 percent for 1988 over 1987.

State Average SalariesMaster's Degree Percent Change in
Purchasing

1987-88 1988-89 Increase Power

First Year $22,010 $22,658 2.94% - 1.06%
Sixth Year 24,207 24,979 3.19% - 0.81%
Eleventh Year 26,208 27,147 3.58% -0.42%
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PRESIDENT'S MESSAGE
By now, I'm sure the Christmas tree has been

taken down; New Year's resolutions have been
made (and perhaps already broken!); you've
had a chance to catch your breath and collect
your thoughts regarding the highs and lows of
the past semester; and you've now returned to
campus, hopefully renewed and refreshed.
ready to embark upon a new semester.

In looking back over TJCTA's activities
during the fall, it is clear that the past four
months have been busy and productive ones for

our state association.
On October 1, an ex-
tremely successful
Conference for Fac-
ulty Organization
Leaders was held.
One hundred twenty-
seven faculty lead-
ers, represent in g
some 49 community
junior colleges

across the state, gathered to hear outstanding
presentations on such important concerns as
faculty's role in college governance, recent
legal development affecting faculty rights, ways
of increasing faculty effectiveness in the legisla-
tive process, and the Texas Academic Skills
Program and its impact on those of us who teach
in two-year schools.

During the months of October and Novem-
ber, each of the Association's major committees
met to discuss relevant concerns, conduct im-
portant business, and plan their year's activities.

Spearheaded by the always enthusiastic re-
cruitment efforts of our local campus represen-
tatives, our statewide membership drive has
been particularly successful this year with more
than half of our campuses reporting increased
levels of TJCTA membership over the same
time last year.

As noted elsewhere in the Messenger, plans
are being finalized for next month's state con-
vention. I do hope you are planning to join us in
Austin, Feb. 16-18, for what promises to be an
excellent program and a grand opportunity to
renew old friendships.

Of course, a major concern of our Associa-
tion throughout the fall has been preparing for
the upcoming session of the Texas Legislature,
which is slated to convene Jan. 10. Along with
others representing two-year college interests,
TJCTA has been working actively behind the
scenes to restore employee health insurance
monies which were vetoed by Gov. Clements
and to insure increased state funding for the
coming biennium. By now, you should have
received a second issue of TJCTA's Legislative
Update which summarizes the Association's
legislative efforts on your behalf. (If you have
not received the second Update, contact your
local TJCTA campus representative.)

Although it is true that the state's fiscal pic-
ture is considerably brighter than it was two
years ago at the start of tile last legislative
session, we should not be complacent or overly
optimistic. Without a doubt, the struggle for
adequate funding for community junior col-
leges for the coming biennium promises to be a
challenging and difficult one. To be successful
in our lobbying efforts, TJCTA will need the
active assistance of all two-year college educa-
tors throughout the state.

The structure of our two-year college system
in Texas offers us a natural opportunity for
grassroots organization and lobbying in every

legislative district in the state. Every two-year
college has in its faculty a cadre of well-edu-
cated, civic-minded individuals who, if pro-
vided with sufficient information and motiva-
tion, could be mobilized into an impressive
political force on issues of concern to their
individual districts and our profession at large.

Most observers of the state political scene
agree that some of the most important lobby-
ingcontrary to popular beliefdoes NOT
take place at the Capitol while the Legislature is
actually meeting in session or even in the water-
ing-holes of Austin where special interestrepre-
sentatives "wine and dine" various public offi-
cials. Instead, individuals who would like to
influence state decision-making are often more
likely to gain an audienceand to have more
real impactby arranging to meet with their
Representatives and Senators back home in the
local districteither during the interim period
between regular legislative sessions or during
the first couple of months of the actual session
when members regularly return to their respec-
tive districts for extended weekends. It is then
that state legislators have the opportunity to
study complex policy issues and the time to
discuss thoughtfully those issues with interested
groups and individuals.

Thus, the time is nowin the coming
weekswhen you and your local faculty asso-
ciation canand mustmake contact and es-
tablish credible working relationships with your
local legislators.

We must remind our legislatorsand, for
that matter, we must remind our friends, our
neighbors, our colleagues, and our business
associateswe must remind them all of the
invaluable contributions made by community
junior colleges to the people of Texas.

We must remind them that more than half a
million Texans have chosen to attend our com-
munity colleges because there they are assured
a quality education at an affordable cost.

We must remind them that almost two-thirds
of all the freshmen and sophomores who attend
college in the state today are attending two-year
schoolsthat's almost 45 percent of all the
students who are enrolled in Texas public higher
education!

We must remind them that our two-year
colleges provide over 95 percent of all available
post-secondary technical, occupational, and
vocational education and job training in over
1,900 separate programs across the state and
that each year business and industry contract
with our schools to train and retrain over
100,000 workers.

We must remind them that more than half of

all minority students enrolled in public higher
education in Texas are attending community
colleges.

We must remind them that 90 percent of all
Texans live within easy driving distance of one
of our two-year campusescampuses, by the
way, which have been constructed totally with
local monies and which are maintained and op-
erated at no cost to the state.

We must remind them that more than 45
-)excent of the total operating income for public
community colleges comes from local sources
(taxes, tuition, and fees) and that local taxes
have increased more than 135 percent over the
last six yearsat the same time state support has
declined more than six percent.

We must remind them that, overall, state
funding for two-year colleges represents less
than one-fifth of all the monies appropriated for
higher education and that, in the current bien-
nium, public community colleges were the only
educational instimtions in Texas whose state
appropriations for instructional programs were
actually cut below previous levels.

And fmally, we must remind them that dur-
ing the past year, faculty at more than half of our
community junior colleges throughout the state
have watched their take-home pay actually
decline as salaries have been cut, frozen, or in-
creased only marginally at a rate less than the
cost-of-living.

Yes, it's clear that we have an important
message that must be told. Be assured that we,
at the state level, will continue to do our utmost
to represent forcefully and effectively our col-
lective interests as two-year college educators.

But we do need your help. I am convinced
that the real success of our lobbying efforts in
Austin will depend to a great extent on how well
youat the local levelhave established chan-
nels of communication and an effective working
relationship with your respective legislators.

Won't you join with me and thousands of
your colleagues across the state in this ex-
tremely important effort? I look forward to
working with you in the weeks ahead and to
seeing you in Austin next month at the state con-
vention.

craLt_hz
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FACULTY LEADERS ATTEND ANNUAL CONFERENCE

Vivian Slavin* Marcia Wise Shane Goetz Cyndl Taylor Krier Joan Matthews
Nom by Tont Shazgabbrg

One hundred twenty-seven faculty
leaders from 49 Texas community junior
colleges attended the ninth annual TJCTA
Conference for Faculty Organization
Leaders held in Austin in the fall.

Speaker for the conference's opening
session was Vivian B. Blevins, president
of Lee College. Dr. Blevins spoke on "The
Faculty Role in College Decision-Mak-
ing."

Marcia Wise and Shane Goetz,
partners in the law firm of Hill, Heard,
Oneal, Gilstrap & Goetz, of Arlington,
spoke concerning "Recent Developments
in Case Law Affecting Faculty Rights."

Addressing the luncheon session was
Cyncli Taylor Krier, State Senator for the
26th Senatorial District of Texas. Sen.
Kricr spoke on "The Faculty Organization
and the Texas Legislature."

Featured speaker for the conference's
closing session was Joan M. Matthews,
from the professional staff of the Texas
Higher Education Coordinating Board. Dr.
Matthews discussed developments con-
cerning implementation of the Texas Aca-
demic Skills Program.

The principal purpose of the annual
conference is to contribute to an improve-
ment in the effectiveness of local faculty
organizations at two-year colleges, accord-
ing to TJCTA State President Larry Shirts.

Plans for the conference were devel-
oped by a subcommittee of the TJCTA Pro-
fessional Development Committee chaired
by Larry T. Patton, Galveston College, and
including Joseph D. (Dan) Mendoza, Lee
College; Thomas L. 0' Kuma, San Jacinto
CollegeSouth Campus; and William C.
Davis, Texas Southmost College.

OFFICER CANDIDATES
NAMED FOR 1989-90
Reba D. Blackshear, El Centro College,

chairperson of the TJCTA Nominating
Committee, has released names of candi-
dates for state office for 1989-90. The corn-
mince met in Dallas on Nov. 12, and selected
the slate of candidates. Nominees are listed
in order determined by lot:

FOR PRESIDENT-ELECT:
Kenneth N. Locke, Blinn College
David J. Clinkscale, Tarrant County

Junior College-South Campus

FOR VICE PRESIDENT:
Evelyn Frank Burns, Houston Community

College
Steve Dutton, Amarillo College

FOR SECRETARY:
Laura L. Wyman, Vernon Regional Junior

College
Marilyn J. Lancaster, Western Texas

College

FOR TREASURER:
Royce L Granheny, Texarkana College
Brian Keith Dille, Odessa College

The election will be conducted during
the annual convention, Feb. 17. Officers'
terms will begin April 1. 1989, and end
March 31, 1990. Absentee voting will begin
in late January, under arrangements outlined
below. Detaile !information concerning the
candidates and platform statements will ap-
pear in the convention issue of the Messen-
ger.

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to attend

the convention this year may still express their
preferences for 1989-90 officer candidates. The
constitution adopted in 1975 provides for absen-
tee voting by professional members "who ex-
pect to be absent from the general convention."

In order to vote absentee, a member must

E

complete the Request for Absentee Ballot below
(or a reasonable facsimile thereof) and send it to
the TJCTA State Office in Austin. After verify-
ing eligibility for voting, the State Office will
send the member an official ballot, which must
be returned in the carrier envelope provided for
that purpose "at least three days inunediately

preceding the opening session of the general
convention." Absentee ballots received after
that deadline may not be counted.

Measures will be taken to assure that a
member who votes by absentee ballot does not
receive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQEST FOR ABSENTEE BALLOT

TJCTA Bylaws, Article I11, Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Anypro-
fessional member who properly completes the request form and sends it to she State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Tex as Junior College Teachers Association, I hereby request that I be provided with an Offici al Ballot foruse in electing
officers for 1989-90. I expect to be absent from the convention to be held February 16-18, 1989.

r NOTE: If you do not "expect to be
absent from the convention," please
do not request the privilege of voting
by absentee ballot.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TICTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 8. Under no circumstances may a ballot be sent to a member whose request is received after the
deadline date. Absentee ballots will be mailed from the State Office in late January, and the marked ballots must be returned to the State Office
no later than February 14, 1989. NO EXCEPTIONS TO THE DEADLINES STATED ABOVE MAY BE PERMITTED.

PAGE 3 216



Training Apprentices of Liberty
Barbara C. Jordan

Professor of Political Values and Ethics
and

Lyndon B. Johnson Centennial Chair in National Policy
The University of Texas at Austin

Editor's Note: Barbara C. Jordan is cur-
rently Professor of Political Values and
Ethics at the Lyndon B. Johnson School of
Public Affairs, University of Texas at
Austin. When she delivered the keynote
address at the TJCTA convention at Dallas
in March 1976, she was Representative
Jordan, a distinguished member of the
U.S. House of Representatives, and widely
praised for her work on the House Judici-
ary Committee. The intervening 12 years
have not diminished the relevance of what
Ms. Jordan had to say on that occasion. In
fact, her remarks sean not only fresh and
re!evant today but also unexpectedly
timely,for we should be reminded now that
the achievement of basic academic skills is
not the end but only the beginning of edu-
cational excellence. As well, we should
remember that the pursuit of free inquiry,
upon which that excellence so much de-
pends, is a liberty unlikely to be exercised
by students who lack such skills.

You have a constitution which has a
preamble, and your preamble begins this
way: "Dedicating ourselves to the pursuit
of excellence in teaching...." Since I pre-
sume that you are not going to abandon
you constitution's preamble, I would fur-
ther assume that you view excellence in
teaching as a mandate for the preeminence
of quality education in this country.

Speaking about these words then
"dedicating ourselves tc., the pursuit of ex-
cellence in teaching..."have you pur-
sued excellence in conformity with your
dedication? I don't know whether you

have or not, so I am going to give you a
little true-or-false test:

1. I have fostered free inquiry and en-
couraged my students to question
and challenge traditional assump-
tions without regard to private or
community discomfort. True or
False?

2. Although my institutionmy com-
munity college, my junior college
is a creature of the state, I have re-
sisted the tendency on the part of the
state to prefer order over freedom. I
have resisted the tendency of the
state to stifle dissent, censor what is
printed, to intimidate or imprison
those who differ. I have done this.
True or False?

3. I have actualized in my classroom
the principles of liberty and justice
and equality because I believe in
them. True or False?

That's the end of the test. Grade your
own paper. But I hope the outcome of
your grade on this assignment will not
further exacerbate the problem of grade
inflation.

Ours is a very turbulent society. We're
a polyglot people in this country. Some of
the people are only partially assimilated;
their ethnicity will probably keep them out
for some time. They can't get in. We are
embracing in this country people of differ-
ent positions, different mores, different
religions, different expectations, and you
out there are required to teach, to educate,
in the midst of partisans of differences. To
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teach...

You are supposed to try to accommo-
date the differences as best you can. We
establish schools, and we demand that you
be transmitters of knowledge to the next
generation, keepers of tradition, molders
of democracy; and increasingly we ask
more and more of you. We ask you to
challenge, to question, to inspire, to under-
gird creativity. We saddle you with
enormous tasks we expect you to perform.
We saddle you with tasks at a time when
students are becoming more distant from
teachers. We saddle you with these tasks
at a time when school systems are becom-
ing mass enterprises having very little to
do with the individual.

Given all of this, there is a role which
schools and educators must continue to
perform. What's openly at stake is the
minds of the present and the next genera-
tion. I don't want you to try to be literary
dietitians. Regardless of your motives,
you don't serve your students if you try to
be literary dietitians. If you try, the upshot
of what we get will be what Justice
Jackson describes as "the conformity of
the graveyard." And we want none of this.

If the next generation is going to as-
sume its rightful role in whatever kind of
society we have, we've got to prepare
them. In a real sense, I suppose what I'm
talking about is makiig the Constitution
work in the classroom. It was once
thought that the rule of law had little or no
place in the teaching process. It's instruc-
tive to me to recall that in the titanic



"If the next generation
is going to assume its rightful role,

we've got to prepare them.

...Students cannot develop
incisive and inquiring minds

as a result of questions
which are never asked."

stniggle between William Jennings Bryan,
and Clarence Darrow, it was the teacher
who lost.

But students and teachers are both per-
sons within the meaning of the
Constitution, with rights which must be
respected in the classroom as well as out-
side the classroom. The Bill of Rights
does not stop at the schoolhouse door. If
the Bill of Rights did stop at the school-
house door, I guess any of us could bar the
door. You can't bar the door. You can't
bar the door to the Bill of Rights and keep
freedom out. That's all I'm saying.

The Supreme Court, since the Mc-
Carthy era, has made it quite clear that
there must be vigilant constitutional pro-
tections within the classroom as well as
without. As a matter of fact, the Court said
on one occasion that "this vigilant protec-
tion of constitutional freedoms is nowhere
more vital than in the community of
American schools."

"The pursuit of excellence in teach-
ing..." If you really want that, that pursuit
is in your court. You're the judge. The
law may be helpful, but there is no way
that anyone can substitute for courageous
teachers and courageous leaders. There is
no way that anyone other than yourself
can have the primary responsibility of the
promotion and fostering of free inquiry.
You know and I know that students cannot
develop incisive and inquiring minds as a
result of the questions which are never
askedof the questions which are never
challenged.

You, my friends, are training appren-
tices of liberty. You don't have any
choice; you've got to do a good job. If you
don't, the alternative would be disastrous.
If you fail, the alternative, I suppose, was
very well described by former Chief Jus-
tice Earl Warren, who said this:

Teachers and students must always
remain free to inquire, to study, to
evaluate, to gain new maturity and un-
derstanding. Otherwise, our civiliza-
tion will stagnate and die.

Should that occurthat suffocation,
stagnation, deathshould that occur, your
preamble is without any meaning. Should
that occur, the excellence in teaching to
which you have dedicated yourselves is
sheer mockery. tIttlt

Barbara Jordan, a native of Houston, at-
tended public schools there and graduated
magna cum laudefromTexas Southern Univer-
sity, with a Bachelor of Arts degree in political
science and history.
She received the law
degree in 1959 from
Boston University
School of Law. Ms.
Jordan served in the
Texas Senate from
1966 to 1972the first
Black to hold a seat
there since 1883 . She
became the first Black
woman from a Southern state to serve in the
U.S. Congress. As a member of the House of
Representatives (and the Judiciary Committee)
from 1973 to 1979, she gained national fame in
1974 during hearings to consider impeachment
of President Richard M. Nixon. In 1979, Ms.
Jordan became a professor at the Lyndon B.
Johnson School of Public Affairs at the Univer-
sity of Texas at Austin.
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1989 TJCTA LEGISLATIVE
PROGRAM ADOPTED

An 11-point legislative program was
adopted by the TJCTA Executive Commit-
tee in its meeting in Austin, Dec. 3. Legisla-
tive goals and priorities were recommended
by the organization's Legislative Committee
in October. While the legislative program is
subject to additions and changes by subse-
quent action of the Executive Committee,
the present legislative goals are listed below:

1. Support for emergency legislr.ive ap-
propriations to restr re $45.3 million for
group insurance premiums for employ-
ees at Texas community junior colleges
vt. aed by Gov. Bill Clements in August
1987.

2. Support appropriations for community
junior colleges in the 1989-91 biennium
at the level recommended by the Texas
Higher Education Coordinating Board.

3. Support revenue enhancement meas-
ures necessary to provide funding rec-
ommended by the Coordinating Board.

4. Oppose legislation which would pro-
vide for the expansion of any existing
upper-level institution into a full, free-
standing four-year university, and op-
pose legislation which would provide
for the merger of any community junior
college district with an existing upper-
level or four-year university.

5. Support the enhancement of higher edu-
cational opportunities in South Texas.

6. Support increased state contribution
levels for the Teacher Retirement Sys-
tem and current contribution levels for
the Optional Retirement Program.

7. Support the continued implementation
of the Texas Academic Skills Program
only if adequate state funding for ilT1-
plementation and remediation is pro-
vided.

8. Support House Bill 85 (by Rep. Rudd),
the "55-and-30" early retirement plan
for members of the Teacher Retirement
System

9. Oppose legislation which would discon-
tinue the Hinson-Hazlewood Student
Loan Program administered by the
Texas Higher Education Coordinating
Board.

10. Support legislation to simplify the proc-
ess of expansion of existing community
junior college districts.

11. Support legislation permitting election
of community junior college governing
boards by single-member districts.



T
E

X
A

S
 J

U
N

IO
R

 C
O

LL
E

G
E

 T
E

A
C

H
E

R
S

 A
S

S
O

C
IA

T
IO

N

S
U

R
V

E
Y

 O
F

 F
A

C
U

LT
Y

 S
A

LA
R

IE
S

-T
E

X
A

S
 P

U
B

LI
C

 C
O

M
M

U
N

IT
Y

 J
U

N
IO

R
C

O
LL

E
G

E
S

-1
98

8-
89

(S
O

U
R

C
E

: I
ns

tit
ut

io
na

l r
es

po
ns

es
 to

 T
JC

T
A

 q
ue

st
io

nn
ai

re
 a

nd
 o

ffi
ci

al
 s

al
ar

y 
sc

he
du

le
s)

C
O

L
L

E
G

E

D
IS

T
R

IC
T

A
la

m
o 

C
om

m
un

ity
 C

ol
le

ge
 D

is
tr

ic
t

A
lv

in
 C

om
m

un
ity

 C
ol

le
ge

A
m

ar
ill

o 
C

ol
le

ge

A
m

er
ic

an
 E

du
ca

tio
na

l C
om

pl
ex

A
ng

el
in

a 
C

ol
le

ge
A

m
in

 C
om

m
un

ity
 C

ol
le

ge

B
ee

 C
ou

nt
y 

C
ol

le
ge

B
lin

n 
C

ol
le

ge

B
ra

zo
sp

or
t C

ol
le

ge

B
A

SE
 S

A
L

A
R

Y
-N

IN
E

-M
O

N
T

H
 C

O
N

T
R

A
C

T

C
is

co
 J

un
io

r 
C

ol
le

ge

aa
re

nd
on

 C
ol

le
ge

C
ol

le
ge

 o
f 

th
e 

W
in

 la
nd

C
ol

lin
 C

ou
nt

y 
C

om
m

. C
ol

le
ge

 D
is

tr
ic

t

C
oo

ke
 C

ou
nt

y 
C

ol
le

ge
D

al
la

s 
C

ou
nt

y 
C

om
m

. C
ol

le
ge

 D
is

tr
ic

t

D
el

 M
ar

 C
ol

le
ge

E
l P

as
o 

C
om

m
un

ity
 C

ol
le

ge
Fr

an
k 

Ph
ill

ip
s 

C
ol

le
ge

G
al

ve
st

on
 C

ol
le

ge
G

ra
ys

on
 C

ou
nt

y 
C

ol
le

ge
H

ill
 C

ol
le

ge

H
ou

st
on

 C
om

m
ur

ot
y 

C
ol

le
ge

 S
ys

te
m

H
ow

ar
d 

C
ol

le
ge

K
ilg

or
e 

C
ol

le
ge

L
ar

ed
o 

Ju
ni

or
 C

ol
le

ge
L

ee
 C

ol
le

ge

M
cL

en
na

n 
C

om
m

un
ity

 C
ol

le
ge

M
id

la
nd

 C
ol

le
ge

N
av

ar
ro

 C
ol

le
ge

N
or

th
 H

an
is

 C
ou

nt
y 

C
ol

le
ge

 D
is

tr
ic

t

N
or

th
ea

st
 T

ex
as

 C
om

m
un

ity
 C

ol
le

ge
O

de
ss

a 
C

ol
le

ge
Pa

no
la

 J
un

io
r 

C
ol

le
ge

Pa
ri

s 
Ju

ni
or

 C
ol

le
ge

R
an

ge
r 

Ju
ni

or
 C

ol
le

ge
Sa

n 
Ja

ci
nt

o 
Ju

ni
or

 C
ol

le
ge

 D
is

tr
ic

t

So
ut

h 
Pl

ai
ns

 C
ol

le
ge

So
ut

hw
es

t T
ex

as
 J

un
io

r 
C

ol
le

ge
T

ar
ra

nt
 C

ou
nt

y 
Ju

ni
or

 C
ol

le
ge

 D
is

t.

T
em

pl
e 

Ju
ni

or
 C

ol
le

ge
T

eu
rk

an
a 

C
ol

le
ge

T
ex

as
 S

ow
/m

os
t C

ol
le

ge

T
ri

ni
ty

 V
al

le
y 

C
om

m
un

ity
 C

ol
le

ge
T

yl
er

 J
un

io
r 

C
ol

le
ge

V
er

no
n 

R
eg

io
na

l J
un

io
r 

C
ol

le
ge

T
he

 V
ic

to
ri

a 
C

ol
le

ge
W

ea
th

er
fo

rd
 C

ol
le

ge
W

es
te

rn
 T

ex
as

 C
ol

le
:o

W
ha

rt
on

 C
ou

nt
y 

Ju
ni

or
 C

ol
le

ge

B
E

G
IN

N
IN

G
 S

A
L

A
R

Y
A

FT
E

R
 F

IV
E

 C
O

N
SE

C
U

T
IV

E
 Y

E
A

R
S

(S
ix

th
 Y

ea
r 

of
 S

er
vi

ce
)

(F
ir

st
 Y

ea
r 

of
 S

er
vi

ce
-N

o 
"S

te
p"

 I
nc

re
as

es

$2
1,

03
4

17
$2

1,
03

4
20

$2
2,

62
2

26
$2

6,
13

5
27

$2
3,

39
1*

 1
3

21
,8

11
12

19
,5

98
34

21
,8

11
32

25
,6

12
33

25
.2

84
4

20
,8

30
 n

21
,7

78
33

25
,5

88
35

24
,6

00
2

26
.3

00
1

32
,7

00
1

23
,0

40
23

26
,5

92
20

21
,7

12
13

21
,7

1-
 2

14
21

,7
12

35
23

,2
87

44

16
,5

60
36

18
,6

17
37

22
,4

35
27

27
.1

63
15

18
,0

00
39

24
.5

00
8

28
,5

00
10

18
,0

0-
 0

33
18

,0
00

47

19
,9

08
28

19
,9

08
32

20
,5

08
42

23
,5

08
42

20
,4

00
25

24
,4

00
10

26
,4

00
23

22
,4

02
 2

8
26

,2
27

26

23
,5

00
6

23
.5

00
19

26
,3

20
25

18
,0

00
33

18
,0

00
39

19
.9

00
46

21
,5

00
46

25
,0

00
4

31
,0

00
3

23
.1

00
6

23
,1

00
8

24
,7

00
7

28
,9

65
8

21
,9

48
10

22
,5

21
13

23
,9

05
15

27
,5

33
13

19
,1

00
29

20
,1

00
28

21
,6

00
36

23
,6

00
41

19
,1

00
29

19
,1

00
36

20
,6

17
41

24
,4

52
40

22
,8

26
7

22
,8

26
10

23
,3

26
21

26
,1

13
28

21
,5

80
14

21
,5

80
16

72
,6

86
25

27
,1

13
17

20
,0

25
25

20
,0

25
29

21
,2

94
38

23
,4

81
43

20
,1

59
24

20
,1

59
27

21
,7

37
34

25
,9

44
29

21
,8

95
11

22
,8

82
9

23
,9

78
14

27
,2

62
14

20
,3

00
22

20
,4

00
25

21
,9

50
30

25
,7

00
32

24
,2

90
1

24
,2

90
3

25
,5

79
3

29
,7

10
5

21
.3

97
15

21
,3

97
18

24
.2

32
11

29
,3

83
7

24
,8

78
6

27
,8

88
12

18
,0

00
39

24
,0

00
13

27
,0

00
18

24
,9

15
5

28
,5

15
9

22
,7

77
8

22
,7

77
11

24
,1

82
12

28
,1

20
11

23
,7

66
4

23
,7

66
5

23
,7

66
18

27
,1

32
16

21
.2

50
17

21
,2

50
19

21
,9

50
30

26
,4

50
22

18
,6

12
31

18
,6

12
38

20
,1

02
43

22
,0

00
45

17
,1

71
35

14
,4

95
42

17
,8

93
48

20
,4

64
47

23
.2

31
5

23
,2

31
7

23
,4

57
20

25
,4

56
37

N
o 

sa
la

ry
 s

ch
ed

ul
e 

in
 e

ff
ec

t

22
,6

00
9

22
,6

00
12

24
,4

50
9

27
,0

00
18

23
,8

00
3

23
,8

00
4

23
,8

00
17

25
,6

00
34

20
,4

74
20

20
,4

74
24

22
,2

86
29

31
,3

11
2

20
,3

24
21

21
,6

87
15

22
,8

52
24

26
,3

55
24

20
,7

27
19

20
,7

27
23

23
,8

39
16

30
,8

97
4

20
,9

00
18

20
,9

00
21

21
,4

00
37

25
,9

00
30

20
,0

00
26

20
,0

00
30

20
,0

00
44

24
,8

00
38

18
,7

43
31

19
,5

46
35

20
,8

85
40

24
,5

26
39

23
,8

89
2

24
.8

55
1

25
.8

21
2

29
,6

93
6

20
,2

86
23

21
,4

99
17

23
,0

42
22

25
,4

86
36

19
,8

04
33

20
,9

44
39

25
,7

34
31

20
,0

00
26

20
,0

00
30

20
,0

00
44

26
,5

00
21

A
FT

E
R

 T
E

N
 C

O
N

SE
C

U
T

IV
E

 Y
E

A
R

S
(E

le
ve

nt
h 

Y
ea

r 
of

 S
er

vi
ce

)

11
 I e

co
 to

 c
l

nS
n

9
A

2
o

E
E

0 
1,

A
r4

3:
0

17
4

7 
o

32
3.

39
1*

15
$2

5,
15

6*
 1

7
$2

9,
06

5*
18

S2
5,

74
7*

 '5
32

5,
74

7*
 1

3
$2

7,
69

1*
 1

4
$3

1.
99

5*
 1

5
22

,7
20

17
25

,2
84

16
29

,6
91

15
29

,3
12

2
26

,3
39

8
29

.3
12

6
34

,4
20

7

23
,4

55
* 

14
24

,4
03

* 
25

28
,2

13
*

24
25

,3
46

* 
15

26
,7

66
* 

21
30

,8
38

* 
25

A
FT

E
R

 F
IF

T
E

E
N

 C
O

N
SE

C
U

T
IV

E
 Y

E
A

R
S

(S
ix

te
en

th
 Y

O
U

 o
f 

Se
rv

ic
e

A
FT

E
R

 T
W

E
N

T
Y

 C
O

N
S1

(T
w

en
ty

-f
ir

st
 Y

ea
r

22
,5

06
1 

15
22

,5
00

1.
 1

9
n5

oo
t

33
29

,0
00

1.

A
V

E
R

A
G

E
 S

A
L

A
R

Y
$2

0 
69

$2
1 

01
4

$2
2,

65
8

$2
6,

52
4

$2
3,

00
0

$2
2

99
6

$2
4 

79
14

7

M
E

D
IA

N
 S

A
LA

R
Y

$2
0,

81
4

$2
0,

86
5

$2
2,

76
9

$2
6,

35
5

$2
2,

56
4

$2
2,

99
2

$2
4,

80
7

$2
9,

00
0

$2
4 

58
51

19

$2
5,

10
2

N
O

T
E

S:
'R

ep
or

te
d 

W
an

es
 d

o 
no

t i
nc

lu
de

 c
om

pe
ns

at
io

n 
fo

r 
ad

va
nc

em
en

t i
n 

ac
ad

em
ic

 r
an

ki
ng

: A
la

m
o 

C
om

m
un

ity
 C

ol
le

ge
 D

is
tr

ic
t (

$4
84

 f
or

 A
ss

is
ta

nt
 P

ro
fe

ss
or

, $
96

7 
fo

r 
A

ss
oc

ia
te

 P
ro

fe
ss

or
,

an
48

1.
45

1 
fo

r 
Pr

of
es

so
r)

;
A

m
ar

ill
o 

C
ol

le
ge

 (
$7

50
 f

or
 A

ss
is

ta
nt

 P
ro

fe
ss

or
, $

1,
15

0 
fo

r 
A

ss
oc

ia
te

 P
ro

fe
ss

or
, a

nd
 $

1,
80

0 
fo

r 
Pr

of
es

so
r;

 D
el

 M
ar

 C
ol

le
ge

 (
$1

,6
00

kr
 A

ss
is

ta
nt

Pr
of

es
so

r,
 $

3,
80

0 
fo

r 
A

ss
oc

ia
te

 P
ro

fe
ss

or
 a

d 
$7

,8
00

 f
or

 P
ro

fe
ss

or
).

Il
So

ut
hw

es
t T

ex
as

 J
un

io
r 

C
ol

le
ge

; M
as

te
n+

30
 s

al
ar

y 
re

qu
ir

es
 c

om
pl

et
io

n 
of

 6
 g

ra
du

at
e 

cr
ed

it 
ho

ur
s 

w
ith

in
 im

m
ed

ia
te

ly
 p

re
ce

di
ng

 f
iv

e 
ye

ar
s.

tW
ha

rt
on

 C
ou

nt
y 

Ju
ni

or
 C

ol
le

ge
: R

ep
or

te
d 

sa
la

ri
es

 d
o 

no
t i

ne
lu

de
.s

os
t-

of
-l

iv
in

g 
in

cr
ea

se
s 

w
hi

ch
-w

ei
e 

gr
an

te
d 

bu
t n

ot
 m

ad
e 

a 
pa

t o
f 

th
e 

sa
la

ry
 s

ch
ed

ul
e.

P
A

G
E

 6
22

1

$2
6,

93
8

$3
1,

50
0

32
8.

10
5*

7
$2

8,
10

5*
7

31
,7

28
2

28
,5

10
5

25
,7

14
* 

18

$3
2,

10
4*

 1
1

33
,4

71
6

29
,6

28
* 

26

$3
4,

92
4*

 1
6

37
,2

57
7

33
,4

63
* 

22

27
,6

00
11

30
,1

00
23

35
,7

00
11

30
,2

04
21

33
,6

12
20

26
,2

32
14

27
,9

27
9

29
,4

47
27

33
,3

02
24

22
,4

89
26

24
,5

46
n

30
,0

85
24

33
,2

33
25

21
,7

50
30

30
,2

50
20

32
,2

50
27

N
o 

fi
xe

d 
sc

he
du

le
; n

o 
au

to
m

at
ic

 in
cr

ea
se

s

23
,5

08
24

23
,5

08
26

26
,3

88
37

28
,9

08
35

22
,4

00
28

28
,4

00
31

29
,4

00
34

30
,1

50
. 2

2
35

,2
98

14

N
o 

fi
xe

d 
sc

he
du

le
; n

o 
au

to
m

at
ic

 in
cr

ea
se

s
38

,2
20

1
43

,5
48

1

$3
0,

46
3*

32
,7

28
6

$3
0,

46
3*

6
4

29
,5

10
9

25
,7

14
* 

19

28
,3

00
11

29
,0

57
9

30
,7

52
5

24
,4

57
20

26
,5

14
18

23
,0

00
26

N
o 

fi
xe

d 
sc

he
du

le
; n

o 
a

23
.5

08
24

23
,5

08
25

22
,4

00
28

N
o 

fi
xe

d 
sc

he
du

le
; n

o,

27
,6

00
* 

10
27

,6
00

*
11

30
,3

40
* 

18
33

,4
65

* 
21

29
,7

57
4

30
,5

34
2

34
,0

20
5

37
,3

31
6

25
,1

00
18

26
,1

00
17

28
,8

00
30

29
,6

00
32

N
o 

fi
xe

d 
sc

he
du

lm
 n

o 
au

to
m

at
ic

 in
cr

ea
se

s
28

,1
83

6
28

,1
83

6
30

,4
01

17
33

,3
16

23

24
,3

46
20

24
,3

46
23

30
,4

33
16

35
,4

13
13

27
,3

15
12

27
,3

15
14

31
,2

03
13

34
,5

51
17

24
,2

49
21

24
,2

49
24

28
,8

66
29

32
,0

79
28

28
,4

35
5

29
,4

22
4

31
,6

13
12

33
,8

02
19

N
o 

fi
xe

d 
sc

he
du

le
; n

o 
au

to
m

at
ic

 in
cr

ea
se

s
32

,6
15

1
32

,6
15

1
35

,0
25

3
37

,9
04

4
24

,7
81

19
24

,7
81

21
32

,5
17

9
37

,8
43

5

32
,7

11
7

36
,8

88
8

N
o 

fi
xe

d 
sc

he
- 

du
le

; n
o 

au
to

m
at

ic
 in

cr
ea

se
s

35
,0

40
2

33
,6

40
3

30
,0

90
3

30
,0

9-
 0

3
34

,5
7-

 8
4

39
,1

68
2

28
,0

00
8

28
,0

00
8

30
,9

50
14

33
,2

00
26

23
,7

10
23

23
,7

10
25

26
,7

40
35

27
,8

95
37

23
,7

97
22

19
,9

56
31

26
,6

12
36

28
.0

90
36

27
,2

81
13

27
,2

81
15

28
,1

07
32

29
,5

07
33

N
o 

sa
la

ry
 s

ch
ed

ul
e 

in
 e

ff
ec

t
32

,3
20

* 
10

35
,1

55
15

N
o 

fi
xe

d 
sc

he
- 

du
le

; n
o 

au
to

m
at

ic
 in

cr
ea

se
s

21
,9

74
27

21
,9

74
29

27
,9

94
33

35
,8

11
10

25
,5

74
16

26
,9

38
16

29
,1

75
28

31
,6

05
30

22
,7

18
25

22
,7

18
27

32
,6

61
8

35
,5

69
12

25
,4

00
17

25
,4

00
20

27
,4

00
34

30
,4

00
31

25
,6

01
15

25
,6

01
19

30
,5

20
15

35
,9

17
9

N
o 

fi
xe

d 
sc

he
du

le
; n

o 
au

to
m

at
ic

in
cr

ea
se

s

N
o 

sa
la

ry
 s

ch
ed

ul
e 

in
 e

ff
ec

t
27

,8
93

9
27

,8
93

10
30

,3
19

19
31

,6
42

29
Sa

la
ry

 in
cr

ea
se

 a
re

 n
ot

 a
ut

om
at

ic

27
,6

00
* 

12
27

,6
00

* 
13

32
,9

35
3

33
,7

95
3

25
,5

00
18

26
,3

00
16

N
o 

fi
xe

d 
sc

he
du

le
; n

o,
29

,8
23

8
29

,8
23

8

24
,3

46
21

24
,3

46
22

24
,2

49
22

24
,2

49
23

30
,6

15
5

31
,6

02
4

N
o 

fi
xe

d 
sc

he
du

le
; n

o
35

,6
42

1
35

,6
42

1

24
,7

81
19

24
,7

81
21

N
o 

fi
xe

d 
sc

he
du

le
; n

o

35
,5

98
2

35
,5

98
2

28
,5

00
10

28
,5

00
10

23
,7

10
23

23
,7

10
24

25
,9

91
15

20
,3

20
30

27
,2

81
13

27
,2

81
15

N
o 

sa
la

ry
 a

ch
e

N
o 

fi
xe

d 
sc

he
du

le
; n

o

21
,9

74
26

21
,9

74
29

25
,5

74
17

27
,5

20
14

22
,7

18
25

22
,7

18
27

26
,9

00
14

26
,9

00
16

25
,6

01
16

25
,6

01
20

N
o 

fi
xe

d 
sc

he
du

le
; n

c

N
o 

sa
la

ry
 s

oh
<

27
,8

93
11

27
,8

93
12

Sa
la

ry
 in

cr
ea

se
s

27
,5

00
1'

11
27

,5
00

1-
 1

3
30

,0
00

1.
 2

5
34

,0
00

t 1
8

$2
6,

44
4

$2
62

02
$3

0,
72

4
$3

4,
04

6

$2
6,

23
2

$2
6,

93
8

$3
0,

31
9

$3
3,

80
2

30
,0

00
1'

7
30

,0
00

1.
7

$2
7,

59
4

$2
 7

31

$2
7,

09
1

$2
7,

09
1

B
E

S
T

 C
O

P
Y

 A
V

A
IL

A
B

LE
P

A
G

E
 7

22
2



A
D

 V
A

LO
R

E
M

 T
A

X
E

S
-T

E
X

A
S

 P
U

B
LI

C
 C

O
M

M
U

N
IT

Y
 J

U
N

IO
R

 C
O

LL
E

G
E

S
-1

98
4-

89
C

om
pa

ris
on

 o
f T

ax
 B

as
es

 2
nd

 R
at

es
 fo

r 
F

is
ca

l Y
ea

rs
 1

98
4 

an
d 

19
89

A
ss

es
se

d 
V

al
ua

tio
n 

of
 th

e 
D

is
tr

ic
t

A
ss

es
se

d 
T

ax
 R

at
e

T
ax

on
$7

5,
00

0 
H

om
e

(A
ss

um
in

g 
N

o 
E

xe
m

pt
io

ns
)

R
an

k
R

an
k

Pe
rc

en
t C

ha
ng

e
R

an
k

R
an

k
Pe

rc
en

t C
ha

ng
e

19
83

-8
4

1-
45

19
88

-8
9

1-
49

19
84

 to
 1

98
9

19
83

-8
4

1-
45

19
88

-8
9

1-
49

19
84

 to
 1

98
9

19
83

-8
4

19
88

-8
9

A
la

m
o 

C
om

m
un

ity
 C

ol
le

ge
 D

is
tr

ic
t

$1
1,

26
9,

32
8,

91
3

4
$3

5,
12

5,
35

3,
00

0
4

+
21

1.
7%

.0
46

2
42

.0
65

64
38

+
 4

2.
1%

$ 
35

$ 
49

A
lv

in
 C

om
m

un
ity

 C
ol

le
ge

2,
01

5,
46

6,
35

5
22

1,
99

0,
27

9,
04

3
28

-
1.

3%
.2

05
1

.1
84

5
- 

10
.2

%
15

4
13

8
A

m
ar

ill
o 

C
ol

le
ge

3,
08

3,
78

9,
00

0
15

4,
36

1,
85

5,
91

8
13

+
 4

1.
4%

.1
30

6
14

.1
27

2
20

- 
2.

6%
98

95
A

m
cr

ic
an

 E
du

ca
tio

na
l C

om
pl

ex
98

5,
11

7,
95

1
29

1,
78

3,
94

5,
66

6
29

+
.1

67
5

.1
7

9
+

1.
8%

12
5

12
8

A
ng

el
in

a 
C

ol
le

ge
1,

36
4,

63
4,

55
2

28
1,

69
0,

70
5,

69
4

31
+

.0
56

9
36

.0
77

1
36

+
 3

55
%

43
58

A
us

tin
 C

om
m

un
ity

 C
ol

le
ge

-
-

18
,6

92
,0

00
,0

00
5

-
-

.0
47

5
43

-
-

36
B

ee
 C

ou
nt

y 
C

ol
eg

e
54

0,
46

3,
15

8
37

48
7,

00
0,

00
0

44
- 

9.
9%

.1
54

5
7

.1
66

8
13

+
8.

0%
11

6
12

5
B

lin
n 

C
ol

le
ge

79
1,

54
8,

17
5

34
89

2,
09

6,
58

0
39

+
 1

2.
7%

.0
45

3
43

.0
37

2
46

- 
17

.9
%

34
28

B
ra

zo
sp

or
t C

ol
le

ge
3,

22
3,

32
7,

51
7

14
3,

59
6,

54
4,

81
5

18
+

 1
1.

6%
.0

7
30

.0
45

44
- 

35
.7

%
53

34
C

is
co

 J
un

io
r 

C
ol

le
ge

15
9,

73
1,

83
5

43
11

5,
39

7,
93

6
47

- 
27

.8
%

.1
45

9
.2

0
2

+
 3

7.
9%

10
9

15
0

C
la

re
nd

on
 C

ol
le

ge
10

4,
51

5,
30

4
44

10
3,

96
9,

14
5

48
- 

0.
5%

.1
65

37
6

.1
89

78
3

+
 1

4.
8%

12
4

14
2

C
ol

le
ge

 o
f t

he
 M

ai
nl

an
d

4,
29

8,
09

3,
96

2
8

4,
81

7,
46

4.
51

6
11

+
 1

2.
1%

.1
07

8
18

.1
45

18
18

+
 3

4.
7%

81
10

9
C

ol
lin

 C
ou

nt
y 

C
om

m
. C

ol
le

ge
 D

is
t.

-
-

14
,4

85
,8

64
,7

43
7

-
-

.0
85

32
-

-
64

C
oo

ke
 C

ou
nt

y 
C

ol
le

ge
94

1.
29

0,
00

0
30

1,
22

3,
06

4,
56

9
35

+
 2

9.
9%

.0
77

27
.0

96
4

29
+

 2
5.

2%
58

72
D

al
la

s 
C

ou
nt

y 
C

om
m

. C
ol

le
ge

 D
is

t.
62

,2
78

,2
92

,3
46

1
89

,5
48

,3
81

,8
04

1
+

 4
3.

8%
.0

42
2

44
.0

38
9

45
- 

7.
9%

32
29

D
el

 M
ar

 C
ol

le
ge

4,
72

4,
23

8,
51

0
9

7,
14

6,
80

4,
61

3
10

+
 5

1.
3%

.0
91

76
22

.1
55

87
1

16
+

 6
9.

9%
69

11
7

E
l P

as
o 

C
om

m
un

ity
 C

ol
le

ge
8,

00
0,

97
0,

54
5

5
11

,8
95

,9
49

,8
73

9
+

 4
8.

7%
.0

52
73

38
.0

98
33

28
+

 8
6.

5%
 .

40
74

F
ra

nk
 P

hi
lli

ps
 C

ol
le

ge
45

1,
14

1,
63

3
38

41
7,

81
7,

73
1

46
- 

7.
4%

.1
8

2
.1

87
2

4
+

4.
0%

13
5

14
0

G
al

ve
st

on
 C

ol
le

ge
1,

51
9,

20
3,

86
9

27
2,

03
4,

76
2,

75
6

26
+

 3
3.

9%
.0

80
2

23
.1

69
4

11
+

11
1.

2%
60

12
7

G
ra

ys
on

 C
ou

nt
y 

C
ol

le
ge

1,
97

9,
21

8,
30

7
23

2,
77

2,
28

7,
24

7
20

+
 4

0.
1%

.0
75

6
26

.0
77

2
35

+
2.

1%
57

58
H

ill
 C

ol
le

ge
35

2,
45

6,
41

7
40

43
9,

80
4,

22
2

45
+

 2
4.

8%
.0

79
25

.0
80

5
34

+
1.

9%
59

60
ilo

us
to

n 
C

ot
 im

un
ity

C
ol

le
ge

-
-

45
,0

00
,0

00
,0

00
2

-
-

.0
24

55
49

-
-

18
H

ow
ar

d 
C

ol
le

ge
1,

53
9,

18
3,

58
5

26
1,

20
2,

40
4,

85
9

36
- 

21
.9

%
.1

4
10

.2
08

5
1

+
 4

8.
9%

10
5

15
6

K
ilg

or
e 

C
ol

le
ge

4,
13

2,
12

0,
75

8
11

2,
40

6,
00

0,
00

0
24

- 
41

.8
%

.0
51

8
39

.1
30

19
19

+
15

1.
3%

39
98

La
re

do
 J

un
io

r 
C

ol
le

ge
86

4,
90

9,
90

1
31

2,
00

4,
49

7,
46

9
27

+
13

1.
8%

.1
09

3
17

.1
69

87
10

+
 5

5.
4%

82
12

7
Le

e 
C

ol
le

ge
4,

71
5,

97
2,

20
2

10
4,

35
7,

96
4,

36
8

14
- 

7.
6%

.0
63

06
32

.1
48

6
17

+
13

5.
6%

47
11

1
M

cL
en

na
n 

C
om

m
un

ity
 C

ol
le

ge
2,

53
0,

01
4,

56
9

18
3,

95
1,

00
5,

02
0

16
+

 5
6.

2%
.0

69
5

.
31

.0
61

4
40

- 
11

.7
%

52
46

M
id

la
nd

 C
ol

le
ge

3,
86

4,
86

4,
36

1
12

3,
80

0,
00

0,
00

0
17

- 
1.

7%
.1

02
19

.1
09

1
24

+
 7

.0
%

77
82

N
av

ar
ro

 C
ol

le
ge

84
6,

71
4,

28
7

32
1,

03
1,

40
7,

57
5

37
+

 2
1.

8%
.1

36
13

.1
2

21
- 

11
.8

%
10

2
90

N
or

th
 H

ar
ris

 C
ou

nt
y 

C
ol

le
ge

7,
27

8,
46

4,
79

5
6

12
,7

02
,7

27
,9

50
8

+
 7

4.
5%

.0
8

24
.0

6
41

- 
25

.0
%

L
60

45
N

or
th

ea
st

 T
ex

as
 C

om
m

un
ity

 C
ol

le
ge

-
-

2,
30

5,
32

4,
17

4
25

-
-

.1
0

27
-

-
75

O
de

ss
a 

C
ol

le
ge

5,
80

3,
76

3,
25

0
7

4,
36

5,
63

0,
82

1
12

- 
24

.8
%

.1
10

9
16

.1
63

7
14

+
 4

7.
6%

83
12

3
P

an
ol

a 
Ju

ni
or

 C
ol

le
ge

1,
70

3,
39

2,
78

6
25

1,
30

4,
89

0,
66

9
33

- 
23

.4
%

.0
73

4
29

.0
83

33
+

 1
3.

1%
55

62
P

ar
is

 J
un

io
r 

C
ol

le
ge

28
4,

43
1,

19
3

' 4
2

60
3,

05
6,

58
2

43
+

11
2.

0%
.1

4
10

.1
04

6
25

- 
25

.3
%

10
5

78
R

an
ge

r 
Ju

ni
or

 C
ol

le
ge

90
,8

57
,9

42
45

83
,0

06
,0

56
49

- 
8.

6%
.1

7
4

.1
8

7
+

5.
9%

12
8

13
5

S
an

 J
ac

in
to

 J
un

io
r 

C
ol

le
ge

 D
is

tr
ic

t
- 

-
13

,0
41

,1
90

,8
60

3
15

,5
57

,8
79

00
0

6
+

 1
9.

3%
.1

0
20

.0
92

30
-

8.
0%

75
69

S
ou

th
 P

la
in

s 
C

ol
le

ge
3,

63
3,

60
0,

58
6

13
2,

65
3,

25
6,

58
0

21
- 

27
.0

%
.1

28
15

.1
68

12
+

 3
1.

3%
96

12
6

S
ou

th
w

es
t T

ex
as

 J
un

io
r 

C
ol

le
ge

I
76

3,
11

4,
97

0
35

81
9,

15
4,

70
8

41
+

7.
3%

.0
35

2
45

.0
34

59
47

- 
0.

1%
26

26
T

ar
ra

nt
 C

ou
nt

y 
Ju

ni
or

 C
ol

le
ge

 D
is

t.
30

,3
44

,1
08

,1
99

2
42

,7
91

,8
05

,6
47

3
+

 4
1.

0%
.0

51
71

40
.0

31
48

48
- 

39
.1

%
39

24
T

em
pl

e 
Ju

ni
or

 C
ol

le
ge

'

72
3,

99
5,

78
6

36
1,

23
6,

95
7,

16
3

34
+

 7
0.

9%
.1

5
8

.1
59

6
15

+
6.

4%
11

3
12

0
T

ex
ar

ka
na

 C
ol

le
ge

31
4,

80
8,

30
9

41
70

9,
99

5,
53

2
42

+
12

5.
5%

.1
4

10
.0

72
5

37
- 

48
.2

%
10

5
54

T
ex

as
 S

ou
th

m
os

t C
ol

le
ge

2,
20

2,
51

6,
69

0
20

2,
47

4,
26

6,
71

7
23

+
 1

2.
3%

.0
54

7
37

.1
18

22
+

11
5.

7%
41

89
T

rin
ity

 V
al

le
y 

C
om

m
un

ity
 C

ol
le

ge
2,

38
8,

31
2,

89
1

19
3,

58
8,

58
9,

73
8

19
+

 5
0.

3%
.0

57
05

35
.0

61
5

39
+

7.
8%

43
46

T
yl

er
 J

un
io

r 
C

ol
le

ge
2,

92
3,

13
3,

34
3

16
4,

26
2,

83
2,

58
6

15
+

 4
5.

8%
.0

6
33

.1
04

6
25

+
 7

4.
3%

45
78

V
er

no
n_

R
eg

io
na

l J
un

io
r 

C
ol

le
ge

42
1,

52
3,

25
8

39
85

3,
20

1,
73

3
40

+
10

2.
4%

.1
78

2
3

.1
80

64
6

+
1.

4%
13

4
13

5
iit

e 
V

ic
to

ria
C

ol
le

ge
2,

13
5,

92
4,

82
2

21
2,

61
2,

78
1,

49
0

22
+

 2
2.

3%
.0

92
4

21
.0

89
8

31
- 

2.
8%

69
67

W
ea

th
er

fo
rd

 C
ol

le
ge

80
4,

44
1,

64
0

33
1,

55
5,

97
5,

87
2

32
+

 9
3.

4%
.0

51
5

41
.0

58
2

42
+

 1
3.

0%
39

44
W

es
te

rn
 T

ex
as

 C
ol

le
ge

2,
65

4,
89

2,
30

2
17

99
5,

34
5,

97
7

38
- 

62
.5

%
.0

77
27

.1
76

4
8

+
12

9.
1%

58
13

2
W

ha
rt

on
 C

ou
nt

y 
Ju

ni
or

 C
ol

le
ge

1,
77

7,
97

7,
84

8
24

1,
70

7,
95

4,
41

0
30

- 
3.

9%
.0

58
7

34
.1

1
23

+
 8

7.
4%

44
83

St
at

e 
A

ve
ra

ge
4,

57
4,

82
3,

57
8

-
7,

56
2,

43
3,

93
0

-
+

 6
5.

3%
.0

98
95

-
.1

13
57

-
+

 1
4.

8%
74

85
S

ta
te

 M
ed

ia
n

1,
97

9,
21

8,
30

7
-

2,
30

5,
32

4,
17

4
-

+
 1

6.
5%

.0
80

2
-

.1
04

6
-

+
 3

0.
4%

60
78

22
3

22
4



COMPENSATION FOR PART-TIME INSTRUCTORS
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES

1988-89
(Source: Institutional responses to TJCTA questionnaire)

Compensation for part-time instructor teaching one 3-semester hour course in U. S. History (asswning
instructor holds Master's Degree with no hours toward doctorate and is in the first year as a part-time
faculty member)

Compensation Additional Pay Additional Pay
College District for One Rank for Advanced for Teaching

3-Hour Course 1-49 Hours or Degree Experience

Alamo Community College District $1,206 8 Yes No
Alvin Community College 1,050 21 Yes No
Amarillo College 900 31 No No
American Educational Complex 825 37 No No
Angelina College 1,116 16 No No
Austin Community College 1,137 14 No Yes
Bee County College 1,200 9 No No
Blinn College 1,800 1 No Yes
Brazosport College 1,095 18 No No
Cisco Junior College 750 45 No No
Clarendon College 750 45. No No
College of the Mainland 1,119 15 Yes Yes
Collin County Community College 1,050 21 No No
Cooke County College 810 40 No Yes
Dallas County Comm. College Dist. 1,056 20 No No .

Del Mar College 1,700 2 Yes No
El Paso Community College 1,410 5 No No
Frank Phillips College 750 45 No No
Galveston College 1,000 26 No No
Grayson County College 1,035 25 No No
Hill College 850 36 No No
Houston Community College System 1,041 24 Yes No
Howard College 624 49 No No
Kilgore College 900 31 No No
Laredo Junior College 1,140 13 No No
Lee College 1,491 4 No No
McLennan Community College 1,620 3 Yes No
Midland College 800 41 No No
Navarro College 1,200 9 No No
North Harris County College District 1,050 21 Yes Yes
Northeast Texas Community College 900 31 No No
Odessa College 816 38 No No
Panola Junior College 1,000 26 No No
Paris Junior College 800 41 No No
Ranger Junior College 700 48 No No
San Jacinto Junior College District 1,104 17 No No
South Plains College 990 29 No No
Southwest Texas Junior College 1,000 26 No No
Tarrant County Junior College Dist. 816 38 Yes Yes
Temple Junior College 1,338 7 Yes No
Texarkana College 900 31 No No
Texas Southmost College 1,060 19 Yes Yes
Trinity Valley Community College 900 31 No No
Tyler Junior College 1,200 9 No No
Vernon Regional Junior College 930 30 No No
The Victoria College 1,364 6 No No
Weatherford College 800 41 No No
Western Texas College 800 41 Yes No
Wharton County Junior College 1,200 9 No No

Mean Salary $1,043
Median Salary $1,035
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REPORT PLANNED ON
PART-TIME FACULTY

A report on the use of part-time faculty at
Texas public colleges and universities is ex-
pected to be filed within the next few weeks. A
twelve-member committee was appointed last
spring to study the issue and report its findings
and recommendations to the Texas Higher
Education Coordinating Board. TJCTA State
President Larry Shirts, North Harris County
College-South Campus, serves on the commit-
tee.

The committee has held frequent meetings
since last April, hearing consultants, receiving
testimony from interested individuals and or-
ganizations, and analyzing data. At least one
more meeting of the panel is scheduled to work
on a final draft of its report to the Coordinating
Board. Consensus for a report may prove diffi-
cult to obtain, based on conflicting views ex-
pressed by committee members.

The study resulted from a recommendation
of the Select Committee on Higher Education in
1987, calling on the Coordinating Board to
"review the use of part-time faculty in state
institutions of higher education to deternline
whether there are equitable salaries and benefits
for part-time faculty and whether there is an ap-
propriate ratio of full-time and part-time fac-
ulty..."

A TJCTA survey of pay for part-time faculty
at Texas community junior colleges for the
current academic year reveals a surprising
range. (See table at the left) An instructor of
cne three-hour course in U.S. history is paid
$624 at Howard College and $1,800 at Blinn
College-a difference of 189 percent. The state-
wide average is slightly more than $1,000. The
TJCTA study also reveals that only 11 colleges
pay part-time instructors more for advanced
academic study and only 7 colleges reward part-
time faculty for experience.

In testimony presented to the advisory com-
mittee on behalf of TJCTA, Past President Mary
Parker stated that the over-reliance on part-time
faculty "is almost certainly the result of budget-
ary constraints." The trend toward increasing
use of part-time ipstructors is a "disturbing one,
especially in those cases where it appears that
institutions are increasing their reliance on part-
time faculty solely due to budgetary constraints
rather than as a vehicle for enhancing educa-
tional accessibility and effectiveness," Ms.
Parker said. While acknowledging that part-
time faculty offer "diversity and breadth of
experience," she pointed out that "it is clearly
difficult for part-time faculty to advise students,
to collaborate with colleagues, and to participate
in general in institutional life."

Ms. Parker expressed TJCTA's opposition
to immediate imposition of a state-mandated
ratio of full- to part-time faculty "Given the
current fiscal posture of our state, it is not realz.
istic to expect an immediate and significant
impiovement," she said. "We believe it would
be regrettable if institutions found themselves
compelled to climina'e greatly needed curricu-
lar offerings and deprive students access to
courses of study."



CHANGES IN BASE SALARIES - 1985-88
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES*

(SOURCE: Institutional responses to TJCTA questionnaire and official salary schedules)

BASE SALARYSIXTH CONSECUTIVE YEAR OF SERVICE
(Master's Degree; no credit earned toward higher degree)

Percent Percent Percent
Increase Incitase Increase

Base Base Base 1987-88 Base 1988-89 1988-89
Salary Salary Salary over Salary over over

1985-86 1986-87 1987-88 1986-87 1988-89 1987-88 1985-86

Alamo Community College District $23,723' $23,723' $24,211' 2.06% 825,156' 3.90% 6.04%

Alvin Community College 24,067 24,067 24,789 3.00% 25,284 2.00% 5.06%

Amarillo College 23,213' 23,697' 23,697' 24,403' 2.98% 5.13%

Angelina College 22,956 22,956 24,156 5.23% 25,380 5.07% 10.56%

Austin Community College 20,587 20,587 21,620 5,02% 22,277 3.04% 8.21%

Bee County College 23,041 23,357 24,131 3.31% 24,449 1.32% 6.11%

Blinn College 25,250 25,250 25,750 1.98% 25,750 1.98%

Cisco Junior College 21,000 21,000 22,308 6.23% 22,308 6.23%
C1arendt..1 College 23,500 23,500 24,700 5.11% 25,400 2.80% 8.09%

College of the Mainland 22,992 22,992 24,249 5.46% 24,734 2.00% 7.58%

Del Mar College 26,460' 26,460' 26,550' 0.03% 27,200' 2.45% 2.80%
El Paso Community College 23,117 23,117 25,198 9.00% 26,457 5.00% 14.45%

Grayson County College 22,981 23,221 23,444 1.00% 24,860 6.04% 8.12%
Hill College 20,986 22,036 24,241 10.01% 25,453 5.00% 21.29%
Houston Community College System 22,140 22,140 24,039 8.58% 24,039 8.58%

Howard College 22,103 22,103 22822 3.25% 23,782 4.21% 7.60%
Kilgore College 25,161 25,161 25,823 2.63% 26,158 1.30% 3.96%
Lee College 26,824 26,824 26,324 28,165 5.00% 5.00%

McLennan Community College 24,578 25,450 26,376 3.64% 27,052 2.56% 10.07%
Ivlidland College 26,508 26,508 26,508 -- 27,128 2.34% 2.34%
North Harris County College 26,509 27,041 27,690 2.40% 28,290 2.17% 6.72%

Odessa College 24,300 24,300 24,800 2.06% 25,908 4.47% 6.62%
Panola Junior College 23,550 23,550 23,750 0.85% 24,200 1.89% 2.98%
Paris Junior College 19,794' 19,794' 21,496' 8.60%2 223562 4.00%' 12.94%a

Ranger Junior College 20,124 20,124 20,194 0.35% 20,317 0.61% 0.99%
Southwest Texas Juntor College 24,450 25,450 26,750 5.11% 27,290 2.02% 11.62%
Temple Junior College 21,470 21,470 22875 6.54% 23,786 3.98% 10.79%

Texarkana College 22892 23,273 24,074 3.44% 24,796 3.00% 8.32%
Texas Southmost College 21,692 21,692 22137 2.05% 24,776 11.92% 14.22%
Trinity Valley Community College 21,500 22,700 22,700 22,900 0.88% 6.51%

Tyler Junior College 21,500 22,628 22628 -- 22,628 5.25%
Weatherford College 22,400 22,900 23,625 3.17% 24,806 5.00% 10.74%

State Average $23,229 $23,428 $24,207 333% 24,979 3.19% 7.53%

State Median $23,079 $23,315 $24,156 3.61% 24,807 2.69% 7.49%

* Not all districts are included in the table Reporting procedures make meaningful comparisons impossible for districts not
listed.

' Reported salaries do not include compensation for advancement in professorial rank: Alamo Community College District
($484 for Assistant Professor, $967 for Associate Professor, and $1,451 for Professor); Amarillo College ($750 for
Assistant Professor, $1,150 for Associate Professor, and $1,800 for Professor); Del Mar College ($1,600 for Assistant
Professor, $3,800 for Associate Professor, and $7,800 for Professor).

a Paris Junior College; Prior to 1987-88 the college paid both the employer's and the employee's share of Social Security
contributions. The employee's share was 7.15% of salary prior to 1988, 7.51% beginning in 1988. Beginning in 1987-88,
employee's Social Security contribution is withheld from salary.

REQUEST FOR BARBECUE TICKETS
Please send tickets (at $15 each) for the TJCTA banquet scheduled for 7:30 p.m., Thursday,
February 16, 1989, at the Lester E. Palmer Auditorium in Austin.

My check in the amount of $ payable to TJCTA, is enclosed.

I understand that full refunds will be made if reservations arc cancelled before 12:00 Noon, Tuesday,
February 14, and that no refund will be made for reservations cancelled after that time. (Barbecue tickets
are transferable.) ,

I I

1 I

Hold tickets to be picked up at the convention registration desk under my name.

Mail tickets to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SIIOULD BE RECEIVED IN STATE OFFICE BY FEB. 10 TO ALLOW TIME
FOR PROCESSING. MAIL TO: TJCTA, 7748 Ilighway 240 West, Suite 310, Austin, Texas 78736.
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BARBECUE TO OPEN
ANNUAL CONVENTION

A traditional Texas-style barbecue will
be the kick-off function for the 1989
TJCTA convention, Scheduled to begin at
7:30 p.m., Thursday, Feb. 16, the event will
be held in Austin's Lester E. Palmer Audi-
torium.

Preceding the meal will be an informal
reception from 7:00 to 7:30, hosted by
Merrill Publishing Company. The recep-
tion will provide members a chance to
renew acquaintances from around the state
and to meet candidates for state offices in
the Association.

Featured speaker for the convention's
opening session will be Ann W. Richards,
State Treasurer of Texas and probable can-

didate for Governor
in 1990. Ms.
Richards gained na-
tional prominence
as the keynote
speaker at this
year's national
Democratic con-
vention in Atlanta.
The invitation to

address the TJCTA convention was ex-
tended to Ms. Richards prior to her selec-
tion as keynote speaker for the Democratic
convention.

Ms. Richards, 55, was born near Waco,
the only child of hardworking parents. She
attended Baylor University, graduating
with a liberal arts degree. While at Baylor
she married her high school sweetheart and
upon graduation, they moved to Austin
where she taught school and he attended
law school. They later moved to Dallas
where Ms. Richards became active in local
politics. In 1969, the family returned to
Austin, and she remained involved in po-
litical activities. In 1976, Ms. Richards ran
for public office, defeating the incumbent
for a seat on the Travis County Commis-
sioners Court. She was easily re-elected in
1980, but resigned in 1982 to run for State
Treasurer. Winning the election with more
votes than any other statewide elected offi-
cial, she became the first woman elected to
statewide office in Tcxas in 50 years. In
1986, she was re-elected without opposi-
tion from either major party.

Tickets for the barbecue will be sold for
$15 and must be purchased in advance.
Barbecue tickets will not be available at thc
door. Tickets may be ordered by mail,
using the form on the left. Ticket orders
must be received in the TJCTA state office
by Feb. 10.

For those unable to attend the barbecue
but who wish to hear Ms. Richards's ad-
dress, seating will be available in the audi-
torium at 8:00 p.m.

22R



ANALYSIS OF OPTIONAL RETIREMENT PLANS AVAILABLE TO MEMBERS
More than three-fourths of Texas commu-

nity junior college employees eligible to do so
have elected to participate in one of the optional
retirement programs (ORP) instead of the
state's Teacher Retirement System (TRS). An
annual study of participation in the optional
retirement programs reveals that during the
1986-87 academic year 7,067 (77%) of the
9,172 eligible employees rejected TRS in favor
of one of the optional programs. The statistics
continue to indicate an overwhelming prefer-
ence for ORP by new employees.

Under current law, an employee must
choose within 90 days of initial employment
whether or not to join the Teacher Retirement
System. Failure to make a choice is interpreted
as a positive decision to enter TRS. Once the
election is madewhether by default or other-
wiseit is considered irrevocable for the dura-
tion of the individual's employment in Texas
institutions of higher education. (An exception
was permitted during the 1979-80 academic
year, when special legislation provided that
ORP participants could rejoin TRS on a "one-
time-only" basis.)

The law provides that a total of 15.15 per-
cent of full salary (6.65 percent paid by the
employee and 8.5 percent paid by the state) must
be paid into an ORP account. Present rates of
contributions to TRS are 6.4 percent for the
member and 7.2 percent for the state.

Two-year college employees invested in
annuity plans with 60 different carriers during
Fiscal Year 1986. The Variable Annuity Life
Insurance Company (VALIC) was selected by
1,933 annuitantsa whopping 27.4 percent of
the total business, with Kemper Investors Life
Insurance Company and Travelers Life Insur-
ance Company holding distant second and third
places. Southwestern Life Insurance Company
continued to drop in standingfrom second
place in 1984 to tenth place in 1987. Southwest-
ern held 1,983 contracts in 1978-79 (35.3 per-
cent of the total), but has lost annuitants steadily
every year, down to 226 in 1986-87 (3.2 per-
cent).

Carriers receiving contributions during
each of the last nine years and the number of
annuitants each year are shown on the table on
this page.

Choosing a Carrier
Two major dilemmas facing employees

who elect to participate in the optional retire-
ment program are the choice of a carrier initially
and a determination of when (or whether) to
change carriers subsequently. It should be
remembered that employees currently partici-
pating in optional retirement programs are en-
titled to transfer from one annuity plan to an-
other without any tax liability. No ORP partici-
pant should feel "locked" into an inferior
program.

With surprising frequency, the TJCTA state
office receives inquiries from members who
have somehow been led to believe that they
cannot "roll over" their ORP accounts. Other

members complain that only one or two carriers
are allowed to write ORP contracts at their
institutions.

ORP participants should be aware of the
following regulations promulgated by the
Administrative Councilthe regulatory body
charged by law with the responsibility and
power to adopt rules regarding ORP standards
and practices:

Each institution of higher education
must provide a selection of at least four
optional retirement program carriers
which are qualified and admitted to do
business in this state...

Each institution shall offer not less
than two occasions during the year in
which an employee may make a change in
his or her optional retirement program
carrier...

Optional retirement program pay-
ments shall be forwarded to carriers
within ten business days of the legal
availability offunds. Where possible, the
state share of the payment should be
forwarded with the employee share to
which it applies. Where that is not pos-
sible, the employees' share should be
forwarded upon withholding and the
state share forwarded upon receipt.

Individuals who experience problems re-

garding the preceding three regulations should
not hesitate to seek action to resolve the difficul-
ties.

ORP participants should also review their
annuity plans regularly. While frequent
changes in carriers are not .necessarily in the
employee's best interests,,by the same token it
would be foolish for an employee to remain in a
program which is clearly inferior. Even seem-
ingly small differences in earning rates are
magnified when compounded over a career of
35 or 40 years, and the gross amount involved
can become quite significant.

Publication Available
The Texas Association of College Teachers

(TACT) has developed an excellent publica-
tionupdated annuallydesigned to assist
new employees in making sound original selec-
tions and to encourage present ORP participants
to evaluate their programs with knowledge of
the range of opportunities.

Under a special cooperative arrangement
between =TA and TACT, the 1988 edition of
TACT' s study of ORP and Tax Deferred Annu-
ity products is available to TJCTA members on
request. Requests for single copies should be
sent to the TJCTA State Office, 7748 Highway
290 West, Suite 310, Austin, Texas 78736.
Because of the expense involved, the publica-
tion can be offered only to current TJCTA
members.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees

1978-1987
1978-79 1979-80 1980-81 1981-82 1982-83 1983-84 1984-85 1985-86 1986-87

Variable Annuity Life Insurance Company 836 1,239 1,594 1,727 1,840 1,843 1,926 1,973 1,933
Kemper Investors Life Insurance Company 240 340 488 599 681 736
Travelers Life Insurance Company 89 185 265 281 404 500 595 685 682

Aetna Life Insurance and Armuity Company 168 138 166 224 251 313 424 433 475
Union Mumal Life insurance Company 206 278 301 303 355 430 427 416
USAA Life Insurance Company 113 210 240 256 303 306 362

Lincdn National Life Insurance Company 541 551 507 417 406 410 373 340 325
Great At..,ican Life Insurance Company 44 77 127 151 218 no 321
Mutual LLe ' entrance Company of New Yak 345 290 243 341 388 404 385 335 798

Southwestern Life Insurance Company 1,983 I414 1,054 691 578 550 363 311 226
Made:alarm= and Annuity Association 224 202 203 205 191 202 183 168 162
Jefferson Standard Life Inaurance Company 442 409 318 235 215 203 188 172 160

M-ttropolitan Life Insurance Company 291 229 184 157 147 135 131 118 104
New England Life Imurance Company 65 72 79 85 84 83
Security Benefit Life Insurance Company 26 29 39 61 72 74

Gmat West Life Assurance Company 66 111 162 164 150 110 112 82 70
Beneficial Standard Life Insurance Company 39 79 93 97 80 74 69
Equitable Life Assurance Society 34 28 28 43 44 46 37 47 52

Delta Life and Annuity 29 48
First Investors Annuity Co.Bradford Trust -- 46
Provicknce Life Insurance Company -- 22 25 34 45

Connecticut Mutual Life Insurance Company 204 213 143 109 107 107 102 93 44
Fidelity Investments 25 42
Investors Diversified Service (IDS) 24 35 38 44 43 39 39 38 40

Safeco Insurance Company 19 23 25 28 30 23
Nationwide Life Inaurance Company 42 66 56 44 29 25 23
Prudential Life Insurance Company 53 57 60 52 47 43 27 21 21

Northern Life Insurance Convexly 18
Transamerica Life Insurance Company 43 53 45 42 54 46 24 15
Massachusetts Mutual Life Insurance Company 85 50 n 17 17 18 20 16 15

American Gcnetal Life Insurance Company 31 44 44 37 27 29 21 17 14
Bankers Life Company of Del Mobes 16 13 14 15 13 13
International Service Life Insurance Company 17 19 17 18 12

American United Life Insurance Company 49 40 33 25 16 12 11 10 10
Sun Life Assurance Company of Canada -- -- 1 4 11 11 9
Flutford Variable Annutty Life Insurance Co. 29 18 16 15 11 9 7 7 7

Franklin Life Insurance Company 23 22 12 10 9 if 5 5 5
Southland Life Insurance Company 27 27 22 6 3 1 1 1 2
Investors Life Insurance Co. of North America 1 1 11 2 1

United Bank & Trust -- 33
All other carriers (fewer than 10 each) 39 45 31 22 37 40 60 51 66

TOTAL, ANNUITANTS (All ORP Proirams) 5,622 5,699 5,799 6,038 6,324 6,662 6,966 7,092 7,067

BEST COPY AVAILABLE
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MAKE HOTEL
RESERVATIONS EARLY

TJCTA members planning to attend the 42nd an-
nual convention, Feb. 16-18, 1989, in Austin, are en-
couraged to reserve hotel accommodations early.

A block of 1,000 rooms has been reserved for the
TJCTA convention, but it is likely that members who
wait until the last minute to make reservations will be
disappointed. As a matter of fact, when this issue of the
Messenger went to press, more than half of the total
room block had been reserved and the Embassy Suites
was sold out.

Hotel accommodations may be reserved by com-
pleting the form below and mailing it to the Austin Con-
vention Housing Bureau. Reservations will be proc-
essed as they are received, on a first-come, first-served
basis. Reservations may NOT be made directly with
the convention hotels.

CONVENTION HOTEL FACILITIES AND RATES
Single Double Triple Quad

HOTEL/ADDRESS (1 person) (2 persons) (3 persons) (4 persons)

Hyatt Regency Hotel $70 $70 $75 $75
208 Barton Springs Road

Effibeasay-644kw- FULL 8.76
--600-Seuth -Geftgrees-Averiue

Austin Crest Inn $45 $50 $50 $50
111 East First Street

Holiday InnTown Lake $45 $50 $50 $50
20 Interregional Highway

'Embassy Suites rates include full, cooked-to-order complimentary breakfast and complimentary
cocktails (5:30-7:30 p.m.) for registered guests.

Convention hotels accept all major credit cards. Hotels are unable to grant direct billing for room or
incidental accounts. In the absence of an approved credit card, hotels request payment be by cash
or traveler's checks. Credit information will be required at time of check-in. Hotels will not accept
personal or institutional checks unless definite arrangements are made with the Credit Department
at time of check-in.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
42nd Annual Convention Austin, Texas February 16-18, 1989

HOTEL RESERVATION FORM
ACCOMMODATIONS DESIRED:

Single Room(s) (1 room, 1 person, 7 bed)

Double Room(s) (1 room, 2 persons, 1 bed)
Double/Double Room(s) (1 room, 2 persons, 2 beds)

Triple Room(s) (1 room, 3 persons, 2 beds)

Ouad Room(s) (1 room, 4 persons, 2 beds)

One Bedroom and Parlor (Suite)

Two Bedrooms and Paror (Suite)

MAIL TO: Convention Housing Bureau'
P:O. Box 2990
Austin, Texas 78769

HOTEL CHOICES:

1st Choice:

2nd Choice:

3rd Choice:

ARRIVAL DATE: February HOUR:

DEPARTURE DATE: February

CONFIRMATION will be made by hotel. CANCELLATION: Notify Convention
Bureau of changes and cancellations up to Feb. 1. After Feb. 1, make
cancellations and changes directly with hotel. All reservations subject to availa-
bility.

CONFIRM RESERVATIONS TO: Name

Reservations will not be held after 6:00 p.m. unless arrival is guaranteed by
credit card or advance payment of first night's lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with credit
card:

Type

Number

Expiration Date Bank Number

Address City

ROOM(S) WILL BE OCCUPIED BY:

Name (please print) Address

PAGE 12
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Hey, Texas!
McGraw-Hill's Got

red!

Roger Ratliff
357 E. Las Colinas
Blvd. #323
Irving, TX 75039
(214) 402-8306

Heaney Dorsey
1405 Mill Valley
Square #221
Fort Worth, TX 76112
(817) 277-8327

Ron L. McClure
4612 Castleman Drive
Austin, TX 78725
(512) 276-7450

Don Sannes
13311 Mansfield Drive
Austin, TX 78732
(512) 266-2709

Sabra Horne
P.O. Box 630488
Houston, TX 77263
(713) 789-7303

Susan Collins
1750 Monetary Lane
Carrollton, TX 75006
(214) 466-0223

* *
*

Brent Ponsford
1709 Snowmass Drive
Plano, TX 75023
(214) 517-3398

*

Fred Lents
1202 Odessa Drive
Richardson, TX 75080
(214) 699-7121

Daryl Fox
P.O. Box 790577
Dallas, TX 75379
(214) 250-3066

Lorna Adams
2121 El Paseo #2000
Houston, TX 77054
(713) 791-1911

McGraw-Hill is providing you with the finest texts, in the
widest variety of disciplines than ever before. We're
doing our best to give you the best, across the board.

2:qt
1' %,



1988.89
EXECUTIVE

COMMITTEE

LARRY G. SIIRTS
President

North Harris County College-South
Houston. Texas 77073

(713) 443-5598

EMMELINE DODD
President-Elect

College of the Ma Mlarid
Texas Coy, Texas 77591
(409) 938-1211, Ext. 244

DAVID J. CUNKSCALE
Vice President

Tarrant County Junior Co lege-South
Fort Worth, Texas 76119

(817) 531-4741

STEVE DUTTON
Secretary

Amarillo College
Amarillo, Texas 79178

(806) 371-5080

LAURA L WYMAN
Treasurer

Vernon Regional Junior College
Vernon, Texas 76384

(817) 552-6291. Ext. 258

MARY R. PARKER
Immediate Past President

Austin Community College
Austin, Texas 78768

(512) 495-7222

COMMITTEE
CHAIRPERSONS

WILIJAM C. DAVIS
Professional Development Commie°

Texas Southmost College
Brownsville, Texas 78520

(512) 544-8834

SCOTT A. NELSON
Legislative Commstee

North Harris County College-East
KingwoWTexas 77339

(713) 359-1671

ANN CARTWRIGHT
Membership Services Commies

San Jacinto College-Central
Pasadena, Texas 77505

(713) 476-1882

REBA D. BLACKSHEAR
Nominating Committee

El Centro Colle
Dallas, Texas 75202

(214) 746-2205

JEAN PAGE
Membersh0 COMMI11.0

El Centro College
Dallas, Texas 75202

(214) 746-2084

HENRY CASTILLO
Resolutions Committee
Temple Junior College
Temidle, Texas 76501

(817) 773-9961, Ext. 266

DAVID M. CASTLES
Auditing Committee

Kitore College
Kilgore, Texas 75862

(214) 983-8222

MARY F. FORBES
Registration Committee

Austin Community College
Austin, Texas 78768

(512) 495-7116

MARILYN D. RHINEHART
Social Committee

North Harris County College-South
Houston, Texas 77073

(713) 443-5582

RICHARD E. LANCASTER
Eeorial Review Board

Western Texas College
Snyder, Texas 79549

(915) 573-8511, Ext 289

JAMES PUETZ
Ad Hoc Election COmmillee

North Harris County College-South
Houston,Texas 77073

(713) 443-5595

A
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Annuities
for

Texas Educators
from a Texas Company that Focuses on Educators

111 ORP Optional Retirement Plan
I TDA (403b Tax Deferred Annuity)
I DEFERRED

COMPENSATION (457 Plan)
REPORT CARD

Feature
Great

American
Reserve

The
Competition

A.M. Best rated A+

25 years experience offering
annuities to educators

Variety of variable fund choices

Fixed account current interest

Surrender charge duration

Annuitization bonus

TDA loans

Fund transfers by telephone

Toll free service number

GRADE US
WITH

THE COMPETITION

Yes

Yes

Yes

8 years

Yt

Yes

Yes

(800)
44? 7085

To learn more about a Great
American Reserve annuity and to
get a free prospectus which you
should read carefully before pur-
chashing an annuity, contact one
of our annuity specialists.

.1h7m\Te.

ANNUITY SPECIALISTS

Ron Dudley, Texarkana
(214) 792-6611

Andy Luddeke, Corpus Christi
(512) 853-0192

John Portwbod, Tyler
(214) 561-0700

Jim Woodall, Bryan
(409) 774-1228

Swede Hanson, Bryan
(409) 774-1228

Jerry Myszka, Bryan
(409) 774-1228

Troy Portwood, Tyler
(214) 561-0700

Bob Wyche, Longview
(214) 297-1310

'OR TELEPHONE US DIRECT

(800) 442-7085

GREAT AMERICAN RESERVE INSURANCE COMPANY
and GARCO Equity Sales, Inc., a subsidiary

2020 Live Oak Stteptt; Dallas, Texas 75201
4 _2'42
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Hang out afterAchoot.
Ybu Arm e h t a bo ut 5000 feet from the
giound; and'iwfiyitig in a southerly breeze.And you're not a bit concerned. Because,
even though you're new at this, you learned
what tc; expect ifialitiw to deal with it
before you took.off.Andthe people aroundyon Made sUreOfit..

That's exactlY.whatTIAA-CREF didfor you beforeyou retired. They explainedthings. Tdx reform, investment choices, andother things thatcould affect your pension.
Throughout the.years they always answeredyour questions, and what's even better.
they still do. NoW,You can relax and enjoythe fact that the world is at your feet.

TIAA-C'RER Pension planning expertisefor the education and research communities.

Ensuring the future .u.i
for thine who shape it.

Mechers Insurance and Annuity AssoCiation-Coifege Retirement
Equtues Fund can help your dreams come to life. For more complete
information, including charges culd expenses, call 1 800 842,2733
for prospectus. Read the prospectus weft* before you investor
send money. .
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Association Members...

The time to fmd out ifyour present
insurance could replace youi-

home after a fire...isn't after the fire.
With Nationwide you can get full replacement coverage...

without paying much more than you are paying
for partial protection now.

You know how much inflation has
caused prices to soar. But did you know
that building costs have risen even higher

and faster than most other costs?
Most likely the amount you insured

your home fbr when you bought it. simply
will not cover its replacement cost, if y.ou
have to rebuild after a fire.

Now is the time to
re-evaluate...and increase
...your coverage.

With Nationwide's Homeowner's Plan
you can afford ll replacement coverage,
because it probably won't cost you much
more than you're paying fOr partial pro-
tection now

The "reason why" is simple: Nation-
wide's rates are up to 20% less than
Standard Bureau rates for the insurance
industry

That means with Nationwide you could
get thousands of dollars ;nom coverage
... complete cOvemge lin. your biggest
samae lifetime im.estment

How can an established
insurance company, Mc
Nationwide, offer
such savings?

Because we sell insurance directly
through the mail or over the phone. Natu-
rally this saves us sales and administrative
costs. We pass these savings on to our
policyholders.

Does saving money mean
sacrificing service?

Not with Nationwide! In fitct, fOr the
past 60 years ue ixwe been known for our
fast. courteous claims service. Just call
toll-free, seven days a week-24 hours
a day.

Decide for yourself
'lb find out exactly how much you can

save is easy! On the coupon below fill in
the amount you want and need fbr
complete coverage. Then fill in the name
and address information and ;nail it
today or call the number shown to get
your quote even sooner

There's no pressure ... no obligation ...
no one will come to .our door. After you
receive your quote, compare it with.what.
)ou're paying now You can switch to
complete coverage with Nationwide now
or when your present policy expires.
(Nbu're free to choose your insurer no
matter who holds your mortgage.)

I.

}bur association is concerned about
your security That's why they and 15
other state and school employee
associations in the tivst. have endorsed
Nationu,ide's Homeowner's Plan. They
discovered how Nationwide can offer
more Shouldn't you?

Don't wait for a disaster to find out how
much insurance you should have had.
Find out today Mail in the coupon below.
or call:

Austin 343-1203
Houston 974-5293

Bexar County 657-9494
South TmasEvenings & Saturdays

Toll Free 1-800-292-7318
Dallas/Ft. Worth 751-0073 Metro

North TexasEvenings & Saturdays
Toll Free 1-800-292-7318

Good news for renters
and condominium

owners, too!
Yes! Nationwide does offer lower

rates for renter's, condominium,
and townhouse insurance, too!

A Nationwide Tenants Policy
gives you complete protection for
your furnishings and personal be-
longings in case of fire, theft and
damage ... it even covers liability
claims. The same is true if you own
a condominium or townhouse.

Just till out the coupon below
and check the appropriate box.
Mail it today or call us to receive
your exact rate quotation.

NATIONWIDE p.°. BOX 8927 PORTLAND, OR 97208
.410.0nvoOt lottoio. CO

INSURANCE N.O0noOt InOemmly ,o
Nationwide is on your side 00fl.rO 0.0On

I'm interested in our money saving 0 Homeowner's 0 Renter's
0 Condominium protection plan.
I want to insure my home for its present value of

Name

Address

City/State/Zip

Home phone Business phone

Nationwide is endorsed by your association and 15 other State Employee associations in the West
and Sponsored by the Western Assembly of Governmental Employees.
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The President's Message
This year's convention theme, "ATime of Testing", evokes a flood of memories for mesome of which,

I must confess, are not totally pleasant ones. It takes me back to those days in the eighth grade when Miss
Montgomery, my English teacher, would announce sternly to the classalways without warning and always,
of course, on those days when I hadn't read the assigned short stories"We are going to have a pop test."
It also brings to mind the countless days throughout grade school, junior high, high school and later college
that found me sitting in auditoriums or cafeterias or libraries in assigned seats (with, of course, at least two
empty chairs between me and student neighbors)waiting nervously to break the seal on the as yet unopened
standardized test which lay before me. I can easily recall the panic and stress I felt at those moments and the
questions which invariably were racing throngh my mind. Will I do well? Have my teachers in my classes
and my own life experiences prepared me adequately for this test? Will I score high enough to "make the cut"

so I can go on and do the things I want to do in the coming years?

More recently, I recall vividly the trauma of preparing the questions for the
very first exam I gave as a college instructorand, for that matter, the same
uncertainties and doubts which engulf me today whenever I engage in student
evaluation. What do I really .vant my students to have learned in this class and
to retain for the future? How can I best measure that kind of learning? Have
I done a good enough job in the classroom as a teacher to expect realistically that
my students will be able to perform well on this exam?

Today we, as two-year college educators in Texas, face a "time of testing"
on several fronts. After several decades of unparalleled growth and expansion,
we find ourselves confronted by an increasingly uncertain economic and
political climate. At the state level, in the current legislative session, adequate

funding for two-year college education is once again threatened by a multiplicity of legitimate interests which
are vying with one another for scarce state monies. Additionally, in the coming months, we will each face
a critical "time of testing" as we seek to implement the Texas Academic Skills Program (TASP) while, at the
same time, we continue to provide all Texans with opportunities to enroll in college programs of their choice.
If preliminary estimates by the Texas Higher Education Coordinating Board are accurate, more than 40
perccnt of the state's incoming freshmen will require remedial coursework in one or more academic areas and
more than three-fourths of these students needing remediation will be sitting in our two-year college class-
rooms.

It is natural, and to be expected, that these "times of testing" will engender a certain amount of stress and
trauma in our ranks. "Times of testing" have a way of summoning up all the most basic fears and doubts we
hold regarding ourselves and our ability to perform. They are, by definition, times of proving oneselftimes
of accountability. But, at the same time, they also provide us with a rare opportunity to prove to ourselves
and othersthat we do know--that we have learnedthat we can compete and meet the challenge. And,
even whcn we don't perform as well as we had hoped we would, "times of testing" are themselves growth
experiences and always leave us with lessons learned and insights gained. Be assured that in the process of
meeting head-on the difficult challenges which lie ahead, we will undoubtedly grow and matureboth as in-
dividuals and as educators.

I hope you will join us at our state convention in Austin later this month as we renew acquaintances with
friends and colleagues from across the state and as we collectively reflect upon and gird ourselves for the
"times of testing" which lie ahead.

Houston, Texas
February 1989
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ZOOLOGY UNDERSTANDING

BIOLOGY FifrIeSS

NEW! UNDERSTANDING YOUR HEALTH, 2nd Edition
by Wayne A. Payne and Dale B. Hahn
1989 (5164)
This best-selling text explores the five dimensions of health physical. emotional, social. intellectual, and spiritual and
integrates them into the four developmental tasks of young adulthood self-identity, responsibility, independence, and
social interaction. Throughout the book the authors challenge students to assume responsibility for their present and
future health. The new edition is thoroughly up-to-date on pertinent health issues affecting young adults. and includes
many new content and pedagogical features that facilitate teaching and learning.

NEW! BIOLOGY, 2nd Edition
by Peter H. Raven and George B. Johnson
1989 (4041)
Because of its unique. evolutionary approach and treatment of the latest biological findings. the first edition of BIOLOGY
has enjoyed success across the country. Now in its second edition. BIOLOGY continues to impress both students and
faculty. The basic themes of the first edition that were so popular remain the same in the new edition modern informa-
tion, an evolutionary approach, full-color illustrations, useful teaching/learning aids, and helpful supplements. This care-
fully revised and reorganized second edition moves logically through the general fundamentals of biology in the first 27
chapters, and into the realm of biological diversity in the remaining chapters.

UNDERSTANDING BIOLOGY
by Peter H. Raven and George Johnson
1988 (2518)
Peter Raven and George Johnson. both renowned scientists and biological scholars, offer the finest introductory biology text
availableUNDERSTANDING BIOLOGY! Designed for a one-semester course, this articulate, up-to-date, beautifully illus-
trated text captures nature's workings and works of art in one comprehensive volume. AIDS and disease. hunger and food
supply. overpopulation, and gene technology are just a few of the completely up-to-date topics that arc covered. Although
coverage is broad, the text focuses on the major content areas that students can relate to today.

INTEGRATED PRINCIPLES OF ZOOLOGY, 8th Edition
by Cleveland P. Hickman, Larry S. Roberts, and Frances M. Hickman
1988 (2450)
Already a classic, this balanced, comprehensive introductory zoology text communicates the spirit of discovery in zoology
with the latest facts and findings. The relative independence of the chapters gives instructors the flexibility to select chapter
order, The eighth edition makes another authoritative, factual presentation and continues its accuracy of detail, complete
coverage, and consistent, easy-to-read style.

FITNESS FOR COLLEGE AND LIFE, 2nd Edition
by William E. Prentice and Charles Bucher
1988 (0572)
Perfect for acquainting readers with the nature and scope of fitness, the second edition takes a comprehensive. practical
approach to lifelong fitness by carefully blending theory with application. Students learn the reasons for and the ways to
build and maintain fit ness throughout their lives.
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TEACH WITH CONFIDENCE!

thr

NEW! ESSENTIALS OF PEDIATRIC NURSING, 3rd Edition
by Lucille F. Whaley, R.N., M.S., Ed.D.; and Donna Wong, R.N., M.N., P.N.P.
1989 (2879)
Updated and revised to reflect nursing needs today, the third edition of this popular textbook uses the nursing process to
format major diseases, disorders, and conditions a unique feature in the pediatric nursing market. The basic approach so
successful in the first two editions child development, health promotion. and health problems remains the same. And
the traditional hallmarks of excellence are stronger than ever: scrupulous accuracy: comprehensive coverage in a succinct
and readable format: appropriate balance between wellness and illness: information firmly rooted in current research: and
the most extensive illustration program available.

NEW! FUNDAMENTALS OF NURSING, 2nd Edition
by Patricia Potter, M.S.N., R.N.; and Anne G. Perry, R.N., M.S.N.
1989 (4257)
FUNDAMENTALS OF NURSING. 2nd Edition. presents a comprehensive summary of the basic concepts. skills, and
elements of nursing necessary for beginning students to learn and apply nursing theory and practice skills. The second
edition has been updated to address critical concepts and issues affecting nursing practice today. such as infection control.
home health care, and cultural diversity.

NEW! MEDICAL-SURGICAL NURSING: A Nursing Process Approach, 2nd Edition
by Barbara C. Long, M.S.N., R.N.; and Wilma J. Phipps, Ph.D., R.N., F.A.A.N.
1989 (3246)
Prepare your students to deal with the many disorders nurses encounter in practice with the latest edition of MEDICAL-
SURGICAL NURSING. The second edition still employs the well-established nursing process format. To maintain the
highest level of currency, the authors address contemporary topics such as substance abuse, patients with sexually
transmitted diseases, and the latest content on the physiological. psychological, and sociological aspects of nursing care.

NEW! MATERNITY AND GYNECOLOGIC CARE: The Nurse and the namily, 4th Edition
by Irene M. Bobak, R.N., Ph.D.; Margaret D. Jensen, R.N., M.S.; and Marianne K. Zalar, R.N., Ed.D.
1989 (0469)
This well-respected nmternity and gynecology text is revised to bring you the most current information for safe, family-
centered nursing care. The nursing process is used as an organizing framework to ensure consistent and thorough coverage
of all topics presented, and to assist nurses and students in developing a philosophy of care which encotnpasses wellness
and prevention. family-centered nursing. and cross-cultural, legal and ethical considerations.

Come by booths 89 and 90 for more information!
'lb order, call TOLL-FREE (800) 633-6699, except in Missouri. In Missouri, call (800) 325-4177. 'lb request a
complimentary copy for adoption consideration, call (800) 325-4177, extension 588. In Canada, call
(800) 268-4178. We look forward to hearing from you!

toj Mosby SCT114

237



Nortonoutstanding books in every field at Booths 68 & 69

0 ENGLISH

NORTONtita
WRITER 2.0

with Online Handbook

This new release includes:
Split screens, works cited, endnotes and
comments, spelling checker, formatting rulers,
improved page preview, and easily installed printer
drivers.
All for just $22.95

Available for the IBM''.-PC and PC-compatible
computers

The Norton Anthology of
American Literature
Third Edition
edited by Nina Baym, Ronald Gottesman,
Laurence B. Holland, David Kalstone,
Francis Murphy, Hershel Parker,
William H. Pritchard,.and Patricia B. Wallace

New Worlds of Literature
edited by Jerome Beaty and J. Paul Hunter

0 HISTORY
America: A NarratiVe History
Brief Second Edition
by George Brown Tindall and David Shi

I=1 POLITICAL SCIENCE
The American Polity
Third Edition
by Everett Carll Ladd

0 ECONOMICS
Economics
Principles of Macroeconomics
Principles of Microeconomics
Sixth Edition
by Edwin Mansfield

Economics U$A
Second Edition
by Edwin Mansfield and Nariman Behravesh
Accompanied by the 28-part telecourse

LI PSYCHOLOGY
The Freud Reader
edited by Peter Gay

Abnormal Psychology
Second Edition_
by Martin E. P. Seligman and
David L. Rosenhan
Supplemented by
new Casebook and Study Guide

El PHYSICS --
Physics
Second Edition
by Hans C. Ohanian
In one- or two-volume clothbound editions
New expanded edition features six chapters on
modern physics

0 COMPUTER SCIENCE
Computing Unbound
Using Computers in the Arts and Sciences
by David A. Patterson, Denise Kiser, and
D. Neel Smith
Supplemented by Exercises for the IBM 'and
Macintosh-computers

Oh! Pascal!
Second Edition
by Doug Cooper and Michael Clancy

SPECIAL OFFER
Oh! Pascal! Second Edition, plus any one of the
four accompanying manuals for $26.95
Stop by our booths for details

Oh! Tur1,6"5 Pascal!
by George Beekman, Michael Johnson,
and James Folts

Oh! THINK's Lightspeed Pascal!
for Version 2.0
by George Beekman and Michael Johnson

Oh! TurbO"Pascal!
for Version 3.0
by James Folts, Michael Johnson,
and George Beekman

Oh! Macintosh Pascal!
by George Beekman and Michael Johnson

NORTON

WON

11111)11111141111'V. W. Norton & Company, Inc., 500 Fifth Avenue, New York, New York 10110
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Lary G. Shirts
President

North Hams County
College-South Campus

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

OFFICERS, 1988-89
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Emmeline Dodd
President-Elect

College of the Mainland
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David .J. Clinkmale
Vice President

Tarrant County Junior
Colleee-South Campus

Steve Dutton
Secretary

Amarillo College

\lholt!
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Laura L Wyman

Treasurer
Vernon Regional
Junior Coilege

Way R. Parker
Immediate Past President

Austin Community College

COMMITTEES, 1988-89
(Appointments expire March 31, 1989, unlass otherwise indicated.)

PROFESSIONAL DEVELOPMENT
C OM M ITTEE
William C. Davis, Chairperson, Texas Southmost

College (1990)
Larry T. Patton, Vice Chairperson, Galveston Col-

lege (1989)
Marilyn J. Lancaster, Secretary, Western Texas Col-

lege (1991)
Gaynell S. Gainer, St. Philip's College (1989)
Carolyn Susan King, Howard College (1989)
William R. Miller, San Antonio College (1989)
Tony A. Hartrnan, Texarkana College (1990)
Joseph D. (Dan) Mendoza, Lee College (1990)
Jean C. Whileyman, North Harris County College-

South Campus (1990)
Michael L. Burke, Eastfield College (1991)
Thomas L. O'Kuma, San Jacinto College-North

Campus (1991)
Ann E. Steele, Austin Community College (1991)

AUDITING COMMITTEE
David M. Castles, Chairperson, Kilgore College
Ray Auner, Vice Chairperson, Brookhaven College
Jo Dane Auuy, Collin County Community College
Enrique K. Chamberlain, North Lake College
William E. Crawford, Amarillo College
Anna R. Holston, American Educadonal Complex

REGISTRATION COMMITTEE
Mary F. Forbes, Chairperson, Austin Community

College
Sandra S. Shumate, V ice Chairperson, San Antonio

College
David W. Allard, Texarkana College
Evelyn Frank Burns, Houston Canmunity College
C. Reagan Hathcock, Amarillo College
Gregory Charles Hudspeth, St. Philip's College
Susan L Sutton, Alvin Community College

RESOLUTIONS COMMITTEE
Henry Castillo, Chairperson, Temple Junior College
Jerry F. Tate, Vice Chairperson, San Jacinto College

-South Campus
Jerry Franks, Midland College
Astra E. Jackson, Blinn College
Thomas N. Kanp, Tarrant County Junior College-

Northwest Campus
Debra D. Nicholas, North Harris County College-

East Campus
Bruce Odom, Trinity Valley Canrnunity College
Pete Y. Rodriguez, Kilgore College
M. Bea Smith, Eastfield College

LEGISLATIVE COMMITTEE
Scott A. Nelson, Chairperson, North Harris County

College-East Campus (1991)
Yvonne Crocker Cook, Vice Chairperson, Tarrant

County Junior College-Northeast Campus (1990)
Joe Tom Rodgers, Secretary, Collin County Commu-

nity College (1989)
Margaret A. Harbaugh, McLennan Community Col-

lege (1989)
Linda B. Kirkendall, Houston Community College

(1989)
David E. Preston, Eastfield College (1989)
Jolm R. Forshee, Dallas County Community College

District Center for Telecommunications (1990)
Charles R. Gambill, Del Mar College (1990)
Larry F. Norris, South Plains College (1990)
Brian Keith Dille, Odessa College (1991)
JOhtI R. McMillon, Lee College (1991)
Roben B. Merrifield, San Jacinto College-South

Campus (1991)

NOMINATING COMMITTEE
Reba D. Blackshear, Chairperson, El Centro College
Constance N. Cameron, Vice Chairperson, St.

Philip's College
Leslie 0. (Lzs) Albin, Austin Community College
Doris D. Burbank, Alvin Community College
Steve Burka, Tyler Junior College
Diana R. Cox, Amarillo College
Sharon B. Freeman, San Jacinto College-Central

Campus

MEMBERSHIP COMMTITEE
Jean Page, Chairperson, El Centro College
Peggy K. Ford, Vice Chairperson, Tarrant County

Junior College-Nonhwest Campus
Hdgh R. Bishop, Del Mar College
Glenda H. Easter, Dallas County Community Col-

lege District Job Training Center
Deann C. Merchant, Amarillo College
Nelda A. Muns, Whence) County Junior College
Irving A. Panzer, Houston Community College
Ernest Spikes, Jr., St. Philip's College
Yvonne M. Van Dyke, Austin Community College

SOCIAL COMMITTEE
Marilyn D. Rhinehart, Chairperson, North Harris

County College-South Campus
Carolyn J. Davis, Vice Chairperson, North Harris

County College-South Campus
Denise Anding, Austin Community College
Mary Peddy Beal, Tyler Junior College
Jayne E. Duryea, Bee County College
Patsy Goss, San Jacinto College-Central Campus
Lonnie DeWayne Roy, Mountain View College

.41 239

MEMBERSHIP SERVICES
COMMITTEE
Ann Cartwright, Chairperson, San Jacinto College-

Central Campus (1990)
Ellen H. Brennan, Vice Chairperson, San Antonio

College (1991)
V. Sue Jones, Secretary, Noah Lake College (1989)
Doris Huibregue, Howard College (1989)
Evelyn R. Sconce, Richland College (1989)
Ray G. Williams, Trinity Valley Community College

(1989)
J. Darlene Denham, Cisco Junior College (1990)
H. Dale Hughes, McLennan Community College

(1990)
J. Doug Richey, Northeast Texas Community Col-

lege (1990)
Annie M. Jewett, Tarrant County Junior College-

Nottheast Campus (1991)
Doris D. Patrick, Austin Community College (1991)
Nell F. Warren, Tyler Junior College (1991)

EDITORIAL REVIEW BOARD
Richard E. Lancaster, Chairperson, Western Texas

College
Ed J. Lundy, Vice Chairperson, Austin Community

College
B. Lawrence Bell, Tarrant County Junior College-

Northeast Campus
Thomas F. Caner, Jr., College of the Mainland
Douglas E. Johnston, San Antonio College
Anne Penney Newtm, Temple Junior College
Nancy A. Roediger, Tarrara Ccunty Junior College-

Northeast Campus

AD HOC ELECTION COMMITTEE
James Puetz, Chairperson, North Harris County

College-South Campus
David L Hansrnire, Vice Chairperson, College of the

Mainland
Danielle K. Attner, Eastfield College
Bob E. Bajackson, Eastfield College
Cecil R. Ferguson, Angelina College
Tyrone D. Gormley, Austin Community College
Frank L Graves, Jr., Wharton County Junior College
Roger A. Griffm, Austin Community College
Louise S. Hasty, Austin Community College
Robert C. McReynolds, San Jacinto College-Central

Campus
Perry W. Orand, Austin Commmity College
Lauren Perez, Texas Southmoa College
Jo Ann Pevoto, College of the Mainlend
Doris J. Ward, Sin Jacinto College-Central Campus
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AP f t Pair
At Harper & Row, we bring you the bestpossible teamexceptional
texts and equally impressive sales representatives. Because we know
you require only the best when making your textbook selections.

So stop by our booth to meet our out-
standing group of Texas representatives.
And let them introduce you to the best
texts for your 1989 and 1990 courses.

Representatives

Chuck Hickman
Austin

tontaine Evaldo
Houston

Sharon Noble
Dallas

Page Sanders
Forth Worth

David Glenn
El Paso



New Texts for 1989

Artforms
Fourth Edition
Preble/Preble

Management
Concepts and
Applications
Third Edition
Megginson/Mosley/
Pietri

Economics
Fourth Edition
Waud

Voila!
An Introduction
to French
Heilenman/Tournier/
Kaplan

A Short History of
the American Nation
Fifth Edition
Garraty/McCaughey

Sociology
An Introduction
Second Edition
Thio

Psychology in
Perspective
Second Edition
Hassett/White

Before Calculus
Functions, Graphs, and
Analytic Geometry
Second Edition
Leithold

To request examination copies, call:
1-800-233-4190.

Harper &Row



Our list is even big enough for Texas
Distinguished by a longstanding tradition of quality product and

conscientious service, Scott, Foresman and Company publishes more
than 1500 titles that provide the breadth and depth to satisfy your

course needs in the following disciplines:

Business Mathematics English

Management Science Speech
Communication

Marketing Nursing
Children's

Accounting Computer Literature
Science

Finance History
Psychology

Economics Political
Education

Insurance Science
Physical

Real Estate Sociology
Education/

Computer Sports Anthropology
Information
Systems

Here are just a few of our new texts for 1989:

Athey / Day / Zmud Corder / Ruszkiewicz Lial / Miller

Computers and End- Handbook of Current College Algebra, 5/e
User Software, 2/e English, 8/e Trigonometry, 4/e

Available with or without
Crider / Goethals / Kavanaugh / Lineberry

BASIC programming. Solomon Government in
Avila Psychology, 3/e America, 4/e

Biology Dunham / Pierce Martin / Roberts / Mintz /
Barnet / Berman / Burto Management Mc Murry / Jones

Types of Drama, 5/e Fowler / Aaron America and Its People
Barnet / Stubbs The Little, Brown Available in single- and

The Little, Brown Handbook, 4/e
split-volume editions.

Reader, 5/e Gerow
Upton / Upton

Also available in a new short version. Photography, 4/e
Psychology

Byrns / Stone An Introduction, 2/e
Economics, 4/e

Available in single- and Johnson / Steffensen

split-volume editions. Elementary Algebra, 2/e
Intermediate Algebra, 2/e

Visit us at Booths 1 through 5 or write Meredith Hellestrae, Department SAP-TJCTA
1900 East Lake Avenue Glenview, Illinois 60025

Slott, Foresman and Company

2.42



CANDIDATES FOR
STATE OFFICE, 1989-90

Officers of the Texas Junior College Teachers Association for 1989-90 will be elected during
the balloting to be conducted at the convention on Friday, Feb. 17, 1989. Voting will be conducted
in the election booth, located in the West Lobby Foyer of the Lester E. Palmer Auditorium in Austin.
Polls will be open from 8:00 a.m. to 5:00 p.m.

Two candidates for each of four positions were named by the TJCTA Nominating Committee
last November. The Dec. 1 deadline for 'nominations-by-petition" passed with no petitions being
filed. Provision is made in the TICTA Bylaws, however, for other candidates to be nominated from
the floor during the general session.

The Nominating CoMmittee report will be presented at the fast general session. Thursday, Feb.
16, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting privileges are not
extended to associate, student, and unaffiliated members under terms of the Bylaws. Provisions for
absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on these pages. Order of listing
candidates was determined by lot and therefore bears no special significance. Platform statements
are direct, unedited quotes from the candidates.

CANDIDATES FOR PRESIDENT-ELECT

Kenneth N. Locke
Blinn College

E.ducational Background: Alvin Junior College
(1950, 1955-56); Sam Houston State University
(BS, 1958; MA, 1961); postgraduate studies at The
University of Texas at Austin, Kansas State Univer-
sity, University of Houston, and Texas A&M Uni-
versity.

Professional Experience: Insuuctor of Mathematics
and Physics, A1vi.:4 High School and Alvin Commu-
nity College (958-63); Assistant Professor of
Physics, Howard Payne University (1964-65); In-
structor in Division of Continuing Education and
Coordinator of Contracts and Grants, Kansas State
University (1965-69); Instructor of Mathematics,
Blinn College (1969-present).

Leadership Experience: TJCTA Campus Represen-
tative (1977-88); Member, TJCTA Nominating
Committee (1985-86); Member, TJCTA Legisla-
tive Committee (1977-83); Blinn College Faculty
Council (President, 1987-88; Vice President, 1986-
87); Blinn College Faculty Constitution Committee
(1984-85); Chairperson, Blinn College Committee
on Faculty Organization (1984); Blinn College
Faculty Association (President, 1977-78; Vice
President, 1976-77).

Additional Information: Member, Mathematical
Association of America; Member, American
Mathemaucal Association of Two-Year Colleges;
Member, First United Methodist Church of Bren-
ham.

David J. Clinkscale
Tarrant County Junior .

College- South Campus

Educational Background: Southwest Texas State
University (BA, 1971); University of Missouri-
Columbia (MA, 1972); postgraduate studies at
North Texas State University.

Professional Experience: Part-time government in-
structor, Tarrant County Junior College-Northeast
Campus (1976-77); Instructor of Government, Tar-

rant County Junior College-Northwest Campus
(19./7-88); Coordinator of History/Government
Department, TCTC-NW (1981- 18), Instructor of
Government, Tarrant County Junior College-
South Campus (1988-present).

Leadership Experience: TJCTA State Vice President
(1988-89); TJCTA State Secreitry (1987-88);
TJCTA State Treasurer (1986-87); TJCTA Legis-
lative Committee (1982-86); Chairperson, Legisla-
tive Committee (1984-86); =TA Campus Repre-
sentative (1980-86, 1988-89); Chairperson, TCIC-
NW Campus Faculty Senate (1979-80); TCJC
Professional Rights and Responsibilities Commit-
tee (1979-80); TCJC-NW Faculty Association
President-Elect (1983-84): President (1984-85).

Additional Information: Member, Texas State His-
torical Association; Minnie Stevens Piper Profes-
sor (1984); Teaching Fellow, The Washington
Center's Short Course at the 1984 Republican Na-
tional Convention; Nominee, 1986 Chancellor's
A wani for Teaching Excellmice, TCJC.
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PLATFORM STATEMENTS

I have been involved in junior college educa-
tion for 25 years and believe that our organizatica
must continue to:

work toward state funding that is equitable and
related to the educational services provided to
the state;

protect the demographic integiity of each ttini-
year college in the state;

support efforts to enhance the state educaticaal
rettfdilalt systems;
insure that the ternediaticet program mandated
by the legislature will be an addition to the
mission of the two-year college and not a
mplacement for any of the existing programs;

work with the Coordinating Board to maintain
the academic transfer program.

KENNETH N. LOCKE

Today, TICTA is the most effective voice
speaking for conummity college educators in
Texas, and I offer the experienced leadenhip
needed t° Eeetee.t ind exPill.d that voice in the
fume. If eiectai, I will continue to:

work with legislators and policy makers in the
interests of our profession;

promote community colleges as the states best
educational invesunam
deyelop creative ways to increase our member-
slop and enhance its services.
I have served you in eyery other elected office

in cur Association. I nun offer my canmitment
of time and talea as I ask that you allow me to
serve as your Preaident-Elect.

DAVID J. CLINKSCALE
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CANDIDATES FOR VICE PRESIDENT

EVelyn Frank Burns
Houston Community
College

Educational Bea Itgroad: University of North Carden (Connor.
Radiology, 1962); Hens= Community Coll.'. System (AAS,
:974); Midwestern Sum University (BS, 1971); Univemuy of Hous-

ton (MEd, 1985).

Profe mimed Experience: Teclatical Specialist. Notroradielogy. Urn.
vemny of North Carolina (1962-66); =erector, Neurceschology
Center. Methodist Halpin!. Houton ((967-72); instructor and
)epartment Hod. Radiograpoy. Houston Comearnity College Sys-

tem (1472.present).

Leadership Esperienee: TICTA Registration COMIti12110 (1988-89);
TICTA Section Cheliorson(1978-79.198142, 198445. 198647);
Presider& Houston Corm:mum Collett Faculty Senate (198748);
Chairperson. Southeast Texas Junior College Council for Radiogra-
pity Programs (1986-present); Proect Director, Carl Perkins Coordi-
nating Board Grant (1987-88); Texas Society ol Radkiogic Tech-
not ohne (V ice Presiders. (98042. 198647; Coordinator for Seim.
tale Fanelli and Exhibits. 1986-87); Faculty Rcpresersove. HCCS
Administrative Council (1987-88); Texas As100141011 for Staff, Pro-
gram, so Organizational Development, Seentary-Trosurer (1985-
87); HCCS Faculty Exchange to West Gomm (1981); JRCERT,
Program Siie Visitor (198546); liCC College-wide beervice Com-
mittee (198041); ASRT Af filiation and Professional Aflairs Corn-
manors ((98243); HCC Self-Study Commute.

Additions lefonovion: Member. Asiociation of Edmore an Rad)o-
logical Sciences; Team Member, Houton aupw Habitat for Hu-
manity; Member, Houston Forme Oub; Can.-mete HCCS Founda-
tion Outstanding TescOr Award (1988); Adjunct Faculty in Radiol-
ogy. Baylor College of Medicine.

Steve Dutton
Amarillo College

Educationo I Sockgroued: WestTexas Son University (BS, 1968; MS.

1975); porterechom studies at University of Noe* Texas and Wes

Texas Sum University.

Profession a asperieace: lot:moor of Science, Ad:Z(5D (1968-70);
Inseam: of Schnee, Delhert ISD (1972-73); hareem of Biciogy,
Amarillo College (1973-present); Biological Saimaa DaPacanaaa.
Amarillo College (Coordinate. 198643; Chairperson. (9111-pes-
ent)..

Loaderanip Experience: TICTA Stars Smeary (198849); TICTA
Profeasicael Devalootene Coconino (aairpenco. 198748; See-
mm11098447: Mcataer.1914-18); Mother, vcrA Subcammeo
on Plataing the Conroe:nos foe Faculty DelimitationLoden (1984-
87); Member. T.ICTA Subcommusee on Facelty Rola in CoLege
Governance (198446); Member, 11CTA Resolutions Commune
(191344); President. Amarillo Coilege Faculty Aseocistim (1980-
81); Amarillo College Faculty Senses (Presiders. 1982-83; Member,
198345, 198648); Ombudsman for Academic Moo Plan Task
Force. Amarilo College (1987-mesent). Atasnllo College Commit-
tee for Faculty Evslotice(1981-present); AmariloCollege Election

Comer (1977-pesset); Amarillo College, Commove for Com
osier instructiona them (198243); Ansarilo College Recision
Conuninee ((979-80); Amarillo College Self-Study Comore on
Organisaice end Management Systems (1980-8 l) .

Adonallaformation: Anima Dieemor.HigliPlains Regional SO-
coca Pair (19116-present); Assistant Scomnaner, Boy Scouts of

America (19116.prewat); Boordof Ditectors. Greater AmarilloCtiap-
la of AzolicoRed Cava (1918-prestrit): American AUCPCiati01:1 for

the Advancement of Scams (197548)-

PLATFORM STATEMENTS

TICIA is the only prilessimal organization winch
selves every professienal in Texas Otior colleges. I am
committed to strengthening service especially TIM':
work withtheTexaslegislannefor increased funding and
educate(' for legislators to boner undentand the role
junior colleges play in the developmem of communnin.

I have bun a memberef TICTA since 1975 and I will
cornet° iseckforincreming manbaship and items-
ing the effectivanes of the argsnizatiOn by:

maintaining professional stands:tic

increasing grass.roots organizations on campuses:

aleounging increased faculty role in institutional
goys:mance.

EVELYN FRANK BURNS

I beiieve in TJCTA. It has bean effective with legis-
lative nianas ofiniportinoson all community colleges.
Through the work of its comminees, TIM keeps its
members informed II problems and prospects for two.
yea colleges in Texas.

Weneadtocominueourweek withthe Legislatute and
keep our mernbaship informed so that we can bmaden
communication tht oughout the Association. The Asso-
ciation needs to help our manbees remain accountable to
their tandems, their ccenmusities, end the state.

We need to strengthen the reaching profession and
that raise our standards and he fp make our profession the
best it can be.

STEVE DUTTON

PLATFORM STATEMENTS

The Tmus Junior College Teachers Association is the
most important organizatice to which a junks college
employee can belting became 4 speaks in a united voice
Ax Texas juitioreoileges. Myexpemza,ccusccrmsnincc
rnanber and u an officer of the Amociatioe gives me the
insight to Fefernt the dunes of Secretary and to work
within TJCTA to:

uphold thepcsitioos of TICA in the public fon= of
the num

cocretrate within the organization to formulate and
achieve concrete goals;

maintain the integrity of ncrA as the voice of junior
college employees;

funher the professional interests of the =obese.

LAURA L. WYMAN

In the months ahead, Texas community junior col-
leges will be salted to derminstrate that they can do what
we say they can do. Teachers will need smog represen-
tation, and no other organization can compete its voice
with the clarity, responsibility, and authority with which
TICTA speaks.

If elected, I will work to:

strengthen 17CM represecutien before the lefetsla-
ene and state agencies to seeuse adequate funding

guess the imponam and unique role of the two-year
college in providing quality educational opposunik
ties;

maintain academie freedom and Formate the wafts-
sicnal interests of community junior college teachen.

MARILYN J. LANCASTER
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CANDIDATES FOR SECRETARY

glirmimAirmaliW

Laura L. Wyman
Vernon Regional
Junior College

Educational InsAgroand: Midweelos University (BA., 1964. MA.,
1967); Additional gradusies study, University of Nebruka-Lincohe
Studied in Greece end China

Prefearicod Esperients: Condos Assistant, Midooni State
University (1965-67); Teaching Associate, University of Nelms/Oa-
Liocoln (1967-70): losesoor of History. Collep of St. Mary,
Omaha. Nebraska (1973-72); Chaironion. Div ision of Bolos snd
Social Science. Vector Regional Junior College (197343); instruc-
to of History. Vernon Regiceel Junior College (1972-meare).

Leodership aperience: TICTA Ste* Tresswer (1988-19); TJCTA
Legislative Carmine. (Vice Chaimeran, 198647; Member. 1983.-
98); TICTA Membetship Soria* Coconino (Chairperion. 1983-
84; Member, 198245); TICTA Campus Representans (1987-pres-
ant); Vernon Regional Junior Crilege Faculty FOAM ( Piesident,
198741, 193346, 1975.76, 197445: Pelneaseeners 191445,
198647); VR1C Posannel common (Mammon, 198748.1988
89; Monter, 1985-present); VRJC Aderinimathe Coma (1915-
E8); VRX Ataimie Coital (197543); VRJC NOM Comities
on Policies soi Ptocedum. (Chain:mom 1978401 Member. 1978-

82); VRJC Public =fermium Clamming. (198244): VRIC Cando{
snd Cleric:dam Coomitore (1475-13); VR1C Starlet* Discipline
Commixes. (1477-78); VRJC Tome Advinory Conznietee (1973-
76); VRIC Preaidentia Search Advisory Coconino (191142).

Additional fr,fontotion: Notable Women of Tease (1985); WOlsope
Coumy SeeepOoneenal Commitese(198446); Member: ChM:m-
elon of Americo Himar, Sonswessos Histeekal Asociatias,
Wotan Histery Association Phi Delta Kapp, Phi Theta Kappa, Pi
Cora Me. Alpha CIL

eirs

Marilyn J. Lancaster
Western Texas College

Edwatiewollitackarowni: Texas TechUnivosity(BSIld,1975;MS Ed.

Th-

Prole nizmal Eariwnence: Alija= Praeger. of Developmenta Educa-

tion sod English. Worm Texas College (1980-proem).

LeadershipExperience: TJCTA Professional Development Canmitice

(Member, 198849; Cloiromen, TASP Subcommittee, 191849);
Co-Chaimerson, Worm Texas College Family Connunce, SACS

SeJf-Stady (198743):Montat, WTC Admission,' and Registratme

Canonise (198648); Member. Executive Commune, WTC Fac-

ulty Associatioe (1981-89); Winber, wrc Leos Star hophnsinta-
tio Colrain= ((910149):, Nranires. Taos Assceiation of Develop-

mental Erbecatore Award o( Onionding Develoonsmal Educetce
(19116); Chaispereon, ncrA &low. Section (1984) .

Additional Infonnatien: Oreca recipient, National Endowment for the

Hasaiess(19111); WIVPiper Probate NOMMIN (1912); Member.

Scseihrien Regional Cosiesene etiEnglish in in TwoofearCollep;
Member, Texes Astrocistica of Develeprreetal Educatnre Member,

TOMB Asenclation for Staff, Program, aid Orpnisationel Develop.

031.111.



PLATFORM STATEMENTS

TJCTA must contintieto pursue an active and perva-
sive course in addressing crucial issues facing education
in Texas. particularly thou having impact upon two-year
colleges. The Association's vigorous representation be-
fore the legislaiure and state agencies u well as leader-
ship and support in professional daielopment and aca-
danic freedom and excellence must be maintained.

It will be an honor for me to serve the Association in
these endeavors.

ROYCE L. GRANBERRY

=TA is the most effective organization represent-
ing community colleges in Texas. The continuing state
fiscal uncertainty makes TJCTA even more vital today
for maintaining the high level and quality of edUcation in
Texas community colleges. Knowledgeable, experi-
enced, committed leadership is essential to maintain its
effective advocacy role for community colleges. If
elected to the office of Treasurer, I pledge to:

devote the necessaxy time, energy, and resources to
help TICTA and its members meet these challenges;

work with and support the Executive Committee to
make TJCTA an even more effective organization;
and

faithfully administer the financial affairs of TJCTA.

BRIAN K. DILLE

CANDIDATES FOR TREASURER

Royce L. Granberry
Texarkana College

Educational Background: Texarkana College (AS, 1963);
East Texas State University (BS. 1965; MS. 1966); Okla-
hana State University (Ed.D, 1971).

Professional Experience: Teaching Assistant, East Texas
State University (1965); Instructor, Assistant Professor,
Associate Professor, and Professor of Agriculture and
Biology, Texarkana College (1966-present); Department
Chairperson (1972-75); Adjunct Professor, East Texas
State University at Texarkana (1975-86); Chairperson, Di-
vision of Science and Technology, Texarkana College
(1978-present).

Leadership Experience: Member, TICTA Professional De-
velopment Committee (1979-80. 1980-83); Chairperson,
TJCTA Agriculture Section (1975, 1979. 1984); Member,
Texarkana College Faculty Association Welfare Canmit-
tee (1983); Member. Self Study Steering Committee
(1983); Texarkana College Staff Development Committee;
Member, Bi-Collegiate Science Coordinating Committee
of Texarkana College and East Texas State University at
Texarkana; Chairman. Cooperative Library Committee.
Texarkana College and East Texas State University at
Texarkana.

Additional Information: Member. Phi Delta Kappa; Nomi-
nee, Minnie Stevens Piper Professor (1988).

Brian Keith Dille
Odessa College

Educational Backgrounck Illinois State University (BA.
1971); The University of Texas Austin (MA, 1977); The
University of Texas of the Permian Basin (postgraduate
studies, 1980-87); Texas Tcch University (doctoral student
in Higher Education. 1986-present).

Professional Experience: Teaching Assistant, Th e University
of Texas at Austin (1971-73); Graduate Assistant, The
University of Texas at Austin (1974); Part-time Instructor
of Government, Austin Canmunity College (1977-78);
Associate Professor of Government, Odessa College
(1978-present); Political Science Adjunct, The University
of Texas of the Permian Basin (1984-present).

Leadership Experience: T.ICTA Legislative Committee
(1988-present); Participant. TJCTA Leadership Confer-
ences (1984-88); Odessa College Acadanic Senate (Presi-
dent, 1985-87; Scnator, 1983-present; Salary Committee,
1984-86); Odessa College Staff Development Committee
(1985-86); Odessa College Honors Program Committee
(1988-present).

Additional Information: Member, Community College So-
cial Science Association (1986-present) .

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to

attend the convention this year may still
express their preferences for 1989-90 offi-
ce; candidates. The constitution adopted in
1975 provides for absentee voting by pro-
fessional members "who expect to be ab-
sent from the general convention."

In order to vote absentee, a member

must complete the Request for Absentee
Ballot below (or a reasonable facsimile
thereof) and send it to the T1CTA State
Office in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days

immediately preceding the opening session
of the general convention." Absentee bal-
lots received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she later
finds it possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQUEST FOR ABSENTEE BALLOT

TJCTA Bylaws, Article III, Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Any pro-
fessional member who properly completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided with an Official Ballot for use in
electing officers for 1989-90. I expect to be absent from the convention to be held February 16-18, 1989.

CNOTE: If you do not "expect to be
absent from the convention," please
do not request th privilege of voting
by absentee ballot.

Member's Signature

l'RINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 8. Under no circumstances may a ballot be sent to a member whose request is received after
the deadline date. Absentee ballots will be mailed from the State Office in early February, and the marked ballots must be returned to the StateOffice
no later than February 14. 1989, NO EXCEPTIONS TO THE DEADLINES STATED ABOVE MAY BE PERMITTED.

C.r 245
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Houghton Mifflin

Writing, Reading, and Study Skills

Contexts: Writing and Reading
Second Edition
Jeanette Harris, Texas Tech University
Ann Moseley, East Texas State University

Sentence Sense: A Writer's Guide
Evelyn Farbman, Greater Hartford Community College

Foundation: Building Sentence Skills
Third Edition
Thomas R. Neuburger, Ventura College

How to Study in College, Fourth Edition
Walter Pauk, Emeritus, Cornell University

The World of Words: Vocabulary for College Students
Second Edition
Margaret Ann Richek, Northeastern Illinois University

The Resourceful Writer: A Basic Writing Course
William H. Barnwell

Writing Skills Handbook
Second Edition
Charles Bazerman, Baruch College,
City University of New York
Harvey S. Wiener, LaGuardia Community College,
City University of New York

A Guide to the Whole Writing Process
Second Edition
Jack Blum, Long Beach City College
Carolyn Brinkman, Long Beach City College
Elizabeth Hoffman, University of Southern California
David Peck, California State University, Long Beach

Thinking Critically, Second Edition
John Chaffee, LaGuardia Community College,
City University of New York

Patterns: A Short Prose Reader
Second Edition
Mary Lou Conlin, Cuyahoga Community College

Also by Conlin
Patterns Plus: A Short Prose Reader
with Argumentation, Second Edition

Evergreen: A Guide to Writing
Third Edition
Susan C. Fawcett
Alvin Sandberg

Also by Fawcett and Sandberg
Grassroots: The Writer's Workbook
Third Edition

Reading for Results, Third Edition
Laraine E. Hemming, University of Pittsburgh

Reading Skills for College Study, Third Edition
James F. Shepherd, Queensborough Community College

Also by Shepherd
RSVP: The College Reading, Study,

and Vocabulary Program, Third Edition
College Spelling Skills
College Study Skills, Third Edition
College Vocabulary Skills, Third Edition

Reading Skills Handbook, Fourth Edition
Harvey S. Wiener, LaGuardia Community College,
City University of New York
Charles Bazerman. Baruch College,
City University of New York

Also by Wiener and Bazerman
Basic Reading Skills Handbook

Mathematics

Beginning Algebra with Applications
Second Edition
Intermediate Algebra with Applications
Second Edition
Richard N. Aufmann and Vernon C. Barker
Both of Palomar College
Joanne S. Lockwood, Plymouth State College

Also by Aufmann/Barker/Lockwood
Elementary Algebra with Basic Mathematics
Business Mathematics

Also by Aufmann and Barker
Introductory Algebra: An Applied Approach
Second Edition
Intermediate Algebra: An Applied Approach
Second Edition
Basic College Mathematics: An Applied Approach
Third Edition

Essential Mathematics with Applications
Second Edition
Vernon C. Barker and Richard N. Aufmann

Practical Math for Business, Fourth Edition
Alan R. Curtis

Intermediate Algebra with Applications
Revised Edition
M. Wiles Keller, Emeritus, Purdue University

Communication

Communicating: A Social and Career Focus
Fourth Edition
Roy M. Berko, Lorain County Community College
Andrew U. Wolvin, University of Maryland
Darlyn R. Wolvin, Prince George's Community College

4. 2 4



Understanding Mass Communication, Third Edition
Melvin L. De Fleur, S.l. Newhouse School
of Public Communications, Syracuse University
Everette E. Dennis, Gannett Center for Media Studies,
Columbia University

Public Speaking
Michael Osborn, Memphis State University
Suzanne Osburn, Indiana University, Bloomington

English

Practical English Handbook, Eighth Edition
Floyd C. Watkins and William B. Dillingham
Both of Emory University

The Beacon Handbook
Robert Perrin, Indiana State University

The Riverside Reader, Volume 1, Second Edition
The Riverside Reader, Volume 2, Second Edition
Joseph F. Trimmer, Ball State University
Maxine Hairston, University of Texas at Austin

History

A More Perfect Union: Documents in U.S. History
Second Edition
Paul F. Boller, Jr., Emeritus, Texas Christian University
Ronald Story, University of Massachusetts
Volume I: To 1877
Volume II: Since 1865

A History of World Societies, Second Edition
John P. McKay
Bennett D. Hill
John Buckler
All of University of Illinois, Urbana-Champaign
Complete Edition
Volume I: To 1715
Volume II: Since 1500
Volume A: From Antiquity Through the Middle Ages
Volume B: From 1300 Through the French Revolution
Volume C: From the French Revolution to the Present

Also by McKay, Hill and Buckler
A History of Western Society, Third Edition
Complete Edition
Volume I: From Antiquity to the Enlightenment
Volume II: From Absolutism to the Present
Volume A: From Antiquity to the Reformation
Volume B: From the Renaissance to 1815
Volume C: From the Revolutionary Era to the l'resent

t: 247

A People and a Nation: A History of the United States
Brief Edition, Second Editon
Mary Beth Norton, Cornell University
David M. Katzman, University of Kansas
Paul D. Escott, University of North Carolina, Charlotte
Howard P. Chudacoff, Brown University
Thomas G. Paterson, University of Connecticut
William M. Tuttle, Jr., University of Kansas
and William J. Brophy, Stephen F. Austin State University
Complete Paperback Edition
Two-Volume Paperback Edition
Volume A: To 1877
Volume B: Since 1865

Also by Norton, Katzman, Escott, Chudacoff,
Paterson, and Tuttle
A People and a Nation: A History of the United States
Second Edition
Complete Hardcover Edition
Two-Volume Paperback Edition
Volume I: To 1877
Volume II: Since 1865

Also by McKay, Hill, and Buckler
A History of Western Society, Third Edition

Western Civilization: Ideas, Politics, and Society
Third Edition
Marvin Perry, Baruch College, City University of New York
Myrna Chase, Baruch College, City University of New York
James R. Jacob, John Jay College of Criminal Justice,
City University of New York
Margaret C. Jacob, Eugene Lang College,
New School for Social Research
Theodore H. Von Laue, Clark University
Volume I: To 1789
Volume II: From the 1600s
From the 1400s

Sources of the Western Tradition
Marvin Perry and Joseph R. Peden
Both of Baruch College, City University of New York
Theodore H. Von Lane, Clark University
Volume I: From Ancient Times to the Enlightenment
Volume II: From the Scientific Revolution to the Present

Discovering the Western Past: A Look at the Evidence
Merry E. Wiesner, University of Wisconsin-Milwaukee
Julius R. Ruff, Marquette University
William Bruce Wheeler, University of Tennessee
Volume I: To 1789
Volume II: Since 1650

For adoption consideration, request examination copies from your
regional Houghton Mifflin office.

/<",1 Houghton Mifflin
13400 Midway Rd., Dallas, TX 75244-5165



Houghton Mifflin

Political Science

American Politics: Classic and Contemporary Readings
Allan J. Cigler and Burdett Loomis
Both of University of Kansas

The Challenge of Democracy: Government in America
Second Edition
Kenneth Janda, Northwestern University
Jeffrey M. Berry, Tufts University
Jerry Goldman, Noahwestern University

The Human Polity: An Introduction to Political Science
Second Edition
Kay Lawson, San Francisco State University

American Government
Alan R. Gitelson, Loyola University of Chicago
Robert L. Dudley, George Mason University
Melvin J. Dubnick, University of Kansas

Practicing Texas Politics
Sixth Edition
Eugene W. Jones, Emeritus, Angelo State University
Joe E. Ericson, Stephen F. Austin State University
Lyle C. Brown, Baylor University
Robert S. Trotter, Jr., El Centro College of the
Dallas County Community College District

Practicing Texas Politics: A Brief Survey
Second Edition
Eugene W. Jones
Joe E. Ericson
Lyle C. Brown
Robert S. Trotter, Jr.
Eileen M. Lynch, Brookhaven College

Accounting

College Accounting, Fourth Edition
Douglas J. McQuaig, Wenatchee Valley College

Principles of Accounting, Third Edition
Belverd E. Needles, Jr., De Paul University
Henry R. Anderson, University of Central Florida
James C. Caldwell, Arthur Andersen & Co., Dallas/Fort Worth

Business

Business
O.C. Ferrell, Texas A&M University
Geoffrey Hirt, De Paul University

Introduction to Law and the Legal System
Fourth Edition
Harold Grilliot
Frank Schubert, Northeastern University

Management, Fourth Edition
Robert Kreitner, Arizona State University

Marketing: Concepts and Strategies
Sixth Edition
William M. Pride and O.C. Ferrell
Both of Texas A&M University

Personal Finance, Second Edition
E. Thomas Garman
Virginia Polytechnic Institute and State University
Raymond E. Forgue
University of Kentucky

Management, Second Edition
Ricky W. Griffin, Texas A&M University

Business, Second Edition
William M. Pride, Texas A&M University
Robert J. Hughes, Richland Community College
Jack R. Kapoor, College of DuPage

Manager: A Simulation, Second Edition
Jerald R. Smith, University of Louisville

Also by Smith
Enterprise II: A Simulation

Entrepreneur: A Simulation
Jerald R. Smith and Peggy Golden
Both of University of Louisville

Also by Smith and Golden
Marketer: A Simulation

Contemporary Management
David Van Fleet, Texas A&M University

Economics

Economics, Second Edition
David Kamerschen, University of Georgia
Richard McKenzie, Clemson University
Clark Nardinelli, Clemson University
Complete Hardcover Edition
Two-Volume Paperback Edition:
Macroeconomics, Second Edition
Microeconomics, Second Edition

Economics, Second Edition
Martin Bronfenbrenner
Aoyama Gakuin University, Japan
Emeritus, Duke University
Werner Sichel and Wayland Gardner
Both of Western Michigan University
Complete Hardcover Edition
Two-Volume Paperback Edition:
Macroeconomics, Second Edition
Microeconomics, Second Edition

Psy chcllogy

Psychology
Douglas A. Bernstein, Edward J. Roy, Thomas K. Srull,
and Christopher D. Wickens
All of University of Illinois at Urbana-Champaign
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Chemistry

Basic Concepts of Chemistry, Fourth Edition
Alan Sherman, Sharon J. Sherman, and Leonard Russikoff
All of Middlesex County College

General Chemistry, Second Edition
Darrell D. Ebbing, Wayne State University
Mark S. Wrighton, Consulting Editor
Massachusetts Institute of Technology

Organic Chemistry: A Short Course, Seventh Edition
Harold Hart, Michigan State University

Chemical Problem-Solving by Dimensional Analysis
Third Edition
Arnold B. Loebel, Merritt College

Also by Loebel
Programmed Problem-Solving for First-Year Chemistry

Computer Strategies for Chemistry Students
Leonard J. Soltzberg, Simmons College

Also by Soltzberg
Computer-Assisted Blackboard

Computer Science

Learning Application Software Series
Learning WordPerfect® 5.0
Learning WordPerfect® 4.2
Learning Lotus® 1-2-30
Learning Word Star® 5.0

Software Solutions Series
Using Word Star
Using Super Calc® 4
Using Lotus 1-2-3
Using MS-DOS®
Using Microsoft® Word
Using WordPerfect 4.2
Using WordPerfect 5.0
Using dBASE III Plus
Using Page Maker®
Using Microsoft Works

The World of Computing
Ronald E. Anderson, University of Minnesota
David Sullivan, Oregon State University

Computers and Computing
Seth Hock, Columbus State Community College
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Computing Today: Microcomputer Concepts and
Applications, Second Edition
David Sullivan
Theodore G. Lewis
Curtis R. Cook
All of Oregon State University

Introduction to Computers and Application Software:
For the IBM® PC
Introduction to Computers and Application Software:
For the Apple® II
Robert H. Blissmer
Roland Alden, Data General Corporation

Foreign Languages

Contacts: Langue et culture francaises, Fourth Edition
Jean-Paul Valette
Rebecca M. Valette, Boston College

Carreras: Medicina
Carreras: Negocios
Carreras: Leyes
Richard A. Curry, University of Nevada
Jorge Nelson Rojas, University of Nevada
Emma Septilveda-Nolan, University of California, Davis
Gerald W. Petersen, University of Nevada

Carreras: Casos en la comunidad
Mireya Pirez-Erdélyi, College of New Rochelle
Gene S. Kupferschmid, Boston College

Deutsch natiirlich!
A Communication-Oriented First Course
Gerhard Clausing, University of Southern California
Lana Rings, The University of Texas at Arlington

Oggi in Italia: A First Course in Italian, Third Edition
Franca Celli Merlonghi, Pine Manor College
Ferdinando Merlonghi
Joseph A. Tursi, State University of New York, Stony Brook

Deutsch heute, Fourth Edition
Jack Moeller, Oakland University
Helmut Liedloff, Southern Illinois University

Gramitica pant la comunicación: Repaso y conversación
Jorge Nelson Rojas and Richard A. Curry
Both of University of Nevada

En contacto: A First Course in Spanish, Third Edition
Pablo Valencia, College of Wooster
Franca Merlonghi, Pine Manor College
Maureen Weissenrieder, Ohio University

For adoption consideration, request examination copies from your
regional Houghton Mifflin office.

44 Houghton Mifflin
13400 Midway Rd., Dallas, TX 75244-5165



CONVENTION GENERAL SESSION SPEAKERS
STATE OFFICIAL TO ADDRESS

OPENING SESSION

A traditional Texas-style barbe-
cue will be the kick-off function for
the 1989 TJCTA convention.
Scheduled to begin at 7:30 p.m.,
Thursday, Feb. 16, the event will be
held in Austin's Lester E. Palmer
Auditorium.

Preceding the meal will be an
informal reception from 7:00 to
7:30, hosted by Merrill Publishing
Company. The reception will pro-
vide members a chance to renew ac-
quaintances from around the state
and to meet candidates for state offices in the Association.

Featured speaker for the convention's opening session will be
Ann W. Richards, State Treasurer of Texas and probable candidate
for Governor in 1990. Ms. Richards gained national prominence as
the keynote speaker at this year's national Democratic convention
in Atlanta.

Ms. Richards, 55, was born near Waco, the only child of hard-
working parents. She attended Baylor University, graduating with
a liberal arts degree. While at Baylor she married her high school
sweetheart, and upon graduation they moved to Austin where she
taught school and he attended law school. They later moved to
Dallas where Ms. Richards became active in local politics. In
1969, the family returned to Austin, and she remained involved in
political activities. In 1976, Ms. Richards ran for pub" - (Tice,
defeating the incumbent for a seat on the Travis Cour .,imis-
sioners Court. She was easily re-elected in 1980, bu. ..;signed in
1982 to run for State Treasurer. Winning the deck. with more
votes than any other statewide elected official, she became the first
woman elected to statewide office in Texas in 50 years. In 1986,
she was re-elected without opposition from either major party.

Tickets for the barbecue will be sold for S15 and must be
purchased in advance. Barbecue tickets will not be available at
the door. Tickets may be ordered by mail, using the form on the
left. Ticket orders should be received in the TJCTA state office by
Feb. 10.

For those unable to attend the barbecue but who wish to hear
Ms. Richards's address, seating will be available in the auditorium
at 8:00 p.m.

Ann W. Richards

E

"A TIME OF TESTING"
IS FRIDAY SESSION TOPIC

Edward A. Morante

Speaker for the Friday afternoon
general session will be Edward A.
Morante, an educational psycholo-
gist, currently director of the Col-
lege Outcomes Evaluation Program
of the New Jersey Department of
Higher Education. Morante will
speak on the convention theme, "A
Time of Testing," drawing on a wide
range of professional experiences.

Prior to his present position, Mo-
rante served as the director of the
Basic Skills Assessment Program

for New Jerseya program similar in purpose and scope to the
Texas Academic Skills Program (TASP) soon to be implemented in
this state. In that post, Morante coordinated the New Jersey state-
wide program of student testing and program evaluation among 30
public and 10 private postsecondary institutions. He administered
the contract for development and scoring of the skills test and was
responsible for providing technical assistance to colleges involved
in the program. He supervised the staff supporting activities of the
New Jersey Basic Skills Council and its four advisory committees.
He also served on the advisory committees on mathematics, assess-
ment, reading and writing, essay review, and cultural bias.

"Dr. Morante is uniquely qualified to speak to the major issues
and concerns of Texas community college educators at this critical
time," said TJCTA state president Larry Shirts. "As Texas prepares
for implementation of the TASP evaluation and remediation pro-
gram, we should be able to learn a great deal from Dr. Moraine, who
was centrally involved in a strikingly similar program in New
Jersey," Shirts said. "While all college and university educators in
Texas must be somewhat familiar with the academic skills program,
few of us have had the opportunity to hear from a colleaguewho has
been a first-hand participant in such a program elsewhere," Shirts
pointed out.

Morante holds the Bachelor of Science degree in psychology
from Manhattan College and the Master of Education and Doctor
of Education degrees.in counseling psychology, both from Teachers
College of Columbia University. He previously taught undergradu-
ate eourscs in adolescent and educational psychology. He is author
and co-author of numerous papers and journal articles and is a fre-

quent speaker at professional meetings.
REQUEST FOR BARBECUE TICKETS

Please send tickets (at $15 each) for the TJCTA banquet scheduled for 7:30 p.m., Thursday,
February 16, 1989, at the Lester E. Palmer Auditorium in Austin.

My check in the amount of $ , payable to "13C1A, is enclosed.

I understand that full refunds will be made if reservations arc cancelled before 12:00 Noon, Tuesday,
February 14, and that no refund will be made for reservations cancelled after that time. (Barbecue tickets
are transferable.)

I lold tickets to be picked up at the convention registration desk under my name.

Mail tickets to me at the address shown below.

Name

Address

Morante is a member of many professional
societies and associations, including the
American Psychological Association and the
New Jersey and National Associations of
Developmental Educators. He previously
served as editor of the journal of the New
Jersey Association of Developmental Educa-
tors. He engages in a broad range of consult-
ing activities for educational institutions, on
such topics as board policies and procedures,
personnel selection, and higher educational
outcomes assessment.

Morante's address will be delivered at the
convention's second general session, sched-
uled to begin at 2:00 p.m., Friday, Fcb. 17, in
the theater of the Lester E. Palmer Audito-

NOTE: MCKET ORDE1? SHOULD BE RECEIVED IN SIAM OFFICE BY FEB. 10 TO ALLOW 1Ilt1E ri um. Following presentation of his prepared
FOR PROCESSING. MAIL TO: TIM, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. remarks, Morante will respond to questions

1 from the audience.
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ANNENBERG/CPB PROJECT
TO HOST BREAKFAST

TJCTA members interested in learning more
about the video-based and audio-print courses
developed by the Annenberg/CPB Project are
invited to a continental breakfast during this
month's TJCTA convention in Austin. The ses-
sion will be from 7:30 to 8:45 a.m., Saturday,
Feb. 18, in Texas Ballroom-V of the Hyatt
Regency hotel.

The Annenberg/CPB Project is a project of
the Corporation for Public Broadcasting and the
Annenberg School of Communications. Ac-
cording to Project officials, "expanding oppor-
tunities for individuals to acquire a quality col-
lege education is the goal of the Annenberg/
CPB Project." Since 1981 it has provided sup-
port for the development of a collection of
courses that can be offered to students at times
and places more convenient than the traditional
classroom hours. Presently, a total of 38 courses
arc now either in production or available for use.
The video-based courses are delivered via the
nation's public television and cable stations,
thus assuring that they can reach informal as
well as formal learners. The courses are also
available on cassette, as are the audio-based
courses, so that learners can have convenient
access to the materials.

The Project's courses can be adopted by in-
dividual colleges and offered for credit. They
are also available for supplemental use in tradi-
tional classrooms and for informal learning
outside the classroom. All of the courses are
designed for students seeking baccalaureate
degrees in the liberal arts and sciences.

The subject matter of the courses covers the
entire undergraduate curriculum, including the
humanities, the social sciences, the natural sci-
ences, and mathematics. Course formats vary,
depending on what combinations seem most ap-
propriate for specific subjects.

At the TJCTA meeting, several segments of
video-based courses will be shown and print
materials will be distributed.

COSMETOLOGY SECTION
TO HEAR CONSULTANT

Speaker for both meetings of the TJCTA
Cosmetology Section at this month's conven-

tion will be Toni G. Buck-
ner, consultant for a cos-
metics distributor and an
independent business-
woman in League City.
Ms. Buckner will lead
participants in a "New
Image Workshop," dis-
cussing such topics as
color analysis, skin care,
fashion updates, and pro-

Toni G. Buckner

fessional dress tips.

Plans for the Cosmetology Section meetings
were developed by Rebecca Stafford of the
Central Campus of San Jacinto College.

"WRITING ACROSS THE CURRICULUM" IS TOPIC
FOR PROFESSIONAL DEVELOPMENT SEMINAR

Diane Martin Jordan Judy Lambert

Three writing instructors from colleges in
the Dallas County Community College District
will lead a professional development workshop
during this month's TJCTA convention in
Austin. The workshop topic is "Writing in Your
Courses from Armadillos to Zennias."

The sessionan added feature of the annual
TJCTA meetingis planned as a project of the
TJCTA Professional Development Committee.

Workshop leader will be Diane Martin Jor-
dan, a 1988 Minnie Stevens Piper Professor and
member of the Eastfield College faculty. She
has taught in the Dallas County district since
1970 and presently teaches developmental writ-
ing, creative writing, and technical writing. She
is co-leader of the Eastfield Writing Across the
Curriculum Mentor Program.

Judy Lambert teaches composition and in-
terdisciplinary writing courses at Richland
College. She initiated Writing Across the Cur-
riculum programs in the Dallas District and is
coordinator of the program at Richland.

Delryn Fleming has been an instructor in the
Dallas County Community College District
since 1972. A veteran of developmental writing

-fr

Delryn Fleming

for ten years, then freshman composition, she is
currently director of the Writing Across the Cur-
riculum program at Brookhaven College.

Workshop leaders will describe briefly the
variety of writing programs at their respective
campuses.

"Recognizing that good writing and good
thinking go hand in hand, colleges throughout
the nation have begun to encourage student
writing assignments in all courses," according
to Dr. Jordan. "In order to make these writing
experiences successful for both students and in-
structors, teachers need to understand the writ-
ing process, the importance of developing good
assignments, and the necessity of being facilita-
tors in the writing process," she said. The
TJCTA workshop will involve participants in
writing. Then, through discussions and shared
experiences, participants will consider the value
of writing in all disciplines arid the value of the
instructor as facilitator, according to Dr. Jordan.

The workshop is scheduled to begin at 7:30
a.m., Friday, Feb. 17, in Meeting Room 3 West
of the Lester E. Palmer Auditorium in Austin.
The session will be repeated Friday at 12:30
p.m.

CHILD DEVELOPMENT
EDUCATORS TO MEET

The Texas Community College Child De-
velopment Educators Association will meet in
conjunction with the annual TJCTA conven-
tion. Both meetings of the group will be held in
Hill Country-A of the Hyatt Regency hotel.

Speaker for the Friday session will be Joni
Yoakarn, Coordinator of the Child Care Associ-

ate Degree Program at
Amarillo College,
whose topic will be
"The Most Important
Person!"

S aturday' s program
will consist of a discus-
sion of child develop-
ment media by Linda A.
Ard, Del Mar College;

Joni kam Pat Kennedy, EastfieldYoa
College; and Norma L.

Ziegler, San Antonio College.

Plans for the Child Development Educators
programs were arranged by Melonye A. Curtis,
Amarillo Ca-ge.

"Mk
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ENGLISH SECTION
TO HEAR PROFESSORS
TJCTA members attending the English

Section meetings during the annual convention
in Austin will have the opportunity to hear two
noted professors.

Andrea A. Luns ford, Vice Chair for Rheto-
ric and Composition in
the Department of Eng-
lish at Ohio State Uni-
versity, will speak at the
Friday meeting. Her
topic will be "Putting
Error in its PlaceA
Research and Teaching
Report."

Speaker for Satur-
day's English Section

meeting will be Lee A. Jacobus, Professor
English at the University of Connecticut, whose
topic will be "What Teachers Teach...What
Writers Learn."

Patricia F. Archer, Northeast Texas Com-
munity College, chairs the English Section this
year.

A.

Andrea A. Luneford
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Sr Pi
Visit John and Kathleen at Booths 11, 12, and 13

...for Composition

The St. Martin's Handbook
ANDREA LUNSFORD. The Ohio State University
ROBERT CONNORS, University of New Hampshire
Casebound. 750 pages (probable)
Publication: January 1989
Annotated Instructor's Edition, Answer Key (for Handbook
Exercises), The St. Martin's Evaluation Manual (including
Diagnostic and Competency Tests and Writing Assignments).
Transparency Masters. The St. Martin's Guide to Teaching
Writing, and The St Martin's software (including the St.
Martin's Hotlinea pop-up reference systemThe St.
Martin's Practice.Exercises. and The St. Martin's Diagnostic
and Competency Tests, Forms A and B)
also accompanied by

The St. Martin's Workbook
LEX RUNCIMAN. Oregon State University
Paperbound. 448 perforated pages (probable)
Publication: January 1989
Instructor's Manual available

Work in Progress
A GUIDE TO WRITING AND REVISING
I.ISA EDE, Oregon State University
Paperbound. 256 pages (probable)
Publication: January 1989
Instructor's Manualand Instructor's Edition unanual
included)available

The Practice of Writing
Third Edition
ROBERT SCHOLES. Brown University
NANCY R. COMLEY. Queens College. CUM'
Paperbound. 384 pages (probable)
Publication: January 1989
Instructor's Manualand Instructor's Linton (manual
included)available

Rethinking Writing
PESHE C. KURILOFE University of Pennsylvania
Paperbound. 200 pages (probable)
Publication: January 1989
Instructor's Manual available

Representing RealitY
READINGS IN LITERARY NONFICTION
JOHN WARNOCK. University of Wyoming
Paperbound. 640 pages (probable)
Publication: January 1989
Instructor's Manual available

Models for Writers
SHORT ESSAYS FOR COMPOSITION
Third Edition
ALFRED ROSA and PAUI. ESCHHOLZ. both of the
University of Vernmnt
Paperbound. 416 pagFs (probable)
Publication: January 1989
Instructor's Mamudand Instructor'5 Edition (manual
includedlavailable

Patterns for College Writing
A RHETORICAL READER AND GUIDE
Fourth Edition
LAURIE G. KIRSZNER. Philadelphia College of Pharmcy
and Science
STEPHEN R. MANDELL. Drexel University
Paperbound. 600 pages (probable)
Publication: January 1989
Instructor's Manualand Instructor's Edition (manua)
included)available

...for Developmental Reading and Writing

Developing College Writing
FROM SUBSTANCE TO STYLE
HELEN HEIGHTSMAN GORDON. Bakersfield College
Paperbound. 388 pages
Just Published
Instructor's Manualand Instructor:5 Edition (manual
included)available

College Reading Skills and Strategies
AUDREY J. ROTH and SUE KAHN. both of Miami-Dade
Community College
Paperbound. 400 pages (probable)
Publication: January 1989
Instructor's Manualand Instructor's Edition (manual
included)available'

...for English as a Second Language

FOCUS
AN ESL GRAMMAR
BARBARA ROBINSON. University of Akron
Paperbound. 352 perforated pages (probable)
l'ublication: January 1989
II brkbook: Paperbound. 176 perforated pages (pro (liable)
Instructor's Manual (for text) available
Answer kV ((or Workbook) also available

Academic Writing
TECHNIQUES AND TASKS
ILONA LEK!. University of Tennessee
Paperbound. 384 pages (probable)
Publication: January 1989
Instructor's Manualand Instructor's Edition (manual
includedlavailable

...for Technical Writing and Journalism

Introduction to Technical
Writing
PROCESS AND PRACTICE
LOIS JOHNSON REW San Jose l'iliversitv
Paperbound. 575 pages
Just Published
Instructor's Manual available

Working with Words
A CONCISE HANDBOOK FOR MEDIA
WRITERS AND EDITORS
BRIAN S. BROOKS and JAMES L. PINSON. Imth ()I the
University of Missouri School of Journalism
Spiralbound 248 pages (prof noble)
Publication: February 1989



to Discover What's
New in 1989 from St. Martin's Press!

Before the Story
INTERVIEWING AND COMMUNICATION
SKILLS FOR JOURNALISTS
GEORGE M. KILLENBERG. University of Smith Florida at
St. Petersburg
ROB ANDERSON. Southern Illinois University at
Edwardsville
Paperbound. 256 pages (probable)
Publication: January 1989

...for American Government

American Democracy
Second Edition
LEWIS LIPSITZ, University of North CarolinaChapel Hill
DAVID SPEAK. Georgia Southern College
Casebound. 640 pages (probable)
Publication: February 1989
Instructor's .11anual. Study Guide. Test Item File. Onnputer-
ized Psi Item File. and the St. Martin's Press Resource
Manual for Teachers of American Goi.ernment available

Governing the American Republic
ECONOMICS, LAW, AND POLICIES
Second Edition
ALAN STONE. University of Houston
RICHARD P. BARKE. Georgia Institute of Technology
Paperbound. 600 pages (probable)
Publicabon: January 1989
Instructor's Manual. 7i,st Item File, and the St. Martin's Press
Resource Manual for Thachers of American Gemernment
available

American Government
A BRIEF INTRODUCTION
Fifth Edition
MAX J. SKIDMORE. University of Missouri. Kansas City
MARSHALL CARTER TRIPP. U.S. Department of State
Paperbound. 320 pages (probable)
Publication: February 1989
Instructor's Manual and the St. Martin's Press Resoura,
Manual for Pachers of American Gocernment available

Point-Counterpoint
READINGS IN AMERICAN GOVERNMENT
Third Edition
HERBERT LEVINE
Paperbound. 372 pages
Just Published
Instructor's Manual available

...History

America Firsthand
VOLUME I: SETTLEMENT TO
RECONSTRUCTION
VOLUME II: RECONSTRUCTION TO
THE PRESENT
ROBERT D. MARCUS. State University of Ness
College at Brockmirt
DAVID BURNER. State University (If New York at
Stony Brook
Each V(iluine. Pakrbound 350 pages (probable)
Publication: February,1989

The Making of the Modern World
CONNECTED HISTORIES, DIVERGENT
PATHS (1500 TO THE PRESENT)
ROBERT W. STRAYER, State University of New York.
College at Brockport
WITH:
EDWIN HIRSCHMANN. Towson State University
ROBERT B. MARKS. Whittier College
AND:
JAMES J. HORN and LYNN H. PARSONS. both of the
State University of New York. College at Brockport
Paperbound. 55)) pages
Just Published
Instructor's Manual available

The West and the World
Since 1945
Second Edition
GLENN BLACKBURN. Clinch Valley College of the
University of Virginia
Paperbound. 166 pages
Just Published

...Philosophy

Principles of Reasoning
LILIY-MARLENE RUSSOW and MARTIN ('URD. both of
Purdue University
Paperbound. 372 pages
Just Published
Instructor's Manualand Instructor's Edition (manual
includedlavailable

...Sociology

Deviant Behavior
A TEXT-READER IN THE SOCIOLOGY OF
DEVIANCE
Third Edition
DELOS H. KELLY. California State University. Los Angeles
Paperbound. 656 pages
Just Published
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We're
D.C. Heath

Your Source
for Quality
Textbooks

Stop by the
D. C. Heath booth
and meet authors
James Q.Wilson,

Nell Dale, and
Roland E. Larson!

Your Source for the
Leading American
Government Text!
New for 1989!
AMERICAN
GOVERNMENT
Institutions and Policies
Fourth Edition
James Q. Wilson

Your Source for
the Best-Selling
American History
Titles!
ME AMERICAN
PAGEANT
A History of the Republic
Eighth Edition
Thomas A. Bailey
David M. Kennedy

New for 1989!
THE BRIEF
AMERICAN
PAGEANT
Second Edition
David M. Kennedy
Thomas A. Bailey
Mel Piehl

Your Source for
General Chemistry
New for 1989!
CHEMISTRY
Second Edition
Steven S. Zumdahl

Recently Published
GENERAL
CHEMISTRY
Eighth Edition

COLLEGE
CHEMISTRY
With Qualitative Analysis
Eighth Edition
Henry. F. Holtzclaw
William R. Robinson

Your Source for
Introductory
Spanish!
New for 1989!
1110IA AMIGOS!
Second Edition
Ana C. Jarvis
Raquel Lebredo
Francisco Mena

FOUNDATION
COURSE FOR
SPANISH
Seventh Edition
Laurel H. Turk
Carlos A. Sole, Jr.
Aurelio M. Espinosa, Jr.

Your Source for
Precalculus
Mathematics!
New for 1989!
The Larson/Hostetler
Precalculus Series,
Second Edition

ALGEBRA AND
TRIGONOMETRY
Second Edition

COLLEGE ALGEBRA
Second Edition

PRECALCULUS
Second Edition

TRIGONOMETRY
Second Edition
Roland E. Larson
Robert P. Hostetler
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Your Source for
Computer Science/
Computer
Information
Systems
New for 1989!
COMPUTERS AND
APPLICATIONS
An Introduction to
Data Processing
Second Edition
Daniel L. Slotnick
Evan M. Butterfield
Ernest S. Colantonio
Daniel J. Kopetzky
Joan R. Slotnick

MICROCOMPUTERS
AND APPLICATIONS
Ernest S. Colantonio

INTRODUCTION
TO COMPUMR
LITERACY
Helene Kershner

HEATH SOFTWARE
GUIDE SERIES
Available for fall classes!

PROGRAMMING IN
PASCAL
and
PROGRAMMING IN
PASCAL
Alternate Edition
both by Nell Dale

Ask about
the complete
supplement
packages available
with all of these
texts!



TEACHING TECHNIQUES
IS SPEECH AND THEATRE

SECTION TOPIC
"Reach Out and TouchWith Words!" will

be the topic of a workshop on the teaching of
public speaking in the classroom, scheduled for
the Friday session of the TjCTA Speech and
Theatre Swtion.

The workshop will be led by Drs. Michael
and Suzanne Osborn of Memphis, Tennessee.
Michael Osborn is past president of the national
Speech Communication Association and was

the first recipient of the
Douglas Ehninger Dis-
tingu:shed Rhetorical
Scholar award. Suzanne
Osborn holds her Ph.D. in
psychology. The
Osborns are co-authors of
the widely-adopted
speech textbook, Public# Speaking (Houghton

'Aloha's; Osborn Mifflin Company, 1988).
Both Osborns are visiting

professors this year at the University of Califor-
nia at Davis.

In their workshop for the TJCTA meeting,
the Osborns will explain their personal ap-
proach to the public speaking classroom and
how they create what they call a "nurturant
environment" for speech development. They
will discuss model syllabi and possible se-
quences for speech assignments as well as some
"dos and don'ts" of classroom instruction. They
will conclude by showing videotapes of several
student speakers and will indicate how they ap-
proach the problem of classroom evaluation.

Saturday's meeting of the Speech and The-
atre Section will feature a visit to Austin's
Capitol City Playhouse, just a few blocks from
the convention location.

Arrangements for the section meetings this
year were made by Debra J. Foster, Temple
Junior College.

FINANCIAL PLANNING
SEMINAR SCHEDULED
For the eighth consecutive year,

TJCIA members attending the annual
convention will have the opportunity to
gain practical and valuable information
concerning personal finances. David

Bell, business in-
structor at Rich-
land College, will
conduct a finan-
cial planning sem-
inar beginning atit ail._ 7:30 a.m., Friday,
Feb. 17, in Meet-
ing Room 1 West

David Boil of the Lestex E.
Palmer Auditorium in Austin. The semi-
nar will be repeated at 12:30 p.m., the
same day.

Bell holds BBA and MBA degrees
from Stephen F. Austin State University.
Certified as a financial planner and en-
rolled to practice before the Internal
Revenue Service, Bell teaches income
tax and personal money management at
Richland College.

During the TIM seminar, Bell will
give special attention to optional retire-
ment programs and tax-deferred ar-
rangements.

Plans for the seminar were developed
by the TJCIA Membership Services
Committee chaired by Ann Cartwright,
San Jacinto CollegeCentral Campus.
Bell's appearance was arranged by
Evelyn Sconce, Richland College, a
member of the committee.

'IP I .

INTERNATIONAL BUSINESS
TO BE DISCUSSED

"International Business in Today's Global
Economy" is the topic of the discussion in the
Business Administration Section meeting
scheduled for Saturday, Feb. 18. Speaker will
be the noted educator and author, Leon C.
Megginson. Professor of Business Studies and
Chairperson of the Division of Business Ad-
ministration and Computer Sciences at Mobile
College in Alabama.

Megginson received the MBA and Ph.D. de-
grees from Louisiana State University. He pre-
viously served on the LS U business faculty. He
has been president of the Southwestern Social
Science Association, the Southern Management
Association, and the Case Research Associa-
tion. His ex tensive research has resulted in more
than 100 business case studies and 50 journal
articles. In addition, he is the author or co-
author of 11 books. Megginson frequently
serves as consultant to domestic and foreign
businesses, including such firms as Exxon,
Texaco, Crown-Zellerbach, and the National
Rural Electric Cooperative Association.

In Friday's Business Administration Section
meeting, 0. C. Ferrell, Professor of Marketing at
Texas A&M University, will speak on business
ethics. Ferrell holds the MBA from Florida
State University and the Ph.D. from Louisiana
State University. Prior to his appointment to the
A&.M faculty, he taught at Illinois State Univer-
sity and Southern Illinois University. He is the
author or co-author of nine books and numerous
articles on such topics as ethics, consumer af-
fairs, and research methodology. Among many
professional responsibilities, Ferrell is active in
the American Marketing Association, chairing
its committee on marketing ethics.

Plans for the Business Administration Sec-
tion meetings were developed by Rajiv R. Mal-
kan, Lamar University at Orange, who serves
this year as section chairperson.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Dates and Sites of Future Conventions

1990-1993

February 15-17, 1990 San Antonio (Marriott Hotel Rivercenter)

February 21-23, 1991

February 27-29, 1992

February 18-20, 1993

Dallas/Fort Worth Airport (Hyatt Regency Hotel)

Houston (Hyatt Regency Hotel)

Austin (Lester E. Palmer Auditorium)
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The Expected Excellence . .
IV

ALL NEW FOR 1989!

BUSINESS and
ECONOMICS:

V. I

it2
ACCOUNTING PRINCIPLES, 3/e
Jack L. Smith. Robert M. Keith. dna William L. Stephens.
ail of University of South Florida

ALL ABOUT ACCOUNTING
Adolf L. Sitkiewicz and Thomas R. Finnegan. both of
DePaul University

INTERMEDIATE ACCOUNTING,
Revised Sixth Edition
A. N. Mosich. University ot Soumern California

INTERMEDIATE ACCOUNTING, 3/e
Lanny G. Chasteen, Oklahoma University
Richard E. Flaherty, Arizona State University
Melvin C. O'Connor, Michigan State University

FINANCIAL ACCOUNTING, 3/e
Robert K. Eskew. Purdue University
Daniel L. Jenson. The Ohio State University

ECONOMICS

ECONOMICS, 13/e
Paul A. Samuelson, Massachusetts Institute of Technology
William D. Nordhaus, Yale University

INTRODUCTION TO ECONOMIC
PRINCIPLES
Rodney H. Mabry aria Holley H. Ulbrich. bom ot Cemson
University

THE ECONOMY TODAY, 4/e
Bradley R. Schiller, American DePaul University

THE MICRO ECONOMY TODAY, 4/e
Bradley R. Schiller

THE MACRO ECONOMY TODAY,4/e
Bradley R. Schiller

REAL ESTATE FINANCE, 2/e
C. F. Sirmans. Louisiana State University

RISK MANAGEMENT AND
INSURANCE, 6/e
C. Arthur Williams. University of Minnesota
Richard M. Heins. University of Wisconsin

a

a 1

BUSINESS COMMUNICATION
TODAY, 2/e
Courtland L. Bove.. Grossmont College John V. Thill.
President, Communication Speciansts ot America

MANAGEMENT
John A. Pearce, II. George Mason University
Richard B. Robinson. Jr.. University of Southern California

CONTEMPORARY SUPERVISION:
Managing People and Technology
Anne Scott Daughtrey dna Betty Roper Ricks,
Old Dominion University

HUMAN BEHAVIOR AT WORK:
Organizational Behavior, 8/e
Math A. Daris, Arizona State University John W. Nowstrom.
University of Minnesota
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Across the Board

ORGANIZATIONAL BEHAVIOR:
Readings and Exercises, 8/e
Keith A. Davis and John W. Newstrom

HUMAN RESOURCES AND
PERSONNEL MANAGEMENT, 3/e
William B. Werther, Jr., University of Miami Keith Davis,
Emeritus, University of Arizona

SMALL BUSINESS MANAGEMENT
FUNDAMENTALS, 5/e
Dan Steinhoff, (deceased) John F. Burgess, Concordia Cohege

COMPUTING:

1V
McGRAW-HILL COMPUTING
ESSENTIALS
Timothy I. O'Leary, Arizona State University
Brian K. Williams, Professional Writer
Linda I. O'Leary, Microcomputer Trainer

COMPUTERS!, 2/e
Timothy Trainor and Diane Krasnewich

MICROCOMPUTER APPLICATIONS,
2/e
Robert T. Grauer and Paul K. Sugrue, both of University
of Miami

DATABASE MANAGEMENT
THROUGH dBASETm
Robert T. Grauer, and Maryann M. Barber, both of
University of Miami

THE McGRAW-HILL
MICROCOMPUTER APPLICATIONS
ANNUAL EDITION, 1989
Timothy J. O'Leary, Brian K. Williams, and
Linda I. O'Leary

1 6,

THE McGRAW-HILL
MICROCOMPUTING ANNUAL
EDITION
Timothy J. O'Leary, Brian K. Williams, and Linda I. O'Leary

PHYSICAL ANTHROPOLOGY, 4/e
Philip L. Stein and Bruce M. Rowe, both of Pierce College

TAPESTRY OF CULTURE, 3/e
Abraham Rosman and Paula G. Rubel, both of Barnard
College

LCOMMUNICATION /
SPEECH

IV
THE ART OF PUBLIC SPEAKING, 3/e
Stephen E. Lucas, University of Wisconsin, Madison

INTRODUCING MASS
COMMUNICATION, 2/e
Michael Gamble, New York Institute of Technology
Teri K. Gamble, College of New Rochelle

MASS MEDIA/MASS CULTURE:
An Introduction To Mass Communication
Stan Le Roy Wilson, College of the Desert

COMMUNICATING EFFECTIVELY,2/e
Saundra Hybels, Lock Haven University
Richard L. Weaver II, Bowling Green State University

COMMUNICATING AT WORK:
Principles and Practices For Business
and the Professims, 3/e
Ronald B. Adler, Santa Barbara City College
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McGraw-Hill:
The Expected Excellence . . Across the Board

IL)
COMPREHENDING COLLEGE
TEXTBOOKS: Steps to Understanding
and Remembering What You Read
Joseph Cortina, Janet Elder, and Katherine Gonnet, all of
Richland College

COLLEGE WRITING SKILLS WITH
READINGS, 2/e
John Langan, Atlantic Community College

READING AND STUDY SKILLS,
Form A, 4/e
John Langan

ENGLISH SKILLS, 4/e
John Langan

SENTENCE SKILLS, Form A, 4/e
John Langan

REVIEW AND REVISE
Marlene Martin, Monterey Penninsula College

75 READINGS: An Anthology, 2/e
McGraw-Hill

A CRASH COURSE IN
COMPOSITION, 4/e
Elizabeth McMahan, Illinois State University

A CRASH COURSE IN
COMPOSITION, 4/e WITH
READINGS
Elizabeth McMahan

THE SHORT PROSE READER, 5/e
Gilbert H. Muller, LaGuardia Community College
Harvey S. Wie.aer, The City University of New York

MODEL VOICES: Finding a Writing
Voice
Jeffrey Sommers, Miami University

THE COLLEGE WRITER'S READER:
Essays of Student Issues, 1989 Edition
William Vesterman, Rutgers University

THE BORZOI HANDBOOK FOR
WRITERS, 2/e
Frederick Crews, University of Califot nia, Berkeley
Sandra Schor, Oueens College, City University of New York

A COMMUNITY OF WRITERS:
A Workshop Course in Writing
Peter Elbow, University of Massachussetts, Amherst
Patricia Belanoff, University of New York, Stony Brook

READING, WRITING, AND
THINKING: Critical Connections
Vivian M. Rosenberg, Drexel University
Faith Gabelnick, Western Michigan University

PUNTOS DE PARTIDA: An Invitation
to Spanish
Marty Knorre, Thalia Dorwick, Bill VanPatten, University
of Illinois, Urbana-Champaign, and Hilderbrando Villarreal,
California State University, Los Angeles

DEUTSCHE SPRACHE UND
LANDESKUNDE, 3/e
John E. Crean, University of Hawaii
Marilyn Scott, University of North Carolina
Claude Hill, Rutgers University
Jeanine Briggs

IPHILOSOPHY
119 IV

ELEMENTS OF LOGIC, 5/e
Stephen Barker, John Hopkins University

PHILOSOPHY: History and Problems,
4/e
Samuel E. Stumpf, Vanderbilt Law School

PHILOSOPHICAL PROBLEMS,
Selected Readings, 3/e
Samuel E. Stumpf

'POLITICAL SCIENCE
IP. IV

READINGS IN AMERICAN
GOVERNMENT
Randall B. Ripley and Elliot E. Slotnick, both of The Ohio
State University
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1

ESSENTIALS OF UNDERSTANDING
PSYCHOLOGY .

Robert S. Feldman. University ot Massacnusetts at -,,,,erst

INTRODUCTION TO PSYCHOLOGY,
2/e
Rod Plotnick. San Diego State University

ADJUSTMENT: Applying Psychology
in a Complex World
Robert S. Feldman

ADOLESCENCE, 21e
Laurence Steinberg. University of Wisconsin, Maalson

HUMAN DEVELOPMENT, 4/e
James W. Vander Zanden. The Ohio State University

HUMAN DEVELOPMENT, 4/e
Diane E. Papalia. University of Pennsylvania
Sally Wendkos Olds

ISOCIOLOGY

SOCIOLOGY, 3/e
Richard T. Schaefer, Western Illinois University

SOCIOLOGY, 5/e
Donald Light, Rutgers University and the New Jersey UMD
Suzanne Keller, Princeton University
Craig Calhoun. University of North Carolina, Chapei-Hill

SCIENCE AND
MATHEMATICS:

: I

THE NATURE OF LIFE
IL-

John H. Postlethwait, University of Oregon
Janet L. Hopson. University of California, Santa Cruz

WORLDS OF CHEMISTRY
James N. Lowe, University of the South

IV

I
IV

HEALTH THROUGH DISCOVERY, 41e
Georg. B. Dintman, Virginia Commonwealth University
Jerald S. Greenberg, University of Maryland

IL-

PHYSICS
W. Edward Getty. Frederick J. Keller, and
Malcolm J. Skov., all of Clemson University

PHYSICS, Classical and Modern
W. Edward Getty, Frederick J. Keller. and Malcolm J. Skov*

VT

BASIC MATHEMATICAL SKILLS, 2/e
James Streeter and Gerald Alexander. both of Clakamas
Community College

BEGINNING ALGEBRA, 2/e
James Streeter. Gerald Alexander. and Donald Hutchinson

COLLEGE ALGEBRA, 4/e
Raymond A. Barnett and Michael R. Ziegler

COLLEGE ALGEBRA WITH
TRIGONOMETRY, 4/e
Raymond A. Barnett and Michael R. Ziegler

INTERMEDIATE ALGEBRA
James Streeter and Donald Hutchinson. both of Clakamas
Community College

PRECALCULUS: FUNCTIONS AND
GRAPHICS, 2/e
Raymond A. Barnett, Merritt College
Michael R. Ziegler, Marguett University

CALCULUS FOR BUSINESS,
ECONOMICS, AND THE SOCIAL
AND LIFE SCIENCES, 4/e
Laurence D. Hoffmann
Gerald L. Bradley, Claremont McKenna College

FINITE MATHEMATICS, 3/e
Daniel Maki and Maynard Thompson, both of Indiana
University

McGraw-Hill: Covering All Bases to Moot
Your Publishing Needs.
For more information, stop by our booths
(#'s 17-20, and 46-48), or write:

McGraw-Hill Publishing Company 4
P.O. Box 448

Hightstown, New Jersey 08520 I n
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42nd Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

FEBRUARY 16-18, 1989

THURSDAYFEBRUARY 16, 1989
8.00 a.m.- 5:00 p.m.

12:00 Noon-10:00 p.m.

1:00- 4:00 pan.
4:00- 5:00 p.m.

7:00- 7:30 p.m.

7:30- 9:00 p.m.

5:55 am.
7:30- 8:45 am.

7-30- 8:45 a.m.

8:00 a.m.- 5:00 p.m.

8:00 a.m.- 5:00 p.m.
8:00 am.- 5:00 p.m.

9:00- 10:30 asn.
11:00 a.m.-12:30 p.m.
12:30- 1:45 p.m.

Convention Theme:

"A Time Of Testing"
Convention-At-A-Glance

Special Meetings (to be announced)
Convention RegistrationWest Foyer, Palmer Audito-

rum
Committee Meetings. u called byComminee Chairpenons
Meeting of Executive Conenittee, Resolutions Committee.

and all TJCTA Commutes:isMeeting Room 1 East,
Palmer Auditorium

Reception hosted by Merrill Publishing CorneenyPalmer
Auditorium Theater

BARBECUE AND FIRST GENERAL SESSION
Palma Auditorium Theater

FRIDAYFEBRUARY 17, 1989
Fitness Walk and RunMeet in Hyatt Regency Lobby
Financial Planning SeminarMoning Rcom 1 West,

Palmer Auditorium (repeated at 12:30 p.m.)
Professional Development SeminarMeeting Room 3

West, Palmer Auditonum (repeated at 12:30 p.m.)
Convention RegistrationWart Foyer, Palmer Audito-

rium
Exhibits OpenPalmer Auditorium
Polls Open (Election of Officers)West Foyer, Palmer

Auditorium
Section Meetings for Some Sectiors
Section Meetings for Remaining Sections
Fmancial Planning SeminarMeeting Room I West,

Palmer Auditorium (repeat of 7:30 a.m. presentation)

12:30-1:45 p.m.

12:30- 1:45 p.m.

2:00-4:00 p.m

4:30- 6:00 p.m.
500- 7:00 pan.

AUSTIN, TEXAS

9:00 p.m.- 1:00 a.m.

5:55 am.

6:55 am.

8:00-11:30 am.

Professional Development SaninarMeeting Room 3
West, Palmer Auditorium (repeat of 7:30 Sill. presen-
tation)

Symmum on Educational ComputingMeeting Roan 3
Palmer Auditonum

SECOND GENERAL SESSIONPalmer Auditorrum
Thema

Special Meetings (listed elsewhere on this page)
Recepnon houed by Houghton Mifflin Company-College

DivisionBranchwata. Hyatt Regency Lobby (Ad-
mission by convention badge nly)

Dance for TIM Members and Invited GuestsTexas
Ballroom. Hyatt Regency (Admitsion by convention
badge only)

SATURDAY, FEBRUARY 18, 1989

Fitness Walk and Run (for "Early Birds")Meet tn Hyatt
Regency Lobby

Fitness Walk and Run (for Late Sleepen)Meet in Hyatt
Regency Lobby

Convention RegistrationWest Foyer. Palmer Audito-
ritnn

Exhibits OpenPalmer Auditorium
Section Mee 'rings for Some Sections
Section Meetings for Remaining Sections
Mjournment
Special Meetings (to be announced)

8:00-11:30 a.m.
900-10:15

10:30-11:45 am.
.11:45 a.m.
12:00 Noon- 3:00 p.m.

TJCTA COMMITTEE MEETENGS
Thursday, February 16, 1989
Lester E. Palmer Auditorium

(Note: All commuees are subject to additional ineeungs as called by their chairpersons.)

Professional Development Committee 1:00-3:00 p.m.Meeting Room 6 East
Legislative Comnuttee 1:00-300 p.m.Meeting Room 5 East
Membership Services Committee 1:00-3:00 p.m.Meeting Room 4 East
Editorial Review Board 1:00-3:00 p.m.Meeting Room 3 East
AudiungComnauee 100-3:00 p.m.Meeting Room 2 East
Resolutions Committee 3:00-4:00 p.m.Meeting Room 1 East
Executive Committee, Resolutions Committee,

and all TICTA Cornnunte Chairpersons 4:00-5:00 p.m.Meeting Room 1 East

SPECIAL MEETINGS

Texas Highet Education Coordinating BoardProject Directors and Managers Meeting for
Discretionary Grants Funded under the Carl D. Perkins Vocational Education Act
Thursday, Feb. 16, 8:00 am.-12:00 NoanHill Country-B, Hyatt RegencyChairper-
sau Dale F. Campbell. Assistant Commissioner. DiViiiM of Community Colleges and

Technical Institutes. Texas Higher Education Coordinating Board

Junior College Student Personnel Associaticn of Texas (JCSPAT)Executive Committee
MeetingThursday, Feb. 16, 2:00-5:00 p.m.Big Thicket Room. Hyatt RegencyGay-
odic H. Hayes, Galveston College, President

The Fust Gathering of Texas "Leads:reReception honoring present and former participants
in the National Institute for Leadership Developmau, hosted by Amarillo College. Special

invitation to presidents. mentors, and leaders. Thursday, Feb. 16, 5:30-7:00 p.m.Big
Bend Room, Hyatt Regency

Placement Asscciation of TexasFriday. Feb. 17, 12:30-1:45 p.m.Big Bend-A, Hyatt
RegencyLeon Kilpatrick, McLennan Community College, President

Texas Mathemancal Association of Two-Year Colleges (Tex MATYC)Friday, Feb. 17.

4:30-6:00 p.m.Meeting Roan 2 East, Palmer AuditoriumTanmy Thompson,
Brookhaven College, President

Retirement Saninir (for retired and seat- to-be-retired manbert)Friday, Feb. 17:4:30-6:00
p.m.Meeting Room 3 West, Palmer Auditorium--.TRS and You." Gary Thompson.
Director of College, University, and Governmental Relations, Teacher Retirement System
of Texas; "Social Security and the Retired." Buty Grubbs, retired Social Security em ployee;
"Eldahostel Travel Programs," Mitchell Groswnan, Professor of Government &Airlift
San Antonio College

Wellness Program NetworkingFriday, Feb. 17, 4:30-6:00 p.m.Mesting Roan I West,
Palmer AuditoriumInformal discussion for administrators, faculty, and naff from
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schools with wellneu programs or those interested in establishing such progunsEllen
H. Brennan, Wellness Awareness Coordinator. San Antatio College; and V. Sue Jones.
Chairpason. Physical fitness Technology. North Lake College

Phi Theta Kappa Chapter SponsorsFriday. Feb. 17, 4:30-600 p.m.Big Thicket Room.
Hyatt RegencyClifford Wood, Grayson County College, State Adviser

The Annenbag/CPB ProjectContinental Breakfast, featuring segments of video-based
counesSaturday. Feb. 18, 7:30-8:45 a.m.Texu Ballroom-V. Hyatt Regency

Southwest Regional Ccrtfaence on English in the Two-Year CollegeExecutive Commit-
teeSaturday, Feb. 18, 9:00-10:15 a m.Meseing Room 3 East. Palmer Auditonum
Dale T. Adams. Lee College, President

TEXAS JUNIOR COLLEGE ASSOCIATION
Annual Luncheon Meeting

FridayFdnvary 17-12:00 Noon-1:30 p.m.
Panhandle RoomHyatt Regency

A. Rodney Allbright, Alvin Community College. President
"Mot Coe We Learnfrom Each Other?".

Guest Speaker Al Smith, Director,
Community College Leadership Program,

University of North Texas

CONVENTION GENERAL SESSIONS

Fkst General Session
Thursday, February 16, 7:30 p.m. Pa /mer Auditorium Theater

Presiding Larry G. Shirts, North Harris County College,
Pruident, Texas Junior College Teachers Association

Business Session
ADDRESS THE HONORABLE ANN W. RICHARDS,

State Treasurer of Texas

Second General Session

Friday, February 17, 2:00 p.m Palmer Auditonum Theater

Presiding Larry G. Shirts, North Hams County College,
President, Texas Junice College Teachers Association

Business Sessicn
ADDRES S "A Time of Testing" EDWARD A. MORANTE.

Director. College Outcomes Evaluation Program,
Department of Higher Education, Trenton, New Jersey260
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CONVENTION REGISTRATION FEES

Pursuant to action of the Association in its 1982 convention, the TJCTA Executive Committee has
established the following schedule of registration fees for the 1989 convention:

Professional, Associate, Student, and Unaffiliated Members $ 15
Immediate Family of Registered Members (above 18 years of age)

(provided the guests are not themselves eligible for professional membership) $ 5
Guests of the Association:

Program Participants (not eligible for professional membership) No charge
Representatives of Exhibitors (not eligible for professional membeship) No charge

All Others $ 40
NOTE: Employees of Texas two-year colleges may NOT register as guests.

MEMBERS AND GUESTS WILL BE REQUIRED TO WEAR CONVENTION BADGES
FOR ADMISSION TO ALL CONVENTION ACTIVITIES.

SECTION MEETINGS

(NOTE: Each section will meet twice during the convention. Members are urged to attend the section meetings for
their areas of specialization during the scheduled times and utilize the "free" time to attend other section meetings
and visit the commercial exhibits.)

ACCOUNTING

Chairperson: BILLIE M. CUNNINGHAM, Collin County Com-
munity College

Friday, 9:00-10:30 a.m.Texas Ballroom-11, Hyatt Regency
"Current Developments in Managerial Accounting," Charles
T. Horngren, Professor of Accounting, Graduate School of
Business, Stanford University

Saturdy 10:30-11:45 a.m.Texas Ballroom-11, Hyatt Re-
gency
"The Statement of Cash Flow: How and Why?" Thomas P.
Klammer, Professor of Accounting, University of North Texas

AERONAUTICAL TECHNOLOGY

Chairperson: WAYNE E. EADES, St. Philip's College
Friday, 11:00 a.m.-12:30 p.m.Big Bend-D, Hyatt Regency

"Introduction of the Porche-Powered Mooney M2OL," Steve
Sennett, Customer Relations, Mooney Aircraft, Kerrville

Saturday, 9:00-10:15 a.m.Big Bend-D, Hyatt Regency
"Education and the ':uture of Aviation in Texas," Patrick R.
Shaub, Education Coordinator, Texas Aeronautical Commis-
sion

AGRICULTURE

Chairperson: RANDALL H. WILLIAMS, Vernon Regional
Junior Clege

Friday, 11:00 a.,:" -12:30 p.m.Big Bend-E, Hyatt Regency
"Above Average or Bustl" John L. Merrill, Director, Ranch
Management Program, Texas Christian University
'The Role of Higher Education in Texas Agriculture Diversi-
fication," Mike Moeller, Deputy Commissioner of Agriculture

Saturday, 9:00-10:15 a.m.Big Bend-E, Hyatt Regency
"The Marketing Plan that Worked," Linda Nelle Janca, Direc-
tor of Industry Relations, Texas Beef Industry Council

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY

Chairperson: ARTHUR A. PORTER, JR., St. Philip's College
Friday, 9:00-10:30 a.m.Big Bend-D, Hyatt Regency

"Update on Alternatives to Refrigerant 12," Lawrence W.
Tipton, Territory Manager, Marketing Division, E. I. DuPont
DeNemours & Co., Inc., Dallas

Saturday, 10:30-11:45 a.m.Rig Bend-D, Hyatt Regency
"Today's Sporlan Products" (Dryers and Metering Devices),
Doug Fieldhouse, Sporlan Valve Company, Dallas

ART

Chairperson: MLNNIE M. MILES, Austin Community College
Friday, 9:00-10:30 a.m.Big Bend-A, Hyatt Regency

'The Role of Public Art in the Community," Claire Landry
Wickersham, Coordinator, Art in Public Places Program,
Parks and Recreation Department, City of Austin
"A Realistic Look at the Art Market and How it Works," Dana
Ravel, Galerie Ravel and G-R Art Publishers of Fine Prints,
Austin

Saturday, 10:30-11:45 a.m.Big Bend-A, Hyatt Regency
"Texas ArtfTexas History," "Museum Publications as Class-
room Resources," Becky Duval Reese, Assistant Director of
Programs, Archer M. Huntington Art Gallery, The University
of Texas at Austin
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AUTOMOTIVE SERVICES

Chairperson: EDWARD E. HESTER, JR., Cedar Valley College
Friday, 11:00 a.m.-12:30 p.m.Hill Country-B Ilyatt Regency

"Ways To Do Four-Wheel Alignments Without Breaking
Your Department Budeet," George Bradley, Rotary Front-
End Equipment Trainer, Rotary Equipment Company

Saturday, 9:00-10:15 a.m.Hill Country-B, Ilyatt Regency
Demonstration of Hand-Held Vehicle Diagnostic Equipment

BIOLOGY

Chairperson: LESLIE 0. (LES) ALBIN, Austin Community
College

Friday, 9 :00-10:30 a.m.Meeting Room 1 East, Palmer Audito-
, rium

Panel Discussion: "Transferability of Biology Courses from
Two-Year Colleges to Universities"

Saturday, 10:30-11:45 a.m.Meeting Room 1 East, Palmer Au-
ditorium
"Establishing and Operating a Wildlife Rescue Program,"
Shirley Lukenbill, Coordinator, Wildlife Rescue, Inc., Austin

BUSINESS ADMINISTRATION

Chairperson: RAJIV R. MALKAN, Lamar University at Orange
Friday, 11:00 a.m.-12:30 p.m.Texas Ballroom-11, Hyatt Re-

gency
"Teaching Business Ethics," 0. C. Ferrell, Professor of Mar-
keting, Texas A&M University

Saturday, 9:00-10:15 a.m.Texas Ballroom-II , Hyatt Regency
"International Business in Today's Global Economy," Leon
C. Megginson. Professor of Business Studies, and Chairper-
son, Division of Business Administration and Computer Sci-

ences, Mobile College (Alabama)

CHEMISTRY

Chairperson: WILLIAM R. MILLER, San Antonio College
F riday, 8:45 a.m.-12:45 p .m.Room 318, Rio G rande Campus,

Austin Community College, 1212 Rio Grande Street
"A Workshop in Microscale Organic Experiments," Kenneth
L. Williamson, Professor of Chemistry, Mount Holyoke Col-
lege; and author of Microscale Organic Experimerus
NOTE: Transportation will depart from the west entrance of
Palmer Auditorium at 8:45 a.m., and return at approximately
12:45 p.m.

Saturday, 9:00-10:15 a.m.Hill Country-C, Hyatt Regency
"Disposal of Waste Chemicals in the Laboratory," Pat Gar-
land, Texas Water Commission

COMPENSATORY / DEVELOPMENTAL
EDUCATION

Chairperson: RACHEL R. JOHNSON, Tarrant County Junior
College-Northwest Campus

Friday, 9:00-10:30 a.m.Meeting Room 6 East, Palmer Audito-
rium

"Texas Academic Skills Program: An Update," Ann B.
Faulkner, Coordinator, Learning Skills Center, Mountain
View College, and Co-Chairperson, TASP Academic Skills
Development Committee

Saturday, 10:30-11:45 a.m.Meeting Room 6 East, Palmer Au-
ditorium
"Integrating and Networking: Preparing Basic Writers for the
Texas Academic Skills Program and Beyond," Jeannette Har-
ris, Professor of English, Texas Tech University; and Ann
Moseley, Associate Professor and Director, Communication
Skills Center, East Texas State University

COMPUTER INFORMATION
PROCESSING

Chairperson: MARY E. KOHLS, Austin Community College
Friday, 9:00-10:30 a.m.Meeting Room 6 West, Palmer Audi-

torium
"The Evolution of the Introductory CIS/MIS Course," Timo-
thy J. Duffy, Professor of Accounting in Data Processing, Illi-
nois State University, Normal, Illinois

Saturday, 10:30-11:45 a.m.Meeting Room 6 West, Palmer
Auditorium
"Connectivity in the Community College Classroom," Randy
Johnston, President, Entre Computer Centers

COSMETOLOGY

Chairperson: LYDIA REBECCA STAFFORD, San Jacinto
College-Central Campus

Friday, 9:00-10:30 a.m.Big Bend-E, Hyatt Regency
"New Image Workshop, Part I," Toni G. Buckner, Image Con-
sultant, BeautiControl Cosmetics, League City

Saturday, 10:30-11:45 a.m.Big Bend-E, Hyatt Regency
"I'V'ew Image Workshop, Part II," Toni G. Buckner, Image
Consultant, BeautiControl Cosmetics, League.City

COUNSELING AND STUDENT
PERSONNEL SERVICES

Chairperson: DELBERT D. HOOPER, Del Mar College
Friday, 11:00 a.m.-12:30 p.m.Meeting Room 6 West, Palmer

Auditorium
"Linking Advisement, Placement, and Academic Skills De-
velopment under the Texas Academic Skills Program," Ann
B. Faulkner, Coordinator, Learning Skills Center, Mountain
View College, and Co-Chairperson, TASP Academic Skills
Development Committee; and Robert Webking, Assistant
Vice President for Academic Affairs and Associate Professor
of Political Science, The University of Texas at El Paso, Chair-
person, Committee on Advisement and Placement, Texas Aca-

demic Skills Council
Saturday, 9:00-10:15 a.m.Meeting Room 6 West, Palmer Au-

ditorium
"Development of an Expert System for Student Retention us-
ing Computer Analysis System for Educational Success
(CASES)," James C. Butzek, Vice President of Instruction;
Gary L. Klein, Director of Educational Computing; and Joseph
R. Sullivan, Vice President of Student Development, Dallas
County Community College District
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CRIMINAL JUSTICE

Chairperson: RAY K. ROBBINS, Western Texas College
Friday, 9:00-10:30 a.m.Big Thicket, Hyatt Regency

"The Future of Criminal Justice Education," Fred Toler, Ex-
ecutive Director, Texas Commission on Law Enforcement Of-
ficer Standards and Education

Saturday, 10:30-11 :45 a.m.Big Thicket, Hyatt Regency
Panel Discussion: "Current Issues in Law Enforcement/
Criminal Justice," Larry D. Nichols, South Plains College,
Moderator

DEVELOPMENTAL READING

Chairperson: KATHERYN G. SKINNER, Panola Junior Col-
lege

Friday, I I :00 a.m.-12:30 p.m.-11ill CountryA, Hyatt Regency
"Comprehending College Textbooks:`:Approaches and Meth-
ods," Presenters: Joseph Cortina, Jr., Janet R. Elder, and Kath-
erine Gonnet, Instructors of Reading, Richland College

Saturday, 9:00-10:15 a.m.Hill CountryA, Hyatt Regency
"Identifying and Remediating High-Risk Students," Caroline
McCall, Director, Academic Learning Clinic, Southwest
Texas State University; and Cynthia Campbell, Director,
Speech, Hearing, and Language Clinic, Southwest Texas State
University

ECONOMICS

Chairperson: HOWARD R. ERDMAN, Southwest Texas Junior
College

Friday,9:00-10 30 a.m.Meeting Room2 East, Palmer Audito-
riwn
"The Twin Deficits and the Options Facing President Bush,"
Bradley R. Schiller, Professor of Economics, School of Public
Affairs, American Univers, y

Saturday, 10:30-11:45 a.m.Meeting Room 2 East,Palmer Au-
ditorium
"Gorbachev 's Economic Plans," Paul R. Gregory, Professor of
Economics, University of Houston

ELECTRONICS

Co-Chairpersons: THOMAS N. COLBATH, Austin Commu-
nity College, and GUS D. RUMMEL, American Educational
Complex

Friday, 12:00 Noon-1:30 p.m.Meeting Room 6 East, Palther
Auditorium
Luncheon Meeting*. "State of the Art in Surface Mount
Equipment," Steve Stach, President, Austin American Tech-
nology

Friday, 6:00-7:30 p.m.Magic Time Machine Restaurant, 600
East Riverside Drive
Dinner Meeting*. "Nostalgic Reflections and Futuristic In-
novations Down Memory Lane.at the Magic Time Machine,"
Electronics Vendors and Publisher Representatives

Saturday, 8:30-10:00 a.m.Meeting Room 6 East, Palmer Au-
ditorium
Breakfast Meeting*. "Training Implications of Digital Stor-
age Oscilloscopes," Ron Irwin, Regional Manager, Tektronix
Instrumentation Group

*Meal Reservations must be made in advance. Contact Gus
Rummel at (817) 526-1119.

ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY

Chairperson: ROBERT J. ROBERTS, Bee County College
Friday, 11:00 a.m.-12:30 p.m.Big Thicket, Hyatt Regency

"Changing Requirements for Technical/Vocational Pro-
grams," Eduardo Gaytan, Associate Program Director, Texas
Higher Education Coordinating Board

Saturday, 9:00-10:15 a.m.Big Thicket, Hyatt Regency
"Industry Needs CAD Draftsmen Not CAD Operators," J. J.
Walker, Group Engineer/Chief Draftsman, Lockheed Missiles
& Space Company, Inc., Austin

ENGLISH

Chairperson: PATRICIA F. ARCHER, Northeast Texas Com-
munity College

Friday,9:00-10:30 a.m.Meeting Room3 East, Palmer Audito-
riwn
"Putting Error in its PlaceA Research and Teaching Report,"
Andrea A. Lunsford, Vice Chaft for Rhetoric and Composi-
tion, Department of English, Ohio State University

Saturday, 10:30-11:45 a.m.IvIeeting Room 3 East, Palmer Au-
ditorium
"What Teachers Teach...What Writers Learn," Lee A. Jaco-
bus, Professor of English, University of Connecticut

ENGLISH-AS-A-
SECOND-LANG UAG E

Chairperson: DAVID A. ROSS, Houston Community College
Friday, 11:00 a.m.-12:30 p.m.Big BendC, Ilyatt Regency

'TASP and the Non-Native English Speaker: Can Bias Be
Avoided?" William R. Martin, Intensive English Program In-
structor; and Linda J. Carson-Daigle, Developmental English
Instructor, Houston Community College

Saturday, 9:00-10:15 a.m.Big BendC, Hyatt Regency
"The ESL Instructor as a Civics Teacher: Curriculum Devel-
opment for Alien Legalization Programs," Christine Tierney,
ESL Program Coordinator, Kilgore College
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FOREIGN LANGUAGE

Co-Chairpersons: ALBERT RIUSECH, Texarkana College, and
LUZ C. RODRIGUEZ, Laredo Junior College

Friday, 9:00-10:30 a.m.Big BendC, Hyatt Regency
"The Natural Approach and Dos Mundos: From Theory to
Practice," Elias Miguel Muhoz, Professor of Spanish, Depart-
ment of Modern and Classical Languages and Literatures,
Wichita State University (Kansas)

Saturday, 10:30-11:45 a.m.Big BendC, Hyatt Regency
"Proficiency: The Master Key to Foreign Language Teaching
and Learning," Marion R. Webb, Director, Spanish Program,
Houston Baptist University

GEOLOGY AND GEOGRAPHY

Chairperson: ROBERTO GARZA, San Antonio College
Friday,9:00-10:30 a.m.Meeting Room4 East, Palmer Audito-

rium
"Comparison of the Stratigraphy of the Smackover (Jurassic)
and the Capitan (Permian) Sequences," Arthur Troell, Con-
sulting Geologist and Instructor of Geology, San Antonio
College

Saturday, 10:30-11:45 a.m.Meeting Room 4 East, Palmer Au-
ditorium
"Shuttle Multispectral Infrared Radiometer Data Analysis in
West Texas: Enhancement of Lithologic Signatures," Joe R.
Tellez, Instructor of Geology, San Antonio College

GOVERNMENT

Chairperson: M. THERON WADDELL, JR., Galveston College
Friday, 11:00-12:30 p.m.Meeting Room 3 East, Palmer Audi-

torium
"The Reagan Legacy and the Bush Dilemma," James Q.
Wilson, Professor of Management and Political Science,
University of California at Los Angeles

Saturday, 8:30-11:30 a.m.
Escorted Tour of Lyndon Baines Johnson Library and Museum
NOTE: Bus transportation will depart from the west entrance
of Palmer Auditorium at 8:30 a.m., and return at approxi-
mately 11:30 a.m.

HEALTH OCCUPATIONS

Chairperson: ANN E. STEELE, Austin Community College
Friday, 11:00 a.m.-12:30 p.m.Meeting Room 4 West, Palmer

Auditorium
"Adolescents arid Sexually Transmitted Diseases," Edward P.
Tyson, M. D., Director, Adolescent Medical Services, Austin

Saturday, 9:00-10:15 a.m.Meeting Room 4 West, Palmer Au-
ditorium
"The Health Sciences Curriculum in 2020: A Strategic Plan for
the Future," Keith E. Ragsdale, Division Chairperson, Nurs-
ing/Allied Health Sciences, Austin Community College

HEALTH, PHYSICAL EDUCATION,
AND RECREATION

Chairperson: SUSAN LYNN FORSHAW, Collin County Com-
munity College

Friday, 11:00 a.m.I2:30 p.m.Meeting Room 4 East, Palmer
Auditorium
"TTeaching and Learning Ethics and Values in Sports," Rex
Alan Parcells, Assistant Dean of Health and Science, Collin
County Community College

Saturday, 9:00-10:15 a.m.Meeting Room 4 East, Palmer Au-
ditrrium
"3uper Circuit: Super Way to Energize Your Physical Fitness
Program," Tim F. Dopp, Odessa College; and Rhonda Haynes,
Wellness Concepts, Dallas

HISTORY

Chairperson: Carol A. Brown, Houston Community College
Friday, 9:00-10:30 a.m.Texas BallroomIII, Hyatt Regency

"Many Faces from the American Past," James Kirby Martin
and Steven Mintz, Professors of History, University of Hous-
ton

Saturday, 10:30-11:45 a.m.Texas Ballroom-111, Hyatt Re-
gency
"Instructional Effectiveness and the History Classroom,"
David P. Aldstadt, Instructor of History, Houston Community
College; and Ken L. Weatherbie, Professor of History, Del Mar
College

HORTICULTURE

Chairperson: MARK J. SCHUSLER, Tarrant County Junior
CollegeNorthwest Campus

Friday, 11:00 a.m.-12:30 p.m.Big BendA, I lyatt Regency
"Use of Native Plants in a Man-Made Environment," Elinor
Crank, Research Botanist/Horticulturist, National Wildflower
Research Center

Saturday, 9:00-10:15 a.m.Big BendA, Hyatt Regency
"Sustainable Agriculture Initiatives at the Texas Department
of Agriculture," Paul B. Martin, Coordinator of Sustainable
Agriculture, Texas Department of Agriculture

LEARNING RESOURCES

Chairperson: BERNARD J. BENNETF, Blinn College
Friday, 11 :00 a.m.-12:30 p.m.Meeting Room 2 West, Palmer

Auditorium
"No More College-Level Courses in Library Research?" Gary
Duke and Sharlee Jeser-Skaggs, Bibliographic Instruction Li-
brarians, Richland College

Saturday, 9:00-10:15 a.m.Meeting Room 2 West, Palmer
Auditorium
"A.M.I.G.O.S. Services to Junior College Libraries," Jeff
Downing, A.M.I.G.O.S. Marketing Representative
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MATHEMATICS

Chairperson: ANNE V. MUNN, Grayson County College
Friday, 9:00-10:30 a.m.Texas BallroomVIZ, Hyatt Regency

Panel Discussion: "Perspectives: Implementation of the
TASP Program," Patricia A. Juelg, Bee County College; J.
Doug Richey, Northeast Texas Community College; Karl J.
Smith, Santa Rosa College (California)

Saturday, 10:30-11:45 a.m.Texas BallroomVIZ, Hyatt Re-
gency
"Calculus: The Past 30 Years...The Next 10 Years," Roland
E. Larson, Professor of Mathematics, Pennsylvania State Uni-
versity at Erie, The Behrend College

MUSIC

Chairperson: MARION F. NES VADBA, Tarrant County Junior
CollegeNortheast Campus

Friday, 10:45 a.m.-12:45 p.m.
Tour and Demonstration of the Electronic and Computer
Music Center at The University of Texas in Austin, Russell
Pinkston, Center Director
NOTE: Transportation will depart from the west entrance of
Palmer Auditorium at 10:45 a.m., and return at approximately
12:45 p.m.

Saturday, 8:45-10:30 a.m.
Tour of Performing Arts Center, The University of Texas at
Austin: Bass Concert Hall and Opera Lab Theatre. (Lecture
Tour by Lisa Cypert, Assistant House Manager)
NOTE: Transportation will depart from the west entrance of
Palmer Auditorium at 8:45 a.m., and return at approximately
10:30 a.m.

PHILOSOPHY

Chairperson: RONALD B. COX, San Antonio College
Friday, 11:00 a.m.-12:30 p.m.Meeting Room 1 East, Palmer

Auditorigm
"Philosophy and the Fourth Estate: Must the News Tell the
Truth?" Richard K. Schocnig, Professor of Philosophy, San
Antonio College

Saturday, 9:00-10:15 a.m.Meeting Room 1 East, Palmer
Auditorium
Round Table Discussion: "TASP and Philosophy: Problems
or Opportunities?"

PHYSICS AND ENGINEERING

Chairperson: JOSEPH E. KINGCADE, JR., Blinn College
Friday,9:00-10:30 a.m.Meeting Room 5 East, Palmer Audio-

riwn
'The Traveling Physics Circus," Karl I. Trappe, Supervisor of
Lecture Demonstrations, Department of Physics, The Univer:
sity of Texas at Austin

Saturday, 10:30-11:45 a.m.Meeting Room 5 East, Palmer
Auditorium
"Oxidation State of Copper in Oxide Superconductors," M. S.
Chandrasekhariah, Group Leader, High Temperature Chemis-
try, Atomic Energy Research Laboratory

PSYCHOLOGY

Chairperson: LINDA G. MONTOYA, Houston Community
College

Friday, 9:00-10:30 a.m.Panhandle Room, Hyatt Regency
"Dealing With Students' Emotions in the Classroom," Rod
Plomik, Professor of Psychology, San Diego State University

Saturday, 10:30-11:45 a.m.Panhandle Room, Hyatt Regency
Panel Discussion: "Motivating and Stimulating Students in
Lower-Division Psychology Courses," Josh R. Gerow, Pro-
fessor of Psychological Sciences, Indiana UniversityPurdue
University at Fort Wayne; Rod Plotnik, San Diego State
University; Wayne Weiten, Professor of Psychology, Illinois
School of Professional Psychology, Chicago

REAL ESTATE

Chairperson: VAUGHAN MILLER, JR., Austin Community
College

Friday, 11:00 a.m.-12:30 p.m.Big BendB, Ilyatt Regency
'The Real Estate Market and How Educators Can Help," Terry
Sasser, President, Sasser Properties, and 1988 President,
Austin Board of Realtors

Saturday, 9:00-10:15 a.m.Big BendB, lIyatt Regency
'Texas Real Estate Commission," Don Roose, Education Of-
ficer, Texas Real Estate Commission

REGISTRARS

Chairperson: JACK D. THORNTON, Tarrant County Junior
CollegeSouth Campus

Friday, 9:00-10:30 a.m.Big BendB, Ilyatt Regency
"TASPImplementation on Four Community College Cam-
pusesPart I," Don Cates, Associate Dean of Students and
Registrar, Midland College; Suzanne Goodwin, Assistant Di-
rcctor of Admissions and Records, Tarrant County Junior
College District; Teresa G. Phillips, District Director of Rec-
ords/Registrar, North Harris County CollegeSouth Campus;
Clifton Van Dyke, Director of Admissions and Records,
Austin Community College

Saturday, 10:30-11:45 a.m.Big BendB, Hyatt Regency
"TASPImplementation on Four Community College Cam-
pusesPart II," Don Cates, Associate Dean of Students and
Registrar, Midland College; Suzanne Goodwin, Assistant Di-
rector of Admissions and Records, Tarrant County Junior
College District; Teresa G. Phillips, District Director of Rec-
ords/Registrar, North Harris County CollegeSouth Campus;
Clifton Van Dyke, Director of Admissions and Records,
Austin Community College
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SECRETARIAL SCIENCE

Chairperson: DEBRA D. NICHOLAS, North Harris County
CollegeEast Campus

Friday, 9:00-11:30 a.m.
Tour of Farm Credit Bank of Texas, Connie Sprague, Records
Manager
NOTE: Bus transportation will depart from the west entrance
of Palmer Auditoriumat 9:00 a.m. and returnat approximately
11:30 am.

Saturday, 10:30-11:45 a.rn.Meeting Room 3 West, Palmer
Auditorium
"Desktop Publishing: State of the Art," Ellen M. Raghavan,
Instructor, and Jean W. Vining, Department Head, Communi-
cation Teclmical Writing Department, Houston Community
College

SOCIOLOGY AND ANTHROPOLOGY

Friday, 11:00 a.m.I2:30 p.m.Meeting Room 1 West, Palmer
Auditorium
"Can You Make Social Theory Exciting and Useful in the
Intifoductory Sociology Course?" Craig J. Calhoun, Professor
of Sociology, and Director, Interdisciplinary Program on
Social Theory and Cross-Cultural Studies, University of North
Carolina

Saturday, 9:00-10:15 a.m.Meeting Room I West, Palmer
Auditorium
"Classroom Teachers Interacting with Author: Workable
Strategies for Teaching Sociology to a Diverse Student Popu-
lation," Craig J. Calhoun, Professor of Sociology, and Direc-
tor, Interdisciplinary Program on Social Theory and Cross-
Cultural Studies, University of North Carolina

SPEECH AND THEATRE

Chairperson: DEBRA J. FOSTER, Temple Junior College

Friday, 11:00 a.m.I2 :30 p.m.Meeting Room 2 East, Palmer
Auditorium
"Reach Out and TouchWith Words" (Teaching Speech and
Evaluating Performances), Michael Osborn, Professor of
Communications, Memphis State University; and Suzanne
Osborn, psychologist.

Saturday, 9:00-10:30 a.m.
"Theatre: The Practical ApproachTouring the Capitol City
Playhouse," Michel Jaroschy, Managing mid Artistic Direc-
tor, Austin's Capitol City Playhouse
NOTE: Transportation will depart from west entrance of
Palmer Auditorium at 9:00 a.m., and return at approximately
10:30 a.m.

111111/

TEXAS ADMINISTRATORS OF
CONTINUING EDUCATION FOR
COMMUNITY / JUNIOR COLLEGES
(TACEC/JC)

Chairperson: ALBERT P. PEREZ, Austin Community College
Friday, II :00 a.m.-12:30 p.m.--HillCountryC, Hyatt Regency

"Update from the Coordinating Board," Robert W. Day, Pro-
gram Director, Texas Higher Education Coordinating Board

TEXAS ASSOCIATION OF
COMMUNITY COLLEGE CHIEF
STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)

Chairperson: J. TOM SMITH, San Jacinto CollegeCentral
Campus

Friday, 9:00-10:30 a.m.Meeting Room 2 West, Palmer Audi-
torium
"Appropriate Assessment Alternatives to TASP for Initial
Placement: Implementation Strategies and ACT/ASSET/
TASP Comparison," Aubrey Lewis, Director, Assessment
Services, ACT Southwest Region

Saturday, 10:30-11:45 a.m.Meeting Room 2 West, Palmer
Auditorium
"Survey of Academic Advisement Models Suitable for
TASP," Miles A. Eckert., Vice President for College Services,
Odessa College
TACCCSAA Business Meeting

TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)

President: GWEN TILLEY, San Jacinto CollegeCentral Cam-
pus

President-Elect: BRADFORD W. TIBBITTS, Weatherford Col-
lege

Thursday, 4:00-5 :00 p.m.Board Room, 11yatt Regency
TAJCCIA Executive Committee Meeting

Friday, 9:00-11:30 a.m.Texas Ballroom-1, I Iyatt Regency
Joint meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
9:00-9:30 a.m. Registration
9:30-11:30 a.m. "The Texas Academic Skills Program: An
Update from the Texas Higher Education Coordinating
Board," Joan M. Matthews, Director, Texas Academic Skills
Program, Texas Higher Education Coordinating Board

Saturday, 9:00-11:30 a.m.Texas Ballroom-1, Hyatt Regency
Joint meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
9:00-9:30 a.m. Registration
9:30-10:30 a.m. --"Texas Higher Education in the Biennium:
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A Legislator's View," Bob Glasgow, State Senator, 22nd
Senatorial District of Texas
10:30-11:00 a.m. Refreshments
11:00-11:30 a.m. TAJCCIA Business Meeting

TEXAS ASSOCIATION OF POST-
SECONDARY OC-CUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)

Chairperson: BERYL McKINNERNEY, Kilgore College
Friday, 9:00-11:30 a.m.Te.xas Ballroom-I, Hyatt Regency

Joint meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
9:00-9:30 a.m.Registration
9:30-11:30 a.m."The Texas Academic Skills Program: An
Update from the Texas Higher Education Coordinating
Board," Joan M. Matthews, Director, Texas Academic Skills
Program, Texas Higher Education Coordinating Board

Saturday, 9:00-10:30 a.m.Texas Ballroom-I, Hyatt Regency
Joint meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
9:00-9:30 a.m.Registration
9:30-10:30 a.m."Texas Higher Education in the Biennium:
A Legislator's View," Bob Glasgow, State Senator, 22nd
Senatorial District of Texas
10:30-11:00 a.m.Refreshments

Saturday, 11:00 a.m.-12.30 p.m.Texas Ballroom-V, Ilyatt
Regency
"Update on the State Job Training Coordinating Council,"
John Baker, Executive Dircctor, Texas Association of Private
Industry Councils

TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)

Chairperson: MELONYE A. CURTIS, Amarillo College
Friday, 9:00-10:30 a.m.-11ill Country-A, Ilyatt Regency

"The Most Important Person!" Joni Yoakam, Coordinator,
Child Care Associate Degree Program, Amarillo College

Saturday, 10:30-11:45 a.m.-11ill Country-A, Hyatt Regency
"Preview of Current Child Development Media," Linda A.
Ard, Del Mar College; Pat Kennedy, Eastficld College; Norma
L. Ziegler, San Antonio College

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)

Chairperson: PERRY W. ORAND, Austin Community College
Thursday, 9:00 a.m.-5 :00 p.m.

9:00-11:00 a.m.TICMEA Executive Committee Meeting
Embas.sy Suites Hotel
2:00-2.30 p.m.TICMEA General SessionMeeting Room
3 West, Palmer Auditorium

2:30-5 :00 p.m.Session A: New Coordinators' Workshop
Meeting Room 2 West, Palmer Auditorium
"History and Philosophy of Management Development,"
Norman D. Ellis, Tarrant County Junior College-Northeast
Campus
"Development of Effective Off Objectives and Training
Procedures," Joe D. Bishop, San Antonio College; and Miller
R. Brister, McLennan Community College
"Your Role as a Coordinator," Doris Huibregtse, Howard
College
"Student Associations," Hal L. Ward, Temple Junior College
2:30-5 :06 p.m.Session B: Experienced Coordinators'
WorkshopMeeting Room 1 West, Palmer Auditorium
Business Leaders' Panel: "The Five Most Important Things an
Employee Being Considered for a Supervisor/Manager Posi-
tion Should Know or Be Able to Accomplish," Beck Clark,
Southwestern Bell; Jean Kutz, USAA; and Louis Reina, IBM
"Communication: Techniques and Methods," Marvin J.
Longshore, Alvin Community College

Friday, 9:00-11:45 am.Meeting Room 5 West, Palmer Audi-
toriwn
Guest SpeakerSam Certo, Roye Crummer Graduate School
of Business, Rollins College, Winter Park, Florida
"The Secret of Great Leadership," Michael J. McCormick,
Management Development Coordinator, San Antonio College

Saturday, 8:30-11:30 a.m.Palmwood Room, Embassy Suites
Breakfast Meeting
"Coordinating Board Update," Robert W. Day, Program
Director, Texas Higher Education Coordinating Board
TJCMEA Business Meeting

VOCATIONAL-TECHNICAL
EDUCATION

Chairperson: BARBARA WITTE-HOWELL, St. Philip's Col-
lege

Friday, 9:00-10:30 am.-11ill Country-C, Hyatt Regency
Panel Discussion: "Creative Partnerships: An Alliance Be-
tween Vocational-Technical Education and Continuing Edu-
cation Serving Industries" Part I

Saturday, 10:30-11:45 a.m.Hill Country-C, Ilyatt Regency
Panel Discussion: "Creative Partnerships: An Alliance Be-
tween Vocational-Technical Education and,Continuing Edu-
cation Serving Industries"Part II

WELDING

Chairperson: GUS PEREZ, Bee County College
Friday, 11:00 a.m.-12:30 p.m.Meeting Room 5 East, Palmer

Auditorium
"Gas Manual Arc Welding" and "Welding Safety," Ed
Bohnart, Director of Training, Miller Electric, Appleton,
Wisconsin

Saturday, 9:00-10:15 a.m.Meeting Room 5 East, Palmer
Auditoriwn
"Welding Quality Control in the Petroleum Industry," D. E.
(Doug) Blev ins, Senior Reliability Engineer, Champlin Refin-
ing Company, Corpus Christi

267 39



Addison-Wesley's innovative, market-sensitive texts and software

have brought us to the forefront of college publishing. We're proud
of our commitment to developing, producing, and promoting

the highest quality educational materials. We welcome the
opportunity to discuss our approach and products with you,

and invite you to stop by booths 36-40.

Ivy Business and Economics
Don Hellriegel and John W Slocum

Management, Fifth Edition
Management, Fifth Edition supplements

package: Instructor's Resource Guide
Axe/rub/I-est Item File and Computerized Test Bank

A Soshkin: Experiencing Management Fischthal: Study Guide
Iry Computer Science Transparency Acetates Businesswise Library

The Student Edition of the Complete Manager-
Microcomputer Simulation

Elliot B Koffman
Pascal: Problem Solving and

Program Design, Third Edition
Turbo Pascal 4.0/5.0: Problem Solving and

Program Design, Second Edition

Gerald A. Silver ond Myrna L. Silver
Systems Analysis and Design

Michael Trombetta and Sue Carolyn Finkelstein
MVS JCL and Utilities, Second Edition

William S. Davis, Series Editor
Computing Fundamentals Series

William S. Davis
Computing Fundamentals:

Concepts, Second Edition
Computing Fundamentals:

WordPerfect 5.0
Computing Fundamentals:

dBASE Ill Plus
PC BASIC: Getting Started

VII Addison-Wesley
Publishing Company
Reading, Massachusetts 01867

(617) 944-3700
Booths 36-40

Allen R. Thompson

Economics, Second Edition

William D. Rohlf
Introduction to Economic Reasoning

Robert Allen and Timothyl Keaveny
Contemporary Labor Relations

Robert N. Anthony
Essentials of Accounting

A Review of &sentials
of Accounting

Wayne I. Morse. James R Davis,
and Al L. Hartgroves

Management Accounting,
Second Edition

Donald Byrkett
Computing Fundamentals: Lotus 1-2-3

Crog A Wood
Computing Fundamentals:

PC-DOS & MS-DOS

Aston-Tate Corporation and Rob Krumm
The Student Edition of dBASE IV",

Programmer's Version



on
VV Engineering

Serope Kalpokjian
Manufacturing Engineering

and Technology

TT Mathematics
Louis Lerthold

College Algebra and Trigonometry
College Algebra and

Trigonometry, Alternate
College Algebra

Trigonometry

Marvin Bittinger and Judith Beecher
Algebra and Trigonometry

College Algebra
Trigonometry

Frank Demana and Bert Waits
Algebra and Trigonometry

College Algebra
Trigonometry

Marvin BittInger and Conrad Crown
Finite Mathematics

Mathematics and Calculus
with Applications

Allen Angel and Stuart Porter
A Survey of Mathematics with

Applications, Third Edition

Fronk Demana and Joan P Leitzel
Essential Algebra:

A Calculator Approach

Neil Weiss
Elementary Statistics: A First Course

L.H. Von Vlack

Elements of Materials Science
and Engineering, Sixth Edition

_lames H. Earle
Graphics for Engineers, Second Edition

Autodesk, Inc. and Fronk Conner
The Student Edition of Auto Sketch'

Spectrum Software, Inc. and Martin Roden
The Student Edition of

MICRO-CAP 11-, Release 5

Spectrum Software, Inc and Lee Coraor
The Student Edition of MICRO-LOGIC 11

VI, Student Edition Software
Lotus Development Corporation and Timothy 0 Leary

The Student Edition of Lotus 1-2-3'

Aston-Tate Corporation and Jim Senn
The Student Edition of dBASE IV-

Autodesk. Inc and Fronk Conner
The Student Edition of AutoSketch'

Minitab Inc. and Robert Schaefer
The Student Edition of MINITAB

MothSoft, Inc and
Richard B. Anderson

The Student Edition of
MathCAD-

Bank Street College of Education
ond Frank/gm) E. Smith

The Student Edition of
Wordbench-
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7800 Bissonnet

DAME
PUBLICATIONS, INC.

Sults 415 Houston, TX 77074 (713)995-1000

Financial
Accounting

Eighth Edition
NEW

James J. Benjamin, Texas A&M University
Arthur J. Francia, University of Houston
Robert H. Strawser, Texas A&M University

Managerial
Accounting

Seventh Edition
NEW

Arthur J. Francia, University of Houston
Mattie C. Porter, University of Houston-Clear Lake
Robert H. Strawser, Texas A&M University

Principles
of

Accounting
Fifth Edition

NEW

James J. Benjamin, Texas A&M University
Arthur J. Francia, University of Houston
Robert H. Strawser, Texas A&M University

Managerial
Cost Accounting:

Planning,
and Control

William L. Ferrara, The Pennsylvania State University
Frank P. Dougherty, Saint Mary's University

Cost
Accounting for

Managerial
Planning,

Decision Making
and Control
Third Edition

NEW

Woody M. Liao, University of Houston
James L. Boockholdt, University of Houston

The Executive's
Guide to

Management
Accounting and

Control Systems
Third Edition

William Rotch, University of Virginia
Brandt R. Allen, University of Virginia
C. Ray Smith, University of Virginia

For MBA's and Professional Development

Auditing
Concepts

Standards
Procedures

Third Edition
NEW

Thomas D. Hubbard, University of NebraskaLincoln
Johnny R. Johnson, University of Georgia
Susanne O'Callaghan, University of Nebraska-Lincoln
Ann B. Pushkin, West Virginia University

Readings
and Cases
in Auditing
Sixth Edition

NEW

Thomas D. Hubbard, University of NebraskaLincoln
David J. Ellison, Creighton University
Mattie C. Porter, University of HoustonClear Lake
Robert H. Strawser, Texas A&M University

Communicating in Business:
Key to Success

Fifth Edition
William H. Bonner,

Tennessee Technological University

Microcomputer Audit Practice Problem
A Short Audit CaseJean's Place,

Smith/Sneed

Microcomputer Financial Practice
Problems:

The Cantu Company, Wailer/Pitre
Music Machines, Edmonds/Finley
IDA-WY Outfitters, Bain/Walker

Microcomputer Management Analyses:
Management Accounting Computer

Casework: Cash Flow and Product
Profitability Analysis, Ferrara/Craig

Microcomputer Advanced Accounting
Practice Problem:

Drew Manufacturing, Inc. & Subsidiaries,
Waiier

Practice Problems for use with Audit:ng:
Jean's Place, Sneed
Kwik-Klean, Inc., Yost/Strawser
Willie's Bricks, Smith/Straws&

Practice Problems for use with
Financial Accounting:

Benson Auto Parts, Castaldi
Billy's Video, Strawser
J.H. Branson Consulting Services,

Zlatkovich
Music Machines, Inc., Edmonds
Saluki United Vending Service, Inc,. Rivers
Tex-So Company, Pitre/Adams

Practice Problems for use with
Managerial/Cost Accounting:

Clean As Air Systems, Friedman/Weiss
Hard As Nails, Friedman/Weiss
Tiger Manufacturing, Strawser

Practice Problems for use with
Intermediate Accounting I:

Cherokee Machine Co., Inc., Stephens
Monroe & Sons Incorporated, Edmonds
Thornton Industries, Inc., Stephens
Val's Video land. Benjamin/Kratchman

Practice Problem for use with
Intermediate Accounting II:

Rainy Day Books, Edmonds

Practice Problems for use with
Advanced Accounting:

Drew Manufacturing, Inc. & Subsidiaries.
Waller

Giant Incorporated and Subsidiaries.
Skekel

Business Communication:
Strategies for Succoss
NEWcoming soon

Mary Joyce Burnett, Texas Wesleyan College
Alta Dollar, Texas Wesleyan College

Come by Booths 26-27 to see the remainder of our textbooks.
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WELLNESS NETWORKING
MEETING TO BE HELD

V. Sue Jones Ellen H. Brennan

Community college faculty, staff, and ad-
ministrators interested in wellness programs
and health promotion will meet during the an-
nual TJCTA convention in Austin. The "nei-
working" session is sponsored by the TICTA
Membership Services Committee.

The session is scheduled to begin at 4:30
p.m., Friday, Feb. 17, in Meeting Room 1 West
of the Lester E. Palmer Auditorium.

The discussion will be led by V. Sue Jones,
chairperson of the physical fitness technology
program at North Lake College, and Ellen H.
Brennan, Wellness Awareness Coordinator for
San Antonio College.

Individuals from colleges with wellness pro-
grams in place and those at institutions consid-
ering establishment of such programs are in-
vited to join the informal discussion. Brochures
and other materials may be brought to be ex-
changed with other participants during the ses-
sion. Estimated attendance is 30 members.

PROGRAM ANNOUNCED
FOR RETIREMENT SEMINAR

A seminar for TJCTA members who are
retired or soon-to-be-retired will be conducted
during the forthcoming convention in Austin.
Scheduled to begin at 4:30 p.m., Friday, Feb .

17, in Meeting Room 3 West of Austin's Lester
E. Palmer Auditorium, the session will include
presentations by representatives of the Teacher
Retirement System of Texas and a retired Civil
Service employee of the Social Security Ad-
ministration.

Representing the Teacher Retirement Sys-
tem will be Gary Thompson, Director of Col-
lege, University, and Governmental Relations,
who will present basic information about the
System: retirement, death, and disability bene-
fits, investment philosophy, state and federal
legislative proposals, and the outlook for the
future.

Betty Grubbs, a retired Social Security em-
ployee, will discuss "Social Security and the
Retired."

Mitchell Grossman, retired government pro-
fessor from San Antonio College, will distribute
material and discuss opportunities offered by
the Elderhostel program.

Plans for the retirement seminar were devel-
oped by theTJCTA Membership Services Com-
mittee. Program arrangements were made by
Doris D. Patrick, Austin Community College, a
member of the committee.

AGRICULTURE SECTION ANNOUNCES PROGRAMS

"s4

trw-

John L. Merrill Mike Moeller

Three speakers will address the TJCTA Ag-
riculture Section during the forthcoming con-
vention in Austin, according to secticm chairper-
son Randall H. Williams, Vernon Regional
Junior College.

At the meeting on Friday, Feb. 17, members
will hear John L. Merrill, director of the Rai:eh
Management Program, Texas Christian Unive:-
sity, speaking on the topic "Above Average or
Bust!". A second speaker at Friday's session
will be Mike Moeller, Texas Deputy Commis-
sioner of Agriculture, discussing "The Role of
Higher Education in Texas Agriculture Diversi-
fication."

Merrill is a native of Central Texas. After
receiving the B.S. degree in Range and Forestry
from Texas A&M University, he served in the
U. S. Air Force for three years. Before and after
military service he worked as a range conserva-
tionist with the Soil Conservation Service at
Mineral Wells and Fort Worth. He went to
Texas Christian University as director of the
Ranch Management Program in 1961. He con-
tinues to live and operate on range and cropland
near Crowley with registered and commercial
cattle.

Moeller is a native of Guadalupe County and

Linda Nell* Janca

was raised on a family farm. A graduate of
Southwest Texas State University, he received
the master's degree in public affairs from The
University of Texas at Austin. In 1973, he
chaired the LBJ School of Public Affairs' study
on the feasibility of no-fault insurance in Texas.
From 1974 to 1976, he served as Executive
Director of the Legislative Property Tax Com-
mittee and as Chief of Staff for the Senate Water
Subcommittee. He later served as Executive
Director of Texans for Equitable Taxation and
as Director of Legislative Services for the Texas
Farmers Union. Moeller was appointed Deputy
Commissioner for the Texas Department of
Agriculture in 1985.

Speaker for Saturday's meeting of the Agri-
culture Section will be Linda Nelle Janca, Di-
rector of Industry Relations for the Texas Beef
Industry Council. She is a graduate of Texas
A&M University, with a Bachelor of Science
degree in Animal Science and Agricultural
Economics. Prior to her appointment to a posi-
tion with the Beef Industry Council, she had
worked for the Baptist Children's Home in San
Antonio as 4-H Director and Farm and Ranch
Manager, and also served as undergraduate
counselor for Texas A&M's Department of
Animal Science.

THREE SPEAKERS TO ADDRESS
DEVELOPMENTAL EDUCATION SECTION

1
Ann B. Faulkner Jeannette Harris

Teachers in compensatory/developmental
education will hear three speakers during thcir
section meetings at the TJCTA convention in
Austin.

In Friday's meeting, Ann B. Faulkner, Coor-
dinator of the Learning Skills Center at Moun-
tain View College and Co-Chairperson of the
Academic Skills Development Committee for
the Texas Academic Skills Program, will give
an update on that program.

Sharing the platform during the Compcnsa-

2 71

Ann Moseley

tory/Developmcntal Education Section Meet-
ing on Saturday will be Jeannette Harris, Profes-
sor of English at Texas Tech University, and
Ann Moseley, Associate Professor and Director
of the Communication Skills Center at East
Tcxas State University. Their topic will be "In-
tegrating and Networking: Preparing Basic
Writers for the Texas Academic Skills Program
and Beyond."

Chairperson for the section this year is
Rachel R. Johnson, Tanant County Junior Col-
lege Northwest Campus.
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WILEY'S TEXAS TWO-STEP:
1. Contact Your Wiley sales representative...

*Joe Keener
(817) 468-0777

Spud Loomis
(505) 899-1356 John Szilagyi

(District Sales Manager)
(512) 328-8279
Jim Simpson
(512) 258-5578

* Joe is also the sales representative
to many of Texas finest Vocational
and Technical schools.

John Hogan
(214) 385-7204

/ Gonzalez
(713) 961-5799

Linda Cole
(713) 578-3809

Contact your Wiley sales representative today or stop by our booth for your examination copy of any of our text-

books. Or call our toll free number: 1-800-CALL-WIL.

WI LEY IJohn Wiley & Sons, Inc.
605 Third Avenue
New York, NY 10158



2. Adopt a Wiley text!

BUSINESS ADMINISTRATION

College Accounting Procedures, 2E
1-12, 1-16, 1-24
Cloud/ Cook/ Waters

College Accounting
1-10, 1-15, 1-27
Newell

Principles of Accounting, 3e
Helmkamp/ lmdieke/ Smith

Management for Productivity, 3e
Scherrnerhorn

Managing Organizational
Behavior, 3e
Scherrnerhorn/ Hunt/ Osborn

The General Manager and Strategy
Formulation: Objectives,
Strategies, Policies
Dittrich

MicroTronics: An Adventure in
Corporate Management
Keys/ Wells

Fundamentals of Risk
and Insurance, Se
Vaughn

Chief Financial Officer
Deschamps/ Mehta

Marketing, 3e
Zikmund / d'Amico

THE SCMNCES

Biology: Exploring Life
Brum/ McKane

Physics
Cutneli/ Johnson

Fundamentals of Physics, 3e
Halliday/ Resnick

Discovering Astronomy, 2e
Robbins

The Dynamic Earth: An
Introduction to Physical Geology
Skinner/ Porter

SOCIAL SCIENCE

Abnormal Psychology: Patterns,
Issues, and Interventions
Costm/ Draguns

The Earth: A
Physical and
Human Geog-
raphy
deBlij/ Muller

Assembly Language Program-
ming: 8086, 8087, 8088
Mayer

Turbo Basic: A Stnictured
Approach
Stern/ Stern

Quick Basic: A Structured
Approach
Stern/ Stern

MATHEMATICS

Introduction to Ordinary
Differential Equations, 4e
Ross

PreCalculus Mathematics
Thomason

College Algebra, 2e
Durbin

College Algebra &
Trigonometry, 2e

Durbin

Biological Principles with Human
Applications, 3e
Nelson

Microbiology: Concepts and
Applications
Ketchum

Preview of Chemistry
Carroll

Chemistry: An Experimental
Science
Bodner/ Pardue

Basic Concepts of Chemistry
Malone

World
Regional
Geography
English

Elements of Physi-
cal Geography, 4e
Strahler/ Strahler

COMPUTING - COMPUTER SCIENCE

Introducing Computers: Concepts,
Systems, and Applications (1989-90
Annual)
Blissmer

Introduction 'to Microcomputing, 2e
Newell

Exploring Macintosh: Concepts in
Visually Oriented Computing
Abernethy/ Nanny/ Porter

Expert Systems Design & Develop-
ment Using VP-Expert 2.0
FriederichT Gargano

PreCalculus
Durbin

Trigonometry
Durbin

MODERN LANGUAGES

Dicho Y Hecho: Beginning
Spanish, 3e
Dawson/ Dawson

iDe Acuerdo! (Introductory
Spanish)
Lathrop

Chapeau! First-Year French
Dinneen/ Kernen

Theme et Variations, An
Introduction to French Language
and Culture, 4e
Hagiwara/ deRocher

Wie, Bitte? Introductory German
for Proficiency
Fischer/ Richardson

Buon Giorno a Tutti!: First Year
Italian
Lebano/ Baldini
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PLACEMENT- CENTER
TO OPERATE-

DURING CONVENTION

The TJC1'A Membership Services
Committee will operate a placement
center during the annual convention in
Austin. Committee member Annie M.
Jewett, Tarrant County Junior College-
Northeast Campus, serves as chairper7
son of the subcommittee to handle ar-
rangements for staffing and organiz:mg
the placement center. This will be the
thirteenth consecutive year thata place-
ment center has been operationalduring
the annual =TA convention. In past
years, as many as 125 job listings have
been posted.

In a joint letter from Mrs. Jewett and
TICTA President Larry Shins, each col-
lege president was invited to submit in-
formation regarding anticipated open-
ings on the full-time faculty and admin-
istrative staff for the coming academic
year.

Job listings willtz: posted on abulle-
tin board near the registration center in
the West Foyer of the Lester E. Palmer
Auditorium. Hours of Operation will be
from 8:00 a.m. to 2:00 p.m., on Friday,
Feb. 17, and from 8:00 to 11:00 a.m.,
Saturday, Feb. 18.

TJCTA members who wish to do so
are invited to send resumes to be in-
cluded in a loose-leaf binder; filed ac-
cording to teaching fields. College per-
sonnel officers and other administrators
attending the convention will be given
opportunities to review the resumes and
obtain information about potential can-
didates for staff openings. Resumes
should be sent to the TIM State Of-
fice, 7748 Highway 290 West, Suite
310, Austin, Texas 78736. Resumes
should be mailed in time to be received
by Feb. 13. After that date, members
may take their resumes directly to the
placement center at the convention site.

Following the convention, job list-
ings and resumes of those seeking posi-
tions will be returned to the state office
for the 17CIA placemalt/referral serv-
ICC.

ti.J

SURVEY FINDINGS
TO BE PRESENTED

The annual luncheon meeting of the Texas
Junior College Association will feature a dis-
cussion of the question. "What Can We Learn
from EactiOther?". Speaker for the session will
be Albert B. Smith. professor of higher educa-
tion and director of the Community College
Leadership Program at the University of North
Texas.

Smith's presentation will include a report on
a statewide study of Texas community college

presidents conducted
last fall. The study in-
volved 76 presidents
and chancellors from
public and private two-
year colleges and tech-
nical institutes. Partici-
pants were asked to de-
scribe major problems
facing their institutions

Albert S. Smith and strategies for deal-
ing with those problems. Smith will discuss the
results of the survey.

The Texas Junior College Association is an
organization of institutions and includes among
its members almost all of the public and inde-
pendent two-year colleges of Texas. The group
meets each year in conjunction with the annual
TJCTA convention. TJCA president this year is
A. Rodney Allbright, Alvin Community Col-
lege. Other officers are Bob E. Riley, Howard
College, vice president; and William R. Auven-
shine, Hill College, secretary-treasurer.

This year's luncheon meeting will be held at
12:00 Noon. Friday, Feb. 17, in the Panhandle
Room of Austin's Hyatt Regency hotel.

PROFESSOR TO ADDRESS
SOCIOLOGY SECTION

Speaker for this year's meetings of the
TICTA Sociology Section will be Craig J.
Calhoun. Professor of Psychology and Director
of the Interdisciplinary Program on Social The-
ory and Cross-Cultural S tudies at the University
of North Carolina.

In Friday's session, Calhoun will discuss
strategies for making the study of social theory
"useful and exciting" in introductory sociology
courses. The section meeting on Saturday will

be less formal, with
Calhoun leading a prac-
tical discussion on ways
to make introductory
sociology classes more
interesting.

Calhoun holds the
B.A. in anthropology
from the University of
Southern California,
and the M.A. from Co-
lumbia University, also

in anthropology. He received an M.A. in eco-
nomics from Manchester University in social
anthropology. He received the D.Phil. from Ox-
ford University in sociology and history.
Calhoun specializes in social theory, political

Craig J. Calhoun

ACCOUNTING SECTION
TO HEAR PROFESSORS

TJC ;A members attending the Accounting
Section meetings at this month's convention in
Austin will hear two noted professors of ac-
counting speaking on topics of current interest
in the field.

Addressing the Friday morning session
(9:00 a.m., in Texas BallroomII of the Hyatt
Regency hotel) will be Charles T. Horngren. the
Edmund W. Liulefield Professor of Accounting

at Stanford University' s
nGraduate School of
Business. His topic will
be "Current Develop-
ments in Managerial
Accounting." A gradu-
ate of Marquette Uni-
versity, Horngren re-
ceived his MBA from
Harvard University and
his Ph.D. from the Uni-
versity of Chicago. A

certified public accountant, Horngren has
served on numerous advisory boards and com-
mittees. A member and former president of the
American Accounting Association. he received
its Outstanding Accounting Educator Award in
1973. The California Certified Public Account-
ants Foundation gave Horngren its Faculty Ex-
cellence Award in 1975 and its Distinguished
Professor Award in 1983. In 1985 the American
Institute of Certified Public Accountants pre-
sented its first Outstmding Educator Award to
Horngren.

Horngren is the author of four books pub-
lished by Prentice-Hall: Cost Accounting: A
Managerial Emphasis, sixth edition. 1987 (with
George Foster); Introduction to Financial Ac-
counting, third edition, 1987 (with Gary L.
Sundem); Introduction to Management Ac-
counting, seventh edition, 1987 (with Gary L.
Sundem); and Accounting, 1989 (with Walter T.
Harrison, Jr.).

Speaker for Saturday's .10:30 a.m. Account-
ing Section meeting will be Thomas P. Klam-
mer, Professor of Accounting at the University
of North Texas. His topic will be "The State-
ment of Cash Flow: How and Why?". Klanuner
is an award-winning accounting instructor spe-
cializing in the statement of cash flow. He is
former chair of the Management Accounting
Section of the American Accounting Associa-
tion.

Chairperson of the Accounting Section this
year is Billie M. Cunningham, Collin County
Community College.

Charles T. Horngren

sociology, and comparative historical sociol-
ogy.

He is the author of the new 5th edition of
Sociology, with Donald Light and Suzanne
Keller (Random House, 1989). In addition.
Calhoun has been author or editor of numerous
papers and articles for leading professional
journals.

Chairperson of the Sociology Section this
year is Richard E. Miller, Navarro College.

P.1



PSYCHOLOGY SECTION TO
HEAR PROFESSORS

Josh R. Gerow Rod Plotnik

Three university psychology professors will
share their motivational techniques for lower-
div ision psychology courses during the meeting
of the TJCTA Psychology Section on Saturday,
Feb. 18. Josh R. Gerow, Professor of Psycho-
logical Sciences at Indiana UniversityPurdue
University at Fort Wayne; Rod Plotnik, Profes-
sor of Psychology at San Diego State Univer-
sity; and Wayne Weiten, Professor of Psychol-
ogy at Illinois School of Professional Psychol-
ogy, will participate in a panel discussion on
"Motivating and Stimulating Students in
Lower-Division Psychology Courses."

Weiten received the 1987 award of the
American Psychological Association for excel-
lence in teaching. He holds the Ph.D. in social
psychology from the University of Illinois at
Chicago. Gerow received his doctorate from the
University of Tennessee.

Plotnik will participate in Saturday's panel
discussion and also be the speaker for the Psy-
chology Section on Friday. His topic will be
"Dealing with Students' Emotions in the Class-
room." In his presentation. Plotnik will discuss
successful techniques for dealing with student
test anxiety.

Arrangements for this year's Psychology
Section meetings were made by Linda G. Mon-
toya, Houston Community College, who serves
as section chairperson.
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CONVENTION TO INCLUDE
WELLNESS ACTIVITIES

Two new wellneu activities will be in-
cluded in this year's convention agenda.
Under spcosonhip of the TJCIA Member-
ship Services Committee, a Fitness Walk
and Run will be conducted Friday and Satur-
day mornings. Also, on Friday, members
may take advantage of a blood pressure
screening.

The Fitness Walk and Run is planned for
Friday morning at 6:00 and Saturday morn-
ing at 6:00 and 7:00. Members wishing to
participate will meet in the lobby of the Hyatt
Regency hotel five minutes before the
schedukd event.Maps of thejogging-walk,
ing trail will be available, and . =TA
members who walk. and nm at different
paces will accompany each group.

From l0:00 a.m. to 200 p.m., on Friday,
Charlene J. Morris, Austin Community
College, and several students in the ACC
nursing program will be on hand to take
blood pressure readings in the West Lobby
Foyer of the Lester E. Palmer Auditorium.

TICTA members and their guests are in-
vited to take advantage of these opportuni-
ties.

PROFESSORS TO ADDRESS
ECONOMICS SECTION

Two university economics professors will
speakduring the Economics Section meetings at
the annual =TA convention in Austin this
month.

In Friday 's session, Bradley R. Schiller, Pro-
fessor of Economics at the School of Public

Affairs of American Uni-
versity, will speak con-
cerning "The Twin Defi-
cits and the Options Fac-
ing President Bush."
Schiller received his
bachelor's degree from
the University of
CaliforniaBerkeley and
the Ph.D. from Harvard
University. In addition to

his teaching and research responsibilities,
Schiller writes frequent columns for the Wall
Street Journal, the New York Times, and other
periodicals, and is a regular contributor to vari-
ous professional journals. His book on The Eco-
nomics of Poverty and Discrimination (Pren-
tice-Hall. 5th ed., 1989) is the standard text for
that field, and his principles of economics text,
The Economy Today (Random House, 4th ed.,
1989) is a leading introductry economics text-
book.

Speaker for the Saturday session will be Paul
R. Gregory, Professor of Economics at the Uni-
versity of Houston, whose topic will be
"Gorbachev's Economic Plans."

Chairperson for the Economics Section this
year is Howard R. Erdman, Southwest Texas
Junior College.

Bradley R. SchIlle;
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THREE SPEAKERS TO
ADDRESS ART SECTION
Three speakers will address the TICTA Art

Section during this month's convention in
Austin.

At the Friday session, scheduled to begin at
9:00 a.m.. Claire Landry Wickersham will
speak on "The Role of Public Art in the Commu-
nity," and Dana Ravel will discuss "A Realistic
Look at the Art Market and How it Works."

Ms. Wickersham is coordinator of the Art in
Public Places Program for the City of Austin
Parks and Recreation Department. In that ca-
pacity, she is responsible for administration of
the policies and coordination of public informa-
tion in connection with the city's implementa-
tion of the city 's Cultural Facilities Master Plan.

Ms. Ravel is a publisher and frequent lec-
turer in the field of fine art. She is owner of Gal-
erie Ravel in Austin and is a partner in G-R Art
Publishers of Fine Prints. Her gallery has been
successfully operating since 1976, featuring ex-
pertise in selection of contemporary works of
noted artists of the American continents and
Europe. Her gallery exhibitions have been the
subject of numerous articles in art news periodi-
cals.

Speaker for Saturday's Art Section meeting
will be Becky Duval Reese, Assistant Director
of Programs at the Archer M. Huntin3ton Art
Gallery of The University of Texas at Austin.
Her presentation will be in two parts: "Texas
Art/Texas History" and "Museum Publications
as Classroom Resources." Ms. Reese has served
as co-director in the production of film-videos
for the Huntington gallery and the Texas Com-
mission for the Humanities. She has written and
narrated productions for ACTV in Austin and is
the recipient of numerous awards for publica-
tions, staff work, and leadership in the the fine
arts community of Austin.

Chairperson for the Art Section this year is
Minnie M. Miles, Austin Community College.

FEDERAL GRANT PROJECT
DIRECTORS SET MEETING
On Thursday, Feb. 16, from 8:00 a.m. to

12:00 Noon, project directors and managers for
federal discretionary grants funded under the
Carl D. Perkins Vocational Education Act will
meet. Staff from the Division of'Community
Colleges and Technical Institutes of the Tex!!
Higher Education Coordinating Board are re-
sponsible for arrangements for the half-day
session.

According to Dale F. Campbell, assistant
commissioner, the meeting will provide partici-
pants with an opportunity for networking
among all project directors and will give direc-
tors opportunities to report on the progress of
their projects. The meeting will also provide for
review, discussion, and reinforcement of the
goals established in the Master Plan for Voca-
tional Education.

The session is scheduled to begin at 8:30
a.m., in Hill CountryB of the Hyatt Regency
hotel.
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PWS-KENT Publishing Company
Precise. Accurate. Reliable.

New titles for 1989!

MATHEMATICS
Kaufmann's
ALGEBRA FOR COLLEGE STUDENTS,
Third Edit Ion

ALGEBRA WITH TRIGONOMETRY FOR COLLEGE
STUDENTS, Second Edition
ELEMENTARY ALGEBRA FOR COLLEGE
STUDENTS, Third Edition
INTERMEDIATE ALGEBRA FOR COLLEGE
STUDENTS, Third Edition

Hall and Bennett's
COLLEGE ALGEBRA WITH APPLICATIONS,
Second Edition

Rice and Strange's
PLANE TRIGONOMETRY, Fifth Edition

Swokowski's
ALGEBRA AND TRIGONOMETRY WITH
ANALY11C GEOMETRY, Seventh Edition
FUNDAMENTALS OF ALGEBRA AND
TRIGONOMETRY, Seventh Edition
FUNDAMENTALS OF COLLEGE ALGEBRA,
Seventh Edit! On
FUNDAMENTALS OF TRIGONOMETRY,
Seventh Edition

Zill's
A FIRST COURSE IN DIFFERENTIAL EQUATIONS,
Fourth Edition
DIFFERENTIAL EQUATIONS WITH BOUNDARY
VALUE PROBLEMS, Second Edition

Burden and Faires'
NUMERICAL ANALYSIS, Fourth Edition

Venit and Bishop's
ELEMENTARY UNEAR ALGEBRA, Third Edition

COMPUTER SCIENCE
Popkin's
COMPREHENSIVE STRUCTURED COBOL,
Third Edition

Hennefeld's
USING TURBO PASCAL: 3.0, 4.0, and 5.0

Weinman's
FORTRAN FOR SCIENTISTS & ENGINEERS

ENGINEERING
McGill and King's
ENGINEERING MECHANICS: STATICS,
Second Edition
ENGINEERING MECHANICS: AN INTRODUCTION TO
DYNAMICS, Second Edition
ENGINEERING MECHANICS: STATICS AND AN
INTRODUCTION TO DYNAMICS, Second Edition

Please visit us at booths 56 & 57 to examine
these and other exciting titles, or call toll-free:

1-800-343-2204

oh.
PWS-KENT Publishing Company
20 Park Plaza
Boston, MA 02116
A Division of Wadsworth, Inc.
Partnors In Education



PWS-KENT Publishing Company
Solving problems across the curriculum!
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New for 1989!

ACCOUNTING
FINANCIAL STATEMENT ANALYSIS: Using
Financial Accounting information, Fourth Edition
Charles H. Gibson, The University of Toledo

ACCOUNTING FOR NONPROFIT
ORGANIZATIONS, Fifth Edition
Emerson 0. Henke, Baylor University

BUSINESS EDUCATION
BUSINESS ENGLISH, Third Edition
Mary Ellen Guffey, Los Angeles Pierce College

AUTOMATED OFFICE SYSTEMS
Joyce Kupsh and Rhonda Rhodes,
both of California State Polytechnic University, Pomona

MS/PC DOS ON THE IBM PC AND COMPATIBLES:
Concepts, Exercises and Applications
L. Joyce Arntson, Saddleback College
Mary S. Auvil, Foothill College

BUSINESS LAW
REAL ESTATE LAW, Second Edition
Marianne M. Jennings, Arizona State University

MANAGEMENT
INTRODUCTION TO MANAGEMENT, Third Edition
Warren R. Plunkett, Wright College
Raymond F. Attner, Brookhaven College

MARKETING
SALES MANAGEMENT: Text and Cases
Thomas R. Wotruba, San Diego State University
Edwin K. Simpson, Miami University of Ohio

STATISTICS
INTRODUCTORY STATISTICAL METHODS: An
Integrated Approach Using MINITAB
Richard A. Groeneveld, Iowa State University

STATISTICS FOR MANAGEMENT AND ECONOMICS,
Sixth Edition
William Mendenhall, Professor Emeritus,

University of Florida
James Reinmuth, University of Oregon
Robert Beaver, University of California - Riverside

INTRODUCTORY STATISTICS FOR MANAGEMENT
AND ECONOMICS, Third Edition
James L. Kenkel, University of Pittsburgh

STATISTICS FOR BUSINESS AND ECONOMICS
Brigitte Bechtold, Central Michigan University
Ross H. Johnson, James Madison University

Please visit us at booths 56 & 57 to examine
these and other exciting titles, or call toll-free:

1-800-343-2204

PWS-KENT Publishing Company
20 Park Plaza
Boston, MA 02116
A Division of Wadsworth, Inc.
Partners in Education
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Earn 11)_.
without interrupting
your career

A Nova University Field-Based
Doctoral Program
If you are employed in a Higher Education; Vocational,
Technical, Occupational Education: or Adult Education
setting, the weekend format allows you to complete
your doctorate while you continue to work..

Program Features

Attend monthly classes
Study under nationally known faculty
Apply theory to practice
Join a national network in education
Complete the program while you work wLi

,

NOVA
-,- UNIVERSITY

If you would like
information about this

program

Visit Booth 93
at the Texas Junior College Teachers

Association Convention
Dallas, February 16-18,1989

Call
Anita G. Barrett, Ph.D.

Dallas Cluster Coordinator
(817) 244-3309

or call Toll Free
1-800-541-NOVA, Ext. 7385

YES
please send me information about

g the Field-Based Ed.D. Program
offered by Nova University.

NAME

ADDRESS

CITY

STATE

(please print)

Return to:
Nova University-CAE
3301 College Ave.
Fort Lauderdale, FL 33314

ova niversity accre y t e ommission on o eges o ern ssoctation o 0 eges an oo s to awar ac a or s,
master's, educational specialist, and doctoral degrees. Nova University admits students of any race, color, and national or ethnic origin.

HM
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TWO
have

become
the

of today's
greats ...

You've always known what to expect from both boyd

and fraser and South-Western Publishing. Great you can
texts, by the best authors. Quality-tested software.

And the best customer servicefrom customized count on.
distribution to delivery.

And now that boyd and fraser has become a part of

South-Western Publishing, getting those great
products and services is even easier. Just call one
number, and you can get the boyd and fraser and

South-Western products you've come to depend on. And you can still rely on

For liore information, or to reserve your exam copy

of the new Shelly and Cashman text, call

1-800-543-8444.

Shelly&Casinnan
Shelly and Cashman's newest edition of
Computer Cncepts with Microcomputer
Applications will be available in March. with
the most up-to-date software and information
for your Introduction to Computers and
Microcomputer Applications courses.

No matter how much things change, you

can always depend on boyd and fraser and
South-Western Publishing. Two great
companiesone tradition of excellence.

SOUTH-WESTERN
COLLEGE DR'ISK)N

5101 Madison Road

Cincinnati, OH 45227
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We
have
gone
to
great
lengths

to bring you the most current
and complete textbook packages
possible. And, as you can see
from the list that follows, West
publishes books in many disci-
plines to fill your diverse teach-
ing needs.

Please stop by the West booth to
examine our 1989 texts first-
hand. We look forward to talking
with you!

4

BUSINESS

West's Business Law: Text and Cases.
Fourth Edition, by Kenneth Clarkson.
Roger LeRoy Miller, Gaylord A. Jentz.
and Frank Cross. Legal CLERK.
Instructor's Manual. Test Bank. Com-
puterized Testing Transparency Ace-
tates. Audio Cassettes. West's Book of
Legal Forms.

Essentials of Business Law, Third Edi-
tion, by Len Young Smith, Richard A.
Mann, and Barry S. Roberts. The com-
prehensive, smaller version of
Smith/ Roberson's Business Law, 7E.
Instructor's Manual, Test Bank. Study
Guide. Transparency Masters & Ace-
tates, Computerized Testing, CLERK
Software. 6 free hours of WESTLAW
and West's Book of Legal Forms.

The Legal Environment of Business,
Third Edition, by Bruce D. Fisher and
Michael J. Phillips. Instructor's Manual!
Test Bank. Study Guide. Legal CLERK.

Legal Environment of Business, by
H.M. Bohlman and Mary Jane
Dundas. Instructor's Manual. Study
Guide. Transparency Acetates. Compu-
terized Testing, Test Bank. Legal
CLERK.

Management: Concepts and Effective
Practice. Third Edition, by Michael A.
Hitt. Dennis Middlemist, and Robert L.
Mathis. Instructor's Manual with Test
Bank, Study Guide. Transparancy Ace-
tates, Videotape, Computerized Testing,
Software, Classroom Activities
Supplement.

West's Federal Taxation, 1989 Editions:
Corporations. Partnerships, Estates,
and Trusts, by William H. Hoffman, Jr.
and William A. Raabe; Comprehensive
Volume, by William H. Hoffman, Jr.
and Eugene Willis; Individual Income
Taxes, by William H. Hoffman, Jr.,
Eugene Willis, and James E. Smith.
This series offers three different
approaches to the study of federal taxa-
tion. West-Tax Planner, West-Tax Pre-
parer, VP Planner Plus, AA TA XCOM,
Instructor's Guide, Solutions Manual,
Test Bank. Transparency Masters and
Acetates, Study Guide, Practice Sets.
Computerized Testing, WESTLAW

Income Tax Fundamentals, 1989 Edi-
tion. by Gerald E. Whittenburg and
Ray Whittington. Solutions Manual.
Test Bank. Software.

Introduction to Business Statistics: A
Computer Integrated Approach.
Second Edition, by Alan H. Kvanli. D.
Steven Guynes. and Rober J. Pavur.
Instructor's Manual, Solutions Manual.
Test Bank, Study Guide. Data Disks.
Computerized Testing.

COMPUTERS

Computers and Information Processing
Today, With or Without BASIC, Third
Edition. by Robert H. Dunikoski and
Steven L. Mandell. Instructor's
Manuall Test Bank, Computerized Test-
ing, Transparency Acetates. Study
Guide. Software. Data Disks. WesTutor.

Computers and Information Process-
ing, Fifth Edition: A Complete Course.
by Steven L. Mandell. Also available
with educational versions of dBASE III
Plus, VP-Planner PLUS, WordPerfect
4.2, and VP-Expert bound into the text.
Instructor's Manual! Test Bank, Trans-
parency Acetates, Computerized Test-
ing, Study Guide.

Introduction to Computers Using the
IBM and MS-DOS PCs, Second Edi-
tion, West Student Pro Pack Version. by
Steven L. Mandell. Available with or
without a section on BASIC program-
ming. Instructor's Manual! Test Bank,
Transparency Masters, Computerized
Testing, Software. WesTutor.

The Microcomputing Series, Introduc-
tory Level. Innovative, software-specific
workbooks designed to teach the skills
necessary to run particular software
packages. 32 titles to choose from.
Instructor's Manual/ Test Bank, Data
Disk, Transparency Masters.

The Mind Tool: Computers and Their
Impact on Society, Fifth Edition, by
Neill Graham. Available with or with-
out the BASIC appendix. Instructor's
Manual! Test Bank, Computerized Test-
ing, Thansparency Masters, Software,
Appleworks Data Diskette.



Pascal: t ncierstantime Proerammtne
and Problem Solving. Second Edition
and Alternate Edition. by Douglas W.
Nance. Alternate Edition features an
earlier development of procedures.
InstructorS Manual. Student's Solu-
tions Manual. Transparency Masters.
Computerized Testing. Source Code on
Disk. and Great Ideas for Teaching
Computer Science.

The Programming Process with Pascal,
by Judith Gersting. Instructor's
Manual/ Transparency Masters, Data
Disks.

Introduction to Computer Science:
Programming, Problem Solving and
Data Structures. Regular or Alternate
Edition. by Douglas W. Nance. Thomas
Naps, and Bhagat Singh. Alternate Edi-
tion features earlier coverage of proce=
dures. Instructor's Manual, Student's
Solutions Manual. Transparency Mas-
ters, Computerized Testing, Source
Code on Disk. Great Ideas for Teaching
Computer Science.

People and Computers: Partners in
Problem Solving, by John Vinsonhaler,
Chris Wagner, and Castelle Gentry.
Instructor's Manual, Test Bank, Ti-ans-
parency Masters, Computerized Testing.

Understanding and Using
Microcomputers. Second Edition or
Alternate Edition. by Steven M. Zim-
merman and Leo M. Conrad. Alternate
Edition includes appendices on DOS.
WordPerfect 4.2, VP Planner, and
dBASE III Plus. Instructor's Manual!
Test Bank. Transparency Masters, Solu-
tions Manual with a Data Disk, Stu-
dent Software. Computerized Testing.

POLITICAL SCIENCE

American Government and Politics
Today, Third Edition. by Steffen W.
Schmidt. Mack C. Shelley 11, and Bar-
bara A. Bardes. Instructor's Manual,
Test Bank. Study Guide, Transparency.
Acetates, WESTEST Enrichment Lec-
tures with Transparency Acetates, Criti-
cal Thinking Handbook.

Politics in America: The Ability to
Govern, Second Edition. by Lance T.
LeLoup. Instructor's Manual, Test
Bank, Study Guide, Computerized Test-
ing, Transparency Masters.

Essentials of Texas Politics. Fourth Edi-
tion, by Richard Kraemer and Chart-
dean Newell. A condensed version of
Texas Politics. Third Edition. by the
same authors. Instructor's Manual.

Constitutional Democracy in Texas, by
Charles Cnudde and Robert Crew.
Instructor's Manual.

SOCIAL SCIENCES

Essentials of Sociology, by David
Brinkerhoff and Lynn White. A
condensed version of Brinkerhoff and
White's Sociology, 2E. Instructor's
Resource Kit. Test Bank. Computerized
Testing. Study Guide. Student Data Set
Software.

Sociology: Principles and Applications.
by George A. Theodorson and Lucille
Theodorson. Instructor's Manual.
Study Guide. Computerized Testing,
Sofware.

Criminology, Third Edition. by Larry J.
Siegel. Instructor's Manual, Test Bank.

The Marriage and Family Experience,
Fourth Edition, by Bryan Strong and
Christine DeVault. Instructor's Manual!
Test Bank. Study Guide. Transparency
Masters and Acetates.

HEALTH

Essential Life Choices: Concepts and
Strategies, by Eleanor Whitney and
Francis Sizer. Condensed version of
Life Choices (19881. Instructor's
Resource Manual. Test Bank,
Computerized Testing, Transparency
Masters and Acetates. Activity and Diet
Analysis Software. Student Activities
Manual all organized in a 3-ring
binder. Plus: Videotapes.

HOME ECONOMICS

Personal Nutrition, by Marie A. Boyle
and Eleanor Whitney. Instructor's
Manual, Test Bank. Transparency
Masters, Computerized Testing, Study
Guide, Diet Analysis Software,
Videotape.

21

ECONOMICS

Economics. by Roaer A. Arnoid. Also
available in micro and macro
paperbacks. Instructor's Manual. Test
Bank. Enrichment Lectures,
Computerized Testing, Transparency
Masters and Acetates. Study Guide.
Audio Study Guide, Computerized
Study Guide. Software.

PSYCHOLOGY

Introduction to Psychology:
Exploration and Application, Fifth
Edition, by Dennis Coon. Instructor's
Manual, Test Bank, Mansparency
Acetates, Study Guide, Mastery Study
Guide. Psychware, Computerized Study
Guide, Computerized Testing.

SCIENCE

Astronomy: A Journey into Science. by
Karl F. Kuhn. Instructor's Manual,
Study Guide. Transparency Masters,
Computerized Testing, Great Ideas for
Teaching Astronomy.

MATH

College Algebra, Second Edition, by
David Cohen. And: College Algebra
and Trigonometry, Second Edition, also
by David Cohen. Instructor's Solutions
Manual. Student Solutions Manual,
Transparency Masters, Test Bank,
Computerized Testing, Graph Tool:
Software.

West
Publishing
Company.
The Books You Need,
For the Way
You Like to Teach.
50 West Kellogg Blvd., St. Paul, MN 55164-1003



*In Texas,
Business

Means
IRWIN...

Serving you in:

Accounting

Business Communication

Business Law

Business Mathematics

Economics

Finance

Financial Planning

Information Processing

Insurance

Introduction to Business

Management

Marketing

Organizational Behavior

Quantitative Methods

Real Estate

Statistics

Stop by the IRWIN booth for information on our '89 titles.

BP1IIRWIN
1818 Ridge Road Homewood, IL 60430 1-800-323-456()

We're asgoodas our words.
e
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Remarks of
Larry G. Shirts, State President

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
prepared for presentation to the

Subcommittee on Education Senate Committee on Finance
Austin, Texas january 26, 1989

I appear today on behalf of the more than 5,200 members of the Texas Junior College Teachers Associ-
ation. Founded more than 40 years ago, our Association today is twice as large as all other Texas higher
education faculty organizations combined, representing teachers from every academic and vocational/
technical discipline from each of the 73 two-year college campuses across our state.

Our Association endorses the original funding recommendations of the Texas Higher Education Coor-
dinating Board and concurs with the recommendations presented by the Texas Public Community/Junior
College Association. We believe that the funding which was originally recommended for the coming
biennium is modest and amply justified. Furthermore, we believe that the level of funding recommended by
the Legislative Budget Board is woefully inadequate and if approved would have drastic and immediately
deleterious effects on our public community junior colleges and their professional staffs. Finallyand most
importantlywe believe a reduced level of funding would have serious adverse effects on the students we
serve.

As I am sure you understand, our Association is most acutely concerned with those aspects of commu-
nity college funding which are directly related to instructional salaries and staff benefits. As you have heard,
the past four years have been difficult ones for educators in two-year colleges. As the Texas Legislature has
grappled valiantly with shrinking revenues and court-mandated budget increases :.71 certain programs, we
have watched in dismay as state funding for our community junior colleges has declined. The dislocation
to community college faculty resulting froth the Legislature's nine percent funding cut in the second year of
the past biennium was obviously compounded when the Governor vetoed more than $45 million appropriated
for group insurance premiums for our teachers and staffs. Thus, in the current biennium, public community
junior collegeswhich provide instruction for almost two-thirds of the state's college freshmen and sopho-
moresstand as the only educational institutions whose state appropriations for instructional programs have
actually been cut below previous levels. And these cuts have occurred at the same time we in two-year
colleges are being asked to serve more students than ever before due to increasing student enrollments.

The impact of these significant funding cutsalong with increased demands for serviceshas been both
predictable and dramatic. In the past.two years, more than half of our districts were forced to raise local ad
valorem taxes. In almost all of our districts, student tuition and fees have been raised, class sizes have been
increased, the number of course sections has been reduced, needed capital iMprovements have been deferred,
professional staff positions have been frozen or eliminated altogether, employee health insurance benefits
have been reduced, and reserves have been drainedjust to maintain current programs. Furthermore, during
the past .two years, faculty at three-fourths of our community junior colleges throughout the state have
watched their take-home pay actually decline as salaries have been cut, frozen, or increased only marginally
at a rate less than the cost-of-living. This decline in our salaries has occurred at the same time that faculty
at most four-year institutions have received substantial salary increases.

We respectfully look to you for help and relief. We obviously realize that there are many demands on
the state's dollars. We understand, too, that many hard choices have to be made and priorities have to be set.
It is our hope that in the next four monthsbetween today's hearing and the adoption of the general
appropriations bill next Maythose who must make these difficult decisions will recognize the vital role
performed by our two-year colleges of Texas, and that community junior colleges will receive fair and well-
deserved consideration when our state's priorities are set.
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tWe've Done
Normally we wouldn't brag, but this
year's list of Benjamin/Cummings titles

is the best yet! And no one benefits more than you and
your students. So stop by Booths 36-40 to help us
celebrate and see:

Using Microcomputers: A Complete Introduction
by H.L. Capron and Ralph E. Duffy

H. L. Capron, the best-known name in computer education, has done
it again! This great new text combines computer literacy with excellent
hands-on instruction in Lotus 1-2-3, dBASE III Plus, and WordPerfect.

TURBO Pascal 4.0/5.0 An Introduction to the
Art and Science of Programming by Walter J. Savitch

If you've recently updated your system to either 4.0 or 5.0 TURBO, then
this is the text for you! In addition to the best introduction to program-
ming and computer science your students get detailed :_overage of units,
the interactive debugger, and the windowing environment.

TURBO Pascal 4.0/5 04.-.1,11.0.41.

211111ms.

Wet,

Elcmcptary
SU ISMS

MMRIPIA

Elementary Statistics, Fourth Edition
by Mario Trio la

Elementary Statistics is a cornerstone of our publishing program.
The new Fourth Edition has all the best features of the previous
editions plus all-new margin notes, more real data, revised exercise
sets, and a new Minitab appendix.
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Ourselves Proud!
Hunan Anshonvi

and PhysioiogY
ElareN Maeeb

Human Anatomy and Physiology
by Elaine N. Marieb

A ground-breaking text for your A&P students. No other book shows
the body systems and their interrelationships better or more clearly.
You've got to see it to believe it!

An Invitation to Health: Taking Charge of Your
Life, Fourth Edition by Dianne Hales

Motivate your.students to change their behaviors and live healthier
lives! Your students get the latest facts, behavior change strategies,
and practical information they need to take charge of their lives.

Microbiology: An Introduction, Third Edition
by Gerard Tortora, Berdell Funke, and Christine Case

Keep pace with the changing face of microbiology. The new Third
Edition of this bestseller presents microbiology through issues and
topics that are relevant to the allied health student, and ga yes them a

thorough foundation in the basic principles of microbiology.

h14

See us at Booths # 36-40

THE BENJAMIN/CUMMINGS PUBLISHING COMPANY, INC.
390 BRIDGE PARKWAY REDWOOD CITY CALIFORNIA 94065 1 (800) 950-BOOK

r",3 25



Wadsworth and Brooks/Cole
invite you to view these 1989 offerings

at Booths #52-53-54

WADSWORTH
New editions of best sellers:
Whetmore/MEDIAMERICA: Form, Content and Consequence of Mass Communication,
Fourth Edition Duffy/ FOUR SOFTWARE TOOLS PLUS and FOUR SOFTWARE TOOLS
WITH LOTUS 1-2-3, WORDPERFECT AND dBASE III PLUS and HANDS-ON LOTUS
1-2-3 and FOUR SOFTWARE TOOLS WITH WORDPERFECT, VP-PLANNER, AND
dBASE III PLUS and FOUR SOFTWARE TOOLS, Alternate Edition and A CASEBOOK:
Four Software Tools and FOUR SOFTWARE TOOLS Guth/THE WRITER'S AGENDA and
THE WADSWORTH WRITER'S GUIDE, Shorter Edition and THE WRITER'S AGENDA:
The Wadsworth Writer's Guide and Handbook Starr & Taggart/BIOLOGY: The Unity and
Diversity of Life, Fifth Edition Stark/SOCIOLOGY, Third Edition

BROOKS/COLE

The Smith & Boyle "Series": COLLEGE ALGEBRA, Fourth Edition, and INTERMEDIATE
ALGEBRA, Fourth Edition Gustafson & Frisk/PLANE TRIGONOMETRY, Third Edition,
Fourth Edition, and ALGEBRA AND TRIGONOMETRY WITH APPLICATIONS, Fourth
Edition Kuhfittig/BASIC TECHNICAL MATHEMATICS, Second Edition, and BASIC
TECHNICAL MATHEMATICS WITH CALCULUS, Second Edition Taylor & Gilligan/
APPLIED CALCULUS, Second Edition Shaffer/DEVELOPMENTAL PSYCHOLOGY,
Second Edition Cole/AMERICAN SYSTEM OF CRIMINAL JUSTICE, Fifth Edition
Mladenka & Hill/TEXAS GOVERNMENT, Second Edition Patterson, Davidson & Ripley/ A
MORE PERFECT UNION, Fourth Edition

Also from Brooks/CokA number of exciting new titles, including:
Wayne Weiten's PSYCHOLOGY: Themes and Variations

We invite you to meet our authors during the exhibits or at the sessions: Karl Smith, Wayne
Weiten, Ken Mladenka and Kim Hill

Wadsworth Publishing Company
Ten Davis Drive
Belmont, California 94002

Brooks/Cole Publishing Company
511 Forest Lodge Road
Pacific Grove, California 93950

L. Your Partners in Education
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Psychology: An Introduction,
Third Edition
by Benjamin B. Lahey
19891750 pages/paper (ISBN 3263) or
cloth (ISBN 3262)

Decisions for Health,
Second Edition
by Clint E. Bruess and
Glenn E. Richardson
1989/552 pages/paper/ISBN 5553

Public Speaking for Personal
Success, Second Edition
by Michael S. Hanna and
James W. Gibson
1989/504 pages/paper/ISBN 3033

Prealgebra: A Transition from
Arithmetic to Algebra
by Dwight M. Steedley
1989/768 pages/paper/ISBN 6366

Fundamentals of Geology
by Carla W. Montgomery
1989/385 pages (approx.)/paper.
ISBN 4297

College Algebra
by Dennis T. Christy
1989/476 pages/ctottuISBN 5324

Essentials of Human Anatomy
and Physiology, Third Edition
by John W. Hole, Jr.
1989/608 pages/cloth/ISBN 1193

Business Math Today,
Second Edition
by Thomas A. Johnson, Carole
Rae Lissy, and James K. Seeck
1989/512 pages/paper'ISBN 6414

Concepts of Human Anatomy
and Physiology, Second Edition
by Kent M. Van De Graaff and
Stuart Ira Fox
1989.1090 pages, (approx ) clothdSBN
5675

Structured COBOL
by Gerard A. Paquette
1989 784 pagespaper ISBN 3683

Our Texas sales representatives have you covered!

Coscuwa

1-10+.\s WO\ WIrtSOLOGN

Dallas/Ft. Worth, Lubbock, and Northeast Texas:
Pam Krauss (214) 423-6677

Houston, Waco, and Southeast Texas:
Brenda Turner (713) 466-3364 (Science. Math,

Computer Science, and Information Systems titles)
Jeff Wagner (713) 777-6393 (Social Science and

Humanities titles)

South Central and West Texas:
Frank Calonge (512) 655-8825

El Paso and Amarillo Area:
Brett Mavdtte (915) 855-1519

Western Regional Manager:
Chuck Myers
4096 Bddge St
Suite 7
Fair Oaks, CA 95628
(916) 962-1713

Stop by booths 14 and 15 for more information!

WM. C. BROWN PUBLISHERS
2460 Kerper Blvd
Dubuque. lowa 52001
319 588 1451
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A WRITER'S REFERENCE
Diana Hacker, Prince Georges Community College
January I989/paper:224 pksges/Exercises to Accompany
A Writer's Reference
Designed to be a brief. convenient reference. this book's
unique physical format makes it remarkably easy to consult.
The combed plastic binding allows the book to lie flat. while
tabbed section dividers let students quickly flip to the section
they want. Based on the bestselling second edition of Rules for
Writers. A Writer's Reference covers all the topics for which
students consult a handbookthe conventions of grammar
and usage. documentation. as well as the writing process.

REREADING AMERICA: Cultural
Contexts for Critical Thinking and Writing
Gary Colombo, University of California. Los Angeles
Robert Cullen, San Jose State University
Bonnie Lisle, University of California. Los Angeles
1989/paper/704 pages/Instructor's Manual
A thematic reader built around the question of personal and
cultural identity in a pluralistic society with 76 selections
that are cross-cultural, cross-curricular or both. Carefully
constructed editorial apparatus helps students develop critical
thinking skills. An unusually high proportion of readiags are
by women and minority writers.

STUDENT WRITERS AT WORK
and in the company of other writers:
The Bedford Prizes,
Third Edition
Nancy Sommers, Harvard University
Donald McQuade, University of California. Berkeley
in collaboration with Michael Tratner
I989/paper/768 pages/Instructor's Manual
This new edition of the best-selling anthology of student
writing pairs each of 32 Bedford Prize-winning essays with a
professional selection to highlight a specific literary quality
common to both. The book focuses on how those qualities
translate into useful compositional techniques and how
students can incorporate them into their own writing.

OUR TIMES: Readings From
ReCent Periodicals
Robert Atwan, Seton Hall University
I989/paper/656 pages/Instructor's Edition
Features 61 very contemporary selectionsmost written
since 1985drawn from virtually every important American
journal. Organized into 26 bite-sized topical units. each treat-
ing some intriguing aspect of contemporary American life.
Generates lively class discussion and in turn, engaging writing.

RULES FOR WRITERS:
A Concise Handbook, Second Edition
Diana Hacker, Prince Georges Community College
paper/544 pages/Instructor's Edition. Instructor's Manual.
Exercises to Accompany Rules for Writers, software for Apple and
IBM computers
Retains and strengthens the carefully developed reference fea-
tures of its bestselling predecessordistinctive hand-edited
sentences, award-winning design. answers to some exercises.
straightforward writing style. and compact paperback format
adding a number of new features to strengthen the book as
a reference and classroom text.

LIFE STUDIES: A THEMATIC READER,
Third. Edition

David Cavitch, Tufts University
I989/paper/640 pages/Instructor's Edition
This new edition of a widely adopted anthology again offers a
rich variety of materials designed to stimulate students writ-
ing. The 77 selections are arranged in eight sharply focused
thematic sections. each treating some universal aspect of
human experience. The book is chock full of thoughtful ques-
tions aud imaginative writing assignments.

THE bEDFORD READER: Third Edition
X.). Kennedy and Dorothy M. Kennedy
paper/736 pages/Instructor's Edition
Arranges 54 selections (half of them new) in 10 rhetorical
sections. New features include: (1) "writers on writing- accom-
panying most selections. (2) Didion. Orwell. White now repre-
sented in depth. (3) two Bedford Prize winning student essays.
(4) short story added to Narration and two short poems added
to Description. (5) Instructor's Edition.

Bedford Books of St. Martin's Press
29 Winchester Street, Bbston, MA.02116



HOTEL ROOMS STILL
AVAILABLE FOR CONVENTION

Three hotels holding mom blocks for the February
TJCTA convention reported that all available rooms had
be4n reserved before the Feb. 1 "cut-off' date. The
Embassy Suites, the Hyatt Regency, and Austin Crest
hotels repotted that their entire room blocks had been
reserved. An additional block of 50 rooms has been
served at the Four Seasons hotel, located just east of the
Austin Crest Inn.

Rooms are available at the Holiday InnTown Lake
and at the Four Seasons, but TJCTA members planning
to attend this month's convention should reserve their
accommodations immediately. Members are strongly
urged to specify first and second choices between the
two remaining hotels. Failure to indicate a second
choice might delay processing of the reservation.

Accommodations may be reserved by completing
the form below and mailing it to the Austin Convention
Housing Bureau. Reservations will be processed as they
are received, on a first-come, first-served basis. Reser-
vations may NOT be made directly with the conven-
tion hotels.

L

CONVENTION HOTEL FACILITIES AND RATES
Single Double Triple Quad

HOTEL / ADDRESS (1 person) (2 persons) (3 persons) (4 persons)

Hyaii-Reseeer Hetet I FULL $76 474
.298-Berten-Seringe-141W

Emblem/y.4We. FULL 1140-t $491 $461
800-6etelt-Gefejfeeer

Aini4e-Crws4-10.4 FULL $46 $60 SSG $64
444-C-est-Firet-Street

Holiday Inn-Town Lake $45 $50 $50 $50
20 Interregional Highway

Four Seasons Hotel $69 $69
First and San Jacinto Streets

Convention hotels accept all major credit cards. Hotels are unable to grant direct billing
for room or incidental accounts. In the absence of an approved credit card, hotels
request payment be bY cash or traveler's checks. Credit informationwill be required
at time of check-in. .Hotels will not accept personal or institutional checks unless definite
arrangements are made with the Credit Department at time of check-in.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
42nd Annual Convention Austin, Texas February 16-18, 1989

HOTEL RESERVATION FORM
ACCOMMODATIONS DESIRED:

Single Room(s) (1 room, 1 person, 1 bed)

Double Room(s) (1 room, 2 persons, 1 bed)

Double/Double Room(s) (I room, 2 persons, 2 beds)
Triple Room(s) (1 room, 3 persons, 2 beds)

Quad Room(s) (1 room, 4 persons, 2 beds)
One Bedroom and Parlor (Suite)

Two Bedrooms and Paror (Suite)

MAIL TO: onvention Housing Bureau
P. 0. Box 2990
Austin, Texas 78769

1st Choice:

2nd Choice:

HOTEL CHOICES:

ARRIVAL DATE: February HOUR: . M.
DEPARTURE DATE: February

CONFIRMATION will be made by hotel. CANCELLATION: Notify Convention
Bureau of changes and cancellations up to Feb. 1. Atter Feb. 1, make
cancellations and changes directly with hotel. All reservations subject to availa-
bility.

Reservations will not be held after 6:00 p.m. unless arrival is guaranteed by
crehit card or advance payment of first night's lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basiswith credit
card:

Type

Number

Expiration Date Bank Number

CONFIRM RESERVATIONS TO: Name Phone: A/C
Address City State ZIP
ROOM(S) WILL BE OCCUPIED BY:

Name (please print; Address City / Slate / ZIP

2 8 9 61



Mathematics/
Statistics

Ps Ych°1"Y
Sociology

History
Econanics

Criminal Justice

BUSineSS

Political Science

Compute Science

Data ROCeSSing

Engineering

MACMILLAN
PUBLISHING COMPANY

866 THIRD AVENUE/NEW YORK, NY 10022
(800) 428-3750

English Composition/
literature
Education

Foreign Languages

Physical Education

Biology
Chemistry
Geology

Health/Recreation
Home Economics

Humanities
ESL



"VISIT BOOTHS
86, 87, & 88 and

Talk books
with your Texas team

of Macmillan
representatives."

JOHN *GOWAN
Regional Manager

CARTER SHANKLIN
Austin/ (512) 499-8514

DAVE GERSHNER
Dallas/ (214) 352-7377

STEVE SHAPIRO
Cann Non/ (214) 361-1595

DOUG DAY
English Specialist

Austin/ (512) 447-0911

TOM WILSON
DMsional Manager

Austinl (512) 892-1993

RICK PEARCE
College Station/ (409) 764-9500

CARON BRAY JACOBS
Houstonl (713) 667-6659

JOHN PURCHASE
Austkl/ (512) 448-0770

MACMILLAN
PUBLISHING COMPANY
866 THIRD AVENUE/NEW YORK, NY 10022

(800) 428-3750

291



'!+

41,

Holt, Dryden and Saunders
The Only College Publishers

Big Enough To Fill
The Heart Of Texas!

Proud of our past that holds a 120 year history of distinguished college
textbook publishing.

&cited about our future of a new home in Forth Worth and our commitment
to more years of innovative, high quality publishing.
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Publishing Books That Make,A Difference for More Than 100 Years

Holt Dryden Saunders
College Publishing Group

301 Commerce Street, Forth Worth, Texas 76102
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LEGISLATURE MOVES
The regular session of the 71st Texas Legis-

lature will end at midnight, Monday, May 29.
With only a few days remaining in the session,
major legislation affecting Texas public com-
munity junior colleges still awaits final action.

The all important General Appropriations
Bill has passed both houses and has been under
study for almost a month by the joint Senate-
House conference committee. Both versions of
the bill include substantial increases in state
funding for junior colleges. Serious concerns
have arisen in recent days as budget negotiators
between the two legislative bodies and the
governor's office recognize that there is, at a
minimum, a $300 million shortfall between
what the Legislature wants to adopt and the
funding limits imposed by the state constitu-
tional requirement for a balanced budget. Most
obseivers are predicting a combination of in-
creases in state fees (e.g., copies of drivers'
records and acc ident reports), the"d iscov ery" of
additional savings through technical accounting
changes, and a possible increase in the state
cigarette tax to allow fmal passage of the omni-
bus funding bill before the session ends.

Both House and Senate versions of the ap-
propriations bill include funding for junior col-
lege faculty and staff insurance premiums- the
item vetoed by Gov. Bill Clements during the
last legislative session. The state contribution
for staff insurance will be $115 per eligible
employee per month $1,380 per yearfor
each year of the biennium.

Funds for implementation of the Texas
Academic Skills Program (TASP) are included
in the appropriations bill, alsothough not in
amounts deemed sufficient for the level of
remedial education generally expected to be
required.

An "emergency" appropriations bill, includ-
ing $28.2 million for restoration of vetoed
insurance appropriations for thecurrent bien-
nium, has also passed both houses. Heated
controversies regarding provisions of the bill
completely unrelated to the junior college insur-
ance section have delayed final action. How-
ever, most observers continue to express opti-
mism that the vetoed funds will be restored.

Legislation affecting the Teacher Retire-
ment System has also progressed slowly. Both
houses have passed House Bill 85, by Rep. Jim

TOWARD ADJOURNMENT
Rudd (D-Brownfield), and the bill has been sent
to Gov. Clements, who has already said he will
sign it into law. TRS members will be eligible
for unreduced retirement benefits at age 55 with
30 years of service. The measure also provides
for cost-of-living increases for TRS members
who retired before Sept. 1, 1986. Other TRS
legislation waiting fmal action includes a bill
providing for a $10,000 lump sum death benefit
payment option for beneficiaries of retirees and
a reduction in the TRS vesting period from ten to
five years.

A proposal to reduce the state contribution to
the Optional Retirement Program was con-
sidered by the House Committee on Retirement
and Aging. The bill provides for a reduction in
the state contribution to ORP accounts from 8.5
percent to 7.75 percent with a corresponding
increase in participant contributions (frr rn 6.65
percent to 7.4 percent). The bill also provides
for ORP vesting after five years for individuals
who begin ORP participation after Sept. 1,

1989. The bill was still pending in the House
committee at press time, and is given little
chance of passage.

TJCTA representatives appeared before
committees of both houses to testify in sup-
port of increased state funding for two-year
colleges, in favor of the restoration of vetoed
insurance funds for the current fiscal year, in
support of the "early retirement" legislation
and other improvements in the Teacher
Retirement System, and in opposition to the
proposed reduction in state contributions to
the Optional Retirement Program.

Between Jan. 23 and May 1, TJCTA rep-
resentatives appeared to offer public testi-
mony on at least 18 occasions. In most cases,
the TICTA positions were presented by
Larry G. Shirts in his positions as state presi-
dent and (after April 1) immediate past presi-
dent. Scott A. Nelson, chairperson of the
TJCTA Legislative Committee, and Execu-
tive Secretary Charles Bumside also ap-
peared on behalf of the association.

In addition to presenting public testi-
mony, TJCTA representatives have worked
throughout the session in monitoring com-
mittee and subcommittee meetings and in
private discussions with lawmakers.
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"PORK BARREL" ROLLS
FOR UPPER-LEVEL

UNIVERSITIES
In what one veteran observer ofTexas higher

education politics called "a clear return to the
days of the 'pork barrel," committees of the
71st Legislature have moved to create as many
as six four-year universities within the coming
decade.

A measure to convert Corpus Christi State
University into a four-year school beginning in
1994 has been sent to the Governor. The CCSU
expansion is part of a larger "South Texas initia-
tive," which includes the merger of CCSU,
Texas A&I University, and Laredo State Uni-
versity with the Texas A&M University System.
LSU, another upper-level school, eventually
would become a four-year university under a
separate piece of legislation still awaiting final
action.

Legislation calling for the downward expan-
sion of the University of Texas at Dallas has
passed the Senate despite strong opposition.
Sen. Kent Caperton, D-Bryan, called the UTD
bill "the worst bill the Senate has passed this
session." In order to win Senate approval,
supporters of UTD's downward expansion ac-
cepted amendments calling for four-yem status
for the Brownsville campus of Pan American
University and for the University of Texas of the
Permian Basin. Most observers expect the
House of Representatives to amend the Senate
measure by deleting the Brownsville and UTPB
provisions and return the bill to the Senate,
where concurrence in the House amendment
would send a "clean" UTD expansion bill to the
Governor.

A bill calling for the "upward expansion" of
Central Texas College in Killeen to four-year
university status in 1994 breezed through the
House and appears likely to receive Senate con-
sideration before adjournment.

Plan Now to Attend
Tenth Annual

TJCTA Conference for
Faculty Organization Leaders

Four Seasons Hotel Austin
Sept. 22-23; 1989



PRESIDENT'S MESSAGE
As we near the end of yet another aca-

demic year, let me take this opportunity to
bring you up-to- date on a number of impor-
tant areas of TJCTA's activities.

Thanks in large part to the active recruit-
ment efforts of our local cainpus represen-
tatives, this year's membership drive
proved to be particularly successful. For

the first time in five
years, our member-
ship total actually
increased over the
previous year's,
with more than
5,300 individuals
joining TJCTA.
Forty-one commu-

nity junior college districts reported in-
creases in TJCTA membership this year.

From a financial perspective, our Asso-
ciation has never been stronger. Aided by
increased membership levels, our revenues
for the past year increased almost five
percent over 1987-88. At the same time, as
a result of careful budget planning and
somewhat conservative spending, we were
able to hold the line on Association ex-
penses and thus ended the year with a
strong budgetary reserve.

Our state convention in February was
once again a rousing success. The some-
what inclement weather in Austin did not
seem to dampen the spirits of the more than
3,000 members and guests who attended. A
particular highlight of the meeting for me
personally was the outstanding address
delivered by State Treasurer Ann Richards
in the opening session, the text of which is
reprinted elsewhere in the Messenger.

Based on informal feedback from many
of you, it appears that both the quality and
the timeliness of our Association's publica-
tions have continued to improve during this
year. Aided by the efforts of the Editorial
Review Board and its chairperson, Dick
Lancaster, the State Office has produced a
series of excellent Messengers which have
been filled with informative and provoca-
tive articles, interviews, and analyses of
relevant data. Furthermore, Scott Nelson,
TJCTA Legislative Committee Chairper-
son, has done an outstanding job of keeping
us abreast of developments in the Texas
Legislature through the timely dissemina-
tion of a number of Legislative Updates.

Throughout the year, TJCTA leaders
have continued to work closely with the
Texas Higher Education Coordinating

Board to voice the interests and concerns of
community junior college educators on
issues before that agency. In fact, during
the past 12 months, current and former
TJCTA officers have served on seven im-
portant advisory committees of the Coordi-
nating Board.

Of course, a primary concern of our As-
sociation throughout the spring has been
the current session of the Texas Legislature
which convened in January and will ad-
journ on May 29. You may rest assured that
we in TJCTA have done our utmost to
represent our collective interests as two-
year college educators vigorouslyand
effectively. Once again in this session,
TJCTA has been the only faculty organiza-
tion whose leaders have appeared repeat-
edly before House and Senate committees
to advocate increased levels of funding for
community junior colleges. Our efforts on
your behalf have contributed to the restora-
tion of over $24 million in employee health
insurance monies which were vetoed by
Governor Clements in 1987 and in in-
creased levels of state funding for the
coming biennium, including financial sup-
port for the implementation of TASP and
the remediation which it will require.

Furthermore, we have worked hard
and successfullyto protect your retire-
ment programs by actively supporting im-
proved benefits under the Teacher Retire-
ment System of Texas and by vigorously
opposing proposed reductions in state con-
tributions to the optional retirement pro-
gram.

Unfortunately, we have been less suc-
cessful in our efforts to block expansion of
several upper-level institutions downward
and one community junior college upward.
In both the House and the Senate, we have
testified on a number of occasions that such
actions are contrary to sound public policy,
would adversely affect neighboring corn-

munity junior colleges, and would further
strain already scarce state dollars at a time
when funds do not appear to be available
even to maintain the existing higher educa-
tion system at an adequate level. Although
at this time the final legislative outcome of
these various initiatives is uncertain, it ap-
pears possible that, despite our active oppo-
sition, the legislature during this session
may authorize as many as three additional
free-standing, four-year universities to
commence full operations within the com-
ing decade.

Each of us can claim a bit of the credit for
the many things we have achieved together
this year as an Association. I want to pay
particular tribute, however, to the members
of this year's Executive Committee, with
whom I have been privileged to serve; to
the more than 100 TJCTA members who
have served with distinction on the Asso-
ciation's eleven standing and special corn-
minces (and, in particular, to the chairper-
sons of those committees, each of whom
has done an outstanding job!); to the sec-
tion chairpersons who helped to make our
annual convention an excellent profes-
sional development experience; to the
many individuals who have, both officially
and unofficially, helped us to recruit mem-
bers at the local campus level; to the
membership at large which has provided
the Association both its support and direc-
tion; and last, but certainly not least, to the
State Office for literally making it all
"happen." The tremendous leadership,
commitment, and hard work of these indi-
viduals have helped to make this past year
a delight for me personally and a highly
successful one, I think, for the Association
as a whole.

TiCTA
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The Case Against
"Downward Expansion"

[Editor' s Note: TJCTA is the only teacher organiza-
tion to opPose proposals for the "downward evan-
sion" of upper-level universities into full, ftee-siand.
ing, four-year institutions. Contrary to popular as-
sumptions, that opposition is not based exclusively
nor even primarilyon the fear of the loss of jobs by
community junior college teachers.
T.ICTA membersespecially those at colleges most
likely to be directly affected by she expansionist
pursuit of academic manifest destiny--are urged to
consider the reasons for the Association's consistent,
vigorous objections.
These paragraphs are based on testimony by TICTA
Past President Larry Shirts before legislative Com-
mittees considering the downward expansion of
Corpus Christi State University and the University of
Texas at Dallas. The same arguments could be
expressed against expansion by the University of
Houston campuses at Clear Lake and Victoria, Sul
Ross State University at Uvalde, East Texas State
University at Texarkana, the University of Texas of
the Permian Basin and at Tyler, and Pat: American
University at Brownsville.]

We oppose "downward expansion" for three prin-
cipal reasons:

First, no objective study by any agency of the
state has found that downward expansion of any
upper-level university would be in the best inter-
ests of the state's system of higher education.
Within recent years, there have been numerous com-
prehensive and objective studies of the state's college
and university system. Every one of them, in address-
ing the status of the upper-level universities, con-
cluded that the downward expansion of those inititu-
dons would be contrary to sound public policy.

Earlier in this decade, the higher education Coor-
dinating Board conducted a study and submitted a
report on a "long-range plan for Texas higher educa-
tion." Two of the Board's "Recommendations to the
Legislature" should be mentioned:

The legislature should continue to deny any
proposals to create additional senior colleges or
universities, centers, or other units of higher
education, as well as any proposals to convert a
center or special-purpose institution into a sepa-
rately recognized college or university.

The legislature should continue to deny any
requests to authorize an existing upper-level in-
stitution to convert to a four-year institution and
any proposal to combine a community junior
college with an upper-level institution, center,
or branch to establish a four-year institution.
Not long after the Coordinating Board's long-

range plan was submitted, the Governor's Task Force
on Higher Education was created, charged with un-
dertaking a "comprehensive review of higher educa-
tion in Texas." The Task Force conducted 11 meet-
ings on college and university campuses across the
state. The Task Force report included a statement of
"long-range goals for Texas higher education in the
year 2003." In its report, the Governor's Task Force
on Higher Education included these two recommen-
dations to the Texas Legislature:

The legislature should.:.
Deny any requests to establish new four-

year institutions, centers, or other units of
higher education in the state...

Be reluctant to authorize any existing up-
per-level institution to become a four-year insti-
talon or to authorize any proposals to combine
a community junior college with an upper-level
institution, center, or branch to establish a four-
year institution.
Most recently, the Select Committee on Higher

Education, established by the Legislature, submitted
its report in February 1987. In transmitting the report

the Legislature, Mr. Larry Temple, Chairman of the
Select Committee, stated that the panel "has made a
comprehensive study of all issues and concerns relat-
ing to higher education in Texas." Following 64
public testimony presentations over a period of 15
months, the Select Committee prepared its report,
based, in the Committee's words, "on the Com-
mittee's convictions of what is best for higher educa-
tion in Texas, not economic or political expediency."
One of the "priorities for strengthening the traditional
role of higher education" cited by the Select Commit-
tee was "emphasizing quality rather than size." In
order to "strengthen the system of public higher
education," the Select Committee recommended a
role and mission statement fdr each Texas institution
of higher education. Significantly, the Select Com-
mittee did not recommend the downward expansion
of any of the upper-level universities.

In response to the Select Committee's reoominen-
dations. the Legislature adopted, in 1937, House Bill
2181, often referred to as the "Texas Charter for
Public Higher Education." In reinforcing the respon-
sibilities of the Texas Higher Education Coordinating
Board, the Texai Charter declaied that "the board
shall represent the highest authority in the state in
matters of public higher education.' And the Coor-
dinating Board was directed to "develop a five-year
master plan for higher education in this state and
update the plan annually." It might be worth noting
that the first meeting of the Texas Higher Education
Master Plan Advisory Committee was held April 24.

Secondly, we oppose downward expansion be-
cause the downward expansion of the upper-level
universities inevitably will adversely affect neigh-
boring institutions, including other public and.inde-
pendent four-year institutions as well as nearby com-
munity junior colleges. As should be expected, our
major concern is for the arca community colleges,
which have, for a number of years, movided excellent
educational opportunities to tens ai thousands of area
freshmen and sophornoresat a relatively low cost
both to the students and to the state of Texas. We don 't
believe there is any doubt that the expansion of upper-
level universities will result in enrollment losses at all
the nearby institutions. We find little comfort in
suggested enrollment ceilings and limitation; be-
cause the same Legislature that can so drastically alter
the universities' role and scope can even more easily
revise or repeal any enrollment restrictions. Like-
wise, required "emphasis" on enrollment of students
who "intend" to major in the natural sciences, mathe-
matics, or engineering is not convincing. As we all
know, many a freshman has embarked on a college
career "intending" to major in one field, but finally
settling on a major far removed from his or her
original plan.

Proponents of the downward expansion of Texas
upper-level universities regularly cite the experience
in Florida, where upper-level institutions were ex-
panded to receive lower-level students beginning in
1981. Apart from the fact that the downward expan-
sion in Florida was a reaction to politicalrather than
educationalfactors, some interesting data might be
shared regarding the impact on public two-year and
independent four-year institutions in the areas sur-
rounding the new lower-division colleges:

The University ef North Florida, in Jack-
sonville, organized as an upper-level institution
in 1965, bcgan accepting freshmen and sopho-
mores in the Fall of 1984. Nearby Florida Jun-
ior College experienced a full-lime student
equivalent enrollment loss that semester of22.3
percent in academic courses and 16.3 percent
in vocational courses. Another 10.2 percent
decline in vocational course enrollment occur-
red the following year (1985).

The University of West Florida, in Pen-
sacola, which began accepting freshmen and
sophomores in the Fall of 1984, reported that,
according to the institution's own survey data,
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25 percent of its entering students would other-
wise have attended nearby Pensacola Junior
College.

Florida Atlantic University, another of the
new lower-division institutions, similarly re-
ported that 15 percent of its entering freshmen
would otherwise have attended local commun-
ity colleges.

The President of Miami-Dade Community
College estimates that more than one-half of the
freshman and sophomore students attending
Florida Internationd. University (another of
the new lower-diviskn institutions) would oth-
erwise be attending I fiami-Dade.

Negative impact on lower-division enroll-
ments has not been limited to the community
junior colleges: At the University of Miami, an
independent four-year institution, lower-divi-
sion enrollment declined more than one-third
(36.1 percent) between 1980 and 1985, while
Florida International University was expanding
downward. And at Jacksonville University, an-
other independent four-year institution, lower-
division enrollments declined more than 27
percent between 1982 and 1986.

The enrollment losses cited above oc-
curred in Florida despite supposed safeguards
included in the legislation which authorized
downward expansion of the upper-level univer-
sitiesincluding both strict enrollment ceil-
ings and high admission standards.
Nor are our concerns limited to quantitative fac-

tors. We are equally concerned about the impact of
downward expansion on the attendance of high
achieving students. At Miami-Dade Community
College, when Florida International University was
expanded (1981) to receive lower-level students, the
nwnber of academically superior students declined
steadily and drasticallyfrom 500 in 1980-81 to 241
by 1985-86. In the words of Dr. Robert H. McCabe,
President of Miami-Dade Community College,
"Since Miami-Dade Community College undertakes
such a large share of the burden in the state to work
with underprepared students, it is essential to the
maintenance of educational quality that the College
also enroll a good number of superioi students. This
loss of excellent students presents a serious problem
for the College."

Finally, our Association opposes the downward
expansion of the upper-level universities because
during the past two legislative sestions as well as in
this session, the Legislature has been unable to
find sufficient state dollars to fund the existing
higher education system at an adequate level. As
long as this circumstance continues, we find it diffi-
cult to understand how the Legislature can vote to
expand the college and university system further
when by everybody's admission state funds are not
available to maintain the existing system adequately.

We view with no small concern the collective ac-
tions of the Senate Committee on Education and the
House Committee on Higher Education during the
current legislative session. One or the other of the
committees has voted to expand five upper-level uni-
versities downward and one community junior col-
lege upward, to cleate six more free-standing, four-
year universities within the coming decade.

Not one of these actions came in response to rec-
ommendations of the Texas Higher Education Coor-
dinating Board, or the Governor's Task Force on
Higher Education, or the Select Committee on Higher
Education. And while the deferred opening of the ex-
panded instituticas allows for modest fiscal notes
this yearit is not difficult to imagine the impact on
the state budget by the end of the next decade.

We believe that for a host of reasons, legislative
proposals for the downward expansion of upper-level
institutions should not receive favorable action dur-
ing this session of the Legislature.



A Place of Honor

Editor's Note: Following is the text of the
keynote address delivered by the Honor-
able Ann W. Richards at the 42nd Annual
Convention of the Texas Junior College
Teachers Association, Feb. 16, 1989, in
Austin.

As State Treasurer I give a lot of
speeches about the Texas economy. People
always want me to answer the same ques-
tion, "How can we improve the situation
and how soon is it going to happen?" Of
course, I am always eager to put a positive

" spin on things so I
am always looking
for new answers:
how Texans have
traditionally turned
lemons into lemon-
ade; how we have
managed to turn ad-
versity into advan-
tage and always

come out stronger than we were before.

The community junior college move-
ment in Texas really does fit that pattern. I
don't know how many of you know that the
first junior college in Texas was a product
of a bankruptcy. Back in 1893, at the
beginning of a nationwide economic de-
pression, a four-year coilege was estab-
lished in Decatur; but before the first class
could graduate the creditors foreclosed on
the property. Four years later, in 1897, the
campus was bought by the Texas Baptist
Convention and it was converted into a
two-year institution. The junior college
served Decatur for 68 years before it was
moved to Dallas and made a private four-
year university. Back in 1897, that junior
college was a real innovation. It was the
first junior college in the country. So Texas
was really at the forefront of the two-year
college movement and we have stayed
there ever since.

From the beginning, junior and commu-
nity colleges have been given an incredibly
broad mandate. We have expected your in-
stitutions to be all things to all people. We
ask you to take on all corners. We do,
indeed, ask you to work with an open-door
admissions policyto take everyone who

Ann W. Richards
Treasurer of the State of Texas

comes and to provide quality instruction in
academic, technical, and vocational pro-
grams.

We have never expected more of you
than we do now. The hard economic times
of the '80s have caused business and gov-
ernment leadership to do a little soul
searching. We have looked at the Texas
economy and the international economy
that is emerging and we have realized that
education is central to all of our hopes for
the future. We have come to terms with the
idea that our past was in cattle, cotton, land,
and oil, but our future is in the life of the
mindin knowledge, in innovation, and in
skill. We have long given overdue attention
to the public schools and we have come to
understand the importance of our graduate
schools and the advanced research that they
generate. But we have not focused on the
significance of the community junior col-
leges. We have seen each end of the spec-
trum but we have not seen clearly what is
the preponderance of the educational sys-
tem. And it is about time that community
junior colleges were given the attention and
the credit that they deserve.

[Texas Commissioner of Agriculture]
Jim Hightower likes to say that there are
only two things in the middle of the road
yellow stripes and dead armadillos. And
today I think we can add community col-
leges to that list. You have been caught in
the broad middle groundcaught between
otir ccncerns about the public schools and
the economic products that are produced by
postgraduate research and development.
We don't hear enough talk about the funda-
mental role that is played by the community
colleges. Our most important economic
resource in this state is people. Our future
is tied to a skilled work force, and we
depend on you to give us that work force.
Most of the new jobs that we are creating
require some training beyond high school.
And it is the junior college system that is
providing the bulk of that training.

There are almost a million students
enrolled in colleges and universities in this
state and more half of them attend commu-
nity junior colleges. Texas is second only to
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California in community college enroll-
ment. Seventy-four percent of Texans who
go to college enter your system first. Texas
community colleges provide 95 percent of
all of our technical, occupational, and voca-
tional training.

We know that we have to have the
skilled work force now. We cannot wait for
our public schools to produce a more edu-
cated and literate work force 10 or 12 years
down the line, because 85 percent of the
people who will be in the work force in the
year 2001 are already adults and too many
adult Texans have left the public schools
early or graduated with inadequate skills.

We have a high school dropout rate of 33
percent; and most estimates indicate that at
least 10 percent of our high school gradu-
ates are functionally illiterate. When I talk
to business groups I say, "If you don't
believe what functional illiteracy means
then just watch the next time you go to a fast
food place where they don't put letters and
numbers on the cash register any more.
They put pictures of burgers and French
fries because the kids can't read."

We simply cannot allow those people to
slip away. We have remedial work to do
not only as individuals, but also as a society.
We are depending on you to help us with
thatto open your doors to students who
may lack preparation and self confidence
and who need a new chance to grow.

As a result, you are being told that what
we need to do is to test these students. I

want to applaud you for taking the step that
you have taken to say to the state of Texas,
"We are willing to provide the testing; we
are willing to plovide the counseling; we
want to provide the teaching, as long as you
provide the money that it takes to do all
three." I don't think any of us want to see
testing as a way to deny access to our junior
colleges, but I do encourage you to take the
matter of financing very seriously.

There are two pieces of legislation that I
would call your attention to. One is by State
Representative Eddie Cavazos of Corpus
Christi that is directed toward TASP. That
piece of legislation requires that unless the



"It is time for us to stop treating you
like poor relatives who get the

leftovers and hand-me-downs."

money is going to be provided by the state
of Texas in this session of the Legislature
then the test will not be given.

The second piece of legislation (which
is more far-reaching and may not pass this
session but certainly deserves your atten-
tion) is by State Representative Dan Mo-
rales of San Antonio. Morales has pro-
posed that whatever the Texas Legislature
passes that directly affects local govern-
ments and local tax bases, if there is a man-
date from the state to provide certain serv-
ices, the state in turn must provide the funds
to carry out those services. It is long over-
due legislation.

I am not sure whether you know that
community colleges have produced many
of our Texas leaders. Comptroller Bob Bul-
lock, Bobby Ray Inman, Ross Perot, for-
mer Chief Justice John Hill, Will Davis
(who serves on the State Board of Educa-
tion), and Ernestine Glossbrenner (a for-
mer school teacher who now chairs the
House Committee on Education in the
Texas Legislature) are all products of
community junior colleges. These people
have won influence, they have won fame,
and their success honors you. But the
greater honor is in the lives of hundreds of
thousands of ordinary Texans who are lead-
ing productive lives, who have good jobs,
who care for their families because of the
educational opportunity that you gave
them.

We know that our work force is going to
be made up increasingly of viiimen and mi-
norities in the future. Because women ctill
have the primary responsibility for balanc-
ing family and work, sometimes we are
more likely to delay our education beyond
high school. We need the flexibility that
your institutions provide us. Minorities are
still struggling to overcome years of dis-
crimination and educational neglectes-
pecially among Hispanics, the fastest
growing and youngest segment of our
population. Their dropout rates are higher
and their educational attainment is consis-
tently lower than that of Anglo students.
Sixty-eight percent of Hispanics and 61
percent of Black students start their college

education with you, and half of all minority
college students are enrolled in community
colleges.

We know that our work force is going to
need training and retraining many times.
They tell us that workers are not only going
to change jobs but most will change careers
as many as four or five times in their life-
time. We can no longer view education as
a finite and ended process. It is going to
beand isa lifelong endeavor. Workers
will be required to master new technolo-
gies, and our businesses are going to rely on
you to provide much of that training.

Just look at community junior colleges
now. They are ahead of most other educa-
tional institutions in providing training. An
example is San Antonio developing as a
leader in biomedical research and manu-
facturing, with its community college pro-
viding much of the training for the employ-
ees of those businesses. Austin Commu-
nity College has added course work in
various high-tech fields to support the de-
velopment of that flourishing industry in
this town. Tarrant County Junior College
has pioneered in training for aeronautical
technology. Every year Texas business
sends 100,000 employees to community
junior colleges for training. What all this
boils down to is that the vast majority of
Texans will depend more than ever on
community junior colleges, and our eco-
nomic success is directly tied to your suc-
cess.

Now given that situation you would
think that policy makers at the state level
would just be falling all over themselves to
help you accomplish this mission. But that
is not the case. You've got one-half the
state's college students but you get one-
fifth of the higher education budget. The
state share of your funding has actually
been reduced over the last two years. Fac-
ulty salaries have failed to keep pace with
inflation, and like most faculty salaries they
are lower than they should have been in the
first place. On top of that, the Governor's
major policy initiative for community col-
leges during the last legislative session was
a veto of your insurance benefits.

PAGE 5 2 7
P

Well, all of our talk and concern about
educational excellence is pointless if you
all are left out of the equation. It is time for
us to stop treating you like poor relatives
who get the leftovers and the hand-me-
downs. You deserve a place of honor at the
family table and it's long past time that you
got it.

You have earned our respect and our
appreciation, and I am here tonight to ex-
press that appreciation to you. I used to
teach school for a brief period of time and
I will tell you it was the hardest work I ever
did. I can count on-one hand the times that
someone said, "Thank you for what you are
doing." So I want to say, "Thank you for the
work that you do." I want to thank you for
your willingness to continue and your pa-
tience with the policy makers in Austin.
When all is said and done, that grand, in-
timidating ihing we call an educational
system rests on the same strong foundation
that it has since the days of Socratesthe
teacher who is poised with a question and
driven by the belief that the answer will be
found in a student.

We shower praise on the researcher
locked in a laboratory or the Nobel Prize
winner who gets the media coverage, but it
is you that we count on every day to be in a
classroom building a future. We ask the
world of you because our best instincts ask
you not just to teach but to cause learning to
flower; to ignite thinking; to nurture not
only intelligence but the human spirit as
well; to bring to life not only the scientist,
the worker, and the statesman but to strike
a spark that calls forth the poet, the artist,
the comic, and the philosopher.

And in return we offer you a sort of
immortality. Years after the class is over, it
isn't the methods, or the curriculum, or the
test scores that we remember, it's the teach-
ers. If we don't always speak our gratitude,
we individually live it. We are proud of
what you do. We are proud of what you
have made of us and of our children. We are
hopeful that through these difficult times in
which you have not been thanked enough
that you will stick with us and with these
students, because therein lies all our future.



Perspective from the Classroom
A Conversation with Professor Don Billiar

on the New Jersey Basic Skills Assessment Program

[Editor' s Note: Don Billiar is Senior Professor
of English and former chairperson of the Eng-
lish Department at Union Coway College in
Cranford. New Jersey. Union College is a two-
year, multi-campus college enrolling approxi-
mately 2,500 full-time and 5,500 part-time stu-
dents. Its faculty of 400 is equally divided
between full-time and part-time instructors.
Before coming to his present position in 1972,
Dr. Billiar taught at the University of Montreal,
the University of Illinois in Chicago, and Butler
University. He is afounder andformer editor of
Genre, a learned journal, how published
through the University ofOklahoma. Dr. Billiar
received the Master ofArts degree from the Uni-
versity ofNebraska and the Ph.D. from the Uni-
versity of Michigan.
During the development of the TASP test, edu-
cators in Texas have heard often from Coordi-
nating Board staff members and, from time to
time, visiting officials and administrators in
those states where similar testing occurs. We
have heard less--if at ali--fron, the classroom
teachers in those states. The following conver-
sation is meant to fill that gap. Dr. Billiar was
interviewed by telephone from his home in Jer-
sey City, New Jersey, by Richard Lancaster,
chairperson of the TJCTA Editorial Review
Board.)

MESSENGER: Although there are some impor-
tant differences, the New Jersey Basic Skills As-
sessment Program is similar to the test we here
in Texas are preparing for. Like TASP, it
mandates basic skills assessment of virtually all
students entering public higher education and
requires mandatory remediation for those stu-
dents whose skills are deficient.

BILLIAR: That's right. Our test is required of
all students entering any public institution of
higher ech,cation which has state support. Basi-
cally, that's anybody going into a community
college or a state college, like Rutgers. Many
private colleges require it, too.

MESSENGER: How many years has New Jer-
sey been giving its test?

BILLIAR: It was started in 1976. I think our
school gave it in 1977 for the first time.

MESSENGER: Do the students pay a test fee?

BILLIAR: No, I think the state takes care of the
fee. I'm pretty sure of that.
MESSENGER: Has the program or the test
changed over the years in significant ways?

BILLIAR: I don't think so. Its pretty much the
way it started. When the test was fust admini-

stered, there was a logical inference section, but
they found that it correlated so highly with the
reading results that it wasn't necessary. There's
a sophomore test being looked at, but that's very
much in the experimental stage.

MESSENGER: This sophomore test. I imagine,
would measure a student's skills at the end of a
two-year period. But the current test is for
placement purposes only?

BILLIAR: Yes. Now when the test started, it
vat. going to be advisory. It very quickly be-
came mandatory with placement required. The
one thing that people are bothered about is that
developmental students are being given the test
at the end of their period of remediation.
They're avoiding calling it an exit test. In other
words, they 're not saying a student mustpass the
test to get Out of the course, but for those students
who pass the course on a grade, their perform-
ance on tlus retest is reported to the state for
comparison purposes. I think that is one feature
that bothers people a bit.

MESSENGER: Unlike the New Jersey pro-
gram, every student who takes the TASP test
must pass all three sections of itreading, writ-
ing, and mathbefore he or she can take
courses beyond 60 hours. That is a significant
difference between the two tests. Listening to
what you just said, I'm wondering if this is
something you might want to react to.

BILLIAR: I think that's putting an awful lot of
weight on that test.

MESSENGER: The governing agencies here in
Texas have made a considerable effort to in-
volve teachers in the development of the TASP
test. Even so, some teachers are anxious about
the potential effects of TASP, not all of which
they see as positive. They worry about how the
test is going to affe-.1 their enrollments, the con-
tent of their courses, their teaching responsibili-
ties, faculty retraining...

BILLIAR: I'd say people here worried about all
this at the beginning also.

MESSENGER: ...even the evaluation of faculty
and, ultimately, institutional funding. By this
time, many of us have heard presentations by
state officials where testing already occurs, but
we haven't really heard from the classroom
teacher. You've been teaching at Union County
College since 1972, so you know what things
were like before the test and now with the test.
There would be a lot of interest, I think, in
hearing the perceptions of someone like your-
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self.

First, were there eventseducational or politi-
calto which the test was a specific response?
BELLIAR: Well, I think there was a recognition
that we were getting more and more students
wh., were not prepared for college. So the Basic
Skills Council was established, and they worked
up this test. The Educational Testing Service
submitted bids, hut they worked very closely
with faculty in developing the test. That, by the
way. is very important, I thinkto have faculty
involved.

MESSENGER: In the beginning what sorts of
worries were on people's minds?
BILLIAR: Some of the worry waswell, as the
test became mandatory, people like the math
teachers who had their own test were disturbed
that they couldn't give it anymore because of the
lack of time. The English people liked the idea
that there was an essay component, but they
were very suspicious that you could measure
things like grammar and reading ability thiough
this test. However, I think the test has shown
itself to be pretty accurate. Sometimes when I
was advising students, and there was a success
score and a failing score, and students' scores
were between that, then I'd check the essays,
and I would rind they'd tend to fall in that gray
area, too. So the objective part does place them
pretty accurately. We've found the essay and
the objective portions agreed very much. I think
it surprised some people.
MESSENGER: And today? What do you think
the math and English teachers think?
BILLIAR: I think people feel that it's basically
a good test.

MESSENGER: What about teachers outside the
disciplines of math and English?
BILLIAR: When we started having placement,
people in history... In fact, when I was chairing
the faculty, I came under quite a bit of attack
from some colleagues because even before the
state required it we said people would have to go
into developmental reading before they could
do other things if they placed on a certain level.
These people felt it was kind of stealing students
from them. I tried to argue that it wasn't; they
would get these students, and I think that's
proved the case. In fact, retention has improved.
and the students who are placed in remedial
courses take longer but they end up doing as well
as or better than students who are not placed in
remediation. At least that seems to be what our



effectiveness reports show.
MESSENGER: And this is your view developed
over how many years?

BILLIAR: Ten, eleven, twelve years, some-
thing like that. I think nobody would want to
back away from mandatory placement. As I
have talked to people, one thing they do say is
that they would like more flexibility at the insti-
tution so they could override the test and do with
students what their experience tells them is best.
Math teachers, for example, sometimes say stu-
dents will fail the test, and they are required to
take a semester of what amounts to arithmetic;
but if they would take just a couple of weeks to
brush up on their fractions and so on, they would
probably pass the test. Other than that I think
people probably feel that the test is basically
pretty sound.

MESSENGER: Was the transition to the test
difficult?

BILLIAR: Not terribly. One thing that helped
- is that students have the right to be retested at the
institution on any part of the test, which I think
is important. If they fail justone of the math tests
or the reading test, they can take that one particu-
lar section over again, and there are a number of
dates given when they can do that. It takes a
while for everybody to know that. We do always
have a problem getting that through to people,
and that's a matter of having good counseling
and counselors trained to know these things
and the faculty also. They're probably the
hardest ones. If you have faculty advisement,
they have to know all these things.

MESSENGER: Good counseling and advise-
ment become especially important?

BILLIAR: Yes, they do. In fact, I would say we
still have this problem of some students trying to
pvade the test who end up registering on their
own, and then we have to catch them and all that
sort of thing. Counseling is a critical problem.
MESSENGER: For several years elementary
and secondary students in Texas have been
taking a state test called the TEAMS [Texas
Educational Assessment of Minimum Skills]
test. Recently, I read a newspaper article report-
ing that some elementary teachers in one school
district were complaining that the test was inhib-
iting their teaching. Some subjects, they said,
were being over-looked in the pressure to teach
basic skills. This is one of the things some
teachers fear about TASP, I thinkthe possibil-
ity that a test like TASP can come to control
what happens in a teacher's classroom. Do you
hear your colleagues, those in the traditional dis-
ciplines, complain that the New Jersey test has
somehow changed what they can do in their
classes or somehow forced them to change their
instructional strategies?

BILLIAR: I would say on the high school level
this is probably true. We have in New Jersey
what's called the High School Proficiency Test.
I hear more and more about its controlling their
curricula in the high schools and secondary
schools. It has not so much been a problem on
our level, although since the state, or the Basic
Skills Council, is using the test as an exit test
not exactly as an exit testat the end of the
semester a lot of the developmental teachers
now train their students by having them take a

previous version of the test, so that they become
test wise. But I don't think it's really come to the
point that you can say teachers have reduced the
amount of material they cover. It's not to that
extent.

MESSENGER: But you don't hear teachers in
the sciences, let's say, complaining that this test
is changing the teaching they do in their class-
rooms?

BILLIAR: No, it wouldn't affect them at all.
They might have complained at first they were
losing students, but I think now they realize they
are going to get those students after the students
get through with remediation.

MESSENGER: Are your vocational teachers
behind the test? Do they see a problem in having
their students placed in required remedial
courses?

BILLIAR: I was talking with someone in the
Allied Health Program just the other day about
that. She was saying students take longer now to
get through the program. I asked her if she
would want to go back, and she said, "Oh, no."
Students come less prepared, so all the more
reason you have to give them more training in
basic math and reading before they come to
these other things. I really don't think anybody
would want to go back to the situation before
some kind of placement.

MESSENGER: Do you know specifically of
any programs or courses on your campus where
enrolhnent decreases can be direetly attributed
to the results of basic skills assessment?

BILLIAR: I don't think so. There are programs
that have declined and some that will probably
have to be eliminated, but I think that is more the
result of market demands or technology, that
kind of thing. No, I don't think it is because Of
basic skills testing and mandatory placement.

MESSENGER: The study guide that has been
developed to help students prepare for the TASP
test is an imposing 600 pages. There is a real
worry, I think, that the test is going to keep
people out of collegesimply frighten them
away. What has happened in New Jersey? Do
you know of any evidence that testing is keeping
students out of higher education who would
otherwise be there?

BILLIAR: I really don't. We have open admis-
sions, so that any high school graduate, even a
non-high school graduate of a certain age, must
be accepted. I don't think this program has kept
anyone out. I've never heard of anyone saying,
"I was afraid to take the test," or anything like
that. No, I don't think students are kept away,
but it's important to have the retest provision.
As a matter of fact, with a declining high school
population, our college enrollments are up.
Everywhere in the state it's the same.
MESSENGER: Do minority students accept the
fairness of being placed in remedial courses
based upon the results of a standardized test?

BILLIAR: Not entirely, no. I think you'd have
to say there arc charges of cultural bias. I know
that people try to work to eliminate it, but I think
there is cultural bias. I've l ,eard that from other
people, too.

MESSENGER: Is the bias significant enough to
raise questions about the validity of assessment
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testing and placement?

BILLIAR: I don't know. It may be that certain
of these cultural things arenecessary for success
in college, and maybe other biases are in the test
just because of the way the questions are written.
I think it is important to try to counter bias. It's
important to have the test pre-tested and try to
engage minorities in the writing of the ques-
tions. We always need to do more and more of
that. But just to be honest. I think there is
cultural bias.

MESSENGER: Students don't always take the
long view of their education. They"want a de-
gree, preferably as quickly as they can get it. So
some teachers worry that students are going to
dig in their heels against more testing which, for
some of them, means more required courses.
Has there been any real student resistance on
your campus to being required to take develop-
mental courses?

BILLIAR: I don't think so. They do sometimes
try to get out of the developmental requirement,
but generally if they're told its mandatory, that
the state requires it, they tend to aLvept it. Basi-
cally, I think they know they probably do need
it. Or they're adults, they've been away for
awhile, and they know they're not prepared. It's
when you tell students that they need a second
semester that some of them try to avoid it. You
know, they're eager to get into the credit
courses. But I think it's kind of amazing how
they do accept it.

MESSENGER: Are your developmental
courses taught by a separate department which
has remediation as its responsibility?

BILLIAR: Ours are not. There have been at-
tempts, even by some r:ople on the faculty, to
have us get a separate department. But we've
resisted that. The math department has its own
people, and in English we like to have some
people doing both developmental and regular
courses. We keep the reading and the develop-
mental courses within the department. We want
to keep it that way.

MESSENGER: What exactly is your thinking in
keeping remedial courses within the English
and math departments?

BILLIAR: There axe other community colleges
[in New Jersey] which handle remediation quite
differently, of course, including some that hire
people on a kind of ad hoc basis. But we think
it's better to have a continuity with the regular
courses, even if possible to have some of us in
the department teach the developmental classes.
Philosophically, it's better because it gives us a
more serious attitude toward it, and we tend to
understand the problems involved better. We
think it's better for motivating the students, too.
This is not to mention the kind of exploitation
that happens when you hire people practically
like adjuncts.

MESSENGER: Do students get credit for devel-
opmental courses?

BILLIAR: Yes, they get credit but not the kind
they can transfer.

MESSENGER: Does your college use assess-
ment results to restrict enrollment in classes
other than English and math? For instance, do
students have to demonstrate through their test



results competencies in reading and writing
before they can enroll in a biology or a history
course?
BILLIAR: They can't go on to the regular credit
English and math courses until they complete
the remediation requirement. Now the state is
alsoand we've been somewhat lax about this
and are always tightening upthey are saying
students should not take courses which require a
lot of readingsay, psychology or historyif
they have a reading deficiency. If they have de-
ficiencies in reading and math and so on, they
should take no credit courses until they have
completed that. We have a few credit courses
that have been designed for these students, and
so far there are just a few that carry some
creditthe government course, for example.
But basically if they have to have the basic skills
courses, students can't take credit courses.

MESSENGER: Aside from the anxiety about
loss of enrollment, I suppose Texas teachers
worry most about faculty retrenchment and the
retraining of existing faculty to teach develop-
mental courses. Have you added large numbers
of developmental courses on your cnmpus over
the years that require reassignment of faculty?

BILLIAR: Certainly our developmental part of
the faculty has increased, but that has been done
mainly through attrition. When people have
retired or resigned, we've attempted to replace
them with faculty who have been trained for de-
velopmental courses or who can teach these
courses as well as the credit courses. We have
done some retraining of existing faculty also.
We have a pretty good 'retraining policy; the
school pays for it basically. We've tried to work
with what we have.

MESSENGER: But there hasn't really been
wholesale taking of faculty from one discipline
and making them teach developmental stu-
dents?

BILLIAR: No. Defmitely not. We just haven't
done that. On the other hand, sometimes if you
have a decline in a program somewhere, then
you have a teacher who wants a job, but we
won't allow them just to go over and teach de-
velopmental English or something like that. We
require the credentials.
MESSENGER: Is there any linking at your
college of faculty evaluation, promotion, or
compensation to student performance on some
kind of standardized test results, like the basic
skills assessment test we've been talking about?

BILLIAR: Absolutely not. You get some
people who say, "Oh, look! My students did
well on thisyou know, better than...", that
sort of thing. I don't think the same test should
be a placement test and an exit test. I just don't
think that's sound.
MESSENGER: Unsound how?

BILLIAR: Well, I don't know that much about
designing tests, but presumably you would put

different things in a test. If you're placing
students, you do one kind of thing with a test; if
you're deciding this is going to tell us if students
have mastered something or other, then you
would think about the test in a different way. I
think the people who have designed [our] test as
a placement test would have reservations about
its being used in some other way. I think there
would be a difference in suategy in the way a
placement test and and exit test would be de-
signed.

MESSENGER: Has student learning really
improved because of the New Jersey program?
Do students perform better in their Courses
because their basic skills are being tested and, if
needed, remediated?
BILLIAR: As I said, I think it increases reten-
tion. I think students are saved who would not
otherwise be. It does take them longer, though,
but they do get throagh. There's enough evi-
dence of that. You know, the state has certain
basic criteria by which to judge that, and all
these criteria seem to show that it does work.
Every school submits effectiveness reports, so
there has been considerable research that has
shown this.
MESSENGER: What success have you collec-
tivelyI mean all of you as educatorshad in
convincing the citizens of New Jersey, the tax-
payers, the parents of the students affected, that
assessment testing and required placement are
good things to do? Are there lingering doubts
anywhere about the value of the New Jersey
program?
BILLIAR: This becomes a problem. I've heard
the question put this way in the last year or so by
the legislature and the county freeholders, as
they are called here: "Why are we paying twice
for educating these students?" Well, how can
you answer? The answer is that it's better to pay
twice than to build prisons. For whatever rea-
sons that students from the high schools and
junior high schools come to college unpre-
paredwell, what are you going to do? Jitst
dump them in the streets? The ideal thing would
be to see that students axe prepared when they
come to college. I know people at my school,
faculty members, who say "Put them in my psy-
chology course and let them sink or swim." We
do have some of those kinds of teachers, or
people have those kinds of values. They still
aren't convinced; but I think most people be-
lieve that placement and remediation are neces-
sary.
MESSENGER: You're a reader for the Educa-
tional Testing Service which administers the
New Jersey test. What have you seen over the
years that might suggest that student writing is
or isn't getting better?
BILLAR: I don't see much change in it.
MESSENGER: Can we conclude, then, that
placement testing in higher education hasn't
much influenced what occurs in secondary

education?
BILLIAR: It doesn't seem to. That's what I
think, and I've asked other readers what they
think. They don't believe they've seen any
difference. The pattern we get at ETS is that at
the beginning of the year you get some pretty
good writers. Toward the end of the summer the
grades go lower and lower and lower as you-get -
people coming in at the last minute. That pattern
seems to continue. I'll tell you where I have seen
a change, though: the National Teachers Exam,
where the writb.g seems to have improved from
when I first saw it. Well, peoples' careers are
tied to it, and they have become aware that they
have to write. I think this writing has improved.
and I've heard that from other readers, too.
MESSENGER: After all these years, what do
you see as the best and worst results of a state-
mandated basic skills test for students entering
higher education?
BILLIAR: The best of it, I think, is that it tells
the students they have to remediate their defi-
ciencies, and you get little argument. It makes
for some sort of orderly placement process.
Also it's the basis for research by the state. The
worst of it is that maybe you need more flexibil-
ity at the individual schools to place students on
the basis of the judgment of a teacher.
MESSENGER: Do you find that there is a
relationship between the success of testing and
placement and teachers' willingness to make it
a success?
BILLIAR: Yes, I think so. I think the people
who do the developmental work are especially
people who are likely to make it a success,
whereas people in the more traditional disci-
plines are maybe the ones who have reserva-
tions.
MESSENGER: But do you think that those
teachers outside math and English have come to
see this program as something that benefits
students and helps the learning process?
BILLIAR: My opinion is that they have. Most
of them. There are some hold outs. They've
grown up in a different tradition. They're
morewell, I want to use the word "elitist."
MESSENGER: Let me see if I understand what
you've been saying. Assessment testing and
placement can make the process of education
work for more people by helping to keep a group
of students in college who have had trouble
staying there. When we can do that, we are
better as educators and better as a society.
BILLIAR: That's the idea, but a lot depends on
who's making out the test and the assumptions
behind it. We still have that problem of cultural
difference. Maybe that isn't solvable. Maybe
there are people who are going to do well in
school and life, and they're going to be the ones
who have been given these skills by society; but
still we have to be very careful about keeping
people out of education. What we can do is try
to use testing and placement to help them.
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UPPER-LEVEL UNIVERSITIES
TO BE STUDIED...AND STUDIED...

AND STUDIED

The status of the state's eight remaining
upper-level universities will be the object of
studies by at least three different bodies in the
coming months. Since proposals for "down-
ward expansion" of upper-level institutions
and centers are renewed every time the Leg-
islature meets, it appears to be "an issue that
won't go away," according to one state higher
education official.

House Speaker Gib Lewis, in an interim
charge to the Committee on Higher Educa-
tion, asked that panel to "study the status, role
and mission of upper level centers and insti-
tutions in the system of public higher educa-
tion" and to prepare a report, to the 72nd
Legislature, which will meet in January 1991.

S tate Senator Kent Caperton, chairman of
the Senate Committee on Finance, asked the
Texas Research League to "examine the short-
and long-term implications to the state of the
trend toward converting upper-level two-year
institutions to four-year institutions."

Finally, the Texas Higher Education Co-
ordinating Board has directed a staff .study
"of all upper-level, general academic institu-
tions" to be completed by October 1990, "so
that tl-p: information gathered can be a basis
for any testimony that may be required on
bills related to upper-level institutions during
the 191 legislative session."

The status of the upper-level institutions
has become a perennial issue in the Legisla-
ture as local chambers of commerce and
business interests persist in pressing the view
that the two-year universities are inherently
inferior and should be expanded to become
full, fou-year institutions. Specific objects
of the s, --dies will be the University of Texas
of the Permian Basin, the University of
HoustonClear Lake, Sul Ross State Univer-
sity at Uvalde, the University of TexasPan-
American at Brownsville, the University ef
Houston at Victoria, East Texas State Univer-
sity at Texarkana, the University of Texas at
Tyler, and Laredo State University.

The TJCTA Legislative and Executive
Committees have recommended that the
Association continue to oppose the down-
ward expansion of the two-year institutions.

151 AlTEND CONFERENCE FOR FACULTY LEADERS

7111111
Marvin Felder Frank W. Hill Kent Caperton

One hundred fifty-one faculty leaders from
51 Texas college campuses attended the 10th
annual TJCTA Conference for Faculty Or-
ganization Leaders held in Austin in Septem-
ber.

Principal speaker for the opening session
was Marvin R. Felder, pre.rident of Temple
Junior College, who spoke on "The Faculty
Role in College Decision-Making." Dr. Felder
discussed the joint facul ty-adrnini stration pro-
fessional consultation agreement in effect at
Temple Junior College since 1979, and also
spoke about criteria of the Southern Associa-
tion of Colleges and Schools pertaining to
faculty involvement in institutional govern-
ance.

TJCTA attorney Frank W. Hill, of Arling-
ton, addressed the conference's second ses-
sion on the topic "Current Legal Issues Af-
fecting College Faculty." Mr. Hill discussed
recent court decisions and responded to par-
ticipants' questions concerning faculty rights
and responsibilities.

Speaker for the luncheon session was State
Senator Kent Caperton, who spoke on "The
Faculty Organization and the Texas Legisla-
ture." Sen. Caperton discussed legislative
concerns of two-year colleges and shared
general observations concerning the state's
fiscal condition.

"Enhancing Faculty Effectiveness" was
the topic for the afternoon session. Kenneth
F. Griffin, biology professor at the Northwest
Campus of Tarrant County Junior College,
discussed aspects of personal growth and
renewal in combatting "burn-out." Robert
W. Wylie, English professor at Amarillo
College, discussed methods of maintaining
group vitality and overcoming apathy within
the faculty.

TJCTA State President Emmeline Dodd
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Kenneth Griffin Robert W. Wylie

expressed pleasure at the success of the con-
ference. She pointed out that this year 's con-
ference had the largest attendance from the
largest number of colleges since the Associa-
tion began sponsoring the fall conference in
1980. All of the 106 participants who com-
pleted conference evaluation forms rated the
meeting as "very beneficial" or "beneficial."

As in previous years, plans for the confer-
ence were developed by a subcommittee of
the TJCTA Professional Development Com-
mittee.

NOMINATING COMMITTEE
INVITES

RECOMMENDATIONS
B. Lawrence Bell, Tarrant County

Junior CollegeNortheast Campus,
chairperson of the TJCTA Nominating
Committee, has announced that the
committee is inviting recommendations
of individuals for consideration as pos-
sible nominees for the offices of presi-
dent-elect, vice president, secretary, and
treasurer ok the Association for 1990-
91.

Recommendations should be sub-
mitted immediately in order to be con-
sidered by the Nominating Committee
in its mid-November meeting.

Recommendations should be sent to:
B. Lawrence Bell, Chairperson
TJCTA NoMinating Committee
Tarrant County Junior CollegeNE
828 Harwood Road
Hurst, Texas 76014
Mr. Bell may be reached by tele-

phone at his office: Area Code 817, 656-
6523, or at home:. AreaCadt 817, 485-
0306.



PRESIDENT'S MESSAGE .
We are well into the fall semester, and

hope this is a successful year for youpro-
fessionally and personally. From every indi-
cation, this will be tbanner year for TIM.

In May, we had our annual leadership
retreat. My fellow officers and 10 of the 11
committee chairpersons spent three days dis-
cussing the work of the Association and plan-
ning specifically for actiVities of this year.

All of the standing
committees have
metwith e xcel -
lent attendance and
much enthusiasm,
and the varibus sub-
commit tees are
busy carrying out
their responsibili-
ties.

The tenth an-
nual TJCI'A Conference for Faculty Organi-
zation Leaders was attended by more than
150 persons from some 51 campuses across
the state. An outstanding program with infor-
mative speakers assured the success of the
conference. Special thanks go to members of
the subcommittee which planned the pro-
gram: Dan Mendoza, Lee College, chairper-
son; Glenda Easter, Dallas County Commu-
nity College; James Calarco, Blinn'College;
Kenneth Griffin, Tarrant County Junior
CollegeNorthwest Campus; and Tom
O'Kuma, Lee College.

As far as two-year colleges are concerned,
we were generally well pleased with the out-
come of the 71st Legislature: Community
junior colleges received a significant increase
in state appropriations over the preceding bi-
ennium (a larger increase than any other
major component of the state's system of
public education). More than half of the
funds for community college staff imurance
vetoed in 1987 were restored. Major im-
provements in the Teacher Retirement Sys-
tem were enacted, and efforts to reduce state
contributions to the Optional Retirement
Program were defeated. TJCI'A leaciers
maintained a presence in the Capitol through-
out the sessionattending every legislative
hearing at which issues of interest and con-
cern to two-year college.: and their profes-
sional staffs were considered. On 18 occa-
sions, spokespersons for TJCTA presented
formal testimony; and countless hours were
devoted to monitoring committee delibera-
tions and visiting privately with legislators in
their offices. Contrary to what you might
have seen or heard elsewhere,TICTA worked
tirelesslyand effectivelyto advance and
protect your interests throughout the session.
In this connection, I want to express special
thanks to Past President Larry Shirts foi his
won:, for his many trips to Austin to appear in
behalf of the TJCTA legislative program, and
for hi: well-prepared and well-presented
testimony.

Although the 1990 TJCTA convention is
More than three months away, your officers,
tommittee members, and state office staff are
[busily preparing to make this year's conven-
tion a memorable one. Let me urge you to
begin making plans to go to San Antonio for
the convention. I am aware of some of the
preliminary plans for section meetings and
general sessions, and I assure you that the
1990 convention will be worthwhile. A pre-
liminary convention schedule appears on
page 21 of this issue of the Messenger. Also
on that page is a list of chairpersons for the 47
section meetings. A hotel reservation form
will be found on page 3.

In TJCTA's state office in Austin, further
improvements in the computer system have
been completed. The purchase of a new,
larger computer and the memory expansion
and upgrading of our older system help make
our state office more productive and effi-
cient.

The most exciting TICTA news is that our
statewide membership is higher than it has
ever been at this date! The success thus far in
our annual membership drive is no accident.
In a day-long workshop for campus represen-
tatives last August, plans for the membership
drive were discussed. Several colleges have
already exceeded last year's final member-
ship total, and some have exceeded their
previous all-time record high membership. A
hearty "thank-you" is in order for all of the
campus representatives for their outstand-
ingand successfulefforts in our mem-
bership campaign.

We realize, of course, that all of TJCTA's
activities are made possible by the individual
supportand active involvementof each
member. So let me take this means of extend-
ing toyou our sincere thanks for your interest
and support in the Association's work. And
let me also encourage you to consider becom-
ing still more actively involved. Volunteer to
assist in the membership campaign on your
campus. Offer your services on one of the
TJCTA committees. Unfortunately, not ev-.
eryone who expresses interest in serving on a
committee can be appointed. With an ex-
pected state membership of more than 5,500,

only a few more than 100 committee appoint-
ments are made each year. And under provi-
sions of our constitution and bylaws, there
are normally only four appointments to each
of the three standing committees (Profes-
sional Development, Legislative, and Mem-
bership Services) in a single year. Neverthe-
less, if you are interested in becoming more
actively involved in TJCTA leadership, I
encourage you to make that interest known to
one of this year's state officers.

As you can tell, I'm excited about this year
in TJCTA! I hope you will share in some of
that excitement. I look forward to seeing you
during the convention in San Antonio next
February!

e)redee

RESOLUTIONS COMMITIME
INVITES SUGGESTIONS

The TICTA Resolutions Committee
invites individual members and campus
facl.lty orgsaizations to submit ideas and
suggestions for proposedresolutions to be
submitted at the 1990 convention in San
Antonio.

Suggestions should bereceived by Feb.
1, 1990, so that the Resolutions Commit-
tee can give ample consideration to the
proposals prior to the annual convention.
In the meeting of the Resolutions Com-
mittee set for Feb. 15, 1990, priority con-
sideration will be given to proposals sub-
mitted in advanm of the meeting.

Proposed resolutions should be sent
to:

Henry Castillo, Chairpetson
TJCIA Resolutions Committee
Temple Junior College
2600 South First Street
Temple, Texas 76504
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MAKE HOTEL RESERVATIONS EARLY
TJCTA members planning to attend the 43rd annual conven-

tion, Feb. 15-17, 1990, in San Antonio, are encouraged to reserve
hotel accommodations early. A block of 1,000 rooms has been
reserved for the TJCTA convention, but it is likely that members
who wait until the last minute to make reservations will be
disappointed.

Headquarters hotel for the 1990 meeting is the San Antonio
Marriott Rivercenter, located at Bowie and Commerce Streets.
With the exception of a fcw "field trips" for some of the section
meetings, all convention activities will be held in the Marriott
Rivercenter. Overflow housing has been arranged at the LaQuinta

F

Motor InnConvention Center, just one block from the Marriott.

Hotel accommodations may be reserved by completing the
form below and mailing it to thc hotel at which reservations are
desired. The reservation form should not be sent to the TJCTA
State Office, as that will only delay processing. Reservations by
telephone are not advised.

Reservations will be processed as they are received, ona first-
come, first-served basis. If accommodations are not available at
the member's first choice hotel, the form will be forwarded to the
other property and the member will be notified.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
43rd Annual Convention San Antonio, Texas February 15-17, 1990

HOTEL RESERVATION FORM

IINDIC HOTEL PREFERENCE. MAIL FORM DIRECTLY TO PREFERRED HOTEL.
0 Marriott Rivercenter Hotel 101 Bowie Street San AntoniO, Texas 78205
0 LaQuinta Convention Center 1001 East Commerce Street San Antonio, Texas 78205

Please reserve room(s) of the type(s) indicated below:
Check accommodations desired Marriott Rivercenter Rate LaQuinta Motor Inn Rate

Single Room (I person) S 87 S 54
Double Room (2 persons) $100 S 64
Triple Room (3 persons) S115 S 69
Quad Room (4 persons) S125 S 74

Arrival Date: Fcb. , 1990 Arrival Time: * .m. Departure Date: Feb. , 1990
(Marriott Rivercenter check-in time is 4:00 p.m.; check-out time is 12:00 Noon. LaQuinta Motor Inn check-in time is 3:00 p.m.; cheek-out time is 1:00 p.m.)* Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment offirst night's lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTAIVT INFORMATION: The Marriott Rivercenter Hotel and the LaQuinta Motor Inn are unable to grant direct billing for room or incidental
accounts. Thc hotels accept all major credit cards. In the absence of an approved credit card, the hotels request payment by cash or traveler's checks.
Credit information will be required at time of check-in. The hotels will not accept payment by personal or institutional check unless definitearrangements arc made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone: A/C
Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:

NAME (please print) ADDRESS CITY / STATE / ZIP
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A Conversation with
State Comptroller

Bob Bullock
[Editor's note: Comptroller of Public Ac-
counts Bob Bullock is constitutionally re-
sponsible for the integrity of the state's
"pay-as-you-go" budgeting. As the chief tax
collector, the Comptroller must certify that
revenue is expected to be available to cover
proposed expenditures in legislative appro-
priations. The Comptroller's periodic reve-
nue estimates have had formidable political
consequences, such as the massive tax in-
crease of the 70th Legislature and the relative
optimism of the recently-concluded 71st Ses-
sion. Bullock has been a colorful and power-
ful Texas politician for many years. Ile :s
currently a candidate for the Democratic
nomination for Lieutenant Governor, a very
important position in the making of public
policy. We thought it would be interesting
and informative to let him hold forth on a
variety of topics relating to higher education
in Texas. The interview was conducted last
July 13 in Bullock's Austin office by TJCM
Legislative Chairperson Scott Nelson and
TJCTA President-Elect David Clinkscale.]

MESSENGER: Could you start by giving us
a postmortem on what the Legislature did in
terms of the budget in general and higher
education in particular? How do things look
and what did they accomplish?

BULLOCK: Well of course my main role is
finances, but that's state government. Gover-
nor Hobby one time made a statement that
state government is 90 percent finances and
10 percent poetry, and there's a lot of truth
to that. It's surprising in a way that funding
was increased about 16% over the '89 level,
passing a $47.4 billion budget for the next
two years. That's a little less than $4 billion
in new money. I think some major advance-
ments were made in our Department of Cor-
rections in how we deal with our prison popu-
lation. Education, there was a stride made.
We put more money into education: $450
million for thc public schools. A billion dol-
lars in human services... A far cry from what
most people thought we'd be faced with in
January. Among the major carriers in the
Legislature (and I'm speaking principally of
the Finance Committee in the Senate and Ap-

propriations Committee in the House), nearly
all of them thought we'd face a major tax bill.
Texas is doing far better today than a lot of
people thought.

MESSENGER: So your prognosis is pretty
optimistic, then?

BULLOCK: I'd call it guarded optimism.
Another prolonged drop in the price of oil
and I'm talking about prolonged for several
yearswould hurt us very badly.

MESSENGER: What do you think should be
done with regard to higher education to get
past this oil dependency that we have?

BULLOCK: We've already gotten past it in
my opinion.

MESSENGER: So the situation has bot-
tomed out and now we're headed in the right
direction?

BULLOCK: Theres some stability involved
in the price of oil. And we're not as depend-
ent upon oil as we were just two or three years
ago whcn 27 cents out of every dollar I
collected came from oil- and gas-related in-
dustries. We're recovering in some areas and
expar.ding in others. I'm going down to
Houston today to speak to the oil and gas pro-
ducers. Frankly, they arc just not as impor-
tant to us as they used to be. But it will still
be our Number One industry as long as we
live. Local governments have been affected
[because or their reliance on property taxes],
but less so because the impact of oil and gas
is not as great any more.

MESSENGER: Some districts have been af-
fected more than ,,thers, of course.

BULLOCK: That's correct. Obviously, oil
affects all of us regardless of where we live.

MESSENGER: How do you see junior col-
leges fitting into the next couple of genera-
tions? You know, they have a strange role to
play with regard to their funding mixit
comes from various sources; and in educat-
ing students we try to educate them in techni-
cal-vocational programs, also academic-trans-
fers, and so on. Do you see that broad-based
role continuing?
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BULLOCK: Expanding...or it should ex-
pandsomething that 1 haven't heard ad-
ministrators talk about, at least to me. I have
not heard members of your Association talk
about it. We can discuss economic opportu-
nity, we can talk about economic develop-
ment, we can give tax breaks, but that will not
solve the problems of the future economy of
Texas. That's got to come from what we do
in the field of education, from kindergarten
on up. But I haven't heard you talk about the
plight of the junior colleges; and I feel pretty
strongly about it because all of my family
wcnt there, including me, at a time when it
was meeting a crisis in this state, right after
World War II. A&M was overflowing; the
University of Texas was overflowing. Those
junior colleges filled the vacuum. And that's
going to be more so in the future. I looked at
the profile of the junior college student. I

believe it's 27 [years old]; 55 percent or so
women, and that's falling into the pattern; 30
percent arc minorities.

MESSENGER: Right.

BULLOCK: The amazing thing about it to
me is that 65 percent or so [of junior college
students],Are first-generat ion college students.
That tells mc something. I believe a little bit
more than 50 percent of your students arc
part-time people going back to school. They
realize the way the job market is, and will be
for a long time in Texas. We grew up in a state
where we lived on what we grew and what we
raised: cotton, maise, corn, sorghum, cattle.
That's all changed now. Academic courses
plus the technical-vocational ones in our junior
colleges [are needed]. But in financing, the
public junior colleges face just as big a prob-
lem today as the public schools. Last time
you got about a 23 percent increase, but that
doesn't tell the story. Go back and look at thc
drop in property valuesyou folks depend
upon property taxes to support that construc-
tion and repair of those facilitiesand if you
do, you'll see that your values have declined
more than three percent just in the last year.
This is the third year in a row that they've
gone down. You have experienced almost an
eight percent increase in enrollment. You
spread that [state] money more thinly among
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"I was fortunate enough to live in a
community that had a junior college.

If it hadn't been there,
I never would have gone to college."

your students, and there has not been an
appreciative increase.

MESSENGER: Exactly. And that is precisely
what wc wanted to ask about.

BULLOCK: Why should public junior col-
leges be funded any differentfrom my point
of viewthan the public schools? You're
public too. I would say that if the Supreme
Court rules in the Edgewood caseand I'm
a defendant and I don't like it; I'm on the
other sidethe people out here in these
communities should take a good look. Let
me tell you something. Property taxes in
many junior college districts arc just about as
high as they are going to get. People are at the
point of rebellion because of property taxes.
I'd much rather see the state take a larger part
in the funding of the junior college system
and turn local ad valorem taxation back to the
local public school districts. Unfortunately,
that's the only source of income for a school
district. It's the only source of money for
junior colleges. Just the othcr day we passed
a sales tax for hospital districts. Now some-
where along the line people in the junior
college fieldadministrators and local
peoplehave missed the boat. Counties
have it; cities have it. It's a growth tax. Yes,
it's oppressive on lower income people, but
it's a fair tax and acceptable. I think Texas
pays for junior colleges about 54/46 percent
[funding mix]. But let me tell you a story:
that doesn't include debt service; 't doesn't
include construction.

MESSENGER: And the local districts have
had an increasing share every biennium. We
don't know yet about this bienniumwhether
the curve will turn in the other direction.

BULLOCK: Maybe some day you'll have a
study done that includes debt service and
construction.

MESSENGER: Something else that's kind of
related to this is that a lot or the growth that
we've had involved first-time students who
often are not very well prepared. Wc are
required in junior colleges to do the over-
whelming amount of remediation that is
necessary, now that testing is mandatory.

BULLOCK: And there will be more of it.
Public schools in Texas today are bordering
on a disgrace. Here we are the third largest
state, soon to be the second largest. I'm a
supporter of research at our higher education
institutions at A&M and the University of
Texas, but the feedstock of those universities
come from the public schools and many
through junior colleges. What do you have,
41 percent of first-time students for the first
two years? That's where the feedstock comes
from.

MESSENGER: We have the majoritymore
than that, 65 percentof entering freshmen.

BULLOCK: Industry comes down here, and
they're interested in good highways and
they're interested in all this and all thatand
they're interested in a few tax breaks too. But
they are really interested in a real educated
work force. Every study we have or have
access to says that there will be two kinds of
jobs in the future. They will be in the service
arca. They're going to be high-paying, tech-
nical jobs: the computer programmer, the
analyst, the lawyer, the paralegal, the para-
medical. Then there arc going to be the low-
paying jobs, the one who flips hamburgers
out here at Wendy's. There's not any middle
ground; it's gone forever. How many wood--
choppers do you need? That's what we're
facing.

MESSENGER: Are you familiar with the
TASP examination?

BULLOCK: Yes.

MESSENGER: Do you see that as being im-
plemented correctly, and do you want to see
it continued? Our Association has basically
supported it, as long as the funding is there for
the remediation courses that are necessary to
do it.

BULLOCK: I was not aware that there was
a question of its being administered correctly.

MESSENGER: Well, they arc just getting
started on it, actually.

BULLOCK: Money. It comes back to that
every timc.

MESSENGER: You know the Legislature
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does have a tendency to pass laws imposing
requirements that cost money and yet they've
been somewhat hesitant to fund some of
those programs.

BULLOCK: Yes, that's true with all local
governments. That trend will probably con-
tinue to some degree, but I might say that I
think the Legislature is more aware these
days. Certainly on the prison system, county
officials have let them know that they are
tired of it.

MESSENGER: If you were elected Lieuten-
ant Governor, it would put you in a position
to have some influence over the direction that
funding would go for things like the TASP
exam. Would you support an adequate level
of funding?

BULLOCK: I'm not in favor of state govern-
ment mandating programs that local political
subdivisions are having to do unless there is
some mechanism to fund it. I guess you have
to be around here for a while. Sometimes
there's not a lot of democracy in the appro-
priations process.

MESSENGER: We've heard that.

BULLOCK: I can tell thcm how much money
they have. But I have to go over there and
fight just the same way that the administrator
at your college has to. I'm often said to be the
32nd member of the Texas Senate and the
151st member of the Houseand there's
somc truth to thatbut I don't get to vote. A
lot of it takes place without a great deal of
discussion in the confereace commi ttee. There
arc 450 some-odd special funds in Texas.
There's not but a handful of Legislators who
understand that funding mechanism. And
there's probably less of administrators of
agencies and colleges and universities that
understand it. You could take a lifetime doing
it, believe me. It looks like thc human body,
with veins and arteries running everywhere...

MESSENGER: There's a term that we use a
lot "downward expansion." It has to do
with upper-division universities expanding
downward. Obviously, our members arc
quite concerned, both from a quantitative and
qualitative viewpoint of their students.



BULLOCK: Give me some examples.

MESSENGER: UT-Dallas's recent efforts,
though they have to get Coordinating Board
approval and so on. Also I'd like to ask you
to address the Central Texas College...

BULLOCK: I was for UT-Dallas [expan-
sion]. I want you to know that.

MESSENGER: Okay:

BULLOCK: Dallas is a major metropolitan
center, with 55 percent of so-called "high-
tech" located in that area. I think their aver-
age student is about 31 years of age. As much
interest as Texas should have in education, I
think [UT-Dallas expansion] was needed and
I'm glad to see it. might question some of
the others from time to time. I think they had
a case down in Corpus Christi, but I didn't sit
in on all those deliberations. I know we're
having a problem of financing adequately
our existing facilities, that we want to take a
really good hard look at any future...

MESSENGER: That's been the position of
our Association. You know, there's no short-
age of universities around UT-Dallas there.
TWU, North Texas, UTA...

BULLOCK: No, but there's no shortage of
students, either. Let's face it. Here last fall,
college studentswhat did they increase,
40,000 statewide? If I'm not mistaken, there
were enough new students who entered the
systems throughout this state to make one
entire University of Texas at Austin! Just last
fall. You might want to check that. Look at
your own schools. An almost eight percent
increase. There's no shortage of students.
The question is whether there's a shortage of
quality.

MESSENGER: On that question, we do have
members who are concerned, not because
they will lose numbers and contact hours, but
because if you take, say, a handful of really
strong students in a junior college class-
roomwhere it's open admissionswho can
be kind of a role model, so to speak, for the
other students to look over and sec that it's
possible... and to put them some place else...

BULLOCK: When UT-Dallas was origi-
nally expanded, if I recall, it was basically a
research center owned by Texas Instruments.
Eric Jonsson was Mayor [of Dallas] at the
time. I believe I was in the Governor's office.
Community leaders in Dallas were for get-
ting rid of it and getting the state to takc it
over. But Dallas is a very progressive city,
and I think that you're going to find that they
will really get behind it and take up some
slack maybe that thc state of Tcxas, to start off
with, might not have the capability to do.

MESSENGER: Well, you know there's a lot
of private money that's been raised, or at least
promised.

BULLOCK: Ycah.

MESSENGER: And one of the criticisms that
we keep finding is, does it mean that the
people in the private sector can buy their way
into...

BULLOCK: No question. Now, whether
that will continueno, it probably won't.
Look, I remember when junior colleges...
The one I went to was a city junior college. It
was called Hillsboro Junior College. It was
the oldest city-owned junior college in Texas.
I think Weatherford College was another one.
The people refused to increase property taxes
for that schopl, and it went out of existence.
Crawford Martin, the State Senator from
HillsboroI think if you look back you're
going to find that he's more the father of the
junior college system than anybody in Texas
was. So the leadership from my little home-
town got with him and that's when the state
funding for junior colleges basically got
started. As I recall that was 1951. And they
reactivated that junior college. And another
thing, those students don't just come from
that community; they come from all over.
And when they graduate, they just don't stay
in town. There's no lock and key that says that
community owns those students that go
therenor should that community bc the
sole source of income. That's a statewide re-
sponsibility. If I had my way, you'd have
total free education in Texas.

MESSENGER: Through the university level?

BULLOCK: You bet.

MESSENGER: California, you know,...

BULLOCK: Well, I heard that and I checked
on that. When you get through with their fees
and the cost of it and all...

MESSENGER: Well, supposedly since Propo-
sition 13, they've modified their approach.

BULLOCK: But he concept is correct.
You're looking at a person who just flat
wasted his time in school. I mean, really. I

was a lot more interested in football and a lot
of other things. When I think of the waste that
I had, it hurts me to think about it. But there
are people other than Bullocks who don't
waste it. When I went through junior college,
thc high school and college were in the same
building. And we drew mainly only from the
community.

MESSENGER: Many times we find that our
strongest students arc people who started out
years ago, and washed out or blew it off and
got married and left or something. Now they
arc returning and often they arc the strongest
students that we have.

BULLOCK: Thcy have thc motivation.

MESSENGER: So if you want to track stu-
dents in how successful they are, you want to
be sure to do it over a long period of time.

BULLOCK: I probably wouldn't show you
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my transcript. But things were different
when I got out of the service and came back.

MESSENGER: A kr of people under the
Open Records Act want to look at our tran-
scripts... What about the Central Texas
College bill [to convert that two-year college
into a fully state-supported four-year univer-
sity]? Did you follow that very closely?

BULLOCK: Not really. But I'm aware of it.

MESSENGER: We see this as maybe a grow-
ing trend, as in Florida, where all the upper-
division universities will expand downward,
and a lot of thc junior collegcs will expand
upward. Everybody will want a university
down the road from them.

BULLOCK: Well, we never scull to hit a
happy medium. I believelet me think
backit was in '69 and '71, when you had an
expansion upward. And you had great em-
phasis put on name changes. Instead of
Southwest Texas State Teachers College, you
had a university. Sometimes I think a bill of
goods was sold to the Legislature, where a lot
of research money would come in if they
were called "universities". I recall San
Angelo. I recall Tarleton. East Texas. Stephen
F. Austin. You had that expansion upward.
There's a great deal of question now whether
we need them. Well, yes, I think we do. This
state is, in reality, five statesfive different
economics. You've got to take into consid-
eration the distance and convenience to
people. You have to go where the business is.
Sul Rossit's a fine institution. Look and
sec how far it is from Odessa.

MESSENGER: These decisions, though, are
often made on parochial, political grounds,
and then...the whole Corpus Christi thing
was obviously hookei into a lot of other
motivations besides student opportunity. The
Coordinating Board, you know, their job is
to...

BULLOCK: Well, I sometimes wonder
what their job is. I'm not just exactly sold on
the Coordinating Board. Whcn it was created
by Governor Connally, the concept of it was
good, but I haven't seen from my perspec-
tiveafter all, I'm not into that day-to-day
drumbeatI haven't seen a great deal of
upgrading. I would like to think there is and
I hope that I'll find it, but right now I can't
think of anything offhand that particularly
astounds me that they've done through the
ycars. Can you?

MESSENGER: Well, we had this period of
several years where there weren't too many
bills introduced to create new institutions
without Coordinating Board approval. Cor-
pus Christi is going to make it without any
Board approval.

BULLOCK: To tell you that there is not
politics in the elevation of schools would be
to downgrade your intelligence. Of course

31 ) 7



there is. It's hard for me to visualize how
we're going to correct that, unless you put a
veto power of the [Coordinating] Board over
it. And one must remember thia the members
of the Coordinating Board arc politicized too.
How do you think they got there?

MESSENGER: Governor Clements may have
six vacancies to fill soon.

BULLOCK: I used to work in the Governor 's
office, and I used to handle appointments.
Please don't be under the assumption that the
best person is always appointedor elected.
There's no great public clamor for my serv-
ices and there's no great public clamor for
anyone on the Coordinating Board. Gener-
ally, they, are people who have a knowledge
of education, b: sometimes the Lometown
football team is more important to a regent on
a major college board than its funding struc-
ture.

MESSENGER: So you kind of see this as
being the normal course of events, with re-
gard to local chambers of commerce urging
universities, and sometimes the Legislature
goes along and sometimes they don't?

BULLOCK: Lots of it is "you scratch my
back and I'll scratch yours." Somebody's
interested in funding for a college in West
Texas and maybe you've got a South Texas
legislator who needs help. That meant a lot to
Corpus and they really wanted it. Yes, there's
a lot of that. Our only recourse is to the ballot
box. We know ne better system.

MESSENGER: Governor Hobby occasion-
ally exercised the role [or veto] on the law
school, for instance, as kind of trying to quash
some of these ideas.

BULLOCK: I don't agree with him on that.
Here again, from a geographical standpoint,
they've been neglected in the Valley of Texas
for years. I used to live there. When you
consider tin low income of that area down
there and the admission requirements to get
into University of Texas at Austin, for in-
stance... The closest [law school] is St.
Mary's where the tuition is atrocious. Yes, I
do advocate it, I'll tell you that now. The
Lieutenant Governor presides, but if it came
up for a tie-casting vote, I'd vote for it.

MESSENGER: The Lieutenant .Governor
controls committee assignments a great
deal...

BULLOCK: Well, to some extent. It's un-
likely that whoever is elected will make a
massive type of change in the leadership...
Senators are basically more experienced than
House members. Anybody in politics is
basically egotistical or they wouldn't be there.
Which would you rather deal with-31 Sena-
tors or 150 egotists in the House? It just
makes sense that you can expedite something
quicker with a smaller group of people.

MESSENGER: Do you have any junior col-

lege experiences that you'd like to relate to
us? Selectively, of course.

BULLOCK: I was fortunate enough to live in
a community that had one. If it hadn't been
there, I never would have gone to college. I
used the GI Bill to fmish up after the Korean
War broke out, but I got my basic two years
at that junior college. I can't help but believe
that people in communities with a junior
college are a bit better educated in basic fun-
damentals. I would put as much emphasis on
junior college as I would on the University of
Texas and Texas A&M. And if they don't like
that, they just don't like it.

MESSENGER: When we testify sometimes,
we feel like shrimps. When you look at the
numbers of Texans who are educated in our
institutions, we certainly feel like we're con-
tributing to building that economic future we
talked about. And we certainly hope that we
get the consideration that we feel we deserve.
We're pleased to hear you say that.

BULLOCK: The handwriting is on the wall.
Your tax base is dissipating. For junior col-
leges, cities, and counties. But they're one up
on you: they've got the sales tax.

MESSENGER: UT and A&M have more
than that, w ith the Permanent University Fund.

BULLOCK: And public schools, since Texas
retained its public land. Here we are with the
richest school fund, not just in the United
States, but the world. And yet we still have
the largest number of poor schools... Junior
college taxes are outmoded, outdated, and
too high.

MESSENGER: So you really think there is a
future for a sales tax for community colleges?

BULLOCK: I think you missed the chance
on that. Texas is just going to have to fund
junior colleges more out of general revenue.
There are too many hands in the bucket for a
sales tax. Hospital districts, counties, cities,
the statealmost the highest rate in the
country, though we don't know for sure.

MESSENGER: Will Texas ever be known as
a state that is famous for its system of higher
education? Traditionally, the attention has
gone to the East and West Coasts.

BULLOCK: I've heard a lot about the junior
college system in California. Some day I'd
like to say we're ahead of California, but
right now I don't know whether I can say that.

MESSENGER: Maybe since California didn't
have much of a tradition, they could sort of
start from scratch and do it rationally.

BULLOCK: There's some truth to that.
Texans have always, since the Republic of
Texas days, been at war with their educa-
tional community. We've always been very
skeptical of education...

Let me tell you something. My experience
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has been that junior colleges are a power-
house in the Texas Legislature.

MESSENGER: We find very often when we
attempt to talk with legislators about the role
of community colleges, a distressingly large
number have little knowledge of them.

BULLOCK: You see, I don't fmd that. Maybe
in the urban areas, if the campus is not in their
district. But I don't find that at all.

MESSENGER: It's not as visible as the other
lobbying where teams of representatives
arrive with their brief cases and so on.

BULLOCK: How many junior colleges have
strong ex-students' associations? If you think
that doesn't make any difference, then come
backdowntoreality. There'snothing stronger
than the alumni at A&M or the University of
Texas...

Are there any plans for any new junior col-
lege districts?

MESSENGER: Well, the last two were North-
east Texas in Mount Pleasant and Collin
County Community College.

BULLOCK: How an: they doing?

MESSENGER: Quite well, from all indica-
tions.

BULLOCK: Are you concerned about those?
See, Collin County isn't too far from other
schools.

MESSENGER: It's not too far from UT-
Dallas, either.

BULLOCK: Well, you 're interested in down-
grading. As long as the community has the
feedstock, it's just providing them the closest
accessibility.

MESSENGER: On that issue, we'd probably
feel the same. If there are new junior col-
leges, with more students, we get more
members. Our members get alarmed if uni-
versities rob their students.

BULLOCK: Have you heard of any more at-
tempts at downgrading?

MESSENGER: Well, rumors. UH-Clear
Lake. The perennial UT-Permian Basin. Our
argument has been, if the community col-
leges are providing this education. . .

BULLOCK: Well, what's the Coordinating
Board for? Have they done any study, or is it
inconclusive? That's the reason I can't get all
that bowled-away with the Coordinating
Board. There's as much politics on the
Coordinating Board as there is in the Legis-
lature.

MESSENGER: We understand the reality of
it. But we'd be remiss to our membership if
we didn't occasionally complain about it.



Editor 's Note: Under special arrangements between TJCTA
and the Texas Association of College Teachers (TACT),
publication rights to the annual TACT study of Optional
Retirement Programs and Tax Deferred Annuity invest-
ments were acquired by TJCTA. Results of the TACT
analysis appear on the following pages of this issue of the
Messenger.

Analysis of Possibilities for ORP/TDA
Makes Big Difference

You have probably heard it said that the
purchase of a home will be the most impor-
tant financial decision you will ever make.
But, in truth, the value of your retirement
program, including Optional Retirement
Program (ORP) Ot feacher Retirement S ys-
tem (TRS), social security, and other pos-
sible savings, will greatly exceed the value
of any home or building you will ever buy.

A faculty member, for example, enter-
ing the profession at age 30 and at an
average salary of about S30,000 can achieve
an ORP value of S2.1 million by age 65.
(This figure assumes salary increases of 5%
per year, continuation of present rate of
contributions, and deposit into an account
compounding at 8% annually.) Even more
startling is the fact that this figure would
increase by more that half a million dol-
larsS561,084, to be exactif this faculty
member could raise the performance just
1%, to 9% compounding for this period.

Have you paid attention to your ORP in-
vestment recently? Or have you considered
supplementing TRS a ORP with a flexible
TD A investment? Small differences at this
time can make a major difference over the
long h. The articles on these pages of the
Messenger are designed to stimulate you to
consider this matter and to help you make
sound decisions about placement of ORP
and/or TDA savings.

In Your Interest

Everyone employed by a Texas public
college or university has a potential interest
in the information presented here. Persons
using ORP as their official retirement will
want to use this information to assure them-
selves that they are utilizing the best pos-
sible vehicle for their purposes. All others
are qualified to make additional savings in
a tax sheltered form by utilizing these same
products. They should plan to use one of
these programs if they are able to save sys-
tematically in any regular amount and can
afford to put savings away until they reach
age 59'/2.

Saving "before tax" dollars is nearly
always advantageous because the savings
on current taxes are put to work earning tax
deferred dollars for future use. Withdraw-
als when taken at or before retirement will
be taxable as regular income, but the extra
earnings made by dollars that otherwise
would have been paid in taxes plus the tax
sheltering of all earnings or growth in the
meantime will nearly always add up to
more than taxes due on withdrawal. New
regulations about withdrawing funds from
TDA were included in the tax reform bill,
making it desirable to use this vehicle for
planned expenditures to take place after
you have reached age 59V2. Prior to that
age, withdrawals are restricted to death,
disability, and Certain financial hardships,
with the latter having a 10% penalty in most
cases.

The amount you can save by salary re-
duction, in addition to ORP and TRS, is
limited by the 1986 "Tax Reform" law, and
some question still remains about how to
calculate the exact amount. The Advisory
Committee and the Administrative Council
under the Texas Higher Education Coordi-
nating Board are currently working on a
universally applicable calculation to be used
statewide. In the meantime, most colleges
and companies use a calculation which
allows you to tax shelter up to 10 to 13% of
salary by additional voluntary salary reduc-
tions, with a ceiling of S9500 per year. For
persons employed 15 years or more, lim-
ited "catch up" provisions allow exceeding
this amount.

These same products can be used for
other tax deferred savingsIRA, Keogh,
or HR10, 401(k) deferred compensation
plansbut the 403(b) program is preferred
for most facultY under the 1986 tax law.
Persons with self-employed income from
royalties or writing or consultation should,
however, use some version of the Keogh
plan for self-employed income in addition
to the 403(b) program.

Evaluating Products
All of the products discussed herein are

technically known as 403(b) programs (after
IRS Code section) but common names are
TSA (Tax Sheltered Annuity), TDA (Tax
Deferred Annuity or Account), or Salary
Reduction Account. In these articles the
term TDA wilt be used to designate all
vehicles for use under 403(b)Fixed
Annuities, Variable Annuities. Direct In-
vestment in Mutual Funds, or Custodial
Accounts.

S ince IRS now allowsanontaxable trans-
fer from one vehicle to another, since most
colleges provide for changing vehicles for
ORP and TDA at least annually, and since
most companies will cooperate in transfer-
ring accumulated funds, no faculty mem-
ber, librarian, or other qualified participant
needs to remain locked into an inferior
program.

Com pan ies Included

Every company writing any significant
number of ORP/TDA programs in higher
education in Texas was invited to submit
information for this presentation. All which
supplied complete information are included.

If the company holding your TDA or
ORP is not included, chances are that its
product is out-of-date and being revised,
and you should check with your company.
Products not included should be tested by
these same criteria and scrutinized care-
fully.

Not all companies listed will be avail-
able at every college. In fact at some
institutions you may still have a fairly lim-
ited selection for ORP since a recent Attor-
ney General's Opinion reaffirmed that a
college administration has authority to se-
lect and approve companies for use in ORP.
Somewhat greater flexibility is possible in
TDA, since an institution is required to ac-
cept and continue any qualified program in
which an employee is participating when
hired. If a company listed in this study is of
interest to you but not available at your in-
stitution, check with.fir personnel depart-
ment and see what can be arranged.



TACT and TJC A appreciate the coop-
eration of all companies supplying infor-
mation for this study. Over the years this
study has become widely accepted and used
all over the nation, but still maintains its
primary purpose of assisting faculty in Texas
colleges and universities. It is made pos-
sible by the cooperation of these compa-
nies.

Selecting a Tax Deferred Program:
Factors to Consider

How are you to choose which product to
use in your own ORP and/or TDA? When
should you change from one program to
another? What questions should you ask
yourself? A salesperson? These are legiti-
Mate and confusing questions; and, unfor-
tunately, there are no simple answers. The
balance of this presentation is devoted to
helping you evaluate alternatives. Offer-
ings of over 60 companies are described in
some detail in the following pages, and a
serious effort has been made to deal with
this very complex subject in a simple,
understandable way.

If it were possible to predict with cer-
tainty the long-term financial and invest-
ment results of any product, then selection
would depend almost wholly on this factor.
U:fortunately, such prediction is not only
impossible, but is dependent on many un-
foreseeable possibilities. It is further con-
fused by various claims and counter-claims
used by companies to assert an apparent
advantage. Maximum return depends on a
number of interdependent factors, mast
important of which are: (1) choice of in-
vestment vehicles; (2) performance of that
vehicle in any given segment of time and
over a long time; (3) settlemc.nt alternatives
at retirement and annuity rates available
then; (4) adaptability to changing circum-
stances; (5) costs and charges assessed.

S ince prediction of maximum return with
any certainty is not possible, other factors
assume considerable importance in evalu-
ating choices. Among these are: (1) trans-
ferability and flexibility without undue
expense; (2) guarantees offered; (3) secu-
rity and reliability of the company; (4)
services offered and performed; and (5)
concurrence with your personal preferences
concerning risk tolerance and attention to
financial matters.

Each of these factors will be considered
in subsequent pages.

Maximum Performance

Since actual performance among differ-
ent plans can be compared only after the
fact, any attempt to compare products based

on past and current data is necessarily lim-
ited as to its predictive capabilities about
future performance. Salespersons May
make many predictions. Consider them all
with some skepticism and insist that they be
put into writing. You may be surprised at
the decrease in certainty when you ask the
salesperson to put it in writing.

Kinds of Programs

Fixed and Variable : Two primary kinds
of investment vehicles are offered by 32 in-
surance companies listed hereinFix edAn-
nuities and Variable Annuities, or some
combination of the two. Payments and in-
vestments into the Fixed portion are placed
in bonds, mortgages, and debt instruments
in which your money is loaned out to earn
interest until returned as certain dollars at a
future datehence the name "Fixed Ac-
count." Payments and investments into the
Variable portion are used to purchase bonds
or stocks issued by businesses, industries,
or governments through careful selection
and diversification by management to
achieve the purpose of the account as stated
in the prospectus. Dividends and gain/loss
in market value are represented in the unit
value, which will change periodically, c.dch
day in most instanceshence the name
"Variable Account."

Many of the companies offering vari-
able prJgrams offer two or more invest-
menc vehicles within the variable account,
a llowing free exchange between funds with
differing objectives. See Table 1 for infor-
mation on the variety of opportunities of-
fered by each company.

An even more varied and self-directed
investment has been allowed by law since
TACT and TJCTA helped pass legislation
in 1981 and is now becoming available
more widely in colleges and universities.
This possibility allows direct investment
into mutual funds without going through an
insurance company's annuity vehicle.
Placing your ORP or TDAin a family of
mutual funds allows free transfer of accu-
mulations, often by a telephone call, among
a wide variety of investments and thus
provides a wide range of opportunities to
adapt to changing objectives and economic
conditions. Read the article on page 15 for
more information on this alternative.

Managing Funds

Utilizing the opportunity, to direct your
purchases toward Fixed or Variable and/or
to shift your accumulated assets from one
type of investment vehicle to another can
make a marked difference in the end result
of your retirement accumulation. Variable
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accounts and growth-oriented funds can
(and did in 1979, 1980, 1982, and 1985)
gain 20%, 30%, and more in a single year.
To take advantage of very substantial gains
in Variable or growth funds in some years
and then to preserve this gain (and avoid
losses) by staying in Fixed or Money Mar-
ket funds in others can be very beneficial
and produce results not available in a single-
purpose product.

Exercising these sorts of choices to your
advantage is not a simple matter, especially
since you have to react just about opposite
to the general trend of the time. That is,
when the stock market is flying high and
everyone wants in, you get out and move
some or all of your accumulated assets to
Fixed. On the other hand, when the stock
market is low and everyone is complaining,
you change your purchases to Variable and
shift all or part of your accumulations from
Fixed to Variable. If you instead follow the
general trend and move to Variable when
the market is flying high, and then desper-
ately move to Fixed when the market has
been low for some time, your end result will
be terribly disappointing. Nevertheless,
you stand to benefit substantially from
having this ability and exercising it judi-
ciously two or three times a decade.

Another strategy for use of such invest-
ments is recommended in the article by
Gary Battenberg on page 18. He advocates
staying with growth oriented funds through
highs and lows to gain over time from good
management, doliar cost averaging, and
economic growth.

It Can Be Done!

Use of any such varied offerings re-
quires financial understanding and man-
agement decisions which may be burden-
some for many faculty, and there is no
guarantee of success! Many people say
"you can't outguess the market" and thus
advocate avoiding it. The procedures rec-
ommended above do not suggest trying to
get the last ounce out of a market rise or to
avoid the last bit of a market fall. They
suggest simply responding when it is very
clear that the market (for stocks or bonds or
certain kinds of mutual funds) is clearly
high or clearly low. Remember that money
held as fixed dollars is losing value in times
of inflation. No long-term savings program
is without riskinvestment risk and/or
inflation risk. For any person already in-
formed about financial matters or willing to
learn, having choices of varied types of
investments and the ability to shift among
them is a distinct advantage and a valued
privilege in ORP/TDA.



INVESTMENT RETURN
ON VARIABLE PRODUCTS

Accurate comparison of variable perform-
ance is complicated because data from com-
pany to company may not be comparable,
because strength in one economic period
may imply weakness in another, and because
different annuities or funds have different
avowed objectives. In spite of problems of
evaluating and predicting performance of
variable products, and because of demon-
strated capacity to make substantial gain in
some periods, TACT believes you ought to
have variable products available for use as
suggested in the previous section.

At least six kinds of investments are avail-
able from many "multiple choice" variables
or mutual fund groups, often with easy trans-
ferability among choices available within
any one company or fund group.

Briefly described, these kinds of invest-
ments are:

1. Money Market Funds: Invested in
short-term debt instruments, some restricted
to government issues; maintains a constant
share value; produces a return slightly above
that of most bank money market funds; gen-
erlly maintains an unchanging value and
thus operates much like the Fixed portion of
an annuity.

2. Bond Funds: Invested in longer term
corporate and/or government bonds; value
fluctuates with interest rates, rising when
interest falls and falling when interest rises;
produces a fairly constant dollar return slightly
above that of current interest in fixed annui-
ties.

3. Common Stock Funds: Invested in a
selection of stocks chosen to produce divi-
dend income and modest capital growth; value
fluctuates up and down more or less in line
with general stock indices; produces a return
which also varies with economic conditions;
includes funds often referred to as "equity
income" or "income and growth" funds.

4. GrowthStockFunds: Invested in stocks
of younger companies or new and develop-
ing industries selected to produce major
capital growth over a longer period without
much regard to current income; value fluctu-
ates widely and risk is high along with poten-
tial for major increases over time; includes
for our purposes investing in stocks of over-
seas companies, in precious metals, or in real
estate.

5. Balanced Funds: Invested in mixture
of bonds and conservative stocks with pur-
pose of income and capital preservation; v al ue
fluctuates within relatively limited range;
produces a return usually falling somewhere
between stock and bond funds.

6. Managed Funds: Invested solely at
the discretion of professional managers in a
wide range of possible investments (stocks,
bonds, money market instruments, or other-
types of investments) without direction from
the participant, but designed to achieve the
stated objectives of the fund over the long
term; value and return will vary greatly with
the objective and the management. You arc
reminded that all mutual funds arc managed,

TABLE 1 VARIABLE CHOICES

Co an Total M.Mkt. Bond Stock Growth Balned Mn d

AETNA 4 1 1 1 - 1

AM. FIDELITY 1 1 --

AM. UNITED 1 -
EQUITABLE 4 1 1 1

FAMILY LIFE 7 1 2 1 1 1 1

FIDELITY STAND. 3 1 1

GR. AM. RESERVE 3 1 1

GREAT WEST 3 1 1 1

HORACE MANN 6 1 1 1 1 1 1

IDS LIFE 4 1 1 1 1

KEMPER 4 1 1 1 1

LINCOLN NAT'L 7 1 1 3 2
MASS. MUTUAL 4 1 1 1 1

METROPOLITAN 7 1 1 2 2
MUT. OF AMER. 9 1 2 1 3 1 1

MUTUAL OF NY 2 1 1

NATIONWIDE 13 1 5 2 5

NEW ENGLAND 4 1 1 1 1

NEW YORK LIFE 3 1 1 1

N'WESTERN MUT. 3 1 1 1

PRINCIPAL LIFE 3 1 1 1

PRUDENTIAL 7 1 1 2 1 2
SAFECO 3 1 1 1

SECURITY BEN. 5 1 2 1

S'WESTERN LIFE 1 1

SMA LIFE 3 1 1 1

TIAA/CREF 2 1 1

TRAVELERS 7 1 2 2 2
UNION CENTRAL 3 1 1 1

UNITED RES. 12 1 3 1 5 2
VALIC 7 1 2 1 2 1

WASH'TON NAT'L 3 1 1 1

FUNDS
AMERICAN CAP 12 1 4 1 5 1

AMEV FUNDS 8 1 2 2 2 1

CRITERION 18 4 4 2 6 2
FIDELITY 71 4 8 3 50 5 1

FIRST INVESTORS 9 1 4 4
IDS FUNDS 16 1 4 3 6 1

KEYSTONE 20 2 7 2 6 3
PIONEER FUNDS 9 3 3 3
PRICE FUNDS 17 2 5 2 8
QUADS All mutual funds through custodial plan
SCUDDER FUNDS 15 2 5 2 6
USAA FUNDS 8 1 1 5 1

WADDELL/REED 14 1 4 2 4 1 2

but most are managed within designated type
of investment (such as growth stocks),
whereas these "managed" funds have very
broad discretion.

Table 1 Described

Table 1 shows the number and types of
funds offered by each company that offers a
variable annuity or a family of mutual funds.
You will note that the range is from some
insurance companies which offer only one
variable investment opportunity to one fund
company offering 71 different choices and to
one custodian fund offering all of the 2000+
mutual funds in the nation. Some offer funds
in each and all of the six categories listed
above, while others limit their offcrings to
only a few types of funds.

Records of Performance

Performance records for most funds which
reported on three or more years performance
and which are likely to be used in 403(b) pro-
grams arc provided in Tables 2-A through F.
The funds are listed within the six categories
of funds, alphabetically by company, with
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performance expressed as a percentage of
change of cumulative total return (all divi-
dends and capital gains or losses included)
for 1988 and for the three, five, and ten year
periods ending with December 31, 1988.
This is supposed to be the percentage of
increase/decrease to each dollar invested in
that fund for the whole period shown. Inter-
nal costs of operation are reflected in these
results, but sales charges and non-periodic
charges are no, included. Some companies
did not provide the three year figures, and
many funds have not been in existence long
enough to provide the 10-year figures.

The final column gives the dollar result of
adding $200 per month to the fund for the 5-
year period from January 1, 1984 to Decem-
ber 31, 1988. This result is supposed to
include all costs involved :ibuying the funds
and paying fees, and therefore reflects full
costs more accurately than the 5-year per-
centage figure does. The charges made by
each company arc recorded in Table 5 page
15. Thus, thc percentage figures provide a
straight measure of total performance of
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TABLE 3 - FIXED ANNUIri ACTUAL AND GUARANTEED RESULTS
Acme

INSURER Add
5-YEAR

Non-
Add

GUAIMMEED RATES AND R WILTING VALVES

S. 30- Ann. Remnt. Interest Guaranteed
Year Year Rate

AETNA* $14,998 815,664 S13,1718136,381 5.73 8 781 4%
AM. FIDELITY* 14,522 14,679 13,237 137,069 5.86 803 4%
AM. SECURITY 15,076 15,752 13,112 126,230 5.65 713 3.5%
AM. UNITED* 15,580 18,766 13,281 137.520 5.49 755 4%
BENEFICIAL ST. 15,314 N/A 14,357 142.984 6.27 897 9%(1), 7%(4), 5%(5), 4%
CENTURY LIFE 15,259 16,105 13,448 149,962 6.77 1,015 4.5%
DELTA LIFE 15,161 16,248 13,287 137,011 5.99 821 4%
EQUITABLE 14,917 15,692 12,824 114,676 5.80 665 7%(1), 3%
FAMILY LIFE* 14,644 15,100 13,534 148,683 6.07 903 4.5%
FIDELITY STD N/A N/A 13,327 137,662 5.74 790 9.7%(1), 4%
GREAT AMER.* 15,825 17,517 13,279 137,503 6.62 910 4%
GR. AM. RES. 15,315 16,567 13,349 148.773 6.39 951 4.5%
GREAT WEST* 15,590 17,819 13,060 133,350 5.18 691 4%
HORACE MANN# 14,916 15,572 13,447 149,961 6.14 921 4.5%
IDS LIFE 14,892 15,828 13,149 136,154 5.65 769 4%
JOHN ALDEN N/A N/A 14,062 167,677 6.63 1,112 6%(10), 5%
KEMPER INV. 14,685 15357 13,354 137,702 6.62 912 4%
LIFE OF S'WEST 14,784 15,772 13,279 137,920 6.08 839 4%
LINCOLN NAT'L* 15,115 15,860 13,448 128,129 5.74 735 4.5%(5), 4%(5), 3.5%
MASS. MUTUAL N/A N/A 12,873 123,709 4.70 581 3.5%
METROPOLITAN 14,996 16,175 12,948 116.028 4.57 530 3%
MUTUAL OF AMER 14,967 15,684 12,694 113,753 5.34 607 3%
MUTUAL OF NY 14,417 16,772 14,572 126,398 7.09 896 8%(1), 5%(4), 3.5%
NAT'L WESTERN 15,387 16,251 13,969 195,906 6.62 1,297 6%
NATIONWIDE N/A N/A 12,952 124,682 5.83 727 3.5%
NEW ENGLAND* N/A N/A 13,448 149.962 5.47 820 4.5%
NEW YORK LIFE#* N/A N/A 13,218 136,520 5.85 797 4%
N'WESTERN MUTI 13,853 14,936 13,112 126,230 5.48 692 3.5%
PRINCIPAL LIFE* 14,966 14,844 13,447 121,552 5.50 669 4.5%(10). 3%
PRUDENTIAL 15,277 16,275 14,027 118,610 5.78 686 6.5%(1), 5%(4), 4%(5), 3%
RESERVE LIFE 15,155 15,803 13,363 143,576 6.00 861 4.25%
ROYAL LIFE 14,849 15,500 13,448 149,962 6.07 910 4.5%
SAFECO 15,251 16,441 13,308 144,907 5.91 856 4.34%
SECURITY BEN. 14,885 15,721 13,283 148,132 5.80 859 4.5%
SECURITY FIRST N/A N/A 13,268 137,391 5.74 789 4%
SMA LIFE 14,816 15,714 13,481 128,210 6.57 842 4.5%(5), 4%(5), 3.5%
SOUTHWESTERN N/A N/A 13,280 137,502 6.98 960 4%
STATE BOND 14,955 15,815 13,361 137,733 6.07 836 4%
STATE FARM 14,457 14,650 13,123 126,243 6.56 828 3.5%
TIAA/CREF 15,654 17,371 12,948 116,028 4.23 491 3%
TIAA/CREF SRA# 15,454 17,370 12,948 116,028 4.14 480 3%
TRANSAMERICA* 15,272 16,860 13,113 126,231 5.42 684 3.5%
TRAVELERS* 15,517 16,649 13,126 126,263 6.08 768 3.5%
UNION CENTRAL N/A N/A 13,002 119,321 5.88 702 3.16%
UNION MUTUAL 15,157 16,116 13,113 126,305 6.35 802 3.5%
UNITED RES. 14,917 15,485 13,449 149,976 5.79 868 4.5%
USAA LIFE 15,243 16,075 13.448 149,962 6.52 978 4.5%
VALIC* 15,265 15,889 13,363 149,027 5.63 839 4.5%
WESTERN NAT'L 15,022 16,110 13,280 137,503 6.62 910 4%
*=One of two or more contracts available. #.1lot available for ORP.

money already in the account, while the final
figure shows the influence of sales charges,
dollar-cost averaging in a changing market,
and other factors.

The figures in the columns marked with
"r" following each titled column give the
ranking by performance among the funds re-
porting on that particular element, with "1"
designating best performance for the period
and on down the line.

Some characteristics of various types of
funds become evident from study of these
performance tables. Money Market funds
show a consistent but modest gain, while
Growth funds vary greatly and represent
major swings in performance. 1988 figures
do not show many negative results, but in
last year's 1987 tables, which included the
October stock crash, there were many net
losses indicated. It is often said that the only
thing ccrtain about the stock market is that it
will fluctuate-and that characteristic is in-
creasingly true of the bond market also in
these years of changing interest rates.

You also will observe gross differences

in performance between funds of similar type.
Some of these differences fnay be explained
by the degree of risk undertaken in the fund,
but costs of operation and success in manage-
ment are very significant factors.

Tables 2-A through 2-F may be helpful in
determining where your ORP/TDA funds
should be invested from time to time. In any
case, they should help you understand some-
thing about financial markets and products.

INVESTMENT RETURN
ON FIXED ANNUITIES

"Variable" returns arc obviously complex
and complicated, but you might think that
"fixed" returns would be straightforward and
simple. Wrong! Interest rates are subject to
various manipulations which require more
than simple comparison. Is this interest rate
paid on the entire accumulation or only on
new money? How often is interest rate
changed? Is a different rate applied if money
is withdrawn? Has the interest rate of this
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company been consistent, relative to other
interest rates over several years? When do
payments received begin to earn interest, and
how is interest compounded?

Answers to these questions significantly
influence the stated current interest rate. A
company which applies current interest only
to new money, for example, can escalate (or
deflate) interest rates almost at will, keeping
them related to current bond markets; but the
changed interest rates do not apply to money
previously deposited. Another company will
apply the current rate on all money, some of
it received years ago when interest rates were
quite different. Companies are constantly
adding new wrinkles which make compari-
sons more difficult. You must look carefully
at interest rates from various perspectives.

Past History is Best
Actual and total performance of the pro-

gram over some period of past history is
rerhaps the most important and revealing
measure of return on fixed annuities. Unfor-
tunately, few salespersons will offer infor-
mation or literature about actual perform-
ance similar to that presented in Table 3.
Instead, they will stress current, estimated,
illustrative results such as those in Table 4.
Based on "current interest rates" which arc
subject to many manipulations and interpre-
tations and which change periodically, illus
trative results are quite unreliable.

Table 3 Described
Table 3 deals with actual performance and

with guaranteed promises. The first two col-
umns report actual accumulations for retire-
ment, considering both charges and earnings
that have resulted in the last five years, 1984-
1988. It provides some measure of consis-
tency in earnings, relative influence of
charges, and differences in methods of cred-
iting interest. The first figure is the result of
adding $200 per month for five years, a total
payment of $12,000 and the second is the
result of having a $10,000 accumulation on
January 1, 1984 and making no additions in
the same five year period.

Companies with N/A in these columns
either have not offered annuities for the five
year period or simply decided not to provide
figures. All companies Nhich had introduced
new products within the five years were urged
to report performance in previous products
and then continue in the new product in order
to provide the five year experience.

The third and fourth colunms present ac-
cumulated value for retirement in 5 years and
30 years at the guaranteed interest rates listed
in the final column. The fifth c, an states
the guaranteed annuity rate in the. e.,,aract for
persons aged 65, choosing payments for life
and 10 years certain. The sixth column gives
the guaranteed monthly income produced by
this guaranteed accumulation times this
guaranteed annuity rate, and the final column
states the interest rate which is guaranteed for
the duration of the contract. Guarantees will
become significant only under drastically
changed economic and social conditions. No
company has paid as little as its guarantee for
many years, and actual results begin to ex-
ceed guarantees after just a single year at
current rates.
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TABLE 4 DESCRIBED
Everything in Table 4 is a hypothetical illus-

tration, representing very short term promises
and no lasting guarantees! It represents possi-
bilities under current interest rates and esti-
mated or illustrative results i current rates should
continue into thc future. These rates are certain
to change-a number may have changed even
before this study appears in print-and must be
regarded as comparisons of current, short-term
practices only.

The first column shows the current interest
rate stated as effective annual return which the
company has adopted for the present time. The
second column shows how the company credits
this interest. The word "ALL" in the second
column means that the current interest rate
applies to all money in the entire account no
matter when received; this is known as "full
portfolio" crediting. The word "NEW" means
that the current interest rate is applied to new
money being received at this time and that
different interest rates continue to apply to
deposits received prior to a certain time; this is
often cal led "bandin g." The word 'TWO" means
that the stated current interest applies only to
funds held for retirement but that a different
lower interest rate applies if the funds are with-
drawn; this is known as the "two-tier" method.
(See article by Ted Reutz on page 18 for an
opinion about this latter method.) Which plan
will be more advantageous depends on a number
of unpredictable factors, but obviously a high
interest on all money will be better that a similar
interest on only new money or money held for
annuitization.

The third and fourth columns show the loss
you will incur against the illustrative value of the
account if you withdraw your accumulation
after 5 years and 30 years of making $200 per
month contributions to the annuity. Obviously
there is great variation in surrender charges and/
or interest penalties, ranging from none at all up
to several thousands of dollars. Some compa-
nies with high charges allow annuitization over
3-5 years. Since many persons now enter col-
lege teaching on a temporary basis or take a
position on a visiting basis for some years, this
withdrawal value is a significant factor. High
surrender charges also restrict transfer possibili-
ties and should be avoided when possible.

The fifth and sixth columns show what would
be the total accumulated value for retirement in
5 years and 30 years if one paid in $200 each
month, paid all charges, and received the current
interest rate for the period involved. The sev-
enth column states the current annuity rate of-
fered by the company at the present time for
persons aged 65, choosing to receive payments
for life with 10 years certain. The final column
gives the estimated monthly income that would
be achieved by paying in $200 per month for 30
years if the current interest rates and current
annuity rates remain unchanged. This latter is a
composite of several factors-current return,
costs, and annuity assurances. Remember:
everything in this table is a hypothetical illustra-
tion. No promises! No guarantees!

With the information from Tables 3 and 4 at
hand, you can embark upon the effort to evaluate
performance in fixed annuities. We told you it
would not be simple, and indeed it is not!

TABLE 4-F1XED ANNUITY CURRENT ILLUSTRATIVE RESULTS
Insurer Interest

Rate
Credit
Method

Withdrawal Loss
5-Year 30-Year

Retirement Values
5-Year 30-Year

Annuity
Rate

Ret'rnent
tnerane

AETNA* 8.75 ALL -594 NONE $14,842 S324,268 8.84 $2,867
AM. FIDELITY* 7.53 ALL NONE NONE 14,430 258,126 8.42 2,173
AM. SECURITY 8.25 ALL -1,034 NONE I 1,774 297,232 7.09 2,107
AM. UNITED* 8.62 NEW -746 NONE 14,921 319,048 8.49 2,709
BENEFICIAL ST. 9.40 TWO -1,539 -40,961 15,202 370,191 8.52 3,154
CENTURY LIFE 8.75 ALL -1,001 NONE 14,961 326,870 8.07 2,638
DELTA LIFE 9.50 ALL -758 NONE 15,167 375,581 8.62 3,238
EQUITABLE 8.30 ALL -789 NONE 14,616 296,472 8.98 2,662
FAMILY LIFE* 8.00 ALL -600 -840 14,803 281,948 8.40 2,363
FIDELITY STD 9.70 TWO -1,243 -125,013 15,331 392,659 9.32 3,660
GREAT AMER.* 10.00 TWO -1,553 -104,259 15,434 415,859 9.28 3,859
GR. AM. RES. 9.25 NEW -541 NONE 15,028 356,872 10.10 3,604
GREAT WEST* 9.75 NEW -720 NONE 15,170 391,641 9.25 3,623
HORACE MANN# 9.00 NEW NONE NONE 14,874 338,786 8.77 2,971
IDS LIFE 9.25 NEW -838 -1,008 15,009 356,416 8.74 3,115
JOHN ALDEN 10.50 TWO -1,962 -70,482 15,630 458,429 10.79 4,946
KEMPER INV. 9.00 NEW -576 -615 15,054 342,876 8.7r: 2,983
LIFE OF S'WEST 8.75 NEW -748 NONE 15,110 328,277 8.60 2,823
LINCOLN NAT'L* 9.00 NEW -1,204 NONE 15,054 342,876 8.92 ?,058
MASS. MUTUAL 8.85 ALL -534 NONE 14,823 329,187 8.09 2,663
METROPOLITAN 8.75 NEW -669 -14.f.n4 14,868 324,842 8.80 2,859
MUTUAL OF AMER 9.00 ALL NONE NONE 14,471 332,977 8.73 2,907
MUTUAL OF NY 10.00 NEW -649 NONE 15,323 412,857 8.76 3,617
NAT'L WESTERN 9.50 TWO -1,665 -84,419 15,254 377,736 9.56 3,611
NATIONWIDE 8.50 NEW -557 -662 14,690 307,944 8.63 2,658
NEW ENGLAND* 8.25 NEW -1,182 NONE 14,775 297,234 8.54 2,538
NEW YORK LIFEN* 7.00 ALL -426 NONE 14,210 233,413 8.31 1,940
N'WESTERN MUT1 8.50 NEW -480 -504 14,867 311,669 9.37 2,920
PRINCIPAL LIFE* 7.40 NEW -946 -16,942 14,464 258,964 7.943 2,057
PRUDENTIAL 9.80 NEW -720 NONE 15,236 396,861 8.76 3,477
RESERVE LIFE 9.00 ALL -809 NONE 15,054 342,876 8.41 2,884
ROYAL LIFE 8.50 ALL -149 NONE 14,867 311,670 8.88 2,768
SAFECO 8.80 NEW -975 NONE 14,882 327,865 8.06 2,643
SECURITY BEN. 8.70 NEW -480 NONE 14,763 319,900 8.50 2,719
SECURITY FIRST 9.00 NEW -478 -505 15,027 342,876 9.32 3,196
SMA LIFE 8.15 NEW -659 NONE 14,647 291,022 8.40 2,445
SOUTHWESTERN 8.25 NEW - -738 NONE 14,774 297,233 8.39 2,494
STATE BOND 9.25 NEW -1,256 -11,475 15,158 359,963 8.17 2,941
STATE FARM 7.91 NEW -93 NONE 14,651 278,773 9.19 2,562
TIAA/CREF 9.25 NEW N/A N/A 15,148 359,730 9.14@ 3,288
TIAA/CREF SRAN 9.00 NEW NONE NONE 15,054 342,876 9.14@ 3,134
TRANSAMERICA* 9.00 NEW -1,204 NONE 15,054 342,876 8.76 3,004
TRAVELERS* 9.50 NEW -840 -840 15,243 377,480 8.854 3,342
UNION CENTRAL 7.75 NEW -146 NONE 14,594 270,999 8.31 2,252
UNION MUTUAL 9.00 NEW -452 NONE 15,054 342,876 9.03 3,096
UNITED RES. 9.00 ALL -406 NONE 15,057 342,940 9.55 3,275
USAA LIFE 8.50 ALL -25 -25 14,867 311,670 8.43 2,627
VALIC* 9.25 NEW -600 NONE 15,149 359,731 9.19 3,306
WESTERN NAT'L 9.00 NEW -602 NONE 15,054 342,876 8.39 2,877

*=1 of 2 or more contracts. N=Not available for ORP. @=Rate varies on prey. cont.

ANNUITY GUARANTEE REDUCED
The Insurance Guaranty Association is a

plan created by Texas law by which insurance
companies agree to cover losses from insol-
vency of other insurance companies. The 1987
Legislature reduced the coverage of this plan for
annuities from $300,000 to $100,000, causing
some concern among persons using the Op-
tional Retirement Program for their official re-
tirement.

In depth investigation of the issue with the
Insurance Board and other sources did not cause
TACT to alter the statement it has made about
Soundness of Companies in its annual study of
products for ORKTDA. (See article on page
16.) The amount under the Guaranty Associa-
tion was never adequate for a retirement fund ac-
count in any case. It used to cover "up to
$300,000 for one or more annuity contracts
issued to the same contract holder." It now cov-
ers "up to $100,000 for one or more annuity con-
tracts issued to an individual or up to $5 million
unallocated annuity contract benefits held by
one contract holder". Since "contract holder" is
often the university, it is unclear which state-
ment offers the greater protection. But, in either
case, the protection is not adequate for a life-
time retirement program.

Additional concern about insurance compa-

PAGE 14

nies was occasioned by revelations before a
Senate committee during the last legislative
session. Facts were revealed which indicate that
the Insurance Board has been terribly lax in
supervising and evaluating insurance compa-
nies in Texas. It appears to be another instance
in which a Texas board was apparently being
operated more for the benefit of the regulated
industry than for the public welfare. A new
Insurance Board chairman is seemingly making
some changes, but customers still need to choose
carefully and look for a history of stability and
service in any company chosen for insurance,
including annuities.

What should all of this mean to the individual
with an ORP or TDA? Probably nothing more
than to exercise caution and to avoid companies
which have an inadequate history and/or finan-
cial report. Some salespersons who want a share
of your business are suggesting that you should
not have more than $100,000 in any one com-
pany. It is doubtful if the guaranty association
assurance is worth the bother and risk of keeping
all accounts below $100,000, especially since
accumulations will almost inevitably rise above
that amount by compounding through the years
anyway. Variable and mutual fund accounts
were never covered by the guaranty plan and
will not be in the future.
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TABLE 5 - SUMMARY OF CHARGES MADE BY EACH COMPANY
Company F =Fixed; Vetisriable; MeMot. Fds; PF=Policy Fee; SC=Sarrender Otg; PmorPayment; kiv1000 Ann. Fee, Var.
AETNA
AM. CAP. FDS
AM. FIDELITY.
AM. SECURITY
AM. UNITED*
AMEV FUNDS
BENEFICIAL ST.
CENTURY LIFEN
CRITERION FUNDS
DELTA
EQUITABLE
FAMILY LIFE
FIDELITY FUNDS
FIDELITY STD
FIRST INV. FDS
GR. AMERICAN
GR. AMER. RES.
GREAT WEST.
HORACE MANN I
IDS FUNDS"
IDS LIFE
JOHN ALDEN
KEMPER INVEST..
KEYSTONE FDS
LIFE OF S VEST
LINCOLN NAT'L*
MASS. MUTUAL
METROPOLITAN
MUTUAL OF AMER.
MUTUAL OF NY
NAM WESTERN
NATIONWIDE
NEW ENGLAND*
NEW YORK LIFE/I
NVESTERN MUTS
PIONEER FUNDS
PRICE FUNDS
PRLNCIPAL LIFE*
PRUDENTIAL
QUADS
RESERVE LIFE
ROYAL LIFE
SAFECO
SCUDDER FDS.
SECURITY BEN.
SECURITY FIRST
SMA LIFE
SOUITINVESTERN
STATE BOND
STATE FARM
TIAA/CREF
TRANSA.MER.
TRAVELERS*
UNION CENTRAL
UNION MUTUAL
UNITED RES,
USAA FUNDS4
USAA LIFE
VALIC
W ADDELL & REED
WFSTERN NAT'L

F&V: No Sales but $201yr. PF; SO:5%(5), 49(2), 3%(2), 2%(1)0% after 10 yrs. 1.5%
M: 0% to 83% sales; SIO/yr. custodial fee; $S transfer fee. <0.92%
F: No sales; V:4%+$.504imt; $15 PF (once only); No SC. 1.72525%
F: No sales; 50115% scaling down to OR after 1 1 yrs. + 325 fee. Not Offered
F: No sales; SC-10% scaling down to 0% after 10 M.: V:6%($5M), 4% thereafter; No SC. 1.2%
M: 0% to 83% sales + $10 /yr. custodial foe; SC sone funds:6% scaling down to 0% after 7 yrs. <1.39%

Not Offered
Not Offered

Not Offend
<1.75%
1.0%
<1.639%
1.35%
<1.74%
Not Offend
1.49%
<1.85%
1.35%
<0.94%
<1.69%

F: No sales; SC-20% lint yr. pent + . dined interest fun 5 )11.
F: No sales; SC:12% of premiums paid scaling down to 0% miter 12 yn.
M: 0% to 4.5% + $10/yr. custodial ke.
F: Neuters but $12/yr. PE; SC:10% scaling down to 0% after 10 yrs.
F&V: No sales but $30 /yr.PF; SC4%(5), 5%(3), scaling down to 0% after 12 yrs.
F&V: No sales but $30/yr. PF; SC:5% last lyra pint
M: No sales but $12/n. per wont; S0410.
F&V: No sales but $10 transaction See; S00% declining to 0% on prnts held 1-5 yrs.
M: 0% to 8.5% + 730/yr. custodial ise and $5 exchange cost.
F: No Were SC:20% of 1st yr pent + reduced interest, partially teinstated atter 15 yrs.
F&V: No sales but 530470/yr. PF; SC4% or 9% scaling down to 0% after 9 or l0 rt.
F&V: No sales but 0 to $30/yr. PF; SC:6% of pnt. last 6 yn. thru 15th yr.
F&V: No SAWS but $30/yr. PF; SO41%(2) scaling down to 0% after 5yrs.; $5 transfer fee.
M: 0% to 5% sales+ $18/yr. custodial be $6.00/yr. per Auld.
F&V: No sales but $24/yr. PC; SC:7% on pmts. held len than 6 yrs.
F: No sane; SC:20% of lEt yr. prre + teduced :merest 1st 5 yrs. Not Offered
F&V: No sales but $25/r. PF on Variable; SC.4% declining to 0% on prnts held 1-5 yrs. <1.90%
M: 0% to 2% sales + $20/yr. custodial be + $5 Annaba; SC:4%.1% of deposits held under 4yrs. 4.04%
F: No sales; SC.10% declining to 0% after 6 yrs. Not Offered
F&V: No sale. but 325/yr. PF on Variable; SC4%(5), 4%(5). 0% after 10 yrs. <1.752%
F&V: No sales but $30/yr. PF; SC4%(2), scaling down to 0% after 9 yrs. <1.74%
F&V: No sales but $15430/yr. PF; SC:7% to age 62 in F + 7% declining to 0% after 7 yrs on Var. 4.25%
F&V: No sales but $24/yr. PF; No SC <2.0252%
F&V: No sales but $30/yr. PF; SC:5%(5) scaling down to 0% after 10 yrs. <1.0%
it: No soles; SC:20% fint yr. pniz. + !educed interest, partially reinstated after 7 yrs. Not Offered
F&V: No sales but $30/yr. PF; SC4% declining to 0% on pmts held 1-6 yrs. 13%
F&V: No sales; SC:10%(2) on F, 63% on V, declining to 0% after 10 ns; $30yrs PP on V. 4.1%
F&V: No sales but 320-30/yr. PF; SC:7%. scaling down to 0% steel or 10 yrs. 2.0%
F&V: No sales but $30/yr, PF; SC:7% or 8% declining, but continuing 2% an V. <1.75%
M: .25% to 8.5% sales 510/yr. fee + $5 transfer fec. <0.81%
fd: No sales but $5/yr. PF per fusel account. <130%
F&V: No sales but $25/yr. PF + .5%(550M) chat SC:7% scaling down to 0% after 7 yrs. 4.2%
F&V: No sales but $20/yr. PF; SC:7%(2) declining to 0% on pmts held 1-15 )T11. <135%
M: 0% to 8.5% sales + 1.25%/yr. management ic internal fund exposes; SC425. Dependa on fund
F: No sales; SC4%(3) scaling dawn to 0% after 8 yn. Not Offered
F: No sales; SC:5% declining to 0% after Syn. Not Offered
F&V; No sales but $15430/yr. PF; SC4%(2) decreasing to 0% after 8 rt. <1.99%
M: No sales or otter fees, but may have a $3 custodial foe mon. 4.05%
F&V: No sales but $30/yr. PF; SC4% on prim scaling down to Cr% after 8 yrs. 1.95%
F: No sales; $10 fee same tnneactions; SC:7% declining to 0% an puns held 1.4 yrs. Not Offend
F&V: No sales but $18/n. PF until over S1OM; SC:7%(3) scaling down for 9 yn. <1-56% .
No sales on F; 3.25% on V; SC.:9% scaling down to 0% after 9 yrs. 1.81%
F: No sales; SC:35% Tun yr. pine + all increases, plus interest thereon. Not Offered
F: No sales; 5010% declining to 0% after 10 yrs. Not Offered
F&V: No sales except SRA has 03% of premium; no SC where available. .33%
F: No sales; SC4%(4) declining to (7% after 10 yrs. Not Offered
F&V: No tiles but $30/yr. PF on V; SC:7%(F) and 5%00 on pmts. last 5 yn. ,- <1.95%
F&V: No sales; but $30/yr.,FP on V; SO4% or 7% sealing down to 0% after 5 yn. 4.34%
F: No West SC4%(4) Kiting down to 0% dug 7 yrs + Ion of 0-3 months interest Not offered
F&V: No sales but $30/yr. PF; SC.7% dechning to 0% pmts after 5 yrs. <3.1%
M: No sales but 5 10/yr. PF per fund account; set up & transfer fee $5; SC420 <1.42%
F: No sales; SC4150(1), 350(2), $25 thereafter. Not Offered
F&V: No sales, but $15/yr. PF; SC:5% last 5 yrs. pmts. until 15 yrs. <1.75%
M: 0% to 83% sales, plus $15/yr. custodial fon 5245 fee for transfer or with&awal. <1 AS%
F: No sales; SC:6%(2), 4%(3)0% after 5 yrs. Not Offend

vOne of iwo or more contracts available ft =Not awtilable for ORP

ASSESSING THE COSTS
Costs vary significantly between compa-

nies, and are often somewhat difficult to
judge and to understand. There are basically
four different kinds of charges: a) sales load,
applied only to new money going into plan;
b) monthly or annual policy fees (which may
apply whether payments are being made or
not); c) surrender charges and transaction
fees; and d) fees charged against the entire ac-
cumulation in the account for management
services, expenses, and mortality assurances.
Results in most tables throughout these ar-
ticles are supposed to be after deduction of
appropriate charges.

Table of Charge,:
Table 5 lists all charges for iach company

in an abbreviated form. In :Lis table and in
Tables 3 and 4 when it is written "5%(5),
4%(5), 3%", ;t should be read as 5% the first
5 years, 4% next 5 years, 3% thereafter.
Dollars followed by parentheses read the
same way. The annual fees charged to vari-
able and fund accounts listed in the final
column a-3 charges against the whole value
of the account and therefore can amount to
significant sums. Charges vary greatly be-
tween funds and are specified in the Prospec-
tus. The sign < means "never greater than"
and appears on many of these since charges
often decrease as the fund becomes larger,
and some funds within a company may have
lower charges than others.

This table reveals that charges vary greatly
between companies and that some are easily
misunderstood or can be used deceptively. A
good company doing a good job deserves
modest but adequate compensation. Be sure
to consider all aspects of the product-in-
cluding these costs.

This table makes clear that 17 listed com-
panies offer only fixed annuities and 13 offer
only mutual fund products. It also notes
companies offering more than one product in
the market and those not available for ORP.

MOST FLEXIBLE CHOICE FOR ORP/TDA
The most flexible possibility for place-

ment of your ORIVIDA has been available
since 1981, when TACT was instrumental in
passing a law to allow direct investing in
mutual funds without going through an insur-
arce company. This opportunity is now
available at most colleges and universities
and should be submitted for approval wher-
ever it is not now offered.

The use of products allowing direct use of
mutual funds without going through an insur-
ance company has increased substantially in
recent years, as indicated in the article on
page 18. Yet this opportunity remains un-
known to many faculty and librarians. This
article will explore briefly the advantages and
disadvantages of utilizing this most flexible
program in which you may place your ORP/
TDA.

Using a family of mutual funds for your
ORP/TDA provides diversity and professional
management within one or more specified or
selected areas of investment-money market
instruments, stocks of all kinds, commercial
and government bonds, and even precious

metals or real estate. For an additional fee
you can even engage a financial advisor to
manage the placement of your accumulation
among funds under a custodial account One
new program called QUADS (Qualified
University Accumulation & Disbursement
System) allows you to select among any of
the over 2,000 funds in the nation. Such al-
ternatives should be considered if you follow
(or wish to follow) developments in the fi-
nancial field and are willing to assume re-
sponsibility for directing payments toward
chosen investments and for redirecting ac-
cumulations to meet changed or changing
conditions.

Potential Advantages
Potential advantages of using a group of

mutual funds are: 1)wide range of choices as
shown in Table 1 on page 10; 2) full freedom
for transfer between funds, often by a tele-
phone call; 3) ability to check value of your
account and keep up on what is happening to
it in daily newspaper, 4) automatic participa-
tion in the highly recommended practice of
"dollar cost averaging" (buying more shares
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when price is low and fewer when price is
high); 5) continued flexibility even into re-
tirement; 6) clear explanation of costs and
avoidance of paying annual "mortality and
expense risk" fees.

Potential Disadvantages
Potential disadvantages are: 1) multiplic-

ity of offerings may complicate and confuse
decision making; 2) advantages are gained
only if you pay attention to your investments
and make rational decisions for change on
occasions; 3) possibility of some periods in
which your investment decreases in value
since there is no guaranteed return; 4) no
assurance of a given annuity rate or promise
of lifetime income backed by insurance
company; 5) greater volatility and fluctua-
tion in value of your investment.

Thus, use of direct investment in mutual
funds may not be the best alternative for
everyone. But, it holds greater possibilities
than any other alternative for those who want
to manage their investment in such a way that
it is readily adapted to changing economic
times and changed personal circumstances.



OTHER FACTORS OF IMPORTANCE
Because you cannot be sure what any one

product or company will do or even how your
needs may change, you want maximum flexi-
bility and availability of information in your
program so that you are able to adapt it to
changing economic conditions, retirement
objectives, and company offerings. These
additional factors, therefore, have substantial
significance in 'your choice.

Flexibility In Investments. As described
earlier, having a variety of types of invest-
ments available and the opportunity to move
between them can, if you make sound deci-
sions, improve your performance significan tly
over the years. If you have only "fixed type"
annuities, you are never able to participate in
growth of the stock market; but if you have
only a single "variable type" annuity, you
will never have the opportunity to get outside
the "roller coaster" trends of the stock mar-
ket.

All companies offering both major types
of investments allow changes in the propor-
tion of new money going into either or both
plans, and most allow transfer of all or part of
accumulated assets from Fixed to Variable,
and vice versa, both during the accumulation
period and at retirement. Once an annuity
mix between Fixed and Variable is deter-
mined at retirement, it cannot be changed in
most situations. Mutual fund groups and
some companies with several offerings within
the Variable offer flexibility even after retire-
ment by allowing transfers from one fund to
another.

Surrenderability. So long as you partici-
pate in ORP payments, you cannot surrender
your ORP annuity nor borrow on it. A 1973
state law established these facts, no matter
what your contract may say. In TDA and
after retirement in ORR however, the privi-
lege of surrendering (cashing in) in whole or
in part becomes a potentially valuable fea-
ture. If possible, ease of surrender and low or
no cost for exercising it should be sought in
any TDA or ORP. TIAA-CREF is more
restrictive on this factor than any other pro-
gram, but it is now developing a product with
full surrenderability and certain other flexi-
bilities. Since action on your part and/or on
the part of the college will be needed to tise
this new program when available, you are ad-
vised to watch for announcement of it if you
are in TIAA-CREF or if you are considering
it, with its constantly low costs and favorable
performance.

Loan Privileges. Since the 1986 tax law
prohibits most surrenders of TDAs until age
591/2, ability to borrow from your program
has greater importance than in the past. Most
insurance companies (but not alland none
of the mutual fund families) offer a loan of
$1,000 to $50,000 based on your assets, which
must be paid back within five years (except
for loans used in purchase of a primary resi-
dence, which allow ten years). A net cost of
2% to 4% is charged on the loan by most
companies.

11.ansferability. Ability to shift your pro-
gram to another qualified employer or to
another company is another featute of value.

It provides recourse in the event of dissatis-
faction with one company and opportunity to
utilize new products which may be intro-
duced into the tax deferred field. All compa-
nies studied except TIAA-CREF allow such
transfers with only surrender charges being
assessed where applicable. Unfortunately, a
number of companies are now using high
surrender charges, especially in early years,
to make transferring oifficult and expensive.

Guarantees Offered. As indicated previ-
ously, guaranteed rates are of minor signifi-
cance unless conditions change drastically in
society. But, guarantees against changes in
the contract, including increases in costs,
vary considerably from company to com-
pany. Of course, current interest and annuity
rates are expected to change in all programs,
but some companies reserve the right to
change many features of the contract, even
including so-called guarantees,.at the option
of the company. Obviously, the more certain
the features of a contract are, the more you
can be assured of what you are buying. It is
a good idea to request a copy of the contract
and consider it carefr.11y, particularly if any
matter seems to be at variance with informa-
tion in these articles. Since you are actually
buying the contract and it may be with you for
30 to 70 years, you should get a copy and
study it as you with.

Sound Companies. Pirchasing products
for ORKIDA inevitably involves some risk
as to the soundness, and reliability of the
company. No final, assurance can be given
against managemnt 'fraud or unforeseen
economic developments, but all companies
listed are qualified tO do business in Texas
and are regulated 'by the Insurance Board
and/or the Securities,'Board. You can assume,
therefore, that each company has passed
periodic inspections and shows no obvious
indication of inability to fulfill obligations in
full. Additionally, the Texas Insurance Guhr-
anty Association stands behind insurance
annuities to a very-limited extent, assuming
coverage r,f losses by insolvency of a com-
pany up to $100,000. (See related article on
page 14).

A. M. Best Co. rates general insurance
companies as to financial soundness, but
those ratings do not apply Ninny to compa-
nies specializing in annuities. All companies
in this study currently hold Best's highest
rating (A+, Superior) except for the follow-
ing companies with A (Excellent) ratings:
American Security, Delta, Fidelity Standard,
Kemper Investors, National Western, New
York, Royal, Security First, SMA Life, State
Bond, Transamerica, United Resources, and
USAA Life. One company (National Inves-
tors) which did business with faculty had an
A rating when it went into "rehabilitation"
for many years; it has now paid off all capital
but with some loss of interest.

In summary, you as buyer need to be
careful and thoughtful in selecting a com-
pany, considering length of service, financial
reports, and general reputation, and then stay
alert to changes in the business through the
years.

Service and Reports vary greatly from
company to company. Easy access to compe-
tent service and advice, plus regular, up-to-
date information to you aS participant, are
features to be evaluato in the OR.P or TDA
plan. Companies range from those with
many persistent, sometimes over-eager sales-
persons, to those with no agents at all. Some
salespezsons are "locked in" to one company 's
products, while a growing number serve as
hrokers for several different products. In
some instances the broker-type agent may
shop around for a better product for your use,

;,something you can always do yourself if
willing. Reporting practices range from a
full report on status of account each time a
payment is received to one annual report
presented at the company's convenience.
Possibilities in case of death and disability
are other features whichvary among compa-
nies and may have some usefulness.

You will do well to inquire into each of
these factors and evaluate their importance to
you personally.

Summary of Factors

These articles have described factors which
should influence your choice of a product for
your Optional Retirement Program (if you
have chosen ORP) and/or your Tax Deferred
Account. Since each product has one or more
areas in which its offering is significantly
weaker than some other, and since the rela-
tive importance of various factors does and
should vary from person to person (depend-
ing on such factors as personal financial
condition, age, professional development, and
personal inclinations), no single offering
demonstrates consistent superiority for all
persons. TJCTA takes the position that each
participant should have several choices avail-
able and should make his or her choice on the
basis of considered facts and factors. On the
next page you will find a table which ranks
companies on a number of these factors.

All Things Considered

A quick glance at Table 6 (as well as tables
on variable performance) reveals that no com-
pany is consistently ranked high in all fea-
tures, and you need to remember that not all
important features are reflected in this table
and that ranked elements are not of equal im-
portance. For example, for a person who is
only likely to be a participant for two or three
years, the surrenderability rankings (given in
third column for withdrawal after five years)
might be more important than all other con-
siderations. In many instances, the differ-
ence in ranking is caused by a very small
difference in performance or projection,
suggesting additional caution in comparing
specific rankings.

Table 6 Described

Table 6 ranks each company on certain
factors reported in other tables, lists number
of Variables or Funds available and presents
our comment on two flexibility factors. In
each column under Fixed Annuities, the
number designates how that company 's prod-
uct ranked among all those for which infor-
mation on that factor was available. A "1"



indicates that company ranked first on that
particular element of performance or projec-
tion of all the companies in that column and
rising numbers indicate lesser performance
or projection. The first two columns show
how that company ranked in actual perform-
ance of the fixed annuity for the five years
ending December 1988, figures presented in
Table 3. Column 3 ranks the amount of
charge for withdrawal at the end of five years,
ranging from those with no surrender charge
(ranked 1) to the highest cost (ranked 48).
The next two columns are drawn from Table
4, and depend on current rates which may
change often and handily. The 30-year accu-
mulation value is largely a function of current
interest rates, subject to all of the qualifica-
tions specified in that section. The current
annuity rate may give some indication of
company practice in annuitizing values. The
sixth column ranks companies on the basis of
guaranteed retirement income reported in
Table 3.

In the column regarding transfer possi-
bilities between Fixed and Variable accounts,
the designations are: FULL = no charges and
no substantial time limits; GOOD= no chuges
but limited in some way; COST=charges
which may be based on surrender or sales
charges; PART=Fixed to Variable limited but
other direction full; FUND=transfers only
among variable or mutual funds; NONE=no
variable available. In the column on Plans for
Surrender the designations are: FULL=no
charges and readily available; FEE=modeot
surrender fee; LOSS=short term charges dis-
appearing after several years; COST = sub-
stantial cost continuing to retirement.

The Decision Is Yours

With these rankings and all of the other
ideas developed in these articles, you should
be able to select a vehicle for your ORP or
TDA which will meet your particular needs
and wishes. In all matters, remember that you
are in the driver 's seat as you move towards
selection of a vehicle for your retirement and
tax sheltered savings program. Do not be
cowed or "snowed" by an assured or asser-
tive salesperson.

Ask the questions made explicit in this
article and get satisfying answers:

1) What are the probabilities of a good
return on your investment through the years?
Is it or can it be made adaptable to changing
economic conditions and changing needs?

2) Is there a flexible choice between Fixed
and Variable portions, and can you shift ac-
crued assets from one to another easily and
without cost? Do you have some continuing
choice of investment alternatives or are you
wholly dependent on the company's deci-
sions?

3) Do you have assurance of maximum
annuity rates and maximum flexibility of
choice as to time and type of retirement set-
tlement opportunities?

4) Are the charges and deductions clearly
stated and in minimum amounts throughout
the life of the contract?

5) Is the contract surrenderable for cash
value, in whole or in part, after leaving cov-
ered employment for ORP and after age

TABLE 6 - COMPARATIVE RANKINGS
SUMMARY OF SELECTED ITEMS FROM PREVIOUS TABLES

Company

FIXED ANNUITIES VARIABLE
ACTUAL CURRENT ILLUSTRATION Grntee Nmbr FLEXIBILITY

5-yr 5.yr Wthelrwl 30-yr Annual Reemnt of Transfer &emir
No.Add COO 5-yr ACCUR Raft Income Choices F<.>V Plans

AETNA*
AM. CAP. FDS.
AM. FIDELITY'
AM. SECURITY
AM. UNITED*
AMEV FUNDS
BENEFICIAL STD
CENTURY LIFE**
CRITERION
DELTA
EQUITABLE
FAI111,Y LIFE
FMEL1TY FUNDS
FMELITY STD
FIRST INVESTORS
GREAT AMERICAN'
GR. AMER. RESERVE
GREAT WEST"
HORACE MANN/a
IDS FUNDS8
IDS LIFE
JOHN ALDEN
KEMPER INVEST.
KEYSTONE FUNDS
LIFE OF S'WEST
LINCOLN NAT'L"
MASS. MUTUAL
METROPOLITAN
MUTUAL OF AMER.
MUTUAL OF NY
NAT'L WESTERN
NATIONWIDE
NEW ENGLAND"
NEW YORK LIFE**
N'WESTERN mur.#
PIONEER FUNDS
PRICE FUNDS
PRINCIPLE LIFE'
PRUDENTIAL
QUADS
RESERVE LIFE
ROYAL LTE
SAFECO
SCUDDER FUNDS
SECURITY BENEFIT
SECURITY FIRST
SMA LIFE
SOUTHWESTERN
STATE BOND
STATE FARM
TIAA-CREF
TIAA-CREF SRAN
TRANSAMERICA*
TRAVELERS
UNION CENTRAL
UNION MUTUAL
UNITED RESOURCES"
USAA FUNDS#
USAA LIFE
VALIC"
WADDELL & REED
WESTERN NATL

22 29 19 32 20 31 4 GOOD
Group of Mutual Funds Without Annuity 12 FUND

36 37 1 48 37 26 1 COST
20 25 39 41 49 37 0 NONE
4 1 29 3.' 35 34 1 COST

Group of Mutual Funds Without Annuity 8 FUND
9 N/A 45 10 33 13 0 NONE
14 17 . 38 30 46 3 0 NONE

Group of Mutual Funds Without Annuity 18 FUND
16 13 31 9 30 24 0 NONE
27 27 32 42 16 44 4 FULL
35 34 20 44 39 12 7 GOOD

Group of Mutual Funds Without Annuity 71 FUND
N/A N/A 43 5 6 29 3 FEE

Group cf Mutual Funds Without Annuity 9 FUND
1 3 46 2 8 8 (1 NONE
8 9 16 14 2 8 ., 3 COST
3 2 26 6 9 40 3 GOOD

29 30 1 25 22 6 6 COST
Group of Mutual Funds Without Annuity 16 FUND

30 21 34 15 26 32 4 GOOD
N/A N/A 48 1 1 2 0 NONE
34 33 18 16 28 7 4 GOOD

Group of Mutual Funds Without Annuity 20 FUND
33 24 30 28 31 20 0 NONE
19 20 41 17 17 35 7 FULL

N/A N/A I s 27 45 46 4 PART
23 14 25 31 21 47 7 GOOD
24 28 I 26 27 45 9 FULL
38 7 23 3 23 14 2 GOOD
7 12 7 3 1 0 NONE

N/A N/A 17 38 29 36 13 GOOD
N/A N/A 40 39 32 25 4 GOOD
N/A N/A 10 49 43 28 3 PART
39 35 13 37 5 39 4 COST

Group of Mutual Funds Without Annuity 9 FUND
Group of Mutual Funds Without Annuity 17 FUND

25 36 36 47 48 43 3 COST
10 11 26 4 23 41 7 GOOD

All Mutual Funds Through Custodial Account 2000+ FUND
23 33 17 38 16 0 NONE
31 8 35 18 8 0 NONE

18

32
13 10 37 29 47 18

Group of Mutual Funds Without Annuity
31 26 3 3 4 17

N/A N/A 12 17 6 30
N/A N/A 24 43 39 19
N/A N/A 28 40 41 5
26 22 44 11 10 22
37 38 6 45 10 23
2 4 N/A 13 13 48
6 5 1 17 13 49
11 6 42 17 23 42
5 8 35 8 19 33

N/A N/A 7 46 43 30
17 15 11 17 15 27
27 32 9 24 4 15

Group of Mutual Funds Without Annuity
15 18 s 35 36 4
12 19 20 12 10 20

Group of Mutual Funds Without Annuity
21 16 22 17 41 8

= One of two or more possible ccattracts. = Not for use in ORP.

3 GOOD
1

3

1

2
2

8

3

12

7
14

FUND
GOOD
NONE
GOOD
0000
NONE
NONE
POOR
GOOD
NONE
FULL
COST
NONE
COST
FUND
NONE
GOOD
FUND
NONE

LOSS
FEE

FULL
LOSS
LOSS
LOSS
COST
LOSS
LOSS
LOSS
LOSS
COST
FEE

COST
FEE

COST
LOSS
LOSS
LOSS
FULL
COST
COST
COST
LOSS
LOSS
LOSS
LOSS
COST
FULL
LOSS
COST
COST
LOSS
LOSS
COST
FEE

FULL
COST
LOSS
FEE

LOSS
LOSS
LOSS
FULL
LOSS
COST
LOSS
LOSS
COST
COST
POOR
FULL
LOSS
COST
LOSS
LOSS
LOSS
FEE
FEE

LOSS
FEE

LOSS

591/7. for TDA? Does it allow lump sum with-
drawals in lieu of electing an annuity during
retirement?

6) Is thc program easily transferable to an-
other company within ORP? To other kinds
of tax sheltering employment? At what costs?
Do high surrender charges or other devices
tend to lock you in and limit your choices?

7) Are costs, annuity rates, and other fea-
tures of the contract permanent, or does the
company reserve the right to change certain
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of these at its option?
8) Does the company have soundness and

experience which assure its ability to fulfill
its contract and provide good management
through the years?

9) How adequate to your needs are the
services and reports offered by the company?

TJCTA offers this information to help you
make sound decisions about what is indeed
the most significant financial decision you
will ever make.



DON'T BE FOOLED
IN ANNUITY CHOICES

An opinion article derived from writings of Ted Reutz,
Financial Consultant and Visiting Professor, UT-Austin

Because of various uses of "current interest" rates in fixed an-
nuities, two questions should be raised and answered in consider-
ing fixed annuities for use in ORP/TDA.

1. I understand that you currently pay 10% interest (or what-
iver) on my contributions, but how long will this rate continue and
what interest do you pay during payout years after retirement on
the money! have accwnulated? Current interest may continue for
anywhere from one month to a few years on present contributions,
and the after-retirement rate may be as low as the 4 to 7 percent
range. Mortality factors, expense charges, payout interest rates
and return of your own principal are blended together in determin-
ing the annuity rates used to convert accumulation accounts into
annuity income. The interest rate in the payout period is not
contractually tied to the interest rate during the accumulation
period, nor does the contract state what the actual interest rate on
undistributed funds shall %e during the payout period other than a
guaranteed minimum o; perhaps 3 to 4.5 percent.

2. What happens i fI want to take my cash out in a lump sum and
invest with another company that is paying higher rates either
when! retire or earlier? The correct answer is that you can lose as
much as 25 percent of your retirement accumulation fund if you
take a cash withdrawal from some pmducts. In what the industry
calls a "two bucket" or "two tier" contract, two different policy
values are calculated under the terms of the contract an "accumu-
lation value" and a "surrender value." The only way to access the
"accumulation value" is by accepting one of the annuity options
with the company (which may be based on significantly lower
interest factors). If you ask for your money in cash, then instead
of basing payments on the "accumulation account" the company
pays you the "cash value account" which is based on substantially
reduced interest rate. In other words, a two tier annuity has two
different rates of interesta high rate (usually in large print) that
you receive only if you annuitize, and a lower rate (usually in small
print) which you receive if you take your money out in cash.

Other annuities may make a charge for withdrawal or surrender
within the first 5 to 15 years, but thereafter the "accumulation
value" and the "surrender value" are the same, allowing you an
open choice of moving your accumulation to another program for
the payout period or for more accumulation.

The two tier products listed in Table 4 on page 14 all have a high
current interest rate, which influences all other elements in that
table. It is important, however, to note also the loss sustained if you
take this accumulation in cash. You will notice that the penalty for
cash surrender can exceed 25 percent of your total accumulation
(over $100,000 in some instances in that table) and that it never dis-
appears in those products.

In the state of Oregon and at the University of Arizona there are
regulations limiting the spread between cash surrender value and
"maturity value" (defined as paid up annuity benefits) to not more
than a small percentage difference. Two tier products with differ-
ences exceeding this figure are not acceptable in those states. Since
Texas does not have such regulations, the buyer must be aware of
this method of crediting interest.

It is always good advice to read the entire contract and get full
answers to these questions. How likely is it that current non-
guaranteed projected rates will in fact be paid to claimants 15 to 35
years from now? How sound is the company? What is the history
of interest rates actually credited to old policy holders? What is the
company's overall-history of investment performance? Is there a

WHY r I..OSE MUTUAL FUNDS
OVER FIXED ANNUITIES?

by Gary E. Battenberg,
Regional Vice President, The Pioneer Group, Inc.

As you study choices available for ORP/TDA contributions,
you need to understand an important axiom: "Risk-free" is seldom
the route to financial security.

Educators used to consider fixed annuities "safe" because they
provided income for the life of the contract holder, and they paid
an understandable interest rate. When annuity contracts are care-
fully analyzed, however, there are no long-term guarantees. Rates
of "current pay" are roughly the same as 30-year treasury bonds,
and if rates on these bonds rise or fall substantially the "current
pay" will rise or fall to reflect these changes. They are not "risk
free."

Mutual funds, on the other hand, pay no fixed rate of return.
They do not even guarantee that you will get your capital back.
They are not "risk free." But, over periods of ten years or more,
mutual funds that invest primarily in stocks have outperformed in-
vestments like annuities which are made up mainly of bonds. For
example, the 988 common stock mutual funds tracked by Lipper
Analytical Services provided an average yearly total return of
15.73.percent for ten years ending December 30, 1988. When mu-
tual funds can deliver returns like that, why "fix" them?

The growth did not come in neat annual increments of 15%, in
the style of fixed annuities. Instead, it came in an assortment of
years, some with good and some with not-so-good performance.
For example, an investment of $25,000 over a 28 year period in a
fixed annuity earning 9 percent amounts to $279,178; whereas the
same investment-for the same period in a mutual fund earning this
average 15.73 percent amounts to $1,494,262.

Timmems to help common stock investments as much as fine
wines. Between 1926 and 1987, the S&P 500 Composite Index (a
commonly accepted barometer for the stock market as a whole)
showed a negative return in only seven of the 58 rolling five-year
periods. Stretch that to ten-year period, and only two of 53 possible
periods showed a negative return. For twenty-year periodsa
reasonable investment span for retirement moniesthere was not
one negative cycle. Historically, then, the longer the period of
investment for a diversified group of common stocks, the lower the
degree of risk.

In addition to the other good advice provided by TACT and
TJCTA in this analysis of choices for ORP/I'DA, you should de-
termine your tolerance for risk, in view of the length of time you
have to retirement. (The shorter the time to retirement, the less risk
you may want to assume. Will you lie awake worrying whenever
there is a dip in the stock market, or can you take these short-term
breaks in stride?) Then, select quality and stay with your choice
through good times and bad.

There are no guarantees with an investment in a mutual fund.
But, as educators are beginning to learn, in the paradoxical arena
of money management, it is the no-guarantee choice that has
achieved long-term goals with the greatest returns to investors.

partial withdrawal provision with no surrender charges? What
flexibility in investments do you have?

Remember "current interest" is only a small part of the whole
story, and a factor easily manipulated. What isimportant is the real
or effective rate of return over the entire life of the contract. Flexi-
bility and liquidity are extremely important considerations over
the long periods in which people purchase and then live on
proceeds from ORP/TDA products.
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90 DAYS TO DECIDE: ORP OR TRS?
If you are a new appointee who is qualified for participation in

the Optional Retirement Program (ORP), you have just 90 days in
which to decide which retirement program you will use. Ellen vis-
iting professors and those here on short term assignment need to
make this decision if there is even the remotest possibility that they
may return to Texas higher education sometime in the future.
Veteran faculty will do new appointees a great service if they see
to it that they have a copy of this Messenger, are aware of the
importance of this decision, and are encouraged to join TJCTA.

Texas law requires all full-time employees to participate in
either ORP or Teacher Retirement System (TRS), and all new
appointees will be placed automatically in TRS upon employment
unless they have elected ORP prior to the first paycheck. Faculty,
librarians, and other professionals, not including anyone in a
classified position, may choose the optional alternative but must
make this important decision during the first 90 days in a qualified
position. Once made, the decision is irreversible and will continue
in force for the full duration of employment in any Texas public
institution of higher education. Changes in positions or institu-
tions and interruptions in service notwithstanding, the decision for
TRS or ORP will hold for all time. .

This article and much of the other content of this issue of the
Messenger provide information to assist in making this decision.

TRS and ORP Compared

The choice of ORP as an alternative to TRS has been available
to faculty and librarians since 1967, when TACT and TJCTA were
crucially instrumental in passing legislation which allows this
choice. Prior to that time, all employees were required to partici-
pate in TRS. The transportability of ORP to another institution in
another state and its earlier vesting period (one year as contrasted
with 10 years in TRS at that time but changed to 5 years in 1989)
were the main features which made ORP a valuable alternative in
a profession in which hiring is from national and world markets
and in which at least two or three changes in position are normal
before settling down to a career.

ORP and TRS arc totally different in concept and operation,
making comparison quite difficult. In addition to this brief
treatment of the two programs, you may want to read a pamphlet,
"TRS-ORP," published by TRS and available from your personnel
department or the TRS office in Austin.

The Teacher Retirement System (TRS) is a stated benefit pro-
gram, in which your retirement benefit according to current for-
mula will bc 2.0% of your average salary in the highest three years,
multiplied by the number of years you have participated in the
program. Thus after 30 years of service, your maximum benefit
would be 60% (30 x 2.0%) of your average salary over the three
years in which your earnings were highest. Rules allow you to
increase your ycars of service by purchasing credit under some
conditions for years in military service, in out-of-state teaching, or
on special leave. TRS also has a death benefit and disability feature
which offer some protections not included in ORP. TRS retirement
benefits do not vest (become permanently committed to the partici-
pant) until after 5 years of participation, and then only for purposes
of income at retirement age. Upon leaving covered employment,
a participant may withdraw only his or her own payments, plus 5%

interest, with the state's share reverting to the system.

The Optional Retirement Program (ORP) is a cash accumu-
lation retirement program in which you yourself select the vehicle
or vehicles into which yours and the state's payments arc placed.
Your retirement benefit will be whatever the payments and earn-
ings through the years can produce. Investments are made in
programs offered by many insurance and mutual fund companies
which are designated as 403(b) programs, most of which are
described in some detail in other articles in the Messenger. There
is no death or disability benefit beyond the contributions made or
the value accumulated. ORP vests in the participant as soon as he
or she begins a second year of employment. Upon leaving covered
employment after more than one year, the entire accumulation,
both state and personal, goes with the participant and may be
continued under another qualified employer, held for futurc use, or
under some circumstances, surrendered for cash if taxes and pen-
alties are paid.

Why Most Choose ORP

Most faculty, librarians and other professionals coming into
Texas public colleges and universities who are qualified for ORP
now use it rather than TRS for at least three reasons:

1. One year vesting is of great value in a profession in which
two or three changes in position are normal before settling down
to a career.

2. Potential retirement benefits are substantially gretter, al-
though the amount of benefit is less definite. Any estimate of
retirement benefits in 30 or 35 years is subject to many unknown
factors. Given the same salary conditions over a 35 year career in
Texas, however, a person's "estimated" retirement income in ORP
products will exceed present TRS provisions b.. 2 to 3 times, but
the guaranteed amount in most companies I ,ay be slightly less
than TRS results.

3. ORP accounts are transportable to other institutions in other
statesperhaps not as official retirement programs, but as addi-
tional tax deferred savings programs. TRS is limited to Texas
schools and colleges and can be utilized for retirement purposes
only.

For faculty members coming into Texas in mature years (age 55
and beyond), entering at a high salary, and having high likelihood
of completing their careers here, TRS might produce benefits in
excess of those earned by ORP in the relatively short period
available to retirement. Also, in TRS the individual is removed
from all responsibility for managing or paying attention to this
major investment, and questions arising at retirement are much
simpler in TRS than in ORP because choices are still much more
limited. Now that both TRS and ORP are tax deferred (paid out of
salary and not subject to income tax), the take-home pay under
TRS is slightly greater than in ORP because 6.4% of salary is
required in TRS while 6.65% is required in ORP.

This is a decision required of a new appointee during the first 90
days after employment. You should seek information from various
sources if you have any questions, and make your choice of TRS
or ORP after careful consideration.

*.
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THREE-FOURTHS OF ELIGIBLE EMPLOYEES CHOOSE ORP
More than three-fourths of Texas com-

munity junior college employees eligible to
do so have elected to participate in one of
the optional retirement programs (ORP)
instead of the state's Teacher Retirement
System (TRS). An annual study of partici-
pation in the optional retirement programs
reveals that during the 1987-88 academic
year 7,208 (77.6 percent) of the.._9,290 eli-
gible employees rejected TRS in favor of
one of the optional programs. The statistics
continue to indicate an overwhelming pref-
erence for ORP by new employees.

Under current law, an employee must
choose within 90 days of initial employ-
ment whether or not to join the Teacher
Retirement System. Failure to make a
choice is interpreted as a positive decision
to enter TRS. Once the election is made
whether by default or otherwiseit is
considered irrevocable for the duration of
the individual's employment in Texas insti-
tutions of higher education. (An exception
was permitted during the 1979-80 aca-
demic year, when special legislation pro-
vided that ORP participants could rejoin
TRS on a "one-time-only" basis.)

The law provides that a total of 15.15
percent of full salary (6.65 percent paid by
the employee and 8.5 percent paid by the
state) must be paid into an ORP account.
Present rates of contributions to TRS are
6.4 percent for the member and 7.65 per-
cent for the state.

Two-year college employees invested in
ORP plans with 60 different carriers during
Fiscal Year 1988. The Variable Annuity
Life Insurance Company (VALIC) was
selected by 1,949 participantsmore than
27 percent of the total business, with
Kemper Investors Life Insurance Com-
pany and Travelers Life Insurance Com-
pany holding distant second and third
places. Southwestern Life Insurance
Company continued to drop in standing
from second place in 1984 to twelfth place
in 1988. Southwestern held 1,983 contracts
in 1978-79 (35.3 percent of the total), but
has lost participants steadily every year,
down to 150 in 1987-88 (2.1 percent).

Carriers receiving contributions during
each of the last ten years and the numbt.r of
annuitants each year are shown oii the
table on this page.

Choosing a Carrier

Two major dilemmas facing employees
who elect to participate in the optional re-
tirement program are the choice of a carrier
initially and a determination of when (or

whether) to change carriers subsequently.
It should be remembered that employees
currently participating in optional retire-
ment programs are entitled to transfer from
one annuity plan to another without any tax
liability. No ORP participant should feel
"locked" into an inferior program.

With surprising frequency, the TJCTA
state office receives inquiries from mem-
bers who somehow have been led to believe
that they cannot "roll over" their ORP ac-
counts. Other members complain that only
one or tw6 carriers are allowed to write
ORP contracts at their institutions.

ORP participants should be awAre of the
following regulations promulgated by the
Administrative Councilthe regulatory
body charged by law with the responsibil-
ity and power to adopt rules regarding ORP
standards and practices:

Each institution of higher educa-
t;on must provide a selectiOn of at least
four optional retirement program car-
riers which are qualified and admitted
to do business in this state...

Each institution shall offer not less
than two occasions during the year in
which an employee may make a

change in his or her optional retire-
ment program carrier...

Optional retirement program pay-
ments shall be forwarded to carriers
within ten business days of the legal
availability of funds. Where possible,
the state share of the payment should
be forwarded with the employee share
to which it applies. Where that is not
possible, the employees' share should
be forwarded upon withholding and
the state share forwarded upon re-
ceipt.

Individuals who experience problems
regarding the preceding three regulations
should not hesitate to seek action to resolve
the difficulties.

ORP participants should also review
their annuity plans regularly. While fre-
quent changes in carriers arc not necessar-
ily in the employee's bcst interests, by the
same token it would be foolish for an
employee to remain in a program which is
clearly inferior. Even seemingly small
differences in earning rates- are magnified
when compounded over a career of 35 or40
years, and gross amount involved can
become qui!?.. significant.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees

1978-1988

1978.79 1979-80 1980-81 1981-82 198283 1983.84 1984-85 1985-86 198647 1987-88

Variable Annuity Life Insurance Company , 836 1,239 1,594 1,727 1,840 1,843 1.926 1,973 1,933 1,949
Kemper Investors Life Insurance Company - - - 240 340 488 599 681 736 683
Travelers Life Insurance Company 89 185 265 281 404 503 595 685 682 583

Aetna Life Insurance and Annuity Company 168 138 166 224 2.51 313 424 433 475 489
USAA Life Insurance Company - - 113 210 240 256 303 306 362 449
Lincoln National Life Insurance Company $41 551 507 417 406 410 373 340 323 388

Union Mutual Life Insurance Company - 206 278 301 303 355 430 4 27 416 355

Great Arrerican Life Insurance Company - 44 77 1 27 151 218 280 321 331

Mutual Life Insurance Company of New York 345 290 283 341 388 404 385 335 298 279

Teachers Insurance and Annuity Association , 224 202 203 205 191 202 183 168 162 165

Jefferson Standard Life Insurance Company i 442 409 318 235 215 203 188 172 160 156

Southwestern Life Insurance Company 1,983 1414 1,054 691 578 550 363 311 226 150

Delta Life and Annuity : - - - - - - 29 48 100

Security Benefit Life Insurance Company . - - - 26 29 39 61 7 2 74 94
Great West Life Assurance Company 66 1 1 1 162 164 150 110 112 8 2 7 0 88

Metropolitan Life Insurance Company 291 229 184 157 147 135 131 118 104 84
New England Life Insurance Company - - - 65 7 2 79 85 84 83 81

Beneficial Standard Life Insurance Company I - - 39 79 93 97 80 74 69 71

Equitable Life Assurance Society 34 22 28 43 44 46 37 47 52 61

Resources Life Insurance Company - -- - - - - - 1 52
Investors Diversified Service (IDS) 24 35 38 44 43 39 39 38 40 48

First Investors Annuity Co.-Bradford Trust - - - - - - - - 46 47

Fidelity Investments - .- - - - - 25 42 46

Providence Life Insurance Company - - - - - 22 23 34 45 40

Northern Life Insurance Company - - - - - - - - 18 38

Eureka Life Insurance Company I -- - - - - - - -- 5 36

Integrated Resources Life Insurance Company - - - -- -- -- - - - 34

Connecticut Mutual Life IIISLIMICE Company 204 213 143 109 107 107 102 93 44 30

Pnadented Life Insurance Company 53 57 60 52 47 43 27 21 21 26

Safeco Insurance Company - - - 19 2.3 23 28 30 23 25

Principal Mutual Life Insurance Company -
Pioneer Group

- - -- -- - -- 3- 18
13

Massachusetts Mutual Life Insurance Company 85 50 28 17 17 18 20 16 15 12

Transawerica Life Insurance Company - 4 3 53 45 42 54 46 24 15 II
American Germral Life Insurance Company 31 44 44 37 27 29 21 17 14 II
Array. Investoes - - - - - - - - - 10

American United Life Insurance Company 49 4 0 33 25 16 1 2 11 10 10 9

Sun Life Assurance Company of Canada - - - - 1 4 11 11 9 9

Ilartford Variable Annuity Life Insurance Co. . 29 18 16 15 I I 9 7 7 7 8

Nationwide Life Insurance Company I

thAll other CliTiell (fewer an 10 each) I, 39
-
45

4 2
31

66
22

56
37

44
40

29
60

25
51

23
66

6
123

TOTAL ANNUITANTS (Ml ORP Progranu) 6,622 3,699 5,799 6,038 6,324 6,662 6,966 71)92 7,067 7,208



1990 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1990 TJCTA convention has been re-
leased. A detailed program will appear
in a special convention issue of the Mes-
senger in January. Except for a few
special tours arranged for some of the
section meetings, all convention activi-
ties will be held in the Marriott River-
center Hotel in downtown San Antonio.
An abbreviated schedule appears be-
low:

THURSDAY, FEBRUARY 15, 1990
9:00 a.m. - 5:00 p.m. Special Meetings (to be

announced)
12:00 Noon-10:00 p.m.Convention Registration

1:00 - 4:00 p.m. Committee Meetings, as
called by Committee
Chairpersons

4:00 - 5:00 p.m. Meeting of Executive
Committee, Resolutions
Committee, and Com-
mittee Chairpersons

6:30 - 7:30 p.m. Informal Reception
7:30 - 9:30 p.m. BANQUET AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 16, 1990
7:30 - 8:45 a.m. Financial Planning Semi-

nar (repeated at 12:30
P.m.)

7:30 - 8:45 a.m. Professional Develop-
ment Seminar (repeated
at 12:30 p.m.)

8:00 a.m. - 5:00 p.m. Convention Registration
8:00 a.m. 5:00 p.m. Exhibits Open
8:00 a.m. - 5:00 p.m. Polls Open (Election of

Officers)
9:00 - 10:30 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:45 a.m.-12:15 p.m. Section Meetings for Re-
maining Sections (visit to
exhibits for others)

12:30 - 1:45 p.m. Financial Planning Semi-
nar (repeat of 7:30 am.
presentation)

12:30 1:45 p.m. Professional Develop-
ment Seminar (repeat of
7:30 am. presentation)

2:00 - 4:00 p.m. SECOND GENERAL
SESSION

4:15 - 5:45 p.m. Retirement Seminar
4:15 - 545 p.m. Other Special Meetings

(to be announced)
9:00 p.m. 1:00 a.m. Dance for TJCTA Mem-

bers and Invited Guests
(admission by conven-
tion registration badge)

SATURDAY, FEBRUARY 17, 1990
8:00 - 11:30 a.m. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:30 - 11:45 a.m. Section Meetings for Re-
mainings Sections (visit
to exhibits for others)

11:45 a.m. Adjournment
12:00 Noon 3:00 p.m.Special Meetings (to be

announced)

SECTION CHAIRPERSONS
Forty-seven individuals will have primary

responsibility for planning and arranging pro-
grams for their respective section meetings
during next year's TJCTA convention in San
Antonio. Selected by their colleagues during
the 1989 convention (or chosen subsequently by
their organizations), the section chairpersons
will be responsible for choosing guest speakers,
arranging field trips, or developing other pro-
grams for their sections.

The TICTA Executive Committee will con-

FOR 1990 CONVENTION
sider proposals for establishing additional sec-
tions in its meeting in December.

TJCTA members wishing to offer sugges-
tions regarding the section meeting programs
should contact the section chairpersons directly.
Convention agendas and other pertinent materi-
als will be sent to the section chairpersons in
early November. Program planning must be
complete, and program outlines are due Dec. 1.

Next year's chairpersons and their college
addresses arc listed below:

Accounting James D. Sloan, Jr., Austin Community College, Austin, Texas 78768
Aeronautical Technology Wayne E. (Ed) Eades, St. Philip's College, San Antoiio, Texas 78203
Agriculture Randall II. Williams, Vernon Regional Junior College, Vernon, Texas 76384
Air Conditioning and

Refrigeration Technology Woodrow Wilson, St. Philip's College, San Antonio, Texas 78203
Art Denny T. Fraze, Amarillo College, Amarillo, Texas 79178
Automotive Services Edward E. Hester, Jr., Cedar Valley College, Lancaster, Texas 75134
Biology Vic 0. Trevino, San Antonio College, San Antonio, Texas 78254
Business Administration Lenora I. Kurtz, Del Mar College, Corpus Christi, Texas 78404
Chemistry William T. Haley, Jr., San Antonio College, San Antonio, Texas 78284
Compensatory/Developmental

Education Frances L. MeMurtray, San Antonio College, San Antonio, Texas 78284
Computer Information Processing ......... Jo Dane Autry, Collin County Community College, McKinney, Texas 75069
Cosmetology Lydia R. (Becky) Stafford, San Jacinto College-Central Campus, Pasadena,

Texas 77505
Counseling and Student

Personnel Services Morris J. Paschall, Brazosport College, Lake Jackson, Texas 77566
Criminal Justice Larry D. Nichols, South Plains College, Levelland, Texas 79336
Developmental Reading Janith V. Stephenson, College of the Mainland, Texas City, Texas 77591
Economics Ihrold R. Huth, Blinn College, Brenham, Texas 77833
Electronics Gus D. Rummel, American Educational Complex, Killeen, Texas 76540
Engineering Graphics and

Drafting Technology Michael D. Psencik, San Antonio College, San Antonio, Texas 78224
English-As-A-Second Language Joseph Dunwoody, Jr., San Antonio College, San Antonio, Texas 78284
English Chester F. Phillips, Jr., Trinity Valley Community College, Athens, Texas 75751
Foreign Language Gilberto llinojosa, Tarrant County Junior College-Northeast Campus, Hurst,

Texas 76054
Geology and Geography Arthur Troell, San Antonio College, San Antonio, Texas 78284
Government John R. Forshee, Dallas County Community College District Service Center,

Dallas, Texas 75150
lIcalth Occupations Carolyn A. Patino, San Antonio College, San Antonio, Texas 78284
Health, Physical Education,

and Recreation Tim F. Dopp, Odessa College, Odessa, Texas 79764
I listory Marilyn D. Rhinehart, North I larris County College-South Campus, I louston,

Texas 77073
horticulture William K. (Sam) Hurley, Trinity Valley Community College, Athens, Texas

75751
Journalism Larry C. Thompson, Northeast Texas Community College, Mount Pleasant,

Texas 75455
Learning Resources .. Charles llickox, Trinity Valley Community College, Athens, Texas 75751
Mathematics Nina I.. Verheyden, Kilgore College, Kilgore, Texas 75662
Music Michael J. Crawford, Collin County Community College, McKinney, Texas

75069
Philosophy Amy L Newman, Palo Alto College, San Antonio, Texas 78224
Physics and Enginwring Joseph E. Kingcadc, Jr., Blinn Cdllege. Brenham, Texas 77833
Psychology James W. Cook, San Antonio College, San Antonio, Texas 78284
Real Estate Paul Metzger, Houston Community College. Houston, Texas 77006
Registrars Dale I la rdgrove, San Jacinto College - Central Campus, Pasadena, Texas 77505
Secretarial Science Elizabeth Ann Reader, Bee County College, Beeville, Tcxas 78102
Sociology and Anthropology Robert M. Platt, Tarrant County Junior College-South Campus, Fort Worth,

Texas 76119
Speech and Drama Curtis I lirsh, Bee County College, Beeville, Texas 78102
Texas Administrators of Continuing

Education for Community/Junior
Colleges Ruben N. Torres, San Antonio College, San Antonio, Texas 78284

Texas Association of Community
College Chief Student Affairs
Administrators Miles A. Eckert, Odessa College, Odessa, Texas 79764

Texas Association of Junior and
Conununity College Instructional
Administrators David Van Parker, Tarrant County Junior College- Northeast Campus, Hurst,

Texas 76054
Texas Association of Post-Secondary

Occupational Education
Administrators Dorothy li. McNutt. College of the Mainland, Texas City, Texas 77591

Texas Community College
Child Development Educators
Association Nonna L. Ziegler, San Antonio College, San Antonio, 'I exas 78284

Texas Junior College Management
Educators Association

Vocation al-Tmhnical Education
Welding

Vernell Walker, San Antonio College, San Antonio, Texas 78284
Barbara Witte-I lowell, St. Philip's College. San Antonio, Texas 78203
James E. Crunk, St. Philip's College, San Antonio, Texas 78203
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Why Texas Community Colleges
Need TASP

The Case for Mandatory Placement into Remediation
Gail M. Platt

South Plains College

On September 1, 1989, a new law (House
Bill 2182, enacted in 1987 by the 70th
Texas Legislature ) went into effect. Better
known as the Texas Academic Skills Pro-
gram (TASP), this law requires that all
public colleges and universities in Texas

provide academ ic ad-
visement for all stu-
dents and manadatory
placement into reme-
diation for students
who lack skills in
reading, writing, and/
or mathematics to per-

Al form successfully in
college-level courses.Gail Platt

Although some doubted that this law
would ever go into effectand many wished
that it would notTASP now is. And, as
perhaps one of the most significant reforms
in Texas higher education in this century, it
deserves not only a chance to work, but also
our efforts to make it work.

I speak as one who has not always been
in favor of mandatory placement into rcmc-
diation. I once argued that students should
not have to take skill-building classes if
they did not want them: that college stu-
dents should be treated as adults, capable of
making their own decisions and living with
the consequences of good and bad choices.
But over the last throe years, I have had
cause to change my mind. What follows is
a brief discussion of a few of the reasons I
have become a proponent of the Texas
Academic Skills Program and its require-
ment for mandatory placement.

Mandatory Placement is
Characteristic of Education.

Throughout school, students are required
to take certain courses and to study certain
subjects. As a college freshman and an
English major, I can assure you that it was

not my choice to enroll in Biology 141 nor
was 1 overly enthusiastic about Math Analy-
sis. But those were required courses.

Apparently, even English majors were
to be exposea to certain essential knowl-
edge; we were to receive a general educa-
tion whether or not we wanted it.

As a complement to TASP, educators
now arc being asked to develop a new core
curriculum for Texas colleges and universi-
ties. We arc confronted with this idea of a
general education, and we must ask our-
selves, "What does it mean to be college-
educated?" At the very least, it must mean
that one can read, write, and use mathe-
matical concepts to solve problems. It must
mean that graduates from community col-
leges possess and can demonstrate the
cognitive skills assessed by the TASP test.

Mandatory Placement is 4

Moral and Ethical Response
to Students' Needs.

Too many students fell through the cracks
before mandatory placement was required.
Let me explain: A student would appear the
fifth or sixth week of the semester and cry,
"I don't understand what is happening to
me. I'm making Es in everything, and I
don't even know enough to ask questions to
get help." I would check the placement
tests and discover that the student, who was
enrolled in collegecomposition, had trouble
writing a complete sentence; shecould only
add and subtract, but she was enrolled in
college algebra; and she read at the seventh
grade level, but she was signed up for
government, history, and zoology.

When this happened (and it happened all
too often in the past), I got her out of those
classes and into thc skill-building courses
she needed; but I knew that my action was
too late. She had already missed a third of
the skill-building courses; and, therefore,
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she had missed the very foundation she so
desperately needed. Furthermore, shc had
missed out on the group dynamics that
operate in skill-building courses whereby
students form a support group for one
another. She was too late to be a part of the
gioup; she would remain an outsider...and
she would not be back the next semester.
And I could not help but believe that maybe,
i f she had gotten into the right classes in the
first place, she would have had a chance.

Mandatory Placement Works.

I have discussed assessment and manda-
tory placement with colleagues at institu-
tions where local policies required reme-
diation. They report that students have not
been enraged at being told that they have to
take certain "below-college-level" courses,
nor have they walked away in a huff and
refused to register. Already, after our own
experience with TASP this fall, we have
seen that students most often arc relieved to
find out that a college has a program de-
signed to meet thcir needs whatever their
entry-point.

Although faculty at institutions with
long-standing mandatory placement re-
quirements first were cautious in endorsing
these policies, most of them now see the
benefits of mandatory placement and en-
thusiastically support these policies. [ See

Miami-Dade Community College, 19851

Data from the New Jersey College Basic
Skills Assessment Program show that stu-
dents who complete remediation arc less
likely to drop out of college after one se-
mester and morc likely to complete col-
lege-level courses for credit. Those who
complete remediation alsocarn highergrade
point averages than students who arc iden-
tified as needing remediation, but who fail
to enroll in or to complete it. [Morante,
Faskow, & Mendiuo, 1984]. Indeed, the
effects of remediation arc so positive that,
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"She would remain an outsider...
and she would not be back

the next semester."

although the New Jersey program did not
originally call for mandatory placement,
the New Jersey State Board of Higher
Education adopted a policy of mandatory
placement five years after thc program
began. IMorante, personal communica-
tion, July 7, 19881.

Mandatory Placement is
Good for Community Coll( ges.

Institutions never lose by increasing and
maintaining high standards. That is really
what TASP is all about; it is openly and
publicly acknowledging that not every
student who wants to pursue collegiate
studies is prepared for that undertaking.
Mandatory placement signifies that courses
arc rigorousthat they, indeed, encompass
college-level skills.

Selective-admission institutions haveex-
perienced tremendous growth in the last
few years. Freshmen students who want to
attend these selective institutions do so
because they believe that they will receive
a high quality education there. For that
reason, they arewil ling to take all kinds of
tests, undergo all kinds of mental and
emotional ordeals, and pay high tuition.
Open -admissions institutions offer many
of the same courses that these students will
want and need to take. Mandatory place-
ment enables open-admissions institutions
to clarify that they, too, have high standards
of quality.

In sum, mandatory placement allows
open-adm iss ions institutions to: (a) certify
the academic integrity of their college-level
curricula, and (b) continue to help the
underprepared student traditionally served
only by open-admissions schools.

It's Good for Students.

People want to be successful. Most stu-
dents do not want a right to fail; instead,

r '

they want an opportunity to succeed.

When we care about what happens to
students, we use all the resources available
to us to give them the best advice and in-
struction we can. We share our special
knowledge and educational experience with
them. When we know that students who
cannot add and subtract cannot pass Col-
lege Algebra, we do them a grave injustice
by allowing them to enroll in that course.

Does not "a right to fail" imply that a
person has an alternative? If I can read and
write well, and then I fail college composi-
tion because! chose not to complete my as-
signments, to take the final exam, or to
attend class, then I have exercised my right
to fail. But, if I cannot read or write, I will
fail college compositionbut not by choice.

Students do not lose when their aca-
demic deficiencies are detected and they
are provided with appropriate remediation.
However, for the most part, students par-
ticipate in remediation only when such pro-
grams are mandatory. In a review of rele-
vant studies, Friedlander (1982) found that
only a small percentage of the college stu-
dents who could benefit from remediation
voluntarily took advantage of programs.
He explained that students avoid those
courses which require the skills in which
they are weak and lack confidence, and that
students seldom participate voluntarily in
programs designed to correct deficiencies.
Students also indicated that they did not
feel that the particular skill in which they
were weak (whether reading, writing,
mathematics) was really needed in order to
succeed in their courses.

Ironically, this is another good reason
for mandatory placement into remcd iation.
In the past, too many students have been
correct in saying that they did not need
much skill in reading, writing, or math to
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pass their courses or to receive their de-
grees. [Comm ittec on Testi ng,Texas Higher
Education Coordinating Board, 19861.
Mandatory placement scnds a clear mes-
sage that reading, writing, and math are
important skills, needed by all college stu-
dents.

In conclusion, the Texas Academic Skills
Program is both a contract and an insurance
policy. It is a contract between students and
colleges that students will be given oppor-
tunities to acquire the skills they need in
reading, writing, and mathematics in order
to pursue college-level studies. It is an in-
surance policy that our students do possess
these skills whcn they have been granted a
degree from a Texas community college.
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wise investment...
Here are some of the ways TJCTA has served its members...

Expended more than 545,000 in attorney's fees to provide
expert legal advice to 49 members from 33 campuses

Provided formal testimony before committees of the Texas
Legislature on 18 occasions

Was the only professional association to offer testimony
and lobby in support of community junior college appro-
priations and in opposition to the downward expansion of
upper-level universities

Published and distributed a Legislative Update apprising
members of developments in the Texas Legislature

Sponsored an annual Conference for Faculty Organization
Leaders attended by faculty from 51 campuses

Responded to requests for advice and information from
members of governing boards at 9 college districts

Provided research data and advice in response to inquiries
from leaders of faculty associations on 21 community
junior college campuses

Presented formal testimony and research information to
members and staff of the Select Committee on Higher
Education

Published and distributed formal position statements on 11
topics of major importance to community junior college
educators

Collected and published detailed information regarding
faculty salaries at the state's 49 community junior college
districts

Provided members with a detailed analysis of programs
available under the Optional Retirement Program

Testified and lobbied against reductions in state contribu-
tions to the Teacher Retirement System and the Optional
Retirement Program

Maintained a clearinghouse of professional staff vacancies
and persons seeking positions

Distributed information regarding educational and profes-
sional travel opportunities

Sponsored an annual conventionthe largest meeting of
community junior college educators in the nation, which
included_

More than 100 exhibits of the latest textbooks,
computer hardware, educational supplies and
equipment
A symposium on the use of computers in instruc-
tion
A seminar on "Financial Planning for College
Teachers"
A session on development and implementation of
televised instruction
A seminar for retired and soon-to-be-retired"
educators
A placement center offering information about
professional staff openings
Almost 100 "section meetings" for practically
every teaching discipline

Offered members S1,000,000 educator's professional liabil-
ity insurance

Dr.
Mr.
Mrs.
Miss
ms.

College

Prcfcn-cd Mailing Address
for TJCIA publications (if
other than to college): -

POsiOffice--13O-Ii-

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Membership Enrollment Form

Middle Nci-me- -1/11;'N-areie

elf more than one campus, indicate your campt;s.)

CHECK IIERE IF YOU DESIRE COVERAGE UNDER TIIE mow. Liklut.rry
INSURANCE I'ROGRAM, AND ADD $25 TO 'El E AMOUNT OF YOUR CHECK.

CI !ECK ONE:
PROFESSIONAL MEMBERSHIP (Full-tizne educator al a Texas community or junior college) -Dues

S 25
ASSOCIATE MEMBERSFIIP(Oassified employee or ratline! or partlizne educasor at a TeX33 commun-

ity 07 junior college) Dues 51 5
STUDENT MEMBERSHIP (Enrolled for graduate credit in community or junior college education)

Dues SI()
UNAFFILIATED MEMBERSIIIP (Friend of thc Association not eligible for one of the foregoing tyres

rncrnbership)---llues 515

PRIMARY RESPONSIBILITY:

Instructional
(Subject taught:___ )

Studan Services
(Position:

Learning Resourccs/Library/Mccha
(Position:

Administrative
(Position: ... ...........

Other (Specify: _

City

NOTE: Annual dues include 55 for subscription to the TJCTA Messenger.

Membership Period: September 1, 1989 August 31, 1990.

MAKE CHECKS PAYABLE TO TJC.TA. Give enrollment form and check to your
campus metr.;:-.:701ip representative or mail to:

Ticrn
7748 Ilighway 290 West, Suite 310

Austin, Texas 78736

PAGE 24

3 ? 5



. . .
I

AIL

Copyright 01989, Tens Junior College Teachers Association. All rights resetved. Permission is gamed to repaint ankles movided they are reprinted in their attiray and appmpriate audit is
given to the author and to the T.ICTA Messenger. Brief quotations and statistical data may be reproduced provided that the TJCTA Messenger is cited as the source.

VOLUME XXI DECEMBER 1989 NUMBER 2

POLITICAL ACTION
COMMITTEE FORMED

A new statewide political action committee
has been formed to promote the interests of the
state's public community junior colleges. For-
mation of the Junior and Community College
Political Action Committee (JACC-PAC) fol-
lows years of discussions by junior college
presidents, trustees, and faculty leaders con-
cerning the advisability of organizing a PAC.

The JACC-PAC steering committee is
composed of 19 members: six faculty mcmbers,
six presidents, six trustees. and Austin attorney
Don Adams. The six faculty members on the
steering committee are Barbara Blair, history
instructor at Southwest Texas Junior College;
Cathryn Cates, biology instructor at Tyler Jun-
ior College; David Clinkscale, government in-
structor at Tarrant County Junior College
South Campus; Brian Dille, government in-
structor at Odessa College; Emmeline Dodd.
biology instructor at College of the Mainland;
and Scott Nelson, political science instructor at
North Harris County CollegeEast Campus.

Junior college presidents serving on the
PAC steering committee are Jimmy Goodson.
Victoria College; Luther Bud Joyner, Cooke
County College; Dennis F. Michaelis, McLen-
nan Community College; George T. Miller,
Amarillo College; Carl Nelson, Texarkana
College; and Larry Stanley, College of the
Mainland. Trustees appointed to the steering
committee are Roland Bassett. Galveston Col-
lege; Margaret Reynolds, Collin County Com-
munity College; Bill Schaffer, Temple Junior
College; Jcanene Smith. El Paso Community
College; and H. Wayne Smith, Northeast Texas
Community College. An additional trustee is to
be named later.

According to its bylaws. the PAC is organ-
ized for the purposes of "receiving and accept-
ing contributions from the friends and employ-
ees of the Texas public junior community col-
leges" and supporting the "nomin ation and elec-
tion of candidates to Texas state offices who
seek.., to further the mission, goals, and objec-
tives of community colleges."

While all six faculty members of the PAC
steering committee are active TJCTA members,
there is no official relationship between TJCTA
and the political action committee.

FACULTY SALARIES INCREASE SLIGHTLY
Faculty salaries at Texas public community

junior colleges increased about 5 percent state-
wide in 1989-90 over the preceding academic
year. While several colleges increased their
salary schedules by more than 5 percent, a few
provided lower increases and two made no in-
creases at all. These wPse the findings of the
annual study of faculty salaries conducted by the
Texas Junior College Teachers Association.

Thelargest salary increase came at Angelina
College, where the salary schedule was raised
by about 10 percent. Raises of between 7 and 8
percent were granted at the Alamo Community
College District. Clarendon College, and Hous-
ton Community College. Over the past five
years, Hill College and Angelina College have
increased faculty salaries by more than 20 per-
cent.

TICTA officials stressed that changes in
salaries are based on changes in salary sched-
ules, and do not reflect additional increases as
faculty members advance in placement or pro-
fessorial rank.

This is the thirteenth consecutive year that
TJCTA has undertaken an extensive survey of
faculty salaries at the state's public two-year
colleges. All 49 community junior college dis-
tricts participated in this year's study. South
Plains College and Victoria College reported
that they have no adopted faculty salary sched-
ule. Several other districts have entry-level
schedules only, with no provisions for auto-
matic annual increments. Consequently, in the
report of the TJCTA study, salary figures are not
shown for all colleges in all categories.

The TJCTA salary survey is based on re-
sponses to questionnaires submitted directly by
officials at all of the public community college

districts. Responses are accompanied by copies
of the institutions' adopted faculty salary sched-
ules or salary policies. Questionnaire responses
are verified by comparing reported data with the
published schedules. Where applicable, college
officials provide information concerning sala-
ries of instructors with varying levels of aca-
demic credentials in their first, sixth, eleventh.
sixteenth, and tweny-first consecutive years of
employment.

"The TJCTA study is generally recognized
as the most reliable compilation of salary data
available," said TJCTA state president Emme-
line Dodd. She pointed out that the TJCTA
survey is based on institutionalsalary schedules,
allowing for greater objectivity. "Ours is the
only study that permits valid comparisons
among the several college districts. We believe
it's important to collect and report data accu-
rately. When comparisons are made using the
TJCTA study, it can be assumed that one is
comparing 'apples with apples," Ms. Dodd
said.

The TJCTA study is much more accurate for
comparison purposes than those which report
"2 average budgeted salaries." In those surveys
like the one published annually by the Texas
Higher Education Coordinating Boardthe
older colleges have a distinct advantage over the
districts formed within relatively recent years,
since large numbers of veteran faculty members
are placed at the higher end of the salary sched-
ule, thus "loading" the study in favor of the long-
established schools.

The tabular report of this year's TICTA
salary study appears on pages 6-7 of this issue
of the Messenger. A table comparing salaries
for the past five years appears on page 8.

FACULTY PURCHASING POWER GAINS SLIGHTLY ON INFLATION
The table below shows the changes in purchasing power for Texas community junior college teachers
with master's degrees during the first, sixth, and eleventh consecutive years of service. Data are based
on an increase in the Consumer Price Index of 4.8 percent for 1989 over 1988.

State Avers ge SalariesMaster's Degree Percent
Increase

Change in
Purchasing

Power198849 1989-90 1

First Year S22,658 S23,809 5.08% + 0.28%

Sixth Year 24,979 26,225 4.99% + 0.19%

Eleventh Year 27,147 28,451 4.80%
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PRESIDENT'S MESSAGE
I hope you had an enjoyable break be-

tween semesters, and I'm sure you're excited
about getting ready for the opening of the
spnng term.

We know that the decade of the '90s is
going to be filled with new and interesting
challenges. Every element of education,
from pre-kindergarten through post-gradu-
ate study, will be called upon to demonstrate

its value ,and effec-
tiveness. We can let
ourselves be over-
whehned by the se-
verity of the prob-
lems and the com-
plexity of the issues
confronting us as
educatorsor we
can rise to the occa-

sion and greet the challenges of the new
decade as exciting opportunities for personal
and professional growth.

Our association will continue to provide
positive and constructive leadership as we
strive together to understand the issues, solve
the problems, and seize the opportunitics of
the '90s.

I'm delighted to report that TJCTA has
never been stronger! Last summer in the
leadership retreat and at the workshop for
campus representatives, I urged us to set a
goal for an all-time record membership. As
this issue of the Messenger goes to press, our
membership is already the highest it has been
in five years. There is every reason to expect
that when this year's convention is over, we
will have set a new record membership!
Thirty-eight campuses have already enlisted
more members than last year. and 17 cam-
puses have equaled or exceeded their previ-
ous highest membership totals. I express my
personal thanks to all of the campus represen-
tatives who have worked hard and enthusias-
tically to attain this goal. But mainly, I
express appreciation to individual members
who have recognized the importance of be-
longing to a professional organization and
working in a united way to promote our inter-
ests and protect our welfare.

Next month's TJCTA convention in S an
Antonio promises to be another record-set-
ting event. By the time you read this, more
than 900 hotel rooms will have been re-
served. (Rooms are still available, however.)
More than 100 exhibit spaces have been
rented. Excellent programs have been
planned for section meetings, seminars, and
general sessions. Requests for four new
section meetings were approved last month
by the Executive Committee. Meetings will
be planned for associate degree nursing,
court reporting, fashion merchandising, and
radio and television- production. The four
groups will meet this year on a "trial basis,"
to determine whether or not there is sufficient
interest to justify meetings in future years.

Be looking for your convention issue of
the Messenger for detailed program informa-
tion. (But don't wait too long to make travel
plans and reserve hotel accommodations!)

I'm looking forward to the convention,
and I hope to see you there.

CONVENTION GENERAL
SESSION SPEAKERS

"Doc" Blakely Sarah Weddington

Speakers at the two general sessions of
next month's TJCTA convention will be
James "Doc" Blakely, a full-time profes-
sional speaker, and Austin attorney Sarah
Weddington. Dr. Blakely will speak at the
first general session, Thursday, Feb. 15, at
7:30 p.m., and Dr. Weddington will address
the general session at 2:00 p.m., Friday, Feb.
16.

Dr. Blakely is a nationally-prominent
humorist, author, and syndicated columnist,
highly popular as a convention banquet
speaker.

Dr. Weddington served three terms in the
Texas House of Representatives (1973-
1977), then was named general counsel for
the U. S. Dept. of Agriculture during the
administration of. President Jimmy Carter.
From 1978 to 1981, she served as Assistant to
the President, with offices in the White
House, where she directed work on women's
issues and organized information sessions
for top state leaders. From 1983 to 1985, she
was the top lobbyist in Washington , D. C. for
the state of Texas as director of the Office of
State-Federal Relations.

RESOLUTIONS-COMMITTEE
INVITES:SUGGESTIONS7
The TICIA Reisoludiat-Ctisrimittee

invites inddualtrikabereinek*pus
faculty orginizationattist Wetland

. suggestions for proposedresoluiris to be
submitted at the:1990 cookagiat in San
Antonio...

Suggestions
1, 1990, so thauhigilitilutiOniCiamit-
tee can give ample,Oansideration to the
proposals prior to- thielonnal convention.
In the meeting ofZibeiRefoltitions CO:tn-
mittee set forFeb..i.-14P9CkpriOritycon-
sideration will be iifeattoiropitels sub-
mined in adv

Proposed
to:

Henry Castillo:mairpenon
TJCIA ResolutionsCommittee
Temple Junior.College
2600 South First Street "; :I
Temple, Texas 76504
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TJCTA OFFICER CANDIDATES ANNOUNCED FOR 1990-91

FOR PRES1DENT-ELECT FOR VICE PRESIDENT FOR SECRETARY FOR TREASURER

.-ktak

Gaynell S. Gainer
St Flidip's College

Steve Dutton
Amarillo Colege

VIPS

. "IV

Marilyn Lancaster
Western Texas College

Lawrence Bell, Tarrant County Junior
CollegeNortheast Campus, chairperson of
the TJCTA Nominating Committee, has re-
leased names of candidates for state office for
1990-91. The committee met in Dallas on
Nov. 11, and selected the slate of candidates.
Nominees are listed in order determined by
lot.

Candidates for president-elect arc Gay-
nell S. Gainer and Steve Dutton. Mrs. Gainer
has been on the faculty of St. Philip's College
since 1970, and is presently program director
and professor of radiography. Mr. Dutton is
chairperson of the biological sciences de-
parlment at Amarillo College. He has been a
member of the AC faculty since 1973.

Nominees for vice president are Marilyn
Lancaster and Evelyn Frank Bums. Since
1980, Mrs. Lancaster has taught develop-
mental English at Western Texas College.

911010 tb7

Evelyn Frank Burns
Hanlon Ccomunity College

Brian K. Dille
Odessa Colege

David M. Castles
Kdgore Colege

Mrs. Burns has served since 1972 as instruc-
tor and chair of the radiography department
at Houston Community College.

Candidates for secretary are Brian K.
Dille and David M. Castles. Mr. Dille has
been a member of the political science faculty
at Odessa College since 1978. Mr. Castles,
instructor of government at Kilgore College
since 1970, has chaired the social sciences
department since 1975.

Nominees for the office of treasurer are
Scott A. Nelson and Enrique K. Chamberlain.
Dr. Nelson has been on the political science
faculty at the East Campus of the North
Harris County College District since 1984.
From 1977 to 1984, he taught government at
Kilgore College. Dr. Chamberlain has been
with the library services staff of the Dallas
County Community College District since
1967. Since 1977, he has been director of

Altai
, Scott A. Nelson Enrique Chamberlain

Nadi Harris Ccunty Nadi Lake College

Ccilege-East Campus

library services at North Lake College.

Detailed background information on
each of the nominees and platform state-
ments from the candidates will appear in the
convention issue of the Messenger.

The election will be conducted during the
annual convention, Feb. 16. Officers' terms
will begin April 1, 1990, and end March 31,
1991. Absentee voting will begin in late
January, under arrangements outlined below.

In addition to Mr. Bell, members of the
TJCTA Nominating Committee this year are
Jean Page, El Centro College, vice chairper-
son; Doris M. Huibregtse, Howard College,
secretary; Doris D. Burbank, Alvin Commu-
nity College; Jayne E. Duryea, Bee County
College; Frank L. Graves, Jr., Wharton
County Junior College; and Mary R. Parker,
Austin Community College.

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to attend

the convention this year may still express their
preferences for 1990-91 officer candidates. The
constitution adopted in 1975 provides for absen-
tee voting by professional members "who ex-
pect to be absent from the general convention."

In order to vote absentee, a member must

complete the Request for Absentee Ballot below
(or a reasonablelacsimile thereof) and send it to
the TJCTA State Office in Austin. After verify-
ing eligibility for voting, the State Office will
send the member an official ballot, which must
be returned in the carrier envelope provided for
that purpose "at least three days immediately

preceding the opening session of the general
convention." Absentee ballots received after
that deadline may not be counted.

Measures will be taken to assure that a
member who votes by absentee ballot does not
receive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQUEST FOR ABSENTEE BALLOT
TJCTA Bylaws, Article III, Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Any pro-

fessional member who properly completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided

with an Official Ballot for use in electing officers for 1990-91.

Member's S ignature

PRINT Name_ -

College _

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 Wcst, Suite 310, Austin, Texas 78736. REQUESTS MUST BE

RECEIVED NO LATER THAN FEBRUARY 7, 1990. Under no circumstances may aballot be sent to a member whose request is received after
the deadline date. Absentee ballots will be mailed from the State Office beginning in late January, and the marked ballots must be returned to the
State Office no later than February 13, 1990. NO EXCEPTIONS TO THE DEADLINES STATED ABOVE MAY BE PERMITTED.

_J
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Election Season Approaches:
Major State Candidates

Comment on Two Key Issues

Count on it! Important political changes are
coming to Austin. More than at any other time
in recent memory, statewide incumbents are
stepping down or competing for different of-
fices in a game akin to musical chairs. And that
means new realities for the community junior
colleges of Texas.

The most crucial races for educators include
those for the Texas Legislature, Governor, and
Lieutenant Governor.

TheLegislature controls the purse strings of
higher education in Texas, where junior col-
leges find themselves in competition with other
worthy programsfrom public education to
mental health care to prisons. Incumbents tend
to be re-elected, but there is also an astounding
amount of "voluntary" turnover, where experi-
enced members exit for other careers. There
will be many new faces.

The impact of the Goveinor on junior col-
leges was recently dramatized by the veto by
Gov. William P. Clements, Jr., of state appro-
priations for junior college employees health
insurance premiums following the 1987 legisla-
tive session. While TJCTA worked success-
fully to achieve a very f avorable "restoration" of
the vetoed funds during this year's session of the
Legislature, the veto served notice that it mat-
ters who gets elected. Gov. Clements is retiring.
The new candidates deserve careful scrutiny.

Lieutenant Governor Bill Hobby is also
stepping down, after many years of potent lead-
ership as the presiding officer of the Texas
Senate. According to most observers, this post
allows more direct control over actual lawmak-
ing than the office of Governor. At the very
least, the Lieutenant Governor is invariably a
major participant in the final negotiations over
general appropriations.

As a tax-exempt organization, TJCTA does
not make political endorsements. Nevertheless,
we thought it appropriate in this crucial election
season to help members evaluate the candidates
as the primaries approach. We asked each of the
announced candidates for Governor and Lieu-
tenant Governorin both Democratic and Re-
publican primariesto respond to two ques-
tions that are of critical importance to the state's
two-year colleges.

Among Democrats, Jim Mattox and Ann
Richards, candidates for Governor, and Bob
Bullock, candidate for Lieutenant Governor,

Scott A. Nelson
North Harris County CollegeEast Campus
Chairperson, TJCTA Legislative Committee

responded. Only former Gov. Mark White
failed to respond.

Republican gubernatorial candidates Kent
Hance, Tom Luce, and Clayton Williams, and
Rob Mosbacher, candidate for Lieutenant Gov-
ernor, responded to the TJCTA survey. Jack
Rains, candidate for Governor, did not respond.

The two questions posed by the TJCTA sur-
vey and the candidates' responses follow:

QUESTION: The state's share in the "fund-
ing mix" (of state versus local funds) for jun-
ior colleges has been dropping in recent ses-
sions of the Legislature. Thus, ad valorem
property taxes have been forced to make up the
difference, as state appropriations pay propor-
tionately less of the bill. What do you think of
this trend? What do you regard as an appropri-
ate mix between state and local funding for
junior colleges in Texas?

MR. MATTOX: "The state's share of the
funding mix for junior colleges definitely
should not be dropping. A fair formula should
be established and maintained. When junior
colleges are funded primarily by property taxes,
it can allow for superior schools in property-rich
areas and underfunded schools in property-poor
areas of the state. Students, wherever they live
in the state, should have an opportunity for a
quality education. However, it is important that
local areas provide a significant amount of sup-
port for their local schools."

MS.-RICHARDS: "I do not support a continu-
ing decline in the state's portion of funding for
junior colleges in Texas. We have placed an
unreasonable burden on local property owners
by requiring them to pay higher property taxes to
underwrite the costs of publ ic schools and junior
colleges, and this trend must stop. I cannot state
precisely the appropriate mix between state and
local funding for junior colleges. However, I
feel strongly that the state must recognize the
important role of junior colleges and should pay
a greater portion of the cost and/or expand the
tax base of junior college districts to include
greater geographic areas. As Governor, I will
work closely with legislators, local officials,
and junior college representatives to insure that
junior colleges are treated as essential compo-
nents of our overall education plan and that
property owners are not required to assume an
unreasonable responsibility for the funding of
education."
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MR. HANCE: "As a former college professor
and president of the Texas Tech Chapter of the
Texas Association of College Teachers
(TACT), I have first-hand knowledge of the
challenges facing higher education in Texas.
What's more, I have long respected the impor-
tant role community junior colleges play in our
state's higher education network. Without a
doubt, junior colleges in Texas have faced their
share of challenges, both academic and fiscal in
nature. During the 1980s, the local share of
junior college funding has increased signifi-
cantly. During the 1982 fiscal year, the local
contributions (property taxes) financed 24.8
percent of the total cost of junior colleges. By
1988, that figure had increased to 44.9 percent.
But the increase to local governments of junior
college operations has not necessarily been
caused by a decrease in state funding. In fact,
during the 1982 fiscal year, the state provided
S335 million in general revenue funding to
junior colleges. For the 1990 fiscal year, the
Texas Legislature appropriated S512 million for
junior colleges, a S177 millionor 53 per-
centincrease over 1982 funding levels.
Clearly, it is time for extensive legislative de-
bate on the funding of junior colleges to deter-
mine an appropriate mix of state and local con-
tributions to this vital segment of higher educa-
tion. TheTexas Higher Education Coordinating
Board's recent report, Examination of Texas
Higher Education Formula Funding Process-
1989, is an excellent springboard for such legis-
lative discussions."

MR. LUCE: "I believe most local commu-
nities have reached the 'choking point' on ad
valorem taxes. Therefore, we must examine
carefully how every education dollar is spent to
avoid tax increases to local communities. Real-
istically, if spending on education is to increase
the state share must rise."

MR. WILLIAMS: 'There seems to bc a dis-
turbing trend regarding education in Texas. Our
state government continues to give less to edu-
cation and expect more from it. Let me make my
position on this trend very clear: As Governor,
I will veto any mandates from Austin that do not
carry with them sufficient state funds for im-
plementation, and I will veto any state mandates
that make it necessary to raise taxes at the local
level."

MR. BULLOCK: "Many property taxpayers
in Texas already carry too heavy a burden in
supporting local public schools. Increases in the

tr)



Jim Mattox

CANDIDATES FOR GOVERNOR
CANDIDATES FOR

LIEUTEP1ANT GOVERNOR

Kant Hance Tom Luca Clayton Williams
t:

Bob Bullock
A

Rob Mosbacher

local property tax obligation to bridge the gap
between need and state funding of junior col-
leges staggers some communities. And, as with
the public schools, the communities who need
the two-year college programs the most have the
least local resources to support the growing
costs. The cost of junior colleges is shifting
toward more local support, just to keep up with
the growing enrollments. Like it or not, the state
is going to have to pickup a little more of the bur-
denat least in those communities where the
tax base is low and need is higher. I'm not say-
ing raise more taxes statewide to ease the local
burden of community college costs. I do think.
the Legislature needs to consider that the current
mix of fundsabout 46 percent local to 54 per-
cent statedoesn't take into account local costs
for debt service or construction. There's no
ideal mix for state-local support; that could vary
from community to community. But the Legis-
lature needs to look at the role of junior colleges:
They offer an educational opportunity for many
Texans who can't go directly from public school
to college full-time. Because they are acces-
sible, af fordable, and flexible, they contribute in
a very unique way to the educational opportuni-
ties available to students who might not other-
wise go past public school. That makes them a
valuable Texas commodity. And we necd to
fund them accordingly."

MR. MOSBACHER: "I am not sure that there
is an absolute optimal funding mix between
state and local funding for junior colleges. I will
say that I don't want to see public education
mandates, at either the higher education level or
the lower levels, coming out of Austin without
regard to their impact on services. Community
junior colleges already play a crucial role in
meeting the needs of our state's young popula-
tion. If Texas is to capitalize on the size and
youth of our work force, we must have quality
programs at all levels of the higher educational
system and that means resources from the state
to make sure that the job gets done."

QUESTION: What are your views on the
"downward expansion" of upper-level univer-
sities (which offerjunior, senior, and graduate
level courses only) to include freshman and
sophomore level courses in their curricula?
What should be the role of the Texas Higher
Education Coordinating Board when local
leaders want a "full" university in their area?

MR. MATTOX: "Upper-level universities
should offer only upper-level courses. If it is
determined by the Texas Higher Education
Coordinating Board that an area of the state
needs a four-year university, then it is the re-

sponsibility of the Texas Legislature to desig-
nate and fund such a school. However, it is not
wise for the state to create additional four-year
colleges until those currently in existence are
adequately funded."

MS. RICHARDS: "The Texas Higher Educa-
tion Coordinating Board should make the final
decision about expansion of upper-level univer-
sities to include freshman and sophomore
courses. Given the state's limited funding re-
sources for education, we cannot afford to dupli-
cate educational services. Careful planning and
coordination throughout our education system is
critical, and the Coordinating Board is the appro-
priate body to assess the needs in a given area and
to determine when and where expansion is called
for. Junior colleges provide opportunities that
are not available through four-year universities
and serve many students who would not attend a
four-year university. We must be careful not to
weaken the role of a junior college through
unnecessary competition with four-year univer-
sities."

MR. HANCE: "The issue of 'downward ex-
pansion' is now the subject of considerable re-
view by the Coordinating Board, the Texas
Research League, and other respected entities.
Their recommendations must be considered
before a firm policy in this regard can be formu-
lated."

MR. LUCE: "Generally, I think the existing
state educational system is sufficient to meet
Texas' needs at the present time. Thus, I would
be very hesitant to expand the existing system.
The Texas Higher Education Coordinating
Board must play a key role in any future struc-
tural changes."

MR. WILLIAMS: "The downward expansion
of upper-level universities can be a very appro-
priate way to extend opportunities of higher
education to certain communities. However, the
advantages of expansion must be weighed
against the potential damage that expansion can
cause to the local community colleges already in
place. Before expansion takes place, leaders of
the surrounding communities must agree on
what is best for the entire arca. As Governor, I
will support solutions that arc acceptable to all
communities and are supported by the Higher
Education Coordinating Board."

MR. BULLOCK: "The Texas Higher Educa-
tion Coordinating Board needs to recognize that
junior colleges play a unique role in higher
education in this state. Very often, because of
family or financial circumstances, many stu-
dents choose a junior college over a four-year
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institution as the best way to continue their
education after public schooling. I know from
personal experienceI might have never gone
to college if I hadn't had a junior college in my
small hometown. The average age of the junior
college student is 27that s ays people are going
back to school or they're picking up an educa-
tion between raising a family and holding down
a job. They can do that because junior colleges
are accessible: they meet these special needs.
Before the Coordinating Board allows any fur-
ther downward expansionwhich saps strength
and students from local junior collegesthey
need to examine that trend as part of their on-
going staff study on upper-level institutions.
We need to improve the quality and ease the
burden of the cost of higher education institu-
tions we already support before we expand. You
don't build onto a house if you're already having
a hard time keeping the place in repair and meet-
ing the current mortgage. And the Coordinating
Board needs to re-evaluate the funding mix for
all junior colleges to see if the state's paying its
fair share on the mortgage."

MR. MOSBACHER: "We must keep our
community colleges strong so they can fulfill
their increasingly important role in educating
the citizens of Texas. At the same time, we must
make all our institutions of higher education as
efficient as possible. Before changing the status
of any college or university, I would want to (1)
be certain we can afford to protect our current
investments in higher education and (2) have
strong evidence of community support, includ-
ing financial support, for any change in status."

Thkfirst thing to remem-
beriSkto 011sterto vote, if
yo*;:ltavCnot, already
done4so., This must be
dOn00.dayS prior to the
eleiticili; which means
the deadline is Feb. 10 for
theltareh: 13 primaries.

.voters
choWit whether they
want yk vote in the-Demo-
cr4fic* Aepublican ,pri-
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CHANGES IN BASE SALARIES - 1985-1990
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES*

(SOURCE: Institutional responses to TJCTA questionnaire and official salary schedules)

BASE SALARYSIXTH CONSECUTIVE YEAR OF SERVICE
(Master's Degree; no credit earned toward higher degree)

Percent Percent Percent
Increase increase Increase

Base Base Base Base 1988.89 Sam 1989.90 1989-90

Salary Salary Salary Salary over Salary OW over
198546 198647 198748 198849 198748 1989-90 1988-89 198546

Alamo Community College Dist $23.723' $23,7231 $24,211' $25,156' 3.90% 827,1551 7.95% 14.47%

Alvin Community College 24,067 24,067 24,789 25,284 2.00% 26,550 5.01% 10.32%

Amarillo College 23,213' 23,697' 23,6971 24,4031 298% 25,745' 5.50% 10.91%

Angelina College 22,956 22,956 24,156 25,380 5.07% 27,924 10.02% 21.64%

Austin Canmunity College 20,587 20,587 21,620 22,227 3.04% 23,613 6.24% 14.70%

Bee County College 23,041 23,357 24,131 24,449 1.32% 25,488 4.25% 10.62%

Blinn College 25,250 25,250 25,750 25,750 26,750 3.88% 5.94%

Clarendon College 23,500 23,500 24,700 25,400 2.80% 27,400 7.87% 16.60%

College of the Mainland 22,992 22,992 24,249 24,734 2.00% 25,544 3.27% 11.10%

Del Mar College 26,460' 26,460' 26,5501 27,2001 2.45% 28,445' 4.58% 7.50%

El Paso Community College 23,117 23,117 25,198 26,457 5.00% 27,251 3.00% 17.88%

Grayson County College 22,981 23,221 23,444 24,860 6.04% 26,324 5.89% '14.55%

Hill College 20,986 22,036 24,241 25,453 5.00% 26.090 2.50% 24.32%

Houston Community College 22.140 22,140 24,039 24,039 25,776 7.23% 16.42%

Howard College 22,103 22,103 22,822 23,782 4.21% 25,243 6.14% 14.21%

Kilgore College 25.161 25,161 25,823 26.158 1.30% 27,009 3.25% 7.34%

Lee College 26,824 26,824 26,824 28,165 5.00% 29,573 5.00% 10.25%

McLennan Community College 24,578 25,450 26,376 27,052 2.56% 28,195 4.23% 14.72%

Midland College 26.508 26,508 26,508 27,128 2.34% 28,865 6.40% 8.89%

North Harris County College 26,509 27,041 27,690 28,290 2.17% 29.046 2.67% 9.57%

Odessa College 24,300 24,300 24,800 25,908 4.47% 26.668 2.93% 9.74%

Panola College 23,550 23.550 23,750 24,200 1.89% 25.550 5.58% 8.49%

Paris Junior College 19,7942 19,7942 21.4962 22,3562 4.00%2 23,6972 6.004,2 19.72%2

Ranger Junior College 20,124 20,124 20,194 20,317 0.61% 21,220 4.44% 5.45%

Southwest Texas Junior College 24,450 25,450 26,750 27,290 2.02% 28.400 4.07% 16.16%

Temple Junior College 21,470 21,470 22,875 23,876 3.98% 24,999 4.70% 16.44%

Texarkana College 22,892 23,273 24,074 24,796 3.00% 26.036 5.00% 13.73%

Texas Southmost College 21,692 21,692 22,137 24,776 11.92% 24.776 14.22%

Trinity Valley Ccanm. College 21,500 22,700 22,700 22,900 0.88% 23,956 4.61% 11.42%

Tyler Junior College 21,500 22,628 22,628 22,628 22,628 5.25%

Weatherford College 22,400 22,900 23,625 24,365 3.13% 25,120 3.10% 12.14%

State Average $23,229 $23.423 $24,207 $24,979 3.19% $26,225 4.99% 12.90%

State Median $23,079 $23,115 $24,156 $24,807 2.69% $26,090 5.17% 13.05%

Not all districts are included in the table. Reporting procedures make meaningful comparisons impossible for districts not.
listed.

I Reported salaries do not include compensation for advancement in professorial rank: Alamo Community College District
($484 for Assistant Professor, $967 for Associate Professor, and $1,451 for Professor); Amarillo College ($750 for
Assistant Professor, $1,150 for Associate Professor, and $1,800 for Professor); Del Mar College ($1,703 for Assistant
Professor, $4,000 for Associate Professor, and $8,000 for Professor).

2 Paris Junior College: Prior to 1987-88, the college paid both the employer's and the employee's sham of Social Security
contributions The employee's share was 7.15% of salary prior to 1988, 7.51% beginning in 1988, and 7.65% in January
1990. Bcginning in 1987-88, employee's Social Security contribution is withheld from salary.

E REQUEST FOR BANQUET TICKETS

Please send ticket(s) at $20 each for the TJCTA banquet scheduled for 7:30 p.m.,
Thursday, February 15, 1990, at the Marriott Rivercenter Hotel in San Antonio.

My check in the amount of $ , payable to TJCTA, is enclosed.

I understand that full refunds will be made if reservations are cancelled before 12:00 Noon, Tuesday,
February 13, and that no refund will be made for reservations cancelled after that time. (Banquet
tickets are transferrable.)

Hold ticket(s) to be picked up at the convention registration desk under my name.

Mail ticket(s) to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATEOFFICE BY FEB.9 TO ALLOW TIMEFOR
PROCESSING, MAIL TO: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736.
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BANQUET TO OPEN
ANNUAL CONVENTION

The opening session of the 43rd annual
TJCTA convention will be a banquet session
open to all association members and invited
guests. Scheduled to begin at 7:30 p.m., Thurs-
day, Feb. 15, the event will be held in the Grand
Ballroom of the convention headquarters hotel,
the Marriott Rivercenter, in San Antonio.

Preceding the meal will be an informal
reception from 6:30 to 7:30. The reception will
provide members a chance to renew acquain-
tances from around the state and to meet candi-
dates for state offices in the association. .

Featured speaker for the convention's
opening session will be James "Doc" Blakely,
noted humorist, author, and full-time profes-

sional speaker, of
ANIMIak Wharton. "Humor-

ous," "witty," "down-
to-earth" are terms

?.1 frequently used to de-
scribe Dr. Blakely.
He has traveled exten-
sively throughout the
United States and in
Australia, New Zeal-
and, and Canada, de-
livering messages of

inspiration and success riddled with his brand of
good, clean humor.

Dr. Blakely received itis bachelor's degree
from Sam Houston State University and earned
the master's and Ph.D. degrees from the Univer-
sity of MiSSOUri. Prior to embarking on his
present career as a full-timeplat form speaker, he
taught agriculture at Wharton County Junior
College. He is a privatepilot, syndicated colum-
nist, and consulting editor for Prentice-Hall. In
1978, Dr. Blakely was elected by his peers to the
2,500-member National Speakers Association
Hall of Fame. He has written and co-authored
several books, the latest of which is How the
Platform Professionals Keep 'EmLaughin' . In
1984, the Nightingale-Conant Corporation re-
leased a two-volume album entitled The Execu-
tive Treasury of Humor, featuring "Doc"
Blakely as one of the top 12 humorists in Amer-
ica.

-!,av

"Doc" Blakoly

Commenting on the selection of Dr. Blakely
as the opening session speaker, TJCTA State
President Emmeline Dodd pointed out that the
very full convention agenda includes well over
100 separate meetings and seminars with seri-
ous topics for discussion. "We felt it would be
good to start this year's convention on a light
note, with a humorous and entertaining speaker,
since there will be plenty of time for more
serious presentations during the remaining two
days of the convention," Ms. Dodd said.

Tickets for the banquet will be sold for $20
and must be purchased in advance. Banquet
tickets will not be available at the door. Tickets
may be ordered by mail, using the form on this
page. Ticket orders must be received in the
TJCTA state office by Feb. 9.

For those unable to attend the banquet but
who wish to hear Dr. Blakely's address, limited
seating will be available in the Marriott
Rivercenter's Grand Ballroom at 8:00 p.m.
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COMPENSATION FOR PART-TIME INSTRUCTORS
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES

1989-90
(Source: Institutional responses to TJCTA questionnaire)

Compensation for part-time instructor teaching one 3-semester hour course in U. S. History (asswning
instructor holds Master's Degree with no hours toward doctorate and is in the first year as a part-time
faculty member)

Compensation Additional Pay Additional Pay
College District for One Rank for Advanced for Teaching

3-11our Course 149 Hours or Degree Experience

Alamo Community College District $1,242
-

10 Yes No
Alvin Community College 1,050 25 Yes No
Amarillo College 900 37 No No
American Educational Complex 825 44 No No
Angelina College 1,260 8 No No
Austin Community College 1,152 17 No Yes
Bee County College 1,200 11 No No
Blinn College 1,800 1 Yes Yes
Brazosport College 1,200 11 No No
Cisco Junior College 750 46 No No
Clarendon College 750 46 No No
College of the Mainland 1,119 18 Yes Yes
Collin County Community College 1,065 23 No No
Cooke County College 915 36 No Yes
Dallas County Comm. College Dist. 1,056 24 No No
Del Mar College 1,700 2 Yes No
El Paso Community College 1,482 6 No No
Frank Phillips College 750 46 No No
Galveston College 1,050 25 No No
Grayson County College 1,035 28 No No
Hill College 850 42 No No
Houston Community College System 1,080 22 Yes No
Howard College 828 43 No No
Kilgore College 1,112 19 No No
Laredo Junior College 1,245 9 No No
Lee College 1,491 5 No No
McLennan Community College 1,620 3 Yes No
Midland College 1,000 . 29 No No
Navarro College 1,200 11 No No
North Harris County College District 1,100 21 Ycs Yes
Northeast Texas Community College 900 37 No No
Odessa College 990 33 No No
Panola Junior College 1,000 29 No No
Paris Junior College 1,000 29 No No
Ranger Junior College 700 49 No No
San Jacinto Junior College District 1,104 20 No No
South Plains College 990 33 No No
Southwest Texas Junior College 1,050 25 Yes Yes
Tarrant County Junior College Dist. 864 40 Yes Yes
Temple Junior College 1,527 4 Yes No
Texarkana College 1,000 29 No No
Texas Southmost College 1,192 16 No No
Trinity Valley Community College 900 37 No No
Tyler Junior College 1,200 11 No No
Vernon Regional Junior College 930 35 No No
The Victoria College 1,432 7 No No
Weatherford College 864 40 No No
Western Texas College 800 45 Yes No
Wharton County Junior College 1,200 11 No No

Mean Salary $1,091
Median Salary $1 ,100

i

1

PART-TIME FACULTY
PAY INCREASES SLIGHTLY

Part-time faculty at Texas community
junior colleges received pay raises of ap-
proximately 4.5 percent for 1989-90 over the
preceding academic year, according to the
study conducted by the Texas Junior College
Teachers Associaton. Based on information
provided by the 49 public two-year college
districts, average pay for a part-time instruc-
tor teaching one three-hour history course is
$1,091 this year compared with $1,043 in
1988-89.

The TJCTA study continues to show a
wide range of compensation for, apparently,
the same work: an instructor is paid $700 at
Ranger Junior College, while at Blinn Col-
lege an instructor teaching the same course is
paid $1,800-a difference of more than 150
percent.

The largest increase for the current year
came at Kilgore College ($1,112 this year
compared with $900 last year). Sizeable in-
creases were also granted at Howard College,
Midland College, Paris Junior College,
Temple Junior College, Odessa College, and
Angelina College.

The TJCTA survey also reveals that only
12 colleges pay part-time instructors more
for academic study beyond the minimum re-
quired credentials, and only 7 colleges re-
ward part-time faculty for previous teaching
experience.

MEMBERSHIP SERVICES
COMMITTEE REPORTS

DISCOUNT POSSIBILITIES

There arc several reduced rate opportuni-
ties available to TJCTA members simply for
the asking.

By calling 1-800-HOLIDAY and asking
for their "Great Rate," members may receive
discounts from 30 to 50 percent at certain
Holiday Inns.

Members may get rooms for $29 to $34 at
La Quinta Inns by calling 1-800-5900 and
asking for their "Support Texas Discount."

All discounts may vary due to location,
season, and specific management. Normally,
discounts may not be used in connection with
other promotions, and discounts usually are
not available for groups or conventions. The
numbcr of "discounted" rooms is frequently

Callers should remember to identify
themselves as TJCTA members when inquir-
ing about discounts, wholesale purchases,
car rentals, or hotel accommodations.



HEALTH INSURANCE COSTS: OUT OF SIGHT AND SOARING!
Probably the single most critical issue

facing employees at Texas community
junior colleges is the skyrocketing cost of
health insurance. Small comfort comes
from realizing that the crisis has hit all
workers and all employerspublic and
privateand has become a major national
problem. And little relief is offered by
reports that a bipartisan national commis-
sion and a special state joint legislative
committee are studying the issue.

What is clear is that costs of health
careand, therefore, health insurance
are soaring and are apparently out of con-
trol. Nationwide, the health bill is rising at
10.5 percent annually, more than twice the
rate of inflation generally. And, as pointed
out in a recent issue of U.S. News &World
Report, neither government nor private in-
dustry wants to foot any more of the bill,
"and each seeks to shift costs to the other.

STATE CONTRIBUTIONS
INCREASE TEN-FOLD

When the Texas Higher Education
Insurance Program was established by
the Texas Legislature in 1977, the gen-
eral appropriations bill provided $15 per
month for each eligible employee to
help defray premiums for health, life,
and accidental death and dismember-
ment insurance. The state appropriation
has increased steadily to the current
amounts of $130 per month for em-
ployee-only coverage and $155 per
month for employees who include de-
pendents in their insurance plans. The
table below reflects monthly insurance
contributions by the state since the
plan's inception.

Fiscal Year
State Appropriation

(per employee per month)

1977-78 $ 15
1978-79 15
1979-80 35
1980-81 40
1981-82 48
1982-83 58
1983-84 70
1984-85 85
1985-86 85
1986-87 85
1987-88 100*
1988-89 115
1989-90 130 / 155t
1990-91 150 / 200t

*Insurance appropriation for community
college employees was vetoed by Gov. Cle-
ments in 1987.
tFor the 1990-91 biennium, the appropria-
tions bill includes an additional amount for
employees whose spouses and dependent
children arc included in thc group coverage.

Unsurprisingly, the average citizen is
caught in the middle."

The grim reality and complexity of the
problem are hitting Texas two-year college
employees hard. The Texas Higher Educa-
tion Insurance Program was created in
1977, with state appropriations at $15 per
month for eligible employees. State fund-
ing for the program currently provides
$130 per month for employees covering
only themselves with the group program,
and $155 per month for employees choos-
ing to include coverage for their spouses
and dependent children. The state contri-
butions are scheduled to increase in Sep-
tember 1990 to $150 for employee-only
coverage and $200 for employee and de-
pendent coverage. Despite steady and
fairly substantial increases in state appro-
priations, funding has simply not kept pace
with rising costs of insurance coverage.

There's no shortage of theories con-
cerning who's to blame for the crisis. If an
election were held, probably the insurance
companies would be "elected" to bear the
brunt of responsibility. For its part, the
insurance industry points to huge increases
in hospital charges and fees charged by
physicians and other health care providers.
"The problem," according to Melanie
Marsh, spokesperson for the Health Insur-
ance Association of America, "is Ameri-
cans' insatiable appetite for health care."
And there are those who relate accounts of
abuses by insured workers ranging all the
way from frequent visits to doctors' offices
by chronic hypochondriacs to scandalous
claims for unnecessary medical and surgi-
cal procedures.

No simple solution appears in sight. At
least for the short term, it appears likely that
insurance costs will continue to rise and
levels of coverage will probably decrease.
Individual and family deductibles probably
will increase, and co-insurance amounts
after deductibles have been met might also
rise.

In the long run, some arepredicting that
by the close of the decade some form of na-
tional health insurance will be inevitable.
"More and more business people arc not
just whispering but talking out loud about
making health-care financing a govern-
ment responsibility," said Chrysler Corp.
Chairman Lee Iacocca in the bulletin of the
American Association of Retired Persons.
Or, as a benefits consultant put it: "You
don't see any more veins popping out at the
mention of national health insurance. No-
body says it's un-American anymore."

TJCTA officials arc following closely
the work of the Joint Select Committee on
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Employee Benefits, created by the Legisla-
ture and charged with studying, among
other things, "the administration of em-
ployee health insurance programs, includ-
ing those programs administered by institu-
tions of higher education."

Members of the panel were appointed
by Lt. Gov. Bill Hobby and House Speaker
Gib Lewis, in their respective roles as pre-
siding officers of the two houses of the
Texas Legislature. Co-chairing the com-
mittee are Sen. Gonzalo Barrientos, D-
Austin, and Rep. Nolan "Buzz" Robnett, R-
Lubbock. Other members include Senators
Kent Caperton, D-Bryan; Bill Haley, D-
Center; Bill Ratliff, R-Mount Pleasant; and
John Leedom, R-Dallas; and Representa-
tives Jim Rudd, D-Brownfield; Edmund
Kuempel, R-Seguin; Betty Denton, D-
Waco; and Curtis Soileau, D-Lumberton.

In the first meeting of the joint commit-
tee, members heard Robert Norris, budget
analyst for the Legislative Budget Board,
discuss background information on state-
funded insurance programs for state em-
ployees and employees of the public insti-
tutions of higher education. In response to
questions from panel members, Mr. Norris
offered no reason for optimism that the
spiraling costs of health insurance could be
brought under control in the foreseeable
future. On the contrary, he stated that if the
current trend in health care and insurance
costs continues, employee-only coverage
will cost $241 per month in 1995, while
employee and dependent coverage will
cost $1,114.

RETIREMENT PLANS
TO BE STUDIED

In addition to studying thc health insur-
ance programs for employees of the state of
Texas and public institutions of higher edu-
cation, the Joint Select Committee on Em-
ployee Benefits is charged with studying
"issues relating to the structure, administra-
tion, and financing of employee retirement
systems."

Undoubtedly, a major concern of the
committee will be the state's contribution to
the Optional Retirement Program. More than
three-fourths of the public community junior
college educators eligible to do so have cho-
sen to participate in ORP instead of the state's
Teacher Retirement System. S c 1984, the
state ORP contribution rate hi.. been higher
than the rate contributed to the defined bene-
fits plan of the TRS. Presently, the state con-
tributes 8.5 percent of gross pay for OR P par-
ticipants and 7.65 percent for TRS members.
TJCTA representatives will continue to work
against any recommendations to reduce state
ORP contributions.



CLAIMS OUTPACE PREMIUMS AT JUNIOR COLLEGES
During 1987-88, almost 20,000 employees and retirees at Texas public community junior
colleges were covered under provisions of the Tcxas Higher Education Insurance Program.
In that year (the last period for which data are available), almost $28 million was paid in
health insurance premiums, while claims and retention charges totaled nearly $30 million.
Premiums, claims, retention charges, and the experience ratios for the 49 college districts
arc shown in the table below.

TEXAS HIGHER EDUCATION COORDINATING BOARD
Texas Higher Education Insurance Program

Group Health Insurance Audit Report-1987-88
Public Community Junior Colleges

College District Participants
Total Total

Premiums

Total
Incurred
Claims

Total
Retention Experience
Charges Ratio

Alamo Community College District 1,589 S 1,910,477.00 S 1,848,241.00 S 171,021.00 106%
Alvin Community College 247 399,563.00 582,652.00 63,930.00 162%
Amarillo College 471 716,812.75 709,469.39 42,110.35 105%
Angelina College 141 181,747.00 247,718.00 13,958.00 144%
Austin Community College 667 341,320.61 379,251.13 46,007.03 125%
Bee County College 229 327,396.00 398,956.00 60,986.00 140%
I3linn College 348 500,753.00 434,760.00 55,200.00 98%
13razosport College 153 280,695.55 239,936.46 39,346.00 99%
Central Texas College 1,728 1,507,779.00' 1,251,053.00' 85,718.00' 89%
Cisco Junior College 121 186,600 CO 243,336.00 12,836.00 137%
Clarendon College 78 100,329.00 98,603.00 17,427.00 116%
College of the Mainland 280 396,977.54 429,301.37 54,214.56 122%
Collin County Community College 145 190,732.00 276,578.00 43,111.00 168%
Cooke County College 136 208,155.96 197,960.07 95%
Dallas County Community College 2,305 3,789,268.00 3,789,268.00 183,489.00 105%
Del Mar College 434 712,752.00 667,384.00 35,182.00 99%
El Paso Community College 820 1,296,430.00 1,552,503.00 40,512.00 123%
Frank Phillips College 99 108,701.00 89,322.00 82%
Galveston College 166 173,748.00 255,150.00 38,772.00 169%
Grayson County College 286 455,184.00 733,650.00 93,985.00 182%
I lill College 92 151,842.15 168,619.00 10,948.00 118%
I louston Community College 902 506,129.00 454,631.00 90%
lloward College 272 303,963.00 479,849.00 23,009.00 165%
Kilgore College 405 580,643.00 500,008.00 46,183.00 94%
Laredo Junior College 430 746,965.00 662,805.00 77,684.00 99%
Lee College 324 409,685.00 488,853.00 81,937.00 139%
McLennan Community College 380 337,428.08 290,128.69 86%
Midland College 216 469,354.93 293,333.14 34,388.94 70%
Navr.i-ro College 179 343,795.00 302,552.00 40,915.00 100%
North Harris County College 421 516,485.00 554,611.00 98,617.00 126%
Northeast Texas Community College 75 115,743.74 ,161,006.42 9,925.03 148%
Odessa College 421 1,095,876.00 922,140.00 129,379.00 96%
l'anola College 100 211,757.00 138,143.00 33,074.00 81%
Paris Junior College 206 54,091.00 48,458.00 37,084.00 158%
Ranger Junior College 83 155,553.00 152,589.00 26,444.00 115%
San Jacinto College District 527 1,501,086.75 1,266,457.63 96,040.82 91%
South Plains College 324 683,282.00 580,889.15 28,209.20 89%
Southwest Texas Junior College 195 286,640.00 373,585.00 76,569.00 157%
Tanant County Junior College 1,265 1,635,970.00 1,818,914.00 98,180.00 117%
Temple Junior College 168 50,682.252 7

Texarkana College 266 524,846.00 503,393.00 30,722.00 102%
Texas Southmost College 355 733,874.00 460,336.00 83,346.00 74%
Trinity Valley Community College 281 533,589.00 553,969.00 62,941.00 116%
Tyler Junior College 410 776,216.00 718,431.00 57,087.00 100%
Vernon Regional Junior College 142 203,085.94 165,749.19 82%
Victoria College 210 370,613.80 332,522.00 46,088.00 102%
Weatherford College 117 167,933.58 225,093.34 41,983.40 159%
Western Texas College 123 278,662.98 162,359.04 23,621.59 67%
Wharton County Junior College 237 200,585.00 212,667.00 33,414.00 123%
Total 19,569 S 27,731,799.61 $ 27,417,184.02 $ 2,425.594.92 108%

I Central Texas College figures include data for group Itfe and accidental death and dismemberment insurance.
2 Thmple Junior College basic plan is a I Ica 1th Maintenance Organiution.
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1990 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1990 TJCTA convention has been re-
leased. A detailed program will appear
in a special convention issue of the Mes-
senger in January. Except for a few
special tours arranged for some of the
section meetings, all convention activi-
ties will be held in the Marriott River-
center Hotel in downtown San Antonio.
An abbreviated schedule appears be-
low:

THURSDAY, FEBRUARY 15, 1990
9:00 a.m. 5:00 p.m. Special Meetings (to be

announced)
12:00 Noon-10:00 p.m.Convention Registration

1:00 - 4:00 p.m. Committee Meetings, as
called by Committee
Chairpersons

Meeting of Executive
Committee, Resolutions
Committee, and Com-
mittee Chairpersons

Informal Reception
BANQUET AND FIRST

GENERAL SESSION

4:00 - 5:00 p.m.

6:30 - 7:30 p.m.
7:30: 9:30 p.m.

FRIDAY, FEBRUARY 16, 1990
7:30 - 8:45 a.m.

7:30 - 8:45 a.m.

Financial Planning Semi-
nar (repeated at 12:30
P.m.)
Professional Develop-
ment Seminar (rePeated
at 12:30 p.m.)

8:00 a.m. 5:00 p.m. Convention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 a.m. - 5:00 p.m. Polls Open (Election of

Officers)
Section Meetings for
Some Sections (visit to
exhibits for others)

10:45 a.m.-12:15 p.m.Section Meetings for Re-
maining Sections (visit to
exhibits for others)

Financial Planning Semi-
nar (repeat of 7:30 a.m.
presentation)
Professional Develop-
ment Seminar (repeat of
7:30 a.m. presentation)
SECOND GENERAL
SESSION

Retirement Seminar
Other Special Meetings

(to be announced)
9:00 p.m. - 1:00 a.m. Dance for TJCTA Mom-

bers and Invited Guests
(admission by conven-
tion registration badge)

9:00 - 10:30 a.m.

12:30 1:45 p.m.

12:30 - 1:45 p.m.

2:00 - 4:00 p.m.

4:15 5:45 p.m.
4:15 - 5:45 p.m.

SATURDAY, FEBRUARY 17, 1990
8:00 - 11:30 a.m. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:30 - 11:45 a.m. Section Meetings for Re-
mainings Sections (visit
to exhibits for others)

11:45 a.m. Adjournment
12:00 Noon - 3:00 p.m.Special Meetings (to be

announced)



MAKE HOTEL RESERVATIONS EARLY
TJCTA members planning to attend the 43rd

annual convention, Feb. 15-17, 1990, in San
Antonio, are encouraged to reserve hotel accom-
modations early. A block of 1,100 rooms has
been reserved for the TJCTA convention, but it
is likely that members who wait until the last
minute to makereservations will be d isappo inted.

Headquarters hotel for the 1990 meeting is
the San Antonio Marriott Rivercenter, located at
Bowie and Commerce Streets. With the excep-

tion of a few "field trips" for some of the section
meetings, all convention activities will be held
in the Marriott Rivercenter. Overflow housing
has been arranged at the Menger Hotel, adjacent
to the Rivercenter Malland only a 2-mimute
walk from the Marriott. (Additional overflow
housing at the LaQuinta Motor Inn has already
been sold out.)

Hotel accommodations may be reserved by
completing the form below and mailing it to the

hotel at which reservations are desired. The
reservation form should not be sent to theTJCTA
State Office, as that will only delay processing.
Reservations by telephone are not advised.

Reservations will be processed as they are
received, on a first-come, first-served basis. If
accommodations are not av ailable at the
member's first choice hotel, the form will be
forwarded to the other property and the member
will be notified.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
43rd Annual Convention San Antonio, Texas February 15-17, 1990

HOTEL RESERVATION FORM

INDICATE HOTEL PREFERENCE. MAIL FORM DIRECTLY TO PREFERRED HOTEL.

Marriott Rivercenter Hotel 101 Bowie Street San Antonio, Texas 78205

Menger Hotel 204 Alamo Plaza San Antonio, Texas 78205

Please reserve room(s) of the type(s) indicated below:

Menger Hotel RatesCheck accommodations desired Marriott Rivercenter Rates

Single Room (1 person) $ 87 $60 $70

Double Room (2 persons) $100 $70 $80

Triple Room (3 persons) $115 $80

Quad Room (4 persons) $125 $80

Arrival Date: Feb. , 1990 Arrival Time: * .m. Departure Date: Feb. , 1990

(Marriott Rivercenter check-in time is 4:00 p.m.; check-out time is 12:00 Noon. Menger Hotel check-in time is 3:00 p.m.; check-outtime is 12:00 Noon.)

* Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment of first night' s lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The Marriott Rivercenter Hotel and the Menger Hotel are unable to grant direct billing for room or incidental
accounts. The hotels accept all major credit cards. In the absence of an approved credi t card, the hotels request payment by cash or traveler's chccks.
Credit information will be required at time of check-in. The hotels will not accept payment by personal or institutional check unless definite
arrangements arc made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone: A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:

NAME (please print) ADDRESS CITY / STATE / ZIP

337
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Announcing the Publication

of a S s ecial Text.

NATION OF NATIONS
A Narrative History
of the American Republic

1)AVIDL,ON
CIF NAIT

III RMAN
I 1 Ill
SIOFF

"Here is not merely a nation but a
teeming nation of nations."

Walt Whitman

James West Davidson

William E. Gienapp, University of Wyoming

Christine Leigh Heyrman, Brandeis Universihi

Mark H. Lytle, Bard College

Michael B. Stoff, University of Texas, Austin

Nation of Nations successfully integrates political and social
history within a broad chronological framework. Written in a
dynamic narrative style, it uses literary grace to tell how a
teeming nation of nations became the longest-lived republic in
the history of the world.

For the best regional coverage on the settlement of upper
Missouri turn to Nation of Nations. Readers can follow Lewis
and Clark as their trek along the shores -of the Missouri River
eventually take them to the Pacific. The Missouri frontier is
vividly illustrated and includes coverage of the Sioux expan-
sion, and the horse and gun frontiers.

Order your examination copies today by writing to: McGraw-Hill College Division,
Comp Processing and Control, P.O. Box 441, Hightstown, NJ 08520.

tail
cgraw -Hi IT firsuii College Division

Dr. James West Davidson will be speaking to the history section
of the TJCTA on Friday at 10:30am.
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ST. MARTIN'S PRESS
College Division Department JR

175 Fifth Avenue New York, NY 10010

Visit Leah and John at

...for Composition

Reading Critically, Writing Well
A READER AND GUIDE
Second Edition
RISE B. AXELROD. California State University. San Bernardino
CHARLES R. COOPER, University of California. San Diego
Paperbound. 624 pages (probable)
Publication: January 1990
Instnator's Manual available

Fields of Writing
READINGS ACROSS THE DISCIPLINES
Third Edition
NANCY R. COMLEY, Queens College. CUNY
DAVID HAMILTON, Universit, of Iowa
CARL H. KLAUS, University Iowa

ROBERT SCHOLES. Brow% University
NANCY SOMMERS, Harvard University
Paperbound. 816 pages (probable)
Publication: January 1990
Instructor's Manual available

Also available in a Shorter Third Edition
Paperbound. 576 pages (probable)
Publication: January 1990

Language Awareness
Fifth Edition
VIRGINIA P. CLARK, PAUL A. ESCIIHOLZ. and ALFRED F. ROSA.
all of the University of Vermont
Paperbound. 496 pages (probable)
Publication: January 1990
Instructor's Manual available

Subject and Strategy
A RHETORIC READER
Fifth Edition
Edited by PAUL ESCHHOLZ and ALFRED ROSA, both of
the University of Vermont
Paperbound. 640 pages (probabk)
Publication: January 1990
Inv? actor's Manual available

Eight Modern Essayists
Fifth Edition
Edited by WILLIAM SMART. Sweet Briar College
Paperbound. 352 pages
lust Published
Instils tor's Manual available

Guidelines
A CROSS-CULTURAL READING/WRITING TEXT
RuTtl SPACK, fults University
Paperbound 368 pages (probable)
Publuation: January 1990
Institut/it's Manual available

Booths 58, 59, and 60

Writing Research Papers
A GUIDE TO THE PROCESS
Third Edition
STEPHEN WEIDENBORNER and DOMENICK CARUSO, both of
Kingsborough Community College. CUNY
Paperbound. 264 pages
Just Published

...for Literature

Literature
THE HUMAN EXPERIENCE
Fifth Edition
Edited by RICHARD ABCARIAN and MARVIN KLOTZ, both of
California State Universit) . Northridge
Paperbound. 1.379 pages
Just Published
Instructor's Manual available

...for Developmental and Vocational Writing

Discovery
AN INDUCTIVE APPROACH TO WRITING
THOMAS TYNER, Kings River Community College
Paperbound. 293 pages
Publication: January 1990
Instructor's ,lslanual available

Reading to Write
A PRACTICAL RHETORIC
KATHLEEN ANN KELLY, Northeastern University
Paperbound. 416 pages (probable)
Publication. January 1990
Instnu tor's Manual available

A Writer's Worlds
EXPLORATIONS THROUGH READING
TRUDY SMOKE, Hunter College, CUM'
Paperbound 480 pages (probable)
Publication: January 1990
Instructo6 Islan sal available

Writing for College and Career
Fourth Edition
ANDREW HART and JAMES REINKING, both of
Ferris State University
Paperbound. 528 p -,,...,mobable)
Publication. January 1990
hist rut tor 's Man sal available

College Vocabulary
AN INTRODUCTION
ELLIOTT L. SMITH. l-erris State University
Paperbound 266 pages
Just l'ublished
lnqf iii top\ Manual available
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ST. MARTIN'S PRESS
College Division Department JR

175 Fifth Avenue New York, NY 10010

to Discover What's New in 1990
from St. Martin's Press!

...for English as a Second Language

Changes
READINGS FOR ESL WRITERS
JEAN WITHROW, Borough of Manhattan Community College, CUNY
GAY BROOKES, Borough of Manhattan Community College, CUNY
MARTHA CLARK CUMMINGS, Li Guardia Community College, CUNY
Paperbound. 256 pages (probable)
Publication: January 1990
Instructor's Manual available

How English Works
A GRAMMAR HANDBOOK WITH READINGS
ANN RAIMES, Hunter College, CUNY
Paperbound. 416 pages (probable)
Publication: January 1990
Instructor's Manual available

...Philosophy and Religion

Philosophy
THE BASIC ISSUES
Third Edition
E. D. KLEMKE, A. DAVID KLINE, and ROBERT HOLLINGER, all of
the University of Iowa
Paperbound. 598 pages
Just Published

Logic
AN INTRODUCTION
Second Edition
ROBERT PAUL CHURCHILL. The George Washington University
Hardbound. 608 pages (probable)
Publication: January 1990

With Good Reason
AN INTRODUCTION TO INFORMAL FALLACIES
Fourth Edition
S. MORRIS ENGEL, Atkinson College. York University
Paperbound. 272 pages (probable)
Publication: January 1990

Introduction to Ethics
ROBERT N. VAN WYK, University of Pittsburgh. Johnstown
Paperbound. 208 pages (probable)
January 1990

World Faiths
SOLOMON A. NIGOSIAN, Victoria College.
University of loronto
Paperbound. 512 pages (probable)
Publication: lanuary 1990

...Political Science

Why Nations Go to War
Fifth Edition
JOHN STOESSINGER, "Minty University
Paperbound 226 pages
just Published

Classic Readings in American Politics
Second Edition
Edited by PIETRO S. N1VOLA, University of Vermont and
the Brookings Institution
DAVID H. ROSENBLOOM, Syracuse University
Paperbound. 524 pages

Just Published

...Economics

What Economists Know
AN ECONOMIC POLICY PRIMER FOR THE 1990S
AND BEYOND
ROBERT B. CARSON, State University of New York. College at Oneonta
Paperbound. 244 pages

Just Published

In the Long Run We Are All Dead
A MACROECONOMICS MURDER MYSTERY
Second Edition
MURRAY WOLFSON, California State UniversityFullerton
VINCENT BURANELLI
Paperbound. 184 pages

Just Published
Instructor's Manual available

...History

Portraits of American Women
G.J. BARKER-BENFIELD, State University of Ncw York at Albany
CATHERINE CLINTON, WEB. DuBois Institute, Harvard University
Publication: February 1990

Volume I: FROM SETTLEMENT TO THE CIVIL WAR
Paperbound. 208 pages (probable)

Volume II: FROM TH E CIVI LWARTO THE PRESENT
Fdperbound. 224 pages (probable)

Combined Volume: FROM SETTLEMENT TO
THE PRESENT
Paperbound. 432 pages (probable)

north Texas

central
and south Texas

ltdtlist

To examnei these titlesor
any of the tides On

our extensiVe

please visil us at Booths 58,
59 and 60 at the conference.

To request an

examination
copy Of tiny of our texts, please

call Us at our
toll-free rIttill

her. I-800-446-8923.
or write us On your college letterhead

specifying

your course
titles, present

text, and approximate
eniollinent

Send your

request to.

ST. MARTIN'S
"ZESS

College Division Deparnnent
JR 175 Fifth Menne New York, NY 10010
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The latest text from the
New and updated ti

ACCOUNTING
Principles of Accounting, Third Edition

Nikolai, Bazley and Stallman

BUSINESS EDUCATION
Business Communications, Ninth Edition

Himstreet and Baty

New for 1990!
WordPerfect 5.0: Eight Basic Lessons

Quinn and Arntson

Word/Information Processing: Exercises, Applications,
and Procedures, Second Edition

Arntson and Todesco

New for 1990!
Telecommunications for Business

Tedesco

BUSINESS LAW
Business Law: Principles and Cases, Third Edition

Davidson, Knowles, Forsythe and Jespersen

BUSINESS MATHEMATICS
Self-Paced Business Mathematics, Fourth Edition

Lee

Business Mathematics, Sixth Edition
McCready

Business Math Basics, Fourth Edition
Swindle

COMPUTER SCIENCE AND
DATA PROCESSING

New for 1990!
Advanced Programming and Data Structures Using Pascal

Riley

New for 19901
Systems Development

Jordan and Machesky

MAN AG EM ENT
New for 1990!
Human Resource Management

Singer

New for 1990!
Small Business Management: Tools for Success

Carland and Carland

New for 1990!
Entrepreneurial Strategies

Finley

leading names!
ties for 1990
New for 1990!
International Dimensions of Human Resource
Management

Dowling and Schuler

MATHEMATICS
Developmental Mathematics, Fourth Edition

Wood, Capell and Hall

4

New for 1990!
Geometry and Logic Concepts: A Supplement to
Accompany a Course in Developmental Mathematics

Kaufmann

College Algebra, Second Edition
College Algebra and Trigonometry, Second Edition

Kaufmann

New for 1990!
Trigonometry

Gantner and Gantner

Precalculus: Functions and Graphs, Sixth Edition
Swokowski

Applied Finite Mathematics, Third Edition
Calculus for the Managerial, Life, and Social

Sciences, Second Edition
Applied Calculus, Second Edition

Tan

New for 1990!
Problem Solver for Finite Mathematics and Applied
Calculus

Wiggins

New for 1990!
Calculus Activities for Graphic Calculators

Pence

STATISTICS
Understanding Statistics, Fifth Edition

Ott and Mendenhall

New for 1990!
Introductory Business Statistics with
Microcomputer Applications

Shiffler and Adams

1-800-343-2204
(in MA 617-54273377)

LGIBI
PWS-KENT Publishing Company
20 Park Plaza
Boston, MA 02116

113
A Division of Wadsworth. Inc.
Partners in Education
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The President's Message
"Open Doors...Open Minds," this year's convention theme, obviously refers to the widely proclaimed fact that our

public community junior colleges are receptive to all students, whatever their age, race, sex, or educational backgrounds.
Further, there is the allusion to the idea that we, as educators in these colleges, are capable of creating new avenues of
thought in the "open minds" of students or, at least, of opening some minds that have been restricted or unexposed until
this wondrous opportunity of a "college education." The theme, on the other hand, could refer to the openness of our
own minds which is necessary to cope with the results of the open-door policy. The diversity of our student& in their
education, backgrounds, motivation, and test results on both our own college appraisal tests and on the TASP test
challenges each of us to deal with this wide range of need and talent. We must have the open minds to seek new and in-
novative teaching techniques and to recognize individualized needs early enough in the semester to make a difference.

New semesters, especially in a new decade, have the same clean, promising appeal as a new year, but new semes-
ters are better in their greater abundance. There are multiple opportunities for rebirth in our syllabi as well as our pro-
fessionalism. Is it possible that in this new decade we could resolve together to be better professional educators no matter

how many years we have already accrued in this profession? Ernest Boyer, of the
Carnegie Foundation for the Advancement of Teaching and a former U. S. Commis-
sioner of Education, said, "An incompetent teacher is even worse than an incompetent
surgeon, because a surgeon can only cut up one person at a time." As educators, we have
the opportunity and overwhelming obligation to influence positively and motivate
thousands of students so that they become the leaders of this state and country. Skilled
teachers, like skilled surgeons, require continuous sharpening of their talents. Where
could these abilities be better obtained than from professional development opportuni-
ties provided by your professional organization?

This 43rd annual convention of the Texas Junior College Teac hers Association is the
perfect opportunity for developing yourself professionally. The section chairpersons
have planned a smorgasbord of stimulating speakers and program ideas. Names of con-
vention keynote speakers were considered at great length before the two outstanding
ones were selected. The exhibits promise to be as numerous and up-to-date as we are
accustomed to at this convention. Your mind will be invigorated, but you will also have

the opportunity for physical invigoration. If the dance on Friday night is not aerobic enough, there will be scheduled early
morning runs and walks and exercise in the fitness facility of the hotel. If you, on the other hand, choose to relax and
luxuriate in your unscheduled hours, you will be in the right place. The beautiful city of San Antonio awaits you. The
Marriott Rivercenter, the convention headquarters hotel, is absolute elegance. You have told us for years of your
eagerness to return to San Antonio as a convention site. Your wish has come true!

The 1990 convention will likely be a fantastic start for the new TJCTA decade. We are expecting the largest number
of convention attendees in the history of our organization in the year, hopefully, of TJCTA's largest membership ever.
These record-breaking events will not have occurred by magic. Many individuals have contributed much planning,
thoughtfulness, and concern; and I take this opportunity to express heartfelt personal thanks to all who have made this
a truly remarkable and memorable year.

As you prepare for an excellent professional development opportunity at this month's meeting in San Antonio,
consider this thought:

Do you covet learning's prize?
Climb her heights and take it.
In ourselves our fortune lies.
Life is what we make it.
(taken from an autograph book dated 1890)

One hundred years later, I invite you to open your minds as we open the doors to this marvelous, exciting 43rd an-
nual convention of TJCTA.

See you in San Antonio.

Texas City, Texas
February 1990

ore-060c_
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AT HARPER & ROW

WhenW
We

Or the Alamo. Or Yellow Roses. We think of education. From
Dallas to Beeville, Texas has some of the most talented and dedi-
cated educators we know. And at Harper & Row, we're committed
to giving those educators the books and services they need to
make Texas just as famous for its academics...as its armadillos.

Stop by our booth and ask us about recently
published and upcoming works in your field.

And meet Harper & Row's Texas representatives...

Chuck Hickman
AUSTIN

Fontaine Evaldo
HOUSTON

Sharon Noble
DALLAS

Caralee Woods
FORT WORTH

David Glenn
EL PASO
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New texts for your 1990 courses...

Understanding
Society, 31e
An Introduction to Sociology
Persell

American
Democracy, 31e
Institutions, Politics,
and Policies
Keefe/Abraham/Flanigan/
Jones/Ogul/Spanier

Child Development
and Personality, 71e
Mussen/Conger/
Kagan/Huston

Civilizations of
the World
The Human Adventure
Greaves/Zaller/
Cannistraro/Murphey

The American
People, 21e
Creating a Nation and
a Society
Nash/Jeffrey/Howe/
Frederick/Davis/Winkler

Psychology, 21e
Wade/Tavris

Messages
Building Interpersonal
Communication Skills
DeVito

The Elements of
Public Speaking, 41e
De Vito

Modern Mass Media
Communication in Society
Merrill/Lee/Friedlander

Management
Functions and
Responsibilities
Baird/Post/Mahon

Business
Communication
Skills and Strategies
Gibson/Hodgetts

Human Relations
in Organizations
Jenks

Economics, 9/e
Lipsey/Steiner/
Purvis/Courant

Essentials of
Financial
Management, 31e
Pinches

Brief Calculus
With Applications
Vancil/Swauger

The Calculus, 6/e
With Analytic Geometry
Leithold

The Calculus, 61e
Of a Single Variable With
Analytic Geometry
Leithold

Principles of
Anatomy and
Physiology, 6/e
Tortora/Anagnostakos

To request sample copies, call 1-800-233-4190

Harper & Row
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Choosing a text
from Scott, Foresman/Little, Brown

is no gamble
While our list has grown to truly Texas-sized proportions
including hundreds of titles in a vast range of subject areas
we haven't lost sight of what's really important in a textbook:

Eminent authors, working with experienced editors who
are acutely attuned to the marketplace:
Meticulous text development, based on extensive feed-
back from users and reviewers;
Innovative resource packages;

Conscientious service from a capable and highly
motivated sales force;

In short, unsurpassed concern for students and attention
to detail.

Stop by Booths 66, 67, 82, and 83 and visit with our Texas representatives:
Barbara Burnett, Dallas

Jim Camp. Austin
Melissa Gulley. Houston

Matt Harr. Fort Worth
John Mathews. San Antonio

Denise Siefkas. El Paso

Kent Merrill. Divisional Mgr. (Dallas)
Greg Odjakjian. Regional Mgr.

(Houston)

,They'll be happy to tell you about our latest offerings in:
Business CIS Physical Education Health

Management Mathematics English
Marketing Science Speech Communication

Accounting Nursing Children's Literature
Finance Computer Science History

Economics Psychology Political Science
Insurance Education Sociology

Real Estate Anthropology

Why gamble when selecting a textbook?
With Scott, Foresman/Little, Brown,

you're sure to come up a winner.

Scott, Foresman/Little, Brown
Higher Education Division

34 N.,



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
OFFICERS, 1989-90

Emmeline Dodd
President

College of the Mainland

David J. Clinkscale Steve Dutton Marilyn J. Lancaster Brian K. Dille Larry G. Shirts

President-Eiect Vice President Secretary Treasurer Immediate Past President

Tarrant County Junior Amarillo College Western Texas College Odessa College North Harris County
College-South Campus CollegeSouth Campus

COMMITTEES, 1989-90
(Appointments expire March 31, 1990, unless otherwise indicated.)

PROFESSIONAL DEVELOPMENT
COMMITTEE
Thomas L. O'Kuma, Chairperson, Lee College

(1991)
William C. Davis, Vice Chairperson, Texas South-

most College (1990)
Glenda H. Easter, Secretary, The Bill J. Priest Institute

for Economic Development (1992)
Tony A. Hartman,Texarkana College (1990)
Joseph D. (Dan) Mendoza, Lee College (1990)
Jean C. Whileyman, North Harris County College-

South Campus (1990)
Michael L. Burke, Eastfield College (1991)
Diana R. Cox, Amarillo College (1991)
Anne E. Steele, Austin Community College (1991)
James F. Calarco, Blinn College (1992)
Gaynell S. Gainer, St. Philip's College (1992)
Kenneth F. Griffm, Tarrant County Junior College-

Northwest Campus (1992)

AUDITING COMMITTEE
David M. Castles, Chairperson, Kilgore College
Jo Dane Autry, ViceChairperson, Collin County Com-

munity College
Leslie 0. Albin, Austin Community College
Steve Burket, Tyler Junior College
Sharon B. Freeman, San Jacinto College-Central

Campus
Royce L. Granberry, Texarkana College
Margaret A. Harbaugh, McLennan Community Col-

lege
Linda 13. Kirkendall, Houston Community College
Richard E. Miller, Navarro College
Shelba Jean Morman, North Lake College
Jorge C. G. Ramirez, Weatherford College
Kcn S. Tasa, Brazosport College

AD HOC ELECTION COMMITTEE
David L. Hansmire, Chairperson, College of the

Mainland
Edith S. Bartley, Vice Chairperson, Tarrant County

Junior College-South Campus
Barbara A. Blair, Southwest Texas Junior College
William T. Haley, Jr., San Antonio College
Mary Lou Ilaygood, Frank Phillips College
Lee Roy Jackson, Clarendon College
Dennis P. Kriewald, Laredo Junior College
Gladys R. Leff, Richland College
Nelda A. Muns, Wharton County Junior College
Cynthia A. Teter, The Bill J. Priest Institute for Eco-

nomic Development
Robert W. Treadwell, Hill College
Doris J. Ward, San Jacinto College-South Campus

;I Randall H. Williams, Vernon Regional JuniorCollege

MEMBERSHIP SERVICES
COMMITTEE
Ellen H. Brennan, Chairperson, San Antonio College

(1991)
Ann Cartwright, Vice Chairperson, San Jacinto Col-

lege-Central Campus (1990)
Ray G. Williams, Secretary, Trinity Valley Commu-

nity College (1992)
J. Darlene Donham, Cisco Junior College (1990)
H. Dale Hughes, McLennan Community College

(1990)
J. Doug Richey, Northeast Texas Community College

(1990)
Annie M. Jewett, Tarrant County Junior College-

Northeast Campus (1991)
Doris D. Patrick, Austin Community College (1991)
Nell F. Warren, Tyler Junior College (1991)
John H. Clybum, Galveston College (1992)
Cecil R. Ferguson, Angelina College (1992)
Kenneth N. Locke, Blinn College (1992)

NOMINATING COMMITTEE
B. Lawrence Bell, Chairperson, Tarrant County Jun-

ior College-Northeast Campus
M. Jean Page, Vice Chairperson, El Centro College
Doris M. Huibregtse, Secretary, Howard College
Doris D. Burbank, Alvin Community College
Jayne E. Duryea, Bee County College
Frank L. Graves, Jr., Wharton County Junior College
Mary R. Parker, Austin Community College

EDITORIAL REVIEW BOARD
Richard E. Lancaster, Chairperson, Western Texas

College
Anne Penney Newton, Vice Chairperson, Temple

Junior College
Thomas F. Caner, Jr., College of the Mainland
Douglas E. Johnston, San Antonio College
Edward J. Lundy, Austin Community College
Nancy A. Roediger, Tarrant County Junior College-

Northeast Campus
James B. Williams, Del Mar College

RESOLUTIONS COMMITTEE
Henry Castillo, Chairperson, Temple Junior College
M. Bea Smith, Vice Chairperson, Eastfield College
Evelyn Frank Bums, Houston Community College
C. Reagan Hathcock, Amarillo College
Anna R. Holston, American Educational Complex
Robert C. McReynolds, San Jacinto College-Central

Campus
James A. Puetz, North Harris County College-South

Campus
Joe Tom Rodgers, Collin County Community College
Alden J. Blanar Smith, Hill College
Patricia A. Spcights, Kilgore College
Laura L Wyman, Vernon Regional Junior College

348

LEGISLATIVE COMMITTEE
Scott A. Nelson, Chairperson, North Harris County

College-East Campus (1991)
Robert B. Merrifield, Vice Chairperson, San Jacinto

College-South Campus (1991)
Sue A. Blair, Secretary, Odessa College (1991)
Yvonne Crocker Cook, Tarrant County Junior Col-

lege-Northeast Carnpus(1990)
John R. Forshee, Dallas County Community College

District Center for Telecommunications (1990)
Charles R. Gambill, Del Mar College (1990)
Larry F. Norris, South Plains College (1990)
John R. MeMillon, Lee College (1991)
Cathryn P. Cates,Tyler Junior College (1992)
John C. Partin, Grayson County College (1992)
David E. Preston, Eastfield College (1992)
Yvonne M. VanDyke, Austin Community College

(1992)

REGISTRATION COMMITTEE
Sandra S. Shumate, Chairperson, San Antonio Col-

lege
Carolyn C. Robertson, Vice Chairperson, Tarrant

County Junior College-South Campus
Mary Peddy Beal, Tyler Junior College
Eva D. Cole, San Jacinto College-South Campus
Mary Ann DeArmond, San Antonio College
Sandra Evans, College of the Mainland
Jo-Carol P. Fabianke, San Antonio College
Ronnie E. Hall, Angelina College
Katheryne T. Ingle, San Antonio College
Astra E. Jackson, McLennan Community College
Frances L McMurtray, San Antonio College
Susan L Sutton, Alvin Community College

SOCIAL COMMITTEE
Carolyn J. Davis, Chairperson, North Harris County

College-South Campus
Stephanie R. Meinharth, Vice Chairperson, Collin

County Community College
Constance N. Cameron, St. Philip's College
William E. Crawford, Amarillo College
Jerry L Dudley, Howard College
Peggy K. Ford, Tarrant County Junior College-

Northwest Campus
Patsy Goss, San Jacinto College-Central Campus
Blaine W. Nelson, El Paso Community College
Eunice E. Parker, Hill College
Marilyn D. Rhinehart, North Harris County College-

South Campus
Jerry F. Tate, San Jacinto College-South Campus

MEMBERSHIP COMMITTEE
Reba D. 131ackshear, Chairperson, El Centro College
Dcann C. Merchant, Vice Chairperson, Amarillo

College
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STRIKE IT

R*I*C*H

WITH
NEW TEXTS

FROM
HOUGHTON

MIFFLIN

Houghton Mifflin

Political Science

PRACTICING TEXAS POLITICS
A Brief Survey
Third Edition
Eugene W. Jones, Angelo State University
Joe E. Ericson, Stephen F Austin State University
Lyle C. Browli; Baylor University
Robert S. Trotter, Ir.
El Centro College of the Dallas County Community College District
Eileen M. Lynch
Brookhaven College of the Dallas County Community College District

AMERICAN GOVERNMENT
People, Institutions, and Policies
Second Edition
Paul E. Johnson, University of Kansas
John H. Aldrich, Duke University
Gary I. Miller, Washington University St Louis
Charles W. Ostrom, fr., Michigan State University
David W. Rohde, Michigan State University

THE CHALLENGE OF DEMOCRACY
Government in America
Brief Edition
Kenneth Janda, Northwestern University
Jeffrey M. Berry, Tufts University
Jerry Goldman, Northwestern University
with Earl Huff, California Polytechnic State University. San Luis Obispo

English

THE BEACON HANDBOOK
Second Edition
Robert Perrin, Indiana State University

THE DOLPHIN READER
Second Edition
Douglas Hunt, University of Missouri

THE RIVERSIDE READER
Third Edition
Joseph F. Trimmer, Ball State Universit
Maxine C. Hairston, University of Texas at Austin

BUSINESS ENGLISH
Skills for Success
Susan Fawcett
Alvin Sandberg

FINE LINES
Planning, Drafting, and Revising on the Computer
William H. Koon, California State University. Fullerton
Peter L. Royston, IDPI. Instant Data Processing

Foreign Language

CLARO QUE Si!
Lucia Caycedo Garner, University of WisconsinMadison
Debbie L. Rusch
Marcela Domfnguez, University of California Los Angeles

DECOUVERTE ET CREATION
Les Bases du français moderne
Cinquiente Edition
Gerard Ilan, University of California
Ralph Hester, Stanford University



Business

PRINCIPLES OF ACCOUNTING
Fourth Edition
Belverd E. Needles, Ir., C PA C M A . Arthur Andersen & Company
Alumni Distinguished Professor of Accounting. DePaul University
Henry R. Anderson, C PA . C M A University of Central Florida
lames C. Caldwell
C PA . Partner Change Management Services. Andersen Consulting

BUSINESS
Second Edition
Robert Kreitner, Arizona State UniverSity
Barry L. Reece, Virginia Polytechnic Institute and State University
James P. O'Grady, St Louis Community College at Florissant Valley

MANAGEMENT
Third Edition
Ricky W. Griffin, Texas A&M University

MARKETING
Steven I. Skinner, University of Kentucky

Economics

ECONOMICS
Third Edition
Martin Bronfenbrenner, Aoyama Gakuin University. Iapan
Emeritus. Duke University
Werner Sichel and Wayland Gardner
Both of Western Michigan University
Complete Hardcover Edition
Two-Volume Paperback Edition:
MACROECONOMICS
MICROECONOMICS

Psychology

SOCIAL PSYCHOLOGY
Sharon S. Brehm, University of Kansas
Saul M. Kassin, Williams College

UNDERSTANDING ABNORMAL BEHAVIOR
Third Edition
David Sue, Western Washington University
Derald Sue, California State University at Hayward
Stanley Sue, University of California Los Angeles

Chemistry

GENERAL CHEMISTRY
Third Edition
Darrell D. Ebbing, Wayne State University
Mark S. Wrighton, Consulting ditor
MassaLhusetts Institute ol kdin, 'logy

Mathematics
COLLEGE ALGEBRA AND TRIGONOMETRY
COLLEGE ALGEBRA
COLLEGE 'TRIGONOMETRY
All by Richard N. Aufmann, Palomar College
Vernon C. Barker, Palomar College
Richard Nation, Palomar College

History

A PEOPLE AND A NATION
A History of the United States
Third Edition
Mary Beth Norton, Cornell University
David M. Katzman, University of Kansas
Paul D. Escott, Wake Forest University
Howard P. ChudaCoff, Brown University
Thomas G. Paterson, University of Connecticut
William M. Tuttle, lr., University of Kansas
Complete Hardcover Edition
Two-Volume Paperback Edition

TEXAS SALES
REPRESENTATIVES

Krisanne E. Cummings
Fort Worth, Northwestern Texas

Kelley Gallaher, Southwestern Texas

Melinda Horan, Central Texas

Robert Lawson, Houston, Southern Texas

Stacy Thrash, Houston, Southern Texas

Holly Vann, Dallas, Eastern Texas

PRIVATE AND CAREER SCHOOLS:

Louis Nistal, San Antonio, Texas

Tom Sartain, Dallas/Fort Worth, Texas

For adoption consideration, request examination packages from
your Houghton Mifflin office

35 0

Houghton Mifflin
13400 Midway Rd., Dallas, TX 75244-5165
1-800-733-1717



Association Members...

The time to find out ifyour present
insurance could replace your

home after a fire ...isn't after the fire.
With Nationwide you can get fun replacement coverage...

without paying much more than you are paying
for partial protection now.

You know how much inflation has
caused prices to soar. But did you know
that building costs have risen even higher

and faster than most other costs?
Most likely, the amount you insured

your home for ,.khen you bought it, simply
will not cover its replacement cost, if you
have to rebuild after a fire.

Now is the time to
re-evaluate...and increase
...your coverage.

With Nationwide's Homeowner's Plan
you can afford full replacement coverage,
because it probably won't cost you much
more than you're paying for partial pro-
tection now

The "reason why" is simple: Nation-
wide's rates are up to 25% less than
Standard Bureau rates for the insurance
industryy,

That means With Nationwide you could
get thousands of dollars ?wife coverage
... complete coverage ... for your biggest
single lifetime investment.

How can an established
insurance company, like
Nationwide, offer
such savings?

Because we sell insurance directly
through the mail or over the phone. Natu-
rally, this saves us sales and administrative
costs. We pass these savings on to our
policyholders.

Does saving money mean
sacrificing service?

Not with Nationwide! In fact, for the
past 60 years ue have been knou 71 for our
fast, courteous claims service. Just call
tollfree, seven days a week-24 hours
a day

Decide for yourself
To find out exactly how much you can

save is easy! On the coupon below, fill in
the amount you want and need for
complete coverage. Then fill in the name
and address information and mail it
today or call the number shown to get
your quote even sooner

There's no pressure ... no obligation ...
no one will come to your door. After you
receive your quote, compare it with what
you're paying now. You can switch to
complete coverage with Nationwide now,
or when your present policy expires.
(You're free to choose your insurer no
matter who holds your mortgage.)

I.

}bur association I's concerned about
your security Mat's why they and 15
other state and. school employee
associations in the uest, have endorsed
Nationwide's Homeowner's Plan. They
discotered how Nationwide can offer
more. Shouldn't you?

Don't wait for a disaster to find out how
much insurance you should have had.
Find out today Mail in the coupon below,
or call:

1-800-421-1444

Good news for renters
and condominium

owners, too!
Yes! Nationwide does offer lower

rates for renter's, condominium,
and townhouse insurance, too!

A Nationwide Tenants Policy
gives you compkte protection for
your furnishings and personal be-
longings in case of fire, theft and
damage ... it even covers liability
claims. The same is true if you own
a condominium or townhouse.

Just fill out the coupon below
and check the appropriate box.
Mail it today, or call us to receive
your exact rate quotation.

NATIONWIDE P.O. BOX 8927 PORTLAND, OR 97208

INSURANCE
N4i11.0nynde is on your scle

Mulua.nsun,ce Con4^,
a,d Au,aledConranJes
m.,e0.ce Odunbvs 0,4
Reg 0,,ce Ponn,0 0,e?cn

Na,on.se .nlva sen.ce man a'Ne,n^ an,. ....a e Copa.

I'm interested in your money saving 0 Homeowner's 0 Renter's
0 Condominium protection plan.
I want to insure my home for its present value of:

Name

Address

City/State/Zip

Home phone Business phone

351
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CANDIDATES FOR
STATE OFFICE, 1990-91

Officers of the Texas Junior College Teachers Association for 1990-91 will be elected during
the balloting to be cOnducted at the convention on Friday, Feb. 16, 1990. Voting will be conducted
in the election booth, located in the third floor foyer of the Marriott Rivercenter hotel in San
Antonio. Polls will be open from 8:00 a.m. to 5:00 p.m.

Two candidates for each of four positions were named by the TJCTA Nominating Committee
last November. The Dec. 1 deadline for "nominations-by-petition" passed with no petitions.being

filed.

Provision is made in the TJCTA Bylaws, however, for other candidates to be nominated from
the floor during the general session. The Nominating Committee rem: will be presented at the
first general session, Thursday, Feb. 15, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting privileges are not
extended to associate, student, and unaffiliated members untkr terms of the Bylaws. Provisions
for absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on these pages. Order of listing
candidates was determined by lot and therefore bears no specialsignificance. Platform statements
are direct, unedited quotes from the candidates.

CANDIDATES FOR PRES1DENT-ELECT

Gaynell S. Gainer
St. Philip's College

Ealicational Background.. Incarnate Word College (BS,
1962); Southwest Texas State University (MSEd, 1974);
additional graduate study; The University of Tern at
Austin and Texas A&M University.

Professional Experience: Technical Specialist, Neuroradiol-
ogy, Wilford Hall. Lackland AFB (1966-70); Program
Director and Professor of Radiography, Diagnostic imag-
ing. St. Philip's College (1970-present); Pan-time Instruc-
tor of Allied Health Educatton, Southwest Texas State Uni-
versity (1973-76).

Leadership Experience: TJCTA Professional Development
Committee (Member. 198840, TASP Subcommittee,
1989-90); Chairperson. TICTA Membership Committee
(1979-80); Workshop Presaxer, Business Technology
Qui:persons' Section Meeting (1986); TJCTA State Sec-
retary (1976-78); TICTA State Treasurer (1975-76);
Member, St. Philip's College Faculty Senate (1973-82);
Prendent, SPC Chainnan's Assembly (1983): Texas Soci-
ety of Radiology Tecimologists (Area Ciamaelor, 1988-9);
Chair of Educational Alliance (1984); Secretary (1974);
Association of Educators in Radiological Sciences (Direc-
tor-at-large. 1985-88; Grant Ploject Director, Recipient,
Title III, 1982-86); Project Director/Recipian, CarlPerk-
ins, Coordinating Board Grant (1917); President, Alamo
Area Society of Radiogra hy Technologists (1986-88);
SPC District Task Force Conintictee, Role of Chairman
(1984-85); SPC Applied Science and Technology Pon
Evaluation Consultant (1975-meanu); Alamo Area Society
of Radiography Technologists (1989): JRCERT Program
Site Visitor (1983-present): SPC Professional Develop-
ment Committee (1987); PEP Practitioner Consultant for
American Society of Radiography Technologists (1973).

Additional information: Recipient of Outstanding Achieve-
ment Award, SPC (1979); SPC Teacher Excellence Award
(1988); SPC Piper Professor Nominee (1984-85 and 1989-
90); Member, American Society of Radiography Teelmolo-
gins (1971-presan); Recipient of Outstanding Zeta Award
(1980 and 1986); Chairman of Enuepreneurs Fall Forum,
Panhellmic Council (1989); Co-Chair M. B. Lowery
Scholoarship. SPC (1989); Organizer and Co-Sponsor of
Radiography Technologists Diagnostic Imaging Club. Co-
Organizer of Zeta Fiona Intracity Track (1984); President,
Zeta Phi Beta Sorosity (1982-84 and 1984-86); Manin
Luther King, Jr., Distinguished Achievement Award
Nominee (1989); Member: San Antonio Chapter, Delta
Kappa Gamma; Black Personnel in Higher Educed=
National Council of Negro Woman.

Steve Dutton
Amarillo College

Educarional Background: West Texas State University
(BS, 1968; MS, 1972); postgraduate studies at North
Texas State University and West Texas State Univer-
sity.

Professional Experience: Instructor of Science, Adrian
ISD (1968-70); lnsuuctor of Science, Delbert ISD
(1972-73); Instnictor of Biology, Amarillo College
(1973- present); Biological Sciences Department,
Amarillo College (Coordinator, 1986-88; Chairperson.
1988-present).

Leadership Experience: Master Plan Advisory, Commit-
tee, Texas Higher Education Coordinating Board
(1989-present); TJCTA State Vice President (1989-
90); TICTA State Secretary (1988-89); TJCIA Profes-
sional Development Committee (Chairperson, 1987-
88; Secresasii, 198447; Member, 1984-88); Manta,
TIM Subcommittee on Planning the Conference for
Faculty Organization Leaders (1986-87); Member,
MIA Subcommittee on Faculty Role in College
Governance (1984-86); Member, TIM Resolutions
Committee (1983-84): TJCIA Campus Representative
(1988-present); President, Amarillo College Faculty
Association (1980-81); Amarillo College Faculty Sen-
ate (President, 1982-83; Member, 1983-85, 1986-88,
1989-present); Ombudsman for Academic Master Plan
Task Force, Amarillo College (1987-89); Amarillo
College Committee for Faculty Evaluation (1981-pres-
ent); Amarillo College Election Committee (1977-
present); Amarillo College Committee for Computer
Instructional Users (1982-83); Amarillo College Re-
tention Committee (1979-80); Amarillo College Self-
Study Committee on Organization and Management
Systems (1980-81); Amarillo College Committee for
Innovative Scheduling (1989-present); Captain in U. S.
Army Reserve (19714985) .

Additional Information: Assistant Director, High Plains
Regional Science Fair (1986-89); Assistant Scoutmas-
ter, Boy Scouts of America (1986-89); Board of Direc-
tors, Greater Amarillo Chapter of American Red Cross
(1988-present); American Association for the Ad-
vancement of Science (1975-88).
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PLATFORM STATEMENTS

TJCTA is truly a professional organization and
pro members. TIM should continue to pursue
ptograms that perpetuate excellence and meet the
needs al its constituents, regardless of discipline.
I have been a member of TICTA since 1971. I
pledge to continue to uphold the goals and objec-
tives of TICTA.

If elected, I will woek :

ensure that adequatefunds be maintained for
teachers in higher education through lobbying:

improve internal WM ommumications
and expand membership involventen4

appoints cross section of members-at-large
to address critical issues, in an infotmal forum,
resulting in problem so/ving.

GAYNELL S. GAINER

17CTA does for us what we couldn't do for
ourselves individually: our strength is our tmity in

TICTA is our effective advocatein Austin
and around the state. No mkt-organization stands
up end speaks foe us u TIM does.

TIMM, given me much: it has helped me to
become a more effective teacher, and =TA has
helped meall dusfmancially m well.
to do more in return.

Through my loos service on TIM commit-
tees, I Imow the orpnization, its value and iu
vitality. Because af my experience and my deter-
mination to work for the profession through
TICTA, I ask for your support.

STEVE DUTTON
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CANDIDATES FOR VICE PRESIDENT

Marilyn J. Lancaster
Western Texas College

Educational Backgroirtak Teem Tech Universtty (BS Ed, 1975;
MS Ed, 1977); postpaduate studies at The University of Texas
and Texas Tear University.

Professional Experience: Assistant Professor of Developmental
Education and English, Western Texas College (1960-preseno.

Leaderskip Experience: TICTA State Secretary (19119-90):
TICTA Profenional Development Committee (Member, 1988-
89; Chairpenon, TASPSubceetmitme,1911849); Oisirpenon.
TJCTA English Section (193344); Western Texas College
Literacy Commttee (1983-90); WTC Faculty ASIOCIRtion
Executive Committee (l911648); Co-Chair, WIr Faculty
COMIllatte, SACS Self-Study (1987-811); Member, WTC Ad-
missions and Registration Committee (1986-88); Member,
WIC Lone Smr Implementation Comminee (193849).

Additionoilnforreanon: Grant recipient. Natimal Endowmmt for
the Hum...mina (1981); WTC Piper Professor Nominee (1982):
Nominee for Graduate Writing Award, Texas Tech University,
Graduate English Department (1983); Nominee, Texas Ano-
maxim of Developmental Educators Award of Outstanding
Developmeatal Educators (1986); Invited Lectures and Preset-
Latices: Southeastern Writing Center Conference (1982, 1983);
Conference of College Teachen of Englielt (1982. 1983):
Southwest Regional Conference on English in the Two-Year
College (1562,1987-69); Texas Conference for Professionals in
Collect Student Academic Support Programs (1983. 1987,
19419); Member, Southwest Regional Ccnference on English in
the TWo-Y ear College; Matter. Taus Association of Develo p-
m octal Educators; Member, Texas Association for Staff. Pro-
gram, and Organizational Developmna.

Evelyn Frank Burns
Houston Commututy

College

Educanonal Backerosma University of Noah Carolina (Certifi-
cate- Radiology. 1962); Houston Community College System
(AAS.1974); Midwestern State University (ES. 1978); Univer-
sity of Houston (MU. 1985).

Professional Essurience: Tedmicel Specialist, Neurorsdiolorf.
University of North Carolina (1962-66); Instructor. Neurorad
ology Center. Methodist Hospital. Houston (1967-72): Instruc-
tor and Departnem Head, Radiography, Houston Community
College (1972-pneent).

Leadershas Experience: TICTA Registration Committee (1918-
89); TICTA Resolutions Committee (1989-90); TJCTA Section
Chairperson (197E-79. 191142.151445,198647); President,
Iloustou Community College Faculty Senate (198748); Mak-
man, Southeast Texas Junior College Council for Radiography
Programs (1986-presentk Project Director, Carl Perkins Coor-
dinatns Board Grant (198748); Teaas Society of Radiologic
Technologists (Vice President. 199042. 193647; Coordinator
for Scientific Papers and Exhibits, 193647); Faculty Represen-
tative, HCCS Administrenve Council (193748); Texas Asso-
ciation for Staff, Prognm. and Organizational Development.
Semetary-Treasurer (193547); HCCS Faculty Exchange to
Wen Germany (1913E); JRCERT, Prosnan Site Visitor (1985-
86); HCCS College-wide Inservice Committee (198041):
ASRT Affiliations and Professimal Affairs Committees (1982-
83); HCCS Self-Study Committee; HCCS College Wide Insti-
tutional Effectiveness Committee.

Additional Information: Member, Associatkin of Educators in
Radiological Sell:now; Teem Member, Houston Chapter Habi-
tat for Humanity; Member, Houstoo Forum Club; Candidate,
HCCS Foundation Outstanding Teacher Award (1988); Adjunct
Factiky in Radiology, Baylor College of Medicine; 'Quality
Procne" Trainer, HCCS (1939-90).

PLATFORM STATEMENTS
TICrA has been an influential voice for the

interests of Texas community junior college pro-
fessionals for many years. The organization has
effectively commurucated to both the legislature
and the state governing agencies the unique and
impotunt role of the two-year college in providing
quality educational programs for traditional and
non-traditional students.

I will work to:
communicate the goals and purposes of the

community junior college to the legislature and
appropriate state agencies;

monitor the effects of legislation and Coor-
dinating Board policies on the two-year institu-
tions;

infotm community junior college profes-
sionals about the role of TIM in strengthening
our profession.

MARILYN J. LANCASTER

TIM is the only professional organization
which serves every professional in Texas junior
colleges. I am committed to strengthening service
especially =TA's work with the Texas legisla-
ture.

As an elected officer d 17CTA, I will continue
to work forincressing membership and improving
the effectiveness of the organization by:

maintaining professional standards;

increasing grass-roots organizations on
campuses;

service to the membership as needed.

EVELYN FRANK BURNS

PLATFORM STATEMENTS
TICTA must continue to be a strong effective

voice representing community college interests in
Texas. TIM must send a forceful message to
policy makers that community colleges are one of
the best investments in the future that Texas can
make. If re-elected to the Executive Coalmine, I
will devote the necessary time and energy to help
TICTA meet these challenges:

woek with the Legislature and other state
agencies for sufficient state funding and other
benefits;

enhance the faculty's proper role in college
governance;

promote the development of local faculty or-
ganizations; and

increase the effectiveness of our member-
ship recruiting effort.

BRIAN K. DILLE

TICTA is an organization of which we can all
be proud; however, we cannot become compla-
cent in our success. We must continue our com-
mitment toexcellenceand professionalism. Texas
junior and community colleges are facing new
challenges in an age d testing, remediation, and
accountability. TIM is the one organization
that can articulate our achievements, express our
concerns, and explain our needs to the legislature
and other agencies. If elected, I will work to:

continue and improve TICTA's work with
the legislature and other state agencies;

broaden manbenhip services; and
maintain our commitment to professional

standards.
DAVID M. CASTLES

tA

CANDIDATES FOR SECRETARY

Brian K. Dille
C.

Odessa College

Educational Backgrourick Illinois Stale University (BA,
1971); The University of Texas Austin (MA, 1977);
The University of Texas of the Permian Basin (post-
graduate studies, 1980-87); Texas Tech University
(doctoral student in Higher Education, 1986-present).

Professional Experience: Teaching Assistant, The Uni-
versity of Texas at Austin (1971-73); Graduate Assis-
tant, The University of Texas at Austin (1974); Part-
time Instructor of Govemiamt, Austin Community
College (1977-78); Associate Professor of Govern-
ment, Odessa College (1978-present); Political Science
Adjunct, The University of Texas of the Permian Basin
(1984-present).

Leadership Experience: TIM. State Treasurer (1989-
90); TICTA Legislative Committee (1988-89); TJCTA
Campus Representative (1989-mesent); Participant
TJCTA Leadership Conference (1984-89); Man be: of
the Junior and Community College Political Action
Committee (JACC-PAC) Steering Committee (1989-
present); Odessa College Academic Senate (President,
1985-87; Senator, 1983-89; Salasy Committee, 1984-
86); Odessa College Staff Development Committee
(1985-86); Odessa College Honors Program Commit-
tee (1988-psesent).

Additional Information: Member: TJCTA (1978-mes-
ent); Community College Social Science Association
(1986-present) .

David M. Castles
Kilgore College

Educational Background: Navarro Junior College (AA.
1964); Stephen F. Austin State University (BS, 1966;
MA, 1968).

Professional Experience: Economics teacher, Nacogdo-
ches ISD (1966-67); Government, History, and Eco-
nomics teacher, Tyler ISD (1967-70); Kilgore College
(Government Instructor,1970-present; Director of
Social Sciences, 1975-presert).

Leadership Experience: Chairperson, TJCTA Auditing
Committee (1988-89, 1989-90); TJCTA Nominating
Committee (1984-85, 1987-88); TJCTA Legislative
Ccmmittee (1978-84); TJCTA Campus Representative
(1975-76); President, /Cilgore College Employees
Association (1984); Vice President, Kilgore College
Faculty Club (1976); Intern Staff Member for
Up for Great Teaching (1986); Texas Air' Jciation for
Staff, Program, and Organizational Development
(TASPOD) (Representative at Large, 1986; Vice Presi-
lent, 1987; President, 1988)



PLATFORM STATEMENTS
TICTA is the best-nm organization of its kind,

anywhere.
The Treasurer must help insum that the contin-

ued financial soundness of the Association is
paramount. In addition, as a prospective member
of the Executive Comminee, I bring:

TJCTA experience, as member and Chair-
pence of the Erial Review Board, Chairper
son of the Legislative Committee (two terms),
author and political co-interviewer for the Mes-
senger;

Prciessional experience, as a 17-year vet-
eran of the classroom, 13 yean in Texas junior col-
legesand TICTA:

Commitmenta gut-level belief in what
ccimmunity colleges do and the right of teachers to
be heard and treated u professionals.

SCOTT A. NELSON

As the only organization dedicated to the wel-
fare of community/jmior college professicaals in
Texas, TIM has enhanced my professional
well-being for the last 15. With active panicipa-
don on TICTA comrninees and as college liaison.
I can provide experienced leadership dedicated to
meeting the challenges of the future.

As Tmasurer, I will:
return to you what I have gained from cthers

in TIM;
take the initiative in legislative develop-

ments. especially those associated with funding
for higher education;

ensure the continued financial soundness of
TICTA:

prepare TIM and its members to meet the
professional challenges of the '90s.

ENRIQUE K. CHAMBERLAIN

CANDIDATES FOR TREASURER

Scott A. Nelson Enrique K. Chamberlain

North Harns County College North Lake College
Eart Campus

Educational Background: North Texas State University (BS,
1972 MS.1976); University of Houston (Ph.D., 1987); ad-
ditional graduate wotk at The University of Texas and the
Univasuy of Virginia.

Professional Experuffice: History teacher, San Saba 1SD
(1973-74); History and Govartment teacher, Denton 1SD
(197447); Instructor of Government, Kilgore College
(1977-84); Adjunct Instructor. The University of Texas at
Tyler (1984); Instructor of Political Science, North Harris
County College-East Campus (1984-present).

Leadership Experience: Chairperson, TICTA I -gislative
Committee (1988-89, 1989-90); Chairpasm, TJCTA Edi-
tothuiRcviewBoard(198647);TlCTAMeusisgerPolitical
Interviews with Lieutenant Governor Bill Hobby, Gover-
nor Bill Clemarts, Comptroller of Public Account Bob
Bullock (with Larry Shirts and David Clinkscale, 1986-89);
North Harris County College Faculty Senate President
(1984-85); NHCC Southern Association of Collerurpaonsrel
Schools "Self-Study" Chairnenon on Institutional
(1989-90); NHCC College Council (1988-89); NHCC
Faculty Senate Rights and Responsibilities Chairperson
(1985-present).

Additional Infonnation: Secretary, Junior and Community-
College Political Actim Committee (JACC-PAC); Man-
her, Steering Conumnee (JACC-PAC); Published sitieles
on a variety of topics in the TJCTA Mess eng er,theH mato
Post, the Houtton Law Review, the Texas Observer and
Te x a s Monthlyamong others: Grantee, National Endow-
ment for the Humanities Samna Saninar (1981, Univer-
sity of Virginia); Delegate to State Danocratic Convention
(1982, 1988); Woodland Hills Elanauary School PTA
(1985-presan).

Educational Background: Martin High School (1962);
Laredo Junior College (196243): University of North
Texas (BA. 1965); East Teta State University (MS.1970);
East Texas State Univarity (Ed.D., 1982).

Professional Experience: Librarian, Dallas Independent
School District (1965-67); El Centro College (1967-76);
Easuield College (1976-77), Intent as Dean of LRC, North
Lake College (1977-present); Director of Library Semites;
Intern in Assistant Chancellca's Office (fall 1987).

Leadership Experience: TICTA Campus Representative
(1985-present); TIM Rcsolutims Committee (Member.
1986'87; Chain:cm" 87-88); TIM Auditing Commit-
tee (1988-89); North Lake College Piper Professor Nomi-
nee (1987); Chairperson, Piper/President Scholar Commit-
tee (1984-88); Chairperson. North Lake College Sabbatical
Review Committee (1984-prawn* Chairperson, Dallas
County Community College District Library Directors
(1988-89); Intern in DCCCD Assistant Chancellor's Office
(fall 1987); North Lake College Campus Represemative n

District Conference Day Contmittee (1983-89); LRC Ir -

est Group (Chairnerson, 1986; Vice Chairperson. I985);
President, North Lake College Faculty Association (1983-
85); Dallas Community College Faculty Association
(President. 1983-84; Treasurer. 1984-85).

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to at-

tend the convention this year may still
express their preferences for 1990-91 offi-
cer candidates. The constitution adopted in
1975 provides for absentee voting by pro-
fessional members "who expect to be ab-
sent from the general convention."

In order to vote absentee, a member

must complete the Request for Absentee
Ballot below (or a reasonable facsimile
thereof) and send it to the TIM State
Office in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days

immediately precedir3 the opening session
of the general convention." Absentee bal-
lots received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she later
finds it possible to attend the convention.

E 7
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQUEST FOR ABSENTEE BALLOT
TICTA B ylaws, Article 111, Section 2: "Any prvfessional member who expects to be absent from the general convention may cast a ballot by mail... Any pro-
fessional member who properiy completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided

with an Official Ballot for use in electing officers for 1990-91.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 7,1990. Under no circumstances may a ballot be sent to amember whose request is received after

the deadline date. Absentee ballots will be mailed from the State Office beginning in late January, and the marked ballots must be returned to the
State Office no later than February 13, 1990. NO EXCEPTIONS TO THE DEADLINES STATED ABOVE MAY BE PERMITTED.

L. _J

;
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WILEY'S TEXAS

TWO-STEP
John Szilagyi
District Manager
Austin
(512) 328-8279

Jim Simpson
Austin
(512) 258-5578

Spud Loomis
El Paso
(505) 899-1356

Ronald Oldham
Fort Worth
(817) 737-0106

Linda Cole
Houston
(713) 578-3809

Katherine Gonzalez
Houston
(713) 961-5799

Or write to us at:
John Wiley & Sons, Inc.
Department 0-0369
605 Third Avenue

WILEY New York, NY 10158

STEP 1: Contact Your Local Wiley
Sales Representative



8 SWESS::: &.ECONOMICS

* ACCOUNTING PRINCIPLES 21E
Weygandt/Kieso/Kell Cloth 50739-3

* MANAGERIAL ACCOUNTING 2/E
Helmkamp Cloth 51422-5

* ECONOMICS 4/E
Wonnacott/Wonnacott Cloth 61627-3
also available in these paperbacks:
* MACROECONOMICS 41E 50829-2

MICROECONOMIC:: 4/E 50838-1

* SMALL BUSINESS MANAGEMENT 5/E
Pickle/Abraharnson Cloth 50071-2

WILEY

* SUPERVISION: Knowledge, Skills & Assessment 2/E
Keys/Henshall Paper. - 63545-6

* MICROTRONICS: An Adventure in Corporate
Management
Keys/Wells Paper 83069-0

* MARKETING SUCCESSES 2/E
Hartley Paper 51262-1

PQTIN

* INTRODUCING COMPUTERS: Concepts, Systems,
& Applications (1990-91 Edition)
Blissmer Paper 51009-2

* ENABLE 2.14: The Fundamentals
Spezzano Paper 51919-7

* ENABLE 2.14: Advanced Topics
Spezzano Paper 51914-6

* COMPUTING WITH END USER APPLICATIONS
Stern/Stern Paper 51015-7

* COMPUTING WITH END USER APPLICATIONS &
BASIC
Stern/Stern Paper 51849-2

* COMPUTING APPLICATIONS: Using DOS,
WordPerfect 4.2/5.0, Lotus 1-2-3, and dBase IV
Stern/Stern Paper 51848-4

* DISCOVERING MICROSOFT° WORKS FOR THE
IBM PERSONAL COMPUTER
Sachs/Kronstadt Paper
61728-8 (5.25 inch disk) 50817-9 (3.5 inch disk)

114100E.R1:40\tipPAGg

* DICHO Y HECHO: Beginning Spanish 3/E
Dawson/Dawson Cloth 63136-1

* ESPANOL A LO VIVO 71E
Wilkins/Larson Cloth 50773-3

* THEME ET VARIATIONS: An Introduction to French
Language and Cutture 4/E
Hagiwara/de Rocher. Cloth 63133-7

* CHAPEAU! First Year French
Dinneen/Kernen Cloth 63755-6

. JEN.. : NEVI!

* GENERAL CHEMISTRY: Principles and Structure 5/E
Brady Cloth 62131-5

* BIOLOGY: Exploring Life
Brum/McKane Cloth 81339-7

* PHYSICS
Cutnell/Johnson Cloth 89850-3

* FUNDAMENTALS OF GENERAL, ORGANIC, AND
BIOLOGICAL CHEMISTRY 4/E
Holum Cloth 62099-8

* THE DYNAMIC EARTH: An Introduction to Physical
Geology
Skinner/Porter Paper 60618-9

* FUNDAMENTALS OF ORGANIC CHEMISTRY 3/E
Solornons Cloth 62132-3

* BIOCHEMISTRY
Voet/Voet Cloth 61769-5

* ENGINEERING GRAPHICS
Croft/Meyers/Boyer/Miller/Demel Cloth 85788-2

* WORLD REGIONAL GEOGRAPHY 3/E
Jackson/Hudman Cloth 50633-8

* INVESTIGATING PHYSICAL GEOGRAPHY: A Lab
Manual
Strahler/Strahler Paper 51011-4

,* ABNORMAL PSYCHOLOGY 5/E
Davison/Neale Cloth 63108-6

* ADULTHOOD & AGING: An Interdisciplinary,
Developmental View 3/E
Kimmel Cloth 63580-4

* SENSATION & PERCEPTION: An Integrated
Approach 3/E
Schiffman Cloth 61048-8

r----STEP 2: Adopt a Wiley
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ADDISON-
WESLEY

Th
citement
Starts
H ref

Come see why at booths 96-98!

Educational Software
The Student Edition of Lotus. 1-2-3.,

Release 2.2
Lotus Development Corporation,
Timothy O'Leary and Linda O'Leary

The Student Edition of dBASE IV-
Ashton-Tate Corporation and Jim Senn

The Student Edition of AutoSketch
Autodesk, Inc. and Frank Conner

The Student Edition of MathCAD'
Math Soft, Inc. and Richard B. Anderson

The Student Edition of MINITAB"
Minitab, Inc. and Robert Schaefer

The Student Edition of Framework II-
Ashton-Tate Corporation and Don Beil

The Student Edition of Aldus Page Maker.
Aldus Corporation and Isaac Victor Kerlow
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Mathematics
Calculus by Ross L. Finney and

George B. Thomas
Calculus with Analytic Geometry, Third

Edition by John B. Fraleigh
Precalculus: Functions and Graphs by

Jimmie Gilbert and Linda Gilbert
Precalculus: Functions and Graphs by

Franklin Demana and Bert K. Waits
Algebra and Trigonometry, Fifth Edition

by Mervin L. Keedy and
Marvin L. Bittinger

Algebra and Trigonometry:
Functions and Applications.
Second Edition

b P
v aul A.

t
. eFoers er

Elemeritarv bra:Concepts and
Applications. Third Edition by Marvin

L. Bittinger and Mervin L. Keedy
Intermediate Algebra: Concepts and

Applications, Third Edition by Marvin L.
Bittinger. Mervin L. Keedy. and David
Ellenbogen

Business and Economics
Economics by Michael Parkin

Complete volume
Microeconomics
Macroeconomics

Introduction to Economic Reasoning
by William D. Rohlf

Management, Fifth Edition by Don Hellriegel
and John W. Slocum

The Student Edition of the
Complete Manager
Available with Management, Fifth Edition

Physics
Contemporary College Physics by Edwin R.

Jones and Richard L. Childers

Engineering
Engineering Design Graphics, Sixth Edition

by James H. Earle
Graphics for Engineers, Second Edition

by James H. Earle
Manufacturing Engineering and

Technology by Serope Kalpakjian

Computer Science
Computing Fundamentals: Productivity

Tools by William S. Davis et al
Computing Fundamentals: PageMaker.

by Jacqueline Davies
Computing Fundamentals: dBASE IV-

by William S. Davis and Paul Schreiner
Computing Fundamentals: dBASE III PLUS-

by William S. Davis and Paul Schreiner
Computing Fundamentals: Microsoft.

Word 5.0 by Michael Gorman and
Gary Haggard

Computing Fundamentals: UNIXt Systems
by Douglas Troy

Ready Reference Manual: dBASE IV-
by C. Garrison and M. McGowen

Problem Solving and Structured
Programming in FORTRAN 77,
Fourth Edition by Elliot B. Koffman and
Frank L. Friedman

System Software: An Introduction to
Systems Programming, Second Edition
by Leland L. Beck

Operating Systems, Second Edition
by Harvey M. Deitel

Addison-Wesley Publishing Company
Reading. Massachusetts 01867 617-944-3700

Many of the designations-used by manufacturers and sellers to distinguish their products
are claimed as trademarks. Where those designations appear and Addison-Wesley was aware of a

trademark claim the designators have been printed in initial caps or all caps.



CONVENTION GENERAL SESSION SPEAKERS
NOTED HUMORIST

TO ADDRESS OPENING SESSION
The opening session of the 43rd

annual TJCTA convention will be a
banquet session open to all associa-
tion members and invited guests.
Scheduled to begin at 7:30 p.m.,
Thursday, Feb. 15, the event will be
held in the Grand Ballroom of the
headquarters hotel, the San Antonio
Marriott Rivercenter.

Preceding the meal will be aii in-
formal reception from 6:30 to 7:30.
The reception will provide members James "Doc" Blaktily
a chance to renew acquaintances
from around the state and to meet candidates for state offices in the
Assoc iation.

Featured speaker for the convention's opening session will be
James "Doc" Blakely, noted humorist, author, and full-time profes-
sional speaker, of Wharton. "Humorous," "witty," "down-to-
earth," are terms frequently used to describe Dr. Blakely. He has
traveled extensively throughout the United States and in Australia,
New Zealand, and Canada, delivering messages of inspiration and
success riddled with his brand of good, clean humor. Dr. Blakely
received his bachelor 's degree from Sam Houston State University
and earned the master's and Ph.D. degrees from the University of
Missouri. Prior to embarking on his present career as a full-time
platform speaker, he taught agriculture at Wharton County Junior
College. He is a private pilot, syndicated columnist, and consulting
editor for Prentice-Hall. In 1978, Dr. Blakely was elected by his
peers to the 2,500-member National SpeakersAssociation Hall of
Fame. He has written and co-authored several books, the latest of
which is How the Playbrm Professionals Keep 'Em Laughin' . In
1984, the Nightingale-Conant Corporation released a two-volume
album entitled The Executive Treasury of Humor, featuring "Doc"
Blakely as one of the top 12 humorists in America.

Tickets for the banquet will be sold for $20 and must be pur-
chased in advance. Banquet tickets will not be available at the
door. Tickets may be ordered by mail, using the form below. Ticket
orders should be received in the TJCTA state office by Feb. 9.

For those unable to attend the bal;quet but who wish to hear Dr.
Blakely's address, seating will be available in the ballroom at 8:00
P.m.

"OPEN DOORS...OPEN MINDS"
IS FRIDAY SESSION TOPIC

Speaker for the Friday afternoon
general session will be Sarah Wed-
dington, an attorney in private law
practice in Austin. Dr. Weddington
will speak on the convention theme,
"Open Doors...Open Minds."

Dr. Weddington graduated from
The University of Texas School of
Law in 1967. She was in private law
practice in Austin from 1971 through
1977 and was certified by the State
Bar of Texas as a family law special-

Sarah Waddington ist. She argued her first contested
case, Roe v. Wade, before the United States Supreme Court, which
decided the case in her client's favor in January 1973. She is thought
to be the youngest woman ever to win a case in the U. S. Supreme
Court.

In 1972, Dr..Weddington became the first woman from Travis
County ever elected to the Texas House of Representatives. She
served three terms before going to Washington in 1977 to serve in
the administration of President J immy Carter. In 1977 and 1978, Dr.
Weddington was General Counsel for the U. S. Department of
Agriculture, directing a staff of 200 attorneys. From 1978 to 1981,
she served as Assistant to the President. From her office just above
the Cabinet Room in the West Wing of the White House, she di-
rected the Carter administration's work on women 's issues and ap-
pointments and organized a series of information sessions for top
state leaders.

From 1983 to 1985, Dr. Weddington was the top lobbyist in
Washington for the state of Texas, serving as Director of the Office
of State-Federal Relations.

In addition to her current law practice, Dr. Weddington teaches
part-time at The University of Texas at Austin in the Departments
of American Studies and Government. Each summer she is a
Distinguished Lecturer at Texas Woman's University. Her class,
"Women as Leaders," has drawn students from as far away as Iowa.

Dr. Weddington has also had national visibility through the
media. From 1981 through 1983, she wrote a monthly column,
"Washington Report," for Glamour. Her interview with three First
Ladies, Lady Bird Johnson, Rosalynn Carter, and Betty Ford,

appeared in the February 1988 Good House-

REQUEST FOR BANQUET TICKETS
Please send tickets (at $20 each) for the TJCTA banquet scheduled for 7:30 p.m., Thursday,
Februarv 15, 1990, at the Marriott Rivercenter Hotel in San Antonio.

My check in the amount of $ , payable to =TA, is enclosed.

I understand that full refunds will be made if reservations are cancelled before 12:00 Noon, Tuesday,
February 13. and that no refund will be made for reservations cancelled after that time. (Banquet tickets
are transferable.)

Hold tickets to be picked up at the convention registration desk under my name.

Mail tickets to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. 9 TO ALLOW TIME

FOR PROCESSING. MAILTO: EICTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736.

_J

keeping. She has appeared as a guest on such
programs as "Today,' "Good Morning, Amer-
ica," and "CBS Morning News."

Dr. Weddington has received numerous
honors and awards. Time magazine named her
one of the "Outstanding Young American
Leaders." Ladies Home Journal presented her
with its "Woman of the Future" award. She
was selected as one of the ten "Outstanding
Women in America" in 1979.

Dr. Weddington's address will be delivered
at the convention's second general session,
scheduled to begin at 2:00 p.m Friday, Feb.
16, in the Grand Ballroom of the San Antonio
Marriott Rivercenter hotel. She will also be
the featured speaker at the Government Sec-
tion meeting on Saturday morning at 10:30.
Her topic at that session will be "Leaders in
Training."
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TJCTA ATTORNEY TO ADDRESS
PROFESSIONAL DEVELOPMENT SEMINAR

Legal issues affecting community jun-
ior college educators will be the topic for
discussion at the professional development
seminar during the annual TJCTA conven-
tion in San Antonio. The seminar will be
offered at 7:30 a.m., Friday, Feb. 16, in
Conference Room 17 of the convention

headquarters hotel,
the Marriott River-
center, and the pres-
entation will be re-
peated in the same
room at 12:30 p.m.,
the same day.

Featured speaker
will be Frank W. Hill,

Frank W. Mill senior partner in the
law firm of Hill, Heard, Oneal, Gilstrap &
Goetz, in Arlhgton. In his prepared re-
marks, Mr. Hill will discuss major legal
topics affecting educators, including aca-
demic freedom, First Amendment rights,
and property and liberty issues involved in

employment matters. Time will be left for
questions from the audience.

Mr. Hill holds the bachelor's degree in
English from The University of Texas at
Arlington and received his law degree from
Southern Methodist University School of
Law in 1966. Following graduation from
law school, he joined the staff of the Civil
Rights Division of the U. S. Department of
Justice, with primary responsibilities, in the
Deep South. In 1969 he returned 'o Texas
and entered the private practice of law. He
started his own firm in 1972 and quickly
established himself as a specialist in legal
matters regarding teachers. His law firm
now includes more than 25 practicing at-
torneys. Mr. Hill has been TJCTA's attor-
ney since 1973.

Arrangements for the sen iinar were made
by the TJCTA Professional Development
Comm ittee, c haired by Thomas L. 0' Kuma,
Lee College.

HONORS PROGRAMS "UNITY OUT OF DIVERSITY"
TO BE DISCUSSED IS TOPIC FOR PRESIDENTS

7MPZiaai

44J4\
Man Compboil Don VoncloWallo David B. Mho

A special session on honors programs in
community junior colleges has been ar-
ranged during the TJCTA convention. The
meeting is scheduled from 4:15 to 5:45
p.m., Friday, Feb. 16, in Conference Room
7 of the San Antonio Marriott Rivercenter
hotel.

Topic for discussion will be "Honors in
the Community College." A panel of five
noted community college honors directors
from around the nation will speak. Follow-
ing remarks by panel members, the meeting
will be opened for discussion among the
participants. Panelists will includeMatt
Campbell, Johnson County Community
College (Overland Park, Kansas); Dwight
Huber, Amarillo College; A. Theodore
Kachel, Tulsa (Oklahoma) Junior College;
Don VandeWalle, Kansas City Kansas
Community College; and David B. White,
Glendale (California) Com munity College.

Brian K. Dille, of Odessa College, made
plans for the session. In a letter to college
officials, Mr. Dille invited institutions al-
ready offering honors courses as well as
those contemplating initiating honors pro-
grams to send representatives to the meet-
ing in San Antonio.

The annual luncheon meeting of the Texas
Junior College Association is scheduled
for Friday, Feb. 16, from 12:00 Noon to
1:30 p.m., in Conference Room 8 of the
Marriott Rivercenter hotel in San Antonio.
TJCA is an organization of institutions,
represented by each college's chief admin-
istrative officer. The group meets each year
in conjunction with the TJCTA conven-
tion.

Featured speaker for the session will be
Bonnie Crane Hellums, currently a practic-

ing attorney in Hous-
ton, and formerly di-
rector of student activi-
ties at Rice University.
Topic of her remarks is
"Unity Out of Diver-
sity: The Challenge of
Leadership for the
'90s."Bonn4 C. Helium,

Dr. Hellums earned the bachelor of arts
degree in psychology and religion from
Southern Methodist University, the master
of education in counseling and psychology
from the University of Illinois, and the law
degree from South Texas College of Law.
She is active in numerous professional,
civic, and religious organizations. She
directs a consulting service which special-
izes in personal counseling, marriage coun-
seling, sex education, and divorce media-
tion. She also provides counseling in drug
and alcohol abuse cases and presents work-
shops on codependency.

360_

PLACEMENT CENTER
TO OPERATE

DURING CONVENTION

The TJCTA Membership Services
Committee will operate a placement
center during the annual convention in
San Antonio. Committee memberAnnie
M. Jewett, Tarrant County Junior Col-
legeNortheast Campus, serves as
chairperson of the subcommittee to
handle arrangements for staffmg and or-
ganizing the placement center. Also
serving on the subcommittee is John H.
Clyburn, Galveston College. Other
members of the Membership Services
Committee will help staff the center
during the convention.

This will be the fourteenth consecu-
tive year that a plwement center has
been operational during the annual
TJCTA convention. In past years, as
many as 125 job listings have been
posted.

In a joint letter from Mrs. Jewett and
TJCIAPresident Emmeline Dodd, each
college president was invited to submit
information regarding anticipated open-
ings on the full-dine faculty and admin-
istrative staff for the coming academic
year.

Job listings will be posted on a bulle-
tin board near the registration center in
the third floor foyer of the convention
headquarters hotel, the San Antonio
Marriott Rivercenter. Hours of opera-
tion will be from 8:00 a.m. to 2:00 p.m.,
on Friday, Feb. 16, and from 8:00 to
11:00 a.m., Saturday, Feb. 17.

TJCIA members who wish to do so I
are invited to send resumes to be in-
cluded in a loose-leaf binder, filed ac-
cording to teaching fields. College per-
sonnel officers and other administrators I
attending the convention will be given
opportunities to review the resumes and I
obtain information about potential can-
didates for staff openings. Resumes
should be sent to the TJCIA State Of-
fice, 7748 Highway 290 West, Suite
310, Austin, Texas 78736. Resumes
should be mailed in time to be received
by Feb. 12. After that date, members .
may take their resumes directly to the
placement center at the convention site.

Following the convention, job list-
ings and resumes of those seeking posi-
tions will be returned to the state office
for the TJCTA placement/referral serv-
ice.
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Business

Anderson, et al.
Statistics for Business and
Economics, 4E

Cheng and Upp
Business and Law, 5E

Coyle/Bardi/Cavinato
Transportation, 3E

Evans, et al.
Applied Production & Operations
tVanagement, 3E

Halbert and Ingulli
Law and Ethics in the Business
Environment

Hoffman/Raabe/Smith/Willis
West's Federal Taxation

Corporations, Partnerships,
Estates and Trusts

Comprehensive Volume
Individual Income Taxes

Jentz, et al.
West's Business Law: Alternate UCC
Comprehensive Edition, 4E

Miller/Jentz
Fundamentals of Business Law

Ringleb/Meiners/Edwards
Managing the Legal Environment

Smith/Mann/Roberts
Business Law and the Regulation of
Business, 3E

At West Publishing, we work hardAN TITY tl ioslo rcofvqi dueaTiotyu tweixt htbaono te nTseixvte.

books that meet your students'
ANDNee dt so taenacic gcl a totpo tyet Itilveayvvye ostu

Publishing booth
and check out
these 1990 titles
today.QUALITY

Solomon/Vargo/Walther
Accounting Principles, 3E

Timm/Peterson/Stevens
People at Work: Human Relations in
Organizations, 3E

Weaver
A Guide to Contract Law

Whittenburg/Whittington/
Chamberlain
Income Tax Fundamentals, 1990
Edition

Computers

Berlinger/Zirkel
Program CS1; Uses Turbo Pascal;

Cicilioni
Lotus 1-2-3: A Tutorial

Hicks
Information Systems in Business: An
Introduction, 2E

Hopper/Mandell
Understanding Computers, 3E

Logsdon
BASIC Programming with Structure
and Style

Mandell
BASIC Programming Today: A
Structured Approach, 2E

The Mlcrocomputing Series
38 software-specific workbooks to
choose from.

Shiflet
Elementary Data Structures with
Pascal: A Second Course in Computer
Program ming

Slack
Turbo Pascal with Turtle Graphics

Venit
Programming in BASIC: Problem
Solving with Structure and Style, 2E

Criminal Ju%ice

Drowns and Hess
Juvenile Justice

Harr and Hess
Criminal Procedure for Professional
Law Enforcement

Samaha
Criminal Law, 3E

Samaha
Criminal Procedure

Senna/Siegel
Introduction to Criminal Justice, 5E

Siegel
American Justice: Research of the
National Institute of Justice

Wrobleski and Hess
Introduction to Law Enforcement and
Criminal Justice, 2E

Developmental Studies

Atkinson/Longman
R.E.A.D. Reading Enhancement and

Development, 3E



V.O.C.A.B. Vocabulary for College
and Beyond

Mathematics

Anderson/Sweeney/Williams
Introduction to Statistics, 2E

Cohen
Precalculus: A Problems Oriented
Approach, 3E

Cohen
Precalculus: With Unit-Circle Trigo-
nometry

Devore/Peck
Introductory Statistics

Goodman/Hirsch
Understanding ElementaryAlgebra: A

Course for College Students, 2E

Hirsch/Goodman
Understanding Intermediate Algebra:

A Course for College Students, 2E

Steinlage
College Algebra, 3E

Paralegal

Blanchard
Litigation and Trial Practice for the

Legal Assistant, 3E

Frey, McConnico and Frey
Introduction to Bankruptcy Law for

Paralegals

Statsky
Torts: Personal Injury Litigation, 2E

Political Science

Bardes, et al.
American Government and Politics

Today: The Essentials, 3E

Farber/Sherry
The History of the American

Constitution

Kraemer/Newell
Texas Politics, 4E

Maxwell/Crain
Texas Politics Today, SE

W61ch, et al.
American Government, 3E

Sciences

Flower
Understanding the Universe

Jurmain, et al.
Anthropology, 4E

Radel/Navidi
Chemistry

Snow
Essentials of the Dv, namic Universe:
An Introduction to Astronomy, 3E

Social Sciences

Cox
Human Intimacy: Marriage, The
Family and Its Meaning, 5E

Dworetzky
Introduction to Child Development, 4E

Horowitz/Carroll/Lee
On the Edge: A History of America
from 1890 to 1945(Three volumes)

Jackson/Hudman
Cultural Geography: People, Places
and Environment

JewelUSiegall
Contemporary Industrial/Organizational
Psychology, 2E

KaPlan
Educational Psychology for Tomorrow's
Teacher

Knox
Living Sociology

Miller
Economic Issues for Consumers, 6E

Norris
World Regional Geography

Pagano
Understanding Statistics in the
Behavioral Sciences, 3E

Schultz/lavenda
Cultural Anthropology, 2E

Shepard
Sociology, 4E

Smith
An Introduction to Education

Theodorson
Sociology: Principles and Applications

Journalism

Conover
Graphic Communications Today, 2E

Health and Nutrition

Boskin/Graf/Kreisworth
Health Dynamics: Attitudes and
Behaviors

Rosato
Fitness and Wellness: The Physical
Connection, 2E

Stone
Fitness for You: A Guide to Wellness

West's Physical Activities Series
Swimming & Aquatics Today
Weight TrainingToday
Aerobics Today
Badminton Today

Whitney/Hamilton/Rolfes
Understanding Nutrition, 5E

West Publishing Company 50 W. Kellogg Boulevard St. Paul, MN 55164
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Times Mirror/Mosby Number One in the Lone Star State

Stop by our booth and meet
your Texas representatives
Lela Morse, Dallas; Jo Beth
Griffin, Austin; Lee Thomp-
son, Houston

NEW!
BIOLOGY OF ANIMALS,
5th Edition
Cleveland Hickman, Larry
Roberts, and Frances Hickman
1990 (5481-5)
This fifth edition presents a balanced, comprehen-
sive, and modern treatment of animal form, func-
tion, diversity, and evolution, embraced by the
unifying principles of zoological science.

NEW!
HUMAN PHYSIOLOGY:
FOUNDATIONS AND
FRONTIERS
Charles Schauf, David Moffett,
and Stacia Moffett
1990 (4321-X)
This outstanding new text fosters a conceptual
understanding of physiology by integrating recent
advances with the core principles needed to
understand the normal functions of the body and
how these can be altered by disease.
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NEW!
PERSPECTIVES IN
NUTRITION
Gordon M. Ward law and Paul
M. Insel
1990 (2847-4)
Perspectives in Nutrition is a response to the need
in today's curriculum for an intelligently written
textbook with the most current and accurate
nutrition information available and the
behavioral perspective to put knowledge into
practice.

NEW!
UNDERSTANDING
SEXUALITY
2nd Edition
Adelaide Haas and Kurt Haas
1990 (6131-5)
Understanding Sexuality provides a comprehen-
sive introduction to the biological, psychosocial,
behavioral, and cultural aspects of sexuality in a
way that is personally relevant to every student.

NEW!
DRUGS, SOCIETY, &
HUMAN BEHAVIOR
5th Edition
Oakley S. Ray and Charles Ksir
1990 (5048-8)
In this new edition of the classic text, Oakley Ray
and Charles Ksir examine drugs and drug use from
all perspectivespharmacological, historical,
psychological, social, and political.

lat

ALSO AVAILABLE!
NEW!
ESSENTIALS OF NUTRITION AND DIET
THERAPY
5th Edition
Sue Rodwell Williams
1990 (5260-X)

This fifth edition continues to use a logical development of
content, moving from basic science to its application in practice.
This approach enables the student to discover the fundamentals ot
nutrition at kvork in human life and to apply these components to
health maintenance in the community, the life cycle, and clinical
disease therapies.

NEW!
BASIC EMERGENCY CARE OF THE SICK AND
INJURED
4th Ediiion
Guy Parcel and Charles Rinear
1990 (4267-1)
In the new fourth edition of this popular book, the authors
outline first aid procedures for any emergency that might occur at
home, on the job, or during recreational activities.

NEW!
PHYSICAL EDUCATION AND SPORT:
A Contemporary Introduction
2nd Edition
Angela Lumpkin
1990 (2998-5)

BIOLOGY, 2nd Edition
Peter Raven and George Johnson
1989 (4041-5)
The authors have re-examined all aspects of the first edition and
have carefully t'evised and reorganized content, integrated new
information, upgraded and increased illustratiiwts, and improved
and expanded pedagogical aids.

ANATOMY AND PHYSIOLOGY
Rod Seeley, Trent Stephens, and Philip Tate

In 8t19:is((4n4a3st0-an5jing new text, the authors empliiy a conceptual ap-
proach to highlight physiological and anatomical relationships bet-
ween different elements to demonstrate how these elements Mile-
tion tiigether in the human inganism.

UNDERSTANDING YOUR HEALTH
2nd Edition
Wayne A. Payne and Dale B. Hahn
1989 (5164-6)

3R4

FE Times Mirror/Mosby
0/A College Publishing Division

Stop by Mosby booths 15, 16, & 17
for more information on these and
other titles. We look forward to
seeing you! SC2202



TIAA-CREF

THE COUNSELORS,

THE INVESTMENT SPECIALISTS,

THE RETIREMENT ANNUITIES,

THE LIFE INSURANCE,

THE DISABILITY INSURANCE,

THE QUARTERLY REPORTS,

THE SRAs,

AND THE FUNDS,

ALL COME DOWN

TO THIS.

^21'
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4
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n 1989 TIAA-CREF
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At TIAA-CREF, our people, our products
and our services are all dedicated to

one thing and one thing onlymaking sure
you have a future that's comfortable,
rewarding and secure.

With some $75 billion in assets, we are
the largest private retirement system in the
United States. And we've been around since
1918, a nonprofit organization dedicated
solely to providing financial security for
the educational and research community

MAXIMUM SAFETY AND INVESTMENT

OPPORTUNITIES

TIAAs traditional annuity provides
maximum safety by guaranteeing your
principal and a specified interest rate, plus
it provides the opportunity for dividends--
which we have declared every year for the
last 40 years. Our dividend record is a
product of TIAAs outstanding investment
performance. In fact, TIAA ranks first
among the twelve largest U.S. life insurance
companies in net investment return.

If you are looking for strong, long-term
growth opportunities, consider our CREF
Stock Account. It is managed to avoid both
extremes of conservatism and high risk.
Or, if you are seeking income with safety,
our CREF Money Market Account may
interest you. It has provided outstanding
returns since its introduction. As with any
variable annuity, CREF returns fluctuate.

We will soon be introducing new options,
backed by the reliability and investment

know-how that are the hallmarks of the
TIAA-CREF retirement system.

A PARTNERSHIP FOR A LIFETIME

Whether you are just starting your career,
enjoying retirement, or you are somewhere
in between, we will be there with all of the
tools you need to build a secure financial
future: Retirement Annuities designed to
give you a lifetime income; Supplemental
Retirement Annuities (SRAs) to provide an
extra cushion in retirement; informative,
clear quarterly reports; and life and group
disability insurance to protect you and
your family in your working years.

Just ask your friends and colleagues.
We're helping over 200,000 enjoy a com-
fortable retirement now. And we're work-
ing on behalf of over 1,000,000 others to
build a strong financial futurea lifetime
partnership with men and women just
like you.

The choices you make today will deter-
mine the quality of your life 20, 30, 40
years from now. So choose a retirement
system you know will be there whenever
you need it.

TIAA-CREE There's no one else like us:
dedicated to one group of people and one
purposeyou and your future.

Ensuring the future
for those who shape it."

fir more complete infimation, including charges and expenses, call 1-800442-2733 est. 5509 far a prospectus.
Read the prospectus carefully before pm invest or send money
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A Sampling of New and Best-selling Titles

REREADING AMERICA: Cultural
Contexts for Critical Thinking and Writing
Gary Colombo, University of California. Los Angeles
Robert Cullen, San Jose State University
Bonnie Lisle, University of California. Los Angeles
1989/paper/704 pages/Instructor's Manual
A thematic reader built around the question of personal and
cultural identity in a pluralistic society with 76 selections
that are cross-cultural, cross-curricular or both. Carefully
constructed editorial apparatus helps students develop criti-
cal thinking skills. An unusually high proportion of readings
are by women and minority writers.

THE STORY AND ITS WRITER:
An Introduction to Short Fiction,
Shorter Second Edition
Ann Charters, University of Connecticut
Fall I989/paper/864 pages/Instructor's Edition
This shorter second edition appears in response to the requests
of many instructors. It includes 55 stories by 49 major writers.
28 related critical commentaries, and all of the editorial fea-
tures for which the longer version is so noted: extensive head-
notes. a history of the genre, an introduction to the elements
of fiction, a chapter on writing about short stories, a glossary
of literary terms, and a comprehensive instructor's manual
which is bound into the Instructor's Edition.

THE BEDFORD GUIDE FOR
COLLEGE WRITERS
with Readings and Handbook,
Second Edition
X.J. Kennedy and Dorothy M. Kennedy
1990/868 pages, cloth/624 pages. paper/Instructor's Manual
and software available
This lively, process-oriented composition text sta) s true to the
premise that we learn to write by writing, not by reading about
writing. It immediately puts students in writing and learning
situations and provides them with the coaching that will help
them make the most of those opportunities. The second edition
of The Bedford Guide for College Writers is available two ways:
(1) with Readings (two books in one), or (2) with Readings and
Handbook (three books in one).

lhe Compaa Reader
Subras, Sr) lo...md Straupcs

Pac E. &von
Literature

OUR TIMES:
Readings From Recent Periodicals
Robert Atwan, Seton Hall University
1989/paper/656 pages/Instructor's Edition
Features 61 very contemporary selectionsmost written
since 1985drawn from virtually every important American
journal. Organized into 26 bite-sized topical units, each treat-
ing some intriguing aspect of contemporary American life.
Generates lively class discussion and in turn, engaging writing.

THE COMPACT READER:
Subjects, Styles, and Strategies, Third Edition
Jane E. Aaron, Parsons School of Design/
The New School for Social Research
1990/paper/416 pages/Instructor's Edition
Still among the briefest and least expensive rhetorical readers
on the market. The Compact Reader is also among the best. The
third edition contains but 36 essays (17 of them new to this
edition) while offering a full complement of exceptional edi-
torial apparatus.
"It's the best rhetorical reader I've used during my close to 30
years of Composition teaching':

Joseph Brogundier. University of Maine

THE BEDFORD INTRODUCTION
TO LITERATURE, Second Edition
Michael Meyer, University of Connecticut. Storrs
1990/cloth/1920 pages/Instructor's Manual
This three-genre literature text/anthology contains 45 stories
(17 of them new), 390 poems (90 of them new). and 17 plays
(6 of them new). It offers distinctive features that address the
needs of instructors who teach a traditional course but who are
also interested in questions about the canon, literary theory.
and writing about literature. Writing assignments accompany
virtually every selection. and "Perspectives" (provocative
secondary materials including interviews, letters, journal
notes, student responses. and literary criticism) provide ideal
resources for student papers. An expanded final section on
writing about literature, a new chapter on contemporary liter-
ary theory. albvitis of contemporary and world literature, and
new discussiGns in each genre section el' how to read literature
responsively all exemplify the second edition of The Bedford
Introduction to Literature's pervasive concern with reading
and writing in the classroom.

Bedford Books of St. Martin's Press
29 Winchester Street, Boston, MA 02116

To request exanunation copies, please call 800-146-8923
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.Vew for Developmental *4,
Reading
The Reading Edge
Thirteen Ways to
Build Reading
Comprehension
Ben Johnson

.Vew for Composition
The Complete
Paragraph
Workout Book
Carolyn Fitzpatrick
Marybeth Ruscica

Concise English
Workbook
Second Edition
James W. Kirkland et
al.

Heath Literature
for Compostion
Alice S. Landy
Robert F. Sommer

New Handbooks
Concise English
Handbook
Second Edition
James W. Kirkland
Collett B. Dilworth, Jr.

The Heath
Handbook
Twelfth Edition
Gerald Mulderig
Langdon Elsbree

The Leading American
Government Text
American
Government
Institutions and
Policies
Fourth Edition
James Q. Wilson

The Brief

Vi.ogideloom

01.

Darla Kennedr
bomas .4. Butler

gel Pith!

The Leading American
Government Brief
American
Government
Brief Version
Second Edition
James Q. Wilson

Stop by the
D. C. Heath booth
to find out about
our special
Newsweek offer for
your courses in
Composition and
American
Government.

New for American
History ...
The Enduring
Vision
A History of the
American People
Paul Boyer et al.

...and Recently
Published
The American
Pageant
A History of the
Republic
Eighth Edition
Thomas A. Bailey
David M. Kennedy

The Brief
American Pageant
Second Edition
David M. Kennedy
Thomas A. Bailey
Mel Piehl

ora. "%he

For information or to order these and other fine texts from D. C
stop by our booth or call us toll-free at (800) 235-3565.

D. C. HEATH AND COMPANY
125 Spring Street/Lexington, MA 02173

New For Chemistry....
Introductory
Chemistry
Steven S. Zumdahl

...And by the Same
Acclaimed Author.
Chemistry
Second Edition
Steven S. Zumdahl

New For Introductory
Spanish
e,Como se dice...?
Fourth Edition
Ana C. Jarvis et al.

New For Calculus....
Calculus with
Analytic Geometry
Fourth Edition
and
Calculus with
'Analytic
Geometry
Alternate
Fourth Edition,
With Late
Trigonometry
Roland E. Larson
Robert P. Hostetler
Bruce H. Edwards

....And the
Tremendously Popular
The Larson/
Hostetler
Precalculus
Series
Second Edition
Algebra and
Trigonometry
College Algebra
PreCalculus
Trigonometry
Roland E. Larson
Robert P. Hostetler

. Heath,

IESILCOPY AVAILABLE



43rd Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

MARRIOTT RIVERCENTER HOTEL FEBRUARY 15-17, 1990
Convention Theme:

"Open Doors...Open Minds"

THURSDAYFEBRUARY 15, 1990
8:00 a.m.- 5:00 p.m.

12:00 Noon-10:00 p.m.
1:00- 4:00 p.m.
4:00- 5:00 p.m.

6:30- 7:30 p.m.
7:30-.9:30 p.m.

6:00 am.

6:00 am.
7:30-8:45 a.m.

7:30- 8:45 a.m.

8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.
9:00- 10:30 a.m.

10:45 arn.-12:15 p.m.
12:30- 1:45 p.m.

Convention-At-A-Glance

Special Meenags (to be announced)
Convention RegientionThird Floor Foyer
Cornminee Meetings, called by Committee Chairpersons
Meeting of Executive Conmuttee, Resolutions Cammuce,

and alITICIA Cannuttee ChairpersonsConference
Room 16

Wonnal ReceptionSalon E, Grand Ballroom
BANQUET AND FIRST GENERAL SESSIONSalon

E. Grand Ballroom

FRIDAYFEBRUARY 16, 1990
Fitness Walk and RunMeet in Manion Rivereenter Hotel

Lobby
AerobicsMarriott Rivercauer Hotel Health Calter
Financial Planning SeminarSalon C. Grand Hallman

(repeated at 12:30 p.m.)
Professional Development SeminarConference Roan

17 (repeated at 12:30 p.m.)
Convention RegistrationThird Floor Foyer
Exhibits OpenThird Floor
Polls Opai (Election of Officers)Third Floor Foyer
Section Meetings for Some Sections
Secnon Meetings for Remaining Sections
Fmancial Planning SaninarSalon C, Grand Ballroom

(repeat of 7:30 am. presentation)

SAN ANTONIO, TEXAS

1230- 1:45 pm.

12:30- 1:45 p.m.

2:00- 4:00 p.m

4:15- 5:45 p.m.
4:15- 5:45 p.m.
4:15- 5:45 p.m.
5:00- 7:00 p.m.

9:00 p.m.- 1:00 Cm.

7:00 a.m.

Professional Development SeminarConference Room
.17 (repeat of 7:30 a.m. presentation)

Symposium CC Educatronal CanputingSalon E. Grand
Ballroom .

SECOND GENERAL SESSIONSalon E. Grand Ball-
room

Retirement SeminarConference Rocm 17
Wellness Program NetworkingConference Room 16
"Honors in the Community College"Conference Room 7
Reception hosted by Houghton Mifflin Company-College

*visionSalon E. Grand Ballroom (Admission by
convention badge only)

Dance for TJCTA Members and Invited GuestsSalon E,
Grand Ballroom (Admission by convention badge
nly)

SATURDAY, FEBRUARY 17, 1990

Fitness Walk and, RunMeet in Marriott Rivercenter Hotel
Lcbby

AerobicsMarriott Rivercenter Hotel Health Center
Convention RegistrationThird Floor Foyer
Exhibits OpenThird Floor
Section Meetings for Some Sections
Section Meetings for Remaining Sections
Adjournment
Special Meetings (to be announced)

7:00 a.m.
8:00-11:30 am.
8:00-11:30 a.m.
9:00-10:15 am.

10:30-11:45 am.
11:45 a.m.
12:00 Noon- 3:00 p.m.

TJCTA COMMITTEE MEETLNGS
Thursday, February 15, 1990
Marriott Rivercenter Hotel

(Note: All committees are subject to additional meetings OS called by their clunipersotu.)
Professional Development Committee ...... ..........1:00-300 p.m.Conference Room 13
Legulauve Committee 1:00-3:00 p.m.Conference Room 14
Membership Services Committee 100-3:00 p.m.Conte:awe Room 15
Editorial Review Board ................. p.m.Conference Room 10
Auditing Comrruttee 2:00-3:00 p.m.Conference Room 16
Resolutions Comnuuee 3:00-4:00 p.m.Conference Room 16
Executive Committee. Resolutions Committee,

and all T1CTA Cornnuuee Chairpersons 4:00-5:00 p.m.Conference Room 16
Ad lioc Election Committee ............. .... 9:30-10:00 p.m.Conference Room 19

SPECIAL MEETINGS
Texas Higher Education Coordinating BoardProject Directors and Managen Meeting for

Discretionary Grants Funded under the Carl D. Perkins Vocational Education Act
Thursday, Feb. 15, 8:00 a.m.-12:00 NoatSalon D, Grand BallroomChairperson Dale
F. Campbell, Assistant Commissioner, Division of Community Colleges and Technical In-
stitutes, Texas Higher Education Coordinating Board

B usiness/Cornputer Information Proceuing/Office Occupations Division Directors and Chair-
pomonaThursday, Feb. 15, 8:30 a.m.-3:00 p.m.Salon A, Grand BallroomCo-
Chairpasons: Marilyn St. Clair and Laura Wiggs, Weatherfoni College

Junior College Student Pasonnel Association of Texas (ICSPAT)Executive Committee
MeetingThursday, Feb. 15, 2:00-5:00 p.m.Conference Room 5Larry K. Panerson,
Amarillo College, Chairperson

Placement Association of TexasFriday, Feb.16.12:30-1:45 pmConference Suite 514
M. L Gold, President

Texas Association for Staff. Program, and Organizational Development (TASPOD), Friday,
Feb. 16, 12:30-1:45 p.m.Conference Room 3Robert C. Adams, Western Texas
College, President

Texas Mathematical Association of Two-Year Colleges (TexMATYC)Friday. Feb. 16.
4:15-5:45 p.m.Confaatce Roan 11Tommy Thompson, Brookhaven College, Pron.
dent

Retirement Saninar (for retired and soon-to-be-retired membas)Friday, Feb. 16. 4:15-5:45
p.m.Conference Room 17"Social Security: What It Means to Me Now and When I
Retire," Betty Gnabbs. retired Social Security anployee; "Health Care Coverage: What
Should I Choose?" Peggy Peterson, President. San Antonio Gerontology Entapnse, Inc.:
"Elderhatel Travel Programs," Mitchell Grasenan, Professor of Government Emeritus.
San Antonio College

Wellness Program NetworkingFriday, Feb.16,4:15-5:45 p.m.Cmfaenee Roam 16In-
forma1 elistoniewlenerdwisfsensAleselsyreedewlifiniw scbools with welirassgeognos

or those interested in establishing suth programsBeverly F. Triana-Trentain, Wellness
Director, Collin County Community College, and Deborah A. Youngblood, Wellness
Coordinator. San Jacinto College-Central Campus

Finnan Kappa ChaptexSpatsorsFriday, Feb. 16, 4:15-5:45 p.m.Conference Roan 9
Clifford Wood, Grown County College, State Advisor

STARL/NK Update and DialogFriday. Feb. 16, 4:15-5:45 p.m.Conference Roan 15
Rag Thomson, STARLINK Director. and Ronald G. Brey, Directa of Non-Traditional In-
SUUCtiOn. Austin Community College

"Honors in the Community College"Friday, Feb. 16. 4:15-5:45 p.m.Conference Roan
7Chairpasoa, Brian K.Dille, Odessa College. Panel Members: MattCampbell. Johnson
County Comximnity College (Kansas) , Dwight Huber, Amarillo College; A. Theodore
KacheLTulsa Junicr College: Dan VandeWalle. Kansas City Kansas Community College:
and David B. White, Glendale (Califonua) Canrnuruty College

TEXAS JUNIOR COLLEGE ASSOCIATION
Annual Luncheon Meeting

FridayFebruary 16-12:00 Noon-1:30 p.m.
Conference Room 8 Marriott Rivercenter Hotel

Bob E Riley, Howard College, President
"Unity OW of Diversity: The Challenge of Leadership for the 90s"

Guest Speaker: Bonnie Crane Helium
Counselor and Auomey-at-Law, Houston

CONVENTION GENERAL SESSIONS

First General Session
Thursday, February 15, 7:30 p.m
Presiding

Business Session
ADDRESS

Grand Ballroom
Emmeline Dodd, College of the Mainland,

President, Texas Junior College Teachers Associatton

Second General Session
Friday, February 16, 2:00 p.m
Presiding

Remarks

Huai/toss Session
ADDRESS"Open Doors...Open Minds" SARAH WEDD1NGTON,

Attorney-at-Law, Aurtin

JAMES "DOC" BLAKELY

Grand Ballroom
Emnrline Dodd, College of the Mainland

President, Texas Junky College Teachers Association
Nina Schwartz, Collin County Community College,

Suns Preaidant. Phi Theta Kappa



CONVENTION REGISTRATION FEES

Pursuant to action of the Association in its 1982 convention, the TJCTA Executive Committee has

established the following schedule of registration fees for the 1990 convention:

Professional, Associate, Student, and Unaffiliated Members S 20

Immediate Family of Registered Members (provided the guests are not themselves eligible

for professional membership)
No charge

Guests of the Association:
Program Speakers (not eligible for professional membership) No charge

Representatives of Exhibitors (not eligible for professional membership) No charge

All Others
.S 45

NOTE: Employees of Texas two-yearcolleges may NOT register as guests.

MEMBERS AND GUESTS WILL BE REQUIRED TO PRESENT
CONVENTION BADGES FOR ADMISSION TO ALL CONVENTION ACTIVITIES.

SECTION MEETINGS
(NOTE: Most sections will meet twice during the convention. Members are urged to attend the sectionmeetings for

their areas of specialization during the scheduled times and utilize the "free" time to attend other section meetings

and visit the commercial exhibits.)

ACCOUNTING
Co-Chairpersons: JAMES D. SLOAN. JR., Austin Community

College and CRAIG W. CHRISTOPHERSON, Richland Col-
lege

Friday, 10:45 a.m.-12:15 p.m.Conference Room I I
"Unique Approaches to Teaching Accounting," Carl S. War-
ren, CPA, Arthur Andersen & Co. Alumni Professor of Ac-
counting, University of Georgia

Saturday, 9:00-10:15 a.m.Conference Room 11
'Teaching Ethics in the Accounting Classroom," Kermit D.

Larson, Arthur Andersen & Co. Alumni Professor of Account-
ing, The University of Texas at Austin

AERONAUTICAL TECHNOLOGY
Chairperson: WAYNE E. (ED) EADES, St. Philip's College
Friday, 9:00-10:30 a.m.Conference Room i9

"Cylinder Remanufacture and the 'Cermicrome Process."
Jimmy Tubbs, Vice President for Engineering, Engine Com-
ponents, Inc., San Antonio

Saturday, 10:30-11:45 a.m.Conference Room 19
"Aircraft Structural Integrity and Damage Tolerance Analy-
sis," Mark Reinke, Systems Engineer, Engineering Division.

Kelly Air Force Base

AGRICULTURE
Chairperson: RANDALL H. WILLIAMS, Vernon Regional

Junior College
Friday, 9:00-10:30 a.m.Conference Room 13

"Ultrasound Applications in Animal Science." Loma Pelton.
Directs:7 , Livestock and Carcass Evaluation Service, Ultra-

sound Division, Texas Agricultural Extension Service, Texas
A&M University

Saturday, 10:30-11 :45 a.m.Conference Room 13
"Texas Department of AgriculturePromoting Agriculture
Education in Texas Community Junior Colleges," Arnold Gar-
cia, Director, Southwest District, Texas Department of Agri-
culture, San Antonio

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY
Co-Chairpersons: WOODROW WILSON and ARTHUR A.

PORTER, JR., St. Philip's College
Friday, 10:45 a.m.-12:15 p m.Conference Suite 530

"Look at Yesterday, Today, and Future Amprobe Instrumen-
tation," Steve Solomon, Manufacturer Representative, Am-
probe

Saturday, 9:00-10:15 a.m.Conference Room 3
"Trane Variable Speed Condensing Unit," Ray Ince, Jr., Ince

Distributing, Inc.

ART
Chairperson: DENNY T. FRAZE, Amarillo College
Friday, 9:00 a.m.-12:00 Noon

Tour of San Antonio Museum of Art (Introduction presented
by Jim Edwards, Brown Curator of Contemporary Art, San

Antonio Museum of Art)
(NOTE: Transportationwill depart from the lobby levelCom-

merce Street exit of the Marriott Riverceruer hotel promptly at

9:00 a.m., and return at approximately 12:00 Noon.)
Saturday, 9:00 a.m.-12:00 Noon

Tours of the San Antonio Art Institute and McNay Museum of

Art (Tour of Art Institute led by Bill FitzGibbons, Msociate
Professor, San Antonio Art Institute)
(NOTE: Transportation will depart from the lobby level Com-

merce Street exit of the MarriottRivercenter hotel promptly at

9:00 a.m., and return at approximately 12:00 Noon.)

_3_7_fl
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ASSOCIATE DEGREE NURSING
Chairperson: NAOMI P. BRACK, Amarillo College
Friday, 10:45 a.m.-12:15 p.m.Conference Room 5

"The Three- Year Master's Degree Program." Jeanette Hart-
shorn. School of Nursing, The University of Texas at San
Antonio; and James Sorenson, Incarnate Word College

Saturday, 9:00-10:15 a.m.Conference Room 5
"National Center for Associate Degree Nursing Education and
Service," Hector H. Gonzalez. Chairperson, Associate Degree
Nursing Department. San Antonio College

AUTOMOTIVE SERVICES
Chairperson: EDWARD E. HESTER, JR., Cedar Valley College
Friday, 9:00-10:30 a.m.Conference Room 2

"The Use of Computers in the Automotive Technology Class-
room," Daniel N. Wickware, Northeast Texas Community
College

Saturday, 10:30-11:45 a.m.Conference Room 2
"Dealing With Hazardous Waste from the Automotive Reac-
tor." Steve Thomasson, Manufacturer Representative for
waste disposal equipment

BIOLOGY
Chairperson: VICTOR 0. TREVINO, San Antonio College
Friday, 9:00 a.m.-12:00 Noon

Behind the Scenes Tour at Sea World of Texas (Participation
limited to biology faculty; $5.50 admission required at Sea
World)
(NOTE: Transportationwill depart from the lobby levelCom-
merce Street exitof the Marriott Rivercenter hotel promptly at
9:00 am., and return at approximately 12:00 Noon.)

Saturday, 9:00-10:15 a.m.--Conference Room 8
"Current and Future Techniques in Forensic Analysis and
DNA Testing," Fred S. Zain. Chief Forensic Serologist, Bexar
County

BUSINESS ADMINISTRATION
Co-Chairpersons: LENORA I. KURTZ and JANIS L. FOX, Del

Mar College
Friday, 9:00-10:30 a.m.Salon C, Grand Ballroom

"Developing a Truly Competitive Organization: A Top-to-
Bottom, Inside-Out Endeavor," Michael H. Mescon, Regents'
Professor of Human Relations, Georgia State University

Saturday, 10:30-11:45 a.m.Salon C, Grand Ballroom
"Managing Human Resources to Create a Competitive Advan-
tage," Lloyd S. Baird, Associate Professor of Management,
School of Management and Human Resources Policy Institute,
Boston University

CHEMISTRY
Chairperson: WILLIAM T. HALEY, JR., San Antonio College
Friday, 9:00 a.m.-12:00 Noon

Behind the Scenes Tour at Sea World of TexasA 90-minute
tour of the test labs, training areas, and treatment areas (Partici-
pation limited to chemistry faculty; $5.50 admission required
at Sea World)
(NOTE: Transportationwill depart from the lobby levelCom-

merce Street exit of the Marriott Rivercenter hotel promptly at

9:00 a.m., and return at approximately 12:00 Noon.)
Saturday, 10:30-11:45 a.m.Conference Room 7

"Modern Theory of pH Determination and the Use of Ion-
Selective Electrodes in the Laboratory," Ned Morgan. Re-
gional Manager, Beckman Instruments

COMPENSATORY / DEVELOPMENTAL
EDUCATION
Chairperson: FRANCES L. McMURTRAY, San Antonio Col-

lege
Friday, 10:45 a.m.-12:15 p.m.Conference Room 6

"Critical Thinking: What Is It Anyhow?", Richard L. Oliver,
Director of Developmental Education. San Antonio College

Saturday, 9:00-10:15 a.m.Conference Room 6
"Steps to Plan and Develop an Instructional Microcomputer
Laboratory," M. Charloue Wolf. Professor of Reading and
Education, San Antonio College

COMPUTER CENTER DIRECTORS
Chairperson: CHARLES W. (BILL) BANE, McLennan Com-

munity College
Friday, 9:00-10:30 a.m.Conference Suite 542

"Telecommunications: A Primer in Fiber Optics"

COMPUTER INFORMATION
PROCESSING
Chairperson: JODANE AUTRY, Collin County Community

College
Friday, 10:45 a.m.-12:15 p.m.Salon C, Grand Ballroom

"Curriculum Changes in Computer Education," George C.
Fowler, Associate Professor, College of Business Administra-
tion, Texas A&M University

Saturday, 9:00-10:15 a.m.Salon C, Grand Ballroom
"Texas and the Computer Education Curriculum: Trends,
Issues, and Myths," Panel Discussion: Robert W. Day, Texas
Higher Education Coordinating Board; Ronald P. Kern, Collin
County Community College; Don Wisener, Sul Ross State
University

COSMETOLOGY
Chairperson: LYDIA R. (BECKY) STAFFORD, San Jacinto

College-Central Campus
Friday, 10:45 a.m.-12:15 p.m.Conference Room 9

Demonstration: Jerry Spiv ac, New Image Salon Systems
Saturday, 9:00-10:15 a.m.Conference Room 9

"Neurolinguistics," Kathleen D. Longshore, NLP Master Pro-
grammer and Licensed Professional Counselor

COUNSELING AND STUDENT
PERSONNEL SERVICES
Chairperson: MORRIS J. PASCHALL, Brazosport College
Friday, 9:00-10:30 a.m.Conference Room 8

"Student Development in the 21st Century: Service or Dis-
service?"Panel Discussion: Joe Dameron, Department of
Counselor Education, University of North Texas; John R.
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Pickelman, President, Galveston College; Jan:cs L. Taylor,
Vice President for Student Services and Institutional Research,
Temple Junior College

Saturday, 10:30-11:45 a.m.Conference Room 8
"TASP Law: Is the Jury Still Out?", Kevin O'Hanlon, Assis-
tant Attorney General of Texas. Panelists: Joanne E. Keeley,
Chairperson for Student Retention, Austin Community Col-
lege; Allan R. Nowotny, Coordinator of Assessment and Test-
ing, and Richard Oliver, Director of Academic Support Serv-
ices, San Antonio College; Stephanie R. Meinhardt, Coordi-
nator of Assessment and Testing, Collin County Community
College-Spring Creek Campus

COURT REPORTING
Chairperson: MARY H. KNAPP, Alvin Community College
Friday, 9:00-10:30 a.m.Conference Suite 514

"Innovative Court Reporting Instruction: Methods of Teach-
ing Medical and Legal Terminology, Speed Building, Simu-
lated Court Situations, Internships, and Computer Applica-
tions," Mary H. Knapp, Alvin Community College

, Saturday, 10:30-11:45 a.m.Conference Suite 514
"Court Reporting Instruction for the Future: Consideration of
Type of CAT Theory To Be Used, Methods of Teaching
Theory, and Advanced Speeds and Applications Through
Projects," Mary H. Knapp, Alvin Community College

CRIMINAL JUSTICE
Chairperson: LARRY D. NICHOLS, South Plains College
Friday, 9:00-10:15 a.m.

Community College Criminal Justice Educators of Texas Tour
of San Antonio Correctional Facility. Tour Guide: Roland C.
Bower, San Antonio College
(NOTE: Transportation will depart from the lobby level Com-
merce Street exit of the Marriott Rivercenter hotel promptly at
9:0'.) a.m., and return at approximately 10:15 a.m.)

Friday, 10:45 a.m.-12:15 p.m.Conference Room 13
"Criminal Justice in the 21st Century: The Use of Future Meth-
odologies in the Classroom," George F. Cole, Professor of
Political Science, University of Connecticut

Saturday, 9:00-10:15 a.m.Conference Room 13
"Jail Liability Issues in Corrections and Special Concerns in
Privatization," Ron Champion, Central Texas Parole Violator
Facility, Wackenhut Corrections Corporation, Kyle

DEVELOPMENTAL READING
Chairperson: JANITH V. STEPHENSON, College of the Main-

land
Friday, 9:00-10:30 a.m.Conference Room 6

"Critical Thinking and Critical Literacy: Partners in Educa-
tional Success," John Chaffee, Professor of Humanities and
Director, Critical Thinldng and Reasoning Studies, LaGuardia
Community College, City University of New York

Saturday, 10:30-11:45 a.m.Conference Room 6
"Learning-Disabled Student! What'll I Do?", Jeanne H.
Brewer, Director, Learning Disabled Program, Richland Col-
lege

ECONOMICS
Chairperson: HAROLD R. HUTH, Blinn College
Friday, 10:45 a.m-I2:15 p.m.Conference Room 1

"Implications of the United States Trade Deficit," Roy J.
Ruffm, Professor of Economics, University of Houston

Friday, 12:15-1:30 p.m.Luncheon (hosted by McGraw-Hill
Book CompanyCollege Division)Conference Room 1
"Principles of Economic Education," William Walstad, Pro-
fessor of Economics, University of Nebraska

Saturday, 9:00-10:15 a.m.Conference Room 1
"The Economics of the Drug War," Timothy Tregarthen,
Professor of Economics, University of Colorado

ELECTRONICS
Chairperson: GUS D. RUMMEL, American Educational Com-

plex
Friday, 10:30 a.m.-12:00 NoonTony Roma's restaurant, river

level of Rivercenter Mall
*Luncheon meeting. Speaker, Craig Johnson, Technical Advi-
sor to the Commander, Electronics Warfare Center, Kelly Air
Force Base

Friday, 6:00-8:00 p.m.Tower of the Americas restaurant,
Hemisfair Plaza
*Dirmer meeting. An aerial introduction to San Antonio and its
landmarks

Saturday, 8:00-9:30 a.m.Garcia' s restaurant, river level of
Rivercenter Mall
*Breakfast meeting. Speaker, Craig Johnson, Technical Advi-
sor to the Commander, Electronics Warfare Center, Kelly Air
Force Base

*Meal reservations must be made in advance. Contact Gus
Rummel at Area Code 817, 526-1119,

ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY
Chairperson: MICHAEL D. PSENCIK, San Antonio College
Friday, 9:00-10:30 a.m.Conference Room 3

"Effects of Hardware and Software on Engineering Graphics
in the 1990s," John T. Demel, Professor and Chairman, De-
partrnent of Engineering Graphics, Ohio State University

Saturday, 10:30-11:45 a.m.Conference Room 3
"Plotter Supplies and Their Effect on the CAD Industry," Les
Hall, editor of Computerized Drafting and Design Newsletter

ENGLISH
Chairperson: CHESTER F. PHILLIPS, JR., Trinity Valley

Community College
Friday, 10:45 a.m.-12:15 p.m.Salon B, Grand Ballroom

"Using Periodicals in Freshman English and Developmental
English Classrooms," David Milburn, National Sales Man-
ager, Circulation Student Marketing, Newsweek

Saturday, 9:00-10:15 a.m.Salon B, Grand Ballroom
"Teaching to TASP: Should We? Could We?", Robert Perrin,
Director of Writing Programs and Writing Center, Indiana
State University

372 35



ENGLISH-AS-A-
SECOND-LANGUAGE
Chairperson: JOSEPH DUNWOODY, JR., San Antonio College
Friday, 9:00-10:30 a.m.Conference Room 16

"Picture Writing: From Basic Literacy to Academic Writing,"
Joyce E. Powell and Olivia Villagra, ESL instructors, North
Lake College
"Reading the Writing Across the Curriculum"Panel Discus-
sion: Curtis W. Hayes, Professor of Applied Linguistics, The
University of Texas at San Antonio; Joyce E. Powell and
Olivia Villagra, ESL instructors, North Lake College; Carol
Swanson, ESL Coordinator, San Antonio College

Saturday, 10:30-11:45 a.m.Conference Room 16
. "Responding to Poetry/Writing Poetry: An Aesthetic Ap-

proach in the ESL Classroom," Sarah B. Laird and Peggy
Alexander, ESL instructors, San Antonio College

FASHION MERCHANDISING
Chairperson: PATRICIA A. HERTENBERGER, Alvin Com-

munity College
Friday, 9:00-10:30 am.Conference Suite 530

Round-Table Discussion of Current Issues and Problems in
Fashion Merchandising Programs

FOREIGN LANGUAGE
Chairperson: GILBERTO HINOJOSA, Tarrant County Junior

College-Northeast Campus
Friday, 10:45 a.m.-12:15 p.m.Conference Room 16

"An Integrative ApproachBackground and Application (A
Hands-On Workshop)," Lucia Caycedo Garner, Senior Lec-
turer, University of Wisconsin; Marcela Dominguez, Univer-
sity of California at Los Angeles

Saturday, 9:00-10:15 a.m.Conference Room 16
"Articulation and Other Priorities in the Foreign Language
Profession Today," Barbara Gonzalez Pino, Associate Profes-
sor of Second Language Education and Spanish, The Univer-
sity of Texas at San Antonio

GEOLOGY AND GEOGRAPHY
Co-Chairpersons: ARTHUR R. TROELL and ROBERTO

GARZA, San Antonio College
Friday, 10:45 a.m.-12:15 p.m.Conference Suite 5 14

"Surface Geology of Bexar County: An Audio-Visual Presen-
tation," Arthur R. Troell, Geology Instructor, Sa.1 Antonio
College

Saturday, 8:00-11:45 a.m.
Field Trip: "Surface Geology of Bexar County"Arthur R.
Troell, Geology Instructor, San Antonio College
(NOTE: Transportationwill depart from the lobby level Com-
merce Street exit of the Marriott Rivercenter hotel promiltly at
8:00 a.m., and return by 11:45 a.m.)

GOVERNMENT
Chairperson: JOHN R. FORSHEE, Dallas County Community

College District-Service Center
Frick., 9:00-10:30 a.m.Conference Room 17

"Judicial Selection in Texas," Thomas R. Phillips, Chief Jus-
tice, Supreme Court of Texas

Saturday, 10:30-11:45 a.m.Conference Room 17
"Leaders in Training," Sarah Weddington, Attorncy-at-Law,
Austin

HEALTH OCCUPATIONS
Chairperson: CAROLYN A. PATINO, San Antonio College
Friday, 9:00-10:30 a.m.Conference Room 11

"Therapeutic Touch," Cecilia Kinsel, San Antonio College
Saturday, 10:30-11:45 a.m.Conference Room 11

"Occupational Safety and Health Administration (OSHA)
Guidelines and Care of AIDS Patients"

HEALTH, PHYSICAL EDUCATION,
AND RECREATION
Chairperson: JERRY L. DUDLEY, Howard College
Friday, 9:00-10:30 a.m.Conference Room 9

"Directions for the '90s," John B. Gratton, Director of Health
Science and Kinesiology, Bee County College

Saturday, 10:30-11:45 cumConference Room 9
"Physical Education at Odessa `'.ollege in the '90s," James C.
Carlson, Intercollegiate Sports Athletic Trainer, Odessa Col-
lege

HISTORY
Chairperson: MARILYN D. RHINEHART, North Harris

County College-South Campus
Friday, 10:45 a.m.-12:15 p.m.Salon A, Grand Ballroom

"Resurrecting the Art of Teaching History in the Collcge
Classroom"
"Narrative History and the Survey: Natural Enemies?", James
West Davidson, Historian and Author
"Involve Me, and I'll Learn': Active Learning in the College
History Classroom," Julie Roy Jeffrey, Elizabeth Todd Profes-
sor of History, Goucher College (Maryland)

Friday, 12:15-1:30 p.m.Luncheon (hosted by McGraw-Hill
Book CompanyCollege Division)Salon A, Grand Ball-
room
"The Manhattan Project: Teaching History through Docu-
ments,"Michael B. Stoff, Professor of History, The University
of Texas at Austin

Saturday, 9:00-10:15 a.m.Salon A, Grand Ballroom
"The Impact of Spanish/Mexican Culture Revisited: Chal-
lenging Traditional Views in Texas and U. S. History Text-
books in the Light of the Quincentenniel," Gerald E. Poyo,
Research Associate, The Institute of Texan Cultures; Gilberto
M. Hinojosa, Associate Professor of History and Assistant
Vice President for Academic Affairs, The University of Texas

at San Antonio

HORTICULTURE
Chairperson: WILLIAM K. (SAM) HURLEY, Trinity Valley

Community College
Friday, 10:45 a.m.-12:15 p.m.Conference Room 19

"Texas Bluebonnets," Jerry Parsons, Horticulture Specialist,
Texas Agricultural Extension Service, San Antonio (Free
passes to the San Antonio Botanical Gardens and Conserva-
tory will be given to those attending the Horticulture Section
meeting.)
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Saturday, 9:00-10:15 a.m.Conference Room 19
"Greenhouse Technology and Production," Tracy Barrow,
Sales Representative, Snippy Greenhouse Mfg., Inc., Kansas
City, Missouri (Free passes to the San Antonio Botanical
Gardens and Conservatory will be given to those attending the
Horticulture Section meeting.)

JOURNALISM
Chairperson: LARRY C. THOMPSON, Northeast Texas Com-

munity College
Friday, 9:15 a.m.-12:30 p.m.

Tour of Newspapers: San Antonio Express-News and San
Antonio Light (discussions with editorial staff, "Preparing
Students for Careers in Journalism")
(NOTE: Transportation will depart from the lobby level Com-
merce Street exit of the Marriott Rivercenter hotel at 9:15 a.m.,
and will return by 12:30 p.m.)

Saturday, 10:30-11:45 a.m.Conference Room 15
Potpourri: Round-Table Discussion (Participants are asked to
bring sample copies of student publications produced at their
institutions.)

LEARNING RESOURCES
Chairperson: ANNA R. HOLZER, Tarrant County Junior Col-

lege-Northwest Campus
Friday, 9:00-10:30 a.m.Conference Room 14

"Indexing Local Contemporary Topics in the San Antonio
Express-News Using Cindex," Candace A. Peterson, Periodi-
cals Librarian, San Antonio College

Saturday, 10:30-11:45 a.m.Conference Room 14
"The Team Effort: Producing an Instructional Videotape for
Library Orientation," M. Patricia Webb, Director of Instruc-
tional Media, and Janet S. Key, Public Services Librarian,
Tarrant County Junior College-Northeast Campus

MATHEMATICS
Chairperson: NINA L. VERHEYDEN, Kilgore College
Friday, 10:45 a.m.-12:15 p.m.Conference Room 17

"Effects of TASP: One Year After Implementation"Panel
Discussion: Mike Kerker, Texas Higher Education Coordinat-
ing Board; Joe Cude, Tarleton State University, J. Doug
Richey, Northeast Texas Community College; Vivian A.
Dennis, Eastfield College; Patricia A. Juelg, McLennan Com-
munity College; Sharon T. Sledge, San Jacinto College-
Central Campus; James J. Corbett, Alvin Community College

Saturday, 9:00-10:15 a.m.Conference Room 17
"Precalculus and Calculus for the New CenturyToday!",
Bert K. Waits, Professor of Mathematics, Ohio State Univer-
sity, Director, Ohio Early College Math Placement Testing
Program (EMPT), and Co-Director, Calculator and Computer
Precalculus Project (C2CP)

MUSIC
Chairperson: MICHAEL J. CRAWFORD, Collin County

Community College
Friday, 9:00-10:30 a.m.Conference Room 15

"The Electronic Explosion: Developing a Music Curriculum
for the Future"Panel Discussion: Russ Benzamin, former
Chairperson, Music Department, Cedar Valley College; Jack

Laumer, Music Department, Southwest Texas State Univer-
sity; Joe Reynolds, Audio Engineering Instructor, Collin
County Community College

Saturday, 9:30-11:45 a.m.
Tour of a San Antonio recording facility
(NOTE: Transportation will depart from the lobby level Com-
merce Street exit of the Marriott Rivercenter hotel at 9:30 a.m.,
and will return by 11 :45 a.m.)

PHILOSOPHY
Chairperson: AMY L. NEWMAN, Palo Alto College
Friday, 9:00-10:30 a.m.Conference Room 10

"The Development of Self, Voice, and Mind Through the
Philosophy Curriculum"Panel Discussion: Amy L. New-
man, Instructor of Philosophy, Palo Alto College; Ann L. Ri-
ordan, Associate Professor of Philosophy, St. Philip's College;
Bernadette O'Connor, Associate Professor of Philosophy, St.
Mary's University

Saturday, 10:30-11:45 a.m.Conference Room 10
Round-Table Discussion: "Teaching the Introductory Ethics
Course in the 1990s"

PHYSICS AND ENGINEERING
Chairperson: JOSEPH E. KINGCADE, JR., Blinn College
Friday, 10:45 a.m.-12:15 p.m.Conference Room 15

"Instrumentation and Laboratory Improvement Grants," Nina
Roscher, Program Director, Division of Undergraduate Sci-
ence, Engineering, and Mathematics Education, National Sci-
ence Foundation

Saturday, 9:00-10:15 a.m.Conference Room 15
"Critical Issues in Physics Education in Two-Year Colleges,"
Joseph E. Kingcade, Jr., Blinn College

PSYCHOLOGY
Chairperson: JAMES W. COOK, San Antonio College
Friday, 10:45 a.m.-12:15 p.m.Salon D, Grand Ballroom

"Enlivening Introductory Psychology: Sure-to-Succeed
Demonstrations, Videos, and Simulations," David G. Myers,
John Dirk Werkman Professor of Psychology, Hope College
(Michigan)

Friday, 12:15-1:30 p.m.Luncheon (hosted by Holt, Rinehart
and Winston and the AnnenbergICPB Project)Salon D,
Grand Ballroom

Saturday, 9:00-10:15 a.m.Salon D, Grand Ballroom
"Critical Thinking About Critical Thinking," Carole Wade,
Professor of Psychology, College of Marin (California)

RADIO / TELEVISION AND MEDIA
Chairperson: JERRY V. ZUMWALT, Navarro College
Friday, 10:45 a.m.-12:15 p.m.Conference Suite 542

"Transferring the Media-Related Associate Degree," Mac R.
Aipperspach, Director of Radio-Television. Del Mar College

Saturday, 9:00-10:15 a.m.Conference Room 2
"Operating a College Broadcast/Cablecast Station," Fredric A.
Weiss, Chairperson, Radio/TV/Film, San Antonio College
(Participants are invited to bring 5 -minute VIIS clips of de-
partment productions to showcase the work being done in
Texas community junior colleges.)
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REAL ESTATE
Chairperson: PAUL MEILGER, Houston Community College
Friday, 9:00-10:30 a.m.Conference Room 4

"Quality Real Estate Education," Rebecca Osborne, Texas
Real Estate Commission

Saturday, 10:30-11:45 a.m.Conference Room 4
"Asset Planning," Len Ivins, President, Banc Pro Group

REGISTRARS
Chairperson: DALE HARDG ROVE, San Jacinto College-Cen-

tral Campus
Friday, 10:45 a.m.-12:15 p.m.Conference Room 14

"Update of Residency Requirements, Institutional Reporting,
and Audit Requirements," Mack Adams, Assistant Commis-
sioner for Student Services, and Kenneth Dailey, Director,
Education Information Center, Texas Higher Education Coor-
dinating Board; Barbara Turley or Ernest M. Pereyra, Jr.,
Office of the State Auditor

Saturday, 9:00-10:15 a.m.Conference Room 14
"Document Management Imaging System," Harold Farris,
Title III Activities Director, San Antonio College

SECRETARIAL SCIENCE
Chairperson: ELIZABETH ANN READER, Bee County Col-

lege
Friday, 9:30 a.m.-12:15 p.m.

Tour of United Services Automobile Association (USAA)
offices, Bonnie Thurman, Public Relations Director
(NOTE: Transportationwill depart from the lobby level Com-
merce Street exit of the Marriott Rivercenter hotel promptly at
9:30 a.m., and will return by 12:15 p.m.)

Saturday, 9:00-11:45 a.m.Conference Room 12
9:00-10:15 a.m."A Practical Approach to Teaching Desk-
top Publishing," L. Joyce Arntson, Professor of Business and
Computer Information Science, Irvine Valley College, Sad-
dleback Community College District, Irvine, California, and
Saddleback College, Mission Viejo, California
10:30-11:45 a.m."Keyboarding1TypewritingThe Op-
portunity for Decision," Randy R. Sims, Marketing Manager/
Acquisitions Editor, South-Western Publishing Co.

SOCIOLOGY AND ANTHROPOLOGY
Chairperson: ROBERT M. PLATT, Tarrant County Junior Col-

lege-South Campus
Friday, 9:00-10:30 a.m.Salon B, Grand Ballroom

"The '60s RadicalsWhe. - Are They Now?" Henry Tischler,
Professor of Sociology, Fmningham State College

Saturday, 10:30-11:45 a.m.Salon B, Grand Ballroom
"All Dressed Up and No Place To Go: A Single Institutional
Study of Women Theology Graduates," Cheryl Gray Kimber-
ling, Professor of Sociology, Tarrant County Junior College-
South Campus

SPEECH AND DRAMA
Co-Chairpersons: MARLA D. CHISHOLM and JACKIE A.

GANSCHOW, Del Mar College

Friday, 9:00-10:30 a.m.Conference Room 5
"Trends in the Interpersonal Classroom: A Discussion By
Editors, Authors, and Instructors"Marylin S. Kelly, Speech
Instructor, McLennan Community College; Steve Eisen,
Supplements and Media Editor, Harper & Row, Publishers;
and Harriet Harral, Director of Employee and Organizational
Development, City of Fort Worth

Saturday, 10:30-11:45 a.m.Conference Room 5
"Using Experiential Teaching in the College Classroom: An
Interactive Presentation," Roy Berko, Professor of Speech and
Mass Communication, Towson State University (Maryland)

TEXAS ADMINISTRATORS OF
CONTINUING EDUCATION FOR
COMMUNITY/JUNIOR COLLEGES
(TACEC/JC)
Chairperson: RUBEN H. TORRES, San Antonio College
Friday, 9:00-10:30 a.m.Conference Room 7

"New Accreditation Criteria: Implications -for Continuing
Educators," James T. Rogers, Executive Director, C
sion on Colleges, Southern Association of Col!eges and
Schools

TEXAS ASSOCIATION OF
COMMUNITY COLLEGE CHIEF
STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)
Chaitperson: J. TOM SMITH, San Jacinto College-Central

Campus
Friday, 10:45 a.m.-12:15 p.m.Conference Room 10

"Sexual Harassment: How Sound Are Your Policies and Pro-
cedures?", Kelly Frels, Attorney-at-Law, Bracewell & Patter-
son, Houston

Saturday, 9:00-10:15 a.m.Conference Room 4
"Evaluation of Assessment Placement Procedures," Susan W.
Pearson, Dean of Instruction and Student Services, North
Harris County College-East Campus; and Aubrey Lewis,
Director of Asr,:ssment, ACT Southwest Regional Office
TACCCSAA Business Meeting.

TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)
President: BRADFORD W. TIBBITTS, Weatherford College
President-Elect: DAVID VAN PARKER, Tarrant County Junior

College-Northeast Campus
Thursday, 4:30-5 :30 p.m.Conference Room 13

TAJCCIA Executive Committee Meeting
Friday, 8:00 a.m.-12:00 NoonSalon E, Grand Ballroom

Joint meeting with Texas Association of Post-Secondary
Occupational Education Administrators (TAPSOEA)
8:00-8:30 a.m.Registration
8:30-9:00 a.m."The Texas Academic Skills Program: Cur-
rent Status," Mike Kerker, Program Director, Texas Higher
Education Coordinating Board
9:00-11:00 a.m."Our Task After TASP," Horace F. Grif-
fitts, Director of Research, Tarrant County Junior College Dis-
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trict; Frank K. Lewis, Program Chairperson, English, Texas
State Technical Institute-Harlingen; Marc A. Nigliazzo, Vice
President and Dean of Instruction, Galveston College
11:00 a.m.-12:00 Noon"Electronic Transcript Network:
Model for Institutional Effectiveness," John R. Grab le, Presi-
dent, and Donald W. Pugh, Dean of Academic Education, Bra-
zosport College

Saturday, 7:30-11:45 a.m.Salon E, Grand Ballroom
Joint meeting with Texas Association of Post-Secondary
Occupational Education Administrators (TAPSOEA)
7:30-8:00 a.m.Registration
8:00-9:15 a.m."The Highs and Lows of SACS Accredita-
tion Visits," Karen A. Hattaway, Division Chairperson, Lan-
guage Arts, San Jacinto College-North Campus; Harry L.
Krenek, President, Western Texas College; Vance W. Gipson,
President, Frank Phillips College
9:45-11:00 a.m."Southern Association of Colleges and
Schools: Trends, Issues, Expectations," Gerald L. Cates,
Associate Executive Director, Commission on Colleges,
Southern Association of Colleges and Schools
11:00-11:45 a.m.TAJCCIA Business Meeting

TEXAS ASSOCIATION OF POST-
SECONDARY OCCUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)
President: DOROTHY E. McNUTT, College of the Mainland
Program Chairperson: MARC A. NIGLIAZZO, Galveston Col-

lege
Friday, 8:00 a.m.-12:00 NoonSalon E, Grand Ballroom

Joint meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
8:00-8:30 a.m.Registration
8:30-9:00 a.m."The Texas Academic Skills Program: Cur-
rent Status," Mike Kerker, Program Director, Texas Higher
Education Coordinating Board
9:00-11:00 a.m."Our Task After TASP," Horace F. Grif-
fitts, Director of Research, Tarrant County Junior College Dis-
trict; Frank K. Lewis, Program Chairperson, English, Texas
State Technical Institute-Harlingen; Marc A. Nigliazzo, Vice
President and Dean of Instruction, Galveston College
11:00 Noon"Electronic Transcript Network:
Model for Institutional Effectiveness," John R. Grab le, Presi-
dent, and Donald W. Pugh, Dean of Academic Education, Bra-
zosport College

Saturday, 7:30 am.-1:00 p.m.Salon E, Grand Ballroom
Joint meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
7:30-8:00 a.m.Registration
8:00-9:15 a.m."The Highs and Lows of SACS Accredita-
tion Visits," Karen A. Hattaway, Division Chairperson, Lan-
guage Arts, San Jacinto College-North Campus; Harry L.
Krenek, President, Western Texas College; Vance W. Gipson,
President, Frank Phillips College
9:45-11:00 a.m."Southem Association of Colleges and
Schools: Trends, Issues, Expectations," Gerald L. Cates,
Associate Executive Director, Commission on Colleges,
Southern Association of Colleges and Schools

Saturday, 11 :00 a.m.-1:00 p.m.TAPSOEA Executive Commit-
tee MeetingConference Suite 530

TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)
Chairperson: NORMA L. nEGLER, San Antonio College
Friday, 10:45 a.m.-1:45 p.m.Conference Room 12

Luncheon Meeting: Previous reservations required for lunch
"Implementing the CDA Council Model in Texas Community
Colleges," Jeannette Watson, Board of Directors, Council for
Early Childhood Professional Recognition, Washington, D. C.

Saturday, 9:00-10:15 a.m.Conference Room 10
"Active Learners Need Active Instructors: Reach Out and
Teach SomeonelNot Quite 100 Ways to Add Life to Your
Classroom," Ellen Marshall and Cathleen F. McAuliffe, Child
Development Department, San Antonio College

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)
Chairperson: VERNELL E. WALKER, San Antonio College
Thursday, 10:00 a.m.-4:30 p.m.Conference Room 12

10:00-11:00 a.m."Organizational Design," Terry Keown,
Production Manager, Frito-Lay Company, Louisville, Ken-
tucky

Thursday, 12:00 Noon-2:00 p.m.--MiTietra restaurant, Market
SquareLuncheon Meeting (Lunch provided by TJCMEA)
"How Adults Learn," Susan Johns, Learning Specialist, San
Antonio College

Thursday, 3:00-4 :30 p.m.Conference Room 12
Open Discussion: "How Internships/Work Labs Are Con-
ducted"Presenters: Charles P. Riley, Jr., Tarrant County
Junior College-Northwest Campus; Russell D. Kunz, Collin
County Community College-Spring Creek Campus; Perry W.
Orand, Austin Community College; Larry Bailey, San Antonio
College

Friday, 10:45 a.m.-12:15 p.m.Conference Room 7
"Five Best Ideas for Successful Self-Management," Paul
Timm, President, The Timm Group, Inc., and Professor (on
leave), Brigham Young University Graduate School of Man-
agement

Saturday, 9:00-10:15 am.Conference Room 7
TJCMEA Business Meeting

WELDING
Chairperson: JAMES E. CRUNK, St. Philip's College
Friday, 9:00-10:30 a.m.Conference Room 1

"New ChallengesNew Horizons," Charles M. Hodge, Dean,
College of Education and Human Development, Lamar Uni-
versity

Friday, 10:45 a.m.-1:30 p.m.
TOUT of Refrigeration Engineering Corporation, Ray Elwood,
Plant Manager
(NOTE: Transportation will depart from the lobby level Com-
merce Street exit of the Marriott Rivercenter hotel at 10:45
a.m., and return by 1:30 p.m.)

Saturday, 10:30-11:45 a.m.Conference Room 1
"New ChallengesNew Hori zons," Charles M. Hodge, Dean,
College of Education and Human Development, Lamar Uni-
versity
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wavaanas BUSINESS AND ECONOMICS
Meigs-Meigs

Sanders
Sandy
Corley
Reitzel

McConnell-Brue

Accounting, 8/e
Statistics, 4/e
Statistics for B & E
Legal Environment of Business, 8/e
Contemporary Business Law, 41e
Economics, 11/e

Rachman-Mescon-Bovee-Thill Business Today, 6/e
swgeleala.\%, COMPUTING

Dolan-Pitter Using Applications Software in Business
Kroenke Business Computer Systems, 4/e

Oteary-Williams-Oleary Microcomputing: Annual Edition
mulastasimmagmmt SCIENCE AND MATH

Carola
Vander

Hopson-Wessels
Atkins-Carey

Kroschwitz
Barnett-Kearns
Barnett-Kearns

Boiselle
Rees-Sparks-Rees

Zill
Zill

.

Human Anatomy and Physiology
Human Physiology, 5/e
Essentials of Biology
Organic Chemistry
Chemistry: General, Organic, Biological, 2/e
Elementary Algebra, 5/e
Intermediate Algebra, 41e
Business Mathematics Today
College Algebra, 10/e
College Algebra, 2/e
Algebra and Trigonometry, 21e

Zill Trigonometry, 2/e
issomummanunstmem HUMANITIES

Buscemi
DiYanni
Forman

Gould
Langan
Langan
Perkins
Wiener

Muyskens
Copeland
Nicholas

Terrell
Davidson
Harrison
Karnien

WEREMOOMS2M0

A Reader for Developing Writers
Literature, 2/e
Random House Guide to Business Writing
The Art of Reading, 2/e
Reading and Study Skills, 4/e
Sentence Skills, 41e
American Tradition in Literature, 7/e
Reading for the Disciplines
Rendez-vous, 3/e
Puertas, 3/e
En Camino, 4/e
Dos Mundos, 21e
Nation of Nations
Short History of Western Civilization, 7/e
Music: An Appreciation, Brief Edition

imummakw ENGLISH AS A SECOND LANGUAGE v\mval
Kirn I Interactions, 2/e

Werner Mosaic, 2/e
-5v SOCIAL SCIENCES

Patterson
Vander-Zanden
Vander-Zanden

Papalia-Olds
Feldman

Hyde
Myers
Quinn

Calhoun

"s\VSNC.,\.

The American Democracy
Sociology: The Core, 2/e
The Social Experience, 21e
A Child's World, 5/e
Understanding Psychology, 2/e
Understanding Human Sexuality, 41e
Social Psychology, 3/e
Applying Psychology, 2/e
Psychology of Adjustment, 3/e

McGRAW-HILL
COLLEGE DIVISION
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Representatives

proudly seriew the Texas junior college community!

Dean Alisman
Richardson, TX
214-235-1787

Rusty Johnson
Albuquerque, NM
505-293-6737

Sherry Briggs Dori Marquart
Fort Worth, TX Austin, TX
817-496-4308 512-442-1018

Bill Hoffman Ragu Raghavan
Dallas, TX Missouri City, TX
214-328-2105 713-438-6975

Wadsworth Publishing
Ten Davis Drive
Belmont, CA 94002
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511 Forest Lodge Road
Pacific Grove, CA 93950

Your Pafctners In Education



A
 T

R
A

D
M

O
N

9F
E

xc
am

T
O

W
 M

A
S 

PR
O

U
D

B
E

H
A

V
IO

R
A

L 
A

N
D

S
O

C
IA

L 
S

C
IE

N
C

E
S

A
nt

hr
op

ol
og

y
H

av
ila

nd
, C

ul
tu

ra
l

A
nt

hr
op

ol
og

y,
 6

/e
IS

B
N

 0
-0

3-
04

04
97

-5

Ps
yc

ho
lo

gy
R

at
hu

s,
 P

sy
ch

ol
og

y,
 4

/e
IS

B
N

 0
-0

3-
03

04
24

-5

Sa
lk

in
d,

 C
hi

ld
 D

ev
el

op
m

en
t, 

6/
e

IS
B

N
 0

-0
3-

03
02

93
-5

So
ci

ol
og

y
T

is
ch

le
r,

 I
nt

ro
du

ct
io

n 
to

So
ci

ol
og

y,
 3

/e
IS

B
N

 0
-0

3-
04

15
08

-X

Se
m

on
es

, S
oc

io
lo

gy
: A

 C
or

e 
T

ex
t

IS
B

N
 0

-0
3-

02
87

43
-X

F
O

R
E

IG
N

 L
A

N
G

U
A

G
E

Fr
en

ch
C

om
ea

u/
L

am
ou

re
ux

, E
ns

em
bl

e:
G

ra
m

m
ai

re
, 4

/e
IS

B
N

 0
-0

3-
02

04
29

-1

C
om

ea
u/

L
am

ou
re

ux
, E

ns
em

bl
e:

L
itt

er
at

ur
e,

 4
/e

IS
B

N
 0

-0
3-

02
05

08
-5

C
om

ea
u/

L
am

ou
re

ux
, E

ns
em

bl
e:

C
ul

tu
re

 e
t S

oc
ie

te
, 4

/e
IS

B
N

 0
-0

3-
02

05
07

-7

It
al

ia
n

Fe
de

ri
ci

/R
ig

a,
 C

ia
o!

IS
B

N
 0

-0
3-

02
62

38
-0

Sp
an

is
h

M
én

de
z-

Fa
ith

/G
ill

, H
ab

la
E

sp
an

ol
? 

E
ss

en
tia

ls
, 4

/e
IS

B
N

 0
-0

3-
03

00
37

-1

Sp
in

el
li,

 I
nt

er
ac

ci
on

es
: L

an
gu

ag
e

an
d 

C
ul

tu
re

 o
f 

th
e 

H
is

pa
ni

c
W

O
rl

d
IS

B
N

 0
-0

3-
02

33
28

-3

H
U

M
A

N
IT

IE
S

A
rt

C
un

ni
ng

ha
m

/R
ei

ch
, C

ul
tu

re
an

d 
V

al
ue

s,
 2

/e
V

ol
um

e 
I I

S
B

N
 0

-0
3-

02
65

89
-4

V
ol

um
e 

II 
IS

B
N

 0
-0

3-
02

65
92

-4
A

lt.
 E

d.
 IS

B
N

 0
-0

3-
02

65
93

-2

G
ri

ed
er

, A
ni

st
 a

nd
 A

ud
ie

nc
e

IS
B

N
 0

-0
3-

01
41

99
-0

C
on

un
un

ic
at

io
n

A
dl

er
/T

ow
ne

, L
oo

ki
ng

 O
ut

/
L

oo
ki

ng
 I

n,
 6

/e
IS

B
N

 0
-0

3-
03

08
34

-8

E
ng

lis
h

C
ar

te
r/

Sk
at

es
, T

he
R

in
eh

ar
t H

an
db

oo
k

fo
r 

W
ri

te
rs

, 2
/e

IS
B

N
 0

-0
3-

03
27

44
-X

B
U

S
IN

E
S

S

C
om

pu
te

r 
In

fo
rm

at
io

n
Sy

st
em

s
Pa

rk
er

, U
nd

er
st

an
di

ng
 C

om
pu

te
rs

an
d 

In
fo

rm
at

io
n 

Pr
oc

es
si

ng
, 3

/e
W

ith
 B

A
S

IC
 IS

B
N

 0
-0

3-
03

09
09

-3
W

ith
ou

t B
A

S
IC

 IS
B

N
 0

-0
3-

03
09

12
-3

E
co

no
m

ic
s

T
ho

m
as

, E
co

no
m

ic
s:

 P
ri

nc
ip

le
s

an
d 

A
lic

at
io

ns
IS

B
N

 0
-0

 -
01

31
57

-X

Fm
an

ce
G

itm
an

/jo
eh

nk
, P

er
so

na
l

Fi
na

nc
ia

l P
la

nn
in

g,
 5

/e
IS

B
N

 0
-0

3-
03

01
42

-4

C
om

e 
jo

in
 u

s 
to

 to
as

t s
om

e 
of

 th
e 

st
ar

s 
of

 o
ur

 1
99

0 
lis

t.
Fr

id
ay

, F
eb

. 1
6

3:
30

-5
:0

0 
p.

m
.

B
oo

th
s 

11
8-

12
1

M
an

ag
em

en
t

B
oo

ne
/K

ur
tz

, C
on

te
m

po
ra

ry
B

us
in

es
s,

 6
/e

IS
B

N
 0

-0
3-

02
75

59
-8

H
od

ge
tts

, M
od

er
n 

H
um

an
R

el
at

io
ns

 a
t W

or
k,

 4
/e

IS
B

N
 0

-0
3-

03
06

92
-2

K
ue

hl
/L

am
bi

ng
, S

m
al

l B
us

in
es

s
Pl

an
ni

ng
 a

nd
 M

an
ag

em
en

t, 
2/

e
I

IS
B

N
 0

-0
3-

03
00

24
-X

M
ar

ke
tin

g
A

ss
ae

l, 
M

ar
ke

tin
g:

 P
ri

nc
ip

le
s

an
d 

St
ra

te
gy

IS
B

N
 0

-0
3-

01
66

22
-5

S
C

IE
N

C
E

B
io

lo
gy

A
rm

s,
 E

nv
ir

on
m

en
ta

l S
ci

en
ce

IS
B

N
 0

-0
3-

07
17

8-
X

So
lo

m
on

/S
ch

m
id

t/A
dr

ag
na

,
H

um
an

 A
na

to
m

y 
an

d
Ph

ys
io

lo
gy

, 2
/e

IS
B

N
 0

-0
3-

01
19

14
-6

D
av

is
/S

ol
om

on
/B

er
g,

 W
or

ld
of

 B
io

lo
gy

, 4
/e

IS
B

N
 0

-0
3-

03
02

53
-6

C
he

rn
is

tr
y

M
as

te
rt

on
/H

ur
le

y,
 C

he
m

is
tr

y:
Pr

in
ci

pl
es

 a
nd

 R
ea

ct
io

ns
IS

B
N

 0
-0

3-
01

36
43

-1

E
le

ct
ro

ni
cs

 T
ec

hn
ol

og
y

H
az

en
, F

un
da

m
en

ta
ls

 o
f 

D
C

an
d 

A
C

 C
ir

cu
its

IS
B

N
 0

-0
3-

02
85

38
-0

Is
m

ai
l

an
d

IS
B

N
 0

L
ud

ei
E

le
c

IS
B

N
 0

V
an

 E
P

re
/

IS
B

N
 0

M
ug

ri
IS

B
N

- 
0

Se
rw

a
E

n
IS

B
N

 C
W

ith
 M

i
IS

B
N

 C

Fo
r 

In
c

co
py

 c
re

gi
on

E
as

te
rn

C
en

tr
al

W
es

te
r]

H
ol

t D
ry

de
n 

Sa
l

C
ol

le
ge

 P
ub

lis
hi

ng
 G

r

30
1

C
om

m
er

ce
 S

tr
ee

t, 
Su

ite
Fo

rt
 W

or
th

, T
ex

as
 7

61
0

,4
.

-
37

9
8E

ST
 C

O
PY

 A
IM

E
E

.
K

4 
4'

38
0



WELLNESS NETWORKING
MEETING TO BE HELD

Beverly Triani-Tromaln Deborah Youngblood

Community college faculty, staff, and administra-
tors interested in wellness programs and health pro,
motion will meet during the annual TJCIA conven-
tion in San Antonio. The "networking" session is
sponsored by the TJCTA Membership Setvices
Committee.

The session is scheduled to begin at 4:15 p.m.,
Friday, Feb. 16, in Conference Room 16 of the San
Antonio Marriott Rivercenter hotel.

The discussion will be led by Beverly Ttiana-
Tremain, wellness director for Collin County Com-
munity College, and Deborah Yougblood, wellness
coordinator for San Jacinto CollegeCentral Campus.

Individuals from colleges with wellness programs
in place and those at institutions considering establish-
ment of such programs are invited to join the informal
discussion. Brochures and other materials may be
brought to be exchanged with other participants dur-
ing the session.

PROGRAM ANNOUNCED
FOR RETIREMENT SEMINAR

Betty Grubb4 Peggy Peterson

A seminar for TJCTA members who are retired or
soce-to-be-retired will be conducted during the forth-
coming convention in San Antonio. Scheduled to
begin at 4:15 p.m., Friday, Feb. 16, in Conference
Room 17 of the San Antonio Marriott Rivercenter
hotel, the session will include informative presenta-
tions concerning Social Security and choices about
health care insurance.

Betty Grubbs, a retired Social Security employee,
will discuss "Social Security: What It Means to Me
Now and When I Retire."

"Health Care Coverage: What Should I Choose7" is
the topic of remarks to be given by Peggy Peterson,
president of San Antonio Gerontology Enterprise,
Inc., and formerly assistant dcan of Occupational
Education and Technology at St. Philip's College. Dr.
Peterson will discuss Medicare, Medicaid, and sup-
plemental insurance.

Mitchell Grossman, retired government professor
from San Antonio College, will distribute material
and discuss opportunities offered by the Elderhostel
program.

Plans for the retirement seminar were developed by
the T.TCTA Membership Services Committee. Pro-
gram arrangements were made by Doris D. Patrick,
Austin Community College, a member of the commit-
tee.

44

FINANCIAL PLiNNING
SEMINAR SCHEDULED
For the ninth consecutive year, T1CTA mem-

bers attending the annual convention will have the
opportunity to gain practical and valuable infor-
mation concerning personal finances.

Frank L Wright, Executive Director emeritus
of the Texas Association of College Teachers, will

conduct a firiancial
planning seminar be-
ginning at 7:30 a.m.,
Friday, Feb. 16, in Sa-
lon C of the Grand
Ballroom of the San
Antonio Marriott Riv-
ercenter hotel. The

hi seminar will be re-
peated at 12:30 p.m.,
the same day.

Frank L Wright Mr. Wright holds
the Bachelor of Arts degree in English and eco-
=mica from Washington University in St. Louis
and the Master of Education degree in counseling
and guidance from the University of Cincinnati.

Mr. Wright served 1 0 years as TACT's execu-
tive director and continues to serve as a consultant
to the organization, especially in legislative mat-
ten.

He writes an annual publication providing an
in-depth analysis of tax sheltered annuities and
retirement plans offered through the Optimal
Retirement Program. The publication was in-
cluded as a 12-page supplement in the September
1989 issue of the Messenger. During the TJCTA
seminar, Mr. Wright will give special attention to
optional retirement programs and tax-deferred ar-
rangements.

Plans for the seminar were deVeloped by the
TJCTA Membership Services Committee chaired
by Ellen H. Brennan, San Antonio College. Mr.
Wright's appearance was arranged by Kenneth N.
Locke, Blinn College, a member of the committee.

CONVENTION TO INCLUDE
FITNESS ACTIVITIES

TJCTA members attending the convention in San
Antonio will have the opportunity to paricipate in
several fitness activities.

Under sponsorship of the Membership Services
Committee, a Fitness Walk and Run will be conducted
Friday and Saturday mornings. Participants will meet
in the main lobby of the Marriott Rivercenter hotel at
6:00 a.m., Friday, and at 7:00 a.m., Saturday. Maps of
the jogging-walking route will be provided to partici-
pants, and TJCTA members who walk and rim at
different paces will accompeny each group.

Aerobic exercises will be offered at the same times
(6:00 Friday morning and 7:00 Saturday morning) in
the hotel's health center. Director of the activities will
be Beverly Triana-Tremain, wellness coordinator for
Collin County Community College.

The Manion Rivercenter's health center facilities
are available free to registered guests at that hotel, and
include a hot tub, indoor heated pool, dry sauna,
computerized treadmill, computerized stationary bi-
cycle, weight room, rowing machine, lockers, towels,
and an outdoor deck. These facilities will be open and
supervised from 6:00 a.m. to 11:00 p.m. on Thursday
and until Midnight on Friday and Saturday.

Plans for the wellness and fitness activities during
the convention were developed by Ann Cartwright,
San Jacinto CollegeCentral Campus, and J. Doug
Richey, Northeast Texas Community College, both
members of the Membership Services Committee.

.0 W. 381

SPEECH AND DRAMA
TOPICS ANNOUNCED

A
A

Marylin S. Kelly Roy Berko

"Trends in the Interpersonal Classroom" is the
topic for discussion in the Speech and Drama Section
at the TJCTA convention. Panel members will in-
clude Matylin S. Kelly, speech instmctor at McLen-
nan Community College; Steve Eisen, supplements
and media editor for Harper & Row, Publishers; and
Harriet Harrel, Director of Employee and Organiza-
tional Development for the City of Fon Worth. The
panelistrwill discuss "trends and trespasses" in the
teaching of interpersonalcornmunication. Topics will
include classroom use of popular literature; interac-
tional material; skills evaluation; and customizing
courses to students' needs, instructors' requests, the
college-transfer course, and skills for the business
world.

In Saturday's section meeting, Roy Berko, profes-
sor of speech and mass communication at Towson
State University in Maryland, will discuss the use of
experiential teaching in the college classroom. Dr.
Berko holds degrees from the University of Michigan
and Pennsylvania State University. Widely recog-
nized for his teaching skills, Dr. Berko was selected as
a Master Teacher by NISOD and was named the Out-
standing Community College Speech Professorby the
Speech Communication Association.

Co-chairs of the Speech and Drama Section are
Marla D. Chisholm and Jackie A. Ganschow, both of
Del Mar College.

"ENLIVENING PSYCHOLOGY"
IS SECTION TOPIC

Psychology instructors attending the TJCTA con-
vention will hear a presentation on "Enlivening Intro-
ductory. Psychology" at the Friday section meeting.
Speaker will be David G. Myers, John Dirk Werkman
Professor of Psychology at Hope College. Dr. Myers

has taught for 21 years and
fitor was voted "Outstanding Pro-

fessor" by students. Articles
by Dr. Myers have appeared
in SaturdayReview,Psychol-
ogy Today, Today's Edu-
:ation, Science Digest,

.tmerican Scientist, Psycho-
logicalBulletin, and theJour-
nal of Experimental Social
Psychology. In his TJCTA
presentation, Dr. Myers will

present demonstrations, simulations, and other tech-
niques designed to enliven the introductory psychol-
ogy coune.

Following the remarks by Dr. Myers, participants
will be treated to lunch by the Annenberg/CPB Project
and Holt, Rinehart and Winston. During the luncheon
session, a new television course, "Discovering Psy-
chology," will be previewed.

Saturday's Psychology Section meeting will fea-
ture an address by author and educator Carole Wade
on "Critical Thinking about Critical Thinking." Dr.
Wade currently teaches undergraduate courses, in-
cluding introductory psychology, at the College of
Marin and serves on the American Psychological
Association's Committee on Undergraduate Educa-
tion.

Psychology Section chairperson this year is James
W. Cook, San Antonio College.

David G. Myers



CHILD DEVELOPMENT
EDUCATORS PLAN MEETINGS

4tik

Jeannette Watson Ellen Marshall Cathleen McAuliffe

During the TJCTA convention, the Texas Commu-
nity College Child Development Educators Associa-
tion will meet twice. On Friday, Feb. 16, the group
will hold a luncheon meeting. The lunch will be
"Dutch treat," and prior reservations are required.

Speaker for the session will be Jeannette Watson, a
member of the board of directors of the Council for
Early Childhood Professional Recognition. An early
childhood development consultant from Austin, Ms.
Watson will speak on the topic "Implementing the
CDA Council Model in Texas Community Colleges."
She is a member of numerous professional and civic
organizations, including the Mental Health Associa-
tion of Texas and the Hogg Foundation's Commission
on the Mental Health of Children and Families. A
former secondary school teacher and former teacher
and director for a child development center, Ms.
Watson also served as director of the Early Childhood
Development Division in the Office of the Govemor.

Saturday's meeting of the child development edu-
cators group will feature a presentation by Ellen
Marshall and Cathleen F. McAuliffe, both from the
Child Development Department at San Antonio Col-
lege. Their annotthced topic is "Active Learners Need
Active Instructors:Reach Out and Teach Someone!".
They will offer suggestions of ways to add life to the
college classroom.

Chairperson of the TCCCDEA this year is Norma
L Ziegler, San Antonio College.

MEETINGS PLANNED FOR
MANAGEMENT EDUCATORS
Seskral meetings are scheduled for members of the

Texas Junior College Management Educators Asso-
ciation (TJCMEA) during the annual TJCTA convert-
tion.

On Thursday, Feb. 15, members will meet at 10:00
a.m. to hear a talk by Terry Keown, production man-
ager of the Frito-Lay Company in Louisville, Ken-
tucky. Mr. Keown will address the group on "Organ-
izational Design." A luncheon meeting will follow at
the Mi Tierra restaurant, featuring a presentation on
"How Adults Learn," by Susan Johns, learning spe-
cialist at San Antonio College. The Thursday after-
noon session will consist of a panel discussion on
conducting intemships and work labs. Panel members
will include Charles P. Riley, Tarrant County Junior
CollegeNonhwest Campus; Russell D. Kunz, Collin
County Community CollegeSpring Creek Campus;
Perry W. Orand, Austin Community College; and
Larry Bailey, San Antonio College.

Featured speaker for the Friday TJCMEA meeting
will be Paul R. Timm, presi-
dent of the Timrn Group, Inc.
Title of his address is "Five
Best Ideas for Successful
Self-Management." Dr.
Timm holds the bachelor's
degree from the State Uni-
versity of New York, the
master's degree from Ohio
University, and the Ph.D.
from Florida State Univer-
sity. Ile is presently on leave
of absence from a faculty

position at the Brigham Young University Graduate
School of Management.

TJCMEA president this year is Vemell E. Walker,
of San Antonio College.

Paul R. TImm

BEST COPY

BUSINESS CHAIRPERSONS
ANNOUNCE MEETING

Chairpersons, directors, and vocational-techni-
cal deans of business, office occupations, and
computer information systems and data process-
ing r,ivisions at Texas two-year colleges will meet
preceding the annual TJCTA convention in San
Antonio. A day-long conference is planned for
Thursday, Feb. 15, in Salon A of the Grand Ball-
room of the Marriott Rivercenter hotel. Registra-
tion will begin at 8:30 a.m., with coffee and donuts
being served.

The openifig session, at 9:00 a.m., will include
presentations by Kay Henard, of Amarillo Col-
lege, and Larry Johnson, from the Texas Higher
Education Coordinating Board. They will speak
on writing successful grant applications. Dr.
Henard is assistant to the president and Coordina-

tor of Planning, Research,
and Development for
Amarillo College. She has
had extensive experience
in working with Job Train-
ing Partnership Act proj-
ects, Carl Perkins Discre-
tionary Grants, a variety of
U. S. Department of Edu-
cation grants for disadvan-

Kay Renard taged and disabled students,
as well as National Science Foundation grants. Dr.
Johnson is presently the assistant director of Fed-
eral Projects for the Coordinating Board's Divi-
sion of Community Colleges and Technical Insti-
tutes.

The 10:00 a.m. session will feature an address
by Carol A. Raney, Austin Community College,
on the topic "TAS P... How Are We Coping?". Dr.
Raney directs implementation of the Texas Aca-
demic Skills Program at ACC. Carrie Nelson, as-
sociate program director for Technical and Voca-
tional Education at the Coordinating Board, will
discuss Board mandates regarding "2+2" articula-
tion; and Diane Nobles, Northeast Texas Commu-
nity College, will present her experiences as re-
gional coordinator of "2+2" programs.

A luncheon session, beginning at 12:15 p.m.,
will feature remarks by Joe Kinzer, dean of the
College of Business Administration, Central State
University in Edmond, Oklahoma. Dr. Kinzer is
also dean of the National Computer Educators'
Institute, conducted each year in Edmond. He will
speak concerning altemative accreditation for
schools of business. Patticipants at the luncheon
meeting will be seated according to special inter-
est areas, such as desktop publishing, staff devel-
opment, equipment purchasing, accounting on the
microcomputer, etc.

Reservations for the luncheon must be made by
Feb. 10. For reservations or additional informa-
tion, contact Laura Wiggs or Marilyn St. Clair at
Weatherford College, Area Code 817, 594-5471.

"STARLINK" NETWORK
LIAISONS PLAN MEETING

During the TJCTA convention in San Antonio,
participants will be able to discuss the goals and
accomplishments of STARLINK, a new teleconfer-
ence training network presently in its first year of
operation.

The meeting is scheduled from 4:15 to 5:30 p.m.,
Friday, Feb. 16, in Conference Room 15 of the Marri-
ott Rivercenter hotel, and will be led by Ron Thomson,
STARLINK director, and Ronald G. 13rey, director of
non-traditional instruction, both of Austin Commu-
nity College.

According to meeting planners, the extent of par-
ticipation among two-year postsecondary schools will
be discussed, and evaluation results from the first two
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EDUCATIONAL COMPUTING
SYMPOSIUM TO CONSIDER

RESPONSE TO TASP
During the TIC fA convention in San Antonio,

members are invited to participate in a symposium on
the use of computers in education. The session will be
held in Salon B of the Marriott Rivercenter hotel from
12:30 to 1:45 p.m., on Friday, Feb. 16.

Topic for this year's symposium will be "Com-
puter- Assisted Developmental Education in Respon se
to TASP." There will be a brief discussion about
computer hardware and software selection. Then
faculty from English, mathematics, and reading will
discuss and demonstrate software used in develop-
mental classes.

Presentations will be made by faculty members
from St. Philip's College: Charles A. (Tony) Bower,
chairperson of the Mathematics Department; Jerry A.
Otey, chAirperson of the Reading Department; Bar-
bara M. Vv.:siker, instructor of Developmental English:
and William ;3. Sailer, program director for Computer
Information Systems. Representing the Intmational
Business Machines Corporation will be Allan L Rast,
advisory systems representative.

On Saturday, from 10:00 a.m. to 2:00 p.m., the
Education Support Services and Business Technol-
ogy departments of St. Philip's College will host an
open house for interested persons to see the college's
computer laboratories.

Arrangements for this year's Educational Comput-
ing S5 mposium were developed by Mr. Sailer.

BIDDERS' CONFERENCE FOR
DISCRETIONARY GRANTS

IS SCHEDULED
On Thursday, Feb. 15, from 8:00 a.m. to 12:00

Noon, the 1990 Annual Bidders' Conference for Carl
D. Perkins Discretionary Grants will be held. The
conference will be conducted at the Marriott River-
center hotel in San Antonio, preceding the opening of
the annual convention of the Texas Junior College
Teachers Association.

A general session will begin at 8:00 am., in Salon
D of the Marriott Rivercenter's Grand Ballroom.
Fran 9:00 a.m. until Noon, participants will meet in
break-out sessions.

Staff from the Division of Community Colleges
and Technical Institutes of the Texas Higher Educa-
tion Coordinating Board are responsible for arrange-
ments for the half-day meeting.

According to Dale F. Campbell, assistant commis-
sioner, the conference will provide an opportunity for
networking among project directors and managers for
federal discretionary grants funded under the Carl D.
Perkins Vocational Education Act and will give par-
ticipants opportunities to report on the progress of
their projects.

Potential bidders must be representatives of Texas
postsecondary institutions. Further information con-
cerning the Bidders' Conference may be obtained
from Larry C. Key, director of federal projects at the
Texas Higher Education Coordinating Board, P. 0. '
Box 12788, Austin, Texas 78711-2788; Area Code
512, 462-6300.

teleconferences will be disseminated. Future plans for
S1ARL1NK will also be presented, including the goal
to offer college-credit courses to technical-vocational
faculty through the network so that bachelor's and ad-
vanced degrees may be earned.

Approximately one-half of the meeting will be an
open forum for dialog about STARLINK. "This will
afford an opportunity for the technical-vocational
faculty to make recommendations, air concerns, share
ideas about the future direction of STARLINK, and
communicate directly with the STARLINK manage-
ment team," according to Mr. Thomson.
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You don't have to be a megapublisher
to make a big contribution to Texas education.
All you have to do is publish excellent textbooks

and offer the
best service.

Worth may be
small, but
Worth books
are big in
Texas Xs.

Kerman

Liaten
Third Edition

Kerman
Listen, Bnef Edition

Curtis and Bames
Biology
Fifth Edition
Complete clothbound edition
or three separate wetbacks

Helms
More Biology in the Laboratory

Curbs and Barnes
Invitation to Biology
Fourth Edition

Myers

Helms Psychology
Biology in the Laboratory Second Edition

Raven, Evert, Eichhorn
Biology of Plants
Fourth Edition

TIpler
College Physics

Tip ler
Physics
Second Edition

Munern and Tschirhan
Beginning Algebra
Fourth Edison

Munem and Tsdnrhart
Intermediate Algebra
Fourth Edition

Myers
Exploring Psychology

Berger
The Developing Person
Through Childhood and Adolescence
Second Edition

Berger
Robertson The Developing Person
Sociology Th-Jugh the Lifespan
Third Edition Second Edison

Robertson
Society: A Brief Introduction

Lindzey, Thompson, Spting
Psychology
Third Edition

Munem and Tschirhart
Algebra for College Students
Second Edition

Spencer
Contemporary ETonomics
Contemporary Macroeconomics
Contemporary Micro( conomics
Seventh Edition

Munern and RAILS

College Algebra
With Applications
Second Edition

Munem and Fou lis

Algebra and Trigonometry
With Applications
Second Edition

Munem and 'faze
Precalculus
Fifth Edition

Munem and Foulis

Calculus
Second Edition

Worth Publishers, Inc.
33 Irving Place
New York, New York 10003

Visit Booths 104-105
or call 1-800-223-1715
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Computer Skills

To Move

Your Studenti

Itto The,Future

New and revised texts for the 90's from boyd & facer

> COBOL: Stnicturad Programming Techniques for Solving Problems
George C. Fowler, Texas A&M University

> L0711r 1-2-3 QUICK. Second Edition
Gaylord N. Smith, Albion College

> MASTERING AND USING Low 1-2-3 RELEASE 2.2
H. Albert Napier, Rice University, Napier & Judd, Inc.
Philip J. Judd, Napier & Judd, Inc.

> CONTEMPORARY MICROCOMPUTER TOOLS

William H. Baker, Devern J. Perry, and J. Morgan White, Brigham Young
University

> DM Complete and Simplified
Rod B. Southworth, Laramie County Community College

> AN INTRODUCTION TO DESKTOP PUBLISHING
Kenneth S. Hulme, University of Utah

> USING HARVARr GRAPHICS FOR BUSINESS PRESENTATIONS
Don Barker and Melvin Ott, Gonzaga University Spokane

New Editions from the Shelly Cashman Series:

> ESSENTIAL COMPUTER CONCEPTS

Shelly, Cashman, Ouasney

> RPG II. VG III, AND RPG/400
Shelly, Cashman, Goodwin

> LEARNING TO USE WORDPERFECT° 5.0/5.1, LOTUr 1-2-3* VERSION 2.2, AND

dBASE III PLUS°
Shelly, Cashman, Gurgel, Ouasney, Pratt

For more information on these and other computer education texts from
boyd & fraser, contact your local South-Western representative or write to:

INFORMATION THROUGH INNOVATION

boyd & fraser publishing company, A Division of SOUTH-WESTERN PUBLISHING CO.

5101 Madison Road, Cincinnati, Ohio 45227
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Guide your students to success with
UNDERSTANDING BUSINESS

SECOND EDITION

NICKELS McHUGH McHUGH

The 10 best sites to see in Understanding Business:
1. New Author Teamadding Susan McHugh (educational learning consultant) and

Jim McHugh (experienced Intro to Business instructor) as co-authors brings invaluable
educational techniques and teaching insights to the text and its supplemental package,
the Integrated Teaching &Testing System.

2. Developmental Processincluding market research; extensive reviews of all
three manuscript drafts; and critiques of the Study Guide and Test Bank as wellfor a
text and system that are accurate, consistent and thorough.

3. Active Writing Stylelike the first edition, the authors talk directly to your
students, actively involving them in the text and the course.

4. Making Ethical Decisionsthis new boxed element is featured in every chapter,
covering ethics issues appropriate to the chapter material. Ethics is also discussed in
Chapter 23 and throughout the entire text.

5. In-depth Coveragefeaturing timely coverage of agriculture, economics,
entrepreneurship, marketing, careers, and women and minorities in business.

6. TimelyTOpiCSkeeping students on top of the most recent business events with 909'
of the footnotes from 1988 and 1989. Topics include: Eastern Airline strike, the Chinese
student revolution, Bush's Savings and Loan Plan, to name a few.

7. International Emphasisillustrating the global nature of today's business world.
The authors devote Chapter 24 to international topics as well as integrating such issues
throughout the text.

8. Strong Small Business Focusgiving clear view of this business sector with
exc.mples easily identified with by your students.

9. Captivating Prologuesetting the stage for your students by outlining what lies
ahead in the text, in the course, and in their business futures.

10. The Integrated Teaching & Testing Systemfeaturing a wide assortment of
materials designed to help guide you and your students to success, including: Electronic
Lecture Guide; 4000-question Test Bank; videos; computer tutorials and simulations; and
much more!

rf.

Stop by the IRWIN booth and find out more about the
Landmark Business TextUnderstanding Business,
Second Edition by Nickels. McHugh & McHugh. To
receive your complimentary examination copy, contact
your IRWIN representative or call 1-800-323-4560. (In
Canada, 1-800-268-4178; in Ontario. 1-416-298-1588.)

IRWIN



cGrawiliI1111The Best in 1 0901
'II

ACCOUNTING
The Basis for Business Decisions, We

Robert Meigs and Walter Meigs

The eighth edition of Meigs/Meigs Accounting: The Basis for Business Decisions is
fully rewritten, updated and reorganized to create a solid two-semester program
mirroring real-life accounting. The addition of 4-color to the newly designed text better
illustrates concepts, and adds an important element of visual excitement.

ECONOMICS
Principles, Problems, and Policies, 11/e

It

Campbell R. McConnell, University of Nebraska
Stanley L. Brue, Pacific Lutheran University

By every standard, ECONOMICS has paved the way for economics instruction for almost
three decades. Its success has been experienced by over 7 million studentsmaking it
the #1 economics book worldwide.

The eleventh edition features a new co-author, Stanley Brue and is available in separate
MACROECONOMIC and MICROECONOMIC volumes for the first time.

For more information, contact your local McGraw-Hill sales representative.
See our ad listing the McGraw-Hill Texas Team.
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SPEAKERS AND TOPICS ANNOUNCED FOR SECTION MEETINGS
If

Carl S. Warren Kermit D. Larson

David Milburn

.411111111N.

Loma Potion Michael H. Mescon U. Charlotte Wolf Mary H. Knapp John Chaffee

--
James C. Carlson Jerry Parsons Tracy Barrow Kelly Frets Charles M. Hodge

ACCOUNTING
Two noted account;ng professors will address

TJCTA members attending the Accounting Section
during the convention. At the session on Friday, Feb.
16, Carl S. Warren, Arthur Andersen & Co. Alumni
Professor of Accounting at the University of Georgia,
will speak on "Unique Approaches to Teaching Ac-
counting."

The Saturday meeting will feature an address on
"Teaching Ethics in the Accounting Classroom" by
Kermit D. Larson, Arthur Andersen & Co. Alumni
Professor of Accounting at The University of Texas at
Austin.

AGRICULTURE
Loma Pelton, of the Texas Agricultural Extension

Service of Texas A&M University, will address the
TJCTA Agriculture Section in its meeting Friday,
Feb. 16. Ms. Pelton's topic will be "Ultrasound
Applications in Animal Science." She is director of
the Ultrasound Division of the Livestock and Carcass
Evaluation Service.

At the Saturday meeting of the Agriculture Section,
Arnold Garcia, director of the Southwest District,
Texas Department of Agriculture, will speak concern-
ing the department's efforts to promote agriculture
education in Texas community junior colleges.

BUSINESS ADMINISTRATION
TJCTA membets attending the meeting of the

Business Administration Section on Friday, Feb. 16,
will hear Michael H. Mescon, of Georgia State Uni-
versity, speak on the topic "Developing a Truly
Competitive Organization: A Top-to-Bottom, Inside-
Out Endeavor." Dr. Mescon is Regents' Professor of
Human Relations at Georgia State and holds the Ber-
nard B. and Eugenia A. Ramsey Chair of Private
Enterprise there. He was pfeviously dean of the
College of Business Administration.

Speaker at Saturday's Business Administration
Section meeting will be Lloyd S. Baird, associate
professor of management in the School of Manage-
ment and Human Relations Policy Institute at Boston
University. Dr. Baird's topic will. be "Managing
Human Relations Resources to Create a Corpetitive
Advantage."

COMPENSATORY /
DEVELOPMENTAL EDUCATION

"Steps to Plan and Develop an Instructional Micro-
computer Laboratory" is thc topic for discussion in the
TJCTA Compensatory/Developmental Education
Section for the meeting on Saturday, Feb.17. Speaker
for the session will be M. Charlotte Wolf, professor of

54

reading and education at San Antonio College.
Friday's meeting will feature a presentation by

Richard L. Oliver, Director of Developmental Educa-
tion at San Antonio College. Dr. Oliver's remarks are
titled "Critical Thinking: What Is It Anyhow?".

COURT REPORTING
TJCTA members teaching in court reporting pro-

grams will have the opportunity to meet for the first
time during the forthcoming convention. Mary H.
Knapp, director of the court reporting program at
Alvin Community College, accepted responsibility
for planning discussion topics for the meeting.

During Friday's session, participants will discuss
"Innovative Court Reporting Instruction." Topics to
be covered include methods of teaching medical and
legal terminology, speed building, simulated court
situations, intemships, and computer applications.

Saturday's topic will focus on court reporting in-
struction for the future. Participants will discuss
methods of teaching theory and advanced speeds and
applications through projects.

According to the Texas Higher Education Coordi-
nating Board, court reporting programs are presently
offered at Alvin Community College, Amarillo Col-
lege, Del Mar College, El Paso Community College,
Houston Community College, and San Antonio Col-
lege. Instructors in those programs and representa-
tives of colleges contemplating beginning court re-
potting programs are invited to attend the meetings.

DEVELOPMENTAL READING
"Critical Thinking and Critical Literacy: Partners

in Educational Sjccess" is the program topic for the
TICTA Deve' ,ornental Reading Section on Friday,
Feb. 16. Speah-r will be John Chaffee, professor of
humanities and Director of Creative Thinking and
Reasoning Studies at the LaGuardia Community
College of the City University of New York. Dr.
Chaffee will review a program in which students
enrolled in a Critical Thinking course linked to writ-
ing, reading, and oral communication courses have
demonstrated gains in language skills and thinking
abilities.

At the Satu rday section meeting, Jeanne H. B rewer,
d irector of the Lea rning Disabled Program at Richland
College, will speak. Her topic is "Learning-Disabled
Students! What'll I Do?".

ENGLISH
Community college English faculty attending the

TJCTA convention will hear a presentation on the usc
of periodicals in the teaching of Freshman English and
Developmental English. Featured speaker at the sec-

tion meeting Friday," Feb. 16, will be David Milburn,
national sales manager for Newsweek magazine.

The following day, participants will hear a presen-
tation by Robert Perrin, Director of Writing Programs
at Indiana State University. Dr. Perrin's address is
entitled "Teaching to TASP: Should We? Could
We?".

HEALTH, PHYSICAL EDUCATION,
AND RECREATION

TJCTA members attending the meetings of the
Health, Physical Education, and Recreation Section
will focus on anticipated developments in the field for
the coming decade.

John B. Grattan, Director of Health Science and
Kinesiology at Bee County College, will speak at the
Friday section meeting. His topic will be "Directions
for the '90s."

Featured speaker for the Saturday section meeting
will be James C. Carlson, Intercollegiate Sports Ath-
letic Trainer at Odessa College. He will discuss plans
for the physical education program at Odessa College
in the 1990s. Mr. Carlson holds bachelor's and master's
degrees from The University of Texas at Austin.
While at UT, he worked with all men's sports with
primary responsibilities for men's basketball. Upon
graduation, he received state licensure and national
certification as an athletic trainer. He began his
professional career as clinical specialist at Texas Re-
hab Associates, Inc., in Austin. At Odessa College,
Mr. Carlson is responsible for the daily health -are and
safety of the student athletes and supervises the stu-
dent training program. He also as sists with the college's
fitness center and is an instructor in the Health and
Physical Education Department.

HORTICULTURE
Topics for the TJCTA Horticulture Section have

been announced. At the Friday session, "Texas Blue-
bonnets" will be the topic of remarks by Jerry Parsons,
horticulture specialist with the Texas Agricultural
Extension Service. Saturday's meeting will feature
remarks on "Greenhouse Technology and Produc-
tion" by Tracy Barrow, sales representative for Stuppy
Greenhouse Mfg. Co., Inc., in Kansas City, Missouri.

Participants attending the meetings will receive
free passes to the San Antonio Botanical Gardens and
Conservatory.

STUDENT AFFAIRS
ADMINISTRATORS

Kelly Frels, prominent Houston attorney with the
firm of Bracewell & Patterson, will speak at the
meeting of the Texas Association of Community
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PROMINENT SPEAKERS
TO ADDRESS

GOVERNMENT SECTION

el

Thomas R. Phillips Sarah Weddington

Government instructors attending the TJCTA con-
vention will have the opportunity to hear two prorni-
nent speakers.

At the Friday meeting of the Government Section,
Chief Justice Thomas R. Phillips of the Supreme
Court of Texas will speak. Justice Phillips will speak
on "Judicial Selection in Texas." The program will be
particularly interesting in view of recent federal court
decisions regarding election of state district judges in
Texas. That issue will also be on the agenda for the
called session of the Texas Legislature set to begin
Feb. 27.

Justice Phillips graduated swnma cwn laude from
Baylor University in 1971 and received his lawdegree
from Harvard Law School in 1974. He joined the firm
of Baker & Botts in Houston in 1975, and was elected
Judge of the 280th District Court in 1980. Since 1981,
he has been certified in Civil Trial Law by the Texas
Board of Legal Specialization. He has served as Chief
Justice of the Texas Supreme Court since 1988.

In Saturday's meeting of the Government Section,
Austin attorney Sarah Weddington, will speak on
"Leaders in Training." Dr. Weddington served three
terms in the Texas House of Representatives (1973-
77), then was named General Counsel for the U.S.
Department of Agriculture in the administration of
President Jimmy Carter. From 1978 to 1981, she
served as Assistant to the President, with offices in the
White House, where she directed work on women's
issues and organized information sessions for top state
leaders. From 1983 to 1985, she was the top lobbyist
in Washington, D. C., for the state of Texas as director
of the Office of State-Federal Relations. She is certi-
fied in Family Law by the Texas Board of Legal
Specialization.

Plans for the Government Section meetings were
arranged by John R. Forshee of the Dallas County
Community College District.

College Chief Student Affairs Administrators during
theforthcoming TJCTA convention. Mr. Frels, widely
recognized as an outstanding specialist in school law,
will speak at the Friday session. His topic is "Sexual
Harassment: How Sound Are Your Policies and Pro-
cedures?".

The Saturday meeting of the student affairs admin-
istrators will feature a discussion of "Evaluation of
Assessment Placement Procedures." Speakers will be
Susan W. Pearson, Dean of Instruction and Student
Services at the East Campus of North Harris County
College, and Aubrey Lewis, Director of Assessment
for the Southwest Regional Office of ACT.

WELDING
Welding instructors attending the TJCIA conven-

tion will have the opportunity to hear Charles M.
Hodge, recently-appointed dean of the College of
Education and Human Development at Lamar Uni-
versity. Dr. Hodge will speak at both Friday and
Saturday meetings of the Welding Section. His topic
is "New ChallengesNew Horizons."

Altc,, on Friday, the group will tour facilities of the
Refrigeration Engineering Corporation in San Anto-
nio.

PANEL DISCUSSIONS PLANNED FOR COUNSELING SECTION

Joseph D. Dameron John R. Pickelman James L. Taylor Joanne Keeley

Members attending the section meeting for Coun-
seling and Student Personnel Services during the
TJCTA convention will hear two panel discussions.

At the Friday, Feb. 16 session, a panel will discuss
"Student Development in the 21st Century: Service or
Disservice?". Panelists will be Joseph D. Dameron,
professor in the Department of Counselor Education
at the University of North Texas; John R. Pickehnan,
president of Galveston College; and James L Taylor,
Vice President for Student Services and Institutional
Research and Planning at Temple Junior College.

Topic for the Saturday session will be "TASP Law:
Is the Jury Still Out?". Following remarks by Texas

f '
Allan R. Nowotny

Assistant Attorney General Kevin O'Hanlon, a panel
will respond and react. The panel will consist of
Joanne Keeley, coordinator of the college-wide reten-
tion program at Austin Community College; Allan R:
Nowotny, Coordinatorof Assessment and Testing and
Richard Oliver, Director of Academic Support Serv-
ices, both at San Antonio College; and Stephanie R.
Meinhardt, Coordinator of Assessment and Testing at
the Spring Creek Campus of Collin County Commu-
nity College.

Morris J. Paschall, Brazosport College, is chairper-
son of the Counseling and Student Personnel Services
Section this year.

"THE ART OF TEACHING"
IS HISTORY TOPIC

James West Davidson Julie Roy Jeffrey

An emphasis on teaching strategies is planned for
the TJCTA History Section at the forthcoming con-
vention. General theme for the section meeting on
Friday, Feb. 16 is "Resurrecting the Art of Teaching
History in the College Classroom." Participants will
hear three presentations.

James West Davidson will speak on the topic "Nar-
rative History and the Survey: Natural Enemies?".
"Once again, there are wars and tumors of wars in the
realm of historians," according to Dr. Davidson.
"Members of the profession are openly debating the
health of their discipline, and concluding that it has
lost far too much of its vibrancy and direction." In the
search for remedies, teachers and authors alike have
rediscovered "narrative" history. Dr. Davidson will
discuss the "new" narrative or literary history and its
place in the college classroom. He will discuss his
belief that a more literary approach to historical writ-
ing can ent:ch the study of a history that is increasingly
analytical and quantitative without eliminating the
social science features of current historical study.

In 1956, Dexter Perkins told a meeting of the
American Historical Association: "I believe that the
greatest challenge confronting historians today is the
challenge of the classroom. To meet it we shall have
to give to teaching a higher place in our scale of values
than we do today." Among those who have taken that
message to heart is Julie Roy Jeffrey, Elizabeth Todd
Professor of History at Goucher College in Baltimore.
She will address the History Section on the topic
"Involve Me, and I'll Learn." Dr. Jeffrey, who holds
the Ph.D. from Rice University, has been an enthusi-
astic promoter of an approach to teaching that involves
students in "active learning." One of the keys to active
learning, according to Dr. Jeffrey, is teaching teachers
to keep quiet so students will have time to think and
respond. In workshops she conducts around the na-
tion, Dr. Jeffrey involves her own audience, showing
by example that students learn more readily when they
are participants rather than mere spectators.
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MATHEMATICS SECTION
ANNOUNCES PROGRAM

"Precalculus and Calculus for the New Century
Today!" is the topic of an address planned for the
TJCTA Mathematics Section on Saturday, Feb. 17.
Speaker for the session will be Bert K. Waits, profes-
sor of mathematics at The Ohio State University. Dr.
Waits holds three degrees from Ohio State and has
been on the mathematics
faculty there since 1962. He
is director of the Ohio Early
College Mathematics Place-
ment Testing Program
(EMPT) and co-director of
the Calculator and Computer
Precalculus Project (C2CP).
The Project is designed to in-
tegrate computer and calcu-
lator-based technology into
the curricula in order to prepare students better for
college-level calculus. Dr. Waits is nationally recog-
nized for his work in the instructional use of computer
graphing and graphing calculators.

The Friday Mathematics Section will feature a
panel discussion on the effects of the Texas Academic
Skills Program. Panel members will include Mike
Kerker, of the Texas Higher Education Coordinating
Board; Joe Cude, Tarleton State University; J. Doug
Richey, Northeast Texas Community College; Vivian
A. Dennis, Eastfield College; Patricia A. Juelg, McLen-
nan Community College; Sharon T. Sledge, San Jac-
into College-Central Campus; and James J. Corbett,
Alvin Community College.

Chairperson of the Mathematics Section this year is
Nina L Verheyden, Kilgore College.

-

Bert K. Waits

rarticipants will be treated to lunch, courtesy of
McGraw-Hill Book CompanyCollege Division.
During the luncheon session, Michael B. Stoff, pro-
fessor of history at The University of Texas at Austin,
will speak on "The Manhattan Project: Teaching
History through Documents."

Arrangements for Friday's History Section pro-
gram were made by Marilyn D. Rhinehart, North
Harris County College-South Campus.

The Saturday session of the History Section will
feature a discussicn of the impact of the Spanish/
Mexican culture on Texas and U.S. history. Speakers
will be Gerald li. Poyo, research associate at The
Institute of Texan Cultures, and Gilberto M. H inojosa,
Associate professor of history and Assistant Vice
President for Academic Affairs at The University of
Texas at San Antonio. Plans for the Saturday session
were madc by Leonaed B. Murphy, San Antonio
College.
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A*? We Think
Big as in innovative. Big as in quality. Big as in
producing the best possible texts for you and your
students. Stop by the Benjamin/Cummings booth and
find out what a big difference our texts will make in
your course.

Computers: Tools for an Information Age, Second Edition.
by H.L. Capron (30040)

There isn't a more current, dynamic introductory computing text than
Capron. The second edition expands its emphasis on applications and
the end-user with new chapters on desktop publishing, computers in
the workplace, and updated coverage of WordPerfect 5.0. Be sure to
ask about our new time-saving Instructor's Edition!

Structured FORTRAN 77 for Engineers and Scientists,
Third Edition
by D. M. Etter (30051)

Professor Etter pioneered the use of realistic application problems
to teach students how to program in FORTRAN. The third edition
of this bestselling text features many new engineering and science
application problems, and expanded coverage of numerical methods.

For Engineers
end Scientists
Mr< fam.,

Allyn J. Washington

BASIC TECHNICAL
MATHEMATICS
WITH CALCULUS

FIFTH EDITION

Basic Technical Mathematics with Calculus, Fifth Edition
by Allyn J. Washington (38889)

If you insist on clarity, accuracy, and effective use of applied technical
problems in a math text, then you're looking for Washington's Basic
Technical Mathematics with Calculus. Also available without
calculus coverage (38888).
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Biology, Second Edition
by Neil A. Campbell (31800)

'II' Take a look at why Biology is called "the best book on the marketI today." This new Second Edition is carefully updated throughout,
. , provides a thorough discussion of key topics, and features many

new photographs and pieces of art.

Our Sexuality, Fourth Edition
by Robert Crooks and Karla Baur (30190)

Our Sexuality was the first book to take a psychosocial approach
to teaching human sexuality and it's still a pioneer! The Fourth
Edition contains the latest scientific information, includes topical
issues, and strengthens pedagogy with critical thinking questions
integrated in the text.

zs,

Human Annterny
and Physiotny

Bane N Maneb

Human Anatomy and Physiology
by Elaine N. Marieb (30122)

1") This extraordinary book has been adopted at more than 300 schools
and used by more than 50,000 students in its first year of publication!
Its spectacular art program and step-by-step text explains the human
body and the interrelationship of systems like no other text.

For information on these and
our other titles stop by

the Benjamin/Cummings Booths!

THE BENJAMIN/CUMMINGS PUBLISHING COMPANY, INC.
390 BRIDGE PARKWAY REDWOOD CITY CALIFORNIA 94065 800/950-BOOK
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cGrawaHLThe Best in 1990!
S 55 5555 ir 55 5555

BUSINESS TODAY, 6/e
David J. Rachman, Michael H. Mescon,
Courtland L. Bovée, and John V. Thill

The classic text that set the standard for the introductory business course is noted for
comprehensive coverage, readability, lively real-world examples, unsurpassed currency,
and innovative pedagogy. Major changes are based on extensive market research and

include increased attention to ethics and international business.

PLEASE JOIN MICHAEL H. MESCON ON FRIDAY AT 9:00A.M. AS HE SPEAKS TO THE

TJCTA's BUSINESS ADMINISTRATION SECTION .

.

THE AMERICAN DEMOCRACYThomas E. Patterson c
Syracuse University

A text that is committed to not just the facts, but to explaining and putting into perspective the ideas
of the American democracy.

Features
Patterson concentrates both on current issues and the enduring ideas and themes of American
Government, balancing institutional, legal, behavioral, and public policy analysis.

Each chapter is clearly written, with lively prose and clear, exact messages.

Essay by fourteen prominent political scientists discussing current and controversial topics are presented
in a debate format.

A complete teaching packageincluding computer simulations, video tapes, and a state and local
supplementassists you in the classroom.

For more information, contact your local McGraw-Hill sales representative.
See our ad listing the McGraw-Hill Texas Team.
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Give your students the best start possible...make sure you're
using the best texts available. They're ready and waiting at the
Merrill booth ...for all of the courses you teach:

Information Processing
Supervision
Management
Marketing
Finance
Real Estate
Electronics
General Technology
Civil Technology

Drafting
Business Communications
Technical Writing
Geology
Geography
Technical Mathematics
Education
Special Education
Counseling

We want to talk to
you about the heart of
a good education...
Merrill texts. Be sure to
stop by the booth!

MERRILL
PUBLISHING COMPANY
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RECORD CONVENTION ATTENDANCE EXPECTED

All indications point to a record-breaking
attendance at this month's TIC-TA convention in
San Antonio. At press time more than 1.300
hotel rooms had been confirmedalmost 500
more than the number of rooms reserved at the
same date last year. Pour hotels holding room
blocks for the convention repotted that all avail-
able rooms had been reserved well before the
Ian. 25 "cut-off' date. The Marriott Rivercen-
ter, the Menger. the LaQuima Motor InnCon-
vention Center. and the Crockett Hotel all re-
ported that their, entire room blocks had been
reserved.

An additional block of rooms has been re-
served at the Hilton Palacio del Rio Hotel, lo-

cated within an easy walk of the other conven-
tion facilities.

Hotel accommodations at the Palacio del
Rio may be reserved by completing the form
below and mailing it to the hotel. The reserva-
tion form should not be sent to the TIM State
Office, as that will only delay processing. Due
to the late date, reservations may also be made
by calling the Hilton Palacio del Rio directly:
512, 222-1400. Callers should make clear that
they are reserving accommodations for the
UCTA meeting in order to be assured of the
convention rates. Reservations will be proc-
essed as they are received, on a fast-come, first-
served basis.

Also, it is possible that cancellations will
result in a few vacancies at the other hotels.
Members may call the hotels' reservations de-
partments and ask about possible cancellations.
Marriott Rivercenter Area Code 512, 223-1000;
LaQuinta Motor Inn, AreaCode 512. 222-9181;
Menger, 1-800-345-9285; Crockett, 1-800-292-
1050.

Headquarters hotel for the 1990 meeting is
the San Antonio Marriott Rivercenter, located at
Bowie and Commerce Streets. With the excep-
tion of a few "field trips" for some of the section
meetings, all convention activities will be held
in the Marriott Rivercenter.

43rd Annual Convention San Antonio, Texas February 15-17, 1990

HOTEL RESERVATION FORM

I
MAIL FORM DIRECTLY TO HOTEL:

Hilton Palacio del Rio Hotel
200 South Alamo Street San Antonio, Texas 78205

or call the hotel directly: Area Code 511, ^22-1400

Please reserve room(s) of the type(s) indicated below:

Check accommodations desired Hilton Palacio del Rio Rates

Single Room (1 person) $87

Double Room (2 persons) $100

Triple Room (3 persons) $115

Quad Room (4 persons) $125

Arrival Date: Feb. , 1990 Arrival Time: * .m. Departure Date: Feb. , 1990

(The Hilton Palacio del Rio check-in time is 3:00 p.m.; check-out time is 12:00 Noon.)

* Reservations will not be held'after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment offirst night's lodging.

0 Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The Hilton Palacio del Rio is unable to grant direct billing for room or incidental accounts. The hotel accepts all
major credit cards. In the absence of an approved credit card, the hotel requests payment by cash or traveler's checks. Credit information will be
required at time of check-in. The hotel will not accept payment by personal or institutional check unless definite arrangements are mitde with the

Credit Department at time of check-in.

Confirm reservations to: Name Phone: A/C

Address City State

ROOM(S) WILL BE OCCUPIED BY:

NAME (please print)

al)

ADDRESS CITY / STATE / ZIP

39/1
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Mathematic&
Statistics

Psychology
Sociology

History
Economics

Criminal Justice

Business

POlitiCal Science

Computer Science

Data Processing

Engineering

MACMILLAN
PUBLISHING COMPANY

866 THIRD AVENUE/NEW YORK. NY 10022
(800) 428-3750

"Our books
speak for

themselves

English Composition/
Literature
Education

Foreign Languages

Physical Education

Biology
Chemistry
Geology

Health/Recreation
Home Economics

Humanities
ESL



"VISIT BOOTHS
71-74 and

Talk books
with your Texas team

of Macmillan
representatives."

STEVE SHAPIRO

Carrollton / (214) 245-0606

JOHN PURCHASE

Lubbock / (806) 798-2309

CARON BRAY JACOBS

Houston / (713) 667-6659

RICK PE 0ARCE

College Station (409) 764-950

TOM WILSON
RegiOrlai Manager

Austin / (512) 892-1993

DOUG DAY
English Specialist

Austin / (512) 447-0911

KATHRYN
*MINN

Austin I (512) 343-1409

DAVE GERSHNER

Dallas I (214) 352-7377

MACMILLAN
PUBLISHING COMPANY
866 THIRD AVENUE/NEW YORK, NY 10022

(800) 428-3750



NortonOutstanding Books in Every Field at Booths 68 & 69

ECONOMICS

Economics U$A
Second Edition
Edwin Mansfield
and Nariman Behravesh
Accompanied by the 28-part Telecourse

Economics
Sixth Edition
Edwin Mansfield

ENGLISH
WritingA College Handbook
Third Edition
James A. W. Heffernan
and John E. Lincoln

The Norton Anthology
of Short Fiction
Fourth Edition and Shorter Fourth Edition
edited by R. V. Cassill

Norton Textra Writer 2.0
With Online Handbook
A professional quality word processor and
spell-checker for only $22.95!

PHILOSOPHY

The Art of Reasoning
David Kelley
New Expanded Version with Symbolic Logic
With The Reasoner software

HISTORY

America: A Narradve History
Second Edition and Brief Second Edition
George Brown Tindall and David Shi

PHYSICS 11(
Physics
Second Edition
Hans C. Ohanian
With The Essence of Physics software

MUSIC

The Enjoyment of Music
Sixth Edition
Standard Edition and Chronological Edition
by Joseph Mach lis with Kristine Forney
Accompanied by L.P.s. cassettes, compact discs,
videos, and new Listening and Study Guide

The Norton Scores
An Anthology for Listening
Fifth Edition
edited by Roger Kamien

POLITICAL SCIENCE

American Government
Freedom and Power
Theodore Lowi and Benjamin Ginsberg
With specially created videos

The American Polity Reader"
Edited by Anne G. Serow,
W. Wayne Shannon,
and Everett C. Ladd

PSYCHOLOGY

Abnormal Psychology
Second Edition
Martin E. P. Seligman
and David L. Rosenhan
Supplemented by Casebook and Study Guide

COMPUTER SCIENCE

Computing Unbound
Using Computers in the Arts and Sciences
David A. Patterson, Denise Kiser,
and D. Nee Smith

Oh! Pascal!
Second Edition
Doug Cooper and Michael Clancy

NORTON
W. W. Norton & Company, Inc., 500 Fifth Avenue, New York, NY 10110
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HIGHER EDUCATION ESCAPES BUDGET CUTS
Texas higher education advocates

breathed a collective sigh of relief when the
state Legislature finally adjourned June 7.
After a record-setting sixth called session
the last four of which were devoted primarily
to the thorny issue of equalizing state funding
forpublic educationlawmakers closed shop
until the 72nd Legislature convenes next
January. Major results of the lawmakers'
efforts were enactment of a law designed to
meet court-mandated equalization in state
spending on public education and the more
difficult feat of passing a tax bill to finance
the equalization measure.

Early in the process, it appeared likely
that significant cuts in state appropriations
for higher education would be inevitable if
legislative leaders and Gov. Bill Clements
Could not reach agreement on the methods of
raising money to pay for the public school
equalization reforms. Two-year colleges (in-
cluding community junior colleges, Texas
State Technical Institute, and the associate
degree programs at Lamar University) would
have been especially hard hit under some of
the proposals which were discussed. One
plan would have cut formula funding to the
two-year colleges by $28.6 million during
the 1990-91 school year. The scheduled
increase in state appropriations for the Higher
Education Insurance Program would have
been rescinded; state payment for insurance
coverage of community junior college plant
maintenance personnel would have been
eliminated; appropriations for implementa-
tion of the state mandated remedial programs
would have been slashed by $9 million; and
state contributions to the Teacher Retirement
System would have been cut from 7.65 per-
cent to 6 percent.

As soon as word leaked out regarding
proposed cuts in state appropriations for two-
year col leges, TJCTA leaders mobilized forces
to see that legislators were informed con-
cerning the damaging effects of the proposed
reductions. TJCTA State President David
Clinkstale wrote a letter to each member of
the House of Representatives and to each
member of the Senate Committee on Finance
as well as to Lieutenant Governoi. Bill Hobby

and House Speaker Gib Lewis. "Our Asso-
ciation looks askance at suggestions that
higher education funding be cut in order to
generate revenue for public school equaliza
tion," Clinkscale wrote. "We see reductions
in funding for community junior colleges and
technical institutes, in appropriations for re-
medial education as provided in the Texas
Academic Skills Program, or in contribu-
tions to teacher retirement programs as tem-
porary expedients which will only shift the
current crisis from one phase of public edu-
cation to another. We urge you to avoid this
path."

Meanwhile, TJCTA members from col-
leges across the state joined administrators
and trustees in appealing to their respective
senators and representatives to reject a "solu-
tion" to the public school funding problem
which would take needed state dollars away
from two-year colleges.

The successful effects of the collabora-
tive efforts soon became apparent. In a letter
to Mr. Clinkscale, Lt. Gov. Hobby wrte, "I
am pleased to see such support for our higher
educational system. Never have we needed a
first-rate system of higher education more...
I do not support cutting existing expenditures
to reallocate funds." In a similar tone, Sena-
tor Cyndi Taylor Kricr (R-San Antonio), a
member of the Senate Finance and Education
committees, wrote, "I share your concerns
about recent proposals to reduce funding for
Texas colleges and universities in order to
fund public education in our state. I will not
support such cuts." Senator Kent Caperton
(D-Bryan), chair of the Satiate Finance
Committee, wrote, "I understand your con-
cern over suggestions that appropriations for
higher education be cut to fund public edu-
catkin... If such proposals are made, I will
strongly oppose them." Senator Bob Glasgow
(D-Stephenville), also a member of the Fi-
nance Committee, wrote, "Thank you for
bringing to my attention your concern and
opposition to the possibility of taking state
funds allocated for higher education to use
for funding public education... I do not see
the Texas Legislature jeopardizing our insti-
tutions of higher education to solve the cur-
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rent crisis we are facing with the public
school system." Senatcr John T. Montford
(D-Lubbock), another member of the Fi-
nance Committee, wrote, "I fully agree that
reducing funding for higher education in or-
der to fund public education is a shortsighted
solution. Be assured that I will do all that I
can to maintain the current funding levels for
all our colleges and universities." Represen-
tative Jerry Yost (R-Longview), wrote, "Rec-
ognizing the critical importance of junior
colleges, I will do my utmost to preserve your
funding under any higher education scenario."
Representative Anne Mowery (R-Fort Worth)
wrote, "I do not intend to vote to cut junior
colleges' funding," but added, "but I am not
saying I would not vote to cut other items in
higher education appropriations." Repre-
sentative Bob Hunter (R-Abilene) wrote, "I
will continue to do all that I can to assist in the
advancement and funding of our junior col-
leges."

As strong bipartisan opposition to reduc-
tions in state funding for higher education
became increasingl y apparent, proponents of
that approach to financing public school
equalization began looking elsewhere. Fi-
nally, legislative leaders persuaded Gov.
Clements to retreat from his earlier steadfast
refusal to consider an increase in the state
sales tax. The Legislature passedand Gov.
Clements signeda bill to raise the sales tax
by one-fourth of a percent (from 6 percent to
6.25 percent). The tax increase, together with
some budget transfers and spending defer-
rals, resulted in sufficient additional revenue
to pay for the public school equalization
measure.

The state's fiscal problems have not been
solved, however. Informed state leaders (like
Lt. Gov. Hobby and State Comptroller Bob
Bullock) warn that still more revenue will
have to be raisedor spending cuts in shock-
ing amounts will have to be madewhen the
lawmakers return in January.

"It's clear that the vigorous and united
support of TJCTA members from every cam-
pus in the state will be required to avoid cuts
in state funding during the 1991 legislative
session," Mr. Clinkscale said.



"Summertime, and the liv in' is easy..." It's
obvious from that lyric that George Gershwin
and Du Bose Hayward weren't instructors at a
community college! As this issue of the Mes-
senger arrives in your mailbox, many of you
already will have departed on summer travels
while others will be back in the classroom (as

teachers and/or stu-
dents!) meeting the
challenge of summer
school. I hope that
whatever your sum-
mer brings, it will at
least bring you some
time for"easy living,"
and you' 11 look toward
the upcoming year
with enthusiasm and

anticipation.
TJCTA can look back on a banner year

thanks to you, the members (who joined in
record numbers), and to the creative leadership
of Immediate Past President Emmeline Dodd. I
appreciate her tireless efforts in so many areas
during the past year, and she deserves the thanks
of all of us for her hard work.

While we reflect on the year past, the
Association's officers and committee chairper-
sons already have begun looking forward to next
year. Meeting in Austin in May at the annual
leadership retreat, we took part in several days
of assessment and planning. The discussions
were lively, the participants were enthusiastic,
and everyone came away with a sense that while
the challenges we face are enormous, the re-
sources upon which we can drawagain, you,
our fellow memberswill allow us to meet
these challenges creatively and positively.

Beginning with the llth annual Conference
for Faculty Organization Leaders, October 5-6,
and culminating in the 42nd annual TJCTA
convention at the Dallas/Fort Worth International
Airport, February 21-23, your Association will
again provide you with the very best in profes-
sional development opportunities.

You can count on the continued representa-
tion and protecti,on of your interests before the
Legislature at a time when TJCTA's presence
has never been more important. Everyone
knowledgeable about our state government and
the fiscal problems facing the 72nd Legislature
seems to agree that the 1991 session will be the
most challenging session in the last 50 years.
Your Association will continue to provide you
with these and many other important benefits at
a cost well below that of any other professional
org anization.

I look forward to visiting with many of you
in the months to come and !welcome your ideas
on how our Association can better serve you.
So, as you plan for next year, make sure your
plans include TJCTA. Together, we'll make
1990-91 a great year!

State President, 1990-91

PRESIDENT'S MESSAGE
There is a legend about three horsemen who

were riding across a desert one dark night. As
they crossed a dry river bed, out of the darkness
a voice called "Halt!" They obeyed. The voice
then instructed them to dismount, pick up a
handful of pebbles, place the pebbles in their
pockets, and remount. The voice then said,
"You have done as I commanded. Tomorrow at
sunrise, you will be both glad and sorry." Mys-
tified, the horsemenrode on . When the sun rose,
they reached into their pockets and found that a
miracle had occurred. The pebbles had been
transformed into diamonds. They remembered
the warning, and they were both glad and sorry

glad they had taken some and sorry they had
not taken more.

At the end of my year as State President, I
also have the same mixed feelings. I am glad to
be relieved of the responsibilities, yet I will miss
the opportunities of touching the lives of so
many of my TICTA friends across the state.
Truly, that has been the greatest reward of this
past year. The value of the friendships I have
formed far outweighs the burdens of the office.

Thanks so much to my colleagues on the
Executive Committee. David Clinkscale, S teve
Dutton, Marilyn Lancaster, Brian Dille, and
Larry Shirts have been faithful companions,
devoting many hours of service to the Associa-
tion.

There is a real sense of accomplishment as
I look at TJCTA's 1989-1990 year. We set ne
membership and convention attendance records,
and more ballots were cast than ever before in
our state officer elections. San Antonio, our
convention city, was everything we hoped for
and more. Appkently, you, the members, were
delighted with that choice because your re-
sponse was no less than overwhelming. "Doc"
Blakely delivered a humorous, but message-
laden, presentation at the opening general ses-
sion. And Sarah Weddingtonwhat a speaker!
What an inspiration she should be to us as
teachers and lecturers. She was given our con-
vention theme, "Open Doors...Open Minds,"
and she spok( o that topic in an extremely well-
prepared, well-researched, and thought-pro-
voking manner. Even with all the enticements
of the city of San Antonio and the Rivercenter
Mall, our section meetings were overflowing.
Those section chairpersons responsible for

planning did an excellent job.
The dance, reception, and banquet were all

fantastic successes. Thanks to Carolyn Davis,
SG:ial Committee chairperson, for the coordi-

na:/on of those activities. The professional
development seminar conducted by FrankHill,
the Association's attorney, was planned by Tom

O'Kuma and the Pro-
fessional Develop-
ment Committee (a
committee that has
worked hard and been
quite active this past
year). The financial
planning and retire-
ment seminars, as well
as the placement cen-
ter, blood pressure
screenings, and fitness activities were under the
direction of the very capable Ellen Brennan and
the Membership Services Committee. The
Election Committee, ch aired by David Hansmire,
performed especially well in tallying the elec-
tion count and working thepolls. Special thanks,
also, to Sandra Shumate and the Registration
Committee who handled the record-setting
number of registrants. And thanks to all the
committee members and chairpersons for the
time and dedication you have contributed to our
Association.

Of course, for me the most exciting single
event of the TJCTA year was the attainment of
the membership record. With cur 6,170 mem-
bers, TJCTA is the largest organization of its
kind. My compliments to all the campus repre-
sentatives, Reba Blackshear, state membership
chairperson, her vice chairperson, Deann Mer-
chant, and to everyone else who helped achieve
this historic goal.

Farewell, but not good-bye. I'll see you at
the Hyatt Regency hotel at the D/FW airport at
next year's convention. In the meantime, let's
get behind David Clinkscale and help make next
year even greater!

Thanks for the wonderful memories!

State President, 1989-90
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Opening Doors of Opportunity.

In many ways we are all colleagues, all
colleagues in the classroom, trying to offer
new opportunities to open doors and to
open mindsnot only for our students but
also for our schools. Conventions give us a
chance as colleagues to get together. They
are important, I think, because the daily
routines of life and teaching can sap our
energies and our enthusiasm. I once had a
law professor who said you can be nibbled

to death by ducks.
Later I came to un-
derstand what he
meant. Wh ile no one
thing may be a
problem, the little
things can sap our
energy. So a con-
vention is important.
It is important par-
tially because we

come to get the best of our colleagues and
other professionals who are part of this
occasion in being better at what we do. But
it is important on a personal level to get
away from the daily roles we have to serve.
It is also a time, as your convention theme
suggests, to rededicate to our basic concept
as educators: Doors of opportunity...open
to open minds.

Sarah Waddington

I want to make three points. First, the
greatest challenge we face, in my opinion,
is the change that is taking place. Our
institutions, we as individuals, our stu-
dentsall of us are going to have to look at
how we can deal more effectively with
what is inevitable, and that is change.
Secondly, I believe that to deal effectively
with change requires a sense of personal

Sarah Weddington
Attorney-at-Law

Austin, Texas

options and opportunities. To me, that is
represented by the open door. The worst
experience is to feel trapped, closed off; it
is a terrible feeling. But if the doors are
opened, if we can choose new options, the
feeling is much different. Education opens
doors. And, thirdly, I believe the future will
require minds that are open to new solu-
tions, new multi-cultural facts, and new
values. It will require the open minds I
hope we can help to stimulate.

Coping with Change

Times arc changing. You remember
what John Foster Dulles said: "Change is
the law of life." In fact, I think part of what
we teach is the substance of our disciplines,
and part of what we teach is an ability to
cope with the world our students will be
part ofa world that will be changing. So
we don't just teach what the current knowl-
edge is;.we teach how to stay current, how
to research, how to think, how to anticipate,
how to respond to change. For example,
statistics say that 50 percent of everything
we know in business and science today will
be obsolete in ten years.

You government and political science
teachers, think about what you would have
taught last year about Eastern Europe and
what you will teach this year. When I went
to law school, my professor said to me,
"You think you have to come to learn 'the
law,' but there is no such 'law' to learn.
Because the minute you think you know
what it is, it's going to change." The Leg-
islature will meet, and they change it. Or
the courts will have a session, and they will
,reiinterpret it. Or something new will hap-
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pen. Do you know about the family in
Tennessee who could not have children in
the normal way and who turned to in vitro
fertilization? There were seven fertilized
ova when the man and woman decided they
didn't like each other. What happens now?

New things are going to happen that we
have not anticipated. I remember seeing a
cartoon in which a little boy who looks like
he is about four years old is sitting on the
floor, absolutely distraught. He looks up
and says, "I have just spent two years of my
life learning how to tie my shoes and now
they've come up with velcro." What we
teach, and what we know about what we
teach, is going to change.

Our culture is changing. I recently read
a speech by (former San Antonio] Mayor
Henry Cisneros. The substance of it was
that in the year 2000 many states will have
dramatically increased Hi span ic ,Asian, and
in some cases Black populations. If we
look for who the leaders of the future are
going to be, we will find they are going to
include more members of minority com-
munities. They are going to include more
women.

When I think about the changing roles
of mcn and women, I remember arriving in
the Texas Legislature. As you know, I was
the first woman elected from Austin. I

started getting invitations, which began,
"You and your wife are cordially invited..."
I wrote back that that didn't seem quite
right. And I got other invitations that said,
"You and your spouse are invited..." I was

(Continued on page 4.)



(Continued from page 3 .)
married, but others who received them
weren't. They wrote back . By the end of
the legislative session we were getting invi-
tations that said, "You and whoever you
want to bring..."

I think, too, about changes in culture.
P. D. James, the mystery writer, has said
that in the mystery novels of the 1930s all
sorts of motives were credible which aren't
credible today, especially motives of pre-
venting guilty sexual secrets from coming
out. Nowadays, people sell their guilty
sexual secrets. Someone recently sent me
a cartoon from the Texas Medical Associa-
tion journal. In it a pharmacist is saying,
"Gosh, thingS are really
changing." And some-
one else says, "What do
you mean?" And the
pharmacist says, "Why
just the otherday I was in
the pharmacy, and a very
attractive woman came
in who seemed kind of
ill-at-ease. I finally asked
if there was anything I
could do to help, and she
said to me in a voice that
was so loud anybody
could have heard, 'Yes, I
need a package of con-
doms, please.' Then, in a
whisper, she said, 'And a
package of Marlboros.

I think about how I
have changed. Not long
ago, my client in Roe vs.
Wade decided to sell her
story for a"docu-drama."
The producer called me.
I told that I would be included in the
drama, and if I would like to consult, they
would show me the script. I decided I
would do that, but I got to thinking. When
I was in college I was in the drama depart-
ment presentation of Thornton Wilder's
Skin of Our Teeth. I played Esmerelda, the
Gypsy. I called the producer and said, "You
know, if you do this movie it might be
interesting if / played me." And the pro-
ducer said, "Ms. Weddington, you are now
too old to play you."

We certainly are a part of a society that
is getting older. In fact, our culture is shift-
ing from one dominated by youth to one
dominated by middle-age. It has been said
that by 1995 Americans age 16 to 24 will

decline by 25 percent and those 35 to 44
will increase by 50 percent.

We face a world that is changing, and so
do our students. I think about how I should
prepare my students for that world. Some-
times change is positive; sometimes quite
disorienting. It can be unexpected; it can
get out of control. Sometimes it can simply
be too rapid. But as teachers, we are agents
of change. We try to help students change in
positive waysto let them see the circum-
stances, the options ahead, and how to
prepare for them. We help students see how
to be comfortable with change in their
thinking. So when I think about how I can
prepare my students, my answer is, in part,

ondary education major. I thought I would
stay in the Legislature until John White,
former Secretary of Agriculture, asked me
to come to Washington. I told him I would
never go to Washington; I was going to live
in Texas. He said, "Talk to your friends and
see what they say." I did. They said, "Sarah,
Washington is a place with no country and
western music, no barbecue, no Mexican
food. It's not civilized." If I look at what I
have done, it is not what I would have
expected for myself; so I've learned to
suggest to my students that the important
goal is not to try to figure out who they arc
going to be. It is much more important to
ask, "What can I do today that will give me
more options for tomorrow?" I believe

education gives us more
options.

Whatever we are teaching,
we are trying to open doors

by giving students more options.

When we do that,
we provide them with an ark

the ark of education.

The floods of change will come,
but education will carry them through.

to try to help them acquire resilience, to
instill in them the expectation that things
are going to change, and to encourage them
not to view change as a threat but rather as
something they are prepared to deal with
because they have options.

Sometimes I ask my students, "What
arc you going to do now?" I have tried to
break myself of the habit of asking such a
question because I realize it is a question I
couldn't answer. If at any point in my life
someone had asked if I knew what I would
be doing in five years, I could not have
guessed. I look at where I came from in
high school. I was president of the Future
Homemakers of America. In college, I was
preparing to be an English and speech sec-
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I will never forget the
teachers who have been
a part of my learning to
cope with change. When
I won a case before the
U.S. Supreme Court, I got
a note from my college
speech teacher that said,
"Congratulations, Sarah!
We've done it again." Or
I think of my English
teacher, who taught me
to write without the help
of a compo. All my
writing still goes back to
the skills I learned from
that teacher. And there
were other teachers who
taught me about open
doors and options. I think
of Robert J. Samuelson
who taught his students
about historical amnesia.

He had that ability to inspire students to
understand and appreciate history as being
critical in predicting what is likely to hap-
pen in the future. My government professor
convinced me to be an intern in the Texas
Legislature and opened a door that changed
my life. Whatever we are teachinghis-
tory or government, math or science, busi-
ness or technical educationessentially we
are trying to opcn doors by giving students
more options. When we do that, we provide
them with an arkthe ark of education.
The floods of change will come, but if
students have learned a sense of options,
education will carry them through.

It is certainly important for us to meet
change with open minds. I worry about that
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more thar. anything else. Those of you w
were, here last night will recall "Doc"
Blakely talking about brain suckers. You
remember the illustration he gave of his son
coming into the room and asking, "Daddy,
what's this?" And the answer was, "It's a
brain sucker, and he's starving!" Well,
sometimes I feel like my students have
been through a brain sucker convention. I
cannot get them to think in the' way I want
them to. They take down what I say, and
they regurgitate it back. But I want them to
think about what they are doing. They want
everything laid out for them: the three ways
to catch a man, the seven keys to success,
the two secrets of X, Y, and Z. We have
made the world so simple that it is hard for
us to get people to think.

When I decided to teach college, my
brother told me that I had to sit and watch
three hours of MTV before I would be
qualified to teach. I tried it. I couldn't make
three- hours. He was trying to get me to
understand a generation of younger stu-
dentswho will become our students
who sit down, tune in, and turn off. They
expect magic. Dance. Music. How can we
get up and talk to these students for 50
minutes when this is the way they are used
to taking in information?

Minds Open to Critical Thinking

There is a new term I don't like. It is
"info-tainment." It doesn't really give in-
formation, and it doesn't really entertain. It
tries to give people information while en-
tertaining them, and I think the result is that
they are neither informed nor entertained.
In that same "docu-drarna" I spoke of ear-
lier, 1 was stunned by the presentation of
part of my life. At one point in the movie
there was'a scene where my husband and I
are having a fight about all the time I was
volunteering to give to causes. I called the
producer and said, "My husband and I did
not have that fight." And the producer said,
"Well, we know that, but your life has not
had enough drama." This is "docu-drama."
It gives us neither history nor the kind of
thinking that we need. Yet we live in a world
where minds must be more open to critical
thinking because our world is international
now, and we are more affected by the world
around us.

A few years ago, as people do, I sat
down on New Year's Eve to work on my
goals for the year. I had decided I was going
to computer cross-reference all the lists I
had made in trying to straighten out my life.

Over the years I had made dozens of them.
As I was sitting there, I thought about the
time when I had been a medical records
librarian for Holy Cross Hospital, trying to
work my way through law school. In those
days the key tests for life were the EEG and
the EKG. When you are doing well on those
tests, the lines go up and downand up and
down. If they ever straighten out, you're in
trouble. I thought about all the attempts I
had made to straighten out my lifeand
preferably the world and everything around
me. But we are never going to be able to do
that. What we can do is spend the most time
possible on the things that are important
and get out of the low spots as quickly as we
can.

There is nothing more important than
being able to manage and cope with change.
So I would say the most important thing we
can do for our students as teachers is to help
them open doors, becatise open doors mean
options. Open doors mean open minds
minds open to critical thinking, to multi-
cultural and world diversity, to different
sets of values.

Together, we are building an ark for
students and ourselves to see us through
troubled times. I am proud to be part of the
building team. And I appreciate being part
of this convention of movers, of shakers,
but especially of buildersbuilders of open
doors and open minds.

SARAH WEDDINGTON is an attorney in
private practice in Austin. She graduated
fromThe University of Texas School of Law
in 1967. In 1972, she became the first
woman from Travis County to be elected to
the Texas House of Representatives. She
served three terms before going to Wash-
ington in 1977 to serve in the administra-
tion of President Jimmy Carter. From her
office just above the Cabinet Room in the
West Wing of the White House, she directed
the Carter administration's work on
women's issues and appointments. From
1983 to 1985, Dr. Weddington was the top
lobbyist inWashingtonfor the state ofTexas,
serving ds Director of the Office of State-
Federal Relations. In addition to her cur-
rent law practice, Dr. Weddington teaches
part-time at The University of Texas at
Austin in the Departments of American
Studies and Government. This article is an
excerpt from her keynote address at the
1990 TJCTA state convention, interpreting
the convention t heme , "0 pen Doors. .Open
Minds."
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NATIONAL MATH MEETING
TO SE HELD IN DALLAS
Mom than 1,000 mathematics educators

from throughout the U.S. are expected to
attend the 16th annual convention of the
American Mathematical Association ofTwo-
Year Colleges (A MATYC). The convention
will be Oct. 18-21 at the Fairmont Hotel in
Dallas.

Keynote speaker for the meeting will be
James Voytuk, director of MS2000 Project
which will lay the groundwork for a new
mathematics curriculum for the 21st century.

Presentations, exhibits, workshops, and
mini-courses will reflect the convention's
theme, "Frontiers in Mathematics Educa-
tion." Among Texans on the convention
program are Stephen Rodi, Austin Commu-
nity College, and Marilyn Mays, North Lake
College. Dr. Rodi will chair a panel discussion
reacting to the report of the MS2000 Project.
Dr. Mays will chair a panel discussion con-
cerning higher standards and improved
learning environments in mathematics edu-
cation.

Demonstrations in state-of-the-art soft-
ware, hardware, and courseware in math-
ematics will be offered at the convention
hotel and at INFOMART in Dallas. More
than 35 publishers and representatives of
mathematics organizations will exhibit text-
books and instructional materials.

Additional information regarding the
AMATYC convention may be obtained from
the convention co-chairs: Eddie Robinson
and Tommy Thompson, Cedar Valley Col-
lege, 3030 North Dallas Avenue, Lancaster,
Texas 75134.

EDUCATIONAL TECHNOLOGY
CONFERENCE IS PLANNED

The annual Texas Educational Technol-
ogy Conference is scheduled for Nov. 1-4, in
Austin. Sponsored by the Texas Association
for Educational Technology (TAET), the
conference theme will be"Technology Across
Texas."

TAET, a state affiliate of the Association
for Educational Communication and Tech-
nology, is comprised of technology-using
professionals in the fields of training, in-
structional design, distance learning, tele-
communications, adult education, medical
and health occupations, television produc-
tion, interactive video, higher education, and
public schools. Approximately one-third of
the TAET membership comes from Texas
community junior colleges.

Additional information concerning the
fall conference may be obtained from Jeanette
Cates, TAET Vice President, at Austin Com-
munity College, Area Code 512, 495-7164.



Texas Academic Skills:
What Are the Chalknges?

To judge from our reaction, the most
threateningly visible component of the TASP
is its mandated test. Many see it as merely
another nuisance, one more test in the sad
tradition of TEAMS. Texas Monthly, in fact,
has already offered a cute new name: TEAMS
II. But such cynicism, even when there seems
so much to encourage it, gets in the way of our
understanding what TASP is. The "P" in TASP,
after all, means "Program;" it is the Texas
Academic Skills Program. The title clearly

suggests there is
something more in-/ tended here than
mere basic skills
testing. To provide
the effective and
relevant remedial
help many poorly-
prep ared students
need andI be-
lievewan t, we
must shift from
thinking of TASP as

a test to thinking in terms of sound and cre-
ative programs designed to ensure success
not just in the classroom but in the lives of
these students as well.

at
Ed Barkowsky

I want to suggest that we stop complain-
ing about testing, give up some of our misdi-
rected basic-skills teaching, and face squarely
the real challenge of TASP: we must develop
a clearer understanding of our students, pro-
vide them with the best teachers we can put in
the classrooms, and choose the texts and
teaching strategies best suited to their needs.
In short, we have to meet the challenge of
providing the programs which TASP intends
us to provide.

Perhaps I should acknowledge that in
what follows, I speak specifically about what
I know best: the teaching of developmental
writing and the supervision of a division in
which the teaching of developmental students
has become increasingly important in the way
we commit both human and fiscal resources.
In the last ten years, long before TASP, I have
seen at my college the. number of students and
classes in remedial English increase more
than fivefold, even though our college enroll-
ment overall has remained relatively con-

Edward R. Barkowsky
Western Texas College

stant. From 1976-86, my English department
had one person teaching remedial classes.
Now we have five; threz devote over half their
teaching loads to remediation.

While I address myself, then, to the prob-
lems of remediation in reading and writing, I
am persuaded that the challenges of TASP are
not disciplinary and are not confined to the
teaching of one or another subject. A sound
remedial program in any discipline depends
on our responses to similar challenges.

Many of our attempts at remediation, I
would argue, have not worked because they
are based on a set of notions which we need to
re-examine. Too often, we have equated
remediation with basic skills training which,
distinguished by its failure, has in reality
given us TASP. The rationale of such an
approach has a long educational history: it is
founded on notions of educational psychol-
ogy and child development theory which hold
that children must master certain fundamen-
tal elements before progressing to more com-
plex skills. Such an approach, it seems, does
two things. First, it breaks both the learning
process and its content into small, easily-
tested elements which are arranged into a
linear progression. We become entangled in
teaching and testing for these elements to the
neglect of the overall processes of learning.
And second, because of its preoccupation
with the stages of children's development, it
does not always adequately respond to the
needs of young adults or the "non-traditional"
learners in our classrooms.

College remedial students do. not always
fit neatly into child-growth patterns. Often,
they are intelligent and street-smart, with
sophisticated alternate ways of dealing with
their world. But they may not know how to go
about reading and understanding a shop
manual, an appliance warranty, a loan agree-
mentor a textbook. And if they are asked to
nresent their thoughts in writing, they have
iirobiems organizing and presenting them
clearly. Lacking the processes needed for
success in the academic and vocational class-
room, and eventually in a career, many of
these students could be more accurately de-
scribed as "academically inexperienced"
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rather than somehow intellectually handi-
capped. To serve them best, we can give them
experience and practice in the processes and
activities of the college classroom.

Too frequently, however, misdirected
remedial programs set goals too low for stu-
dents. We think, for example, that easy-to-
digest, "high-interest" reading materials keep
students' attention and prevent frustration.
We think that because they have difficulty
with grammar, we must limit them to writing
sentences and paragraphsif we move be-
yond grammar workbooks. But they know
our game, and they know we aren't asking for
"real" college work. I have tried those ap-
proaches. I can't think of anything more deadly
and numbing for student and teacher alike, as
we limit their experience with language to
mechanical exercises not really connected to
the extended reading and writing processes
they need. But in sparing our students the
strain of mastering complex material, we de-
prive them of the growth engendered by
struggle, and we dull the excitement pro-
duced by real learning. We give both dignity
and growth to developmental students by
allowing them to participate in courses which
not only undergird and challenge them, but
assure them they are a part of college as well.

In a recent examination of university
remedial programs, Mike Rose challenges us
to add substance to our remedial reading and
writing courses. He notes that we misinterpret
the "flatness" in our courses and students as
signs of "intellectual dullness." But, he ob-
serves, "when students are challenged, en-
gaged, brought full into the milieu they bar-
gained f Dr ... they will know they arc partici-
pating in the university," and dullness and
flatness will disappear.

TASP challenges our commitment to
provide developmental students not only with
qualified teachers, but with our best (eachers.
Typically, we are saddled with the idea that
anyone can teach developmental reading,
writing, or math. Colleges often choose eco-
nomically inexpensivl part-time instructors,
or they assign the least trained and experi-
enced teachers to remedial courses to pre-
serve the political hierarchy of a department.
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Instructors sometime look at remedial classes
as bothersome prerequisites or demeaning
assignments which keep them from teaching
"real" courses. Some of these notions, sadly,
are encouraged by the Southern Association
of Colleges and Schools criteria, which re-
quire remedial teachers to be far less prepared
than other college instructors.

But the problems of developmental stu-
dents are complex, and the task of motivating
and guiding them calls for vast skill, commit-
ment, and experience. Teachers who are ex-
perienced and who know the demands of the
college classroom are often those best suited
for remedial work, for they understand the
preparation necessary for success in higher-
level courses. We cannot entrust remedial
classrooms to less than our best instructors.

Furthermore, I believe TASP challenges
us to avoid isolating students and courses
from the reality of th .. demands of college
level work. Segregation
of students into self-con-
tained remedial depart-
ments suggests that their
classes are somehow un-
related to "real" college
work. Such perceptions
are especially harmful if
their instructors are seen
as teaching only pre-col-
lege or developmental
students. Of equal im-
portance, instructors out-
side the remedial depart-
ment are frequently
tempted to view the
problems of weak stu-
dents as being outside
their domain. But a strong
program for helping
underprepared students
calls for interrelated
strategies and campus-
wide concern. In a very
real sense, all instructors must see themselves
as team members whose purpose is to rein-
force the processes expected of students in all
college courses. Isolation of students and
courses encourages the very teaching meth-
ods which are least effective: those which
emphasize basic skill development only.

While basic grammatical and reading
skills should of necessity be components of a
successful remedial program, to dwell exclu-
sively on them cannot respond adequately to
the needs of developmental students. The
TASP test demands higher-level reading,
writing, and thinking skillsa point made
clear in its writing section, which requires
writers to present sustained development of
connected ideas. Exclusive emphasis on ba-
sic skills leads to a fragmented and partial
vision of what college students are called
upon to do. Burdened with fragmentation,
they come to see remediation as demeaning
irivialization and a series of pointless exer-

cises disconnected from any real application
in the classroom or career. Small wonder that
so many basic skills courses fail our students.
A further difficulty with the basic skills pro-
gram is the reality that even though students
are placed into remedial classes, they may
simultaneously need higher-level thinking
skills in classes outside the remedial class-
room. While they wrestle with finding main
ideas in paragraphs and with grammatical
problems, their history teacher may be asking
for an intelligent and coherent written analy-
sis of the Turner thesis, or their business
instructor may be asking them to write solu-
tions to thorny management problems. And
even though some colleges restrict develop-
mental students from enrolling in courses
which have intensivereading, writing, or math
components, the sobering fact is that we have
realistically only a semester or two, at most, to
remediate students with acute literacy prob-
lems. We cannot afford to spend that limited

of reading.

When we ask of our students the right
things, when we help them to understand the
processes nuessary for thinking, develop-
mental students can read, comprehend, write
sensibly, and solve complicated and extended
problems. I am aware of at least one remedial
writing program in which the primary text is
TheAutobiography ofBenjaminFranklin. The
course is organized to enhance their aware-
ness of effective strategies for decoding and
comprehending complicated material, and the
students are expected to read, understand, and
write about the text. Most of them succeed.
And not a small part of their success stems
from their conviction that even though the
course is non-credit and college preparatory,
the processes they are developing are those
which will serve them well in college classes.

The students who can read and wriu.
intelligently about Franklin's text will be able

to read and make mean-

We cannot entrust

remedial classrooms

to less than

our best instructors.

time using methods which, for all practical
purposes, have already failed.

Success in college as well as in a career
depends on the individual's abilities to arrive
at independent ideas, form judgments, and
make meaning of complicated and extended
written materials. College classes require (or
they should require) students to analyze, syn-
thesize, and evaluate information and ideas.

By extension, an effective remedial pro-
gram should have also as its primary charge
the development of the processes students
need to perform sophisticated thinking tasks.
And furthcr, such a program should help
students become aware of those processes. If
we help students to make sense of a long and
difficult text, for example, we should help
them see and understand the way they can go
about ma!:ing meaning of that complex mate-
rial, and that the processes used in making
meaning of the text will apply to other kinds
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ing of biology books and
accounting textsas well
as corporate reports, in-
surance policies, and
shop manualsbecause
they possess strategies
and processes necessary
for reading and writing
about complicated works.
These students will en-
counter fewer difficulties
in the college classroom
than those who have been
"taught down to" with
only short, easily-digest-
ible materials chosen to
match their abilities at a
high-interest, low-reada-
bility level.

All of this implies
that students in remedial
classes ought to beAhal-

lenged to develop the thinking processes nec-
essary to become fully capable and function-
ing adultswithin and without the classroom.
Though we risk some degree of frustration as
we ask our students to reach far beyond their
present levels, we give themif we are car-
ing and sensitive while we remain conscious
of our responsibilities as teachers---some-
thing far more important. We give them the
real ability to succeed in courses beyond the
col lege preparatory level, ; -(1 indeed, beyond
college itself.

Edward Barkowsky is professor of English and
Chairperson, Division of Communications and
Letters, al Western Texas College in Snyder.
Before joining the faculty at Western Texas in
1971, he taught at Ball State University in
Muncie, Indiana, and at South Plains College in
Levelland,Texas. 1 le holds the Bachelor of Arts
and Master of Arts degrees in English from
Texas Tech University, and a Doctor of Phi-
losophy degree from Ball State University.



UT-DALLAS WINS FOUR-YEAR STATUS
The University of Texas at Dallas began

enrolling freshman and sophomore students for
the first time this summer after receiving approval
of the Texas Higher Education Coordinating
Board.

UT-Dallas, now in its 20th year, previously
offered instruction only to junior, senior, and
graduate students. The Texas Legislature voted
in 1989 to authorize the institution to admit a
limited number of lower-level students contin-

gent on Coordinating Board approval. Under
the law, the university is to implement high
admission standards and to concentrate on sci-
ence, mathematics, computer.science, and en-
gineering instruction.

The Coordinating Board, acting on staff
recommendations, gave approval for the
university's downward expansion, at least partly
in the belief that projected population growth in
the Dallas area will justify the downward ex -

pansion.
The Texas Public Community/Junior Col-

lege Association and TJCTA have Consistently
opposed downward expansion of the state's
upper-level universities. TPC/JCA President
Raymond Hawkins, Tyler Junior College, and'
TJCTA Executive Secretary Charles Bumside
addressed the Coordinating Board to urge denial
of the UT-Dallas expansion. The text of Mr.
Bumside's remarks appears below.

My name is Charles Burnside. I am Execu-
tive Secretary of the Texas Junior College
Teachers Associationa professional associa-
tion of more than 6.000 educators in Texas two-
year colleges and technical institutes.

I appreciate very much the opportunity to
appear and comment on the issue presently
before the Board. As you may know, our presi-
dent and immediate past president were "fog-
bound" in Houston last Wednesday, and were
unable to get to Dallas in time to testify at the
public hearing there.

Mr. Chairman, I must confess that I feel
some little discomfort this afternoon. I feel
something like I'llput it delicately"a child
of questionable parentage at a family reunion."
The easy thing for us to do would be to jump on
the band wagon and endorse the proposal pres-
ently under consideration. But, Mr. Chairman,
with all respect to the Commissioner and to your
Board, we simply cannot remain silent, and we
can't jump on this band wagon.

Hopefully, you received copies of our
organization's position statement regarding the
downward expansion of the University of Texas
at Dallas. I shall not repeat the specific and
detailed concerns expressed in that statement. I
would like to stress a couple of points very
briefly.

First, we simply cannot understand how any-
one can maintain that the approval of the appli-
cation for the expansion of UT-Dallas will not
be harmful to other institutions of higher educa-
tion. Perhaps the duplication of courses avail-
able at nearby community colleges and other
public and independent universities is not sig-
nificant; we think it is. Perhaps the siphoning off
of some of the brighter students during their first
two years of college, depriving less motivated or
less prepared students very important role mod-
els, is not important; we believe it is.

In at least one wayone very painful way
the conversion of that institution to four-year
status will have a deleterious effect on every
single college and university in this state, in-
cluding, ironically, other components of the
University of Texas System. Thegrim truth is
and surely everyone in this room must know it
that the state of Texas is not abh to support
adequately its existing higher education system.

I was in this room in 1986 and again in 1988,
when this Board discussed its recommendations
regarding funding for higher education. My
distinct recollection is that there was unanimity
among members of the Coordinating Board on
both those occasions that there simply were not
enough state dollars available to fund higher
education at the desired levels. And it will be
interesting to see what is said and done by the
Board in your meeting next week when you take
up funding recommendations for the 1991 legis-
lative session.

Perhaps I should be more optimistic. But I
think it's important that we be realistic and
frankly recognize that this state has limited
resourcesresources that already are inadequate
to meet the needs. And when you have finite
resources and are facing increasing demands, it
must follow as night follows day that the result
is a dilution of available resources. Thus, I
respectfully submit that every single state-funded
institution of educationand, for that matter,
every agency and entity funded to any extent at
all by state dollarswill be the loser if this
proposal is approved.

We are concerned, also, Mr. Chairman, that
favorable action by the Board on this issue will
be perceived around the state as an invitation for
other upper-level institutions to make their cases
for downward expansion. We viewed with no
small amount of horror the recklessness of the
log-rolling process during the last legislative
session. And I think there is no doubt that other
communities, encouraged by other philanthropic,
public-spirited, civic-minded leaders, aided by
other excited chambers of commerce, will be
right here knocking on your door within the very
near future.

We are disappointed by the conclusions pro-
nounced by some that the "upper-level" concept
for providing higher education opportunities for
the people of this state has failed. It might be
observed, however, that in this as in most other
endeavors, if the principal parties involved are
committed to its failure, then it might well fail.

One final point, and I'll sit down. Our
organization recently conducted a survey of
major announced candidates for governor and
lieutenant governor. One of the questions put to
the candidates was "What are your views on the
'downward expansion' of upper-level univer-

sities... to include freshman and sophomore level
courses?" We didn't ask about the proposed
downward expansion of any particular institu-
tionjust about the idea in general. Let me
share the replies we received:

From Mr. Mattox: "...It is not wise for the
state to create additional four-year colleges until
those currently in existence are adequately
funded."

From Ms. Richards: "...Given the state's
limited funding resources for education, we
cannot afford to duplicate educational services...
We must be careful not to weaken the role of a
junior college through unnecessary competition
with four-year universities."

From Mr. Hance: "The issue of 'downward
expansion' is now the subject of considerable
review by the Coordinating Board, the Texas
Research League, and other respected entities.
Their recommendations must be considered
before a firm policy in this regard can be formu-
lated."

From Mr. Luce: "Generally, I think the
existing state educational system is sufficient to
meet Texas' needs at the present time. Thus, I
would be very hesitant to expand the existing
system."

From Mr. Williams: "...The advantages of
expansion must be weighed against the potential
damage that expansion can cause to the local
community colleges already in place."

From Mr. Mosbacher: "Before changing the
status of any college or university, I would want
to...be certain we can afford to protect our
current investments in higher education..."

From Mr. Bullock: "We need to improve the
quality and ease the burden of the cost of higher
education institutions we already support before
we expand. You don't build of,to a house if
you're already having a hard time keeping the
place in repair and meeting the current mort-
gage."

Well, Mr. Chairman, I'll close by urging
fervently and respectfullythat you act on this
issue today on the basis of what is in the best
interests of the state's total college and univer-
sity system rather than on the basis of what
seems desirable and popular in one region or for
a single institution.
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TJCTA HOSTS ANNUAL CONFERENCE FOR FACULTY LEADERS
Forty-three Texas community junior

college campuses were represented at the
I 1 th annual TJCTA Conference for Fac-
ulty Organization Leaders held recently in
Austin. Almost 150 faculty leaders par-
ticipated in the day-long meeting.

Principal speaker for the opening ses-
sion was Mary Tyler, professor of educa-
tion at East Texas State University at
Texarkana, whose topic was "From Stress
to Success: Communicating with Difficult
People." Dr. Tyler involved conference par-
ticipants in demonstrating techniques for en-
hancing interpersonal communication.

TJCTA attorney Frank W. Hill, senior
partner in the firm of Hill, Heard, Gilstrap,
Goetz & Moorhead, in Arlington, addressed
the conference's second session on the topic
"Current Legal Issues Affecting College Fac-
ulty." Mr. Hill discussed recent court deci-
sions and responded to participants' ques-

Mary Tyler Frank W. Hill Don Adams

tions concerning faculty rights and responsi-
bilities.

Speaker for the luncheon session was
Austin attorney Don G. Adams, who spoke on
"The Faculty Organization and the Texas
Legislature." Mr. Adams, a former member
of the Texas House of Representatives and
Texas Senate, discussed legislative concerns
of Texas two-year colleges and shared gen-
eral observations concerning the state's fiscal
condition. He urged faculty leaders to en-

courage their campus colleagues to sup-
port the Junior and Community College
Political Action Committee ("JACC-
PAC ") as a means of influencing policy
decisions and legislative actions affecting
the community, junior, and technical col-
leges.

"The Faculty Role in College Deci-
sion-Making" was the topic for the after-
noon session. TJCTA Executive Secre-

tary Charles Burnside discussed elements
necessary for effective faculty participation
in the decision-making process andcontrasted
the "adversarial" and "collegial" styles of
administration-faculty relationships. "The
most important single and indispensable ele-
ment is trust," according to Mn Burnside.
"Trust is not conferred automatically; it must
be earned. And once eamed, it must be guarded
vigorously. For once trust is lost, once trust is
broken, it might never be restored."

NOMINATING COMMITIEE
INVITES

RECOMMENIYATIONS:
J. Doug Richey;;Northeast. Texas

Community College, chairperson of the
TJCTA Nominating, CoompWee,. has
announced that the conailtlise is invit-
ing recommenditionsolliOldnals.for
consideration as possib14rniim1nties for
the offices of president.11414*, presi-
dent, secretary; of.. the
Association for 199149r5..f,

Recommendations should be sub-
mitted iminediatefr lielietiSe to be:Con-
sidered by the Nominitlig Committee
in its mid-Novembermeedna4.z

Recommendations ahouldbessit to:
J. Doug Richey; Chairperson-
TJCTA Nominating Committee
NortheastThxuCommunityCollege
P. 0. Box 1307
Mount Pleaunt,Texii .7$45.5:
Dr. Richey may be reirSed by tele-

phone at his office: Area Code 214, 572-
1911, extension,374oraihomezArew
Code 214, 572-7446.,

PANEL STUDIES STAFF INSURANCE CRISIS
A special legislative Joint Select Com-

mittee on Employee Benefits has been at
work for the past year studying, according to
its charge, "the administration of employee
health insurance programs, including those
programs administered by institutions of
higher education" The panel consists of five
members from each house of the Legislature
and is co-chaired by Sen. Gonzalo Barrientos,
D-Austin, and Rep. Nolan "Buzz" Robnett,
R-Lubbock.

The committee has held several meetings
to receive public testimony and hear reports
and recommendations of consultants. Testi-
mony from college representatives and from
employee groups stressed the critical nature
of the problem. In remarks presented to the
committee by a TJCTA representative, it was
pointed out that the higher education insur-
ance program has not measured up to the

expectations either of the Legislature or of
college employees. The committee was told
that among commurity junior colleges there
are substantial disparities between benefits
provided and premiums paid for employee
dependent coverage. Small colleges with
high claims find themselves facing unpleas-
ant choices. "Sadly, some of our members,
having found themselves unable to afford
coverage for dependents, have dropped in-
surance coverage for spouses and children,
leaving themselves at very gest fmancial risk
in the event of a catastrophic illness or injury,"
said Charles Burnside, TJCTA Executive
Secretary. "Clearly, the needs are real and the
situation is critical," he said.

Commenting on the range of proposals
submitted for committee consideration,
Bumside said, "As with practically every

(Continued on page 2.)

Ake
A 1*

ti
MIL

PAGE 1 41 .



PRESIDENT'S MESSAGE
Fall in Texas. You know it's here when

daytime temperatures drop into the balmy
lower 90's. You know it's here when the skies
over towns from Wink to Waxahachie and
from Shamrock to San Juan are filled with
footballs. And you know it's here when
students of all ages from around the state
return to (or begin) college studies.

I hope you had a restful, enriching sum-
met And I hope

I you have returned
for the Fall semes-
ter with a new en-
thusiasm to teach
those students.
Many community
juniorcolleges have
enjoyed healthy
enrollment in-
creases for the Fall
semester, so our

classes are full and our schedules hectic. But
in the midst of what often seems like utter
chaos, be sure you take a few minutes to
renew your commitment to professionalism
by renewing your membership in the Texas
Junior College Teachers Association.

TJCTA is you, and you are the heart and
soul of this Association. Last year 's member-
ship exceeded 6,000 statewide, and we will
need the same strength that such numbers
afford this year as we look to a future filled
with intangibles and unknowns. We do know
that funding during the upcoming biennium
will be very uncertain, and the projected rev-
emie shortfall of $3 to $5 billion facing the
Legislature in January increases that uncer-
tainty. But you can be assured that TJCIA
will be there, inAustin, as always, working on
your behalf. Already, I've had the opportu-
nity to testify before the staffs of the Legisla-
tive Budget Board and the Governor 's Budget
Office as well as the House Higher Education
Committee. In October. our Legislative
Committee, chaired by Bill Davis of Texas
Southmost College, will meet and formulate
a legislative prcigram which will serve as the
foundation for our efforts during next year's
regular session.

Of course, our other committees also have
met during the fall, and one of the first activi-
ties of the year was the highly successful and
well-attended eleventh annual Conference for
Faculty Organization Leaders, planned by the
Professional Development Committee of
TJCTA. Conference participants heard some
fme speakers (as related in the report on page
1), but probably the most worthwhile part of
the day was time spent in informal discus-
sion.s and "idea-sharing" among faculty lead-
ers from colleges across our state.

As you plan your activities for this aca-
demic year, be sure you mark the dates of
February 21-23, 1991. That's when the 44th
annual convention of the Texas Junior Col-
lege Teachers Association will be held at the
Hyatt Regency Hotel at the Dallas/Fort Worth
International Airport. The section meetings
willbe more numerous than ever before, the

general session speakers will be dynamic and
thought provoking, and the opportunities for
recreation, revitalization and professional de-
velopment will be unparalleled. I'll be there,
and I hope you will, too.

As you can see, it's going to be a very busy
year for the Texas Junior College Teachers
Association. Won't you join this most effec-
tive organization as we continue to serve you?

I look forward to working with my fel-
low officers and with the many committee
members and chairpersons as together we
strive to serve you during the coming year.

STAFF INSURANCE STUDY
(Continued from page 1.)

great issue confronting us, there are strong
and valid arguments on both sides of each
major alternative suggested. However, given
the enormity and complexity of the problems
in health insurance for college employees, we
believe a very strong argument exists for the
creation of a single higher education program
under an expanded Coordinating Board Ad-
ministrative Council, where the risks can be
distributed more evenly and the costs con-
trolled more fairly."

Testimony before the committee indicated
that the soaring cost of health insurance is due
to a variety of factors: sophisticated tech-
nology, malpractice insurance hikes, "unnec-
essary" services, an aging population, and
state-mandated coverage for mental health
and substance-abuse programsjust to name
a few. Another category of "administrative
costs" is highly erratic (3.4 percent to 20
percent of premiums at Texas two-year col-
leges, according to an Administrative Coun-
cil report). As for AIDS, a medical expert at
the University of Texas testified that the epi-
demic accounts for only one pei cent of costs
in the U1 system. Americans tend to blame
insurance company profits for the increases,
but the statistics presented to the commit-
teeby a variety of w itnesseshas not given
much support to such a view. Fewer and

RESOLUTIONSVOMMITIME
INVITESSUGGESTIONS.

The TJCIA. kesohrlioris Committee
invites individual members and campus
faculty organizations to submit ideas and
suggestions for proposed resolutions to be
submitted at tha .1991 convention at the
Dallas Fort Worthintemational Airport.

Suggestionishouldbereceivedby Feb.
1, 1991, so that the Resolutions Commit-
tee can give ample consideration to the
proposals prior to the mnual cmwention.
In themeeting of theLesolutions Commit-
tre set for Feb. 241991, priority consid-
eration will be given to propouls submit-
ted d advance of the meeting.

Proposedresolutions should be sent to:

David J. Ligon, Chairperson
TIM Resolutions Committee
Wet. Junior College
P. O. Box 9020
Tyler, Texas 75711

fewer companies are entering the market.

It is the "administrative costs" compo-
nent where consensus for change appears to
be building. Studies have consistently dem-
onstrated that the U. S. is the "most adminis-
tratively expensive country in the world," as
one witness announced, yet lags far behind
other industrialized nations in actual delivery
of health care.

It is too early to tell, what, if anything, will
emerge from the select committee's study.
But an atmosphere of near-panic exists on
some two-year college campuses. "There are
two kinds of colleges," stated C.A. Roberson,
chancellor of the Tarrant County Junior Col-
lege District. "Those that are in a crisis and
those that soonwillbe." Most tragically, some
employees have been forced to abandon health
insurance coverage completely, particularly
for dependents.

Rep. Robnett described the issue of em-
ployees' health insurance as "a train wreck
waiting to happen."

TJCTA officials will continue to monitor
the work of the select committee.
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Ann Richards
Democratic Party

Nominee for Governor

,-

Bob Bullock
Democratic Party Nominee

for Lieutenant Governor

Rob Mosbacher
Republican Party Nominee

for Lieutenant Governor

Candidates Comment
On Major Issues

Texas voters go to the polls Nov. 6 to
elect a Governor and Lieutenant Governor.
Winners of those two offices will wield
enormous pdwer over the future of the state.
Although as a tax-exempt organization
TJCTA does not make political endorse-
ments, it is appropriate to help inform
members concerning the views of major
candidates on issues of importance to the
state's two-year colleges. Last December,
candidates responded to two important
questions (dealing with the Yunding mix"
benveen state and local funds for commu-
nity junior colleges and the issue of "down-
ward expansion" of upper-level universi-
ties to include freshman and sophomore
level courses in their curricula). Last month,
the Democratic and Republican nominees
for Go vernor andLieutenant Governor were
asked to respond to four additional ques-
tions.

Following are the questions posed by
the TJCTA survey and the candidates' re-
sponses. We are including the questions
and responses from the previous survey.

QUESTION: The state's share in the
"funding mix"(ofstateversuslocalfunds)
for junior colleges has been dropping in
recent sessions of the Legislature. Thus,
ad valorem property taxes have been
forced to make up the difference, as state
appropriations pay proportionately less of
the bilL What do you think of this trend?

What do you regard as an appropriate mix
between state andlocalfunding forjunior
colleges in Texas?

MS. RICHARDS: "I do not support a
continuing decline in the state's portion of
funding for junior colleges in Texas. We
have placed an unreasonable burden on
local property owners by requiring them to
pay higher property taxes to underwrite the
costs of public schools and junior colleges,
and this trend must stop. I cannot state
precisely the appropriate mix between state
and local funding for junior colleges. How-
ever, I feel strongly that the state must
recognize the important role of junior col-
leges and should pay a greater portion of the
cost and/or expand the tax base of junior
college districts to include greater geo-
graphic areas. As Governor, I will work
closely with legislators, local officials, and
junior college representatives to insure that
junior colleges are treated as essential com-
ponents of our overall education plan and
that property owners are not required to
assume an unreasonable responsibility for
the funding of education."

MR. BULLOCK: "Many property tax-
payers in Texas already cany too heavy a
burden in supporting local public schools.
Increases in the local property tax obliga-
tion to bridge the gap between need and
state funding of junior colleges staggers
some communities. And, as with the public
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schools, the communities who need the
two-year college programs the most have
the least local resources to support the
growing costs. The cost of junior colleges
is shifting toward more local support, just
to keep up with the growing enrollments.
Like it or not, the state is going to have to
pick up a little more of the burdenat least
in those communities where the tax base is
low and need is higher. I'm not saying raise
more taxes statewide to ease the local bur-
den of community college costs. I do think
the Legislature needs to consider that the
current mix of fundsabout 46 percent
local to 54 percent statedoesn't take into
account local costs for debt service or con-
struction. There's no ideal mix for state-
local support; that could vary from commu-
nity to community. But the Legislature
needs to look at the role of junior colleges:
They offer an educational opportunity for
many Texans who can't go directly from
public school to college full-time. Because
they are accessible, affordable, and flex-
ible, they contribute in a very unique way to
the educational opportunities available to
students who might not otherwise go past
public school. That makes them a valuable
Texas commodity. And we need to fund
them accordingly."

MR. MOSBACHER: "I am not sure that
there is an absolute optimal funding mix
between state and local funding for junior

(Continued on following page)



colleges. I will say that I don't want to see
public education mandates, at either the
higher education level or the lower levels,
coming out of Austin without regard to
their impact on services. Community jun-
ior colleges already play a crucial role in
meeting the needs of our state's young
population. If Texas is to capitalize on the
size and youth of our work force, we must
have quality programs at all levels of the
higher educational system and that means
resources from the state to make sure that
the job gets done."

QUESTION: What are your views on the
"downward expansion" of upper-level
universities (which offer junior, senior,
and graduate level courses only) io in-
clude freshman and sophomore level
courses in their curricula? What should
be the role of the Texas Higher Education
Coordinating Board when local leaders
want a "full" university in their area?

MS. RICHARDS: "The Texas Higher
Education Coordinating Board should
make the final decision about expansion of
upper-level universities to include fresh-
man and sophomore courses. Given the
state's limited funding resources for educa-
tion, we cannot afford to duplicate educa-
tional services. Careful planning and coor-
dination throughout our education system
is critical, and the Coordinating Board is
the appropriate body to assess the needs in
a given area and to determine when and
where expansion is called for. Junior col-
leges provide opportunities that are not
available through four-year universities
and serve many students who would not
attend a four-year university. We must be
careful not to weaken the role of a junior
college through unnecessary competition
with four-year universities."

MR. BULLOCK: "The Texas Higher
Education Coordinating Board needs to
recognize that junior colleges play a unique
role in higher education in this state. Very
often, because of family or financial cir-
cumstances, many students choose a junior
college over a four-year institution as the
best way to continue their education after
public schooling. I know from personal
experienceI might have never gone to
coilege if I hadn't had a junior college in my
small hometown. The average age of the
junior college student is 27that says
people are going back to school or they're
picking up an education between raising a
family and holding down a job. They can
do that because junior colleges are acces-
sible:. they meet these special needs. Be-
fore the Coordinating Board allows any
further downward expansionwhich saps
strength and students from local junior col-
legesthey need to examine that trend as
part of their on-going staff study on upper-
level institutions. We need to improve the
quality and ease the burden of the cost of

higher education institutions we already
support before we expand. You don't build
onto a house if you're already having a hard
time keeping the place in repair and meet-
ing the current mortgage. And the Coordi-
nating Board needs to re-evaluate the fund-
ing mix for all junior colleges to see if the
state's paying its fair share on the mort-
gage."

MR. MOSBACHER: "We must keep our
community colleges strong so they can
fulfill their increasingly important role in
educating the citizens of Texas. At the same
time, we must make all our institutions of
higher education as efficient as possible.
Before changing the status of any college or
university, I would want to (1) be certain we
can afford to protect our current invest-
ments in higher education and (2) have
strong evidence of community support, in-
cluding financial support, for any change in
status."

QUESTION: For many years the Texas
Higher Education Coordinating Board
has recommended funding community
junior colleges at "full formula" rates
based on actual student enrc:.!ment, as
measured by "contact hours." The Legis-
lature has never adopted thefunding rates
recommended by the Coordinating
Board. Would you support "full formula
funding" for two-year colleges?

MS. RICHARDS: "The S tate must recog-
nize the importance of two-year colleges
and pay its fair share of the cost of educat-
ing students at these schools. We cannot
continue to ask local taxpayers to pay more
of the bill; in recent years the state share has
dropped from 65 percent of operating costs
to 51 percent. If we are to continue to
provide quality, accessible education with
a good faculty, state-of-the-art equipment
and other necessities, two-year colleges
must receive adequate funding from the
state. The state must use the funding for-
mula studies to develop a stable source of
funding for all schools."

MR. BULLOCK: "I support efforts to
ensure that the state pays its full and fair
share of the cost of junior college programs.
I am disturbed by the fact that the state's
share of the cost declined from 65 percent
state and 35 percent local in 1982 to 53
percent state 47 percent local in 1989. The
state's contribution is dwindling at a time
when costs and enrollments are rising and
the local tax base is diminishing. The sate
should not mandate programs it is not will-
ing to finance and can not continue to place
a larger burden on local property taxpayers.
A prime example of the harmful effects of
the state failing to provide its fair share are
the reports thatdespite a vital need for
more nursessome Junior colleges are
being forced to turn away students who
want to enter nursing programs because the
schools lack adequate funding for these

programs. These reports only strengthen
my conviction that the Coordinating Board
and the Legislature must reevaluate the
funding for community colleges to ensure
that the state pays its full share of the cost of
junior college programs."

MR. MOSBACHER: "Community col-
leges must have sufficient funding to fulfill
their mission, which will be increasingly
important in the years ahead. In recent
years, the State share of operating revenues
for two-year colleges has declined. State-
wide, funding for community colleges var-
ies greatly, depending on the local capacity
to support them through taxes, tuition, and
fees, among other factors. We must assure
that the State bears an equitable share of the
funding burden and that two-year colleges
receive adequate support. The many func-
tions served by community colleges are
very importanteducationally, economi-
cally, and sociallyand such colleges
must continue to serve them all. I would
hope, however, that we could improve our
elementary and secondary education sys-
tem so that less effort need be spent on
remediation at the college level."

QUESTION: Communityjunior colleges
serve a number of important educational
purposes in our society: academic trans-
fers to universities, occupational/ techni-
cal training, remediation, continuing
education and retraining, and personal
enrichmentjust to name a few. Do you
see our colleges continuing to serve all
thiese functions? Are there any of these
which you think are particularly impor-
tant? Would you like to see any changes,
additions, or deletions?

MS. RICHARDS: "All these functions
are important. Community colleges are
one of the greatest educational resources in
this state serving 63 percent of all first-time
Texas college students. The academic
transfer, occupational/technical training
and retraining are all critically important as
we build the 'new Texas.' We know that by
the year 2000 the majority of jobs will
require more than a high school education
and that many people will need training as
their current jobs are phased out. The need
for remediation should decrease signifi-
cantly if public schools are given the au-
thority and funding to do their job. I would
like to see more 2+2 programs developed."

MR. BULLOCK: "'Texas' community
colleges must serve all their existing func-
tions, plus expand into new areas if we are
to meet the educational needs of the future.
The future of Texas will rest on our ability
to guarantee a literate, trained citizenry
equipped to meet a changing economy.
Community colleges must fill an important
niche in the state's education system, as..
sum ing increased responsibility for provid-
ing work and life skills to young Texans and
re-training older Texans. Community col-



leges will also be called upon to give a
growing number of students the educa-
tional foundation necessary to handle up-
per-level college work as more stu&nts
begin their college careers at comm unity
colleges before moving on to senior institu-
tions. Ilike thousands of young Texans
todaywas able to get a college education
only because Hill College was there as a
doorway to a better future. This door must
be kept open for the students of tomorrow."

MR. MOSBACHER: "Especially impor-
tant is the partnership between junior col-
leges and four-year colleges and universi-
ties. Many Texans with the desire and
ability to earn a baccalaureate degree
would not be able to do so without the
preparation provided by community junior
colleges. These graduates in engineering,
business, education, and many other fields,
who began their higher education in our
junior colleges, are an indispensable asset
to our workforce. Also important are the
occupational/tecblical training and the
continuing educLtion and retraining func-
tions of two-year colleges. As an employer,
I have seen first-hand the gap that has
developed between entry-level skills re-
quired in an increasingly technical work-
place and the basic-skill levels of high
school graduates. The technical training
and continuing education offered by com-
munity colleges help bridge this gap and
keep our workforce truly competitive."

QUESTION: Texas colleges and univer-
sities are presently implementing the
Texas Academic Skills Program, which
includes the testing of competencies in
reading, writing, and mathematics. Stu-
dents who do not pass the test are directed
into re mediation courses. The over-
whelming proportion of this remediation
falls upon the community junior colleges
of Texas, which often find the funding for
the courses inadequate to meet the needs
ofstudents. Whatis your opinion ofTASP,
and what do you think of the state's fre-
quent propensity to require programs
without paying for them?

MS. RICHARDS: "I strongly believe 'If
you can't fill the till, don't pass the
Adequate state funding must accompany
state-mandated programs. As a former
county commissioner, I know how difficult
it is to continue to ask local taxpayers to
foot the bill for state initiatives, and this
must stop. TASP scores show all too
clearly the need to improve our public edu-
cation system. That will be my first priority
as Governor. Until those improvements are
made, I support full funding for remedia-
tion courses to help our students stay in
school and receive the education they need.

MR. BULLOCK: "Since the TASP will
not be fully implemented until this year, it
is too early to judge its effectiveness. The
program should help colleges and universi-

ties identify student deficiencies and de-
velop ways to meet students' special needs.
This is a valid goal, but our community
colleges should not be forced to bear the
cost of correcting deficiencies which are
not their fault. I have consistently said that
I oppose the state government mandating
programs unless the state pays its fair share.
TASP should not be an exception to this
rule."

MR. MOSBACHER: "The Texas Aca-
demic Skills Program is intended to assure
that students at Texas institutions of higher
education have the necessary skills to do
college-level work. To quote the TASP
bulletin, 'With an improved level of skills,
students will benefit more fully from their
higher-education course work and be better
prepared to succeed after college.' This is
an admirable purpose, but its concomitant
is a range of remedial programs that must
be implemented, chiefly by junior colleges.
If these remedial programs are to be im-
posed upon institutions of higher educa-
tion, they must be adequately funded. Edu-
cation at all levels in Texas is burdened with
a variety of State-mandated programs. As
Lieutenant Governor, I shall vigorously
oppose State requirements for educational
programs without adequate funding."

QUESTION: Why should a supporter of
Texas community, junior, and technical
colleges vote for you instead of your oppo-
nent?

MS. RICHARDS: "Texans should vote
for rne because I am the most qualified
candidate to lead this state. As State Trea-
surer for the last eight years, I have man-
aged state investments earning almost $2
billion in non-tax revenuemore than all
the previous treasurers combined in the
147-year history of Texas. The next gover-
nor must be prepared to 'hit the ground
running.' The problems that fact the state in
education, criminal justice, economic
growth demand a chief executive that does
not require on-the-job training. I have
demonstrated that I ear. provide strong,
efficient and ethical leadership. I can bring
a breadth of experience to the job as a
parent, an educator, a county commissioner
and a state official. Clayton Williams has
touted himself as a successful businessman
who proudly states he has no experience in
state government. When Texans begin to

look into Mr. Williams' business dealings,
they find that the 300 lawsuits he has been
involved in show he is a wheeler-dealer
accused of, among other things, pollution,
price fiiing and fraud. They find a man
who has an unprecedented number of con-
flicts of interest between his business hold-
ings and the regulatory agencies of the
state. Mr. Williams has refused to release
ids tax returns and explain his business
holdings to Texas voters. The potential
conflicts of interest between a businessman
who refuses to place his assets into a blind
trust and a would-be governor are all the
more critical. This is a serious issue which
is related to the purpose of government
itself, which is to provide opportunity for
allnot just to protect the business interest
of a few."

MR. BULLOCK: "I have always been a
friend of education and guaranteeing ad-
equate funding for our educational system
from the top to the bottom is a top priority
for me. As a graduate of a junior college I
have a special appreciation of their impor-
tance to Texas and its future. As lieutenant
governor, I will be in a position to help
bring about the needed changes and a rec-
ognition by the state of the vital role they
play. I have proven in my current position
as state comptroller that I am not afraid of
innovation and that I know how to make
programs efficient. I will bring the same
dedication to the effort to make education
the state's top priority."

MR. MOSBACHER: "As a businessman,
my understanding of the importance of
community colleges is not just theoretical:
I know that we cannot hope to compete as
a State in the national or international mar-
ketplace without a well-trained, educated,
and motivated workforce. The academic
transfers to universities, technical training,
continuing education, and retraining that
community colleges provide are essential
to preparing and maintaining such a
workforce. Furthermore, I am committed
to reducing the red tape and unfunded man-
dates imposed by the Austin bureaucracy
that interfere with the ability of community
colleges to provide such essential services.
I do not believe you have to spend 20 years
in Austin to know what the problems are. In
fact, if you have been there that long, there
is a good chance you are part of the prob-
lem. I want to be part of the solution."

Republican gubernatorial nominee Clayton Williams de-
clined to respond to the September TJCTA survey. A
TJCTA official talked with Brad Gahm of the Williams
campaign staff in Austin. Mr. Gahm said that the candidate
"just doesn't have time to respond." Mr. Williams did
respond to the December 1989 TJCTA snrvey.
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Editor's Note: Under special arrangements between TJCTA
and the Texas'ASiociation of College Thachers man,.
publication rightito the annual TACT study ofOptioital.
Retirement Programs and Tax Deferred Account invest-
ments were acquired by TJCTA. Results of the TACT
analysis appear on the following pages of this issue of the
Messenger.

Analysis of Possibilities for ORP/TDA
Frank L. Wright

Special Consultant and Executive Director Emeritus
Texas Association of College Teachers

Makes Big Difference

You have probably heard it said that the
purchase of a home will be the most impor-
tant financial decision you will ever make.
But, in truth, the value of your retirement
program, including Optional Retirement
Program (ORP) or Teacher Retirement
System (TRS), social security, and other

possible savings, will
greatly exceed the
value of any home or
building you willever
buy.

A faculty member,
for example, entering
the profession at age
30 and at an average
salary of about
$30,000 can achieve
an ORP value of $2.1
million by age 65.

(This figure assumes salary increases of 5%
per year, continuation of present rate of
contributions, and deposit into an account
compounding at 8% annually.) Even more
startling is the fact that this figure would
increase by more that half a million dol-
lars$561,084, to be exactif this faculty
member could raise the performance just
1%, to 9% compounding for this period.

Have you paid attention to your ORP
investment recently? Or have you consid-
ered supplementing TRS or ORP with a
flexible TDA investment? Small differ-
ences at this time can make a major differ-
ence over the long haul. The articles on
these pages of the Messenger are designed
to stimulate you to consider this matter and
to help you make sound decisions about
placement of ORP and/or TDA savings.

In Your Interest
Everyone employed by a Texas public

college or university has a potential interest
in the information presented here. Persons
using ORP as their official retirement will
want to use this information to assure them-
selves that they are utilizing the best pos-

Frank L Wright

sible vehicle for their purposes. All others
are qualified to make additional savings in
a tax sheltered form by utilizing these same
products. They should plan to use one of
these programs if they are able to save
systematically in any regular amount and
can afford to put savings away until they
reach age 59'h.

Saving "before tax" dollars is nearly
always advantageous because the sayings
on current taxes are put to work earning tax
deferred dollars for future use. Withdraw-
als when taken at or before retirement will
be taxable as regular income, but the extra
earnings made by dollars that otherwise
would have been paid in taxes plus the tax
sheltering of all earnings or growth in the
meantime will nearly always add up to
more than taxes due on withdrawal. New
regulations about withdrawing funds from
TDA were included in the tax reform bill,
making it desirable to use this vehicle for
planned expenditures to take place after
you have reached age 59'h. Prior to that
age, withdrawals are restricted to death,
disability, and certain financial hardships,
with the lauer having a 10% penalty in most
cases.

The amount you can save by salary
reduction, in addition to ORP and TRS, is
limited by the 1986 "Tax Reform" law, and
some question still remains about how to
calculate the exact amount. The Advisory
Committee and the Administrative Council
under the Texas Higher Education Coordi-
nating Board issued a suggested formula
for calculating the "Maximum Exclusion
Allowance"which is the technical term
for the amount you can defer. Your college
and/or company probably has a formula
which they want used for this calculation,
which may or may not be the "suggested"
one. The formula uses salary, years of
service, and previous tax sheltering to ar-
rive at the amount which now can be tax
deferred. Such calculations should allow
you to tax shelter from 7% to 13% of salary
by voluntary salary reductions, in additiw

1

to ORP and/or TRS "pickup" payments,
with a ceiling of $9500 per year. For
persons employed 15 years or more, lim-
ited "catch up" provisions allow exceeding
this amount.

These same products can be used for
other tax deferred savingsIRA, Keogh,
or HR10, 401(k) deferred compensation
plansbut the 403(b) program is preferred
for most faculty under the 1986 tax law.
Persons with self-employed income from
royalties or writing or consultation should,
however, use some version of the Keogh
plan for self-employed income in addition
to the 403(b) program.

Evaluating Products

All of the products discussed herein are
technically kr vn as 403(b) programs (af-
ter IRS Code section) but common names
are TSA (Tax Sheltered Annuity), TDA
(Tax Deferred Annuity or Account), or Sal-
ary Reduction Account. In these articles
the term TDA will be used to designate all
vehicles for use under 403(b)Fixed An-
nuities, Variable Annuities, Direct Invest-
ment in Mutual Funds, or Custodial Ac-
counts.

Since IRS now allows a nontaxable
transfer from one vehicle to another, since
most colleges provide for changing ve-
hicles for ORP and TDA at least annually,
and since most companies will cooperate in
transferring accumulated funds, no faculty
member, librarian, or other qualified par-
ticipant needs to remain locked into an
inferior program.

Companies Included
Every company writing any significant

number of ORP/TDA programs in higher
education in Texas was invited to submit
information for this presentation. All which
supplied complete information are included.

If the company holding your TDA or
ORP is not included, chances are that its

oduct is out-of-date and being revised,
and you should check with your company.



Products not included should be tested by
these same criteria and scrutinized care-
fully.

Not all companies listed will be avail-
able at every college. In fact at some
institutions you may still have a fairly lim-
ited selection for ORP since a recent Attor-
ney General's Opinion reaffirmed that a
college administration has authority to se-
lect and approve companies for use in ORP.
Somewhat greater flexibility is possible in
TDA, since an institution is required to
accept and continue any qualified program
in which ari employee is participating when
hired. If a company listed in this study is of
interest to you but not available at your
institution, check with the personnel de-
partment and see what can be arranged.

TACT and TJCTA appreciate the coop-
eration of all companies supplying infor-
mation for this study. Over the years this
study has become widely acceptei and used
all over the nation, but still maintains it.s
primary purpose of assisting faculty in Texas
colleges and universities. It is made pos-
sible by the cooperation of these compa-
nies.

Selecting a Tax Deferred Program:
Factors to Consider

How are you to choose which product to
use in your own ORP and/or TDA? When
should you change from one program to
another? What questions should you ask
yourself? A salesperson? These are legiti-
mate and confusing questions; and, unfor-
tunately, there are no simple answers. The
balance of this presentation is devoted to
helping you evaluate alternatives. Offer-
ings of over 60 companies are described in
some detail in the following pages, and a
serious effort has been made to deal with
this very complex subject in a simple, un-
derstandable way.

If it were possible to predict with cer-
tainty the long-term financial and invest-
ment results of any product, then selection
would depend almost wholly on this factor.
Unfortunately, such prediction is not only
impossible, but is dependent on many un-
foreseeable possibilities. It is further con-
fused by various claims and counter-claims
used by companies to assert an apparent
advantage. Maximum return depends on a
number of interdependent factors, most
important of which are: (1) choice of in-
vestment vehicles; (2) performance of that
vehicle in any given segment of time and
over a long time; (3) settlement alternatives
at retirement and annuity rates available
then; (4) adaptability to changing cirzum-
stances; (5) costs and charges assessed.

S inceprediction of maximum return with
any certainty is not possible, other factors
assume considerable importance in evalu-
ating choices. Among these are: (1) trans-
ferability and flexibility without undue ex-
pense; (2) guarantees offered; (3) security

and reliability of the company; (4) services
offered and performed; and (5) concur-
rence with your personal preferences con-
cerning risk tolerance and attention to fi-
nancial matters.

Each of these factors will be considered
in subsequent pages.

Maximum Performance

Since actual performance among differ-
ent plans can be compared only after the
fact, any attempt to compare products based
on past and current data is necessarily lilt-
ited as to its predictive capabilities about
future performance. Salespersons may
make many predictions. Consider them all
with some skepticism and insist that they be
put into writing. You may be surprised at
the decrease in certainty when you ask the
salesperson to put it in writing.

Kinds of Programs

Fixed and Variable: Two primary kinds
of investment vehicles are offered by 32
insurance companies listed hereinFixed
Annuities and Variable Annuities, or some
combination of the two. Payments and
investments into the Fixed portion are placed
in bonds, mortgages, and debt instruments
in which your money is loaned out to earn
interest until returned as certain dollars at a
future datehence the name "Fixed Ac-
count." Payments and investments into the
Variable portion are used to purchase bonds
or stocks issued by businesses, industries,
or governments through careful selection
and diversification by management to
achieve the purpose of the account as stated
in the prospectus. Dividends and gain/loss
in market value are represented in the unit
value, which will change periodically, each
day in most instanceshence the name
"Variable Account."

Many of the companies offering vari-
able programs offer two or more invest-
ment vehicles within the variable account,
allowing free exchange between funds with
differing objectives. See Table 1 for infor-
mation on the variety of opportunities of-
fered by each company.

An even more varied and self-directed
investment has been allowed by law since
TACT and TJCTA helped pass legislation
in 1981 and is now becoming available
more widely in colleges and universities.
This possibility allows direct investment
into mutual funds without going through an
insurance company's annuity vehicle.
Placing your ORP or TDA in a family oi
mutual funds allows free transfer of accu-
mulations, often by a telephone call, among
a wide variety of investments and thus
provides a wide range of opportunities to
adapt to changing objectives and economic
conditions. Read the article on page 13 for
more information on this alternative,

Managing Funds

Utilizing the opportunity to direct your
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purchases toward Fixed or Variable and/or
to shift your accumulated assets from one
type of investment vehicle to another can
make a marked difference in the end result
of your retirement accumulation. Variable
accounts and growth-oriented funds can
(and did in 1980, 1982, 1985, and 1989)
gain 20%, 30%, and more in a single year.
On the other hand, such accounts can (and
did in 1981 and 1984) lose as much as 5%
or 15% or more in a single year. To take
advantage of very substantial gains in Vari-
able or growth funds in some years and then
to preserve this gain (and avoid losses) by
staying in Fixed or Money Market funds in
others can be very beneficial and produce
results not available in a single-purpose
product.

Exercising these sorts of choices to your
advantage is not a simple matter, especially
since you have to react just about opposite
to the general trend of the time. That is,
when the stock market is flying high and
everyone wants in, you get out and move
some or all of your accumulated assets to
Fixed. On the other hand, when the stock
market is low and everyone is complaining,
you change your purchases to Variable and
shift all or part of your accumulations from
Fixed to Variable. If you instead follow the
general trend and move to Variable when
the market is flying high, and then desper-
ately move to Fixed when the market has
been low for some time, your end result will
be terribly disappointing. Nevertheless,
you stand to benefit substantially from hav-
ing this ability and exercising it judiciously
two or three times a decade.

Another strategy for use of such invest-
ments is recommended in the article by
Gary Battenberg on page 16. He advocates
staying with growth oriented funds through
highs and lows to gain over time from good
management, dollar cost averaging, and
economic growth.

It Can Be Done!
Use of any such varied offerings re-

quires financial understanding and man-
agement decisions which may be burden-
some for many faculty, and there is no
guarantee of success! Many people say
"you can't outguess the market" and thus
advocate avoiding it. The procedures rec-
ommended above do not suggest irying to
get the last ounce out of a market rise or to
avoid the last bit of a market fall. They
suggest simply responding when it is very
clear that the market (for stocks or bonds or
certain kinds of mutual funds) is clearly
high or clearly low. Remember that money
held as fixed dollars is losing value in times
of inflation. No long-term savings program
is without riskinvestment risk and/or in-
flation risk. For any person already in-
formed about financial matters or willing to

n, having choices of varied types of
investments and the z bay to shift among
them is a distinct advantage and a valued
privilege in ORP/TDA.



INVESTMENT RETURN
ON VARIABLE PRODUCTS

Accurate comparison of variable perform-
ance is complicated because data from com-
pany to company may not be comparable,
because strength in one economic period may
imply weakness in another, and because differ-
ent annuities or funds have different avowed
objectives. In spite of problems of evaluating
and predicting performance of variable prod-
ucts, and because of demonstrated capacity to
make ,,ubstantial gain in some periods, you
probEoly ought to have variable products
available for use as suggested in the previous
section.

At least six kinds of investments are avail-
able from many "multiple choice" variables or
mutual fund groups, often with easy transfera-
bility among choices available within any one
company or fund group.

Briefly described, these kinds of invest-
ments are:

1. MoneyMarketFunds: Invested in short-
term debt instruments, some restricted to gov-
ernment issues; maintains a constant share
value; produces a return glightly above that of
most bank money market funds; generally
maintains an unchanging value and thus oper-
ates much like the Fixed portion of an annuity.

2. Bond Funds: Invested in longer term
corporate and/or government bonds; value
fluctuates with interest rates, rising when in-
terest falls and falling when interest rises;
produces a fairly constant dollar return fluctu-
ating around that of current interest in fixed
annuities.

3. Common Stock Funds: Invested in a
selection of stocks chosen to produce dividend
income and modest capital growth; value fluc-
tuates up and down more or less in line with
general stock indices; produces a return which
also varies with economic conditions; includes
funds often referred to as "equity income" or
"income and growth" funds.

4. GrowthStockFunds: Invested in stocks
of younger companies or new and developing
industrics selected to produce major capital
growth over a longer period without much
regard to current income; value fluctuates
widely and risk is high along with potential for
major increases over time; includes for our
purposes investing in stocks of overseas com-
panies, in precious metals, or in real estate.

5. BalancedFunds: Invested in mixtureof
bonds and conservative stocks with purpose of
income and capital preservation; value fluctu-
ates within relatively limited range; produces
a return usually falling somewhere between
stock and bond funds.

6. Managed Funds: Invested solely at the
discretion of professional managers in a wide
range of possible investments (stocks, bonds,
money market instruments, or other types of
investments) without direction from the par-
ticipant, but designed to achieve the stated
objectives of the fund over the long term; value
and return will vary greatly with the objective

TABLE 1 VARIABLE CHOICES

Co an
Aetna
Am. Fidelity 1

Al.P! VPited 1

010151e
gag Life

elitY Stand. 3:
Gr. Am. Reserve 3
Great West 3
Hor.aceyann 4

4

per Inv
Lincoln Nat'l
Mass. Mutual
Metr9p91411.MunLtf

Total M.M1a.

4 1

4.

Nationwide

7
4

15
New England 4

N;liTtl:".::..:11!'irl;:44

feo
:7
;3

Ontial

Security Ben. 5

SMA Life 3
4

ArentTal 3
9

FUNDS
American
American Cap
4.r.r.lqr.P. !r

:04Y
gbvestots

IDS Funds
Keystone
Merrill L

nem. unds
Ands

Scudder Funds
Transam. Funds
USAA Funds
Waddell/Reed

Bond Stock Growth Balncd Mn d

1

1 2

1 1 1

. . . -2
1

1 1

1 1

1

1 1

1 4
1 2
I t
1 4
1 1

1 1.

I
1

1
' 1

1.
2.

1::

2
1

1

.$1

1

1

......
I.

. 1 .

3 2
1 1

2.
2
2 ...,..:::;:...,.:-

1
--...............,,

1

3
1

1 1

1.
2

1

1

2

19 1 5 4
11 1 4 1

4 1 1

2
15 4: 9 5:

1:

23 2 6 5
20 2 7 1 2
18 2 4 4
9 J $ 1:;:.'

6 3
4 1

1 1

8

:

21 / 3 Z::::::.:,, ..

ALL MUTUAL FUNDS THROUGH tUSTODIAL PLA.N.:::,z
15 2 5
17 4 4
8 1 1

10 1 2

2 6
6 2 1

1 4 1

2 4 1

and the management. You are reminded that
all mutual funds are managed, but most are
managed within designated type of investment
(such as growth stocks), whereas these "man-
aged" funds have very broad discretion.

Table 1 Described

Table 1 shows the number and types of
funds offered by each company that offers a
variable annuity or a family of mutual funds.
You w;l1 note that the range is from some
insurance companies which offer only one
variable investment opportunity to one fund
company offering 75 different choices and to
one custodian fund offering all of the 3000+
mutual funds in the nation. Some offer funds
in each and all of the six categories listed
above, while others limit their offerings to only
a few types of funds.

Records of Performance

Performance records for most funds which
reported five or more years experience arc
provided in Tables 2-A through 2-F, shown on
the center spread in this issue. The funds are
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listed within the six categories of funds just
described in alphabetical order by company.
Performance is expressed as a percentage of
cumulative total return (all dividends and capi-
tal gains or losses included) for 1989 and for
the three, five, and ten year periods ending
December 31, 1989. This is supposed to be the
percentage of increase/decrease to each dollar
invested in that fund for the whole period
shown. Internal costs of operation are re-
flected in these results, but sales charges and
non-periodic charges are not included. Some
companies did not provide these figures even
though the fund has existed for more than five
years, and many funds have not been in exist-
ence long enough to provide these figures.

The final column gives the dollar result of
adding $200 per month to the fund for the 5-
year period from January 1,1985 to December
31, 1989. This result is supposcd te include all
costs involved in buying the funds and paying
fees, and therefore reflects full costs more
accurately than the 5-year percentage figure
does. The charges made by each company are
recorded in Table 5 page 13. Thus, thepercent-

41s



TABLE 3 - FIXED ANNUITY ACTUAL AND GUARANTEED RESULTS

INSURER
Acrthst.

Add
5-Yrnn
Non-
Add

5-
Year

GUARANTEED ROSS AVD RINULTING WADES

30- Ann. Retnuo. Interest Guaranteed
Year Rate

Aetna*
Am. Fidelity*
Am. Security

;;:Ciiii"-""otat

14,898 15,418
14,134 14,552
14,896 15,401

Equitable
Family Life*
FjV Std

13,171 136,381 5.73 781 4%
13,237 137,069 5.86 803 4%
13,112 126,230 5,65 713 3.5%

137i2 49 755 ""0.
$.44-

14,732 1 ,328 12,820 115.526 5.80
14,540 14,823 13,312 137,593 6.07 835 4%

N/A Ngt 13 314 137,592 5.74 790 9.2%(1), 4%

Horace Mann# 14,723
IDS Life 14,773
Investors - Nebr 14,961

.:Jackson :Natl l5,2
1.40..00,04 tifiloot 1403444y.:Kwv.4:i:--:-,-::-:-:T:T:-.-----""."-N.A
Kemper Irv/. ........14,769 14,751. .13,349 137,690 6.62
Life Of S'West 14,921 16,178 13,412 137,920 6.08
Life USA N/A N/A 14,013 144,565 5.84

5.tineoKiwatr-----1035----rmipl 448 ', '', ,
maig.i,Niiiii41 NIA

05/665)-*
15 96 13,447 149,961 6.14 921 4.5%
15,498 13,149 136,154 5.53
15,281 13,363 143,576 6.00

753 4%
861 4.25%

(ION
912 4%
839 4%
844 4% +

%0W4%0D35%

MFS/ un Life N/A ikl/A 13,144 136.101 6.52 887 4%
Mutual Of Amer. 14,791 15,318 12,948 116,028 6.02 698 3%
Mutual Of NY 15,064 16.209 13,558 126,515 7.09 897 8%(1), 5%(4), 3.5%

"''''15;119:::::::35;7660I3965p195 ;851 65-1;297::::6%
12,953 12482 5 6 7 %

.

15,095 15,790 12,948 116,028 5.32 617 3.0%
14,422 14,411 13,112 126,230 5.36 677 3.5%
14,834 16,775 13,447 121,552 5.50 669 4.5%(10), 3%

1 z

..........
Northern
N'Western Mut.#
Principal Life*

Security }3en.
Security First
SMA Life
Southwestern

::.S tate:HOW
iStateFtirni

'N/A N/A 13,310 137.587 5.74
14,669 15,148 13,479 128,204 6.57 842 4.5%(5), 4%(5), 3.5%

N/A N/A 13 280 137,502 6.98 960 4%

144R3
15,3$1:

k
14, ' At

.f.TIAK/CRHP
TIAA/CREF SRA# 15,184 16,748 12,948 116,028 4.14 480 3%
Transamerica* 14,930 17,013 13,113 126,231 5.42 684 3.5%
Travelers* 14,893 15,678 13,124 126,259 6.08 768 3.5%

'Unioilreehlear:M'K:!": 'i::- -14:671 ::::::1226A:13002 i::::1121 588 ::::::702 4w
"uni oriMuttial 14909 15592 :::: 0 ::::1 :::::a:A

-.::.USAA.Life.::: 15065 15694 13,448 :1: 149,962 52 978 4 . :
V ALIC* 15,253 16,282 13,448 149,962 5.63 844 4.5%
Western Nat'l 14,980 15,509 13,280 137,503 6.62 910 4%
.--one of two or more contracts available. #=Not available for ORP.

age figures provide a straight measure of total
performance of money already, in the account,
while the final figure shows the influence of
sales charges, dollar-cost averaging in a
changing market, and other factors.

The figures in the columns marked with "r"
following each titled column give the ranking
by performance among the funds reporting on
that particular element, with "1" designating
best performance for the period and on down
the line.

Some characteristics of various types of
funds become evident from study of these
performance tables. Money Market funds
show a consistent but modest gain, while
Growth funds vary greatly and represent major
swings in performance. 1988 figures do not
show many negative results, but 1987 tables,
which included the October stock crash, gave
evidence of many net losses. It is often said
that the only thing certain about the stock
market is that it will fiuctuate-and that char-
acteristic is increasingly true of the bond mar-
ket also in these years of changing interest

rates. The task is to take advantage of such
fluctuations, rather than letting them deplete
your resources.

You also will observe gross differences in
performance between funds of similar type.
Some of these differences may be explained by
the degree of risk undertaken in the fund, but
costs of operation and success in management
are very significant factors.

Tables 2-A through 2-F may be hdlpful in
determining where your ORP/IDA funds
should be invested from time to time. In any
case, they should help you understand some-
thing about financial markets and products.

INVESTMENT RETURN
ON FIXED ANNUITIES

"Variable" returns are obviously complex
and complicated, but you might think that
"fixed" returns would be straightforward and
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simple. Wrong! Interest rates are subject to
variousmanipulations which requ ire more than
simple comparison. The considerations dis-
cussed in the supplemental article, "Evaluat-
ing Return on Fixed Annuities," on page 16
should be considered carefully in this connec-
tion. Companies are constantly adding new
wrinkles which make comparisons more diffi-
cult. You must look carefully at interest rates
from various perspectives.

Past History is Best

Actual and total performance of thE :0-
gram over some period .of past history is per-
haps the most important and revealing mea-
sure of return on fixed annuities. Unfortu-
nately, few salespersons will offer information
or literature about actual performance similar
to that presented in Table 3. Instead, they will
stress current, estimated, illustrative results
such as those in Table 4. Based on "current
interest rates" which are subject to many ma-
nipulations and interpretations and which
change periodically, il lustrative results are quite
unreliable.

Table 3 Described

Table 3 deals with actual performance and
with guaranteed promises. The first two col-
umns report actual accumulations for retire-
ment, considering both charges and earnings
that have resulted in the last five years, 1985-
1989. It provides some measure of consis-
tency in earnings, relative influence of charges,
and differences in methods of crediting inter-
est. The first figure is the result of adding $200.
per month for five years, a total payment of
$12,000 and the second is the result of having
a $10,000 accumulation on January 1, 1985
and making no additions in the same five year
period.

Companies with N/A in these columns ei-
ther have not offered annuities for the five year
period or simply decided not to provide fig-
ures. All companies which had introduced
new products within the five years were urged
to report performance in previous products
and then continue in the new produu in order
to provide the five year experience. An N/A in
these columns raises some serious questions
which should be addressed.

The third and fourth columns present accu-
mulated value for retirement in 5 years and 30
years at the guaranteed interest rates listed in
the final column. The fifth column states the
guaranteed annuity rate in the contract for
persons aged 65, choosing payments for life
and 10 years certain. The sixth column gives
the guaranteed monthly income produced by
this guaranteed accumulation times this guar-
anteed annuity rate, and the final column states
the interest rate which is guaranteekl for the
duration of the contract. Guarantees will be-
come significant only under drastically changed
economic and social conditions. No company
has paid as little as its guarantee for many
years, and actual results begin to exceed
guarantees after just a single year at current
rates.
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TABLE 4 DESCRIBED
Everything in Table 4 is a hypothetical illus-

tration, representing very short tenn promises
and no lasting guarantees! It represents possi-
bilities under current interest rates and esti-
mated or illustrative results if current rates should
continue into the future. These rates are certain
to change-a number may have changed even
before this study appears in print-and must be
regarded as comparisons of current, short-term
practices only.

The first column shows the current interest
rate stated as effective annual return which the
company has adopted for the present time. The
second column shows how the company credits
this interest. The word "ALL" in the second
column means that the current interest rate ap-
plies to all money in the entire account no matter
when received; this is known as "full portfolio"
crediting. The word "NEW" means that the cur-
rent interest rate is applied to new money being
received at this time and that different interest
rates continue to apply to deposits received prior
to a certain time; this is often called "banding."
The word "TWO" means that the stated current
interest applies only to funds held for retirement
but that a different lower interest rate applies if
the funds are withdrawn; this is known as the
"two-tier" method. Since this two-tier method
is new, it is explained in more detail in a sup-
plemental article on Evaluating Return on Fixed
Annuities, on page 16. Which plan will be more
advantageous depends on a number of unpre-
dictable factors, but obviously a high interest on
all money will be better that a similar interest on
only new money or money held only for annui-
tization.

The third and fourth columns show the loss
you will incur against the illustrative value of the
account if you withdraw your accumulation
after 5 years and 30 years of making $200 per
month contributions to the annuity. Obviously
there is great variation in surrender charges and/
or interest penaltiv, ranging from none at all up
to several thousands of dollars. Some compa-
nies with high charges allow annuitization over
3-5 years. Since many persons now enter col-
lege teaching on a temporary basis or take a
position on a visiting basis for some years, this
withdrawal value is a significant factor. High
surrender charges also restrict transfer possibili-
ties and should be avoided when possible.

The fifth and sixth columns show what would
be the total accumulated value for retirement in
5 years and 30 years if one paid in $200 each
month, paid all charges, and received the current
interest rate for the period involved. The sev-
enth column states the current annuity rate of-
fered by the company at the present time for
persons aged 65, choosing to receive payments
for life with 10 years certain. The final column
gives the estimated monthly income that would
be achieved by paying in $200 per month for 30
years if the current interest rates and current
annuity rates remain unchanged. This latter is a
composite of several factors-current return,
costs, and annuity assurances. Remember: ev-
erything in this table is a hypothetical illustra-
tion. No promises! No guarantees!

With the information from Tables 3 and 4 at
hand, you can embark upon the effort to ev al uate
performance in fixed annuities. We told you it
would not be simple, and indeed it is not!

TABLE 4-FIXED ANNUITY CURRENT ILLUSTRATIVE RESULTS
leaver hems( Credit

Rate Method
Withdrawal Lces Rethemeax Values Annuity Reement

5-Year 30-Year 5-Year 30-Year Rate lucerne

Aetna*
Am. Fidelity*
Am. Security

8.75 ALL -594 NONE
7.14 ALL NONE NONE
825 ALL -1,034 NONE

tri.i*Ufa ... . . ......LL 1,209 NONE .k
.C1*:14W: .

Equitable 8.25 ALL -788 NONE
Family Life* 8.45 NEW -268 NONE
FidelitySid 9.20 TWO -1,229 -112,683

43

Horace Ma;n#
IDS Life
Investors - Nebr

440047.#0k

Kemper hw. 8.70
Life Of S'West 8.75
Life USA 8.0+

44.0

8.25 NEW NONE NONE
8.50 NEW -838 -1,12138

8.75 ALL. 4018 NONE
ONE
PNg

14,842 324,268 8.52 2,763
14,294 240,112 8.42 2,022
14,774 297 2 7.09 2,107

7

14,598 295,564 8.40 2,483
14,854 308,831 8.40 2,594
15,130 356,290 9.01 3,210

,
MFS-Sun Life 9.45
Mutual Of Amer 8.00

ittaitivtd6?!
.13

Northern* 8
N'Westem Mut.# 8
Principal Life* 8

Security First 9
SMA Life 8
Southwestern 8

:akin.

TIAA/CREF SRAg-- 8
Transamerica* 8
Travelers*

NEW
NEW
TWO

NEW
ALL

t455:0$:::,
14,679 296,542
14,729 308,765
14,961 326,870

33433.6:ii
109tt 3 44.0
::Bagt 35

-573 -611 14,942 323,767 8.40 2,720
-449 NONE 15,110 328,277 8.60 2,823

-2,407 -32,062 15,426 297,759 825 2,457

42./.$ NONE 14 62 96521

-270 NONE 14,830 326,723 8.31 2,715
NONE NONE 14,552 280,811 8.07 2,266

-729 NQNE . ..14,313 ;281,389. 8.76
1469 -7 452 13.054 042.'i870 846

457 -al 14;501 :110;124
NPW *11:82 NONE 14M5

.77 NEW -2,021 NONE 14,968 318,121 9.75 3,199
.25 NEW -480 -504 14,774 297,234 8.87 2,636
.40 NEW -970 -20, 493 14,831 313,255 8.15 2,253

400 wom.dt::::::Ptsgeg::::mm.00,

.00 NEW -1,030 -1,452 15,055 342,876 9.01 3,089

.00 NEW -656 NONE 14,592 282,903 8.40 2,376

.30 NEW -738 NONE 14,793 300,062 8.52
.4361 8015 3M41 ZDY

NONE:: 14,544 20464
14,868 . 31070,,

25 NEW NONE NONE 14,774 297,234 8.52@ 2,532
.60 NEW -1,193 NONE 14,905 317,656 8.81 2,799
.75 NEW . -840 -840 14,960 326,870 8.464 2,767
:440.:::ii:*;14EVP 448 NONE 14 82 0.075

NEW 442 NONE:iiii::;iili:14A1g 2511a29
45, -

.15 NEW -600 'NONE 15,111 352,884 9.19 3,243

.45 NEW -594 NONE 14,849 308,723 8.39 2,590

8.31 2,464
8.30 2,563
8.41 2,749

""

8
a

ntorti
v.sxiktis: :8
VAL1C* 9
Western Nat'l 8

*=1 of 2 or more contracts. g.-.Not available for ORP. @=Rate varies on prey. cont.

SAFETY AND RELIABILITY OF INSURANCE COMPANIES
The safety and reliability of insurance

companies has been called into question re-
cently, especially since the Savings and Loan
industry, once regarded as a bastion of safety,
has proven so vulnerable. Might not the
insurance industry, which is fairly similar to
Savings and Loans in its objectives and in its
investment practices regarding General Funds,
be next? And, since some high yield bonds
(called junk bonds in the vernacular) have
been purchased by insurance companies in
their efforts to achieve high interest rates, and
since some of these bonds have recently proven
to be of little worth, is it important to know
how much of this kind of investment an insur-
ance company holds?

The situation has been exacerbated by the
fact that the 1987 Legislature, practically
without the knowledge of anybody, altered
the provisions of the Insurance Guaranty As-
sociation, the program supposed to stand be-
hind insurance companies that become in-
solvent. The amount covered under the
Guaranty Association was never appropriate
to a life-time retirement program like ORP,
but the fact that it was apparently reduced in
1987 raises questions. The program used to

PAGE 12

cover "up to $300,000 for one or more annu-
ity contracts issued to the same contract
holder." The 1987 revision changed that to
cover "up to $100,000 for one or more annuity
contracts issued to an individual or up to $5
million unallocated annuity contract benefits
held by one contract holder." Since "contract
holder" is often the university, it is unclear
which statement offers the greater protection,
and no one will hazard a careful definition of
what the law means. But, in any case, the
protection is not adequate for life-time re-
tirement programs. Several university au-
thorities have recently questioned this provi-
sion, and it is possible some consideration
will be given to it in the 1991 Legislature.

The Guaranty Association has never been
used for annuities in Texas, although at least
two companies have gone into "rehabilita-
tion" for a period of time. Both of these paid
off their obligations in full, eventually, al-
though there was some loss of interest in the
process. If a major company with vast annu-
ity commitments became insolvent, it is ex-
tremely doubtful that the Guaranty Associa-
tion could or would come to the rescue. Its

(Continued on page 17)
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TABLE 5 - SUMMARY OF CHARGES MADE BY EACH COMPANY
, Company F=Fixed; V-Variable; M:bfut. Mu; PF=Policy Fee; SC:Surrender Chg; Pnu:Paymem; MudOCO Ann. Fee. Var.
Amt. F&V: No Saks but 320/yr. FF; 50.516(5), 411(2), 311(2), 211(1)0% after 10 yrs. 1.5%

, Am. Cap. Fds M: 0% to 113% mks; 3101yr. CF: 35 transfer fee. <1.32%
, American Feb M:0% to 5.75% sales: 10/Yr CP <1.278
Am. Fidelity. F: No sales; V:4%+$50/ptnn $15 PF (once only); No SC. 1.284%
Am National Fds M:3% to 83% mks; $7.5(Vyr. CF <1.26

. Am. Security F: No sales; SO.15% scaling down to 0% after 11 yrs. + $25 fee. Not Offered
Am. United. F: No ules; 50:10% sealing dowr to 0% afar 10 yrs.; V:6%(35M), 4% thereafter; No SC. 1.2%

. Anev Funds Ms 0% to 4.75% Mu + 310/yr. CF 4.05%
: Century Liktl. F: No sales; 50:12% of premiums paid telling down to 0% after 12 yrs. Not Offered

Delta F: No sake but 312/yr. PF; SC-10% sealing down to 0% after-10m. Not Ofkmd
1 Equitable F&V: No sales bet $30 /yen; SO.6%(5). 511(3). scaling down to 0% afkr 12 Yrs. <1.75%
I Family Life F&V: No sales but 330/yr. FF on V; 50.3% last 'Tyra pat. <1.30%
1 Fidelity Funis M: No sales but $12/yr. per immune SC:510. <1.639%
I Fidelity Std F&V: No sales but $10 trareactim he; 50.7% declining to 0% on pm &Ad 1.5 yrs. 1.35%
I First Inv. Frit Mt 0% to 6.9% + 7.54yr. CF and $5 eachinp fee, crarently being waived <1.75%
. Gr. American . F: No sake SCMO% of 1st yr prra + reduced Merest. partially lei:mated after 15 yrs. Not Offered

Gr. Amer. Res. F&V: No sales but $20/yr. Flit SCA% mating down to 0% alter 9 )7S. 1.49%
i Great West. F&V: No sales but 0 to 327/yr. Fit 50.6% of pint. last 6 yrs. thnt 15th yr. 4.35%
: Horace Mire a F&V: No sales but $0 to 325/yr. FF; 50.11111(2) scaling down to 0% aher 5yrs.; $5 transfer fee. 1.35%
j IDS Pundst M: 0% to 5% sales + 318/yr. CF + $6.00/yr. per &rid; mane funds have SC-.5% down to 0% after 7 years <1.69%
. IDS Life F&V: No sales but $24/yr. PF; SC.7% cat porta held Imo than 6 yrs. <1.74%
I Investres-Nebe F: No sale': SC:g% (3), sealing down to 0% arose 8 yrs. Not Offered
; Jackson Nat'l F: No sales but 320/yr. Pfim small accosan; SC:12% scaling down to 0% after 7 yrs. Not Offered
j Jefferson.Pilot F&V: No sales but 330/yr. PF; 50.9% scaling down to 0% aka 15 )71. .99%
I John Alden F: No sake SC:20% of 1st yr. pat. + reduced interest la 5 yrs. Not Offered

1

Kemper Invest.. F&V: No sales but 325/yr.PF on V; SC:6% declines to 011 on prim held 1-5 yrs.; elimin. after age 59% <1.90%
Keystore Fds M: 0% to 2% sales $10 or 320/yr. CF + $10 /transfer; SC.4%-l% of deposits held under 4yrs. <2.65%
Life Of S Wee F: No sales; SC:10% declining to 0% after 6 yrs. Not Offered
Life USA F: No sales; SCM% of pints. fist 5 yrs. + reduced interest thou years. Not Offered

. Lincoln Nat'l. F&V: No sales but 325/yr. PF on Variable. SC-4%(5) 411(5) 0% after 10 )7S. <1.752%
Mass. Mutuall F&V: No sales but 330/yr. PP; SC:8%(2), scaling down to 0% after 9 yrs. <1.74%

; Merrill Lynch Fds M: Choice ofup to 63% sales or no sake but $30 CS sni 50.4% scaling down to 0% after 4 yrs. 4.50%
' Metropolitan. F&V: No sales but 515420/r. PF; 50.7% to age 62 in F. 7% &Maine to 0% after 7 yrs an Var. 4.25%
+ MFS/Sun Life F&V: No sales but 325/yr. PF; SC.6%(2) declining co pm beldl.7 yrs. 4.26%
j Mutual Of Amer. F&V: No sales but up to 324/yr. PF; No SC 4.17%
I Mutual Of NY P&V: No sales but 330/yr. PP; 50:511(5) scaling down to 0% after 10 yrs. <134%
1 National Western F: No sales; SC:20% Ent yr. pm + reduced interest, partially reinstated after 7 yrs. Not Offesed
, Nationwide. F&V: No sales but 330/yr. PF; SO.7% declining to 0% on pens held 1-6 yrs. 4.32%
I New England* F&V: No sales; 50.1011(2) on F, 65% on V. declining to 0% alter 10 yrs; 330/yrs PF an V. 4.1%
; Northern Life. F: No setae 1911(1) scaling down to 0% after 14 yrs. Not Offemel
. N'Western Mutt F&V: No sales but 330/yr. PF; 50.7% de 8% declining on pmts. held 14 yes. <1.75%
' Pioneer Funds M: .25% to 83% seles + 514'yr. fee + $5 transfer fee. <0.77%

Price Funds Ms No sales but 310/yr. CF per fund account. <1.50%
Principal Life. F&V: No sales but 525/yr. PF + 3%($5014) chg; SC=7% scaling down to 0% after 9 yrs.
Prudential F&V: No sales but $20/yr. PF; SC=7%(2) declining to 0% on p111/3 held 1-15 yrs. <13171

. QUADS M: 0% to 8.5% sales + 1.25%/p. Qua& management; $25 setup & SC; $15 mean:non fee. Depends on hmd
Safeco F&V: No sales but 315430/yr. PF; SC=9%(2) decreasing to 0% after 8 yrs. <1.99%

I Scudder Feta M: No sales, but $3/yr. CF per account. 4.58%
! Security Ben. RV!: No sales but 330/yr. FT; SC-8% on pmts. scaling down to 0% after 8 yrs. 1.95%
Security Fiat F: No Ma; 310 foe some masactime 50.10% declining to 0% on wits held 1-10 yrs. Not Offered

I SMA Life F&V: No sales but $18/yr. PF umil oter 310M; 50.711(3) scaling down to 0% after 9 ym. <1.685
Southwestern. F: No sales; SC=9% scaling down to 0% after 9 yrs; V not currently Ming offered Not Offered

I -State Bond F: No sales; SCe35% first yr. pm + all increases, plus interest thereon. Not Offemd
I State Farm F: No salts; SC:10% declining to 0% after 10m. Not Offered
! TIAA/CREF. WI: No sales; no SC where available in SRA or Variable. <.33%
I Transaner Fds M: Choice of up to 4.75% sales or no sales but 50.6% scaling down to 0% after Syn. <sss%
. Trainatrer.Life F: No sales; SC=9%(4) declining to 0% after 10 yrs. Not Offered
. Travelers. F&V:No sales but 330/yr.PF on V;SC:7%(P)and 5%(V)an pots last 5 yreadckd 1.25%/yr.in-tare service <1.95%
I Union Centralll F: No sales; SC.:5% scaling down to 04 after 5 yrs. Not Offered
: Union Mutual. F: No sales; SC:4%(3) scaling down to 0% after 6 yrs + loss of 0.3 months interest. Not Offered

USAA Funds* M: No sales but 110/yr. PF per fund account; set up & trunks fee $5; SC=320 430%
US AA Life F: No sales; SC415C(1), 350(2), 325 thereafter. Not Offered
VALIC RV: No sales; SC:5% or 7% last 5 .yri, pinta until 15th yr. of policy 4.0%
Waddell & Reed M: 0% to 83% sales, plus 315/yr. OF; 50.35 fee. <1.45%
Western Nat'l' F: No Wm; 50.8% vesting down to 0% after 7 yrs. Not Offered
' =0 ne of two or mom contracts available uoNot mailable for ORP

ASSESSING THE COSTS
Costs vary significantly between compa-

nies, and are often somewhat difficult to judge
and to understand. There are basically four
different kinds of charges: a) sales load, ap-
plied only to new money going into plan; b)
monthly or annual policy or custodial fees
(which may apply whether payments are be-
ing made or not); c) surrender charges and
transaction fees; and d) fees charged against
the entire accumulation in the account for
management services, expenses, and mortal-
ity assurances. Results in most tables
throughout these articles are supposed to be
after deduction of appropriate charges.

Table of Charges
Table 5 lists all charges for each company

in an abbreviated form. In this table and in
Tables 3 and 4 when it is written "5%(5),
4%(5), 3%", it should be read as 5% the first
5 years, 4% next 5 years, 3% thereafter. Dol-
lars followed by parentheses read the same
way. The annual fees charged to variable and
fund accounts listed in the fmal column are
charges against the whole value of the ac-
count and therefore can amount to significant
sums. Charges vary greatly between funds
and are specified in the Prospectus. The sign
< means "never greater than" and appears on
many of these since charges often decrease as
the fund becomes larger, and some funds
within a company may have lower charges
than others.

This table reveals that charges vary greatly
between companies and that some are easily
misunderstood or can be used deceptively. A
good company doing a good job deserves
modest but adequate compensation. Be sure
to consider all aspects of the product-in-
cluding these costs.

This table makes clear that 20 listed com-
panies offer only fixed annuities and 16 offer
only mutual fund products. It also notes
companies offering more than one product in
the market and those not available for ORP.

MOST FLEXIBLE CHOICE FOR ORP/TDA
The most flexible possibility for place-

ment of your ORP/TDA has been available
since 1981, when TACT was instrumental in
passing a law to allow direct investing in
mutual funds without going through an insur-
ance company. This opportunity is now
available at most colleges and universities
and should be submitted for approval wher-
ever it is not now offered.

The use of products allowing direct use of
mutual funds without going through an insur-
ance company has increased substantially in
recent years, as indicated in the article on page
16. Yet this opportunity remains unknown to
many faculty and librarians. This article will
explore briefly the advantages and disadvan-
tages of utilizing this most flexible program in
which you may place your ORP/TDA.

Using a family of mutual funds for your
ORP/TDA provides diversity and professional
management within one or more specified or
selected areas of investment-money market
instruments, stocks of all kinds, commercial
and government bonds, and even precious
metals or real estate. For an additional fee you

can even engage a financial advisor to man-
age the placement of your accumulation
among funds under a custodial account. One
new program called QUADS (Qualified
University Accumulation & Disbursement
System) allows you to select among any of the
over 3,000 funds in the nation. Such alterna-
tives should be considered if you follow (or
wish to follow) developments in the financial
field and are willing to assume responsibility
for directing payments toward chosen in-
vestments and for redirecting accumulations
to meet changed or changing conditions.

Potential Advantages
Potential advantages of using a group of

mutual funds are: 1) wide range of choices as
shown in Table 1 on page 8; 2) full freedom
for transfer between funds, often by a tele-
phone call; 3) ability to check value of your
account and keep up on what is happening to
it in daily newspaper; 4) automatic participa-
tion in the highly recommended practice of
"dollar cost averaging" (buying more shares
when price is low and fewer when price is
high); 5) continued flexibility even into re-

BEST COPY AVAILABLE
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tirement; 6) clear explanation of costs and
avoidance of paying annual "mortality and
expense risk" fees, which often amount to 1%
to 1.5% annually on full accumulated value of
account.

Potential Disadvantages
Potential disadvantages are: 1) multiplic-

ity of offerings may complicate and confuse
decision making; 2) advantages are gained
only if you pay attention to your investments
and make rational decisions for change on
occasions; 3) possibility of some periods in
which your investment decreases in value
since there is no guaranteed return; 4) no
assurance of a given annuity rate or promise
of lifetime income backed by insurance
company; 5) greater volatility and fluctuation
in value of your investment.

Thus, use of direct investment in mutual
funds may not be the best alternative for
everyone. But, it holds greater possibilities
than any other alternative for those who want
to manage their investment in such a way that
it is readily adapted to changing economic
times and changed personal circumstances.



OTHER FACTORS OF IMPORTANCE
Because you cannot be sure what any one

product or company will do or even how your
needs may change, you want maximum flexi-
bility and availability of information in your
program so that you are able to adapt it to
changing economic conditions, retirement
objectives, and company offerings. These
additional factors, therefore, have substantial
significance in your choice.

Flexibility In Investments. As described
ea,:lier, having a variety of types of invest-
ments available and the opportunity to move
between them can, if you make sound deci-
sions,Lmprove your performance significantly
over the years. If you have only "fixed type"
annuities, you are never able to participate in
growth of the stock market; but if you have
only a single "variable type" annuity, you will
never have the opportunity to get outside the
"roller coaster" trends of the stock market.

All companies offering both major types
of investments allow changes in the propor-
tion of new money going into either or both
plans, and most allow transfer of all or part of
accumulated assets from Fixed to Variable,
and vice versa, both during the accumulation
period and at retirement. Once an annuity
mix between Fixed and Variable is deter-
mined at retirement, it cannot be changed in
most situations. Mutual fund groups and
some companies with several offerings within
the Variable offer flexibility even after retire-
ment by allowing transfers from one fund to
another.

Surrenderabllity. So long as you partici-
pate in ORP payments, you cannot surrender
your ORP annuity nor borrow on it. A 1973
state law established these facts, no matter
what your contract may say. In TDA and after
retirement in ORR however, the privilege of
surrendering (cashing in) in whole or in part
becomes a potentially valuable feature. If
possible, ease of surrender and low or no cost
for exercising it should be sought in any TDA
or ORP. TIAA-CREF, With its history of very
low costs and favorable performance, loos-
ened up its transfer and surrender policies in
a new program announced in March 1990.
Transfer and surrender are now allowed from
its CREF (Variable) portion, provided both
the employer and the participant elect the new
program. Transfer or surrender from the
TIA A (Fixed) portion is still not available, but
may be corning slowly over the next several
years.

Transferability. Ability to shift your pro-
gram to another qualified employer or to
another company is another feature of value.
It provides recourse in the event of dissatis-
faction with one company and opportunity to
utilize new products which may be intro-
duced into the tax deferred field. All compa-
nies studied except TIAA allow such trans-
fers with only surrender charges being as-
sessed where applicable. Unfortunately, a
number of companies are now using high
surrender charges, especially in early years,
to make transferring difficult and expensive.

Loan Privileges. Since the 1986 tax law
prohibits most surrenders of TDAs until age
591/2, ability _to borrow from your program

has greater importance than in the past. Most
insurance companies (but not alland none
of the mutual fund families) offer a loan of
S1,000 to S50,000 based on your assets, which
must be paid back within five years (except
for loans used in purchase of a primary resi-
dence, which allow ten years). A net cost of
2% to 4% is charged on the loan by most
companies.

Guarantees Offered. As indicated previ-
ously, guaranteed rates are of minor signifi-
cance unless conditions change drastically in
society. But, guarantees against changes in
the contract, including increases in costs, vary
considerably from company to company. Of
course, current interest and annuity rates are
expected to change in all programs, but some
companies reserve the right to change many
features of the contract, even including so-
called guarantees, at the option of the com-
pany. Obviously, the more certain the fea-
tures of a contract are, the more you can be
assured of what you are buying. It is a good
idea to request a copy of the contract and
consider it carefully, particularly if any matter
seems to be at variance with information in
these articles. Since you are actually buying
the contract and it may be with you for 30 to
70 years, you should get a copy and study it as
you wish.

Sound Companies. Purchasing products
for ORP/TDA inevitably involves some risk
as to the soundness and reliability of the
company. No final assurance can be given
against management fraud or unforeseen eco-
nomic developments, but all companies listed
are qualified to do business in Texas and are
regulated by the Insurance Board and/or the
Securities Board. You can assume, therefore,
that each company has passed periodic in-
spections and shows no obvious indication of
inability to fulfill obligations in full. Addi-
tionally, the Texas Insurance Guaranty Asso-
ciation stands behind insurance annuities to a
very limited extent, assuming coverage of
losses by insolvency of a company up to
$100,000. (See related article on page 12).

A. M. Best Co. rates general insurance
companies as to fmancial soundness, but those
ratings do not apply equally to companies
specializing in annuities. All companies in
this study currently hold Best's highest rating
(A+, Superior) except for the following com-
panies with A (Excellent) ratings: American
Security, Delta, Fidelity Standard, Kemper
Investors, National Western, Security First,
SMA Life, State Bond, Transamerica, Union
Central, and USAA Life. Life USA is cur-
rently not ranked but is reinsured with an A+
company. One company (National Investors)
which did business with faculty had an A
rating when it went into "rehabilitation" for
many years; it has now paid off all capital but
with some loss of interest.

In summary, you as buyer need to be
careful and thoughtful in selecting a com-
pany, considering length of service, financial
reports, and general reputation, and then stay
alert to changes in the business through the
years.

Service and Reports vary greatly from

company to company. Easy access to compe-
tent service and advice, plus regular, up-to-
date information to you as participant, are
features to be evaluated in the ORP or TDA
plan. Companies range from those with many
persistent, sometimes over-eager salespersons,
to those with no agents at all. Some salesper-
sons are "locked in" to one company 's prod-
ucts, while a growing number serve as bro-
kers for several different products. In some
instances the broker-type agent may shop
around for a better product for your use,
something you can always do yourself if
willing. Reporting practices range from a full
report on status of account each time a pay-
ment is received to one annual report pre-
sented at the company's convenience. Possi-
bilities in case of death and disability are other
features which vary among companies and
may have some usefulness.

You will do well to inquire into each of
these factors and evaluate their importance to
you personally.

Summary of Factors
These articles have described factors which

should influence your choice of a product for
your Optional Retirement Program (if you
have chosen ORP) and/or your Tax Deferred
Account. Since each product has one or more
areas in which its offering is significantly
weaker than some other, and since the relative
importance of various factors does and should
vary from person to person (depending on
such factors as personal financial condition,
age, professional development, and personal
inclinations), no single offering demonstrates
consistent superiority for all persons.

Every faculty member should have sev-
eral choices available and should make his or
her choice on the basis of considered facts and
factors. On the next page you will find a table
which ranks companies on a number of these
factors.

All Things Considered

A quick glance at Table 6 (as well as tables
on variable performance) reveals that no
company is consistently ranked high in all
features, and you need to remember that not
all important features are reflected in this
table and that ranked elements are not of equal
importance. For example, for a person who is
only likely to be a participant for two or three
years, the surrenderability rankings (given in
third column for withdrawal after five years)
might be more important than all other con-
siderations. In many instances, the difference
in ranking is caused by a very small difference
in performance or projection, suggesting ad-
ditional caution in comparing specific
rankings.

Table 6 Described

Table 6 ranks each company on certain
factors reported in other tables, lists number
of Variables or Funds available and presents
our comment on two flexibility factors. In
each column under Fixed Annuities, the num-
ber designates how that company's product
ranked among all those for which information
on that factor was available. A "1" indicates
that company ranked first on that particular



element of performance or projection of all
the companies in that column and rising num-
bers indicate lesser performance or projec-
tion. The first two columns show how that
company ranked in actual performance of the
fixed annuity for the five years ending De-
cember 1989, figures presented in Table 3.
Column 3 ranks the amount of charge for
withdrawal at the end of five years, ranging
from those with no surrender charge (ranked
1) to the highest cost (ranked 49). The next
two columns are drawn from Table 4, and
depend on current rates which may change
often and handily. The 30-year accumulation
value is largely a function of current interest
rates, subject to all of the qualifications speci-
fied in that section. The current annuity rate
may give some indication of company prac-
tice in annuitizing values. The sixth column
ranks companies on the basis of guaranteed
retirement income reported in Table 3.

In the colunm regarding transfer possibili-
ties between Fixed and Variable accounts, the
designations are: FULL = no charges and no
substantial time limits; GOOD= no charges
but limited in some way; COST=charges
which may be based on surrender or sales
charges; PART=Fixed to Variable limited but
other direction full; FUND=transfers only
among variable or mutual funds; NONE=no
variable available. In the column on Plans for
Surrender the designations are: FULL=no
charges and readily available; FEE=modest
surrender fee; LOSS=short term charges dis-
appearing after several years; COST = sub-
stantial cost continuing to retirement.

The Decision Is Yours

With these rankings and all of the other
ideas developed in these articles, you should
be able to select a vehicle for your ORP or
TDA which will meet your particular needs
and wishes. In all matters, remember that you
are in the driver's seat as you move towards
selection of a vehicle for your retirement and
tax sheltered savings program. Do not be
cowed or "snowed" by an assured or assertive
salesperson.

Ask the questions made explicit in this
article and get satisfying answers:

1) What are the probabilities of a good
return on your investment through the years?
Is it or can it be made adaptable to changing
economic conditions and changing needs?

2) Is there a flexible choice between Fixed
and Variable portions, and can you shift ac-
crued assets from one to another easily and
without cost? Do you have some continuing
choice of investment alternatives or are you
wholly dependent on the company's deci-
sions?

3) Do you have assurance of maximum
annuity rates and maximum flexibility of
choice as to time and type of retirement set-
tlement opportunities?

4) Are the charges and deductions clearly
stated and in minimum amounts throughout
the life of the contract?

5) Is the contract surrenderable for cash
value, in whole or in part, after leaving cov-
ered employment for ORP and after age
591/2 for TDA? Does it allow lump sum
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SUMMARY OF SELECTED ITEMS FROM PREVIOUS TABLES
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withdrawals in lieu of electing an annuity
during retirement?

6) Is the program easily transferable to
another company within ORP? To other
kinds of tax sheltering employment? At what
costs? Do high surrender charges or other
devices tend to lock you in and limit your
choices?

7) Are costs, annuity rates, and other fea-
tures of the contract permanent, or does the
company reserve the right to change certain
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of these at its option':
8) Does the company have soundness and

experience which assure its ability to fulfill its
contract and provide good management
through the years?

9) How adequate to your needs are the
services and reports offered by the company?

TJCIA offers this information to help you
make sound decisions about what is indeed
the most significant financial decision you
wiil ever make.



EVALUATING RETURN
ON FIXED ANNUITIES

Analyzing current interest rates in annuity
products is a very difficult and confusing task,
as indicated in the section and tables on Fixed
Annuities in preceding articles. Insurance
companies and insurance sales persons seem
to devote a lot of time and ingenuity to assert-

. ing advantage over other companies by com-
plicated and questionable practices with re-
gard to current intere .t rates.

Here are a series of questions you ought to
have answered about interest rates on fixed
annuities, if you are now using such a product
or if you plan to do so: Is this current interest
rate paid on the entire accumulation or only
on new money? What interest is now being
paid on "old" money (paid in previous years)?
How often is interest rate changed? Is a
different rate applied if money is withdrawn
and transferred to another company? Is a
different interest applied if no current pay-
ments are being made? Has the interest rate of
this company been consistent, relative to other
interest rates over several years? What is the
basis for this interest rate varying (if it does)
from what seems normal at this time? When
do payments received begin to earn interest?
How is interest compounded? What interest
will I be getting on money after I retire and
annuitize my accumulation?

Perhaps the most tell-tale factor on current
interest is the method of crediting interest.
The three major methods are designated for
each company and its major annuity product
in Table 4, on page 12. The "full portfolio"
method of crediting interest (designated by
ALL in Table 4) used to be the universal plan.
Then, one current interest could be compared
rather directly with another. About ten years
ago in a period of rising interest rates, some
companies decided to quote a much higher
current interest but apply it only to money
received inthe present. These companies are
designated by NEW in Table 4. Obviously, a
company which applies current interest only
to new money can escalate (or deflate) inter-
est rates almost at will, keeping them related
to current bond markets, and having little
influence on interest paid on past "bands" or
collections of payments. The most recent
development in this area is the plan of credit-
ing one interest rate for money that is reserved
for annuitizing with the company, and a sub-
stantially lower rate for money that is ever
withdrawn or traisferred from the company.
This is often called the "two-tier" plan and is
designated with TWO in Table 4.

Since this method is rather new, a brief
explanation is in order. The theory behind
two-tier crediting is that, since short-term
participants are much more expensive for a
company than long-term p art ic ip ants, itmakes
sense to divide the two. But, since you never
know who will be a short or long terrn partici-
pant, the way to accomplish this is to give a
substantially greater interest if the person
turns into a long-term participant/annuitant
than if he/she turns into a short-termer. This
way, the company can quote a high current
interest rateand assert an advantage over

WHY CHOOSE MUTUAL
FUNDS OVER ANNUITIES?

by Gary E. Battenberg
Senior Vice President

Advantage Capital and
American Capital Investments

If informed educators planning for retire-
ment want diversification, ease of under-
standing of what they own, managers of
strength watching their investments, and a
iarge selection of options at retirement, then
they should select mutual funds as the pre-
ferred vehicle to achieve their goals through
ORP and TDA programs. The problem is, in
my experience, that too many educators are
not informed of all the alternatives, because
they have heard mostly from insurance sales
persons who advocate annuities.

Insurance companies for many years have
tried to convince educators of Texas to buy
into the "safety" of fixed annuities for their

other companiesand yet protect itself from
having to pay out that interest at any time
soon. And, further, since annuity rates are not
tied to current interest, the company has the
opportunity sometime in the future, if the
customer annuitizes, of adjusting the annuity
rate (down to the guarantee) to suit circum-
stances. This factor is facilitated by the fact
that all of these products are recent in origin
and therefore do not have an accumulated
group of potential early annuitants on the
roster.

The cost of withdrawing or transferring
these products is very high in early years and
continues even into final years, discouraging
the customer from utilizing this possibility.
You may note in Table 4 that the loss for
withdrawal can be over $100,000 in a few
products, based on the value of $200 per
month for 30 years. Some of these companies
will allow annuitizing for as short a period as
3 to 5 years, but the control of the annuity rate
still leaves the company in full command. In
some instances the interest credited to the
withdrawal value may equal or exceed cur-
rent interest in some other products, largely
negating the differential cash value. Many
annuities have surrender charges to discour-
age transfer or withdrawal, but most of them
disappear after 5 to 15 years of participation,
while they continue forever with the "two-
tier" product.

Remember "current interest" is only a
small part of the whole story, and a factor
easily manipulated. What is important is the
real or effective rate of return over the entire
life of the contract. Actual performance over
some past period is the best basis for judging
performance. Also, flexibility and liquidity
are extremely important considerations over
the long periods in which people purchase
and then live on proceeds from ORIVIDA
products. Be sure to seek answers to the
above questions on current interest rates. And
if the agent does not know the answers, look
elsewhere.

ORP and TDA accounts. Facts are that care-
fully selected, professionallymanaged equi-
ties over the past 20 years have dwarfed the
returns of annuities. For example: $25,000
invested at 9% over 20 years reaches a total of
$150,230, and 9% is considerably more than
fixed annuities have averaged over those years.
Mutual funds, on the other hand, have aver-
aged slightly over 15% (that is for all equity
mutual funds, not a selected few!) for the past
20 years, and the same $25,000 at 15% would
amount to $492,890. Which would you
choose$150,230 or $492,890? Granted,
there is no guarantee behind the mutual funds,
and that result was not achieved in steady
increments on a monthly basisbut that per-
formance has been achieved during two de-
cades which included the greatest stock mar-
ket crash and the highest inflation rates in our
nation's history. In the paradoxical arena of
money management, it is the no-guarantee
choice that has achieved long-term goals with
the greatest returns to investors.

The feature many retiring educators seek
most is flexibility at retirement, and many
more alternatives are available in mutu al funds.
With an annuity, once you select an income
for life (annuitize), you are usually commit-
ted. You swap control of your principal for a
monthly check, and nothing is left for you to
utilize in meeting unexpected crises or oppor-
tunities and little if anything will be left for
your heirs should you die earlier than ex-
pected. Mutual funds offer systematic with-
drawals, adaptable to changing needs, and,
under prudent Management and good fortune,
it is possible to draw a good return and leave
the entire nestegg there to pass on to your
heirs.

How often I have heard, over the past five
years specializing in the ORIVIDA market,
stories like this: "The sales person from XYZ
Annuity Co. told me that 'everybody on this
campus does business with us, and here is the
program that everyone buys.' I didn't fully
understand the product and I was a bit con-
fused, but I signed up to get rid of the prob-
lemand the sales person." That story has
been told to me by Chancellors, librarians,
new faculty, old faculty and everyone in be-
tween. Too often they follow it up with the
fact that the sales person never contacted
them again, and often they have to look up the
record to even remember the name of the
insurance company.

You are protected and reassured by the
professional requirements placed on a regis-
tered representative of a mutual fund, by the
fact that mutual funds can not project future
returns (as is so often done by the insurance
company), and by careful regulation and po-
licing of mutual fund advertising. And you
can learn what is happening to your invest-
ment from reports in the daily papers.

So, for better possible performance, for
diversification, for professional fiduciary re-
sponsibility by sales persons, and for flexibil-
ity at retirement, you may well want to choose
mutual funds.



90 DAYS TO DECIDE: ORP OR TRS?
If you are a new appointee who is qualified

for participation in the Optional Retirement Pro-
grarn (ORP), you have just 90 days in which to
decide which retirement program you will use.
Even visiting professors and those here on short
term assignment need to make this decision if
there is even the remotest possibility that they
may return to Texas higher education sometime
in the future. Veteran faculty will do new
appointees a great service if they see to it that
they have a copy of this Messenger, are aware of
the importance of this decision, and are encour-
aged to join TJCTA.

Texas law requires all full-time employees
to participate in either ORP or Teacher Retire-
ment System (TRS), and all new appointees will
be placed automatically in TRS upon employ-
ment unless they have elected ORP prior to the
first paycheck. Faculty, librarians, and other
professionals, not including anyone in a classi-
fied position, may choose the optional alterna-
tive but must make this important decision dur-
ing the first 90 days in a qualified position. Once
made, the decision is irreversible and will con-
tinue in force for the full duration of employ-
ment in any Texas public institution of higher
education. Changes in positions or institutions
and interruptions in service notwithstanding,
the decision for TRS or ORP will hold for all
time.

This article and much of the other content of
this issue of the Messenger provide information
to assist in making this decision.

TRS and ORP Compared
The choice of ORP as an alternative to TRS

ha.3 been available to faculty and librarians since
1967, when TACT and TJCTA were crucially
instrumental in passing legislation which allows
this choice. Prior to that time, all employees
were required to participate in TRS. The trans-
portability of ORP to another institution in an-
other state and its earlier vesting period (one
year as contrasted with 10 years in TRS at that
time but changed to 5 years in 1989) were the
main features which made ORP a valuable alter-
native in a profession in which hiring is from
national and world markets and in which at least
two or three changes in position are normal
before settling down to a career.

ORP and TRS are totally different in concept
and operation, making comparison quite diffi-
cult. In addition to this brief treatment of the two
programs, you may want to read a pamphlet,
"TRS-ORP," published by TRS and available
from your personnel department or the TRS
office in Austin.

The Teacher Retirement System (TRS) is
a stated benefit program, in which your retire-
ment benefit according to current formula will
be 2.0% of your average salary in the highest
three years, multiplied by the number of years
you have participated in the program. Thus after
30 years of service, your maximum benefit
would be 60% (30 x 2.0%) of your average
salary over the three years in which your earn-
ings were highest. Rules allow you to increase
your years of service by purchasing credit under
some conditions for years in military service, in
out-of-state teaching, or on special leave. TRS
also has a death benefit and disability feature
which offer some protections not included in
ORP. TRS retirement benefits do not vest
(become permanently committed to the partici-
pant) until after 5 years of participation, and then
only for purposes of income at retirement age.

Upon leaving covered employment, a partici-
pant may withdraw only his or her own pay-
ments, plus 5% interest, with the state's share
reverting to the system.

The Optional Retirement Program (ORP)
is a cash accumulation retirement program in
which you yourself select the vehicle or vehicles
into which yours and the state's payments are
placed. Your retirement benefit will be what-
ever the payments and earnings through the
years can produce. Investments are made in
programs offered by many insurance and mu-
tual fUnd companies which are designated as
403(b) programs, most of which are described in
some detail in other articles in the Messenger.
There is no death or disability benefit beyond the
contributions made or the value accumulated.
ORP vests in the participant as soon as he or she
begins a second year of employment. Upon
leaving covered employment after more than
one year, the entire accumulation, both state and
personal, goes with the participant and may be
continued under another qualified employer,
held for future use, or under some circum-
stances, surrendered for cash taxes and penal-
ties are paid.

Why Most Choose ORP
Most faculty, librarians and other profes-

sionals coming into Texas public colleges and
universities who are qualified for ORP now use
it rather than TRS for at least three reasons:

1. One year vesting is of great value in a
profession in which two or three changes in
position are normal before settling down to a
career.

2. Potential retirement benefits are substan-
tially greater, although the amount of benefit is
less definite. Any estimate of retirement ben-
efits in 30 or 35 years is subject to many un-
known factors. Given the same salary condi-
tions over a 35 year career in Texas, however, a
person's "estimated" retirement income in ORP
products will exceed present TRS provisions by
2 to 3 times, but the guarareed amount in most
companies may be slightly less than TRS re-
sults.

3. ORP accounts are transportable to other
institutions in other statesperhaps not as offi-
cial retirement programs, but as additicaal tax
deferred savings programs. TRS is limited to
Texas schools and colleges and can be utilized
for retirement purposes only.

For faculty members coming into Texas in
mature years (age 55 and beyond), entering at a
high salary, and having high likelihood of com-
pleting their careers here, TRS might produce
benefits in excess of those earned by ORP in the
relatively short period available to retirement.
Also, in TRS the individual is removed from all
responsibility for managing or paying attention
to this major investment, and questions arising
at retirement are much simpler in TRS than in
ORP be,cause choices are still much more lim-
ited. Now that both TRS and ORP are tax
deferred (paid out of salary and not subject to
income tax), the take-home pay under TRS is
slightly greater than in ORP because 6.4% of
salary is required in TRS while 6.65% is re
quired in ORP.

This is a decision required of a new appoin-
tee during the first 90 days after employment.
You should seek information from v arious
sources if you have any questions, and make
your choice of TRS or OR P after careful consid-
eration.

SAFETY AND RELIABILITY
OF INSURANCE COMPANIES

(Continued from page 14)

usefulness is probably restricted to assisting
with a small company's obligations.

Further question was raised when the Sen-
ate Insurance Committee in 1989 turned up
facts revealing that the Texas Board of Insur-
ance had been terribly lax in supervising and
evaluating insurance companies. Here was
another example of a Texas board apparently
being more beneficial to the regulated indus-
try than to public interest. A reorganization of
the Board seems to have achieved some im-
provement, but some question still remains
about the adequacy of state supervision.

Some studies have recently been issued on
the extent of "junk" bond holdings by insur-
ance companies, and some states are consid-
ering regulating the extent of these invest-
ments. The problem stems from the fact that
value of some high yield bonds has fallen
dramatically, depleting the reserve that insur-
ance companies hold to meet their obliga-
tions. A new question now should be raised
about composition of insurance company
general fund investments: How much of the
company 's assets are invested in"junk" bonds?

All of this concern about insurance com-
panies applies only to FixedAnnuities, which
are obligations of the General Fund of the
insurance company. Strangely enough, the
Variable Annuities (usually thought of as
somewhat less secure in value than the "fl xed"
investment) are operated as Separate Funds,
and are virtually unrelated to the general
fmancial condition of the insurance company.
They are based on an actual purchase of stock,
bonds and/or money instruments which are
held in a distinct ownershiptheir value may
fluctuate up and down with the market, but
the instruments themselves are not obligated
to the general welfare of the insurance com-
pany. Mutual funds, of course, are also based
on an ownership plan, with instruments held
by a custodian and have little threat of insol-
vency, although their value fluctuates regu-
larly.

What should all of this mean to the indi-
vidual with an ORP or TDA? Probably only
that more caution should be exercised in
choosing companies and products, seeking to
avoid companies which have an inadequate
history and/or financial report. Some sales
persons who want a share of your business are
suggesting that you should not have more
than $100,000 (because of Guaranty Associa-
tion) in any one company. It is doubtful that
the guaranty association assurance is worth
the bother and risk of keeping all accounts
below $100,000, especially since accumula-
tions will almost inevitably rise above that
amount by compounding through the years
anyway. Careful and thoughtful attention in
selecting the company and the products you
use is the only solution to the problem. Then,
you need to stay alert to changes in the busi-
ness through the years, and exercise the
flexibility and transfer provisions if questions
become severe.



THREE-FOURTHS OF ELIGIBLE EMPLOYEES CHOOSE ORP
More than three-fourths of Texas com-

munity junior college employees eligible to
do so have elected to participate in one of
the optional retirement programs (ORP)
instead of the state's Teacher Retirement
System (TRS). An annual study of partici-
pation in the opfional retirement programs
reveals that during the 1988-89 academic
year 7,565 (77.6 percent) of the 9,746 eli-
gible employees rejected TRS in favor of
one of the optional programs. The statistics
continue to indicate an overwhelming pref-
erence for ORP by new employees.

Under current law, an employee must
choose within 90 days of initial employ-
ment whether or not to join the Teacher
Retirement System. Failure to make a
choice is interpreted as a positive decision
to enter TRS. Once the election is made
whether by default or otherwiseit is con-
sidered irrevocable for the duration of the
individual's employment in Texas institu-
tions of higher education. (An exception
was permitted during the 1979-80 aca-
demic year, when special legislation pro-
vided that ORP participants could rejoin
TRS on a "one-time-only" basis.)

The law provides that a total of 15.15
percent of full salary (6.65 percent paid by
the employee and 8.5 percent paid by the
state) must be paid into an ORP account.
Present rates of contributions to TRS are
6.4 percent for the member and 7.65 per-
cent for the state.

Two-year college employees invested in
ORP plans with 90 different carriers during
Fiscal Year 1989. The Variable Annuity
Life Insurance Company (VALiC) was se-
lected by 2,084 participantsmore than 27
percent of the total business, with Travelers
Life Insurance Company and Aetna Life
Insurance and Annuity Company holding
distant second and third places. Southwest-
ern Life Insurance Company continued to
drop in standing-- I-orn second place in
1984 to thirteenth place in 1989. South-
western held 1,983 contracts in 1978-79
(35.3 percent of the total), but has lost
participants steadily every year, down to 91
in 1988-89 (1.2 percent).

Carriers receiving contributions during
each of the last ten years and the number of
annuitants each year are shown on the
table on this page.

Choosing a Carrier

Two major dilemmas facing employees
who elect to participate in the optional
retirement program are the choice of a
carrier initially and a determination of
when (or whether) to change carriers subse-

quently. It should be remembered that
employees currently participating in op-
tional retirement programs aro entitled to
transfer from one annuity plan to another
without any tax liability. No ORP partici-
pant should feel "locked" into an infe-
rior program.

With surprising frequency, the TJCTA
state office receives inquiries from mem-
bers who somehow have been led to believe
that they cannot "roll over" their ORP ac-
counts. Other members complain that only
one or two carriers cre allowed to write
ORP contracts at their institutions.

ORP parficipants should be aware of the
following regulations promulgated by the
Administrative Councilthe regulatory
body charged by law with the responsibility
and power to adopt rules regarding ORP
standards and practices:

Each institution of higher educa-
tion must provide a selection of at least
four optional retirement program car-
riers which are qualified and admitted
to do business in this state...

Each institution shall offer not less
than two occasions during the year in
which an employee may make a

change in his or her optional retire-
ment program carrier...

Optional retirement program pay-
ments shall be forwarded to carriers
within ten business days of the legal
availability of funds. Where possible,
the state share of the payment should
be forwarded with the employee share
to which it applies. Where that is not
possible, the employees' share should
be forwarded upon withholding and
the state share forwarded upon re-
ceipt.

Individuals who experience problems
regarding the preceding three regulations
should not hesitate to seek action to resolve
the difficulties.

ORP participants should also review
their annuity plans regularly. While fre-
quent changes in carriers are not necessar-
ily in the employee's best interests, by the
same token it would be foolish for an em-
ployee to remain in a program which is
clearly inferior. Even seemingly small dif-
ferences in earning rates are magnified
when compounded over a career of 35 or 40
years, and the gross amount involved can
become quite significant.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees

1979-1989

979-80 1982-81 198142 1982-83 1983-84 198445 1985-86 1911687 1987-85 1988-89

Variable Annuity Life bun= Company 11.239 1,594 1,727 1,840 1,843 1,926 1,973 1,933 1,949 2,084

Travelers Life Insurance Compeny 185 265 281 404 500 595 685 682 583 670

Aetna Life Insunnce and Ammity Company 138 166 224 251 313 424 433 475 489 647

Kemper InVeStOri Life Insurance Company 240 340 488 599 681 736 683 622

USAA Life Insurance Company 113 210 240 256 303 305 362 449 477

Lincoln National Life Insurance Company 551 507 417 406 410 373 340 325 388 434

Great American Li& Insurance Company 44 77 157 1$1 218 280 321 3M 369

Union Mutual Life Insurance Company 206- 278 301 303 355 430 427 416 355 302

Mutual Life Inure= Company of New York 290 283 341 388 404 385 335 298 279 254

Teacben Insurance and AruntiV.naps.cieliation 202 203 20-s 191 202 183 168 162 165 161

Jeffersal Pilot Life Irouranoe 409 318 235 215 203 188 172 160 156 131

Security Benefit Life Insurance Company 26 29 39 61 72 74 94 94

Southwestern Li& Insurance Company 1,414 1,054 691 578 550 363 311 226 150 91

Delta Li& and Arcluity
.

29 48 180 91

Resources Life In1W111103 Company 1 52 87

Gnu West Life Assurance Company 111 162 164 150 110 112 82 70 88 85

New England Life Insurance Cccopany 65 72 79 85 84 83 81 76

Reserve Life Insurance COMMy - - - - - - - - - 64

Metropclitsn Life Insurance Camtuny 279 184 157 147 135 131 118 104 84 61

Fidelity Investments 25 42 . 46 60

Integrated Resources Life Insolence Company -- 34 60

Bereficial Standard Life Insurance Company 19 79 93 97 80 74 69 71 55

Nortlern Life Insurance Company 18 38 55

Equitable Life Assurance Society 28 23 43 44 46 37 47 52 61 54

Investors Diversified Service (IDS) 35 38 44 43 39 39 38 40 48 51

Quslifed Univ. Accumulation & Diab. System 42

Pioneer Group -- 13 36

Provklence Life Insurance Company 22 25 34 45 40 34

WACO Inouranoe Company 19 23 25 28 30 23 25 25

Pridentlal Life Insurance Company 57 60 52 47 43 27 21 21 26 24

Conrecticut Mutual Life Insurance Company 213 143 109 107 107 102 93 44 30 22

Amev. Investors 10 18

Nationwide Life Insurance Company 42 66 56 44 29 25 23 6 18

Eureka Life Insurance Company 5 36 17

Transamerica Life Inunnce Compsny 43 53 45 42 54 46 24 15 II 15

American General Life Insurance Company 44 44 37 27 29 21 17 14 11 15

American United Life Insurance Company 40 33 25 16 12 11 10 10 9 15

Principal Mutual Life Insurance Compsny -- 3 18 10

Sun Ltfe Assurance Company of Canada 1 4 11 11 9 9 10

Masueburetts Mutual Life Insurance Company 50 28 17 17 18 20 16 15 12 8

All other carriers (fewer than 10 each) 45 31 22 37 40 60 51 66 123 224

TOTAL ANNUITANTS (AU ORP Proponts) jS.699 5,799 6,058 6,124 6,662 6,966 7,092 7,067 7,208 7,565



E TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
44th Annual Convention

Hyatt Regency Hotel Dallas/Fort Worth International Airport February 21-23, 1990

HOTEL RESERVATION FORM
MAIL TO: Hyatt Regency Hotel, P. 0. Box 619014, DFW Airport, Texas 75261-9014

Please reserve room(s) of the type(s) checked below:
Check accommodations desired: Rate:

Single Room (1 person) $ 65
Double Room (2 persons) $ 70
Triple Room (3 persons) $ 78
Quad Room (4 persons) $ 78
Junior Suite (parlor with adjoining bedroom) $ 105
Club Suite (parlor with adjoining bedroom, concierge level) $ 165

Arrival Date: Feb. _, 1991 Arrival Time: * .m. Departure Date: Feb. 1991
(Hotel check-in time is 3:00 p.m.; check-out time is 12:00 Noon.)

*Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment of first night' s lodging.
0 Arrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date
IMPORTANT INFORMATION: The Hyatt Regency DFW is unable to grant direct billing for room or incidental accounts. The hotel accepts all major credit cards.
In the absence of an approved credit card, the hotel requests payment by cash or traveler's checks. Credit information will be required at time of check-in. The hotel
will not accept payment by personal or institutional check unless defmite arrangements are made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone: A/C

Address City State ZIP
ROOM(S) WILL BE OCCUPIED BY:

NAME (please print) ADDRESS CITY / STATE / 7IP

1991 CONVENTION SCHEDULE ANNOUNCED
The general format for the February 1991 TJCTA convention has been released. A detailed

program will appear in a special convention issue of the Messenger in January. Except for a few
special tours arranged for some of the section meetings, all convention activities will be held in
the Hyatt Regency Hotel at the Dallas/Fort Worth International Airport. An abbreviated schedule
appears below:

THURSDAY, FEBRUARY 21, 1991
9:00 a.m. - 5:00 p.m. Special Meetings (to be announced)
12:00 Noon -10:00 p.m. Convention Registration
1:00 - 4:00 p.m. Committee Meetings, as called by Committee Chairpersons
4:00 - 5:00 p.m. Meeting of Eiecutive Committee, Resolutions Committee, and Committee Chairpersons
6:30 - 7:30 p.m. Informal Reception
7:30 9:30 p.m. BANQUET AND FIRST GENERAL SESSION

FRIDAY, FEBRUARY 22, 1991
7:30 - 8:45 am. Financial Planning Seminar (repeated at 12:30 p.m.)
7:30 8:45 a.m. Professional Development Seminar (repeated at 12:30 p.m.)
8:00 a.m. - 5:00 p.m. Convention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 am. - 5:130 p.m. Polls Open (Election of Officers)
9:00 10:30 am. Section Meetings for Some Sections (visit to exhibits for others)

10:45 a.m.-12:15 p.m. Section Meetings for Remaining Sections (visit to exhibits for others)
12:30 1:45 p.m. Financial Planning Seminar (repeat of 7:30 am. presentation)
12:30 - 1:45 p.m. Professional Development Seminar (repeat of 7:30 am. presentation)
2:00 - 4:00 p.m. SECOND GENERAL SESSION
4:15 - 5:45 p.m. Retirement Information Seminar
4:15 - 5:45 p.m. Other Special Meetings (to be announced)
9:00 p.m. - 1:00 Dance for TIM. Members and Invited Guests (admission by convention registration badge)

SATURDAY, FEBRUARY 23, 1991
8:00 - 11:30 a.m. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 a.m. Section Meetings for Some Sections (visit to exhibits for others)

10:30 - 11:45 a.m. Section Meetings for Remaining* Sections (visit to exhibits for others)
11:45 a.m. Adjournment
12:00 Noon - 3:00 p.m. Special Meetings (to be announced)
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AMERICAN AIRLINES
OFFERS SPECIAL FARES
FOR TJCTA CONVENTION

TJCTA members traveling to the 1991
convention by air may take advantage of special
fares arranged with American Airlines. Since
the convention headquarters hotel, the Hyatt
Regency, is located within the Dallas/Fort Worth
International Airport complex, American Air-
lines is the most convenient can-ier offering
service between DFW and most Texas cities.
Travelers are literally just a short walk from
their hotel rooms when their planes arrive at the
American Airlines terminal.

With the "meeting saver fare," members
may receive as much as a 40 percent discount
from regular 7-day advance purchase coach
faxes. For the 21-day advance purchase dis-
counted fare, the airline offers a 5 percent dis-
count. Tickets may be obtained from American
Airlines or from travel agents. Certain restric-
tions and conditions apply.

Reservations under the special fare must be
booked through American's Meeting Services
Desk at 1-800-433-1790, and callers must pro-
vide the special TJCTA "STAR File Number":
S032173. The number of seats on each Ameri-
can Airlines and American Eagle flight is lim-
ited, so reservations should be made well in
advance of planned travel dates.

The special fares are offered between Feb.
19 and Feb. 25, and are available for round trip
travel between Dallas/Fort Worth and any city
served by American Airlines or American Eagle.



A wise investment...
Here are some of the ways TJCTA has served its members...

Expended more than $60,000 in attorney's fees to provide
expert legal advice to 58 members from 39 campuses

Provided formal testimony before committees of the Texas
Legislature on 18 occasions

Was the only professional association to offer testimony
and lobby in support of community junior college appro-
priations and in opposition to the downward expansion of
upper-level universities

Published and distributed a Legislative Update apprising
members of developments in the Texas Legislature

Sponsored an annual Conference for Faculty Organization
Leaders attended by faculty from 53 campuses

Responded to requests for advice and information from
members of governing boards at 11 college districts

Provided research data and advice in response to inquiries
from leaders of faculty associations on 29 community
junior college campuses

Presented formal testimony and research information to
members and staff of the Select Committee on Higher
Education

Published and distributed formal position statements on 11
topics of major importance to community junior college
educators

Collected and put qted detailed information regarding
faculty salaries at tA. , state's 49 community junior college
districts

Provided members with a detailed analysis of programs
available under the Optional Retirement Program

Testified and lobbied against reductions in state contribu-
tions to the Teacher Retirement System and the Optional
Retirement Program

Maintained a clearinghouse of professional staff vacancies
and persons seeking positions

Distributed information regarding educational and profes-
sional travel opportunities

Sponsored an annual conventionthe largest meeting of
community junior college educators in the nation, which
included...

More than 110 exhibits of the latest textbooks,
computer hardware, educational supplies and
equipment
A symposium on the use of computers in instruc-
tion
A seminar on "Financial Planning for College
Teachers"
A session on development and implementation of
televised instruction
A seminar for retired and " soon-to-be-retired"
educators
A placement center offering information about
professional staff openings
Almost 100 "section meetings" for practically
every teaching discipline

Offered members $1,000,000 educator's professional liabil-
ity insurance

O Dr.
O Mr.
O Mrs
O Miss Firs:Haling

El MS.

College

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Membership Enrollment Form

Middle Name or /nide/ last Name

Preferred Mailing Address
for TICTA publications (if
other than to college):

(//reors ultan otw campat, indicate yow campus.)

PRIMARY RESPONSIBILITY:

0 Instructional
(Subject taught. )

0 Student Services
(Position. )

0 Learning Resources/Library/Media
(Positiorr )

0 Administrative
(Position. )

0 Other (Specify. )

Street Address or Post Office Box

O CHECK HERE IF YOU DESIRE COVERAGE UNDER THE OPTIONAL LIABILITY
INSURANCE PROGRAM, AND ADD $U TO THE AMOUNT OF YOUR CHECK.

CHECK ONE:
O PROFESSIONAL MEMBERSHIP (Pull.time educator at &Texas commity or junior colleee)Dues

325
O ASSOCIATE MEMBERSHTP (Classified employes or retired or part-time educator at a Texas unman-

ay Of junior college)--Dues 115
O STUDENT MEMBERSHIP (Enroiled for rectums credit la commwsity or junior college edmostion)

Dues 31.0
O UNAFFILIATED MEMBERSHIP (Friend atlas Association not eligible fce an of de (aregoina tyTes

of membership)Dues SIS

City $ kat ZIP Cock

0 Check here if you Wish to receive the TICTA Messenger. Annual dues include $5
for subscription.

Membership Period: September 1, 1990-August 31, 1991.

MkKE CHECKS PAYABLE TO TJCTA. Give enrollment form and check to your
campus manbership representative or mail to: TJCIA, 7748 Highway 290 West, Suite
310, Austin, Texas 78736-3218.
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Ancient peettlepaumvewegamwas

adopted tiy the 17CTATirecutfii.C6in-
mince in its meeting Dec4.1 , ;,

Legisiattve goals were
recommended by the organization's Leg-
islative Committee in October. While the
legislative program is subject to additions
and changes by subsequent action of the
Executive Committee, the present legisla-
tive goals are listed below:.
1. Support appropriation's kir commu-

nity, junior, and technical colleges in
the 1991-93 biennium at the level rec-
ommended by the Texas Higher Edu-
cation Coordinating Hoard.

2. Support revenue enhancement mea-
sures necessary to provide funding
recommended by the Coordinating
Board.

3. Support the recommendations of the
Coordinating Board regarding the sta-
tus of the state 's eight upper-level uni-
versities.

4. Support the continued fiscal integrity
and actuarial soundness Of the Teach-
ers Retirement System of Texas and
oppose any reduction in the level of
state funding for either the- Teacher
Retirement System or the Optional
Retirement Program- T.

5. Support the continued implementa-
tion of the Texas Academic Skills Pro-
gramonly if adequate state funding for
implementation and. remediation is
provided.

,

6. Support the goal cif Obtaining adequate
state funding to increase the number
of nurse practitioners in Texas... . _

7 . Support state reimbursement to corn-
munitY junior college districts for
"lost" tuition and fees resulting from
exemptions mandated by action of the
State Legislature.

8. Support improved funding for the
state's higher education-staff insur-,
ance program.

SALARY INCREASES LAG BEHIND INFLATION
The increased cost of living far exceeded

salary raises at Texas public community jun-
ior colleges in 1990. Salaries rose an average
of about 2 percent statewide for the 1990-91
academic year over the preceding year. While
a few colleges increased their salary sched-
ules by 5 percent or more, eleven districts
provided no increases. Where schedules were
not adjusted for inflation, if faculty raises
occurred at all they resulted from advance-
ment in placement (through experience or
acquisition of additional postgraduate credit
or promotion in professorial rank).

These were the findings of the annual
study of faculty salaries conducted by the
Texas Junior College Teachers Association.
This is the fourteenth consecutive year that
TJCTA has undertaken an extensive study of
faculty salaries at the state's public two-year
colleges. All 49 districts participated in this
year's study.

Several districts have entry-level sched-
ules only, with no provisions for automatic
annual increments. Consequently, in the re-
port of the TJCTA study, salary figures are
not shown for all colleges in all categories.

Based on an increase in the Consumer
Price Index of 6.0 percent for 1990 over 1989,
not a single college district adjusted its salary
schedule to keep pace with the inflation rate.
The inflation factor was somewhat higher in
metropolitan areas.

The largest salary increase came at Austin

Community College, where the salary
schedule was raised by just under 6 percent.
Raises of 5 percent or more were added to
salary schedules at Alvin Community Col-
lege, Ranger Junior College; Temple Junior
College, Trinity Valley Commuqity Coilege,
and Tyler Junior College.

TJCTA officials stressed that changes in
salaries are based on changes in salary sched-
ules. and do not reflect additional increases as
faculty members advance in "steps- through
experience, gain additional college credit, or
receive promotions in rank. Neither do re-
ported salaries include compensation for
"overload" classes, summer school teaching,
or "merit" stipends.

The TJCTA salary survey is based on
responses to questionnaires submitted directly
by officials at the colleges. Responses are
accompanied by copies of the institutions'
adopted faculty salary schedules or salary
policies. Questionnaire responses are veri-
fied by comparine reported data with the
published schedules. Where applicable, col-
lege officials provide information concerning
salaries of instructors with varying levels of
academic credentials in their first, sixth, elev-
enth, sixteenth. and twenty-first consecutive
years of employment.

The tabular report of this year's TJCTA
salary study appears on pages 4-5 of this
issue of the Messenger. A table comparing
salaries for the past five years appears on
page 6.

FACULTY SALARIES LOSE GROUND TO INFLATION
The table below shows the decline in purchasing power for Texas community junior college teachers
with master's degrees during the first, sixth, eleventh, sixteenth, and twenty-first consecutive years
of service. Data are based on an increase in the Consumer Price Index of 6.0 percent for 1990. over
1989. (5 Salaries in sixteenth and twenty-first years are based on 30 graduate credit hours above
master's degree.)

State Average SalariesMaster's Degree Percent
Increase

Change in
Purchasing

Power1989-90 1990-91

First Year $23,809 S24.284 2.00% 4.00%

Sixth Year 26.225 26.728 1.92% 4.08%

Eleventh Year 28.451 29.031 2.04% 3.96%

Sixteenth Year 32.214* 32,877* 2.06% 3.94%

Twenty-first Year 33.491* 34.311* 2.45% _ 3.55%
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PRESIDENTS:MESSAGE
Welcome to 1991! As we watch 1990 fade

out and anticipate the beginning of a new
year. I hope all of you have had a successful
and satisfying fall term. Many of our colleges
experienced enrollment increases last semes-
ter, and many of us found more students in our
classes, more demands on our timein short,
many more things to do and people to see and
help. So the holidays are a welcome break

after a very fast
II I start.

iAs I write this.
I'm sitting in my

i kitchen looking out
on a dark, cloudy,
drizzly day. The
trees are bare, and
grays and browns
are the predominant
colors. Yet, once in

a while, the sky lightens and the sun peeks
through. Why just now. a cardinal alighted on
the deck, bringing a flash of color to the drab
landscape. And 1 guess this scene accurately
reflects the realities facing community junior
colleges in Texas today. By the time you
receive this issue of the Messenger, the Texas
Legislature will have convened in regular
session and will be facing problems the likes
of which this state hasn't seen since the De-
pression. In numerous conversations I've had
with legislators, the overwhelming consen-
sus is this truly could be the most difficult
session in memory.

Consider these facts. To fund an appro-
priations bill for the coming biennium which
would simply provide the same level of ser-
vices as under the current budget, some $3 to
S4 billion more than is currently projected as
being available will be needed. This need
does not take into account any growth factors,
such as increases in enrollment experienced
by many two-year colleges. Then realize that
in three major expenditure areasprisons.
mental health, and public educationthe state
of Texas is subject to court orders which will
mandate increased spending for those ser-
vices. Finally, be aware that before this cur-
rent budget period is over, the Department of
Human Services will likely fall short of its
needed revenues by one-half to three-quarters
of a billion dollars. Considering this, it is
certainly not beyond the realm of possibility
to think that a legislature desperate for rev-
enue might turn to higher education and get
out the axe.

Well, that's a pretty grim picture. But I do
think that there are a few cardinals, a few rays
of sunshine in our landscape. On January 15,
the inauguration of Ann Richards an Bob
Bullock as governor and lieutenant governor
will bring to those offices individuals who
have stated repeatedly that they consider edu-
cation to be this state's top priority. The fact
that they have worked with each other and

ith the Legislature for a number of years

also bodes well in these difficult times. More-
over.TJCTA's Legislative Committee has put
together an outstanding legislative agenda.
The chair of that committee. Bill Davis of
Texas Southmost College, will be working
closely with me and with our executive sec-
retary during the session to make sure that
your interests continue to be represented in
the area of public policy.

Within TJCTA there is room to be optimis-
tic. Our publications continue to bring you
the kind of thoughtful articles and in-depth
survey research which can enrich your pro-
fessional life. Examples include the exten-
sive article about retirement programs which
appeared in the last issue of the Messenger as
well as the eagerly awaited salary survey
which appears in this issue. In the coming
months, your campus representative will be
receiving periodic legislative updates by which
you'll be able to keep up with developments
in Austin.

In the area of membership, we can be
cautiously optimistic. Led by our state mem-
bership chairperson. Deann Merchant of
Amarillo College, as well as scores of mem-
bership representatives on the individual
campuses. we are only slightly lower than our
corresponding numbers from this time last
year. Please rememberthere is strength in
numbers. So if you know of a colleague who
"forgot" to join TJCTA this year, gently re-
mind that person to do so.

Be sure to mark February 21-23 on your
calendar. Those are the dates of this year's
TJCTA convention. We'll be meeting at the
beautiful Hyatt Regency hotel at the Dallas/
Fort Worth International Airport for what
promises to be a fantastic convention. Ex-
hibitors are lined up, rooms are being re-
served quickly, section meetings are planned.
and all the other pieces are falling into place.
Be sure you're there!

I look forward to seeing you at D/FW and
wish for you a new year filled with peace and
happiness.

RESOLUTIONS!COMMITTEE
INVITES-SUGGESTIONS'

.005,-Ar
The47CM Reaeletions 05mmittee

anircampus
faculty organizationsto submit ideas and
seggestions forproposed resolutions to be
submitted at the-199UourfiiO4.at,the
DelliiatiVidittatiOnal Airport.

4

SUggestions shoildbe receiVed by Feb.
1; 1991, so that-thettsolutions Cemmit-
tee can give ample 'Consideration to the
proposals prior to the annual convention.
InthemeetingoftheResolutionsCommit-
tee set for Feb: 21:1991.priority consid-
eration will besiventqrposals tubmit-
ted atibilneedeg: -1`;'-'r

:

tar 2.3 oulsh_ dbc sent to:

David J. Ligon, Chairperson
TJCIA Resolutions Committee
154er Junior Colgge
P.0. Box 9020
Tyler, Texas 75711
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TJCTA OFFICER CANDIDATES ANNOUNCED FOR 1991-92
FOR PRESIDENT-ELECT FOR VICE PRESIDENT FOR SECRETARY FOR TREASURER

Gaynell S. Gainer Marilyn Lancaster
St. Philip's College Western Texas College

Brian K. Dille
Odessa College

J. Doug Richey, Northeast Texas Com-
munity College, chairperson of the TJCTA
Nominating Committee, has released names
of candidates for state office for 1991-92. The
committee met in Dallas on Nov. 10, and
selected the slate of candidates. Nominees
are listed in order determined by lot.

Candidates for president-elect are Gay-
nell S. Gainer and Marilyn Lancaster. Mrs.
Gainer has been on the faculty of St. Philip's
College since 1970. and is presently program
director and professor of radiography. Since
1980, Mrs. Lancaster has taueht developmen-
tal English at Western Texas College.

Nominees for vice president are Brian
Dille and Joseph Kingcade. Mr. Dille has
been a member of the political science faculty
at Odessa College since 1978. Dr. Kingcade
has taught chemistry and physics at Blinn
College since 1985.

Joseph Kingcade
Blinn College

Scott A. Nelson Marian Jackson David Wilcox Patricia Green
North Harris County Kilgore College Houston Community Temple Junior College

CollegeKingwood Campus College

Candidates for secretary are Scott Nelson
and Marian Jackson. Dr. Nelson has been on
the political science faculty at the Kingwood
Campus of the North Harris County College
District since 1984. Mrs. Jackson has been on
the professional staff of the Kilgore College
librdry since 1982.

Nominees for the office of treasurer are
David Wilcox and Patricia Green. Since
1976. Mr. Wilcox has been a member of the
history faculty at Houston Community Col-
lege. Dr. Green has taught in the computer
information systems prOgram at Temple Jun-
ior College since 1978.

Detailed background information on each
of the nominees and platform statements from
the candidates will appear in the convention
issue of the Messenger.

The election will be conducted during the

annual convention, Feb. 22. Officers' terms
will begin April 1. 1991, and end March 31,
1992. Absentee voting will begin in late
January, under arrangements outlined below.

Under provisions of the TJCTA Bylaws,
candidates could have been nominated by
petitions. According to Dr. Richey, no peti-
tions were filed by the December 1 deadline.
Candidates may also be nominated from the
floor during the opening session of the
TjCTA convention, scheduled to begin at
7:30 p.m.. Thursday. February 21.

In addition to Dr. Richey, members of the
TJCTA Nominating Committee this year are
Marvin J. Longshore, Alvin Community Col-
Icge; Reba D. Blackshear. El Centro College:
Roger A. Griffin. Austin Community Col-
lege: Ronnie E. Hall. Angelina College: Doris
Huibregtse, Howard College: and Anne
Penney Newton. Temple Junior College.

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to attend

the convention this year may still express their
preferences for 1991-92 officer candidates. The
constitution adopted in 1975 provides for absen-
tee voting by professional members "who ex-
pect to be absent from the general convention."

In order to vote absentee, a member must

complete the Request for Absentee Ballot ()elm\
(or a reasonable facsimile thereof) and send it to
the TJCTA State Office in Austin. After verif -
ing eligibility for voting. the State Office will
send the member an official ballot, which must
be returned in the carrier envelope provided for
that purpose -at least three days immediately

preceding the opening session of the general
convention." Absentee ballots received after
that deadline may not he counted.

Measures will be taken to assure that a
member who votes by absentee ballot does not
receive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQUEST FOR ABSENTEE BALLOT

TJCIA Bylaws. Article Ill. Section 2: "Any professional member who' expects to be absent from the general convention may cast a ballot by mail... Any
professional member who properly completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided
with an Official Ballot for use in electing officers for 1991-92.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TiCTA. 7748 Highway 290 West. Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 11, 1991. Under no circumstances ma, a ballot be sent to a member whose request is received
after the deadline date. Absentee ballots will be mailed t rom the State Office beginning in late January. and the marked ballots must he returned
to the State Office no later than hebruary 19, I 991. NO EXCEPTIONS TO THE DEADLINES STATED ABOVE MAY BE PERMITFED.
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BANQUET TO OPEN
ANNUAL CONVENTION

The opening session of the 44th annual
TJCrA convention will be a banquet meetine
open to all association members and invited
guests. Scheduled to begin at 7:30 p.m.. Thurs-
day. Feb. 21. the event will be held in the
Enterprise Ballroom of the convention head-
quarters hotel. the Hyatt Regency. Dallas' Fort
Worth International Airport.

Preceding the meal will be an informal re-
ception from 6:30 to 7:30. The reception will
provide members a chance to renew acquain-
tances from around the state and to meet candi-
dates for state offices in the association.

Featured speaker for the convention's open-
ing session will be Robert F. Overmyer. a retired
officer in the U.S. Marine Corps and a former

American astronaut.
test pilot, engineer.
and space consultant.

Col. Overmyer
will speak on the topic
"Teamwork-lmpor-

, tant in the Space Pro-
gram. Important in
Education." He cites
teamwork, effective
communication, and
an emphasis on excel-

lence as the factors through which America
gained its leadership in space.

An advisor on aerospace and aviation mat-
ters to NBC. Col. Overmyer has been consultant
for numerous NBC News segments and the To-
day Show. One of the architects of the shuttle
flieht program. Col. Overmyer has orbited the
earth 193 timcs and completed 290 hours in zero
gravity. He has been spaceborne on both the
shuttles. Columbia and Challenger. In April
1985 he was commander of the Challenger
mission with a crew of scientists conducting
experiments and research on several critical
projects. He was looking forward to a third
shuttle flight when tragedy overtook the Chal-
lenger mission in 1986. A member of the board
of inquiry appointed by the National Aeronau-
tics and Space Administration to investigate the
Challenger accident. he is candid about what
went wrong and in his talks relates the incident
to the sort of failures that often afflict institu-
tions and corporations as well.

Col. Overmyer holds a Master of Science
degree in aeronautical engineering. He gradu-
ated from thc famous test pilot school at
Edwards Air Force Base under Col. Chuck
Yeager in 1966. He retired from NASA and the
Marine Corps in 1986.

Tickets for the banquet will he sold for $20
and must be purchased in advance. Banquet
tickets will not be available at the door. Tickets
may be ordered by mail, using the form on this
page. Ticket orders must be received in the
TJCTA state office by Feb. 15. Tickets will he
mailed or may be held at the convention registra-
tion desk.

Colonel Robert F. Overmyer

For those unable to attend the banquet hut
who wish to hear Col. Overmyer's address.
limited seating will be available in the Hyatt
Regency's Enterprise Ballroom at 8:00 p.m.

E REQUEST FOR BANQUET TICKETS

Please send ticket(s) at S20 each for the TJCTA banquet scheduled for 7:30 p.m..
Thursday. February 21, 1091. at the Hyatt Regency hotel. Dallas, Fort Worth International Airport.

My check in the amount of S payable to TJCTA. is enclosed.

I understand that full refunds will be made if reservations are cancelled before I 2:00 Noon. Tuesda.
February I 9, and that no refund will be made for reservations cancelled after that time. (Banquet
tickets are transferrable.)

Hold ticket(s) to be picked up at the convention registration desk under my name.

Mail ticket(s) to -me at thc address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. IS TO ALLOW TIME
FOR PROCESSING. ALAIL TO: TJCTA. 7748 Highway 290 West. Suite 310. Austin, Texas 78"136.

CHANGES IN BASE SALARIES - 1986-1991
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES*

(SOURCE: Institutional responses to TJCTA questionnaire and official salary schedules)

BASE SALARY-SIXTH CONSECUTIVE YEAR OF SERVICE
(Master's Degree: no credit earned toward higher degree)

Itau.
Sala,

I586-87

Haw
Salary
1587.88

flaw
Sala,

. 1988.80

!lave
Satan.

. - _

Increase
Iwia.911

1,MR-R9

Ram,
Salan

Percent
Increase
IIOM

In Cr
1089-90

Penvat
Incrtaw
poal.91

tll
19.V5.57

Alamo Community College Dist. $23.7231 524.211' 525.154 527.155 7.95'7 527.749' 2.19'7 16.97r;
Alvin Community College 24017 24.789 25.284 26.550. 5.01% 27.876 5.00'7 15.83%

Amarillo College 23.697 23.697' 24.403' 25.745' 5.50'7 25.745' - 8.64%

Angelina College 22.956 24.156 25.380 27.924 10.02% 27.924 21.65';
Austin Community College 20.587 21.620 22.227 23.613 6.24'7 25.007 5.90% 17.62%

Bee County College
_ . _ _

23.357 ..24.131 24:449 25.488 4.25r; 26.060. 2.24'7 11.57";

Bonn College 25.250 25.750 25.750 26.750 3.88% 26,750 - 5.94'7
Clarendon College 23.500 24.700 25.400 27.400 7.87'7 27.400 16.60r;

College of the Mainland 22.992 24.249 24.734 25.544 3.27% 25.544 - 11.10%

Del Mar College 26.460' 26.550' 27.200 28.445' 4.58% 28.445' - 7.50%

El Paso Community College 23.117 25.198 26.457 27.251 3.00% 27.524 1M0% 19.06';
Gral. son County College 23.221 23.444 24.860 26.324 5.89% 27.(185 2.89'7 16.64';

Hill College 22.1136 24.241 25.453 26.09(1 2.50'; 26.090 18.40';
Houston Community College 22.140 24.039 24.039 25.776 '.23% 25.776 16.4.2r;

Iloward College
_ _

22.103 22.822 23.782 25.243 6.14r; 26.042 3.17'; 17.82';

Kilgore College 25.161 '5.823 26.158 27.009 3.25'7 27019 7.34';
Lee College 26.824 26.824 28.165 29.573 5.00% 29.869 1.00% 11.35'7
McLennan Community College 25.450 26.376 27.05"

.

28.195 4.23% 29.068
. _

3.10'7 14.22'7

Midland College 26.508 26.508 27.128 28.865 6.40% 29.355 1.70'; 10.74';
North Harris County College 27.041 27.690 28,290 29.046 2.67'7 29.921 3.01 10.65'7

Odessa College 24.300 24.800 25.908 26.668 2.93% 27.379 2.67% 12.67%

Panola College 23.550, 23,750, 24.200, 25.550 5.58'7 25.550 - 8.49'7
Paris Junior College 19.794- 21.496- 22,356- 23.69T 6.00'7- 24.421 3108%- 23.41';
Ranger Junior College 20.124 20.194 20.317 21.220

.
4.44r? 22.295

. . .
5.07'7 10.79";

Southwest Texas Junior College 25.450 26.750 27.290 28,400 4.07r; 29.260 3.03% 14.97';
Temple Junior College 21.470 22.875 23.876 24.999 4.70'7 26.260 5.114r; 22.31';
Texarkana College 23.273 24.074 24.796 26.036

. . _
5.00% 26.817

_ .
3.utr; 15.23'7

Texas Southmost College 21,692 22.137 24.776 24.776 - 25.563 3.18'; 17 85%

Trinity Valley Comm. College 22.700 22.700 22.900 23.956 4.61% 25.155 Mr; 0.81';

Tyler Junior C011ege 22.628 22.628 22.628 22.628 - 23.760 5.00'i 5.00';
Weatherford.College 22.900 23.625 24.365 .25.120. 3.10'7 25.890 3.07; 13.06';

State Average 523.428 524,207 524,979 526.225 4.99r; 26,728 1.92r; 14.09';
State Median 523,315 524.156 524.807 526.090 5.17% 26.750 2.53'; 14.73';

Not all districts are included in the table. Reporting procedures make meaningful comparisons impossible for districts not
listed.

I Reported salaries do not include compensation lor advancement in professorial rank: Alamo Community College District
($506 for Assistant Professor. 51,011 for Associate Professor. and $1.518 for Professor): Amarillo College ($750 for
Assistant Professor. 51.15(1 ka Associate Professor. and 51.800 for Professor): Del Mar College (5 130)) for Assistant
Professor. S4.000 for Assooate Professor. and $8,0110 for Professor).

Paris Junior College: Prior to 1987-88, the college paid both the employer's and the employee's share til Social Security
contributions. The employee's qiare was 7.15r; of salary prior to 1988. 7.51% beginning in 1988. and 7.65'; in January
i WO. Beginning in 1987-88. employee's Social Security contribution is ssithheld from salary.
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COMPENSATION FOR PART-TIME INSTRUCTORS
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES

1990-91
(Source: Institutional responses to T.JCTA questionnaire)

Compensation for part-tune instructor teaching one 3-semester hour course in U. S. History (assuming
instructor lwld.s Master's Degree with no hours toward doctorate and is in the first year as a part-time
faculty member)

College District
Compensation

for One
3.Hour Coarse

Rank
1.49

Additional Pay
for Advanced

Hours or Degree

-Additional Pay
for Teaching
Experience

Alamo Community College District $1,292 9 Yes No
Alvin Community College 1,050 26 Yes No
Amarillo College 900 40 No No
American Educational Complex 825 44 l Yes No
Angelina College 1,260 10 No No
Austin Community College 1.175 17 No Yes
Bee County College 1,200 11 No No
Blinn College 1,800 1 Yes Yes
Brazosport College 1.200 11 No No
Cisco Junior College 750 46 No No
Clarendon College 750 46 No No
College of the Mainland 1,131 19 Yes Yes
Collin County Community College 1,065 24 No No
Cooke County College 915 38 No Yes
Dallas County Comm. College Dist. 1.128 20 No No
Del Mar College 1.700 1 Yes No

El Paso Community Collf.ge 1,527 5 No No
Frank Phillips College 750 46 No No
Galveston College 1,050 26 No No
Grayson County College 1,035 28 No No
Hill College 850 42 ' No No
Houston Community College System 1,080 23 Yes No
Howard College 828 43 No No
Kilgore College 1.163 18 Yes No
Laredo Junior College 1,350 8 No No
Lee College 1,491 6 No No
McLennan Community College 1.620 3 Yes No
Midland College 1.000 30 No No
Navarro College 1.200 11 No No
North Harris County College District 1,100 21 Yes Yes
Northeast Texas Community College 900 40 No No
Odessa College 990 34 No No
Panola Junior College 1,000 30 I No

1

No
Paris Junior College 1,000 30 No No
Ranger Junior College 700 49

:

No No
San Jacinto Junior College District 1,058 25 No No
South Plains College 990 34 No No
Southwest Texas Junior College 1.100 21 Yes Yes
Tarrant County Junior College Dist. 968 36 Yes Yes
Temple Junior College 1,608 4 Yes No
Texarkana College 1,000 30 No No
Texas Southmost College 1,192 16 , No No
Trinity Valley Community College 950 37 No No
Tyler Junior College 1,200 11 No No
Vernon Regional Junior College 1.005 29 Yes No
The Victoria College 1,432 7 No No
Weatherford College 907 39 Yes No

Western Texas College 800 45 Yes No
Wharton County Junior College L200 11 No No

Mean Salary $1,106
Median Salary $1,058
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1991 CONVENTION
SCH EDU LE-..ANNOUNCED

The general format for the February
1991 TJCTA convention has been re-
leased. A detailed program will appear
in a special convention issue of the
Messenger in January. Except for a few
special tours arranged Tor some of the
section meetings, alnonvention activi-
ties will be held at the Hyatt Regency
Hotel. Dallas/Fôrt Worth Inteinational
Airport. An abbreviated schedule ap-
pears below:

THURSDAY, FEBRUARY 21, 1991
9:00 a.m. - 5:00 p110aciel Meetings (to be

-.announced)
12:00 Noon-10:00 p.m.Convention Registration

1:00 - 4:00 p.m. --L-COmmittes Meetings, as
called by Committee
Chakpersons

4:00 - 5:00 p.m. Meeting of Executive
Committee. Resolutions
Committee, and Com-
mittee Chairpersons

6:30 - 7:30 p.m. Informal Reception
7:30 - 9:30 p.m. BANQUET AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 22, 1991
7:30 - 8:45 am. Mended Planning Semi-

nar..(repeatecl at 12:30

7:30 - 8:45 am. .1?rofessional Develop-
- ,Zteent Seminar (repeated

'fte12:30 p.m.)
8:00 a.m. - 5:00 p.m. dinvention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 a.m. - 5:00 p.m. Poas Open (Election of

Officers)
9:00 - 10:30 a.m. Section Meetings for

Sane Sections (visit to
exhibits for others)

10:45 a.m.-12:15 p.m. Section Meetings for Re-
maining Sections (visit to
ft:debits for others)

12:30 - 1:45 p.m. Financial Planning Semi-
nar (repeat of 7:30 a.m.
presentation)

12:30 1.45 p.m. Professional Develop-
...mentSeminar (repeat of

7:30 a.m. presentation)
2:00 - 4:00 p.m. SECOND GENERAL

'SESSION
4:15 - 5:45 p.m. Retirement Information

4:15 - 5:45 p.m. Other Special Meetings
" (to be announced)

9.00 p.m 1 Ci3 a.m. Dance for TJCTA Mem-
bers and Invitad Guests
(admission by conven-
tion registration badge)

SATURDAY, FEBRUARY 23, 1991
8:00 - 11:30 am. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 a.m. Section Meetings for

Some Sections (vislt to
exhibits for others)

10:30 - 11:45 am. Section Meetings for Re-
mainings Sections (visit
to exhibits for others)

11:45 a.m. Adjournment
12:00 Noon - 3:00 p.m.Spells! Meetings (to be

announced)



MAKE HOTEL RESERVATIONS EARLY
TJCTA members planning to attend the 44th annual convention,

Feb. 21-23, 1991. at the Hyatt Regency Hotel, Dallas/Fort Worth
International Airport, are strongly encouraged to reserve hotel accom-
modations right away.

A block of 1,000 rooms has been reserved for the TJCI.A conven-
tion, but it is likely that members who wait until the last minute to make
reservations will be disappointed. As a matter of fact, when this issue
of the Messenger went to press, more than 600 rooms had been
reserved.

With the exception of a few "field trips" for some of the section
meetings, all convention activities will be held at the Hyatt Regency.

Hotel accommodations may be reserved by completing the form
below and mailing it directly to the Hyatt Regency at the address
indicated on the reservation form. The reservation form should not be
sent to the TJCTA state office as that will only delay processing.
Reservations by telephone are not advised.

Free parking will be provided for those attending the TJCTA
conventionboth registered hotel guests and individuals driving to the
convention sessions and staying elsewhere. As automobiles enter the
airport complex, tickets will be received at the toll booths. The tickets
may be validated at the hotel front desk on registration or by the hotel
bell captain upon presentation of a TJCTA convention registration
badge.

AMERICAN AIRLINES
OFFERS SPECIAL FARES
FOR TJCTA CONVENTION

TJCTA members traveling to the 1991 convention by air may take
advantage of special fares arranged with American Airlines. Since the
convention headquarters hotel, the Hyatt Regency, is located within the
Dallas/Fort Worth International Airport complex. American Airlines is
the most convenient carrier offering service between DFW and most
Texas cities. Travelers are literally just a short walk from their hotel
rooms when their planes arrive at the American Airlines terminal.

With the "meeting saver fare," members may receive as much as a
40 percent discount from regular 7-day advance purchase coach fares.
For the 21-day advance purchase discounted fare, the airline offers a 5
percent discount. Tickets may be obtained from American Airlines or
from travel agents. Certain restrictions and conditions apply.

Reservations under the special fare must be booked through
American's Meeting Services Desk at 1-800-433-1790, and cailers
must provide the special TJCTA"STAR File Number": S032173. The
number of seats on each American Airlines and American Eagle flight
is limited, so reservations should be made well in advance of planned
travel dates.

The special fares are offered between Feb. 19 and Feb. 25. and are
available for round trip travel between Dallas/Fort Worth and any city
served by American Airlines or American Eagle.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
44th Annual Convention

Hyatt Regency Hotel Dallas/Fort Worth International Airport February 21-23, 1990

HOTEL RESERVATION FORM
MAIL TO: Hyatt Regency Hotel. P O. Box 619014, DFW Airport, Texas 75261-9014

Please reserve roorn(s) of the type(s) checked below:
Check accommodations desired: Rate:

Single Room (1 person) 65
Double Room (2 persons) S 70
Triple Room (3 persons) $ 78
Quad Room (4 persons) $ 78
Junior Suite (parlor with adjoining bedroom) $ 105
Club Suite (parlor with adjoining bedroom, concierge level) $ 165

Arrival Date: Feb. 1991 Arrival Time: * .m
(Hotel check-in time is 3:00 p.m.: check-out time is 12:00 Noon.)

*Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment of first night's lodging.
0Arrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The Hyatt Regency DFW is unable to grant direct billing for room or incidental accounts. The hotel accepts all major credit cards.
In the absence of an approved credit card, the hotel requests payment by cash or traveler's checks. Credit information will be required at time ofcheck-m. The hotel
will not accept payment by personal or institutional check unless definite arrangements arc made with the Credit Department at time 01 check-in.

Departure Date: Feb. . 1991

Confirm reservations to: Name Phone: A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:
NAME (please print) ADDRESS CITY / STATE / ZIP

4? 8PAGa if,
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Social Committee

Collin County Community College
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Fort Worth, Texas 76119
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TIMCREF PRESENTS
THE PRINCIPLES OF SOUND
R'REMENT INVESTING

it),N)TIV.CREF

THE SUBJECT IS
MORE THAN ACADEMIC.
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For a while, it seemed that investments only
went upand the higher the risk, the big-
ger the gain. Nowadays, many investors

are learning that the risks are real. What goes
up can come down.

But how well your retitement investments
perform throughout your career can deter-
mine how well you'll live when you retire.
Especially in times like these, it's important
to know that your retirement funds are well-
managed. But how do you judge? Consider
these principles:

RETIREMENT INVERING IS LONG TERM

A long-term view helps you avoid short-term
risks. When you make steady contributions to
your retirement plan over long periods, you
minimize the effects of market fluctuations,
and you gain the advantages of compounded
growth and interest.

TIAA, an insurance company, backs your
traditional annuity with long-term mortgages,
bonds, and real estate investments. And
TIAAs size and strong capital base mean it
can ride out swings in the marketbuying or
selling only when the time is right.

The bottom line: because of its stability,
sound investments, and overall financial
strength, TIAA has received the highest pos-
sible ratings from both A.M. Best and Stan-
dard & Poor's, leading independent rating
agencies for the insurance industry.

DIVERSIFY FOR SAFETY AND GROWTH

A diverse mix of quality investments helps
protect you from market volatility and lets you
benefit from the strengths of several types of
investments. Most retirement experts recom-
mend diversification as the key to successful
retirement savings.

You get opportunities for widespread diver-
sity with each of CREF's variable annuity
accounts. The CREF Stock Account holds a
broad portfolio of domestic and foreign stocks,
and CREF's Social Choice Account invests in a
balanced portfolio of stocks, bonds and money
market instruments. CREF's Money Market
and Bond Market Accounts offer you further
avenues to diversification.

TAKE APPROPRIATE RISKSNOT MORE

Try to strike a balance. Be conservative
enough so the resources will be there when
you need them. But look for enough growth
potential that your retirement income will
support the kind of retirement you want.

PAY ATTENTION TO PERFORMANCE

Compare your investments' performance to
their stated objectives. Have they done what
they said they would do? Over long periods?

TIAA's strong returns have led the industry for
over forty yews! TIAA guarantees your prin-
cipal and a specified interest rate. And it pro-
vides the opportunity for dividendswhich
we've declared every year for forty-one years.

The CREF Stock Account has beaten the
mutual fund industry average for the past one-,
five- and ten-year periods? Though the market
has turned down during the last two quarters,
CREF's long-term record continues to be
strong. And it's no wonder. CREF was among
the first in the industry to enter international
markets, divide its portfolio into active and
indexed segments, and develop sophisticated
investment research methods.

LOOK FOR INVESTMENT EXPERTISE

Finally, retirement investing is a specialized
skill, so look at who is managing your retire-
ment savings. TIAA and CREF are recbg-
nized experts in retirement investing, with
over 70 years of experience serving the aca-
demic community.

In fact, we've done so well, for so many, for
so long that TIAA-CREF is now the largest
retirement system in the world, with over $80
billion under management.

When you consider the principles of good
retirement investing, you'll see why over one
million people consider TIAA-CREF the best
choice for their retirement savings. To find out
more, call our Participant Information Center
at 1 800 842-2776.

Ensuring the future
for those who shape it.'"

I. American Councd of Life Insurance. 2. Lipper Analytical Services. Inc Mutual Fund Performance Analysis Reports. Growth Funds Index and General Equities Funds Averages. end ing 9/30/90

Fur mare coniplele infi,rmauon, including charges and expenses. call I 800842.2733. ext. 3509 for a prospectus. Read the prospectus carefully before you surest or send money



AS DISTINGUISHED
AS THE

LONE STAR...

IRWIN PUBLISHING
With over 55 years of specialized textbook publishing, IRWIN takes the lead
when offering your students the educational support they need in the Business &

Economics disciplines. Our textbooks are expressly designed to support your
students as they move from the classroom to the business world.

Our specialization does not end with our textbooks; in fact, all IRWIN departments
are trained with you in mind:

OUR SALES STAFF the liaison between quality service and satisfied customers.
Our sales representatives are specialists in the Business & Economics disciplines.
IRWIN's staff has more time to devote to each book we publish, because we do not
have a publishing program that spreads across too many markets. Our sales staff is
available to you, ready to listen to your needs, and able to bring you quality service.

OUR EDITOPIAL DEPARTMENT specializes in Business & Economics. This focus
allows us to include the most up-to-date developments and improvements in these
fields for your classroom.

OUR FACULTY SERVICE DEPARTMENT consists of specialists trained to be
knowledgeable about our product line. When you have product questions or
textbook requests, call our professional Faculty Service Department for complete
answers.

OUR CUSTOMER SERVICE DEPARTMENT has a strong working relationship with
campus bookstores to provide you with worry-free textbook orders. When your
textbook orders are placed through IRWIN, you are assured the best specialized
service available.

The specialists at IRWIN are ready to serve all your textbook needs. We have a
complete list of Business & Economics texts designed for the community college
market texts that specifically address the needs of two-year students.

Come by IRWIN's booths (52 53 & 54) at the meeting meet the specialists who can
help you with your textbook needs!

IRWIN
1818 Ridge Road Homewood, IL 60430

1-800-323-4560



The President's Message

Teamwork. We all know how important a concept this is. In fact, our ability to communicate and
work with each other is one of the hallmarks of our humanity. In our home lives we've nurtured and
guided the development of this trait in our children as we've seen them come together with their peers
on the athletic field or court, in the debate or concert hall and on the stage. In our professional lives
we've tried to foster it among our colleagues as we strive together toward common goals and
objectives. In the P-TA, the Kiwanis Club, the church choir, and the Little League, we've sought to
mold our individual talents into a cohesive, productive, cooperative whole. Sometimes the effort is

halting. Oftentimes it is hilarious. Occasionally, and sadly, it can
become hateful. But always it is a poignant reminder of our need to be
able to interact and cooperate with one another in all the aspects of our
lives.

Perhaps the most important aspect of teamwork in our lives as
teachers is the teamwork we establish with our students. Put an inspiring
teacher and an enthusiastic student together and as you well know you
create a team with virtually limitless potential for learning, almost a
magical combination. Of course, it's easy to make such a team work. A
more challenging, but ultimately more gratifying, team is created by
putting that same teacher with an unenthusiastic student. When that team
finally comes together, it represents one of the true joys of teaching. So

let's dare to create new and innovative "teams" in our classrooms. We and our students as well as
our society will reap the benefits of such team efforts.

The theme for the 1991 TJCFA convention is "Education: A Team Effort." When we come
together February 21-23 at the Dallas/Fort Worth International Airport's Hyatt Regency hotel, we
will be able to enjoy a convocation made possible by the unstinting efforts of numerous TJCI'A
"teams." My colleagues on the Executive Committee have worked tirelessly to help plan, organize
and execute our convention. The Professional Development Committee has arranged for a lively and
informative seminar on Friday. The Membership Services Committee has once again put together
a series of events including a retirement seminar, a financial planning seminar, wellness activities and
placement services. The Social Committee has planned a marvelous banquet and a great dance for
us. Scores of you have teamed up to plan section meetings which will be innovative and informative.
Our general session speakers will inspire us, and over one hundred exhibitors will intrigue us with
the latest in books, computers, and educational technology. All in all, it will be a time for us to renew,
refresh and reinvigorate ourselves when we come together as that most vital of teamsthe Texas
Junior College Teachers Association. I'll see you at the Hyatt!

Fort Worth, Texas
February 1990

/Dae 49 C 4-
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kVA Mosby
/I Year Book

__.-/11111111.. The Number One

We're looking forward to seeing youprofessionals
as committed to education as we are. Be sure to
stop by the Mosby-Year Book booths (96,97,98)
to see the state of the art in the Sciences.

NEW!
UNDERSTANDING BIOLOGY
2nd Edition
Peter H. Raven and George B. Johnson
1991 ISBN 0-8016-2524-6
UNDERSTANDING BIOLOGY, 2nd Edition is a readable,
accessible, and visually compelling text and a valuable
resource for students as they face the future. This stimulating
presentation of the science of life on earth gives students the tools
to be informed voters, consumers, and citizens in a world where
biological issues are of ever-increasing magnitude.

The commitment of Peter Raven and George Johnson to educating
citizens of the 90s in important biological issues runs deep. As
part of their commitment to education and conservation, Drs.
Raven and Johnson will be using a portion of their royalties from
UNDERSTANDING BIOLOGY, 2nd Edition, to benefit th z.. con-
servation efforts of World Wildlife Fund.

NEW!
ESSENTIALS OF ANATOMY & PHYSIOLOGY
Rod R. Seeley, Trent D. Stephens, and Philip Tate
1991 ISBN 0-8016-0227-0
This exciting new title provides the essential concepts of anatomy
and physiology with engaging narrative, dynamic illustrations,
and unique pedagogy. The authors emphasize the relationships
between structure and function to present an overall under-
standing of body systems for physical education, nursing, allied
health, and general education students.

NEW!
WELLNESS: CONCEPTS AND APPLICATIONS
David J. Anspaugh, Michael H. Hamrick, and
Frank D. Rosato
1991 ISBN 0-8016-0034-0
Featuring a lively presentation and dynamic design, this text is
devoted exclusively to the emerging topic of wellness. It addresses
all aspects of wellness, including fitness, nutrition, stress manage-
ment, substance use, and prevention of sexually transmitted
diseases. Assessment Activities and Action Plans for Personal
Wellness encourage decision-making skills so students can see
why and how to make lifestyle choices affecting their well-being.

NEW!
FITNESS FOR COLLEGE AND LIFE
3rd Edition
William E. Prentice
1991 ISBN 0-8016-3688-4
Presenting a practical approach to lifetime fitness, this popular
text cOvers the physiological benefits of exercise through car-
diorespiratory, flexibility, and exercise programs. Timely discus-
sions integrate theory and practice. Students gain a greater
understanding of fitness concepts by applying the theories they
learn in laboratory assessments, activities, and exercises.

NEW!
FOCUS ON HEALTH,
Dale B. Hahn and Wayne A. Payne
1991 ISBN 0-8016-3910-7
This exciting new book focuses on the meaningful associations
between health information and the lives of today's students. In a
very readable presentation, the authors include the latest popular
topics and trends to make the text interesting for students. The
generous use of illustrations in a full-color design enhances visual
appeal.



Publisher for the Lone Star State
OTHER GREAT NEW TITLES
NEW!
ESSENTIALS OF ATHLETIC TRAINING
2nd Edition
Daniel D. Arnheim
1991 ISBN 0-8016-6132-3

NEW!
DRUGS: ISSUES FOR TODAY
Wayne A. Payne, Dale B. Hahn, and Robert R. Pinger
1991 ISBN 0-8016-3701-5

NEW!
LOOSENING THE GRIP:
A HANDBOOK OF ALCOHOL INFORMATION
4th Edition
Jean Kinney and Gwen Leaton
1991 ISBN 0-8016-2769-9

NEW!
SPORTS AND RECREATIONAL ACTIVITIES FOR
MEN AND WOMEN
10th Edition
Dale P. Mood, Frank F. Musker, and Judith E. Rink
1991 ISBN 0-8016-6202-8

NEW!
FOUNDATIONS OF PHYSICAL EDUCATION AND
SPORT
Ilth Edition
Deborah A. Wuest and Charles A. Bucher (deceased)
1991 ISBN 0-8016-5660-5

OUTSTANDING NURSING TITLES
NEW!
BASIC NURSING: THEORY AND PRACTICE
2nd Edition
Patricia A. Potter and Anne G. Perry
1991 ISBN 0-8016-3950-6
Visually effective and colorful, BASIC NURSING integrates con-
cepts and theory with practice realities to meet the needs of
today's nursing students. All chapters begin with essential infor-
mation for basic concepts and skills and build sequentially to
specific applications. An entirely new unit introduces the nursing
process, with one chapter devoted to each step of the process,
giving students a thorough explanation of this framework and its
application to clinical practice. New sample nursing care plans
help the student learn how to develop individualized plans of care
using NANDA nursing diagnoses.

NEW!
ESSENTIALS OF MATERNITY NURSING
3rd Edition
Irene Bobak and Margaret Duncan Jensen
1991 ISBN 0-8016-0233-5
Focusing on what students need to know, ESSENTIALS OF
MATERNITY NURSING presents childbearing as a normal pro-
cess involving the entire family. This third edition addresses the
client of the 90s, highlighting cultural considerations, self-care,
and current issues in practice. Expanded learning aids and a con-
cise, more readable writing style help students to readily master
the content.

NEW!
PSYCHIATRIC NURSING:
A PSYCHOTHERAPEUTIC MANAGEMENT
APPROACH
Norman L. Keltner, Lee Hilyard Schwencke, and Carol
E. Bostrom
1991 ISBN 0-8016-3309-5

MOSBY'S MEDICAL, NURSING, & ALLIED
HEALTH DICTIONARY
3rd Edition
Kenneth N. Anderson, Lois Anderson, and Walter D.
Glanze
1990 ISBN 0-8016-3227-7

PRINCIPLES AND PRACTICE OF ADULT HEALTH
NURSING
Patricia Gauntlett Beare and Judith L. Myers
1990 ISBN 0-8016-0386-2

VA Mosby
II Year Book

For more information or to request an examination copy for
adoption consideration, stop by the Mosby-Year booths or call
toll-free 800-325-4177, ext. 7588. We look forward to hearing
from you soon.

CMA013
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Best sellers Mr the

American history

survey

THE AMERICAN

PAGEANT

A History of the
Republic
Ninth Edition
Thomas A. Bailey
David M. Kennedy

THE ENDURING

VISION

A History of the
American People
Paul Boyer et al.

New Mr First-Year

English Composition

THE ESSAY

CONNECTION

Readings for
Writers
Third Edition
Lynn Z. Bloom

For All Your Courses . . .

the most popular

introduction to
anish
iCOMO SE DICE ...?

Fourth Edition
Ana C. Jarvis et al.

From the same

authors
iCONTINUEMOS!

Fourth Edition
Ana C. Jarvis et al.

An important new

edition

SEXUAL

INTERACTIONS

Third Edition
Elizabeth Rice Allgeier
Albert Richard Allgeier

New fir Dei.elopmental Reading

READING PATHWAYS /

Fitzpatrick/Ruscica
READING POWER, 4e / Brown

THE READING EDGE /Johnson

A'eu. for Developmental Writitig

CORRECT WRITING, 5e / Butler et al.

THE COMPLETE SMENCE WORKOUT
BOOK,. Alternate 2e / Fitzpatrick et al.

PROCESS, PURPOSE, PRACTICE /

Moses
A WRITER'S JOURNEY / Platt

stop by the 11 C Heath booth for details

about our spedal Newsemele offer for

your courses in detekomental English.

revolution in

l3iology

BIOLOGY

Discovering Life
Joseph S. Levine
Kenneth R. Miller

For Chemistry

GENERAL

CHEMISTRY

and GENERAL

CHEMISTRY

With Qualitative
Analysis
Ninth Edition
Henry F.
Holtzclaw, Jr.
William R.
Robinson
Jerome D. Odom

Neu. in Economics

PRINCIPLES OF

ECONOMICS

J. Vernon
Henderson
William Poole

......
economics

Herderauot

Neufrom Larson eI al.
BRIEF CALCULUS

WITH

APPLICATIONS

Third Edition and
Alternate Third
Edition
Roland E. Larson
et al.

FINITE

MATHEMATICS

FINITE

MATHEMATICS

WITH CALCULUS

Roland E. Larson
and

Bruce H. Edward

CALCULUS WITH

ANALYTIC

GEOMETRY

Fourth Edition
and Alternate Fourth Edition
Roland E. Larson et al.

Ph* 0,41 IV V In

- .a . -.-

111
llow
4.01110.

Fisio
itailweeks

THE LARSON/HOSTETLER

PRECALCULUS SERIES

Second Edition
Algebra and Trigonometry
College Algebra
PreCalculus
Trigonometry

Also New in Mathematics

UNDERSTANDABLE STATISTICS, 4e /

Brase and Brase
BASIC MATHEMATICS, 3e / Novak

ARITHMETIC FOR COLLEGE STUDENTS,

6e / Wright

New for Computer kience from Dale

INTRODUCTION TO PASCAL AND

STRUCTURED DESIGN

Third Edition and
Third Edition, Turbo Version
Nell Dale and Chip Weems

For information or to order these and other exceptional texts
from D. C. Heath, stop by our booth or call us toll-free: (800) 235-3565
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
OFFICERS, 1990-91

David J. Clinkscalo Stove Dutton Marilyn J. Lancaster *Brian K. Dill*
President Presidant-Elect Was President Secretary

Tarrant County Junior Amarillo College Western Texas College Odessa College
College-South Campus

41
Scott A. Nelson

Treasurer
North HaMs County

College-Kingwood Campus

COMMITTEES, 1990-91
(Appointments expire March 31, 1991, unless otherwise indicated.)

PROFESSIONAL DEVELOPMENT
COMMITTEE
Margaret A. Harbaugh, Chairperson, McLennan Com-

munity College (1993)
Glenda H. Easter, Vice Chairperson, Bill J. Priest Insti-

tut (1992)
Kenneth F. Griffm, Secretary, Tarrant County Junior

College-Northwest Campus (1992)
Michael L Burke, Eastfield College (1991)
Diana R. Cox, Amarillo College (1991)
Thomas L. O'Kurna, Lee College (1991)
Anne E. Steele, Austin Community College (1991)
James F. Calarco, Blinn College (1992)
Gaynell S. Gainer, St. Philip's College (1992)
Evelyn Frank Burns, Houston Community College

(1993)
Enrique K. Chamberlain, North Lake College (1993)
Laura L Wyman, Vermin Regional Junior College (1993)

NOMINATING COMMITTEE
J. Doug Richey, Chairperson, Northeast Texas Commu-

nity College
Marvin J. Longshore, Vice Chairperson, Alvin Commu-

nity College
Reba D. Blackshear, El Centro College
Roger A. Griffin, Austin Community College
Ronnie E. Hall, Angelina College
Doris Huibregtse, Howard College
Anne Pemey Newton, Temple Junior College

AD HOC ELECTION COMMITTEE
Edith S. Bartley, "Chairperson, Tamar* County Junior

College-South Campus
Robert E. McKinley, Sr., Vice Chairperson, Amarillo

College
Paul A. Benson, Tarrant County Junior College-North-

west Campus
Barbara A. Blair, Southwest Texas Junior College
Nelda J. Cook, Tarrant County Junior College-Northeast

Campus
David L. Hansmire, College of the Mainland
Jesse C. Horton, San Antonio College
Martin L Mattingly, Tarrant County Junior College-

South Campus
Nelda A. Muns, Wharton County Junior College
Lany F. Norris, South Plains College
Bent:0 R. White, Northeast Texas Community College

CONSTITUTIONAL REVISION
COMMITTEE
Lawrence Bell, Chairperson, Tarrant County Junior Col-

lege-Northeast Campus
Doris Burbank, Vice Chairperson, Alvin Community

College
Mary R Parker, Austin Community College
Larry G. Shirts, North Harris County College-South

Campus
Michael A. White, McLennan Community College

LEGISLATIVE COMMITTEE
William C. Davis, Chairperson, Texas Southmost Col-

lege (1993)
Cathryn P. Cates, ViceChairperson, Tyler Junior College

(1992)
Patricia C. Knight, Secretary, Amarillo College (1993)
Sue A. Blair, Odessa College (1991)
David M. Castles, Kilgore College (1991)
John R. MeMillon, Lee College (1991)
Robert B. Merrifield, S an Jacinto College-South Campus

(1991)
John C. Partin, Grayson County College (1992)
David E. Preston, Eastfield College (1992)
Yvonne M. VanDyke, Austin Community College (1992)
William T. Haley, Jr., San Antonio College (1993)
Wanda Lee Hill, Tarrant County Junior College-South

Campus (1993)

REGISTRATION COMMITTEE
Carolyn C. Robertson, Chairperson, Tarrant County

Junior College-South Campus
Susan L Sutton, Vice Chairperson, Alvin Community

College
Teny A. Collet, Tarrant County Junior College-North-

west Campus
Jeri K. Lindsey, Tarrant County Junior College-North-

east Campus
James Michael Matthews, Tarrant County Junior Col-

lege-Northeast Campus
Gloria J. Mills, Tarrant County Junior College-North-

west Campus
Elmer R. Milner, Tarrant County Junior College-North-

west Campus
aris Sawyer, Tamara County Junior College- Northwest

Campus
Laura W. Wiggs, Weatherford College

SOCIAL COMMITTEE
Stephanie R. Meinhardt, Chairperson, Collin County

Community College-Spring Creek Campus
William E. Crawford, Vice Chairperson, Amarillo Col-

lege
Marla D. Chitholm, Del Mr College
Jimmy Fitz-Gerald, Collin County Community College-

Spring Creek Campus
Stephanie M. Ingram, Collin County Community Col-

lege-Spring Creek Campus
U. Lym Jones, Collin County Community College-

Spring Creek Campus
Cheryl Gray Kimberling, Tarrant County Junior College-

South Campus
Robert C. McReynolds, San Jacinto College-Central

Campus
Carrie J. Tunson, Tarrant County Junior College-North-

west Campus

. 449

INIUM

Entmelino Dodd
Imaterhate Past President
College of the Mainland

MEMBERSHIP SERVICES
COMMITTEE
Ellen IL Brennan, Chairperson, San Antonio College

(1991)
Annie M. Jewett, Vice Chairperson, Tarrant County

Junior College-Northeast Campus (1991)
Ray G. Williams, Secraary, Trinity Valley Community

College (1992)
Doris D. Patrick, Austin Community College (1991)
Nell F. Warren, Tyler Inflict College (1991)
John IL Clyburn, Galveston College (1992)
Cecil R. Ferguson, Angelina College (1992)
Kenneth N. Locke, Blim College (1992)
Mary W. Barker, Odessa College (1993)
Patsy L Goss, San Jacinto College-Central Campus

(1993)
Anna R. Holston, American Educational Complex (1993)
John J. Stuart, Texarkana College (1993)

AUDITING COMMITTEE
JoDane Autry, Chairperson, Collin County Community

College-Spring Creek Campus
Royce L Castleman, Vice Chairperson, Grayson County

College
Richard L. Elam, Hill College
Maty Lou Haygood, Frank Phillips College
Dan L Nesmith, Navarro College
M. June Nutt, Panola College
Janice L Peyton, North Harris County College-Tomball

Campus
Pete Y. Rodriguez, Kilgore College

EDITORIAL REVIEW BOARD
Richard E. Lancaster, Chairperson, Western Texas Col-

lege
Nancy A. Roediger, Vice Chairperson, Tarrant County

Junior College-Northeast Campus
Thomas F. Carter, Jr., College of the Mainland
Tahita N. Fulkerson, Tarrant County Junior College-

South Campus
Douglas E. Jotmston, San Antonio College
Edward 1. Lundy, Austin Community College
Robert W. Wylie, Amarillo College

RESOLUTIONS COMMITTEE
David J. Ligon, Chairperson, Tyler Junior College
Patricia A. Speights, Vice Chairperson, Kilgore College
F. Benton Burdine, The Victoria College
Carolyn A. Choate, Navarro College
Irving D. Parra., Houston Community College
Eunice E. Parker, Hill College
Charlotte Smith Renk, Trinity Valley Community Col-

lege

MEMBERSHIP COMMITTEE
Dawn C. Merchant, Chairperson, Amarillo College
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Pascal: An Introduction to
the Art and Science of
Programming, Third Edition
(37450)
Walter J. Savitch

Intermediate Problem-Solving
and Data Structures: Walls
and Mirrors,
Second Edition (30321)
Paul Heiman, Robert Veroff,
and Frank Carrano

Computers: Tools for
an information Age,
Second Edition (30040)
H. L. Caron

Hands-On Plus (34506)
Larry Metzelaar and
Marianne Fox

A Macintosh Journey (31260)
John Dilbeck and Nicki Fink

Database Management,
Third Edition (36040)
Fred McFadden and
Jeffrey Hoffer
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0 ur five Texas represen-
tatives have over 30
combined years of

experience serving the
needs of Texas' two-year
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HUMAN ANAMMY
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schools. They are the most
knowledgeable, service-oriented
professionals you'd ever want to
meet. So be sure to stop by the
Benjamin/Cummings booth to
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talk with Tom Taylor, Sylvia
Herrera-Alaniz, Mark McFar-
land, Lynn Doran-Cote, and Sal
Cermenol And check out some
favorite Texas texts too!

Biology,
Second Edition (31800)
Neil Campbell

Fundamentals of Microbiology,
Third Edition (30020)
I. Edward Alcamo

Essentials of Anatomy and
Physiology, Third Edition
(34804)
Elaine Marieb

The A & P Coloring Workbook,
Third Edition (34806)
Elaine Marieb

Nutrition For Living,
Third Edition (31013)
Janet L. Christian and
Janet L. Greger

Your Health (32770)
Dianne Hales

For information, catalogs, or
examination copies stop by
the Benjamin/Cummings booth
or call 800/950-BOOK!

THE BENJAMIN/CUMMINGS
PUBLISHING COMPANY, INC.
390 Bridge Parkway
Redwood City, California 94065



Association Members...

The time to find out ifyour present
insurance could replace your

home after a fire ...isn't after the fire.
With Nationwide you can get full replacement coverage...

without paying much more than you are paying
fir partial protection now.

You know how much inflation has
caused prices to soar. But did you know
that building costs have risen even higher

and faster than most other costs?
Most likely, the amount you insured

your home for when you bought it, simply
will not cover its replacement cost, if you
have to rebuild after a fire.

Now is the time to
re-evaluate ...and increase
...your coverage.

With Nationwide's Homeowner's Plan
you can afford full replacement coverage,
because it probably won't cost you much
more than you're paying for partial pro-
tection now.

The "reason why" is simple: Nation-
wide's rates are up to 25% less than
Standard Bureau rates for the insurance
industry.

That means with Nationwide you could
get thousands of dollars more coverage
... complete coverage ... for your bIggest
single lifetime investment.

How can an established
insurance company, like
Nationwide, offer
such savings?

Because we sell insurance directly
through the mail or over the phone. Natu-
rally, this saves us sales and administrative
costs. We pass these savings on to our
policyholders.

Does saving money mean
sacrificing service?

Not with Nationwide! In fact, for the
past 60 years we have been known for our
fast, courteous claims service. Just call
toll-frce, seven days a week-24 hours
a day.

Decide for yourself
To find out exactly how much you can

save is easy! On the coupon below, fill in
the amount you want and need for
complete coverage. Then fill in the name
and address information and mail it
today or call the number shown to get
your quote even sooner

There's no pressure ... no obligation ...
no one will come to your door. After you
receive your quote, compare it with what
you're paying now. You can switch to
complete coverage with Nationwide now,
or when your present policy expires.
(You're free to choose your insurer no
matter who holds your mortgage.)

I.

Your association is concerned about
your security Thars why they and 15
other state and school employee
associations in the we:54 have endorsed
Nationwide's Homeowner's Plan -They
discovered how Nationwide can offer
more Shouldn't you?

Don't wait for a disaster to find out how
much insurance you should have had.
Find out today Mail in the coupon below,
or call:

1-800-421-1444

Good news for renters
and condominium

owners, tool
Yes! Nationwide does offer lower

rates for renter's, condominium.
and townhouse insurance, too!

A Nationwide Tenants Policy
gives you complete protection for
your furnishings and personal be-
longings in case of fire, theft and
damage ... it even covers liability
claims. The same is true if you own
a condominium or townhouse.

Just fill out the coupon below
and check the appropriate box.
Mail it today, or call us to receive
your exact rate quotation.

NATIONWIDE RO. BOX 8927 PORTLAND, OR 97208
mabon,~ iinwIneuranceC0.0.
and /Muted Ccmis...
limo OM.. Cakerfts Ono
FisvonsIORK Port1.0 OnqOn

e Nat,00wo Is 00 your 1.04, ISdfl wfkoNa.n.r. Uovai ,..traKo Orme,

INSURANCE

I'm interested in your money saving 0 Homeowner's 0 Renter's
0 Condominium protection plan.
I want to insure my home for its present value of-

Name

Address

City/State/Zip

Home phone Business phone
,1,00

=======
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CANDIDATES FOR
STATE OFFICE, 1991-92

Officers of the Texas Junior College Teachers Association for 1991-92 will be elected during
the balloting to be conducted at the convention on Friday, Feb. 22, 1991. Voting will be conducted
in the election booth, located in the Enterprise Ballroom Foyer of the Hyatt Regency Hotel at the
Dallas/Fort Worth International Airport. Polls will be open from 8:00 a.m. to 5:00 p.m.

Two candidates for each of four positions were named by the TJCTA Nominating Committee
last November. The Dec. 1 deadline for "nominations-by-petition" passed with no petitions being
filed. Provision is made in the TJCTA Bylaws, however, for other candidates to be nominated from
the floor during the general session.

The Nominating Committee report will be presented at the first general session, Thursday, Feb.
21, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting privileges are not
extended to associate, student, and unaffiliated members under terms of the Bylaws. Provisions for
absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on these pages. Order of listing
candidates was determined by lot and therefore bears no special significance. Platform statements
are direct, unedited quotes from the candidates.

CANDIDATES FOR PRESIDENT-ELECT

Gaynell S. Gainer

St. Philip's College

Educational Background: Incarnate Word College (BS, 1962);
Southwest TeX* a State University (MSEd. 1974); additional
graduate study: The University of Texas at Austin and Texas
A&M University

Professional Experience, Technical Specialist. Neuroradiology,
Wilford Hall. Lackl and APB, Texas (1966-70); Program Direc-
tor and Profesaor of Radiography, Diagnostic Imaging, St.
Philip's College (1970-preaent); Part-time Instructor of Allied
Health Education. So uthwest Texas Sta* University (1973-76).

Leadership Experience: TICTA Professional DevelopmentCom-
mince (Member, 1988-91, TASP Subcommittee, 1989-91);
TICTA Campus Representative (1980-83); Chairperson,
MIA Membership Committee (1979-80k Workshop Pre-
senter. Business Technology Chaineersons' Section Meeting
(1986); '1-JCrA State Secretary (1976-78); T7CTA State Treas-
urer (1975-76); Charter Member, St Philip's College Faculty
Senate (1973-82); Past President, SPC Chairman's Assembly
(1983); Texas Society of Radiology Technologists (Area
Counselor, 1988-91; Past Chair o( Educational Alliance 19E4;
Secmtary, 1974); Association of Educators in Radiological
Sciences (Director-at-large, 1985-88; Orant Project Director,
Recipient, Title III, 1982-86); Project Director/Recipient. Carl
Perkins Coordinating Board Grant (1987k Put President,
Alamo Area Society of Radiography Technologists (1986-88);
SPC District Task Force Committee, Role of Chairman (1984-
85); SPC Applied Science and Technology Peer Evaluadon
Consultant (1975-present); Chairman of Board. Alamo Area
Society of Radiography Technologists (1989: 1991); JRCERT
Program Site Visitor (1983-presentk SPC Professional Devel-
opmeot Cormnittee (1987); PEP Practitioner Consultant for
American Society of Radiography Technologists (1973-91);
Established an Independent Study Lab, St. Philip's College
(1984); Panelist for STARL1NK Teleconference, Feb. 1991;
Faculty Senate Election Committee (1990-91).

Additional Information: Recipient of Othstanding Achievement
Awatal, SPC (1979); SPC Teaching Excellence Award (1988);
SPC PiperProfeuorNominee (1984-85 and 198940); Member
of American Society of Radiography Technologists (1971-
present); Recipient of Outstanding Zeta Award ((980 and
1986); Chairman of Entrepreneurs Fall Pawn. Pan Hellenic
Council (1989); Co-Chair M. B. Lowery Scholarship, SPC
(1989); Organizer and Co-Sponsor of Radiography Technolo-
gists Diagnostic Imaging Club. Co-Orgardser of Zeta Fiesta
Intracity Track (1984); Past President, ZAta Phi Beta Sorority
11982-84 and 1984-86); Martin Luther King, Jr., Distinguished
Achievement Award Nominee (1989); Member; San Antonio
Chapter, Delta Kappa Gamma; Black Personnel in Higher
Education; National Council of Negro Women; San Antonio
Chapter of Jack and Jill of America; Sponsor of Althenta of
Alamo City.

Marilyn J. Lancaster
Western Texas College

eIrs- dB.

Educational Background: Navarro College (AA. 1970);
Texas Tech University (BS Ed, 1975; MS Ed. 1977);
postgraduate studies at The Univenity of Texas and Texas
Tech University.

Professional Expersence: Assistant Professor of Develop-
mental English and English, Western Texas College
(1980-present).

Leadership Experience: 17CrA State Vice President (1990-
91): TIM S:ate Secretary (1989-90); =TA Profes-
sional Development Committee (Member, 1988-89;
Chairperson, TASP Subcommittee. 1988-89); Chairper-
son, TJCTA English Section (1983-84); Western Texaa
College Literacy Committee (1988-91); WTC Faculty
Association Executive Committee (1986-88); Co-Chair,
WTC Faculty Committee, SACS Self-Study (1987-88);
Member, WrC Athletic Committee (1989-91); Member,
WTC Admissions and Registration Committee (1986-88);
Member. WrC Lone Star Implementation Committee
(1988-89).

AdditionalInfortnation: 1990 Piper Professor, Grant recipi-
ent, National Endowment forthe Humanities (1981); WTC
Piper Professor Nominee (1982, 1990); nominee for
Graduate Writing Award, Texas Tech University, Gradu-
ate English Department (1988); Nominee, Texas Asaocia-
non of Developmental Educators Award of Outstanding
Developmental Educators (1986); Invited Lectures and
Presentations: Southeastern Writing Center Conference
(1982, 1983); Conference of College Teacher, of English
(1982, 1983); SCMLA (1983); Southwest Regional Con-
ference on English in the Two-Year College (1982, 1987-
90); Texas Conference for Professionsls in College Stu-
dent Academic Support Programs (1983, 1987, 1989,
1990); Publications: Proceedings of the Second Annual
Southeastern Writing Center Conference (1982); English
in Teem (1983); Midwest Quarterly (1992); Member,
Southwest Regicoal Conference on Eoglish in the Two-
Year College; Member, Texas Association of Develop-
mental Educators; Member, Texas Auocistion for Staff,
Program, and Organizational Development; Member,
College Reading and Learning Association Texas Chapter

PLATFORM STATEMENTS

TICTA is a professional organization and pro
members. Our organization should continue to pur-
sue programs that perpetuate excellence and meet the
needs of its constituents, regardless of discipline.
Having served in various official capacities, I am
confident my active involvement and leadership
roles in TICTA as well as in other professional
organizations qualify me to serve as president

If elected, I will work to:

ensure through lobbying that adequate funds be
maintained for teachers in higher education;

improve internal TJCTA communications and
expand membership involvement

appoint a cross-section of members-at-large to
address critical issues, in an informal faun.

GAriELL S. GAINER

TJCTA stands as *continuing and forceful voice
for the interests of teachers in the two-year college.
Before the legislature and state governing agencies,
TICTA has effectively defined the singular role o f the
two-year college in providing quality education to
traditional and non-traditional student'.

If elected, I will continue to work to:

communicate the needs of the community Junior
college to the legislature and appropriate state
agencies;

assure adequate funding for state mandated re-
train":

inform community junior college professionals
abr:triest :Iheon:role of TJCTA in strengthening our

represent the interests of the association's mem-
bership.

MARILYN J. LANCASTER
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CANDIDATES FOR VICE PRESIDENT

Brian K. Dille

Odessa College

Educational Background: Illinois State University (BA.1971);
The University of Texas at Austin (MA, 1977); The Univer-
sity of Texas of the Permian Basin (postgraduate studies,
1980-87); Texas Tech University (doctoral student in Higher
Education, 1986-present).

Professional Experience: Teaching Anistant. The University
of Texas at Austin (1971-73); Graduate Assistant, The Uni-
versity of Texas at Austin (1974); Part-time Instructor of
Government. Austin Community College (1977-78); Assoc i -
ate Professor of Government, Odessa College (1978-
present); Political Science Adjunct, The University of Texas
of the Permian Basin (1984-present); Research Consultant
for "Government By ConsensusA Texas Perspective"
Telecourse (1989)..

Leadership Experience: 17CTA State Secretary (1990-91);
TICTA State Treasurer (1989-90); T1CTA Legislative Com-
mittee (1988-89); TICTA Campus Repreisentative (1989-
present); Participant, TIM Leadership Conference (1984-
89); Member. Junior and Community College Political
Action Committee (JACC-PAC) Steering Committee (1989-
present); Honors Section Chair at 199017CTA State Conven-
tion; Odessa College Self-Study Committee on Educational
Programs and chair of Subcommittee on Curriculum (1989-
present); Odessa College Academic Senate (President, 1985-
87; Senator. 1983-89; Solar/ Committee, 1983-86); Odessa
College Staff Development Committee (1985-86); Odessa
College Honors Program Committee (1988-present).

Additional Inprrnation: Odessa College Minnie Piper Nomi-
nee (1990-91); OC CAHOOTS Terscher of the Year (1989-
SO); Member: ncrA (1978-present); Community College
Social Science Association (1986-prosent); Blanton PTA
(1985-present)..

Joseph E. Kingcade, Jr.

Blinn College

Educational Background: Philadelphia College of Pharmacy
and Science (BS, 1972); Texas A&M University (MS,
1978; PhD. 1983); postgraduate studies at the University of
Zurich. Switzerland.

Professional Experience: Teaching and research assistant.
Texas A&M University (1978-83); Postdoctoral research,
Texas A&M University and Unwersity of Zurich. Switzer-
land (198345); Chemistry and Physics Instructor. Blinn
College (1985-present).

Leadership Experience: TJCTA Section Chairperson, Phys-
ics and Engineering (1989-90); Participant, TJCTA Lead-
ership Conference (1986-90); Session Chair, 106th Two-
Year College Otemistry Conference (1989); Invited Par-
ticipant, Topical Conference on Critical Issues inTwo-Year
College Physics and Astronomy, Washington D. C. (1989);
Blinn College Faculty Constitution Committee (1990-
present); Chairperson. BC Committee for Academic En-
richment of Minorities in Seim= (1990-ptesent).

Additional Information: Member: American Association of
Physics Teachers. Two-Year College Chemistry Confer-
ence, Texas Association of Chicanos in Higher Education;
Participant Regional Symposium for the Encouragement
and Support of Women in the Mathematical and Natural
Sciences.

PLATFORM STATEMENTS
TICTA must continue to be sums effective

voice repteeenting community college interests in
Texas. TIM ntust send a fotcefu/ message to
policy makers that community colleges are one of the
best investments in the future that Texas can make. If
re-elected to tbe Executive Committee, I will devote
the necessary time and energy to help TICTA meet
these challenges:

work with the Legislature and other state agencies
for sufficient state funding and other benefits;
enhance the faculty's ptoper role in college gov-
M11111M

promote the development of local faculty organi-
zations; and
increase the effectiveness of our membership re-
cruiting effort.

BRIAN K. DILLE

Ihavebeen a memberofTICTA since 1985. I have
supported the progressive course this organization
has taken in addressing the crucial issues facing
education.

The membership knows that funding in this up-
coming biennium will be uncertain; the expected
shortfall is in the billions of dollen. With nappor.
tionment dominating this legislative session,
=TA's struggle of keeping two-year college fund-
ing a priority will be doubly difficult. Through
effective lobbying efforts we must work toward in-
creasing funding so at least the 1985 levels.

I will offer my commitment of time and talents, in
this and any other association endeavor.

JOSEPH K. RINOCADE, JR.

PLATFORM STATEMENTS
My chief asset is experience:
as IICTA Treasurer, during a time of impressive
gtowth in metnbers and revenues:
as Clultperson of tbe Legislative Committee (two
terms), gaining a keen familiarity with the political
issues that affect our interests;
as Chairperson of the Editorial Review Board;
as co-interviewer for tbe Messenger interviews
with Bill Clements, Bob Bullock, and Bill Hobby;

as an eighteen-year veteran of the classroom, four-
teen in Teta* community collegeeandl7CTA;
as a campus leader with a tenacicen belief in what
community colleges do and the right of educators
to be heard and treated ite profesaionals.

SCOIT A. NELSON

Shining knights and ivory towers do not fitinto the
picture of today's academic world. One must become
involved in resolving thoee lames facing our commu-
nityfunior colleges. TJCTA is the moat effective and
influential way in which one can actively work to-
ward the future.

Although a newcomer to TiCTA. I bring fresh
enthusiasm and dedication to the snuggle facing us. If
elected, I will wotic to:

enhance the concept of adequate state funding for
state-mandated ptogtsms;
support the continued integrity and actuarial
soundness of IRS/ORP;
formulate successful public awareness programs
demonstrating the crucial role of community jun-
ior colleges.

MARIAN D. JACKSON
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CANDIDATES FOR SECRETARY

Scott A. Nelson

North Harris County College
Kingwood Campus

fct
Educational Background: Dimmitt High Sehooi (1968); North

Texas State Univereity (BS, 1972; MS, 1976); Univereity of
Houston (Ph.D.,1987); additional graduate work at The UttivCr.
sity of Texu at Austin and the University of Virginia.

Professional Experience: History Teacher, San Saba ISD (1973-
74); History and Government Teacher, Denton ISD (1974-77);
Instructor of Government, Kilgore College (1977-84); Adjunct
Instructor, The University of Texu at Tyler (1984); Instructor of
Political Science, North Harris County College-Kingwood
Campus (1984-present).

Leadership Experience: TICTA State Treasurer (1990-91);
Chairperson. TJCTA Legislative Committee (1988-89, 1989-
90); Chairperson, TJCTA Editorial Review Board (1986-87);
TIM Messenger Political Interviews with Lieutenant Gover-
nor Bill Hobby,Govetnor Bill Clements, Comptroller of Public
Accounts Bob Bullock (with Larry Shirts and David Clink:wale,
1 986-89); North Harris County College Faculty Senate Presi-
dent (1984-85); NHCC Southern Association of College' and
Schools "Self-Study" Chairperson on Institutional Purptuse
(1989-90); NHCC College Council (1988-89); NHCC Faculty
Senate Rights andResponsibilities Chairperson (1985-present).

Additional Information: Secretary, Junior and Community Col-
lege Political Action Committee (JACC-PAC); Member, Steer-
ing Committee (JACC-PAC); published article. on variety of
topics In the TICrA M ger, the Houston Post, the limiston
L,aw Review, the TVA, Observer and Tams Monthly among
others; Grantee, National Endowment for the Hun entice Sum-
mer Seminar (1981, University o( Virginia); Rematch Consul t-
ant, Dall as CountyCommunity College Disttiet"Texas Govern-
meet" Telecourses (1989); Delegate to State Democratic Con-
vention (1982, 1988); Woodland Hill. Elementary and King-
wood Misklie School P-TA.
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Marian D. Jackson
Kilgore College

Educational Background: Tyler Junior College (AA.
1974); East Texas State University (BS, 1976); North
Texas State University (MIS, 1980).

Professional Experience: Accounts Payable Supervisor,
Office Functions, Inc., Lewisville (1977-78): Librar-
ian, Lewisville ISD (1979-80); Coordinator of Library
Services, Lewisville ISD (1980-81); Acquisitions Li-
brarian, Kilgore College (1983-present).

Leadership Experience: Kilgore College SACS Self-
Study Steering Committee (1986-88); KC Employee
Awards Committee (Member. 1986; Chair. 1987 and
1988); Vice President, KC Employees Association
(1990-91); Chair, KC Employees Association Social
Events Committee (1990-91); Coordinator, UIL Re-
gional Spelling Contest, Kilgore College (1990-
present).

Additional Information: Member (TICTA, 1983-
present; Texas Library Association. 1984-present;
American Library Association, 1984-present); Tyler
Junior College Alumni Association "Outstanding Stu-
dent 1973-74" award (1984-85).



PLATFORM STATEMENTS
TJCTA is our finest faculty sapport organization.

I want io help continue its succeuful traditions, using
my experience, resumes and abilities to:

preu for more comparative repotts (i.e. sabbatical
leave, drug abuse and communicable disease poli-
cies);
work for greater state-wide parity in terms' of
salary and other benefits;
Additionally, we must continue to:
lobby strongly the Legislature for our equitable
share of higher education fields;
advocate collegial governance models which
grant faculty a greater voice in tbe decision-mak-
ing procesa;
offer assistance in grievance matters, academic
defense issues, while safeguarding our academic
freedoms.
I respectfully ask for your support.

DAVID bl. WILCOX

Texas Junior College Teachers Association is a
vital and powerful force in Texas to promote quality
higher edvcatioa throughout the state. It la the one
organization that effectively represents community
colleges in Texas. Through TICTA we find our
strength in numbers. I am totally committed to the
goals and objectives of this organization.

As your TJCTA Treasurer, I will:
represent TJCTA and commuaity colleges lo the
best of my ability;
pleserve our commitment to professional stan-
dards;
work with the Legislature and other state agencies
on behalf of community college intetests;
ensure continued financial soundness of TJCTA.

PATRICIA A. GREEN

CANDIDATES FOR TREASURER

David M. Wilcox

' Houston Community College

Educational Background: Iowa State University (BS,
1970; MA. 1973); Rice University (doctoral studies,
1973-75); University of Houston (post-graduate stud-
ies. 1978).

Professional Experience: Teaching Assistant, Iowa State
University (1970-72); Copy Editor, Journal of South-
ern History (1973); Teaching Assistant. Rice Univer-
sity (1974); Houston Community College (Adjunct
Instructor of History, 1975-76; Instructor, History De-
partment, 1976-present).

Leadership Experience: Participant, TJCTA Leadership
Conference (1984-90); Houston Community College
Faculty Association Council (President. 1990-91:
President-Elect, 1989-90; Vice President, 1988-89):
HCC Faculty Senate (Past President, 1987-88; Presi-
dent, 1986-87; President-Elect, 1985-86: Treasurer,
1984-85): Presently a member of over twenty HCC
College-wide Committees.

Additional Information: Member, TJCTA (1977-
present); Member. Organization of American Histori-
ans; Participant, Great Teachers Seminar (1990);
Bedichek Award for Outstanding College Service
(1985).

Patricia A. Green vi
Temple Junior College

Educational liackgrowd: TempleJunior College (AA,1970): Uni-
versity of Mary Hardin-Baylor (BAS, 1978); Southweet Texas
State University (MPA. 1981): University of North Texas (Ph.D..
1987); portgraduate studies at Central State University, Olda-
home.

Professional Experience: Instructor of Computer Information Sys-
tem. Temple Junior College (1978-plesent): Department Chair-
person, Computer Information Systems. Temple Junior College
(1988-pment).

Leadership Experience: Co-Chairperson TJCTA Chairpersons. Di-
rectors, Desna of Departments and Divisions of Business. Com-
puter Information Systems, Office Occupations. and Related
Fields Section (1990-91 ): Chairperson. TJCTA Db(a Procesaing
Section (1981-82. 1986-87); Temple Junior College Faculty
Council (President.1984-85.1990-91; Pro(essional Consultation
Committee, 1984-85. 1986.87, 1989-91; Secretary/Treasurer.
1986-87. 1989-90; Vice President, 1989); VC Administrative
Council (198443. 1990-91); Board of Directors for Association
of Computer Educators in Texas (1990-92): VC Campus Com-
puter Cotntnittee (1989-present): TIC Department Chairperson's
Study Committee (1989-90); T.IC Faculty Evaluation Committee
(1989-90): VC instructional Council (1988-89); TIC College
Purpose Statement Committee (1988-89); VC Self-Study Ad,
ministrative Processes Committee (1988-89): TX Intellectual

Committee (1988); VC College Program Committee
1(7361Ymellent); DC Commencement Planning Committee (1983-
present).

Additional Informarion: Member. TJCTA (1978-preeent); TJC Fac-
ulty Council (1978-present); TJC In-Service Workshops Leader
(1533. 1984. 1986); Member of national organization. Marcia-
don of Computer Educators (1984-preaent); Member, Texas As-
sociation of Computer Educators in Texas (1982-present); TIC
Speakers Bureau (1982-present); Member, Data Processing Man-
agement Asoociation (1979-present).

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to

attend the convention this year may still
express their preferences for 1991-92 offi-
cer candidates. The constitution adopted in
1975 provides for absentee voting by pro-
fessional members "who expect to be ab-
sent from the general convention."

In order to vote absentee, a member

must complete the Request for Absentee
Ballot below (or a reasonable facsimile
thereof) and send it to the TJCIA State
Office in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days im-

mediately preceding the opening session of
the general Convention." Absentee ballots
received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she later
finds it possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQUEST FOR ABSENTEE BALLOT
TJCTA Bylaws, Article III, Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Any
professional member who properly completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided
with an Official Ballot for use in electing officers for 1991-92.

Member' s Signature

PRINT Name

College

MALL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. Or form may be sent by fax
to Area Code 512, 288-5725. REQUESTS MUST BE RECEIVED NO LATER THAN FEBRUARY 13, 1991. Under no circumstances may
a ballot be sent to a member whose request is received after the deadline date. Absentee ballots will be mailed from the State Office beginning in
late January, and the marked ballots must be returned to the State Office no later than February 19, 1991. NO EXCEPTIONS TO THE

, DEADLINES STATED ABOVE MAY BE PERMITTED.
L_
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Mathematics

Developmental Math

Basic Mathematics, 6e

Introductory Algebra, 6e

Intermediate Algebra, 6e
All by Mervin L. Keedy
and Marvin L. Bittinger

Elementary Algebra

Intermediate Algebra
Both by Mark Dugopolski

Concepts and Applications of
Intermediate Algebra, 2e
Marvin L Bittinger, Mervin L. Keedy,
David Ellenbogen

Precalculus

Precalculus:
Functions and Graphs
Robert Marshall

Upper Level Math

Discrete Algorithmic
Mathematics
Stephen B. Maurer
and Anthony Ralston

Differential Equations:
A Modeling Approach
Frank R. Giordano and Maurice Weir

Physics
College Physics, 7e
Francis W. Sears, Mark W. Zemansky,
and Hugh D. Young

Physics, 5e
Arthur Beiser

Contemporary College Physics
Edwin R. Jones and
Richard L. Childers

Spreadsheet Physics
Charles W. Misner
and Patrick J. Cooney

Mathematics for Elemen-
tary School Teachers: A
Problem Solving Approach
Joseph Newmark

I Calculus

Calculus
Ross L Finney

and George B. Thomas

Calculus: A Complete Course
Robert Adams

Graphing Calculator Laboratory
Manual for Calculus
Charlene E. Beckmann

and Ted Sundstrom

1 Statistics

Introductory Statistics, 3e
Neil A. Weiss and
Matthew J. Hassett

Statistical Methods for Business.
and Economics, 4e
Donald Harnett and Ashok Soni

The Student Edition of
Lotus, 1-213,, Release 2.2
for physicists
Lotus Development Corporation,

Timothy O'Leary and Linda O'Leary

Educational
Software
The Student Edition of dBASE IV',
Version 1.1
Ashton-Tate Corporation
and Jim Senn

The Student Edition of
AutoSketch", Version 3
Autodesk, Inc.
and Frank Conner

IL -al. AL , A- la-

The Student Edition of
Framework Ilmi
Ashton-Tate Corporation
and Don Beil

The Student Edition of Aldus
PageMaker 4.0``' (for the Macin-
tosh)
Aldus Corporation
and Isaac Victor Kerlow

The Student Edition of NewViewsi,
0.W. Page Associates, Inc.

The Student Edition of Ready-to-
Run Accounting
Manusoft Corp. and Ron Brunk

IP a

Computer
Science
Approaching Macintosh:
A Guide to Learning Macintosh
Software, 2e
Michael Tchao, William Berner,
Craig Elliot, and Albert Chu

Computing Fundamentals:
Concepts, 3e
William S. Davis

Computing Fundamentals:
WordPerfect 5.0/5.1
William S. Davis

Computing Fundamentals:
PageMaker4
Jacqueline Davies
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Computing Fundamentals: Computing Fundamentals: dBASE Turbo Pascal: Problem Solving The Student Edition of Ready-to-
Productivity Tools III PLUSTm and Program Design, 3e Run Accounting
William S. Davis William S. Davis and Paul Schreiner Elliot B. Koffman

Management Accounting, 3e
Computing Fundamentals: Computing Fundamentals: Lotus . BASIC for Students Using the Wayne J. Morse, James R. Davis,

dBASE RITM 1-2-1,, Release 2.01/2.2 IBM PC, 2e and AI L Hartgraves
William S. Davis Donald Byrkett Michael Trombetta

Economics: A Tool for Under-
Computing Fundamentals: Computing Fundamentals: Problem Solving and Structured standing Society, 4e
UNIV Systems PC-DOS and MS-DOSS. Programming in FORTRAN 77, 4e Tom Riddell, Jean Shackelford,

Douglas Troy Craig A. Wood Elliot B. Koffman

and Frank L Friedman
and Steve Stamos

Computing Fundamentals: Economics
Microsoft" Word 5.0 Michael Parkin
Michael Gorman and Gary Haggar.!

Economic Times
Michael Parkin

iE$T COPY AU2211
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Engineering
Drafting Technology

Graphics for Engineers
with Cadkey

Engineering Design Graphics, 6e
All by James H Earle

Business and
Economics
The Student Edition of NewViews
aw Page Associates, Inc.

Many of the
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At HarperCollins, we take
that statement literally.

Because we recognize
that with one of the
largest college enrollments

in the country, Texas is a

state of minds in the

making. So, since you're
committed to providing
first-rate post-secondary

education for all the citizens
of this great state, we've

dedicated ourselves to
serving your textbook needs

better than anyone else.
That's why you'll find that
our sales representatives

are as service-minded as

they are accessible, and
our lists are as impressive

as a Texas sunset.

*Curtis Reynolds
Lubbock

*Kent Merrill (District Mgr.)
Piano

*John Young (Regional VP)
Carrollton

*CarzlertevyWortohods

l&jim,AFisrp

*ChuckuHsrnickman

LIAGreg

*John Mathews
San Antonio

dealiSharon Noble
Dallas

*Barbara Burnett
Dallas

A 106. 8 105 104

WM Laura Stowe
Huntsville

Will Fontaine Evaldo
Houston

Odjakjian (District Mgr.)
Houston

*Melissa Gulley
Houston

Ala
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CONVENTION GENERAL SESSION SPEAKERS
FORMER MARINE ASTRONAUT

TO ADDRESS OPENING SESSION
The opening session of the 44th an-

nual =TA convention will be a banquet
session open to all association members
and invited guests. Scheduled to begin at
7:30 p.m.. Thursday. Feb. 21, the event
will be held in the Enterprise Ballroom of
the Hyatt Regency Hotel, Dallas/Fort
Worth International Airport.

Preceding the meal will be an informal
reception from 6:30 to 7:30. The recep-
tion will provide members a chance to
renew acquaintances from around the
state and to meet candidates for state of-
fices in the Association.

Featured speaker for the convention's opening session will be Robert
F. Overmyer, a retired officer in the U.S. Marine Corps and a former
American astronaut, test pilot, engineer, and space consultant. Col.
Overmyer will speak on the topic "TeamworkImportant in the Space
Program, Important in Education." He cites teamwork, effective commu-
nication, and an emphasis on excellence as the factors through which
America gained its leadership in space. An advisor on aerospace and
aviation matters to NBC, Col. C}vermyer has been consultant for numerous
NBC News segments and the Today Show. One of the architects of the
shuttle flight program, Col. Overmyer has orbited the earth 193 times and
completed 290 hours in zero gravity. He has been spaceborne on both the
shuttles, Columbia and Challenger. In April 1985 he was commander of
the Challenger mission with a crew of scientists conducting experiments
and research on several critical projects. He was looking forward to a third
shuttle flight when tragedy overtook the Challenger mission in 1986. A
member of the board of inquiry appointed by the National Aeronautics and
Space Administration to investigate the Challenger accident, he is candid
about what went wrong and in his talks relates the incident to the sort of
failures that often afflict institutions and corporations as well. Col.
Overmyer holds a Master of Science degree in aeronautical engineering.
He graduated from the famous test pilot school at Edwards Air Force Base
under Col. Chuck Yeager in 1966. He retired from NASA and the Marine
Corps in 1986.

Tickets for the banquet will be sold for $20 and must be purchased in
advance. Banquet tickets will not be available at the door. Tickets may be
ordered by mail, using the form on this page. Ticket orders must be
received in the TJCTA state office by Feb. 15. Tickets will be mailed or
may be held at the convention registration desk.

For those unable to attend the banquet but who wish to hear Col.
Overmver's address, limited seating will be available in the Hyatt
Regency': Ente; prise Ballroom at 8:00 p.m.

E

REP. WILHELMINA DELCO TO
ADDRESS FRIDAY GENERAL SESSION

Speaker for the Friday afternoon gen-
eral session will be State Rep. Wilhelinin a
Delco (D-Austin), who was named
Speaker pro Tempore of the Texas House
of Representatives at the beginning of the
1991 legislative session. Mrs. Delco is
presently serving her ninth consecutive
term in the Legislature. She was origi-
nally elected in 1974 and has been re-
elected ever since with little or no oppo-
sition.

For six terms (from 1979 to 1991), she
chaired the House Committee on Higher
Education. In that powerful post, Mrs.

Delco has exercised unprecedented influence over the state's farflung
system of higher education. "During the past decade, not one bill or
resolution affecting the governing board, administration, faculty, or stu-
dents of a Texas college or university has been enacted without being
studiedand usually artfully re-writtenunder Mrs. Delco's watchful
eye," said TJCTA State President David Clinkscale. "She has demon-
strated time and time again her complete grasp of the role and mission of
our state's community, jtutior, and technical colleges; and she has been
their most ardent supporter and their most candid counselor," Mr.
Clinkscale said. He expressed pleasure with her appointment to the "No.
2" position of leadership in the Texas House of Representativesand with
the fact that she will continue as a member of the House higher education
panel during the current legislative session.

A graduate of Chicago's Wendell Phillips High School (where she was
president of the student body and a mpmber of the National Honor Society),
Mrs. Delco earned the Bachelor of Arts degree in sociology fro:n Fisk
University in Nashville.

Prior to her election to the Legislature, she served six years on the Board
of Trustees for the Austin Independent School District and was a member
of the original governing board of Austin Community College. It was in
the latter capacity that Mrs. Delco gained first-hand and in-depth knowl-
edge about the role and mission of the state's two-year colleges.

In addition to her legislative and school service, Mrs. Delco has been
active in a long list of varied civic, religious, and political causes. Included
in those causes are the parent-teacher organizations for each of the schools
attended by her children as they were growing up in Austin. She is a life
member of the Texas Congress of Parents and Teachers. She is an active
member of the Holy Cross Catholic Church. Mrs. Delco has worked with
the Girl Scouts of America and was a member of the Board of Directors for
the National Girl Scout Council. She recently served on the Commission

on the Future of Community Colleges of the
American Association of Community and Junior
Colleges.

Among many honors and awards conferred upon
Mrs. Delco are recognition as Austin's "Outstanding
Woman" by the Austin American-Statesman; listing
in the Texas Women's Hall of Fame; "Outstanding
Citizen" ?ward from the Austin Counseling and
Pastoral Care Center; "Austinite of the Year" award
of the Austin Chamber of Commerce; outstanding
alumni reeogaition by Fisk University; and listing in
Who's Who in American Politics.

Mrs. Delco has received honorary doctoral de-
grees from Southwestern University, in George-
town; from St. Edwards University and Huston-
Tillotson College, in Austin; Wiley College, in
Marshall; and Lee College, in Baytown.

Rep. biRlhalmlni Deloo

REQUEST FOR BANQUET TICKETS
Please send ticket(s) at $20 each for the TJCTA banquet scheduled for 7:30 p.m.,
Thursday, February 21, 1991, at the Hyatt Regency hotel, Dallas/Fort Worth International Airport.

My check in the amount of $ payable to TJCTA, is enclosed.

I understand that full refunds will be made if reservations are cancelled before 12:00 Neon, Tuesday,
February 19, and that no refund will be made for reservations cancelled after that time. (Banquet
tickets are transferrable.)

riHold ticket(s) to be picked up at the convention registration desk under my name.

LiMail ticket(s) to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. 15 TO ALLOW TIME
LfOR PROCESSING. MAIL TO: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736.

22

Mrs. Delco 's address will be delivered at the
convention's second general session, scheduled to
begin at 2:00 p.m.. Friday, Feb. 22, in the Enterprise
Ballroom of the Hyatt Regency DFW.
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"TRICKS OF THE TRADE" IS TOPIC FOR
PROFESSIONAL DEVELOPMENT SEMINAR

"Tricks of the Trade: Success Strategies in
Teaching" will be the topic for discussion at the
professional development seminar during the
annual TICTA convention. The seminar will be
offered at 7:30 a.m., Friday, Feb. 22, in Sector 4
of the Enterprise Ballroom at the convention
hotel, the Hyatt Regency DFW; and the presen-
tation will be repeated in the same room at 12:30
p.m., the same day.

Featured speaker will be Mary Tyler, profes-
sor of education at East
Texas State University
at Texarkana. Dr. Tyler
is a popular conference
speaker and speaks fre-
quently at conventions
and workshops for edu-
cators.

A member of the
ETSU-T graduate fac-

ulty since 1979, Dr. Tyler teaches courses in
education of "special-needs" studentslearn-
ing disabled and behaviorally disturbing chil-
dren. She also teaches communications courses

in the university's core curriculum. She previ-
ously wotked at the University of Georgia as
coordinator of the Introduction to Exceptional
Chiidren course. While there, Dr. Tyler was
responsible for the production of eight films on
special education

Dr. Tyler earned the bachelor's degree from
James Madison University, the Master of Edu-
cation degree from Virginia Commonwealth
University, and the Ph.D. from the University of
Georgia. She has done post-doctoral studies at
Louisiana State University in therapeutic diag-
nosis, prognosis, and positive intervention
strategies forindividual success in personal and
professional growth and goals.

Since moving to Texas, Dr. Tyler has fre-
quently interviewed personalities and dignitar-
ies for the NBC television affiliate in Texar-
kana-Shreveport.

Arrangements for the seminar were made by
the TJCTA Professional Development Com-
mittee, chaired by Margaret A. Harbaugh,
McLennan Community College.

COLLEGE PRESIDENTS PLAN TWO MEETINGS

74794-K1

1

C. A. Roberson Raymond Hawidne Rodney Albright

Community junior college presidents and
chancellors will meet twice during the annual
TJCTA convention.

Vivian B. Blevins, Lee College, president of
the TexasJunior College Association, announced
a pm-convention conference for Thursday, Feb.
21, in which chief administrators will discuss
issues of concern to college leaders. The meet-
ing will be conducted in the Venus Room of the
Hyatt Regency DFW. According to Dr. Blevins,
the session is designed primarily for deans and
division directors who are interested in knowing
more about the challenges and opportunities
facing presidents and chancellors. Topic for the
meeting is "Sharing the Secrets of Success:
Money, Politics, and Rules."

Registration for the session will begin at
12:30Thursday afternoon, and the program will
begin at 1:00. C. A. Roberson, chancellor of the
Tarrant County Junior College District, will
speak on the topic "Where the Dollars Come
From and How They' re Spent ...Legally."
Raymond M. Hawkins, president, Tyler Junk,:
College, will address the topic "Ignore the Texas
Political Arena at Your Own Peril." A. Rodney
Allbright, president, Alvin Community Col-
lege, will speak on "Getting a Good SACS
Report: Complying with the Criteria."

John Anthony Max Castillo

The final conference session will consist of a
panel, moderated by Charles Green, chancellor
of the Houston Community College System, in
which participants will discuss "What a Texas
President Looks for in a Vice President or Dean."

Friday Luncheon Meeting

The annual luncheon meeting of the Texas
Junior College Association is scheduled for Fri-
day, Feb. 22, from 12:30 to 1:45 p.m., in Space
1 of the Hyatt's 2001 Ballroom.

The program for the luncheon session con-
sists of remarks on "Teaching and Learning in
Texas Community Colleges" by three college
administrators: Charles Green, Houston Com-
munity College; John Anthony, president of the
Collin County Community College District; and
Max Castillo,president of San Antonio College.

TJCA is an organization of institutions, rep-
resented by each college's chief administrative
officer (or a designated representative). The
group meets each year in conjunction with the
TICTA convention. In addition to Dr. Blevins,
TJCA officers this year are Bobby Walters,
Paris Junior College, vice president; and W. R.
(Bill) Auvenshine, Hill College, secretaty-trea-
surer.

WA' 4 6 1

PLACEMENT CENTER
TO OPERATE

DURING CONVENTION

The TJCTA Membership Services
Committee will operate a placement cen-
ter during the annual convention at the
Hyatt Regency Hotel, Dallas/Fort Worth
International Airport. Committee mem-
berAnnie M. Jewett,'Burant County Jun-
ior College-Nonheast Campus, serves as
chairperson of the subcommittee to
handle arrangements for staffing and -
ganizing the placement center. Also serv-
ing on the subcommittee is John H.
Clyburn, Galveston College. Other
members of the Membership Services
Committee will help staff the center dur-
ing the convention.

This will be the fifteenth consecutive
year that a placement center has been
operational during the annual TJCTA
convention. In past years, as many as 125
job listings have been posted. Specula-
tion is that considerably fewer positions
will be posted this year, due to the state's
deteriorating fiscal condition and result-
ing calls from some state leaders for hir-
ing freezes and reductions in staffs.

In a joint letter from Mts. Jewett and
=TA President David Clinkscale, each
college president was invited to submit
information regarding anticipated open-
ings on the full-time faculty and adminis-
trative staff for the coming academic
year.

Job listings will be posted on a bulletin
board near the registration center in the
Hyatt Regency's Enterprise Ballroom
fort Hours of operation will be from
800 a.m. to 2:00 p.m., on Friday, Feb. 16,
and from 8:00 to 11:00 a.m., Saturday,
Feb. 17.

TJCTA members who wish to do so
are invited to send resumes to be included
in a loose-leaf binder, filed according to
teaching fields. College personnel offi-
cem and other administrators attending
the convention will be given opportuni-
ties to review the resumes and obtain
information about potential candidates
for staff openings Resumes should be
sent to the TIM State Office, 7748
Highway 290 West, Suite 310, Austin,
Thxas 78736. Resumes should be mailed
in time to be received by Feb. 19. After
that date, members may take their
resumes directly to the placement center
at the convention site.

Following the convention, job listings
and resumes of those seeking positions
will be returned to the state office for the
TJCTA placement/referral service.
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WEST PlfJ,BLIHING COMPANY

ANTHROPOLOGY
Nelson and Jurmain
Introduction to Physical
Anthropology, 5E

Peoples and Bailey
Humanity: An Introduction
to Cultural Anthropology,
2E

BUSINESS
Anderson/Sweeney/
Williams
Introduction to Manage-
ment Science: Quantitative
Approaches to Decision
Making

Bagley
Managers and the Legal
Environment of Business:
Strategies for the 21st
Century

Barfield/Raiborn/Dalton
Cost Accounting: Tradi-
tions and Innovations

Carper, et al
Understanding the Law

Costley and Todd
Human Relations in
Organizations, 4E

Dennis and Dennis
Management Science

Fisher and Jennings
Law for Business, 2E

Hoffman, et al
West's Federal Taxation:
Comprehensive Volume,
1992 Edition

West's Federal Taxation:
Corporations, Partnerships,
Estates, and Trusts, 1992
Edition

West's Federal Taxation:
Individual Income Taxes,
1992 Edition

Kossen
Supervision, 2E

Mathis and Jackson
Personnel/Human Re-
source Management, 6E

Meiners/Ringlebi
Edwards
The Legal Environment of
Business, 4E

Miller and Jentz
Business Law Today, 2E

Schuler
Case Problems in Manage-
ment and Organizational
Behavior, 4E

Smith/Mann/Roberts
Smith and Roberson's
Business Law, 8E

Toh and Hu
Basic Business Statistics:
An Intuitive Approach

Whittenburg, et al
Income Tax Fundamentals,
1991 Edition

COMPUTERS
Bacon
Understanding and Using
Microsoft Word 5.0

Bacon and Copeland
Understanding and Using
WordPerfect 5.1

Bidgoli
Working With Lotus
1-2-3: A Comprehensive
Manual: Release 2.2

Bitter
Understanding and Using
Microsoft Works (2.0) on
the Macintosh

Understanding and Using
Microsoft Works (2.0) on
the IBM PC

Bronson and Menconi
A First Book of C, 2E

Mandell
Introduction to Computers
Using the IBM and MS
DOS PCs, 3E

Mandell and Baumann
Complete BASIC Pro-
gramming, 3E

Mielke
Integrated Computer
Graphics

Ross
Understanding and Using
dBASE III PLUS, 2E

Understanding and Using
Lotus 1-2-3 Release 3

Ross/Bacon/Copeland
Essentials of Application
Software, Volume I
Understanding and Using
Application Software,
Volume 5

42

Short
Understanding and Using
Apple Works, 2E

Venit
Programming in
QuickBASIC with
Structure and Style

Zimmerman/Conrad
Understanding and Using
Microcomputers, 3E

CRIMINAL JUSTICE
Bennett and Hess
Criminal Investigation, 3E

Myers and Pudlow
The Trial: A Procedural
Description and Case Study

Samaha
Criminal Justice, 2E

Siegel and Senna
Juvenile Delinquency:
Theory, Practice, and
Law, 4E

Smith and Pollack
Criminal Justice:
An Overview, 3E

Zalman and Siegel
Criminal Procedure:
Constitution and Society

DEVELOPMENTAL
STUDIES
Longman and Atkinson
College Learning and Study
Skills (CLASS), 2E
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ENGINEERING
Ayala
The 8051 Microcontroller:
Architecture, Programming,
and Applications

HEALTH/
NUTRITION
DeBruyne/Sizer/Whitney
The Fitness Triad: Motiva-
tion, Training, and Nutrition

Hamilton/Whitney/Sizer
Nutrition: Concepts and
Controversies, 5E

West's Physical Activities
Series
Racquetball Today
Volleyball Today

Whitney/Cataldo/Rolfes
Understanding Normal and
Clinical Nutrition, 3E

HISTORY
Spielvogel
Western Civilization:
Combined
Volume I: To 1715
Volume II: Since 1550
Volume A: To 1500
Volume B: 1300 to 1815
Volume C: Since 1789
Since 1300

Upshur, et al
World History (Combined)
World History (Volume I)
World History (Volume II)

LEGAL
Hinkel
Practical Real Estate Law

The Philadelphia Insti-
tute (Warren)
Introduction to Corporate
Law, 2E

Weaver
The Compact Guide to
Torts: A Civilized Ap-
proach to the Law

PARALEGAL
Hower
Wills, Trusts and Estate
Administration for the
Paralegal, 3E

Statsky
Family Law for Paralegals,
3E

Webster
Bankruptcy for Paralegals

MATHEMATICS
Anderson/Sweeney/
Williams
Statistics: Concepts and
Applications, 2E

Cleary and Gleason
Arithmetic: A Problem
Solving Approach, 2E

Fadyn
A Short Calculus for
Business, Economics,
Social and Life Sciences

Goodman and Hirsch
Understanding Elementary
Algebra: A Text/Work-
book, 2E

Hirsch and Goodman
Understanding Intermedi-
ate Algebra: A Text/Work-
book, 2E

POLITICAL
SCIENCE
Bryan
The American Political
System: Readings

Havick
American Democracy in
Transition: A Communica-
tions Revolution

Lamare
Texas Politics: Economics,
Power and Policy, 4E

Le Loup
Politics in America: The
Ability to Govern, 3E

Schmidt, Shelley, and
Bardes
American Government and
Politics Today, 1991-92
Edition

Welch, et al
Understanding American
Government

PSYCHOLOGY
Coon
Essentials of Psychology:
Exploration and Applica-
tion, 5E

Dworetzky
Psychology, 4E

Fogel
Infancy: Infant, Family,
and Society, 2E

Gravetter and Wallnau
Essentials of Statistics for
the Behavioral Sciences

463

Kaplan
A Child's Odyssey: Child
and Adolescent Develop-
ment, 2E

SCIENCES
Kuhn
Astronomy: In Quest of
the Universe

Ostdiek and Bord
Inquiry into Physics, 2E

Snow
The Dynamic Universe:
An Introduction to Astron-
omy, 4E

SOCIOLOGY
Brinkerhoff and White
Sociology, 3E

Chalfant and LaBeff
Understanding People and
Social Life: An Introduc-
tion to Sociology, 2E

Heffernan, et al
Introduction to Social
Work and Social Welfare,
2E

Knox and Schacht
Choices in Relationships:
An Introduction to Mar-
riage and Family, 3E

SPEECH AND
THEATER
Cragan and Wright
Communication in Small
Group Discussions: An
Integrated Approach, 3E



Stop by booth numbers
31, 32, 33

and get acquainted with your
Texas reps:

Dean Allsman
Richardson, TX

214-235-1787

Michael Douglass
Arlington, TX
817-861-2444

Bill Hoffman
Dallas, TX

214-328-2105

Rusty Johnson
Lubbock, TX
806-745-7491

Doni Marquart
Austin, TX

512-442-1018

Ragu Raghavan
Missouri City, TX

713-438-6975

Books that matter
service that excels

and reps who care

Important new texts in all these
disciplines:

Astronomy
Business Statistics

Chemistry
Communication

Computer Science
Counseling

Criminal Justice
Data Processing

Education
English
History

Life Sciences
Mathematics

Music
Philosophy

Physics
Political Science

Psychology
Religious Studies

Social Sciences
Statistics

To receive a complimentary review
copy of any Wadsworth or

Brooks/Cole title, call toll free
1-800-876-2350 and press #1

for the Sales Service Department.

Wadsworth Publishing Company
Ten Davis Drive

Belmont, CA 94002

From great ideas to successful
textbooksthat's the progression
of things at Wadsworth and
Brooks/Cole Publishing
Companies. Our texts solve
teaching problems. They set new
directions in course curriculum
and many even pave the way for
teaching courses in new fields.

We are equally proud of our
record of service to the
educational community. Ranked
number one among all college
publishers in the National
Association of College Stores'
most recent survey of their 2,900
members, we routinely receive
praise from professors and
college bookstores alike for quick,
efficient responses to their book
requests.

Textbooks that matter, service
that excels, and knowledgeable,
committed reps who care about
you and your course needs
what more could you ask for in a
publisher?

Brooks/Cole Publishing Company
511 Forest Lodge Road

Pacific Grove, CA 93950



HOLTDRYDENSAUNDERS

DEEP IN THE
HEART OF TEXAS
Make plans to visit our office the next time you're in Fort Worth.

Our representatives have
Texas covered.

West Texas
Scott Gregory (405) 329-7015
Dryden Press and
Saunders College Publishing

Brenda Weeks (915) 697-2615
Holt, Rinehart, and Winston, Inc.

Dallas
Pk Bobby Knight (215) 339-2532

Dryden Press and
Saunders College Publishing
Peggy Jo Lewis (817) 589-0312
Holt, Rinehart, and Winston, Inc.

Austin
P Gary Gelfman (512) 251-7884

Dryden Press and Saunders College Publishing
Michael Alread (512) 467-8347
Holt, Rinehart, and Winston, Inc.

San Antonio
Terry White (512) 629-6574
Dryden Press and
Saunders College Publishing

Visit booths 104-106
Holt, Rinehart, and Winston, Inc
301 Commerce St., Suite 3700
Fort Worth, Texas 76102

Dryden Press
908 North Elm, Suite 101
I linsdale, Illinois 69521

Houston, South Texas
Kim DeForest (713) 531-9854
Dryden Press and
Saunders College Publishing

Houston, Southeast Texas
Shane Stagg (713) 497-2042
Dryden Press and
Saunders College Publishing
Carla Butler (713) 558-7387
Holt, Rinehart, and Winston, Inc.

Saunders College Publishing
The Curtis Center
Independence Square West
Philadelphia, Pennsylvania 19106
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McGRAW-HILL PROUDLY PRESENTS

as S 'ergat Prircm
CONRADKOTTAK is a noted writer, teacher.

.anthropolgist. Chair of the General Anthropology division of thc American
Anthropological Association, he is also Professor of Anthropology at the
University of Michigan. In addition to doing extensive
fieldwork, he -has authored seven books, including
Assault on Paradise, Anthropology: The Exploration of
luman Diversity, and Cultural Anthropology. The latter

two arc out in new editions this year.

4v!"-

FRANKFREIDEL is onc of thc nation's leading
American historians, lie is president of thc Organization of American 1 listorians
and also leads the Ncw IF.ngland I listorical Association. Formerly a 13ullitt
Professor of American History at the University of Washington, he is currently
Charles Warren Professor of American I listory, Emeritus at I larvard University.
llis writings. include Franklin D. Roosevelt: A Hendeuous
with Destiny, and Presidents. I Ie is also co-editor of The
!laniard Guide to American History, and co-author of thc
classic Lonc Star favorite, American ilistory: A Survey,
now in its eighth edition.

TIMOTHY O'LEARY with his wife and
colleague Linda O'Leary, co-authors thc groundbreaking Microcomputing Anntial
Edition. Since its debut in 1989, hundreds of schools have
looked to O'Leary to help their students keep pace with the
ever-changing computing environment. Professor O'Leary
(Ph. D., Kcnt State) teaches at Arizona State University, where
hc has coordinated the introductory course for many years.
Like most good tcxts, Microcomputing grew out of thc
Otearys' own work, study, and classroom experience.
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RICHARDMARIUS is the Director of Expository
Writing at Harvard College. He is uniquely qualified to both teach and publish
texts about writing because he is an accomplished essayist/novelist/biographer.
I lis articles have appeared in popular magazines and academic journals. He has
published two novels (and is currently finishing a third), and two biographies (on
Luther, in 1974, ,and Thomas More in 1984. The latter was nominated for the
American Book Award.) His texts include A Writer's Companion and The
McGraw-Hill Handbook, both of which are in new editions
this year. Professor Marius was developed his ear for
language listened to stories told in the Tennessee farmland 4sAloirrAft.,,

blends perfectly with Harvey Weiner's Brooklyn edge to
whcrc hc spent his childhood. His easy Southern wit

give The McGraw-1 till 1 landbook its special voice. p

BRADLEY R. SCHILLER is Profes5or of
Economics at thc American University, working in the School of Public Affairs. In
addition to having taught introductory economics for over 20 years, he has been
a consultant to major federal agencies and Congressional
committees, and an advisor to political candidateS in
Washington, D. C. Professor Schiller's experience as a
researcher, teacher, and practicing economist combine to
make his The Economy Today now available in its fifth
edition one of thc most popular and applied tcxts on thc
market. CuNlirt O NOW.0

'THALIA DORN/VICK is Publisher of Foreign
Languages with McGraw-l-lill. She received hcr Ph. D. in Spanish from Case
Western Reserve University in 1973 and taught at Case Wcstcrn, Cuyahoga
Community College, Allegheny College, and California State University,
Sacramento. She was recognized as an Outstanding Foreign Language Teacher
by the California Foreign Language Teachers Association in 1978. Dr. Dorwick is
co-author of Puntos de parlida: An Invitation to Spanish,
Qtid tol? A I3eginning Course, and Un paso mds,

An intermediate Course.



44th Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

FEBRUARY 21-23, 1991
Convention Theme:

"Education: A Team Effort"

HYATi" REGENCY HOTEL

THURSDAYFEBRUARY 21, 1991
8:00 a.m.- 5:00 p.m.

12:00 Noon-10:00 p.m.
1:00- 4:00 p.m.
4:00- 5:00 p.m.

6:30- 7:30 p.m.
7:30 p.m.

9:00 p.m.-Midnight

6:00 cm.
7:30- 8:45 cm.

7:30- 8:45 a.m.

8:00 cm.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.

8:00 a.m.- 5:03 p.m.

Convention-At-A-Glance

Special Meetings (to be announced)
Convention RegistrationEnterprise Ballreom Foyer
Committee Meetings, as called by Committee Chairpersons
Meeting of Execunve Ccenrniutee, Resolutions Commiutte,

and all =TA Comminee ChairpersonsUniverse
Room

Informal ReceptionEnterprise Ballroom
BANQUET AND FIRST GENERAL SESSIONEnter-

prise Ballroom
Reception sponsored by North Texas Community/Junior

College Consortium and Hemisphere Publishing Cor-
porationEnterprise Ballroom

FRIDAYFEBRUARY 22, 1991
noness Walk--Meet in East Tower Lobby
Financial Planning SerninarEnterprise Ballroom-Sector

3 (repeated at 12:30 p.m.)
Professional Development SerninarEnterprise Ball-

rcom-Sector 4 (repeated at 12:30 p.m.)
Convention RegistrationEnterprise Ballroom Foyer
Exhibits OpenExhibit Hall A (Ground Level, East

Tower)
Polls Open (Election of Officers)Eiterprise Ballroom

Foyer

DFW AIRPORT, TEXAS

9:00- 10:30 am.
10:45 a.m.-12:15 p.m.
12:30- I :45 p.m.

12:30- 1:45 p.m.

12:30- 1:45 p.m.
2:00- 4:00 p.m
4;15- 5:45 p.m.

4:15- 5:45 p.m.
4:15- 5:45 p.m.

9:00 p.m.- 1:00 a.m.

7:00 a.m.
8:00-11:30 a.m.
8:00-11:30 a.m.

9:00-10:15 a.m.
10:30-11:45 am.
11:45 a.m.

Section Meetings for Some Sections
Section Meetings for Remaining Sections
Financial Planning SeminarEnterprise Ballrocen-Sector

3 (repeat of 7:30 am. presentation)
Professional Development SeminarEnterprise Ball-

room-Sector 4 (repeat of 7:30 am. presentation)
Symposium on Educational ComputingUniverse Room
SECOND GENERAL SESSIONEnterprise Ballroom
Retirement Seminar-2001 Ballroom-Space 1 (West

Tower)
Wellness Program NetworkingUniverse Room
"Honors in the Community College"-2001 Ballroom-

Space 3 (West Tower)
Dance for TICTA Members and Invited GuestsEnter-

prise Ballroom (Admissionby convention badge only)

SATURDAY, FEBRUARY 23, 1991
Fitness WalkMeet in East Tower Lobby
Convention RegistrationEnterprise Ballroom Foyer
Exhibits OpenExhibit Hall A (Ground Level, East

Tower)
Section Meetings for Some Sections
Section Meetings for Remaining Sections
Adjournment

TJCTA COMMITTEE MEETINGS
Thursday, February 21, 1991

Hyatt Regency Hotel, DFW Airport
(Note: All committees are subject to additional meetings as called by their chairpersons.)

Professional Development Committee 1.00-3:00 p.m.Futura
Legislative Committee . 1:00-3:00 p.m.Galaxy
Membership Services Committee 1:00-3:00 p.m.Horizon
Editorial Review Board 1:00-3:00 p.m.Mercury
Auditing Committee 2:00-3:00 p.m.Saturn
Resolutions Committee 3100-4:00 p.m.Saturn
Exeeutive Committee, Resolutions Committee,

and all TICTA Committee Chairpersons 4:00-5:00 p.m.Universe
Ad Hoc Election Committee 9:30-10:00 p.m.Mercury

SPECIAL MEETINGS
Texas Higher Education Coordinating BoardProject Directors and Managers Meeting for

Discretionary Grants Funded under the Carl D. Perkins Vocational Education Act
Thursday, Feb. 21, 8:00 a.m.-3:00 p.m.Enterprise Ballroom-Sector 1Chairperson:
Larry C. Key, Director of Federal Projects. Division of Community Collegea and Technical
Institutes. Texas Higher Education Coordinating Board

Business/ComputerInformation PIOCCSSing/OfficeOccupstscos Division Directors and Chair-
personsThursday, Feb. 21, 8:30 a.m.-2:00 p.m.Enterprise Ballroom-Sector 3Co-
Chairpersons: Patricia A. Green, Temple Junior College, and Mark E. Workman, Frank
Phillips College

Junior College Student Penonnel Association of Texas (ICSPAT)Executive Committee
MeetingThursday. Feb. 21, 2:00-4:00 p.m.Jupiter RcomLarry K. Patterson, Ama-
rllo Chairperson

Educational Computing SymposiumFriday. Feb. 22, 12:30-1:45 p.mUniverse Room
"An Introduction to the IBM Advanced Academic System," William G. Sailer and Julia W.
Briggs, St. Philip's College

Advisory Committee, Cad Perkins Limited English Proficiency GrantsFriday, Feb. 22,
12:30-1:45 p.m.Mercury RoomCarol Swanson, San Antonio College, Chairperson

Texas Junior College Retirees AssociationFriday, Feb. 22, 12:30-1:45 p.m.Jupiter
Room"Status of State Retirement and Insurance Program s," C. A. Roberson, Chancellor,
Tarrant County Junior College District, and Member, Board of Trustees, Teacher Retire-
ment System of Texas; Mitchell Grossman, San Antonio College, President

Placement Association of TexasFriday, Feb. 22,12:30-1:45 p.m.Suite 2601 (Sixth Floor.
East Tower)-.-Barbara lames, Southwest Reaearch Institute, San Antonio, President

Texas Association for Staff, Program, and Organizational Development (TASPOD)Friday.
Feb. 22,12:30-1:45 p.m.Comet Room"Using Myers-Briggs in the Classroom," Diane
Lacey, Tarrant County Junior College-South Campus; Robert C. Adams. Western Texas
College. President

eras Mathematical Association of Two-Year Colleges (TexMATYC)Friday, Feb. 22.
4;15-5:45 p.m.Comet RoomMike W. Dellens, Austin Community College. President

30

Retirement Seminar (for retired and soon-to-be-retired members)Friday,Feb. 22, 4:15-5:45
p.m.-2001 Ballroom-Space I (West Tower)- -"Planning for Retirement," Lonaine H.
Clark, Associate Area Representative, American Association of Retired Persons, Dallas

Wellness Program NetworkingFriday, Fcb. 22, 4:15-5:45 p.m.Universe RoomInfor-
mal discussion for administrators, faculty, and staff from schools with wellness ptograms
or those interested in establishing such programsDeborah A. Youngblood, Wellness
Coordinator, San Jacinto College-Central Campus. and V. Sue Jones, Chairperson, Physi-
cal Fitness Technology, North Lake College

Phi Theta Kappa Chapter SponsorsFriday, Feb. 22, 4:15-5:45 p.m.Futura Room
Clifford Wood, Grays..in County College, State Advisor

STARLINK Update and DialogFriday, Feb. 22, 4:15-5:45 p.mConcorde RoomRon
Thomson. Austin Community College, and Henry Hamnan, Dallas County Community
College District

"Honors Programs in the Community College"Frid.sy, Feb. 22, 4:15-5:45 p.m.-2001
Ballroorn-Space 3 (West Tower)Chairperson, Sue Blair, Odessa College. Panel Mem-
bers: Dwight Huber, Amarillo College; Peggy A. Brown, Collin County Community
College-Central Campus; and Dale T. Knobel, Texas A&M University

SouLhwest Regional Conference on English in the Two-Year CollegeExecutive Commit-
teeSaturday, Feb. 23. 8:30-10:15 cm.Suite 2701 (Seventh Floor, East Tower)
Tahita N. Fulkeison, Tarrant County Junior College-South Campus, President

TEXAS JUNIOR COLLEGE ASSOCIATION
Preconvention Meeting

ThursdayFebruary 21-12:30-5:00 p.m.
Venus Room, Hyatt Regency Hotel

"College Presidents Share the Secrets of Success: Money, Politics, and Rules"
Presiding Vivian B. Blevins, Lee College, President
"Where the Dollars Cane From and

How They're Spent" C. A. Roberson. Chancellor,
Tatrant County Junior College District

"I grim s the Texas Political Arena
at Your Own Peril" Raymond M. Hawkin.:, President.

Tyler Junior College
"Getting a Good SACS Report: Complying

A. Rwith the Criteria" odney Allbright, President,
Alvin Community College

"What a Texas President Looks for in a Vice President
or Dean". Charles Green. President,

Houston Community College System

Annual Luncheon Meeting
FrtdayFebruary 22-12:30-1:45 p.m.

2001 Ballroom-Space 1 (West Tower), Hyatt Regency Hotel
"Teaching and Learning in Texas Commanity Colleges"

Presiding Vivian B. Blevms, Lee College, Pmsident
Speakers Charles Green, Chancellor, Houston Community College System

John Anthony, President, Collin County Community College
Max Castillo, Prendent, San Antonio College

BEST COPY AVAILABLE
4 66



CONVENTION REGISTRATION FEES
Pursuant to action of the Association in its 1982 convention, the TJCTA Executive Committee has
established the following schedule of registration fees for the 1991 convention:

Professional, Associate, Student, and Unaffiliated Members $ 20
Immediate Family of Registered Members (provided the guests are not themselves eligible

for professional membership) No charge
Guests of the Association:

Program Speakers (not eligible for professional membership) No charge
Representatives of Exhibitors (not eligible for professional membership) No charge

All Others $ 45

NOTE: Employees of Texas two-year colleges may NOT register as guests.

MEMBERS AND GUESTS WILL BE REQUIRED TO PRESENT
CONVENTION BADGES FOR ADMISSION TO ALL CONVENTION ACTIVITIES.

SECTION MEETINGS
(NOTE: Most sections will meet twice during the convention. Members are urged to attend the section meetings for
their areas of specialization during the scheduled times and utilize the "free" time to attend other section meetings and
visit the commercial exhibits.)

MEETING LOCATIONS ARE TENTATIVE CONSULT OFFICIAL PROGRAM AT REGISTRATION.

ACCOUNTING

Chairperson: CRAIG W. CHRISTOPHERSON, Richland Col-
lege

Friday,9 :00-10 :30 a.m.-2001 Ballroom-Space 4 (West Tower)
"Instructional Presentation Software for the Teachers Use in
the Classroom," Nathan Wilber, Software Editor, College
Division, Houghton Mifflin Company

Saturday, 10:30-11:45 a.m.-2001 Ballroom-Space 4 (West
Tower)

Panel Discussion: "Cooperative Education Programs and In-
ternships for Accounting StudentsCould They Fit Your
Needs?" Thomas M. Branton, CPA, Alvin Community Col-
lege; Barbara A. Eubanks, Director of Cooperative Work
Experience, Collin County Cornr Inity College-Central
Campus; Marsi Liddell, Director of Cooperative Education,
Houston Community College; and Katherine A. Longbotham,
CPA, Richland College

AERONAUTICAL TECHNOLOGY

Chairperson: FLAVIL L. JOHNSON, Tarrant County Junior
College-Northwest Campus

Friday, 10:45 a.m.-12:15 p.m.--Suite 2401 (Fourth Floor, East
Tower)

"Federal Aviation Administration Updates," Tom Blake, Fed-
eral Aviation Administration Airworthiness Inspector

Saturday, 9:00-10:15 a.m.Suite 2401 (Fourth Floor, East
Tower)

"Aircraft Sealants: Installation and Inspection Procedures,"
Jack Utter, Manager, SEMCO Southwest (Division of Prod-
ucts Research and Chemical Corporation)

AGING SERVICES AND EDUCATION
Chairperson: JOE T. ARRINGTON, McLennan Community

College
Friday, 9.1)0-10:30 a.m.Futura

"Aging Services and Education: New Responses to New
Demands," Donnie H. Hagan, Director of Human Services,
McLennan Community College; and Jo Ann Luckie, Director
of Services to Special Populations and Instructor of Environ-
ment and Aging Consortium, Del Mar College

AGRICULTURE
Chairperson: MICHAEL L. BROW N, Weatherford College
Friday, 10:45 a.m.-12:15 p.m.Suite 2301 (Third Floor, East
Tower)

"DTN-An Agriculture Marketing ToolIts Use in the Class-
room," Jim Hawkins, Regional Sales Manager, Data Trans-
mission Network

Saturday,9 :00-10:15 a.m.--Suite 2301 (Third Floor,East Tower)
"Teaching Agriculture Commodity Marketing at the Two-
Year College Level," Dan Piper, Commodity Broker, Schmitt
and Kern

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY
Chairperson: PAUL R. LINDSEY, North Lake College
Friday,9:00-10:30a.m.--Suite 2201 (SecondFloor,EastTower)

"Computerized Heat Pump Training," Owen Savage, Presi-
dent, Teaching Systems, Inc.

Saturday, 10:30-11:45 a.m.Suite 2201 (Second Floor, East
Tower)

"Lennox Two-Speed Heat Pump and Lennox Heat Pump with
Scroll Compressor," Bill Shaffer, Dealer Trainer Coordinator,
Lennox Industries, Fort Worth

.1111
I. !I..
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ART
Chairperson: EDUARDO E. AGUILAR, Tarrant County Junior

College-Northwest Campus
Friday, 9:00 a.m.-1:45 p.m.

Tour of Fort Worth Art Museum District
Modem Art MuseumGuided tour of exhibit, 'The Primal
Spirit: Ten Japanese Sculptors"
Visits to Amon Carter Museum and Kimbell Art Museum
Tour Carillon Gallery and J. B. Rushing Center for the Per-
forming Arts, Tarrant County Junior College-South Campus
(NOTE: TransportationwilldepartfromtheEastTowerMotor
Lobby at 9:00 a.m., and return at approximately 1:45 p.m.)

Saturday, 10:30-11:45 a.m.Suite2501 (FifthFloor,EastTower)
"Gallery and Exhibition Networking," Panel Discussion: Kathy
Tyler and Frank Herbert, TASA Gallery and Exhibition Corn-
mittee

ASSOCIATE DEGREE NURSING
Co-Chairpersons: HECTOR H. GONZALEZ, San Antonio Col-

lege and BETTY L. BROCK, Northeast Texas Community
College

Friday, 9:00-10:30 a.m.Comet
"Empathic Nursing," Judith Shackelford, Vice President of
Operations and Chief Operating Officer, Willow Creek Hospi-
tal, Arlington

Saturday, 10:30-11:45 a.m.Comet
"Can You CAT-Scan Ethics?" Jean Stuart Smith, Assistant
Director, Tarrant County Junior College School of Nursing

AUTOMOTIVE SERVICES
Chairperson: DANIEL N. WICKWARE, Northeast Texas Com-

munity College
Friday, 9:00 a.m.-12:15 p.m.Horizon

"Air Conditioning Electrical Systems and Controls," John J.
Stiles, Sales Representative, NAPA Temp Products

Saturday, 9:00-10:15 a.m.Horizon
"NATEF: What Is It and What Will It Do For Your Program?"
Carl F. Dinkel, Chairperson, Automotive Technology Depart-
ment, Tarrant County Junior College-South Campus

BIOLOGY
Chairperson: MARY P. BRACKEN, Trinity Valley Community

College
Friday, 9:00 a.m.-I2:00 Noon

Field Trip to Fort Worth Botanical Garden Center and Japa-
nese Gardens (Guided tour of unique collection of plants from
around the world as well as one of the most authentic Japanese
gardens in the United States. SI admission fee to Japanese
Gardens.)
(NOTE: Transportation will depart from the East Tower
Motor Lobby at 9:00 a.m., and return at approximately 12:00
Noon.)

Saturday, 10:30-11:45 a.m.Jupiter
"Biotechnology of the '90s," Gerard O'Donovan, Professor
and Chair, Department of Biological Sciences, University of
North Texas

BUSINESS ADMINISTRATION
Co-Chairpersons: RAJIV R. MALKAN and MADHAVI

SETHNA, Lamar University at Orange
Friday, 10:45 a.m.-I2:15 p.m.-2001 Ballroom-Space 3 (West
Tower)

"The Name of the Game is ' People," Ricky Griffin, Professor
of Management, College of Business Administration, Texas
A&M University

Saturday, 9:00-10:15 a.m.-200I Ballroom-Space 3 (West
Tower)

"Destination 2000: Are We Ready?" Robert J. Hughes, In-
structor of Business Administration, Richland College

CHEMISTRY
Chairperson: MARY C. FIELDS, Collin County Community

College-Spring Creek Campus
Friday, 8:30 a.m.-I:30 p.m.

Field Trip to Collin County Community College-Spring Creek
Campus
"Nontraditional Teaching and Learning in Chemistry: Re-
sources and Issues," Cynthia Ledbetter, Professor of Science
Education for Graduate and Undergraduate Studies, The Uni-
versity of Texas at Dallas (Hands-on demonstrations at Collin
County Community College followed by lunch at a local
restaurant)
(NOTE: Transportation will depart from the East Tower
Motor Lobby at 8:30 a.m., and return at approximately 1:30
p.m.)

Saturday, 9:00-10:15 a.m.Apollo (West Tower)
"General Chemistry in the '90s: Challenges and Opportuni-
ties," Eugene LeMay, Jr., Professor and Associate Chair,
Department of Chemistry, University of Nevada at Reno

COMPENSATORY / DEVELOPMENTAL
EDUCATION
Chairperson: C. SUE POOR, Wharton County Junior College
Friday, 9:00-10:30 a.m.Universe

"The Evolution of a Compulsory Attendance Policy for Devel-
opmental Classes," Sandra Coats, Chair, Communications and
Arts Division, Wharton County Junior College
"Hooking Into Student Learning Styles in the Developmental
Writing Classroom," Paul Beran, Instructor of Developmental
Studies, North Harris County College-South Campus

Saturday, 10:30-11:45 a.m.Universe
Panel Discussion: "Offering Access, Assuring Success: the
Aim of Developmental Studies," Diana R. Cox, Moderator;
Judy Hathcock. Therese Jones, Jan Hinds, and R. Eugene Byrd,
all of Amarillo College

COMPUTER CENTER DIRECTORS
Chairperson: CHARLES W. (BILL) BANE, McLennan Com-

munity College
Friday, 10:45 a.m.-12:15 p.m.Suite 2501 (Fifth Floor, East

Tower)
"Choosing a Telephone Registration System," M ark P. Lindsey,
Regional Sales Manager, EPOS Corporation, Auburn, Ala-
bama

Saturday,9:00-10:15 a.m.Suite2501 (Fifth Floor,EastTower)
"Fiber Optics," Ron Glodys, Sales Representative, AT&T,
Dallas; and Archie Goyne, Area Network Consultant, Digital
Equipment Corporation, San Antonio

COMPUTER INFORMATION
PROCESSING
Chairperson: WESLEY E. SCRUGGS, Brazosport College
Friday, 9:00 a.m.-12:15 p.m.Enterprise Ballroom-Sector 1

"Emerging Computcr Technology for Hardware, Software,
and Systems," Timothy J. O'Leary, Associate Professor, De-
cision and Information Systems Department, Arizona State
University
"Using Technology to Build Partnerships in the 1990s," Bob
Vogt, Academic Consultant-Community Colleges, Interna-
tional Business Machines Corporation
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Friday, 12:15-1:30 p.m.Enterprise Ballroom-Sector 1
LuncheonPrior reservations and tickets required

Saturday, 10:30-11:45 a.m.Enterprise Ballroom-Sector 1
"Programming for the Twentieth Century-4GL and CASE,"
Doug Russell, Division Marketing Representative, Cognos
Corporation

COSMETOLOGY
Chairperson: DEBORAH L. MOSS, Kilgore College
Friday, 9:00-10:30 a.m.Orbit

"Improving State Exams: No-Shows, Special Students, and
Suggested Solutions," Victor Balderez, Director of Exams,
Texas Cosmetology Commission

Saturday, 10:30-11:45 a.m.Orbit
"Dressing for Success: How to Build and Accessorize Your
Wardrobe," Patty Austin, Certified Fashion Consultant

COUNSELING AND STUDENT
PERSONNEL SERVICES
Co-Chairpersons: ROY H. HART, Odessa College and PAUL D.

BOWERS, Grayson County College
Friday, 10:45 a.m.-12:15 p.m.Enterprise Ballroom-Sector 4

"The Learning-Disabled Student in the College Classroom,"
Diane L. Taylor, Doctoral Candidate and Teaching Fellow,
University of North Texas

Saturday, 9:00-10:15 a.m.Enterprise Ballroom-Sector 4
"The Counseling Professional in Private Practice: Learnings
and Applications," Melvin Whitehurst, Senior Partner, Man-
agement Paradigms, Plano

COURT REPORTING
Chairperson: MARY H. KNAPP, Alvin Community College
Friday, 10:45 a.m.-12:15 p.m.Suite 2601 (Sixth Floor, East

Tower)
"Problems of Court Reporting Training in Community Junior
Colleges, " Mary H. Knapp, Chair, Court Reporting Depart-
ment, Alvin Community College

Saturday,9:00-10: 15 a.m.Suite2601 (Sixth Floor,EastTower)
"Computer Training for Court Reporters in Community Junior
Colleges," Joe R. Jackson, CAT Instructor, Alvin Community
College

CRIMINAL JUSTICE
Chairperson: LEONARD R. LARSEN, El Centro College
Friday, 9:00-10:30 a.m.Apollo (West Tower)

"Problems in County Jails," Jim Bowles, Sheriff of Dallas
County

Saturday, 10:30-11 :45 r .m.Apollo (West Tower)
"Women as Chief Ach linistrators," Elizabeth M. Watson,
Chief of Police, City of Houston

DEVELOPMENTAL READING
Chairperson: ANDREA CLARK, Austin Community College
Friday, 10:45 a.m.-12:15 p.m.Comet

"Dealing With Diversity: Developing a Multicultural Com-
munity," Jacqueline Claunch, Dean of Instruction, Richland
College

Saturday, 9:00-10:15 a.m.Comet
"Teaching Reading in Tandem," Katheryn G. Skinner, Read-
ing and Study Skills Instructor, Panola College

ECONOMICS
Chairperson: GEORGE A. LOUGHRAN, JR., North Harris

County College-Tomball Campus
Friday,9:00-10:30 a.m.--2001 Ballroom-Space2 (WestTower)

"Emphasizing International Trade in the Economics Principles
Course," Roger LeRoy Miller, Center for Policy Studies,
Clemson University

Friday, 12:30-1:45 p.m.-2001 Ballroom-Space2 (WestTower)
Luncheon Meeting. "How International Economics Can Be
Incorporated into the Economics Principles Course," Michael
Melvin, Professor of Economics, Arizona State University

Saturday, 10:30-11:45 a.m.-2001 Ballroom-Space 3 (West
Tower)

"The Impact of the Persian Gulf War on the Economy and the
Budget," Bradley Schiller, Professor of Economics, American
University

ELECTRONICS
Chairperson: GUS D. RUMMEL, American Educational Com-

plex
Friday, 11:30 a.m.-1 :30 p.m.Skylab (West Tower)

Luncheon Meetingprior reservations required. "Over-
view of Superconducting Super Collider Project with Elec-
tronics and Computer Implications," Curtis D. Johnson, Col-
lege of Technology, University of Houston

Friday, 6:00-8:00 p.m.-2001 Ballroom-Space 4 (West Tower)
Dinner Meetingprior reservations required. "Innovations
and Electronics Instruction: Books, Equipment, and Teaching
Aids"

Saturday, 8:00-10:00 a.m.Skylab (West Tower)
Breakfast Meetingprior reservations required.
"COMETCollege Mathematics Revitalized for Engineering
Technology," Carole E. Goodson, Janet Lantner, and Susan L.
Miertschin, College of Technology, University of Houston

ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY
(COMPUTER AIDED DRAFTING)
Chairperson: W. ED CUNNINGHAM, Tyler Junior College
Friday, 10:45 a.m.-12:15 p.m.Venus

"Demonstration of NC Microproducts Polaris Version 3.0 on
AutoCAD," Jocelyn Botkin, Manager of Educational Sales,
NC Microproducts, Inc., Richardson

Saturday, 9:00-10:15 a.m.Venus
"The Latest From AutoCAD and Third Party Software: A
'Hands-On' Demonstration," Jim Stepter, Vice President,
Teaching Systems, Inc., Irving

ENGLISH
Chairperson: J. MICHAEL MATTHEWS, Tarrant County Jun-

ior College-Northeast Campus
Friday, 9:00-10:30 a.m.Enterprise Ballroom-Sector 4

"Does Great Writing Intimidate Studcnt Writers?" X. J.
Kennedy, Writer, Educator, and Award-Winning Poet

Saturday, 10:30-11 :45 a.m.Enterprise Ballroom-Sector 4
"Vision and Revision: Strategies for S tudent Writers," Richard
Marius, Director of Expository Writing, Harvard University
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ENGLISH-AS-A-
SECOND-LANGUAGE
Chairperson: OLIVIA VILLAGRA, North Lake College
Friday, 10:45 a.m.-12:15 p.m.Galaxy

"Sounds Logical to Me!" (Teaching the English Logic Pattern
to Intermediate ESL Writing Classes), Jean Conway, Develop-
mental Studies Coordinator/ESL Instructor, Brookhaven Col-
lege

Saturday, 9:00-10:15 a.m.Galaxy
"We Mined the Books/Summer of 1990" (A Thematic Ap-
proach Used in the Listening/Speaking Summer Class of
1990), Betty Gilfillan, ESL Advisor/Continuing Education,
ESL Program Coordinator, North Lake College

FASHION MERCHANDISING
Chairperson: PATRICIA A. HERTENBERGER, Alvin Com-

munity College
Thursday, 5:00-6:30 p.m.Mercury

Round-Table Discussion of Current Issues and Problems in
Fashion Merchandising Programs

Friday, 9:00 a.m.-1:30 p.m.
Tour ofJ. C. Penney Research and Testin g Laboratory and tour
ofJ. C. Penney Corporate Headquarters (includes lunch). Tour
Leader: Roy Chapman, College Relations Manager, Corporate
Personnel, J. C. Penney Company, Inc.
(NOTE:TransportationwilldepartfromtheEastTower Motor
Lobby at 9:00 a.m., and return at approximately 1:30 p.m.)

Saturday, 10:30-11:45 a.m.-200I Ballroom-Space 1 (West
Tower)

Meeting with the Texas Junior College Management Educa-
tors Association.
"Advantages of Management Development Degrees and
Changes Needed to Stay Current," Tracey Maraville, Com-
puter Merchandiser, J. C. Penney Company, Inc., Dallas

FOREIGN LANGUAGE
Chairperson: ISABEL DE PEDRO, St. Philip's College
Friday, 9:00-10:30 a.m.Galaxy

"Evolution in the Foreign Language Classroom: How Things
Have Changed!" Thalia Dorwick, co-author of Puntos de
partida, eQug tal?, and Un paso "Os

Saturday, 10:30-11:45 a.m.Galaxy
"Functional Language and Culture: A Priority at All Levels,"
Emily Spinelli, Associate Professor of Spanish, University of
Michigan at Dearborn

GEOLOGY AND GEOGRAPHY
Co-Chairpersons: ROBERTO GARZA and ARTHUR R.

TROELL, San Antonio College
Friday,9:00-10:30a.m.Suite2701(SeventhFloor,EastTower)

"Clay Mineral Reactions and Petroleum Generation in the
World's Great Sedimentary Basins," Graham R. Thompson,
Professor of Geology, University of Montana

Saturday, 7 :00 a.m.-12:00 Noon
Field Trip with the Dallas Geological Society. "Urban Geol-
ogy and Hydrogeology of Dallas" ($10 fee per participant)
(NOT E: Transportat ionwill depart from the EastTower Motor
Lobby at 7:00 a.m., and will return at approximately 12:00
Noon.)

GOVERNMENT
Chairperson: DAVID J. LIGON, Tyler Junior College
Friday, 10:45 a.m.-I2:15 p.m.Enterprise Ballroom-Sector 3

"The Bush Presidency at Mid-Term," George Edwards, III,
Distinguished Professor of Political Science, Texas A&M
University

Saturday, 9:00-10:15 a.m.Enterprise Ballroom-Sector 3
"The Role of the Texas Judiciary for the 1990s," Cynthia Kent,
Judge, 114th Judicial District of Texas

HEALTH OCCUPATIONS
Chairperson: MARY ANN REMSHARDT, Grayson County

College
Friday, 10:45 a.m.-12:15 p.m.-2001 Ballroom-Space 4 (West
Tower)

"Collaboration:The Key to Quality Health C are," Joyce S wegle,
Director of Nursing Quality Assurance, Presbyterian Hospital
of Dallas and Graduate Nursing Faculty, Texas Woman's
University

Saturday, 9:00-10:15 a.m.-2001 Ballroom-Space 4 (West
Tower)

"Retention Strategies for Culturally Diverse Students in Health
Science Programs," Maria D. Fisher, Instructor, Associate
Degree Nursing, Grayson County College

HEALTH, PHYSICAL EDUCATION,
AND RECREATION
Chairperson: BEVERLY F.TRIANA-TREMAIN,CollinCounty

Community College-Spring Creek Campus
Friday, 10:45 a.m.-12:15 p.m.Lunar

"The Integration of Relaxation Techniques Into the Health and
Physical Education Curriculum," Alice Tawwater Frazier,
Director, Wellness Associates, Dallas
(Participants are asked to wear casual clothing and bring
pillows.)

Saturday, 8:45-11:45 a.m.
Field Trip to the Collin County Community College Fitness
and Wellness Center
(NOTE: Transportationwill depart from the East Tower Motor
Lobby at 8:45 a.m., and will return at approximately 11:45
a.m.)

HISTORY
Chairperson: MATTHEW W. COULTER, Collin County Com-

munity College-Spring Creek Campus
Friday, 9:00-10:30 a.m.Enterprise Ballroom-Sector 3

"The Rise and Fall of the Cold War"
"FDR and the Coming of the Cold War," Frank Freidel,
Charles Warren Professor of American History Emeritus,
Harvard University
"The End of the Cold War?" Robert A. Divine, George W.
Littlefield Professor in American History, The University of
Texas at Austin

Saturday, 10:30-11:45 a.m.Enterprise Ballroom-Sector 3
"Learning Without Lectures," John H. Anthony, President,
Collin County Community College
"Bringing It All Together with Active Learning," Matthew W.
Coulter, Instructor of History, Collin County Community
College-Spring Creek Campus
"Integrating Video into the Curriculum," M. Joe Jaynes, in-
structor of History, Collin County Community College-Spring
Creek Campus
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HORTICULTURE
Chairperson: MARK J. SCHUSLER, Tarrant County Junior

CollegeNorthwest Campus
Friday, 9:00-10:30 a.m.Concorde

"Growing and Using Herbs in Texas," Marcia T. Dewitt,
Instructor, Tarrant County Junior CollegeNorthwest Campus

Saturday, 10:30-11:45 a.m.Concorde
"Native and Drought Tolerant Bulbs and Perennials for Texas,"
Mark J. Schusler, Assistant Professor/Coordinator, Horticul-
nue Department, Tarrant County Junior CollegeNorthwest
Campus

JOURNALISM
Chairperson: LARRY C. THOMPSON, Northeast Texas Corn-

munity College
Friday, 10:45 a.m.-12:15 p.m.Suite 3001 (Tenth Floor, East
Tower)

"Desktop Publishing Using PageMaker 4.0"
Friday, 12:15-1:30 p.m.Suite 2901 (Ninth Floor, East Tower)

Luncheon hosted by Apple Computer, Inc. (limited to Journal-
ism instructors)

LEARNING RESOURCES
Chairperson: PATRICIA M. DONEGAN, San Antonio College
Friday, 10:45 a.m.-12:15 p.m.Jupiter

"Database Management Software for Bibliography Genera-
tion," George H. Teoh, Librarian, Houston Community Col-
lege

Saturday, 9:00-10:15 a.m.Jupiter
"Leadership Roles for Resources Specialists," Brooke Earle
Shelton, Dean, Graduate School of Library and Information
Science, The University of Texas at Austin

LEGAL ASSISTANT
Chairperson: JOAN JONES, Tyler Junior College
Friday, 10:45 a.m.-12:15 p.m.Suite 2801 (Eighth Floor, East
Tower)

"Evolution of the Legal Assistant Profession," Frances
Whiteside, Legal Assistant, Johnson & Gibbs, P. C., Presi-
dent, Dallas Association of Legal Assistants

Saturday, 9:00-10:15 a.m.Suite 2801 (Eighth Floor, East
Tower)

"Legal Assistant Market Trends for the '90s," Ann Dodds,
Legal Assistant, Carrington-Coleman, P. C., President, Legal
Assistant Management Association, Dallas

MATHEMATICS
Chairperson: PATRICIA A. JUELG, Austin Community Col-

lege
Friday, 9:00-10:30 a.m.Enterprise BallroomSector 2

"It All Adds Up," Wallace Davis, Vice President for Academic
Affairs, Corpus Christi State University

Friday, 12:30-1 :45 p.m.Enterprise BallroomSector 2
Luncheon Meeting hosted by The Annenberg/CPB Project.
Video screening for two videO-based mathematics courses,
College Algebra: InSimplestTermsandAgainst AllOdds: Inside
Statistics. Presentations by Solomon Garfunkel, Executive
Director, Corsortium for Mathematics and Its Applications,
and Peter Lindstrom, North Lake College

Saturday, 10:30-11:45 a.m.Enterprise Ballroom-Sector 2
"Using the Graphics Calculator to Enhance Precalculus,"
Mike Sullivan, Instructor, Chicago State University, and Joan
Girard, Instructor, Edison Community College, Fort Meyers,
Florida

MUSIC
Chairperson: LARRY METCALF, St. Philip's College
Friday, 10:45 a.m.-12:15 p.m.Futura

"Music Workstations and Midi Labs in the Music Program,"
Phil Huston, Manager, Electronic Keyboard Division, Brook
Mays Music Company, Dallas

Saturday, 8:30-11:45 a.m.
Visit to Dallas Sound Lab in Irving
(NOTE: Transportation will depart from the East Tower
Motor Lobby at 8:30 a.m., and return at approximately 11:45
am.)

PHILOSOPHY
Chairperson: JANET M. SCHRIVER, Collin County Commu-

nity CollegeSpring Creek Campus
Friday, 10:45 a.m.-12:15 p.m.Universe

Panel Discussion: "The Middle East Confrontation: A Dia-
logue from Religious and Philosophical Perspectives,"
Manoucher R. Khosrowshahi, Instructor of Gov ernment, Tyler
Junior College; John H. Nelson, Instructor of Philosophy,
Richland College; and Diane Marks Plotkin, Instructor of
English, Brookhaven College

Saturday, 9:00-10:15 a.m.Futura
Round-Table Discussion: "Teaching Introduction to Philoso-
phy"

PHYSICS AND ENGINEERING
Chairperson: THOMAS L. O'KUMA, Lee College
Friday, 9:00-10:30 a.m.Suite 3001 (Tenth Floor, East Tower)

"Streamlining the Introductory Physics Course," Paul A. Tipler,
Professor of Physics, Oakland University, Rochester, Michi-
gan

Saturday, 10:30-11:45 a.m.Suite 3001 (Tenth Floor, East
Tower)

"Computer Utilization in Physics Programs in Texas Commu-
nity Junior Colleges," Alex Kajstura, Instructor of Physics,
Chemistry, and Mathematics, Northeast Texas Community
College

PSYCHOLOGY
Chairperson: MARTHA M. EWING, Collin County Community

CollegeSpring Creek Campus
Friday,9 :00-10 :30 a.m.-2001 BallroomSpace 3 (WestTower)

"Enhancing the Quality of Undergraduate Education in Psy-
chology," Douglas A. Bernstein, Professor and Chair, Depart-
ment of Psychology, University of Illinois

Saturday, 9:00-11:45 a.m.-2001 Ballroom-Space 2 (West
Tower)

"Active Learning: How to Make Critical Thinking a Reality in
the Introductory Psychology Course," Karen Huffman, In-
struct of Psychology, Palomar College, San Marcos, Califor-
nia
Panel Discussion: "Ties that Bind: Issues on Sexuality," J.
Randall Price, Instructor of Psychology, Richland College;
Kareen R. Malone, Assistant Professor of Psychology, West
Georgia College, Carrollton, Georgia; Gary B. Hodge, Instruc-
tor of Sociology, Collin County Community CollegeCentral
Campus
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RADIO/TELEVISION AND MEDIA
Chairperson: LAWRENCE W. BAKER, JR., Tarrant County

Junior College-Northeast Campus
Friday, 9:30 a.m.-I2:00 Noon

Field Trip to Tarrant County Junior College-South Campus
Closed Circuit Microwave Television Facility (ITFS)
Panel Discussion: "Licensing, Operations, and Maintenance,"
Bob Frost, Associate Dean of ITFS; Peggy Quinn, Coordinator
of Television Production and Prograinming; and Bart Palmer,
TV Systems Engineer, all of Tarrant County Junior College-
South Campus
(NOTE: Transportation will depart from East Tower Motor
Lobby at 9:30 a.m., and will return at approximately 12:00
Noon.)

Saturday, 9:00-11:30 a.m.
Field Trip to Richland College TV Studio
Panel Discussion: "Broadcast Quality Television at a Commu-
nity College: Is It Possible?" Stephen K. Mittelstet, President;
Patricia R. Spence, Communications Faculty; Mark Meder and
Archie Woodard, College Video Producers, all of Richland
College
(NOTE: Transportation will depart from East Tower Motor
Lobby at 9:00 a.m., and will return at approximately 11:30
a.m.)

REAL ESTATE
Chairperson: BARBARA A. EUBANKS, Collin County Com-

munity College-Central Campus
Friday, 10:45 a.m.-12:15 p.m.Suite2201 (Second Floor, East
Tower)

"The Myths and Parables of Mandatory Continuing Education
(MCE)," Rebecca Osborn, Consultant for Instructional Ser-
vices, Texas Real Estate Commission

Saturday, 9:00-10:15 a.m.Suite 2201 (Second Floor, East
Tower)

Panel Discussion: "Mandatory Continuing Education"

REGISTRARS
Chairperson: COLETTE M. HILLIARD, Trinity Valley Com-

munity College
Friday, 9:00-10:30 a.m.Meteor

"Institutional Reporting and Audit Requirements," Kenneth
Dalley, Director, Education Information Center, Texas Higher
Education Coordinating Board, and Byron Tolson, Assistant
State Auditor

Saturday, 10:30-11:45 a.m.Suite 2701 (Seventh Floor, East
Tower)

Round Table Discussion. Discussion Leader, Phil W.
Ebensberger, Dean of Admissions and Registrar, Northeast
Texas Community College

SECRETARIAL SCIENCE
Co-Chairpersons: MARILYN K. ST. CLAIR and SHIRLEY

CHENAULT, Weatherford College
Friday, 9:00-10:30 a.m.Jupiter

"Technology: Savior or Destroyer of Business Education?"
Buddy Krizan, Murray State University, Murray, Kentucky

Saturday, 10:30-11:45 a.m.Enterprise Ballroom-Sector 6
"Forum on Desktop Publishing/Word Processing," Dennis P.
Curtin, author of Word Processing on Microcomputers.. Sys-
tems and Procedures

SOCIOLOGY AND ANTHROPOLOGY
Chairperson: GLENN C. CURRIER, Dallas County Community

College District-Service Center
Friday, 10:45 a.m.-12:15 p.m.Meteor

"Primetime Society: An Analysis of Television and Culture,"
Conrad Kottak, Professor of Anthropology, University of
Michigan

Saturday, 9:00-10:15 a.m.Meleor
"Cities: A Discussion of Current Social Science Perspectives,"
Conrad Kottak, Professor of Anthropology, University of
Michigan, and William Kornblum, Professor of Sociology,
City University of New York

SPEECH AND DRAMA
Chairpersons: DESIREE M. RUSSELL, Del Mar College
Friday, 10:45 a.m.-12:15 p.m.Concorde

"The Musical Revue: An Alternative to 'Big' Productions,"
Stacy E. Schronlc, Assistant Professor of Drama and Director
of Theatre Arts, Tarrant County Junior College-Northeast
Campus

Saturday, 9:00-10:15 a.m.Concorde
"Teaching Public Speaking from an Audience Centered Per-
spective," Steven A. Beebe, Professor and Chair, Department
of Speech Communication, and Susan J. Beebe, Lecturer,
Department of English, Southwest Texas State University

TEXAS ADMINISTRATORS OF
CONTINUINC.= EDUCATION FOR
COMMUNITY/JUNIOR COLLEGES
(TACEC/JC)
President: DEANA L. LUSK, Midland College
Program Chairperson: DAVID A. WELLS, Tarrant County

Junior College-Community Campus
Friday, 9:00-10:30 a.m.Saturn

Meeting of TACEC/JC Executive Board
Friday, 10:45 a.m.-12:15 p.m.Orbit

"Professional Training for Investigators and Treatment Pro-
fessionals in Child Abuse," Jane D. Bingham, Director of
Special Projects, Tarrant County Junior College-Community
Campus

Saturday, 9:00-10:15 a.m.Orbit
TACEC/JC Subcommittee Meetings

TEXAS ASSOCIATION OF
COMMUNITY COLLEGE CHIEF
STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)
President: WILLIAM H. (HOWARD) RAINWATER, Grayson

County College
Program Chairperson: BILL R. HUGHES, Texarkana College
Friday, 9:00-10:30 a.m.Lunar

"From the Catbird's Seat: An Overview of Student Services by
an Ex-Dean, Now President," W. R. (Bill) Auvenshine, Presi-
dent, Hill College

Saturday, 10:30-11:45 a.m.Futura
"Key Management Issues for Deans of Students," Richard
Rafes, Vice President and General Counsel, University of
North Texas

TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)
President: DAVID VAN PARKER, Tarrant County Junior

College-Northeast Campus
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President-Elect: LINDA D. TIMMERMAN, Navarro College
Thursday, 4 :30-5 :30 p .m.J upiter

TAJCCIA Executive Committee Meeting
Friday, 7:30 a.m.-12:00 NoonEnterprise Ballroom-Sector 5

Joint Meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
7:30-8:00 a.m.Registration
8:00-9:00 a.m."State Impetus for Core Curriculum Devel-
opment," Ann Lopez, Program Director, and Catherine
Parsoneault, Assistant Program Director, Texas Higher Edu-
cation Coordinating Board
9:00-10:30 a.m."Core Cariculum Development and Inte-
gration of Competencies: A 'How-to' Session"
10:45 a.m.-12:00 Noon"Evaluation of the Core Curricu-
lum"

Saturday, 8:00-11:45 a.m.Enterprise Ballroom-Sector 5
8:00-8:30 a.m.Registration
8:30-9:15 a.m.TAJCCIA Business Meeting
Joint Meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
9:30-10:45 a.m."Major Issues Affecting Higher Education
in the 1990s: A Legislator's Perspective," Ric Williamson,
State Representative, District 63
10:45-11:45 a.m."Gulf Coast Consortium Common Course
Numbering Project," Marc A. Nigliazzo, Vice President and
Dean of Instruction, Galveston College

TEXAS ASSOCIATION OF POST-
SECONDARY OCCUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)
President: DOROTHY E. McNUTT, College of the Mainland
Program Chairperson: MARC A. NIGLIAZZO, Galveston Col-

lege
Friday, 7:30 a.m.-12:00 NoonEnterprise Ballroom-Sector 5

Joint Meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
7:30-8:00 a.m.Registration
8:00-9:00 a.m."State Impetus for Core Curriculum Devel-
opment," Ann Lopez, Program Director, and Catherine
Parsoneault, Assistant Program Director, Texas Higher Edu-
cation Coordinating Board
9:00-10:30 a.m."Core Curriculum Development and Inte-
gration of Competencies: A 'How-to' Session"
10:45 a.m.-12:00 Noon"Evaluation of the Core Curricu-
lum"

Saturday, 9:30-11:45 a.m.Enterprise Ballroom-Sector 5
Joint Meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
9:30-10:45 a.m."Major Issues Affecting Higher Education
in the 1990s: A Legislator's Perspective," Ric Williamson,
State Representative, District 63
10:45-11:45 a.m."Gulf Coast Consortium Common Course
Numbering Project," Marc A. Nigliazzo, Vice President and
Dean of Instruction, Galveston College

TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)
Chairperson: LINDA H. LOWMAN, San Antonio College
Friday, 9:00-10:30 a.m.Venus

"A Time to Share"
"Parenting Classes," Linda H. Ruhmann, San Antonio Col-
lege; Candice H. Bowers, Kilgore College; and Geraldine A.
Carey, McLennan Community College
"S cho ol age Child Care Classes," Cyndie M. Davis, McLennan

Community College, and a representative from Del MarClol-
lege
"2 + 2 Project," Catherine M. Mason, American Educational
Complex, Marilyn Hardiman, and Mary Patton

Saturday, 10:30-11:45 a.mVenus
"Identifying Issues and Developing Action Plans for Commu-
nity College Child Development Programs," Pat Kennedy,
Child Development Coordinator, Eastfield College

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)
Chairperson: VERNELL E. WALKER, San Antonio College
Thursday, 10:00 a.m.-4:00 p.m.

10:00-11:30 a.m.Universe
"Communication and Its Role in Managerial Development,"
Bob Horton, Director of Managerial Development, E-Sys-
tems, Garland; and Tommy Daniels, Department of Manage-
rial Development, Texas Instruments, Plano
12:00 Noon-2:00 p.m.Luncheon MeetingLunar
"The Changing Role ôfHuman Resource Management," Wayne
Mondy, Dean of the College of Business, McNeese State
University, Lake Charles, Louisiana
3:00-4:00 p.m.Meteor
Open Discussion with Bob Day, Texas Higher Education
Coordinating Board, Austin
3 :00-4:00 p.m.Orbit
New Coordinator's Workshop

Friday,9 :00-10:30 a.m.-2001 Ballroom-Space 1 (WestTower)
"Introductive Chaos Theory and Self-Directed Teams into the
Management Course: A New Teaching Approach," Richard
L. Daft, Ralph Owen Chair in Management, Vanderbilt Uni-
versity

Saturday, 10:30-11:45 a.m.-2001 Ballroom-Space 1 (West
Tower)

"Advantages of Management Development Degrees and
Changes Needed to Stay Current," Tracey Maraville, Com-
puter Merchandiser, J. C. Penney Company, Inc., Dallas
Business Meeting and Election of Officers

VOCAT1ONAL-TECHNICAL EDUCATION
Chairperson: FRED W. FLORES, JR., St. Philip's College
Friday, 9:00-10 :30 a.m.Suite 2301 (Third Floor, East Tower)

"Articulation Between Secondary and Postsecondary Voca-
tional Programs," Billy G. Stockton, Chair, Transportation
Technology, and Santiago Urdiales, Automotive Instructor,
St. Philip's College

Saturday, 10:30-11:45 a.m.Suite 2301 (Third Floor, East
Tower)

"Information ServicesIndustry and Academics," Gregg
LeM aster, Supervisor of Data Base Administration, ARCO Oil
and Gas Company, Dallas

WELDING
Chairperson: ROGER J. BARRERA, St. Philip's College
Friday, 9:00 a.m.-1:30 p.m.

Tour of the Victor Equipment Company. Tour Organizer and
Sponsor: Ben Jezek, Application Technical Service Manager
(NOTE: Transportation will depart from East Tower Motor
Lobby at 9:00 a.m., and will returnat approximately 1:30 p.m.)

Saturday,9:00-10:15 a.m.Suite3001 (Tenth F loor,EastTower)
"Certifications for the Welding Industry," Ed Dato, Past Presi-
dent, American Welding Society; and L. Dewayne Roy, Mem-
ber, American Welding Society; Welding Instructors, Moun-
tain View College

P, !I 475 37



BUSINESS

A

Hilton: Managerial
Accounting

Hodgetts-Luthans:
International

Management

Murphy-Hildebrandt:
Effective

Business

Communications,
6/e

Stanton-Etzel-Walker:

Fundamentals
of

Marketing,
9/e

Thill-Bovee:
Excellence

in Business

Communication

COMPUTER
SCIENCE

Arnold: Computers
and Society

O'Leary:
Microcomputing:

Annual

Edition, 1991-1992

SCIENCE
:

Chang: Chemistry,
4/e

Krauskopf-Beiser:
The Physical

Universe,
6/e

Mulligan:
Introductory

College

Physics,
2/e

Postlethwait-Hopson-Veres:

Biology!

Bringing Science to Life

MATHEMATICS

Baley: Trigonometry,
2/e

Rees-Sparks-Rees:
College Algebra

& Trigonometry

Streeter-Hutchison-Hoelzle:

Basic

Mathematic
Skills with Geometry

Streeter-Hutchison-Hoelzle:

Beginning

Algebra
Form B, 2/e

Streeter-Hutchison-Hoelzle:

Intermediate

Algebra Form B

ENGLISH

Bennett:
The FourPowers of

Communication:
Skills for

Effective
Learning

Day-MacMahon:
The Writer's

Resource,
3/e

Huckin-Olsen:
Technical

Writing and

Professional
Communication

(also

available
in version for Non-Native

Speakers)

Langan:
English Skills with Readings,

2/e

Langan:
Sentence

Skills
Form C, 4/e

Marius: A Writer's Companion,
2/e

Marius-Wiener:
The McGraw-Hill

Handbook,
3/e

Milan: Developing
Reading

Skills, 3/e

Muller: The McGraw-Hill
Reader,

4/e

9
Muller-Wiener:

Short Prose Reader,
6/e

Schiffhorst-Schell:
The Short Handbook

for Writers

Seyler: Read, Reason,
Write, 3/e

Wood: Strategies
for College Reading

and Thinking

FOREIGN
LANGUAGE .

DiDonato-Clyde-Vasant:

Deutsch:

NA KLAR! An Introductory
Course

Dorwick-Marks-Knorre-VanPatten-Villarreal:
QUE TAL? An Introductory

Course

Rochester-Muyskens-Omaggio-Hadley-
Convert-Chalmers:

BONJOUR,
CA VA?

An Introductory
Course
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ECONOMICS

----

McClelland:
Readings

in Introductory

Macroeconomics:
1990-1991

Schiller:
The Economy

Today, S/e (also

available in splits)

HISTORY

Brinkley-Curreent-Friedl-Williams:
American

History, 8/e (also available

in splits)

Chambers-Herlihy-Rabb-Wolock!
The Western

Experience,

(alsoavailable
in two-or-three

volume configurations)

Sherman:
Western

Civilization:
Images

and Interpretations,
From the

Renaissance
to the Present,

V3

Sherman:
Western

Civilization:
Images

and Interpretations,
V1 & V2

POLITICAL
SCIENCE

Holmes-Elder-Engelhardt:

American

Government:
Essentials

&

Perspectives

Shively: Powerand Choice, 2/e

Woll-Binstock:
America's

Political System:

A Text with Cases; S/e

PSYCHOLOGY

Bootzin-Bower-Crocker-Hall:

Psychology

Today, 7/e

Runyon-Haber:
Fundamentals

of

Behavioral
Statistics,

7/e

Steinberg-Belsky:
Infancy, Childhood

and

Adolescence:
Development

in Context

ANTHROPOLOGY/SOCIOLOGY

Adler-Mueller-Laufer:

Understanding

Criminology

Bassis-Gelles-Levine:

Sociology:

An Introduction

Kottak: Anthropology:
The Exploration

of

Human Diversity

Kottak: CulturalAnthropology

Lenski-Lenski-Nolan:
Human Societies:

An Introduction
to Macrosociology

Neubeck:
Social Problems:

A Critical

Approach

SPEECH

Griffin: A First Look at Communication

Theory

Hanna-Wilson:
Communicating

in Business

and Professional
Settings,

3/e

Tedford:
Public Speaking

in a Free Society

Tubbs-Moss:
Human Communications,

6/e

THEATER

Wilson:
The Theater Experience,

S/e

Wilson-Goldfarb:
Theater:

The Lively Art

tytil!
emit"

McGraw-Hill,Inc.
COLLEGE

DIMON



Worth may be small, but Worth textbooks
make a big contribution to Texas education

* new in 1990 and 1991

?-si)

Munem & Tschirhart
Beginning Algebra
Fourth Edition

:WA!
Ntunem & Tsclurhart
Intermediate Algebra
Fourth Edition

47,

;sly

-1 ;pi
* Physics for Scientists

and Engineers

Tipler
College Physics

Nlunem & Tsclurhart
Algebra for College Students
Second Edition

S'tsio4.

Munem
*College Algebra

With Applications
Thud Edition

NIunem & oulis
* Algebra and Trigonometry

With Applications
Third Edition

Munem & lizre
Precalculus
Functions and Graphs
F.Ith Fdawn

Munem & Fotilis
Calculus
Second Edition

Munem & Foulis
College Trigonometry

s-

* Exploring Psyc:7Z'''IS:ojirot4llocT'
Myers ss

Third Edition
Myers
Psychology
Second Edition

Gray
* Psychology

I Ind zey. -1 hompson. Spring
Psychology
Third Edition

Berger
* The Developing Person

Through Childhood and Adolescence
Flurd Edition

Berger
The Developing Person
Through the Life Span
Second Edition

Worth Publishers, Inc.
33 Irving Place New York, New York 10003

Spencer
* Contemporary
* Contemporary
* Contemporary

Seventh Edition
^-Niii4spk

.i..tar,

sit

Robertson
Society:
A Brief Introduction

Curtis S.: Barnes
Biology
Hill Edition in one volume '4..4.
or three sepamte paperbacks

I lelms
More Biology
in the Laboratory

5

Curtis & Barnes
Invitation to Biology
Fourth Edition

Raven. Evert. Eh. hhorn
Biology of Plants ..1*

Fourth Edition

Economics
Macroeconomics ...s-

Microeconomics /
Kerman
Listen
Third Edition

Si"

Kerman
Listen, Brief Ldition

A

-{:tiZra

Visit Booths 93-94 or call 1-800-223-1715



Best-selling Titles - Newly Revised

THE BEDFORD HANDBOOK FOR WRITERS,
Third Edition

Diana Hacker, Prince George's Community College

a major revision based on best-selling Rules for Writers

only handbook available in hardcover and paperback editions
award-winning design now with three colors
retains highly praised hand-edited examples that show students
how to revise
new charts help students move from the handbook into their own writing
more material on ESL and dialect problems than any other handbook
full range of ancillaries: Supplemental Exercises, Workbook, Diagnostic
Tests, Software Hotline, unique easy-to-use (and hold) Instructor's Anno-
tated Edition, and much more

"...the handbook incorporates the best of the best handbookseasily
handled size, format designed for practicali., examples and exercises that
are thoughtful and intelligently chosen to stimulate real writing situations."

Mary Jane Page, San Jose City College

"1°.
January 1991/

paper and hardcover/680 pages/
Instructor's Annotated Edition

1991/paper/Longer Edition/
816 pages/Instructor's Edition

1991/paper/Shorter Edition/
576 pages/Instructor's Manual

THE BEDFORD READER,
Fourth Edition/Shorter Fourth Edition

X.J. Kennedy, Dorothy M. Kennedy and Jane E. Aaron

major revision of the best-selling composition reader
on the market
now the only rhetorical reader available in two versions:
a longer edition with 69 selections (40 new) offering instructors
more choices in each rhetorical section, and a shorter edition
with 44 selections (23 new) offering students greater economy
all of the highly praised editorial features of previous editions
are available in both versions

"The Bedford Reader is intelligent, broad-ranging and never leaves
the student behind."

Sandra W. Stephan, Youngstown State University

"I find the selections excellent. Many of the tried and true are here
as well as some provocative contemporary works."

-- Dr. Joseph F. D'Angelo, Pennsylvania State University-Ogontz



VIDEO CORICIION

THE WESTERN TRADITION

ART Of THE WESTERN WORLD

ETHICS IN AMERICA

THE NUCLEAR AGE

VOICES &VISIONS

THE AFRICANS

ERENCH IN ACTIO11

THE WRITE COURSE:

SEASONS Of LIFE

THE CONSTITUTION:

THAI DELICATE BALANCE

ECTII9MICS USA

THE NEW LITERACY:

RACER) SAVE THE PLANET

AGAINST All ODDS:

THE WORLD Of CHEMISTRY

THE MECHANICAL UNIVERSE...

AND BEYOND

IOR All PRACTICAL PURPOSES:

PLANET EARTH

DISCOVERING PSYCHOLOGY

Bring Great
Minds Together...

INE

ANNENBERG/CPB

VIDEO AND

AUDIO

COUECIION

VISIT BOOTH #35 at the TJCTA
convention! Preview and learn more

about our acclaimed Collection of
video and audio series, including the
1991 release, COLLEGE ALGEBRA:

IN SIMPLEST TERMS.

Textbooks, Study Guides, and
Faculty Guides are also available.

Video series come with public perfor-
mance rights. Call 1-800-LEARNER

for information.

The Annenbera/CPB Collection

4 0

AUDIO COREVION

AMERICAN HISTORY, 1402-1865

AMERICAN HISTORY,

1865 10 THE PRESENT

LEGACIES:
I1itiri if Wonwn and

the Family in America 107 I7n

ETHICS IN BUSINESS

INIROOLICTION 10

MODERN ENGLISH AND

AMERICE1 LITERATURE:

11111100UCTION TO

MODERN ENGLISH AND

AMERICAN LITERATURE:

BASIC CONCEPTS Of MUSIC

MARRIAGE AND THE FAMILY

INIROOLICTION 10 SOCIOLOGY

INTRODUCTION 10 PSYCHOLOGY

AMERICAN

NATIONAL GOVERNMENT

COLLEGE ALGEBRA

NUTRITION TODAY

PRINCIPLES Of STATISTICS

X BQA



REVISIONS PROPOSED IN TJCTA CONSTITUTION AND BYLAWS

Sixteen years ago, in the 1975 17CTA C(41VentiOn, usociation mem-
bers adved the Conmkrution and Bylaws which have served the organi-
zation since that time. There have been numerous amendments over the
rem Lut aping, the Executive Committee authorized establishment of
an ad hoc committee to study the current documents and review various
proposals for amendments. Following is a complete copy of the Consti-
tution and Bylaws with reposed changes. 'Ilse omnibus amendments (in
the form of "clew," new documents) will be presented for discussion at
the first General Session of this year's TIM convention. Under

provisions of the Constitution, the documents will be discussed and
propped changes will be considered, and final action for adoption of the
revised Constitution and Bylaws will come in the 1992 convention.

The Ad Hoc Committee on Constitutional Revision consists of five
former state presidents of the association: Lawrence Bell, Tarrant
County Junior College-Northeast Campus, chairperson; Dock Burbank,
Alvin Community College, vice chairperson; Mary R. Parker, Austin
Community College; Larry G. Shirts, North Harris County College-
South Campus; and Michael A. White, McLennan Community College.

PROPOSED OMNIBUS AMENDMENTS
to the

CONSTITUTION AND BYLAWS
of the

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Proposed revisions in the text are indicated as follows: A line is drawn through text proposed to be deleted. Text proposed to he added
is underlined.

CONSTITUTION
of the

TEXAS JUNIOR COLLEGE
TEACHERS ASSOCIATION

Preamble
Dedicating ourselves to the pursuit of excellence

in teaching and to the advancement of eernmnitity
end-Jur/kn. -college education in the community,
junior. and technical collegps of Btirte-ef Texas,

We, the eerminsnitylintijonior eellegoeducators
in the communitv. junior, and technical colleges of
Texas, do hereby establish this CONSTITUTION.

Article I
Official Name and Relationship With Other

Professional Associations
Section 1. This organization shall be called the

TEXAS JUNIOR COLLEGE TEACHERS ASSO-
CIATION, and is hereinafter referred to as "the
Association."

Section 2. The Association will cooperate with
other professional organizations in matters of mutual
concern and interest but shall become formally affili-
ated with another organization only by adoption of
an amendment to this Constitution.

Article II
Meetings

The membership of the Association shall meet in
general convention once each year. The date, time,
and location of the annual convention shall be deter-
mined by the Executive Committee.

Article HI
Membership

There shall be established the following catego-
ries of membership in the Association:

Section I. Professional Members. Any educator
engaged in professional activities as a full-time em-
ployee of a eommatiltrorjenior community. junior,
or technical college in the43tate.of Texas is eligible
for professional membership in the Association.
Additionally, any educator employed full-Lime by a
four-year or upper-level university_and who is as-
signed responsibilities principally in a program
teading to a certificate or degree below the baccalau-
reate level is eligible for professional membership.
Thisisrettsiewitintende+tativelade These provi-
sions apply to individuals whose primary respon-
sibilities are within the areas of instruction, adminis-
tration, eennaeling student services, learning re-
source services, media service., consultation, and

research.
Section 2. Associate Members. Any employee of

a eentrittenity.or /enter community. juoior. or tech-
nical college in thefita16--of Texas not eligible for
professional membershipertny4ormer professional

e:pleyriserit Ls eligible for associate membership in
the Association. This provision isiidendedieirteltide
applies to part-time instructorartedred-prefessionet
peraonnel; and college staff members generally con-
sidered classified personnel.

Section 3. Retired Employees. Any individual
who has retired from full-time professional employ-
ment in a community. junior. or teclmical college in
Texas is eligible for professional membership or
associate membership, at the individual's own op-
tion.

Section a 4. Student Members. Any student en-
rolled in an accredited institution of higher education

sersesnee-of -se-elegreeirreernmenity-er jeteier
eeliegoednettiott who is not eligible for professional
or associate membership is eligible for student
membership in the Association.

. Section- 4 5. Institutional Members iernfae-
erethtedeentritanitr or jnoier veliegeinthe-State-of
PC7t10 Any community.junior. or technical college
in Texas which has been granted membership or
candidacy for membership in the Commission on
Colleges of the Southern Association of Colleges
and Schools is eligible for institutional membership
in the Association.

Section 5 6. Unaffiliated Members. Any friend
of the Association not eligible for the foregoing types
of membership is eligible for unaffiliated member-
ship in the Association.

Article IV
Dues

Membership dues shall be established in the
bylaws of the Association.

Article V
Fiscal and Membership Years

Section 1. Fiscal Year. The fiscal year of the
Association shall begin April 1 each calendar year
and shall end March 31 of the next calendar year.

Section 2. Membership Year. The membership
year of the Association shall begin September 1 each
calendar year and shall end August 31 of the next
calendar year. Membership shall be effective Sep-
tember 1 each year for members whose dues are paid
by October 15; thereafter, membership shall become
effective upon payment of dues.
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Article VI

Officers.
Section 1. Officers. The officers of the Associa-

tion shall be the President, President-Elect, Vice
President, Secretary, Treasurer, and Immediate Past
President. The President-Elect shall automatically
succeed to the office of President upon the expiration
of limiter his or her term of office as President-Elect.

Section 2. Election of Officers. Officers of the
Association shall he elected in the manner prescribed
in the Bylaws of the Association.

Section 3. Term of Office. Elected officers of the
Association shall be installed effective April 1 fol-
lowing their election. If the election should be held
subsequent to April 1, then the elected officers shall
be installed effective at the time of their election.
Officers shall serve until March 31 of the calendar
year following their election, or until their successors
have been elected and qualified.

Section 4. Powers, Responsibilities, and Duties
of Officers. Officers of the Association shall possess
such powers and responsibilities and perform such
duties as may be prescribed by the Bylaws of the
Association.

. Section 5. Vacancies. In the event of a vacancy
in the office of President, the President-Elect shall
succeed to the presidency. In the event of a vacancy
in the office of President-Elect, the Vice President
shall succeed to that position. In the event of a
vacancy in the office of Vice President, Secretary, or
Treasurer, the Executive Committeerhereinefier
preerlded-for; shall select an individual to fill the
vacancy. A President-Elect who shall have suc-
ceeded to the presidency as provided for in this
section shall serve for the remainder of the term to
which hefshe he or she shall have succeeded and shall
thereafter serve as President for one full term. A Vice
President who shall have succeeded to the office ot
President-Elect shall serve for the remainder of the
term to which hefshe he or she shall have succeeded
and shall thereafter succeed automatically to the
office of President as provided for in Section 1 of thiF
article; provided, however, that if the office of Pres-
ident shall be occupied by an individual who shal:
have succeeded to that office as provided for under
the provisions of this section, the President-Elect
shall continue to serve as President-Elect for one full
term, and thereafter succeed to the presidency. An
individual who shall have been selected to fill a
vacancy in the office of Vice President, Secretary, or
Treasurer, as provided for in this section, shall serve
for the remainder of the termlo which hefshe Ira/
rhe, shall have succeeded. A vacancy in the office or

43



Immediate Past President shall remain unfilled.
Section 6. Qualifications. No person shall be

eligible for election to an office in the Association
who shall not, at the time of such election, be a
professional member of the Association. If any of-
ficer, subsequent to the election, shall cease volun-
tarily to be a professional member of the Association,
as provided for in Article M of this Constitution, kW
her his or her office shall be declared vacant by the
remaining members of the Executive Committee
bera.-mefierprevieleel-fer, and the vacancy shall be
filled in the manner prescribed in Article VI, Section
5 of this Constitutiore-esteeptihats-vearaner iwthe

. - .

enfiaied.
Section 7. Removal from Office.
(A) An individual may be removed from office

for failure to cazry out the duties of office prescribed
in the Constitution and Bylaws, failure to carry ont
responsibilities assigned by the President or Exetu-
live Committee, or actions detrimental to the best
interests of the Association.

(B) A motion to remove an individual from
office may be made by any officer at a regular or
called meeting of the Executive Committee. An
affumative vote of at least four members of the
Executive Committee is required to sustain the mo-
tion to remove an officer.

(C) If the motion is sustained, the individual
subject to the removal motion may accept the action
of the Executive Committee and resign from office.

(D) The individual subject to the removal mution
may request within 10 days a hearing on the charges.
Such hearing shall be held as soon as possible after
the vote of the Executive Committee, but not later
than 30 days following the vote. The hearing shall be
called by the Predent (or the Immediate Past
President if the President is the officer subject to the
removal motion). The hearing panel shall be com-
posed of five former officers of the Association, none
of whom may have been a member of the Executive
Committee for the 24 months immedratel y preceding
the hearing. Two members of the hearing panel shall
be selected by the Executive Committee; two
members shall be selected by the officer requesting
the hearing; and the four members thus chosen shall
select the fifth member. The hearing panel shall
select its own chairperson and establish its own rules
of procedure, consistent with commonly recognizet,
principles of due process.

(E) If the individual officer falls to submit a
written resignation or to request a hearing within 10
days of adoption of the motion by the Executive
Committee, the office shall be declared vacant.

(F) Upon completion of the hearing of charges
against the officer and the refutation of those
charges, the hearing panel shall vote on the question,
"Is the evidence iufficient tc sustain the prior action
of the Executive Committee to remove the individual
from office?" If at least four members of the hearing
parel vote to sustain the Executive Committee ac-
tion, the officer immediately shall be removed from
office.

(G) At any time during the proceedings set forth
in this Secdon up to the announcement of the vote of
the hearing panel, the officer against whom removal
action has been taken may resign from office, where-
upon further proceedings shall cease.

(H) In the case of resignation or removal from
office as provided in this Section, a vacancy shall be
filled as provided in Section 5 of this Article.

Section 8. Liability. An officer of the Associa-
tion shall not be liable to the Association or its
members for monetary damazes for ari act or omis-
sion inthe officer's capacity as an officer, except that
thilsicsioadmmuliminguilin
an officer for:

fM A breath of an officer's duty of loyalty to th
Associattorm kinembers:,

(13) Mulct or omission not in good faith or that
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involves intentional misconduct or a knowing viola .
tion of the law.

(C) A transaction anofflcerreceived
&aim= benefit, whether or not the benefit re-
EllsalyinigumignAkon_mlblatuomonk
sgfical.PsaiiiiNK.sa

(D) An act or omission for which the liability of
an officer is expressly provided for bv statutes

If the Texas Non-Profit Corporation Act is
amended hereafter to authorize action further
eliminating or limiting the personal liability of offic-
ers. then the liability of an officer of the Association
shall be eliminated or limited to the fullest extent
perntitted bY such statutes. as so amended- Any
lepeltor modification of this Section shell not ad-
versely affect any ri zht or protection of an officer of
te Association at the timejancilieggaisrmAja
fication.

Zection 9. Indemnification. Each person who at
env time shall serve, or shall have servedaAs an
officer. employee. or agent of the Association. or any
person who is or was serving at the request of the
Association as an officer. trustee. employee. azent,
or similar functionary of another association, corpo-
ration. trust. employee benefit plan. or other enter-
prise (hereinafter referred to as "Indemnitee") shall
be entitled to indemnification as and to the fullest
extent permitted by thgaexas Non-Profit Corpora-
tion Act or any successor statutoty provision, as from
time to time amended (hereinafter referred to as the
"Statute"). The foreaciaz right of indemnification
shall not be deemed exclusive of any other rights to
whieh those to be indemnified may be entitled as a
matter of law or under any asnuement or other ar-
rarnent.

The Association shall pay in advance or rearm:
burse Indemnitee expenses acmallv and reasonably
incerred or anticipated bv him or her in connection
with his or her appearance as a witness or other
participant in a proceeding whether or not her or she
is a named defendant or a respondent in the proceed-
illfro.

To obtain an indemnification or expense ad-
vance. Indemnitee shall submit to the "association. at
its State Office, a written request with such 'nfor-
motion about the expenses incurred or anticipated as
is reasonably available to him or her. If the expense
advance is to be paid prior to final disposition of the
proceeiing. there shall be included a written state-
ment of Indemnitee's good faith belief that he or she
has met tne necessary standard of conduct under .
Statute. and art undertakinz to repay MY amount paid
if it is ultimately detenninvl those conduct require-
ments were not met. Upon receipt of the lequest. the
Executive Committee shall determine Indemoitee's
entitlement to indemnificatien or expense advance.
If the Indemnitee is a member of the Executive
Committee, he or she shall not participate in the
committee's deliberations or determination. If the
request i.. rejected. the Association shall notify
Did emni tee of such action and the reason(s) therefor.
Jf within 20 days of the Association's receipt of the
request. the pavment for an approved request is not
made or the request for payment 4 rejected or not
acted upon. the Indemnitee shall have the right to an
adjudication in any court of competerajerisdiction of
his or her entitlement to such indemnification or
expense advance. Any such proceeding shall be
conducted in all respects as a de novo trial on the
merits.

Article VII
State Office and Executive Secretary Qiriaor
Section 1. State Office. A state office for the

Association shall be established and maintained in
the City of Austin, Texas.

Section 2. Executive Ereereter) Director. An
Executive &renter Director shall be employed by
the Executive Committee hereinefterereriderifer.
The Executive &meter). Director shall be appointed

BEST COPY AVAILABLE

for a period not to exceed three calendar years. The
Executive Sweeter? nizzta shall be employed
under such terms and conditions as may be estab-
lished by the-Executive Committee.

Article VIII
Committees

Section 1. Executive Commidee. The Executive
Committee of the Association shall consist of the
President, President-Elect, Vice President, Sec-
retary, Treasurer, and Immediate Past President.

Section 2. Standing Committees. There shall be
three standing committees of the Association, as
follows: Professional Development Committee,
Legislative Committee, and Membership Seivices
Committee. Each standing committee shall consist
of tweivell members, appointed for terms of three
years each. Terms of standing committee members
shall be established in such a way as to provide forthe
expiration of the terms of feer five members each
year.

Section 3. Special Committees. There shall be
six seven special committees of the Association, as
follows: Nominating Committee, Membership
Committee, Resolutionitommittee, Auditing Com-
mittee, itegistrefien-eemmitteer erreireeeit Gem-
?niece Convention Committee. Publications Com-
mittee. and Election Committee. The Nominating
Committee shall consist of seven members, no two of
whom shall be from the same college district. Each
other special committee shall consist of a number of
members as determined by the Executive Commit-
teereppeireed.fer.ererref-eneirereeett. Members
of all special committees shall be appointed for terms
of one year.

Section 4. Ad Hoc Committees. The President,
with the consent of the Executive Commiaee, shall
have the power to establish and dissolve such ad hoc
committees as may be considered necessary.

Section 5. Qualifications. No person shall be
eligible for appointment to any committee of the
Association who shall not, at the time of such ap-
pointment, be a professional member of the Associa-
tion. No person shah be eligible to serve on more than
one standing committee concurrently. No person
may be appointed to a standing committee if any
current member of that committee is employed by
the same colleze district as the appointee. However,
this provision shall rot be consented as to make
ineligible from committee membership a person who
in changing positions relocates to a college district
where another committee member is employed.

Section 6. Manner of Appoirument. Members of
committees shall be appointed by the President,
subject to approval by a majority vote of the Ex-
ecutive Committee.

Section 7. Powers,Responsibilities,and Duties.
Committees of the Association shall possess such
powers and responsibilities and perform such duties
as may be prescribed in the Bylaws of the Associa-
tion.

Section 8. Presidentas Ex Officio Member. The
President shall be a member ex officio of all standing,
special, and ad hoc committees of the Associationr
except the Nominating Committee.

Article IX
fittitficatiorts Publication

The official pebeeeeent publication of the As-
sociation shall be the Newrieter-end-the LICTA.
Messenger, to be published in accordance with poli-
cies established by the Executive Committee.

Article X
Amendments to Constitution

Section 1. An Amendment to this Constitution
shall be proposed by petition of at least 25 profes-
sional members of the Association, which must be
submitted by November 15 to the President of the
Association for publication in the T,Lad Messen-
ger.
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Section 2. For purposes of discussion, debate,
and amendment, a Constitutional amendment pro-
posed in accordance with Section 1 of this Article
shall be submitted to the Association at the genet*
meeting annual convention immediately following
initial publication in the acjil. Messenger.

Section 3. The Amendment, only in the form in
which it emerges from the general annual conven-,
tion, shall be published in the TiCIA Messenger in
the succeeding year and may be adopted, unamend-
ed, at the next genera} annual convention by a two-
thirds vote of professional members casting votes at
the convention ertii.inthesreennersefferthrin-ieertiele
431;Seetien4ef-the-Byiew3.efihe-Asseeie1ien, and
by abs2ntee ballot as prescribed in the Bylaws of the
Association.

Article XI
Enactment and Amendment of Bylaws

Section 1. Enactment of Bylaws. B ylaws shall be
enacted by the Association in its general. annual
convention.

Section 2. Amendment of Bylaws. Proposed
amendments to the Bylaws shall be published in the
TJCTA Messenger, which shall be mailed at least
thirty 30 days p.-ior to the generelannual convention;
provided, however, that this requirement for publica-
tion of proposed amendments may be waived by a
two-thirds vote of the professional members present
and voting at the-business a general session of the
getters+ annual convention. Amendments to the B y-
laws may be adopted by a majority vote of the
professional members present and voting at the
business a izeneral session of the general annual
convention; provided, however, that if the publica-
tion nile be suspended as provided in this Section. the
vote on adoption of the proposed amendments shall
not be taken at the general session in which the
publication rule is suspended.

Article XII
Dissolution and Disposition of Assets

In the event of the dissolution of the Association,
the Executive Committee shall, after paying or mak-
ing provision for the payment of all of the liabilities
of the Association, dispose of all of the assets of the
Association exclusively for the purposes of the Asso-
ciation in such manner, or to such organization or
organizations organized and operated exclusively
for charitable, educational, religious, or scientific
purposes, as shall at the time qualify as an exempt
organization or organizations under Section
501(c)(24 of the Internal Revenue Code of 1954 as
amended (or the corresponding provision of any
future United States Internal Revenue Act), as the
Executive Committee shall determine. Any of such
assets not so disposed Of shall be disposed of by the
court of competent jurisdiction of the county in
which the principal office of the Association is then
located, exclusively for such purposes or to such
organization or organizations as said court shall
determine, which are organized and operated exclu-
sively for such purposes.

BYLAWS
of the

TEXAS JUNIOR COLLEGE
TEACHERS ASSOCIATION

Article I
Membership Dues and

Condi.ion of Membership
Annual dues for the respective categories of

membership in the Association shall be as follows:
Section 1. Professional Members$25 .00
Section 2. Associate Members$15 .00
Section 3. Student Members$ 10.00

Section 4. Institutional Members. Dues of in-
stitutional members shall be based on total head-
count enrollment for each college district as reported
by the Texas Higher Education Coordinating Boar*
T-eites-C-eilege-renel-Universitr -Erystern; for the fall
semester of the preceding academic year.

District Headcount
Enrollment Institutional Dues

{=ess Fewer than 1,000 $100.00
.1,000 to }-,999 2.499 $150.00
Above-4199915_00 to 4.999 $200.00
5.000 to 7.499 2$5111_)0

7.500 to 9 999 $300.00
10,000 to 14.999 $350.00
15.000 to 19.999 $400.00
20 000 to 24.999 $450.00
25.000 to 29.999 $500.00
30.000 to 34.999 $550.00
35.000 to 39.999 $600 00
More than 39 999 $700.00
Section 5. Uneffiliated Members$15 .00
Section 6. Dues of professional, associate, stu-

dent, and unaffiliated members shall be used for the
general operating expenses of the Association as
determined by the Executive Committee. Dues of
institutional members shall be used exclusively for
defraying expenses of the annual convention and
other /teeff professional development activities
sponsored by the Association as determined by the
Executive Committee.

Section 7 . Condition ofMembership. Adherence
to the Code of Professional Ethics adopted by the
Association shall be a condition of professional or
associate membership. Interpretation and imple-
mentation of the Code shall be responsibilities of the
Executive Committee, subject to such actions as may
be taken by the Association in its annual business
meeting convention. Implementation shall be con-
sistent with commonly recognized principles of due
process.

Article II
Voting Privileges

Professional members of the Association shall
have the right to vote in elections conducted and
business transacted by the organization as herein-
after provided for.

Voting privileges shall not be enjoyed by asso-
ciate members, student members, institutional mem-
bers, or unaffiliated members.

Article III
Nominations, Absentee Voting, and Elections
Ser.tion 1. Nominations.
(A) Nominations by Nominating Cornmittee.

The Nominating Committee shall submit to the
President of the Association a slate of candidates for
the offices of President-Elect, Vice President, Secre-
tary, and Treasurer of the Association. The report of
the Nominating Committee shall be published in the
EICTA Messenger prior to the genera} annual con-
vention. The report shall include pertinent bio-
graphical and professional data concerning candi-
dates nominated for offices in the Association.

(B) Nominations by Petition. Names of other
candidates may be put before the membership upon
submission by them, or in their behalf and with their
written consent, of petitions bearing the signatures of
at least 75 professional membeis of the Association.
Such nominating petitions shall be submitted not
later than December 1 preceding the general annual
convention of the Association to the Chairperson of
the Nominating Committee. Upon verification of the
validity of the signatures, the names of candidates
thus nominated shall be included on the official
ballot, and biographical and professional data con-
cerning such candidates shall be included in the
LISTA Messenger prior to the convention.

(C) N ominations from the F loor. Names of other
candidates may be placed in nomination from the
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floor during the bersitten general session of the
general. annual convention, provided that any such
candidate has given his or her prior written consent.
Only professional members may offer floor nomina-
tions

Section 2. Absentee Voting. Any professional
member of the Association .ofive-expeets.terbe-sbsent
freertite-generci-eenventieff may cast a ballot by
mail. A form requesting the privilege of absentee
voting shall be included in the Lica Messenger
prior to the convention. Any professional member
who properly completes the request form and sends
it to the State Office shall be provided with an official
ballot. The properly marked, unsigned ballot shall be
received in the State Office not later than three days
immediately preceding the opening of the generei
annual convention in the official envelope bearing
the signature of the voting member. Upon receipt of
the ballot in the State Office, an appropriate notation
shall be made on the official membership roster of
the Association indicating that the member has cast
a vote in the election and shall not be entitled to
receive a ballot at the time, of the convention. All
absentee ballots thus cast and received in the State
Office as hereinbefore provided shall be delivered to
the President of the Association at the time of the
annual besiness-meeting convention and shall be
transmitted by the President to the teliers Chairper-
son of the Election Committee so that such ballots
may be tabulated together with those cast ret.the-time
efille-besiness-/essient. during the convention.

No voting by proxy shall be permitted, and no
absentee ballots shall be accepted by any officer or
member of the Association except as hereinbefore
provided.

Absentee voting shall be permitted for elections
of officers of the Association and adoption of
Amendments to the Constitution, as provided for in
Article X of the Constitution.

if-no-candidate-receiver e-nittjelity-ef-theffileie

. . .

time-betweenitte-twereandiclateaTeeeivirrgtheiligh-

Iheeld.beerenirelividetfbetweerethetwereandidates
fer aii.effteeerrthyseeer.Nbettletrthevanditittelliirdi
determine-thewirmerbriety-Theretheii-berto-preri-
siettfer absentee-yetiftriftlefteff emeestsr

Section 3. The candidate who receives thelargest
number of votes for each office'shall be elected. If
the votes should be evenly divided between two
candidates for an office, the candidates shall deter-
mine the winner by lot.

Article IV
Quorum

In the general session of the general.
annual convention of the Association, a quorum shall
consist of the number of professional members in
attendance, but not less than 200.

Article V
Duties of Officers

Section 1. President. The President shall preside
over all meetings of the Association and of the
Executive Committee. The President shall provide
executive leadership at all levels of the Association,
issuing such instructions and directives to officers,
committees, and employees of the Association as
may be necessary to assure the efficient functioning
of the organization. The President shall appoint
members to Association committee ,. and designate
committee chairpersons and vice chairpersons,
subject to confirmation by a majority vote of the
Executive Committee. The President shall edit and
approve all formal communications and statements
of policy issued in the name of the Association. The
President shall exercise such authority as may be
vested in the office by law, by the Association's
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Constitution, or by delegation of the Association or
its Executive Committee.

Section 2. President-Elect. The President-Elect
shall preside over meetings of the Association and of
the Executive Committee in the absence of the Presi-
dent. The President-Elect shall direct hitter his or
ter efforts toward the development of an adequate
understanding of the operations of the Association in
preparation for hi/Meir his or her term as president.

Section 3. Vice President. The Vice President
shall assume-generairespeatsibilitr ferthe-cleYetep-
ment-ef-theitregrare-at-the-anattal-eanyert6enr
eiediarpreriding-leacierahip-in-pianrang--seetiett
rneetiags-anel-eeertlinatittra34-eermentionvetivitietc
The-Iiiee-Presitteatahaff-aiwasaantevelpentibility
ferepprepriateptbficityfortheeenrettliertantiother
setiritietcf-theletaseetatieft: preside over meetings
of the Association and of the Executive Committee
in the absence of the President and the President-
Elect

Section 4. Secretary. The Secretary shall be
responsible for the maintenance of accurate records
of the proceedings of the Association and the Execu-
tive Committee.

Section 5. Treasurer. The Treasurer shall be
responsible for the maintenance of all financial rec-
ords required by law or by the Association. q'he

agairtat--Maceiretierrfenelt-
Section 6. Immediate Past President. The Im-

mediate Past President shall provide advice and
counsel concerning operation of the business of the
Association.

Section 7 . General Responsibilities. In addition
to the foregoing specific duties prescribed for offic-
ers of the Association, each officer shall perform
other duties aryt assume other responsibilities as may
be delegated by the Association or the Executive
Committee.

Article VI
Duties of Committees

Section 1. Executive Committee. The Executive
Committee shall exercise general managerial au-
thority and responsibility over the work of the Asso-
ciation. It shall establish policies of the Association,
consistent with the TJCTA Constitution aud actions
of the Association in its annual basittess-tneetinga
conventions. It shall adopt the budget of the Associa-
tion, confirm presidential appointments of commit-
tee members, contract for professional services of an
Executive Secretary Director and delegate to hit*
her him or her such duties, responsibilities, and au-
thority as shall be deemed appropriate. The Execu-
tive Committee shall establish the general policies of
the publications of the Association. It shall exercise
all other duties and assume all other responsibilities
as may be required by law or directed by the Associa-
tion.

Section 2. Professionai ...:`-velopment Commit-
tee. As requested or directed by the Executive
Committee, the +he Professional Development
Committee shall promote the professional growth of
Association members in all areas of development
and performance. It shall maintain awareness of
developments on the national, rtate, and local levels
which would affect the professional status of mem-
bers of the Association. It shall promote, in coop-
eration ivith other committees of the Association and
as directed by the Executive Committee, the adop-
tion of meaningful policies on academic freedom and
responsibility and due process by all eemmertity-enct
jtinier community. iunior. and technical colleges in
the state. it-shaifeendttetreaearcheeneernim +realty
selarier enel-fringe-benefitrend-etherrewereh-re-
quiree+45y-the-Aitepeiection-er brii-Exeeative-C-em-

. :
Atl-eendeet-imtirier esiner be-eleernet apprepri-

berr ef-the-AtteeitttirenTerteler pe1.eies-ancl-preee-
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deres-aelepted-by-the-Etteetttive-eentmitteer
Section 3. Legislcuive Committee. The Legisla-

tive Committee shall develop and present tp the
Executive Committee recommendations concerning
legislation affecting members of the Association and
the profession. It shall promote and encourage
greater interest in legislative matters on the part of
the members of the Association.

Section 4. Membership Services Committee.
The Membership Services Committee shall investi-
gate proposals, offers, suggestions, and plans for
additional benefits for Association members and
transmit its recommendations to the Executive Com-
mittee. estel-te-the-generai-eemmlien-ef-the-Ame-
eeft.

Section 5. Nominating Committee. The Nomi-
nating Committee shall nominate highly-qualified
candidates for offices in the Association.

Section 6. Membership Committee. As re-
quested or directed by the Executive Committee, the
ql.re Membership Committee shell accept general
responsibility for enlisting members in the Associa-
tion. it-shail-be-reapensible-fer-the-ntaintenestee-ef
accarate-attel-eurrent-htfermatierr-eeneernirtg-the

namberef-aternbera-etteadr camper
Section 7 . Resolutions Committee. The Reso-

lutions Committee shall carefully study and evaluate
proposed resolutions for possible consideration by
the Association at in its annual besinesc meeting
convention. Each resolution presented in the annual
convention must be submitted first to the Resolutions
Committee. If the Resolutions Committee declines
to submit a proposed resolution for consideration in
the annual convention, any professional member of
the Association may be recognized to submit the
resolution in his or her own behalf.

Section 8. Auditing Committee. The Auditing
Committee shall conduct a general examination of
the fiscal records of the Association,_ mei teek evi-
dence to assure that the fiscal records of the Asso-
ciation have been maintained according to sound
auditing procedures;_and report its findings to the
membership.

Seetient-9r AtegicrratitarC-caerrarree7-litc.Regil-
tration-Eernatittee-shail--aaaante-generel-relpardi-
bility-ferceristrafien-ef-ntetabersitrte+geestasetettel-

F
qtrartera4teteiratterthe4testvitylacenrentiett bereatt:

Seetion-44-Secia+-Gorantirreer-The-Seciak

F
in-eenjenetien-with-thetenerai-eenYentiett.

Section 9. Convention Committee. The Con-
vention Committee shall be assigned appropriate
responsibilities in connection with the Association's
annual convention, including, but not limited to,
providine assistance with registration of members
and guests and serving as hosts and hostesses at
convention social activities.

Section 10. Publications Committee. The Pub-
lications Committee shall solicit articles for possible
inclusion in the TJCTA Messenger: shall referee ar-
ticles submitted: and shall offer the Executive Com-
mittee recommendations mending changes in pub-
lication guidelines and policies concerning such
matters as copyright. style, format, and layout of the
TICTA Messenger.

Section 11. Election Committee. The Election
Committee shall have general responsibility for con-
ducting elections of officers and voting on proposed
amendments to the Constitution and Bylaws and
assuring that voting in such elections is conducted
properly and in accordance with provisions of the
Constitution and Bylaws.

Section 4+ 12. General Responsibilities. In
addition to the foregoing specific duties prescribed
for committees of the Association, each committee
shall perform other duties and assume other respon-
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sibilities as may be delegated by the Association or
the Executive Committee.

Section 4+ a Quortun. For all committees of
the Association, a quorum shall consist of a majority
of the number of members serving on the committee.

Section 4+ 14. Committee Chairpersons. The
chairperson of each committee may participate fully
in committee discussions and deliberations and may
vote as does every other member.

Section 44 15. Committee Minutes. Each com-
mittee shall select its own secretary who shall pre-
pare a report of each meeting and file one copy with
the State Office, one copy with each member of the
committee, and one copy with each-member e&the
ateettlire-C-eattatittee the President.

Section+516. Public Statements. No statement,
news release, public announcement, circular letter,
or other communication shall be issued on Asso-
ciation stationery or under the Association's logo or
in the name of the Association or any of its officers
or committees unless it shall have been specifically
authorized and approved by the President or by the
Executive Committee.

Section +6 17. Committee Meetings. Commit-
tees Each committee shall meet at the call of the
chairperson; provided, however, that a majority of
the duly appointed committee members may submit
a formal request to the chairperson for the calling of
a meeting of the committee. Within thirty, 30 days
following the delivery of such request, the chairper-
son of the committee shall set a definite date, time,
and place for a meeting of the comtnittee and notify
all members esatirittfertarciett.

Section 4+18. Removal of Committee Members.
The Executive Committee shall have the power to
declare committee assignments vacant and to autho-
rize the President to appoint replacements to fill such
vacancies, provided that any committee member
whose position is declared vacant shall first have
ample opportunity to be heard by the Executive
Committee, and provided further that no action shall
be taken by the Executive Corn mittee in pursuance of
this section of the Bylaws which shall contravene
any provision of the Constitution of the Association.

Article VII
Checks. Books. and Records

Section 1. Checks. All checks drawn against
Association funds shall be cosigned bv the Treasurer
or the Preside, it.

Section 2. Books ofAccoura, The Association
shall keep and maintain conect and complete books
and records of account and shall also keep and
maintain minutes of the proceedings of the
Association's annual conventions and meetings of
the Executive Committee. Such books, records, and
minutes shall be maintained in the State Office of the
Association and may be inspected by any member
for any proper purpose with reasonable notice and
during normal business hours.

Section 3. Independent Audit. The Executive
Committee shall cause the books of the Association
to be audited at the close of each fiscal year by an
independent certified accountant selected by the
committee. Copies of the report of the auditor shall
be provided to members of the Executive Committee
and the Auditing Committee and shall be available in
the State Office of the Association for inspection bv
any member with reasonable notice and durine nor-
mal business hours.

Article WI VIII
Rules of Procedure

The Association shall have authority to make its
own rules of procedure in the conduct of its business.
When not otherwise provided, Robert's Rules of
Order (Newly Revised) shall govern parliamentary
procedure.
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WELLNESS NETWORKING
MEETING TO BE HELD

As.
V. Sue Jones Deborah Youngblood

Community college faculty, staff, and administra-
tors interested in wellness programs and health pro-
motion will meet during this year's TJCTA conven-
tion. The "networking" session is sponsored by the
TICTA Membership Services Committee. .

The session is scheduled to begin at 4:15 p.m.,
Friday, Feb. 22, in the Universe Room of the Hyatt
Regency DFW.

The discussion will be led by V. Sue Jones, chair-
person of the physical fitness technology program pt
North Lake College, and Deborah Youngblood, well-
ness coordinator for San Jacinto CollegeCentral
Campus.

Individuals from colleges with wellness programs
in place and those at institutions considering establish-
ment of such programs are invited to join the informal
discussion. Brochures and other materials may be
brought to be exchanged with other participants dur-
ing the session.

PROGRAM ANNOUNCED
FOR RETIREMENT SEMINAR

A seminar for TJCTA members who are retired or
soon-to-be-retired will be conducted during the forth-
coming convention. The session is scheduled to begin
at 4:15 p.m., Friday, Feb. 22, in Space 1 of the 2001
Ballroom at the convention hotel. the Hyatt Regency
DFW.

Principal speaker for the meeting will be Lnrraine
H. Clark, associate area representative for worker

equity with the American
Association of Retired Per-
sons (AARP). Dr. Clark will
discuss "Planning for Retire-
ment," and will focus on the
importance of psychological
and emotional preparation
for the suess which often ac-
companies retirement at the
close of a long and busy ca-
reer. Among other topics in

Lorraine H. Clark her presentation, Dr. Clark
will discuss the management

of time and coping with boredom, which many retirees
experience.

Dr. Clark holds the Bachelor of Arts degtee from
Duke University and the Master of Science and Ph.D.
degrees from East Texas State University. She has
completed post-doctoral studies in gerontology at the
University of Southem California and the University
of North Texas. A member of the American Psycho-
logical Association, the Gerontological Society, the
Southwest Society on Aging, Dr. Clark is past presi-
dent of the Association of Adult Development and
Aging, a division of the American Association for
Counseling and Development.

Plans for the retirement seminar were developed by
the TJCTA Membership Services Committee. Pro-
gram arrangements were made by Mary Barker,
Odessa College, a member of the committee. During
the session, Doris Patrick, Austin Community Col-
lege, will report on a survey of benefits offered to
retired faculty by Texas twa-year colleges.

FINANCIAL PLANNING
SEMINAR SCHEDULED
For the tenth consecutive year, TJCTA mem-

bers attending the annual convention will have the
opportunity to gain practical and valuable infor-
mation concerning personal fmances.

Pirnela K. Ahlers, a certified public accoun-
tant and a certified financial planner, will conduct

a financial planning
seminar beginning at
7:30 cm., Friday, Feb.
22. The seminar will be
repeated at 12:30 p.m.,
the same day.

Ms. Ahlers is a reg-
istered investment ad-
viser, engaged in the
practice of financial
planning and imple-
mentation for indi-

viduals and small businesses. She has over 15
years' business experience and holds a degree in
accounting from the University of Houston. She is
active in the business community and was honored
as "Outstanding Business Woman" in 1988 by the
Federation of Houston Professional Women.

A partner in the fmn of Ahlers & Stoll, certi-
fied public accountants, in Houston, Ms. Ahlers
holds professional memberships in the American
Institute of Certified Public Accountants and in
the Institute of Certified Financial Planners.

Ms. Ahlers is expected to focus on the day-to-
day management of fmancial resources and dis-
cuss the importance of establishing a planned
financial program as early as possible in one's
professional caieer.

Plans for this year's financial planning semi-
nar were developed by the TICTP. Membership
Services Committee chaired by ELen H. Brennan,
San Antonio College. Ms. Ahler's appe.arance
was arranged by Kenneth N. Locke, Blinn Col-
lege, and Patsy Goss, San Jacinto CollegeCentral
Campus, members of the committee.

Pamela K. Alders

TRANSPORTATION TO DALLAS
ARRANGED FOR

CONVENTION PARTICIPANTS
TJCTA members attending this year's convention

at the Dallas Fort Worth International Airport may
take advantage of free transportation Friday evening
from the headquarteis hotel to the "West End" district
near downtown Dallas.

The arrangements were negotiated with the Hyatt
Regency DFW in response to fears that some conven-
tion participants might feel isolated at the airport
complex during the annual meeting. Convention
planners say they don't expect many to participate in
the excursion, pointing out that since the convention
last met at the DFW ccmplex many more activities
have been added to the convention schedule. As in
recent years, several major publishers are hosting
large parties Friday evening. Also, the annual dance
has drawn large crowds later in the evening.

Members wishing to take advantage of the trans-
portation opportunity must sign up at the Message
Centerin theEnterpriseBallroomfoyerby 1:00 p.m.,
Friday, Feb. 22. A bus will depart from the Hyatt's
East Tower Motor Lobby at 6:30 p.m., Friday, and
drop passengers off in the "West End" district. The
group will be picked up at a designated location at 1:00
cm. for the return trip to the hotel.

The TJCTA Membership Services Committee has
agreed to accept responsibility for maintaining the
"sign-in" procedure.
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HONORS PROGRAMS
TO BE DISCUSSED

A special session on honors programs in commu-
nity junior colleges has been arranged during the
TJCTA convention. The meeting is scheduled from
4:15 to 5:45 p.m., Friday, Feb. 22, in Space 3, 2001
Ballroom, in the West Tower of the Hyatt Regency
DFW.

Topic for discussion will be "Honors Programs:
Current Status in the Texas Community Collo 0." A
three-rnanber panel will speak. Following remarks
by panel members, the meeting will be opened for
discussion among the participants. Panelists will
include Dwight Huber, Amarillo College; Peggy A.
Brown, Collin County Commtmity CollegeCentral
Campus; and Dale T. Knobel, Texas A&M Univer-
sity.

In his remarks Dr. Knobel will discuss the issue of
articulation between honors programs at the state's
two-year colleges and those at senior colleges and
universities. Dr. Knobel is
ditector of A&M's univer-
sity honors program. Prior
to assuming his present
post, he was a professor in
the university's history de-
partment. He holds the
Bachelor of Arts degree
from Yale University and
the Ph.D. from Northwea-
ern University. In his
present. position, Dr.
Knobel is responsible for
managing the university-wide honors curriculum,
which enrolls approximately 2,000 students each se-
mester.

Sue Blair, directorof the Honors Program at Odessa
College, made plans for the session.

'Dale T. Knobel

BUSINESS CHAIRPERSONS
ANNOUNCE MEETING

Chalipersons, directors, and vocational-techni-
cal deans of business, office occupations, and
computer information systems and data process-
ing divisions at Texas two-year colleges will meet
preceding the annual TJCTA convention at the
Hyatt Regency DFW. The conference is planned
for Thursday, Feb. 21, in Sector 3 of the hotel's
Enterprise Ballroom. Registration will begin at
8:30 a.m., with refreshments served.

The opening session at 9:00 a.m. will include a
presentation by Eugenia Travis, project director
for the Competency-Based Instruction Project at
Northeast Texas Community College. Dr. Travis
will review literature relative to a competency-
based instruction (CBI) system, identify essential
components of such a system, and discuss ad-

vantages and disadvantages
of a CBI system.

The second session, be-
ginning at 10:30 cm., will
include a presentation by
Carrie Nelson, associate
program director for
Technical and Vocational
Education, Texas Higher
Education Coordinating
Board. Dr. Nelson will

present an update on the Coordinating Board man-
dated "2+2" program.

A luncheon session will feature a slide presen-
tation of exemplary technical-vocational programs
in Texas.

Reservations for the luncheon must be made by
Feb. 15. For reservations or additional informa-
tion, contact Patricia Green at Teniple Junior
College (817, 773-9961) or Mark Workman at
Frank Phillips College (806, 274-5311).

Eugenia Travis
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COMPOSMON

The St. Martin's Guide to Writing
Third Edition ,
RISE B. AXELROD, California State
University, San Bernardino
CHARLES R. COOPER, University of
California, San Diego
Hardbound. 752 pages (probable).
Paperbound. 611 pages (probable).
Publication: January 1991

Accompanied by The St. Martin's Mind-
Writer/Descant An Invention and Revision
Programfor IBM and Macintosh; The Great
American Bologna Festival and other stu-
dent essays, edited by Elizabeth Rankin,
University of North Dakota; A Guide to
Evaluating Student Writing, by Charles
Cooper; The St. Martin's Hotline: Guide to
Documenting Sources for IBM and Macin-
tosh; and an Instructorp Resource Manual

Outlooks and Insights
Third Edition
A READER FOR COLLEGE WRITERS
Edited by PAUL ESCHHOLZ and ALFRED
ROSA, both of the University of Vermont
Paperbound. 800 pages (probable).
Publication: January 1991
Instructor's Manual available

Writing from Sources
Third Edition
BRENDA SPATT, Office of Academic Af-
fairs, City University of New York
Paperbound. 526 pages. Just Published
Instructor's Manual available
Com puter software -- The St. Martin's Hot-
line: Documentation Guide --available

for wen
DEVELOPMENTAL ENGUSH

Interplay
SENTENCE SKILLS IN CONTEXT
HELEN HE1GHTSMAN GORDON,
Bakersfield College
Spiralbound. 480 pages (probable).
Publication: January 1991
Instractor's Manual available
Exercise software-- The St. Martin's Tutor:
Practice Exercises -- available

Passages
A BEGINNING WRITER'S GUIDE
Second Edition
RICHARD NORDQUIST, Armstrong State
College
Paperbound. 480 pages (probable).
Publication: January 1991
Instructor's Manual available
Exercise software -- The St. Martin's Tutor:
Practice Exercises -- available

Structuring Paragraphs
A GUIDE TO EFFECTIVE WRITING
Third Edition
A. FRANKLIN PARKS, Frostburg State
University
JAMES A. LEVERNIER and
IDA MASTERS HOLLOWELL, University
of Arkansas, Little Rock
Paperbound. 256 pages (probable).
Publication: January 1991
Instructor's Manual available

Write for a Reason
PATRICIA TEEL BATES, University of
Louisiana -- Shreveport
Paperbound. 288 pages (probable).
Publication: January 1991
Instructor's Manual available

Contemporary Vocabulary
Third Edition
ELLIOTT L. SMITH, Ferris State University
Paperbound. 384 pages (probable).
Publication: January 1991
Instructor's Manual available

LITERATURE AND DRAMA

Literature
150 MASTERPIECES OF FICTION,
POETRY, AND DRAMA
BEVERLY LAWN, Adelphi University
Paperbound. 896 pages (probable).
Publication: January 1991
Instructor's Manual available

Stages of Drama
CLASSICAL TO CONTEMPORARY
MASTERPIECES OF THE THEATER
Second Edition
Edited by CARL H. KLAUS, Uniyersity of
Iowa
MIRIAM GILBERT, University of Iowa
BRADFORD S. FIELD, JR., Wayne State
University
Paperbound. 1,231 pages. Just Published

ENGLISH AS A
SECOND LANGUAGE

1. The Elements of English
Grammar
Louis W. Holschuh, The Ohio State
University
Paperbound. 308 pages.
Publication: January 1991

To examine these titles -- or any of the titles on our extensive backlist --please visit us at Booths 85 and 86 at theconference. To request an examination copy
of any of our texts, please call us at our toll-free number, 1-800-446-8923, or write us on your college letterhead sr;ecifying your course title, present text, and
approximate enrollment. Send your request to:

ST. MARTIN'S PRESS
College Division, Department JR

175 Fifth Avenue, New York, N.Y 10010
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in Taxi
2. The Functions of English
Grammar
Louis W. Holschuh, The Ohio State
University
Paperbound. 416 pages.
Publication: January 1991

Reading Together
A READING/ACTIVITIES TEXT FOR
STUDENTS OF ENGLISH AS A SECOND
LANGUAGE
Karl Krahnke, Cciorado State University
Paperbound. 240 pages (probable).
Publication: January 1991

In Our Own Words
A GUIDE WITH READINGS FOR
STUDENT WRITERS
Rebecca Mlynarczyk, Hunter College
Steven B. Haber, Jersey City State College
Paperbound. 304 pages (probable).
Publication: January 1991

HISTORY

A Student's Guide to History
Fifth Edition
JULES R. BENJAMIN, Ithaca College
Paperbound. 160 pages. Just Published

Makers of the Western Tradition
PORTRAITS FROM HISTORY
Fifth Edition
Edited by J. KELLEY SOWARDS,
Wichita State University
VOLUME I (from Akhenaton to Louis XIV)
Paperbound. 328 pages. Just Pubilshed
VOLUME II (from Louis XIV to Margaret
Thatcher) Paperbound. 334 pages.
Just Published

Utim7
Western Civilization
A CONCISE HISTORY
GLENN BLACKBURN,
Clinch Valley College of the
University of Virginia
VOLUME I: From Early Societies to the
Reformation
Paperbound. 304 pages. Just Published
VOLUME II: From the Birth of Modern
Science to the Present
Paperbound. 304 pages. Just Published
COMBINED VOLUME: From Early
Societies to the Present
Paperbound. 608 pages. Just Published
Instructor's Manual available
Computer Software -- The St. Martin's
Tutor -- available

America Since 1945
Fifth Edition
Edited by ROBERT D. MARCUS, State
University of New York, College at
Brockport
DAVID BURNER, State University of
New York at Stony Brook
Paperbound. 424 pages. Just Published

PHILOSOPHY

Ethics for Modern Life
Fourth Edition
Edited by RAZIEL ABELSON, New York
University and MARIE-LOUISE
FRIQUEGNON, William Paterson College
Paperbound. 480 pages.
Publication: January 1991

Reality, Knowledge, and
the Good Life
A HISTORICAL INTRODUCTION TO
PHILOSOPHY
Edited by WILLEM A. DEVRIES,
University of New Hampshire
Paperbound. 704 pages (probable).
Publication: February 1991

SOCIOLOGY

Extraordinary Groups
Fourth Edition
11-IE SOCIOLOGY OF UNCONVENTIONAL
LIFE-STYLES
WILLIAM M. KEPHART, Emeritus,
University of Pennsylvania
WILLIAM W. ZELLNER, East Central
University
Paperbound. 304 pages. Just Published

A Guide to Writing Sociology Papers,
Second Edition
THE SOCIOLOGY WRITING GROUP,
University of California, Los Angeles
JUDITH RICHLIN-KLONSKY and ELLEN
STRENSKI, Coordinators and Editors
Paperbound. 184 pages. Just Published

ECONOMICS

Economic Issues Today
Fifth Edition
ALTERNATIVE APPROACHES
ROBERT B. CARSON, State University of
New York, College at Oneonta
Paperbound. 399 pages. Just Published
Instructor's Manual available

Also available in two separate volumes --
Microeconomic Issus Today
Macroeconomic Issues Today

Visit bra N Mit and Leas Mains
at Booths 85 and 86

to Discayeer Whatk New in 1991!
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TOPICS AND SPEAKERS ANNOUNCED FOR SECTION MEETINGS

Judith Shackelford Jean Skeet Seidl

fishy WNW PAM A. Mine
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Brooke Sada Sheldon POW T. 11plor Saran A. Nebo Sums J. Beebe

ACCOUNTING
TICTA members attending the Accounting Sec-

tion meeting Friday will see a demonstratice of in-
structional software developed for classroorn use.
Nathan Wilber, software editorof the Houghton Mifflin
Company's college division, will present the demcn-
stration incorporating electrceric transparencies and
other computer-driven materials to "script" a class .
rocm presentation.

Saturday's Accounting Section program will con-
sist of a panel discussion cn cooperative education.

AGING SERVICES AND EDUCATION

A new section arranged this year for the first time
will consider issues confronted by colleges offering
education for and about the aged or which provide
services to the aging population. Two presentations
will be given Friday.

Donnie H. Hagan, director of human resources at
McLennan Community College, will speak on "Aging
Services and Education: New Responses to New De-
mands." Mr. Hagan is currently a member of the
Texas Board of Ucensure for Nursing Home Admin-
istrators. He chain the board's education commiuee.
In his remarks, Mr. Hagan will discuss forthcoming
changes in licensure and continuing education re-
quirements for nursing home administrators.

Jo Ann Luckie, Del Mar College, will also speak
at the meeting. She presently serves as director of
services to spee.ialpolations r t Del Mar. A doctoral
student at Texas A&M Unive.sity, Ms. Luckie is
chairperson for the Association for Gerontology in
Higher Education study section and is president of the
Texas Gerontological Consonium. She will discuss
the consortium's work and the development of the
Texas Basic Certificate in Gerontology.

Following the speakers' remarks, participants will
engage in an informal discussion.

ASSOCIATE DEGREE NURSING

TICTA members attending meetings of the Asso-
ciate Degree Nursing Section will hear two speakers.
Friday 's topic, "Empathic Nursing," will be presented
by Judith Shackelford, vice president of operations
and chief operating officer at the Willow Creek Hos-
pital in ArlIngton. Dr. Shackelford received her un-
dergraduate degree in nursing from the University of
California, Long Beach; her master's degree in psy-
chiatric-community mental health nursing from the
University of California at Los Angeles; and the Ph.D.
from The University of Texas at Austin. Her disserta -
Lica was titled The Natwe and Evolution of Phenom-
enological Empathy in Nursing: An Historical Treat-
ment. Through her research, she developed a concep-
tual model for empathic nursing care.

Featured speaker at the Saturday ADN section
meeting will be Jean Stuart Smith, assistant directorof
the Tarrant County Junior College School of Nursing.
Mrs. Smith will discuss the topic "Can You CAT-Scan
Ethics?" In a slide presentation, she will sham obser-

52

vations concerning the gap between legal and ethical
pmitions on critical issues in the profession. Mrs.
Smith holds the ES degree in nursing frees Baylor
University and the MS from Texas Woman's
University. She has completed postgraduate studies
in educational administrarion at The University of
Texas at Austin.

BIOLOGY
Members participating in 'the Biology Section

program Friday will enjoy a field trip to the Fort Worth
Botanical Garden Center and Japanese Gardens. A
docent-guided tour of the garden center has been
arranged. Following the tour, participants may tour
the Japanese Gardens for the admission fee of S 1. The
tour will include the Meditation Garden, Moon View-
ing Deck, the Pagoda, and a teahouse co.nplete with
rare Koi fish. Bus transportation will leave from the
hotel's East Tower Motor Lobby at 9:00 am.

Saturday's Biology Section meeting will feature a
presentation on "Biotechnology of the '90s," by Gerard
A. O'Donovan, professor and chair of the Department
of Biological Sciences at the University of North
Texas. Dr. O'Donovan holds degrees from University
College, in Cork, Ireland, and earned the Ph.D. in
microbiology from the University of California, Davis.
From 1968 to 1983, he was on the faculty of Texas
A&M Univenity in the Departments of Biochemistry
and Biophysics. He joined the UNT faculty in 1984,
teaching microbiology, genetics, and molecular biol-
ogy.

BUSINESS ADMINISTRATION
The Business Administration Section meetings

will focus on the beginning of the 21st Century.
Friday's topic is "The Name of the Game is 'People.
Featured speaker will be Ricky W. Griffin, professor
of management in the College of Business Adminis-
tration at Texas A&M University. Dr. Griffin holds
the MBA and Ph.D. degnes from the University of
Houston. He has published articles in numercus
professional journals and has been author oreo-author
of seven books.

Speaker for the Saturday meeting will be Robert J.
Hughes, instructor of business administration at Rich-
land College, Dr. Hughes will speak on the topic
"Destination 2000: Are We Ready'?" He will address
the topic from the technological perspective. Dr.
Hughes holds the MBA and Ph.D. degrees from the
University of North Texas. He is co-author of three
books and serves frequently as a consultant for small
businesses.

COMPENSATORY/
DEVELOPMENTAL EDUCATION

Compulsory attendance policies for students in
developmental education classes will be the subject
for discussion in Friday's meeting of the Compensa-
tory/Developmental Section during the TJCTA con-
vention. Sandra Coats, chair of the Canmunications
and Arts Division, Whartca County Junior College,
wiP ' DT. Coats, an English instructor at WCJC
sin has published numerous articles on writ-
ing ish literature and co-authored (with Anne

Sandel) Paragraph Writing.
Alio on Friday, Paul Berm, developmental stud-

ies instructor at the South Campus of North Harris
County College, will speak on ways to create writing
assignments appropriate fora variety of learning styles.
Mr. Beran is a doctoral candidate at Texas A&M
University and is an alumnus of the Kellogg Institute
for Developnental Education.

A pawl from Amarillo College will be featured in
Saturday's section meeting. The topic for discussion
will be "Offering Access, Assuring Success: the Aim
of Developmental Studies." Panel members will
include Diana R. Cox, moderator; Judy Hathcock,
Therese Jams, Jan Hinds, and R. Eugene Byrd.

COMPUTER INFORMATION
PROCESSING

"Emerging Technology" will be the theme for
meetings of the Computer Information Processing
section. On Friday, Timothy I. O'Leary, associate
professor in the Decision end Information Systems
Department at Arizona State University, will sr-ak.
Dr. O'Leary will discuss emerging technology for
hardware, software, and systems. He holds the
Bachelor's Degree from Westminster College and
received the MBA and DEA degrees from Kent State
University. The author of numerous books and ar-
ticles on cornputor information systems, Dr. O'Leary
is a mesnber of the Decision Science Insritute.

Also on Friday, participants will hear Bob Vogt,
community college consultant for the International
Business Machines Corporation, speak on the topic
"Using Technology to Build Partnerships in the 1990s."
Dr. Vogt holds a Bachelor's Degree from the Univer-
sity of Akron, a Master's Degnse from Kent State
University, and a Ph.D. in education from Florida
State University.

Featured speaker for Saturday's meeting will be
Doug Russell, division marketing representative from
the Cognos Corporation, speaking on "Programming
for the Twentieth Century-4GL and CASE."

CONTINUING EDUCATION
Featured speaker at Friday's meeting of the Texas

Administrators of Continuing Educatice for Commu-
nity/Junior Colleges will be Jane D. Bingham, director
of special projects for Tarrant County Junior College
District, Ms. Bingham' s topic will be "Professional
Training for Investigators and Treatment Profession-
als in Child Abuse."

COUNSELING AND STUDENT
PERSONNEL SERVICES

The program topic for the Counseling and Student
Personnel Services section meeting on Friday will be
"The Learning-Disabled Student in the College
Classroom." Diane L. Taylor, a teaching Fellow and
doctoral candidate at the University of North Texas.
will be the speaker.

Saturday's section meeting will feature a discus-
sion on "The Counseling Professional in Private Prac-
tice: Learn! ,.;s and Applications." Featured speaker
will be Melvin Whitehtust, senior partner in the firm
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Management Paradigms, in Plano. Dr. Whitehurst
was formerly directorof counseling at Odessa College
and Houston Community College. He has been in
private practice and consulting since 1983. Ills practice
has focused on marriage and family and group therapy.

CRIMINAL JUSTICE
Dallas County Sheriff Jim Bowles Will be the

principal speaker at Friday's meeting of the Criminal
Justice educators section. He will discuss problems in
county jails.

"Women as Chief Administrators" is the topic for
Saturday's session. Houston Chief of Police Elizabeth
M. Watson will speak.

ENGLISH-AS-A-
SECOND LANGUAGE

TJCTA members attending the Friday meeting of
the English-As-A-Second-Language Section will hear
a discuss:on on teaching the "English Logic Pattern"
to intermediate ESL writing classes. "Sounds Logical
to Mel" is the topic of a presentation by Jean Conway,
ESL instnictor and developmental studies coordinator
at Richland College.

Speaker for the Saturday ESL meeting will be
Betty Gilfillan, ESL program coordinator at North
Lake College. Ms. Gdfillan will discuss a thematic
approach used in the listening/speaking ESL summer
class last year.

HEALTH OCCUPATIONS
Assuring quality in health care will be the subject

for discussion in Friday's meeting of the Health Oc-
cupations Section. Featured speaker will be Joyce
Ann Swegle, director of nursing quality assurance at
Presbyterian Hospital in Dallas and a member of the
graduate nursing faculty at Texas Woman's Univer-
sity. Aftermeeting nuising certification requirements
in Kansas City, she later obtained a Bachelor of
Science degree in psychology from Central Missouri
State University, the Master of Science in Nursing
degree from Vanderbilt University, and the Ph.D. in
nursing from Texas Woman's University. The topic
of Dr. Swegle's presentation will be "Collaboration:
The Key to Quality Health Care."

Speaker for the Saturday section meeting will be
Maria D. Fisher, a member of the faculty in Grayson
County College's associate degree nursing program
since 1976. She will speak concerning "Retention
Strategies for Culturally Diverse Students in Health
Science Programs." Ms. Fisher holds the Bachelor of
Science in Nursing degree from Baylor University and
the Master of Science in Nursing degree from Texas
Woman's University.

HISTORY
"The Rise and Fall of thc Cold War" is the topic for

the History Section meeting Friday. Two eminent
historian-authors will address the group. "FDR and
the Corning of the Cold War" will be the topic discussed
by Frank Freidel, Charles Warren Professor of
American History Emeritus at Harvard University.
Focusing on dramatic events in U. S.-Soviet relations
during the past year, Robert A. Divine, George W.
Littlefield Professor in American History at The
University of Texas at Austin, will speak on the topic
"The End of the Cold War7"

Saturday's History Section meeting will feature
discussions and demonstratices on "Leaming Without
Lectures" by two members of the history faculty at
Collin County Community CollegeSpring Creek
Campus. Matthew W. Coulter and M. Joe Jaynes will
share techniques found to be succes sful in their teaching
of the survey history courses.

LEARNING RESOURCES
Brooke Earle Sheldon, the newly appointed dean

of the School of Library and Information Science at
The University of Texas at Austin, will be the featured
speaker at Saturday's meeting of the Learning Re-
sources Sectibn. Dr. Sheldon's topic will be "Lead-
ership Roles for Resource Specialists." Prior to her
current appointment at UT-Austin, Dr. Sheldon served
for 13 years in a similar capacity at Texas Woman's
University. She has alsotaught in the Graduate School
of Library and Information Science at the University
of Pittsburgh and was director of the Managment
Institute for State Library Heads, National Commis-
sion on Libraries and Information Science. In addi-

PERSIAN GULF WAR IS ECONOMICS TOPIC
Three programsall dealing with

intemational issueshave been ar-
ranged for TJCTA members attending
meetings of the Economics Section.

Friday moming's speaker will be
Roger LeRoy Miller, from Clemson
University's Center for Policy Studies.
His tcpic will be "Emphasizing Inter-
national Trade in the Economics
Principles Courses." Dr. Miller has II
taught at the University of Washington, Roger L. Miller
the University of Hawaii, and the
University of Miami, as well as at Clemson. His
publications include scholisly articles in the American
Economic Review and the Economic Journal and
scholarly books, such as Applied Econometrics and
Unemployment and Inflation. Additionally, Dr.
Miller is a prolific textbook author, having written
dozens of college and graduate-level textbooks over
the past 20 years. He is the author of Economics To-
day, which has just appeared in its seventh edition.

In a luncheon session sponsored by Houghton
Mifflin Company, members will hear Arizona State
University economics professor Michael Melvin dis-
cuss the integration of international economics in the
basic principles courses. A native of Houston, Dr.
Melvin holds the Bachelor's Degree from the Univer-
sity of Houston. His Ph.D. was earned at the Univer-
sity of California at Los Angeles. H. taught three

tion, she has held administrative positions in the state
libraries of Alaska and New -Mexico and has also
worked in adult services in public library settings. Dr.
Sheldon has held meny offices in the American Library
Association and served as ALA president in 1983-84.

In Friday's meeting of the Learning Resources
Section, George H. Teoh, librarian in the Houston
Community College System, will speak on "Database
Management Software for Bibliography Generation."

PHYSICS AND ENGINEERING
"Streamlining the Introductory Physics Course" is

the topic for discussion at Friday's meeting of the
Physics and Engineering Section. Featured speaker
will be Paul A. Tipler, a former professor of physics at
Oakland University in Rochester, Michigan. He re-
ceived his Bachelor of Science degree at Purdue
University and his Ph.D. at the University of Illinois.
He was cue of the original members of the physics
faculty at Oakland University and played a major role
in developing the physics curriculum there. During
his 20 years at Oakland, Dr. Tipler taught nearly allthe
courses in the physics curriculum and wrote two
widely used textbooks, Modern Physics (1969, 1978)
and Physics (1976, 1982). In 1982 he moved to
Berkeley, California, where he now resides and where
he wrote College Physics (1987).

SPEECH AND DRAMA
The musical revue as an alternative to "big" pro-

ductions will be the topic for the Speech and Drama
Section in its Friday meeting. Stacy E. Schronk,
assistant professor of drama and Director of Theatre
Arts at Tarrant County Junior CollegeNortheast
Campus, will speak.

Saturday's meeting will feature a discussion on
"Teaching Public Speaking from an Audience Centered
Perspective." Speakers will be Steven A. Beebe,
professor and chair of the Depaninent of Speech
Communication at Southwest Texas State University,
and Susan J. Beebe, lecturer in English at SWTSU.

VOCATIONAL-TECHNICAL
EDUCATION

ln Saturday's meeting of the Vocational-Techni-
cal Education Section, participants will hear a presen-
tation on "Information ServicesIndustry and Aca-
demics." Guest speaker wily be Gregg E. LeMaster,
supervisor of data base adminutration for ARCO Oil
and Gas Company.

Friday's program will consist of a discussion on
"Articulation Between Secor,lary and Postsecondary
Vocational Programs." Speakers will be Billy G.
Stockton, chair of the transportation technology pro-
gram, and Santiago Urdialcs, automotive technology
instructor, both on the faculty of St. Philip's College.

49

.A/
Michael Melvin Bradley Schiller

years in the San Diego Community College system
and is now in his tenth year at Arizona State. His
research interests lie in international fmance and he
has published numerous scholarly papers on the topic
along with two best selling textbooks in international
finance and international economics. In recent years,
Dr. Melvin has worked actively to incorporate inter-
national economics into the basic principles courses.
This effort has resulted in the forthcoming Houghton
Mifflin text, Economics, co-authored with William
Boyes.

Saturday's Economics Section will feature Brad-
ley Schiller, professor of economics at American
University's School of Public Affairs. He will discuss
the timely topic "The Impact of the Persian Gulf War
on the Economy and the Budget." Dr. Schiller holds
a Bachelor's degree from the University of California
at Berkeley and the Ph.D. from Harvard. He writes
frequent columns for the Wall Street Journal and the
New YorkTimes and other journals. His book on The
Economics of Poverty and Discrimination (Prentice-
Hall, 5th ed., 1989) is the standard text for that field;
and his principles text, The Economy Today (Random
House, 4th ed., 1989) is a leading introductory eco-
nomics textbook. This will be Dr. Schiller's third
appearance at TJCTA conventions. He addressed the
Economics Section in 1986 and 1989.

BIDDERS CONFERENCE
IS SCHEDULED FOR

CARL D. PERKINS GRANTS
The 1991 Annual BicHers Conference for Carl D.

Perkins Discretionary Grants will be held this year at
the Hyatt Regency hotel at the Dallas/Fort Worth
International Airport.

The conference will begin at 8:00 a.m., Thursday,
Feb. 21, in Sector 1 of the hotel's Enterprise Ballroom.
The general session will be followed by breakout
sessions focusing on specific aspects of the technical
preparatory, equity, and general discretionary grant
proposal areas. Following a lunch break, additional
meetings will be held from 1:00 to 3:00 p.m. Staff of
the Texas Higher Education Coordinating Board will
organize the sessions and will be available to answer
questions.

Potential bidders must be representatives of Texas
postsecondary institutions. Further information con-
ceming the conference may be obtained from Larry C.
Key, director of federal projects, Community Col-
leges and Technical Institutes Division, Texas Higher
Education Coordinating Board, P. 0. Box 12788,
Austin Texas 78711. Dr. Key may also be reached by
telephone at Area Code 512, 483-6250.

MEETING PLANNED FOR
RETIREES ASSOCIATION

The Texas Junior College Retirees Association
will meet in conjunction with the TJCTA convention.
The organization will meet Friday, Feb. 22, from
12:30 to 1:45 'ma ., in the Jupiter Room of the Hyatt
Regency DPA, .

Principalspeaker will bc C. A. Roberson, chancel-
lor of the Tarrant County Junior College District and
a member of the Board of Tnistees of the Teacher
Reti rement System of Texas. Mr. Roberson will offer
comments and observations concerning potential state
action affecting retirees' benefits.

According to Mitchell Grossman, chair of the
retiree organization, attendance at the meeting is not
restricted to members of the group or to retirees;
rather, it is open to all interested individuals.
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WRITERS TO ADDRESS
ENGUSH SECTION

OA
X. J. Kannady Richard Marius

Two nationally acclaimed educator-writers will
address the English Section meetings at this year's
convention.

SpeakerforFriday 'smeeting will beX. J. Kennedy,
whose topic will be "Does Great Writing Intimidate
Student Writers?" He will discuss ways to obtain
more readable student papers from assignments that
deal with literature.

A graduate of Seton Hall University, Columbia
University, and the School of French Teachers of the
Sorbonne, Dr. Kennedy is widely known forhis award-
winning poetry, and, in recent years, for his children's
literature. He has published seven books of children's
verse and a novel for children ages 8 to 12, The Owlstone
Clown.

Until 1979, Dr. Kennedy was a professor of En-
glish at Tufts University. He has also taught at the
University of Michigan, the University of California,
Irvine; the University of North Carolina, Greensboro;
Wellesley College; and Leeds University, where he
was Bmem Fellow in American Civilization. Dr.
Kennedy gained recognition as a poet when his first
collection, Nude Descending a Statrcase (Doubleday,
1961), won the Lamont Award of the Academy of
American Poets. His latest collection, Cross Ties;
Selected Poems (University of Georgia Press, 1985),
received the Los Angeles Times book award for po-
etry. His poems have been heard on the Today show
and Garrison Keillor's Prairie Home Companion.

More than one and a half million college students
have used Dr. Kennedy's textbooks, including An
Introduction to Poetry, An Introduction to Fiction,
Literature, and (with Dorothy M. Kennedy) The
Bedford Reader and The Bectford Guide for College
Write -s.

Featured speaker for the Saturday meeting of the
English Section will be Richard Marius, director of
expository writing at Harvard University. He will
discuss strategies for teaching revision in the writing
process. His topic will be "Vision and Revision:
Strategies for Student Writers."

Born on a farm in Tennessee, Dr. Marius worked
in a small country newspaper for five years while
finishing high school and earning a journalism degree
at the University of Tennessee, Knoxville. He later
earned the MA and Ph.D. degrees from Yale Univer-
sity.

Dr. Marius directs Harvard's required freshman
English course. His program includes a large writing
center and interdisciplinary work in writing across the
undergraduate curriculum. He also teaches a popular
advanced writing course, and in 1990 the student
government at Harvard gave him the Levenson Award
for outstanding teaching by a member of the senior
faculty.

Dr. Marius is the author of two biographies,Luther
(1974) and Thomas More (1984). Thomas More was
a fmalist in the nonfiction category of the American
Book Award. He has published two novels, The
Coming of Rain (1969) and Bound for the Promised
Land (1976). His third novel will appear in 1991. He
has published many articles about the teaching of
writing, and he has written or co-authored three writ-
ing textbooks. Since 1986, Dr. Marius has dirccted a
two-week "Governor's Academy for Writing" in
summers for Tennessee teachers from kindergarten
through twelfth grade to help them teach writing more
effectively. By 1990 over 1200 teachers had attended
the Academy, and Tennessee's governor has made
him a Tennessee Colonel.
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"ACTIVE LEARNING" IS PSYCHOLOGY TOPIC"
Psychology instructors attending

Friday's section meeting will hear a
discussion on "Enhancing the Quality
of Undergraduate Education in Psy-
chology." The speaker will be Dou-
glas A. Bernstein, professor and chair
of the Department of Psychology at the
University of Illinois. He holds the
Bachelor of Science degree from the
University of Pittsburgh and the Mas-
ter of Arts and Ph.D. degrees from
Northwestern University. He joined
the faculty at the University of Illinois
in 1968. Dr. Bernstein is a prolific writer, and his
articles have appeared in many scholarly journals. He
has written and spoken frequently on behavior modi
fication in treatment of fear, stress, and anxiety. He is
author of the introductory psychology textbook, Psy-
chology.

Two programs will be offered for an extended
meeting of the Psychology Section on Saturday.

Karen R. Huffman, of Palomar College in San
Marcos, California, will speak on "Active Leaming:
How to Make Critical Thinking a Reality in the Intro-
ductory Psychology Course." Dr. Huffman earned her
BA and MS degrees at San Diego State University. A
memberof the Palomar faculty since 1978, Dr. Huffman
currently offers courses in introductory psychology,
human sexuality, child psychology, and social psy-
chology. In 1988, she was awarded the American
Psychological Association's awanl for excellence in

Douglas Bernstein

..mar

Karen Huffman J. Randall Price

teaching in the two-year college. Author of an intro-
ductory psychology text, along with two colleagues,
Dr. Htifffiian has also written several text-related
study guides, instructors' manuals, and test banks, in
addition to a book of computer activities. The citation
accompanying the APA teaching excellence award
stated: "For her love of teaching; for her widely
acknowledged skills in passing on her views, con-
cerns, and enthusiasm for psychology to her students;
for her willingness to innovate in the classroom; and in
recognition of her knowledge of the teacher's broader
role as a member of the academic community; this
award was given to Dr. Karen R. Huffman."

The fmal program will consist of a panel discus-
sion on the teaching of human sexuality. Panelists will
include J. Randall Price, Richland College; Kareen R.
Malone, West Georgia College (Carrollton, Georgia);
and Gary B. Hodge, Collin County Ccanmunity Col-
legeCentral Campus.

BUSH PRESIDENCY
TO BE DISCUSSED

.4
George C. Edwards Ill Cynthia Stoma Kant

"The Bush Presidency at Mid-Term" will be the
topic for discussion in Friday's meeting of the Gov-
ernment Section. Featured s..aker will be George C.
Edwards ifi, Distinguished Professor of Political Sci-
ence at Texas A&M University. One of the nation's
leading scholars of the presidency, Dr. Edwards has
written over a dozen books on American politics and
public policy making, including At the Margins:
Presidential Leadership of Congress, Presidential
Approval, and National Security and the U.S. Consti-
ttaion. He has served as president of the Presidency
Research Section of the American Political Science
Association. A frequent speaker at universities around
the country, he is also often asked to address groups of
distinguished foreign observers both here and abroad.
Dr. Edwards currently serves on the executive com-
mittee of a study for the Ccnter for Strategic and
International Studies on congressional management
of defense policy.

Speaker for the Saturday session will be Cynthia
Stevens Kent, judge of the 114th Judicial District of
Texas. Topic of her presentation will be "The Role of
the Texas Judiciary for the 1990s." Judge Kent
previously served as judge of the Smith County Court
at Law, and prior to that she was in the private practice
of law. Shc is co-author of the Texas District Judges
Benchbook. She is also on the faculty of the Judicial
Training Seminar and the Texas College for New
Judges. Judge Kent, the first woman elected to the
judiciary in Smith County and the first Republican to
win any election in Wood County, has introduced
several innovative programs to East Texas, including
the "home arrest" program, use of interlock devices,
and enforcement ot restitution and community service
sentences for DWI offenders. She has also introduced
a number of rehabilitation programs for alcohol and
d rug abu sers.

PHILOSOPHY SECTION
TO HEAR PANEL

Ma nouchar Khoarowshahl

Interest is expected to be keen in the topic for a
panel discussion in Friday's meeting of the Philoso-
phy Section. The topic will be 'Ile Middle East
Confrontation: A Dialogue from Religious and Philo-
sophical Perspectives." Panelists will be Manoucher
R. Khosrowshahi, government instructor at Tyler Jun-
ior College; John H. Nelson, philosophy instructor at
Richland College; and Diane Marks Plotkin, a mem-
ber of the adjunct English faculty at Brookhaven
College.

A native of Iran, Dr. Khosrowshahi holds a
Bachelor's Degree from the National University of
Iran, a Master's Degree from Tehran University, and
a Ph.D. in political science from the University of
North Texas. He has been on the Tyler Junior College
facuhy since 1987, and prior to that appointment
taught at Texa! College and at the Northwest Campus
of Tarrant County Junior College.

Mr. Nelson holds the Bachelor's and Master's
Degrees from Wichita State Unlversity. He has been
on the Richland College faculty since 1975, teaching
religion and philosophy courses

Dr. Plotkin is a native of Milwaukee. She holds
Bachelor of Arts and Master of Arts Degrees from The
University of Texas at Dallas and received the Ph.D.
in humanities from The University of Texas at Arling-
ton. She concentrated her doctoral studies on the
history and literature of the Holocaust. Her disserta-
tion, A Historiographic Analysis of a Survivor's Nor-
rative, is based on a detailed oral history of a Holo-
caust survivor. Dr. Plotkin has been an adjunct in.
structor in English at Brookhaven College and at thc
Spring Creek Campus of Collin County Community
College. In addition to her teaching activities, she is
the program and development associate for the Dallas
Memorial Center for I lolocaust Studies.
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At Franklin, Beedle & Associates, computing is our specialty. Evolving
technology affects what you teach, our specialization produces the timely
publications you demand.

For a timely course textbook, or a hands-on session with DOS, Windows, or
WordPerfect, see us at booths #102 and #103. Scott Aicher and Jim Leisy are
there to assist you.

- -
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WordPerfect 5.1: Leading
Word Processing to Seller!
Desktop Publishing
Jane Troop and Dale Craig

WordPerfect 5.1:
Beginning Word Processing
Jane Troop and Dale Craig

WordPerfect 5.0:
Beginning to
Intermediate
Word Processing
by Jane Troop and Dale Craig

Includes
Desktop

Publishing

PC/MS DOS
Fundamentals
Carolyn Gillay

#1 DOS
Booki

The PC/MS DOS Companion
Carolyn Gillay

Four DOS Fundamentals
Carolyn Gillay

dBASE III PLUS
X m.xx::::::::mxwo. 'xxxxx7x;s0,xxx

dBASE III PLUS:
A Practical Approach
Anthony Krehbiel
and David Matthews

dBASE III PLUS:
A Practical Approach with ASSIST
Anthony Krehbiel
and David Matthews

Programming in
dBASE III PLUS
Anthony Krehbiel
and David Matthews

Introduction to Computers

Introduction to the Personal
Computer
Keith Carver and June Carver

Introduction to the Personal
Computer - with Works
Keith Carver and June Carver

Works for Students
Patti Nogales

MaktakkMa't. UXMX\S, \

Hands-on Workshops
PC/MS DOS Latest Version

Windows 3.0
WordPerfect 5.1 - Basics to Desktop Applications

Skills, insights, and tips are shared during these informative
hands-on workshops. Educators Carolyn Gillay, Dale Craig, and
Jane Troop conduct these 20-30 minute sessions.

Sign up at booths #102 and #103
C through DESIGN
George Defenbaugh
and Richard Smedley

Problem Solving and
Program Implementation
Using Turbo Pascal:

es.

*1.

;

Z

Versions 4.0 through 6.0
Rick Mercer
16txsera. ..7kKAMM:KAA:=X:.':=8:=X4.,`

4 0,3

Suite D
8536 S.W. St. Helens Drive
Wilsonville, OR 97070

(503) 682-7668
(503) 682-7638 FAX



STRIKE IT
R*I*C*H

WITH
NEW TEXTS

FROM
HOUGHTON

MIFFLIN

Houghton Mifflin

Political Science

AMERICAN GOVERNMENT
Second Edition
Alan R. Gitelson, Loyola University of Chicago
Robert L. Dudley, George Mason University
Melvin J. Dubnick, Bernard Baruch College.
City University of New York

Also Available ...
PRACTICING TEXAS POLITICS
A Brief Survey
Third Edition
Eugene W. Jones, Angelo State University
Joe E. Ericson, Stephen F Austin State University
Lyle C. Brown, Baylor University
Robert S. Trotter, Jr., El Centro College of the
Dallas County Community College District
Eileen M. Lynch, Brookhaven College of the
Dallas County Community College District

PRACTICING TEXAS POLITICS
Sixth Edition
Eugene W. Jones
Joe E. Ericson
Lyle C. Brown
Robert S. Trotter, Jr.
Eileen M. Lynch

English

THE RIVERSIDE GUIDE TO WRITING
Douglas Hunt, University of Missouri

THE RIVERSIDE ANTHOLOGY
OF LITERATURE
Second Edition
Douglas Hunt, University of Missouri

GRASSROOTS
The Writer's Workbook
Fourth Edition
Susan Fawcett
Alvin Sandberg

BASIC READING SKILLS HANDBOOK
Second Edition
Harvey S. Wiener, The City University of New York

Charles Bazerman, Georgia Institute
of Technology

Also by Wiener and Bazennan
READING SKILLS HANDBOOK
Fifth Edition

Foreign Language

ENTRE AMIS
An Interactive Approach to
First-Year French
Michael Oates, University of Northern Iowa

Larbi Oukada, Indiana University. Indianapolis
Rick Altman, University of Iowa

OGGI IN ITALIA
A First Course in Italian
Fourth Edition
Franca Celli Merlonghl, Pine Manor College
Ferdinando Merlonghl
Joseph A. Tursi, State University of New York
at Stony Brook

RACCONTI -DI OGG I
Franca CeII Merionghi, Pine Manor College
Ferdinando Merlonghi

KALEI DOS KOP
Kultur, Literatur und Grammatik
Third Edition
Jack Moeller, Oakland University
Helmut Liedloff, Southern Illinois University
Helen Lepke, Clarion University
Constanze Kirmse, Goethe Institute Munich
Winnifred R. Adolph, Florida State University

Economics

ECONOMICS
William Boyes and Michael Melvin
Both of Arizona State University

Psychology

PSYCHOLOGY
Second Edition
Douglas A. Bernstein
Edward J. Roy
Thomas K. Srull
Christopher D. Wickens
All of University of Illinois at UrbanaChampaign

CHILD AND ADOLESCENT
DEVELOPMENT
Second Edition
Kelvin L. Seifert, The University of Manitoba
Robert J. Hoffnung, University of New Haven
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Business

BUSINESS
Third Edition
William M. Pride, Texas A&M University

Robert J. Hughes, RIO land College
lack R. Kapoor, Cznege or Du Page

FINANCIAL & MANAGERIAL
ACCOUNTING
Second Edition
Belverd E. Needles, Jr., De Paul University.

Henry R. Anderson, University of Central Florida
limes C. Caldwell. Andersen Consulting

MANAGERIAL ACCOUNTING
Second Edition
Don Ricketts, Ur.ver C.ncirmati
Jack Gray, Michigan StaLe univenity

MARKETING
Concepts and Strategies
Seventh Edition
William M. Pride, Texas A&M University
O.C. Ferrell, Memehis State University

CONTEMPORARY MANAGEMENT
Second Edition
David D. Van Fleet
Arizona State University West

Also Available . . .

MARKETING
Steven I. Skinner, University of Kentucky

Chemistry

ORGANIC CHEMISTRY
A Short Course
Eighth Edition
Harold Hart, Michigan State University

Computer Science

SOFTWARE SOLUTIONS
Concepts and Applications
Sharon Burton, Brookhaven College of the Dallas
County Community College District

PC CONCEPTS
A Core Text for the Houghton Mifflin
Software Solutions Series
Nelda Shelton, Tarrant County lunior College

Mathematics

BASIC COLLEGE MATHEMATICS
An Applied Approach
Fourth Edition

INTRODUCTORY ALGEBRA
An Applied Approach
Third Edition

INTERMEDIATE ALGEBRA
An Applied Approach
Third Edition
All by
Richard N. Aufmann and Vernon C. Barker
Both of Palomar College

History

A HISTORY OF WESTERN SOCIETY
Fourth Edition
John P McKay, University of Illinois at
UrbanaChampaign
Bennett D. Hill, Georgetown University
John Buckler, University of Illinois at
Urbana-Champaign

A PEOPLE AND A NATION
A History of the United States
Brief Edition
Third Edition
Mary Beth Norton, Cornell University
David M. Katzman, University of Kansas
Paul D. Escott, Wake Forest University
Howard P. Chudacoff/Brown Uniyersity
Thomas G. Paterson, University of Connecticut
William NI. Tuttle, Ir., University of Kansas
and William I. Brophy, Stephen F Austin
State University

Communication

PUBLIC SPEAKING
Second Edition
Mkhael Osborn and Suzanne Osborn
Both of Memphis State University

TEXAS
SALES

REPRESENTATIVES

* * * * * * * * * * * * *

Krisanne E. Cummings, Fort Worth

Kelley Gallaher, Southwestern Texas

Melinda Horan, Central Texas

Robert Lawson, Houston, Southern Texcz

Stacy Thrash, Houston, Southern Texas

Holly Vann, Dallas, Eastern Texas

FOR PRIVATCAND CAREER
SCHOOLS

Louis Nistal, San Antonio

Tom Sartain, Dallas/Fort Worth

For adoption consideration, request
examination packages from your Houghton
Mifflin office.

-A Houghton Mifflin

13400 Midway Rd Dallas. IX 75244-5165
800/733-1717
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HEADQUARTERS HOTEL "SOLD OUT;"
OVERFLOW HOUSING ARRANGED

Almost one month prior to the opening of
the 1991 TJCTA convention, the headquarters
hotel was booked to capacity. More than 1,000
rooms had been reserved by convention-goers at
the Hyatt Regency hotel, located within the
Dallas/Fort Worth International Airport com-
plex.

Additional rooms have been blocked at two
hotels a short distance from the Hyatt Regency.
At press time, rooms were still available at the
DFW Airport Marriott hotel and at the DFW
Hilton Executive Conference Center. Both ho-
tels 'have agreed to honor the Hyatt's special
convention rates and to accept reservations on a
"space available" basis. Members may make
reservations by using the form below or by
calling the hotels at the telephone numbers shown
on the form.

If the Marriott and Hilton hotels sell out of
rooms, other room blocks will be arranged,
according to TJCTA officials.

If, as expected, a large number of conven-

58

tion attendees book reservations at the overflow
hotels, a shuttle bus will run continuously be-
tween the hotels during convention hours (from
6:00 to 10:00p.m., Thursday, Feb. 21; from 7:00
a.m. to 7:00p.m., Friday, Feb. 22, and from 8:00
a.m. to 12:00 Noon, Saturday, Feb. 23). Addi-
tionally, all three hotels have agreed to assist on
a limited basis if individuals need transportation
when the shuttle is not operating.

Free Parking

Free parking will be provided for guests at
all convention hotels as well as for individuals
driving to the Hyatt but staying elsewhere. As
automobiles enter the airport complex, tickets
will be received at the toll booths. The tickets
may be validated at the hotel front desk on
registraf.on or by the hotel bell captain upon
presentation of a =TA convention badge.

Officials stressed that a validated parking
ticket must be presented to exit the airport com-
plex, otherwise the driver will be required to pay
the customary parking charge.

SPECIAL INFORMATION
FOR AIR TRAVELERS

Members traveling to the 1991 TJCTA
convention by plane should to allow more
time than usual due to tightened security
measures enforced as a result of the Persian
Gulf war. Check-in procedures have been
changed at all airports, resulting in inconve-
nience and delays for air travelers.

Upon arrival at the Dallas/Fort Worth
airport, passengers may obtain free courtesy
transportation to their hotels. In the baggage
atea of each terminal there are direct tele-
phone lines to all three convention hotels.
Guests should be prepared to inform the
hotel transportation desks of their gate
numbers. They will be directed to proceed
downstairs to wait for the hotel van or bus.

Passengers arriving on American Air-
lines might prefer to take the short walk to
the Hyatt Regency h tel. Directions may be
obtained from airport security personnel.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
44th Annual Convention

Hyatt Regency Hotel Dallas/Fort Worth International Airport February 21-23, 1990

HOTEL RESERVATION FORM

SEND RESERVATION FORM TO:
DFW Airport Marriott
8440 Freeport Parkway
Irving, Texas 75063
Toll-Free Telephone Number: 1-800-228-9290
Direct Telephone Number: Area Code 214, 929-8800
Fax Number: Area Code 214, 929-6501

DFW Hilton Executive Conference Center
1800 Highway 26 East
Grapevine, Texas 76051

Or Toll Free Telephone Number: 1-800-645-1019
Direct Telephone Number: Area Code 817, 481-8444
Fax Number: Area Code 817, 481-3160

Please reserve room(s) of the type(s) checked below:
Check accommodations desired: Rate:

Single Room (1 person) $ 65
Double Room (2 persons) $ 70
Triple Room (3 persons) $ 78
Quad Room (4 persons) $ 78

Arrival Date: Feb. , 1991 Arrival Time: * .1n. Departure Date: Feb. , 1991
(Hotel check-in time is 3:00 p.m.; check-out time is 12:00 Noon.)

*Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment of first night' s lodging.
DArrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The convention hotels are unable to grant direct billing for room or incidental accounts. The hotels accept all major credit cards.
In the absence of an approved credit card, the hotels request payment by cash or traveler's checks. Credit information will be required at time ofcheck-in. The hotels
will not accept payment by personal or institutional check unless definite arrangements are made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone: A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:
NAME (please print) ADDRESS CITY / STATE / ZIP
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Wiley: A Tradition of Shaping the Future

* A Graphics Text that
Integrates Manual and
Computer Graphics Methods!
TECHNICAL GRAPHICS
Ed Boyer
Fritz Meyers
Frank Croft
Mike Miller
John Demel
all from The Ohio State University
1991, 768 pp., cloth, (85689-4)

* The World Redrawn!
GEOGRAPHY: REGIONS AND
CONCEPTS, Sixth Edition
H. J. de Blij & Peter 0. Muller,
both of the University of Miami
1991, 638 pp., cloth, (51850-6)

* Critical Thinking in Action!
PSYCHOLOGY IN, ACTION,
Second Edition
Karen Huffman, Palomar College
Mark Vernoy, Palomar College
Barbara Williams, Palomar College
Judith Vernoy
1991, 704 pp., cloth, (51208-7)

* A Split-Page Format That Gets
Students into Programming Fast!
PASCAL & TURBO PASCAL
Samuel L. Marateck, New York University
1991, cloth, Pascal (53747-0),
Turbo Pascal (60547-6)

* Stick with Stern!
STRUCTURED COBOL
PROGRAMMING,
6th Edition
Nancy Stern
Robert A. Stern
1991, 850 pp., paper, (52421-2)

* The Text for Today's
Accounting Environment!
ACCOUNTING PRINCIPLES,
Second Edition
Jerry J. Weygandt, University of Wisconsin
Donald E. Kieso, Northern Illinois University
Walter G. Kell, Emeritus,
University of Michigan
1990, 1,000 pp., cloth, (51404-7)

* The Zeilik Vision...
Innovation for an Evolving Universe!
ASTRONOMY:
The Evolving Universe,
Sixth Edition
Michael Zeilik, University of New Mexico
1991, 576 pp., Cloth Edition (52267-8);
Paper Edition (53856-6)

For More Information:
Contact your local Wiley representative, or
call our toll-free number: (800) 248-5334.

TWILEY
1-0025
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CONFERENCE PLANNED
FOR FACULTY LEADERS
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Bernice McCarthy Frank W. HIII

The twelfth annual TJCTA Conference
for Faculty Organization Leaders will be held
Friday and Saturday, Sept. 27-28, at the
Wyndham Southpark hotel in Austin. The
conference will begin with an informal re-
ception at 7:00p.m., Friday. Saturday activi-
ties will begin at 8:30 a.m., with registration
and refreshments. Adjournment is scheduled
for 2:30 p.m., Saturday.

Topic for the conference's opening ses-
sion will be "What Kind of Leader Are You?"
Principal speaker will be Bernice McCarthy,
president of Excel, Inc., a consulting firm for
educational technology, headquartered in
Barrington, Illinois. In her remarks she will
discuss qualities of effective leadership for
faculty leaders. Dr. McCarthy holds tne
Bachelor of Arts degree from Rhode Isiand
College, the Master of Arts degree from St.
Mary's College, and the Ph.D. in education
from Northwestern University.

The second session will feature a discus-
sion of "Recent Developments in Case Law
Affecting Faculty Rights," by Frank W. Hill,
senior partner with the law firm of Hill,
Heard, Gilstrap, Goetz & Moorhead, in Ar-
lington and Chicago. Mr. Hill holds the
bachelor's degree in English from the Uni-
versity of Texas at Arlington. He received his
law degree from Southern Methodist Univer-
sity School of Law in 1966. His law firm,
founded in 1972, now includes 30 practicing
attorneys, several of whom are recognized as
specialists in legal matters involving rights of
teachers.

Speakers for the luncheon session will be
David Clinkscale, TJCTA Immediate Past
President, and Lynn Leverty, Deputy Direc-
tor of Education in the office of Texas Gover-
nor Ann Richards. Mr. Clinkscale and Dr.

TWO-YEAR COLLEGES ESCAPE MAJOR FUNDING CUTS
Texas cornmunity, junior, and technical

colleges were spared major cuts in state fund-
ing during the special session of the state
legislature.

Passage of the general appropriations bill
for the 1991-93 biennium ended almost eight
months of speculation and rumors. During
the legislature's regular session and the first
three weeks of a 30-day special session, two-
year college advocates saw their hopes and
efforts thwarted repeatedly. In January, law-
makers gathering in Austin faced a $5 billion
shortfall just to maintain spending at present
levels. Federal and state court orders man-
dated additional spending for the state's cor-

Leverty will summarize actions of the Texas
Legislature affecting the state's two-year col-
leges. They will also discuss ways of im-
proving effectiveness of faculty leaders in
influencing state policy.

"The Faculty Role in College Decision-
Making" will be the topic for the afternoon
session. TJCTA Executive Secretary Charles
Burnside will discuss elements necessary for
effective faculty participation in the deci-
sion-making process.

TJCTA State President Steve Dutton has
sent letters to leaders of faculty organizations
inviting them to participate in this year's
conference. In his letter Mr. Dunon said,
"The major purpose of the annual conference
is to contribute to an improvement in the
effectiveness of local faculty organizations at
two-year colleges in Texas. We believe every
faculty group can benefit from having its
leaders attend the meeting."

While designed primarily for elected and
appointed leaders of local faculty organiza-
tions, the conference is open to all interested
TJCTA members and faculty leaders. Con-
ference registration should be completed by
Sept. 24, through the TJCTA State Office,
7748 Highway 290 West, Suite 310, Austin
78736 (or call toll-free, 1-800-288-6850).
Hotel accommodations, at $55 for single or
multiple occupancy, may be reserved by con-
tacting the Wyndham Southpark directly, at
Arca Code 512, 448-2222. A $25 registration
fee, payable on arrival at the conference, will
cover the Friday evening reception and lunch
and refreshment breaks on Saturday.
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rections system, mental health programs, and
public education.

In April, it was determined that work on
the omnibus spending measures would be
deferred until after a "performance review"
of all state-funded programs and agencies
was completed and lawmakers would have a
better idea of what savings might be identi-
fied and how much additional state revenue
might be required.

Throughout the appropriations process,
higher education leaders conceded that the
best they could hope for was a spending bill
that would provide for "current services,"
maintaining state spending at 1990-91 levels
with modest increases for growth in student
enrollments. It appeared several times that
all of higher educationincluding two-year
schoolsmight suffer drastic cuts in state
funding. Indeed, cuts for two-year colleges
of more than 25 percent for the second year of
the budget cycle were included in one version
of the appropriations bill in the Senate in late
July.

In a Legislative Update sent to faculty
leaders at all community, junior, and techni-

(Continued on page 3)

NOMINATING COMMITTEE
INVITES RECOMMENDATIONS

Ronnie E.HaU, AngelinaCollege,chair-
person of the TJCTA Nominating Com-
mittee, has announced that the committee
h inviting recommendations of individu-
als for consideration as possible nominees
for the officesof president-elect, vice presi-
dent, secretary, and treasurer of the Asso-
ciation for 1992-93.

Recommendationsshould be submitted
immediately in order to be considered by
the Nominating Committee in its mid-
November meeting.

Recommendations should be sent to:
Ronnie E. Hall, Chairperson
TJCTA Nominating Committee
Angelina College
P. O. Box 1768
Lufkin, Texas 75902
Mr. Hall may be reached by telephone

at his office: Area Code 409, 639-1301,
extension 260, or at home: Area Code 409,
634-4832.



PRESIDENT'S MESSAGE
Welcome to the 1991-92 school year! I

hope you had some time during thf.; summer
to catch up on the things you had been putting
off and to enjoy some time away from your
school responsibilities. Even when we work
through the summers, the change of pace
usually provides a welcome relief from the

seemingly constant
pressures of the aca-
demic year.

Whatever you
did with your sum-
mer "vacation," I
hope you found time
to rebuild and reju-
venate your enthusi-

/II asm for teaching, and
that now you are busily engaged In turning
your students into active learners. I also hope
you are transforming your classroom into a
realm where ideas and thoughts are vigor-
ously pursued with a measurable outcome for
excellence in teaching and the advancement
of education.

As reported elsewhere in this issue of the
Messenger, the State Legislature struggled
through much of the summer with budget
matters and other major problems confront-
ing state government. Be assured that through-
out the session TJCTA was actively working
for you, expressing your concerns, defending
your interests, and promoting your welfare.
On some 21 occasions between January and
August, TJCTA spokespersons personally
appeared and presented formal testimony
before legislative committees. All of us are
indebted to David Clinkscale for his commit-
ment of countless hours in preparing and
presenting testimony, conducting private con-
versations with legislators and their staffs,
and traveling between his home and Austin.

In May, 18 officers and committee lead-
ers met for the annual TJCTA leadership
retreat. We spent time discussing ways to
make our associationrnore effective and plan-
ning events for the coming year. In August,
almost 40 campus representatives attended a
workshop to make plans for the annual mem-
bership drive. Next, we are looking forward
to the TJCTA Conference for Faculty Orga-
nization Leaders, Sept. 27-28, in Austin. In
October and November, standing commit-
tees will be meeting to carry out their duties
and responsibilities. And, of course, the
highlight of the year will come Feb. 27-29,
1992, with the 45th annual TJCTA conven-
tion at the Hyatt Regency hotel in Houston.
You can see that we're already well into a
busy year.

If you have not already done so, I invite
you to activateor reactivateyour TJCTA
membership. We need your membership and
involvement in order to continue our efforts
in your behalf.

PAST PRESIDENT CHAIRS
FACULTY ADVISORY PANEL

Doris Huibregtse, a former TJCTA state
president and a member of the faculty of
Howard College, serves this year as chairper-
son of the Faculty Advisory Committee of the
Texas Higher Education Coordinating Board.

The committee
was created to pro-
vide a means for fac-
ulty to communicate
their views and con-
cerns to the Commis-
sioner of Higher Edu-
cation and through
that office to the Co-
ordinating Board.
Thirty faculty mem-
bers were named to
the original advisory panel: 12 from commu-
nity, junior, and technical colleges; 12 from
four-yearuniversities; and 6 from health sci-
ence centers.

When the committee met to choose its
chair for the first- year, Mrs. Huibregtse and
Dr. L. S. Fletcher, of the Texas A&M Univer-
sity engineering faculty, were nominated.
Mrs. Huibregtse was elected.

Other community junior college mem-
bers of the advisory committee are Lucy
Cardenas, Laredo Junior College; David
Clinkscale, Tarrant County Junior College
South Campus; Amanda Hadley, Southwest
Texas Junior College; AstraJackson, McLen-
nan Community College; David McAnally,
Paris Junior College; Julie Mettlen, Tyler
Junior College; Leon Pepper, Frank Phillips
College; DeWayne Roy, Mountain View
College; Yvonne Van Dyke, Austin Commu-
nity College; and Cheryl Willis, Galveston
College. All 11 community junior college
faculty members named to the committee are
also current TJCTA members. Representing
Texas State Technical College on the panel is
Alfonso Guillen, TSTC-Harlingen.

The advisory committee meets in Austin
quarterly, preceding the regular meethigs of
the Coordinating Board. Meetings include
briefings by Coordinating Board staff mem-
bers and general discussions on issues of
interest and concern to college and university
faculty.

Doris Huibregtse

ASSISTANT NAMED
TO STATE OFFICE STAFF
Richard Moore has been named staff

assistant in the TJCTA state office in Austin.
A28 -year-old native of Houston and McAllen,
Mr. Moore received his bachelor's degree
from the University of Texas at Austin, ma-
joring in economics
and philosophy and
minoring in English.
He has done gradu-
ate studies at South-
ern Baptist Seminary,
in Louisville, Ken-
tucky.

Specific duties
for the new TJCTA
position will be de-
veloped in coming
months; meanwhile, Mr. Moore will provide
general §taff assistance to the executive sec-
retary.

Richard Moore

EDITORIAL POLICY
1. The TJCTA Messenger provides a fontm for TJCTA

members to address professional issues and subjects of
interest to educators in the two-year college. Prospective
authors are invited to submit articles dealing with the theory,
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MAJOR FUNDING
(Continued from page 1)

cal colleges in the state, TJCTA State Presi-
dent Steve Dutton urged members to contact
their state representatives and senators urg-
ing support for appropriations at the "current
services" level.

Early in the session, TJCTA past presi-
dent David Clinkscale testified in support of
funding recommendations of the Texas Higher
Education Coordinating Board. "Any cuts in
the requested funds for public community,
junior, and technical colleges would have
serious adverse effects on our institutions
and their professional staffs," Mr. Clinkscale
told lawmakers. He emphasized that two-
year schools are committed to providing in-
structional services. "The overriding fact of
our professional lives is that we teach-in
most cases at least five courses each semes-
ter, and often more than that," he said.

In July, Charles Burnside, TJCTA Ex-
ecutive Secretary, testified before the Senate
Finance Committee to plead against major
cuts which had been proposed. Mr. Burnside
told the panel that the two-year colleges des-
perately need "current services" appropria-
tions levels for both years of the biennium as
an absolute minimum. "A cut of the magni-
tude proposed in the Senate appropriations
bill during the second year would be devas-
tating to every junior college in the state and
would be absolutely catastrophic for some,"
Mr. Burnside said. "Not one college could
increase local taxes and student tuition in
amounts sufficient to offset those reductions.
The consequences would be dire indeed and
the cuts in staff and programs would be
drastic," he said.

In earlier testimony before the House
Committee on Higher Education and again in
the Senate Finance Committee presentation,
Mr. Burnside referred to claims by State
Comptroller John Sharp that almost 2,000
hig'iler education faculty receive salaries
higher than that of the governor. "We are
distressed by distorted reports and the impli-
cations regarding faculty salaries. It might
well be true that some university profes-
sors-particularly in medical and engineer-
ing colleges and in advanced research pro-
grams-receive salaries higher than that of
the governor. Let me tell you, however, that
cc mmunity junior college teachers would be
delighted to use the governor's salary as a
benchmark. The entry level salary for a
community college teacher at almost every
college in the state is less than one-fourth that
of the governor; and the salaries for teachers
with Ph.D. degrees after 25 or more years of
teaching are less than half the governor's
salary," Mr. Burnside told the lawmakers.

Meanwhile, college faculty leaders, chan-
cellors, presidents, and trustees were busy
contacting key senators and representatives
pleading for increased state appropriations.
In August, during the final days of the special
session, two-ycar college advocates, encour-
aged by leaders of the Texas Public Commu-
nity/Junior College Association, worked al-

CUTS AVERTED
most literally around the clock in efforts to
affect the outcome of critical budget negotia-
tions at the State Capitol.

Finally, on the afternoon of August 12,
the Senate passed the omnibus budget mea-
sure, appropriating state funds for the two
years beginning Sept. 1. The following day,
the House of Representatives voted to concur
in Senate changes in the bill and sent the
measure to Gov. Ann Richards.

As finally passed, the bill appropriates a
grand total of $1.240 billion to the state's
two-year colleges, including the 49 commu-
nity junior college districts, the Tel( gs State
Technical College System (formerly
and the two-year centers of Lamar Univer-
sity. The appropriated amount represents an
increase of 7.5 percent above 1990-91 fund-
ing and a loss of less than one percent from
the "current services"level of state funding.

Most two-year college representatives
reacted to the Legislature's action with relief.
"It could have been a lot worse" seems to be
the almost-unanimous sentiment of those
centrally involved in the long process of
testifying, pleading, and negotiating.

Speaking for TJCTA leaders, Mr. Dutton
said, "While we would have preferred a sub-
stantial increase in state appropriations, we
feel fortunate under the state's fiscal condi-
tion that major cuts were avoided."

As in previous years, TJCTA was the
only faculty organization which presented
testimony at the budget hearings for two-year
schools conducted by House and Senate com-
mittees.

STATE INSURANCE
CONTRIBUTIONS RAISED

In a major victory for higher education
employees, the Legislature funded signifi-
cant increases in the state's contributions
toward payment of staff group insurance pre-
miums.

The table below shows the amount of
state contributions for the past two years and
for the coming biennium.

1989-90 1990-91 1991-92 1992-93

Employee Only $130.00 $155.00 $152.09 $178.23
Employee/spouse 150.00 200.00 221.20 279.66
Employee/Children 150.00 200.00 198.37 246.14
Employee/Family 150.00 200.00 267.48 347.58

Administration of the Texas Higher Edu-
cation Insurance Program has been trans-
ferred to the state's Employees Retirement
System from the Texas Higher Education
Coordinating Board. Details of the transfer
of responsibility have not yet been worked
out.

Also, beginning in Sept. 1992, all of the
state's community junior colleges will be
brought under a single insurance program.
While a variety of plans will be available, the
entire plan will be managed by the ERS, and
individual colleges will no longer be inviting
bids and choosing carriers for their
employees's group insurance coverage.
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STATE REDUCES
CONTRIBUTIONS TO

RETIREMENT PROGRAMS
State contributions to the two retirement

programs available to college faculty mem-
bers were reduced by the Legislature in ac-
tions during the called session this summer.

Contributions to the Teacher Retirement
System (TRS) were reduced from 7.65 per-
cent to 7.31 percent. The Legislature also
increased benefits for individuals who re-
tired prior to May 1, 1989. Increases of 0.5
percent for each six-month period from the
time of retirement until August 1, 1991, were
approved, effective with payments due at the
end of November. Minimum retirement ben-
efits were increased from $75 to $150 per
month for members who retire at age 65 after
Nov. 1, 1991.

TJCTA joined other professional educa-
tion associations and the TRS Board of Trust-
ees in opposing the state contribution rate
reduction. TRS actuarial consultants state
that the 7.31 percent state contribution rate,
combined with the benefit increases, would
cause the sysiem to be actuarially unsound
based on the definition of an acceptable fund-
ing period set in current law. Legislation
enacted in 1985 forbids benefit increases or
contribution reductions if either would result
in a funding period that exceeds 31 years.
The TRS consulting actuary reports that un-
der actions of the 1991 legislative session,
the funding period would be extended to 36.1
years. Budget writers argued, however, that
under an assumption that the state contribu-
tion rate will increase to 8 percent in 1993, the
system will remain actuarially sound. Given
the history of state actions during the last 10
years, though, there is no assurance that the
1993 legislative session will see a contribu-
tion increase to the 8 percent level.

Appropriations for the state's contribu-
tion to the Optional Retirement Program
(ORP) also were reduced-from 8.5 percent
to 7.31 percent. In an appropriations bill
rider, however, institutions are authorized to
use "local funds or other sources of funds" for
the 1.19 percent to bring the employer's
contribution up to 8.5 percent. Since the
general law requiring state contributions of
8.5 percent wasnot changed-and since gen-
eral law takes precedence over appropria-
tions bill riders-most legal authorities agree
that institutions are probably obligated to
fund the differential from "local" or "other"
funds.

All of the state's public four-year univer-
sities and professional schools have already
committed to fund the full 8.5 percent contri-
bution. TJCTA leaders have urged commu-
nity junior colleges to do likewise. It appears
probable that the great majority of two-year
colleges will provide the 1.19 percent supple-
ment to state apprmiations, although some
reluctance to do so has been expressed at two
colleges. The issue will probably have to be
resolved through an A ttoroey General 's Opin-
ion, future clarifying legislation, or litiga-
tion.



When No Law Is Better
Than Bad Law

The Truth About the So-Called
"Junior College Faculty Rights Bill"

The regular session of the 72nd Legisla-
ture earlier this year offered a classic ex-
ample of a case in which a legislative pro-
posalfiled, perhaps, with the best of
intentionsdid not deserve to be enacted.
"Very poorly drafted" and perhaps "ill con-
ceived" were terms used by TJCTA attorney

Frank Hill in surnma-
rizing his concerns
about the bills. De-
scribed by their back-

, ers as "junior college
faculty rights bills," the
measures failed to se-
curepassage during the
legislative session.
ThiS article will ex-
plain why the elected
leadership of TJCTA

concluded that this Association could not
support the proposed legislation.

Many years ago TJCTA joined dozens of
other faculty organizations throughout the
United States in endorsing the Statement of
Principles on Academic F reedomandTenure
promulgated by the American Association of
University Professors. When the Associa-
tion adopted its present Constitution and
Bylaws, in 1975, the members adopted a
resolutionre-affirming theAssociation's com-
mitment to the AAUPPrinciples. Similarly,
TJCTA was centrally involved in the 1979
revision of Policy Paper I of the Texas Higher
Education Coordinating Board (Academic
Freedom,Tenure ,and Responsibility for Fac-
ulty Members in Texas Public Community
and Senior Colleges and Universities). It
was the feeling of the Executive Committee
that TJCTA could not support the proposed
legislation without abandoning its staunch
commitment to principles of academic free-
dom and due process embodied in the AAUP
Statement of P rinciples and in the Coordinat-
ing Board's Policy Paper I.

The so-called "faculty rights bills" were
introduced in March by Rep. Libby Linebarger
(D-Manchaca) and Sen. Carl Parker (D-Port
Arthur). Provisions of the two bills were
different, and the differences became signifi-
cant in the legislative process. Thus, the
measures were never "companion bills."

Charles Burnside

Charles Burnside, Executive Secretary
Texas Junior College Teachers Association

As soon as the House bill was received in
the TJCTA state office, a copy of the measure
was transmitted to Mr. Hill, of the firm of
Hill, Heard, (Jilstrap, Goetz & Moorhead, the
Association's attorneys. We asved Mr. Hill to
review provisions of the bill and provide us
with his opinion.

A week after introduction of the House
bill, TJCTA State President David Clinkscale
and I met with Rep. Linebarger's legislative
aide. We pointed out the most glaring contra-
dictions and omissions in the bill. The fol-
lowing week, we received a list of some
proposed changes in the bill. The changes
addressed several, but by no means all, of our
questions. A few days later, we received Mr.
Hill's opinion letter, raising still moreand
more seriousconcerns. We shared Mr.
Hill's letter with Rep. Linebarger and Sen.
Parker and their staffs.

When the TJCTA Executive Committee
met in April, officers discussed the proposed
legislation and the concerns raised by the
TJCTA attorneys. It was the strong (and
unanimous) decision of the Executive Com-
mittee that TJCTA could not support the bills
as introduced.

In lateApril and early May, Mr. Clinkscale
and I attended several meetingswith Sen.
Parker, Rep. Linebarger, and members of
their staffs. It is worth noting that in every
discussion of the House and Senate bills,
everyone involved agreed that the proposed
legislation had numerous weaknesses. Some-
one suggested that any law was better than no
law and that after the bills were enacted
corrections might be made by subseqUent
legislative action. We vigorously disagree
with such a notion. In a conversation with the
TJCTA attorney he expressed the view that
the bills under discussion provided model
examples of an instance in which no law is
infinitely better than bad law. Moreover, it
was Mr. Hill's contention that current case
law provides considerably more safeguards
for community junior college faculty than the
feeble protections in the proposed bills.

Space does not permit a complete, line-
by-line analysis of the bills. Some of the
major concerns expressed by Mr. Hill and the
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TJCTA Executive Committee are summa-
rized in the following paragraphs.

It should be noted at the outset that pro-
visions of the Senate bill would have applied
only in cases of faculty members who were
"discharged or dismissed." Rarely is a com-
munity junior college faculty member "dis-
charged" or "dismissed." The usual proce-
dure is for the institution to decide not to
renew the employee's contract at the expira-
tion of its present term. Thus, the Senate
version of the legislation would have pro-
vided no protection whatsoever for a faculty
member whose contract simply was non-
renewed.

Thebills' protection would have extended
to administrators. Yet, strangely, employees
in "predominantly managerial or supervi-
sory" positions were exempted from the bills'
provisions. We wonder how the term pre-
dominantly would be interpreted. At many
colleges, division chairs are classified as fac-
ulty but receive modest stipends for their
additional duties. We believe administrators
ordinarily serve at the pleasure of the ap-
pointing authority; and thus are entitled to an
entirely different kind of job protection than
teaching faculty.

The proposed legislation supposedly
would have conferred a kind of "tenure" to
junior college faculty, beginning with the
fourth year of employment. We are not
certain that three years is sufficient in all
cases for colleges to make final judgments
concerning tenure. AAUP supports a proba-
tionary period of seven years, which might be
excessive for junior colleg where writing
and research are not especially significant).
Coincidentally, at the time the bills were
introduced last March, TJCTA was involved
in a grievance case at a college which had a
three-year "up-or-out" policy similar to that
contemplated in the proposcd legislation. In
that case, the faculty member had received
excellent evaluations during his first two
years but had experienced some problems
during the third year. Unwilling to take a
chance that the faculty member's third year
performance might be indicative of perfor-
mance in subsequent years, the college gave

50 4



notice of non-renewal. The dean informed
the faculty member that the college very
much regretted the necessity for non-renewal,
but that the college would be "stuck with" the
faculty member "forever," if he were given a
fourth year contract. We believe there is
ample evidence of "up-or-out" practices at
colleges and universities all over the country,
and we would be sorry to see such a practice
mandated by state law.

Next, under provisions of the bills notice
of termination or non-renewal would have
originated from the college's board of trust-
ees. We believe that the board's involvement
to such an extent so early in the case would
inevitably compromise the board's supposed
impartiality in later actions. Remember that
the board of trustees has final appellate juris-
diction in the case within the institution. Is it
really likely that a governing board which
initiated the notice of dismissal or non-re-
newal in the first place could be fair and
objective in considering the case on appeal?

Additionally, the legislation provided no
deadline date by which notice of dismissal or
non-renewal must be delivered. Under the
bills' provisions any notification could con-
stitute "timely notice." I don't believe there
is a college in the state which does not require
notification before April 30 of the academic
year, and the great majority of colleges re-
quire notification much earlier. The pro-
posed bill would have permitted a college to
notify an instructor as late as August 1 (or
even August 31!) of dismissal or non-re-
newal on August 31. In our meetings with the
legislators and their aides we contended that
such notification should be delivered by a
date certain, otherwise employment would
continue automatically for the next academic
year. However, that position was not incor-
porated in either bill.

Next, the bills' presumed protections
would have applied "[i]f the grounds for the
proposed action relate to the inability or fail-
ure of the faculty member to perform as-
signed duties satisfactorily..." Based on the
bill, then, if the "grounds for the proposed
action" related to other factors (e.g., allega-
tions concerning moral turpitude, personal-
ity conflicts with immediate supervisors,
charges of substance abuse or alcoholism,
financial exigency necessitating reductions
in staff, or a multitude of other "causes" not
directly related to classroom responsibilities),
a college could argue that the faculty member
was not entitled to the protections of the law.

The bills would have conferred to "a
faculty member so discharged, dismissed, or
dunied a contract renewal" the right to re-
ceive certain documents. We belie' e there
should be a deadline by which time the re-
quested documents must be produced; other-
wise the college could drag the matter out
indefinitely. More importantly, however, we
are concerned that the inclusion of this provi-
sion could have served to deny such docu-
ments to faculty members unless they are the
objects of dismissal or non-renewal. The
employee's right to the documents is already
conferred by virtue of the Texas Open Records

Act. We are fearful that the language in the
proposed legislation could have been inter-
preted to limit that right.

We were shocked by provisions in the
legislation for a "public hearing" for an af-
fected faculty member. The bills provided
that "the board shall grant the faculty mem-
ber a public hearing if the faculty member
wishes or if the board determines that a
public hearing is necessary in the public
interest" [Emphasis added]. Giving the board
the power to hold a public hearing whenever
the board decides that such is "necessary in
the public interest" is clearly contrary to the
spiritand probably the letterof the Texas
Open Meetings Act. Moreover, throughout
academe, there is an awareness that the ag-
grieved faculty member is entitled to a closed
hearing unless the faculty member himself or
herself expressly requests a public hearing.

The proposed legislation provided for a
hearing of the faculty member's grievance, if
there are charges of "inability or failure of the
faculty member to perform assigned duties
satisfactorily." We ask, again, is an aggrieved
faculty member entitled to no such hearing if
the charges are based on other factors? The
language of the bills certainly allowed for a
severely limited interpretation.

Under the proposed bills, the board of
trustees would have had the discretionary
authority to establish a review committee.
Clearly, under the bill's provisions the board
of trustees could have insisted that the issues
be presented directly to the board, bypassing
any hope of a "peer review." This provision
conflicts directly with universally recognized
principles of academic freedom.

Further, under the bills' provisions, the
intermediate hearing panel (if the board in its
sole discretion decided to grant such a hear-
ing) would have been created by the board
and would have included an equal number of
administrators and faculty members. We are
utterly at a loss to understand how anyone
could conclude that an aggrieved faculty
member could have any assurance of due
process before a panel so constituted. Once
again, such an arrangement is clearly in con-
flict with the principles adopted by AAUP
and the Coordinating Board. Indeed, in Polky
Paper 1, there is set forth a faculty member's
right to "a fair hearing before a faculty hear-
ing committee of his or her peers" [Emphasis
added]. Policy Paper 1 states further that
" [t]he hearing committee should include only
teaching faculty members" and that lelach
member should be subject to challenge for
cause." [Emphasis added] We are surpriscd
by the willingness of the bills' proponents to
surrender such important due process safe-
guards.

In connection with the intermediate hear-
ing permitted in the bills, we were shocked
that the bills provided that the hearing panel
would be compelled to choose its chair "ac-
cording to the procedures established by the
governing board." Nothing in the law would
have prohibited the board from requiring that
the president or dean be named as chair of the
hearing committee. We are equally troubled
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that the bills prescribed no procedural rights
for the aggrieved faculty member, apparently
leaving the faculty member completely at the
mercy of the board-constituted committee.

The bills attempted to grant certain lim-
ited due process rights to the aggrieved fac-
ulty member. In addition to the rights listed
in the bills, we believe full due process should
include provisions for a stenographic tran-
script of both hearings, preferably at the
college's expense (since it is the college which
initiated the action-against the faculty mem-
ber); and a list of adverse witnesses and their
anticipated testimony to be provided to the
aggrieved faculty member in sufficient time
to enable a fair cross-examination.

Thc bills provided for fmal action by the
board of trustees. Who could possibly argue
that at this point in the proceedings the board
of trustees could be an "impartial tribunal,"
as provided in current case law?

Another provision of the bills is quite
troubling. The bills stated that their provi-
sions did not reduce the rights of faculty
members at public junior .colleges whose
policies regarding termination "exceed" the
policies provided in the bills. The bills'
backers have claimed that the proposed law
was needed to prevent colleges from reduc-
ing faculty rights presently in place. These
bills would invite the very circumstances
which they cite as the necessity for a law. If
these billswith all their inconsistencies and
gross inadequaciesshould become law, is
it not reasonable to assume that some admin-
istrator or board or school attorney will re-
view existing policies in light of the newly-
enacted law and conclude that the present
institutional policies should be changed to
conform with lesser due process protections
provided by the new law?

Finally, the House bill provided that a
faculty member who has been dismissed or
non-renewed under provisions of the bill
may appeal to the couns. The trouble with
this provision is that the federal courts for the
past several years have upheld the proceed-
ings at the institutional level, where there
were such proceedings. In other words, the
courts have ruled with great consistency that
when an employee is given even a minimal
hearing at the institutional level, that hearing
meets the Constitution's requirements for
"due process of law." A faculty member who
availed himself or herself of the pathetic
procedures permitted under the proposed
legislation would have had a tremendous
burden of convincing a court that due process
had been denied.

This article has discussed somebut not
allof the reasons that the TJCTA Executive
Committee decided in April to accept the
advice of the Association's attorneys am'
withhold support of the so-called "faculty
rights" bills. To have done otherwise would
have been to betray the best interests of
community junior college faculty at every
college in this state. We are confident that
any faculty member knowledgeable about
the specific provisions of the proposed legis-
lation will concur wholeheartedly in the Ex-
ecutive Committee's decision.



Writing to Learn:
A Vocational Teacher's Perspective

David T. Ei3hen

Instructor of Air Conditioning and Refrigeration Technology
Cedar Valley College

Dallas County Community College District

I love to write. The act of writing plays
a significant role in my journey in life. With
it I am exploring and becoming more aware
of the part of myself that is, as Joseph
Campbell says, quoting Robinson Jeffers,
susceptible to the allure of "divinely super-
fluous beauty."

I have not always felt this way about
writing. In fact my educational experiences

as a student had con-
vinced me that writing
was a tedious gram-
matical exercise per-
formed to meet the de-
mands of my instruc-
tors. In high school,
spelling, punctuation,
and the boundaries of

,A010 Plagiarism were the
main concerns. Origi-

nal thought seemed to belong to the same
world as original sin. At the same time, En-
glish instructors made it known they held
absolute power not only over my English
grade but also over my ability to graduate. In
other disciplines such as math, history, and
science I could argue, or at least discuss with
the teachers, differences in grading I might
have with them. In the English classes I was
convinced that my grades were based on how
well the teacher liked me; therefore, my grades
were entirely out of my control. In many
college English classes teachers' attitudes
seemed similar except for a heightened sen-
sitivity to plagiarism.

Fortunately my feelings toward writing
have changed since then. I am no longer
hypersensitive to writing a grammatically
incorrect statement. When I write, I do it
often just to communicate with myself. When
someone else is able to take joy or in some
way use what I have written, it is a delightful
bonus. Now I use writing to discover the
fallacies in what I think I know and to accept
the ambiguities in the things I may never
know. All in all writing is remarkably trans-
forming.

Some may ask what all this has to do
with a vocational classroom. Well, I'm an air
conditioning and refrigeration technology
instructor in an associate degree program,

and I am just now beginning to pull myself
from what I call the trap of the "Informational
Abyss." Exponential expansion of informa-
tion is at the root of the problem. In the air
conditioning industry virtually every manu-
facturer releases new products annually with
reams of manuals produced to keep the ser-
vice technicians abreast of all these changes.
Air conditioning and refrigeration techni-
cians must be able to diagnose and repair not
only equipment that is manufactured today,
but essentially all the equipment that has
been manufactured in the last 20 to 30 years.
They also must develop the skills to diagnose
and repair equipment of the future. It strains
the imagination to think what technological
advances will be made in the next 20 or 30
years, but as a teacher I have the privilege and
obligation to prepare students to become com-
petent in dealing with old equipment as well
as the new. When these students trained as
service technicians come to your house to
service your air conditioner, they will have to
be prepared for a 20-year-old room air condi-
tioner, a state of the art heat pump, or a system
that is only a dream in the best of minds today.

When I first started teacping, the courses
already contained more than enough material
to fill the class time allotted. As information
on new products and technologies became
available, the temptation was to add more of
this information to course materials without
removing a similar amount. I kept trying to
cram into a finite situation what seemed to be
an infinite amount of informatic I could see
the strain it was causing my stu ...its, but my
justification was, "at least they will have
been exposed to it." With this same breath I
was admitting that I was not satisfied with
their ability to process this information well
enough to accomplish real world objectives
such as diagnosing equipment failures.

The question for me now became,
"Should a two year associate degree program
be expanded to three years?" A three year
degree program could provide enough time
to improve a student's ability to process this
information adequately, but would this in-
creased commitment in time be reasonable
from the student's perspective? With the ex-
pansion in information that can be antici-
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pated in the future, would it be necessary to
have a four year program sometime later?

The questions for all of us then became
the following. What happens to the emphasis
on thinking and doing when transferal of
information is primary in education? Are we
training students for survival withk the realm
of education or for living in the real world
where thinldng and doing are the compo-
nents for success? Do we make a mistake
when we assume students know what to do
with information, especially when we do not
emphasize and demonstrate how they can use
this same information to obtain meaningful
results?

It is already difficult for students to
dedicate the time to complete a two year
associate degree program. Most of my stu-
dents will be lucky to finish their first year.
They are working full time, raising families
and training for second careers. Brevity for
them is a necessity. It seems clear that on one
side of the "Informational Abyss" we have an
ever increasing amount of information to
present in a fashion that students can use to
solve real world problems, and on the other
:Ade students have a limited amount of time
that they can dedicate to education.

For me, it seemed the only way around
this "Informational Abyss" was to de-em-
phasize what had caused it in the first place;
that is, information. I came to the heretofore
heretical conclusion that information is re-
ally quite easy for students to acquire when
they need it. I had been led astray about the
true nature of the problem; because I was
confronted with more and more information,
I assumed that the challenge was to provide
all this information to the students. Instead,
the challenge became how to provide a learn-
ing environment that would allow students to
think and to do. In order to accomplish this
goal, I would first help students develop a
vocabulary specific to their field, then teach
them the processes to identify and access
informational resources, and finally
strengthen the skills (again, processes!) they
needed to analyze problems and produce
meaningful results. Rather than trying to ex-
pose them to a little of everything, I would
select a smaller amount of representative



A fundamental shift
in our consciousness is required,

forcing us to re-evaluate
everything we have been doing.

information and concentrate more on en-
hancing their analytical skills. I realized that
information stripped of profound discussion
and analysis lacked passion, lacked life, and
was of little concern. I realized that education
has to have an impact on our consciousness to
be truly meaningful.

At about the time I was coming to these'
realizations, a Writing Across the Curricu-
lum project was initiated on my campus. I
discovered that perhaps the most powerful
tool for accomplishing my new goals and for
breathing life into a classroom is writing.

Typically in my classroom this means
ungraded writing. It is used to evaluate, de-
bate, and cultivate ideas and ambiguities that
are part of the air conditioning and refrigera-
tion industry. Never is it used as "busy work"
or just for the sake of writing. In fact, I never
mention the word "write." Students are sim-
ply asked to solve air conditioning problems
using paper and pen. Many of my students are
so sensitive towards English and writing that
they might feel betrayed if they knew they
were involved in a Writing Across the Cur-
riculum project.

I start them off slowly with writing. A
question I have asked in the first couple of
days of class has been, "What are your long
range goals associated with air condition-
ing?" I'll write the question on the board and
tell them that it isn't for a grade and not to
worry too much about spelling. I just want to
know what their goals are. They don't even
have to put their names on their papers. This
will normally take about ten minutes; the
students accept it well, needing very little
encouragement. By the next class I have
prepared a transparency that has at least one
quotation from each student's paper. Having
cleaned up the spelling to keep from embar-
rassing anyone, I read the list of quotations so
that everyone can sce and discuss the dreams
that they share. It turns out that most of my
students want someday to operate their own
businesses. Here are some of their responses
to, the question:

"I would like to become an independent
contractor; work anywhere in the world; make
a fair and decent living."

.

"If I have an easy time with this course
I will try to become a professional and start
my own business."

"I want to control my future; be able to
support a wife and children; be able to teach
what I know to others; knowledge is wasted
if you don't use it to teach others. Finally,
knowing more about something mechanical
than my father does..."

This is the beginning. A pattern of using
discourse will emerge, a pattern through which
the students do not feel threatened but rather
take joy in sharing their thoughts. Connec-
tions are being formed among all the new
faces. Their diversity moves a step towards
unity. I will use a couple of other small
assignments such as this one to strengthen the
accomplishments of the first assignment.Then
they are ready for much bigger quests.

Now they are ready to start putting to-
gether the pieces of a very difficult machine
called the refrigeration cycle. During the first
few weeks of class, emphasis is placed on
developing vocabulary specific to the air
conditioning industry. I draw pictures and
give many demonstrations during this time to
help them internalize and personalize this
information. Then I ask them to answer the
question, "How would you describe the re-
frigeration cycle to a new student who came
to class for the first time today?" By this time
they are used to solving minor problems
through writing. I let them use any notes or
books they wish, but at first they must do it
alone. Next I pair them up with other students
and have them exchange papers. I ask the
readers to remember that their perspective is
that of a new student who came to class for
the first time today. Then they are encouraged
to write positive and negative yet construc-
tive comments on the papers they are read-
ing. Afterwards they discuss with each other
their comments and defend their papers. As a
final exercise, they will write a new paper
together in pairs, this one from the same
perspective.

This ungraded assignment works very
well. Very little encouragement is needed
throughout this exercise. Sometimes thc stu-
dents are a little hesitant to write comments
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on one another's papers, but this fades fairly
fast. While they write their papers as indi-
viduals, I see them using their notes and
studying examples from different texts used
in the course. Their writing fills about one
side of a page when they are writing as
individuals, but when paired they write pa-
pers that grow into more complete explana-
tions, explanations more emphatic to the as-
signed audience. During this time I go from
group to group listening to what is being
discussed and giving encouragement where
it is needed. I avoid giving information. The
room is buzzing with life. I can observe their
deepening awareness of what this machine is
and how it works. I ask the students to write
their names on the papers both as individuals
and as pairs. I will later read these papers to
compare the changes between the ones done
as individuals and as pairs. Their understand-
ing of this complex machine has increased
dramatically, already well beyond that of the
majority of people making a living as service.
technicians on this very machine. This pro-
cess also provides an opportunity to evaluate
my presentation thus far in this course. Be-
fore I used writing to learn, students did not
comprehend this machine to this extent, even
after 16 weeks of instruction.

I use this same format to ask other ques-
tions such as, "What happens to the refrigera-
tion cycle when there is low air flow across
the condenser, considering particularly the
effects on evaporator temperature, condenser
temperature, and superheat?" And, "Explain
what will happen to the evaporator tempera-
ture, superheat, and the amount of total heat
removed from the space when the orifice size
in a metering device is enlarged, and be sure
to explain why each of these changes oc-
curs."

Another type of exercise I use is based
on real life scenarios. For example: "While
servicing an air conditioner in a customer's
home, you diagnose a defective compressor
and agree to replace it for $800. When the
new compressor is installed, it will not start
either. Upon further inspection you deter-
mine the reason the new compressor will not
start is that two wires leading into the corn-

(Continued on page 8)



WRITING TO LEARN
(Continued from page 7)

pressor are shorted together. Repairing the
two wires would eliminate the problem not
only with the new compressor, but probaoly
with the old compressor as well. The materi-
als from the supplier cost you $450 and are
non-returnable. You have invested four hours
of labor at $40 an hour in this job. After all
that work you realize the job could have been
done in 15 minutes if you had properly diag-
nosed the short."

After this scenario is presented to my
students, I pose these two questions: "What
would you do?" and "What would you tell the
customer?" They reply on paper initially as
individuals. Later I divide them into groups
of three to let them discuss their opinions.
Then I ask the students to consider each
group of three to be a business partnership
thathas just been formed. Each student within
the partnership must collaborate with the
others to develop a written company policy
that would direct employees of their com-
pany when they encountered this problem.
Again they must answer the two questions as
before, but with an elevated emphasis on
clarity. Their employees must be able to un-
derstand this policy as written. When this
segment is completed, each partnership reads
its policy to the rest of the class. The class is
asked to listen as though they were new
employees faced with this customer situa-
tion. I ask the class first to comment on the
clarity of the policy and secondly on its
content. When the other students complete
their comments, the partnership defends its
policy.

This scenario deals with several com-
plex issues demanding tremendous thought.
First, it is an ethical issue that each individual
must deal with in business. The students must
commit themselves to a particular perspec-
tive, discuss their perspective, then defend
themselves as individuals within their part-
nership. They must then face the realities of
partnerships; many have never cOnsidered
the difficulty partnerships prcsent, especially
when issues revolve around ethics and money.
As a partnership they must consider clarity
when writing instructions to employees. Be-
cause most service technicians in the air
conditioning industry spend the majority of
their time on job sites away from the owners
and managers, written instructions under these
conditions demand clarity. The partners must
also be able to cooperate with each other to
form a policy. Many must overcome their
desire to dominate the others. Finally they
must stand as a group and present their policy
orally to the class. This presentation along
with its defense strengthens them as a part-
nership. They also begin to understand that
there is not any one right answer. They almost
always ask me afterwards what the correct
answer is, and declining to answer the ques-
tion, I explain to them that there is not just one
answer. They are beginning to deal with the
ambiguities that face people in business ev-
ery day. Usually this exercise stimulates dis-
cussion among the students for days. I hear

them talking about it after class and in the
cafeteria. It has altered their consciousness.

I find that using these types of writing
exercises to learn strategies brings me closer
to my students. Vocational teachers have al-
ways had a unique relationship with their
students. We typically have fewer students
than acadcmic teachers, but we may spend
five, ten, fifteen, or more hours with them
every week for periods as long as two years.
We are not only their teachers but also their
faculty advisors. We serve as conduits be-
tween them and industry to help them fmd
jobs. We often help students with situations
not directly related to school and serve as
their mentors providing direction and en-
couragement whenever we can. I know aca-
demic teachers do this also, but I think it is
easier to do it in a vocational setting. When I
read what students write, I identify with them
sooner and perhaps on a different level than
before. Writing provides insights on each of
them.

It is difficult to convince faculty mem-
bers to consider writing as a learning tool.
Often they have preconceived ideas about
writing, just as I did. A nurturing environ-
ment for the faculty must be established at
each school in order for Writing Across the
Curriculum programs to work. At Cedar Val-
ley College, with the grace of our Vice Presi-
dent of Instruction, Jim Butzek, and the guid-
ance of Ines Gehrmann, an English instruc-
tor, our program has been a success. Just a
year and a half ago only a few faculty were
participating in the program; now many more
have joined our ranks. Rather than pressuring
faculty to participate, a low key approach has
been applied. Faculty who initially showed
interest in the project were encouraged by
Ines to try different strategies. These were
then discussed within the small group of
participating faculty over lunch where all
could share results. Then we began present-
ing our techniques with other faculty during
rather informal presentations. We are learn-
ing from each other. I have a new apprecia-
tion for the other faculty that I work with. I am
looking at education from a new perspective,
one that I like very much.

Writing Across the Curriculum projects
seem to be springing up across the state. One
that I have been very impressed with is at El
Paso Community College. This program un-
der the direction of Agnes Robinson has not
only affected teaching and learning in El
Paso, but also has had an impact across the
state of Texas and beyond. For the last two
years El Paso Community College has hosted
the Southwest Seminar on Wri ting Across the
Curriculum in the Two-Year College. It has
been a gathering of teachers helping teachers.
Vocational and academic teachers come to-
gether as participants to present writing to
learn strategies. It provides an environment
conducive to stimulating new ideas to use in
the classroom. Both times that I have gone to
this two-day seminar I have returned pleas-
antly exhausted and rejuvenated.

However, more needs to be done. Many
teachers still believe that Writing Across the
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Curriculum means grammar across the cur-
riculum. Vocational teachers will fight to the
death to keep grammar across the curriculum
or research papers across the curriculum out
of their classrooms. English instructors who
typically coordinate the Writing Across the
Curriculum programs are going to have a
difficult time enticing the vocational faculty,
particularly those in the industrial technol-
ogy disciplines, to participate, unless they
can demonstrate the real power of writing. I
believe the best way to show the power of
"writing to learn" to indusial technology
faculty would be to demonstrate writing tech-
niques in a learning environment based on an
advanced technology. One possibility would
be a two- to three-day semi= based on the
technology of the Superctmducting Super
Collider with industrial technology teachers
participatir - as "students." A team consist-
ing of a w.iting to learn specialist and a
content specialist could teach by example the
powerful role writing can play in facilitating
learning. Hopefully the teachers in the role of
students would become enthusiastic about
using writing to learn techniques and would
then know how to begin in their own class-
TOOMS.

We as teachers are our own biggest ob-
stacles. For example, consider the course that
you most often teach. You can probably make
any presentation spontaneously for this course
with little or no preparation. What would you
do if this course had to be permanently short-
ened by one day? Would your tendency be to
speed up the presentation so that you still
could get it all in? Would you do the same if
it were permanently shortened by two or
three days? If so, I suggest that you too have
been caught in the "Informational Abyss."
Does it cause you a great deal of agony to
consider removing a day's worth of informa-
tion from this course? Do the words "it's
impossible" or "I can't" come to mind? Per-
haps you too are obsessed with information.

Now is the time to end our obsession
with information. The challenge is to rede-
fine the learning environment in terms of
thinking and doiug. Teaching studuits the
processes to identify and access informa-
tional resources while strengthening the pro-
cessing skills they need to analyze problems
and produce meaningful results should be at
the center of every curriculum. A fundamen-
tal shift in our consciousness is required,
forcing us to re-evaluate everything we have
been doing. Then it will require dedication
and fortitude to change the strategies with
which we have grown comfortable.

Mr. Eishen teaches Air Conditioning and
Refrigeration Technology at Cedar Valley
College in the Dallas County Community
College District. Before joining the CVC
faculty in 1977, he was a service technician
and taught part-time at Tarrant County Jun-
ior College. He owned and operated an air
cOnditioning and refrigeration service busi-
ness. M r. Eishen is coordinator of the student
outreach program for the magnet division of
the Superconducting Super Collider project.
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TJCTA OFFICERS
NAMED TO FORMULA

ADVISORY COMMITTEE

Steve Dutton
Ai Ile

Scott Nelson

Two officers of the Texas Junior College
Teachers Association have been appointed to
the Public Community Junior and Technical
College Formula Advisory Committee. Steve
Dutton, Amarillo College, and Scott Nelson,
Kingwood College, were named to the 19-
member committee. Mr. Dutton currently
serves as TJCTA State President, and Dr.
Nelson serves this year as State Secretary.

The advisory panel was created by the
Texas Higher Education Coordinating Board
pursuant to state law relating to the develop-
ment of formulas used in allocating funds
appropriated by the state legislature. The
committee will recommend formula rates in
the appropriations process for the 1993-1995
biennium.

Mr. Dutton and Dr. Nelson were the only
faculty members asked to serve on the 19-
member panel. The committee also consists
of four laypersons, six college financial or
operations officers, and seven two-year col-
lege presidents or chancellors.

Laypersons appointed to the advisory
committee are Richard Jones, Certified Pub-
lic Accountant, Fort Worth; Margaret F.
Reynolds, a member of the Board of Trustees
of Col 1 in County Community College, PI ano;
Gordon Breedlove, Manager of Management
Development, IBM Corporation, Austin; and
George Fred Rhodes, Chairperson of the
Board of Regents, Texas State Technical
College, Port Lavaca.

Financial or operational officers serving
on the committee are James A. Bird, Texas
State Technical College, Waco; Ted Hughes,
Dallas County Community College District;
Betty McCrohan, Wharton County Junior
College; W. L. Prather, Amarillo College;
Roland K. Smith, Austin Community Col-
lege; and Patricia McKenzie, Angelina Col-
lege.

Chief administrative officials named to
the panel are Marvin L. Baker, South Plains
College; C. A. Roberson, Tarrant County
Junior College; Marvin Felder, Temple Jun-
ior College; W. Sam Monroe, Lamar Univer-
sity at Port Arthur; B. R. Venters, Del Mar
College; Jimmy Goodson, The Victoria Col-
lege; and Gilbert Leal, Texas State Technical
CollegeHarlingen.

Dr. Baker and Mr. Roberson will serve as
co-chairpersons of the advisory committee.

The panel's first meeting was held in
Austin, Sept. 12.
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HIGHER EDUCATION COORDINATING BOARD
ADOPTS PART-TIME FACULTY GUIDELINES

The Texas Higher Education Coordinat-
ing Board, at its quarterly meeting in July,
adopted recommended guidelines for institu-
tions utilizing parRime faculty. Board ac-
tion followed a lengthy study of the issues
related to use of part-time faculty by an
advisory committee appointed in March 1988.
The advisory panel submitted its report to the
Coordinating Board in July 1990. Proposed
guidelines were presented to the Board in
January 1991, but fmal action was deferred
until the July meeting.

In the closing days of the regular session
of the 72nd Legislature, a concurrent resolu-
tion was adopted listing 22 recommenda-
tions from the Coordinating Board study.
The legislative resolution calls for institu-
tions to report to the Board by July 1, 1992,
the steps taken toward implementing the rec-
ommendations. The resolution also directs
the Coordinating Board to submit a summary

of the institutions' reports to legislative com-
mittees by January 1, 1993.

The guidelines adopted by the Coordi-
nating Board are not mandatory, but, accord-
ing to Texas Higher Education Commissioner
Kenneth H. Ashworth, "represent good prac-
tice and are offered to the institutions to guide
them as they address the issues raised by their
increasing dependence upon part-time fac-
ulty."

Throughout Texas there is continuing
and growing concern about the useand
probable over-useof part-time faculty in
both four-year universities and two-year col-
leges. The dilemma posed by increasing use
of part-time faculty is the subject of an article
on the following pages of this issue of the
Messenger.

The text of the Coordinating Board's
guidelines appears below.

GUIDELINES ON THE USE OF PART-TIME FACULTY
TEXAS HIGHER EDUCATION COORDINATING BOARD JULY 1991

The standards set forth in this document
constitute guidelines only. Final responsibility
rests with the institution to adopt both general
standards and specific institutional policies and
procedures designed to enable students, faculty
members, administrators, and boards to work
together effectively and harmoniously for the
common objective of academic excellence.

While the guidelines are not binding on any
institution, they do represent good practice. In-
stitutions are encouraged to work toward imple-
mentation.

All institutions of higher education in Texas
should examine their use of part-time faculty to
reduce inappropriate employment of such indi-
viduals and work to ensure their integration and
participation in each institution's faculty com-
munity.

1. Institutions should assure through adequate
screening practices that well-qualified faculty
are hired. Expectations regarding credentials
and experience should be consistent with the
criteria established by the Southern Association
of Colleges and Schools.

2. Each institution should have well-planned
supervision and evaluation procedures. The use
of part-time faculty should not be so great that
adequate supervision and evaluation are impos-
sible.

3. Through orientation and handbooks, col-
leges should communicate to part-time faculty
their responsibilities, services provided to them,
and compensation and benefits.

4. Compensation should be based on the
amount of time spent teaching and on such
teaching-related activities as preparation, grad-
ing, and counseling students.

5. Individual part-time faculty employed by
an institution on a continuing basis should be
considered for faculty salary increases.

6. When institutions increase salaries or sal-
ary schedules for full-time faculty, they should
also provide increases for part-time faculty.

7. Institutions should seek to reduce the full -
time-equivalent gap between part-time and full-
time faculty salaries.

PAGE 9 5 99

8. 13'.rt-time faculty should be provided ac-
cess to health and other group insurance at group
rates.

9. Part-time faculty should have sick leave
that would be prorated iccording to the institu-
tional policy for full-time faculty.

10. Institutions should make a serious effort
to offer some type of retirement plan to those
part-time faculty employed on a continuing ba-
sis who do not have access through the college
or other employment to social security or other
benefits.

11. Each college should prov ide an appropri-
ate work areapreferably an officewhere
part-time faculty can advisb, counsel, work, and
visit with students, store materials, grade pa-
pers, prepare classes, and communicate by tele-
phone with students.

12. Part-time faculty should be provided
with adequate secretarial help and equipment to
meet typing and copying needs.

13. Opportunities for part-time faculty to
participate in faculty development activities and
funding should tie made available.

14. Institutions should examine their present
practices in light of appropriate use of part-time
faculty and set goals to eliminate excessive use
of part-time faculty.

15. Each institution should have a faculty
handbook addressing part-time faculty issues
and encouraging a strong collegial relationship
between full-time and part-time faculty. Such
handbooks should be produced with the partici-
pation of both full-time and part-time faculty.

16. The advice or participation or both of
part-time faculty should be sought and encour-
aged in such matters as curriculum develop-
ment, textbook selection, and other appropriate
departmental matters.

17. When part-time faculty are rehired on a
regular basis, consideration should be given to
early notice of contract renewal or nonrenewal.

18. Higher education institutions should in-
form part-time faculty of available full-time
positions.



Caught in the Crossfire:
The Increasing Use of Part-Time Instructors

at Texas Two-Year Colleges

Many community college educators have
been heard to complain in recent years that
the number and proportion of instructors
who are part-timers has increased alarm-
ingly. A larger and larger percentage of our
students are being taught by part-time in-
structors both in the technical-vocational
area and in the university-parallel curricula.
The Southern Association of Colleges and
Schools also recently has shown some con-
cern regarding this trend.

But is the increased use of part-timers
such a bad thing? Certainly the vast major-
ityperhaps allof our part-time instruc-
tors are both competent and conscientious,
well qualified persons earnestly trying to do
a good job on a part-time basis and generally
for modest pay. Some of them have taught
for us year after year. Without them many
course sections could not be offered, the
overall costs of instruction would be much
higher, and much flexibility in the schedul-
ing of course offerings would be lost.

Our Texas community colleges are
caught in a crossfire regarding the use of
part-timers. On one hand there is legitimate
concern about the depth of instructor quali-
fications, the professionalism of the faculty,
and overall educational quality; on the other
hand arc the harsh economic realities as well
as some positive educational advantages in
using part-time instrpctors.

Realistically the choice is not between
using no part-time instructors or using all
part-time instructors. The trick is to find the
right proportions, the optimum ratio that
will maximize the advantages described
below in using part-timers while minimiz-
ing the disadvantages. We have tried to
present here the most significant points on
each side of the issue, and we urge you to
consider carefully both sides.

PRO
I. Cost Savings

Part-timers don't cost as much as full-
ti me faculty. Part-time faculty arc paid less
in salary (both absolute and pro-rated) and
usually receive few if any fringe benefits.
This helps keep overall costs down, thus
preserving lower tuition and taxes.
2. More Money for Full-Timers

Using part-timers releases more money
for full-time faculty salaries and fringe ben-
efits. If a faculty were comprised solely of

full-time personnel, their salaries would have
to be smaller. This is a financial reality often
overlooked by full-time faculty. (See "CON"
below.)

3. Scheduling Flexibility
Offering sections to be staffed by part-

timers adds flexibility to course scheduling.
New sections often can be added at registra-
tion if needed; and those sections which are
too small can be "killed" without hann to a
full-timer's schedule and/or livelihood.
4. R. 1 .F. Protection

In the event of a significant enrollment
decline and/or budget cuts (and remember:
this is Texas!) necessitating a reduction in
staff, the presence of part-time positions on
the staff cushions the full-time career fac-
ulty from loss of their jobs.
5. Space Savings

Part-timers usually do not receive per-
manent individual office assignments; they
share space. This is a space savings and an
additional cost savings.
6. Less Hassle

Normally, part-timers tend to be less
generally demanding of administration and
staff than are full-timers. They are often
very glad to have the one or two sections and
are not inclined to demand more office space,
higher salaries, release-time, changes in col-
lege policy, priority parking, the firing of
administrators, etc.

7. Teacher Tryouts
Using part-time instructors gives a col-

lege a rational, practical, and productive
means of trying out new instructors before
possibly considering them for full-time po-
sitions. It is a great complement to mere
résumés and "paper qualifications" which
often do not tell the whole story. The proof
of the teacher is in the teaching.

8. Use of Experts
Staffing with part-timers also gives a

college a chance to obtain the occasional
services of well-experienced, highly suc-
cessful, and perhaps prestigious and/or pow-
erful persons in the community who are
especially qualified to teach courses. These
probably don't do it for the money but rather
for thc fun, the intellectual stimulation, or
even out of a sense of civic dutypro bono
publico.
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9. Diversity
Using part-timers potentially provides a

college a chance to further increase the di-
versity of its faculty with additional minor-
ity instructors who may not be willing or
able at this time to apply for or accept full-
time positions.
10. Quality Control

Long-range quality control of instruc-
tion actually may be increased by the use of
part-timers. Realistically it is quite difficult
to fire tenured or veteran full-timers, even if
they have clearly lost their enthusiasm and
effectiveness. But part-timers usually have
no "property-interest" in their positions; their
appointments are always temporary, tenta-
tive, contingent upon.enrollment, subject to
on-going evaluation, etc. The administra-
tion can usually decline to re-hire a "dud"
part-timer without a big hassle.
11 . Reality Therapy

Part-time instructors frequently are em-
ployed full-time out in the "real world."
Thus they bring with them a wealth of non-
academic experience. This may have a
beneficial effect both upon students and
upon full-time faculty. While community
college faculty are not prone notoriously to
"ivory tower" thinking and attitudes, vet-
eran career educators sometimes do develop
tunnel-vision and forget what life is like out
in the business, industrial, and service sec-
tors of the workaday world.
12. Personal Fulfillment

Finally, but by no means of least value,
are the intangible benefits to the part-timers
themselves. To some who are already estab-
lished in non-academic careers, part-time
teaching provides a chance to explore and to
consider whether or not teaching was their
"calling" after all. And to others who desire
a tea& ing career but for whom no full-time
position is available, it gives a chance to
spread their wings at least a little. And to us
it gives the benefit of their often consider-
able talents.

CON
1. Unavailable for Duty

Part-time instructors usually arc not
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available for the wide variety of non-teach-
ing but essential duties which devolve upon
a faculty: committees, task forces, advisory
councils, registration, student-organization



The trick is to find the right proportions,
the optimum ratio that will maximize the advantages

in using part-timers
while minimizing the disadvantages,

sponsorship, mentoring, syllabus revision,
textbook evaluation, etc. A high percentage
of part-timers spreads the full-time faculty
too thin, a fact which administrators are
often inclined blithely to disregard.

2. Loss of Professionalism
Faculty professionalism suffers. Part-

timers are not as available fornor as sub-
ject to, nor genera: ty as inclined to engage
in"in-service training" or other profes-
sional development activities. Usually few
part-timers join professional associations
(TICTA welcomes them as associate mem-
bers!) or attend conventions, seminars, etc.
This reaches directly to the overall depth of
the quality of any faculty.

3. Less Experienced

While many colleges enjoy the services
of a few veteran part-time instructors, over-
all the experience level is often low. Part-
timers are sometimes graduate students from
nearby universities, housewives, or busi-
ness people who have not taught in years or
novices fresh out of graduate programs. The
fact is that to a large degree they occupy a
status quite similar to "TAs" (Teaching As-
sistants) in our universities, a practice at
which community college educators have
often smugly sneered.

4. Inaccessible to Students
Part-timers are not as accessible to stu-

dents as full-time teachers. Quite rightfully
they keep fewer office hours and within a
much narrower time-frame than full-time
faculty. Likewise there are few opportuni-
ties for extra-curricular contacts with stu-
dents, whether in connection with student
organizations or purely informal encoun-
ters.

5.. Difficulty of Supervision

In any department using numerous part-
timers, there is a constant problem of re-
cruitment, orientation, supervision, and
evaluation of the part-time staff by the chair-
person. Indeed, just communicating with
them all on a regular basis is a challenge.
Many department heads have stories of part-
timers they seldom see!

6. Policy Confusion

Part-timers, especially less experienced
ones, are frequently less familiar with col-
lege policy and its operational application;

and they are unsure of the degree of admin-
istrative support. This uncertainty may make
them insecure and therefore less likely to
maintain high academic standards or to en-
force with adequate rigor various college
policies concerning attendance, punctuality,
plagiarism, etc. This in turn creates incon-
sistency and confusion within a college or
even within a department.

7. Spread Too Thin

While having too many part-timers
spreads thin the full-time faculty (See No. 1
above), the part-timers themselves are often
spread thin by full-time employment else-
where. Some may be teaching part-time
simultaneously at two or more colleges. Not
only does such employmentbusiness or
academiccreate divided loyalties, but also
it forces such a part-timer to work from a
basis of physical and intellectual fatigue. Is
this fair to the part-timer or to his or her
students?

8. Night People

In actual practice at most colleges, a
majority of part-timers teach in the evening
division. This is the only time many of them
are available. Although this does fulfill a
significant college need while at the same
time relieving full-time faculty of an often
unwanted time-slot, it also has the effect of
making the evening division primarily a
"part-timer's college." Evening students
may feel they are being relegated to second-
class status and they may not be far wrong.
This is particularly unformate since our
evening classes often contain our older, more
mature and more highly motivated students.

9. Insufficient Work-Space

"Where can I fmd Mr. Staff?" students
sometimes ask. And there is not always a
good answcr. Part-timers usually have very
limited office space and sometimes none at
all. So even for the limited times they are on
campus (see No. 4 above), they may have to
use a corner of the library, the student-
center, or an office shared with several other
instructors. This makes it very difficult for
them to counsel with students, to consult
with colleagues, do professional reading,
gade papers, or prepare for class.
10. "Second-Class"

Given the circumstances already de-
scribed, part-timers often do not feel that
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they are bona fide colleagues of the full-
time facultynot a real part of the college.
Indeed, it is very difficult to make them feel
that way even if great positive efforts are
made to that end. It is virtually inherent in
the situation that part-timers never will feel
the same sense of collegiality and corporate
identity that the regular faculty does. Like
military reservists assigned to a unit of
"Regulars," they will always to some degree
feel second-class.

11 . False Expectations
Even if explicitly and clearly advised to

the contrary, part-timers often quite natu-
rally develop an expectation that when a
new or replacement position becomes avail-
able, they will receive priority consider-
ation. Indeed, assuming they have done an
effective job, especially over several semes-
ters or even years, this is a rational expecta-
tion. Otherwise, why have they been repeat-
edly re-hired? Other factors, however, often
intervene to frustrate them, e.g., "Affirma-
tive Action" plans, changes in a full-timer's
teaching assignment, faculty at another cam-
pus or college desiring to transfer, etc. And
in recent months at several colleges, if a
regular faculty member does resign, the like-
lihood is gieat that he or she will be replaced
by (Guess What!) more part-timers.

12. Exploitation
Overall, this long-term and increased

use of part-timers is fundamentally unfair
not only to our students but also to the part-
timers themselves. Basically we treat them
like slave-labor. We under-pay them, ex-
ploit their training, talents, and good-will,
give them little recognition; and then with
relative ease we discard them whenever it is
to our institutional convenience. All that
high-sounding philosophical froth notwith-
standing (see "PRO"), our colleges continue
to overuse and abuse part-timers primarily
for the sake of financial savings.

EDITOR'S NOTE: The writer, a veteran
Texas community college educator, has had
responsibility for recruiting, training, and
supervising numerous part-time instruc-
tors. The writer is also a former faculty
association president and has been a long-
time active member of TJC1A.



1992 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1992 TJCTA convention has been re-
leased. More than 140 separate events will
be crowded into a three day period, begin-
ning at 9:00 a.m., Thursday, Feb. 27, and
concluding shortly after Noon, Saturday,
Feb. 29.

A detailed program will appear in a
special convention issue of the Messenger
in January. Except for a few special tours
arranged for some of the section meetings,
all convention activities will be held in the
Hyatt Regency Hotel in downtown
Houston. An abbreviated schedule ap-
pears below:
THURSDAY, FEBRUARY 27, 1992

9:00 am. - 5:00 p.m. Special Meetings (to be
announced)

12:00 Noon-10:00 p.m.Convention Registration
1:00 - 4:00 p.m. Committee Meetings, as

called by Committee
Chairpersons

4:00 - 5:00 p.m. Meeting of Executive
Committee, Resolutions
Committee, and Com-
mittee Chairpersons

6:30 - 7:30 p.m. Informal Reception
7:30 - 9:30 p.m. BANQUET AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 28, 1992
7:30 - 8:45 a.m. Financial Planning Semi-

nar (repeated at 12:30
Pm-)

7:30 - 8:45 a.m. Professional Develop-
mant Seminar (repeated
at 12:30 p.m.)

8:00 a.m. - 5:00 p.m. Convention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 a.m. - 5:00 p.m. Polls Open (Election of

Officers)
9:00 -10:30 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:45 a.m.-12:15 p.m. Section Meetings for Re-
maining Sections (visit to
exhibits for others)

12:30 - 1:45 p.m. Financial Planning Semi-
nar (repeat of 7:30 a.m.
presentation)

12:30 - 1:45 p.m. Professional Develop-
ment Seminar (repeat of
7:30 am. presentation)

2:00 - 4:00 p.m. SECOND GENERAL
SESSION

4:15 - 5:45 p.m. Retirement Seminar
4:15 5:45 p.m. Other Special Meetings

(to be announced)
9:00 p.m. - 1:00 a.m. Dance for TJCTA Mem-

bers and Invited Guests
(admission by conven-
tion registration badge)

SATURDAY, FEBRUARY 29, 1992
8:00 - 11:30 a.m. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:30 - 11:45 a.m. Section Meetings for Re-
=Ming Sections (visit to
exhibits for others)

11:45 a.m. Adjournment
12:00 Noon - 3:00 p.m.Special Meetings (to be

announced)

SECTION CHAIRPERSONS NAMED FOR 1992 CONVENTION
Fifty-four individuals will have primary

responsibility for planning and arranging pro-
grams for their respective section meeting
during next year's TJCTA convention in Hous-
ton. Selected by their colleagues during the
1991 convention (or chosen subsequently by
their organizations), the section chairpersons
will be responsible for choosing guest speakers
or developing other programs for their sections.

TJCTA members wishing to offer sugges-
tions regarding the section meeting programs
should contact the section chairpersons directly.
Convention agendas and other pertinent materi-
als have been sent to section chairpersons.
Program planning must be complete, and pro-
gram outlines are due Dec. 1.

Next year's chairpersons and their college
addresses are listed below:

Accounting Betty J. Byram, Lamar University at Orange, Orange, Texas 77630
Aeronautical Technology Charles Bartosek, Tarrant County Junior College-Northwest Campus 76179
Aging Services and Education Joe T. Arrington, McLennan Community College, Waco, Texas 76708
Agriculture Ronald Braeuer, Wharton County Junior College, Wharton, Texas 77488
Air Conditioning and

Refrigeration Technology Irving D. Panzer, Houston Community College, Houston, Texas 77270
Art Sandra Baker, Brazospott College, Lake Jackson, Texas 77566
Associate Degree Nursing Thelma A. Percoco, Lee College, Baytown, Texas 77520
Automotive Services Daniel N. Wickware, Northeast Texas Community College,

Mount Pleasant, Texas 75455
Biology Robert C. (Bob) McReynolds, San Jacinto College-Central Campus,

Pasadena, Texas 77505
Business Administration M. Margaret Dunn, Amarillo College, Amarillo, Texas 79178
Chemisuy mes I. Durham, Blinn College, Brenham, Texas 77833
Compensatory/Developmental

Education Janice L. Drake, McLennan Community College, Waco, Texas 76708
Computer Center Directors Charles W. (Bill) Bane, McLennan Community College, Waco, Texas 76708
Computer Information Processing Gigi N. Beaton, Tyler Junior College, Tyler, Texas 75711
Cosmetology Peggy L. Cook, San Jacinto College-Central Campus, Pasadena, Texas 77505
Counseling and Student

Personnel Services Charlotte Bullard, Grayson County College, Denison, Texas 75020
Court Repotting Joe R. Jackson, Alvin Community College, Alvin, Texas 77511
Criminal Justice Alfonso Mendiola, Laredo Junior College, Laredo, Texas .78040
Developmental Reading Joan C. Mauldin, San Jacinto College-South Campus, Houston, Texas 77089
Economics Rohini V. Divecha, San Jacinto College-South Campus, Houston, Texas 77089
Electronics Victor L. Svatek, San Jacinto College-Central Campus, Pasadena, Texas 77505
Engineering Graphics and Drafting Danny L. Hempsmyer, San Jacinto College-North Campus,

Houston, Texas 77049
English-As-A-Second Language Marylou B. Morrow, College of the Mainland, Texas City, Texas 77592
English Joyce E. Powell, North Lake College, Irving, Texas 75038
Fashion Merchandising Kay W. King, Houston Community College, Houston, Texas 77270
Foreign Language Ana M. Hnat, Houston Community College, Houston, Texas 77270
Geology and Geography Dave L Hansmire, College of the Mainland, Texas City, Texas 77592
Government Nancy Kral, Tomball College, Tomball, Texas 77375
Health Occupations Sally J. Durand, Alvin Community College, Alvin, Texas 77511
Health, Physical Education, and Recreation Peter E. Jones, Tyler Junior College, Tyler, Texas 75711
llistory Rex Lewis Field, Palo Alto College, San Antonio, Texas 78224
Horticulture David Hurley, Trinity Valley Comrnt y College, Athens, Texas 75751
Journalism Lany C. Thompson, N urthcast Texas Community College,

Mount Pleasant, Texas 75455
Learning Resources Kenneth Roach, Lee College, Baytown, Texas 77520
Legal Assistant Joan Jones, Tyler Junior College, Tyler, Texas 75711
Mathematics Nancy C. Long, Kilgore College, Kilgore, Texas 75662
Music Doris D. Burbank, Alvin Community College, Alvin, Texas 77511
Office Technology Janis A. Hutchins, Lamar University at Port Arthur, Port Arthur, Texas 77641
Philosophy Bernard J. Mahoney, Houston Community College, Houston, Texas 77270
Physics and Engineering Alex Kajstura, Northeast Texas Community College,

Mount Pleasant, Texas 75455
Psychology Richard E Miller, Navarro College, Corsicana, TeXas 75110
Radio and Television Jeny Zumwalt, Navarro College, Corsicana, Texas 75110
Real Estate .. Cheryl E. Nance, Amarillo College, Amarillo, Texas 79178
Registrars David L Petrash, Grayson County College, Denison, Texas 75020
Sociology and Anthropology William M. (Bill) Gilker, ILI, Hill College, Hillsboro, Texas 76645
Speech and Drama Jennifer Hanlon, Brazosport College, Lake Jackson, Texas 77566
Texas Administrators of Continuing

Education for Community/Junior
Colleges

Texas Association of Community
College Chief Student Affairs
Administrators .W.

Texas Association of Junior and
Community College Instructional
Administrators

Texas Association of Post-Secondaty
Occupational Education
Admmistrators Ronnie L. Glasscock, South Plains College-Lubbock, Lubbock, Texas 79401

Texas Community College Child
Development Educators Association Berta Zavala, Laredo Junior College, Laredo, Texas 78040

Texas Junior College Management
Educators Association Russell Kunz, Collin County Community College-Spring Creek Campus,

Plano, 1 exas 75074
Vocational-Technical Education Robert M. Jones, 13razosport College, Lake Jackson, Texas 77566
Welding James Owens, Houston Community Collpge, Houston, Texas 77270

Michael G. Cady, College of the Mainland, Texas City, Texas 77591

Howard Rainwater, Grayson County College, Denison, Texas 75020

Linda D. Timmerman, Navarro College, Corsicana, Texas 75110
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HOTEL RESERVATIONS SHOULD BE MADE EARLY
TJCTA members planning to attend the

45th annual convention, Feb. 27-29, 1992,
at the Hyatt Regency hotel in Houston, are
strongly urged to reserve hotel accommo-
dations early.

A block of 750 rooms has been re-
served for the TJCTA convention, but the
entire block will probably be sold out by
mid-January. Alt additional block of 250
rooms has been booked at the Doubletree
hotel, conveniently located just across the
street from the Hyatt Regency. TJCTA
officials will attempt to secure additional
room commitments, but any additional
"overflow" housing will not be located
within convenient walking distance of the
Hyatt Regency.

Under special arrangements negotiated
with the Hyatt Regency for the TJCIA
meeting, persons who are registered at the
convention will be permitted to park in the
hotel parking facilities at no chargeas
long as space is available. There will be a
charge for hotel parking at the Doubletree.
There is ample surface, off-street parking,
at moderate daily rates, in lots located near
the Hyatt Regency.

The Doubletree will honor the conven-
tion guest room rates published for the
Hyatt Regency.

Room rates quoted in the housing form

E

do not include applicable taxes.

With the exception of a few special
touriarranged for some of the section meet-
ings, all convention activities will be held at
the downtown Hyatt Regency.

Hotel accommodations may be re-
served by completing the form and mailing
it directly to the hotel. Members are encour-
aged to use the official TJCIA housing
reservation form on this pageto help assure
correct arrangements. It is suggested that a
copy of the form be retained for future
reference. Forms should not be sent to the
TJCTA state office, as that will only delay
processing.

Reservations will be processed in the
order receivedon a first-come, first-served
basis. Reservations by telephone are not
recommended.

TJCTA State President Steve Dutton
encouraged members to send in their reser-
vation forms. early. "We realize that the
1992 convention is five mohths away; but
every year many members are disappointed
to find that they have waited too long to
reserve their hotel accommodations, and
they have to stay at hotels some distance
from the convention site. The only way to
avoid that disappointment is to reserve
rooms early," Mr. Dutton said.

RESOLUTIONS COMMITIEE
INVITES SUGGESTIONS
The TIM Resolutions Committee in-

vites individual members and campus fac-
ulty organizations to submit ideas and sug-
gestions for proposed resolutions to be sub-
mitted at the 1992 convention at the Hyatt
Regency hotel, in Houston.

Suggestions should be received by Feb.
1, 1992, so that the Resolutions Committee
can give ample consideration to the propos-
als prior to the annual convention. In the
meeting of the Resolutions Committee set
for Feb.27, 1992, priority consideration will
be given to proposals submitted in advance
of the meeting.

Proposed resoludons should be sent to:

David M. Wilcox, Chairperson
TJCTA Resolutions Committee
110 Marrakech Court
Bellaire, Texas 77401

Other members of the Resolutions Com-
mittee are C. Reagan Hathcock, Vice Chair-
person, Amarillo College; Matthew W.
Coulter, Collin County Community College-
Spring Creek; Sarah H. Hermes, Galveston
College; Dotti L. Jones, College of the Main-
land; Alex J. Kajstura, NortheastTexas Com-
munity College; Margaret A. Kimbell, Texas
State Technical College-Waco; Betty J.
Lowrance, Hill College; Irving D. Panzer,
Houston Community College; James B.
Riley, Palo Alto College; and Mark E. Work-
man, Frank Phillips College.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
45th Annual Convention

Hyatt Regency Hotel Houston, Texas February 27-29, 1992

HOTEL RESERVATION FORM
MAIL TO: HYATT REGENCY HOTEL 1200 LOUISIANA STREET HOUSTON, TEXAS 77002

Please reserve room(s) of the type(s) checked below:
Check accommodations desired: Rate:

Single Room (1 person) $ 70
Double Room (2 persons) $ 80
Triple Room (3 persons) $ 90
Quad Room (4 persons) $100
One-Bedroom Suites (parlor with adjoining bedroom) from $185
Two-Bedroom Suites (parlor with two adjoining bedrooms) from $400

Arrival Date: Feb. 1992 Arrival Time: * .m. Departure Date: Feb. , 1992
(Hotel check-in time is 3:00 p.m.; check-out time is 12:00 Noon.)

*Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment of first night' s lodging.
ClArrival will be after 6 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date
IMPORTAJ'ff INFORMATION: Dm Hyatt Regency Houston is unable to grant direct billing for room or incidental accounts. The hotel accepts all major credit cards.
In the absence of an approved credit card, thc hotel requests payment by cash or traveler's checks. Credit information will be required at time of check-in. The hotel
will not accept payment by personal or institutional check unless definite arrangements are made with the Credit Department at time of check-in.

Confirm reservations to: Name Phone: AJC

Address City State DP
ROOM(S) WILL BE OCCUPIED BY:

NAME (please print) ADDRESS CITY / STATE / ZIP
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A Texas Teacher in Romania
Katherine B. Eaton

Professor of English
Tarrant County Junior CollegeNorthwest Campus

My friends entered a room, and I en-
tered after a few minutes. I heard how they
were speaking in English with a woman. I
said to myself: "If the teacher is speaking
with us from the beginning in English, it
means that I shall take many bad grades."
When Victor asked her, "Do you speak
Romanian?" and she answered: "A little," I
said to myself: "There's something dubious
here."

That "something dubious" is me, Kate
Eaton, in my usual life an English teacher at
Tarrant County JuniorCollege in Fort Worth,
but this year, Fulbright Lecturer in ESL at
the Polytechnic Institute of Iasi. What's an
Iasi and how did a nice teacher from Texas
get mixed up with it? Let me tell you.

Iasi is a city of about 400,000 in north-
eastern Romania, just ten miles from the
Russian border. Iasians like to say that their
city is built on seven hills, "like Rome."
The gorgeous Carpathian mountains lie to
the west. This is famous monastery country
where visitors can see fifteenth- and six-
teenth-century Orthodox churches with
outside walls covered with sacred paint-
ingsscriptures for the illiterate believers
of the time.

Once the princely capital of Moldavia,
Iasi was known to Romanians as the "city
of poets and painters." It produced the
country's first university and national the-
ater, and nurtured Romania's most beloved
poet, Mihai Eminescu.

Hardly a trace of that glory remains.
After World War II, the surviving Jewish
population, which had been at the intellec-
tual and professional core of Iasi and other
Moldavian cities, began its exodus. The
interbellic baroque and art modeme homes
and public buildings were mostly destroyed
either by bombing or by dectee of the
dictator Ceaucescu, who ravaged the hu-
man face of Romanian cities, bulldozing
the fine old buildings and cobbled streets.
Vast unadorned boulevards and unending
acres of concrete apartment buildings, struc-
tures known in Romania as "the blocks,"
replaced neighborhoods. "The blocks" look
likeand aredilapidated storage bins for
the masses.

One of the rare places in Iasi which still
keeps a bit of antique charm is the area
around the city's University and Polytech-
nic Institute; I teach at the Polytechnic.
Which brings me to the second part of the
question: how did I get mixed up with an
Iasi?

I shot off an application to the Council
for International Exchange of Scholars, one
of the agencies which manages the Fulbright
Exchange program. I had taught at the
University of Iasi in 1982-83, had been
banned for "promoting a novel" (Bellow's
The Dean's December), and I wanted to
return, to see what things were like after the
Revolution of December 22, 1989.

To be a Fulbright teacher in a needy,
isolated country like Romania is to be an all
around cultural ambassador. I teach four
ESLclasses, run an American Library, show
video films, participate in an English Speak-
ers Club, help students and teachers pre-
pare applications for study in the United
Statesand that's just for starters. Ina way,
I am an arm of the American Embassy, and
my experiences as a Fulbright teacher con-
vince me that Fulbrighters are the real
American diplomats. The career people in
Bucharest, dedicated and helpful as they
often are, live in luxury housing in exclu-
sive neig hborhoods and rarely visit the prov-
inces, while my standard of living in Iasi is
no better than that of most middle class
Romanians, and in some respects not as
good.

I arrived in Iasi on Friday, September
28. Rada Proca, Chairperson of the
Polytechnic's Department of Foreign Lan-
guages, met my husband and me at the
airport and drove us first to the Polytechnic
so that I could see my American Library-
classroom, her pride and joy, just one year
old. Rada had been so eager to acquire a
Fulbright teacher and American Library (a
kind of package deal) that she fought a long
battle to get a room set aside and then,
having wrestled a room from the Polytech-
nic, had it painted lavender, decorated with
rugs on the floor, lacy white curtains, and
brown velveteen draperies. Tables covered
with the fuzzy curtain material are arranged
in a kind of ragged informal half-circle. The
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library's books (which are few) are kept on
shelves behind glass doors with locks, and
magazines (also few and tattered with use)
are piled in wooden and cardboard boxes at
the back of the room.

The minute I stepped inside the library,
I was delighted to see three boxes from the
United States Information Agency packed
full of ESL textbooks I had ordered in
August. Having these books meant that I
and other English teachers at the Polytech-
nic would have a variety of first-rate ESL
books to use in our classes.

A Romanian student attends class 30-
35 hours per week (down from the
prerevolutionary 40-45 hours) because they
have no books. Their professors are their
books. Until Kay Longmire, the
Polytechnic's first Fulbrighter, arrived last
year, the engineering students had no ESL
texts. Their teachers had a drab, shabbily
printed grammar book from which they
copied exercises onto the blackboard, or
typed carbons on manual typewriters, three
or four copies at a time, for classes of 30 or
40.

On that first day, Rada mentioned only
that I would be teaching four two-hour
classes, and something about Monday be-
ing opening day.

By Sunday afternoon, I hadn't heard
anything further, so I decided to give my
chairperson a ring. "Hello, Rada, how are
you?" I screamed into the phone (Roma-
nian telephones barely work).

"To tell you the truth, Kate, not so well.
I have a fever and a headache. We are being
overwhelmed with students from
Bessarabia. We have not enoug h classrooms
for them. We have not enough teachers for
them. They have not any places to live."

"I was just wondering how I can find
out my teaching schedule."

"Call Mia. She makes the program."

So I called Mia, who made my "pro-
gram": two classes on Tuesday mornings,
8:00 to 10:00 and 10:00 to 12:00, which
meet on alternate weeks, and two classes on
Friday nights, 4:00 to 6:00 and 6:00 to 8:00,
every week. Mia also gave me a useful tip.



A Texas teacher writes
of her experiences as a

Fuibright Lecturer
in Eastern Europe.

"Katty, the first meeting is just to talk
to your students and find a good time to
hold classes. You don't have to hold classes
so early in the morning if you don't want it.
When you see them on Tuesday, just ask
them, wouldn't they prefer a later hour.
How do you feel about that, Katty?"

I feel fine about that! And the same
goes for the Friday night classes. "You can
change that too, Katty, if you want. Since
the revolution, we have the idea of the
weekend, Katty, and we like it." And I like
Mia and her consensus scheduling.

I did quickly change my Friday night
classes to earlier in the week, which was
easy because for the first three weeks only
six night students ever showed up for class.
Presumably the others were still searching
for places to live.

When they finally did appear, it was in
such large numbers that Mia felt moved to
give me another tip. "Katty! All the stu-
dents want English! But after the revolution
the students' union made a rule that classes
haven't more than 20. It's good, Katty,
don't you agree?" I agree! Even Plato would
concur that a class limit of 20 is good. "So
when your students arrive you must give
them a test and only take the best 20. Tell the
others we have many nice languages they
can studyGerman,French,Russian." (The
result of my test was that a class of 40
shrivelled to 25, but a class of 16 mysteri-
ously bloomed into 30; so much for revolu-
tionary ideals. I did tell them about the other
"nice languages"). As for the 8:00 a.m.
students, they showed up in force on the
first day and all agreed they didn't mind
getting up early. Drat!

My students have had eight to ten years
of English prior to entering the Polytech-
nic, which sounds impressive; but in grade
school and high school their Engli sh classes
met only once a week for an hour and were
large: perhaps 30 to 40 students per class,
which "didn't give us much chance for
talking English." The last two years of high
school were devoted to preparing for en-
trance exams, so language study was even
further neglected. Unfortunately, students
at the Iasi Polytechnic aren't getting a better
deal now, as far as foreign language prepa-

ration is concerned. Two hours a week or
(worse yet) every other week is hardly
intensive study. Yet now that Romania is
opening to the West, English fluency is the
lifeline for young people who want to ad-
vance in their careers and who hope, as
most all do, to emigrate to the United S tates.

I try to make the small amount of time
available to us rich with opportunities to
use the language creatively and actively.
Grammar drills generally take second place
to conversation groups.

Toward the end of October, I set to
work on a Halloween poster to decorate the
Library and use as a conversation starter in
my classes. I don't approach the creation of
posters with great enthusiasm, but it seemed
to me the sort of thing a librarian-language
teacher-cultural ambassador ought to do, so
I donned my safari suit and set out to hunt
for poster materials in the drab and barren
shops of Iasi. In a land where even toilet
paper is a rarity, how could I ever find
colored construction paper? I couldn't,
though I searched every department store,
bookstore, and stationery in Iasi. The tro-
phies of the hunt amounted to one large slab
of grayish posterboard and a tiny box with
four colored pencils. Romanian life is des-
perately lacking in sheen and gloss. Even
the color in the pencils was leached, so
when I got home, I surveyed my books,
pamphlets, wastebasket. An old poster ad-
vertising the Iasi Philharmonic yielded hulk-
ing black letters which I used for "Happy
Halloween." Fortunately the Iasi Philhar-
monic likes to do German composers, or I
might never have found a W. A State De-
partment booklet on how to avoid being
forcibly recruited as a spy contributed draw-
ings of spidcrs and webs; its shiny red cover
I cut into the shape of droplets so that
"Happy Halloween" appeared to be sloshed
with blood. No matter that students identi-
fied my black cat as a duck. Was there a
pumpkin? A witch? Of course. This poster
is a classic.

My students have passed gruelling
competitive exams in math and science in
order to be accepted at the Polytechnic.
They represent Romania's best and bright-
est, and I worried that I might be insulting

,
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them with my grade school style poster.
Nevertheless, having sweated over the thing,
I was determined to use it, and so I ex-
plained Halloween to three of my four
classes, waving the odd assortment of pic-
tures in front of their politely attentive
faces. Did they think it was all too silly? I
couldn't tell.

Only the 6:00 to 8:00 class didn't get
the Halloween spiel because it was almost
Halloween before I ever saw any of them. I
thought I'd better skip the pop culture for
once in favor of irregular verbs. First things
first. Right at the end of November, a few
minutes before the end of class, Lucian, the
most serious of serious students, raised his
hand. "You told the others about Hallow-
een," he said, "but you haven't said any-
thing to us. We need that information." You
do? Good Lord! Had they been quietly
waiting all this time for the Halloween
Lecture? I opened one of the cabinets, pulled
out The Poster, unrolled it, and once again
explained Halloween.

I've also spoken to my students about
Thanksgiving, but decided to skip the art
work. It's a food holiday after all, and I was
reluctant to display a typical American
Thanksgiving dinner to students whose
parents wait in block-long lines to buy
onions. But if you want to see my Christ-
mas poster, fashioned out of gift wrap from
the National Gallery and foil from Nestles
Crunch bars, just drop by the American
Library of the Iasi Polytechnic Institute.
You might even catch a glimpse of me,
teaching English and promoting novels!

Dr. Eaton is Professor of English and En-
glish as a Second Language at the North-
west Campus of Tarrant County Junior
College. She holds BA and MA degrees
from the University of Illinois, MA and
Ph.D. degrees from the University of Wis-
consin, and the Ph.D. from the University
of North Texas. Dr. Eaton was a Fulbright
Lecturer at the University of Iasi, in Roma-
nia, in 1990-91. She was there previously
as a Senior Fulbright Lecturer in American
Literature and English as a Second Lan-
guage in 1982-83.



A wise
Here are some of the ways TJCTA has served its members...

Expended more than $75,000 in attorney's fees to provide
expert legal advice to 67 members from 43 campuses

Provided formal testimony before committees of the Texas
Legislature on 21 occasions

Was the only professional association to offer testimony
and lobby in support of community junior college appro-
priations and in opposition to the downward expansion of
upper-level universities

Published and distributed a Legislative Update apprising
members of developments in the Texas Legislature

Sponsored an annual Conference for Faculty Organization
Leaders attended by faculty from 53 campuses

Responded to requests for advice and information from
members of governing boards at 13 college districts

Provided research data and advice in response to inquiries
from leaders of faculty associations on 34 community
junior college campuses

Presented formal testimony and research information to
members and staff of the Select Committee on Higher
Education

Published and distributed formal position statements on 11
topics of major importance to community junior college
educators

Collected and published detailed information regarding
faculty salaries at the state's 49 community junior college
districts

Provided members with a detailed analysis of programs
available under the Optional Retirement Program

Testified and lobbied against reductions in state contribu-
tions to the Teacher Retirement System and the Optional
Retirement Program

Maintained a clearinghouse of professional staff vacancies
and persons seeking positions

Distributed information regarding educational and profes-
sional travel opportunities

Sponsored an annual conventionthe largest meeting of
community junior college educators in the nation, which
included...

More than 125 exhibits of the latest textbooks,
computer hardware, educational supplies and equip-
ment
A symposium on the use of computers in instruction
A seminar on "Financial Planning for College
Teachers"
A session on development and implementation of
televised instruction
A seminar for retired and " soon-to-be-retired"
educators
A placement center offering information about
professional staff openings
More than 100 "section meetings" for practically
every teaching discipline

Offered members $1,000,000 educator's professional
liability insurance

O Dr.
o Mr.
o Mrs
O Miss
O Ms.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Membership Enrollment Form

First Name Middle Name or Initial last Name

College
(If mare than one campus, Indicate yow campus.)

Preferred Mailing Address
for TJCTA publications (if
other than to college):

&Stet Address or Post Office Box

El CHECK HERE IF YOU DESIRE COVERAGE UNDER THE OPTIONAL. LIABILITY INSUR-
ANCE PROGRAM, AND ADD 325 TO THE AMOUNT OF YOUR CHECK.

CHECK ONE:
ID PROFESSIONAL MEMBERSHIP (Pull-time educator at a Texas community or junior college)Dues

o
S25

ASSOCIATE MEMBERSHIP (0 unified employee or retired at part-time educator at a Tew commun-
ity or junior college)Dues 315

[I] STUDENT MEMBERSHIP (Enrolled for graduate credit in community or junior college educestion)
Dues $10

0 UNAFFILIATED MEMBERSIIIP (Friend of die Aseociation not eligible for one o( the foregoing types
Lmernbership)Dues $15

PRIMARY RESPONSIBILITY:

o Instructional
(Subject taught.

Student Services
(Position.

o Learning Resources/Library/Media
(Position.

o Administrative
(Positicn:

o Other (Specify.

City Slate ZIP Code

o Check here if you wish to receive the TJCTA Messenger. Annual dues include $5
for subscription; there is no additional charge for the Messenger.

Membership Period: September I, 199IAugust 31, 1992.

MAKE CHECKS PAYABLE TO TJCTA. Give enrollment form and check to your
campus membership representative or mail to: =TA, 7748 Highway 290 Wcst, Suitc
310, Austin. Texas 78736-3298.
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GOVERNOR APPOINTS
PAST TJCTA PRESIDENT

TO COORDINATING BOARD
Martha Miller. a former state president of

the Texas Junior College Teachers Associa-
tion was named by Gov. Ann Richards in
December to the Texas Higher Education
Coordinating Board. MisS Miller was ap-
pointed for a six-year term expiring in 1997.

She attended her first
meeting as a votine
member of the Board
on Dec. 16.

Miss Miller served
on the TJCTA cxecu-
tive committee several
years in the 1960s, in-
cluding her year as
state president in
1962-63. For many
years she was a mem-
ber of the faculty of

Panoia College. She later served as the
college 's registrar and was appointed Dean of
Admissions. The college s administration
building is named the Martha A. Miller Ad-
ministration Building in her honor.

She took early retirement in Sept. 1988 to
pursue other interests, and she now resides in
Texarkana.

The current TJCTA state president. Steve
Dutton. voiced approval of Miss Miller's
appointment, noting that while other TJCTA
leaders have previously served on the Coordi-
nating Board. Miss Miller is the first state
president to be appointed. Mr. Dutton said
that he is gratified that a person with a long
and intimate knowledge of the mission of
Texas two-year colleges has been named to
the Board. "Miss Miller will have the unique
opportunity to contribute positively and con-
structively as a voting Board member and will
be in a position to help other members to
understand better the important work of the
state's community junior colleges," Mr. Dut-
ton said.

Martha Miller

Acknowledging the significance of her
appointment. Miss Miller said, "I consider
the appointment an honor and I look forward
to working with many of my old friends and
making new friends. Many of the issues to be
considered are in areas that I am familiar with
and.interested in. Hopefully I will be able to
mat4 a positive contribution."

INFLATION CONTINUES GAIN ON SALARIES
Texas community junior college faculty

members this year saw their salaries continue
to slide behind the steadily increasing cost of
I ivine. While salaries rose an averaee of
about 3 percent statewide for the 1991-92
academic year over the precedine year. the
Consumer Price Index rose approximately
4.1 percent in 1991 over 1990. Several col-
leges granted no raises at all: some granted
across-the-board "cost of living" increases
but denied "step" advancement. Further-
more. some institutions scrapped salary sched-
ules altogether, making meaningful compari-
sons with salaries at other institutions impos-
sible.

These were the findings of the annual
study of faculty salaries conducted by the
Texas Junior College Teachers Association.
This is the fifteenth year that TJCTA has
undertaken an extensive study of faculty sala-
ries at the state's public two-year colleges.
All 49 districts participated in this year's
study. according to TJCTA state president
Steve Dutton.

The tabular report of this year's TJCTA
salary study appears on pages 6-7 of this
issue of the Messenger.

The TJCTA study is generally recognized
as the most reliable compilation of salary data
available. "Our study is based on written
responses to our questionnaire, submitted by
officials at the 49 college districts." said Mr.
Dutton. Each official also provides a copy of
the institution's faculty salary schedule, and
questionnaire responses are verified by com-
paring reported data with the published sched-

ules. Where appropriate, college officials
provide information concerning salaries of
instructors in their first, sixth. eleventh, six-
teenth. and twenty-first years of employment.

"We believe the TJCTA study is much
more accurate than those which report 'aver-
age budeeted salaries. Mr. Dutton said. "In
those surveys the older colleges have a dis-
tinct advantage over districts formed in more
recent years. since large numbers of veteran
faculty members are placed at the higher end
of the schedule, in effect 'loading' the study in
favor of the long-established schools."

An analysis of survey results points out
wide differences in salaries offered among
the schools. For example, a beginning in-
structor holding a Master's degree will be
paid as little as $21.000 at one college and as
much as $29,000 at anothera variation of
38 percent. After 20 years. the disparity
persists: A teacher holding a Master's degree
and 30 postgraduate hours wil I receive $29,255
at one college and $41,103 at anothera
variation of 40 percent.

Salary comparisons are not made without
risks. Costs of living varysometimes gig-
nificantlyfrom city to city. And, depend-
ing on one's personal preferences. the quality
of life and the working environment might
well justify a substantial salary differential.
The salary variations are significant, none-
theless, and provide dramatic evidence of the
difficulties some schools might anticipate in
recruitingand keepingwell-qualified
teachers as the nationwide teacher shortage
makes its way to Texas.

FACULTY BUYING POWER CONTINUES TO FALL
The table below shows the decline in purchasing power for Texas community junior college teachers
with master's degrees during tht first, sixth, eleventh, sixteenth, and twenty-first consecutive years
of service. Data are based on an Increase in the Consumer Price Index of 4.1 percent for 1991 over
1990. (5 Salaries in sixteenth and twenty-first years are based on 30 graduate credit hours above
master's degree.)

State Average SalaricsMaster's Degree
Percent
Increase

Change in
Purchasing

Power1990-91 1991-92

First Year $24,284 $24,916 2.60% 1.50%

Sixth Ycar 26.728 27,709 3.67% 0.43%

Eleventh Year , 29,031 30,062 3.55% 0.55%
Sixteenth Year 32,877* 33,933* 3.21% 0.89%

Twenty-first Year ; 34,311* 35,479* 3.40% 0.70%



PRESIDENT'S MESSAGE
With the beginning of the Spring Semes-

ter, many of us enjoyed a welcome break
between semesters. We used this time to
review and analyze the last semester and to
gather strength for that to come. The Fall
Semester was good, but maybe we can

make the Spring still
better. We can try.

Austin is calm
now, catching its
breath after last
summer's hectic
legislative sessions.
Most of the bills that
passed have taken

effectfor better or worse. As for Texas
community, junior, and technical colleges
we've survived another year. No more regu-
lar legislative sessions until January 1993,
but now is the time for you and your faculty
association to seek out your senators and
representatives and tell them more about
the good work of your college and of the
invaluable contributions of all Texas two-
year colleges. You can help your legislators
help us serve the citizens of Texas. It may be
that the best work of the 1993 legislative
session can begin right in your own back-
yard.

In August a new employee, Richard
Moore. joined our TJCTA state office staff.
For 15 years Charles Burnside and Carol
Fricke have been the only professional staff
that most of us have known. Now Richard
brings his enthusiasm, his youth, his en-
ergy, and knowledge to the state office.
Over the last several months I have enjoyed
Richard's company in attending TJCTA
committee meetings. Richard is a fine addi-
tion to our staff. Say hello to him at the
annual convention in February and make
him feel welcome.

In September TJCTA held a successful
Conference for Faculty Organization Lead-
ers. Faculty representing some 49 commu-
nity junior colleges from across the state
gathered to hear presentations on the fac-
ulty role in college governance, leadership
roles that faculty should take, and legal
developments affecting faculty rights.

During September, October, and No-
vember, each of the Associatiorl's major
committees met to discuss issues, to con-
duct business, and to plan the year's activi-
ties. The Editorial Review Board under the
chairmanship of Richard Lancaster again
promises articles of interest in the TJCTA
Messenger.

Our state membership chairperson,
Deann Merchant, and our tireless campus
representatives have spearheaded another
men?bership drive that to date puts us ahead

RESOLUTIONS COMMITTEE INVITES SUGGESTIONS
The TJCTA Resolutions Committee

invites individual members and campus
faculty organizations to submit ideas and
suggestions for proposed resolutions to
be submitted at the 1992 convention at the
Hyatt Regency hotel, in Houston.

Suggestions should be received by Feb.
1, 1992, so that the Resolutions Commit-
tee can give ample consideration to the
proposals prior to the annual convention.
In the meeting of the Resolutions Com-
mittee set for 3:00 p.m., Thursday, Feb.
27, 1992, priority consideration will be
given to proposals submitted in advance
of the meeting.

Proposed resolutions should be sent
to:

David M. Wilcox, Chairperson
TJCTA Resolutions .rarnittee
110 Marrakech Court
Bellaire, Texas 77401

Other members of the Resolutions
Committee are Reagan C. Hathcock, vice
chairperson, Amarillo College; Matthew
W. Coulter, Collin County Community
CollegeSpring Creek; Sarah H. Hermes,
Galveston College; Dotti L. Jones, Col-
lege of the Mainland; Alex J. Kajstura,
Northeast Texas Community College;
Margaret A. Kimbell, Texas State Techni-
cal CollegeWaco; Betty J. Lowrance,
Hill College; Irving D. Panzer, Houston
Community College; James B. Riley, Palo
Alto College; and Mark E. Workman,
Frank Phillips College.

of last year's pace. Just as there is safety in
numbers, so is there strength. And, even
though this is not a legislative year, we still
need to let the Legislature know that we are
strong and determined. If you know of
colleagues who have not joined, please
encourage them with a gentle reminder.

The highlight of the academic year will
occur on February 27-29, 1992, with the
45th annual TJCTAconvention at the Hyatt
Regency hotel in Houston. Section chair-
persons have been busy arranging for speak-
ers and programs that promise excellent
educational opportunities and benefits.
Mark your calendar, put in your travel re-
quest, so you won't miss this convention.
It's still not too late to make reservations,
and it's certainly not too early!

I am eagerly looking forward to seeing
you in Houston, and I wish you a happy,
fulfilling, and seccessful Spring Semester.

EDITORIAL POLICY
I. The TJCTA Messenger provides a forum for TJCTA

members to address professional issues and subjects of
interest to educators in the two-year college. Prospective
authors are invited to submit articles dealing with thc theory.
practice, history. and politics of two-year colleges in Texas.
Topics should be of general interest to members and not
limited to a single teaching discipline. Articles normally
should be six to ten typed, double-spaced pages.

2. Longer articles may be published when their substance
and likely reader-interest justify greater length. Shocter
pieces of one to two pages intended as guest editorials, letters
to the editor, or personal perspectives on problems, issues. or
concepts related to the two-year college are also accepted.
No excerpts from grant proposals, dissertations, theses, or
research papers written for course work should be submitted.

3. Submissions should be original (not previously pub-
lished or being considered for publication). Authors shotild
limit the use of specialized terminology. Authors' names and
titles of key sources should be included within the text, with
page numbers in parentheses. The editor reserves thc right to
edit submissions so that their usage conforms with the
editorial practices of the Messenger. Publicity accorded to a
particular point of view does not imply endorsement by
TJCTA, except in announcement of policy, when such en-
dorsement is specified clearly.

4. Submissions are reviewed by an editorial review board.
though the editor maintains responsibility for final selection.
An author should send a high-contrast original of the manu-
script with the author's name only on a separate cover sheet.

5. Articles published in the Messenger may be repro-
duced provided thcy are reprinted in their entirety and that
appropriate credit is given to the author and to the TJCTA
Messenger. Brief quotations and statistical data may be
reproduced provided that the TJCTA Messenger is cited as
the source,

6. Manuscripts should bc sent to: Chairperson, TJCTA
Editorial Review Board, 7748 Highway 290 west, Suite 310.
Austin. Texas 78736-3298. Authors should retain copies of
their manuscripts for their files.
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MOST SCHOOLS MAKE UP ORP CUT
The Texas Legislature voted last August to

reduce the state's contribution to employees'
Oritional Retirement Programs from 8.5 per-
cent to 7.31 percent, beginning Sept. I. A
rider to the general appropriations bill autho-
rized colleges to use "local or other sources of
funds" to make up the 1.19 percent to bring the
employer's contribution up to 8.5 percent.

The majority of Texas public community
junior colleges have elected to supplement the
statc's contribution. According to responses
to a survey by the Texas Junior College Teach-
ers Association, 30 college districts are pay-
ing the differential, and 19 districts have cho-
sen not to contribute to their employees' ORP
accounts.

The following districts are paying thc 1.19
percent differential:

Alamo Community College District
Alvin Community College
Amarillo College
Angelina College
Austin Community College
Bee County College
Blinn College
Central Texas College
Clarendon College
College of the Mainland
Collin County Community College
Dallas County Community College District
El Paso Community College
Galveston College
Hill College
*Laredo Junior College
Lee College
Navarro College
North Harris Montgomery Communit

College District
Northeast Texas Community College
Panola College
San Jacinto Junior College District
Texarkana College
Texas Southmost College
Trinity Valley Community College
Tyler Junior College
Vernon Regional Junior College
The Victoria College
Western Texas College
Wharton County Junior College

(*Laredo Junior College pays the differential only for

employees hired prior to Sept. I. I 99 1 .

The following districts have thus far de-
clined to supplement 'the state's ORP contri-
bution:

Brazosport College
Cisco Junior College
Cooke County College
Del Mar College
Frank Phillips College
Grayson County College
Houston Community College
Howard College
Kilgore College
McLennan Community College
Midland College
Odessa College
Paris Junior College
Ranger Junior College
South Plains College
Southwest Texas Junior College
Tarrant County Junior College District
Temple Junior College
Weatherford College

All of the state's public four-year univer-
sities and professional schools are funding
the 1.19 percent to supplement the state con-
tribution. When the bill was first passed, it
appeared that virtually all of the two-year
schools would also make up the anlount of the
reduction. However, as questions arose sur-
rounding the Legislature's intent and an ap-
parent conflict between thc appropriations
bill rider and general law, several institutions
chose not to include the ORP supplement in
their budgets.

Plans by community colletze representa-
tives to request an Attorney General's Opin-
ion to clarify the issue have been put on hold
at least temporarily because of fears that an
adverse opinion would prompt some (or all)
of the 30 districts now supplementing the
state's contribution to reconsider that action.
Concern has also been expressed that the
1993 Legislature might repeal the discretion-
ary rider and resolve the conflict in the law by
settinR the total employer ORP contribution
rate at thc lower amount.

REQUEST FOR BANQUET TICKETS

Please send ticket(s) at 525 each for the TJCTA banquet scheduled for 7:30 p.m..
Thursday. February 27. 1992. at the I lyatt Regency hotel. Ilouston.

My check in the amount of S . payable to TJCTA. is enclosed.

I understand that full refunds will be made if reservations are cancelled before 12:00 Noon, Tuesday.
February 25. and that no refund %sill be made for reservations cancelled after that time. (Banquet
tickets are transferrable.)

I bold tickel(s) to be picked up at the convention registration desk under my name.

Mail ticket(s) to me at the address shown below.

Name

Address

NOTE: li( KE ()1?1)1:1? S1101'1.1) IIE a( EIVEI) LV SEIM OFFICI.. BY FEB. 18 M .41.1.011. TISIE
FOI? PROCI.SSING. .11:111, 1:ICEI, 7748 Ilightmv Weg, Suite 310, u %tin. Tem% 7873b,

._J
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BANQUET TO OPEN
ANNUAL CONVENTION

The opening session of the 45th annual
TJCTA convention will be a banquet meeting
open to all association members and invited
guests. Scheduled to begin at 7:30 p.m.,
Thursday, Feb. 27, the event will be held in
the imperial Ballroom of the convention
headquarters hotel, the Hyatt Regency, in
downtown Houston.

Preceding the meal will be an informal
reception from 6:30 to 7:30. The reception
will provide members a chance to renew
acquaintances from around the state and to
meet candidates for state offices in the asso-
ciation.

Featured speaker for the convention's
opening session will
he Carl E. Hurley, a
full-time profes-
sional speaker/enter-
tainer. Frequently
described as "Amer-
ica's funniest profes-
sor," Dr. Hurley is a
native of Kentucky.
He draws on his ex-
periences growing

Carl E. Hurley up in the Appala-
chian mountains of eastern Kentucky in pass-
ing on to his audiences stories and anecdotes
of life in rural America. He makes more than
200 appearances annually for professional
and business groups, education conferences,
youth organizations, sales and marketing
seminars, and churches.

According to one com mentator. "Whether
doing country humor or delivering a conven-
tion keynote address, Dr. Hurley is known for
his infectious laugh, twinkling of eye, and
wide grinand thc use of humor as a carrier
for his message."

Dr. Hurley holds the Bachelor of Science
and Master of Education degrees from East-
ern Kentucky University and received his
doctorate from the University of Missouri
Columbia. He was named as one of the
"Outstanding Young Men in America" by the
United States Jaycees: received the "Trail
Blazer Award" from the Citizens Life and
Security Company: was honored for "Out-
standing Contributions to the Field of Educa-
tkm" by the University of Missouri; is a 32nd
degree Scottish Rite Mason and a lay leader in
the United Methodist Church.

Tickets for the banquet will be sold for $25
and must be purchased in advance. Banquet
tickets will not he available at the door. Tick-
ets may he ordered by mail. using the form on
this page. Ticket orders must be received in
the TJCTA state office by Fch. 18. Tickets
will be mailed or may be held at the conven-
tion registration desk.

For those unable to attend the banquet but
who wish to hear Dr. Hurley's address, lim-
ited seating will be available in the Hyatt
Regency's imperial Ballroom at 8:110 p.m.
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The Capitol. It stands for freedonrand strength in Texas.
Westel. It stands for savings and choice in Texas.

TJCTA is proud to announce our newest member benefit. Westel, our state's oldest and finest long
distance carrier. With a tradition of service and quality, Westel is prepared to meet your long
distance needs at substantial savings over other long distance services.

Significant savings:
Austin to:

AT&T MCI SPRINT WESTEL

Dallas $1.40 $1.47 $1.40 $ .90
Denver .97 .96 .97 .78
Chicago 1.02 1.01 1.01 .84
Los Angeles 1.02 1.01 1.01 .84

Premium Features:

Risk Free Trial:

Above costs based on a 4.2 minute call made during prime calling hours.

Six seconds billing increments
Fiber optic sound quality
Free calling cards

No monthly charges
No installation costs
No minimums

90 day satisfaction guarantee
Free line conversion to Westel
Free return to previous carrier of not fully satisfied with the excellent

sound quality and low rates.

Support TJCTA: 10% of your monthly long distance charges will be donated to TJCTA.

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's
quality, service, and tremendous savings!

For the better choice call
1-800-580-5565

Ask for Westel's TJCTA Association Plan

ria
WESTEL
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Founded and incorporated in 1981, Westel is a privately held regional long distance
carrier based in Austin, Texas. As a matterof fact, Westel is the oldest Texas based long
distance company in Texas. Westel has grown into a company dedicated f,_) providing
reliable products and services at substantial savings to many customers throughout
Texas and the Southwest.
We work hard at being the best. That is why Westel together with the Texas Junior
College Teachers Association created a program which allows you to take advantage of
an even greater savings opportunity on your long distance calling.

Not only do you save as a member of this program, but Westel will also REBATE 10%
OF YOUR BILLED LONG DISTANCE CHARGES BACK TO TEXAS JUNIOR COLLEGE
TEACHERS ASSOCIATION EACH AND EVERY MONTH IN YOUR BEHALF!

Westel TJCTA Calling Plan Application
LIYes! I select Westel, Inc. as the primary long distance carrier for the number(s) listed

below, and authorize Westel to notify my local telephone company of my choice. I

understand that my local telephone company may impose a small, one time fee to change
rny primary carrier to Westel and, if a copy of that conversion charge is sent to Westel with
my first, second, or third month billing, Westel will issue credit for such charge.

Name
Address
City State Zip

Phone Number(s)

Number of Calling Cards requested
Estimated monthly long distance usage
Social Security Number
Employer

Employer Phone Number

S igned Date

If a copy of the local phone company's bill indicating the conversion charge is sent to Westel
within 90 days of service, Westel will issue credit for the charge. If within the initial 90 days, I'm
not satisfied with the low rates and excellent sound quality, Westel will credit the phone
company's fee to convert my phone to my previous carrier. For this credit, I just need to send
Westel a copy of the bill indicating this charge.

Thank you for supporting TJCTA by choosing Westel Long Distance Service.

Mail application to: Westel, Inc.
P. 0. Box 1985
Austin, Texas 78767-1985

Or call Westel's Association Representative at 1-800-580-5565.
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Editor's Note: Underiinicial arrangements betweetridetkInd
the Texas Association ot C011ege ThacheralTAC17,16thlication
rights to the annual TACT study of Optional Retirement Pro-
grams and Mu Deferred Account investments were acquired by
TJCTA. Results of the TACT analysis appear on tlie following
pages of this issue of the Messenger. .

Analysis of Possibilities for ORP/TDA
Frank L. Wright

Special Consultant and F.Necutive Director Emeritus
Texas Association of College Teachers

Makes Big Difference
You have probably heard it said that the

purchase of a home will be the most impor-
tant financial decision you will ever make.
But, in truth, the value of your retirement
program. includine Optional Retirement
Program (ORP) or Teacher Retirement Sys-
tem (TRS). social security, and other pos-

.1.11r sible savings. will
greatly exceed the
value of any home or
building you w ill
ever buy.

A faculty mem-
ber, for example. en-
tering the profession
at age 30 and at an
averaee salary of

Frank L. Wright about $30.000 can
achieve an ORP

value of S2.1 million by aee 65. (This figure
assumes salary increases of 5% per year.
continuation of present rate of contribu-
tions. and deposit into an account com-
pounding at 8% annually.) Even more
startline is the fact that this figure would
increase by more that half a million dol-
lars$561.084. to be exactif this faculty
member could raise the performance just
1%, to 9% compounding for this period.

Have you paid attention to your ORP
investment rece..dy? Or have vou consid-
ered supplementing TRS or ORP with a
flexible TDA investment? Small differ-
ences at this time can make a major differ-
ence over the long haul. The articles on
these pages of the Messenger are designed
to stimulate you to consider this matter and

to help you make sound decisions about
placement of ORP and/or TDA savinus.

In Your Interest
Everyone employed by a Texas public

colleee or university has a potential interest
in the information presented here. Persons

using ORP as their official retirement will
want to use this information to assure them-
selves that they are utilizing the best pos-
siblid vehicle for their purposes. All others
.ariqualified to make additional savings in

a tax sheltered form by utilizine these same
products. They should plan to use one of
these programs if they are able to save
systematically in any regular amount and
can afford to put savings away until they
reach age 5911z.

Saving "before tax" dollars is nearly
always advantageous because the savines
on current taxes are put to work earning tax
deferred dollars for future use. Withdraw-
als when taken at or before retirement will
be taxable as reeular income, but the extra
earnings made by dollars that otherwise
would have been paid in taxes plus the tax
sheltering of all earnings or growth in the
meantime will nearly always add up to
more than.taxes due on withdrawal., Regu-
lations about withdrawing funds from TDA
make it desirable to use this vehicle for
planned expenditures to take place after
you have reached age 591/2. Prior to that
aee, withdrawals arc restricted to death.
disability, and certain financial hardships..
with the latter havine a 10% penalty in most
cases.

The amount you can save by salary
reduction, in addition to ORP and TRS. is
limited by the 1986 "Tax Reform" law, and
some question still remains about how to
calculate the exact amount. The Advisory
Committee and the Administrative Council
under the Texas Higher Education Coordi-
nating Board issued a suggested formula
for calculating the "Maximum Exclusion
Allowance"which is the technical term
for the amount you can defer. Your colleee
and/or company probably has a formula
which they want used for this calculation.
which may or may not be the "suggested"
one. The formula uses salary. years of
service, and previous tax sheltering to ar-
rive at the amount which now can be tax
deferred. Such calculations should allow
you to tax shelter from 7% to 13% of salary
by voluntary salary reductions, in addition
to ORP and/or TRS "pickup" payments.
with a ceiling of $9500 per year. For
persons employed 15 years or more. lim-
ited "catch up" provisions allow exceeding
this amount.

These same products can be used for
other tax deferred savingsIRA. Keogh.
or HR 10. 401(k) deferred compensation
planshut the 403(b) program is preferred
for most faculty under the 1986 tax law.

Persons with self-employed income from
royalties or writing or consultation should.
however. use some version of the Keogh
plan for self-employed income in addition
to the 403(3) program.

Evaluating Products
All of the products discussed herein are

technically known as 403(b) programs (af-
ter IRS Code section) but common names
are TSA (Tax Sheltered Annuity), TDA
(Tax Deferred Annuity or Account ), or Sal-
ary Reduction Account. In these articles
the term TDA will be used to designate all
vehicles for use under 403(b)Fixed An-
nuities. Variable Annuities, Direct Invest-
ment in Mutual Funds. or Custodial Ac-
counts.

Since IRS now allows a nontaxable trans-
fer from one vehicle to another, since most
colleges provide for changing vehicles for
ORP and TDA at least annually, and since
most companies will cooperate in transfer-
ring accumulated funds, no faculty mem-
ber, librarian, or other qualified participant
needs to remain locked into an inferior
program.

Companies Included
Every company writing any significant

number of ORP/TDA programs in higher
education in Texas was invited to submit
information for this presentation. All which
supplied complete information are included.

If the company holding your TDA or
ORP is not included, chances are that its
product is out-of-date and being revised,
and you should check with your company.
Products not included should be tested by
these same criteria and scrutinized care-
fully.

Not all companies listed will be avail-
able at every college. In fact at some
institutions you may still have a fairly lim-
ited selection for ORP since a recent Attor-



nev General's Opinion reaffirmed that a
college administration has authority to se-
lect and approve companies for use in ORP.
Somewhat greater flexibility is possible in
TDA, since an institution is required to
accept and continue any qualified program
in which an employee is participating when
hired. If a company listed in this study is of
interest to /ou but not available at your
institution, check with the personnel de-
partment and see what can be arranged.

Questions Answered

TACT and T.ICTA appreciate the coop-
eration of all companies supplying infor-
mation for this study. Over the years this
study has become widely accepted and used
all over the nation, but still maintains its
primary Tr irpose of assist ing faculty in Te xas
colleges and universities. It is made pos-
sible by the cooperation of these compa-
nies.

Much more information than can be
transmitted in these articles is available to
TJCTA members under a special consult-
ing arrangement with Frank L. Wright. Mr.
Wright, former executive director of the
TexasAssociation of College Teachers, has
done this study for the past 17 years. He has
been retained by TJCTA as a special con-
sultant on these matters. A member wish-
ing to consult with Mr. Wright may call the
T.ICTA State Office toll-free (1-800-288-
6850). The member will provide a tele-
phone number and suggested time when it
will be convenient for the consultant to call.
If a member prefers to call Mr. Wright
directly (and incur the expense of the tele-
phone call), Mr. Wright can be reached at
Area Code 512, 477-5238. The consulting
service will not make specific recommen-
dations and will not endorse any particular
program, but may be very useful in helping
clarify your thinking.

Selecting a Tax Deferred Program:
Factors to Consider

How are you to choose which product to
use in your own ORP and/or TDA? When
should you change from one program to
another? What questions should you ask
yourself? A salesperson? The TJCIA
consultant? These are legitimate and con-
fusing questions; and, unfortunately, there
are no simple answers. The balance of this
presentation is devoted to helping you evalu-
ate alternatives. Offerings of over 60 com-
panies are described in some detail in the
following pages, and a serious effort has
been made to deal with this very complex
subject in a simple, understandable way.

If it were possible to predict with cer-
tainty the long-term financial and invest-
ment results of any product, then selection
would depend almost wholly on this factor.
Unfortunately, such prediction is not only
impossible, but is dependent on many un-
foreseeable possibilities. It is further con-
fused by various claims and counter-claims
used by companies to assert an apparent

advantage. Maximum return depends on a
number of interdependent factors, most
important of which are: (1) choice of in-
vestment vehicles; (2) performance of that
vehicle in any given segment of time and
over a long time; (3) settlement alternatives
at retirement and annuity rates available
then; (4) adaptability to changing circum-
stances; (5) costs and charges assessed.

Since prediction of maximum return with
any certainty is not possible, other factors
assume considerable importance in evalu-
ating choices. Among these are: (1) trans-
ferability and flexibility without undue ex-
pense; (2) guarantees offered; (3) security
and reliability of the company; (4) services
offered and performed; arta (5) concur-
rence with your personal preferences con-
cerning risk tolerance and attention to fi-
nancial matters.

Each of these factors will be considered
in subsequent pages.

Maximum Performance

Since actual performance among differ-
ent plans can be compared only after the
fact, any attempt to compare products based
on past and current data is necessarily lim-
ited as to its predictive capabilities about
future performance. Salespersons may
make many predictions. Consider them ail
with some skepticism and insist that they be
put into writing. You may be surprised at
the decrease in certainty when you ask the
salesperson to put it in writing.

Kinds of Programs

Fixed and ciariable: Two primary kinds
of investment vehicles are ofThred by manv
insurance companies listed hereinFixe'd
Annuities and Variable Annuities, or some
combination of the two. Payments and
investments into the Fixed portion are placed
in bonds, mortgages, and debt instruments
in which your money is loaned out to earn
interest until returned as certain dollars at a
future date----hence the name "Fixed Ac-
count.- Payments and investments into the
Variable portion are used to purchase bonds
or stocks issued by businesses, industries,
or governments through careful selection
and diversification by management to
achieve the purpose of the account as stated
in the prospectus. Dividends and gain/loss
in market value are represented in the unit
value, which will change periodically, each
day in most instanceshence the name
"Variable Account.-

Many of the companies offering vari-
able programs offer two or more invest-
ment vehicles within the variable account,
allowing free exchange between funds with
differing objectives. See Table 1 for infor-
mation On the variety of opportunities of-
fered by each company.

An even more varied and self-directed
investment has been allowed by law since
TAcr and TJCTA helped pass legislation
in 1981 and is now becoming available
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more widely in colleges.and universities.
This possibility allows direct investment
into mutual funds without going through an
insurance company's annuity vehicle. Plac-
ing your ORP or TDA in a family of mutual
funds allows ffee transfer of accumula-
tions, often by a telephone call, among a
wide variety of investments and thus pro-
vides a wide range of opportunities to adapt
to changing objectives and economic con-
ditions. Read the article on page 17 for
more information on this alternative.

Strategies for Investment

Three major strategies arc employed by
varying numbers of persons in seeking sat-
isfactory results with their ORP/TDA pro-
grams. Each of these has some factors to
recommend it and other factors which limit
its value. They are:

1) Stay with Fixed. Probably the strat-
egy most used is to purchase fixed annuities
and just stay in the fixed type of investment.
The comfort level in this strategy is rather
high, not necessarily because the results are
always good, but because (he threats to
such a plan are rather obscure and do not
thrust themselves upon you. Thc major
problem with this strategy is that inflation
eats away at fixed dollars with a relentless
attack, making it uncertain whether you are
gaining or losing purchasing power. both
during the accumulation period and after
retirement on a fixed dollar income. The
other problem concerns the reliability and
dependability of the insurance company
with which you arc dealing. Fixed annu-
ities are wholly dependent on the general
fund of the company, and can be wiped out
entirely or greatly reduced if the company
goes bankrupt or goes into receivership.
(Read the additional article on-"Safety and
Reliability of Insurance Companies- on
page 16 for more information on this sub-
ject.) Flexibility in such a strategy is gen-
erally limited only to a choice of companies
and of settlement options, and thus is not
adaptable to changing circumstances and
conditions in this volatile world.

2) Stay with Growth Fund. Another
strategy is to select a good, solid growth
oriented mutual fund or variable annuity
and hold it through the ups and downs of the
market. All studies indicate that such funds
have outperformed fixed alternatives in al-
most all Ilve or len-year periods in the last
65 years, even though they have fluctuated
in value decidedly within those periods.
When you are purchasing shares on a regu-
lar monthly basis as is the case in either
ORP or TDA, you do not mind serious
drops in value because, through the "magic
of dollar cost averaging," you will get more
shares when prices are down and thus in-
crease the multiplier for an enhanced value
sometime in the future. As one approaches
retirement, however, this instability of value
becomes a serious matter, and one will seek
a less volatile location for funds at that tittle.



Flexibility is generally maintained in such
an investment, and while you are depen-
dent on the company for management ex-
pertise, the value of. your investment de-
pends on the stocks or bonds owned, not on
the stability of the company.

3) Managing Among Tves of Invest-
ments. By choosing to utilize a company
which offers several variable accounts or a
group of funds, at least one of which is
similar to a fixed account, you have the
opportunity to direct your purchases to-
ward Fixed or Variable and/or shift your
accumulated assets from one type of invest-
ment vehicle to another. Thus you can
adjust to economic conditions, trends in
financial markets, changing needs, 'and
changing attitudes toward risk on your part.
This strategy offers the most adaptability
and flexibility, the possibility of the great-
est return (although if you mess it up, your
return can be quite miserable), and the
greatest independence from company va-
garies. Responsibility, however, centers on
your own decisions and thus removes the
ease with which poor performance can be
blamed on others. .

Managing Funds
Utilizing the capacity to manage funds

in this manner can make a marked differ-
ence in the end result of your retirement
accumulation. Variable accounts and
growth-oriented funds can (and did in 1980,
1982, 1985, and 1989) gain 20'7(.30(4, and
more in a single year. On the other hand,
such accounts can (and did in 1981 and
1984) lose as much as 5'7( or 15r4 or more
in a single year. lb take advantage of very
substantial gains in Variable orgrowth funds
in some years and then to preserve this gain
(and avoid losses) by staying in Fixed or
Money Market funds in others can be very
beneficial and produce results not available
in a single-purpose product.

Exercising these sorts of choices to your
advantage is not a simple matter, especially
since you have to react just about opposite
to the general trend of the time. That is,
when the stock market is flying high and
everyone wants in. you get out and move
some or all of your accumulated assets to a
stable fixed type investment. On the other
hand, when the market is low and everyone
is complaining. you change your purchases
to a variable type investment and/or shift
all or part of your accumulations from fixed
type to variable type. If you instead follow
the general trend and move to Variable
when the market is flying high. and then
desperately move to Fixed when the market
has been low for some time, your end result
will be terribly disappointing. Neverthe-
less, you stand to benefit substantially from
having this ability and exercising it judi-
ciously two or three times a decade.

It Can Be Done!
Use of any such varied offerings re-

quires financial understanding and man-

INVESTMENT RETURN ON VARIABLE PRODUCTS
Accurate comparison of variable perform- regard to current income; value fluctuates

widely and risk is high along with potential
for major increases over time; includes for
our purposes investing in stocks of overseas
companies, in precious metals, or in real es-
tate.

5. Balanced Funds: Invested in mixture
of bonds and conservative stocks with pur-
pose of income and capital preservation; value
fluctuates within relatively limited range; pro-
duces a return usually falling somewhere be-
tween stock and bond funds.

6. Managed Funds: Invested solely at the
discretion of professional managers in a wide
range of possible investments (sto&s, bonds,
money market instruments, or other types of
investments) without direction from thc par-
ticipant, but designed to achieve the stated
objectives of the fund over the long term;
value and return will vary greatly with the
objective and the management. You are re-
minded that all mutual lunds are managed,
but most arc managed within designated type
of investment (such as growth stocks), whereas
these "managed" funds have very broad dis-
cretion.

ance is complicated because data from com-
pany to company may not be comparable,
because strength in one economic period may
imply weakness in another, and because dif-
ferent annuities or funds have different avowed
objectives. In spite of problems in evaluating
and predicting performance of variable prod-
ucts, and because of demonstrated capacity to
make substantial zain in some periods, you
probably ought to have variable products avail-
able for use as suggested in the previous
section.

At least six kinds of investments are avail-
able from many "multiple choice" variables
or mutual fund groups, often with easy trans-
ferability among choices available within any
one company or fund group.

Briefly described, these kinds of invest-
ments are:

I . Money Market Funds: Invested in short-
term debt instruments, some restricted to gov-
ernment issues; maintains a constant share
value; produces a return slightly above that of
most bank Money market funds: generally
maintains an unchanging value and thus oper-
ates much like the Fixed portion of an annuity.

2. Bond Funds: Invested in longer term
corporate and/or government bonds; value
fluctuates with interest rates, rising when
interest falls and falling when interest rises;
produces a fairly constant dollar return fluctu-
ating around that of current interest in fixed
annuities.

3. Common Stock hinds: Invested in a
selection of stocks chosen to produce divi-
dend income and modest capital growth; value
fluctuates up and down more or less in line
with general stock indices; produces a return
which also varies with economic conditions;
includes funds often referred to as "equity
income" or "income and growth" funds.

4. Growth Stock Funds: Invested in stocks
of younger companies or new and developing
industries selected to produce major capital
growth over a longer period without much

agement decisions which may be burden-
some for many faculty, and there is no
guarantee of success! Many people say
"you can't outguess the market" and thus
advocate avoiding it. The procedures rec-
ommended above do not suggest trying to
get the last ounce ont of a market rise or to
avoid the last bit of a market fall. They
suggest simply responding when it is quite
evident that the market (for stocks or bonds
or certain kinds of mutual funds) is clearly
high or clearly low. Remember that money
held as fixed dollars is losing value in times
of inflation. No long-term savings program
is without riskinvestment risk and/or in-
flation risk. For any person already in-
formed about Fi n a ncial matters or willing to
learn. having choices of varied types of
investments and the ability to shift among
them is a distinct advantage and a valued
privilege in ORPTIDA.
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Table I Described

Table 1 shows the number and types of
funds offered by each company that offers a
variable annuity or a family of mutual funds.
You will note that the range is from sonic
insurance companies which offer only one
variable investment opportunity to one funds
company offering 75 different choices and to
one custodian fund offering all of the 3000+
mutual funds in the nation. Some offer funds
in each and all of the six categories listed
above, while others limit their offerings to
only a few types of funds.

Records of Performance
Performance records for most funds wh ich

reported five or more years experience are
provided in Tables 2-A through 2-F, shown on
pages 14-15 in this issue. The funds are listed
within the six categories of funds just de-
scribed in alphabetical order by company.
Performance is expressed as a percentage of
cumulative total return (all dividends and
capital gains or losses included) for 1990 and
for the three, five, and ten year periods ending
December 31, 1990. This is supposed to be
the percentage of increase/decrease to each
dollar invested in that fund for the whole
period shown. Internal costs of operation are
reflected in these results, but sales charges
and non-periodic charges are not included.

The final collirffilgiNies the dollar result of
adding $200 per month to the fund for the 5-
year period from January I. 1986 to Decem-
ber 31. 1990. This result is supposed to
include all costs involved in buying the funds
and paying fees, and therefore reflects full
costs more accurately than the 5-year percent-
agl. figure does. The charges made by each
company are recorded in Table 5. on page 16.
Thus, the percentage figures provide a straight
nleasure of total performance of money al-
ready in the account, while the final f(litiirigtre-
shows the influence of sales charges,

526



TABLE 1 - VARIABLE CHOICES
Cwnpany Towl 111_41kt 13ond Stork G romh Babied A1 ngd

Aetna 4
Am. Fidelity
Am. United
Equitable 4 1 1 1
Fidelity Stand. 3 1. 1 1

Gr. Am. Reserve 3 1 1 1

Great West 3
Horace Mann 4
IDS Life 4
Jefferson-Pilot 3 1 1
Kemper Inv 5 1 2 1 1
Lincoln Nat'l 8 1 1 4
Metropolitan 6 2
Mutual Of NY 7 1

Nationwide (Am. Cap.)
Nationwide (Best Am.)

5 1
1

15 1 2 5 2
New England 4 1 1 1
N'Western Mut. 6 1 2 1 1
Prudential 1

Safeco 3
Security Ben. 6 1

1
Security First 3 1 1
SMA Life 3 1 1 1

TIAA/CREF 4 1 1 1 1
Travelers 10 3 4
Union Mutual
VALIC

5 1

9
1 -3

1

FUNDS
American 19 1 5 4 6 3
American Cap 12 1 4* 1 4

-1American Nat'l 4 1 1

Fidelity 75 4 9 5 53 '3 1
First Investors 7 1 2 1 1 1 1
Keystone 23 2 8 2 10 1
Merrill Lynch 17 1 5 3 5 1

Pioneer Funds 9 3 3 3
Price Funds 26 1 9 4 II
Quads All Mutual Funds Through Custodial Plan
Scudder Funds 17 2 6 2 7
Texas Ret. Trust 80+ Mutual Funds Through Pooled Accounts

Transmit. Funds 1 514 4 4 _ 0
USAA Funds 1 1 4_ _10 1

Waddell/Reed
_

1 _10 1 _ -, 4

cost averaging in a changing market. and
other factors.

The figures in the columns marked with
"r" following each titled column give the
ranking by performance among the funds
reporting on that particular element, with I"
designating best performance for the period
and on down the line.

Some characteristics of various types of
funds become evident from study of these
performance tables. Money Market funds
show a consistent but modest gain, while
Growth funds vary greatly and represent ma-
jor swings in performance. Results for 1990
show many negative return figures because of
poor performance of the stock market during
last Year. The 5-vear figures. which include
the October 190 stock crash as well as the
losses of 1990. are drastically lower than t he
were in last year's report. For example.
Fidelity's famolls Magellan fund produced a
97.19r; gain in the five years ending with
1990. whereas it had a much greater (195.52r; )
gain in the five years ending with I 989, What
a difference a year makes!

I n view of these kinds of variations, it has
become almost a truism that the only thing

certain about the stock market is that it will
fluctuate. That characteristic is increasingly
true of the bond market also in these years of
changing interest rates Ofcourse, it is the fact
of these variations that makes it possible to
gain the advantages of managing funds. as
suggested in the previous section. The task is
to take advantage of such fluctuations, rather
than letting them deplete your resources.

You vlso can observe gross differences in
performance between funds of similar types
within the tables. Some of these differences
may be explained by differing degrees of risk
ii nderta ke n in one fund compared with an-
other. Success in management and costs or
purchase and operation, however, play a ma-
jor role in differentiating funds within the
same classification. Rankings in the final
column (result or $200 per month invested
over the live years ending December 31.
1990) should represent all of these differ-
ences.

Tables 2-A through 2-F may be helpful in
determining where your ORPIIDA funds
should be invested from time to time, In any
case. they should help you understand some-
thing about financial markets and products.

to r'
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INVESTMENT RETURN
ON FIXED ANNUITIES'

"Variable" returns are obviously complex
and complicated, but you might think that
"fixed" returns would be straightforward and
simple. Wrong! Interest rates are subject to
various manipulations which require more
than simple comparison. The considerations
discussed in the supplemental art icle, "Evalu-
ating Return on Fixed Annuities," on page12
should be considered carefully in this connec-
tion. Companies are constantly adding new
wrinkles which make comparisons more dif-
ficult. You must look carefully at interest
rates from various perspectives.

Past History is Best

Actual and total performance of the pro:.
gram over some period of past history is
perhaps the most important and revealing
measure of return on fixed annuities. Unfor-
tunately, few salespersons will offer informa-
tion or literature about actual performance
similar to that presented in Table 3. Instead.
they will stress current, estimated, illustrative
results such as those in Table 4. Based on
"current interest rates" which are subject to
many manipulations and interpretations and
which change periodically, illustrative results
are quite unreliable.

Table 3 Described

"fable 3 deals with actual performance and
with guaranteed promises. The first two col-
umns report actual accumulations for retire-
ment. considering both charges and earnings
that have resulted in the last five years. 1986-
1990. It provides some measure of consis-
tency in earnings, relative influence of charges.
and differences in methods of crediting inter-
est. The first figure is the result of adding
$200 per mmith for five years, a total payment
of $12,000 and the second is the result of
havin a $10,000 accumulation on January 1,
1986 and making no additions in the same
five year period.

Companies with N/A in these columns
either have not offered annuities for the five
year period or simply decided not to provide
figures. All companies which had introduced
new products within the five years were Urged
to report performance in previous products
and then continue in the new product in order
to provide Me five year experience. An N/A
in these columns raises some serious ques-
tions which should be addressed, since these
figures are regarded by this study as the most
significant in evaluating fixed annuities.

The third and fourth.columns present ac-
cumulated value for retirement in 5 years and
30 years at the guaranteed interest rates listed
in the final column. The fifth column states
the guaranteed annuity rate in the contract for
persons aged 65, choosing payments lOr life
and I 0 years certain. The sixth column gives
the guaranteed monthly income produced by
this guaranteed accumulation times this guar-
anteed annuity rate, and the final column
states the interest rate which is guaranteed for
the duration of the omtract. Guarantees will
become significant only under drastically
changed economic and social conditions. No



company has paid as little as its guarantee for
many years, and actual results begin to exceed
guarantees after just a single year at current
rates.

Table 4 Described

Everything in Table 4 is a hypothetical
illustration, representing very short-term
promises and no lasting guarantees! It repre-
sents possibilities under current interest rates
and estimated or illustrative results if current
rates should continue into the future. These
rates are certain to change-a number may
have changed even before this study appears
in print-and must be regarded as compari-
sons of current, short-term practices only.

The first column shows the current interest
rate stated as effective annual return which
the company has adopted for the present time.
The second column shows how the company
credits this interest. The word "ALL" in the
second column means that the current interest
rate applies to all money in the entire account
no matter when received: this is known as
"full portfolio- crediting. The word "NEW'
means that the current interest rate is applied
to new money being received at this time and
that different interest rates continue to apply
to deposits received prior to a certain time:
this is often called "handing." The word
"TWO" means that the stated current interest
applies only to funds held for retirement but
that a different lower interest rate applies if
the funds are withdrawn: this is known as the
"two-tier" method. For more detail on this
matter, consider the supplemental section on
"Evaluating Return on Fixed Annuities." on
this page. Which plan will be more advanta-
geous depends on a number of unpredictable
factors. hut obviously a high interest on all
money will be better that a similar interest on
only new money or money held only for
annuitizat ion.

The third and fourth columns show the
loss you will incur against the illustrative
value of the account if you withdraw you-
accumulation after 5 years and 30 years of
making S200 per month contributions to the
annuity. Obviously there is great variation in
surrender charges and/or interest penalties.
ranging from none at all up to several thou-
sands of dollars. Some companies with high
charges allow annuitization over 3-5 years.
Since many persons now enter college teach-
ing on a temporary basis or take a position on
a visiting basis for some years, this with-
drawal value is a significant factor. II igh
surrender charges tend to "lock you in," and
should be iwoided when possible.

The fifth and sixth colliMns show what
would be the total accumulated value for
retirement in 5 years and 30 years if one paid
in $200 each month. paid all charges. and
received the current interest rate for the pe-
riod involved. The seventh column states the
current annuity rate offered by the company at
the present time for persons aged 65, choos-
ing to receive payments for life ss ith 10 years
certain. The final column gives the estimated
monthly income that wctuld be achieved by
paying in 5200 per month for 30 years if the
current interest rates and current annuity rates

TABLE 3 - FIXED ANNUITY ACTUAL AND GUARANTEED RESULTS
ACTI 'AL 5-i/A R GI 1.1 KA \TEED RATES .4 ND RES( 4.71.V(.; l A LL'ES

1 VS I 'REI? Add Van- 50. Ann. Return:. Interev Guaranteed
Add Year I'ear Rate

Aetna" 14,946 15,302 13,261 137.316 5.73 787 4e;
Am. Fidelity' 14.029 15,000 13,237 137.069 5.86 803 4'i
Ant. United' 14,804 15,200 13,281 137,520 5.49 755
Century Life 14,099 14,361 13,448 149,962 5.89 883 4.5%
Delta Life 15,040 15,538 13,328 137,633 5.99 824 7.25%(1), 4%
Equitable 14,621 14,907 12,820 115,526 5.80 670 6.5%(1), 3%
Fidelity Std 14,751 13,649 13,306 137,575 5.74 790 8.25%(l).
Great Amer.* 15,327 16,295 13,279 137,503 5.77 794
Gr. Ant. Res. 14,849 15,620 13,346 148,764 6.57 977 4.5%
Great West* 14,813 16,395 14,523 149,541 5.18 775 4%
Horace Mann# 14,861 15,359 13,448 149,961 6.14 921 4.5%
IDS Life 14,649 14,736 13,149 136,154 5.53 753 4%
Jackson Nat'l 15,397 16.157 12,949 116,035 6.93 804 3%
Jefferson-Pilot* 14.568 14.979 13,117 135,820 6.62 899
Kemper Inv. 14.703 14,835 13,331 137.642 6.62 911 4%.

Life Of S'West 14,924 15,087 13,412 137,920 6.08 839 4%
Life USA N/A N/A 13,994 144,514 5.97 863 7.25%(1), 4%
Lincoln Nat'l* 14,862 15,231 13;448 128,129 5.74 735 4%(5), 3.5%
Metropolitan 14.493 14,928 12,949 116.035 4.57 530
Mutual Of NY 14,819 15,848 12,985 125,001 7 09 886 8.25%(1), 3.5%
Nat'l Western 14, /74 15,353 13,965 195,851 6.62 1,297 6%
Nationwide (Am.Cap.) 14,352 14,202 12,925 124,424 5.66 704 3.5%
Nationwide (Best Am)*14,364 14,197 13,048- 125,640 5.66 711 7.25%(1), 3.5%
New England* 14,699 14,716 13,448 149,962 5.47 820 4.5%
Northern 14.977 15.388 I /,948 116,028 5.32 617 3.0%
N'Western Mut.# 14,447 14,255 12,632 125,726 5.36 674 3.5%
N'Western Nat'l #* 15.236 15,010 13,017 116,172 5.97. 694 7.77%0), 3%
Prudential 14,731 15,137 13,551 118,561 5.73 679 6.0%(1), 5%(4), 4%(5),
Safeco 14,759 15,613 13,393 145,836 5.91 862 4.34%
Security Ben. 14,585 14,774 13,128 135,825 5.50 692 4%
Security First N/A N/A 13.294 137,459 5.74 789 4%
SMA Life 14.598 14,665 13.647 128,117 6.57 842 4.5% (5), 4e; (5). 3.5';
Southwestern 14,625 14,644 13,279 137,503 6.98 960 4%
State Bond N/A N/A 13,342 137,682 6.07 836 4%
State Farm 14,397 14,024 13,112 126,230 6.56 828 3.5%
TIAA/CREF 15,076 16,458 12,948 116,028 4.23 491 3%
TIAA;CREF SRA# 14,940 16.448 12.948 I 16,028 4.23 491 3%
TransAmerica* 14.710 I 5,469 13,112 126,230 5.42 684 3.5%
Travelers* 14,697 15,306 13,124 126 257 5.94 745 3.5%
Union Mutual 14,776 15,127 13,311 148,437 5.26 781 8.2%(1), 4.5%
USAA Life 14,884 15,314 13,448 149,962 6.52 978 4.5%
VALIC* 15;086 15,291 13,448 149,962 5.63 844 4.5%
Western Nat'l 14.854 15,225 13.279 137,503 6.62 9 in 4ri

'=One of two or more contracts available. #.Not available for OR!).

EVALUATING RETURN
ON FIXED ANNUITIES

Analyzing current interest rates in annuity
products is a very difficult and confusing task,
as indicated in the section and thles on Fixed
Annuities in preceding sections. Insurance
companies and insurance salespersons seem
to devote a lot of time and ingenuity to assert-
ing advantage over other companies by com-
plicated and questionable practices with re-
e.ard to current interest rates.

Here is a series of questions you ought to
have answered about interest rates on fixed
annuities if you are now using such a product
or if you plan to do so: Is this current interest
rate paid on the entire accumulation or only
on nes+. money? What interest is now being
paid on "old" money (paid in previous years)?

remain unchanged. This latter is a composite
of several factors-current return. costs. and
annuity assurimces. Remember: everydang
in INA table i.S a hypotherical illuvration. No
promises! No guarantees!

With the information from l'ahles 3 and 4
at hand. you can embark upon the effort to
evaluate performance in fixed annuities. We
told you it \\mild not he simple. and indeed it
is not!

BEST COPY AVAILABLE
PAGE 12
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How often is interest rate changed? Is a
different rate applied if money is withdrawn
and transkrred to another company? Is a.
different interest applied if no current pay-
ments are being made? I las the interest rate of
this company been consistent, relative to other
interest rates over several years? What is the
basis for this interest rate varying (if it (toes)
from what seems normal at this time? When
do payments received beizin to earn interest?
How is interest compounded? What interest
will I he getting on money after I retire and
annuitize my accumulation?

Perhaps the most tell-tale factor on current
interest is the me) hod of crediting interest.
The three major methods are designated for
each company and its major annuity product
in Table 4. The "full portfolio" method of
crediting interest (designated by ALI. in Table
4) used to be the universal plan. Then. one
current interest could he compared rather
directly with another. About ten years ago in
a period of rising interest rates. some compa-
nies decided to quote a much higher current
interest but apply it only to money received in
the present. These companies are designated
by NEW in Table 4. Obviously, a company
which applies current interest only to nes%
money can escalate (or deflate) interest rates
almost at will. keeping them related to current



TABLE 4-FIXED ANNUITY CURRENT ILLUSTRATIVE RESULTS
Insurcr Interest

Rate
Credit
Method

Withitra,a1ye. 30N car
Rettrenieva Virtu,

3(1-1 car
Armiiits Rci'ment

Income

Aetna' 8.50 A1.1, -594 NONE 14.848 311,256 8.24 1565
Ani. Fidelity' 7.02 A1.1. NONE NONE 14.276 8.42 1.981
Am. United' 8.07 NEW -736 NONE 14,716 287.434 8.07 1310

1 Century Life
Delta Life

8.84
7.50

ALL,
ALL

-1,199
-880

NONE
NONE

14,994
14,441

332,537
256,934

8.07
7.973

2,684
2,049

Equitable 8.00 ALL -784 NONE 14,507 281,951 8.40 2,368
Fidelity Sid 8.25 TWO -1.116 -83,189 14.774 297.233 7.73 2,298
Great Amer.' 9.00 TWO -1,552 -131.433 15,054 342,876 9.20 3.154
Gr. Am. Res.t 8.00 NEW -524 NONE 14,565 281,255 10.10 2,841
Great West* 8.96 NEW -720 NONE 14,523 323,602 8.60 2,783
Horace Mann#. 8.00 NEW NONE NONE 14,569 282,746 8.16 2,307
IDS Life 7.60 NEW -838 -1,008 14.399 260,518 7.86 2,048
Jackson Nat'l 8.50 NEW -1,041 NONE 14.875 33 L826 2,731
Jefferson-Pilot 7.50 NEW -716 NONE 14.326 255.026 8.05 2.053
Kemper Inv. 7.50 NEW -559 -595 14,500 258,129 7.95 2,052
Life Of S'West 8.00 NEW -735 NONE 14,830 284,685 8.15 2,320
Life USA 7.25 TWO -2,355 -26,598 15,130 258,696 7.91 2,046
Lincoln Nat1' 8.25 NEW -591 NONE 14.775 '97,234 8.45 2.512
Metropolitan 7.75 NEW -6011 -672 14.594 270,543 8.52 2,305
Mutual Of NY 8.25 NEW -732 NONE 14.641 '94.538 8.29 2.442
Nat'l Western 9.00 TWO -1,469 -71,525 15,054 342,876 8.66 2,969

1 Nationwide (Am.Cap.) 7.25 NEW -533 -597 14,207 242,918 7.89 1,917
I Nationwide (Best Am.)* 7.25 NEW -556 NONE 14,340 245,191 7.89 1,935

New England* 6.75 NEW -640 NONE 14.230 224.606 8.54 1,918
Northern* 8.27 NEW -2.1105 NONE 14.782 ' 298,362 9.1)6 2.703
N'Wesiern Mut.# 6.35 NEW -480 -504 14,088 208,723 8.58 1,791
N'Westem Nat'l #* 7.77 NEW -1,183 NONE 14,599 271,517 8.12 2205
Prudential 8.35 NEW -720 NONE 14,694 300,503 8.24 2,476
Safeco 7.60 NEW -785 NONE 14.537 "63,003 7.50 1,973
Security Ben. 7.65 NEW -480 NONE 14.383 262.149 8.07 2.116
Security HNC.' 8.10 NEW -1.029 NONE 14.696 288,454 7.90 2,279
SMA Life 7.25 ALL -644 NONE 14,321 245,869 8.40 2,065
Southwestern 7,20 NEW -720 NONE 14,392 244,098 7.88 1,923
State Bond 8.00 NEW -1,192 -8,166 14,690 283,661 7.62 2,161
State Farm 6.61 NEW -284 NONE 14.182 '18.933 8.72 1.909
TIAA CREF 8.75 NEW N A N A 14.060 3'6.870 8.47(a 2.769
TIAA:CREI: SRA# 8./5 NEN. NONE NONE 14.774 '97.234 8.47(a 2.51 8
TransAmerice 8.00 NEVi 1,174 NONE 14.682 283,522 8.38 2,208
Travelers* 8.00 NEW -840 -840 14,775 297,234 8.1193 2,413
Union Mutual 8.20 ALL -730 NONE 14,609 291,497 8.94 2,606
liSAA LiI 8.20 A1.1. -25 -25 14.756 294.435 8.58 2.526
%AMC 8.75 NEW -(1(111 NONE 14.961 326.870 ).19 3.004
Wo.tern Nat'l 8.05 NI\\* -588 NONE 14.701 '86,2119 8.39 2.401

=1 of 2 or more contracts. #=Not available lor ORP. (a =Rate is higher on earlier contributions.
i'=Hontis a tiIahl e in ORE or upon annuiti/ing.

bond markets. and having little influence on
interest paid on past "bands- or collections of
payments. The most recent development in
this area is the plan of crediting one interest
rate for money that is reserved for an nu itizi ng
with the company, and a substantially lower
rate for money that is ever withdrawn or
transferred from the company. This is often
called the "two-tier- plan and is designated
with TWO in Table 4.

Since this method is rather new, a brief
explanation is in order. The theory behind
two-tier crediting is that. since short-term
participants are much more expensive for a
company than long-term participants, it makes
sense to divide the two. 13ut, since you never
know who will be a short- or long-term par-
ticipant. the way to accomplish this is to give
a substantially greater interest if the person
turns into a long-term participantiannuitant
than if he or she turns into a short-termer. This
way, the company can quote a high current
interest rate-and assert an advantage over
other companies--and yet protect itself from
having to pay out that interest at any time
soon. And, further, since annuity rates are not
tied to current interest. the company has the
opportunity sometime ill the future, it' the
customer annuitizes, of adjusting the annuity
rate (down to the guarantee) to suit circum-
stances. This factor is facilitated by the fact

that all of these products are recent in origin
and therefore do not have an accumulated
group a potential early annuitants on the
roster.

The cost of withdrawing or transferring
these products is very high in early years and
continues even into final years, discouraging
the customer from utilizing this possibility.
You may note in Table 4 that the loss for
withdrawal can be over $100,000 in a few
products, based on the value of $200 per
month for 30 years. Some of these companies
will allow annuitizing for as short a period as
3 to 5 years, hut the control of the annuity rate
still leaves the company in full command. In
some instances the interest credited to the
withdrawal value may equal of exceed cur-
rent inter ;st in some other products, largely
negating ,he differential cash value. Many
annuities have surrender charges to discour-
age transfer or withdrawal in early years.
allowing the company to regain its "up (ront-
costs; but most of them disappear after 5 to I 5
years of participation. They continue forever
with the "two-tier- product.

An even more recent idea being used by
some insurance COM panics is to add a "bo-
nus- interest to your account if you stay with
the company a certain length of time or
--
r'. PAGE 13 5 :?9

ASSESSING THE COSTS
Costs vary significantly between compa-

nies, and are often somewhat difficult to judge
and to understand. There are basically four
different kinds of charges: a) sales load, ap-
plied only to new money going into plan; b)
monthly or annual policy or custodial fees
(which may apply whether payments are be-
ing made or not); c) surrender charges and
transaction fees; and d) fees charged against
the entire accumulation in the account for
management services. expenses, and mortal-
ity assurances. Results in most tables through-
out these articles are supposed to be after
deduction of appropriate charges.

'NW of Charges

Table 5 lists all charges for each company
in an abbreviated form. In this table and in
Tables 3 and 4 when it is written -5(.(5).
4"( (5), Ilr:( ", it should be read as 5% the first
5 years, 4% next 5 years, 3r,i thereafter. Dol-
lars followed by parentheses read the same
way. The annual fees charged to variable and
fund accounts listed in the final coll10111 arc
charges against the whole value of the ac-
count and therefore can amount to significant
sums. Charges vary greatly between funds
and are specified in the Prospectus. The sign
< means "now greater duut- and appears on
many of these since charges otlen decrease as
the fund becomes larger, and some funds
within a company may have lower charges
than others. For example. international funds
usually have significantly higher annual man-
agement fees because of complexity of buy-
ing, selling. etc.

This table reveals that charges vary greatly
between companies and that some are easily
misunderstood or can he used deceptively. A
good company doing a good job deserves
modest hut adequate compensation. Be sure
to consider all aspects of the product-in-
cluding these costs.

This table makes clear that I 7 listed com-
panies report only on fixed annuities. 15 offer
only mutual fund products, and 24 report on
combination products. It also notes compa-
nies offering more than one product in the
market and those that have not adapted their
product for use in ORP.

annuitize with the company. Instead of a
penalty charge or reduction in interest if you
surrender or transfer. these products offer you
a "carrot- for staying with the company.

Remember "current interest- is only a
small part of the whole story. and a factor
easily manipulated. What is important is the
real or effective rate a return over the entire
life of the contract. Actual performance over
some past period is the best basis for judging
performance. Also. flexibility and liquidity
are extremely important considerations over
the long periods in w hich people purchase
and then live oil proceeds frimi ORWIDA
products.

Be sure to seek imswers to the above
questions on current interest rates. And if the
agent does not know the answers. look else-
where.
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TABLE 5 - SUMMARY OF CHARGES MADE BY EACH COMPANY
, ornpon, I. =Fned. V=Iallable: V =(Iat fd, Pl.,=h,ltr Ice; SC=Nurrentler (lig. l'Int=rament. It = loot)
Aetna F&V: No Sales hut S20 yr. PI': SC=5`, (5). 4`; (2). 3', (2). 2", ( I )0', after 10 yrs.
Am. Cap. Fds NI: 0', to 8.5', sales: SIO yr. CF: S5 transfer fee.. SI5 SC
American I ds 51:0`, to 5.75', sales: 510 yr ( I-
Am. Fk kitty I': No sales; V:4'; +5.50 pmt: SI5 Pl. (once only ); No SC.
Am National kis M:.5"; to 8.5'; sales: S7.50 y r. CI
Am. United' I-: No sales: SC=10`, scaling doss n to 0', after 10 y rs.: 5':h',(S5m). 4', thereafter: No SC.
Century I ale= F: No sales: SC=I2', ol premiums paid scaling doss n to 0', after 12 y rs.
Delta F: No sales but S12 y r. PI-: SCati", (3) scaling doss n hi (V; alter Illy rs.
Equitable F&V: No sales hut S30 yr.PF ssais ed after S25m: SC=W; (5 ( 5`; (3). scaling doss n to 0`, alter 12 y rs.
Fidelity Funds NI: No saks but $12 y r. per account: SC=S1(k
1-.41214) Std F&V: No sales hut SIO transaction lee; SC=7'; declining to 0`; on putts held 1-5 y N.
First Ins . I.ds NI: 0", to h.0', + 7.50 yr. CI' and S5 exchange fee. currently being ssaised
Gr. American F: No sales: SC=2W, of 1st yr pmt + reduced interest. partially reinstated after 15 y N.
Gr. Amer. Res. I-&V: No sales but S20 yr. PF: SC=8", sealing doss n to Of, after 0 y rs. 515 SC on V
Great West' F&V: No sales but 0 to 527 y r. PI : SC=6"; of pmt. last h y N. thru 15th y C.
I lorace Mann n l'tkV: No sales but SO to $25 y r. PI:: SC=8`, (2) sealing doss n to 0'; after 5y N.: transfer tee \,:lis ed currently .

IDS Lite I.,N: V: No sales hut 524 y r. PI:: SC=7', on pnus, held less than h ) rs.
Jackson Nat'l I.: No sales but 520 y r. l'F on small accounts: SC=12'. scaling doss n to (I', after 7 yrs.
Jefferson-Pilot F&V: No sales but S311 y r. PF; SC=0'; sealing doss n to 0', after 15 yrs.
Kemper Ins est.' F&V: No sales but S25 y r. Pi' on Variable; SCah', declining to (1', on pints held I -5 y N.
Key sunk. Fds NI: W, to 4.75', sales + S20 y r. CI: + S I 0 transfer: SC=4"; -I', of deposits held tmder 4y N. some thuds.
I ife Of SAN est I-: S1, sales: SC=10'; declining to (I', after h y N.
1.ife USA It: No sales: SC=5`i of pnits. first 5 yrs. 4- reduced interest those y ears.
I ancoln Nat'l 1.&V: No Sales: SC=8", (51. 4', (5). W. after 10 yrs.
Merrill I y itch Fds NI: No sales but S30 y r. CI: and SC=4'; scaling doss n to 0', after 4 y N.
Metropolitan- V: No sales: SC=7'; declining on prin. held 1-7 yrs to 0'; after held 8 y rs
Mutual 01 NY F&V: No sales hut SS0 r. or S24 y r. IT; SC=5"; (5 ) scaling doss n to 0', after 10 y N.
National Western I:: No sales: 5C=20', first yr. pmt. + redtteed interest_ partially reinstated afier 7 \ rs.
Nations% ide (Am. Cap.) F&N': No sales hut S30 y r. Pr; SC=W , (3).3', (3). 0'; after hth y r.
Nations,. ide (Best Am.1' I.& V: No sales hut S12 yr. PI': SC=7', declining to 0'; on pm!. held 1-6 yrs.: male after 15 yrs
Ness Imgland F&V: No sales. but S30 y r. PI': SC=6.5'; scaling doss n to (V, after 10 y rs.
Northern l.ife I:: No sales: SC=I0'e (i) sealing doss n to W i after 14 yrs.
N'Western Mina nsat.t.on teeF& V: No sales but S30 yr. PI': SC=7", or 8', declining on pmts. held 1-8 y rs.(?); S5 Ira i I

N'Westem Nat'l # 1-(V coming): No sale hut SI5 yr. PI:, ssaised after S5m: SC=12'; (2). declining to 0', after 13 y rs.
Pioneer Funds NI: .25', to 8.5`, sales + SIO yr. lee.
Price (T. Ross el Funds 51: No sales hut SIO yr. CI: per fund account.
Prudential F&V: No sales but 520 yr. PI': SC=7"; (2) declining to 0', on pm. held 1-15 y rs.
Quads Ni: 0'; to 8 5'; sales + 1.25', y r. adm.: $25 setup & SC: 515 transaction lee: .5`; optional allocation fee.
Saleco F&V: No sales but SI5-S30 y r. PI:: SC=0'; (2) decreasing to (I', after 8 y rs.
Seudder Fds NI: No sales. but S3 yr. ('I' per account.
Security lien. Ir& V: No sales but S30 y r. PI': SC=8'. on pmts. scaling doss n to O't after s y N.
Security First 1-&V: No sales: hut 524 y r. PI:. $10 transaction fee: SC=7"; on pnus held less than 5 y rs.. tr, after 0 yrs.
SMA I ile 1.&V: No sales hut S 18 y r. 1'1' until mer SIOnt: SC=7', (3) scaling doss n to 0'; afier 0 y rs.
Smiths\ estern Itt NO sales: SCr.-tn't settling doss n to (1', alter 0 yrs: not currently being tittered
State Bond 1 : No sales: SC=35`, first yr. pint + all increases. plus interest thereon.
State Farm I-: No sales: SC= fir; declining to 0', after 10 yrs.
Testis Ret. Trust NI (I- coming): Sales.if any Jeduced hy -pooling.-.+ 1'; y r. adnt. + 532 y t. Pl.:SC=55(410,25.
TIAA (RI(1 1.&V: No sales: no SC in SRA or Variable, hut limited in TIAA.
Trans:\ mer kis NI: Choice of 11', up to 4.75'; sales and S I 0 y r. CI-: SC=0', scaling doss n ton', alter h y rs on no-load kinds
I ransAmerlite' I.: No sales: SC=0', (4) declining to (1', after 10 yrs.
l'ras cies... 1.& V: No sales hut S30 y r. PI: on V: SC=7';( I I and 5', IV i on lin11, last 5 is: 1-25', SI. optiotial in-lime sets ice.
Union Mutual I &V: No sales: hut $25 s r. PI': SC=5', (5) scaling doss n to W , atter 10 y N.
l'SAA Funds. NI: N. sales but SIO y r. Pl per fund account: set up & transfer lee S5: SC=S20
USA:\ I.ife It: No sales: SC=S15(41). 550(21. 525 thereafter.
VAI IC' F&V: No sales: SC=5", . 5 y Is. pmts. until 15th y r. of policy . ssaised in some circumstances
Waddell & Reed NI: (1`, to 8.5', sales. plus $15 s r. CI.: 52 ss ithdtass al. S5 SC.
Western Nat'l I. No sales: SC=8'; scaling doss n to (I', after 7 yrs.
.--=.(htc ,,f Mr, or inorc wmract, available # =Sid al atlable for ( MP

SAFETY AND RELIABILITY OF INSURANCE COMPANIES
The safety and reliability of insurance

companies has been called into question
recently, especially since the savings and
loan industry, once ret:arded as a bastion of
satCty, has proven So vulnerable. Might not
the insurance industry. which is fairly simi-
lar to savings and loan in its objectives and
in its investment practices regarding gen-
eral funds, be next? And, since some high
yield bonds (called junk bonds in the ver-
nacular) have been purchased by insurance
companies in their etThrts to achieve high
interest rates, and since some of these bonds
have recently proven to be of little worth, is
it important to know how much of this kind
of investment an insurance company holds?

The situation has been exacerbated by
the fact that the 1987 Legislature. practi-
cally without the knowledge of anybody.
altered the provisions of the Insurance Guar-
anty Association, the program supposed to
stand behind insurance companies that be-
come insolvent. The amount covered un-
der the Guaranty Association was never

appropriate to a life-time retirement pro-
gram like ORP, but the fact that it was
apparently reduced in 1987 raises ques-
tions. The program, used to cover "up to
$300,000 for one or more annuity contracts
issued to the same contract holder.- The
1987 revision changed that to cover "up to
$100,000 for one or more annuity contracts
issued to an individual or up to $5 million
unallocated annuity contract benefits held
by one contract holder.- Since "contract
holder- is often the college. it is unclear
which statement oilers the greater protec-
tion, and no one will hazard a careN1 defi-
nition of what the law means. A bill was
offered in the Senate during the 1991 regu-
lar session to clarify the law and reestablish
the $300,000 guaranty assurance (S.B. 1513
by Barrientos), but Senator Ike I larris (R-
Dal las) won passage of an amendment dur-
ing Senate consideration which deleted the
increase in guaranty funds. and then the bill
died in the I louse.

Inn I ". I ar.

<1.520
1.285',
<1.28

Not Olfered
Not 011ered
<1.75';

<
Not 011ered
1.40';
<1.85';

Not Oftered
.00';
<IMP,
<I.78',
Not Offered
Not ()tiered

<2.(10',
<1.34",
Not Oftered

<2.71',
<2.05
Not Oft ered
<2.05',
Not Offered
<0.75',
<1.75';
<1.50',
Depends tin fund

<2.75';

Not Offered
Not Ofiered
Not ()tiered
Depends on I.und
<.40',
<4.57',
Not Offered

<2.4 5',
<20)' ,
Not Offered

<1.25,
Not Olfered

used for annuities in Texas, although at
least two companies have t:one into "reha-
bilitation- for a period of time. Both of
these paid off their obligations in full, even-
tually, although there was some loss of
interest in the process. If a major company
with vast annuity commitments became
insolvent, it is extremely doubtful that the
Guaranty Association could or would come
to the rescue. Its usefulness is probably
restricted to assisting with a small
company's obligations. Thus the Guaranty
Association is not, and probably never will
be. anywhere near adequate protection for
lift-time retirement programs.

Further question was raised when the
Senate Insurance Committee in 1989 turned
up facts revealing that the Texas Board of
nsu ra nce had been terribly lax in supervis-

ing and evaluating insurance companies.
I lere was another example of a Texas board
apparently being more beneficial to the
regulated industry than to public interest.

The Guaranty Association has never been Major revisions in the Texas Insurance
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Board were made by the I 091 Legislature,
in accord with campaign promises of Gov-
ernorAnn Richards , but the extent to which
these changes will reduce risk is yet to be
determined.

Some studies have recently been issued
on the extent of "junk- bond and specula-
tive real estate holdings by insurance com-
panies, and some states are considering
regulating the extent of these investments.
The problem stems from the fact that value
of these investments has fallen dramati-
cally, depleting the reserve that insurance
companies hold to meet their obligations.
A new question now should be raised about
composition of insurance company general
fund investments: How much of the
companY's assets are invested in "junk-
bonds or in speculative real estate?

All of this concern about insurance com-
panies applies only to Fixed Annuities.
which are obligations of the General Fund
of the insurance company. Strangely
enough, the Variable Annuities (usually
thought of as somewhat less secure in value
than the "fixed- investment) are operated
as Separate Funds, and are virtually unre-
lated to the general financial condition of
the insurance company. They are, based on
an actual purchase of stock, brads, and/or
money instruments which a.c held in a
distinct ownershiptheir value may fluc-
tuate up and down with the market. but the
instruments themselves are not obligated to
the general welfare of the insurance com-
pany. Mutual funds, of course, are also
based on an ownership plan with instru-
ments hcld by a custodian, and have little
threat of insolvency, although their value
fluctuates regularly

What should all of this mean to the
individual with an ORP or TDA? Probably
only that more caution should be exercised
in choosing companies and products, seek-
ing to avoid companies which have an
inadequate history and/or financial report.
Some sales persons who want a share of
your business arc suggesting that you should
not have more than S IMMO (because of
Guaranty Association) in any one com-
pany. It is doubtful that the guaranty asso-
ciation assurance is worth the bother and
risk of keeping all accounts below S I 00.000,
especially since accumulations Will almost
inevitably rise above that amount by com-
pounding through the years anyway.

Careful and thoughtful attention in se-
lecting the company and the products you
use is the only solution to the problem.
Then, you need to stay alert to changes in
the business through the years. and exercise
the flexibility and transfer provisions if
questions become severe. I lere is another
reason for seeking maximum flexibility
and ease of surrender or transfer in the
products you use for ORP and/or TDA.

MOST FLEXIBLE CH
Placing your ORP and/or TDA directly into

mutual funds without going through an insur-
ance company provides flexibility and certain
possibilities not available in any other 403(b)
products. This choice has been available since
981, when TACF was instrumental in amend-

ing the ORP law to allow this type of invest-
ment in keeping with national standards for
tax:deferred programs. Colleges and universi-
ties were somewhat slow in making this oppor-
tunity available, and there are still some insti-
tutions which have not approved such pro-
grams. Direct use of mutual funds, however, is
now by fat the fastest growing location for
ORP/TDA investments, and this opportunity
should be submitted for approval wherever it is
not now offered.

Since many faculty and librarians arc still
unfamiliar with this possible location for their
ORP/TDA investments, this section will ex-
plore some of the advantages and disadvan-
tages of utilizing this most flexible program.
Using a family of mutual fundsor a custodial
program which allows use of any number of
available mutual fundsprovides for great
diversity along with professional management
in a variety of areas for investments. Money
market instruments, all kinds of stocks, com-
mercial and government bonds, even precious
metals and real estate, are available through
mutual funds in about any mix an individual
might want to establish. As shown in Table I.
thirteen different fund families are now avail-
able for this program. and two offerings
(QUADS and Texas Retirement Trust) allow
you to select from among a vast array of mutual
funds. For an additional fce of 1% or 2% of
your accumulated value, you can even engage
a financial advisor to manage the placement of
your purchases and your accumulation'.

Direct purchase of mutual funds should be
considered if you follow (or wish to follow)
developments in the financial field and are
willing to assume responsibility for (tirecting
payments toward chosen investments and for
redirecting accumulations to meet changed or
changing conditions.

Potential Advantages
Potential advantages of using a group of

mutual funds arc: 1) very wide range of choices
as mentioned above and shown in Table 2)
full freedom for transfer between funds with-
out restl ictions or cost in most situations. often
by a telephone call; 3) tibility to check value of
your account and keep up on what is happening
to it in daily newspaper; 4) automatic participa-
tion in the highly recommende(I practice of
"dollar cost averaging- (buying more shares
when price is low and fewer when price is
high); 5) continued flexibility even into retire-
ment; 6) clear explanation of costs with many
'no load- funds available: and 7) avoidance of
paying annual "mortality and expense risk-
fees, which often amount to 1% to 1.5% annu-
ally on full accumulated value of account in
insurance variable accounts.

A wkler range of investment possibilities,
contintid flexibility, and management possi-
bilities even into retirement, and the avoidance
of "mortality' and expense- lees (luring the
years or accumulation are the factors which
dist inguish direct invest ment into mut ual funds
front use of variable annuities within an insur-
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OICE FOR ORP/TDA
ance company. Each of these factors can be
significant. as demonstrated in the example
below.

Potential Disadvantages
Potential disadvantages are: 1) multiplicity

of offerings may complicate and confuse deci-
sion making: 2) advantages arc gained only if
you pay attention to your investments and
make rational decisions for change on occa-
sions; 3) possibility of some periods in which
your investment decreases in value since there
is no guaranteed return; 4) no assurance of a
given annuity rate or promise of lifetime in-
come backed by insurance company; 5) greater
volatility and fluctuation in value of your. in-
vestment.

You may think that having the flexibility of
a group of mutual funds and using it once or
twice a decade is oflittle significance. Indeed,
modest management of funds can make a ma-
jor difference in the outcome of your savings/
investment program, as this over-simplified
example demonstrates:

Suppose that yourORP value had reached
$200,000 by end of 1988, at which time you
placed it in a growth mutual fundfor one yew
only. iNs reported in last year's study, the
median return on growth funds listed for 1989
was 27% (high was 49.95% and low was
8.52%, while the fixed account returns aver-
acted around 8% ). Just one year in a growth
fund at the median return would add $38,000
to the value of your account in excess of the 8%
return in fixed. That 538.000 left for the next
20 years in a fixed type of account returning
8% would produce $177,118 moi-e for you
than if you had left it in the fixed account
durinu 1989. Of course, 1990 returns in growth
funds were mostly negative, as shown in Table
2-D, so your benefit would have been tempo-
rarily wiped out if you had not moved back into
a more stable, fixed type of investment at the
end of the year.

Paying the 1% -2% mortality and expense
assurance fee also can make a major difference
over a long period of time. The difference
between a 9% return compounding over 20
years and an 8% return (after paying I mor-
tality and expense fee) on $200.000 is $188,700,
and the differential increases dramatically as
the numberof years forcompounding increases.
This is what the insurance company keeps. in
small annual amounts, in order to guarantee
that it willpay you a lifetime income no matter
how long you live of how much it costs to get
payments to you at that time.

The value ofconti tin ing flexibility and man-
agement possibilities into and during retire-
ment. available in mutual funds but still not
generally offered by insurance products, is
elaborated in the article "When it Comes to
Retirement" on page 20.

Thus, there are a number of fairly signifi-
cant advantages in placing your ORP or IDA
directly into mutual funds. the most flexible
and amenable investment for tax deferred re-
tirement and savings. It may not be the best
alternative for everYone, but for the person
interested in managing an investment in mod-
est w ays in order to adapt to changing eco-
nomic times and changed personal circum-
stances. it should he carefully considered.



OTHER FACTORS OF IMPORTANCE
Because you cannot he sure what any

one product or company will do or even
how your needs may change. you want
maximum flexibility and availability of
information in your program so that you are
able to adapt it to changing economic con-
ditions, retirement objectives, and com-
pany offerings. These additional factors,
therefore, have substantial significance in
your choice.

Flexibility In Investments. As de-
scribed earlier, having a variety of types of
investments available and the opportunity
to move between them can, if you make
sound decisions, improve your perform-
ance significantly over the years. If you
have only "fixed type" annuities, you are
never able to participate in growth of the
stock market: but if you have only a single
"variable type" annuity, you will never have
the opportunity to get outside the "roller
coaster" trends of the stock market.

All companies offering both major types
of investments allow changes in the propor-
tion of new money'going into either or both
plans, and most allow transfer of all or part
of accumulated assets from Fixed to Vari-
able, and vice versa, both during the accu-
mulation period and at retirement. Once an
annuity mix between Fixed and Variable is
determined at retirement, it cannot bc
changed in most situations. Mutual fund
groups and some companies with several
offerings within the Variable offer flexibil-
ity even after retirement by allowing trans-
fers from one fund to another.

Surrenderability. So long as you par-
ticipate in ORP payments. you cannot sur-
render your ORP annuity or borrow on it. A
1973 state law established these facts, no
matter what your contract may say. In TDA
and after retirement in ORP, however, the
privilege of surrendering (cashing in) in
whole or in part becomes a potentially
valuablq feature. If possible. ease of sur-
render and low or no cost for exercking it
should be sought in any TDA or ORP.
TIAA-CREF, with its history of very low
costs and favorable performance, loosened
up its transfer and surrender policies last
year. Transfer and surrender are now al-
lowed from its CREF (Variable) portion,
provided both the employer and the partici-
pant elect the new program. 1 ransfer or
surrender from the TI AA (Fixed) portion is
limited to 1(1 percent per year, the same as
allowed without surrender charges in most
combination annuities with restrictions on
transfer/surrenders.

Transferability. Ability to shift your
program to another qualified employer or
to another company is another feature of
value. It provides recourse in the event of
dissatisfaction with one company and op-
portunity to utilize new products which
may be introduced into the tax deferred

field. All companies studied allow such
transfers, hut several restrict the portion of
fixed accumulation which may be trans-
ferred and/or assess a significant charge.
Unfortunately, a number of companies are
now using high surrender charges, espe-
cially in early years, to make transferring
difficult and expensive.

Loan Privileges. Since the 1986 tax
law prohibits most surrenders of TDAs
until age 591/2, ability to borrow from your
program has greater importance than in the
past. Most insurance companies (but not
alland only a few of the mutual fund
families) offer a loan of $1,000 to $50,000
based on .,,our assets, which must be paid
back within five years (except for loans
used in purchase of a primary residence,
which allow ten years). A net cost of 2% to
4% is charged on the loan by most compa-
nies. Under many conditions such a loan
might be preferable to surrender since tax
will he due on any surrender.

Guarantees Offered. As indicated pre-
viously, guaranteed rates are of minor sig-
nificance unless conditions change drasti-
cally in society. But, guarantees against
changes in the contract, including increases
in costs, vary considerably from company
to company. Of course. current interest and
annuity rates are expected to change in all
programs, hut some companies reserve the
right to change many features of the con-
tract, even including so-called guarantees,
at the option of the company. Obviously,
the more certain the features of a contract
are, the more you can be assured of what
you are buying. It is a good idea to request
a copy of the contract and consider it care-
fully. particularly if any matter seems to be
at variance with information in these ar-
ticles. Since you arc actually buying the
contract and it may he with you for 30 to 70
years. you should get a copy and study it as
you wish.

Sound Companies. Purchasing prod-
ucts of ORPTIDA inevitably involves some
risk as to the soundness and reliability of
the company to which your investment is
entrusted. In view of considerable ques-
tioning of the stability and reliability of
insurance companies in recent months and
years, you will want to read with care the
supplemental article on "Safety and Reli-
ability of Insurance Companies" on page
16.

Since all companies listed are qualified
to do business in Texas and arc regulated by
the Insurance Board and/or the Securities
Board, you can assume that each company
has passed periodic inspections and shows
110 obvious indication of inability to fulfill
obl igations. In addition. the A. M. Best Co.
rates general insurance companies as to
financial soundness. (Moody's and Stan-
dard & Poor ako provide ratings.) All
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insurance companies in this study currently
hold Best's highest rating (A+. Superior)
except for the following companies with
"A, Excellent" ratings: Delta, Fidelity Stan-
dard, Kemper Investors, National Western,
Security First, SMA, State Bond,
TransAmerica, and USAA Life. Life USA
is currently not rated but is reinsured with
an A+ company. Unfortunately, neither
state inspection nor company ratings assure
you fully of soundness, leaving you as
buyer to be careful and thoughtful in select-
ing a company and then to remain alert to
changes through the years, as indicated in
the subsequent article.

Service and Reports. These vary greatly
from company to company. Easy access to
competent service and advice, plus regular,
up-to-date information to you as partici-
pant, are features to be evaluated in the
ORP or TDA plan. Companies range from
those with many persistent, sometimes over-
eager salespersons. to those with no agents
at all. Some salespersons are "locked in" to
one company's products, while a growing
number serve as brokers for several differ-
ent products. In some instances the broker-
type agent may shop around for a better
product for your use, something you can
always do yourself if willing. Reporting
practices range from a full report on status
of account each time a payment is received
to one annual report presented at the
company's convenience.

Death, Disability, Divorce. Most prod-
ucts provide beneficiary arrangements
which make transfer easy in case of death of
the participant, and a few guarantee that the
death benefit will always equal or exceed
actual payments into the plan. Many also
provide early payment arrangements in case
of disability. ORP/TDA products are sub-
ject to court action t'or division in case of
divorce, and pose a somewhat difficult prob-
lem in such instances.

Frequency of Use. The number of
faculty and librarians using a given product
for ORP should not be determinative of
where ,,our ORP and/or TDA should be
placed. Yet ftequency of use may direct
your attention toward certain companies.
and whether a given company's share of the
business is growing or decreasing may give
some indication about the product. The
ranking of each company reported herein in
terms of frequency of use by community
junior college educators and the trend of its
business, up or down, are provided in Table
6.

You will do well to inquire into each of
these factors and evaluate their importance
to you personally.

Summary of Factors

These articles have described factors
which should influence your choice of a
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product for your Optional Retirement Pro-
eram ( if 01.1 have chosen ORP) and/or your
lax Deferred Account. Since each product
has one or more areas in which its offering
is significantly weaker than some other,
and since the relative importance of various
factors does and should vary from person to
person (depending on such factors as per-
sonal financial condition, age, professional
development, and personal inclinations),
no single ofkring demonstrates consistent
superiority for all persons.

Bery faculty member should have sev-
end choices available and should make his
or her choice on the basis of considered
facts and factors. That choice should be
kept up to date and relevant to current
conditions by means of reconsideration at
least annually. In Table 6, you will find a
table which ranks companies on a number
of these factors.

All Things Considered

A quick glance at Tables 2A-2F (as well
as tables on variable performance) reveals
that no company is consistently ranked
high in all features, and you need to remem-
ber that not all important features are re-
flected in this table and that ranked ele-
ments are not of equal importance. For
example. for a person who is only likely to
be a participant for two or three years, the
surrenderability rankings (given in third
cOlUInn for withdrawal after five years)
might be more important than all other
considerations. In many instances. the dif-
ference in ranking is caused by a very small
difference in performance or projection.
suggestirg additional caution in cornparing
specific rankings.

Table 6 Described

Table 6 ranks each company on certain
factors reported in other tables, lists num-
ber of Variables or Funds available and
presents our comment on two flexibility
factors and ranks companies in terms of
frequency of use for ORP by community
jun kir college faculty and notes whether the
trend is up or down in terms of' customer
participants. In each column under Fixed
Annuities. the number designates how that
company's product ranked among all those
for w Inch information on that factor was

ailahle. A indicates that company
ranked first on that particular element of
performance or pmject ion of all the compa-
nies in that column and rising numbers
indicate lesser performance or projection.

The first two columns show how that
eompan ranked in actual pertOrmance of
the fixed annuity for the five years ending
December 1 900, figures presented in Table
3. Column 3 ranks the amount of charge for

hdraw al at the end of five years, ranging
I rom those with no surrender charge (ranked
1 ) to the highest cost (ranked 4 1 ). The next
t o columns arc drawn from Table 4, and
depend on current rates which may change

TABLE 6 COMPARATIVE RANKINGS
SUMMARY OF SELECTED ITEMS FROM PREVIOUS TABLES

I X E A A' TIES
I Grmee .Vmhr Framency

5er 5-yr IVOulrisi 30-yr Annuity Ref 'mill nr ransfer Surrndr
.Add No...111d ( 'ow 5-yr icuwn kwe Income C'hoices F<> Plans

\umbel RanAol
Aetna'
Am. Cap. Fds.

Am. Fds
Am. Nat'l Fds
Am. United' 19

C'entury I Ara 39
Delta 6

Equitable 30

Fidelity Funds
Fidelity Sul 22

First Investors
Great American' 2

Or. Amer. Reser% e

(ireat West' IS

Horace Mannri 14

IDS Life 28
Jackson Nat'l
Jetterson-l'ilot
Kemper Invest. 25

Keystone Funds
Life or S'West II
Life USA NIA
Lincoln Nat')' 13

Merrill ly nch Ed.
Metropolitan 34

Mutual Of NY' 17

Nat'l Western 8

NatVide(Am.(ap) 38
Narwide( Best Ain) 37
Nen Ingland' 26

Northern I .ile 7

N'Westem Mut.# 33

N'Western Nat'l. 3

Pioneer Funds
Price(l. Rows) Hs

23
Ol'ADS
Saleco 21

Scudder Funds
Security Benefit 32

Security First N"A
SMA Life 31

Sumba estetn 29

State !Enid N A
State Farm 36

Thxas Rel. Trust
TIAA-CREI.

IAACRI.I. SRA# 10
TransAmerica Eds
1 tansAmenc.i I le24
Travelers 27

Union Mutual ' 20

(ISAA Eunds#
USAA 1 de 12

4

Waddell & Reed
Western Nall. 15

40

I6

42

14

43

5
43
1s

4,1

23
Group of Mutual hinds Without Annuit)

25 1 411 10 21

Group of Mutual Funds Without Annuity
Group of Mutual Funds Without Annuity

20 20 19 29 28
33 35 3 29 10
o 31 34 33 IS

28 27 25 17 39

Oroup of Mutual Funds Without Annuity
41) 34 14 41 23

Gump of Mutual Funds Without Annuity
4 40 1 _' 11._.-

7 ti 26 I 3

3 20 7 8 '7
12 I 24 -., 5

31 29 31 40 29
5 33 4 24 20
26 19 33 32

29 11 33 34 0
GfOup ol Mutual Fund, Without Annint

23 25 21 26 15

NIA 42 32 35 11

18 13 11 13 31

Group of Mutual Funds Without Annuity
27 15 28 12 41
6 24 15 21 0

13 39 1 7 1

37 q 39 37 33
38 10 37 37 32
32 I ' 41 II 19

II 41 10 4 40
31) 0 43 o 35

24 36 27 27 34
Group of Mutual Funds Without Annuity
Group of Mutual Funds Without Annuity

21 20 o .....
-is 37

All Mutual 1Mnds 'Through (Usualial Account
8 28 29 43 12

Group of Mutual Funds Without Annuity
30 0 30 29 35

N A 32 IS 30 14
33 IS 30 1/ 14

34 20 311 39 4

N A 3, 22 42 16

39 5 42 6 17

1 N:A 5 13 42
_ 1 11 13 42
Thump ol Mutual I unds Without Annuit

10 33 23 20 36

15 30 II 27 30
2' 23 17 5 26
Group of Mutual Funds Without Annuity

14 -1 16 t) '_
I 7 15 5 3 13

Group 01 Muithil hinds Without Amway
Ill 12 26 19

one 01 I5 o or more possible contracts.
Not lor use in URI'

nt =Current practice inn ill eusini40.

often and handily. The 30-year accumula-
tion value is largely a function of current
interest rates, subject to all of the qualifica-
tions specified ill that section. The current
annuity rate may give some indication of
company practice in annuitizing values.
The sixth column ranks companies on the
basis of guaranteed retirement income re-
ported in Thble 3.

The seventh column gives the number
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4
12

19

4

1

4

75

3

7

3

4

4

0
3

5

23

0

17

7

0

5

15

4

0

20

3000+

15

3

Ii
3

(I

50+
4

4

17

11)

lIt
5

10

11

pART
FOND
COM
FUND
FUND
COST
NONE
NONE

FUND
FEE

FUND
NONE
GOOD
GOOD
FULL@
GOOD
NONE
WEL
(i001)
FUND
NONE
NONE

FULL@
FUND

1:1.1.

GOOD
NONE
GOOD
GOOD
PART

NONE
COST
NONE
FUND
FUND
PAM'
HIND
PAR'I'
FUND
GOOD

FEE
1 IA .I.

NONE
NONE
NONE
FOND
PART
pAR

11IND
NONE
FULL
FULL
FUND

(1001)
(NI)

NONI

155

FEE
FM .1

FULL
FULL
LOSS
IS/SS
1DSS
LOSS
lEE

COST
FULL
COM'
1PSS
LOSS

LOSS

COST
LOSS
IX/SS
COST

1.1.1

IDSS
COST
LOSS
LOSS
COST
OSS

(o.sT
COST
IDSS
1.OSS

11)55

LOSS

FUEL
1:1111

I Otis
1.1-.1.

OSS
FULL
LOSS
LOSS
1 ()SS

IDSS
(1)ST
IDSS
FEE

PART
FUI I.

[Usti
cosa
Loss

1.1.1

I o

I I I .1

I OSS

iii ORP

1')
UP

54 UP
72 DOWN
38 SAME
55 SAME
IS DOWN
22 DOWN
14 UP

58 U1'

UP
7 UP
17 SAME

21 UP
50 UP

1 DOWN
4 DOWN
50

30 UP

5 UP
72 UP

12 1'1'
o DOWN

32 UP
UI'

28 UI'

16 (sr'

15

54
37

40

34

64

13

58

19

58 DOWN

10 UP

UP
DOWN
DOWN
DOWN
DOWN

UP

UP

DOWN
DOWN

13

44 DOWN
3 DOWN

DOWN

1

38 UI'
53 DOWN

of choices in funds or variable accounts
ofkred by each company. Transfer possi-
bilities between Fixed and Variable ac-
counts are in the next column, where the
designations are: FULL = no charges and
no substantial time limits; GOOD = no
charges but limited in some way; COST =
charges which may be based on surrender
or sales charges; PART = Fixed to Variable
limited but other direction full; FUND =
transfers only among variable or mutual



funds: NONE = no variable available. In
the column on Plans for Surrender the des-
ignations are: FULL = no charges and
readily available; FEE = modest surrender
fee: LOSS =short term charges disappearing
after several years; COST = substantial
cost continuing to retirement.

The final two columns give the rank of
included companies in terms of number of
participants in ORP in community junior
colleges, and the trend (Up. Down or Same)
in the number of participants in 1989-9()
compared with 1988-89.

The Decision Is Yours

With these rankings and all of the other
ideas developed in these articles. you should
be able to select a vehicle for your ORP or
IDA which will mcct your particular needs
and wishes. In all matters, remember that
you are in the driver's seat as you move
towards selection of a vehicle for your
retirement and tax sheltered savings pro-
gram. Do not be cowed or -snowed- by an
assured or assertive salesperson.

Ask the questions made explicit in this
article and get satisfying answers:

1 ) What are (he probabilities of a good
return on your investment through the years?
Is it or can it be made adaptable to changing
economic conditions and changing needs?

2) Is there a flexible choice between
Fixed and Variable types or investments,
and can you shin accrued assets from one to
another easily and without cost? Do you
have some continuing choice of investment
alternatives or are you wholly dependent on
the company's decisions?

3) Do you have assurance or maximum
annuity rates and maximum flexibility of
choice as to time and type of retirement
settlement opportunities'?

4)Are the charges and deductions clearly
stated and in minimum amounts through-
out the life of the contract?

5) Is the contract surrenderable fOr cash
value, in whole or in part. after leaving
covered employment for ORP and after
age 591/2 for TDA? Does it allow lump sum
withdrawals in lieu of electing an annuity
during retirement'?

6) Is the program easily transferable to
another company within ()RP'? To other
kinds of tax sheltering employment'? At
what costs? Do high surrender charges or
other devices tend to lock you in and limit
your choices?

7) Are costs. annuity rates, and other
('eatures of the contract permanent, or does
the company reserve the right to change
certain of these at its option?

8) Does the company have soundness
and experience which assure its ability to
fulfill its contract and provide good man-

WHEN IT COMES TO RETIREMENT
Throughout the years, IJCIA has pro-

vided this analysis of products for use in
ORP and IDA in an effort to prepare mem-
bers for financial security when they come
to retirement. Now, many are actually ap-
proaching or engaged in retirement, and it
becomes appropriate to provide some
thoughts concerning ORP and IDA at and
during retirement. All of the saving you
have been doingforced and voluntary
can easily come together to provide an eco-
nomic base for a fruitful and enjoyable re-
tirementbut not without some planning
and thoughtful consideration.

Where Are You?

The first thing to do in planning fOr
retirement is to get a true estimate of the net
worth of your personal and/or family pos-
sessions. Many worksheets for calculating
net worth are available. Assets will include
cash or equivalents. investments, business
or royalty interests, real property (such as
home, furnishings, cars, etc.), and long-term
savings such as IRS. ORP. IDA, IRA, and
the like. Set your liabilities (mortgage.
dehts. taxes and other obligations owed)
against these assets and calculate your net
worth. Generally, real property should be
valued at a low level for retirement calcula-
tions. since you probably will go on using
most of it and it is not readily available for
sale. When you finish those calculations.
you very possibly will be surprised at how
much you are worth, mostly because you
have acquired ORP and IRS values almost
without thought over the years, and they
now have a very significant value which you
may not have considered in dollar terms
heretofore.

What Will You Need?

Next, you need to estimate your probable
expenses and income during retirement.
Generally. you will need about 70'4 of your
current gross income after retirement to main-
tain about the same standard of living, al-
though this figure can vary significantly
because of special circumstances. If you are
planning to sell your home and move to a
new locality. have some exotic plans for
travel, or have to undertake special care of
family members, you will need to adjust this
estimate accordingly. I lealth insurance is
one of the major benefits provided for retir-
ees from Texas public colleges and universi-
ties; you will want to file for
immediately upon reaching age 65. and
maintain the supplement which your former
employer is supposed to supply. You will
also want to keep liability. househol(1, and

agement through the years?

9) How adequate to your needs are the
services and reports offered by the com-
pany'?

T.1("I'A offers this information to help
You make sound decisions about what is
indeed the most significant financial deLi-
sion you will ever make.
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auto insurance coverages up to date. but
other insurance is unnecessary unless it
serves particular estate purposes. You will
do well to be sure that your estate planning
is in good shape, and provide ('or death plans
(including executing the Instructions to Phy-
sicians under the Texas Natural Death A.ct
and a Durable Power of Attorney for I lealth
Purposes).

Income will come primarily from three
possible sources.

) Social Security Income is something
you may not have calculated with any accu-
racy. mid you need to do that now. ('ontact
the Social Security office to be sure your
credits are all correct and to get an estimate
on what your payments will be. Payments
go up substantially if you work beyond age
65 and are reduced substantially if you begin
receiving benefits at age 62 or prior to age
(i5.

2) Continued Earnings are another
source of income to calculate. Many com-
munity junior college faculty members con-
tinue teaching as adjunct, or part-time. fac-
ulty fOl lowing retirement. Self-employment
of various kinds (consulting, research, au-
thorship, artistic production, or new busi-
ness) is another real possibility for contin-
ued earningsjust be sure this is an enjoy-
able as well as productive pastime rather
than an unwanted chore in retirement. (Such
income may reduce your Social Security
payments prior to age 70, and may cause you
to pay tax on up to 5t) of your Social
Security payments at any age.)

3) Retirement Income from ORP or
IRS. plus supplemental income from IDA
and other investments, will be a major source
of income. (.'onsiderable thought needs to
go into how and when these wirl he taken or
distributed to you. -IRS offers only a few
alternatives as to the amount that will be
paid as a monthly stipend and for Imw long
it will continue. But ORR IDA, and other
investments/savings. if you have followed
TACI''s suggestions through the years, offer
the flexibility that will allow you to adapt
payments to changing conditions. meet emer-
gencies, and take advantage of special op-
portunities in a way that adds greatly to
enjoyment in retirement.

4) Other Income may come from use or
sale of property or possessions and other
miscellaneous sources. but usually will not
bulk very large.

Strategy Regarding ORP and 'FDA

Information in these articles has often
emphasized the value of flexibility and
adjustability in products used for ORP and/
or TDA. This flexibility becomes particu-
larly valuable at anu during retirement. All
mutual funds and an increasing number of
insurance annuities now offer a plan \Oen:
you do not have to turn your entire savings
into monthly payments; instead, you arc
allowed to take annually till amount at least
equal to that which IRS require after age



recalcp late that amount each sear. and
thus often :1 . e an account xx hich keeps
oroxx ing eLn after x ou begin to utilize it in
retirentent.

Since Social Securit \ and TRS pax mems
must he taken on a mont-hlx bask, one should
be in a poNition to supplement this monthl
income as deemed necessarx on a regular
basis and then maintain the remainder of the
accumulation as a reser' c from x hich funds
can be \\ ithdra\x n to meet special emergen-
cies. take ad% antage of opportunities for
tra el or purchase. and supplement monthlx
pa \ ments as needed. These flexibk avail-
able funds zillo\\ for greater enjoment and
comfort in lix ing than is possible \x ith simple
monthlx pax ments. and the balance is :ix ai
able as part of one's estate. rather than ha -
ing been used entirel \ in pro \ iding a monthlx
annuitx.

In the case of mutual funds, ou also
maintain the abilitx to manage these funds
after retirement. directing them to \\ ard bet-
ter earning. Mx estments as x ou ish. Ad-
equacx 1-he first consideration in economic
planning for retirement. hut this flexibil it\ is
a close second. especiallx for professionals
and their families. A flexible ORP or TDA
product alio% s for providina this flexibilitx
and maneux erabifitx in a . ax almost no
other in% estment can do. Be sure ou are
Using our ORP. if xou are in it. and \ our
IDA xx hates er retirement program x ou ha\ e.
to obtain this tremendous boost for retire-
ment planning and li \

Non-Financial Considerations

This publication deals in large measure
\xith financial matters related to retirement.
That is because decisions about ORP. TDA.
and other in \ estments do pros ide a -grou nd-
zero- basis for a happx and creatix e retire-
ment. The kex to creating and experiencing
a sat isfx ing retirement is planninaprepar-
ing x ourself emotionall\ . psxch-ologicallx.
ph sicall.x. as xx ell as linancialk.

Retirement can mean embarking on a
flex% and \ ital phase of life, one filled XX ith
fresh opportunities. expanded interCsts. ex-
tended ser\ ice to the communit. and deep
satisfaction. Retirement can h.e the most
enjox able and ex en producti \ c time of x our
lifehut not unless ou plan for it.

You max be one ho simplx glories in the
freedom retirement offers to re-create \ our
life in nex patterns: or x ou ma \ need to
explore him ou can twilit:\ c the same satis-
factions that ha \ c come to x ou in x our pro-
fessional lifestatus. prestige. structure.
sense of accomplishment. There are almost
as manx patterns for successful retirement
as there arc retireeshut it is clear that pre-
planning and thoughtful inclusion ot those
close to x ou in sucit planning are neccssarx
for such success.

Through the sears TJCTA has sought to
pro \ ide impetus and guidance tor xou to
achie e satisfactor \ and sad-4\ ing retire-
ment If issues in these article, raise ques-
tions in x our mind. teel tree to use TY TA's
consulting scrx ice.

90 DAYS TO DECIDE: ORP OR TRS?
If xou are a nexx appointee xx ho is qualified

for participation in the Optional Retirement Pro-
gram ORP ou has,: just (4) da s in \x hich to
decide \\ hich retirement program ou xx ill use.
Ben isiling professors and those in Te\as on
short term assignment need to make this deci-
sion if there is es en the remotest possibilit) that
the !. ina return to Texas hio.her education some-
time in the future. Veteran facultx v. ill do nos
appointees a great serx ice if the ee to it that
!hex has e a cop of this Messenger. arc :mare of
the importance of this decision, and are encour-
aged to join TJCTA.

Texas lass requires all full-time emplo cc,
to participate in either ORP or Teacher Retire-
ment S stem (IRS). and all nesx appointees ss ill
be placed automaticall in TRS upon emplo
mem unless the ha e elected ORP prior to the
first pa.check. Facult. librarians. and other
professionals. not including ,tri one in a classi-
fied position. ma choose the optional alterna-
tis e hut must make this important decision dur-
ing the first LA ) da s in a qualified position. Once
made, the decision is irrex ersible and sx ill con-
tinue in force tor the full duration of emplo -
ment in an Texas public institution of higher
education. Changes in positions or institutions
and interruptions in sers ice nom ithstanding.
the decision for TRS or ()RP xx ill hold for all
time.

'This article and Much of the gher content of
this kstre of the fc,etrtzer pr(f\ ide information
to assist in making this decision.

IRS and ORP Compared

The choice ot ORP as an alternatis e to IRS
has bei n as. ailable to tacult and librarians since

% hen TACT and TJCTA \\ ere cruciallx
instrumental in passing legislation xx hich alloxks
this choice. Prior to that time. all emplox ees
x\ ere required to participate in IRS. ThL trans-
portahilit of ORP to another institution in an-
other state and its earlier \ estina period (one
\ ear as contrasted xx ith 111 ears in TRS at that
time but changed to 5 ears in I')51)) s cre the
main teat UN, ilia made ORP a s aluable alter-
nmis e in .1 profession in sx hich hiring is from
natiimal and ssorld markets and in ss hich at least
MO or three changes in position are normal
before sent int2 doss n to a career.

ORP and TRS are totd11% ditferent in concept
and operation. making comparison quite di tt
cult. In addition to this brief treatment of the tss o
programs. .ou ma!, ss ant to read a pamphlet.
-TRS-ORP.- published hs TRS and as ailable
from our personnel department or the IRS
office in Austin.

The Teacher Retirement stem ITRS) is
a stated benefit program. in sxhich our retire-
Mein bend it according to current tormula ss ill
be of wur erage salar> in the highest
three cars. multiplkd bx the number of ears
on has e participated in the program. Thus al ter

ears ot ser% ice, \ our masimum benefit
sould be tin', 3il 2.0', I ot Our erage
s,d,11- cl" the three x ears in ss hiLh x our earn-
ings \sac highest Rules allov. ou to increase
sour ears of b> purchasinc credit under
stime conditions tor >ears in milnar sox ice. in
out-of-state teaching. of on spCcial teas e. IRS
also has a death benefit and disabilits leature
ss Inch otter some protections not included in
t tRI' IRS retirement hem:tits do not \ est be-
conu. permanentb. \.ommitted to the partici-
pant I until atter 5 earsof participation-1nd then
onl tor purposes of income at retirement age.
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Upon lea \ ing cos ered emplox ment. partici-
pant max s ithdrass onlx his or her fix% n pax -
ments. plus 5'; interest. ss ith the state's share
re \ ertina to the s stem.

The Optional Retirement Program (ORPI
is a cash accumulation retirement proaram in
st hieh xou \ ourself select the \ chicle or \ ehicles
into sx hich \ ours and the state's pax ments are
placed. Your retirement benefit \s ill he xx hat-
e\ er the pax ments and earnings through the
x ears can produce. lmestments are made in
program, offered b rrian insurance and mu-
tual fund companies \f. hich are designated as
4(13( h proarams. most of ss hid) are described in
some detail in other articles in the Messenger.
There is no death or disabilit benefit be ond the
Contributions made or the \ alue accumulated.
ORP \ ests in the participant as soon as he or she
begins a secOnd ear of emploment. Upon
leas ing co ered emploment after more than
one \ ear. the entire accumulation, both state and
personal. goes ssith the participant and ma be
continued under another qualified emploer,
held for future use, or under some circum-
stances, surrendered for cash it taxes and penal-
ties are paid.

Wh3 Most Choose ORP

Nlost facultx. librarians and other profes-
sionals coming into Texas public college, and
unisersities ss ho are qualified for ORP tutu use
it rather than IRS for at least three reasons:

I. One s ear sesting is of great \ alue in a
protession in ss hich ts\ o or three changes in
position are normal before settling doss n to a
career.

2. Potential retirement benef.its are substan-
tiall greater, although the amount of benefit is
less definite. An estimate of retirement ben-
efit in $11 or 35 ears is subject to man un-
knoss n factors. Gis en the same salar condi-
tions os er a 35 ear career in Texas. hoV,e er. a
person', "estimated- retirement income in ORP
products V. ill exceed present TRS pros isions
2 to 3 tittles. NH the etwrameed amount in most
companies max he slightlx less than "FRS re-
sult,.

3. ORP account, are transportable to other
institutions in other statesperhaps not as offi-
cial retirement programs, but as additional tax
deferred sas ings programs. IRS is limited to
Texas schools and colleges and can be utilized
tor retirement purposes onl .

Ft,r I acull member, coming int,i Texas in
mature x ears (age 55 and he ond I. entering at a
high salarx. and has ing high likelihood of com-
pleting their careers here. IRS might produce
benet its in excess of those earned t) ORP in the

\ el short period as ailahle to retirement.
Also. in IRS the indis idu al is remos ed from all
responsibilit for managing or pa ing attention
to this major ins estmem. and questions arising
al retirement arc much simpler in IRS than in
ORP because choices are still much more lim-
ited. No that both IRS and ORP are ta
deferred (paid out of sahr and not subject to
income tai. the take-home p,i under IRS is
slightl greater than in ()RP because 6.4'. of
salar is required in IRS sshile to)? is re-
quired in ()R1'.

This is a decision required of a nes% appoin-
tee during the f ifs! OIl da s atter emplo mem.
You should seek information from s arious
,A,Inees if Ioll has,: an questions. and make
oUr Choice of IRS or ORP after careful consid-
eration.



THREE-FOURTHS OF ELIGIBLE EMPLOYEES CHOOSE ORP
More than three-fourths of Texas com-

munity junior college employees eligible to
do so have elected to participate in one of
the optional retirement programs (ORP)
instead of the state's Teacher Retirement
System (TRS). An annual study of partici-
pation in the optional retirement programs
reveals that during the 1989-90 academic
year 7,970 (78 percent) of the 10,219 eli-
gible employees rejected TRS in favor of
one of the optional programs. The sta:stics
continue to indicate an overwhelming pref-
erence for ORP by new employees.

Under current law, an employee must
choose within 90 days of initial employ-
ment whether or not to join the Teacher
Retirement System. Failure to make a
choice is interpreted as a positive decision
to enter TRS. Once the election is made
whether by default or otherwiseit is con-
sidered irrevocable for the duration of the
indiyidual's employment in Texas institu-
tions of hider education. (An exception
was permitted during the 1979-8() aca-
demic year, when special legislation pro-
vided that ORP participants could rejoin
TRS on a "one-time-only- basis.)

The law provides that a total of 13.96
percent of full salary (6.65 percent paid by
the employee and 7.31 percent paid by the
state) must he paid into an ORP account.
The state ORP contribution rate was re-
duced from 8.5 percent by the Legislature
in 1991. The law does permit local college
districts to "supplement- the state contribu-
tion by an additional 1.19 percent, the
amount of the reduction, and a substantial
majority have chosen to do so. Present rates
of contributions to TRS are 6.4 percent for
the member and 7.31 percent for the state.

Two-year college employees invested in
ORP plans with 78 different carriers during
Fiscal Year 1990. The Variable Annuity
Life Insurance Company (VA LIC) was se-
lected by 2,204 participantsmore than 27
percent of the total business, with Aetna
Life Insurance and Annuity ('ompany and
Travelers Life Insurance Company holding
distant second and third places. Southwest-
ern Life Insurance Company continued to
drop in standingfrom second place in
1984 to twentieth place in 1990. South-
western held 1,983 contracts in 1978-79
(35.3 percent of the total ), but has lost
participants steadily every year, down to 60
in 1989-9(1 (fewer than I percent).

Carriers iveeiving contributions during
each of the last ten years and the number of
alMilil(1/11A (Well .5.1 are shoWn on the
table on this page.

Choosing a Carrier
l'wo major dilemmas facing employees

who elect to participate in the optional

retirement program are the choice of a
carrier initially and a determination of
when (or whether) to change carriers subse-
quently. It should be remembered that
employees currently participating in op-
tional retirement programs are entitled to
transfer from one annuity plan to another
without any tax liability. No ORP partici-
pant should feel "locked" into an infe-
rior program.

With surprising frequency, the TJCTA
state office receives inquirids from mem-
bers who somehow have been led to believe
that they cannot "roll over- their ORP ac-
counts. Other members complain that only
one or two carriers are allowed to write
ORP contracts at their institutions.

ORP participants should be aware of the
following regulations promulgated by the
Administrative Councilthe regulatory
body charged by law with the responsibility
and power to adopt rules regarding ORP
standards and practices:

Each inslituthm of higher educa-
tion must provide a selection of at least
four opt wal retirement program car-
riers which are qualified and admitted
to do business in this state_

Each institution shall offer not less

tlwn two occasions during the year in
which an employee may make a
change in his or her optional retire-
ment program carrier...

Optional retirement program pay-
ments shall be forwarded to carriers
within ten business days of the legal
availability of funds. Where possible,
the state share of the payment should
be forwarded with the employee share
to which it applies. Where that is not
possible. the employees' share should
be forwarded upon withholding and
the state share forwarded upon re-
ceipt.
Individuals who experience problems

regarding the preceding three regulations
should not hesitate to take action to resolve
the difficulties.

ORP participants should also review
their annuity plans regularly. While fre-
quent changes in carriers are not necessar-
ily in the employee's best interests, by the
same token it would be foolish for.an em-
ployee to remain in a program which is
clearly inferior. Even seemingly small dif-
ferences in earning rates are magnified
when compounded over a career of 35 or 40
years, and the gross amount involved can
become quite significant.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees
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COMPENSATION AND UTILIZATION OF PART-TIME INSTRUCTORS
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES

1991-92
(Source: Institutional responses to TJCTA questionnaire)

Compen.sation fi.ff part-time in.structor teaching one 3-Aemester hour course in U. S. History (a.s.suming instructor hold.% Mamer's Degree with no luntrs toward
doctorate an(1 15 in the fir.st year a.s a part-time jacchy member)

College District

Alamo Community College District
Alvin Community College
Amarillo College
Angelina College
Austin COmmunity C ollege
Bee County College
Blinn College
Brazosport College
Central Texas College
Cisco Junior College
Clarendon College
College of the Mainland
Collin County Community College
Cooke County College
Dallas County Comm. College Dist,
Del Mar College
El Paso Community College
Frank Phillips College
Galveston College
Grayson County College
Hill College
Houston Community College System
Howard College
Kilgore College
Laredo Junior C ollege
Lee College
McLennan Community College
Midland College
Navarro College
North Harris Montgomery Comm. Coll,
Northeast Texas Community College
Odessa College
Panola Junior College
Paris Junior College
Ranger Junior College
San Jacinto Junior College District
South Plains College
Southwest Texas Junior College
Tarrant County Junior College D ist.
Temple Junior College
Texarkana College
Texas Southmost College
Trinity Valley Community College
Tyler Junior College
Vernon Regional Junior College
The Victoria College
Weatherford College
Western Texas College
Wharton County Junior College

Salmy
Aledian Salary

Compensation
for One

3-1 lour (Ours,.

SI.292
1,050

1,050

1,320

1,175

1,200

1.900

1,200

825

850
750

1,131

1,095

915
1,170

1.700

1.560

900
1,071

1.035

945

1,110

828

1.164

1.350

1,491

1.620

1.000

1.200

1,275

900
1,035

1.000

1.000

900
1,080

1,080

1,100

888

1.608

IMO
1,192

950

1.200

1.005

1,432

950
800

1,200

$ 1 .132

/ ,

Ran4

10

28

28
9

18

12

1

12

47
45

49

21

24

40

19
/
5

41

17

30
39
12

46

20

8

6

3

33

12

11

41

30

33

33

41

15

15

13

44

4

33

17

37

12

31

7

37

48

12

Additional Pay
for Advanced

flours or Degree

Yes
Yes
Yes

No
No
No
Ycs
No
Yes
No
No
Yes
No
No
No
Yes
No
No
No
No
No
Yes
No
Yes
No
No
Yes
No
No
Yes
No
No
No
No
Yes
No
No
Yes
Yes
Yes
No
No
No
No
Yes
No
Yes
Yes
No

Yes = 18

No = 3/

Additional Pay
for Teaching
Experience

No
No
Yes
No
Yes
No
Yes
No
Yes

No
No
Yes
No
Yes
No
No
No
No
No
No
No
No
No
Yes
No
No
No
No
No
Yes

No
No
No
No
No
No
Yes
Yes
Yes
No
No
No
No
No
No
No
No
No
No

Ye.s = / /
No = 38

Number of
Full-Time
Faculty

700
102

178

75

271

84

168

65

109

61

27

84

107

68

719

274
328

29

55

89

53

480
99

166

7114?

182

87

69

281

35

140

49
87

27

427
51432(

437
74

112

114511)

194

50
141(51

42

95

Number of
Piirt-Time
Faculty

837
78

139

89

1,102

45

211

98

213

83

50

41161

102

3,480
222
869

84

50

64

57

2.100
74

93

57

86

71

142

91

507
47

121

18

33

20

554
83

75

647

33

107

1885(1

217
47

53

6(()1

80

Percent of Sections
Taught By

Part-Time Faculty

15%
13";

16f.'i

26%

67%

25%

322
55%

Not Reporte.d

15'4

33%

4345e.Ci;

40%

/5%
40%

Not Reported
35r4

17%

8%15
5 ri
22%

1(,:;

Not R eported
8%

30' 4

3 M

3Not Re5;ted
16%

12%

16%

25ri
14r?

/5%
32r;

10n
20%

19%

13%

24%

30ri
16%

32%
I /'

.35%
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Four's a College, Five's an Assembly-Line:

The Crisis of Overloads
Whitney L. Hoth
Department of English

Fort Hays State University
Hays, Kansas

As a member of the English faculty at
Laredo Junior College in the fall of 1990.1
surveyed all Texas community junior col-
leges asking for information on course loads
and enrollment limits for their English,
communications, and reading instructors. I
anticipated that the average would be five
classes with total enrollment limits of about
100 students. I hoped to find exceptions.
schools holding the limit to t'our classe5. I

felt, and many of my
colleagues at LJC'
agreed with me, that
the average of five
was too many: we
sought precedent in
the Texas system for
justifying reductions
in our own depart-
ment. The survey was
restricted to the class

Whitney L. Hoth loads of English in-
structors, but I be-

lieved the burden of excessive class loads
was borne by many other departments. The
initial results indicated the average was five
with enrollment limits nearing 150. Other
sources indicate that in some institutions
enrollment exceeds 150.

Before completing this survey. I was
offered a position at Fort Hays State Uni-
versity in Kansas, where I am now teaching
four classes. The issue of course loads in
Texas community junior colleges remains
vital for me as I believe in the special
mission of community colleges and am
convinced they deserve a teaching load
comparable to that of state universities. At
a time of increasing pressure to improve
academic standards in higher education,
world ng conditions for two-year college
instructors must likewise be improved. Any
attempt to improve standards should begin

ith improvements in \\ orking conditions.
foremost a reduction in class load for two-

year college instructors. Many, perhaps
most. of these instructors are hearing de-
mands for greater accountability in achiev-
ing higher academic standards, yet these
instructors continue to work in
subprofessional conditions. Thus, the indi-
vidualized instruction necessary to improve
student performance is almost impossible
in overloaded classes.

For such instructors, professional devel-
opmentreading professional journals,
writing professional articles, attending con-
ferencesbecomes a luxury instead of an
obligation. Professional competence suf-
fers. Community involvement, essential to
the community college concept, also suf-
fers because faculty are locked into time-
consuming duties. These problems, com-
mon to most Texas community junior col-
lege departments, are especially severe in
departments of English. where burdens of
reading and grading are heaviest.

Now that I am teaching four classes in a
university system. I am pleased by my
increased time for positive interaction with
students. I know most certainly that corn-
munity college instructors need this more
reasonable work load. Minority and non-
traditional students often require special
assistance, and the community colleges are
now teaching a majority or non-traditional
students in higher education. In my experi-
ence. this teaching is more demanding than
that required in the state universities. Pub-
lication and research arc usually cited as the
justification for lower class loads in univer-
sities. but the effort required to teach effec-
tively equals or exceeds that to publish.
according to my experience in the univer-
sity. Furthermore, much of the research and
publication at our state universities is of
dubious value.

The problem of excessive work loads in
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two-year colleges is a national problem,
open to criticism from professional organi-
zations. The guidelines of The National
Council of Thachers of English recommend
maximum class loadsI5 for developmen-
tal classes, 20 for composition classes, and
25 for literature classesfar under the Texas
average. Community junior colleges in
South Texas have some of the highest mi-
nority enrollments in the country, a grow-
ing population of first-generation students
with minimal academic preparation. The
public school system feeding into these
colleges has only recently secured court
mandate for equitable funding intended to
assure equal education.The Texas economy,
itself, in moving toward a more sophisti-
cated industrial/service model, requires
higher minimal education of employees.
One key to insuring successful transition to
this more diversified state economy is the
educational training provided in our com-
munity colleges, hut this training cannot he
provided on the cheap. The dominant as-
sembly line model of heavy class loads and
high enrollment I imits should be abandoned.

Teachers and administrators agree that
student writing skills must he improved as
a first step to improving general academic
performance. One obvious way to improve
student writing skills is to increase student
writing: to require more frequent. longer,
and more intellectually demanding written
work. This need has given rise years ago to
-writing across the curriculum.- In prac-
tice, this would involve an increase of writ-
ten work in all disciplines and not only
those directly or traditionally concerned
with writing skills. The idea has had a hard
time gaining acceptance. Understandably.
Few departments are willing to take on the
burdens common to their colleagues in
English. We have all heard anecdotes from
ex-English teachers about their time in the
trenches.



The assembly-line model
of heavy class loads and
high enrollment limits
should be abandoned.

Analysis of written work is the single
most time-consuming and intellectually
demanding form of evaluation required of
teachers. There are no short cuts, no mul-
tiple-choice measures for important writ-
ing skills, no Scantrons, no work-study
graders. If the average instructor in the
Texas community junior college system
with five classes requires a one-page-length
essay a week from students at the beginning
of each term, that instructor will carry home
reams of assignments for grading while his
colleagues in other depattments quickly
mark off multiple-choice exams during of-
fice hours. It' this instructor spends as little
as ten minutes on each paper (often far less
than the time required), he or she will invest
almost 16 hours each week in gradinga/one.
English teachers often log 20 or more hours
per week in grading. In addition, many
students now need to submit drafts and
"rewrites" before receiving final grades.
When the review and evaluation of these
drafts and "rewrites" are also figured into
the grading load, the burden for instructors
may double. With four classes, these bur-
dens would remain great: at the current
five, they become unmanageable.

In face of this reality many instructors
begin to cut corners. They may cease to
read assignments carefully and begin to
grade perfunctorily and arbitrarily. The in-
structors may inflate grades to avoid pos-
sible student challenge. Community junior
college students often have unrealistic ideas
about the effort required for college work.
These students may be discouraged when
their first efforts fail, and teachers must
help these students without coddling them
or lowering standards.

With the excessive class loads, careful
grading can become a prescription for mar-
tyrdom, or cynicism and time-serving: the
distribution of "smiley faces,- soothing

.
words, and unearned grades. The twin evils
born of such pressure are burnout and grade
inflation.

So long as the departmental average in
Texas community junior colleges is five
courses, no one can reasonably propose an
increase in writing across the curriculum. It
cannot be done. As it is, many instructors
now accept overloads because of financial
pressures. Any dramatic increase in written
work required in all disciplines would be
strongly resisted by those instructors who
make the exceptional expedient of an extra
class a common practice. This overload
practice is pernicious.

There is little hard data in Texas con-
cerning course loads and class enrollment
limits in its community junior colleges.
There ought to be. Excessive class loads are
a principal obstacle to better performance
by Texas students, and permitting part-
timers to teach overloads compounds the
problem. It is well and good for the state to
establish testing instruments to measure
minimum standards and for accrediting
agencies to take up the call for "competen-
cies,- hut it is also time for both state and
accrediting agencies to take a hard look at
teaching overloads in Texas two-year col-
leges. The solution to the problem of over-
loads is legislative. While many adminis-
trators recognize that the teaching of com-
position and writing cannot be properly
accomplished under present conditions, they
feel hog-tied by the Texas state
government's chronic underfunding of En-
glish contact hours. Because the contact-
hour funding rate in English stands at a low
$2.96 per student contact hour, English
departments seldom pay their way. This
minimal funding for English contact hours
is rarely sufficient even to offset the costs of
the teaching. As a result, local administra-
tors have little incentive to cut class loads or
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enrollment levels in English because the
chief means of generating income is by
maintaining maximum enrollments.

In any case, the situation should not
continue unreformed. One possible solu-
tion would be a change in the practice of
contact hour funding. Instead of computing
rates as a reflection of instruction costs (the
current practice), rates might be used in-
stead as a system of incentives to encourage
class load and enrollment reductions. Col-
leges and departments holding class levels
to a state recommended maximum might be
favored with a higher rate of contact hour
funding per student. If the state is compe-
tent to regulate academic standards by such
measures as the Texas Academic Skills
Program (TASP), perhaps it might reason-
ably be asked to take on the additional
responsibility of regulating class load and
enrollment levels. It is not enough for the
state to require higher standards: it must
promote them.

Though I have left the Texas community
college system and now enjoy the benefits
of a reduced class load. I regret I was unable
to combine these improved conditions with
the kind of nontraditional and deserving
students I taught at my junior college.These
students deserve conditions that serve their
interests.

floth received the Baclulor of Arts
degree front the University of Michigan-
Dearborn and the Master of Arts degree
from the University of Michigan at Ann
Arbor He is completing work on Ph.D.
at the University of Michigan at Ann Arbor
From.1 one 1988 to December /990, helms
on the English Jitcultv at Laredo Junior
College. In January 1991, he was ap-
pointed to the fitculty at Fort Ilays State
University, in /lays, Kansas.



TJCTA OFFICER CANDIDATES ANNOUNCED FOR 1992-93
FOR PRESIDENT-ELECT FOR VICE PRESIDENT FOR SECRETARY FOR TREASURER

Ala
David Ligon

Tyler Junior College
Brian K. Dille
Odessa College

Doris Patrick
Austin Community

College

Ronnic E. Hall, Angelina College,
chairperson of the TJCTA Nominating
Committee, has released names of candi-
dates for state office for 1992-93. The
committee met in Dallas on Nov. 9, and
selected the slate of candidates. Nominees
are listed in order determined by lot.

Candidates for president-elect are
David J. Ligon and Brian Dille. Mr. Ligon
has been on the faculty of Tyler Junior
College since 1967, and is an instructor of
government. Since 1978, Dr. Dille has been
a member of the political science faculty at
Odessa College.

Nominees for vice president are Doris
Patrick and Scott Nelson. Mrs. Patrick has
been a member of the office systems tech-
nology faculty at Austin Community Col-
lege since 1973. Dr. Nelson has been on the
political science faculty at Kingwood Col-
lege, in the North Harris Montgomery

Scott Nelson
Kingwood College

Patricia Green
Temple Junior College

Anna Holston David Wilcox Joseph Klngcade
Central Texas Houston Community Blinn College

College College

Community College Disrtrict, since 1984.

Candidates for secretary are Patricia
Green and Anna Holston. Dr. Green has
taught in the computer information systems
program at Temple Junior College since
1978. Mrs. Holston has been on the English
faculty of Central Texas College since 1988.

Nominees for the office of treasurer are
David Wilcox and Joseph Kmgcade. Since
1976, Mr. Wilcox has been a member of the
history faculty at Houston Community Col-
lege. Dr. Kingcade has taught chcmistry
and physics at Blinn College since 1985.

Detailed background information on
each of the nominees and platform state-
ments from the candidates will appear in the
convention issue of the Messenger.

The election will be conducted during
the annual convention. Feb. 28. Officers'
terms will begin April I. 1992, and end

March 31, 1993. Absentee voting will begin
in late January, under arrangements out-
lined below.

Under provisions of the TJCTA By-
laws, candidates could have been nomi-
nated by petitions. According to Mr. Hall,
no petitions were filed by the December 1
deadline. Candidates may also be nomi-
nated from the floor during the opening
session of the TJCTA convention, sched-
uled to begin at 7:30 p.m., Thursday, Febru-
ary 27.

In addition to Mr. Hall, members of the
TJCTA Nominating Committee this year
arc Anne Penney Newton, Temple Junior
College; Barbara A. Blair, Southwest Texas
Junior College; Steve Burket, Tyler Junior
College; Barrett R. Burns. Houston Com-
munity College; Diana R. Cox, Amarillo
College; and William R. Miller. San Anto-
nio College.

PROCEDURES FOR ABSENTEE VOTING
TJC'TA members who are unable to attend

the convention this year may still express their
preferences for 1992-93 officer candidates. The
constitution adopted in 1975 provides for absen-
tee voting by prokssional members -who ex-
pect to lie absent from the general convention...

In order to vote absentee, a member must

complete the Request for Absentee Ballot below
(or a reasonable facsimile thereof) and send it to
the TJCTA State Office in Austin. After verify-
ing eligibility for voting, the State Office will
send the member an official ballot, which must
be returned in the carrier envelope provided for
that purpose "at least three days immediately

preceding the opening session of the general
convention.- Absentee ballots received after
that deadline may not be counted.

Measures will be taken to assure that a
member who votes by absentee ballot does not
receive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQUEST FOR ABSENTEE BALLOT
TJCTA 13ylios s. Article III. Section 2: "Any professional member who expects to be absent from the general convention may cast a ballot by mail... Any
professional member who properly completes the request form and sends it to the State Office shall be provided an gfficial ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I he provided
with an Official Ballot for use in electing officers for 1992-93.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7745 Highway 290 West. Suite 310, Austin, Texas 78736. REQUESTS MUST BE
RECEIVED NO LATER THAN FEBRUARY 14, 1992. Under no circumstances may a ballot be sent to a member whose request is received
after the deadline date. Absentee ballots will be mailed front the State office beginning in late January, and the marked ballots must be returned
to the State Office no later than February 25. 1992. NO ECTXEPIONS '1'0 THE DEADL INES S'I'A'I'ED ABOVE MAY BE P TERMITED.
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"2 PERCENT RAISE" WAS
LESS THAN MET THE EYE

Some faculty and other professional em-
ployees of Texas community junior colleges
received a morale hoost in November when
State ComptrollerJohn Sharp announced that
two-year college employees would receive
"the same 2 percent pay raise given state
workers in September.- Mr. Sharp's press
release clearl stated that additional funds
would he 'ent to the colleges and emphasized
that "these funds cannot be used...for any
purpose other than a 2 percent employee pay
.raise.-

Immediateand, as it turned out. pre-
matureassumptions were that each college
would receive from thc state an additional
amoimt equal to 2 percent of its payroll to
cover an across-the-hoard pay raise for em-
ployees. After further study, however, it
turned out that the supplemental state appro-
priation would he a pmpornon of a 2 percent
salary increase based on each college's oper-
ating budget.

Moreover, at the majority of two-year
schools, where salary raises of 2 percent or
more had already been granted at the begin-
ning of the academic year. the Comptroller
said the institutions need not pass the addi-
tional state funds to employees. Instead, the
new state money could be considered a

"reimbursement- for raises already given.

A few collegesalready reeling from
sharp cuts in funds and unable to grant any
pay raise in Septemberfound themselves
facing a dilemma. In order to participate in
the additional state funds. the schools would
have to grant 2 percent raises, yet the propor-
tion of the amount actually funded under the
state's formula would amount to just slightly
more than I percent. Those colleges were
obligated to make up the remaining amount
from othcr sourcesa feat not easily accom-
plished given the drastic reductions already
made.

While community college advocates were
quick to express appreciation for the addi-
tional state funds (unwilling, as one faculty
leader said. tolook a gift horse in the mouth"),
some disappointment was shown that the
original press announcement heralding a "2
percent pay hike to public community and
junior college employees"' turned out to be
less than met the eye.

The 2 percent state "bonus- is due to be
made available to the community junior col-
leges again in 1992-93: but. once again. while
the collegeswill have to grant 2 percent raises
in order to participate in the state funding, the
actual amount received from the state will he
only a little more than one-half the amount
needed to fund the raises. Thc balance will
have to he made up from other revenue
sources. Also, it is widely feared that a 2
percent raise for 1992-93 might be the maxi-
mum that some colleges grant. and that amount
would be less than half the anticipated in-
crease in the cost of living.

Alei 4.

CUT IN STATE FUNDS
LIKELY FOR 1992-93

Reductions in state appropriations tOr
public institutions of higher educationin-
eluding, community, junior. and technical col-
legesw ill almost certainly occur for the
1992-93 fiscal N. ear. The exact amount of the
cut has not yet been determined. but it could
be as much as 5 or 6 percent of the state funds
previously appropriated by the Legislature.

The cut is tied to a rider in the general
appropriations bill passed last August. The
provision requires state-funded agencies to
implement cost-cutting measures to "save-
S300 million. The law required agencies to
report. by Dec. I. 1991, projected savings
which had been identified. The total amount
of estimated "savings- will be compared with
the "targeted amount of S300 million.- The
difference between rojected savinvs and
S300 million will be made up by across-the-
board budget reductions.

According to one source, state agencies
have identified savings of only $39 million
for 1992 and $18 million for 1993. That
means every state-funded agency can antici-
pate cuts in state appropriations.

Specific procedures for implementing
the budget reductions are being developed by
the State Comptroller and the Texas Incen-
tive and Productivity Commission.

CONSULTANT SERVICES
AVAILABLE TO MEMBERS

Frank L. Wright has been retained by the
Texas Junior College Teachers Association
to provide assistance and advice to the asso-
ciation and to individual members on matters
related to various retirement plans.

Mr. Wright is executive directoremerims
of the Texas Association of College leachers.
lie served 10 years as executive director of
TACT and continues to serve as a consultant
to thc organization. For the past 17 years he
has conducted an exhaustive study of op-
tional retirement and tax-deferred annuity
plans. (This year's study appears on pages 8-
22 of this issue of the Messenger.)

On the recommendation of the TJCTA
Membership Services Committee, the
association's Executive Committee entered
into a consultation agreement with Mr. Wright.

A TJCTA member who has questions
concerning Optional Retirement Programs--
or other retirement or tax-deferred plans
may call the TJCTA State Office toll-free 1-

800-288-6850). The member will provide a
telephone number and suggested time when
it will be convenient for the consultant to call.
If a member prefers to call Mr. Wright di-
rectly (and incur the expense of the telephone
call), Mr. Wright may he reached at Area
Code 512, 477-5238. The consultant will not
make specific recommendations and will not
endorse any particular program, but his ser-
vices may be very useful in helping a member
understand available options and programs.
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1992 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1992 TJCTA convention has been re-
leased. More than 140 separate events will
be crowded into a three day period, begin-
ning at 9:00 a.m., Thursday, Feb. 27, and
concluding shortly after Noon, Saturday,
Feb. 29.

A detailed program will appear in a
special convention issue of the Messenger
in early February. Except for a few special
tours arranged for some of the section
meetings, all convention activities will be
held in the Hyatt Regency Hotel in
downtown Houston. An abbreviated
schedule appears below:
THURSDAY, FEBRUARY 27, 1992

9:00 a.m. - 5:00 p.m. Special Meetings (to be
announced)

12:00 Noon-10:00 p.m.Convention Registration
1:00 - 4:00 p.m. Committee Meetings, as

called by Committee
Chairpersons

4:00 - 5:00 p.m. Meeting of Executive
Committee. Resolutions
Committee, and Com-
mittee Chairpersons

6:30 - 7:30 p.m. Informal Reception
7:30 - 9:30 p.m. BANQUET AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 28, 1992
7:30 - 8:45 a.m. Financial Planning Semi-

nar (repeated at 12:30
P.m.)

7:30 - 8:45 a.m. Professional Develop-
ment Seminar (repeated
at 12:30 p.m.)

8:00 am. - 5:00 p.m. Convention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 a.m. - 5:00 p.m. Polls Open (Election of

Officers)
9:00 - 10:30 a.m. Section MeetiAgs for

Some Sections (visit to
exhibits for others)

10:45 a.m.-12:15 p.m. Section Meetings for Re-
maining Sections (visit to
exhibits for others)

12:30 - 1:45 p.m. Financial Planning Semi-
nar (repeat of 7:30 a.m.
presentation)

12:30 - 1:45 p.m. Professional Develop-
ment Seminar (repeat of
7:30 am. presentation)

2:00 - 4:00 p.m. SECOND GENERAL
SESSION

4:15 - 5:45 p.m. Insurance Seminar
4:15 - 5:45 p.m. Other Special Meetings

(to be announced)
9:00 p.m. - 1:00 a.m. Dance for TJCTA Mem-

bers and Invited Guests
(admission by conven-
tion registration badge)

SATURDAY, FEBRUARY 29, 1992
8:00 - 11:30 a.m. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:30 - 11:45 a.m. Section Meetings for Re-
maining Sections (visit to
exhibits for others)

11:45 a.m. Adjournment
12:00 Noon - 3:00 p.m.Special Meetings (to be

announced)



MAKE HOTEL RESERVATIONS IMMEDIATELY!
Members planning to attend the 45th an-

nual convention. Feb. 27-29. 1992. in Hous-
ton, are encouraged to reserve hotel accom-
modations at once. A block of 1.200 rooms
has been reserved for the TJCTA convention.
hut it is likely that those who wait until the last
minute to make reservations will be disap-
pointed.

Headquarters hotel for the 1992 meeting
is the Hyatt Regency Hotel, located at 1200
Louisiana Street, in downtown Houston. With

E

the exception of a few -field trips- for some of
the section meetings. ail convention activities
will be held in the Hyatt Regency. Overflow
housing has been arranged at the Doubletree
I lotel. directly across the street from the Hyatt
Regency. Additional overflow housing has
been arranged at the Four Seasons Hotel.
located just a few blocks from the Hyau
Regency. and conveniently accessible through
the dow ntown underground tunnel system.

Hotel accommodations may he reserved

by completing the form below and mailing it
to the hotel at which reservations are desired.
The reservation form should not be sent to
the TJCTA State Office, as that will only
delay processing.

Reservations will be processed as they
are Jeceived, on a first-come. first-served
basis. If accommodations are not available at
the member's first choice hotel, the form will
he forwarded to another property and thc
member will be notified.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
45th Annual Convention Houston, Texas February 27-29, 1992

HOTEL RESERVATION FORM

CHECK HOTEL PREFERENCE. MAIL FORM DIRECTLY TO PREFERRED HOTEL.
sat)

Doubletree Hotel 400 Dallas Street Houston, Texas 77002 (Area Code 713. 759-0202)

0 Four Seasons Hotel 1300 Lamar Street Houston, Texas 77010 (Area Code 713. 650-1300)

! !

Please reserve

Check accommodations desired:
Single Room ( I person)

Double Room (2 persons)

Triple Room (3 persons)

Quad Room (4 persons)

One-Bedroom Suites
Two-Bedroom Suites

room(s) of the type(s) indicated below:

.att Regency Rat

S 70

S 80

SOL olOUT
from S18_

from S400

Doubletree Rates:

$ 70
S 80

$ .90

S100

Four Seasons Rates:
S 85

$100

Arrival Date: Feb. , 1992 Arrival Time: '' .m. Departure Date: Feb. . 1992

(Ilyan Regency and Douhletree check-in time is 3:00 p.m.: check-out time is 12:00 Noon. Four Seasons check-in time is 2:00 p.m.: check-out time is I :OR p.m.)

Reservations will not be held after 6:00 p.m.. unless arrival is guaranteed by major credit card or advance payment of first night's lodging.

Arrival will be aller 6:00 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The participating hotels are unable to grant direct billing for room or incidental accounts. Thc hotels accept all
major credit cards. In the absence of an approved credit card. the hotels request payment by cash or traveler's checks. Credit information will be
required at time of chcck-in. The hotels will not accept pa ment by personal or institutional check unless definite arrangements arc made with the
Credit Department at time of check-in.

Confirm reservations to: Name

Address

ROOM(S) WILL BE OCCUPIED BY:

NAME (please print)

City

Phone: .A.0

ADDRESS

State ZIP

CITY ; STATE I ZIP
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Hit! . . .Your Texas-Size Publisher
Understanding Human Behavior, 7th ed.
James V. McConnell. late of the l'niversity of Michtgan
Ronald P. Philipchalk, Western !I izshinglon University and
Trinity Western University

Unrivaled in its ability to stay in touch with students interests. the
seventh edition, with new co-author Philipchalk. introduces students to
the science and theories of psychology from biological. intra-psychic. and
social/behavioral viewpoints. Psychology is linked to real life in every
chapter. including a new chapter on "Psychology in a World Context...
ISBN 0-03-055747-N I lardcover 675 pp. 1992

The Holt Handbook, 3rd ed.
Laurie C. Kirszner, Philadelphia
College of Pharmacy and Science
Steven R. Mandell. Drexel
t'niversity

A detailed rhetoric.
comprehensive handbook.
and guide to academic
writing all in one volume.
the third edition features
full-color design, revision
and editing tips, extensive
use of student writing as
examples. and a special new
Annotated Instructor's Edition.
Student Edition ISBN 0-03-055543-4
I lardcover 821 pp. 1992

Annotated Instructor's Edition
ISBN 0-03-07:3597-1

Public Speaking: Theory
Into Practice
John J. Makay, Bowling Green
State University

New for 1992. here is the public
speaking text for the .90s. This
lively approach to public
speaking is filled with examples of
real speeches, interviews with well-known
speakers, and practical advice-all halanu.d s%ith
theory and research. The unparalleled
ancillary package includes videos. CD s
software, free journal offer, and much mote
ISBN 0-03-030823-2 l'aper 405 pp 1002

cs0 p
0

4-

Gardner's Art Through the Ages, 9th ed.
lorst de la Croix and Richard C. Tansey, Emeriti. San Jose State

liiiversity: and Diane Kirkpatrick. University of Michigan

The classic art history survey for over half a century. Gardner's text is
MON beautifully designed and illustrated than ever, with new coverage of
the restored Sistine Chapel ceiling and the evolution of Modernism.
ISBN 0-15-50:3769-2 Ilardcover 1152 pp. 1991

Vol I: Ancient. Medieval. and Non-European Art
ISBN 0-15-503770_6
Vol. II: Renaissance and Modern Art ISBN 0-15-5(13771_1

Psychology: An Introduction, 7th ed.
Jerome Kagan, Harvard I'nirersity
Julius Segal, formerly of the National Institute of Mental Health

\n established favorite of professors and
students alike, this classic

introduction balances
academic accuracy with
high-interest topics.
Applications of psychology
to real-world problem
solving motivate learning.
New material covers
sexual behavii cr. win s

role in psychology. and
creativity.
ISBN 0-15-572645-5
lardcover 800 pp. 1992

Asi es
Nancy Levy-konesky. Brandeis l'niversity
Karen Dagget t. Boston College

Two experienced authors have created the most integrated elementary
Spanish program available- incorpcirating grammar, communicative
competence. and cultural awareness. Ap integral ed video brings ti life
I lispanic art, literature, music, and dance.
ISBN 0-03409182-6 I lardcover 688 pp. 1992

Preschoolm1

Preschool
Appropriate

Practices
Janice J. Beaty.

Ehnira College

Focusing on creating a learning-
centei environment that promcites
Lhildi en's self-directicin. this
innmative text presents activities
and materials appropriate to
childitn's levels of development. Text
Includes a Child Interaction Form.
an obwrvation tool for determining
a Odd s developmental level.
ISB \ 0-03-047524-4
Pallet 336 pp. 1992

The Practical Writer, 5th ed.
Edward P. Bailey. Jr.. Marpnount College. and Philip A. Powell

The fifth edition of this popular step-by-step approach to writing essays and
research papers features more help than ever with cohirful new examples
and exercises, tips on the writing process. and techniques of kiyout.
ISBN 0-03-055514-2 Paper 381 pp. 1992
The Practical Writer with Readings. :ird ed.
ISBN 0-03-055534.5 Paper 137 pp. 1992
Instructor's Edition for both versions
ISBN u-03-u558441

Visit HBJ at Booths 9, 10, & 11.
College textbooks published by Holt Rinehart (l' Ili/Is/on. Inc.. are now
published by Harcourt Brace foranorich College Publishers.

jHarcourt Brace Jovanovich
College Publishers
:Inl Commerce Street
Suite :17011

( ! Vort Worth, Texas 71;1(12

To order examination copies,
contact:
!HU College Sales Office
7555 Caldwell Avenue
Chicago. II, tiotils
1- 708.6.17-8822



1991-92
EXECUTIVE

COMMITTEE
STEVE DUTTON

President
Amarillo College

Amanita, Texas 79178
(806) 371-5080

MARILYN J. LANCASTER
President-Elect

Western Texas College
Snyder, Texas 79549

(915) 573.8511, Ext 266

BRIAN K. DILLE
Vice President

Odessa College
Odessa, Texas 79764

(915) 335-6 502

SCOTT A. NELSON
Secretary

lGngwood College
Kingwood, Texas 77330

(713) 359.1612

PATRICIA A. GREEN
Treasurer

Temple Junior Colle
Ternple, Texas 764

(817) 773-9061, Ext 314

DAVID J. CUNKSCALE
immediate Past President

Tarrant County Junior CollegeSouth
Fort Worth. Texas 76119

(81 7) 531-4741

COMMITTEE
CHAIRPERSONS

ELLEN H. BRENNAN
Prof essional Development Committee

San Antonio College
San Antonio, Texas 78284

(512) 733-2696

DAVID M. CASTLES
Legislative Committee

Kilgore College
Klgore, Texas 75662

(903) 9634624

ANNA R. HOLSTON
Membership Services Committee

Central Texas College Distnct
WHOM. Texas 76542

(817) 526-1674

RONNIE E. HALL
Nominating Committee

Angelina College
Lulkint, Texas 759W

(409) 639-4299

DEANN C. MERCHANT
Membership COMMIte

Amarillo College
Amarillo, Texas 79178

(806) 371-5184

DAVID M. WILCOX
Resolutions Committee

Houston Community College
Houston, Texas 77270

(713) 661-0035

JOSEPH E. KINGCADE. JR.
Auditing Committee

Ginn Colle
Bryan, Texas 77802

(409) 822.0315

SUSAN L SUTTON
Registration Committee
Alvin Community College

Alvin, Texas 77511
(71 3) 388-4882

EMMEUNE DODD
Social Committee

College of th Mainland
Trues C,ity, Texas 77502
(409) 938-1211, Ext. 332

RICHARD LANCASTER
Editorial Review Board
Western Texas College

Snyder, Texas 7954 9
(915) 573-8511, Ent 289

ROBERT E. McKINLEY, SR.
Ad Hoc 0*c:ion Committee

Amanllo College
Amanllo, Texas 70178

(8345) 371-5061

LAWRENCE BELL
Constitutional Revision Committee

Tarrant County Junior CollegeNortheast
Hurst, Texas 76054

(817) 656-6523

.
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d for Success
FRESHMAN COMPOSITION

THE ST. MARTIN'S HANDBOOK
Second Edition
ANDREA LUNSFORD and
ROBERT CONNORS
Clothbound. 848 pp. (probable).
Publication: Jimmy 1992

Accompanied by:
Annotated Instructor's Edition; Answer
Key for the Handbook, The St. Martin's
Guide to Teaching Writing, Robert
Connors and Cheryl Glenn; Assigning,
Responding, Grading: A Manual for
Evaluating Student Writing, Edward M.
White; Preparing for the TASP with The
St. Martin's Handbook Preparing for
the CLAST with The St. Martin's Hand-
book The St. Martin's Guide to Library
Research and Documenting Sources

St. Martin's Software:
The St. Martin's Hotline (a pop-
up reference system)
Excercise Tutor for The St.
Martin's Handbook
Diagnostic tests to Accompany
the St. Martin's Handbook
The St Martin's Mindwriter/Des-
cant
The St. Martin's Documentation
Hotline (all available for both IBM
and MAC)

Also available in a Second Edition

THE ST. MARTIN'S WORKBOOK
Second Edition
LEX RUNCIMAN
Paperbound. 576 pp. (probable).
Publication: January 1992

WORK IN PROGRESS
A Guide to Writing and Revising
Second Edition
LISA EDE
Paparbound. 304 pp. (probable).
Publication: January 1992
instructor's Manual available

THE HORIZON READER
HARRY BRENT and WILLIAM LUTZ
Paperbound. 1300 pp. (probable).
Publication: January 1992
Instructor's Manual available

THE HORIZON READER
Short Edition
HARRY BRENT and WILLIAM LUTZ
Paperbound. 650 pp. (probable).
Publication: January 1992
instructor's Manual available

PA*TTERNS FOR

COLLEGE WRITING
A Rhetorical Reader and Guide
Fifth Edition
LAURIE G. KIRSZNER and
STEPHEN R. MANDELL
Paparbound. 704 pp. (prubable).
Publication: January 1992
instructor's Manual available

MODELS FOR WRITERS
Short Essays for Composition
Fourth Edition
ALFRED ROSA and PAUL ESCHHOLZ
Paperbound. 480 pp. (probable).
Publication: January 1992
instructor's Manual available

READINGS FOR COMPOSITION
A Writer's Anthology
ADRIENNE ROBINS and
STEVEN ROBINS
Paparbound. 384 pp. (probable).
Publication: January 1992
instructor's Manual available

TECHNICAL WRITING

TECHNICAL WRITING
Situations and Strategies

Third Edition
MICHAEL H. MARKEL
Paperbound. 592 pp. Just Published
Computer Software The St. Martin's
Technical Witting Hotlin and Revision
Exercise Disk and instructor's Manual
available

BUSINESS WRITING

WRITING THAT WORKS
Effective Communication in Business
Fourth Edition
WALTER E. OLIU, CHARLES T.
BRUSAW, and GERALD J. ALRED
Paperbound. 640 pp. (probable).
Publication: January 1992
Computer software The St. Martin's
Tutor: E.xrcises for Writing That Works

and instructor's Manual available

DEVELOPMENTAL
ENGLISH

EFFECTIVE WRITING
Choices and Conventions
Second Edition
KAREN L. GREENBERG
Paperbound. 368 pp. (probable).
Publication: January 1992
instructor's Manual available

READING, RESPONDING,
and WRITING
Short Essays and Stories
for Composition
Second Edition
DOMENICK CARUSO and
STEPHEN WEIDENBORNER
Paparbound. 256 pp. (probable).
Publication: January 1992
instructor's Manual available

To examine these titles or any of the titles on our extensive backlist please visit us at Booths 61-63 at the
conference. To request an examination copy of any of our texts, please call us et our toll-free number, 1-8004416-
8923, or write us on your college letterhead specifying your course title, present text, and appraimate enrollment.

Send your request to:

5 4



in Tarwx
READING FOR A PURPOSE
KATE PARRY
Paperbound. 400 pp. (probable).
Publication: January 1992
instructor's Manual available

ENGLISH AS A SECOND
LANGUAGE

A WRITER'S WORKBOOK
An interactive Writing Text for
ESL Students
Second Edition
TRUDY SMOKE
Paperbound. 352 pp. (probable).
Publication: January 1992
Instructor's Manual available

GRAMMAR TROUBLESPOTS
An Editing Guide for Students
Second Edition
ANN RAIMES
Paperbound. 115 pp. (probable).
Publication: February 1992

EXPLORINGTHROUGH WRITING
A Process Approach tO ESL Composition
Second Edition
ANN RAIMES
Paperbound. 318 pp. (probable).
Publication: February 1992

AMERICAN GOVERNMENT

POINTCOUNTERPOINT
Readings in American Government
Fourth Edition
HERBERT M. LEVINE
Paperbound. 356 pp. Just Published

'ME ROAD TOTHE WHITE HOUSE
The Politics of Presidential Elections
Fourth Edition
STEPHEN J. WAYNE,
Georgetown University
Paperbound. 319 pp. Just Published

3a5b College Division, Department JR
175 Fifth Avenue, New York, N.Y. 10010
College Desk 1-800-446-8923

HISTORY

AMERICA FIRSTHAND
Second Edition
Volumes 1 and II
ROBERT D. MARCUS and
DAVID BURNER
Volume I: From Settlement to Reconstruction
Paperbound. 334 pp. (probable).
Publicetion: January 1992
Volumell: From ReconstructiontothePresent
Paperbound. 384 pp. (probable).
Publication: January 1692

ARV

MAKERS OF WORLD HISTORY
Volumes I and II
J. KELLEY SOWARDS
Volume I
Paperbound. 302 pp. Just Published
Volume 11
Paperbound. 334 pp. Just Published

READINGS IN WORLD
CIVILIZATIONS
Second Edition
Volumes I and II
KEVIN REILLY
Volume I: The Great Traditions
Paperbound. 368 pp. (probable).
Publication: January 1992
Volume II: The Development of
the Modem World
Paperbound. 384 pp. (probable).
Publication: January 1992

SOCIAL HISTORY OF
WESTERN CIVILIZATION
Second Edition
Volumes I and II
RICHARD M. GOLDEN
Volume I: Readings from the Ancient
World to the Seventeenth Century
Paperbound. 352 pp. (probable).
Publication: February 1992
Volume II: Readings from the
Seventeenth Century to the Present
Paperbound. 352 pp. (probable).
Publication: February 1992

ST. MARTIN'S PRESS

,

51 9
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JOURNALISM

NEWS REPORTING AND WRITING
Fourth Edition
THE MISSOURI GROUP: BRIAN S.
BROOKS, GEORGE KENNEDY,
DARYL R. MOEN, and DON RANLY,
all of the University of Missouri
Columbia
Paperbound. 576 pp. (probable).
Publication: February 1992
Prepublication examination copies
available in January
New Computer Software: The St.
Martin's Wire Service Hotline, Instruc-
tor's Manual, and Workbook available

SPEECH/
COMMUNICATIONS

STATE OF THE ART
Issues In Contemporary
Mass Communication
DAVID SHIMKING, HAROLD
STOLERMAN, and HELENE
O'CONNOR
Paperbound. 512 pp. (probable).
Publication: January 1992

Visit Debra Nesbitt and Leslie
Williams at Booths 61-63

to Discover What's New in 19921



New for 1992

94.1m....1.IPM

1992/paper/528 pages/
Instructor's Manual

Lifi' Studies

TEN ON TEN .

Major Essayists on
Recurring Themes
Robert Atwan,
Seton 11 all University

LIFE STUDIES
A Thematic Reader
Fourth Edition
David Cavitch,
Tufts University

"An Excellent variety of selections address-
ing important, contemporary issues.

1992/paper/ students have reported they have read more
548 pages/ selections than I have assigned!"

Instructor's Edition Christie Rubio, American River College

1992/paper/
864 pages/

Instructor's Manual

REREADING AMERICA
Cultural Contexts for Critical
Thinking and Writing
Second Edition
Gary Colombo, Los Angeles City College
Robert Cullen, San Jose State UniversTh'
Bonnie Lisle, Univeithy of Califirnia,

Los Angeles

"'Elie selections are stimulating, challeng-
ing, and provocative."

Paul Linnehan, Universitv of Tampa

It1.1) Nl :1

IY,uui I 1..4.0-

1992/paper/
288 pages/

Evercises to Accompany
A fi'viter's Refrrence

A WRITER'S REFERENCE
Second Edition
Diana Hacker,
Pdnee Geolge's Community College

"FINALINa handbook designed with
utility in mind."

Ruth Sternglanti., llmoklyn College

1992/paper/
432 pages

THE BEDFORD GUIDE
TO THE RESEARCH
PROCESS
Second Edition
Jean Johnson,
University of .1Imylaml at College Park

"I am pleased to see a textbook on research
that goes beyond the limits of a library.
Bravo! It is a much needed guide!"
Sharon Bechler,llontand State University

I I \'
t

I

1992/paper/
480 pages

1992/paper/
368 pages

WUTHERING HEIGHTS
Emily Bronte
A Case Study in Contemporary
Criticism

Edited by Linda H. Peterson,
} 'ilk I:nivel:city

FRANKENSTEIN
Mary Shelley
A Case Study in Contemporary
Criticism

Edited by Johanna M. Smith,
UniveLcity ofTexas at Arlington

"Students seem to crave this kind of
methodical explanation of how critics
from %-arious schools of thought approach
the same text."

lary E. Wood, University (yr Oregon

1992/paper/
928 pages/

Instructor's Edition

HOW WE LIVE NOW
Contemporary Multicultural
Literature
John Repp,
Edinboro University of Pennsylzania
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The President's Message
As if we didn't know already, The Chronicle of Higher Education reports it its January 8, 1992, edition that things

are tough all over. Colleges and universities across the land are bracing for another budget pinch. Though it's little or no
consolation to us, public colleges and universities in almost all states arc facing yet another year of hardship that may
bring layoffs, tuition increases, limits on enrollment, and tax increases or tax reform (which will likely be resisted by
equally hard-pressed taxpayers and legislators.)

Yes, higher education like many other entities is being hit hard by the recession. Maybe harder, for according to Julie
K. Phelps, vice president for business and finance at Delaware State College, higher education's image is not always an
advantage: "The public does not automatically sec higher education as a public responsibility," she says. What is clear
is that public higher education is caught in the crossfire.

A year has passed since Senate Bill 111 created the Texas Performance Review...a review that was the most thorough
and wide-ranging audit of Texas state government ever undertaken...a review that brought many sleepless hours and

heartaches to those in higher education...a review that fortunately did not bring the
devastation that many at first feared. Some colleges were even able to give meager
raises, through prudcnt management by the college administration and governing
boards, or through local tax increases, or by higher tuition and fees. Education: caught
in the crossfire.

One recommendation of the Texas Performance Review is that tuition paid by
students of higher education be "adjusted" (raised) to bring tuition rates more nearly
in line with the actual costs of providing educational services; that is, tuition would pay
for 25 percent of the costs. Fortunately, this issue has not yet come to pass. Education:
caught in the crossfire.

The Texas Performance Review also recommends that the Texas Higher Education
Coordinating Board work with colleges and universities to ensure that basic core-/ curriculum courses taught at Texas junior and community colleges be readily transfer-
able to senior colleges and universities. Such action would save students' time and
resources, and would eliminate duplication of effort within the systems. This highly

desirable ideal however has not yet come to pass. Our students arc caught in the crossfire.

As we move through the last decade of the twentieth century, we see that students arc depending more and more upon
the community, junior, or technical colleges for entry into the work force or into four-year institutions. Though some
students may consider two-year colleges little more than an extension of the secondary school, we know we have helped
countless students to become the first in their families to go to college. We know we have opened the college door to
countless students who would otherwise have found it closed. We have brought education to the community where the
students are and made it possible for them to afford their college education. We have emphasized teaching and learning
for all who have the will to learn. We have helped to fulfill the democratic promise that education be available, to all who
will seize the advantage, not just to an elite.

"We arc not two-year colleges because our founders lacked the foresight to make us four-year, nor because we lack
the facilities or faculty to offer baccalaureate degrees. We are two-year because we choose to bc, a choice we have made
because specializing in freshmen and sophomores allows us to do certain things better than most baccalaureate
institutions. This attitude is key to fostering a challenging environment for the academically gifted as well as the
underprepared student." So wrote Laird Edman, assistant professor of English and honors program director, Waldorf
College, Iowa, in the December/January 1991-92 issue of the Community,Thchnical, and Junior College Journal, and
to which we can only offer a universal Amen. It's nothing ncw to us to find Education caught in the crossfire.

By now you must have guessed that our convention theme this year isEducation: Caught in the Crossfire, a
theme to remind us of the many ways in which education in Texas and in the United States is caught between contending
forces. However that may be, we remain hopeful, and our hope is that we as two-year college teachers can hold to our
dreams and our ambitions, that each of us may aspire to be that special teacher who makes a difference in students' lives,
that even being caught in the crossfire will not turn us from our work, will not leave us timid or weary.

I hope that you will join us at our state convention in Houston as we renew acquaintances with friends and colleagues,
continue our professional development through the various excellent section meetings, and enjoy thought provoking
speeches at our general sessions.

If you have not made your reservations, it's still not too late! See you in Houston.
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BEFORE TRUSTING YOUR
ASK FOR SOME LET

y-ou put more than just your savings
into a retirement company.You

put in your trust and hopes for the future,
too. So before you choose one, ask some
questions. How stable is the company?
How sound are its investments? How good
is its overall financial health?

WHERE DO YOU TURN
FOR ANSWERS?

A good place to start is with three inde-
pendent analysts of financial companies:
A.M. Best Co.; Standard & Poor's; and
Moody's Investors Service. Their ratings

are widely recognized as reliable indicators
of how strong a company really is.

EN THE FINAL ANALYSIS,
TIAA IS LETTER-PERFECT.

TIAA received A+ from A.M. Best
Co., AAA from Standard & Poor's, and
Aaa frcrm Moody's Investors Service.
These ratings reflect TIAA's reliable
claims-paying ability, exceptional financial
strength, superior investment performance,
and low expenses.

And TIAAwith its guaranteed rate of
return and opportunity for dividendsis

© 1991 "lenekers Imeuranee and Annuity rirsoriatinn/enllrye Retirement 4aitier Fund.
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FUTURE TO ANY COMPAn
TERS OF REFERENCE.

one of fewer than ten companies, out of
2,200 nationwide, that received these
highest marks.

CREF. FOUR MORE LETTERS
EVERYONE SHOULD KNOW.

For further growth potential and
diversification, there's the CREF variable
annuity, with four different investment
accounts to give you the flexibility you
want as you save for the future.

Together, TIAA and CREF form the
world's largest private retirement system,
with over $95 billion in assets and more

Ensuring the future
for those who shape its:

1.

than 70 years of experience serving the
education community. For over one million
people nationwide, the only letters to
remember are TIAA-CREF.

SEND NOW FORA FREE
RETIREMENT INVESTMENT KIT,
including a Spect'al Report on TIAA investments.
Mail this coupon to: TIAA-CREF, Dept. QC,
730 Third Avenue, New York, NY 10017. Or call
1 800-842-2733, Ext. 8016.

Name (Please print )

Adder,.

City Slate Ztp Code

Inotettaton ( Full name)

Tale Daytime None ( )

77.-IA-(REF Parherrant
0 );., 0 No

Soetal Seeueity#

5
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Therange is covaed
with texts from PWS-KENT Publishing Company.

NEW FOR 1992!

Business Education
BUSINESS ENGLISH, 41E

Guffey

MS/PC DOS LAB MANUAL
Auvil, Arntson, and Stockier

Business Law
REAL ESTATE LAW, 3/E

Jennings

Engineering
PRINCIPLES OF COMPUTER HARDWARE, 21E

Clements

Computer Science
USING TURBO PASCAL 4.0-6.0, 2/E

Hennefeld

LOGIC AND STRUCTURED DESIGN FOR
COMPUTER PROGRAMMERS, 21E

Rood

PRACTICAL DATABASE M. ,IAGEMENT
Fabbri and Scht,ao

Management
INTRODUCTION TO MANAGEMENT, 4/E

Plunkett and Attner

Marketing
CONSUMER BEHAVIOR AND MARKETING

ACTION, 4/E
Assael

BUSINESS MARKETING MANAGEMENT: TEXT
AND CASES, 51E

Haas

SALES MANAGEMENT: TEXT AND CASES, 21E
Wotruba and Simpson

Statistics
ELEMENTARY STATISTICS, 6/E

Johnson

Mathematics
PREALGEBRA FOR COLLEGE STUDENTS

Kennedy and Green

ARITHMETIC AND ALGEBRA, 3/E
Proga

BEGINNING ALGEBRA
INTERMEDIATE ALGEBRA

Hall

ELEMENTARY ALGEBRA FOR COLLEGE
STUDENTS, 4/E

INTERMEDIATE ALGEBRA FOR COLLEGE
STUDENTS, 41E

ALGEBRA FOR COLLEGE STUDENTS, 4/E
ALGEBRA WITH TRIGONOMETRY FOR COLLEGE

STUDENTS, 3/E
. Kaufmann

COLLEGE ALGEBRA WITH APPLICATIONS, 31E
Hall

COLLEGE ALGEBRA ACTIVITIES FOR THE TI-81
GRAPHING CALCULATOR

Huff and Peterson

PLANE TRIGONOMETRY, 61E
Rice and Strange

CALCULUS, 5/E, Late Trigonometry Version
CALCULUS, 5/E - New for 1991

CALCULUS OF A SINGLE VARIABLE - New for 1991
Swokowski

CALCULUS, 3/E
Zill

CALCULUS, VOLUMES I and ll (Oregon State
Curriculum Project)

TECHNOLOGY IN CALCULUS: A SOURCEBOOK
OF ACTIVITIES
Dick and Patton

CALCULUS ACTIVITIES FOR THE TI-81
Pence

ADVANCED ENGINEERING MATHEMATICS
Zill and Cullen

CALL TOLL-FREE: 1-800-343-2204 (in MA 617-542-3377)
WADSWORTH IIIC.

19 91

t Ii

91
PWS-KENT Publishing Company
20 Park Plaza

aBoston, MA 02116
A Division of Wadsworth, Inc.
Partners in Education
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
OFFICERS, 1991-92
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Steve Dutton Marilyn J. Lancaster
\

Scott A. NeisonBrian K. Dille . Patricia A. Green
President President-Elect Vice President Secretary Treasurer

Amarillo College Western Texas College Odessa College Kingwood College Temple Junior College

COMMITTEES, 1991-92
(Appointments expire March 31, 1992, unless otherwise indicated.)

PROFESSIONAL DEVELOPMENT
COMMITTEE

Ellen H. Brennan, Chairperson, San Antonio College
(1993)

Kenneth F. Griffin, Vice Chairperson, Tarrant County
Junior College-Northwest Campus (1992)

Glenda II. Easter, Secretary, Bill J. Priest Institute
(1992)

James F. Calarco, Blinn College (1992)
Gaynell S. Gainer, St. Philip's College (1992)
Evelyn Frank Burns, Ilouston Community College

(1993)
Melva L. Griffin, lloward College (1993)
Laura L Wyman, Vernon Regional Junior College

(1993)
Edward R. Barkowsky, Western Texas College

(1994)
Jeff D. Ed ward s, Coll in County Community Colle ge-

Spring Creek Campus (1994)
Danita McAnally, Amarillo College (1994)
Cynthia M. SoRelle, McLennan Community College

(1994)

NOMINATING COMMITTEE

Ronnie E. Hall, Chairperson, Angelina College
Anne Penney Newton, Vice Chairperson, Temple

Junior College
Barbara A. Blair, Southwest Texas Junior College
Steve Burket, Tyler Junior College
Barrett R. Bums, llouston Community College
Diana R. Cox, Amarillo College
William R. Miller, San Antonio College

AD HOC ELECTION COMMITTEE

Robert E. McKinley, Sr., Chairperson, Amarillo Col-
lege

James R. Rambo, Vice Chairperson, Westem Texas
College

Delores A. Behrens, Amarillo College
Lee E. Bradshaw, Amarillo College
Franklin R. Gentry, TSTC-Waco
Jim G. Ingram, Amarillo College
Robert C. McReynolds, San Jacinto College-Central

Campus
Clara Hall Oldham, Amarillo College
J. Doug Richey, Northeast Texas Community College
Alden J. B. Smith, Hill College
Ernest Spikes, Jr., St. Philip's College
G. Bryan Stewart, Tarrant County Junior College-

Northwest Campus

LEGISLATIVE COMMITTEE
David M. Castles, Chairperson, Kilgore College

(1994)
Cathryn P. Cates, Vice Chairperson, Thler Junior

College (1992)
Patricia C. Knight, Secretary, Amarillo College

(1993)
John C. Partin, Grayson County College (1992)
David E. Preston, Eastfield College (1992)
Yvonne M. VanDyke, Austin Community College

(1992)
William C. Davis, Texas Southmost College (1993)
William T. Ilaley, Jr., San Antonio College (1993)
Wanda Lee Hill, Tarrant County Junior College-

South Campus (1993)
Walter L. Berthelsen, Odessa College (1994)
Bobby 0. dlack, Paris Junior College (1994)
Richard L. Elam, Hill College (1994)

SOCIAL COMMITTEE
Emmeline Dodd, Chairperson, College of the Main-

land
Denise A. Anding, Vice Chairperson, Austin Com-

munity College
Charles R. (Randy) Busch, Lee College
Brenda C. ilartman, Tomball College
Gwendolyn L. Ilauk, Temple Junior College
Marian D. Jackson, Kilgore College
Patsy C. LeMaster, Amarillo College

MEMBERSIIIP COMMITTEE
Deann C. Merchant, Chairperson, Amarillo College

EDITORIAL REVIEW BOARD
Richard E. Lancaster, Chairperson, Western Texas

College
Tahita N. Fulkerson ,Vice Chairperson, Tarrant

County Junior College- South Campus
Nancy A. Roedi ger, Secretary, Tarrant County Junior

College-Northeast Campus
David T. Eishen, Cedar Valley College
l)ouglas E. Johnston, San Antonio College
Agnes J. Robinson, El Paso Community College
Robert W. Wylie, Amarillo College

AD HOC COMMITTEE ON
CONSTITUTIONAL REVISION
Lawrence Bell, Chairperson, Tarrant County Junior

College-Northeast Campus
Doris Burbank, Vice Chairperson, Alvin Community

College
Mary R Parker, Austin Community College
Larry G. Shins, North I larris College
Michael A. White, McLennan Community College
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David J. Clinkscale
Immediate Past President

Tarrant County Junior
College-South Campus

MEMBERSHIP SERVICES
COMMITTEE
Anna R.Holston, Cha irperson, Central Texas College

(1993)
Kenneth N. Locke, Vice Chairperson, Blinn College

(1992)
Ray G. Williams, Secretary, Trinity Valley Commu-

nity College (1992)
John II. Clybum, Galveston College (1992)
Cecil R. Ferguson, Angelina College (1992)
Mary W. Barker, Odessa College (1993)
Patsy L. Goss; San Jacinto College-Central Campus

(1993)
John J. Stuart, Texarkana College (1993)
M. Margaret Dunn, Amarillo College (1994)
Nancy Ellen Partlow, Wharton County Jun ior Col lege

(1994)
Marvin C. Ray, Navarro College (1994)

AUDITING COMMITTEE
Joseph E. Kingcade, Jr., Chairperson, Blinn College
M. June Nutt, Vice Chairperson, Panola College
Ncita F. Boynton, Amarillo College
Sharon M. Freeman, San Jacinto College-Central

Campus
Clyde D. Neff, South Plains College
Doris D. Patrick, Austin Community College
Ed E. Richards, Trinity Valley Community College
T. David Yeilding, Central Texas College

RESOLUTIONS COMMITTEE
David M. Wilcox, Chairperson, I louston Community

College
C. Reagan Ilathcock, Vice Chairperson, Amarillo

College
Matthew W. Coulter, Collin County Community Col-

lege-Spring Creek Campus
Sarah II. Hermes, Galveston College
DOW L. Jones, College of the Mainland
Alex J. Kajstura, Northeast Texas Community Col-

lege
Margaret A. Kimbell, TSTC-Waco
Betty J. Lowrance, I lill College
Irving D. Panzer, Houston Community College
James 11. Riley, Palo Alto College
Mark E. Workman, Frank Phillips College

REGISTRATION COMMITTEE
Susan L. Sutton, Chairperson, Alvin Community

College
Carolyn C. Robertson, Tarrant County Junior Col-

lege-South Campus
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McGraw-Hill Proudly Presents

5 of Its Distinguished Authors
As Speakers at Tit:TA

Stephen E. Lucas

Stephen Lucas teaches public speaking, rhetorical criticism, and American Public
Address in the Department of Communication Arts at the University of Wisconsin-
Madison. He received his bachelor's degree from the University of California, Santa
Barbara, and his master's and doctorate degrees from Penn State University.

Professor Lucas has been recognized for his work as both a scholar and a teacher.
His previous book, Portents of Rebellion: Rhetoric and Revolution in Philadelphia,
1765-1776, won the Speech Communication Association's Golden Anniversary
Award in 1977 and was nominated for a Pulitzer Prize. In 1988, he received the
Chancellor's Award for Excellence in Teaching at the University of Wisconsin-

Madison.

Camille B. Wortman

Camille Wortman is professor of psychology and Director of the Health/Social
Psychology Training Program at the State University of New York at Stony Brook.

A socid psychologist, her major research interests include reactions to undesirable
events, causal attribution, and reactions to stress and victimization. Wortman holds
a Ph.D. from Duke. She formerly taught at Northwestern University (where she
received the Distinguished Teaching Award) and at the University of Michigan.

Wortman has published numerous articles in every major journal in her field, and
has contributed chapters to books including Advances in Social Psychology, New
Directions in Attribution Research, and Advances in Environmental Psychology

series. In recognition of her research, Professor Wortman received the American

Psychological Association's Distinguished Scientific Award for Early Career
Contribution to Psychology. She and Elizabeth Loftus have co-authored the popular
introductory psychology text, Psychology, 4th edition, published by McGraw-Hill.



Randy Johnston is nationally known for his seminars on the microcomputer industry.
His specific area of expertise is local area networks and computer communications.
He owns Professional Marketing Services, Inc. in Hutchinson, Kansas, a nationwide
consulting firm. Randy teaches at Hutchinson Community College in Kansas, where

he created a microcomputer instructional curriculum which has served as a model
program for community colleges and universities around thn nation. The author of
several textbooks, he received his Master's in Computer Science from Wichita State
University.

Santi Buscemi teaches reading and writing at Middlesex County College in Edison,
New Jersey, where he also chairs the Department of English. He is the author of A
Reader for Developing Writers (McGraw-Hill, 1989), a second edition of which will
be released in 1993. With Charlotte Smith, he is co-author of the newly published
75 Readings Plus (McGraw-Hill).

Professor Buscemi is First Vice President of the New Jersey College English

Association. He has presented papers at MLA, The New Jersey College English
Association, The New Jersey Association for Developmental Education, The New

York College Learning Skills Association and the National Association for
Developmental Education.

Richard V. Teschner

Richard Teschner is Professor of Language and Linguistics at the University of Texas-

El Paso, where he has taught since 1976. He received his Ph.D. in Spanish

Linguistics from the University of Wisconsin-Madison in 1972. His publications
range from bibliographies and textbooks (in particular, Spanish for native speakers)

to numerous reviews, articles, and monographs. In 1988 he served as President of
the American Association of Teachers of Spanish and Portuguese. He has served as

Secretary-Treasurer, then President, of the Linguistic Association of the Southwest.
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* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *

Our Sales People Have Been
in School for 165 Years

More than likely, you're already familiar with at least one of our field

representatives. They're an integral part of Harper Collins Publishers' long-

term commitment to higher education in Texas, having accumulated 165 years of

aggregate service on campuses from Amarillo to El Paso to Brownsville and across

the state to Texarkana.

That kind of commitment doesn't just surface overnight. Every one of our

sales representatives believes the textbooks they bring you are the best available,

reflecting the philosophy that Harper Collins is in partnership with Texas educators,

a partnership which is shaping the future.

You'll find one of our sales representatives in every major center in the state

(and some not so major ones), because their dedication is matched only by their

accessibility.

*Dallas
John Young (Regional VP)
Kent Merrill (District Manager)
Barbara Burnett
Sharon Noble

* Fort Worth
Cara lee Woods

* San Antonio
John Mathews

* Huntsville
Laura Stowe

HarperCollinsCollegePublishers

*Houston
Greg Odjakjian

(District Manager)
Fontaine Evaldo
Melissa Gulley

* Austin
Chuck Hickman
Jim Camp

*El Paso
David Glenn

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *
1.41; 558



CANDIDATES FOR
STATE OFFICE, 1992-93

Officers of the Texas Junior College Teachers Association for 1992-93 will be elected during
the balloting to be conducted at the convention on Friday, Feb. 28, 1992. Voting will be conducted
in the election booth, located in the Imperial Ballroom Foyer of the Hyatt Regency Hotel in Houston.
Polls will be open from 8:00 a.m. to 5:00 p.m.

Two candidates for each of four positions were' named by the TJCTA Nominating Committee
last November. The Dec. 1 deadline for "nominations-by-petition" passed with no petitions being
filed. Provision is made in the TJCTA Bylaws, however, for other candidates to be nominated from
the floor during the general session.

The Nominating Committee report will be presented at the first general session, Thursday, Feb.
27, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting priv ileges are not
extended to associate, student, and unaffiliated members under terms of the Bylaws. Provisions for
absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on thesepages. Order of listing
candidates was determined by lot and therefore bears no special significance. Platform statements
are dirixt, unedited quotes from the candidates.

CANDIDATES FOR PRESIDENT-ELECT

slr

411,

David J. Ligon

Tyler Junior College

Educational Background: Odessa Caege
(1956-58); Portland State College (BS, 1966);
Eastern New Mexico University (MA, 1968);
Additional graduate work at North Texas State
University and East Texas State University
(PhD Program, ABD, 1973-76).

Professional Experience: Graduate Assistant,
Eastern New Mexico University (1966-67); Ad-
ministrative Internship, Eastfield College,
DCCCD (1976); Instructor of Government,
Tyler Junior College (1967-present).

Leadership Experience: Chairperson, TJCTA
Resolutions Committee (1991); TJCTA Elec-
tion Committee (1985); TJCTA Government
Section (Secretary, 1992; Chairperson, 1991);
Attended TJCTA Leadership Conference
(1985, 1990); Member, Tyler Junior College
Image Committee (1983); TJC Faculty Senate
(1984-86); President, TJC Faculty Senate
(1985-86); Member, TJC Past Presidents Asso-
ciation (1987-present); Chairman, Southern
Association Self-S Ludy Subcommittee on Ad-
ministrative and Board Structure (1989); Cam-
pus Representative, Barry Goldwater Scholar-.
ship Foundation (1990-91); Treasurer, Educa-
tors Political Action Committee (1985-89).

AdditionalInformation: Member. TICTA (1967-
present); Member, Southern Political Science
Association (1990-present); Director of Chris-
tian Education and member of Governing
Board, Trinity Fellowship Church (1990-
present); Member, Chapel Hill Independent
School District Advisory Council,

Brian K. Dine

Odessa College

E.ducational Background: Illinois State University
(BA, 1971); The University of Texas at Austin (MA,
1977); The University of Texas of the Permian
Basin (postgraduate studies, 1980-87); Texas Tech
University (Ed.D., 1991).

PrOfessional Experience: Teaching Assistant, The
University of Texas at Austin (1971-73): Graduate
Assistant, The University of Tcxas at Austin (1974);
Part-time Instructor of Government, Austin Com-
munity College (1977-78); Associate Professor of
Government, Odessa College (1978-present); Po-
litical Science Adjunct, The University of Tcxas of
the Permian Basin (1984-present); Research Con-
sultant for "Government By ConsensusA Texas
Perspective" Telecourse (1989).

Leadership Experience: TJCTA Vice President
(1991-92); TJCTA State Secretary (1990-91);
TJCTA State Treasurer (1989-90); TJCTA Legisla-
tive Committee (1988-89); TJCTA Campus Repre-
sentative (1989-present); Participant, TJCTA Lead-
ership Conference (1984-90); Member, 1,.nior and
Community College Political Action C.mtmittee
(JACC-PAC) Steering Committee (1989-present);
Honors Scction Chair at 1990 TJCTA State Convert-
Lion; Odessa College Self-StudyCommittec on Edu-
cational Programs and chair of Subcommittee on
Curriculum (1989-present); Odessa College Aca-
demic Senate (President, 1985-87; Senator, 1983-
89; Salary Committee, 1983-86); Odessa College
Staff Development Committee (1985-86); Odessa
College Honors Program Committee (1988-pres-
ent).

Additional Information: Odessa College Minnie
Piper Nominee (1990-91); OC CAHOOTS Teacher
of the Year (1989-90); Member: TJCTA (1978-
present); Community College Social Science Asso-
ciation (1986-present); Blanton PTA (1985 -
present).
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PLATFORM STATEMENTS

The Fall 1991 community college enrolknent had
a growth of 4% over Fall 1990, while public univer-
sities had 0% growth. Forty-nine percent of all
college students are in ccarmunity colleges. How-
ever, funding for education, retirement, end benefits
has been reduced for community colleges and facul-
ties.

TIM will need strong, energetic leadership to
regain this lost funding and to prevert further fman-
cial loses. What is done in the next two years will
determine funding for the next dozen years.

I will also wodc to:

protect insurance benefits;

restore retirement contributions to 8.5%;

oppose downward expansion.

I ask for your support.

DAVID J.LIGON

TIM must continue to be a strong, effective
voice representing community college interests in
Texas. TICTA must send a forceful message to
policv makers that community colleges are one of the
bon investments in the future dutTexu can make. If
re-elected to the Executive Committee, I will devote
the necessary time and energy to help TICTA meet
these challenges;

work with the Legislative and other state agencies
for sufficient state funding and other benef its;

enhance the faculty's proper role in college gov-
ernance;

promote the development of local fealty organi-
zations; and

increase the effectiveness of our membership re-
cruiting effort.

BRIAN K. DILLE

15



CANDIDATES FOR VICE PRESIDENT

Doris D. Patrick

Austin Community
College

Educational Backgrounet Tte University of Texas at Austin (0 El A,
1967); graduate studies at The University of Tex3S at Austin,
Southwest Texas State University. North Texas State University,
and Stephen F. Austin State University.

Professional Dperience: Instructor of Secretarial courses, Austin's
College of Business (1967-69); Instructor of Typewriting, 'the
University of Texas Extension and Field Service Division (1969-
70); Instructor of Office Occupations, Central Texas College at
Austin (1970.73); Instructor of Office Systems Technology. Austin
Community College (1973-present); Office Systems Technology
De Ferment !lead (1976-86); Business Div isionChalmerson ( 1980-
present).

Leadership Esperience: TJCTA Campus Representative (1980-
present); TJCTA Auditing Committee (1991.92); TJCTA Member-
ship Services Committee (1989-91); TJCTA Nominating Commit-
tee (1987-88); TICTA Membership Committee (1985-87); TJCTA
Registration Conanittee (Chairperson, 1979-80; Vice Chairperson.
1978.79);TICTA Social Committee (1974-75); AU.Still CornntunIty
College Faculty Association (President, 1989-90; President-Neck
1988-89; Parliamentarian, 1987-88; Secretary, 1976-78; Chair of Ily
Laws, 1990-91; Chair of Academic Affairs, 1986.87; Curriculum
Corr:mince, 1984-85; Audit Committee. 1978-79); ACC Faculty
Senate Senator (1991-92); ACC Credit by Advanced Placement
Committee (1990); ACC Business Technology Instructional Phi-
losophy Committee (1990); ACC Capital Outlay Review Commit-
tee (1984); ACC Experiential Learning Committee (1982); ACC
Long Range Planning Committee (1979-80); Texas Business Ede-
cation Association, District XIII (Representative, 1991-92; District
President, 198849; Collegiate leacher of the Year, 1988-89; Dis-
trict President-Elect, 1987-88; Secretary:Treasurer, 1981-82; Post-
Secondary Teacher o( the Year, 1978-79).

Additional Information: Member. nc-rn (1972-present); Texas
Business Educauon Association (1967-present); National Business
Education Association (1973-present); Phi Delta Kappa (1983-
present).

Scott A. Nelson

Kingwood College .

Educruional Background: Dimmitt High School (1968); North
Texas State University (ES. 1972; MS, 1976); University of
I louston (Ph.D.,1987); additional graduate work at ihe Univer-
sity of Texas at Austin and the University of Virginia.

l'rofessional Experience: History Teacher, San Saha ISD (1973-
74); History and Government Teacher, Denton IS D (1974-77);
Instructor of Government. Kilgore College (1977-84); Adjunct
Instructor, lhe University of Texas at Tyler (1984); Instructor of
Political Science, Kingwood College (1984-present).

Leadership Esperience: TICTA State Secretary (1991-92);
TICTA State Treasurer (1990-91); Chairperson, TJCTA Legis-
lative Committee (1988-89, 1989-90); Chairperson, IJCIA
Editorial Review Board (1986-87); TICTA Messenger Political
Interviews with Lieutenant Governor Bill Hobby, Govemor Bill
Clements, Comptroller of Public Accounts Bob Bullock (with
Larry Shirts and David Clinkscale. 1986-89); North Harris
County College Faculty Senate President (1984-85); NIICC
Southern Association of Colleges and Schools "Self-Study"
Chairperson on Institutional Purpose( 1989-90); N }ICC College
Council (1988-89); NI ICC Faculty Senate Rights and Respon-
sibilities Chairperson (1985-present).

Additional Information: Member. Formula Advisory Committee,
Texas Higher Education Coordinating Board; Secretary, Junior
and Community College Political Action Committee (JACC-
PAC); Member. Steering Committee (JACC-PAC); published
articles on a variety of topics in the TJCTA Messenger, the
I louston Post, the I oustort Law ReviewtheTexas Observer and
Texas Monthly among others; Grantee, National Endowment
for the Humanities Summer Seminar (1981, University of Vir-
ginia); Research Consultant, Dallas County Cormunity Col-
lege District "Texas Government" Telecourses (1989); Del-
egate to State Democratic Convention (1982, 1988); Woodland
Hills Elementary and Kingwood Middle School PTA.

PLATFORM STATEMENTS
As member of various committees and a pro-

moter of TJCTA membership, I am well aware that
TJCIA is THE organization rqxeserting the inter-
ests of community college teachers.

I will spend the time and effort needed as a member
of the Executive Committee to:

provide leadership to monitce and meet the needs
of faculty members;

. make legislators and state agencies aware of the
value of community colleges in preparing Texans,
both vocationally and academically, for the
twenty-first century;
promote membership by continuing to make all
eligible members aware of what TICTA does for
them.

DORIS D. PATRICK

My chief asset is experience:
as MIA Treasurer and Secretary, during a time
of impressive growth in members and revenues;

as Chairperson of the Legislative Committee (two
terms), gaining a keen familiarity with the political
issues that affect our kuerests;
as Chairperson of the Editorial Review Board;
as co-interviewer for the Messenger interviews
with Bill Clements, Bob Bullock, and Bill Hobby,

as a nineteen-year veteran of the classroom, fifteen
in Texas community collegesand =FA;
as a campus leader with a tenacious belief in what
community colleges do and the right of educators
to be heard and treated as professionals.

SCOTT A. NELSON

PLATFORM STATEMENTS
firmly believe Texas Junior College Teachers

Association is a vital and powerful force in Texas to
promote quality higher educaticet throughout the
state. I an fully comm ined to the goals and objectives
of TJCTA. During my term as Treasurer. I demon-
strated leadership and enthusiasm as your represen-
tative.

As your TJCTA Secretary, I pledge to energeti-
cally uphold its goals and objectives by:

mon:seating TJCTA and community colleges in.
wrests with total dedication;
preserving our commitment to professional stan-
dards;
wurking closely with the Legislature and other
rtate agencies as a zealous advocate for commu-
nity college interests;
arengthering TJCFA through inercased mem-
bership.

PATRICIA A. GRELN

When I joined TJCFA as an associate member, I
realized the significance of this powerful and distin-
guished organization to Texas education. Serving
TJCIA through commktee work has given me the
knowledge I need to work effectively as a member of
the Executive Committee. My exvices to =FA
will continue to prernote those educational and pro-
feuional standards which support the vital relation-
ship between two-yew colleges and community
growth; to work aggreuively to mairtain that tradi-
tion of involvement with the Texas Legislative
agencies concerning funding; and to assure active and
continuous membership growth in TJCFA.

ANNA R. HOLSTON
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CANDIDATES FOR SECRETARY

Patricia Ann Green

Temple Junior College

Educationd Background: Temple Junior College (AA. 1970);
University of Mary Hardin-Baylor (BAS. 1978); Southwest
Texas State University (M PA. 1981); University of North Texas
(Ph.D., 1987); postgraduate studies at Central State University,
Oklahoma.

Professional Esperience: Instructor of Computer Information
Systems, Temple Junior College (1978-present); Department
Chairperson, Computer Information Systems, Temple Junior
College (1988.present).

Leadership Experience: TICTA State Treastirer (1991.92); Co.
Chairpason MIA Chairpersons. Directors, Deans of Depart-
ments and Divisions of Business, Computer Information Sys-
tern I, flice Occup at ions, and Related Fields Section (1990-91);
Mairpason, T.IDTA Data Processing Section (198142, 1986.
87);TcrnpbeluniorCollege Faculty Counci I ( Pres idea, 1984-85,
1990-91; Professional Consultation Committee, 1984-85.1986-
97,1989.91; Secretary(Treasurer. 1986-87,1989.90; Vice Presi.
dent, 1989); TIC Administrative Council (1984-85, 1990-91);
Board of Directors for Association of Computer Educators in
Texas (1990-92); TIC Campus Computer Committee (1989-
present); TIC Department Chairperson's Study Committee
(1989-90); TIC Faculty Evaluation Committee (1989.90); TIC
Instructional Council (1988.89); TIC Colle ge Purpose St atement
Comm ittee (1988.89); TIC Self.Study Administrative Processes
Committee (1988-89); TIC Intellectual Property Committee
(1988); TIC College Program Committee (1987-present); TIC
Commencanent Planning Committee (1983-pmsent).

Additional Information: Member. TJCTA (1978.present); TIC
Faculty Council (1978-present); TIC In-Service Workshops
Leader (1983, 1984, 1986); Member of national organisation.
Association of Computer Educators (1984.presen0; Member,
Texas Association of Computer Educators in Texas (1982-
preterit); TIC Speakers Bureau (1982-present); Member, Data
Promsing Management Association (I 979.prerent).

Anna R. Holston

Central Texas College

Educational Background: Paine College (BA, 1964);
Pepperdine University (MA, 1978); Baylor University
(MA, 1990).

Professional Experience: Teacher Education Training,
Fayetteville State University (1974-75); Educational Ad-
ministration Tra inin g, New Mexico State University (1978-
80); Army Education Center (1977-80); Killeen Indepen-
dent School District (1980-83): McLennan Community
College (1986-88); Central Texas College (1983-85, 1988-
present).

Leadership Experience: TICTA Membership Services Com-
mittee (Chairperson, 1991-92; 1990-91); TICTA Resolu-
tions Committee (1989-90); TlCTA Auditing Committee
(1988-89); Central Texas College Faculty Senate Profes-
sional Development Committee (1990); CTC Task Force
for Finance and Resources Development (1991); Texas
Council of Teachers of English (Program Chair, 1989;
President , Region X11/X111); SRCE Conference Recorder
and Facilitator (1991).

Additional Information: Central Texas College Academic
Educatorof the Year (1990); CTC Piper Professor Nominee
(1991); Member, Southwest Regional Conference on En-
glish in the Two- Year College; Member, Tens s Conference
of Teachers of English; Member, Conference of College
Teachers of English; and Member, Delta Sigma Theta
Sorority, Inc.



PLATFORM STATEMENTS:.
TJCIA Is ow tom faculty upisoet evganization

in Texas. I offer my egerience, lemur= and eh&
ties to continue its tudkion ot aucous rat tot

develop mac comparative mons (Le. sabbiukal
leave,ORPprobknuandhealthimuranceiustea)
work for state-wide purity among ow colleges in
tams of *slaty and other benefits.

Additicasily, wet mum coodwattier

lebby strongly the Legislature SW ow 'equitable
share of higher education fundg-

adycleme tovernanceloilt*
freaky a grater voice kt tkw-decisioninaking
proms; : .

offw assistance co giievince aid Widinie de;
feriae inues, while sateguardinkour academic
freedoms. ,
I respectfully ask for your neppoet:

A L M;WILCOX-
-

anima catunitteethave warned us amour na-
tion is at risk. American education is ate mouroads;
wecjwetoen g our kinds about the critical
challengesfacingun or wecanmoveforwwdtomake
education in this country all that k nun be.

Two-year colleges must provide today's student
with better and more accountable edwaticre to offer
totnorrow's student a new generation ot schools that
integrate well within the Wu:Aiwa system from
kinderganen to graduation frau a four-year institu-
tion; and tomake communities a piacewherelearring
can happen.

JOSEPH E. RINGCADE, JR.

CANDIDATES FOR TREASUREli

David M. Wilcox

Houston Community
College

Educational Background: Iowa State University (BS. 1970;
MA, 1973); Rice University (doctoral studies, 1973-75);
University of llouston (post-graduate studies, 1978).

Professional Experience: Teaching Assistant, Iowa State
University (1970-72); Copy Editor, Journal of Southern
History (1973); Teaching Assistant, Rice University
(1974); Houston Community College (Adjunct Instructor
of History. 1975-76; History/Geography Department
HeadCentral College; Instructor, History Department,
1976-present).

Leadership Experience: Chairperson, TICTA Resolutions
Committee (1991-92); Participant, TICTA Leadership
Conference (1984-90); Houston Community College Fac-
ulty Association Council (Immediate Past President, 1991-
92; President, 1990-91; President-Elect, 1989-90; Vice
President, 1988-89): 11CC Faculty Senate (Past President,
1987-88; President, 1986-87; President-Elect, 1985-86;
Treasurer, 1984-85); Co-Chair, HCC Computer Resources
and Services Self-Study Committee, 1989-91; HCC Sexual
I larassment Policy Committee, 1990-91; liCC Administra-
tive Council, 1986-87, 1990-91; 11CC 'Tlight 2000" Com-
munity Outreach Committee, 1990-91; 'ICC Strategic
Planning Committee, 1990-91; 11CC Salary Committee,
1986-91; HCC Cuniculum Committee, 1981-84; Chair,
Faculty Forums on Registration Problems/Book Store
Problems, 1986-88.

Additional Information: Member. TICCA (1977-present);
Member, Organization of American Historians; Partici-
pant, Great Teachers Seminar (1990); Bedichek Award for
Outstanding College Service (1985).

Joseph E. Kingcade, Jr.

B linn College

Educational Background: Philadelphia College of Phar-
macy and Science (BS, 1972); Texas A&M University
(MS. 1978; PhD., 1983); postgraduate studies at the
University of Zurich, Switzerland.

Professional Experience: Teaching and research assis-
tant, Texas A&M University (1978-83); Postdoctoral
research, Texas A&M University and University of
Zurich, Switzerland (1983-85); Chemistry and Physics
Instructor, Blinn College (1985-present).

Leadership Experience: Chairperson, TICTA Auditing
Committee (1991-92); TJCTA Campus Representative
(1991-92); TJCTA Section Chairperson, Physics and
Eng.neering (1989-90); Participant, MIA Leadership
Conference (1986-90); Session Chair, 106th Two-Year
College Chemistry Conference (1989); Invited Partici-
pant, Topical Conference on Critical Issues in Two-Year
College Physics and Astronomy, Washington D. C.
(1989); Blinn College Faculty Constitution Committee
(1990-present); Chairperson, BC Committee for Aca-
demic Enrichment of Minorities in Science (1990-
present).

Additional Information: Member American Association
of Physics Teachers, Two-Year Col lege Chemistry Con-
ference, Texas Association of Chicanos in Higher
Education; Participant Regional Symposium for the
Encouragement and Support of Women in the Math-
ematical and Natural Sciences.

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who are unable to

attend the convention this year may still
express their preferences for 1992-93 offi-
cer candidates. The constitution adopted in
1975 provides for absentee voting by pro-
fessional members "who expect to be ab-
sent from the general convention."

In order to vote absentee, a member

E

must complete the Request for Absentee
Ballot below (or a reasonable facsimile
thereof) and send it to the TJCTA State
Office in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days im-

mediately preceding the opening session of
the general convention." Absentee ballots
received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she later
finds it possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
REQUEST FOR ABSENTEE BALLOT

TJCTA Bylaws, Arucle III, Section 2: "Arty professional member who expects to be absent from the general convention may cast a ballot by mail... Any
professional member who properly completes the request form and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided
with an Official Ballot for use in electing officers for 1992-93.

7

Member's Signature

PR1N1' Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCTA, 7748 Highway 290 West, Suite 310, Austin, Texas 78736. Or form may be sent by fax
to Area Code 512, 288-5725. REQUESTS MUST BE RECEIVED NO LATER THAN FEBRUARY 14, 1992. Under no circumstances may
a ballot be sent to a member whose request is received after the deadline date. Absentee ballots will be mailed from the State Office beginning in
late January, and the marked ballots must be returned to the State Office no later than February 25, 1992. NO EXCEPTIONS TO THE
DEADIANES STATED ABOVE MAY BE PERMITTED.

L_ _J
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Texas, we've got you covered
with quality textbooks

* new in 1991 and 1992

.i!71.131,6171441NIVanl....."6301X1440311100:crerVOStetr.

Tip ler
*Physics for Scientists

and Engineers
Third Edition

Tip ler
College Physics

Munem & Tschirhart
Beginning Algebra
Fourth Edition

Munem & Tschirhart
Intermediate Algebra
Fourth Edition

Munem & Tschirhart
Algebra for College Students
Second Edition

4

Munem & Foulis
* College Algebra

With Applications
Third Edition

Munem & Foulis
* Algebra and Trigonometry

With Applications
Third Edition

Munem & Yizze
Precalculus
Functions and Graphs
Fifth Edition

Munem & Fou lis
Calculus
Second Edition

Munem & Foulis
College Trigonometry

voi.o.orc..w.aorty.

Myers RobertsonExploring Psychology Society:
Myers

* Psychology
Third Edition

Gray
* Psychology

Berger
* The Developing Person

Through Childhood and
Kdolescence
Third Edition

Berger
* The Developing Person

Through the Life Span
Third Edition

Mankiw
* Macroeonomics

Robertson
Sociology
Third Edition

A Brief Introduction

Curtis & Barnes
Biology
Fifth Edition ti
Helms
More Biology
in the Laboratory

.*Principles of
Biochemistry
Second Edition

Curtis & Barnes
Invitation to Biology
Fourth Edition

Raven, Evert, Eichhorn
* Biology of Plants

Fifth Edition

Lehninger, Nelson, Cox

Spencer
Contemporary Economics
Contemporary Macroeconomics
Contemporary Microeconomics
Seventh Edition

Kerman
Listen
Third Edition

Kerman
* Listen, Second

Brief Edition

Worth Publishers
33 Irving Place New York, New York 10003 Visit John Hunger at Booths 58-59 or cal11-800-223-1715



I LEY:
THE PIECES ALL
FIT TOGETHER

. IN TEXAS!

,410

THE DYNAMIC EARTH:
AN INTRODUCTION TO
PHYSICAL GEOLOGY,
Second Edition
Brian 1 Skinner. Yale University
Stephen C Porter. University
of Washington
53131-6 592 pp . paper. 1992

PHYSICS, Second Edition
lohn D Cutnell.
Southern Illinois University at Carbondale
Kenneth W lohnson. Southern Illinois
University at Carbondale
52010-2 050 pp . cloth. 1992

THE EXTRAORDINARY CHEMISTRY
OF ORDINARY THINGS
Carl II Snyder University of Miami
62071-5 720 pp . cloth. 1992

CALCULUS WITH ANALYTIC GEOMETRY,
Fourth Edition
Howard Anton. Drevl University
50001-0 cloth. 1992
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WILEY

Prem S Mann,
Eastern Connecticut State University

52733-5, 687 pp., cloth. 1992

GENERAL STATISTICS, Second Edition
Warren Chase and Fred Bown,
both of Framingham State College

61901-9, 645 pp.. cloth, 1992

STATISTICS: Principles and Methods,
Second Edition
By Richard A. lohnson and Gouri K. Bhattacharyya.
both of the University of Wisconsin-Madison

54842-1, 650 pp.. cloth. 1992

INTERMEDIATE ACCOUNTING,
Seventh Edition
Donald E. Kieso, Northern Illinois University
le'ry 1 Weygandt. University of Wisconsin
54009-9, 1360 pp., cloth, 1992

For more information, please write or call our Western Regional Office: lohn Wiley & Sons, Inc.,
1800 Westlake Avenue North, Suite 204, Seattle, WA 98109 (206) 281-9803 FAX (206) 281-1630.

2-0270
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Political Science Business

PRACTICING TEXAS POLITICS
Eighth Edition
Eugene W. Jones, Angelo State University
Joe E. Ericson, Stephen F. Austin State University
Lyle C. Brown, Baylor University
Robert S. Trotter, Jr., El Centro College of the
Dallas County Community College District
Eileen M. Lynch, Brookhaven College of the
Dallas County Community College District

Also Available
PRACTICING TEXAS POLITICS
A Brief Survey, Third Edition
Eugene W. Jones
Joe E. Ericson
Lyle C. Brown
Robert S. Trotter, Jr.
Eileen M. Lynch

THE CHALLENGE OF
DEMOCRACY, Third Edition
Kenneth Janda, Northwestern University
Jeffrey M. Berry, Tufts University
Jerry Goldman, Northwestern University

AMERICAN POLITICS
Classic and Contemporary
Readings, Second Edition
Allan J. Cigler, University of Kansas
Burdett A. Loomis, University of Kansas

GLOBAL POLITICS, Fifth Edition
James Lee Ray, Florida State University

Business Education

CONTEMPORARY BUSINESS
COMMUNICATION
Scot Ober, Ball State University

THE JOB HUNTER'S GUIDEBOOK
Susan D. Greene, Sterling Communications, Ltd.
Melanie C.L. Martel, Hesser College

INTRODUCTION TO LAW AND
THE LEGAL SYSTEM
Fifth Edition
Harold J. Grilliot
Late of the University of Cincinnati

Frank H. Schubert, Northeastern University

BUSINESS LAW
Principles and Practices
Arnold Goldman
Attorney, Goldman & Goldman

William Sigismond
Monroe Community College

564

FINANCIAL ACCOUNTING
Fourt'i Edition
Belverd E. Needles, Jr., DePaul University

MANAGEMENT, Fifth Edition
Robert Kreitner, Arizona State University

Also Available
MARKETING
Concepts and Strategies
Seventh Edition
William M. Pride, Texas A&M University
O.C. Ferrell, Memphis State University

Computer Science

SOFTWARE SOLUTIONS
Concepts & Applications
Sharon Burton, Brookhaven College
Nelda Shelton, Tarrant County Jounior College

APPLYING MICROSOFT'
WORKS 2.0
APPLYING WORDPERFECT' 5.1
The Desktop Publishing Edition
USING MICROSOFT' WORKS 2.0
Nelda Shelton, Tarrant County Junior College
Sharon Burton, Brookhaven College

LEARNING LOTUS 1-2-3, 2.2
Annette Thomason
Utah Valley Community College

English

EVERGREEN
A Guide to Writing, Fourth Edition
EVERGREEN WITH READINGS
A Guide to Writing, Fourth Edition
Susan C. Fawcett
Alvin Sandberg

THE WORLD OF WORDS
Vocabulary for College Students
Third Edition
Margaret Ann Richek
Northeastern Illinois University

RFVP: The College Reading, Study,
and Vocabulary Program
Fourth Edition
James F. Shepherd
Queensborough Community College



ALL OF US
A Multicultural
Reading Skills Handbook
Harvey S. Wiener
City University of New York

Charles Bazerman
Georgia Institute of Technology

THE RIVERSIDE HANDBOOK
Lynne Beene, University of New Mexico
William Vande Kopp le, Calvin College

WRITING WITH A PURPOSE
Tenth Edition
Joseph F. Trimmer, Ball State University

Also Available in a Short Edition

PRACTICAL ENGLISH
HANDBOOK, Ninth Edition
Floyd C. Watkins, Emeritus Emory University
William B. Dillingham, Emory University

PRACTICAL ENGLISH
WORKBOOK, Ninth Edition
Floyd C. Watkins, Emeritus Emory University
William B. Dillingham, Emory University

Foreign Language

DEUTSCH HEUTE: Grundstufe
Fifth Edition
jack R. Moeller, Oakland University
Helmut Lied loff, Southern Illinois University
Helen Lepke, Clarion University
Constanze Kirmse, Goethe Institute Munich
Winnifred R. Adolph, Florida State University

EN CONTACTO, Fourth Edition
Pablo Valencia, College of Wooster
Maureen Weissenreider, Ohio University

Mathematics

BEGINNING ALGEBRA WITH
APPLICATIONS, Third Edition
INTERMEDIATE ALGEBRA WITH
APPLICATIONS, Third Edition
Both by
Richard N. Aufmann, Palomar College
Vernon C. Barker, Palomar College
Joanne S. Lockwood, Plymouth Slate College

BEST COPY 4

A

COLLEGE ALGEBRA
Second Edition
COLLEGE ALGEBRA AND
TRIGONOMETRY, Second Edition
Both by
Timothy J. Kelly, Hamilton College
John T. Anderson, Hamilton College
Richard H. Balomenos
Late of the University of New Hampshire

History

A HISTORY OF WORLD
SOCIETIES, Third Edition
John P. McKay
University of Illinois at Urbana-Champaign
Bennett D. Hill, Georgetown University
John Buckler
University of Illinois at Urbana-Champaign

WESTERN CIVILIZATION
Ideas, Politics, and Society
Fourth Edition
Complete
Volume I: To 1789
Volume II: From the 1600s
From the 1400s
Marvin Perry
Baruch College. City University of New York
Myrna Chase
Baruch College. City University of New York
James R. Jacob
John Jay College of Criminal Justice
Margaret C. Jacob
Lang College. New School for Social Research

PRESENT TENSE
United States Since 1945
Michael Schaller, University of Arizona
Virginia Scharff, University of New Mexico
Robert Schulzinger, University of Colorado

Communications

STRATEGIC COMMUNICATION
; BUSINESS AND

THE PROFESSIONS
Dan O'Hair, Texas Tech University
Gustav Friedrich, University of Oklahoma

COMMUNICATION
A Social and Career Focus
Fifth Edition
Roy M. Berko, Towson State University
Andrew D. Wolvin, University of Maryland
Darlyn R. Wolvin
Prince George's Community College

56 5

Chemistry

BASIC CONCEPTS OF
CHEMISTRY
Fifth Edition
Alan Sherman, Middlesex County College
Sharon J. Sherman, Rutgers University
Leonard Russikoff, Middlesex County College

Psychology

PSYCHOLOGY
James D. Laird, Clark University
Nicholas S. Thompson, Clark University

TEXAS

Nikki Becherer
Northern and Eastern Texas

Kelley Gallaher
Central and Western Texas

Melinda Horan
Central Texas, Austin

Robert Lawson
Eastern Texas, Houston

Krisanne Stewart
Northern Texas

Stacy Thrash
Southeastern Texas, Houston

For private and career schools:
Tom Sartain

Dallas/Fort Worth Texas

For adoption consideration,
request examination paaage

from your regionel Houghton Mifflin office.

Houghton Mifflin
13400 Midway Rd

Dallas, TX 75244-5165
800/733-1717



BANQUET TO OPEN
ANNUAL CONVENTION

The opening session of the 45th annual
TJCTA convention will be a banquet meeting
open to all association members and invited
guests. Scheduled to begin at 7:30 p.m.,
Thursday, Feb. 27, the event will be held in
the Imperial Ballroom of the convention
headquarters hotel, the Hyatt Regency, in
downtown Houston.

Preceding the meal will be an informal
reception from 6:30 to 7:30. The reception
will provide members a chance to renew
acquaintances from around the state and to
meet candidates for state offices in the asso-
ciation.

Featured speaker for the convention's
opening session will be Carl E. Hurley, a full-
time professional speaker/entertainer. Fre-
quently described as "America's funniest
professor," Dr. Hurley is a native of Ken-
tucky. He draws on his experiences growing

up in the Appala-
chian mountains of
eastern Kentucky in
passing on to his au-
diences stories and
anecdotes of life in
rural America. He
makes more than
200 appearances
annually for profes-
sional and business
groups, education

conferences, youth organizations, sales and
marketing seminars, and churches.

According to one commentator, "Whether
doing country humor or delivering a conven-
tion keynote address, Dr. Hurley is known for
his infectious laugh, twinkling of eye, and
wide grinand the use of humor as a carrier
for his message."

Dr. Hurley holds the Bachelor of Science
and Master of Education degrees from East-
ern Kentucky University and received his
doctorate from the University of Missouri
Columbia. He was named as one of the
"Outstanding Young Mcn in America" by the
United States Jaycees; received thc "Trail
Blazer Award" from the Citizens Life and
Security Company; was honored for "Out-
standing Contributions to the Field of Educa-
tion" by the University of Missouri; is a 32nd
degree Scottish Rite Mason and a lay leader in
the United Methodist Church.

Tickets for the banquet will be sold for S25
and must be purchased in advance. Banquet
tickets will not be available at thc door. Tick-
cts may be ordered by mail, using the form on
this page. Tickct ordcrs must be received in
the TJCTA state office by Feb. 18. Tickets
will be mailed or may be held at the conven-
tion registration desk.

For those unable to attend the banquet but
who wish to hear Dr. Hurley's address, lim-
ited seating will be available in the Hyatt
Regency's Imperial Ballroom at 8:00 p.m.

Carl E. Hurley

22

"MULTIMEDIA COMPUTING" IS SECTION TOPIC
In Friday's meeting of the Associate De-

gree Nursing Section, Paula O'Neill, Director
of Instructional Resources at The University
of Texas M. D. Anderson Cancer Center will
discuss "Multimedia Computing in Nursing:
A National Perspective." She will discuss
multimedia technology, instructional uscs,
the computerized medical record, and other
computer applications in health science.

Dr. O'Neill teaches health informatics

DANCE IS POPULAR
CONVENTION ACTIVITY

Steve Campbell and "Hearts on Fire"

Among the dozens of "serious" conven-
tion eventsgeneral sessions, section meet-
ings, field trips, seminars and workshops,
exhibits, luncheons, and receptionsa major
social event is the annual convention dance.

This year's dance will feature music by
Steve Campbell and "Hearts on Fire." The
group will perform mainly country and west-
ern music. Arrangements for the dance and
band were made by Emmeline Dodd, College
of the Mainland, chairperson this year of the
TJCTA Social Committee.

The dance will begin at 9:00 p.m., Friday,
Feb. 28, and will end at 1:00 a.m. The event
will be held in the Hyatt Regency's Imperial
Ballroom. No fcc is charged for admission to
the dance; however, the function is open only
to individuals officially registered at the con-
vention, and convention badges must be pre-
sented to enter the ballroom.

courscs at the M. D. Anderson Canccr Center
and is also adjunct faculty at The University
of Texas Health Science Center. She is the
principal investigator and projcct manager of
the award winning nursing education series,
"Care of the Immunocompromised Cancer
Patient." Dr. O'Neill earned her doctorate
from the University of
Houston.

Saturday's session
will feature Karlene
Kerfoot, Executive Vice
President of Paticnt Care
and Chief Nursing Offi-
cer at St. Luke's Episco-
pal Hospital. Dr.
Kerfoot's tbpic will be Karlene Kerfoot

"Balancing on a Highwire: Caring for Your-
self as You Care for Others."
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REQUEST FOR BANQUET TICKETS 7
Please send ticket(s) at $25 each for the TICTA banquet scheduled for 7:30 p.m.,
Thursday, February 27, 1992, at the llyatt Regency hotel, llouston.

My check in the amount of $ , payable to TJCTA, is enclosed.

I understand that full refunds will bc made if reservations are cancelled before 12:00 Noon, Tuesday,
February 25, and that no refund will be made for reservations cancelled, after that time. (Banquet
tickets are transferrable.)

ElI lold ticket(s) to bc picked up at the convention registration desk under my name.

r 1Mail ticket(s) to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEB. 18 TO ALLOW TIME
FOR PROCESSING. MAIL TO: TJCTA, 7748 Highway 290 WestSuite 310, Austin, Texas 78736.

BEST COPY AVAILABLE 5 66



PROMINENT EDUCATOR TO ADDRESS
PROFESSIONAL DEVELOPMENT SEMINAR

"Teachers Caught in the Crossfire" will be
the topic for discussion at the professional
development seminar during the annual
TJCTA convention. The seminar will be
offered at 7:30 a.m., Friday, Feb. 28, in the
Regency Room (Third Level) of the conven-
tion hotel, the Hyatt Regency in downtown
Houston; and the presentation will be re-
peated in the same room at 12:30 p.m., the
same day.

Featured speaker will be Wilbert J.
McKeachie, professor
of psychology at The
University of Michi-
gan. Dr. McKeachie
will discuss ways in
which college faculty
members can deal with
conflicting demands
and expectations in
times of shrinking rev-
enue, declining pur-
chasing power, larger

classes, and demands for more programs and
additional services.

Dr. McKeachie is the author of an im-
mensely popularand highly successful
book, Teaching Tips: A Guidebook for the
Beginning College Teacher, which is in its
ninth edition and in use around the world. The
book has been described as "a survival manual
for generations of college teachers."

Dr. McKeachie serves as associate direc-
tor of the National Center for Research to
Improve Postsecondary Teaching and Learn-
ing (NCRIPTL) and was former director of
the Center for Research on Learning and
Teaching at The University of Michigan, where
he has spent his entire professional career.

Wilbert J. McKachle

His primary activities have been college teach-
ing, research on college teaching, and training
college teachers.

He is past president of the American Psy-
chological Association and the American
Association for Higher Education. He is also
past chairperson of the Committee on Teach-
ing, Research, and Publication of the Ameri-
can Association of University Professors
(AAUP).

In 1985, Dr. McKeachie received the
American Psychological Foundation's Award
for Distinguished Teaching, in which he was
cited for "incomparable lifetime contribu-
tions in research and practice to the advance-
ment of teaching of psychology and the evalu-
ation and improvement of teaching gener-
ally." In 1987, he received the American
Psychological Association's Distinguished
Career Contribution to Education and Train-
ing in Psychology Award. In 1990, he re-
ceived the first Career Research Award of the
American Education Research Association,
and was cited for his "contribution to the
improvement of college teaching."

Dr. McKeachie received the Bachelor of
Arts degree from Michigan State Normal
College and holds the Master of Arts and
Ph.D. degrees from the University of Michi-
gan. He also holds honorary degrees from
Eastern Michigan University, Northwestern
University, Denison University, and the Uni-
versity of Cincinnati.

Arrangements for the Professional Devel-
opment Seminar were made by the TJCTA
Professional Development Committee,
chaired by Ellen H. Brennan, San Antonio
College.

COLLEGE PRESIDENTS PLAN TWO MEETINGS

WW1=
John H. Anthony Jim M. Williams Marvin L. Baker

Community junior college presidents and
chancellors will meet twice during the annual
TJCTA convention.

William R. Auvenshine, aTill College,
president of the Texas Junior College Asso-
ciation, announced a pre-convention confer-
ence for Thursday, Feb. 27, in which chief
administrators will discuss issues of concern
to college leaders. The meeting will be con-
ducted in the Dogwood Room (Third Level)
of the Hyatt Regency hotel. According to Dr.
Auvenshine, the session is designed prima-
rily for deans and division directors who are
interested in knowing more about the chal-
lenges and opportunitics facing presidents
and chancellors. Topic for thc meeting is "So
You Want To Be A President."

Registration for the session will begin at
12:30 Thursday afternoon, and the program

George A. Baker Dale F. Campbell

will begin at 1:00. John H. Anthony, president
of the Collin County Community College
District, will speak on "Leadership Styles and
Skills." Jim M. Williams, president, Grayson
County College, will discuss "Board Rela-
tions." Marvin L. Baker, president, South
Plains College, will speak on "Working with
the Legislature." Final speaker will be George
B. Vaughan, director of the Center for Com-
munity College Education at the University
of Florida. Dr. Vaughan's topic is "Pathway
to the Presidency."

Friday Luncheon Meeting
The annual luncheon meeting of the Texas

Junior College Association is scheduled fm
Friday, Feb. 28, from Noon to 1:45 p.m., in the
Hyatt Regency's Dogwood Room (Third
Level).

The program for the luncheon session con-
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PLACEMENT CENTER
TO OPERATE

DURING CONVENTION
The TJCTA Membership Services Com-

mittee will operate a placement center during
the annual convention at Houston's Hyatt
Regency Hotel. Committee member Nancy
Ellen Partlow, Wharton County Junior Col-
lege, serves as chairperson of the subcommit-
tee to handle arrangements for staffing and
organizing the placement center. Also serving
on the subcommittee is Marvin C. Ray, Na-
varro College. Other members of the Mem-
bership Services Committee will help staff
the center during the convention.

This will be the sixteenth consecutive year
that a placement center has been operational
during the annual TJCTA convention. In past
years, as many as 125 job listings have been
posted. Because of threatened cuts in state
appropriations for higher education and fears
that the state's economic problems might
worsen, it is anticipated that fewer positions
will be posted this year than in the past.

In a joint letter from Ms. Partlow and
TJCTA President Steve Dutton, each college
president was invited to submit information
regarding anticipated openings on the full-
time faculty and administrative staff for the
coming academic year.

Job listings will be posted on a bulletin
board near the registration center in the Hyatt
Regency's Imperial Ballroom foyer. Hours of
operation will be from 8:00 a.m. to 2:00 p.m.,
on Friday, Feb. 28, and from 8:00 to 11:00
a.m., Saturday, Feb. 29.

TJCTA members who wish to do so are
invited to send resurnés to be inciuded in a
loose-leaf binder, filed according to teaching
fields. College personnel officers and other
administrators attending the convention will
be given opportunities to review the résumés
and obtain information about potential candi-
dates for staff openings. Résumés should be
sent to the TJCTA State Office, 7748 High-
way 290 West, Suite 310, Austin, Texas
78736. Résumés should be mailed in time to
be received by Feb. 25. After that date, mem-
bers may take their résumés directly to the
placement center at the convention site.

Following the convention, job listings and
résumés of those seeking positions will be
returned to the state office for the TJCTA
placement/referral service.

sists of remarks on "New Tool for Assessing
Community College Effectiveness." Speak-
ers will be George A. Baker, director of the
National Institute for Leadership and Devel-
opment at The University of Texas at Austin,
and Dale F. Campbell, Assistant Commis-
sioner, Division of Community and Technical
Colleges, Texas Higher Education Coordi-
nating Board.

TJCA is an organization of institutions,
represented by each college's chief adminis-
trative officer (or a designated representa-
tive). The group meets each year in conjunc-
tion with the TJCTA convention. In addition
to Dr. Auvenshine, MA officers this year are
Lobby Walters, Paris Junior College, vice
president; and Larry L. Stanley, College of
the Mainland, secretary-treasurer.
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boyd & fraser
Titles for 1992

Principles of Information Systems:
A Managerial Approach,
Ralph M. Stair

Database Management,
Elias M. Awad and
Malcolm Gotterer

Systems Analysis, Design,
and Implementation,
John G. Burch

Management of Information
Technology,
Carroll W. Frenzel

MS-DOS and PC-DOS:
A Handbook of Essentials,
Second Edition,
Kenneth S. Close

Comprehensive Structured
COBOL, Second Edition,
L. Wayne Horn and Gary Gleason

WordPerfect 5.1TM for
Administrative and
Office Support,
Kathleen M. Stewart

The Perfect Guide to
Learning WordPerfect 5.1TM
Kathleen L. Mayes

Proper Spreadsheet Design,
Maureen Thommes

Simply 1-2-3,
Lynn Swinson

Using dBASE IV® Version 1.1,
Philip J. Pratt

Microcomputer Database
Management Using dBASE IV®
Version 1.1,
Philip J. Pratt

dBASE® Programming,
Robert Wray and Philip J. Pratt

Microcomputer Applications
in WordPerfect:TM, Quattro Pro®
and Paradox®,
Larry D. Smith

Mastering and Using
Lotus 1-2-3® Release 2.3,
H. Albert Napier and
Philip J. Judd

The DOS Operating System,
Leonard Lindenmeyer

Programming in QuickBASIC®,
James S. Quasney

Software Training and Reference
(STAR) Series

SHELLY CASHMAN SERIES

Complete Computer Concepts

Complete Computer Concepts
and BASIC

Complete Computer Concepts with
Microcomputer Applications:
WordPerfect 5 .1Tm, Lotus 1-2-3®
Release 2.2, and dBASE IV Version
1.1, Revised Edition

Complete Compuier Concepts with
Microcomputer, Applications:
WordPerfect 5.1Tm, Lotus 1-2-3®
Release 2.2, and dBASE Ell PLUS®

Learning to Use Quattro Pro® 3.0

Learning to Use Quattro

Learning to Use WordPerfect 5.1TM

Learning to Use Lotus 1-2-3°
Release 2.3

Learning to Use dBASE JV'®
Version 1.1

Learning to Use Lotus 1-2-3°
Release 2.2, 1992 Version

Learning to Use WordPerfect 5.1TM,
Lotus 1-2-3® Release 2.2, and dBASE

Version 1.1

Learning to Use WordPerfect
5.0/5.111, Lotus 1-2-3® and
dBASE PLUS°

Learning to Use Paradox®

"Information through Innovation"
For more information
about these and other
texts, stop by the South-Western
booth or write to:

ti
boyd & kaiser publishing company
A Divisimi of South-Western PuNishing

5101 Madison Road
Cincinnati, OH 45227-1490
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ADDISON-WESLEY NURSING

1992 Titles for Nursing
Education and Practice!

DRUG
HAND
BOOK

Drug Handbook:
A Nursing Process Approach

Rosalinda Alfaro-LeFevre,
Marsha E. Blicharz, Nancy M. Flynn

and Mary Jo Boyer
(09278-6)

Concepts and Issues
in Nursing Practice,

Second Edition
Barbara Kozier, Glenora Erb

and Kathy Blais
(33520-X)

PSYCHIATRIC
NURSING,

Psychiatric Nursing,
Fourth Edition

Holly Wilson and Carol Kneisl
(39400-1)

Realities of Contemporary Nursing
Persis Mary Hamilton

(06675-0)

v
ADDISON-WESLEV

A DIVISION OF THE BENJAMIN/CUMMINGS PUBLISHING COMPANY, INC. 390 BRIDGE PARKWAY REDWOOD CITY CA 94065

Welcome to another year of very
high quality books and efficient, per-
sonal service from Addison-Wesley.

Please stop by our booth. We have
some great books to show you!

Maternal-Newborn Nursing:
A Family-Centered Approach,

Fourth Edition
Sally B. Olds, Marsha L. London

and Patricia W. Ladewig
(35580-4)

111=;1i;;211
THE NURSING

PROCESS

IN ACTION

[i(tI
111INKING

APPROACH/NIN...10Waroftirso

JuttlIbM WILIFInson

Nursing Process in Action:
A Critical-Thinking Approach

Judith M. Wilkinson
(39362-5)
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IMIRECTOE's EDITION WEN AMNOtATI011i

Essentials of Computing
H. L. Capron

(31060-6)

11,1:1fril.NtiLi MJ .trt 1

J. $AVITCH'

z
Turbo Pascal: An Introduction

to the Art and Science
of Programming, Third Edition

Walter J. Savitch
(37021-8)

BENJAMIN/CUMMINGS

Publishing Your
Brand of Books!

I.

1111111MIRMEINIA?

Business Data Communications,
Third Edition

David A. Stamper
(37720-4)

PASCAL
AN INTRODUCTION TO THE ARTAND

SCIENCE OF PROGRAMMING

RAYITCH

Pascal: An Introduction
to the Art and Science

of Programming, Third Edition
Walter J. Savitch

(37450-7)

Database Management,
Third Edition

Fred R. McFadden and Jeffrey A. Hoffer
(36040-9)

C by Dissection: The Essentials
of C Programming,

Second Edition
Al Kelley and Ira Pohl

(33140-9)

For information or to request examination copies of these and other fine texts, contact your local representative or call 800/950-2665.
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enjamin/Cummings has a tradition of
publishing superior texts and providing
excellent service. With our new titles

for 1992 you can count on getting the best
books for your Life Science, Health, Computer
Science and CIS courses.

CROBIOLOGY

TOTQA FUNKE CASE

Microbiology: An Introduction,
Fourth Edition

Gerard Tortora, Berdoll Funke.
and Christine Case

(38480-4)

HUMAN ANATOMY AND PHY41Ody
ELAINE N. MAWS .

Human Anatomy and
Physiology, Second Edition

Elaine Marieb
(34120-X)

Be sure to stop by our booth to review
these books and visit with your Texas Sales
Representatives: Tom Taylor, Mark
McFarland, Angie Davis, Mark Childs,
and Jason Jordan!

LL MICROBIOLOGY

Microbiology A Laboratory
Manual, Third Edition

James Cappuccino
and Natalie Sherman

(31052-5)

4,

An Invitation to Health,
Fifth Edition
Dianne Hales

(32801-7)

Laboratory Experiments
in Microbiology, Brief Version,

Third Edition
Ted Johnson and Chris Case

(38488-X)

Biology, Second Edition
Neil Campbell

(31800-3)

:11. THE BENJAMIN/CUMMINGS PUBLISHING COMPANY, INC. 390 BRIDGE PARKWAY REDWOOD CITY CA 94065
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PSYCHOLOGY SECTION ANNOUNCES SPEAKERS NOTED ECONOMISTS
TO ADDRESS SECTION

Lester A. Lefton Philip G. Zimbado

On Friday, the Psychology Section will
meet at 9:00 a.m. to hear Lester A. Lefton
speak on "High-Impact, Low-Technology
Teaching Techniques in Large Sections of
Introductory Psychology." Dr. Lefton re-
ceived his Ph.D. in 1972 from the University
of Rochester. Since then he has been teaching
graduate and undergraduate courses in psy-
cholo2y at the University of South Carolina.
In recent years he has specialized in teaching
large classes of introductory psychology. In
addition to his teaching responsibilities, he is
in his second term as chairperson of the Psy-
chology Department at the University of South
Carolina. He is the author of two introductory
psychology textbooks, Psychology (fourdi
edition), published last year by Allyn & Ba-
con, Inc., and the recently published the fourth
edition of his other textbook Mastering Psy-
chology, co-authored with Laura Valvatne.

Following Dr. Lefton's address, members
will have an opportunity to hear an address by
Philip G. Zimbardo. Dr. Zimbardo's topic is
entitled "The Personal and Social Dynamics
of Time Perspective." This lecture will con-

sider the role of time perspective in human
behavior. Dr. Zimbardo explains that "when
an individual's timc perspective becomes 'bi-
ased' in overusing or underusing one of these
categories (past, present, or future), predict-
able consequences emerge in motivational,
cognitive, emotional, and behavioral func-
tioning." The presentation "will analyze the
origins of biased time perspectives and de-
scribe assessment procedures and empirical
research that illuminates the correlates and
consequences of being excessively oriented
toward the past, present, or future."

Dr. Zimbardo is a Professor of Psychology
at Stanford University. A prolific writer and
speaker, he has also designed, written, and
hosted a 26-program television series on gen-
eral psychology, Discovering Psychology,
which has aired nationwide on PBS.

Saturday, Camille B. Wortman will speak
on "Teaching About Life's Traumas: Psycho-
logical Perspectives for Good Health." Dr.
Wortman's major interests include reactions
to undesirable events, causal attribution, and
reactions to stress and victimization. In addi-
tion to publishing numerous articles in every
major journal in her field, she has contributed
chapters to a large number of edited books,
including Advances in Social Psychology,
New Directions in Attribution Research, and
Advances in Environmental Psychology. In
recognition of her research, Dr. Wortman
received the American Psychological
Association's Distinguished Scientific Award
for Early Career Contribution to Psychology.

READING SECTION
PLANS PROGRAMS

S anti Buscemi will address Friday's meet-
ing of the Developmental Reading Section.
His presentation, entitled "Launching Voy-

ages of Discovery:
Building Self-Con-
fidence in Develop-
ing Readers/Writ-
ers," argues that one
way to build confi-
dence in developing
readers and writers
is to show that "or-
dinary" concerns
governing their lives

Santl Buscemi share a connection
with issues addressed in the works of "fa-
mous" writers. Mr. Buscemi teaches reading
and writing at Middlesex County College in
Edison, New Jersey, where he chairs the De-
partment of English. He is the author of A
Reader for Developing Writers (McGraw -
Hill Book Company), an anthology of prose,
poetry, fiction, and student writing that ex-
ploits the natural connection between the read-
ing and writing processes. He is also the co-
author of two other reading texts.

Saturday, members have an opportunity to
hear Janith Stephenson and Marilyn Wolf
speak on "Critical Thinking: The Key to Suc-
cess in Developmental Studies Courses and
Beyond." Dr. Stephenson and Ms. Wolf are

28

implementing a Carl Perkins discretionary
grant to develop four courses for technical
students in developmental studies curricu-
lum. Along with developmental writing and
reading, a critical thinking course is offered in
tandem with an introductory course in the
student's major. By interconnecting reading,
writing, and reasoning skills among all four
courses, the curriculum is designed to help
students be successful in their first year of
college.

Dr. Stephenson is an instructor of reading
at College of the Mainland; Ms. Wolf is an
Assistant Professor of English at Galveston
College.S anti Buscemi will address Friday's
meeting of the Developmental Reading Sec-
tion. His presentation, entitled "Launching
Voyages of Discovery: Building Self-Confi-
dence in Developing Readers/Writers," ar-
gues that one way to build confidence in
developing readers and writers is to show that
"ordinary" concerns governing their lives
share a connection with issues addressed in
the works of "famous" writers. Mr. Buscemi
teaches reading and writing at Middlesex
County College in Edison, New Jersey, where
hc chairs the Department of English. He is the
author of A Reader for Developing Writers
(McGraw-Hill Book Company), an anthol-
ogy of prose, poetry, fiction, and student
writing that exploits the natural connection
between the reading and writing processes.
He is also the co-author of two other reading

*

Am.
Ralph T. Byrne Ryan Amacher

Friday's Economics Section meeting will
feature Ralph T. Byrns, who will speak on
"The Future of the U.S. Banking Industry."
Dr. Byrns is Professor of Economics at the
University of Colorado at Boulder. He re-
ceived his Ph.D. from Rice University, where
he taught in 1971-72. He has authored or co-
authored numerous papers, several popular
computer software programs, and over a dozen
research reports, including Economics, pub-
lished by Harper Collins Publishers. Particu-
larly interested in teaching introductory eco-
nomic principles, Dr. Byrns's areas of exper-
tise also include monetary and international
economics.

"Privatization of the Soviet Economy and
the Role of the International Monetary Fund
and the Western World" will be Saturday's
topic. Led by Ryan Amacher, Dean of the
College of Commerce and Industry at Clemson
University, the discussion will consider the
economic implications of the rapidly-chang-
ing face of what was once the Soviet Union.
Dr. Amacher received his Ph.D. from the
University of Virginia in 1971. In addition to
his extensive university experience, he has
worked as a consultant to industry and gov-
emrnent. He was senior international econo-
mist and assistant to the Deputy Assistant
Secretary for Research in the U.S. Treasury
Department, and is currently on the board of
directors of Business Week. Dr. Amacher is
author, coauthor, or editor of ten books, in-
cluding Principles of Micro-Economics and
Principles of Macro-Economics, which arc in
their fourth edition.

texts.
Saturday, members have an opportunity to

hear Janith Stephenson and Marilyn Wolf
speak on "Critical Thinking: The Key to Suc-
cess in Developmental Studies Courses and
Beyond." Dr. Stephenson and Ms. Wolf are
implementing a Carl Perkins discretionary
grant to develop four courses for technical
students in developmental studies curricu-
lum. Along with developmental writing and
reading, a critical thinking course is offered in
tandem with an introductory course in thc
student's major. By interconnecting reading,
writing, and reasoning skills among all four
courses, the curriculum is designed to help
students be successful in their first year of
college.

Dr. Stephenson is an instructor of reading
at College of the Mainland; Ms. Wolf is an
Assistant Professor of English at Galveston
College.
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"ETHICAL DILEMMAS"
IS SECTION TOPIC

Lois Jean Moore Elizabeth Anderson

Friday's section meeting of Health Occu-
pations will feature Lois Jean Moore, who
will discuss "Community Ethical Dilemmas."
Ms. Moore is president and chief executive
officer of the Harris County Hospital District.
She oversees and administers the District's
three hospitals and Community Health
Program's ten clinics. She is responsible for
the budget of S266 million and the efficient
operation of one of Harris County's largest
employers with approximately 4,000 employ-
ees.

Elizabeth T. Anderson will address the
issue "Teaching About Family Violence" on
Saturday. Dr. Anderson is chairperson of the
Department of Community Health and Ger-
ontology at The University of Texas Medical
Bianch in Galveston. She received her Bach-
elor of Science degree in nursing from the
University of Miami, her Master's degree
from Texas Woman's University, and her
Ph.D. from The University of Texas School
of Public Health. Among her publications are
Report of Consensus Conference on the Es-
sentials of Public Health Nursing Practice
and Education, (American Public Health
Association, 1985) and Community-as-Cli-
ent: Application of the Nursing Process (J.B.
Lippincott, 1988).

"WHAT SHOULD WE
TEACH?" IS TOPIC FOR

ENGLISH SECTION
The Friday morning English Section meet-

ing will feature Stephen R. Reid, Professor of
English at Colorado State University. As the
trainer of new college composition teachers
in his university, Dr. Reid works closely with
the challenge of teaching writing. He is the
author of The Prentice I lallGuidefor College
Writers (1991) and Purpose and Process: A
Reader for Writers (1991). He will address
the English Section on the topic "Critical
Thinking and Reading in the Writing Pro-
cess."

The English Section meetings will be held
in Arboretum V (Second Level) in the Hyatt
Regency hotel.

Friday afternoon, TJCTA members arc
invited to attend a poetry reading and tca
session in the Redbud Room, from 4:15 until
5:45 p.m. Nancy Jones, of North Lake Col-
lege, will present her sabbatical project, a
book of poetry written by faculty members in
the Dallas County Community College Dis-

AGING SERVICES
TOPICS ANNOUNCED
TJCTA members attending meetings of

the Aging Services and Education Scction
will hear Charles R. Flint and Mary May
speak on Friday. Their topic, "Articulation
with Senior Institutions: A Model," will
focus on a transfer degree programs between
San Jacinio College and the University of
Houston t Clear Lake. The program was
established to allow students to pursue a bac-
calaureate degree in Health Care Administra-
tion. Mr. Flint and Ms. May will discuss how
such an articulation was accomplished.

Mr. Flint earned his Bachelor's degree in
Business Administration from East Texas
State University, and his Master of Education
from Sam Houston State University. He is
currently Chairperson of the Management
Development Department at San Jacinto Col-
legeCentral Campus.

Ms. May is the Division Chairperson for
Business Administration at San Jacinto Col-
legeCentral Campus. She earned a Bachelor
of Science degree from the University of
Houston, the Master of Education from
Stephen F. Austin State University, and is
currently pursuing an Ed.D. from Baylor
University.

Saturday, the meeting will feature a pre-
sentation and discussion about effective con-
tinuing education programs. Cal Lewis, pro-
gram director for the Heart of Texas Retired
Senior Volunteer Program, will share his ex-
perience on the relationship between RSVP
and its sponsor, McLennan Community Col-
lege.

This will be followed by a panel discus-
sion, focusing on continuing education offer-
ings for senior adults and those who work
with the elderly. The panel will be composed
of continuing education professionals from
both the senior and community junior college
levels.

trict, who will be reading their poems.
Paul Lauter, Pro-

fessor of English at
Trinity College in
Connecticut and edi-
tor of the Heath An-
tholcgy ofAmerican
Literature, will
speak on Saturday.
His announced topic
is "The Literary
Canon: What
Should We Teach?
What Should They Learn?" Dr. Lauter has
been actively engaged in the Modern Lan-
guage Association discussion of re-examin-
ing the "literary canon" to balance the cur-
riculum with respect to gender and race. At
the 1990 MLA convention, he received the
annual MELUS (Multi-Ettinic Literatures of
the United States) award for his contributions
to the study of ethnic and minority cultures.

Chairperson of the English Section this
year is Joyce Powell, North Lake College.

Paul Lauter
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DEAN TO ADDRESS
BUSINESS SECTION

John M. Ivancevich Stephen J. Skinner

"Internationalization in Higher Education:
The Time is Now!" will be the topic for
Friday's meeting of the Business Administra-
tion Section. Dean of the College of Business
Administration at the University of Houston
since 1988, John M. Ivancevich will speak to
the group on the need for educators to
strengthen ties with the business and profes-
sional communities and internationalize col-
lege programs. An internationally recog-
nized writer and teacher, Dr. Ivancevich's
textbooks have been adopted by hundreds of
institutions across the United States. Dr.
Ivancevich received his doctorate from the
University of Maryland and taught at the
University of Kentucky before coming to the
University of Houston.

On Saturday, Stephen J. S ki nner w ill speak.
His topic will be "Are We Satisfying Our
Customers?" Dr. Skinner is the Rosenthal
Professor of Marketing, in the College of
Business and Economici at the University of
Kentucky. A widely published author, Dr.
Skinner's works includeMarketing, a college
textbook published by Houghton Mifflin
Company, and numerous research articles in
trade journals.

EXHIBITS IMPORTANT
PART OF CONVENTION

Between 110 and 120 exhibit booths will
be reserved by opening day of this year's
TJCTA convention in Houston. Every major
textbook publisher in the U.S. will be repre-
sented at this year's convention. Several
insurance companies have reserved space,
and a few universities will also be repre-
sented.

The Hyatt Regency's Market Place Ex-
hibit Hall will be the busiest place of the
convention, as members visit the booths, meet
the representatives, and view the displays.

The exhibit hall is located in the hotel's
lower level and is accessible from the main
lobby by means of an elevator or stairway.
Exhibits will be open Friday, Feb. 28, from
8:00 a.m. to 5:00 p.m., and Saturday, Feb. 29,
from 8:00 to 11:30 a.m.

Convention badges will be required for
admission to the exhibit hall. Security per-
sonnel will be on hand to deny entry to anyone
without a badge.

Members arc urged to visit the exhibits
during thc time they arc not attending othcr
convention activities.
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The best books for Te
New for 1992 from

COMPREHENSIVE PSYCHIATRIC NURSING
4th Edition
Judy Haber. Anita Leach McMahon. Pamela Price-Hoskins and
Barbara Flynn Sideleau
1992 (0-8016-6040-8)
MED1CAL-SURGICAL NURSING: Assessment
and Management of Clinical Problems
3rd Edition
Sharon Mantik Lewis and Idolia Cox Collier
1992 (0-8016-6039-4)
BASIC NUTRITION AND DIET THERAPY
9th Edition
Sue Rodwell Williams
1992 (0-8016-6453-5)

TOTAL PATIENT CARE: Foundations and
Practice of Adult Health Nursing, 8th Edition
Gail Harkness-Hood and Judith R. Dincher
1992 (0-8016-2407-X)
MOSBY'S PHARMACOLOGY IN NURSING
18th Edition
Leda M. McKenry and Evelyn Salerno
1992 (0-8016-3199-8)

PATHOPHYSIOLOGY: Clinical Concepts of
Disease Processes, 4th Edition
Sylvia A Price and Lorraine M. Wilson
1992 (0-8016-6051-3)

STRUCTURE & FUNCTION OF THE BODY
9th Edition
Gary Thibodeau
1992 (0-8016-6403-9)
THE HUMAN BODY IN HEALTH AND DISEA
Gary Thibodeau and Kevin Parton
1992 (0-8016-6413-6)
MARINE BIOLOGY
Peter Castro and Michael Huber
1992 (0-8016-0362-5)
UNDERSTANDING YOUR HEALTH
3rd Edition
Wayne Payne and Dale Hahn
1992 (0-8016-6373-3)
CONTEMPORARY NUTRITION:
Issues and Insights
Gordon Wardlaw, Paul Insel and Marcia Seyler
1992 (0-8016-2348-0)

BIOLOGY, 3rd Edition
Peter Raven and George Johnson
1992 (0-8016-6372-5)

ANATOMY AND PHYSIOLOGY, 2nd Edition
Rod Seeley. Trent Stephens and Phil Tate
1992 (0-8016-4832-7)

osto
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s are m i
Mosby-Y r oo

ALSO
AV

5E UNDERSTANDING
BIOLOGY, 2nd Edition
Peter Raven and George Johnson
1991 (0-8016-2524-6)
ESSENTIALS OF
ANATOMY & PHYSIOLOGY
Rod Seeley, Trent Stephens and Phil Tate
1991 (0-8016-0227-0)

V Mosby
Year Book

Be sure to stop by the Mosby-Year Book
booths (77.78, 79) to see these and
other outstanding new titles To order
examination copies for adoption
consideration call toll-free
800-325-4177. ext 4588
We look forward
to hearing from
you soon!

-
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45th Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

FEBRUARY 27-29,1.992
Convention Theme:

"Education: Caught in the Crossfire"

HYATT REGENCY HOTEL

THURSDAYFEBRUARY 27, 1992

8:00 a.m.- 5:00 p.m.
12:00 Noon-10:00 p.m.

1:00- 4:00 p.m.
4:00- 5:00 p.m.

6:30- 7:30 p.m.

7:34 .m.

7:30- 8:45 a.m.

7:30- 8:45 a.m.

8:00 a.m.- 5:03 p.m.
8:00 a.m.- 5:00 p.m.
8:00 a.m.- 5:00 p.m.

Convention-At-A-Glance

Special Meetings (to be announced)
Convention Registration-Imperial Ballroom Foyer (Third

Level)
Committee Meetings, as called by Committee Chairpersons
Meeting of Executive Committee, Resolutions Committee,

and all TJCTA Committee Chairpersons-Holly
(Fourth Level)

Informal Reception-Imperial Ballroom-West (Third
Level)

BANQUE-7 AND FIRST GENERM. SESSION-Impe-
rial Ballroom (Third Level)

FR1DAYFEBRUARY 28, 1992

Financial Planning Seminar-Magnolia (Third Level) (re-
peated at 12:30 p.m.)

Professional Development Seminar-Regency Room
(Second Level) (repeated at 12:30 p.m.)

Convention Registration-Imperial Ballroom Foyer
Exhibits Open-Market Place Exhibit I lall (Lower Level)
Polls Open (Election of Officers)-Imperial Ballroom

Foyer (Third Level)

HOUSTON, TEXAS

9:00- 10:30 am.
10:45 a.m.-I2:15 p.m.
12:30- 1:45 p.m.

12:30 1:45 p.m.

12:30- 1:45 p.m.

2:00- 4:00 p.m

4:15 - 5:45 p.m.
9:00 p.m.- 1:00 a.m.

Section Meetings for Some Sections
Section Meetings for Remaining Sections
Financial Planning Seminar-Magnolia (lhird Level) (re-

peat of 7:30 a.m. presentation)
Professional Development Seminar Regency Room

(Second Level) (repeat of 7:30 a.m. presentation)
Wellness Program Networking-- Cottonwood-A (Third

Level)
SECOND GENERAL SESSION-- Imperial Ballroom

(fhird Level)
Insurance Seminar-Magnolia (Third Level)
Dance for TJCIA Members and Invited Guests - Imperial

Ballroom (lhird Level) (Admission by convention
badge only)

SATURDAY, FEBRUARY 29, 1992

8:00 -11:30 a.m. Convention Registration- Imperial Ballroom Foyer (Third
I.evel)

8:00- 11:30 a.m. Exhibits Open-Market Place Exhibit Ilan (Lower Level)
9:00 10:15 a.m. Section Meetings for Some Sections

10-30 11:45 am. Section Meetings for Remaining Sections
11:45 a.m. Adjournment
12:00 Noon- 3:00 p.m. Special Meetings (to be announced)

TJCTA COMMITTEE MEETINGS
Thursday, February 27, 1992

Hyatt Regency Hotel
(Note: All committees are subject to additional meetings as called by their chairpersons.)

Professional Development Committee 100-3:00 p.m.-Raintree
Legislative Committee 1:00-3:00 p.m.--Sandalwood-A
Membership Services Committee 1:00-3:00 p.m.-Cedar
Editorial Review Board 1:00-3:00 p.m.-Sandalwood-I3
Ad lloc Committee on Constitutional Revision 1:00-3:00 p.m.--I lolly
Auditing Committee 2:00-3:00 p.m.-- Ponderosa
Resolutions Committee 3:00-4:00 p.m.-Cedar
Executive Committee, Resolutions Committee,

and all TJCTA Committee Chairpersons 4:00-5:00 p.m-Holly
Ad iloc Election Committee 9:00-10:00 p.m.-Cypress

SPECIAL MEETINGS
Texas I ligher Education Coordinating Board--Project Directors and Managers Meeting for

Discretionary Grants Funded under the Carl D. Perkins Vocational Education Act- -
Thursday, Feb. 27, 8:00 a.m.-2:00 p.m.-Arboretum I (Second Level)- -Chairperson:
Larry C. Kcy, Director of Federal Projects, Division of Community and Technical Colleges,
Texas I ligher Education Coordinating Board

Business/ComputerInformation Processing/OfficeOccupations I)ivision Directors and Cna ir-
persons-Thursday, Feb. 27, 8:30 a.m.-2:00 p.m.-Magnolia (Third Level)--Janis A.
Hutchins, Lamar University -Port Arthur, Chairperson

Communications Advisory Committee, Texas I ligher Education Coordinating Board -Lun-
cheon Meeting- Thursday, Feb. 27, 12:00 Noon-2:00 p.m.-Ponderosa (Fourth Level)-
Marvin R. Felder, Temple Junior College, Chairperson

Junior College Student Personnel Association of Texas (JCSPAT) Executive Committee
Meeting-Thursday, Feb. 27, 2:00-4:00 p.m.-Live Oak (Fourth Level) --Paul I). Bowers,
Grayson County College, President

TEX-SIS Follow-up System Steering Committee-Thursday, Feb. 27, 2:00 5:00 p.m.
Willow (Fourth Level) --Jim F. Reed, Project Director

Wellness Programs in Texas Two-Year Colleges Friday, Feb. 28, 12:30 1:45 p.m.
Cottonwood -A (Third Level)-"Take This Job and Love It: Developing I lealthy Institu-
tions and Suppontve Organizational Cultures,"-- Deborah A. Youngblood, Wellness
Coordinator, San Jacinto College-Central Campus

Environmental Scicncc in Texas Two-Year Colleges (Discussion Group) Friday, Feb. 28,
12:30 I :45 p.m. --Cypress (Third Level) Verne Lehmberg, Lee College, Chairperson

Texas Association of Postsecondary Occupational Education Auministrators (TAPSOliA)
Executive Board Luncheon Meeting Friday, Feb. 28, 12:30 1:45 p.m. Raintree
(Fourth 1.evel) - Ronnie Glasscock, South Plains College 1.ubhock, President

Texas Junior College Retirees Association Friday, Feb. 28, 12:30 1:45 p.m. Redbud
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(Hurd Level)-"Long-Term Health Insurance for Custodial and Home Care," Peggy
Peterson, President, San Antonio Gerontology Enterprises, Inc.; Mitchell Grossman, San
Antonio College, President

Texas Mathematical Association of Two-Year Colleges (TexMATYC) - Friday, Feb. 28,
4:15-5:45 p.m.-Dogwood B (Third Level)---Mike W. Dellens, Austin Community
College, President

Insurance Seminar - Friday, Feb. 28, 4:15-5:45 p.m. - Magnolia (Third Level)- "Under-
standing Changes in the Texas Higher Education Insurance Program," Kathy Lewis,
Director, Higher Education Insurance Program, Employees Retirement System

Phi Theta Kappa Chapter Sponsors-Friday, Feb. 28, 4:15-5:45 p.m.--Live Oak (Fourth
Level)-Clifford Wood, Grayson County College, State Advisor

Southwest Regional Conference on English in the Two-Year College- Executive Commit-
tee- Sato rday, Feb. 29,10:30-11:45 a.m.- Raintree (Fourth Level)---Tahita N. Fulkerson,
Tarrant County Junior College-South Campus, President

TEXAS JUNIOR COLLEGE ASSOCIATION
Preconvention Meeting

Thursday February 27-12:30 4:30 p.m.
Dogwood- B (Third Level), I lyatt Regency Hotel

"So You Want To lie A President"

Prc.siding William R. Auvenshine. Hill College. President

"Leadership Styles and Skills" John II. Anthony, Presidou,
Collin County Community College District

"Board Relations" Jim M. Williams, President,
Grayson County College

"Working with the Legislature" Marvin L. Baker, President,
South Plains College

"Pathway to the Presidency" George B. Vaughan, Director,
Center for Community College Education.

University of Florida

Annual lAincheon Meeting
Friday Febniary. 28 12.00 Noon 1:45 p m.

Dogwood II (Third I .evel), llyatt Regency I fowl

"New Tool for Assessing Community College Efferareness"

Presiding William R. Auvenshine, I lill College, President

Speakers George A. Baker, Director,
National Institute foi leadership and 1)es elopment,

The University of Tcxas at Austin

Dale F. Campbell, Assistant Commissioner,
Division of Community and Technical Colleges,

Texas Higher liducat; n Coordinating Board

BEST COPY AVAILABLE 576



CONVENTION REGISTRATION FEES
Pursuant to action of the Association in its 1982 convention, the TJCTA Executive Committee
established the following schedule of registration fees for the 1992 convention:

Professional, Associate, Student, and Unaffiliated Members $ 25
Immediate Family of Registered Members (provided the guests are not themselves eligible

for professional membership) No charge
Guests of the Association:

Program Speakers (not eligible for professional membership) No charge
Representatives of Exhibitors (not eligible for professional membership) No charge

All Others $ 50

has

NOTE: Employees of Texas two-year colleges may NOT register as guests.

MEMBERS AND GUESTS WILL BE REQUIRED TO PRESENT
CONVENTION BADGES FOR ADMISSION TO ALL CONVENTION ACTIVITIES.

SECTION MEETINGS
(NOTE: Most sections will meet twice during the convention. Members arc urged to attend the section meetings for
their areas of specialization during the scheduled times and utilize thc "free" time to attcnd other section meetings and
visit the commercial exhibits.)

ACCOUNTING
Chairperson: BETTY J. BYRAM, Lamar UniversityOrange
Friday, 10:45 a.m.-12:15 p.m.Arboretum III (Second Level)

"Teaching the Real World of Accounting," Walter T. Harrison,
Jr., KPMG Peat Marwick-Thomas L. Holton Chair in' Ac-
counting, Hankamer School of Business. Baylor University

Saturday, 9 :00-10:15 a.m.Arboretum HI (Second Level)
"Critical Thinking/Active Learnin g," Paul D. Kimmel, Assistant
Professor of Accounting, University of WisconsinM ilwaukce

AERONAUTICAL TECHNOLOGY
Chairperson: CHARLES BARTOSEK, Tarrant County Junior

CollegeNorthwest Campus
Friday, 9:00-10:30 a.m.Sandalwood A (Fourth Level)
"The Future of FAR 147," Mr. Les Vipon, Federal Aviation

Administration, Washington D.C.
Saturday, 10:30-11 :45 a.m.Sandalwood A (Fourth Level)

"The Future of FAR 147," Mr. Les Vipon, Federal Aviation
Administration, Washington D.C.

AGING SERVICES AND EDUCATION
Chairperson: JOE T. ARRINGTON, McLennan Community

College
Friday, 10:45 a.m.-12:15 p.m.Arboretum 1 (Second Level)

"Articulation with Senior Institutions: A Model," Charles R.
Flint, Chairperson, Management Development Department,
San Jacinto CollegeCentral Campus, and Mary May, Divi-
sion Chairperson, Business Administration, San Jacinto Col-
legeCentral Campus

Saturday, 9:00-10:15 a.m.Arboretum 1 (Second Level)
"Community College and Service Provision: The RSVP

Connection," Cal Lewis, Program Director, Heart of Texas
Retired Scnior Volunteer Program
Panel Discussion: "Continuing Education for Senior Adults:
Programs That Work,"

AGRICULTURE
Chairperson: RONALD BRAEUER, Wharton County Junior

College
Friday, 9:00 a.m.-1:30 p.m.

Tour of Terminal Grain Elevators, Port of Houston
Luncheon meeting with Texas Rural Communities
(NOTE: Transportation will depart from the Louisiana Street
entrance at 9:00 a.m., and return at approximately 1:30 p.m.)

Saturday, 10:30-11:45 a.m.Sandalwood B (Fourth Level)
"Recruitment, Retention, and Career Counseling of Freshmen
Agriculture Students," Dusty R. Johnston, Vice President for
Student Services, Howard College

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY
Chairperson: IRVING D. PANZER, Houston Community Col-

lege
Friday, 10:45 a.m.-12:15 p.m.

Tour of Goodman Manufacturing Company, Harold Goodman,
President-Owner, Peter H. Alexander, Vice President for En-
gineering, Tour Conductor
(NOTE: Transportation will depart from the Louisiana Street
entrance at 10:45 a.m. and return at 12:15 p.m.)

Saturday, 9:00-10:15 a.m.Raintree (Fourth Level)
"Using R-22 for Low Temperature Application and Reducing
Ozone Destruction," Ken Wilson, District Sales Manager,
Copeland Corporation

1 tr.
II, CA
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ART
Chairperson: SANDRA BAKER, Brazosport College
Friday, 9:00 a.m.-1:30 p.m.

Tour of Houston Museum of Fine Arts, Contemporary Art
Museum, Glasse 11 School of Art
(N1TE: Transportation will depart from ihe Louisiana Street
entrance at 9:00 a.m., and return at approximately I :30 p.m.)

Saturday, 9:00-10:15 a.m.Sandalwood B (Fourth Level)
c"Art: The Untapped Resource," Matilda Cochran, Docent
Program Manager, Houston Museum of Fine Arts

ASSOCIATE DEGREE NURSING
Co-Chairpersons: MIRIAM VILLAGELIU Alvin Community

College and THELMA A. PERCOCO, Lee College
Friday, 10:45 a.m.-12:15 p.m.Cottonwood A (Third Level)

"Multimedia Computing in Nursing: A National Perspective
and Approach," Paula O'Neill, Director, Instructional Re-
sources, The University of Texas M.D. Anderson Cancer
Center

Saturday, 9:00-10:15 a.m.Cottonwood A (Third Level)
"Balancing on a Highwire: Caring for Yourself as You Care
for Others," Karlene Kerfoot, Executive Vice President of
Patient Care, St. Luke's Episcopal Hospital, Texas Medical
Center

AUTOMOTIVE SERVICES
Chairperson: DANIEL N. WICKWARE, Northeast Texas Com-

munity College
Friday, 9:00-10:30 a.m.Dogwood A (Third Level)

"Hypergraphics Classroom: A New Way to Present a Lesson,"
Bill Caruthers, Vice President of Marketing, Hypergraphics
Educational System

Saturday, 10:30-11:45 a.m.Dogwood A (Third Level)
"Refrigerant (R-12) Recovery and Recycling Certification
Seminar," Daniel N. Wickware. Automotivi..`Computer In-
structor, Northeast Texas Community College
(NOTE: Instructors may take certification test at the end of the
seminar, at a cost of $15 .)

BIOLOGY
Chairperson: ROBERT C. McREYNOLDS, San Jacinto Col-

lege-Central Campus
Friday, 10:45 a.m.-12:15 p.m.Arboretum IV (Second Level)

"Searching for the Medicines in the Vanishing Amazon,"
Robert A. Wallace, Adjunct Professor of Zoology, University
of Florida

Saturday, 9:00-10:15 a.m.Arboretum IV (Second Level)
"Gene Transplantation Technology," Sam Rhine, Human Ge-
netics Lecturer

BUSINESS ADMINISTRATION
Chairperson: M. MARGARET DUNN, Amarillo College
Friday, 9:00-10:30 a.m.Dogwood B (Third Level)

"Internationalization in Higher Education: The Time Is Now!"
Dr. John M. Ivancevich, Dean, College of Business Adminis-
tration, University of Houston
(NOTE: The Business Administration Section and the Real
Estate Section will meet jointly for this presentation.)

Saturday, 10:30-11:45 a.m.Dogwood B (Third Level)
"Are We Satisfying Our Customers?" Steven J. Skinner,
Rosenthal Professor of Marketing, University of Kentucky

CHEMISTRY
Chairperson: JEAN C. WILEYMAN, North Harris Collect:
Friday, 9:00 a.m.-Noon

Tour of Anheuser Busch Brewery
"The Chemistry of Brewing Beer," Bill Von Minden, Head
Brewmaster, Anheuser Busch Brewery (Participation is lim-
ited to Chemistry faculty.)
(NOTE: Transportation will depart from the Louisiana Street
entrance at 9:00 a.m., and return at approximately Noon.)

Saturday, 10:30-11 :45a.m.--Cedar (Fourth Level)
Roundtable Discussion: "Freshman Laboratories," John Bear,
Chairperson, Department of Chemistry, University of Houston

COMPENSATORY / DEVELOPMENTAL
EDUCATION
Co-Chairpersons: JANICE L. DRAKE, McLennan Community

College and BARBARA BAYER KOHLER, Blinn Colleue
Friday, 10:45 a.m.-12:15 p.m.Holly (Fourth Level)

"Volunteer to Teach the Most Educational Course on Campus !"
Nancy Ray Mitchell, Management Instructor and Internship
Coordinator, McLennan Community College

Saturday, 9:00-10:15 a.m.-- Holly (Fourth Level)
"Using Simulations and Games in Developmental Classes,"
Russell Hodges, Instructor of Educational Administration and
Psychological Services, Southwest Texas State University,
and Carmen E. Wiese, Instructor of Developmental Reading,
Southwest Texas Junior College

COMPUTER CENTER DIRECTORS
Chairperson: CHARLES W. (BILL) BANE, McLennan Com-

munity College
Friday, 9:00-10:30 a.m.Ponderosa (F ourth Level)

"Executive Information Systems," Bill Lowery, Education/
Business Development Executive, Apple Computer, Inc.

Saturday, 10:30-11 :45 a.m.Ponderosa (Fourth Level)
"State and National Networks: WhatThey Arc and How to Use
Them," Connie Stout, Program Director, Division of Tech-
nology Development, Texas Education Agency

COMPUTER INFORMATION
PROCESSING
Chairperson: GIGI N. BEATON, Tyler Junior College
Friday, 10:45 a.m.-12:15 p.m.

Site visit to Johnson Space Center, National Aeronautics and
Space Administration
(NOTE: Bus transportation will leave from the Louisiana
Street entrance no later than 8:30 a.m., and return at 1 30

P.m.)
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Saturday, 8:30-10:15 a.m.Dogwood A & B (Third Level)
"Networking Your Campus," Randolph P. Johnston, Execu-
tive Vice President, Network Management Group, Hutchinson,
Kansas
(NOTE: Continental breakfast will be served at 8:30 a.m.)

COSMETOLOGY
Chairperson: PEGGY L. COOK, San Jacinto College-Central

Campus
Friday, 10:45 a.m.-12:15 p.m.Cedar (Fourth Level)

"Hair Extensions," Tom Magliaro, The Hair Weavers, Inc.
"Reflexology," Linda Keller, Manicurist, Certified
Reflexologist

Saturday, 9:00-10:15 a.m.Cedar (Fourth Level)
"Non-Verbal Communication: How It Can Enhance Our
Effectiveness in Teaching Students," Jan Hargrave, Instructor,
Human Relations, University of Houston

COUNSELING AND STUDENT
PERSONNEL SERVICES
Chairperson: CHARLOTTE BULLARD, Grayson College
Friday, 9:00-10:30 a.m.Cottonwood A & B (Third Level)

-When All Else Fails, Read the Instructions," Dick Ross,
Counselor, Associate Professor, Amarillo College

Saturday, 10:30-11:45 a.m.Cottonwood A (Third Level)
"The Junior College Connection: Counselors as Trainers,"
Paul Bowers, Director of Guidance, Grayson College, and
Pamela Polk, Counselor, Grayson College

COURT REPORTING
Chairperson: JOSEPH R. JACKSON, Alv in Community College
Friday, 9.00-10:30 am.

"Video Teleconferencing in the Legal Environment, " Barbara
Anzilotti, CSR, A & A Court Reporters and Video Specialists,
Inc.
(NOTE: Meeting will be held at 1201 Louisiana Street, Suite
3434 , directly across the street from Ilyau Regency hotel.)

Saturday, 10:30-11:45 a.rn.Ilugo's Library (Second Level)
"Current Trends in Court Reporting," Linda C. Baker, CSR
and Jerry Kelley, CSR

CRIMINAL JUSTICE
Chairperson: ALFONSO MENDIOLA, Laredo Junior College
Friday, 10:45 a.m.-I 2:15 p.m.Pondcrosa (Fourth Level)

"Future Challenges to Criminal Justice Education,"Timothy J.
Flanagan, Dean of the College of Criminal Justice, Sam Hous-
ton State University

Saturday, 9:00-10:15 a.m.Ponderosa (Fourth Level)
"Police Administration in the '90s," H. A. Contreras, Assistant
Chief of Police, City of Houston

DEVELOPMENTAL READING
Chairperson: JOAN C. MAULDIN, San Jacinto College-South

Campus
Friday, 9:00-10:30 a.m.Magnolia (Third Level)

"Launching Voyages of Discovery: Building Self-Confidence
in Developing Readers/Writers," S anti Buscemi, Chairperson,
Department of English, Middlesex County College, Edison,
New Jersey

Saturday, 10:30-11:45 a.m.Magnolia (Third Level)
"Critical Thinking: The Key to Success in Developmental
Studies Courses and Beyond,"Janith Stephenson, Instructor of
Reading, College of the Mainland, ahz! Marilyn Wolf, Assis-
tant Professor of English, Galveston College

ECONOMICS
Chairperson: ROHINI V. DIVECHA, Ph.D., San Jacinto Col-

lege-South Canpus
Friday, 10:45 a.m.-12:15 p.m.Redbud (Third Level)

"The Future of the U.S. Banking Industry," Ralph T. Byrns,
Adjunct Professor of Economics, University of Colorado at
Boulder

Saturday, 9:00-10:15 a.m.Redbud (Third Level)
"Privatization of the Soviet Economy and the Role of the
International Monetary Fund and the Western World," Ryan
Amacher, Dean of the College of Commerce and Industry,
Clemson University

ELECTRONICS
Chairperson: VICTOR L. SVATEK, San Jacinto College-

Central Campus
Friday, 11:30 a.m.-I:30 p.m.Sandalwood A & B (Fourth

Level)
Luncheon Meetingprior reservations required. "Multi-
media/Imaging Technology," L. J. Skibbe, Systems Engineer,
Systems Integration Group, Compaq Computer Corporation

Friday, 6:00-8:00 p.m.I lugo's Window Box (Second Level)
Dinner Meetingpr for reservations required. "Innovations
in Electronic Instruction," Electronics Vendors and Publisher
Representatives

Sat urday, 8 :00-10 :00 a.m.I I ugo' sW indow Box(Second Level)
Breakfast Meetingprior reservations required. "Pro-
grammable Logic Controller (PLC): Applications in Process
Control," Kenneth Potthoff, Design Engineer, S.I.P. Engi-
neering

ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY
(COMPUTER AIDED DRAFTING)
Chairperson: DANIEL L. HEMPSMYER, San Jacinto College-

North Campus
Fr:day, 9:00-10.30 am.Arbaretwn III (Second Level)

"The Latest From AutoDesk and Related Software," Jim
Stepter, Vice President, Teachilig Systems, Inc.

Saturday, 10:30-11:45 a.m.Arboretum III (Second Level)
"Demonstration of Matching and Mismatching of Pen Plotters,
Pens, and Media," Larry Mager's, President, Vector Graphics
Supply, Inc.
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ENGLISH
Chairperson: JOYCE E. POWELL, North Lake College
Friday, 10:45 a.m.-12:15 p.m.Arboretum V (Second Level)

"Critical Thinking and Reading in the Writing Process," S tephen
R. Reid, Teacher-Trainer, Co-Supervisor for Basic and Col-
lege Composition, Colorado State University

Saturday, 9:00-10:15 a.m.Arboretum V (Second Level)
"The Literary Canon: What Should We Teach? What Should
They Read?" Paul Lauter, Professor of English, Trinity Col-
lege

ENG LISH-AS-A-
SECOND-LANGUAGE
Chairperson: MARYLOU B. MORROW, College of the Main-

land
Friday, 9:00-10:30 a.m.Holly (Fourth Level)

"Cross-Cultural Communication," Carol M. Archer, Instruc-
tor of Cross-Cultural Communication, University of Houston

Saturday, 10:30-11:45 a.m.Holly (Fourth Level)
"Story-Telling: The Writing Process," Judy Henderson, In-
structor of Intensive English, Houston Community College

FASHION MERCHANDISING
Chairperson: KAY W. KING, Houston Community College
Friday, 9:00-1020 a.m.

Tour of Specialty Retailers, Inc. Distribution Center, Mark
Emmitte, Training Coordinator
(NOTE: Transportation will depart from the Louisiana Street
enirance at 9:00 a.m. and return at approximately 10:30 a.m.)

Saturday, 10:30-11:45 a.m.Arboretum II (Second Level)
"The Benefits and Problems of Formal Articulation Agree-
ments," Rella Carpenter, Director of Academic Services, Col-
lege of Technology, University of Houston and Debbie Todd,
Academic Advisor, Human Development and Computer Sci-
ences/Industrial Technology, College of Technology, Uni-
versity of Houston

FOREIGN LANGUAGE
Chairperson: ANA M. HNAT, Houston Community College
Friday, 10:45 a.m.-12:15 p.m.Live Oak (Fourth Level)

"Destinos: An Introductory Telecourse in Spanish," Richard
V. Teschner, Professor of Spanish, The University of Texas at
El Paso

Saturday, 9:00-10:15 a.m.Live Oak (Fourth Level)
"Listening Skills," Rolande Leguillon, Professor and Chair-
person, Department of French Department, St. Thomas Uni-
versity

GEOLOGY AND GEOGRAPHY
Chairperson: DAVID L. HANSMIRE, College of the Mainland
Friday, 10:45 a.m.-12:15 p.m.Willow (Fourth Level)

"Land Subsidence and Groundwater Level Changes in the
Houston-Galveston Region," Dana B arbie, Hydrologist, United
States Geological Survey

Saturday, 7:30 a.m.-2:00 p.m.
Field Trip to observe Ground Subsidence, Faulting, and Envi-
ronmental Impact of Groundwater Level Changes, Michael
Jones, Instructor of Geology, Lee College
(NOTE: Transportation will depart from the Louisiana Street
entrance at 7:30 a.m., and will return at approximately 2:00
p.m. Additional informationwill be posted onTJCTA Message
Board.)

GOVERNMENT
Chairperson: NANCY KRAL, North Harris County College

Tomball Campus
Friday, 9:00-10:30 a.m.Arboretum V (Second Level)

"Myth of the Activist Court," Theodore J. Lowi, Professor of
American Institutions, Cornell University

Saturday, 10:30-11:45 a.m.Arboretum V (Second Level)
"The Political Challenges for the Former Soviet Union in the
'90S," Joseph L. Nogee, Professor of Political Science, Univer-
sity of Houston

HEALTH OCCUPATIONS
Chairperson: SALLY JO DURAND, Alvin Community College
Friday, 9:00-10:30 a.m.Arboretum IV (Second Level)

"Community Ethical Dilemmas," Lois Jean Moore, President
and Chief Ex:cutive Officer, Harris County Hospital District

Saturday, 10:30-11 :45 a.m.Arboretum IV (Second Level)
"Teaching About Family Violence," Elizabeth T. Anderson,
Professor and Chairperson, Department of Community Health
and Gerontology, The University of Texas Medical Branch,
Galveston

HEALTH, PHYSICAL EDUCATION,
AND RECREATION
Chairperson: PETER E. JONES, Tyler Junior College
Friday, 9:00-10:30 a.m.Willow (Fourth Level)

"Texas Soccer," Peter E. Jones, Instructor of History and
Soccer Coach, Tyler Junior College

Saturday, 10:30-11 45 a.m.Willow (Fourth Level)
"The Impact of a Required Physical Education Course, Physi-
cal Fitness and Health Concepts, on Students' Health Locus of
Control," Lou Ann Kuck, Instructor of Dental Hygiene, Tyler
Junior College and Roland J. Schick, Director of Health and
Kinesiology, Tyler Junior College

HISTORY
Chairperson: REX L. FIELD, Palo Alto College
Friday, 10:45 a.m.-12:15 p.m.Magnolto (Third Level)

"One of Many: Cultural Pluralism in an Introductory History
Coursc," David Shi, Frontis Johnston Professor of History,
Davidson College
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Saturday, 9:00-10:15 a.m.Magnolia (Third Level)
"The Humanities: An Lnterdisciplinary Approach to History,"
Karen D. Marcotte, History Instructor and Chairperson, De-
partment of Social Sciences, Palo Alto College

HORTICULTURE
Chrperson: W. K. (SAM) HURLEY, Trinity Valley Commu-

nity College
Friday, 10:45 a.m.-12:15 p.m.Ebony (Fourth Level)

"Educational and Commercial Aspects of Plant Tissue Cul-
ture," Louise Casey-Clukey, Consultant, Tissue Culture Spe-
cialist

Saturday, 9:00-10:15 a.m.Ebony (Fourth Level)
"Organic Farming and Gardening," Fred Billings, Jr., Presi-
dent, Heritage Organic Farms and Fred Hanson, Founder,
Heritage Organic Farms

JOURNALISM
Chairperson: LARRY C. THOMPSON, Northeast Texas Com-

munity College
Friday, 9:00-10:30 a.m.Raintree (Fourth Level)

"Layout By Design," Ben Hobbs, Associate Professor of
Communication, Stephen F. Austin State University

LEARNING RESOURCES
Chairperson: KENNETH ROACH, Lee College
Friday, 9:00-10:30 am.Redbud (Third Level)

"The Texas Higher Education Coordinating Board and the
LRC," Ann Lopez, Director of Instructional Services, Com-
munity andTechnical Colleges Division, Texas Higher Educa-
tion Coordinating Board

Saturday, 10:30-11 :45 am.Redbud (Third Level)
"Building Communities in a Diverse Society," Charles Green,
Chancellor, Houston Community College System

LEGAL ASSISTANT
Chairperson: JOAN JONES, Tyler Junior College
Friday, 9:00-10:30 a.m.Cypress (Third Level)

"The Educator and Law Office Management," Glenda Cox,
Administrator, Ramey, Flock, Jeffus, Crawford, and Harper,
Attorneys at Law, Tyler

Saturday, 10:30-11:45 a.m.Cypress (Third Level)
"Advanced Degree Opportunities for Legal Assistant Stu-
dents," Joan Jones, Program Director, Legal Assistant Pro-
gram, Tyler Junior College

MATHEMATICS
Chairperson: NANCY C. LONG, Trinity Valley Community

College
Friday, 10:45 a.m.-12:15 p.m.-1mperial Ballroom, East (Third

Level)
A Panel Discussion: "Articulation," Garrett Etgen, Chairper-
son, Department of Mathematics, University of Houston;

Michael Mezzino, Chairperson, Department of Mathematics,
University of HoustonClear I ,ake Campus ; Gerald Skidmore,
Chairperson, Department of Mathematics, Alvin Community
College; Sharon Sledge, Chairperson, Department of Math-
ematics, San Jacinto Community College; Arthur Hobbs,
Associate Professor of Mathematics, Texas A & M University;
Patricia M. Stone, Instructor of Mathematics, Tomball College

Saturday, 9:00-1015 am.Imperial Ballroom, East (Third
Level)
"Writing as a Vehicle to Promote Sense-Making in Math-
ematics," Arthur B. Powell, Chairperson, Department of Aca-
demic Foundations and Associate Professor of Mathematics,
State University of New JerseyRutgers, and Mahendra
Rahnauth, Student Assistant

MUSIC
Chairperson: DORIS D. BURBANK, Alv in Community College
Friday, 9:00-10:30 a.m.Arboretum II (Second Level)

Panel Discussion: "Music Educators Caught in the Crossfire"

OFFICE TECHNOLOGY
Chairperson: JANIS A. HUTCHINS, Lamar UniversityPort

Arthur
Friday, 10:45 a.m.-12:15 p.m.Mesquite (Third Level)

"The Impact of Technology on Education," Mary M. Ruprecht,
President, Mary M. Ruprecht & Associates, Inc., Management
and Office Automation Consultants

Saturday, 9:00-10:15 a.m.Mesquite (Third Level)
"The Importance of Non-Verbal Communication," Jan
Hargrave, Instructor of Human Relations, University of Hous-
ton

PHILOSOPHY
Chairperson: BERNARD J. MAHONEY, Houston Community

College
Friday, 9:00-10:30 a.m.Mesquite (Third Level)

"Applied Ethics I: The Human Genome ProjectThe Moral-
ity of Human Genetic Engineering," Olin H. Joynton, Instruc-
tor of Philosophy, North Harris College

Saturday, 10:30-11:45 a.m.Mesquite (Third Level)
"Applied Ethics II: Some Philosophical InsightsSexual
Harassment and Human Rights," Carol Gardowk, Adjunct
Instructor, Houston Community College

PHYSICS AND ENGINEERING
Chairperson: ALEX KAJSTURA, Northeast Texas Community

College
Friday, 10:45 a.m.-12:15 p.m.Dogwood A (Third Level)

"Recent Results From Physics Education Research," Thomas
L. O'Kuma, Physics Instructor, Lee College

Saturday, 9:00-10:15 a.m.Arboretum (Second Level)
"Recent Trends in Teaching Introductory Physics," Raymond
A. Scrway, Professor of Physics, James Madison University
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PSYCHOLOGY
Chairperson: RICHARD E. MILLER, Navarro College
Friday, 9:00-10:30 a.m.Regency Room (Second Level)

"High-Impact, Low-Technology Techniques in Large Sec-
tions of Introductory Psychology," Lester A. Lefton, Chair-
person, Department of Psychology, University of South Caro-
lina

Friday, 10:45 a.m.-12:15 p.m.Regency Room (Second Level)
"The Personal and Social Dynamics of Time Perspective,"
Philip G. Zimbardo, Professor of Psychology, Stanford Uni-
versity
(NOTE: The Psychology Section and Sociology and Anthro-
pology Section will meet jointly for this presentation.)

Saturday, 9:00-10:15 a.m.Regency Room (Second Level)
"Teaching About Life's Traumas: Psychological Perspectives
For Good Health," Camille B. Wortman, Professor of Psychol-
ogy, State University of New York

RADIO/TELEVISION AND MEDIA
Chairperson: JERRY V. ZUMWALT, Navarro College
Friday, 10:45 a.m.-12:15 p.m.

Field Trip to Industrial Audio/Video, Inc., with hands-on
demonstration workshops with various video format equip-
ment
(NOTE: Transportation will depart from the Louisiana Street
entrance at 10:45 a.m., and return at 12:15 p.m.)

Saturday, 9:00-10:15 a.m.Hugo' s Library (Second Level)
"Surefire Techniques to Teach Dramatic Scriptwriting!"
Theresa McKinley, Freelance Scriptwriter and Writing In-
structor, Texas Christian University, Navarro College, and
Oral Roberts University

REAL ESTATE
Chairperson: CHERYL E. NANCE, Amarillo College
Friday, 9:00-10:30 a.m.Dogwood B (Third Level)

"Internationalization in Higher Education: The Time Is Now!"
John M. Ivancevich. Dean, College of Business Administra-
tion, University of Houston
(NOTE: The Real Estate Section and the Business Administra-
tion Section will meet jointly for this presentation.)

Saturday, 10:30-11:45 a.m.Live Oak (Fourth Level)
"Texas Real Estate Commission Updates," Rebecca Osborne,
Director of Mandatory Continuing Education, Texas Real
Estate Commission

REGISTRARS
Chairperson: DAVID L. PETRASH, Grayson County College
Friday, 10:45 a.m.-12:15 p.m.Raintree (Fourth Level)

"Off-Campus Registration: P.C. and Cooperative Computing
Solutions," Albert Barnes, Director of Admissions and Records,
Wharton County Junior College, and Donald Cotton, Director
of Computer Services, Blinn College

Saturday, 9:00-10:15 a.m.Sandalwood A (Fourth Level)
"The Audit Crossfire," Dick F. Dinan, Supervising Auditor,
Performance Audit Division, State Auditor's Office

SOCIOLOGY AND ANTHROPOLOGY
Chairperson: WILLIAM M. (BILL).GILKER, Hill College

Cleburne Center
Friday, 10:45 a.m.-12:15 p.m.Regency Room (Second Level)

"The Personal and Social Dynamics of Time Perspective,"
Philip G. Zimbardo, Professor of Psychology, Stanford Uni-
versity
(NOTE: The Sociology and Anthropology Section and the
Psychology Section will meet jointly for this presentation.)

Saturday, 10:30-11:45 a.m.Ebony (Fourth Level)
"Teaching Strategies for Futuristic Sociology," Peter Bishop,
Director of Futuristic Studies Program, Department of Sociol-
ogy, University of HoustonClear Lake

SPEECH AND DRAMA
Chairperson: JENNIFER HANLON, Brazosport College
Friday, 8:30-10:30 a.m.Arboretum 1 (Second Level)

8 :30-9:00 a.m.Pastries, Coffee, and Juice Served
9:00-10:30 a.m.
"Teaching Public Speaking: Philosophy, Methodology, and
Applications," Stephen E. Lucas, Professor of Communica-
tions at University of WisconsinMadison

Saturday, 10:30-11:45 a.m.Arboretum 1 (Second Level)
"Censorship in the Arts," Andrew Edmundson, Press and
Publicity Manager, Alley Theatre

TEXAS ADMINISTRATORS OF
CONTINUING EDUCATION FOR
COMMUNITY/JUNIOR COLLEGES
(TACEC/JC)
President: LINDLE D. GRIGSBY, Brookhaven College
Program Chairperson: MICHAEL G. CADY, College of the

Mainland
Friday, 9:00-10:30 a.m.Pecan (Fourth Level)

"The College and the Courts: An Update," Richard Strahan,
Professor of Administration and Supervision, University of
Houston

Saturday, 10:30-11 :45 a.m.Pecan (Fourth Level)
TACEC/JC Executive Board Meeting and Subcommittee
Meetings

TEXAS ASSOCIATION OF
COMMUNITY COLLEGE CHIEF
STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)
President: BILL R. HUGHES, Texarkana Community College
Program Chairperson: JERRY BARTON, South Plains College
Friday, 10:45 a.m.-12:15 p.m.Pecan (Fourth Level)

"Sexual HarassmentEmployees and Students: How Fit Is
Your College?" Kelly Frels and Lisa A. Brown, Bracewell &
Patterson, Attorneys at Law

Saturday, 9:00-10:15 a.m.Pecan (Fourth Level)
"Potpourri: Questions and Answers"
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TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)
President: LINDA TIMMERMANN, Nay art. College
President-Elect: JOHN C. RAY, Brazosport College

Thursday, 4 :00-5 :30 p.m.Ebony (Fourth Level)

TAJCCIA Executive Committee Meeting
Friday,8 :30 a.m:-Noon--ImperialBallroom,West(ThirdLevel)

Joint Meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
8:30-9:00 a.m.Registration
9:00-10:15 am."Overview of Assessment, Accountability,
and Quoin:), Management," Peter T. Ewell, Senior Associate,
National Center for Higher Education Management Systems
10:45 a.m.-Noon"Practical Examples of Implementation of
Academic Assessment in Community Colleges," Peter T.
Ewell, Senior Associate, National Center for Higher Education
Management Systems

Saturday, 8:30-NoonImperial Ballroom, West (Third Level)
Joint Meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
8:30-.9:00 a.m.Registration
9:00-10:00 a.m."Social Class: The Difference that Makes
a Difference When Working With Students at Academic
Risk," William Moore, Jr., Professor of Educational Adminis-
tration, The University of Texas at Austin
10:30-11 :30 a.ni.T AJCCIABusiness Meeting

TEXAS ASSOCIATION OF POST-
SECONDARY OCCUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)
President: RONNIE L. GLASSCOCK, South Plains College-

Lubbock
Program Chairperson: DON PERRY, Mountain View College
Friday, 8:30-NoonImperial Ballroom, West

Joint Meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
8:30-9:00 a.m.Registration
9:00-10:15 a.m."Overview of Assessniem, Accountability,
and Quality Management," Peter T. Ewell, Senior Associate,
National Center for Higher Education Management Systems
10:45-Noon"Practical Examples of Implementation of
Academic Assessment in Community Colleges," Peter T.
Ewell, Senior Associate, National Center for Higher Education
Management Systems

Saturday, 8:30-10:00 a.m.Imperial Ballroom, West
Joint Meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TASCCIA)
8:30-9:00 a.m.Registration
9:00-10:00 a.m."Social Class: The Difference That Makes
a Difference When Working With Students at Academic
Risk," William Moore, Jr., Professor of Educational Adminis-
tration, The University of Texas at Austin

TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)
Chairperson: BERTA ZAVALA, Laredo Junior College
Friday, 10:45 a.m.-12:15 p.m.Cottonwood B (Third Level)

Panel Discussion: "Including Children with Special Needs in
Child Care," Jeanette Bradley, Manager, Family Child Care
Support and Services, Initiatives for Children

Saturday, 9:00-10:15 a.m.Cottonwood B (Third Level)
"The 2 + 2 Program in the Child Development Area," Judith
Hetherly, Director of Home Economics, Texas Education
Agency

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)
Chairperson: RUSSELL KUNZ, Collin County Community

eollege-Spring Creek
Thursday, 9:30-11:00 a.m.

Tour of the American Productivity and Quality Center, 123
North Post Oak Lane, Anne Marsden, Director of Membership
11:30 a.m.-I :30 p.m.Steak and Ale Restaurant, 10554
Southwest Freeway
"Internationalization in Higher Education: The Time is Now!"
John M. Ivancevich, Dean, College of Business Administra-
tion, University of Houston
2:15-3 :30 p.m.Mesquite (Third Level)
"Maintaining Vitality of Cooperative Work Experience," Marsi
Liddell, Coordinator, Cooperative Work Experience, Houston
Community College

Friday, 10:45 a.m.-12:15 p.m.Arboretum II (Second Level)
"Generating Student Involvement: A Forum for Discussion,"
William M. Pride, Professor of Marketing, Texas A & M
University

Saturday, 9:00-10:15 a.m.Willow (Fourth Level)
Business Meeting, Discussion with Robert Day, Higher Edu-
cation Coordinating Board
TJCMEA Business Meeting

VOCATIONAL-TECHNICAL EDUCATION
Chairperson: RICHARD M. JONES, Brazosport College
Friday, 10:45 a.m.-12:15 p.m.Cypress Room (Third Level)

Panel Discussion: "The Community CollegeTraining for
Industry"

Saturday, 9:00-10:15 a.m.Cypress Room (Third Level)
Panel Discussion: "The Community CollegeTraining for
Industry"

WELDING
Chairperson: JAMES OWENS, Houston Community College
Friday, 9:00-10:30 a.m.

Tour of Hughes Tool Company
(NOTE: Transportation will depart from the Louisiana Street
entrance at 9:00 a.m. and return at approximately 10:30 a.m.)

Saturday, 10:30-11:45 am.Cottonwood B (Third Level)
"Solid Wire, Corewire, and Gases for Welding," Larry Smith,
Welding Engineer, Big Three Industries
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From the "Star of the North"

West Educational Publishing presents
these 1992 titles for your consideration .

ANTHROPOLOGY
Ferraro
An Introduction to Cultural
Anthropology: An Applied
Perspect i ve

France, lIorn
Lab Maraud and Workbook
lin. Physical Anthropology.

Nelson, .Jurmain, Kilgore
Essentials of Physical
Anthropology

ART ND MUSI('
I lilies% Olson
11)3111: Piano fi,r the
Developing Musician. 2E
Piano fiir Pleas:ay. 2E

Wright
Listening to Music

BI*SINESS
Anderson
Retailing: Cmwepts. Strategy.
and Inliirmation

Black
Business Stati.stics: .1n
Introductory Course

Clabaugh. Forbes
Prolessional Selling: .1
1?elationship .1pproach
Experiential &remises in
1?elat ionship Selling

Clabaugh. Weillmker.
Forbes

Practical Selling: .1 Case
.1pproach

Clarkson. et al
West's Business Lair: Thrt.
Cases. Legal and Regulatory
Environment. 51.;

Coyle, et al
77w Management of BUSinCtiti
Logistics.

Cross. Miller
West's Legal Environment of
Business: Text. Cases.
Ethical and I?egulatom
Issues

Fisher, Phillips
The Legal. Ethical. and
I?egulatory Environment of
Business

Ilicks/Chipsoft, Inc.
West's Federal Taxation: Tax
Return Preparation with
TURBO TAX Thr DOS
Personal/1040. Version 9.01

Hainan. et al
ll'est's Federal Taxation:
Comprehensive l'olume. 1993
Edition
C'orporations. Partnerships.
Estates. and Trusts. 1993
Edition
Individual Income Taxes
1993 Edition

larris. Ibirtman
Human Behavior at Work

Kelley, Whatley
IIuman Re.source
Management in Action: Skill
Building Experiences. 5E

Kvanli, Guynes. Pavur
Introduction to Business
Statistics: A Computer
Integrated Approach. 3E

Reid
The Sales Presentation
Manual: Role Playing lin.
Sales Efiectiveness

Schuler
Matuwing Human Resources.

Smith. Nbum. Roberts
Essentials Of Business Law
and the Legal Environment.
41.;

Smith
West's Internal Revenue
Code of 1986 and 7'reasury
Regulations: Antunated and
Selected. 1992 Edition

Solonum, Walther, Vargo
Financhd Accounting. ,!'31.;
and Instructors Edition

Timm
Supervision

Whittenburg. et al
Income Tax Fundamentals

COMMUNICATIONS
Conover
Graphic Design in Action: A
Workbook

COMPUTERS
Baunuum.
()Basic

Kumar, Agrawal
Programming in ANSI C

Mandell
Computers and Inliirmat ion
Processing: Concepts and
Applications with Basic. GE
lomputers and Inliirmat ion
Processing: Concepts and
.1pplicat ions. (SE
Intrmluction to Computers
Using die Macintosh

Nance and Naps CS Series
Pascal: Understanding
Programming and Problem
Solving, 3E and 211d
Alternate Milian
Introduction to Computer
Science: Programming.
Problem Solving. and Data
Structures. 2E and 2nd
Alternate Edition
Introduction to Program
Design and Data Structures

Naps
Introduction to Data
Structures and Algorithm
Analysis. 2E

Naps, Pothering
Introduction to Data
Structures and Algorithm
Analysis with l'ascal. 2E

Tropper
Programming in .1ssembly
Language On the 113,11 PC

Yenit, Schleirrers
Programming in l'rue Basic:
Problem Solving with
Structure and Style
Venit, Subramanian
Spotlight on Structured
Programming with Turbo
Pascal

584

West's 1992 Mierocomputing
Custom Editions

CRIMINAL JUSTICE
Bennett, IIess
Managenzent and Supervision
in Law Enlorcement

Ferdico
Criminal Law and Justice.
Dictionary

Gardner. Anderson
Criminal Law: Principles and
Cases. 5E

larr. I less
Seeking Employment in Law
EnThrcenwnt. Private
Security. and Related Fields

I less, Wrobleski
Introduction to Private
Security

IIOlman, Quinn
Criminology: Applying Theory

Senna. Siegel
Juvenile Law: Cases and
(!omments. 2E

Siegel
Criminology. 4E
Criminology: Theories.
Patterns. and Typologies. 4E

Territo. Halsted. Bromley
Crime and Justice it:
America: A Human
Perspective. 3E

DEVELOPMENTAL
sTunIES
Atldnson. Longtmui
R.E.A.I).

ECONOMICS
Arnold
Economics. 2E
Microeconomics. 2E
Macroeconomics. 2E

GEOGRAPHY
lepner, McKee

ll'orld Regiotud Gemwaphy:
.1 Global Perspective

Scott
Physical Geography. 2E



to the "Lone Star State,"
lEALTI TRITION

Cataldo, Rolfes, Whitney
Understanding Clinical
Nutrition

Turner, et al
Life Choices: Health Concepts
and Strategies. 2E

Boyle. Zvla
Personal Nutrition. 2E

Cataldo. et al
Nutrition and Diet Therapy:
Principles and Practice. 3E

LEGAL/PARALEGAL
Edwards
Tort Law lin- Legal
Assistants: A I'ractical
Gukle

Frey. et al
An 'Introduction to
I3ankruptcy Law. 2E

Kisiel
How to Find a Job as a
Paralegal: .1 Step-13y-Step
Job Search Guide. 2E

McCord
Tlw Litigation Paralegal: .1
Systems .1pproach. 2E

NAI,A
N, 1 L:1 Manual Thr
Assistants. 2E
Oran
Law Dictionary lin'
Nonlawyers. 3E

Roper
Computers and the Law: .1
Practical Guide lin. Legal
.1ssistants

Stat sky
Introduction to Paralegalistn:
Perspectives. Problems. atul
Skills. 45
The Philadelphia Institute
(Shnufer)
Introduction to Estates and
Trusts. 2E

Weaver
'Hu, Compact Guide to
Property Law: A Civilised
Approach to the Law

MATII
Cohen
College Algebra. 35
Trigonometry

Piaseik
Applied Calculus lin: Business
and the Social and Natural
Sciences
Applied Pulite Mathematics
fbr Business and the Social
and Natural Sciences
Applied Mathematics
Business and the Social and
Natitral Sciences

ULOSOP1IY
I larrison
Logic and Rational Thought

POLITICAL SCIENCE
Bardes, et al
American Government and
Politics Today: Du,
Essentials. 1992-93 Edition

Kraemer. Newell
Essentials of Texas Politics.
5E

Maxwell, Crain
Texas Politic's Thday. GE

Welch.et al
,Incerican Government. 45

PSYCIIOLOGY
Coon
Introduction to Psychology:
Explorat km and Application.
GE

Napoli. et al
Adjustnient and Growth in a
Changing World. 45

Schroeder
Human Growth and
Devehtinnent
SCIENCES
Baker. Engel
Organic Chemistry

Ilickey
Earth and Environment
Through Tbne: (dobal
Perspectives in Historical
Geology

4.;

Monroe, Wicander
Physical Geology: Exploring
the Earth

Pinet
Oceanography

Spence. Mason
Human Anatomy and
Physiology. 4E

Woodward
Iluman Heredity and Society

SOCIOLOGY
Brinkerhoff et al
Essentials of Sociology. 2E

IlefFermuf. ct al
Introduction to Social Work

Hessler
Social I?esearch Methods
Strong, DeVault
The Marriage and Family
Experience. 5E

SPEECII AND TILEATER
Peterson, et al
The Complete Speaker: An
Introduction to Public
Speaking. 3E

VOCXIIONAL
TECHNOID6Y
Dalton
Cosmetology. 41'.;

Fiore
Operational Amplifiers and
Linear Integrated Orcuits:
Theory and Application

Miller
Introthwtion to Digital and
Ddta ComMUnications

1Valls..Johnstone
DC/AC Principles: Analysis
am! Troubleshooting
Introduction to Circuit
Analysis

And introducing the "stars" of
our Texas sales team . . .

Jane Boles
* Tony Bolfeta
* Tim Curran

Cyndi Eller
* Brent Gordon

A. Brooke Mills
* Dan Coleman, Regional

Manager

For more information visit us at
Booths 17 & 18, or write:

West Educational Publishing
610 Opperman Drive

PO. Box 64526
St. Paul, MN 55164-1003
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1.14111.04.111

ENGLISH
ALL THE INGREDIENTS

FOR SUCCESS IN

FRESHMAN

COMPOSITION

HEATH GuIDE
mamma wuntac

THE BEST CHOICE FOR

QUALITY AND VALUE

;ow. yvn.

111E 111.N111.

1N1 1:01)1.11: 1 ION

a 1111 IC.\ rum
0....

A MULTICULTURAL

APPROACH WITH AN

EMPHASIS ON WRITING

Ifni. I ioAlil
0,1.011,

MATHEMATICS
I NVO LV E YOUR

STUDENTS IN

PROBLEM-SOLVING

Author Anne
Munn joins the
highly successful
Larson/Hostetler
team

THE SKILLS OF

ALGEBRA COME ALIVE

WITH REAL-WORLD

APPLICATIONS

\:(r!;:si,
ALGEBRA

ALREADY ADOPTED AT

NEARLY FIVE HUNDRED THE MOST BUSINESS-
SCHOOLS APPLIED TEXT

AVAILABLE

CHEMISTRY
BREVITY, QUALITY,

INNOVATION: THE

TEXT YOU'VE BEEN

ASKING FOR IS HERE

COMPUTER
SCIENCE
SOLID PROGRAMMING

CONCEPTS COMBINED

WITH COVERAGE OF

TURBO 6.0

Turbo Pascal

1)61. / CPA.Wwns

POLITICAL
SCIENCE
THE UNDISPUTED

LEADER: AUTHORITA-

TIVE SCHOLARSHIP,

CLARITY, AND DEPTH

OF COVERAGE

NISTORY
INTERPRETIVE HISTORY

IN A GREAT NEW

FORMAT AND AT A

GREAT NEW PRICE

Ve.L.,Arptr

; STILL A SUPERIOR

CHOICE FOR

AMERICAN HISTORY

SURVEY COURSES

Available in two-
volume splits

AN ESTABLISHED

CLASSIC INVIGORATED

BY MODERN

SCHOLARSHIP

Available in two-
volume splits

Stop by
booth
#95, 96 to
examine
copies of
these and

, other fine
D.C. Heath
titles.

For examination
copies call us
toll-free at
(800) 235-3565,
or write:

Beneath
A Raytheon Company

College Division
125 Spring Street
Lexington, MA
02173

BEST COPY*AVAILABLE



Bovee/Thill: BUSINESS COMMUNI-
CATION TODAY, 3/e Samuelson/
Nordhaus: ECONOMICS, 14/e
Boone/ Kurtz: MANAGEMENT, 4/e
Bovee/Thill: MARKETING O'Leary/
Williams/O'Leary: McGRAW-HILL MICRO-
COMPUTING LABS ANNUAL EDITION 1992-1993, 4/e Trainor/
Krasnewich: COMPUTERSI 31e Kroenke: MANAGEMENT INFORMATION
SYSTEMS, 2/e Carola/Harley/Noback: HUMAN ANATOMY Carob/
Harley/ Noback: HUMAN ANATOMY AND PHYSIOLOGY, 2,/e
Postlethwait/Hopson: THE NATURE OF LIFE, 2/e Russell: GENERAL

CHEMISTRY, 2/e Stein/Barcellos: CALCUWS AND ANALYTIC GEOMETRY,
5/e March: PHYSICS FOR POETS, 3/e Gilbert: LIVING WITH ART,
3/e Crews: THE RANDOM HOUSE HANDBOOK, 6/e Grill/Witlieb:
AMERICA& A MULTICULTURAL READER FOR DEVELOPMENTAL WRITERS

Langan: READING AND STUDY SKILLS, 5/e Form A Summerfield:
NEGOTIATIONS Wiener: CREATING COMPOSITIONS, 6/e Terrell/Tschirner/Nikolai/Genzmer:

KONTAKTE: A COMMUNICATIVE APPROACH, 2/e VanPatten/Lee/Ballman/Dvorak: LSABIAS
QUE...? VanPatten/Marks: DESTINOS: AN INTRODUCTION TO SPANISH Levy/Dignon/Shirreffs/

Visual Education Corporation: LIFE AND HEALTH: TARGETING WELLNESS Davidson/Lytle: AFTER
THE FACT: THE ART OF HISTORICAL DETECTION, 3/e Tierney/Kagan/Williams: GREAT

ISSUES IN WESTERN CIVIUZATION, VOLUME I, 4/e Kamien: MUSIC: AN APPRECIATION,
5/e Harrigan: POLITICS AND THE AMERICAN FUTURE, 3/e Woll/Zimmerman:

AMERICAN GOVERNMENT: THE CORE, 2/e Feklman: ELEMENTS OF PSYCHOLOGY
Papalia/ Olds: HUMAN DEVELOPMENT, 5/e Sroufe/Cooper/Dehart:

CHILD DEVELOPMENT: rrs NATURE AND COURSE,
2/e Wortman/Loftus: PSYCHOLOGY, 4/e
Hebding/Glick: INTRODUCTION
TO SOCIOLOGY, A TEXT WITH

READINGS, 4/e Schaefer/Lamm:
SOCIOLOGY, 4/e Lucas: THE

ART OF PUBLIC SPEAKING, 4/e
Bovee/Thill: BUSINESS COM-

MUNICATION TODAY, 3/e
Samuelson/Nordhaus:
ECONOMICS, 14/e

March: PHYSICS
FOR POETS, 3/e

Wiener: CREATING
COMPOSI-

TIONS,
0111111 6/e

V V'."
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FRANKLIN, BEEDLE & ASSOCIATES, INC..

D S

FUNDAMENTALS
Carolyn Z. Gillay

Carolyn Gillay's bestselling DOS text updated for
version 5.0,.with additional coverage of Windows,
Norton Utilities, PC Tools and DOS Shell 5.0. Scaled
down spreadsheet and database applications, included
on the Activities Disk, provide hands-on experience
in using DOS with popular computer applications.

Wor.
for Students

Patti Nogales

Skills aeveloped in context with students' academic
work and around the goal of creating a research paper.
Guidelines supported include MLA, APA, and
Chicago Manual of Style. Includes a student
Activities Disk.

WordPerfect 5.1
Word Processing to Desktop Publishing

Jane Troop and Dale Craig

The most successful WordPerfect 5.1 text!
Theory and application are balanced in a classroom
proven format. Each concept is presented via a short
introductory paragraph, followed immediately by a
hands-on exercise.

booth # 22 & 23

Problem Solving
and
Program
Implementation
using TURBO PASCAL

v ersions 4 . 0 t o 6 . 0

Rick Mercer

A complete introduction to procedural and object
oriented programming. Written as a Turbo Pascal text
with the knowledge that students would benefit from
using an integrated environment with enhancements
such as units and object oriented programming. The
text and accompanying Student Lab Manual were
class tested over nine consecutive terms in courses
consisting of computer science, liberal arts, and
business majors.

via-mgsmemminigmagmmiiiiigsgionzommaggimma::-,sszsga

Hands-on Workshops
Introduction to Windows
WordPerfect for Windows

Skills, insights and tips are shared during these
informative hands-on workshops. Educators Carolyn
Gillay, Jane Troop and Dale Craig will conduct each
20-30 minute session. Space is limited, so sign up
early in booth 22 and 23.

8536 S.W. St Helens Drive, Suite D Wilsonville, OR 97070
telephone (503) 682-7668 fax (03) 682-7638
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"Innovations in
Education"

Workshop
and

Reception

Thursday, February 27, 1992
4:00 to 6:00 p.m.

The Hyatt Regency - Houston

Calling all Instructors in
psychology, sociology,
business, communication,
education, and English for
an informative workshop on
new teaching strategies and
innovations in education! We'll
share ideas covering a wide
range of topics from using
new technologies in the
classroom to easy tips for
enhancing large lecture
sections. Please loin usl

Seating for this special functiOn
is limited. Please call 1-800-
852-8024 for reservations
ask for Nancy Costa.

-7MINNEr

ALLYN gr- BACON
Innovations in Education.

In Business...

Certo
MODERN MANAGEMENT:
Quality, Ethics, and the
Global Environment,
Fifth Edition

Dillingham, Skaggs & Carlson
ECONOMICS: Individual
Choice and Its Consequences

Manning & Reece
SELLING TODAY: An
Extension of the Marketing
Concept, Fifth Edition

Scarborough
BUSINESS: Gaining the
Competitive Edge

Schoell & Guiltinan
MARKETING: Contemporary
Concepts and Practices,
Fifth Edition

Solomon
CONSUMER BEHAVIOR

In Communication...

Gouran, Miller & Wiethoff
MASTERING COMMUNICATION

In English...

Rosen
THE ALLYN & BACON
HANDBOOK

Roth
THE ELEMENTS OF BASIC
WRITING

A

In Education...

Bullock
EXCEPTIONALITIES IN
CHILDREN AND YOUTH

Brewer
INTRODUCTION TO EARLY
CHILDHOOD EDUCATION:
Preschool Through
Primary Grades

McCown
EDUCATIONAL PSYCHOLOGY
AND CLASSROOM PRACTICE:
A Partnership

Parkay & Hardcastle Stanford
BECOMING A TEACHER:
Accepting the Challenge of a
Profession, Second Edition

Smith & Luchasson
INTRODUCTION TO SPECIAL
EDUCATION: Teaching in an
Age of Challenge

In Psychology...

Baron
PSYCHOLOGY,
Second Edition

Lefton & Valvatne
MASTER! NG PSYCHOLOGY,
Fourth Edition

In Sociology...

Bryfak & Soroka
SOCIETY: Cultural Diversity
in a Changing World

589

For more information or to request an
examination copy for adoption
consideration, please write:

ALLYN & BACON
Dept. 894, 160 Gould St.
Needham Heights, MA
02194-2310

Simon & Schuster
A Paramount Communications Company

:



TOPICS AND SPEAKERS ANNOUNCED FOR SECTION MEETINGS

Waller Hetrison, Jr. Peal D. Kimmel Randolph Johnston

9an Hargrave

cv-

_

61MM Anblote

,

Timothy J. Ranagan

ICA
Themes McKinley Stephen E. Luce,

Rolla Carpenter

Richard Shahan

Debbie Todd Ben F. Hobbs

Kelly Fiefs Judith Motherly

ACCOUNTING

Walter T. Harrison, Jr., will address the
Accounting Section Friday morning, at 10:45
a.m. His topic will be "Teaching the Real
World of Accounting." Professor Harrison,
whose presentation is sponsored by Prentice
Hall, Inc., holds the KPMG Peat Marwick-
Thomas L. Holton Chair in Accounting at the
Hankamer School of Business at Baylor Uni-
versity.

Saturday, John Wiley & Sons, Inc., is
sponsoring a presentation by Paul D. Kimmel,
Professor of Accounting at the University of
WisconsinMadison. Professor Kimmel will
speak on "Critical Thinking/Active Learn-
ing."

CHILD DEVELOPMENT EDUCATORS

Friday, the Texas Community College
Child Development Educators Association
members will hear in a panel discussion on
"Including Children with Special Needs in
Child Care." The panel will be moderated by
Jeanette Bradley, manager of Family Child
Care Support and Services, Initiatives for
Children.

Saturday, the group will hear a program
led by Judith Hetherly, director of home eco-
nomics at the Texas Education Agency. Her
program will consider "The 2+2 Program in
the Child Development Area."

COMPUTER INFORMATION
PROCESSING

Members participating in the Computer
Information Processing section will participate
in a field trip Friday to view the computer
science facility at the Lyndon B. Johnson
Space Center. The tour will not cover the
usual tourist route, but will include special
sessions with Artificial Intelligence, Hard-
ware, and Software personnel.

Saturday, the group will hear Randolph P.
Johnston speak on "Networking Your Cam-
pus." Mr. Johnston is Executive Vice Presi-
dent for Network Management Group in
Hutchinson, Kansas. The firm specializes in
local afea networks and computer consulting.
He received his Bachelor of Science degree
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from Kansas State University and his Master
of Arts in computer science from Wichita
State University.

CONTINUING EDUCATION
The Texas Administrators of Corainuing

Education for Community Junior Colleges
will have their annual meeting Friday and
Saturday. The featured speaker at Friday's
meeting will be Richard Strahan, Professor of
Administration and Supervision at the Uni-
versity of Houston. His topic will be "The
College and the Courts: An Update."

COSMETOLOGY

Tom Magliaro will lead a seminar on hair
extensions Friday for the Cosmetology Sec-
tion meeting. Mr. Magliaro is owner of The
Hair Weavers, Inc.

Linda Keller, a manicurist and certified
reflexologist, will then demonstrate
reflexology techniques.

Saturday, Jan Hargrave, instructor of hu-
man relations at the University of Houston,
will speak to the group about "Non-Verbal
Communication: How It Can Enhance Our
Effectiveness in Teaching Students."

COURT REPORTING

The Court Reporting Section will meet
Friday at 1201 Louisiana Street, (directly
across the street from the Hyatt Regency
hotel). There, Barbara Anziloui will discuis
"Video Teleconferencing in the Legal Envi-
ronment." Ms. Anzilotti graduated from
McMahon College of Court Reporting.

"Current Trends in Court Reporting" will
be the topic of Saturday's meeting, which will
feature Linda C. Baker and Jerry Kelley. Ms.
Baker majored in pharmacy at Odessa Col-
lege, and received her degree in professional
court reporting from McMahon College. She
is presently a freelance court reporter in
Houston.

Mr. Kelley has 28 years of experience as a
federal, state, and freelance court reporter,
and is currently a freelance court reporter in
San Antonio, Austin, and Houston.
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CRIMINAL JUSTICE

Timothy J. Flanagan, Dean of the College
of Criminal Jusece at Sam Houston State
University, will speak Friday on "Future
Challenges to Criminal Justice Education."
Dr. Flanagan earned his Ph.D. from the School
of Criminal Justice of the University of Al-
bany, State University of New York, and now
teaches courses in criminal justice adminis-
tration, public policy in criminal justice,
zorrectional processes, and research methods.

Saturday 's speaker will be H. A. Contreras,
Assistant Chief of Police for the Houston
Police Department. His topic will be "Police
Administration in the '90s." He holds a
Bachelor of Arts degree in public administra-
tion and is currently pursuing a Master's
degree in business administration.

FASHION MERCHANDISING

TJCTA members attending Friday's
Fashion Merchandising Section meeting will
participate in a tour of Specialty Retailers,
Inc. Distribution Center. Specialty Retailers,
Inc., is the parent company of Palais Royal
lnd Beall's Department Stores. Mark
Emmitte, training coordinator for Specialty
Retailers, will lead the tour.

Rella Carpenter and Debbie Todd will
speak to the group Saturday on "The Benefits
and Problems of Formal Articulation Agree-
ments." Ms. Carpenter is the director of
Academic Services for the College of Tech-
nology at the University of Houst,m. Ms.
Todd is an academic advisor in the College of
Technology at the University of Houston.

INSTRUCTIONAL ADMINISTRATORS

The Texas Association of Junior and
Community College Instructional Adminis-
trators will meet on Thursday, Friday, and
Saturday for their annual meeting. The fea-
tured speaker for Friday will be Peter T.
Ewell, Scnior Associate of the National Center
for Higher Education Management Systems,
a research and development center founded to
improve the managemcnt effectiveness of
colleges and universities. Dr. Ewell's work
focuses on assessing institutional effectiveness



and outcomes of colleges in both a research
and consulting capacity. He has consulted
with over 100 colleges and universities and
15 state systems of higher education.

In Addition to numerous articles, Dr. Ewell
is the author of five books generally regarded
as instrumental in the development of several
campus-based assessment programs. Dr.
Ewell graduated from Haverford College,
and received his Ph.D. from Yale University
in 1976.

William Moore, Jr., will speak on Satur-
day about "Social Class: The Difference that
Makes a Difference When WOrking with Stu-
dents at Academic Risk." Dr. Moore received
his Ph.D. from St. Louis University in 1964,
and is now Professor of Educational Admin-
istration at Ohio State University.

JOURNALISM

Ben F. Hobbs, Associate Professor of
Communication at Stepher F. Austin State
University, will be the prir cipal spe tker for
Friday's Journalism Section nitting. He will
offer a presentation entitled "Layout By De-
sign."

LEGAL ASSISTANT

"The Educator and Law Office Manage-
ment" will be the topic for Friday's section
meeting of Legal Assistants. Glenda Cox,
administrator for the law firm Ratney, Flock,
Jeffus, Crawford and Harper, of Tyler, will be
the speaker.

Saturday,participants will hear Joan Jones,
director of the Legal Assistant Program at
Tyler Junior College lead a discussion on
"Advanced Degree Opportunities for Legal
Assistant Students."

OFFICE TECHNOLOGY

Friday's Office Technology Section
meeting will feature Mary M. Ruprecht,
President of Mary M. Ruprecht and Associ-
ates, a management and office automation
consulting firm. She will speak to the group
about "The Impact of Technology on Educa-
tion." This session is sponsored by South-
Western Publishing Co.

On Saturday, Jan Hargrave, vocational
coordinator at Spring High School in Hous-
ton and instructor of human relations at the
University of Houston, will discuss "The
Importance of Non-Verbal Communication." .

RADIO, TELEVISION, AND MEDIA

TJCTA members who attcnd in the Radio,
Television, and Media Section will partici-
pate in a tour of the facilities at Industrial
Audio/Video, Inc. The tour of the studios will
include hands-on demonstration workshops
with various video format equipment.

Theresa McKinley is the featured speaker
Saturday. A freelance scriptwriter and writ-
ing instructor at Texas Christian University
and Navarro College, she will demonstrate
"Surefire Techniques to Teach Dramatic
Scriptwriting!"

REAL ESTATE

"Internationalization in Higher Education:
The Time is Now!" will be the topic for
Friday's meeting of the Business Administra-
tion Section. Dean of the College of Business
Administration at the University of Houston
since 1988, John M. Ivancevich will speak to
the group of the need for educators to
strengthen ties with the business and profes-
sional communities and internationalize col-
lege programs. An internationally recog-
nized writer and teacher, Dr. Ivancevich's
textbooks have been adopted by hundreds of
institutions across the United States. Dr.
Ivancevich received his doctorate from the
University of Maryland, and taught at the
University of Kentucky before coming to the
University of Houston.

Rebecca Osborne will present the pro-
gram for Saturday. As the instructional ser-
vice consultant for the Texas Real Estate
Commission, she is familiar with all aspects
of real estate education in Texas.

SPEECH AND DRAMA

Pulitzer Prize nominee Stephen E. Lucas
will be the featured speaker at Friday 's Speech
and Drama Section meeting. Professor Lucas
teaches public speaking, rhetorical criticism,
and American public address at the Univer-
sity of WisconsinMadison. His textbook,
The Art of Public Speaking, now in its fourth
edition, is used throughout the United States
in more than 600 colleges and universities.
Included among his professional awards are
the Speech Communication Association's
Golden Anniversary Award for outstanding
scholarship and the Chancellor's Award for
Excellence in Teaching at the University of

twonsin. His first book, Portents of Re-
bellion: Rhetoric and Revolution in Philadel-
phia,1765-1776, was nominated for a Pulitzer
Prize.

Andrew Edmunson, press and publicity
manager for the Alley Theatre in Houston, is
scheduled to speak on Saturday. His topic
will be "Censorship in the Arts."

STUDENT AFFAIRS
ADMINISTRATORS

Kelly Frels and Lisa A. Brown, of Brace-
well & Patterson, attorneys at law, will advise
the Tcxas Association of Community College
Chief Student Affairs Administrators on Fri-
day in a presentation on "Sexual Harass-
mentEmployees and Students: How Fit Is
Your College?"

WELDING

TJCTA members in the Welding Section
will participate in a field trip to Hughes Tool
Company to observe welding techniques in
the field.

Saturday's meeting will feature Larry
Smith, welding engineer for Big Three Indus-
tries. He will discuss "Solid Wire, Core Wire,
and Gases for Welding."

GOVERNMENT SECTION
ANNOUNCES TOPICS
Theodore J. Lowi, Professor of American

Institutions at Cornell University, will lead
the Government Section meeting with his
lecture,"Myth of the Activist Court." Profes-

sor Lowi has con-
tributed to the study
of American politics

*) in a variety of areas,
including political
theory, public policy
analysis, and
American political
behavior. He has
written or edited
dozens of books.,
among them The

Pursuit of Justice (with Robert F. Kennedy,
1964) and the highly influential The End of
Liberalism (second edition, 1979). His recent
books include The Personal President
Power Invested, Promise Unfulfilled (Cornell
University Press, 1985) and American Gov-
ernmentr reedom and Power (Norton,
1990). The Personal President won the 1986
Neustadt Prize for the best book on the presi-
dency published in 1985. In 1986, Professor
Lowi also won the Harold D. Lasswell Award
of the Policy Studies Organization for his
substantive contribution to the study of public
policy.

Saturday, the Government Section will
hear Joseph L. Nogee speak about "The Chal-
lenges for the Former Soviet Union in the
'90s." Dr. Nogee is a Professor of Political
Science at the University of Houston. A
widely respected author, his books include
Soviet Politics: Russia After Brezhnev (1985)
and Soviet Foreign Policy Since World War
Two (1988). He has been president of Saud--
western Political Science Association, direc-
tor of the Russian Studies Program at the
University of Houston, and has received a
Rockefeller grant for research at the United
Nations.

Theodore J. Lowl

GROUND TRANSPORTATION
PROVIDED FROM AIRPORTS

TO CONVENTION HOTEL
Members who travel to Houston by plane

will find convenient ground transportation
from the airports directly to the convention
headquarters hotel. Regular service is pro-
vided from early morning until late night
from both Houston airports. Return service
(from the hotel back to the airports) is also
provided.

For those arriving at Hobby Airport, the
Hobby Limousine Service runs vans fre-
quently from 7:30 a.m. to 11:30 p.m. Fare is
$5 per person each way.

From Houston's Intercontinental Airport,
bus service is provided by Airport Express
from 7:15 a.rn. until after Midnight. Fare is
$9.70 per person each way.

Vans will bring passengers to the down-
town airport terminal, conveniently located
immediately outside the Hyatt Regency ho-
tel, on the Polk Street side.

47



Books that matter,
service that excels,
and reps who care...

From great ideas to success-
ful textbooksthat's the
progression of things at
Wadsworth and BrooksCole
Publishing Companies. Our
texts solve teaching prob-
lems. They set new direc-
tions in course curriculum
and many
even pave
the way for
teaching
courses ill
new fields.

We are equally
.proud of our record of
service to the educational
community. Recently ranked
number one among all college
publishers in the National
Association of College Stores'
survey of their 2,9(X) members,
we routinely receive praise
from professors and college
bookstores alike for quick.
efficient responses to their
book requests.

Rusty Johnson
Lubbock, TX
806-745-7491

Text-
books
that
nlatter,
service that
excels, and
knowledge-
able. committed
reps who care about you and
your course needswhat more
could you ask for in a publisher?

Stop by booth
numbers 46, 47 ,48
and get aquainted
with your Texas reps:

Dean Allsman
Richardson, TX

214-235-1787

Bill Hoffman
Dallas, TX

214-328-2105
Jim Smith
Dallas, TX

214-520-8075

Doni Marquart
Austin, TX

512-442-1018 Ragu Raghavan
Missouri City, TX

713-438-6975

Helga Newman
Inside Sales
800-227-8354

To receive a complimentary
review copy of any

Wadsworth or
Brooks/Cole title, call toll free

1-800-423-0563.

SHER

I t
0:Ah

otg,,,oNALt.a.
-4LEGES,--

WADSWORTH PUBLISHING COMPANY
Ten Davis Drive Belmont, CA 94002-3098

/'

Important new
texts in all these

disciplines:
Astronomy

Biology
Business Statistics

Chemist')
Communication

Computer Science
Counseling

Criminal Justice
Data Processing

Education
English

Environmental Science
I Iistory

Mathenlatics
Music

Philosophy
Physics

Political Science
Psychology

Religious Studies
Social Sciences

Statistics

BROOKS/COLE PUBLISHING COMPANY
511 Forest Lodge Road Pacille Grove, CA 939508



WELLNESS NETWORKING
MEETING TO BE HELD

"Take This Job and Love It" will be the
topic for the wellness networking session at
this year's TJCTA convention. The session
will focus on developing healthy institutions
and organizational wellness. Community col-
lege faculty, staff, and administrators inter-
ested in wellness programs and health promo-
tion arc invited to participate. The "network-
ing" session is sponsored by the TJCTA
Membership Services Committee.

The session is scheduled to begin at 12:30
Friday, Feb. 28, in CottonwoodA

(Third Level) of the
convention headquar-
ters hotel, the Hyatt
Regency, in down-
town Houston. The
discussion will be led
by Deborah Young
blood, wellness coor-
dinator for the San Jac-

k. into College District.
Doborah Youngblood

p.m.,

Individuals from
colleges with wellness programs in place and
those at institutions considering establish-
ment of such programs are invited to join the
informal discussion. Brochures and other
materials may be brought to be exchanged
with other participants during the session.

INSURANCE PROGRAM
TO BE DISCUSSED

A seminar for TJCTA members interested
in learning more about changes in the Higher
Education Insurance Program will be con-
ducted during the forthcoming convention.
The session is scheduled to begin at4:15 p.m.,
Friday, Feb. 28, in the Magnolia Room (Third
Level) of the convention hotel, the Hyatt
Regency, in downtown Houston.

Speaker for the/ meeting will be Kathy
Lewis, director of the Higher Education In-
surance Program, in the Group Insurance
Division of the Employees Retirement Sys-
tem. For a number of years, Ms. Lewis
directed the college and university staff insur-
ance program when it was administed by the
Texas Higher Education Coordinating Board.
When the Legislature moved the higher edu-
cation insurance program to the Employees
Retirement System, Ms. Lewis transferred to
that agency. She is widely regarded to be the
most knowledgeible official in the state deal-
ing with higher education insurance issues.

Ms. Lewis will explain legislative actions
in transferring the program and will discuss
effects and implications of the change for
community college faculty members. Fol-
lowing Ms. Lewis's presentation, time will be
provided for questions from the audience.

Plans for the retirement seminar were de-
veloped by thc TJCTA Membership Services
Committee. Program arrangements were
made by Mary Barker, Odessa College, a
member of the committee.

FINANCIAL PLANNING
SEMINAR SCHEDULED
For the eleventh consecutive year,

TJCTA members attending the annual
convention will have the opportunity to
gain practical and valuable information
concerning personal finances. Pamela K.
Ahlers, a certified public accountant and a
certified financial planner, will conduct a
financial planning seminar beginning at

7:30 a.m., Friday,
Feb. 28. The semi-
nar will be repeated
at 12:30 p.m., the
same day. Both
sessions will be
held in the Magno-
lia Room (Third
Level) of the Hyatt
Regency hotel.

Pamela K. Nam
Ms. Ahlers, who

is returning to the TJCTA convention for
the second consecutive year, is a regis-
tered investment adviser, engaged in the
practice of fmancial planning and imple-
mentation for individuals and small busi-
nesses. She has over 16 years' business
experience and holds a degree in account-
ing from the University of Houston. She is
active in the business community and was
honored as "Outstanding Business
Woman" in 1988 by the Federation of
Houston Professional Women.

A partner in the fmn of Ahlers & Stoll,
certified public accountants, in Houston,
Ms. Ahlers holds professiceal member-
ships in theAmerican Institute of Certified
Public Accountants and in the Institute of
Certified Financial Planners.

Ms. Ahlers is expected to focus on the
day-to-day management of fmancial re-
sources and discuss the importance of es-
tablishing a planned financial program as
early as possible in one's professional ca-
reen

Plans for this year's financial planning
seminar were developed by the TJCTA
Membership Services Committee, chair-
ed by Anna R. Holston, Central Texas
College. Ms. Abler 's appearance was ar-
ranged by Pasty Goss, San Jacinto Col-
legeCentral Campus; Margaret Dunn,
Amarillo College; and Kenneth N. Locke,
Blinn College, members of the committee.

BIDDERS CONFERENCE
IS SCHEDULED FOR

CARL D. PERKINS GRANTS
The 1992 Annual Bidders r'mference for

Carl D. Pcrkins Discretionary Grants will be
held this year in conjunction with the annual
TJCTA convention. The conference will be-
gin at 8:00 a.m., Thursday, Feb. 27, in Arbo-
retum I (Third Level) of the Hyatt Regency
hotel in Houston.

Further information may be obtained from
Larry C. Key, director of federal projects, at
the Texas Higher Education Coordinating
Board (Arca Code 512, 483-6250).

BUSINESS CHAIRPERSONS
ANNOUNCE MEETING

Chairpersons and directors of departments
of business, computer information systems,
office technology, and related fields at Texas
two-year colleges will meet preceding the
annual TJCTA convention at the Hyatt Re-
gency Hotel in Houston. The conference is
planned for Thursday, Feb. 27, in the hotel's
Magnolia Room (Third Level). Registration
will begin at 8:30 a.m., with refreshments
served.

The opening session at 9:00 a.m. will fea-
ture a presentation on "The Management of
End-User Computing." Guest speaker will
be Mary M. Ruprecht, president of her own
management and office automation consult-
ing finn.

The second session, beginning at 10:30
a.m., will include a presentation by Regan
Caruthers on "Video Instructional Delivery
Systems."

A luncheon session will feature a presenta-
tion by Julia Vitale; of the North Harris Mont-
gomery Community College District, dis-
cussing the Gulf Coast Tech Prep Consor-
tium.

Reservations for the luncheon must be made
by Feb. 19. For reservations or additional
informa tion, contact JaniS A. Hutchins, Lamar
UniversityPort Arthur, at Area Code 409,
983-4921, extension 326.

RETIREES ASSOCIATION
TO DISCUSS LONG-TERM

HEALTH INSURANCE
The Texas Junior College Retirees Asso-

ciation will meet during the forthcoming
TJCTA convention in Houston. The organi-
zation will meet Friday, Feb. 28, from 12:30
to 1:45 p.m., in the Redbud Room (Third
Level) of the convention headquarters hotel,
the Hyatt Regency. This will be the group's
second meeting held in conjunction with the
TJCTA convention. The first meeting was
held during the 1991 convention.

Principal speaker for this year's meeting in
Houston will be Peggy Peterson, president of

San Antonio Geron-
tology Enterprises,
Inc. She will discuss
issues related to long-
term health insurance
and custodial and
home care. Formerly,
Dr. Peterson was dean
of Occupational Edu-
cation and Technol-
ogy at St. Philip's Col-
lege, and prior to ap-

pointment to that position she chaired the
college's allied health program.

Mitchell Grossman, San Antonio College,
continues to serve as president of the retiree
organization. He stresses that attendance at
the convention session is not restricted to
members of the group or to retirees. The
meeting is open to all interested invididuals.

Peggy Peterson



WELCOME TO THE
TJCTA CONFERENCE

The seven colleges of the Dallas County Community College District invite
you to visit with our representatives during the TJCTA Conference in the
DCCCD suite at the Hyatt Regency Hotel. We are recruiting for projected
faculty openings in the following disciplines:

Biology
Business
Chemistry
Computer Science/CIS
Counseling
Developmental Math

Developmental Writing
Economics
English
ESL
Math
Physics

Radiology Technology
Sociology
Social Work
Speech Communications
Vocational Nursing

DCCCD FULL-TIME FACULTY SALARY SCHEDULE-1991-1992

MINIMUM MAXIMUM Initial placement on the Faculty Salary Schedule* is:

$29,000 $46,400
$30,680 $49,088
$32,360 $51,776
$34,040 $54,464

Masters degree or equivalency (1)
Masters degree/equivalency and 24 additional hours
Masters degree/equivalency and 48 additional hours
Earned doctorate (2)

(1) Equivalencies to the M.A. have been developed in certain specialized fields (i.e., engineering, trade-
technical fields, etc.) Generally faculty teaching academic transfer courses are required to have a masters
degree with 18 graduate hours in the teaching field.
(2) An earned doctorate is a graduate degree at the doctoral level, conferred by an institution which is
fully accredited by the regional accrediting association for the region where such institution is located.

*Salary is for a nine month contract and does not include any extra service or summer teaching.

Also the Dallas County Community College District and the University of
North Texas have developed a program designed for selected candidates who
will receive full-time DCCCD benefits and teach a modified class load while
pursuing doctoral studies at UNT. For more information call DCCCD
Educational Affairs at (214) 746-2446.

The DCCCD offers competitive salaries, numerous professional development
opportunities, excellent benefits, and a quality working environment.

01/14/92
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NORTON
Outstanding Books and Authors at Booths 19 & 20

POLITICAL SCIENCE

Theodore J. Lowi, of Cornell University
coauthor with
Benjamin Ginsberg

AMERICAN GOVERNMENT
NEW SECOND EDITION AND
NEW BRIEF SECOND EDITION

Come have tea and coffee with Professor Lowi
following his talk
Friday, February 28th, 10:30 AM

at Norton's Booths 19 c% 20

HISTORY

David E. Shi, of Davidson College
coauthor with
George Brown Tindall

AMERICA:
A Narrative History
NEW THIRD EDITION

Meet Professor Shi and enjoy soft drinks
and snacks on us
Friday, February 28th, 3:30 PM

at Norton's Booths 19 ct 20

TED LOWI
Speaking on the

"Myth of the Activist Court"
February 28th, 9Am

__-1110

41,;..00S

DAVID SHI
Speaking on "Cultural Pluralism in the

Introductory History Classroom"

February 28th, 10:45 AM

NORTON
141)4111W. W. Norton & Company 500 Fifth Avenue New York, NY 10110
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A Change for the Better
Lawrence Bell

Tarrant County Junior College-Northeast Campus
Chairperson, TJCTA Ad Hoc Committee on Constitutional Revision

(Editor' s Note: Lawrence Bell chairs the five-
member Ad Hoc Committee on Constitutional
Revision. Other members of the committee are:
Doris Burbank, Alvin Community College, Vice
Chairperson; Mary R. Parker, Austin Commu-
nity College; Larry G. Shirts, North Harris
College; and Michael A. W kite , McLennan Com-
munity College.)

Although t4^. present Constitution of TJCTA
has served us aell for these past 17 years, the time
has come to make some useful adaptations and
additions. Unlike some organizations, we in
TJCTA have not had to endure the tedium of
lecurring changes to our Constitution and Bylaws
at each annual convention. However, some ideas
for change and improvement have been around
for years. While Association presidents David
Clinkscale and Steve Dutton have brought this
present effort to culmination, some of the ideas
included go back to the presidencies of Emmeline
Dodd, Larry Shirts, Mary Parker, Reba Blackshear
and beyond.

This proposed package of amendments to our
Constitution and Bylaws was submitted and dis-
cussed at the first general session at last year's
convention. This year in Houston it will be voted
on, and, if adopted, should serve the Association
well as we prepare and enter the 21st Century.

Although this omnibus amendments proposal
may appear somewhat overwhelming, indeed
intimidating at lust glance, it is not really compli-
cated and in fact does not involve a great deal of
substantive change. There are in fact long por-
tions of the documents for which there is very
little or no proposed change. Examples include
Constitution ancles I, IV, V, VI (through Section
'7), IX, X, and XII. The same is true of several
sections of the Bylaws.

There are of course changes, as will be dis-
cussed below; but overall, it is quite fair to state
that there is less here than first meets the eye. If
adopted, this omnibus amendments proposal will
not in any basic or dramatic way change the
purpose, the nature, the spirit, the structure, or the
operations of your state Association.

In view of the above, it would be tedious in the
extreme and indeed pointless to discuss the entire
proposal line by line. We have therefore focused
only on the changes, and one can follow along in
the documents themselves.

Members should understand that in the first
place, many of the proposed changes are purely
matterS of style, of modernizing the language. We
have called these kinds of changes "verbal
cosmetics." For example, instead of references
throughout to the" b usin ess meetin g" or" bus in ess
session," the reference is now to the "annual
convention." Likewise, instead of "his/her" we
now find "his or her." And in several places we
have discarded that superfluous lawyer's phrase
"as hereinafter provided for."

Secondly, several changes have been made
simply to recognize officially certain practices
which have quite naturally evolved. A prime
example is the provision in the Bylaws (Art. V,
Sec. 3) which now will make no reference to our
Vice President having any special responsibility

for planning the annual convention. The fact is
that the vice presidents have not done that in
years! After the establishment of a state office and
the tremendous expansion of our convention
(largest meeting of community, junior, and tech-
nical college educators in the world!), the conven-
tion-planning function quite naturally and neces-
sarily devolved upon the state office. What we
have done in this case, then, is to make the
document reflect reality.

Likewise, absentee vnting, which has hereto-
fore been officially reserved to one "who expects
to be absent from the general convention" will now
be available to any member for any reason (By-
laws Art. III, Sec. 2). This also reflects reality
since, given the unceit? inties of lifeand of travel
budget3absentee voting has grown steadily more
popular.

One final example of this second category will
suffice. Article VII of the proposed Bylaws is an
entirely new section relating to the financial records
of the Association. But it is not new practice.
Essentially what this section does is to organize
and formalize in one place long-standing prac-
tices of the Association in regard to checks, ac-
count books, audits, etc.

Not all of the omnibus proposal, however,
consists of mere verbal cosmetics or recognition
of established practice. There are some signifi-
cant, albeit not earth-shaking, substantive chan ges.
Several relate to provisions for membership as
proposed in Article III of the Constitution. If
adopted, association membership would now be
available also to educators who work at four-year
colleges but who deal primarily with lower-divi-
sion undergraduates (Sec. 1). Also, our retired
members could now, at their option, take associ-
ate membership or continue in professional mem-
bership status (Scc. 2). Finally, institutional
membership would be available not only to al-
ready fully accredited two-year colleges but also
to those (newly established colleges, for example)
which are clearly well on the way to accreditation
(Sec. 3).

Easily the longest, the newest, the most linguis-
tically difficult, and most intimidating portion of
this entire omnibus proposal is the proposed Sec-
tion 8 of Article VI of the Constitution, relating to
liability of officers. Quite honestly, this is written
in "leagle-fleagle" and was included out of ne-
cessity. This section was included upon the strong
advice of the Association's chief legal counsel
and tracks the relevant language of the appropri-
ate statute. Its purpose is to protect from lawsuit
our officers who act in good faith and within the
law in the performance of their Association du-
ties. Such lawsuits have become a problem na-
tionwide for officers and board members of civic,
charitable, and professional groups. Thus, while
not a monument to the beauties of the English
language, this section will satisfy a definite need.

In great contrast, the next significant provision
involves a change of just one word and is easily
understood. At Article VII of the Constitution, it
is proposed to change the title of our state execu-
tive from "Executive Secretary" to "Executive
Director." The older title has become not only
somewhat archaic but also misleading regarding
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the role and function of our state executive. The
newer title is in much more common use nowa-
days for one who does what our state executive
does. It is also felt that the newer title will
command more respect in dealing with the legis-
lature, government officials, and with other edu-
cators. It must be emphasized, however, that this
changn in title does not in any way change our
executive's authority, duties, or the relationship
to the Executive Committee.

Moving to proposed Article VIII, there are
three significant structural adaptations relating to
committees. First the size of the three standing
committees is expanded in Section 2 from 12 to
15. This is a recognition of the greatly increased
number of members and colleges since 1975
when our present constitution was adopted. Com-
mittee members will still serve staggered three-
year terms.

Secondly, there is some re-structuring of our
special committees by Section 3; and this is
further carried out in the Bylaws in Article VI,
Sections 9 through 11. Specifically, a "Conven-
tion Committee" now will include the formerly
separate Registration and Social Committees,
which will add flexibility to convention manage-
ment. Similarly, the formerly ad hoc but annually
recurring committees on publications advice and
on election administration have been made into
special committees, a recognition of their on-
going importance.

The third committee change in Article VIII of
the Constitution is a new formal stipulation, but it
reflects the practice of virtually all Association
presidents for the last dozen years. Section 5
specifies that not more than one person from any
one college district shall be appointed to any one
of the three standing committees. (This does not
apply to special committees.) The obvious intent
of this provision, and indeed of all these regarding
committees, is to increase the breadth of repre-
sentation of our 70-plus college campuses spread
across this vast state.

Turning now specifically to the Bylaws, sev-
eral provisions have already been covered, but a
few remain to be noted. In Article 1, the only
substantive change is in Section 4 which creates
more size-categories for purposes of institutional
memberships. This reflects the growth in number,
size, and variety of Texas two-year colleges; and,
out of concern for fairness, is an effort to make
institutional dues more proportional to college
district size.

Moving past Article II, which has no changes
whatever, there are two significant changes in
Article 111 which have not yet been mentioned.
Section 1 provides that hereafter, nominations
from the floor or by petition (which although
extremely rare in the past will still be possible)
will require the written consent of the persons
nominated. This is a requirement in many faculty
and professional organizations which is designed
to prevent impulsive, frivolous, or ill-considered
nominations.

Section 3 presents the other change, which is
that a plurality, not necessarily a majority, will be
required for the election of Association officers.



While this might look very significant at first
glance, especially to political scientists, it does
not in reality make much change. It has been
many years since there were more than two can-
didates for any Association office and even more
years (before the establishment of our state office)
since there actually had to be a runoff. The
prospects of that happening again are now quite
remote, given the txaditions of our Association
and the excellent work of our nominating commit-
tees year after year. As a practical matter, there is
no convenient, timely way to conduct a runoff at
the annual convention; so in a true sense this

provision is merely another recognition of reality.

The only remaining Bylaws changes not al-
ready discussed are in Article VI. There is word-
ing added to Sections 2 and 6 further formalizing
the now well understood principle that the Profes-
sional Development and Membership Services
Committees, respectively (like all our commit-
tees), work under the direction and supervision of
the Executive Committee, which alone is com-
prised of the elected officers of the Association.
Likewise, Section 7 formalizes the long-standing
practice of the Resolutions Committee serving as

a cleariag-house for prospective resolutions at our
annual convention.

The five past presidents of the Association who
worked on this omnibus proposal along with the
present Executive Committee and its predecessor
strongly believe that this proposal is needed, that
it is timely, and that it will serve the Association
well for years to come. It is not change for the sake
of change nor is it a case of "fixin' something that
ain't broke." It is rather a matter of updating, of
adjusting or "fine-tuning," and of preparing for a
challenging future. We commend it to you as a
change for the better.

PROPOSED OMNIBUS AMENDMENTS
to the

CONSTITUTION AND BYLAWS
of the

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
Proposed revisions in the text are indicated as follows: A line is drawn through text proposed to be deleted. Text proposed to be added
is underlined.

CONS': iTUTION
of the

TEXAS JUNIOR COLLEGE
TEACHERS ASSOCIATION

Preamble
Dedicating ourselves to the pursuit of excellence

in teaching and to the advancement of eettartenity
.nJ

. .
E, education in the community,

junior, and technical colleges of State-of Texas,
We, the eettantinity-and-janiereeilege educators

in the community, junior, and technical colleges of
Texas, do hereby establish this CONSTITUTION.

Article I
Official Name and Relationship With Other

Professional Associations
Section 1. This organization shall be called the

TEXAS JUNIOR COLLEGE TEACHERS ASSO-
CIATION, and is hereinafter referred to as "the
Association."

Section 2. The Association will cooperate with
other professional organizations in matters of mutual
concern and interest but shall become formally affili-
ated with another organization only by adoption of
an amendment to this Constitution.

Article II
Meetings

memb--..-...aip of the Association shall meet in
general convention once each year. The date, time,
and location of the annual convention shall be deter-
mined by the Executive Committee.

Article III
Membership

There shall be established the following catego-
ries of membership in the Association:

Section 1. Professional Members. Any educator
engaged in professional activities as a full-time em-
ployee of a eermattnity arjarder community. iuj
or technical college in the-State-4 Texas is eligible
for professional membership in the Association.
Additionally, any educator employed full-time by a
four-year or upper-level university and who is as-
signed responsibilities principally in a program
leading to a certificate or degree below the baccalau-
reate level is eligible for professional membership.
+hit rayisiett driatetteled-te-htelede These provi-
Oons apply to individuals whose primary respon-
sibilities are within the areas of instruction, adminis-
tration, eaanseling student services, learning re-
source services, media services, consultation, and

research.
Section 2. Associate Members. Any employee of

a eorrtrttaniri-or junior community, junior, or tech-
nical college in tit, ef Texas not eligible for
professional membership or:my-former-professional.

is eligible for associate membership in
the Association. This provision iaintended.teittetade
applies to part-time instructors;retired-prefessiettsi
penehnel; and college staff members generally con-
sidered classified personnel.

Section 3. Retired Employees. Any individual
who has retired from full-time professional employ-
ment in a community, junior, or technical college in
Texas is eligible for professional membership or
associate membership. at the individual's own op-
tion.

Section 34. Student Members. Any student en-
rolled in an accredited institution of higher education
in-rerseenee-of-e-elegree-hreommtnitr-or -junior

who is not eligible for professional
or associate membership is eligible for student
membership in the Association.

Section 4 5. Institutional Members. Oinr tee-

+ease Any community. iunior. or technical college
in Texas which has been granted membership or
candidacy for membership in the Commission on
Colleges of the Southern Association of Colleges
and Schools is eligible for institutional membership
in the Association.

Section 5 6. Unaffiliated Members. Any friend
of the Association not eligible for the foregoing types
of membership is eligible for unaffiliated member-
ship in the Association.

Article IV
Dues

Membership dues shall be established in the
bylaws of the Association.

Article V
Fiscal and Membership Years

Section 1. Fiscal Year. The fiscal year of the
Association shall begin April 1 each calendar year
and shall end March 31 of the next calendar year.

Section 2. Membership Year. The membership
year of the Association shall begin September 1 each
calendar year and shall end August 31 of the next
calendar year. Membership shall be effective Sep-
tember 1 each year for members whose dues are paid
by October 15; thereafter, membership shall become
effective upon payment of dues.

e y7.4.1i' qt. 5(47

Article VI

Officers
Section 1. Officers. The officers of the Associa-

tion shall be the President, President-Elect, Vice
President, Secretary, Treasurer, and Immediate Past
President. The President-Elect shall automatically
succeed to the office of President upon the expiration
of hisYher his or her term of office as President-Elect.

Section 2. Election of Officers. Officers of the
Association shall be elected in the manner prescribed
in the Bylaws of the Association.

Section 3. Term of Office. Elected officers of the
Association shall be installed effective April 1 fol-
lowing their election. If the election should be held
subsequent to April I, then the elected officers shall
be installed effective at the time of their election.
Officers shall serve until March 31 of the calendar
year following their election, or until their successors
have been elected and qualified.

Section 4. Powers, Responsibilities, and Duties
of Officers. Officers of the Association shall possess
such powers and responsibilities and perform such
duties as may be prescribed by the Bylaws of the
Association.

Section 5. Vacancies. In the event of a vacancy
in the office of President, the President-Elect shall
succeed to the presidency. In the event of a vacancy
in the office of President-Elect, the Vice President
shall succeed to that position. In the event of a
vacancy in the office of Vice President, Secretary, or
Treasurer, the Executive Committeerherehather

, shall select an individual to fill the
vacancy. A President-Elect who shall have suc-
ceeded to the presidency as provided for in this
section shall serve for the remainder of the term to
which heiehe he or she shall have succeeded and shall
thereafter serve as President for one full term. A Vice
President who shall have succeeded to the office of
President-Elect shall serve for the remainder of the
term to which heishe he or she shall have succeeded
and shall thereafter succeed automatically to the
office of President as provided for in Section 1 of this
article; provided, however, that if the office of Pres-
ident shall be occupied by an individual who shall
have succeeded to that office as provided for under
the provisions of this section, the President-Elect
shall continue to serve as President-Elect for one full
term, and thereafter succeed to the presidency. An
individual who shall have been selected to fill a
vacancy in the office of Vice President, Secretary, or
Treasurer, as provided for in this section, shall serve
for the remainder of the term to which hetahe he or
she shall have succeeded. A vacancy in the office of
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Immediate Past I ident shall remain unfilled.
Section 6. Qualifications. No person shall be

eligible for election to an office in the Association
who shall not, at the time of such election, be a
professional member of the Association. If any of-
ficer, subsequent to the election, shall cease volun;
tarily to be a professional member of the Associatioif,
as provided for in Articlern of this Constitution, hisi
her his or her office shall be declared vacant by the
remaining members of the Executive Committee
hereinafter-provided-for, and the vacancy shall be
filled in the manner prescribed in Article VI, Section
5 of this Constitutionr-exeept-thatit-veteaner iirthe

ratified.
Scction 7 . Removal from Office.
(A) An individual may be removed from office

for failure to carry out the duties of office prescribed
in the Constitution and B ylaws, failure to carry out
responsibilities assigned by the President or Execu-
tive Committee, or actions detrimental to the best
interests of the Association.

(13) A motion to remove an individual from
office may be made by any officer at a regular or
called meeting of the Executive Committee. An
affirmative vote of at least four members of the
Executive Committee is required to sustain the mo-
tion to remove an officer.

(C) If the motion is sustained, the individual
subject to the removal motion may accept the action
of the Executive Committee and resign from office.

(D) The individual subject to the removal motion
may request within 10 days a hearing on the charges.
Such hearing shall be held as soon as possible after
the vote of the Executive Committee, but not later
than 30 days following the vote. The hearing shall be
called by the President (or the Immediate Past
President if the President is the officer subject to the
removal motion). The hearing panel shall be corn-
posed of five former officers of the A ssociation, none
of whom may have been a member of the Executive
Committee for the 24 months immediately preceding
the hearing. Two members of the hearing panel shall
be selected by the Executive Committee; two
members shall be selected by the officer requesting
the hearing; and the four members thus chosen shall
select the fifth member. The hearing panel shall
select its own chairperson and establish its own rules
of procedure, consistent with commonly recogniz
principles of due process.

(E) If the individual officer fails to submit a
writ,..en resignation or to request a hearing within 10
days of adoption of the motion by the Executive
Committee, the office shall be declared vacant.

(.7) Upon completion of the hearing of charges
against the officer and the refutation of those
charges, the hearing panel shall vote on the question,
"Is the evidence sufficient to sustain the prior action
of the Executive Committee to remove the individual
from office?" If at least four members of the hearing
panel vote to sustain the Executive Committee ac-
tion, the officer immediately shall be removed from
office.

(G) At any time during the proceedings set forth
in this Section up to the announcement of the vote of
the hearing panel, the officer against whom removal
action has been takcn may resign from office, where-
upon further proceedings shall cease.

(II) In the case of resignation or removal from
office as provided in this Section, a vacancy shall be
filled as provided in Section 5 of this Article.

Section 8. Liabilio. An officer of thc Associa-
tion shall not be liable to the Association or its
members for monetary damages for an act or omis-
sion in the officer's capacity as an officer, except that
this Section does not eliminate or limit the liability of
an officer for:

(A) A breach of an officer's duty of loyalty to the
Association or its members;

(13) An act or omission not in good faith or that
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involves intentional misconduct or a knowing viola-
tion of the law;

(C) A transaction from which an offi cer received
an improper benefit, whether or not the benefit re-
sulted from an action taken within the scope of the
officer's position; or

(I)) An act or omission for which the liability of
an officer is expressly provided for by statute.

If the Texas Non-Profit Corporation Act is
amended hereafter to authorize action further
eliminating or limiting the personal liability of offic-
ers, then the liability of an officer of the Association
shall be eliminated or limited-to the fullest extent
permitted by such statutes, as so amended. Any
repeal or modification of this Section shall not ad-
versely affect any right or protection of an officer of
the Association at the time of such repeal or modi-
fication.

Section 9. Indemnification. Bach person who at
any time shall serve, or shall have served, as an
officer, employee. or agent of the Association. or any
person who is or was serving at the request of the
Association as an officer, trustee, employee, agent
or similar functionary of another association, corpo-
ration, trust, employee benefit plan. or other enter-
prise .(hereinafter referred to as "Indemnitee") shall
be entitled to indemnification as and to the fullest
extent permitted by the Texas Non-Profit Corpora-
tion Act or any successor stat utory provi sion. as from
time to time amended (hereinafter referred to as the
"Statute"). The foregoing right of indemnification
shall not be deemed exclusive of any other rights to
which those to be indemnified may be entitled as a
matter of law or under any agreement or other ar-
rangement.

The Association shall pay in advance or reim-
burse Indemnitee expenses actually and reasonably
incurred or anticipated by him or her in conncction
with his or her appearance as a witncss or other
participant in a proceeding whether or not her or she
is a named defendant or a respondent in the proceed-
ing,

To obtain an indemnification or expense ad-
vance. Indemnitee shall submit to the Association. at
its State Office, a written request with such infor-
mation about the expenses incurred or anticipated as
is reasonably available to him or her. If the expense
advance is to be paid prior to final disposition of the
proceeding. there shall be included a written state-
ment of Indemnitee's good faith belief that he or she
has met the necessary standard of conduct under the
Statute and an undertaking to repay any amount paid
if it is ultimately determined those conduct require-
ments were not met. Upon receipt of the request, the
Executive Committee shall determine Indemnitee's
entitlement to indemnification or expense advance.
If the Indemnitee is a member of the Executive
Committee, he or she shall not participate in the
committee's deliberations or determination. If the
request is rejected, the Association shall notify
Indemnitee of such action and the reason(s) therefor.
If within 20 days of the Association's receipt of the
request. the payment for an approved request is not
made or the request for payment is rejected or not
acted upon. the Indemnitee shall have the right to an
adjudication in any ceurt of competent jurisdiction of
his or her entitlement to such indemnification or
expense advance. Any such proceeding shall be
conducted in all respects as a de novo trial on the
merits.

Article VII
State Office and Executive Serreterry Director
Section 1. State Office. A state office for the

Association shall be established and maintained in
the City of Austin, Texas.

Section 2. Executive Seeretart Director. An
Executive Secretary Director shall be employed by
the Executive Committee hereirftfter-rrertider!rfor.
The Executive Secretor', Director shall be appointed
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for a period not to exceed three calendar years. The
Executive Secretor", Director shall be employed
under such terms and conditions as may be estab-
lished by the Executive Committee.

Article VIII
Committees

Section 1. Executive Committee. The Executive
Committee of the Association shall consist of the
President, President-Elect, Vice President, Sec-
retary, Treasurer, and Immediate Past President.

Section 2. Standing Committees. There shall be
three standing committees of the Association, as
follows: Professional Developthent Committee,
Legislative Committee, and Membership Services
Committee. Each standing committee shall consist
of tweire 15 members, appointed for terms of three
years each. Terms of standing committee members
shall be established in such away as to provide for the
expiration of the terms of fent five members each
year.

Section 3. Special Committees. There shall be
six seven special committees of the Association, as
follows: Nominating Committee, Membership
Committee, Resolutions Committee, Auditin g Com-
mince, Registratiem-Gehraittee;-rati--Seeirel--Eem-
rattee Convention Committee. Publications_Com-
mince, and Election Committee. The Nominating
Committee shall consist of seven m embers, no t wo of
whom shall be from the same college district. Each
other special committee shall consist of a number of
members as determined by the Executive Commit-
tee;appralted-ferterrns-ofoneicareech. Members
of all special committees shall be appointed forterms
of one year.

Section 4. Ad floc Committees. The President,
with the consent of the Executive Committee, shall
have the power to establish and dissolve such ad hoc
committees as may be considered necessary.

Section 5. Qualifications. No person shall be
eligible for appointment to any committee of the
Association who shall not, at the time of such ap-
pointment, be a professional member of the Associa-
tion. No person shall be eligibl e to serve on more than
one standing committee concurrently. No person
may be appointed to a standing committee if any
current member of that committee is employed by
the same college district as the appointee. However,
this provision shall not be construed as to make
ineligible from committee membership a person who
in changing positions relocates to a college district
where another committee member is employed.

Section 6. Manner of Appointment. Members of
committees shall be appointed by the President,
subject. to approval by a maiority vote of the Ex-
ecutive Committee.

Section 7 . Powers, Responsibilities, and Duties.
Committees of the Association shall possess such
powers and responsibilities and perform such duties
as may be prescribed in the Bylaws of the Associa-
tion.

Section 8. Presidera as Ex Officio Member. The
President shall be a memberex officio of all standing,
special, and ad hoc committees of the Association:.
,except the Nominating Committee.

Article IX
Ptritheatienr Publication

The official rochlieetient publication of the As-
sociation shall be the Newsiercr-end-the UCLA
Messenger, to be published in accordance with poli-
cies established by the Executive Committee.

Article X
Amendments to Constitution

Section 1. An Amendment to this Constitution
shall be proposed by petition of at least 25 profes-
sional members of the Association, which must be
submitted by November 15 to the President of the
Association for publication in the ELM Messen-
ger.



Section 2. For purposes of discussion, debate,
and amendment, a Constitutional amendment pro-
posed in accordance with Section I of this Article
shall be submitted to the Association at the general.
meeting annual convention immediately following
initial publication in the LICTA Messenger.

Section 3. The Amendment, only in the form in
which it emerges from the genet* annual conven-
tion, shall be published in the TICTA Messenger in
the succeeding year and may be adopted, unamend-
ecl, at the next generat annual convention by a two-
thirds vote of professional members casting votes at
the convention emit rtthetnalther setferthirt-lectiele
iti-,-Seetieh-2-efitre-Etyhtsys-efihe-34"teeistienT and
by absentee ballot as prescribed in the Bylaws of the
Association.

Article XI
Enactment and Amendment of Bylaws

Section 1. Enactment of Bylaws. B ylaws shall be
enacted by the Association in its general annual
convention.

Section 2. Amendment of Bylaws. Proposed
amendments to the Bylaws shall be published in the
TZCTA Messenger, which shall be mailed at least
thitty 30 days prior to the genenti annual convention;
provided, however, that this requirement for publica-
tion of proposed amendments may be waived by a
two-thirds vote of the professional members present
and voting at the-heftiness a general session of the
genetni annual convention. Amendments to the B y-
laws may be adopted by a majority vote of the
professional members present and voting at the
bhairress a general session of the genera} annual
convention; provided, however, that if the publica-
tion mle be suspended as provided in this Section. the
vote on adoption of the proposed amendments shall
not be taken at the general session in which the
publication rule is suspended.

Article XII
Dissolution and Disposition of Assets

In the event of the dissolution of the Association,
the Executive Committee shall, after paying or mak-
ing provision for the payment of all of the liabilities
of the Association, dispose of all of the assets of the
Association exclusively for the purposes of the A Sso-
elation in such manner, or to such organization or
organizations organized and operated exclusively
for charitable, educational, religious, or scientific
purposes, as shall at the time qualify as an exempt
organization or organizations under Section
501(c)(3 ) of the Internal Revenue Code of 1954 as
amended (or the corresponding provision of any
future United States Internal Revenue Act), as the
Executive Committee shall determine. Any of such
assets not so disposed of shall be disposed of by the
court of competent jurisdiction of the county in
which the prinripal office of the Association is then
located, exclusively for such purposes or to such
organization or organizations as said court shall
determine, which are organized and operated exclu-
sively for such purposes.

BYLAWS
of the

TEXAS JUNIOR COLLEGE
TEACHERS ASSOCIATION

Article I
Membership Dues and

Condition of Membership
Annual dues for the respective categories of

membership in the Association shall be as 'follows:
Section I. Professional Members$25 .00
Section 2. Associate Members--$15 .00
Section 3. Student Members-410.00

Section 4. Institutional Members. Dues of in-
stitutional members shall be based on total head-
count enrollment for each college district as reported
by the Texas Higher Education Coordinating Board;
Teltereeliege-and--University-Parstent; for the fall
semester of the preceding academic year.

District Headcount
Enrollment Institutional Dues

lieis Fewer than 1,000 $100.00
1,000 to-17999 2 499 $150.00
terbeee-4-;999 MOO to 4,999 $200.00
5,000 to 7,499 $250.00
7 500 to 9.999 $300.00.
10,000 to 14 999 $350.00
15,0001o19.999 $400.003
20,000 to 24,999 $450.00
25.000 to 29.999 $500.00.
30 000 to 34 999 $550.C.
35.000 to 39.999 $600.00
More than 39 999 $700.00
Section 5. Unaffiliated Members$15.00
Section 6. Dues of professional, associate, stu-

dent, and unaffiliated members shall be used for the
general operating expenses of the Association as
determined by the Executive Committee. Dues of
institutional members shall be used exclusively for
defraying expenses of the annual convention and
other ataff professional development activities
sponsored by the Association as determined by the
Executive Committee.

Section 7. Conditionof Membership. Adherence
to the Code of Professional Ethics adopted by the
Association shall be a condition of professional or
associate membership. Interpretation and imple-
mentation of the Code shall be responsibilities of the
Executive Committee, subject to such actions as may
be taken by the Association in its annual besihess
meetimg convention. Implementation shall be con-
sistent with commonly recognized principles of due
process.

Article II
Voting Privileges

Professional members of the Association shall
have the right to vote in elections conducted and
business transacted by the organization as herein-
after provided for.

Voting privileges shall not be enjoyed by asso-
ciate members, student members, institutional mem-
bers, or unaffiliated members.

Article III
Nominations, Absentee Voting, and Elections
Section 1. Nominations.
(A) Nominations by Nominating Committee.

The Nominating Committee shall submit to the
President of the Association a slate of candidates for
the offices of President-Elect, Vice President, Secre-
tary, and Treasurer of the Association. The report of
the Nominating Committee shall be published in the
TKIA.Messenger prior to the genera} annual con-
vention. The repon shall include pertinent bio-
graphical and professional data concerning candi-
dates nominated for offices in the Association.

(P' Nominations by Petition. Names of other
candh. ttes may be put before the membership upon
submission by them, or in their behalf and with their
written consent, of petitions bearing the signatures of
at least 75 professional members of the Association.
Such nominating petitions shall be submitted not
later than December 1 preceding the gettetei annual
convention of the Association to the Chairperson of
the Nominating Committee. Upon verification of the
validity of the signatures, the names of candidates
thus nominated shall be included on the official
ballot, and biographical and professional data con-
cerning such candidates shall be included in the
LicD1. Messenger prior to the convention.

(C) Nominations from the Floor. Names of other
candidates may be placed in nomination from the
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floor during the besinese general session of the
general annual convention, provided that any such
candidate has given his or her prior written consent.
Only professional members may offer floor nomina-
tions.

Section 2. Absentee Voting. Any professional
member of the Association wheeettpeettie-be-atment
frent-the-generai--eerreentiett may cast a ballot by
mail. A form requesting the privilege of absentee
voting shall be included in the LIM Messenger
prior to the convention. Any professional member
who properly completes the request form and sends
it to the State Office shall be provided with an official
ballot. The properly marked, unsigned ballot shall be
received in the State Office not later than three days
immediately preceding the opening of the seem&
annual convention in the official envelope bearing
the signature of the voting member. Upon receipt of
the ballot in the State Office, an appropriate notation
shall be made on the official membership roster of
the Association indicating that the member has cast
a vote in the election and shall not be entitled to
receive a ballot at the.time of the convention. All
absentee ballots thus cast and received in the State
Office as hereinbefore provided shall be delivered to
the President of the Association at the time of the
annual beehtess--eteeting convention and shall be
transmitted by the President to the teliere Chairper-
son of the Election Committee so that such ballots
may be tabulated together with those cast at-thetithe
ef-the-besihesrseteiehr during the convention.

No voting by proxy shall be permitted, and no
absentee ballots shall be accepted by any officer or
member of the Association except as hereinbefore
provided.

Absentee voting shall be permitted for elections
of officers of the Association and adoption of
Amendments to the Constitution, as provided for in
Article X of the Constitution.

fi-ihreandidate-reeeivea-a-rnajerity-of-the-wheie

thetbetween-thu-twetatithelaterreeeheing-the-high-
.11

shettiethe-evenirlivideetbetween-thetwe,teettlidates

detehrinte-the-vitmterby4et-Them3helibeitereri-
siertferabsehtee-veting.iftvent-eff-eeoester

Section 3. The candidate who rece yes the largest
number of votes for each office shall be elected. If
the votes should be evenly divided between two
candidates for an office, the candidates shall deter-
mine the winner by lot.

Article IV
Quorum

In the beRiness general session of the getters&
annual convention of the Association, a quorum shall
consist of the number of professional memoers in
attendance, but not less than 200.

Article V
Duties of Officers

Section 1. Pt esident. The President shall preside
over all meetings of the Association and of the
Executive Committee. The President shall provide
executive leadership at all levels of the Association,
issuing such instructions and directives to officers,
committees, and employees of the Association as
may be necessary to assure the efficient functioning
of the organization. The President shall appoint
members to Association committees and designate
committee chairpersons an.1 vice chairpersons,
subject to confirmation by a majority vote of the
Executive Committee. The Pres.Jent shall edit and
approve all formal communications and statements
of policy issued in the name of the Association. The
President shall exercise such authority as may be
vested in the office by law, by the Association's
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Constitution, or by delegation of the Association or
its Executiye Committee.

Section 2. President-A7lect. The President-Elect
shall preside over meetings of the Association and of
the Executive Committee in the absence of the Presi-
dent. The President-Elect shall direct hisyher his or
her efforts toward the development of an adequate
understanding of the operations of the Association in
preparation for hisilter his or her term as president.

Section 3. Vice President. The Vice President
shall assame-genemisespensiiriiity-fertite-dereier-

eleding-previdiet -leaderaltir-in--pianning--seetien
meetingsendveertiirtafing-eli-eementierteetheities:
TheNiee-Presideet-shrtli-akserassemesespettsibility
for epprepriaterthiiehrfertheeenvemienenitether
itetheities-ef 4henarsseteiatiett: preside over meetings
of the Association and of the Executive Committee
in the absence of the President and the President-
Elect.

Section 4. Secretary. The Secretary shall be
responsible for the maintenance of accurate records
of the proceedings of the Association and the Execu-
tive Committee.

Section 5. Treasurer. The Treasurer shall be
responsible for the maintenance of all financial rec-
ords required by law or by the Association. The

agaittst--Asseeiatimt fertrisi
Section 6. Immediate Past President. The Im-

mediate Past President shall provide advice and
counsel concerning operation of the business of the
Association.

Section 7. General Responsibilities. In addition
to the foregoing specific duties prescribed for offic-
ers of the Association, each officer shall perform
other duties and assume other responsibilities as may
be delegated by the Association or the Executive
Committee.

Article VI
Duties of Committees

Section 1. Executive C ommittee. The Executive
Committee shall exercise general managerial au-
thority and responsibility over the work of the Asso-
ciation. It shall establish policies of the Association,
consistent with the TJCTA Constitution and actions
of the Association in its annual besittess-meetings
conventions. It shall adopt the budget of the Associa-
tion, confirm presidential appointments of commit-
tee members, contract for professional services of an
Executive Secretes,. Director arid delegate to hint'
her him or her such duties, responsibilities, and au-
thority as shall be deemed appropriate. The Execu-
tive Committee shall establish the general policies of
the publications of the Association. It shall exercise
all other duties and assume all other responsibilities
as may be required by law or directed by the Associa-
tion.

Section 2. Professional Development Commit-
tee. As requested or directed by the Executive
Committee, the The Professional Development
Committee shall promote the professional growth of
Association members in all areas of development
and performance. It shall maintain awareness of
dbvelopments on the national, state, and local levels
which would affect the professional status of mem-
bers of the Association. It shall promote, in coop-
eration with other committees of the Association and
as directed by the Executive Committee, the adop-
tion of meaningful policies on academic fresdom and
responsibility and due process by all eemmertityrend
jtmier corn munity. junior, and technical colleges in
the state. it-shailerstrittetreseereheeneernierfeettlty
saittries-aml-fringe-benefits-tatri-etherreseareir-re-
qaired-hy-thuAsseeiatiefrer- by-the-Erteeethee-C-erm

. :
shail-eencleetinqtririerermay43etleemettepprepri-

bers-ef-MeAsseeiatiem-tteder iteheies-erid-preee-
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deres-talepted-hrthe-Eseeetive-Eemmitteei
Section 3. Legislative Committee. The Legisla-

tive Committee shall develop and present to the
Executive Committee recommendations concerning
legislation affecting members of the A ssociation and
the profession. It shall promote and encourage
greater interest in legislative matters on the part of
the members of the Association.

Section 4. Membership Services Committee.
The Membership Services Committee shall investi-
gate proposals, offers, suggestions, and plans for
additional benefits for Association members and
transmit its recommendations to the ExecutiveCom-
mittee. and-te-the-gerteml-emwentien-ef-thcAsser
eitttiett.

Section 5. Nominating Committee. Thc Nomi-
nating Committee shall nominate highly-qualified
candidates for offices in the Association.

Section 6. Membership Committee. As re-
quested or directed by the Executive Committee, the
The Membership Committee shall accept general
responsibility for enlisting members in the Associa-
tion. it-sheli-he-respeitsiltie4er-the-maintettemee-ef
seettrate-and-ethrent -iefermatiem-eeneethier -the

member-elf -members-a/teeth eampear
Section 7. Resolutions Committee. The Reso-

lutions Committee shall carefully study and evaluate
proposed resolutions for possible consideration by
the Association at in its annual business-meeting
convention. Each resolution presented in the annual
convention must be submitted first to the Resolutions
Committee. If the Resolutions Committee declines
to submit a proposed resolution for consideration in
the annual convention, any professional member of
the Association may be recognized to submit the
resolution in his or her own behalf.

Section 8. Auditing Committee. The Auditing
Committee shall conduct a general examination of
the fiscal records of the Association,_ and seek evi-
dence to assure that the fiscal records of *he Asso-
ciation have been maintained according tc sound
auditing procedures; and report its findings to the
membership.

ap.nl

inFilteterterai-eeweentienTwerkirg:41reeeperatiert

qtrartershoteh-andifteitest-eitylseetwentiert betertai

in-eenjeftetien-with-theTeneral-een4entiem
Section 9. Convention Committee. The Con-

vention Committee shall be assigned appropriate
responsibilities in connection with the Association's
annual convention including, but not limited to,
providing assistance with registration of members
and guests and serving as hosts and hostesses at
convention social activities.

Section 10. Publications Committee. The Pub-
lications Committee shall solicit articles for possible
inclusion in the TJCTA Messenger: shall referee ar-
ticles submitted; and shall offer the Executive Com-
mittee recommendations regarding changes in pub-
lication guidelines and policies concerning such
matters as copyright. style. format. and :mut of the
TICTA Messenger.

Section 11. Election Committee. The Election
Committee shall have general responsibility for con-
ducting elections of officers and voting on_proposed
amendments to the Constitution and Bylaws and
assuring that voting in such elections is conducted
properly and in accordance with provisions of the
Constitution and Bylaws.

Section 44- 12. General Responsibilities. In
addition to the foregoing specific duties prescribed
for committees of the Association, each committee
shall perform other duties and assume other respon-

sibilities as may be delegated by the Association or
the Executive Committee.

Section +a 13. Quorum. For all committees of
the Association, a quorum shall consist of a majority
of the number of members serving on the committee.

Section 4-3. 14, Committee Chairpersons. The
chairperson of each committee may participate fully
in committee discussions and thliberations and may
vote as does every other member.

Section 44 15. Committee Minutes. Each com-
mittee shall select its own secretary who shall pre-
pare a report of each meeting and file one copy with
the State Office, one copy with each member of the
committee, and one copy with emir member ef-the
ateetaire-C-emmittee the President.

Section +516. Public Statements. No statement,
news release, public announcement, circular letter,
or other communication shall be issued on Asso-
ciation stationery or under the Association's logo or
in the name of the Association or any of its officers
or committees unless it shall have been specifically
authorized and approved by the President or by the
Executive Committee.

Section 4-6 17 . Committee Meetings. Ca it
tees Each committee shall meet at the call of the
chairperson; provided, however, that a majority of
the duly appointed committee members may submit
a formal request to the chairperson for the calling of
a meeting of the committee. Within thirty 30 days
following the delivery of such request, the chairper-
son of the committee shall set a delmite date, time,
and place for a meeting of the committee and notify
all members a

Section 4-718. Removal of Committee Members.
The Executive Committee shall have the power to
declare committee assignments vacant and to autho-
rize the President to appoint replacements to fill such
vacancies, provided that any committee member
whose position is declared vacant shall first have
ample opportunity to be heard by the Executive
Committee, and provided further that no action shall
be taken by the Executive Committee in pursuance of
this section of the Bylaws which shall contravene
any provision of the Constitution of the Association.

Article VII
Checks . Books. and Records

Section I . Checks. All checks drawn against
Association funds shall be cosigned by the Treasurer
or the President.

Section 2. Books of Account. The AssociatiOri
shall keep and maintain correct and complete books
and records of account and shall also keep and
maintain minutes of the proceedings of the
Association's annual conventions and meetings of
the Executive Committee. Such books, records, and
minutes shall be maintained in the State Office of the
Association and may be inspected by any member
for any proper purpose with reasonable notice and
during normal business hours.

, Section 3. Independent Audit. The Executive
Committee shall cause the books of the Association
to be audited at the close of each fiscal year by an
independent certified accountant selected by the
committee. Copies of the report of t: ;ditor shall
be provided to members of the Exe cu ay.: Committee
and the Auditing Corn mi ttee and shall be available in
the State Office of the Association for inspection by
any member with reasonable notice and during nor-
mal business hours.

Article
Rules of Procedure

The Association shall have authority to make its
own rules of procedure in the conduct of its business.
When not otherwise provided, Robert's Rules of
Order (Newly Revised) shall govern parliamentary
procedure.



Endorsed by your Association!

"Call me about saving
money on full

replacement coverage
for your home."

"Here are four important reasons
to phone me today for a FREE
Nationwide homeowner's rate
quote.

"A fire could burn
you out of your
home. But if your
present insurance
doesn't offer full
replacement at an
affordable price,
you could get
burned as well.

"Thankfully, Nationwide's
homeowner coverage is among the
best buys available. As a consumer
looking for real value, consider
these four advantages:

"Nationwide's broad
coverage offers your
home real protection
from fire and other
disasters. Inflation drives the cost of
everything up. Including rebuilding a
home lost to fire. And construction costs

1._

have soared even beyond inflation
rate. You might only be able to repair
or rebuild part of your home.
But with Nationwide coverage, you
don't have to live with that risk any-
more. You can insure your home for
all it's worth.

"Nationwide can save you money.
"Full replacement coverage for less?
You bet! Nationwide
does it because:

We sell insurance
directly through

the mail or over
the phone.

This saves us sales and
administrative expense.
And we pass the savings
on to you.

Marlene Bray
Sales Service Agent

"Nationwide offers you fast,
courteous claims service.
"Saving money shouldn't
mean sacrificing service.
And at Nationwide, it
doesn't. We've been on
the side of homeowners
like you for 65 years.
Just call toll-free, 24 hours a day,
seven days a week, 365 days a year.
We'll be at your side.

"Nationwide offers you peace of
mind right over the phone.
"One call to me, and you can com-
pare our coverage with your present
policy in minutes. Then you'll know
how much Nationwide can save you
on full home replacement coverage.

There's no obligation?'

111. Nationwide is on your suit.

NATIONWIDE
INSURANCE

Just call, toll-free:
Irving/Dallas/Ft. Worth:
214-751-0073 METRO
Houston: 974-5293

Elsewhere: 1-800-421-1444
Ask for extension 188.



cGrawHill's Texas Team
Salutes the 45th Annual
Convention of TICTA!

Lorna Adams Reaney Dorsey
Houston, TX Dallas, TX
713-791-1911 214-691-2810

Barbara Duhon
Houston, TX
713-293-0822

Kent Hughes
Ft. Worth, TX
817-573-9731

Don Sannes
Austin, TX
512-266-2709

Roger Ratliff
San Antonio, TX
512-349-8420

Fred Lentz
Dallas, TX
214-980-7807

Tom Treat
El Paso, TX
505-882-7114

Pr4?!
McGraw-Hill College Division

m-41 14850 Quorum Drive, Dallas, TX 75240
min 1-800-338-3987 214-233-1397

602



FROM THE LEADING SCIENCE D MATHEMATICS PUBLISHER

SAUNDERS CO PUBLISHING

B INGVibu

Calculus, :k
Dennis D. Berkey and Paul Blanchard
both of Boston Unirersity

! Elementary Algebra. 2e
Intermediate Algebra. 2e
Jack Barker, Janws Roprs.
and James Van Dyke. of Portion('
Community College

Elementary Algebra. 4e
Intermediate Algebra. 4e
Charles P. McKeague. Omsk, College

College Algebra, 2e
College Trigonometry. 2e
Algebra and Trigonometry. 2e
Stanley I. Grossman. University of Ilantatut
and University College, London

College Algebra. 2e
Trigonometry
Algebra and Trigonometry, 2e
Precalculus Mathematics. 3e
Thomas W. Ilungerford. Clerelatul State
l'niversity, Richard Nlercer. Wright State
University .

Statistics and Probability in
Modern Life. 5e

1 use! di Newmark. The College (d.
.Staten !slan(!

Physics: A World 'View
Larr) I). Kirkpatrick and Geald F.
Wlweler. both of liootant, StUte ('nirersity

College Physics. 3e
Raymond A. Serway. James llatfison
University. Jerry Faughn. Eastern
Kentucky I nicersity

Meet Raymond Serway at our
booth!
Technical College Physics, 3e

1). NI ilsoin. Lander College

Realm of the Universe, 5e
Cvoge 0. A111.11. late. I oirersity of
califinia. Los Angeles. David MOITiSOn.
N.15.1 .1mes Research Cente. Sidney C.
N1 olff. National Optical Astronomy
Obserratories

Journey Through the Universe
Ja) Pasaullaff. Williams Col4e,
Hopkins Obsercatory

General Chemistry, 4e AND
General Chemistry with
(uantal ke Analysis, 4e
Kenneth W. Whitten. Unirersity of Georgia,
Kenneth I). Gaile. late. I nirersity of
Georgia. Ra mond E. Da% is. I nirersity of
Texas. Austin

Essentials of Chemistry lAn
Essen I ials of Chem ist ry-Ext ended
William Rife. Call/hrnin Polytechnic State
l'aiversity

Biology: A Journey into Life. 2e
Karen kilns and Pamela S. Camp

Please stop by our booth numbers 9, 10, and 11 to see these and other

stellar textbooks, or call 1-800-237-2665 for further information.

I ' I

g 41

.1).1k%Ig4.11-'iiI

I) 'I 1,



The Capitol. It stands for freedom and strength in Texas.
Westel. It stands for savings and choice in Texas.

TJCTA is proud to announce our newest member benefit. Westel, our state's oldest and finest long
distance carrier. With a tradition of service and quality, Westel is prepared to meet your long
distance needs at substantial savings over other long distance services.

Significant savings:
Austin to:

AT&T MCI SPRINT WESTEL

Dallas $1.40 $1.47 $1.40 $ .90
Denver .97 .96 .97 .78
Chicago 1.02 1.01 1.01 .84
Los Angeles 1.02 1.01 1.01 .84

Premium Features:

Risk Free Trial:

Above costs based on a 4.2 minute call made during prime calling hours.

Six seconds billing increments
Fiber optic sound quality
Free calling cards

No monthly charges
No installation costs
No minimums

90 day satisfaction guarantee
Free line conversion to Westel
Free return to previous carrier if not fully satisfied with the excellent
sound quality and low rates.

Support TJCTA: 10% of your monthly long distance charges will be donated to TJCTA.

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's
quality, service, and tremendous savings!

For the better choice call
1-800-580-5565

Ask for Westel's TJCTA Association Plan



Founded and incorporated in 1981, Westel is a privately held regional long distance
carrier based in Austin, Texas. As a matter of fact, Westel is the oldest Texas based long
distance company in Texas. Westel has grown into a company dedicated to providing
reliable products and services at substantial savings to many customers throughout
Texas and the Southwest.
We work hard at being the best. That is why Westel together with the Texas Junior
College Teachers Association created a program which allows you to take advantage of
an even greater savings opportunity on your long distance calling.
Not only do you save as a member of this program, but Westel will also REBATE 10%
OF YOUR BILLED LONG DISTANCE CHARGES BACK TO TEXAS JUNIOR COLLEGE
TEACHERS ASSOCIATION EACH AND EVERY MONTH IN YOUR BEHALF!

Westel TJCTA Calling Plan Application
L-.1 Ye s ! I select Westel, Inc. as the primary long distance carrier for the number(s) listed

below, and authorize Westel to notify my local telephone company of my choice. I
understand that my local telephone company may impose a small, one time fee to change
my primary carrier to Westel and, if a copy of that conversion charge is sent to Westel with
my first, second, or third month billing, Westel will issue credit for such charge.

Name
Address
City State Zip
Phone Number(s)

Number of Calling Cards requested
Estimated monthly long distance usage
Social Security Number
Employer

Employer Phone Number

Signed Date
If a copy of the local phone company's bill indicating the conversion charge is sent to Westel
within 90 days of service, Westel will issue credit for the charge. If within the initial 90 days, I'm
not satisfied with the low rates and excellent sound quality, Westel will credit the phone
company's fee to convert my phone to my previous carrier. For this credit. I just need to send
Westel a copy of the bill indicating this charge.

Thank you for supporting TJCTA by choosing Westel Long Distance Service.

Mail application to: Westel, Inc.
P. O. Box 1985
Austin, Texas 78767-1985

Or call Westel's Association Representative at 1-800-580-5565.



BRIECMLISTS
FOR ToD Y

ANC, TOMORROW
With morc than 55 years of specialized textbook publishing, IRWIN
takes the lead when offering your students the educational support

they need in the Business & Economics disciplines. Our textbooks are
expressly designed to support your students as they move from the
classroom to the business world.

Our specialization does not end with our textbooks; in fact, all IRWIN
departments are trained with you in mind:

OUR SALES STAFF the liaison between quality service and satisfied
customers. Our sales representatives are specialists in the Business &
Economics disciplines. IRWIN's staff has more time to devote to each book
we publish, because we do not have a publishing program that spreads
across too many markets. Our sales staff is available to you, ready to listen
to your needs, and able to bring you quality service.

OUR EDITORIAL DEPARTMENT specializes in Busine& & Economics.
This focus allows us to include the most up-to-date developments and
improvements in these fields for your classroom.

OUR FACULTY SERVICE DEPARTMENT consists of specialists trained to
be knowledgeable about our product line. When you have product questions
or textbook requests, call our professional Faculty Service Department for
complete answers. --

OUR CUSTOMER SERVICE DEPARTMENT has a strong working
relationship with campus bookstores to provide you with worry-free
textbook orders. When your textbook orders are placed through IRWIN, you
are assured of the best specialized service available.

The specialists at IRWIN are ready to serve all your textbook needs. We have
a complete list of Business & Economics texts designed for the community
college market texts that specifically address the needs of two-year
students.

Come by IRWIN's booth at the meeting meet the specialists who can help
you with your textbook needs!

IRWIN
1818 Ridge Road Homewood, IL 60430

1-800-323-4560

696
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Introduction to College Accounting, 2/e
Gregory W. Bischoff.
Houston Community College

Principles of Accounting. 6/e
A. Douglas Hillman.
Drake University
Richard F. Kochanek.
University (?1. Connecticut
Corine T. Norgaard.
University of Connecticut

The Legal Environment of Business
Daniel M. Warner.
Western Washington University

Computer Information Systems, 2/e
Steven C. Lawlor. Foothill College

Mastering Today's Software
(versions w/ or w/o BASIC)
Both by Edward G. Martin.
Kingshorough Community College,
and Charles S. Parker.
College tf Santa Fe

Proud
Texts.
and

Texas
Proud.

Working with Computers
(versions w/ or w/o software tutorials)
by Patrick G. McKeown, University of Georgia

Understanding Computers and Information
Processing: Today and 'comorrow, 4/e
Charles S. Parker, College ql Santa Fe

Nlicrocomputer Applications and Programming:
A Complete Computer Course with DOS 4.0,
WordPerfect 5.1, Lotus 1-2-3, dBASE III PLUS or
dBASE IV and BASIC
by Douglas F. Robertson. University of Minnesota.
and Donald R. Robertson

11=111111111MINENIONIMINIIIIINII

Economics: Private and Public Choice,
6/e. Also Available in Split Volumes

James D. Gwartney,
Florida State University

Richard L. Stroup,
Montana State University

Economics: Theory and Practice, 3/c
Patrick J. Welch. St. Louis University
Gerry F. Welch, St. Louis Community

College at Meramec

Management, 2/e
Richard L. Daft, Vanderbilt University

Business Mathematics, 5/e
Burton S. Kaliski,

New Hampshire College
Robert L. Dansby.

Columbus Technical Institute

Business, 2/e
Fred Luthans,

University of Nebraska at Lincoln
Richard M. Hodgetts.

Florida International University

Retailing: New Perspectives, 2/e
Dorothy S. Rogers and

Lynda R. Gamans. both of
New Hampshire College

Mercia M.T. Grassi, Drexel University

Contemporary Marketing, 7/e
Louis E. Boone. University oc South Alabwna

David L. Kurtz, UnirerSity of Arkansas

Role Playing the Principles of Selling, 2/e
David Sellars. Davenport College

The Dryden Press is proud
to call Texas home.

Dryden The Dryden Press

HBJ
Harcourt Brace Jovanovich College Publishers
301 Commerce St.. Suite 3700
Fort Worth. Texas 76102 6 ) 7

Visit Dryden Press/HBJ at
booths 9, 10 and 11.



TWO HOTELS "SOLD OUT;" SOME ROOMS STILL AVAILABLE
With one month remaining before the

opening of the 1992 TJCTA convention, more
than 1,000 rooms had been reserved at two
hotels.

The convention's headquarters hotel in
downtown Houston (the Hyatt Regency) and
the nearby Doubletree Hotel had both "sold
out" of rooms for the TJCTA meeting. About
200 rooms remained available at the Four
Seasons Hotel, located a few blocks from the

Hyatt Regency, and conveniently accessible
through the downtown underground tunnel
systemor a short drive.

Persons wishing to reserve hotel accom-
modations at the Four Seasons should com-
plete the form below and mail it directly to the
hotel. The reservation form should not be
sent to the TJCTA State Office, as that will
only delay processing. Reservations may
also be made by'calling the Four Seasons.

Callers should identify themselves as TJCTA
members in order to receive the special con-
vention rates. Reservations will be processed
as they are received, on a first-come, first-
served, and "space-available" basis.

The remaining rooms will quite likely be
reserved quickly, so persons wishing to stay
in the downtown arca should act immediately
to reserve accommodations...and avoid
disappoinment.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
45th Annual Convention Houston, Texas February 27-29, 1992

HOTEL RESERVATION FORM

CHECK HOTEL PREFERENCE. MAIL FORM DIRECTLY TO PREFERRED HOTEL.

FEj,
FD,
0 Four Seasons Hotel 1300 Lamar Street Houston, Texas 77010 (Area Code 713, 650-1300)

Please reserve room(s) of the typc(s) indicated below:

Check accommodations desired:
Single Room (1 person)

Double Room (2 persons)
Triple Room (3 persons)
Quad Room (4 persons)

One-Bedroom Suites
Two-Bedroom Suites

Arrival Date: Feb. , 1992

Hyret-Regertcy-R-atelt

F s--7e
U-8{4

Ste
6+90,

frarni-S-5
from-6,400

antbietree-iiLarev.

F s-7e
6T-8,9

Four Seasons Rates:
S 85
$100

Arrival Time: * .m. Departure Dat Fcb. , 1992

(Ilyatt Regency and Doublet= check-in time is 3:00 p.m.; check-out time is 12:00 Noon. Four Seasons check-in time is 2:00 p.m.; check-out timc is 1:00p.m.)

* Reservations will not be held after 6:00 p.m., unless arrival is guaranteed by major credit card or advance payment of first night' s lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with the following credit card:

Type Number Expiration Date

IMPORTANT INFORMATION: The participating hotels are unable to grant direct billing for room or incidental accounts. The hotels acceptall
major credit cards. In the absence of an approved credit card, the hotels request payment by cash or traveler's checks. Credit information will be
required at time of check-in. The hotels will not accept payment by personal or institutional check unless definite arrangements arc made with the
Credit Department at time of check-in.

Confirm reservations to: Name Phone: A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:

NAME (please print) ADDRESS CITY / STATE / ZIP

6148
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TJCTA MEMBERSHIP
SETS RECORD FOR

THIRD STRAIGHT YEAR
For the third consecutive year, member-

ship in the Texas Junior College Teachers
Association has passed the 6,000-mark. In
each year. the organization has set an all-
time record total membership. This year
almost 6,3(X) educatorsfrom every com-
munity, junior, and technical college in the
statehave enrolled as TJCTA members.

State membership chairperson Deann
Merchant of Amarillo College expressed
pleasure with the successful membership
campaign. The excellent response to this
year's membership drive was especially
gratifying to Dr. Merchant, who chaired the
membership effort thc past two years. "The
campus representatives did an outstanding
job," Dr. Merchant said. "They sent re-
minders and made personal contacts to be
certain every potential member received an
invitation to join TJCTA. The campus
representatives are really dedicated to the
organization, and that commitment is con-
tagious," she said.

The largest increase this year came at
Houston Community College. where mem-
bership increased from 203 to 287a gain
of 84. Irving Panzer is campus representa-
tive at HCC.

Significant membership incree ,es were
also reported at San Antonio Col le., where
Ellen Brennan is campus representative,
and North Harris College, where Larry
Shirts leads the membership effort. Both
campuses reported enrollment gains of 32
members over the preceding year.

Membership at Austin Community Col-
lege increased by 26. under the leadership
of Doris Patrick: and a gain of 25 members
was reported at Central Texas College.
where David Yeilding serves as TJCTA
campus representative.

The TJCTA statewide membership total
for 1991-92 is 6.277, compared with 6,196
the preceding year.
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COLLEGES MIGHT ESCAPE FUNDING CUTS
Texas two-year colleges will probably

he spared major reductions in state appro-
priations during the remainder of the cur-
rent funding period. That conclusion is
based on actions taken by the Legislative
Budget Board in its meeting April 21.
Various adjustments in the state's budget
resulted in savings and spending deferrals
designed to avert major across-the-board
cuts.

Under provisions of the omnibus spend-
ing bill enacted in 1991, cuts of as much as
5.29 percent of the state appropriations to
community, junior. and technical colleges
were threatened. The LBB actions in
Apriland promises of further relief in a
subsequent meetinghave led to the con-
clusion that cuts in state funding for two-
year schools might he minimized, if not
avoided altogether.

The Legislative Budget Board consists
of ten members: five
from each house of
the Legislature. Rep-
resenting the Senate
are Lt. Gov. Bob
Bullock and State
Senators John T.
Montford ( D-Lub-
bock), Bob Glasgow
(D-Stephenville).
Chet Brooks (D-
Pasadena), and Carl

Parker (D-Port Arthur). House members of
the panel are Speaker of the House Gib
Lewis (D-Fort Worth) and State Represen-
tatives Jim Rudd (D-Brownfield), James
Hury, Jr. (D-Galveston), Ric Williamson
(D-Weatherford), and Hugo Berlanga (D-
Corpus ('hristi).

Lt. Gov. Bob Bullock

CURRENT BUDGET PERIOD

Observers give Lt. Gov. 'Bullock most
of the credit for developing the budget
changes which alleviated the necessity of
major funding cuts. The LBB actions fol-
lowed months of consistently grim reports
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and dire predictions of imminent reduc-
tions in state funds for higher education.

The measures the board adopted came
"within striking range" of the goal of $300
million in total reductions, said Sen.
Montford, chairman of the Senate Finance
Committee. Totaling $226.5 million, the
cuts are comprised largely of items which
had been budgeted for more than the actual
costs they incurred. Also, somc cuts will
delay capital outlays for building and build-
ing maintenance, and delay the implemen-
tation of new programs.

Cuts to Lamar University, Texas State
Technical Col lege,
and community jun-
ior colleges amount
to $3.8 million.
These cuts are attrib-
utable to lower stu-
dent enrollments and
contact hours than
originally antici-
pated. TJCTA Presi-
dent Marilyn 'Lan- Marilyn Lancaster
caster noted that
these adjustments are routinely made at this
time of year, and by themselves should not
result in a cut in services.

Some lawmakers arc optimistic that no
cuts in services will be required in this
budget period, which ends August 31, 1993.
However. even after these cuts legislators
still must find $73.5 million more when
they meet again in May to meet the target of
$300 million. Lt. Gov. Bullock warns
"We're not nearly through looking at this
budget," he said. "I you look at these items
we are looking at. there's not a great deal of
controversy on them. But there will be. I
can assure you we've got some tough. hard
choices.-

He believes, however, the budget pro-
cess is on the right track. "In my view-
point," he said, "it's much lietter to look at
particular items to find money than to

(('ontinued on page 3)
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PRESIDENT'S MESSAGE
What a year!

TJCTA has experienced another great
and productive year. We have reached our
all-time membership high-6277 members.
Think of that: six thousand two hundred
seventy-seven members!

For each of our
last three years we
have grown in
strength of member-

...1,,
ship, even though I
came into office as a
skeptic. I believed
that the slow econ-
omy over the last few
years would prevent
us from breaking last

year's record of 6,196.

Let's give credit where it's due: first to
our state membership chairperson Deann
Merchant, who last August inspired our cam-
pus membership representatives to strive
once more to increase membership on each
campus; and second to these campus repre-
sentatives who took her challenge to heart
and went over the top of our goal of 6.200.

Thirty colleges increased their campus
membership over last year's.

Membership is impoitant because in num-
bers there is safety; so is there strength. Let
the legislature convening in January 1993
know that we are strong and we are deter-
mined.

We have had two excellent meetings this
year: the Conference for Faculty Organiza-
tion Leaders last September and, of course,
our Annual Convention in February. Much
has been gained by those who participated in
these two meetings. Plans have already lie-
gun for this year's Conference for Faculty
Organization Leaders. It will be held in
Austin, October 2-3, 1992. Our 46th annual
convention will be held February 18-20,
1993, also in Austin.

The Executive Committee has worked
hard to make sure that a proper foundation
was laid for smooth operation of activities in
the State Office, and the commission for
each of the committees was structured prop-
erly to ensure committee interaction. David
Clinkscale, Marilyn Lancaster, Brian Dille,
Scott Nelson, and Pat Green have served
you well this year. A newcomer to the Ex-
ecutive Committee, David Wilcox, will he
joining the committee as the State Treasurer.

David Clinkscale will be leaving the Ex-
ecutive Committee after having served for
six years; in addition, Dave previously served
on various other TJCTA committees for four
years. I owe Dave a special word of thanks
for all the help he has given me during the
past year and for the years he has served the
Association, especially during t he 1991 leg-
islative session.

Our state committees have been busy
throughout the year and have made progress
in building our Association into an even

stronger one. I extend thanks to each com-
mittee member and to the chairperson of
each committee for the leadership that they
have demonstrated. The chairpersons for the
past year were Ellen Brennan, Professional
Development Committee; David Castles,
Legislative Committee; Anna Holston, Mem-
bership Services Committee; Ronnie Hall,
Nominating Committee; David Wilcox,
Resolutions Committee; Joe Kingcade, Au-
diting Committee; Susie Sutton, Registra-
tion Committee; Emmeline Dodd, Social
Committee; Dick Lancaster, Editorial Re-
view Board; Bob McKinley, Ad Hoc Elec-
tion Committee; and Larry Bell, Ad Hoc
Committee on Constitutional Revision.

With the legislature convening next Janu-
ary, community, junior, and technical col-
leges must stress to their senators and repre-
sentatives the important role we play in
educating the majority of freshmen and
sophomore students. Yes, budget constraints
will be a prime issue. TJCTA will be battling
for additional state funding; we must all
remember, however, that the battle begins in
our own backyard. We must show our local
senators and representatives that we are
aware of this uphill battle.

With a concerted and united effort, we
can help make two-year colleges the cham-
pions of quality education. To this end, Rob-
ert J. Kibbee, Chancellor of the City Univer-
sity of New York, wrote, "Over the years we
have come to identify quality in a college not
by whom it serves but by how many students
it excludes. Let us not be a sacred priesthood
protecting the temple, but rather the fulfill-
ers of dreams."

With the spring semester now closing, I
trust that your semester has been good, and
that you have helped to fulfill some of your
students' dreams.

I close with an expression of heartfelt
appreciation to all of you who helped make
this a highly successful year for TJCTA and
a year of memorable personal experiences
for me.

TJCTA STATE OFFICE
TO RELOCATE IN JUNE

Plans are now underway for the reloca-
tion of the TJCTA State Office. The move
is expected to take place in early Junc.

The State Office has been at its present
location at thc Pinnacle building in south-
west Austin for thc past six years. How-
ever, as Austin Community College, which
bought the building last fall, continues to
move classes to the building, it has become
necessary for the Association to move to a
new location.

The state office headquarters will move
to the Barton Oaks Plaza (Building 1, Suite
410), located at 901 MoPac Expressway
Southnear the intersection of MoPac and
Bee Caves Road. The new telephone and
fax numbers will be announced as soon as
they are known. The toll-free "800" num-
ber will remain the same (1-800-288-6850).

EDITORIAL POLICY
I. The T/CTA Messenger provides a forum for TJCEA

members to address professional issues and subjects of
interest to educators in the two-year college. Prospective
authors are invited to submit articles dealing with the theory.
practice. history, and politics of two-year colleges in Texas.
Topics should he of general interest to members and not
limited to a single teaching discipline. Articles normally
should be six to ten typed, double-spaced pages.

2. I .onger articles may be published when their substance
and likely reader-interest justify greater length. Shorter
pieces of one to two pages intended as guest editorials, letters
to the editor, or personal perspectives on problems, issues, or
concepts related to the two-year college are also accepted.
No excerpts from grant proposals, dissertations. theses. or
research papers written for course work should be submitted.

3. Submissions should be original (not previously pub-
lished or being considered for publication). Authors should
limit the use of specialized terminology. Authors' names and
titles of key sources should be included within the text. Ix ith
page numbers in parentheses. The editor reserves the right to
edit submissions so that their usage conforms with the
editorial practices of the Messenger. Publicity accorded to a
particular point of view does not imply endorsement by
TJCEA, except in announcement of policy, when such en-
dorsement is specified clearly.

4. Subm issions are reviewed by an editorial reviess board.
though the editor maintains responsibility for final selection.
An author should send a high-contrast original of the mann-
script ss ith the author's name only on a separate cover sheet.

5. Articles published in the Messenger may be repro-
duced provided they are reprinted in their entirety and that
appropriate credit is given to the author and to the TATA
Messenge, Brief quotations and statistical data may be
reproduced provided that the TICTA Meswnger is cited as
the source.

6. Manuscripts should be sent to: Chairperson. IJCEA
l'ublications Committee. 90 I MoPac Expressway South,
Building I. Suite 410, Austin. Texas 78746-5747. Authors
should retain copies of their manuscripts for their files.

TJCTA

MESSENGER
A Publication of the TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

901 MoPac Expressway South Barton Oaks Plaza I, Suite 410 Austin, Texas 79746-5747

VOLUME XXIII APRIL 1992 NUMBER 4

TICTA Messenger (ISSN 8750-9644) is published four times annually, in September,
December, January, and April, by the:TEXAS JUNIOR COLLEGE TEACHERS ASSOCIA-
TION, 90 I MoPac Expressway South, Barton Oaks Plaza 1, Suite 4 10, Austin, Texas 78746-
5747. Annual dues $25, $5 of which is for subscription to TICTA Messenger. Second-class
postage paid at Austin. Texas. POSTMASTER: Send address changes to TJCTA Messenger,
90 I MoPac Expressway South, Barton Oaks Plaza I, Suite 410, Austin. Texas 78746-5747.

STEVE DUTTON CHARLES L. BURNSIDE
President Editor-Executive Director
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FUNDING CUTS DELAYED
.(Cominued from page I)

across-the-board cuts. The good programs
as well as the bad ones get cuts under
across-the-board cuts," Mr. Bullock said.

IN THE LONG RUN

While two-year college advocates were
breathing a collective sigh of relief that
immediate major cuts in state funding have
evidently been avoided, they are acutely
aware that the 1993 legislative session will
pose real and serious threats. "This is only
a reprieve,- said TJCTA State President
Marilyn Lancaster. Cuts in state funds for
the current fiscal year (ending August 31.
1992) and for the second year of the bien-
nium (Sept. 1, 1992-August 31, 1993) will
evidently be minimal.

"However, the Legis-
lature which will convene
next January to tbrmulate
a budget for the 1993-1995
biennium will be facing a
financial shortfall of gi-
gantic proportions,- Mrs.
Lancaster said. "I have
not spoken to a single in-
dividual who doubts that
Texas higher education
will he facing the greatest
imaginable challenges in
its struggle to obtain ad-
equate state funding to
maintain current levels of
service. And no one, it
seems, believes there is
any realistic prospect of
acquiring state appropria-
tions to allow for growth
in student enrollments and
expansion in programs,"
Mrs. Lancaster said.

Speculation about budget reductions for
the next biennium suggests possibly severe
cuts. In a letter to college presidents, Nancy
Atlas, chair of the Texas Higher Education
Coordinating Board, warned institutions of
higher education to prepare for cuts as large
as ten percent.

The Legislative Budget Board in early
March indicated budget reductions could
result in a cut in services. In a letter dated
March 6, the Board instructed agency ad-
ministrators to begin planning for less ap-
propriations. "Innovations for greater effi-
ciency and setting priorities are essential,"
the letter stated. "But even optimal effi-
ciency and priority setting will not totally
close the gap. You [the agency heads] will
be responsible for recommending to the
Legislature in your appropriations request
how you will operate your agency at your
current appropriations amount or less. You

must identify programs in your agency
which can be cutback or eliminated to live
within the revenue constraints."

As prison costs and public school fi-
nancing continue to dominate the state bud-
get, increasing pressure will be placed upon
other government agencies.

Sen. Glasgow said state lawmakers will
face in the next regular session a $5 billion
shortfall to continue the current level of
services for the next biennium. Without
additional revenues, he said, that would
mean "some significant service cuts."

PERFORMANCE FUNDING

In the 1993 legislative session a major
funding issue is expected to come before
the legislature that would certainly affect
state appropriations for higher education.

goals efficiently.

While this concept appears to offer cer-
tain benefits, many have questioned its
practicality in the real world. Many are
concerned that performance measures will
encourage a kind of "teaching-to-the-test"
me.ntality. Rather than placing long-term
priorities first, institutions will he forced to
pursue dollars granted according to poli-
cies which do not look more than a semester
ahead.

Thomas Hochstettler of the University
of Houston System warns, "There is a dan-
ger that in a time of scarce resources, deci-
sions could be made that cater to short-term
statistical requirements rather than to the
best long-term interests of the institution
and the state. Colleges and universities
must have some flexibility in their policy-

making process and, un-
der extraordinary circum-
stances, be given the free-
dom to make decisions that
run counter to their perfor-
mance measures without
fear of financial penalty."

Shirley Chater, Presi-
dent of Texas Woman's
University, notes that the
performance funding pro-
gram as it is currently pro-
posed would withhold for-
mula funds from schools
which fail to meet perfor-
mance standards, rather
than increase funding to
schools which do. Presi-
dent Chater said. "Most
states using performance-
based funding do so as an
incentive, add-on amount
to the base budget,- rather

than deducting funds from the formula
amount they would have otherwise received.
In an environment of lean state appropria-
tions, using performance funding as a stick,
rather than a carrot, encourages the percep-
timi that it is nothing more than a budget-
cutting instrument. This, it is feared, can
create an atmosphere of competition rather
than cooperation.

The view of most observers of higher
education is that, while many dangers lie
ahead. its lot for the near future. it' not
robust, is at least healthy. It appears that
higher education has avoided the financial
catastrophe many had predicted for the
short-term. But in the long-ferm, the pros-
pects for colleges and unix trsities are still
very much in question. And the budgetary
pressures to come will test the commitment
of legislators to the cause of higher educa-
tion in Texas.

The budgetary pressures
to come will test

the commitment of
legislators to the cause

of higher education
in Texas.

This issue, "performance funding," is an
approach to allocating state dollars which
bases fundingon -outputs- and "outcomes,-
rather than "inputs:- dollars are awarded
based on results, rather than need. For
example. in the past universities received
money based on such things as total num-
ber of students enrolled, the number of
degree programs, and the total square foot-
age of building space the college hadin
short. funding was designed to cover the
costs of providing educational services.

Under performance funding a school
would receive a portion of its state funds
according to such things as the percentage
of students who continue to graduation or
certification, some measure of students'
"employability,- or a school's efficient use
of classroom space. Rather than base fund-
ing on costs, this approach rewards an
institution for achieving certain specified
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ACTS at the
Inn of the Mountain Gods

Carl Fowler
Professor of English

Amarillo College

Patterned after the master teaching semi-
nar sponsored by the Texas Association of
Staff. Professional, and Organizational De-
velopment (TASPOD), itself patterned af-
ter Roger Garrison's master teaching semi-
nars, Amarillo College has held its own
seminar for excellent teaching (ACTS) in
May of each year since 1988 at the Inn of the
Mountain Gods on the Mescalero Apache
lands near Ruidoso, New Mexico. We be-

lieve the Amarillo
College seminar to
be the first master
teaching seminar of
its type conducted
in the state of Texas.
perhaps the nation.
solely for the far.:
ulty of one institu-
tion. Nine college
divisions and four-
teen departments
are represented at

the seminar, an olio of disparate teaching
experience and educational backgrounds.
an ideal mixture of participants believed
neeessary for the successful exchange of
innovative teaching practices. The diver-
sity of the participants also provides a fo-
rum for exploring methods to deal with
teaching challenges.

The concept for ACTS developed after
two Amarillo College faculty members at-
tended the May 1986 TASPOD Round-up
for Great Teaching near Kerrville. Texas.
The inspiration derived from this experi-
ence motivated the two to propose to the
Amarillo College administration that the
college develop its own seminar. In the fall
semester of 1987. the president of the col-
lege and vice president/dean of instruction
gave their unqualified, enthusiastic support
to the proposal: and with the considerable
assistance of the staff development coordi-
nator, ACTS became a reality. The two
faculty members were chosen coordinators
of the seminar, and the staff development
coordinator was charged with handling the
logistics necessary for the success of the
seminar.

Early each spring prior to the seminar,

t

ef,

Carl Fowler

the staff requests that division chairpersons
select by whatever method they desire two
of their division faculty to participate in thc
seminar, the selections to be completed by
March 31. Added to the division selections
are the nominee for Piper Professor and the
recipient of the annual Amarillo College
Teaching Excellence Award. On April 1

those selected are notified and given infor-
mation to prepare them for the seminar. If
any of those selected cannot participate in
the seminar, the staff selects the desired
number of participants from other faculty
members, making certain, however, to
maintain the variety of teaching experience
through departmental selection.

The participants arrive at the Inn of the
Mountain Gods mid-afternoon of the sched-
uled day. and that evening at the organiza-
tional meeting choose the topics for the
seminar and set the agenda for the follow-
ing two days. Although the experience of
attending a seminar initially unstructured
is a new one for most of the participants.
they quickly adjust to the format, and begin
to benefit from the interchange of profes-
sional insight, observations, and practices
concerning teaching. Even though the par-
ticipants teach at the same college and most
know each other before the seminar, the
sessions are eye-opening in that one-di-
mensional acquaintances become multi-
faceted personalities. revelations more of-
ten exciting than disappointing. The group
soon assimilates the few faculty new to the
college so that they have little opportunity
to feel as though they are strangers in a
strange land. As a matter of fact, the -new-
rapidly become "old- and lose their reluc-
tance to contribute to the sessions.

In addition to closer relationships en-
gendered through the shared experiences
of an intense three days of eating together,
relaxing together. talking together, the pat-
ticipants also receive a great deal of profes-
sional insight into the workings of the fac-
ulty and the college, knowledge that they
may have been heretofore unaware of. The
participants learn that each faculty member
provides a strong resource for other faculty
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members and that the disappointments of
teaching are generally common to all, a
revelation that offers support to those fac-
ulty who often feel that.they are alone in the
classroom, in the college, and perhaps in
the universe. There is, as we know, comfort
in numbers.

The benefits accrued from ACTS are
several. Upon returning to campus, many
participants have experimented with the
innovative teaching techniques which they
were exposed to at the seminar. Even though
the participants may have been acquainted
with the various techniques discussed prior
to their attending the seminar, some were
not quite sure how to implement the tech-
niques within their classes. By discussing
such methods as team teaching, collabora-
tive learning, and writing across the cur-
riculum, the participants have been able to
apply the methods to their own teaching. In
addition, the interdisciplinary nature of the
seminar provides bettercommunication be-
tween the disciplines and expands the
knowledge of the participants concerning
college policies and mission.

ACTS has become an annual affair for
Amarillo College, a seminar to which at-
tendance is coveted by the faculty. The
excitement and professional exchange pro-
vided by the seminar is a celebration of
teaching, an occasion when by faculty can
review the original impetus which led them
to teaclf. Perhaps most importantly, how-
ever, they can feel good about themselves.

Mr Fowler holds the Bachelor of Arts
degree from Texas AM University and tlw
M aster ofA rts (kgree fmin West Texas Sta le
University. In 1973 /w organized one of the
first English iiTiting labs in the state at
Antarillo College, and was its director for
twelve years. lie has been a member of the
English faculty at Amarillo College for tlw
past 26 years. Ile was president of tlw first
Anwrillo College Faculty Senate, and has
been actit.ely intwIt.ed in staff development
and faculty evaluation for ntany years. Alt:
Fowler is currently co-director of AC'Th.



Bookphile: Radio Booktalk
at Amarillo College

Terry Stewart-Huber
Assistant Professor of English

Amarillo College

Some people's methods of achieving
happiness are noteworthy. Keeping Imelda
Marcos happy requires endless hours of
shoe shopping; keeping Liz Taylor happy
requires a steady supply of diets and hus-
bands. My needs are much simpler than thc
needs of those celebrity figures: just give
me time each day to read, talk about, or buy
books! It's easy to understand, then, why i
so happily embraced what others might

have seen as yet an-
ot her time-con-
suming. non-teach-
ing project: the cre-
ation of a campus
produced book re-
v iew radio pro-
gram, Bookphile.

Terry Stewart-Huber

The idea for
Bookphile sprang
from an internal
self-study con-

ducted by thc Amarillo College English
Department. One of many ideas that grew
out of our discussions about how to more
effectively reach out to the Amarillo com-
munity was the idea of a departmentally
sponsored radio show, aired on our campus
radio station. KACV-90, that would spot-
light new or not-so-new books. Since book
talk is right up my alley, I quickly volun-
teered to work on developing such a pro-
gram.

After meet ing with staff members of the
radio station, my department head and I
shaped this rather vague idea into what it is
today: a five minute program that airs every
Thursday evening at 7:55. In those five
minutes I interview local community mem-
bers on their recent favorite or not-so-fa-
vorite reads. The AC administration sup-
ported this venture whole-heartedly; I even
received release time (through a faculty
development grant) in the spring of 1990 to
develop, plan. and publicize the program.
Coming up with the name, however, took
more creativity than I possess, so I con-
ducted a departmental contest. Department
members submitted possible names, and
the winning name was chosen by the staff

of KACV-FM. The winner received a $20
gift certificate to a local bookstore. After a
semester of work (including writing ar-
ticles for the local paper, designing a pro-
motional flyer, appearing On local early
morning talk shows, and planning a year's
worth of guests). I launched Bookphile in
April of 1990, and it has been running ever
since.

Often I'm asked how I find or choose
guests for the show. That's easy: I just
contact any Amarilloan who I think or
know is a big reader. The Amarillo mayor
has been on the program as well as
Amarillo's Senator Teel Blevins. The pas-
tor of Amarillo's largest Episcopal church
reviewed one of Susan Howatch's noyels
and even admitted on the air that when
caught up in the book he had cancelled
appointments with parishioners so that he
could keep reading. Members of the Ama-
rillo College faculty, administration, and
staff have been Bookplate guests. as have
faculty members and the president of the
nearby four-year college, West Texas State
University.

I also encourage all guests to discuss
whatever book they'd like, so we've cov-
ered everything from mysteries), to self-
help books, to serious novels, to collections
of essays and poetry. The director of our
local Planned Parenthood reviewed, of all
things, a catalog of native plants. (Surpris-
ingly, this was one of my liveliest inter-
views!)

Another question I'm regularly asked is
if five minutes is enough time for a pro-
gram of this sort. I admit having tr. e same
concern at first, but five minutes is just
enough time to whet a listener's reading
appetite; if the program were much longer,
we'd tell the listeners too much about the
book, and they wouldn't need or want to
read it.

The most satisfying part of hosting and
producing Bookpltile is that it has devel-
oped a nice-sized audience of listeners.
About four months after Bookphile first

+,1 PAGE 5

aired, I called a local attorney to ask her to
be on the program. She said, "Oh, yes,
Bookphile. I listen to that every week!"
Another listener sent a message via my
husband that he, too, was a "fan" and would
like to be on the show sometime. I discov-
ered recently that our favorite bank teller is
also a listener! And, because many listen-
ers contact our campus library to check out
the books we discuss. I regularly send the
library staff our calendar of programs so
that they can have the books on hand.

Too often, community college faculty
are wrapped up in many campus projects
that, while important and valuable, aren't
always a lot of fun. I've discovered that the
pleasure I derive from Bookphile makes me
a better teacher and a better member of' all
those other committees I serve on and
projects I'm a part of.

Ms. Stewart-lluher hohls the Bachelor
of A rts degree from Oklahoma State Uni-
t.ersity and the Itfasier ofArts from Central
State Unit.ersity. She is an Assistant Pro-
fessor ofEnglish atA marilloCollege, where
she has taught for the past 10 years. Mu,'
detvloped the college:s. English place/neat
test, and was the fOrmer coordinator of the
Amarillo Aduh Literacy Council. Ms.
Stewart-Huber has been the host of
Bookph i le fin. three years.
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Caught in the Crossfire
Excerpt from the Remarks of

Charles L. Burnside, Executive Director
presented at the

45th Annual Convention
Texas Junior College Teachers Association

February 28, 1992 Houston, Texas

Our profession generally, and those of
us who serve in it specifically, find our-
selves all too often "caught in the crossfire.-
To be truthful about it, there are a dozen or
more of these 'crossfires' which challenge,
and sometimes threaten, us. We are not

always in the mid-
dle of the crossfire:
sometimes we are
merely on the edge,
almost unwilling
spectators, trying to
stay aboveor out-
sidethe strife.
Other times we are
active participants,
drawn into the fray

to protect our profession. In either case, we
are "caught in the crossfire--where risks
are great and the dangers are real. In how
many of these crossfires do you find your-
self?

On the one hand, wc are called upon to
be "team players.- to be "part of the solu-
t ion," to be "problem-solvers.- And we'd
like to be. On the other hand, we are all too
frequently left out of the decision-making
process altogetheror, perhaps worse,
brought into the process after all the really
significant decisions have been made. And
we feel "caught in the crossfire."

On the one hand, we are inclined. by
training and philosophy, and we are en-
couraged by our institutions, to provide our
students with individual attention: to find
and make opportunities for personal inter-
action with OUr students. On the other
hand, we are lacing larger and larger classes
and more courses as part or our "normal-
teaching loadcircumstances which raise
doubts concerning claims of favorable stu-

dent-teacher ratios and opportunities for
frequent one-to-one communication with
our students: And we feel "caught in the
crossfire.-

On the one hand, we're told repeatedly
by leaders of our state governmentin
both the Fxecutive and Legislative
branches--that there must he better coor-
dination ofTexas higher education. to elimi-
nate wasteful duplication of programs and
unnecessary expenditures of scarce dol-
lars. On the other hand, we have witnessed
the spectacle in recent years of the
Legislature's "downward expansion" of
Corpus Christi State University, the Uni-
versity of Texas at Dallas, and the Univer-
sity of Texas of the Permian Basin, with-
out, in a single instance, the prior approval
of the Texas Higher Education Coordinat-
ing Board. Small wonder that we feel
"caught in the crossfire.-

On the one hand, we are encouraged in
practically every prokssional journal and
meeting to offer our students more oppor-
tunities to communicate their ideas in writ-
ten form. "Writing Across the Curricu-
lum- is a worthy aim and proper goal. But
on the other hand, our classes include an
alarming number of students who, literally,
have never learned to write a coherent
paragrapheven at t he middle school level,
much less at the college freshman or sopho-
more level. Many of us feel "caught in the
crossfire."

On the one hand, we hear troubling
rumors that "performance reviews- and
"strategic planning- might base the quali-
tative evaluation of our colleges work on
such notions a "input.- "output,- and "out-
comes.- The idea seems to be that a sub-
stantial portion or our state funding mi,i.ht

he based on the number of enrolled stu-
dents who complete their classes, or the
number who pass with grades of C or
higher. or the number who 'secure gainful
employment in their technical fields of
interest. On the other hand, we are in-
formed that our institutions are expected to
remain "open door" colleges, admitting
virtually anyone who thinks he or she wants
to try college work, regardless of obstacles
like grossly inadequate preparation and
severely limited motivation. And we feel
"caught in the crossfire.-

Every article we read and every speaker
we hear on the topic of financial planning
admonishes us to plan well for our retire-
ment. And. Lord knows we try. But then
the State Legislature in its desperate at-
tempts to balance the budget, cuts contri-
butions to our retirement plans, limiting
needed future improvements in benefits lin
the Teacher Retirement System] and di-
rectly reducing our retirement income [for
those in the Optional Retirement Program],
thus damaging our efforts to plan for our
own financial security. We're "caught in
the crossfire.-

We aremany or us (I rather suspect
all of us)greatly distressed about the
large (and increasing) number of classes in
our colkges taught by part-time instructors.
Yet, in truth, the only remedies for the
situation seem to be to find more money (as
unlikely a development as findingelephants
roosting in trees) or the simple elimination
of large numbers of course sections, thus
significantly reducing access for our stu-
dents. And we're "caught in the crossfire.-

On the one hand, we hear the calland
want earnestly to heed itsummoning us
to strive l'or excellence in all we try to do,



"...where risks
are great and

dangers are real"

and calling for the highest level of compe-
tence and commitment in our professional
endeavors. But, on the other hand, we find
some of our institutions telling faculty in-
terview committees that they need not rec-
ommend for employment the best-quali-
fied applicants. "M in imally-qualified" and
"marginally competent" applicants are all
too often hiredperhaps for the noblest of
reasons, but all too often with absolutely
disastrous results. To expect "minimally
qualified" or "clearly mediocre" faculty to
provide truly excellent instruction for our
students is to expect the impossible, and
ev(u-yone in this room knows it! We're
"caught in the crossfire."

On the one hand, we are encouraged to
remain current in our professional training
and to keep abreast with the latest thinking
and technology and to be active in our
prokssional organizations. But, on the
other hand, realities of budgetary limita-
tions have led to reductions, sometimes
drastic reductions, in funds for travel to
professional meetings like this one.

We live in a state where we are ob-
sessed with being biggest, and best, and
fastest, and largest, and Number One! The
people of Texas have little interest in sup-
porting prokssional or collegiate athletic
teams unless they arc nationally ranked or
can be serious t itle contenders. Yet we hear
little public concern expressed at reports
that Texas is far below the national average
in its support of public higher education.
Texas ranks 44th among the states in funds
appropriated by the state for each student
enrolled in higher educationand we're
dropping fast. If we compare library oper-
ating expenditures per student among the
60 top universities in the country, Texas has

three institutions ranked among them: The
University of Texas at Austin falls in 35th
place; Texas A&M at 57th place; and the
University of Houston at 60th place. Can
you imagine the outcry among the Aggie
alumni if their football team ranked 57th in
the nation?

And, of course. I could not fail to
mention what I regard as the most insidious
crossfire of them all: On the one hand,
everything we believe in about our calling
to be teachers calls for an atmosphere of
collegiality, cooperation, harmony, mutual
trust, and mutual support. But, tragically.
on the other hand, wc find a few places
where faculty compensation plans are pro-
posed which would pit teacher against
teacher, each groveling for the same bud-
get dollar, each hoping to find "merit" (no
pun intended) in the eyes of an apparently
infallible supervisor. The resultinvari-
ably, and not surprisinglyis the fostering
of a spirit of competition, rivalry, mistrust,
and divisiveness, leading inexorably to low
morale. And wc feel "caught in the
crossfire."

Well, these arc some of the crossfires
I've heard about in my travels around the
state and on my visits to your campuses.
There are others.

How do we survive in this climate of
points and counterpointsin this struggle
for sanity in an atmosphere of delusion?
We survive because we share common
goals and a common calling. Wc survive
because we hold each otherand our pro-
fessionin high regard. But mostly we
survive because of tens of thousands of
students all across this vast state, who are
entitled io the best we have to otkr.

t
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TJCTA PAST PRESIDENT
NAMED TO COMMISSION

David J. Clinkscale, state president of the
Texas Junior Teachers Association
in 1990-91, has been named by Gov. Ann
Richards to the Texas Teachers' Professional
Practices Commission. Mr. Clinkscale, as-
sociate prokssor of government and
at the South Campus of Tarrant County. Jun-
ior College, was in-
formed ofhis appoint-
ment to the panel in
March. The appoint-
ment is for a term ex-
piring inAugust 1993.

The Teachers'
Professional Prac-
tices Commission
consists of 15 mem-
bers appointed by the
Governor, subject to confirmation by the
State Senate. Under the law one of the
members must be a teacher from a two-year
college. The Commission serves as an advi-
sory body to the state Commissioner of Edu-
cation and the state Board of Education on
matters related to application of the Code of
Ethics and Standard Practices for the educa-
tion profession. The panel hears complaints
brought against members of the profession
for alleged violations of the Code of Ethics
and makes recommendations to the commis-
sioner.

David Clinkscale

DUTTON APPOINTED
TO ADVISORY PANEL

Steve Dutton, immediate past president
of the Texas Junior College Teachers Asso-
ciation and associate professor of biology at

AmarilloC'ollege, has
been appointed to the
Master Plan Advisory
Committee of the
Texas Higher Educa-
tion Coordinating
Board. Mr. Dutton
served on the com-
mittee which devel-
oped the Master Plan
Jarliwas Higher Edu-
cation in October

1990. A provision of the plan is that it be
reviewed and updated every two years.

In its charge from Texas Com m issioner of
I ligher Education Kenneth II. Ashworth, the
advisory committee is asked to make recom-
mendations regarding an update in the mas-
ter plan, while remembering that the state is
"moving into an era of increased demands on
our higher education system at the same time
fiscal resources are decreasing."

Mr. Dutton is the only two-year college
faculty member serving on the panel.

Steve Dutton



SUMMER TRAVEL TIPS
Cecil R. Ferguson, Angelina College

TJCTA Membership Services Committee

If you are going to travel this summer you
may want to begin your planning early to take
advantage of the discounts and special rates.

Air travel may be cheaper than you think
tbr overseas flights. Some unrestricted trans-
continental coach tickets may be reduced by
as much as 50 Oercent if you buy your tickets
from a consolidator. A consolidator is a travel
broker who buys tickets for seats that the
airlines want to fill rather than let them go
unsold.

You may buy them from a consolidator or
you may get them from sonic travel agents.
Several consolidators now sell unrestricted
coach tickets on sonie domestic flights. Two
consolidators that may have these domestic
flights are RMCTravel Centre (800-344-7439)
and British European Travel (800-747-1476).

You may not save much on domestic tick-
ets because they arc priced above the cheapest
excursion fares, so they do not carry the airline's
usual advance purchase and length of stay
restrictions. Your savings come when you
need a domestic ticket in a hurry. The airline's
cheapest regular tickets must be purchased
weeks in advance.

Consolidator tickets do have sonic restric-
tions. For example, if you change your plans
you may not switch to another airline; and
refundsif given at allmust conic from the
consolidator, not the airline.

To find the best fares start by checking
advertisements in the Sunday travel section of
your newspaper. Call the consolidator or travel
agent to see what fares are available and ask
about any iestrictions. It' you cannot find anv
advertisements try to phone the consolidator
or agent directly to find out what fares might
be available. Be sure to ask if they accept
charge cards. Most carry a replacement guar-
antee and will replace lost tickets.

When vou are traveling you may want to
purchase coupon books that offer discounts as
much as 50 percent off regular room rates.
Such a coupon book may be purchased from
"Travel America at Half Price" ($26.95) and
contains coupons good for 50 percent dis-
counts at more than 10(1 U.S. hotels. "Half
Price Europe" ($90) has coupons that do the
same at about 180 hostels, most in western
Europe hut a few in Turkey. Cyprus. Egypt,
and Malta. Both books also contain coupons
for discounts on meals, attraction, etc. For a
trip of more than a few days, both should repay
your investment.

To order "Half Price Europe" call 305-
923-3486. or write American Marketing. Box
9622, Coral Springs. Florida 33065. "Travel
America at I lal f Price" is sold by Entertain-
ment Publications. 2125 Butterfield Road.
"Froy. M ichigan 48(184 (800-521-9640).

You may join a frequent Bier program even
if you do not fly enough to earn a free trip. It
costs nothing to join the program of any U.S.
airline. Sonic airlines may offer deep, short
term fare cuts to sonic or all of their ffequent
fliers. but not to the general public. Sonic fares
may include car rental discounts.

Elderhostel is an educational-travel orga-

nization that serves the needs of older adults
by providing programs on college campuses
worldwide. This past year was the first in
which Elderhostel programs were held in the
Soviet Union. The Elderhostel program will
have studies scheduled at Soviet universities
in the Baltic states. Ukraine, and Russia. For
more information and a free complete catalog,
write to Elderhostel, Box 1721, Wakefield,
Massachusetts 01880.

Go north to Alaska in your RV this summer
and experience a land of beautiful scenery and
adventure traveling through Alaska, the Yukon
Territory and British Columbia. The three
governments have created a -Tourism North"
program to promote motor travel along their
highway and ferry routes. Tourism has pub-
lished a magazine that is packed with informa-
tion, maps, spectacular photos, and a listing of
where to call for more facts. For a free copy
write to North to Alaska, Box 14649, Port-
land, Oregon 97214.

Sentimental Rail Journeys is a tour com-
pany that will transport you in the elegant style
of yesteryear in vintage rail cars, including an
old Vistadome, that have been lovingly re-
stored by railroad enthusiasts. They have of-
fered a number of itineraries in California and
Michigan, and combination rail-fly tours to
the Colorado Rockies or all the way across the
Sunbelt to New Orleans. The restored cars are
pulled on Amtrak routes by Amtrak trains, and
the vintage cars are reserved for small private
groups of about 20. For more information
write to Sentimental Rail Journeys, Box
2729M, Mission Viejo, California 92690, or
call 714-240-210 l.

A great sunnier activity for the kids can be
found in one of many Fun-While-Learning
Sea Camps. These camps work to expand
marine literacy. The kids might explore
beaches, marshes, islands, and tide pools, or
dissect a shark.

Project Marine Discovery Sea C'amp runs
from mid-June through mid-August and costs
about $70 per child for a five-day session. For
more information write Gulf Coast Research
Laboratory. c/o Sea Camp, Box 700, Ocean
Springs, Mississippi 39564-7000, or phone
6(11-373-5550.

Texas A&M offers a similar program for
children ages 10 to 16, and runs from June
through July. Participants live in dormitories
at Thxas A&M University at Galveston. For
more information write Sea Camp, TexasA& M
University at Galveston. Box 1675, Galveston,
Texas 77553-1675, or phone 409-74(1-4525.

The North Carolimi Aquarium at Fort Fisher
sponsors week long day camps and it variety
of day trips for the whole family from June
through August. For a calendar of events write
or call North Carolina Aquarium, Box 1 30.
Kure Beach, N.C. 28449 (919-458-8257).

Sonic group organizations like American
Automobile Association and the American
Association of Retired Persons offer travel
benefits and discounts. For a small member-
ship fee, these programs can help reduce your
travel costs considerably.

BEST COPY AVAILABLE
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3,368 REGISTER AT
ANNUAL CONVENTION

The 1992 TJCTA convention held last
February in Houston's downtown Hyatt
Regency hotel was attended by 3,368 mem-
bers, guests, program participants, and ex-
hibitor representatives. This makes the fifth
straight year that convention registration
has passed the 3,000 mark. TJCTA officials
were pleased with the continued show of
interest in the annual meeting.

-We were delighted with the excellent
attendance at this year's convention." said
TJCTA President Steve Dutton. "Of course.
we Would have liked an even larger atten-
dance, but we were anticipating a decline in
registration from the last two years. There
was a major convention in San Antonio
which attracted quite a number who other-
wise would have been in Houston."

As should be expected, Houston Com-
munity College had the highest number of
TJCTA members registered for the conven-
tion, with 146. McLennan Community Col-
lege was represented by 119 members, and
San Antonio College by 109. Every two-
year college campus in the state was repre-
sented at the convention except one.

In addition to hearing two keynote ad-
dresses and selecting from among more than
a hundred section meetings and numerous
seminars, convention participants viewed
115 exhibits of the latest in educational
technology and textbooks.

Members also elected officers for 1992-
93 and approved omnibus amendments to
the association's constitution and bylaws.

In the election of officers, Brian K. Dille,
Odessa College, defeated David J. Ligon.
Tyler Junior College. to be elected presi-
dent-elect. Under the constitution, Dr. Dille
will automatically become president for the
year 1993-94, following Marilyn Lancaster.
Western Texas College, who as president-
elect chosen in the 1991 convention, suc-
ceeded to the presidency April 1. 1992.

Scott A. Nelson, Kingwood College, was
elected vice president, defeating Doris D.
Patrick. Austin Community College. The
vote in that race was closeDr. Nelson
received 748 votes compared with Mrs.
Patrick's 601. In a still closer race, Patricia
A. Green, Temple Junior College. narrowly
defeated Anna R. Holston, Central Texas
College, by a vote of 670 to 632, to be
elected secretary. In the race for state trea-
surer, David M. Wilcox, I louston Commu-
nity College, out-polled Joseph E. Kingcade,
Jr., Blinn C'ol lege.

The amendments to the constitution and
bylaws were approved overwhelmingly-
1,040 to 80.

618



TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
OFFICERS, 1992-93

Marilyn J. Lancaster
President

Western Texas College

Brian K. Dille
President-Elect
Odessa College

Scott A. Nelson Patricia A. Green
Vice President Secretary

Kingwood College Temple Junior College

Mrtte.
David M. Wilcox

Treasurer
Houston Community

College

COMMITTEES, 1992-93
(Appointments expire March 31, 1993, unless otherwise indicated.)

PROFESSIONAL DEVELOPMENT
COMMITTEE

Ellen 11. Brennan. Chairpersm, San Antonio College
(1693)

Edward R. Barkowsky, Vice Chairperson, Western
Texas College (1994)

F. Benton Burdine, '1'he Victoria College (1993)
Evelyn Frank Burns, Houston Community College

(1993)
Melva 1.. Griffin, !toward College (1993)
Laura L. Wyman, Vernon Regional Junkie- College

(1993)
Jeff D. Edwards, Collin County Community College

Spring Creek Campus (1994)
Danita McAnally. Amarillo College (1994)
Cynthia M. SoRelle. McI,ennan Community College

(1994)
Elva L. Allie. Tarrant County Junior CollegeNorth-

east Campus (1995)
Dale G. Cates, Trinity Valley Community College

(1995)
Ronnie E. Flab, Angelina College (1995)
Diane Martin. Easifield College (1995)
Anne Penney Newton. Temple Junior College (1995)

AUDITING COMMITTEE
Glenda 11. Easter. Chairperson. Bill J. Priest Institute
M. June Nun, Vice Chairperson. Panola College
Myrna L. Fields, Weatherford College
Franklin R. Gentry, TSTCWaco
Joe L. Gonzales. Vernon Regional Junior College
Mary Lou Ilaygood. Frank Phillips College
Joseph E. Kingcade. Jr., Blinn College
Irving D. Panzer, Houston Communit College
Ed E. Richards, ...tinily Valley Community College
Linda B. Webb. Houston Community College
T. David Yeilding. Central Texas College District

ELECTION COMMITTEE
James R. Rambo, Chairperson, Western Texas Col-

lege
Bill Rutherford. Vice Chairperson. Odessa College
Irma Aguilar, Odessa College
Sue J. Blair, Odessa College
Matthew W. Coulter, Collin County Community Col-

legeSpring Creek Campus
Diana R. Cox, Amarillo College
Kenneth Ray I lopkins, Brazosport College
Douglas F. Johnston, San Antonio College
Ronald P. Kern, Odessa College
David McAnally. Paris Junior College
Roy R. McCleery, Bee Counly ('ollege
Clyde D. Neff. South Plains College
Larry I). Nichols. South Plains College
Mark E. Workman, Frank Phillips College

LEGISLATIVE COMMITTEE
David M. Castles, Chairperson, Kilgore College

(1994)
William C. Davis, Vice Chairperson, Texas South-

most College (1993)
William T. Haley, Jr., San Antonio College (1993)
Milton W. Ilawkins, Del Mar College (1993)
Wanda Lee Hill. Tarrant County Junior College

South Campus (1993)
Patricia C. Knight, Amarillo College (1993)
Walter L. Berthelsen, Odessa College (1994)
Bobby 0. Black, Paris Junior College (1994)
Richard L. Elam, Hill CollegeCleburne Center

(1994)
Gladys R. Leff. Richland College (1994)
William G. I lorine, Alvin Communily College (1995)
Dotti Jones. College of the Mainland (1995)
Nancy Kral, Tomball College (1995)
David J. Ligon. Tyler Junior College (1995)
Joseph D. (Dan) Mendoza. Lee College (1995)

NOMINATING COMMITTEE
1.arry G. Shirts. Chairperson. North Harris College
David J. ('linkscale, Vice Chairperson. Tarrant

County Junior CollegeSouth Campus
Reba 1). Blackshear, El Centro College
Emmeline I. Dodd. College of the Mainland
Roger A. Griffin, Austin Community College
Doris NI. Iluibregtse. Howard College
Deann C. Merchant, Amarillo College

CONVENTION COMMITTEE
Denise A. Anding. Chairperson. Auslin Communily

College
Susan I.. Sutton. Vice Chairperson. Alvin Community

College

REGISTRATION SUBCOMMITTEE
Susan L. Sutton, Chairperson. Alvin Com muniiy Col-

lege
Carolyn C. Robertson. Vice Chairperson. Tarrant

County Junior CollegeSouth Campus
S. Joann Snider, Western Texas College

SOCIAL SUBCOMMITITE
Denise A. Anding. Chairperson. Austin Community

College
Jo-Carol P. Fabianke. Vice Chairperson, San Antonia

College
Stephanie P. Kern, Odessa College
Stephanie R. Meinhardt, Collin County Community

CollegeSpring Creek Campus
Phyllis 0. Morris, TSICSweetwater
Ileen B. Ray, Navarro College
Marilyn D. Rhinehart, North Ilarris College
James W. Sparks, Ilouston Community College
Cynthia A. Teter, Bill J. Priest Institute
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Steve Dutton
Immediate Past President

Amarillo College

MEMBERSHIP SERVICES
COMMITTEE

Anna R. Holston. Chairperson, Central Texas ('ol-
lege District (1)93)

patsy L. Goss, Vice Chairperson, San Jacinto Col-
legeCentral Campus (1993)

Mary W. Barker. Odessa College (1993)
John E. Lampe, Southwest Texas Juhior College

(1993)
John J. Stuart. Texarkana College (1993)
M. Margaret Dunn. Amarillo College (1994)
Randal H. Happens. Blinn College (1994)
Dennis P. Kriewald. Laredo Junior College (1994)
Nancy Ellen Partlow, Wharton County Junior College

(1994)
Marvin C. Ray, Navarro College (1994)
Barrett R. Burns, Houston Community College

(1995)
Norma Cruz-Gonzales. San Antonio ('ollege (1995)
Vivian Ann Dennis, Eastfield College (1995)
Sarah II. Ilermes. Galveston College (1995)
Andrea C. Zabel. Midland College (1995)

RESOLUTIONS COMMITTEE
Margaret A. Harbaugh, Chairperson, McLennan

Community College
Cecil R. Ferguson, Vice Chairperson, Angelina Col-

lege
Lionel M. Cortez, Jr., Mountain View College
Debra J. Foster. Temple Junior College
Linda G. Gober, South Plains College
Brenda C. Hartman, Tomball College
I.arry'1,. Hoover, Odessa College
Victoria Lira. El Paso Community College
Pat S. Ledbetter, Cooke County College
Sam G. Lusk, Grayson County College
Richard B. Spencer, Cisco Junior College

PUBLICATIONS COMMITTEE
Richard E. I.ancaster, Chairperson. Western Texas

College
Tahita N. Fulkerson, Vice Chairperson, Tarrant

Counly Junior College South Campus
David T. Fishen. Cedar Valley College
Thomas L. 0' Kuma, lax College
J. Doug Richey, Northeast Texas Community College
Agnes J. Robinson, El Paso Community College
Nancy A. Roediger, Tarrant County Junior College

Nort heast Campus
Terry D. Scoggin. Clarendon College
Robert W. Wylie, Amarillo College

MEMBERSHIP COMMITTEE
Doris D. Patrick, Chairperson, Austin Community

College
Davkl Ii. Preston, Vice Chairperson. Fast field Col-

lege



1992 CONVENTION ATTRACTIONS

The PLACEMENT CENTER featured listings of almost 100 job
vacancies at colleges from around the state.

1

WELLNESS CENTEK

e!E E e,

44

41

The Membership Services CoMmittee sponsored a WELL-
NESS CENTER during the convention.

414

r,

FEATURED SPEAKERS were (left to right) humorist Carl E. Hurley; Tom Schieffer, president of the
Texas Rangers baseball organization; and Toni Caniglia, Temple Junior College, State President of Phi
Theta Kappa.

1 ©FIB]

-,.

-
More than 600 representatives of exhibitors staffed 115 booths About 500 members attended the reception preceding the
featuring the latest textbook titles and educational technology. First General Session.

--Pluno.s by Min Stutzenburg

62(1
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COLLEGES FACE SERIOUS ISSUES IN '93 LEGISLATIVE SESSION
With fiscal pressures looming and legis-

lators hard pressed to balance a court-con-
trolled budget. higher education in Texas is
facing perhaps its most challenging legisla-
tive session in decades. Two-year colleges
will be particularly hard hit as the funding
crisis is combined with threats of down-
ward expansion of upper-level colleges and
a proposed "performance funding" plan by
the Legislature.

Budget Shortfall

When the Legislature meets in January,
it is expected to face a $5 billion shortfall
for the coming biennium, which begins
Sept. 1. 1993. Last year lawmakers saved or
raised more than $2 billion by starting a
state lottery, raising some taxes and fees,
streamlining or consolidating state agen-
cies. and increasing agencies' efficiency of
operations.

This year, however, the Legislature has
few options to address the revenue short-
age. Faced with serious public opposition
to tax increases and little waste left to cut in

state agencies, Gov. Ann Richards said law-
makers must "go far beyond where we can
eliminate waste or fat. We may have to
downsize state agencies. reduce responsi-
bilities, and eliminate services."

Health and human services and educa-
tion will certainly feel these cuts the most.
Eighty-four percent ot' the state's S60 bil-
lion budget is now controlled by the courts,
federal mandates, or by other obligations.
Higher education accounts for two-thirds of
the remaining 16 percent. In a letter from
Gov. Richards, Lt. Gov. Bob Bullock, and
House Speaker Gib Lewis. state agency
leaders were told, "Lawsuits, court orders.
unfunded federal mandates, and constitu-
tionally restricted funds continue to fuel
spiraling demands on our limited state
funds."

The letter advised that "agencies should
prepare to get by with less money than they
are spending today."

Nancy Atlas, chairperson of the Texas
Higher Education Coordinating Board, has

instructed college presidents to prepare for
unding cuts of as much as 10 percent. Cost-
cutting measures have been instituted, and
plans for downsizing or eliminating pro-
grams are being considered.

These anticipated funding cuts acceler-
ate a trend of dwindling state resources for
higher education. Over the past six years per
student funding has dropped 20 percent. as
calculated in 1985 dollars. As other states
face similar funding crises. Texas still ranks
44th in the nation in education appropria-
tions per student.

Although the Coordinating Board for-
mally requested a 21.6 percent budget in-
crease for higher education for the next
biennium, most observers believe funding
will not be available to maintain the current
level of services.

Adding to the uncertainty is the issue of
the "South Texas initiative,- led by the
Mexican-American Legal Defense Fund, or
MALDEF. This legal challenge to the state's

(Continued on page 3)

CONFERENCE PLANNED FOR FACULTY LEADERS
The thirteenth an-

nual TJCTA Confer-
ence for Faculty Or-
ganization Leaders
will be held Friday and
Saturday. Oct. 2-3. at
the Doubletree Hotel
in Austin. The confer-
ence will begin with
an informal reception
at 7:00 p.m.. Friday.
Saturday activities Lynn Leverty
will begin at 8:30 a.m..
with registration and refreshments. Adjourn-
ment is scheduled for 2:30 p.m.. Saturday.

Topic for the conference's opening ses-
sion will be "Legislative Issues Affecting
Higher Education." Principal speaker will be
Dr. Lynn Leverty, deputy director of educa-
tion to Gov. Ann Richards. In her remarks she
will discuss some of the serious issucs con-
fronting higher education in the coming leg-
islative session.

Thc second session will feature a discus-

Frank W. Hill Jimmy L Goodson

sion of "Current Legal, Issues Affecting Col-
lege Faculty." by Frank W. Hill, senior partner
with the law firm of Hill. Heard. Gilstrap,
Goetz & Moorhead. in Arlington and Chi-
cago. Mr. Hill holds the bachelor's degree in
English from the University of Texas at Ar-
lington. He received his law degree from
Southcrn Methodist University School of Law
in 1966. His law firp, founded in 1972, now
includes 30 practicing attorneys, several of
whom are recognized as specialists in legal
matters involving rights of teachers.
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The speaker for the
luncheon session will
be Jimmy L. Good-
son, president of The
Victoria College. Dr.
Goodson received the
bachelor's degree in
political science from
Sam Houston State
University in 1964.
He earned his doctor-

Douglas S. Harlan ate in education in
1975 from East Texas

State University. He has been the president of
The Victoria College since 1989. Dr.
Goodson's topic, "The Faculty Role in Col-
lege Decision-Making," will consider ele-
ments necessary for effective faculty partici-
pation in the decision-making process.

The afternoon session will feature a point-
counterpoint discussion between Douglas S.
Harlan, interim chancellor of the Alamo Com-
munity College District, and Charles Burn-

(Continued on page 3)



PRESIDENT'S MESSAGE
The decade of the nineties. I think we

can all agree. will present exciting times for
higher education. While state and local
funds dwindle, growing numbers of stu-
dents across our state need the educational

opportunities that
community junior
colleges offer them.
Faculty, staff, and ad-

410. ministrators are be-
ing asked to serve
more students with
less money at a time
when government
and the public which
government repre-

sents are skeptical of what higher education
really has to offer.

Today professionals teaching in two-
year colleges will have to re-affirm our
dedication to our students and our commu-
nities. And we must sell ourselves to our
communities as we have never done before.
As educators, we will need to take an active
role in what will be a continuing effort to
educate legislators and the public of who
we arc and what we do. We are. after all.
educators who are interested in teaching
students who want to learn. With little pro-
fessional recognition and littic public ac-

'claim, we open doors to the students of
Texas and do our best for them. And we
teach our students regardless of their prepa-
ration or educational experience.

I believe that there has never been a time
in the history of Texas in which the commu-
nity junior colleges were needed more than
they are needed now. While money is in
short supply. studentsboth non-traditional
and traditional studentsneed the kind of
education that two-year colleges are best
equipped to provide. Community junior
colleges' faculties and staffs offer students
diversity of thought and a wide variety of
experience and talent. Bilt, most impor-
tantly. community junior colleges offer stu-
dents excellence, sometimes despite our
open doors and sometimes because of our
open doors. The challenge for our profes-
sion has been designed for us by the times
in which we live: We must continually
remind ourselves, the public we serve, and
the legislators who fund our work that com-
munity junior colleges in the state of Texas
offer excellence and access that is deserv-
ing of their trust and support.

The tendency is to look at the next de-
cade with some trepidation. I might sug-
gest, instead, that we view the coming de-
cade as a time of testing. If we are who we
have said we aregood teachers teaching
students in the right way and for the right
reasonswe are in a time when we should
be able to prove this to the public. TJCTA is
the organization in which we can work
together to demonstrate our solidarity of

A

purpose: to provide students with a valu-
able and unique education that will serve
them through this decade and into the next
century.

It is my hope that our profession will
speak to the events of the coming year, and
the coming decade, with a unified voice and
convey to others the necessity of our mis-
sion to the well-being of the state of Texas.
I know from the hard work I've observed of
our members in past legislative years that
TJCTA will continue to aggressively and
passionately communicate this mission.

It is important to the fulfillment of that
task that each of us shows our support by
joining TJCTA. The strength of our mes-
sage depends upon a clear and unified voice
in Austin. That voice is TJCTA. I hope that
each of you will join immediately, and
become actively engaged in the legislative
process.

COLLEGE ACADEMIC SKILLS
PROGRAM TO MEET

The College Academic Skills Program will
hold itseleventh annual conference in Fort Worth,
November 5-7. The theme of this year's confer-
ence, "Developmental Education: Prime Time
For Texas.- will focus on issues confronting at-
risk students and their educators in post-second-
ary institutions. The conference is sponsored by
Texas Association of Developmental Educators
(TADE) and College Reading and Learning
Association (CRLA).

The program will host workshops and
breakout sessions covering a wide range of
topics. In addition. the Texas Academic Skills
Council of the Texas Higher Education Coordi-
nating Board will sponsor faculty and staff de-
velopment for professionals working with stu-
dents meeting TASP requirements.

For more information. write:
Anna Harris
1992 CASP Co-Chair
Houston Community College
1300 Holman. Room 16
Houston, Texas 77004

RESOLUTIONS COMMITTEE
INVITES SUGGESTIONS
The TJCTA Resolutions Committee in-

vites individual members and campus fac-
ulty organizations to submit ideas and sug-
gestions for proposed resolutions to be con-
sidered at the 1993 convention at the Palmer
Auditorium. in Austin.

Suggestions should be received by Feb.
I. 1993. so that the Resolutions Committee
can 2ive aMple consideration to the propos-
als prior to the annual convention. In the
meeting of the Resolutions Committee set
for Feb. 18.1993. priority consideration will
be given to proposals submitted in advance
of the meeting.

Proposed resolutions should be sent to:
Margaret A. Harbaugh. Chairperson
TJCTA Resolutions Committee
McLennan Community College
1400 College Drive
Waco. Texas 76708

EDITORIAL POLICY
I. The TJCTA Messent.fer provides a forum tor l'J TA

members to address professional issues and subjects ot
interest to educators in the two-year college. Prospective
authors are invited to submit articles dealing 'A ith the theory.
practice, history, and politics of two-year colleges in Texas.
Topics should be of general interest to members and not
limited to a single teaching discipline. rticles normally
should be six to ten typed. double-spaced pages.

Longer articles may be published when their substance
and likel !. reader-interest justify greater length. Shorter
pieces 01 one to two pages intended as guest editorials, letters
to the editor, or personal perspectives on problems. Issues, or
concepts related to the two-year college are also accepted.
No excerpts from grant proposals, dissertations, theses, or
research papers written for course work should be submitted.

3. Submissions should be original (not previously pub-
lished or being considered for publication ). Authors should
limit the use of specialized terminology. Authors' names and
titles of key sources should be included within the text. with
page numbers in parentheses. The editor reserves the right to
edit submissions so that their usage conforms with the
editorial practices of the Messenger. Publicity accorded to a
particular point of view does not imply endorsement by
TJCTA. except in announcement of policy, when such en-
dorsement is specified clearly.

4. Submissions are reviewed by an editorial res lew board.
though the editor maintains responsibility for final selection.
An author should Send a high-contrast original ot the manu-
script with the author's name only on a separate cos er sheet.

5. Arttcles published in the Messenger may be repro-
duced provided they are reprinted in their entirety and that
appropriate credit is given to the author and to the TJCTA
Messenger. Brief quotations and statistical data may be
reproduced provided that the TJCTA Me.ssenger is cited as
the source.

6. Manuscripts should be sent to: Chairperson. TJCTA
Publications Committee. 90 I South MoPac Expressway.
Building I. Suite 410. Austin. Texas. 78746-5717. Authors
should retain copies of their manuscripts for their files.
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MAJOR ISSUES FACE COLLEGES
(Continued from Page 1)

appropriations process is seeking to garner
more state resources for higher education in
South Texas. MALDEF charges that region
of the state, and the minorities who live
there, are not receiving their share of funds
for post-secondary education.The proposed
settlement of the lawsuit now being consid-
ered would require the state of Texas to
allocate $2 billion over a five year period to
higher education in South Texas. While no
one disagrees with the need for greater
educational opportunities in that part of the
state, the initiative comes at a time when, the
challenges to the funding of higher educa-
tion could not be greater.

Performance Funding
Much of the talk about the budget these

days relates to the issue of performance
funding. Developed and promoted by Rep.
Ric Williamson (D-Weatherford), the pro-
gram would allocate a portion of state funds
to institutions of higher education accord-
ing to a set of performance standards adopted
by the Coordinating Board. These stan-
dards, as they are presently conceived, would
include such measures as minority enroll-
ment and retention, course completers, cre-
dentials awarded, and successful rernedia-
t ion (see TJCTA Legislative Update, August
1992).

Many in higher education are skeptical
of the proposal on grounds it would force
schools to devote themselves to efforts that
generate funding, but do not promote the
greater interests of the students, the faculty.
the institutions, or the state. Also, many
believe performance funding could inhibit
two-year schools from maintaining their
open door policiesas schools will not be
funded for grades of "W," there could be
strong incentive not to enroll high-risk stu-
dents for whom the schools will not receive
funding.

Another concern even many of the plan's
proponents share is the understanding that
the plan was designed tn provide an "add-
on" amount. to be allocated after base fund-
ing has been secured. When times are tough.
and funds to higher education will hardly
approach actual formula levels, this pro-
posal. rather than being an "add-on." will be
seen as a mechanism to cut funds to higher
education.

A tremendous amount of the state's re-
sources has already been committed simply
to devising a performance funding plan. It
remains to be seen if the Legislature will
actually choose to adopt the program. Sonic
veteran Capitol observers contend it is un-
likely legislators will choose to become
embroiled in such a controversial and un-
proven concept when the state's resources
are already so lean.

Downward Expansion
Another important issue for two-year

schools in the coming year is the prospect of
continued downward expansion of upper-
level institutions. The A&M University Sys-
tem iS seeking to convert Laredo State Uni-
versity from an upper-level xchool to a four-
year institution. Lt. Gov. Bob Bullock has
promised his full support. Speaking at a
luncheon honoring him as "Mr. South
Texas," Mr. Bullock pledged to work "to see
that it becomes a reality, hopefully in the
next legislative session."

With his support, and the support of most
civic leaders in Laredo, some observers
believe downward expansion of Laredo State
University could receive authorization from
the Coordinating Board and the Legislature
as early as next spring.

This is not the case in Tyler, where an
attempt by the University of Texas System
to expand UTTyler to a four-year institu-
tion has met with stiff opposition from area
businesses and civic groups. The proposal
has also come under heavy fire from Tyler
Junior College and other neighboring col-
leges. The Nacogdoches Sentinelexpressed
its opposition to the downward expansion.
Addressing what is certainly the center of
the debate, the paper said, "funding for
education is a shrinking resource. It makes
little sense to duplicate what is already
being offered in the same area."

The Texas Research League estimates
the cost of offering freshman and sopho-
more classes at UTTyler would range from
$50 million to over $100 million.

Former State Senator Peyton McKnight,
who in 1979 sponsored legislation making
Texas Eastern University a part of the Uni-
versity of Texas System. has argued vigor-
ously against its downward expansion. He
does not believe legislators will support
such a proposal. "The state has already got
a huge problem of how to fund public edu-
cation. not to mention all the other expenses
they have to deal with." he said. "I just don't
think you'll find a majority to pass this
enabling legislation. I think expanding UT
Tyler is like beating a dead horse right now."

The Future of TSTC
An issue which has received a great deal

of coverage in the press regards the future of
Texas State Technical College. In June the
Coordinating Board heard consultants' re-
ports recommending that the TSTC campus
in Amarillo and the extension centers in
Abilene. Breckenridge. Brownwood, and
McAllen either be merged with or con-
verted to community colleges. TSTC, the
consultants said, should be reduced to three
regional campuses in Waco. Harlingen. and
Sweetwater.

Also, the report recommended that
TSTC's academic course offerings be lim-
ited to those dealing with "advanced and
emerging technologies" and that all other
programs gradually be phased out over a
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FACULTY LEADERS
CONFERENCE PLANNED

(Continued from Page 1)
side, executive director of thc Texas Junior
College Teachers Association. They will con-
sider the question: "Is There 'Merit' in Merit
Pay'?"

TJCTA State President Marilyn Lancaster
has sent letters to leaders of faculty organiza-
tions inviting them to participate in this year's
conference. In her letter Mrs. Lancaster said,
"The major purpose of the annual conference
is to contribute to an improvement in the
effectiveness of local faculty organizations at
two-year colleges in Texas. We believe every
faculty group can benefit from having its
leaders attend thc meeting."

While designed primarily for elected and
appointed leaders of local faculty organiza-
tions, the conference is open to all interested
TJCTA members and faculty leaders. Confer-
ence registration should be completed by Sept.
29, through the TJCTA State Office, 901
South MoPac Expressway, .Building One,
Suite 410, Austin, 78746 (or call toll-free, 1-
800-288-6850). Hotel accommodations, at
S72 for single or multiple occupancy, may be
reserved by contacting the Doubletrce Hotel
directly, at Arca Code 512, 454-3737. A $25
registration fee, payable on arrival at the
conference, will cover the Friday evening
reception and lunch and refreshment breaks
on Saturday.

five year period. Academic courses, it said.
should he offered through community col-
leges.

These recommendations sparked a storm
of protests from TSTC officials and the
communities affected by the proposed
changes. Postponing a final decision until
October, the Coordinating Board appointed
a committee to study the question and offer
suggestions. Meeting in August, the com-
mittee made no proposals to close any TSTC
branches. Donald Rippey, a University of
Texas professor and chairperson of the com-
mittee, said, "Leave it as it is, but don't
expand it." The I 6-member panel said the
major problems facing technical education
in Texas arc a lack of regional planning and
a shortage of state-of-the-art equipment.

The debate over TSTC will help define
its role in Texas higher education. Legisla-
tors must ask how the technical college
system will relate to other two-year schools.
Clearly. TSTC should not compete directly
with community junior colleges. It has its
own role and mission. The challenge for
TSTC and the legislators who make the
final decisions is how best to accomplish
TSTC's purposes in a time of tight budgets
and increasing demands on state resources.

In a legislative year that promises many
challenges for Texas higher education,
TJCTA leaders will have their work cut out
for them in efforts to protect the interests of
educators in the state's two-year colleges.
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The Capitol. It stands for freedom and strength in Texas.
Westel. It stands for savings and choice in Texas.

TJCTA is proud to announce our newest member benefit. Westel, our state's oldest and finest long
distance carrier. With a tradition of service and quality. Westel is prepared to meet your long
distance needs at substantial savings over other long distance services.

Significant savings:
Austin to:

AT&T MCI SPRINT WESTEL

Dallas S1.64 S1.74 S1.66 S .90
Denver 1.15 1.09 1.15 .78
Chicago 1.15 1.13 1.15 .84
Los Angeles 1.23 1.19 1.23 .84

Premium Features:

Risk Free Trial:

Above costs based on a 4.2 minute call made during prime calling hours.

Six seconds billing increments
Fiber optic sound quality
Free calling cards

No monthly charges
No installation costs
No minimums

90 day satisfaction guarantee
Free line conversion to Westel
Free return to previous carrier if not fully satisfied with the excellent
sound quality and low rates.

Support TOICTA: 10% of your monthly long distance charges will be donated to TJCTA.

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today. and start enjoying Westers
quality. service, and tremendous savings!

For the better choice call
1-800-580-5565

Ask for Westel's TJCTA Association Plan
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Founded and incorporated in 1981, Westel is a privately held regional long distance carrier
based in Austin, Texas. As a matter of fact, Westel is the oldest Texas based long distance
company in Texas. Westel has grown into a company dedicated to providing reliable
products and services at substantial savings to many customers throughout Texas and
the Southwest.
We work hard at being the best. That is why Westel together with the Texas Junior College
Teachers Association created a program which allows you to take advantage of an even
greater savings opportunity on your long distance calling.
Not only do you save as a member of this program, but Westel will also REBATE 10% OF
YOUR BILLED LONG DISTANCE CHARGES BACK TO TEXAS JUNIOR COLLEGE TEACH-
ERS ASSOCIATION EACH AND EVERY MONTH IN YOUR BEHALF!

F

Westel TJCTA Calling Plan Application
[:1 Yes! I select Westel, Inc. as the primary long distance carrier for the number(s) listed

below, and authorize Westel to notify my local telephone company of my choice. I

understand that my local telephone company may impose a small, one time fee to change
my primary carrier to Westel and, if a copy of that conversion charge is sent to Westel with
my first, second, or third month billing. Westel will issue credit for such charge.

Name
Address
City State Zip
Phone Number(s)

Number of Calling Cards requested
Estimated monthly long distance usage
Social Security Number
Employer

Employer Phone Number

Signed Date
If a copy of the local phone company's bill indicating the conversion charge is sent to Westel
within 90 days of service, Westel will issue credit for the charge. If within the initial 90 days. I'm
not satisfied with the low rates and excellent sound quality. Westel will credit the phone
company's fee to convert my phone to my previous carrier. For this credit. I just need to send
Westel a copy of the bill indicating this charge.

Thank you for supporting TJCTA by choosing Westel Long Distance Service.

Mail application to: Westel, Inc.
P. 0. Box 1985
Austin, Texas 78767-1985

Or call Westel's Association Representative at 1-800-580-5565.

g 9
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Editor's Note: Under special arrangements between TJCTA and
the Texas Association of College Teachers (TACT), publication
rights to the annual TACT study of Optional Retirement Pro-
grams and Tax Deferred Account investments were acquired by
TJCTA. Results of the TACT analysis appear on the following
pages of this issue of the Messenger.

Analysis of Possibilities for 0RP/1-DA
Frank L. Wright

Special Consultant to TJCTA and Executive Director Emeritus of
Texas Association of College Teachers

Makes Big Difference
You have probably heard it said that the
purchase of a home will be the most impor-
tant financial decision you will ever make.
But, in truth, the value of your retirement
program, including Optional Retirement
Program (ORP) or Teacher Retirement Sys-
tem (TRS), social security, and other pos-

sible savings, will
greatly exceed the
value of any home or
building you will

Inefr^ ever buy.

Frank L Wright

A faculty mem-
ber, for example, en-
tering the profession
at age 30 and at an
average salary of
about S30.000 can
achieve an ORP

value of $2.1 million by age 65. (This figure
assumes salary increases of 5e/r. per year,
continuation of present rate of contribu-
tions, and deposit into an account com-
pounding at 8% annually.) Even more
startling is the fact that this figure would
increase by more that half a million dol-
lars--S561,084, to be exactif this faculty
member could raise the performance just

1 to 9% compounding for this period.

Have you paid attention to your ORP
investment recently? Or have you consid-
ered supplementing TRS or ORP with a
flexible TDA investment? Small differ-
ences at this time can make a major differ-
ence over the long haul. The articles on
these pages of the Messenger are designed
to stimulate you to consider this matter and
to help you make sound decisions about
placement of ORP and/or TDA savings.

In Your Interest
Everyone employed by a Texas public

college or univ ersity has a potential interest
in the information presented here. Persons
using OR P as their official retirement will
want to use this information to assure them-
selves that they are utilizing the best pos-
sible vehicle for their purposes. All others
are qualified to make additional savings in
a tas sheltered form by utilizing these same

products. They should plan to use one of
these programs if they are able to save
systematically in any regular amount and
can afford to put savings away until they
reach age 591/2.

Saving "before tax" dollars is nearly
always advantageous because the savings
on current taxes are put to work earning tax
deferred dollars for future use. Withdraw-
als when taken at or before retirement will
be taxable as regular income, but the extra
earnings made by dollars 'that otherwise
would have been paid in taxes plus the tax
sheltering of all earnings or growth in the
meantime will nearly always add up to
more than taxes due on withdrawal. Regu-
lations about withdrawing funds from TDA
make it desirable to use this vehicle for
planned expenditures to take place after
you have reached age 59'/2. Prior to that
age, withdrawals are restricted to death,
disability, and certain financial hardships,
with the latter having a 10% penalty in most
cases.

The amount you can save by salary
reduction, in addition to ORP and TRS, is
determined by a calculation called "Maxi-
mum Exclusion Allowance," and your col-
lege or university probably has an approved
way of calculating this amount. Using a
formula which includes current salary (with
some adjustments), years of service, previ-
ous tax sheltering (ORP,TDA, and deferred
compensation), and, for those in TRS, a
pro-rated portion of projected retirement
benefits, the calculation determines the
amount which now can be deferred through
a salary reduction agreement between you
and your employer. For those in TRS, the
formula can a..ow up to 18% of salary for
"before tax" savings, while ORP partici-
pants are limited to a lesser percent of
salary (ranging from 3 to 7Ci ). Very high
salaried ORP participants, in fact, may be
unable to do any tax deferring beyond the
15.15% of salary already going into ORP.
For persons nearing retirement or who have
not previously used tax deferral, special
calculations allow amounts in excess of the
above estimates.

These same products can be used for
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other tax deferred savingsIRA, Keogh
or HR 10, 401(k) deferred compensation
plansbut the 403(b) program is preferred
for most faculty under the 1986 tax law.
Persons with self-employed income from
royalties or writing or consultation should,
however, use some versibn of the Keogh
plan for self-employed income in addition
to the 403(b) program.

Evaluating Products
All of the products discussed herein are

technically known as 403(b) programs (af-
ter IRS Code section) but common names
are TSA (Tax Sheltered Annuity), TDA
(Tax Deferred Annuity or Account), or Sal-
ary Reduction Account. In these articles
the term TDA will be used to designate all
vehicles for use under 403(b)Fixed An-
nuities, Variable Annuities, Direct Invest-
ment in Mutual Funds, or Custodial Ac-
counts.

Since IRS now allows a nontaxable trans-
fer from one vehicle to another, since most
colleges provide for changing vehicles for
ORP and TDA at least annually, and since
most companies will cooperate in transfer-
ring accumulated funds, no faculty mem-
ber, librarian, or other qualified participant
needs to remain locked into an inferior
program.

Companies Included
Every company writing any significant

number of ORP/TDA programs in higher
education in Texas was invited to submit
information for this presentation. All which
supplied complete information are included.

If the company holding your TDA or
ORP is not included, chances are that its
product is out-of-date and being revised,
and you should check with your company.
Products not included should be tested by
these same criteria and scrutinized care-
fully.

Not all companies or products listed in
this study will be available at every col-
legein fact, some institutions may offer a
very limited number of possible choices.
Spurred in part by a report from the State
Auditor's office last year, a number of sys-
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terns and institutions are considering re-
ducing the number of authorized compa-
nies. Problems with that effort are that
criteria for determining which companies
will be authorized are difficult to develop,
and that some freedom of choice has be-
come deeply ingrained in the Texas system
through the years since 1967. If some
products in this study appeal to you but are
not available at your institution, check with
your personnel department to see what can
be arranged.

Questions Answered
TACT and TJCTA appreciate the coop-

eration of all companies supplying infor-
mation for this study. Over the years this
study has become widely accepted and used
all over the nation, but still maintains its
primary purpose of assisting faculty in Texas
colleges and universities. It is made pos-
sible by the cooperation of these compa-
nies.

Much more information than can be
transmitted in these articles is available to
TJCTA members under a special consult-
ing arrangement with Frank L. Wright. Mr.
Wright, former executive director of the
Texas Association of College Teachers, has
done this study for the past 18 years. He has
been retained by TJCTA as a special con-
sultant on these matters. A member wish-
ing to consult with Mr. Wright may call the
TJCTA State Office toll-free (1-800-288-
6850). The member will provide a tele-
phone number and suggested time when it
will be convenient for the consultant to call.
If a member prefers to call Mr. Wright
directly (and incur the expense of the tele-
phone call), Mr. Wright can be reached at
Area Code 512, 477-5238. The consulting
service will not make specific recommen-
dations and will not endorse any particular
program, but may be very useful in helping
clarify your thinking.

Selecting a Tax Deferred Program:
Factors to Consider

How arc you to choose which product to
use in your own ORP and/or TDA? When
should you change from one program to
another? What questions should you ask
yourself? A salesperson? The TJCTA
consultant? These are leaitimate and con-
fusing questions; and, Lin-fortunately, there
are no simple answers. The balance of this
presentation is devoted to helping you evalu-
ate alternatives. Offerings of over 50 com-
panies are described in the following pa2es,
and a serious effort has been made to aeal
with this very complex subject in a rela-
tively simple, understandable way.

If it were possible to predict with cer-
tainty the long-term financial and invest-
ment results of any product, then selection
would depend almost wholly on this factor.
Unfortunately, such prediction is not only
impossible, but is dependent on many un-
foreseeable possibilities. It is further con-
fused by various claims and counter-claims
used by companies to assert an apparent
advantage. Maximum return depends on a

number of interdependent factors, most
important of which are: (1) choice of in-
vestment vehicles; (2) performance of that
vehicle in any given segment of time and
over a long time; (3) settlement alternatives
at retirement and annuity rates available
then; (4) adaptability to changing circum-
stances; (5) costs and charges assessed.

Since prediction of maximum return with
any certainty is not possible, other factors
assume considerable importance in evalu-
ating choices. Among thcse are: (1) trans-
ferability and flexibility without undue ex-
pense; (2) guarantees offered; (3) security
and reliability of the company; (4) services
offered and performed; and (5) concur-
rence with your personal preferences con-
cerning risk tolerance and attention to fi-
nancial matters.

Each of these factors will be considered
in subsequent pages.

Maximum Performance
Since actual performance among differ-

ent plans can bc compared only after thc
fact, any attempt to compare products based
on past and current data is necessarily lim-
ited as to its predictive capabilities about
future performance. Salespersons may
make many predictions. Consider them all
with some skepticism and insist that they be
put into writing. You may be surprised at
the decrease in certainty when you ask the
salesperson to put it in writing.

Kinds of Programs
Fixed and Variable: Two primary kinds

of investment vehicles are offered by many
insurance companies listed hereinFixed
Annuities and Variable Annuities, or some
combination of the two. Payments and
investments into the Fixed portion are placed
in bonds, mortgages, and debt instruments
in which your money is loaned out to earn
interest until returned as certain dollars at a
future datehence the name "Fixed Ac-
count." Payments and investments into the
Variable portion are used to purchase bonds
or stocks issued by businesses, industries,
or governments through careful selection
and diversification by 'management to
achieve the purpose of the account as stated
in the prospectus. Dividends and gain/loss
in market value are represented in the unit
value, which will change periodically, each
day in most instanceshence the name
"Variable Account."

Many of the companies offering vari-
able programs O'er two or more invest-
ment vehicles within the variable account,
allowing free exchange between funds with
differing objectives. See Table 1 for infor-
mation on the variety of opportunities of-
fered by each company.

An even more varied and self-directed
investment has been allowed by law since
TACT and TJCTA helped pass legislation
in 1981 and is now becoming available
more widely in colleges and universities.
This possibility allows direct investment
into mutual funds without going through an

I
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insurance company's annuity vehicle. Plac-
ing your ORP or TDA in a family of mutual
funds allows free transfer of accumula-
tions, often by a telephone call, among a
wide variety of investments and thus pro-
vides a wide range of opportunities to adapt
to changing objectives and economic con-
ditions. Read the article on page 15 for
more information on this alternative.

Strategies for Investment
Three major strategies are employed by

varying numbers of persons in seeking sat-
isfactory results with their ORP/TDA pro-
(=rams. Each of these has some factors to
recommend it and other factors which limit
its value. They arc:

1) Stay with Fixed. Probably the strat-
egy most used is to purchase fixed annuities
and just stay in the fixed type of investment.
The comfort level in this strategy is rather
high, not necessarily because the results are
always good, but because the threats to
such a plan arc rather obscure and do not
thrust themselves upon you. The major
problem with this strategy is that inflation
eats away at fixed dollars with a relentless
attack, making it uncertain whether you are
gaining or losing purchasing power, both
during the accumulation period and after
retirement on a fixed dollar income. The
other problem concerns the reliability and
dependability of the insurance company
with which you are dealing. Fixed annu-
ities are wholly dependent on the general
fund of the company, and can be wiped out
entirely or greatly reduced if the company
goes bankrupt or goes into receivership.
(Read the additional article on "Safety and
Reliability of Insurance Companies" on
page 14 for more information on this sub-
ject.) Flexibility in such a strategy is gen-
erally limited only to a choice of companies
and of settlement options. and thus is not
adaptable to changing circumstances and
conditions in this volatile world.

2) Stay with Growth Fund. Anothcr
strategy is to select a good, solid growth
oriented mutual fund or variable annuity
and hold it through the ups and downs of the
market. All studies indicate that such funds
have outperformed fixed alternatives in al-
most all five or ten-year periods in the last
65 years, even though they have fluctuated
in value decidedly within those periods.
When you are purchasing shares on a regu-
lar monthly basis as is the case in either
ORP or TDA, you do not mind serious
drops in value because, throud the "magic
of dollar cost averaging." you will get more
shares when prices are down and thus in-
crease the multiplier for an enhanced value
sometime in the future. As one approaches
retirement, however, this instability of value
becomes a serious matter, and one will seek
a less volatile location for funds at that time.
Flexibility is generally maintained in such
an investment, and while you are depen-
dent on the company for management ex-
pertise, the value of your investment de-
pends on the stocks or bonds owned, not on
the stability of the company.



3) Managing Among Types of Invest-
ments. By choosing to utilize a company
which offers several variable accounts or a
group of funds, at least one of which is
similar to a fixed account, you have the
opportunity to direct your purchases to-
ward Fixed or Variable and/or shift your
accumulated assets from one type of invest-
ment vehicle to another. Thus you can
adjust to economic conditions, trends in
financial markets, changing needs, and
changing attitudes toward risk on your part.
This strategy offers the most adaptability
and flexibility, the possibility,of the great-
est return (although if you mess it up, your
return can be quite miserable), and the
greatest independence from company va-
garies. Responsibility, however, centers on
your own decisions and thus removes the
ease with which poor performance can be
blamed on others.

Managing Funds
Utilizing the capacity to manage funds

in this manner can make a marked differ-
ence in the end result of your retirement
accumulation. Variable accounts and
growth-oriented funds can (and did in 1982,

1985, 1989 and 1991) gain 20%. 30%, and
more in a single year. On the other hand,
such accounts can (and did in 19n, 1984
and 1990) lose as much as 5% cr 15% or
more in a single year. To take ar:vantage of
very substantial gains in Variable or growth
funds in some years and then to preserve
this gain (and avoid losses) by staying in
Fixed or Money Market funds in others can
be very beneficial and produce results not
available in a single-purpose product.

Exercising these sorts of choices to your
advantage is not a simple matter, especially
since you have to react just about opposite
to the general trend of the time. That is,
when the stock market is flying high and
everyone wants in, you get out and move
some or all of your accumulated assets to a
stable fixed type investment. On the other
hand, when the market is low and everyone
is complaining, you change your purchases
to a variable type investment and/or shift
all or part of your accumulations from fixed
type to variable type. If you instead follow
the general trend and move to Variable
when the market is flying high, and then
desperately move to Fixed when the market
has been low for some time. your end result
will be terribly disappointing. Neverthe-
less, you stand to benefit substantially from
having this ability and exercising it judi-
ciously two or three times a decade.

It Can Be Done!
Use of any such varied offerings re-

quires financial understanding and man-
agement decisions which may be burden-
some for many faculty, and there is no
guarantee of success! Many people say
"you can't outguess the market" and thus
advocate avoiding it. The procedures rec-
ommended above do not suggest trying to
get the last ounce out of a market rise or to
avoid the last bit of a market fall. They

INVESTMENT RETURN ON VARIABLE PRODUCTS
Accurate comparison of variable perform-

ance is complicated because data from com-
pany to company may not he comparable.
because strength in one economic period
may imply weakness in another, and because
different annuities or funds have different
avowed objectives. In spite of problems in
evaluating and predicting pek formance of
variable products, and because of demon-
strated capacity to make substantial gain in
some periods, you probably ought to have
variable products available for use as sug-
gested in the previous section.

At least six kinds of investments are avail-
able from many "multiple choice" variables
or mutual fund groups, often with easy trans-
ferability among choices available within
any one company or fund group.

Briefly described, these kinds of invest-
ments are:

1. Money Market Funds: Invested in
short-term debt instruments, some restricted
to government issues; maintains a constant
share value; produces a return slightly above
that of most bank money market funds; gen-
erally maintains an unchanging value and
thus operates much like the Fixed portion of
an annuity.

2. Bond Funds: Invested in longer term
corporate and/or government bonds; value
fluctuates with interest rates, rising when
interest falls and falling when interest rises;
produces a fairly constant dollar return fluc-
tuating around that of current interest in
fixed annuities.

3. Conunon Stock Funds: Invested in a
selection of stocks chosen to produce div
dend income and modest capital growth;
value fluctuates up and down more or less in
line with general stock indices; produces a
return which also varies with economic con-
ditions; includes funds often referred to as
"equity income" or "income and growth"
funds.

4. Growth Stock Funds: Invested in
stocks of younger companies or new and
developing industries selected to produce
major earltal growth over a longer period
without much regard to current income; value
fluctuates widely and risk is high along with
potential for major increases over time; in-
cludes for our purposes investing in stocks of
overseas companies. in precious metals, or
in real estate.

suggest simply responding when it is quite
evident that the market (for stocks or bonds
or certain kinds of mutual funds) is clearly
high or clearly low. Remember that money
held as fixed dollars is losing value in times
of inflation. No long-term savings program
is without riskinvestment risk and/or in-
flation risk. For any person already in-
formed about financial matters or willing to
learn, having choices of varied types of
investments and the ability to shift among
them is a distinct advantage and a valued
privilege in ORP/TDA.
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5. Balanced Funds: Invested in mixture
of bonds and conservative stocks with pur-
pose of income and capital preservation:
value fluctuates within relatively limited
range; produces a return usually fallingsome-
where between stock and bond funds.

6. Managed Funds: Invested solely at
the discretion of professional managers in a
wide range of possible investments (stocks.
bonds, money market instruments, or other
types of investments) without direction from
the participant. but designed to achieve the
stated objectives of the fund over the long
term; value and return will vary greatly with
the objective and the management. You are
reminded that all mutual funds are managed,
but most are managed within designated
type of investment (such as growth stocks),
whereas these "managed" funds have very
broad discretion.

Table 1 Described

Table 1 shows the number and types of
funds offered by each company that offers a
variable annuity or a family of mutual funds.
You will note that the range is from some
insurance companies which offer only one
variable investment opportunity to one funds
company offering 91 different choices and to
two custodial plans offering all of the 3000+
mutual funds in the nation. Some offer funds
in each and all of the six categories listed
above, while others limit their offerings to
only a few types of funds.

Records of Performance

Performance records for most funds which
reported five or more years experience are
provided in Tables 2-A through 2-F, shown
on pages 12-13 in this issue. The funds are
listed within the six categories of funds just
described in alphabetical order by company.
Performance is expressed as a percentage of
cumulative total return (all dividends and
capital gains or losses included) for 1991 and
for the three. five, and ten year periods end-
ing December 31, 1991. This is supposed to
be the percentage of increase/decrease to
each dollar invested in that fund for the
whole period shown. Internal costs of opera-
tion are reflected in these results, but sales
charges and non-periodic charges are not
included.

The final column gives the dollar result of
adding $200 per month to thc fund for the 5-
year period from January 1. 1987 to Decem-
ber 31, 1991. This result is supposed to
include all costs involved in buying the funds
and paying kes, and therefore reflects full
costs more accurately than the 5-year per-
centage figure does. The charges made by
each company are recorded in Table 5, on
page 14. Thus, the percentage figures pro-
vide a straight measure of total performance
of money already in the account, while the
final figure shows the influence of sales
charges, dollar-cost averaging in a changing
market, and other factors.
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TABLE 1 VARIABLE CHOICES
Company Total .1/.11kt. Bond Stock Groton Babied

Aetna 4
Am. Fidelit 1

Am. United
Conn. Mutual 4 1 1 1

Equitable
Fidelity Stand.

4
3 1 1

Gr. Am. Reserve 3 1

Great West 3 1

Horace Mann 4 1

IDS Funds 7 6 9 1 1

IDS Life 6 1 1 '7

Jefferson-Pilot 3 1

Kemper Inv 5 1

Lincoln Nat'l 4 1

Metropolitan 7 3
Mutual of America 9 2 :3 2
Mutual Of NY 8 3 1 1 2
Nationwide (Am. Cap.) 5 2 1

Nationwide (Best Am.) 19 5 3 7 1
1

New England 4 1

Prudential 9

Safeco 3 1

Security Ben. 6 1 1 2 1
Security First 3 1 1

TIAA;CREF 4 1 1

Travelers IS 5 3 3 3
Union Central 4 1 1

Union Mutual 5 1 2 1 1

VALIC 10 1 3 2 3 3

FUNDS
American 19 I 5 4 6 3
Amerkan Cep 12 1 _ 44 1

1

Fidelity 91 6 15 7 58 3 1

First Investors 7 1
1- 1 1 1

Keystone 23 / 11 2 10 1

Merrill Lynch 18 2 6 3 5 2
Price Funds 28 2 10 2 13 1

Quads All Mutual Funds Throuidi Ctmodial Plan
Scudder Funds 16 1_ 5 1 8
Texas Ret. Trust All Mutual Funds Through Pooled Accounts
Transam. Funds 16 3 6 2 3 2
USAA Funds 10 2 2 1 4 1

Waddell/Reed 14 1 4 3 5 1

The figures in the columns marked with
"r" following each titled column Ove the
ranking by performance among the funds
reporting on that particular element, with

I designating best performance for the
period and on down the line.

Some characteristics of various types of
funds become evident from study of these
performance tables. Money Market funds
show a consistent but modest gain. while
Growth funds var !.. greatly and show major
swings in performance. Results for 1991 are
generally high, since both stocks and bonds
generally rose in value during the year. In
contrast. 1990 showed many negative return
figures because of the poor performance of
the,stock market during that year. The 5-year
figures for the period ending with 1991 in-
clude the October 1987 stock crash as well as
the losses of 1990. but benefit From the
abrupt rise in prices at the end of the 1991
year. All of which should serve to impress
you that variable accounts and mutual funds
arc indeed variable. but that gains in good
years can be quite substantial.

In view of these kinds of variations, it has
become almost a truism that the only thing
certain about the stock market is that it will

fluctuate. That characteristic is increasingly
true of the bond market also in these years of
changing interest rates Of course, it is the
fact of these variations that makes it possible
to gain the advantages of managing funds, as
suggested in the previous section. The task
is to take advantage of such fluctuations.
rather than letting them deplete your 're-
sources.

You also can observe gross differences in
performance between funds of similar types
within the tables. Some of these differences
may be explained by d iffering degrees of risk
undertaken in one fund compared with an-
other. Success in management and costs of
purchase and operation, however. play a
major role in differentiating funds within the
same classification. Rankings in the final
column (res.ilt of $2( f0 per month invested
over the five years ending December 31.
1991) should represent all of these difftr-
ewes.

Tables 2-A fhrough 2-F may be helpful in
determining where your ORRITDA funds
should be invested front time to time. In any
case. they should help you understand some-
thing about financial markets and products.
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INVESTMENT RETURN
ON FIXED ANNUITIES

"Variable" returns are obviously complex
and complicated. hut you might think that
"fixed" returns would be straightforward and
simple. Wrong! Interest rates arc subject to
various manipulations which require more
than simple comparison. Thc considerations
discussed in the supplemental article."Evalu-
ating Return on Fixed Annuities," on page 10
should be considered carefully in this connec-
tion. Companies are constantly adding new
wrinkles which make comparisons more dif-
ficult. You must look carefully at interest
rates from various perspectives.

Past History is Best

Actual and total performance of the pro-
gram over some period of past history is
perhaps the most important and revealing
measure of return on fixed annuities. Unfor-
tunately. few salespersons will offer informa-
tion or literature about actual performance
similar to that presented in Table 3. Instead,
they will stress current, estimated. illustrative
results such as those in Table 4. Based on
"current interest rates" which are subject to
many manipulations and interpretations and
which change periodically, illustrative results
are quite unreliable.

Table 3 Described

Table 3 deals with actual performance and
with guaranteed promises. The first two col-
umns report actual accumulations for retire-
ment. considering both charges and earnings
that have resulted in the last five years. 1987-
1991. It provides some measure of consis-
tency in earnings, relative influence of charges.
and differences in methods of crediting inter-
est. The first figure is the result of adding
5200 per month for five years, a total payment
of S12.000 and the second is the result of
having a S10,000 accumulation on January 1:
1987 and making no additions in the same
five year period.

Companies with N/A in these columns
either have not offered annuities for the fiv.e
year period or simply decided not to provide
figures. All companies which had introduced
new products within the five years were urged
to report performance in previous products
and then continue in the new product in order
to provide the five year experience. An NA
in these columns raises some serious ques-
tions which should be addressed, since these
figures are regarded by this study as the most
significant in evaluating fixed an [unties.

The third and fourth columns present ac-
cumulated value for retirement in 5 years and
30 years ai the guaranteed interest rates listed
in the final Mum n. The fifth column states
the guaranteed annuity rate in the contract for
persons aged 65. choosing payments for lift
and 10 years certain. The sixth column gives
the guaranteed monthly income produced by
this guaranteed accumulation times this guar-
anteed annuity rate. and the final colunin
states the interest rate which is guaranteed f'or
the duration of th.! contract. Guarantees will
become significant only under drastically
changed economic and social conditions. No



company has paid as little as its guarantee fm
many years. and actual results begin to exceed
guarantees after just a single year at current
rates.

l'able 4 Described

Everything in Table 4 is a hypothetical
illustration, representing very short-term
promises and no lasting guarantees! It repre-
sents possibilities under current interest rates
and estimated or illustrative results if current
rates should continue into the future. These
rates are certain to change-a number may
have changed even before this study appears
in print--and must be regarded as compari-
sons of current, short-term practices only.

The first column shows the current interest
rate stated as effective annual return which
the company has adopted for the present time.
The second column shows how the company
credits this interest. The word "ALL- in the
second column means that the current interest
rate applies to all money in the entire account
no matter when received: this is known as
"full portfolio" crediting. The word "1/Ellr'
means that the current interest rate is applied
to new money being received at this time and
that different interest rates continue to apply
to deposits received prior to a certain time:
this is often called "handing." The word
"TWO- means that the stated current interest

, applies only to funds held for retirement hut
that a different lower interest rate applies if
the funds are withdrawn: this is known as the
"two-tier" method. For more detail on this
matter, consider the supplemental section on
"Evaluating Return on Fixed Annuities." on
this page. Which plan will be more advanta-
geous depends on a number of unpredictable
factors, but obviously a high interest on all
money will be better that a similar interest on
only new money or money held only for
annuitization.

The third and fourth columns show the
loss you will incur against the illustrative
value of the account if you withdraw your
accumulation after 5 years and 30 years of
making S200 per month contributions to the
annuity. Obviously there is great variation in
surrender charges and;or interest penalties,
ranging from [lime at all up to several thou-
sands of dollars. Some companies with high
charges allow annuitization over 3-5 years.
Since many persons now enter college teach-
ing on a temporary basis or take a position on
a visiting basis for sonic years, this with-
drawal value is a significant factor. High
surrender charges ten I to "lock vou in." and
should be avoided when possible.

The fifth and sixth columns show what
would be the total accumulated value for
retirement in 5 years and 30 years if one paid
in 5200 each month. paid all charges, and
received the current interest rate for the pe-
riod involved. The seventh column states the
current annuity rate offered by the company at
the present time for persons aged 65, choos-
ing to receive payments for life with 10 years
certain. The final column gives the estimated
monthly income that would be achieved by
paying in 5200 per month for 30 years if the
current interest rates and current annuity rates

TABLE 3 - FIXED ANNUITY ACTUAL AND GUARANTEED RESULTS

1 V.11

..I(
.1rid

51T1R (iI 1.1u..1.\7/.1/) R.1T1.S REM 7. 11 NG VILI'LS
5. 30. an. Reining. Imerest Guarannvd
ear I ear Raw

Aetna.' 14.905 16.603 3.171 36,381 5.73 782 4'i
Am. Fidelity 13,959 4.215 3.237 37,069 5.86 803 4r;
Am. United' 14,838 4.817 3.236 37,054 5.49 752 4'i
Century Life* 14,026 5,323 3,448 49,962 5.89 883 4.5%
Delta Life 14.632 4,743 3,315 37,600 4.99 687 6.4%(1), 4%
Equitable 14,561 4,687 2,805 15,496 5.80 670 6%(1), 3%
Fidelity Std 14,780 4.220 3,3(16 37,5 ?:.) 5.74 790 7.75r? (1). 4';
Great Amer.' 15,142 5,608 3.279 37,503 5.77 794 4'i
Gr. Am. Res. 14,651 4,907 3,374 49,070 6.57 979 4.5ei
Great West* 14,765 4,069 3,254 37,246 5.18 711 4%
Horace Mann# 14,529 4,208 13,448 49,961 6.14 921 4.5%
IDS Life 14,600 4,397 13,149 136,154 5.53 753 4%
Jackson Nat'l 14,506 5.454 11949 116.035 6.93 804 3e;
Jefferson-Pilot* 14.504 4,673 13.279 137.503 6.62 91(1 4 r;

Kemper lnv. 14,734 4.564 13,309 135,131 6.62 895 4'
Life Of S'West 14.816 4,899 13,412 137,920 6.08 839 4%
Lincoln Nat'l* 14,733 4,795 13,448 128,129 5.74 735 4.5%(5), 4%(5). 3.5%
Metropolitan 14,516 4,016 12,949 116,035 4.57 530 3%
Mutual of America 14,554 4.643 12.948 110,028 6.02 662 3e;
Mutual Of NY 14,793 4.995 12.985 125.001 7.09 886 7.25"; (1). 3.5'
Nat'l Western 14.870 5,178 12.617 138.167 6.69 924 4t;
Nationwide (Am.Cap.) 14,427 4,086 12,925 124,424 5.66 704 3.5%

I Nationwide (Best Am) 14,539 4,198 13,048 125,611 5.66 711 3.5%
I New England* 3,361 13,448 149,962 5.47 820 4.5%

Northern 14,906 5,186 12.948 116.028 5.31 617 3.0r?
Prudential 14.862 5.197 14.500 121.378 4.63 5'? (5). 4r; (5). 3';
Safeco 14.727 4,777 11308 145.466 5.91 860 4.34'
Security Ben. 14,496 4,573 13,128 135,825 5.50 692 4%
Security First N/A N/A 13,289 137,445 5.74 789 4%
Southwestern* 14,030 4,402 13,221 137,349 5.52 758 4%
State Bond 4,760 5.087 13,326 137,642 6.07 832 4';
State Farm 4.095 3.731 13.114 126.240 6.56 818 3.5';
T1AA;CREF 5,040 5.336 12,948 116,028 4.23 491 3';
TIAA/CREF SRA# 4,923 5,321 12,948 116,028 4.23 491 3%
TransAmerica* 4,688 14,876 13,112 126,230 5.42 684 3.5%
Travelers* 3,840 14,327 13,122 126,259 6.08 768 3.5%
Union C'entral 4.618 14.490 13.002 119.321 5.88 702 4r;
Union Mutual 4.680 14.727 13.279 137.503 5.26 723 7.1ri(1).
USAA Life 4.795 15,115 13,448 149.962 6.52 978 4.5'i
VALIC* 5,060 15,167 13,448 149,962 5.63 844 4.5%
Western Nat'l 5,023 15,002 13,279 137,503 6.62 910 4%

'=One of two or mow contracts available. #=Not available for ORP.

EVALUATING RETURN
ON FIXED ANNUITIES

Analyzing current interest rates in annuity
products is a very difficult and confusing task,
as indicated in the section and tables on Fixed
Annuities in preceding sections. Insurance
companies and insurance salespersons seem
to devote a lot of time and ingenuity to assert-
ing advantage over other companies by com-
plicated and questionable practices with re-
gard to current interest rates.

I fere is a series of questions you ought to
have answered about interest rates on fixed
annuities if you are now using such a product
or if you plan to do so: Is this current interest
rate paid on the entire accumulation or only
on new money? What interest is now being
paid on "old" money (paid in previous years)?
I low often is interest rate changed? Is a

remain unchanged. This latter is a composite
of several factors-current return. costs, and
annuity assurances. Remember: elvrything
iii this tal)le iN a hypothetical illustration. No
promises! No guarantees!

With the information from Thbles 3 and 4
at hand, you can embark upon the effort to
evaluate performance in fixed annuities. We
told you it would not be simple. and indeed it
is not!

BEST COPY AVAILABLE
PAGE 10

different rate applied if money is withdrawn
and transferred to another company? Is a
different interest applied if no current pay-
ments are being made? Has the interest rate of
this company been consistent. relative to other
interest rates over several years? What is the
basis for this interest rate varying (if it does)
from what seems normal at this time? When
do payments received begin to earn interest?
How is interest compounded? What interest
will I be getting on money after I retire and
annuitize my accumulation?

Perhaps the most tell-tale factor on current
interest is the method of crediting interest.
The three major methods are designated for
each company and its major annuity product
in 'Fable 4. The "full portfolio" method of
crediting interest (designated by ALI in Table
4) used to be the universal plan. Then. one
current interest could be compared rather
directly with another. About ten years ago in
a period of rising interest rates, some compa-
nies decided to quote a much higher current
interest but apply it only to money received in
the present. These companies are designated
by NEW in Table 4. Obviously, a company
which applies current interest only to new
money can escalate (or deflate) interest rates
almost at will, keeping them related to current
bond markets. and having little influence on
interest paid on past "bands" or collections of
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TABLE 4-FIXED ANNUITY CURRENT ILLUSTRATIVE RESULTS
Inwrer Interest

Rale
Credal
Mettiod

U. ithdrawal
.Year '41-Year

Rommel Values
5.Year 14Year

%newly Rertnent
Rate !name

\ %Ana 7.75 ALL -i78 NONE 14.474 288.335 -.74 2.232
Am. Fidelity' 6.30 ALL NONE NONE 14.004 205.845 7.62 1.569
Am. United 7.32 NEW -861 NONE 14.350 248.142 -.20 1.811
Century Life 72E' ALL. -1,153 NONE 14,410 246377 8.07 1.988
Delta Life 615 ALL -760 NONE 14.071 224.105 7324 1,686
Equitable 735 ALL -691 NONE 14372 249.665 7.76 1.937
Fidelity Sid 7.75 TWO i .276 -91.992 14.591 270300 7.63 2.064
Great Amer.* 8.10 'MO -1.510 -109.104 14.720 288.923 8.08 2.334
Gr. Am. Res.t 8.03 NEW -584 NONE 14,59 2=21- 10.10 2,846
Great West* 7.111- NEW -720 NONE 14,571 27014 7.87 2,148
Horace Mann* 6511-' NEW NONE NONE 14.038 2=9 7.32 . 1477
IDS Life 6.65 NEW -838 -1.008 14.059 218.406 7.60 1.660
Jackson Nat'l 7.50 NEW -1.016 NONE 14.506 258,230 7.64 1.973
Jefferson-Pi lot 6.60 NEW -706 NONE 14.122 218.228 6.87 1.499
Kemper bv. 6O. NEW!. -543. .:4277*. 13,965 .-193374 7.65 ":;- 1,479'
Life Of SWest pa., NEW -716. NONE 14 463 231416 736 1 785
Lincoln Nat'l* 14315 ,,-.293034 . -.7.11S1..-.2.1113%11
Metropolitan 6.50 NEW -6410 -672 14.143 214.557 8.25 1.770
Mutual ot America 7.10 AL.L NONE NONE 14.228 237310 7.20 1.709
Mutual Of NY 7.25 NEW -714 NONE 14.277 244.104 7.82 1,909
Nat'l Western 7711;00-.' ALL- -1,130 NONE 13,955 28091 9.08 2,587'-
Nationwide (Am.Cap.) 6.15,.. NEW -556 -621:- 13,854 20Z060 7.79 1474 - I

Nationwide (Best Am.)* 6.25. NEW -557 -621 13385 _20%960 7.79: 1.589
New England' 6.00 NEW -1117 NONE 13.965 195.851 6.61 1.295
Northern 7.82 NEW 75 NONE 14.385 237.050 8.60 2.039
Prudential 730. NEW -870 NONE 14,500 =129 8.16 2,106
Wee° 610 NEW -760 NONE 14,068 21%851 7.06 1,524
Security Ben. 6.50 NEW -480 NONE 14,073 227,267 7.25 1,648
Security Firstt 7.25 NEW -1.008 NONE 14.389 246.018 8.16 2.008
Southwestern 7.-7.443 ALL -571 NONE 14.294 249.641 7.50 1.872
State Bond 7.00 NEW .1.143 -6.203 14.325 235302 7.02 1.652
State Farm -MO' NEW -274 NONE 13,689 169,685 8.05 1,366
TIAA/CREF 7.50 NEW LIMIT LIMIT 14,500 258,128 8.26@ 2,132
TIAA/CREF SRAM 7.00 NEW NONE NONE 14,320 735.214 8.26@ 1,943
TransAmerica' 6.90 N EW -1.143 NONE 14.284 230.905 7.85 1.813
Travelers' 7.15 NEW -840 -840 14376 241.879 7.4499 1.802
Union Central' 6.50 N EW -142 NONE 14.143 214.720 7.44 1.598
Union Mutual 7.10 ALI. LIMIT NONE 14,356 239,610 8.94 2.142
USAA Life 7.55 ALL -23 -25 . 14,518 240,552 7.55 1.967
VALIC ....VI NEW -600 NONE 14.591 . -22r.449 . _8.37 2,264
Western Nat'l 7.25 N EW -577 NONE 14.410 246.377 8.29 2.042

=1 of 2 or more contracts. #=Not available for ORP. 01=Rate is higher on earlier contributions.
t=Bonus available in ORP or upon annuitizing.

payments. A more recent development in this
area is the plan of crediting one interest rate
for money that is reserved for annuitizine
with the company. and a substantially lower
rate for money that is ever withdrawn or
transferred from the company. This is often
called the -two-tier- plan and is designated
with TWO in Table 4.

Since this method is rather new, a brief
explanation is in order. The theory behind
two-tier crediting is that, since short-terrn
participants are much more expensive for a
company than long-term participants. it makes
sense to divide the two. But, since you never
know who will be a short- or long-term par-
ticipant. the way to accomplish this is to give
a substantially greater interest if the person
turns into a long-term participant/annuitant
than if he or she turns into a short-termer. This
way, the company can quote a high current
interest rate-and assert an advantage over
other companies-and yet protect itself from
having to pay out that interest at any time
soon. And, further, since annuity rates are not
tied to current interest, the company has the
opportunity sometime in the future, if the
customer annuitizes. of adjusting the annuity
rate (down to the guarantee) to suit circum-
stances. This factor is facilitated by the fact
that all of these products are recent in origin
and therefore do not have an accumulated

group of potential early annuitants on the
roster.

The cost of withdrawing or transferring
these products is very high in early years and
continues even into final years. discouraging
the customer from utilizing this possibility.
You may note in Table 4 that the loss for
withdrawal can be over $100.000 in a few
products. based on the value of $200 per
month for 30 years. Some of these companies
will allow annuitizing for as short a period as
3 to 5 years. but the control of the annuity rate
still leaves the company in full command. In
some instances the interest credited to the
withdrawal value may equal or exceed cur-
rent interest in some other products. largely
negating the differential cash value. Many
annuities have surrender charges to discour-
age transfer or withdrawal in early years,
allowing the company to regain its "up front"
costs; but most of them disappear after 5 to 15
years of participation. They continue forever
with the -two-tier" product.

An even more recent idea being used by
some insurance companies is to add a "bo-
nus" interest to your account if you stay with
the company a certain length of time or
annuitize with the company. Instead of a
penalty charge or teduction in interest if you
surrender or transfer, these products offer you
a "carrot" for staying with the company. A

_PAGE11_ Ain Al

ASSESSING THE COSTS
Costs vary significantly between compa-

nies, and are often somewhat difficult to judge
and to understand. There are basically four
different kinds of charges: a) sales load, ap-
plied only to new money going into plan: b)
monthly or annual policy or custodial fees
(which may apply whether payments are be-
ing made or not); c) surrender charges and
transaction fees: and d) fees charged against
the entire accumulation in the account for
management services, expenses, and mortal-
ity assurances. Results in most tables
throughout these articles are supposed to be
after deduction of appropriate charges.

Table of Charges

Table 5 lists all charges for each company
in an abbreviated form. In this table and in
Tables 3 and 4 when it is written "5%(5),
4%(5), 3%". it should be read as 5% the first
5 years. 4% next 5 years, 3% thereafter. Dol-
lars followed by parentheses read the same
way. The range of annual fees charged against
the entire accumulation in variable accounts
and mutual funds is listed in the final column.
These charges vary greatly. and are elabo-
rated in the Prospectus. Money market and
index funds are usually lowest in cost, with
international funds usually highest. These
charges are spelled out clearly for variable
and mutual funds: similar charges are made
against Fixed accounts (by the "spread" be-
tween actual investment results and current
interest credited to participants) but the
amounts are not specified or revealed.

This table reveals that charges vary greatly
between companies and that some are easily
misunderstood or can be used deceptively. A
good company doing a good job deserves
modest but adequate compensation. Be sure
to consider all aspects of the product-in-
cluding these costs.

This table makes clear that 13 listed com-
panies report only on fixed annuities. 14 offer
only mutual fund products, and 28 report on
combination products. It also notes compa-
nies offering more than one product in the
market and those that have not adapted their
product for use in ORP.

"bonus" plan needs to be carefully analyzed:
When is the bonus available? Can it be
achieved without annuitizing? How does it
increase the yield to maturity?

Remember "current interest" is only a
small part of the whole story, and a factor
easily manipulated. What is impprtant is the
real or effective rate of return over the entire
life of the contract. Actual performance over
some past period is the best basis for judging
performance. Also, flexibility and liquidity
are extremely impc-tant considerations over
the long periods in which people purchase
and then live on proceeds from ORPrIDA
products.

Be sure to seek answers to the above
questions on current interest rates. And if the
agent does not know the answers, look else-
where.
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TABLE 5 - SUMMARY OF CHARGES MADE BY EACH COMPANY
r =Fired: l =t",ffrahle; U. tfut. his: PF=Pohey Fee: SC=Ssorrender ON: Pmf=l'avmeni: tr= tom lain Fcrlinp_gtft 11l {

Aetna' F&V: No Sales but $20/yr. PF: SC=5%(5), 4%(2), 3%(2), 2.1(1)41% after 10 yrs. 1.5%
Am. Cap. Fds M: 0% to 8.5% sales: $12.50/yr. CF: $5 transfer fee., $15 SC .82-2.22%
American Hs M:0% to 5.75% sales: 510/yr CF .59-1.35%
Am. Fidelity F+V: 3% Sales on V. $15 PF (once only); No SC. 1.285%
Am. United F: No sales; SC=10% scaling down to 0% after 10 yrs.; V:6%(S5m). 4% thereafter: No SC. 1.2%
Century Life tr' F: No sales; SC=I2% of premiums paid scaling down to 0% after 12 yrs. Not Offered
Conn. Mutual V; No sales but 540/yr. CF: SC=5%(5), 4%(5). 0% after 10 yrs. 1.36-1.53%
Delta F: No sales but 512/yr. PR SC=8%(3) scaling down to 0% after 10 yrs. Not Offered
Equitable F&V: No sales but 530 /yr.PF waived after 525m: SC=6%(5), 5%(3), scaling down to 0% after 12 yrs. 1.75%
Fidelity Funds M: No sales but $12/yr. per account; SC4I0. .035-2.60%
Fidelity Std F&V: No sales but $10 transaction fee; SC=7% declining to 0% on pmts held 1-5 yrs. 1.70-1.85%
First Inv. Fds M: 0% to 6.9% + 7.501yr. CF and 55 exchange fee, currently being waived .83-1.95%
Gr. American F: No sales; SC=20% of 1st yr pmt + reduced interest, partially reinstated after 15 yrs. Not Offered
Gr. Amer. Res. F&V: No sales but 515/yr. PF: SC=on F 5%(5), 3%(5), 2%(5). 0% after 15 yrs; No SC on V 1.49%
Great West F&V: No sales but 0 to $27/yr. PF: SC=6% of pmt. last 6 yrs. thru 15th yr. 1.50-1.85%
Horace Mann # F&V: No sales but SO to 525/yr. PF: SC--.8%(2) scaling down to 0% after 5yrs.: transfer fee waived currently. 1.60%
IDS Funds # NI: 0% to 5% Sales + $21/yr. Adm. Fee; some have SC=5% declining to 0% after 7yrs. .59-1.92%
IDS Life F&V: No sales but 524/yr. PE; SC=7% on pmts. held less than 6 yrs. 1.68-2.08%
Jackson Nat'l F: No sales but $20/yr. PF currently being waived: SC=12% scaling down to 0% after 7 yrs. Not Offered
Jefferson-Pilot F&V: No sales but $15/yr. PF until over $10,000; SC=9% scaling down to 0% after 15 yrs. 1.4855%
Kemper Invest.' F&V: No sales but $25/yr. PF on Variable: SC=6% declining to 0% on pmts held 1-5 yrs. 1.88-2.30%
Keystone Fds M: 0% to 4.75% sales + $20/yr. CF + $10 /transfer: SC=4%-1 % of deposits held under 4yrs. some funds. .92-3.14%
Life Of S'West F: No sales; SC=I0% declining to 0% after 6 yrs. Not Offered
Lincoln Nat'l* F&V: No Sales: SC=8%(5), 4%(5), 0% after 10 yrs. 1.422-2.302%
Merrill Lynch Fds M: No sales but $30/yr. CF and SC=4% scaling down to 0% after 4 yrs. 1.21-2.63%
Metropolitan F&V: No sales: SC=7% declining on pmts held 1-7 yrs to 0% after held 8 yrs 1.50-2.60%
Mutual of America F&V: No sales, but $24/yr. PF on F; No SC 1.20-2.625%
Mutual Of NV' F&V: No sales but 530/yr. or $24/yr. PF: SC=5%(5) scaling down to 0% after 10 yrs. .80-1.45%
National Western F: 5% sales first 10 yrs: SC=10% (4). declining to 0% after 14 yrs. Not Offered
Nationwide (Am. Cap.) F&V: No sales but $35iyr. PR SC=6%(3),3% (3), 0% after 6 yrs. 1.90%
Nationwide (Best Am.)" F&V: No sales but 512/yr. PE: SC=7% declining to 0% on pmts held 1-6 yrs.; none after 15 yrs 1.90%
New England' F&V: No sales. but $30/yr. PF: SC=6.5% scaling down to 0% after 10 yrs. 1.73-2.08%
Northern Life' F: No sales: SC=6%(3) scaling down to 0% after 7 yrs. Not Offered
Price (T. Rowe) Funds M: No sales but $10/vr. CF per fund account. .68-1.75%
Prudential F&V: No sales but $20/yr. PF; SC=7%(2) declining to 0% on pmts held 1-15 yrs. 1.0-1.50%
Quads M: 0% to 8.5% sales + 1.0%/yr. CF, capped at $1,000; $25 setup & SC: $15 transaction fee; .5% optional allocation fee. Depends on fund
Safeco F&V: No sales but 515-530/yr. PF: SC=9%(2) decreasing to 0% after 8 yrs. 1.99%
Scudder Hs. M: No sales. but 53/yr. CF per account. .44-1.70%
Security Ben. F&V: No sales but $30/vr. PF: SC=8% on prnts. scaling down to 0% after 8 yrs. 1.95%
Security First F&V: No sales; but 524/yr. PF, $10 transaction fee; SC=7% on pmts held less than 5 yrs.. 0% after 9 yrs. I.7-1.85%
Southwestern' F: No sales: SC=9% scaling down to 0% after 9 yrs; V not currently being offered Not Offered
State Bond F: No sales; SC=35% first yr. pmt + all increases, to maximum of double, plus interest thereon. Not Offered
State Farm F: No sales: SC=10% declining to 0% after 10 yrs. Not Offered
Texas Ret. Trust M (F coming): Sales.if any,reduced by -pooling",+ 1% /yr. adm. + 532/yr. PF:SC=550(1).$25. Depends on Fund
T1AA/CREF F& V: No sales; no SC in SRA or Variable, but limited to 10% annual withdrawal in TIAA.. .30-.40%
TransAmer Fds M: Choice of 0% up to 4.75% sales and $10/yr. CF: SC=6% scaling down to 0% after 6 yrs on no-load funds. .035-3.64%
TransAmer.Life F: No sales: SC=9%(4) declining to 0% after 10 yrs. Not Offered
Travelers' F&V: No sales but $30/yr. PF on V; SC=7%(F) and 5%(V) on pmts. last 5 yrs: 1.25%/yr. optional in-time service. 1.44-2.0%
Union Central F&V: No Sales. but 0.8% ann. chg. on F; SC=5%(1) or 791(2) declining to 0% after 5 or 8 yrs. 1.8-2.20%
Union Mutual' F&V: No sales; but $25/yr. PF: F withdrawals limited to 20%. 1.6-2.28%
USAA Funds# M: No sales but $13/yr. PF per fund account: set up & transfer fee $5: SC=520 .38-2.09%
USAA Life F: No sales; SC=5150(1), 550(2), $25 thereafter. Not Offered
VALIC F&V: No sales: SC=5%. on pmts. held less than 5 yrs., until 15th yr. of policy, waived in some circumstances 1.35-1.75%
Waddell & Reed M: 0% to 8.5% sales, plus 515/yr. CF: SC=5. 0.5-1.25%
Western Nat'l' F: No sales: SC=8% scaling down to 0% after 7 yrs. Not Offered
.One of two or more contracts available #.Not available for ORP

SAFETY AND RELIABILITY OF INSURANCE COMPANIES
The safety and reliability of insurance companies

has been called into question recently, first by the
highly publicized insolvency of six fairly large insur-
ance companies in other states and second by weak-
ened public confidence in view of the debacle in the
savings and loan industry. The problem arises be-
cause many insurance companies, in their efforts to
achieve high interest rates, have purchased high yield
bonds (called "junk bonds" in the vernacular) some of
which have become almost worthless in recent years
and have placed major money into high risk real estate
which has declined dramatically over the past several
years. These depreciated possessions then are deter-
mined to be inadequate to provide reserves needed to
meet future obligations of the company. When ru-
mors or information gets around indicating that a
company is on shaky grounds. then participants begin
to withdraw their money. making the situation much
worse for the company.

The question has become: Can 1 count on the
insurance company carrying my ORP/TDA to be able
to meet its obligations to me (and many others) over
the many, many years which I will be putting money
into it and then being paid my annuity out of it? This
question is appropriate only with regatd to the fixed
portion of an insurance product, which is dependent
on the general fund of the insurance company and can
be called upon to meet all obligations of the company.
Variable accounts and mutual funds are separate
accounts held by a custodian bank and fully exempt
from the vagaries of the insurance company, although

their value at any given time will fluctuate up and
down with the value of the stocks, bonds, or money
market securities owned by it on your behalf.

For those utilizing the fixed portion of an insur-
ance company product, there is no "fail-safe" method
of evaluation. Yet, each of the four factors mentioned
below have significant relevance to the question of
safety and reliability.

1) Guaranty Association - The Insurance Guar-
anty Association is a program set up by state law
which accepts voluntary contributions from insur-
ance companies to cover losses in bankrupt compa-
nies and ultimately returns the money to the contrib-
uting companies through tax deductions over the
following ten year period. The amount covered under
the Guaranty Association was never appropriate to a
life-time retirement program like ORP. but thc fact
that it was apparently reduced in 1987 raises ques-
tions. The program used to cover "up to $300,000 for
one or more annuity contracts issued to the same
contract holder." The 1987 revision changed that to
cover "up to $100,000 for one or more annuity con-
tracts issued to an individual or up to $5 million
unallocated annuity contract benefits held by one
contract holder." Since "contract holder" is often the
college, it is unclear which statement offers the greater
protection, and no one will hazard a careful definition
of what the law means. A bill was offered in the
Senate during the 1991 regular session to clarify the
law and reestablish the $300,000 guaranty assurance
(S.B. 1513 by Barrientos), but Senator Ike Harris (R-
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Dallas) won passage of an amendment during Senate
consideration which deleted the increase in guaranty
funds, and then the bill died in the House.

The Guaranty Association has never been used
for annuities in Texas, although at least two compa-
nies have gone into "rehabilitation" for a period of
time. Both of these paid off their obligations in full,
eventually, although there was some loss of interest in
the process. If a major company with vast annuity
commitments became insolvent, it is extremely doubt-
ful that the Guaranty Association could or would
come to the rescue. Its usefulness is probably re-
stricted to assisting with a small company's obliga-
tions. Thus the Guaranty Association is not, and
probably never will be, anywhere near adequate pro-
tection for life-time retirement programs.

2) State Regulation - Further question was raised
when the Senate Insurance Committee in 1989 turned
up facts revealing that the Texas Board of Insurance
had been terribly lax in supervising and evaluating
insurance companies. Here was another example of a
Texas board apparently being more beneficial to the
regulated industry than to public interest. Major revi-
sions in the Texds Insurance Board were made by the
1991 Legislature, in accord with campaign promises
of Governor Ann Richards. but the extent to which
these changes will reduce tisk is yet to be determined.

3) Analysis of Company Holdings - The worry
about so-called "junk bonds" and speculative prop-
erty investments has lcd to much more careful report-



ing and analysis of these kinds of ins estmems on the
part of insurance companies and rating agencies.
Several studies of the extent of these investments.
comparing company by company. have recently been
issued by financial magazines and agencies. and are
available in libraries or upon request. Most reliable
companies are also beginning to report these facts
much more noticeably and fully in their annual re-
ports shared with each policy holder. Thus, informa-
tion is as ailable on the extent of these kinds (if
investments in all companies. Unfortunately. it is up
to each person who has a significant amount of money
in the fixed account of an insurance company to
assure themselves of the solid iti of the company 's
investments by considering these materials and re-
ports.

4) Company Ratings A. M. Best Co.. Standard
& Poor, Moody's. and Duff & Phelps all base tradi-
tionally gis en ratings to insurance companies. based
upon a professional analy sis of their business, invest-
ments. and experience. Such ratings have at least
three problems: 1) they are difficult for the layman to
understand because of many intricacies in interpreta-
tion and definition. 21 they are paid for by the com-
pany being rated and tend to have a favorable bias:
and 3) they are often cons eyed by the concerned
insurance company in a way that sheds the best light
possible. and can be suppressed by the company if
unfavorable. Nonetheless, consideration of these rat-
ings is useful, and a loss rating by any one of them
should be regarded as a danger signal. On the other
hand, companies is hich has c gone into receivership
were given acceptable. ei eh high ratings up until they
actually were caused to cease business by state regu-
lators.

Weiss Research. Inc.. I', 0. Box 2023. West Palm
Beach. 1133402. entered the insurance rating field in
1080 and provides a more easily understood rating.
based on a more conservative analysis, and is not
dependent on cooperation of the rated company nor is
the rating ftmneled through the company. While the
ratings are not as is ell regarded within the industry as
the older companies. ratings are available by tele-
phone (S15 per company) at 800-280-0222 or in
detail and in is riting at S45 for one company and 505
for three companies. Call for informatiml or to place
an order if interested.

Remember that this concern about safety and
reliability of insurance companies applies only to the
fixed annuity plan. Variable annuities and mutual
funds are based on an actual purchase of stock. bonds.
and or money instruments. These are held in a dis-
tinct. discrete ownership under a custodiantheir

alue is ill fluctuate up and down with the market, but
the instruments themsels es are not obligated to the
general is el fare of the insurance company or the
cpohsorhng flInd l'athil. They have little threat or
insolvency . although their value fluctuates regularly .

What should all of this mean to the individual with
an ORP or TDA? Probabli only that more caution
should be exercised in choosing companies and prod-
ucts. seeking to avoid companies vs hich have an
inadequate history and or financial report. Sonic sales
persons who 0 ant a share of your busine,s are sug-
gesting that you should not has c more (hall Si 00,(h01)
(because of Guaranty Association) in any one com-
pany . While some diversity is fibs ays s aluable in
long-term ins estments. it is don lit Inl that the guaranty
association assurance is worth the bother and risk of
keeping all accounts below S (10d100. especially since
accumulations v. ill alimist inevitably rise abos e that
amount by compounding through Ore yeav, any way .

Carclul and thoughtful attention in selecting the
company and the products you use is the only solution
to the problem. nen. y ou need to stay alert to changes
in the business through the years. and exercise the
flexibility and transfer pro\ isions ir queitiolis be-
come ses ere. Here is another reason for seeking
maximum flexibility and ease of surrender or tt ansfet
in the moducts nu use for ORP and or TIM.

MOST FLEXIBLE CHOICE FOR ORP/TDA
Placing your ORP and!or TDA directly into ance company. Each of these factors can be

mutual funds without going through an insur- significant. as demonstrated in the example
mice company provides flexibility and certain below.
possibilities not available in any other 403(b) Potential Disadvantagesproducts. This choice has been available since
1981, when TACT and TJCTA were instru- Potentiztl disadvantages are: 1) multiplicity
mental in amending the ORP law to allow this of (ufferings may complicate and confuse deci-
type of investment in keeping with national sion niztking: 2) advantages are gained only if
standards for tax-deferred programs. Colleges you pay attention to your investments and
and universities were somewhat slow in mak- make rational decisions for change on occa-

sions: 3) possibility of some periods in which
your investment decreases in value since there
is no guaranteed return: 4) no assurance of a
given annuity rate or promise of lifetime in-
come backed-by insurance company: 5) greater
volatility and fluctuation in value of your in-

ing this opportunity available, and there are
still some institutions which have not approved
such programs. Direct use of mutual funds,
however, is now by far the fastest growing
location for ORP/TDA investments, and this
opportunity shoukl be submitted for approval
wherever it is not now offered.

Since many faculty and librarians are still
unfamiliar with this possible location for their
ORPTFDA investments, this seclion will ex-
plore some of the advantages and disadvan-
tages of utilizing this most flexible program.
Using a family of mutual fundsor a custodial
program which allows use of any number of
available mutual fundsprovides for great
diversity along with professional management
in a variety of areas for investments. Money
market instruments, all kinds of stocks, cmn-
mercial and government bonds, even precious
metals and real estate, are available through
mutual funds in about any mix an individual
might want to establish. As shown in Table I.
eleven diffltrent fund families are now avail-
able for this program. and two offerings
(QUADS and Texas Retiretnent Trust) allow
you to select from among a vast array of mutual
funds. For an additional fee of 1 ri or 2r; of
your accumulated value. you can even engage
a financial advisor to manage the placement of
your purchases and your accumulation.

Direct purchase of mutual funds should be
considered if you follow (or wish to follow)
developments in the financial fiel(1 and are
willing to assume responsibility for directing
payments toward chosen investments and for
redirecting accumulations to meet changed or
changing conditions.

Potential Advantages
Potential advantages of using a group or

mutual funds are: 1) very wide range of choices
as mentioned above and shown in Table I: 2)
full freedom for transfer between funds with-
out restrictions or cost in most situations. often
by a telephone call: 3) ability to check value of
your account and keep up on what is happening
to it in daily newspaper: 4) automatic participa-
tion in the highly recommended practice of
"dollar cost averaging- (buying more shares
when price is low and fewer when price is
high): 5) continued flexibility even into retire-
ment: (i) clear explanation of costs with many
'no load- funds available: and 7) avoidance of
paying annual "mortality and expense risk-
fees, which often amount to 1r; to I .5'; annu-
ally on full accuniulated xal Inc of account in
insurance s ariable accounts.

A wider range of investment possibilities,
continued flexibility, and management possi-
bilities even into retirement. and the avoidance
of "mortality and expense- fees during the
years of accumulation are the factors which
distinguish direct investment into mutual funds
from use of variable annuities within an insur-
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vestment.

You may think that having the flexibility of
a group of mutual funds and using it once or
twice a decztde is of little significance. Indeed.
modest management of funds can make a ma-
jor difference in the outcome of your savings/
investment program, as this over-simplified
example demonstrates:

Suppose that your ORP value had reached
S200.000 by end- of 1988, at which time you
placed it in a growth mutual fund f or one yea r
onlv. The median return on growth funds listed
for 1989 was 27r: (high was 49.95ci and low
was 8.52r; while the fixed account returns
averaged around 8r,:). Just one year in a
growth fund at the median return would add
S38,000 to the value of your account in excess
of the 8r; return in fixed. That $38.000 left for
the next 20 vears in a fixed type of account
returning 81' i would produce $177,118 more
for vou than if vou had left it in the fixed
account during 1989. Of course. 1990 returns
in growth funds were mostly negative. so your
benefit would have been temporarily wiped
out if you had not moved back into a more
stable. fixed type of investment at the end of
that year.

Paying the 1c; -2r; mortality and expense
assurance fee also can make a major difference
over a long period of time. The difference
between a 9r.i return compounding over 20
years and an 8ri return on $200.000 is $188,700.
and the differential increases dramatically as
the number of years for compounding increases.
Therefore, letting the insurance company keep
that lei to 2r; of your total value each year in
small annual amounts, in order to guarantee
that it will pav you a lifetime income no matter
how long you iive or how much it costs to get
payments to you at that time, is a significant
expense.

The val lie of continuing flexibility and man-
agement possibilities into and during retire-
ment. available in mutual funds hut still not
generally offered by insurance products, is
elaborated in the article "When it Comes to
Retirement- on page 18.

Thus. there are a number of fairly signifi-
cant advantages in placing your ORP or TDA
directly into mutual funds, the most flexible
and amenable inveshrent for tax deferred re-
tirement and savings. It may not be the best
alternative for everyone. but l'or the person
interested in managing an invest M e nt in mod-
est ways in order to adapt to changing eeo-
nom ic times and changed personal circum-
stances. it should he carefully considered.



OTHER FACTORS OF IMPORTANCE
Because you cannot be sure what any

one product or company will do or even
how your needs may change, you want
maximum flexibility and availability of
information in your program so that you are
able to adapt it to changing economic con-
ditions, retirement objectives, and com-
pany offerings. These additional factors,
therefore, have substantial significance in
your choice.

Flexibility In Investments. As de-
scribed earlier, having a variety of types of
investments available and the opportunity
to move between them can, if you make
sound decisions, improve your perform-
ance significantly over the years. If you
have only "fixed type" annuities, you are
never able to participate in growth of the
stock market; but if you have only a single
"variable type" annuity, you will never have
the opportunity to get outside the "roller
coaster" trends of the stock market.

All companies offering both major types
of investments allow changes in the propor-
tion of new money going into either or both
plans, and most allow transfer of all or part
of accumulated asseks from Fixed to Vari-
able, and vice versa, both during the accu-
mulation period and at retirement. Once an
annuity mix between Fixed and Variable is
determined at retirement, it cannot be
changed in most situations. Mutual fund
groups and some companies with several
offerings within the Variable offer flexibil-
ity even after retirement by allowing trans-
fers from one fund to another.

Surrenderability. So long as you par-
ticipate in ORP payments. you cannot sur-
render your ORP annuity or borrow on it. A
1973 state law established these facts, no
matter what your contract may say. In TDA
and after retirement in ORP, however, the
privilege of surrendering (cashing in) in
whole or in part becomes a potentially
valuable feature. If possible, ease of sur-
render and low or no cost for exercising it
should be sought in any TDA or ORP.
TIAA-CREF, with its history of very low
costs and favorable performance, loosened
up its transfer and surrender policies in
recent years. Transfer and surrender arc
now allowed from its CREF (Variable) por-
tion. provided both the employer and the
participant elect the new program. Transfer
or surrender from the TIAA (Fixed) portion
is limited to 10 percent per year, the same
as allowed without surrender charges in
most combination annuities with restric-
tions on transfer/surrenders.

Transferability. Ability to shift your
program to another qualified employer or
to another company is another feature of
value. It provides recourse in the event of
dissatisfaction with one company and op-
portunity to utilize new products which

may be introduced into the tax deferred
field. All companies studied allow such
transfers, but several restrict the portion of
fixed accumulation which may be trans-
ferred and/or assess a significant charge.
Unfortunately, a number of companies are
now using high surrender charges, espe-
cially in early years, to make transferring
difficult and expensive.

Loan Privileges. Since the 1986 tax
law prohibits most surrenders of TDAs
until age 591/2, ability to borrow from your
program has greater importance than in the
past. Most insurance companies (but not
alland only a few of the mutual fund
families) offer a loan of $1,000 to $50,000
based on your assets, which must be paid
back within five years (except for loans
used in purchase of a primary residence,
which allow ten years). A net cost of 23 to
4% is charged on the loan by most compa-
nies. Under many conditions such a loan
might be preferable to surrender since tax
will be due on any surrender.

Guarantees Offered. As indicated pre-
viously, guaranteed rates are of minor sig-
nificance unless conditions change thasti-
cally in society. But, guarantees against
changes in the contract, including increases
in costs, vary considerably from company
to company. Of course, current interest and
annuity rates are expected to change in all
programs, hut some companies reserve the
right to change many features of the con-
tract, even including so-called guarantees,
at the option of the company. Obviously,
the more certain the features of a contract
are, the more you can he assured of what
you are buying. It is a good idea to request
a copy of the contract and consider it care-
fully, particularly if any matter seems to he
at variance with information in these ar-
ticles. Since you arc actually buying the
contract and it may be with you for 30 to 70
years, you should get a copy and study it as
you wish.

Sound Companies. Purchasing prod-
ucts for ORP/TDA inevitably involves some
risk as to the soundness and reliability of
the company to which your investment is
entrusted. In view of considerable ques-
tioning of the stability and reliability of
insurance companies in recent years, you
will want to read with care the supplemen-
tal article on "Sakty and Reliability of
Insurance Companies" on page 14.

Since all companies listed are qualified
to do business in Texas and are regulated by
the Insurance Board and/or the Securities
Board, you can assume that each company
has passed periodic inspections and shows
no obvious indication of inability to fulfill
obligations. In addition, various rating
agencies report on insurance companies
with regard to various features of their
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financial soundness and ability to meet
obligations, a practice discussed in some
detail in the previously cited article. While
ratings on all companies studied are avail-
able, interpretation is complicated enough
that ratings arc not published herewith.
You may, however, secure them by calling
Frank L. Wright, author of this study and
consultant on such matters to TJCTA. Un-
fortunately, neitherstate inspection nor com-
pany ratings assure you fully of soundness,
leaving you as buyer to he careful and
thoughtful in selecting a company and then
to remain alert to changes through the years.

Service and Reports. These vary greatly
from company to company. Easy access to
competent service and advice, plus regular,
up-to-date information to you as partici-
pant, are features to be evaluated in the
ORP or TDA plan. Companies range from
those with many persistent, sometimes over-
eager salespersons, to those with ao agents
at all. Some salespersons are "locked in" to
one company's products, while a growing
number serve as brokers for several differ-
ent products. In some instances the broker-
type agent may shop around for a better
product for your use, something you can
always do yourself if willing. Reporting
practices range from a full report on status
of account each time a payment is received
to one annual report presented at the
company's convenience.

Death, Disability, Divorce. Most prod-
ucts provide beneficiary arrangements
which make transfer easy in case of death of
the participant, and a few guarantee that the
death benefit will always equal or exceed
actual payments into the plan. Many also
provide early paymcnt arrangements in case
of disability. ORP/TDA products are sub-
ject to court action for division in case of
divorce, and pose a somewhat difficult prob-
lem in such instances.

Frequency of Use. The number of
faculty and librarians using a given product
for ORP should not be determinative of
where your ORP and/or TDA should be
placed. Yet frequency of use may direct
your attention toward certain companies,
and whether a given company's share of the
business is growing or decreasing nlay give
some indication about the product. The
ranking of each company reported herein in
terms of frequency of use for ORP state-
wide and the trend of its business, up or
down. are provided in Table 6.

You will do well to inquire into each of
these factors and evaluate their importance
to you personally.

Summary of Factors

These articles have described factors
which should influence your choice of a
product for your Optional Retirement Pro-
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gram (if you have chosen ORP) and/or your
Tax Deferred Account. Since each product
has one or more areas in which its offering
is significantly weaker than some other,
and since the relative importance of various
factors does and should vary from person to
person (depending on such factors as per-
sonal financial condition, age, professional
development, and personal inclinations),
no single offering demonstrates consistent
superiority for all persons.

Every faculty member should have sev-
eral choices available and should make his
or her choice on the basis of considered
facts and factors. That choice should be
kept up to date and relevant to current
conditions by means of reconsideration at
least annually. In Table 6, you will find a
table which ranks companies on a number
of these factors.

All Things Considered

A quick glance at Table 6 (as well as
Tables 2A-2F on variable performance)
reveals that no company is consistently
ranked high in all features, and you need to
remember that not all important features
are reflected in this table and that ranked
elements are not of equal importance. For
example, for a person who is only likely to
be a participant for two or three years, the
surrenderability rankings (given in third
column for withdrawal after five years)
might be more important than all other
considerations. In many instances, the dif-
ference in ranking is caused by a very small
difference in performance or projection,.
suggesting additional caution in comparing
specific rankings.

Table 6-Described

Table 6 ranks each company on certain
factors reported in other tables, lists num-
ber of Variables or Funds available, pre-
sents our comment on two flexibility fac-
tors, and ranks companies in terms of fre-
quency of use for ORP in Texas, rioting
whether the trend is up or down in terms of
customer participants. In each column un-
der Fixed Annuities, the number designates
how that company's product ranked among
all those for which information on that
factor was available. A" I denotes the best
performance or projection of all the compa-
nies in that column and rising numbers
indicate lesser status.

The first two columns show how that
company ranked in actual performance of
the fixed annuity for the five years ending
December 1991, figures presented in Table
3. Column 3 ranks the amount of charge for
withdrawal at the end of five years, ranging
from those with no surrender charge (ranked
1) to the highest cost (ranked 39). The next
two columns are drawn from Table 4, and
depend on current rates which may change
often and handily. The 30-year accumula-

TABLE 6 - COMPARATIVE RANKINGS
SUMMARY OF SELECTED ITEMS FROM PREVIOUS TABLES

Fl XE I.) A .V TILS l'ARLA
ACTUAL (.1.1ME.V1' ILLUSTRA HOS Grntee

5-yr 5-yr 11Mdriv1 30-yr Annt0 Ret'mnt
l'ompalit-Add No-Add Cost 5-yr Accunt Rate Imwme

NJ:
.Vnthr ELLXIBILITY
of To wafer Surrndr

Choices 1<->1. Plans

FREQUENCY
Of I 'a.
itt ORP Trend

Sumher Ran4.1 40 39 4/ 41 41

7 I 16 3 " __ 21 4 PART I .OSS U P

Ant. Cap. Eds. Group of Mutual Funds Without AnnuM I 2 FUND 11:1i 20

Am. FidelM * 38 33 1 36 26 17 1 COST FULL 40 NEW
Am. Nis Group of Mutual Funds Without Annuity 19 FUND FULL 16 UP
Am. United* 10 18 29 15 36 25 1 COST LOSS 43 DOWN
Century Lifc#* 37 5 37 16 13 9 0 NONE LOSS 47 SAME
Conn. Mutual Group of Variable Accounts 4 FUND LOSS 4 SAME
Delta 23 21 25 29 30 33 0 NONE 1.OSS 26 UP
Equitable 26 23 20 13 21 35 4 EUL1. 1 X./SS 7,2 DOWN
Fidelity Funds Group of Mutual Funds Without Annuity 91 FUND FEE 6 UP
Fidelity Std 14 32 38 7 25 19 3 FEE COST 46 UP
First Investors Group of Mutual Funds Without Annuity 7 FUND FULL 44 DOWN
Great American' 1 39 7 12 18 0 NONE COST 14 UP
Gr. Amer. Reserve 22 15 17 5 I 1 3 GOOD LOSS II UP
Great West' 15 37 24 6 15 . 28 3 GOOD LOSS 12 DOWN
Horace Mann# 29 34 1 31 34 4 4 FULL(ii LOSS N/A
IDS Funds Group of Mutual Funds Without Annuity 25 FUND SOME N/A
IDS Life 30 27 30 27 24 6 GOOD COST 15 UP
Jackson Nat'l 31 3 3' 10 24 16 II NONE LOSS UP
Jefferson-Pilot 32 24 21 31 411 5 3 FULL LOSS 21 EP
Kemper Ins est. 17 27 10 40 23 7 5 GOOD cosT 7 DOWN
Keystone Funds Group of Mutual Funds Without Annuity 23 FUND FEE 19 UP
Life Of S'West 11 16 23 24 28 12 0 NONE LOSS 35 UP
Lincoln Nat'l* 18 19 9 1 16 26 8 FULL(i) LOSS 4 DOWN
Merrill I..> itch Hs Group of Mutual Funds Without Annuit> 17 FUND LOSS 25 UP
Metropolitan 38 18 34 o 39 7 FULL COST III UP
Mutual of America 27 -,, 36 3625 1 FULL EU .1. N A
Mutual Of NY* 13 14 22 19 18 8 8 GOOD LOSS I 3 DOWN
Nat'l Western 8 9 34 4 2 3 0 NONE LOSS 22 DOWN
NaTwide(Am.Cap) 34 36 II 38 19 30 5 GOOD COST N/A
Nat'v ide( Best Am) 28 35 12 37 19 28 19 0001) d)SS 1 8 DOWN
Nev, England* 41) 40 33 39 41 15 4 PART 1.OSS 42 UP
Northern 1 d fe 6 8 14 23 4 37 (1 NONE LOSS 23 DOWN
Price(T. Rows) Hs Group of Mutual Funds Without Annuity 28 FUND FULL 38 UP
Prudential 9 7 30 11 10 38 9 PART LOSS 34 DOWN
QUADS All Mutual Funds Through Custodial Account 3000+ FUND FEE 37 UP
Safeco 19 20 25 32 38 111 3 l'ART 1.OSS UP
Scudder Funds Group of Mutual 1:1111LIS W11110111 A11111111\ 16 FUND TULL 33 UP
Security Benefit 33 26 8 28 35 '' 6 GOOD LOSS o . UP
Security First N/A N/A 31 18 10 20 3 FEE LOSS N/A
Southwestern 36 29 13 14 31 23 0 NONE LOSS 29 DOWN
State Bond 16 12 35 25 39 13 0 NONE COST UP
Stale Farm 35 39 7 41 14 14 0 NONE .oss 39 U1'
Texas Ret. Trust All Potential Funds Through Pooled Accounts 3000+ FUND FEE 31 UP
'TIAA-CREF 3 4 LIM 12 7 41 4 PART PART 3 UP
TIAA-CREF SRA# 5 6 1 26 7 41 4 PART FULL N/A
TransAmerica Fds Group of Mutual Funds Without Annuity 16 FUND SOME 35 UP
TransAmerica Life*20 17 35 27 16 .34 NONE LOSS 25 UP
Traselers' 39

Union Central' 24

31 28 20 32 ,,--
28 6 33 33 31

15 PAM'
PAU'

1.OSS

LOSS

5 DoWN

45 SAME
Union Mutual' 21 22 1.151 2 I 3 27 GOOD LIM IT 17 DOWN
USAA Funds # Group of Mutual Funds Without Annuity 10 FUND FEE N/A
USAA Life 12 11 5 9 29 2 0 NONE FEE DOWN
VALIC* 2 10 18 8 5 11 10 GOOD LOSS UP
Waddell Reed Group al Mutual Funds Without Annum 14 FUND 111.1
Western Nail* 4 13 15 16 6 5 0 NONE 1.OSS 411

= Otte of tv o or more possible contracts.
II = Not for use in ORP.

=Cuirent practice not in contract.

tion value is largely a function of current
interest rates. subject to all of the qualifica-
tions specified in that section. The current
annuity rate may give some indication of
company practice in annuitizing values.
The sixth column ranks companies on the
basis of guaranteed retirement income re-
ported in Table 3.

The seventh column gives the number
of choices in hinds or variable accounts
offered by each company. Transfer possi-
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bilities between Fixed and Variable ac-
counts are in the next column, where the
designations are: FULL = no charges and
no substantial time limits; GOOD = no
charges but limited in sonic way; COST =
charges which may be based on surrender
or sales charges; PART = Fixed to Variable
limited but other direction full: FUND =
transfers only among variable or mutual
funds; NONE = no variable available. In
the column on Plans for Surrender the des-
ignations are: FULL = no charges and



readily available; FEE = modest surrender
fee; LOSS = short term charges disappearing
after several years: COST = substantial
cost continuina to retirement.

The final two columns give the rank of
included companies in terms of number of
participants in Texas ORP statewide, and
the trend (Up. Down or Same) in the num-
ber of participants in 1990-91 compared
with I 989-90.

The Decision Is Yours

With these rankings and all of the other
ideas developed in these articles, you should
be able to select a vehicle for your ORP or
TDA which will meet your particular needs
and wishes. In all matters, remember that
you are in the driver's seat as you move
towards selection of a vehicle for your
retirement and tax sheltered savings pro-
gram. Do not he cowed or "snowed- by an
assured or assertive salesperson.

Ask the questions made explicit in this
article and get satisfying answers:

1) What are the probabilities of a good
return on your investment through the years?
Is it or can it he made adaptable to changing
economic conditions and changing needs'?

2) Is there a flexible choice between
Fixed and Variable types of investments.
and can you shift accrued assets from one to
another easily and without cost'? Do you
have some continuing choice of investment
alternatives or are you wholly dependent on
the company's decisions?

3) Do you have assurance of maximum
annuity rates and maximum flexibility of
choice as to time and type of retirement
settlement opportunities?

4)Are the charges and deductions clearly
stated and in minimum amounts through-
out the life of the contract?

5) Is the contract surrenderable for cash
value, in whole or in part, after leaving
covered employment for ORP and after
age 59 for TDA? Does it allow lump sum
withdrawals in lieu of electing an annuity
during retirement?

6) Is the program easily transferable to
another company within ORP? To other
kinds of tax sheltering employment? At
what costs? Do high surrender charges or
other devices tend to lock you in and limit
your choices'?

7) Are costs, annuity rates, and other
features of the contract permanent, or does
the company reserye the right to change
certain of these at its option?

8) Does the company have soundness
and experience which assure its ability to
fulfill its contract and provide good man-
agement through the years?

WHEN IT COMES TO RETIREMENT
Throughout the years. TJCTA has pro-

vided this analysis of products for use in
ORP and TDA in an effort to prepare mem-
bers for financial security when they come
to retirement. Now, many are actually ap-
proaching or engaged in retirement. and it
becomes appropriate to provide some
thoughts concerning ORP and TDA at and
during retirement. All of the saving you
have been doingforced and voluntary
can easily come together to provide an eco-
nomic base for a fruitful and enjoyable re-
tirementbut not without some planning
and thoughtful consideration.

Where Are You?

The first thing to do in planning for
retirement is to get a true estimate of the nct
worth of your personal andior family pos-
sessions. Many worksheets for calculating
net worth are available. Assets will include
cash or equivalents, investments, business
or royalty interests, real property (such as
home, furnishings, cars, etc.), and long-term
savings such as TRS. ORP, TDA, IRA, and
the like. Set your liabilities (mortgage.
debts, taxes and other obligations owed)
against these assets and calculate your net
worth. Generally. real property should be
valued at a low level for retirement calcula-
tions. since you probably will go on using
most of it and it is not readily available for
sale. When you finish those calculations,
you very possibly will be surprised at how
much you are worth. mostly because you
have acquired ORP and TRS values almost
without thought over the years, and they
now have a very significant value which you
may not have considered in dollar terms
heretofore.

What Will You Need?

Next, you need to estimate your probable
expenses and income during retirement.
Generally. you will need about 70r; of your
current gross income after retirement to main-
tain about the same standard of living, al-
though this figure can vary significantly
because of special circumstances. If you are
planning to sell your home and move to a
new locality, have some exotic plans for
travel, or have to undertake special care of
family members. you will need to adjust this
estimate accordingly. Health insurance is
one of the major benefits provided for retir-
ees from Texas public colleges and universi-
ties; vou will want to file for Medicare
immediately upon reaching age 65, and
maintain the supplement which your former
employer is supposed to supply. You will
also want to keep liability. household, and
auto insurance coverages up to date. but

9) I low adequate to your needs are the
services and reports offered by the com-
pany?

TJ(TA offers this information to help
you make sound decisions about what is
indeed the most significant financial deci-
sion you will ever make.
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other insurance is unnecessary unless it
serves particular estate purposes. You will
do well to be sure that your estate planning
is in good shape, and provide for death plans
(including executing the Instructions to Ph)- -

sicians under the Texas Natural Death Act
and a Durable Power of Attorney for Health
Purposes).

Income will come primarily from three
possible sources.

1) Social Security Income is something
you may not have calculated with any accu-
racy, and you need to do that now. Contact
the Social Security office to be sure your
credits are all correct and to get an estimate
on what your payments will be. Payments
go up substantially if you work beyond age
65 and are reduced substantially if you begin
receiving benefits at age 62 or prior to age
65.

2) Continued Earnings are another
source of income to calculate. Many com-
munity junior college faculty members con-
tinue teaching as adjunct. or part-time, fac-
ulty following retirement. Self-employment
of various kinds (consulting, research, au-
thorship, artistic production, or new busi-
ness) is another real possibility for contin-
ued earningsjust be sure this is an enjoy-
able as well as productive pastime rather
than an unwanted chore in retirement. (Such
income may reduce your Social Security
payments prior to age 70, and may cause you
to pay taN on up to 50( of your Social
Security payments at any age.)

3) Retirement Income from ORP or
TRS, plus supplemental income from TDA
and other investments, will bc a major source
of income. Considerable thought needs to
go into how and when these will be taken or
distributed to you. TRS offers only a few
alternatives as to the amount that will be
paid as a monthly stipend and for how long
it will continue. But ORR TDA. and other
investments/savings, if you have followed
TACT's suggestions through the years, offer
the flexibility that will allow you to adapt
payments to changingconditions. meet emer-
gencies. and take advantage of special op-
portunities in a way that adds greatly to
enjoyment in retirement.

4) Other Income may come from use or
sale of property or possessions and other
miscellaneous sources, hut usually will not
be very large.

Strategy Regarding ORP and TDA

Information in these articles has often
emphasized the value of flexibility and
adjustability in products used for ORP and/
or TDA. This flexibility becomes particu-
larly valuable at and during retirement. All
mutual funds and an increasing number of
insurance annuities now offer a plan where
you do, not have to turn your entire savings
into monthly payments: instead. you are
allowed to take annually an amount at least
equal to that which IRS requires after age
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70' -2, recalculate that amount each year, and
thus often have an account which keeps
growing even after you begin to utilize it in
retirement.

Since Social Security and TRS payments
must be taken on a monthly basis. one should
he in a position to supplement this monthly
income as deemed necessary on a regular
basis and then maintain the remainder &the
accumulation as a reserve from which funds
can be withdrawn to meet special emergen-
cies. take advantage of opportunities for
travel or purchase. and supplement monthly
payments as needed. These flexibly avail-
able funds allow for greater enjoyment and
comfort in living than is possible with simple
monthly payments. and the balance is avail-
able as part of one's estate. rather than Im-
ing been used entirely in providing a monthly
annuity.

In the case of mutual funds, you also
maintain the ability to manage these funds
after retirement, directing them toward bet-
ter earning investments as you wish. Ad-
equacy is the first consideration in economic
planning for retirement, but this flexibility is
a close second. especially for professionals
and their families. A flexible ORP or TDA
product allows for providing this flexibility
and maneuverability in a way almost no
other investment can do. Be sure you are
using your ORP. if You are in it, and Your
TDA whatever retirement program you have.
to obtain this tremendous boost for retire-
ment planning and living.

Non-Financial Considerations

This publication deals in large measure
with financial matters related to retirement.
That is because decisions about 0 RP. TDA,
and other investments do provide a "ground-
zero- basis for a happy and creative retire-
ment. The key to creating and experiencing
a satisfying retirement is planningprepar-
ing yourself emotionally, psychologically.
physically, as well as financially.

Retirement can mean embarking on a
new and vital phase of life, one filled with
fresh opportunities. expanded interests, ex-
tended service to the community, and deep
satisfaction. Retirement can tie the most
enjoyable and even productive time of your
lifebut not unless you plan for it.

You may be one who simply glories in the
freedom retirement offers to re-create your
life in new patterns: or you may net:CI to
explore how you can achieve the same satis-
factions that have come to you in your pro-
fessional lifestatus, prestige. structure.
sense of accomplishment. There are almost
as many patterns for successful retirement
as there are retireesbut it is clear that pre-
planning and thoughtful inclusion of those
close to you in sua planning are necessary
for such success.

Through the years TJCTA has sought to
provide impetus and guidance for you to
achieve satisfactory and satisfying retire-
ment. If issues in these articles raise ques-
tions in your mind. feel free to use TJCTA's
consulting service.

4kt

90 DAYS TO DECIDE: ORP OR TRS?
If you are a new appointee who is qualified

for participation in the Optional Retirement Pro-
gram (ORP). you have just 90 days in which to
decide which retirement program you will use.
Even \ isiting professors and-those in Texas on
short term assignment need to make this decision
if there is even the remotest possibility that they
may return to Texas higher education sometime
in the future. Veteran faculty will do new ap-
pointees a great service if they see to it that they
have a copy of this Messenger. are aware of the
importance of this decision, and are encouraged
to joi n TJCTA. -

Texas law requires all full-time employees to
participate in either ORP or Teacher Retirement
System (TRS). and all new appointees will be
placed automatically in TRS upon employment
unless they have elected ORP prior to the first
paycheck. Faculty. librarians, and other profes-
sionals. not including anyone in a classified
position. ma) choose the optional alternative but
must make this important decision during the
first 90 days in a qualified position. Once made.
the decision is irreversible and will cOntinue in
force for the full duration of employment in any
Texas public institution of higher education.
Changes in positions or institutions and interrup-
tions in service notwithstanding. the decision for
TRS or ORP will hold for all time.

This article and much of the other content of
this issue of the Messenger provide information
to assist in making this decision.

TRS and ORP Compared
The choice of ORP as an alternative to IRS

has been available to faculty and librarians since
1967. when TACT and TJCTA were crucially
instrumental in passing legislation which allows
this choice. Prior to that time, all employees
were required to participate in TRS. The trans-
portability of ORP to another institution in an-
other state and its earlier vesting period (one year
as contrasted with 10 years in TRS at that time
but changed to 5 years in 1989) were the main
features which made ORP a valuable alternative
in a profession in v. hich hiring is from national
and world markets and in which at least two or
three changes in position are normal before set-
tling down to a career.

ORP and TRS are totally different in concept
and operation. making comparison quite diffi-
cult. In addition to this brief treatment of the two
programs, he sure to read carefully "An Over-
view of TRS and ORP- published by the Coor-
dinating Board and which by rule must be pro-
vided to employees eligible to elect ORP. You
may also want to read a leaflet. "TRS-ORP.-
published b) TRS and available from your per-
sonnel department or TRS in Austin.

The Teacher Retirement System (TRS) is a
stated benefit program. in which your retirement
benefit according to current formula s ill be
2.0r? of your average salary in the highest three
years. multiplied by the number of years you
have participated in the program. Thus after 30
years of service. your maximum benefit would
be 60'; (3(1 x 2.0e; ) of ) our to erage salary over
the three years in x hick your earnings were
highest. Rules allow you to increase your ) ears
of service by purchasing credit under some con-
ditions for years in military service. in out-of-
state teaching. or on special leave. TRS also has
a death benefit and disability feature ss hick offer
some protections not included in ORP. TRS
retirement benefits do not vest (become perma-
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nently committed to the participant) until after 5
years of participation, and then only for purposes
of income at retirement age. Upon leaving
covered employment, a participant may with-
dralx only his or her own pa) ments. plus 5'
interest, with the state's share re) ening to the
system.

The Optional Retirement Program (ORP)
is a cash accumulation retirement program in
which you yourself select the vehicle or vehicles
into which yours and the state's payments are
placed. Your retirement benefit will he whatever
the payments and earnings through the yeaN can
produce. Investments are made in programs of-
fered h \ many insurance and mutual fund com-
panies which are designated as 403(b) programs.
most of which are described in some detail in
other articles in theMessenger. There is no death
or disability benefit beyond the contributions
made or the value accumulated. ORP vests in the
participant as soon as he or she begins a second
year of employment. Upon leaving covered
employment after more than one year, the entire
accumulation, both state and personal. goes with
the participant and may be continued under an-
other qualified employer, held for future use, or
under some circumstances, surrendered for cash
if taxes and penalties are paid.

Why Most Choose ORP
Most faculty, librarians and other profession-

als coming into Texas public colleges and uni-
versities who are qualified for ORP now use it
rather than TRS for at least three reasons:

I. One year vesting is of great value in a
profession in ss hick two or three changes in
position are normal before settling down to a
cdreer.

2. Potential retirement benefits are substan-
tiall) greater. although the amount of benefit is
less definite. Any estimate of retirement benefits
in 30 or 35 years is subject to many unknown
factors. Given the same salary conditions over a
35 year career in Texas, however. a person's
"estimated- retirement income in ORP products
will more than double TRS provisions. but the
guaranteed amount in most companies may be
slightly less than *FRS results.

3. ORP accounts are transportable to other
institutions in other statesperhaps not as offi-
cial retirement programs. hut as additional tax
deferred savings programs. TRS is limited to
Texas schools and colleges and can be utilized
for retirement purposes only.

For faculty members coming into Texas in
mature years (age 55 and beyond). entering at a
high salary, and having high likelihood of com-
pleting their careers here. TRS might produce
benefits in excess of those earned by ORP in the
relatively short period available to retirement.
Also. in TRS the individual is removed from all
responsibility for managing or paying attention
to this major investment. Questions arising at
retirement are much simpler in TRS than in ORP
because choices are much more limited. Now
that both TRS and ORP are tax deferred (paid out
of salary and not subject to income tax), the take-
home pa) under TRS is slightly greater than in
ORP because 6.4r; of salary is required in IRS
while 6.65' is required in ORP.

This is a decision required of a new appointee
during the first 90 days after employment. You
should seek information from 5 arious sources if
you have any questions, and make your choice of
IRS or ()RP after caret ul ctinsideration.



THREE-FOURTHS OF ELIGIBLE EMPLOYE
More than three-fourths of Texas com-

mun ity junior college employees eligible to
do so have elected to participate in one of
the optional retirement programs (ORP)
instead of the state's Teacher Retirement
System (TRS). An annual study of partici-
pation in the optional retirement programs
reveals that during the 1990-91 acadcmic
year 8,290 (79 percent) of the 10,512 eli-
gible employees rejected TRS in favor of
one of the optional programs. The statistics
continue to indicate an overwhelming pref-
erence for ORP by new employees.

Under current law, an employee must
choose within 90 days of initial employ-
ment whether or not to join the Teacher
Retirement System. Failure to make a
choice is interpreted as a positive decision
to enter TRS. Once the election is made
whether by default or otherwiseit is con-
sidered irrevocable for the duration of the
individual's employment in Texas institu-
tions of higher education. (An exception
was permitted during the 1979-80 aca-
demic year. when special legislation pro-
vided that ORP participants could rejoin
TRS on a "one-time-only- basis.)

The law provides that a total of 1 3.96
percent of full salary (6.65 percent paid by
the employee and 7.31 percent paid by the
state) must be paid into an ORP account.
The state ORP contribution rate was re-
duced from 8.5 percent by the Legislature
in 1991. The law does permit local college
districts to "supplement- the state contribu-
tion by an additional 1.19 percent, the
amount of the reduction, and many have
chosen to do so. Present rates of contribu-
tions to TRS are 6.4 percent for the member
and 7.31 percent for the state.

Two-year college employees invested in
ORP plans with 78 different carriers during
Fiscal Year 1991. The Variable Annuity
Life Insurance Company ( VA LIC') was se-
lected by 2.436 participantsmore than 29
percent of the total business, with Aetna
Life Insurance and Annuity Company
holding second place. Southwestern Life
Insurance Company continued to drop in
standingfrom second place in 1984 to
twent-second place in 199 I . Southwestern
held 1,983 contracts in 1 978-79 (35.3 per-
cent of the total), but has lost participants
steadil y every year. down to 51 in 1990-9 I
(fewer than 1 percent).

Carrier) receiving contributimis during
(Arch of the last ten years and the number of
annuitants (wiz vear arc' shown on the
table on this. page.

Choosing a Carrier
Two major dilemmas facing employees

who elect to participate in the optional
retirement program are the choice of a

carrier initially and a determination of
when (or whether) to change carriers subse-
quently. It should be remembered that
employees currently participating in op-
tional retirement programs are entitled to
transfer from one annuity plan to another
without any tax liability. No ORP partici-
pant should feel "locked" into an infe-
rior program.

With surprising frequency, the TJCTA
state office receives inquiries from mem-.
hers who somehow have been led to believe
that they cannot "roll over- their ORP ac-
counts. Other members complain that only
one or two carriers are allowed to write
ORP contracts at their institutions.

ORP participants should be aware of the
following regulations promulgated by the
Texas Higher Education Coordinating
Boardthe regulatory body charged by
law with the responsibility and power to
adopt rules regarding ORP standards and
practices:

Each institution of higher educa-
tion must provUle a selection 0/at least
four optional retirement program car-
riers which are qualified and admitted
to do business in this state_

Each institution shall offer not less

ES CHOOSE ORP
than two occasions during the year in
which an employee may make a
change in lzis or her optional retire-
ment program carrier...

The ORP payments shall be for-
warded to companies within 10 busi-
ness days of the Ival availability of
funds. Where possible, the state Shaw
of the payment should be forwarded
with the employee share to which it
applies. Where that is not possible, the
employees share should be forwarded
upon withholding and the state share
forwarded upon receipt.

Individuals who experience problems
regarding the preceding three regulations
should not hesitate to take action to resolve
the difficulties.

ORP participants should also review
their annuity plans regularly. While fre-
quent changes in carriers are not necessar-
ily in the employee's best interests, by the
same token it would be foolish for an em-
ployee to remain in a program which is
clearly inferior. Even seemingly small dif-
ferences in earning rates are magnified
when compounded over a career of 35 or 40
years, and the gross amount involved can
become quite significant.

PARTICIPATION IN OPTIONAL RETIREMENT PROGRAMS
Public Community Junior College Employees
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SCHEDULE OF COMMITTEE MEETINGS, 1992-93
(Note: All conunittees are subject to additional meetings as called by their chairpersons. Ending times j0r meetings are
indicated 10 facilitate planning and travel arrangements. Meetings will end not later than times indicate(L)

EXECUTIVE COMMITTEE
Friday, October 2, 1992. 5:00-7:00 p.m., Doubletree Hotel, IH-35 and U.S. Highway 290 East, Austin
Friday. December 4, 1992, 6:00-10:0(1p.m., Hyatt ReE4ency Hotel, 208 Barton Sprins Road. Austin
Saturday. December 5, 1992. 9:00 a.m.-4:00 p.m.. Hyatt Regency Hotel. 208 Barton Springs Road. Austin
Wednesday, February 17, 1993, 6:0(1-10:00 p.m., Hyatt Re2ency Hotel, 208 Barton Sprirms Road, Austin
Thursday, February 18, 1993, 4:00-5:00 p.m., Palmer Auditorium, 400 South First Street, Austin
Saturday, February 21, 1993, 12:00 Noon-3:00 p.m., Hyatt Regency Hotel, 208 Barton Springs Road, Austin

PROFESSIONAL DEVELOPMENT COMMITTEE
Friday, October 1 1992, 1:00-5:00 p.m., Doubletree Hotel. IH-35 and U.S. Hidlway 290 East. Austin
Thursday, February 18, 1993, 1:00-3:00 p.m.. Palmer Auditorium, 400 South First Street. Austin

LEGISLATIVE COMMITTEE
Saturday. October 24, 1992. 10:00 a.m.-3:00 p.m.. Conference Room A. Love Field Terminal. Dallas
Thursday, February 18, 1993, 1:00-3:00 p.m., Palmer Auditorium, 400 South First Street. Austin

MEMBERSHIP SERVICES COMMITTEE
Saturday, October 17, 1992, 10:00 a.m.-3:00 p.m.. Conference Room A. Love Field Terminal. Dallas
Thursday, February 18, 1993, 1:00-3:00 p.m., Palmer Auditorium. 400 South First Street. Austin

NOMINATING COMMITTEE
Saturday. November 7, 1992, 10:00 a.m.-3:00 p.m., Conference Room A. Love Field Terminal, Dallas

RESOLUTIONS COMMITTEE
Thursday, February 18, 1993, 3:00-4:00 p.m., Palmer Auditorium, 400 South First Street, Austin

AUDITING COMMITTEE
Thursday, February 18, 1993, 2:00-3:00 p.m., Palmer Auditorium, 400 South First Street. Austin

PUBLICATIONS COMMITTEE
Saturday. September 19, 1992, 10:30 a.m.-3:00 p.m., Conference Room A. Love Field Terminal, Dallas
Thursday. February 18, 1993. 1:00-3:00 p.m.. Palmer Auditorium. 400 South First Street. Austin

ELECTION COMMITTEE
Thursday. February 18. 1993, 9:00-10:0(1p.m., Palmer Auditorium, 400 South First Street, Austin

TASK FORCE ON LONG-RANGE PLANNING
Saturday, September 12, 1992. 9:00 a.m.-3:00 p.m.. TJCTA State Office. 901 South MoPac Expressway.

Buildin2 I. Suite 410. Austin
Thursday. February 18, 1993, 1:00-3:00 p.m.. Palmer Auditorium. 400 South First Street. Austin

NOTE TO COMMITTEE MEMBERS: Please do not wait for additional announcements of the meetings scheduled
above. If you plan to travel to the committee meeting site by plane, schedule flight reservations at least one month in
advance in order to take advantage of the most economical air fares available.

TJCTA NOMINATING COMMITTEE INVITES RECOMMENDATIONS
Larry G. Shirts. North Harris College,

chairperson of the TJCTA Nominating
Cornrnittee, has announced that the
committee is inviting recommendations of
individuals for consideration as possible
nominees for the offices of president-elect.
vice president, secretary, and treasurer of
the Association for 1993-94.

Recommendations should be submitted
imnwdiately in order to bc considered by
the Nominating Committee in its November
7 meeting.

Recommendations should b..: sent to:

Larry G. Shirts, Chairperson
TRIA Nominating Committee
North Harris College
2700 W. W. Thorne Drive
Houston, Texas 77073

Mr. Shirts may be reached by telephone
at his office: Area Code 713, 443-5598, or
713, 443-5590, or at home: Area Code 713.
913-9883.

Other members of the Nominating
Committee are: Dav id J. Cli nkscale, Tarrant
County Junior College-South Campus. vice
chairperson: Reba D. Blackshear. El Centro
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College: Emmeline Dodd, College of the
Mainland: Roger A. Griffin, Austin
Community College: Doris M. Huibregtse,
Howard College: and Deann C. Merchant,
Amarillo Colleile.

Mr. Shirts attended the campus
representatives workshop inAugust and will
attend the Faculty Leadership Conference
in October. lie is seeking suggestions and
recommendat ions a nd is encouraging
interested individuals to allow the
Nominating Committee to consider them
as potential candidates.



1993 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1993 TJCTA convention has been re-
leased. More than 140 separate events will
he crowded into a three day period, begin-
ning at 9:00 a.m., Thursday. Feb. 18, and
concluding shortly after Noon. Saturday,
Feb. 20.

A detailed program will appear in a
special convention isSue of the Messenger
in January. Except for a few special tours
arranged for some of the section meetings,
all convention activities will be held in the
Palmer Auditorium and Hyatt Regency
hotel in Austin. An abbreviated schedule
appears below:
THURSDAY, FEBRUARY 18, 1993

9:00 a.m. - 5:00 p.m. -Special Meetings (to be
announced)

12:00 Noon-10:00 p.m. -Convention Registration
1:00 - 4:00 p.m. -Committee Meetings, as

called by Committee
Chairpersons

4:00 5:00 p.m. -Meeting of Executive
Committee. Resolutions
Committee, and Corn-
mittee Chairpersons

6:30 - 7:30 p.m. -Informal Reception
7:30 9:30 p.m. -.BANQUET AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 19, 1993

7:30 - 8:45 a.m. -Financial Planning Semi-
nar (repeated at 12:30
P-m.)

7:30 - 8:45 a.m. -Professional Develop-
ment Seminar (repeated
at 12:30 p.m.)

8:00 a.m. - 5:00 p.m. -Convention Registration
8:00 a.m. - 5:00 p.m. -Exhibits Open
8:00 a.m. - 5:00 p.m. -Polls Open (Election of

Officers)
9:00 - 10:30 a.m. -Section Meetings for

Some Sections (visit to
exhibits for others)

10:45 a.m -12:15 p.m. -Section Meetings for Re-
maining Sections (visit to
exhibits for others)

-financial Planning Semi-
nar (repeat of 7:30 a.m.
presentation)

-Professional Develop-
ment Seminar (repeat of
7:30 a.m. presentation)
SECOND GENERAL
SESSION

--Retirement Seminat
-Other Special Meetings

(to be announced)
9:00 p.m. 1:00 a.m. --Dance for TJCTA Mem-

bers and Invited Guests
(admission by conven-
tion registration badge)

12:30 - 1:45 p.m.

12:30 - 1:45 p m.

2:00 4:00 p.m.

4:15 - 5:45 p.m.
4:15 - 5:45 p.m.

SATURDAY, FEBRUARY 20, 1993

8:00 - 11:30 a m. Convention Registration
8:00 11.30 a m. Exhibits Open
9:00 10:15 a.m -Section Meetings for

Some Sections (visit to
exhibits for others)

10-30 - 11-45 a.m Section Meetings for Re-
maining Sections (visit to
exhibits for others)

11:45 a.m -Adlournment
12:00 Noon 3.00 p m. Special Meetings (to be

announced)

SECTION CHAIRPERSONS NAMED FOR 1993 CONVENTION
Fifty-four individuals will have primary

responsibility for planning and arranging pro-
grams for their respective section meeting
during next year's TJCTA convention in Austin.
Selected by their colleagues during thc 1992
convention (or chosen subsequently by their
organizations), the section chairpersons will be
responsible for choosing guest speakers or de-
veloping other programs for their sections.

TJCTA members wishing to offer sugges-
tions regarding the section meeting programs
should contact the section chairpersons directly.
Convention agendas and other pertinent materi-
als will be sent this month to section
chairpersons. Program planning must be com-
plete, and program outlines are due Dec. I.

Next year's chairpersons and their college
addresses are listed below:

Accounting Kathy S. Sansom. Lamar University at Port Arthur, Texas 77641
Aeronautical Technology Robert L. Landry. Tarrant Count Junior College-Northwest Campus,

Fort Worth. Texas 76179
Aging Services and Education Joe T. Arrington. McLennan Community College. Waco, Texas 76708
Agriculture Ronald D. Presley. South Plains College, Les elland, Texas 79336
Air Conditioning and

Refrigeration Technology

Art

Irving D. Panzer, Houston Community College.
Houston. Texas 772-70

Karmien C. Bowman. Tarrant County Junior College-Northeast Campus.
Hurst Texas 76054

Lucia Kistler. McLennan Community College, Waco. Texas 76708
Daniel N. Wickware. Northeast Texas Community College.

Mount Pleasant, Texas 75455
To Be Selected

Glenda Aslin. Weatherford College. Weatherford. Texas 76086

Associate Degree Nursing
Automotive Services

Biology
Business Administration
Chemistry Alex Kajstura. Texas State Technical College-Marshall

Marshall, Texas 75670
Compensatory Developmental

Education Carman E. Wiese. Southwest Texas Junior College. Uvalde, Texas 78801
Computer Center Directors Charles W. (Bill) Bane. McLennan Community College.

Waco, Texas 76708
Computer Information Processing Jim G. Ingram. Amarillo College, Amarillo. Texas 79178
Cosmetology To Be Selected
Counseling and Student

Personnel Services Denise Anding. Austin Community College. Austin, Texas 78714
Court Reporting Monette Benoit. San Antonio College. San Antonio. Texas 78212
Criminal Justice Ronald Walker, Trinity Valley Community College. Athens. Texas 75751
Developmentid Reading Sharon M. Freeman. San Jacinto College-Central Campus.

Pasadena, Texas 77501
Economics Chloice L. Shofner, Midland College, Midland. Texas 79705
Electronics Gm D. Rummel. Central Texas College, Killeen, Texas 76540

Bob Bixler, Austin Community College. Austin. Texas 78714
Engineering Graphics and

Computer Aided Drafting To Be Selected
English Paul 13. Beran, North Harris College. Houston. Texas 77073
English-As-A-Second-Language TO Be Selected
Fashion Merchandising Kae K. Hineline, McLennan Community College. Waco. Texas 76708
Foreign Language Raquel Gavia, Austin Community College. Austin. Texas 78714
Geology and Geography Roberto Garza. San Antonio College. San Antonio, Texas 78712
Government Gabriel Ume. Palo Alto College. San Antonio. Texas 78224
Ilealth Occupations Ann E. Steele, Austin Community College. Austin. Texas 78714
Health, Physical Education. and Recreation Sarah H. Hermes, Galveston College.

Galveston. Texas 77550
Ilistor Margie Ann Noel. Tyler Junior College. Tyler. Texas 75711
I lorticu Imre Mark J. Schuster. Tarrant County Junior College-Northwest Campus.

Fort Worth. Texas 76179
Journalism Larry C. Thompson. Northeast Texas Community College.

Mount Pleasant. Texas 75455
I.earning Resources George M. Teoh. Houston Community College, Houston, Texas 77270
Legal Assistant Pat I.edbetter, Cooke County College. Gainesville, Texas 76240
Mathematics Kenneth R. Stevenson. Bee County College. Beeville, Texas 78102
Music James L. Lee. Bee County College, Beeville, Texas 78102
Office Technology Cheryl I.. Willis, San Jacinto College-South Campus. llouston. Texas 77089
Philosophy Bernard J. Mahoney. I louston Community College. Houston. Texas 77270
Physics and Engineering Jerry 0. Fuller, Kilgore College. Kilgore. Texas 75662
Ps etiology Deann C. Merchant, Amarillo Colkge, Amarillo. Texas 79178
Radio and Television J. Lynn Jones. Austin Community College, Austin, Texas 78714
Real Estate Johnnie I.. Rosenauer. San Antonio College. !:an Antonio. Texas 78212
Registrars & Admissions Officers Wanda W. Simpson, San Jacinto College-North Campus,

Houston. Thxas 77049
Sociology and Anthropology Doris J. Stevens, McLennan Community College

Waco, Texas 76708
Speech and Drama Darlyne Ervin. Odessa College. Odessa. Texas 79764
Texas Administrators of Continuing Education

for Community Junior Colleges Donetta Cioodall. Austin Communit College. Austin. Tt.xas 78752
Texas Association of Community

College Chief Student Affairs Administrators Jerry Barton. South Plains College. I evelland. Texas 79336
1 exas Association ol Junior and

Communit College Instructional
Administrators lohn C. Ra . Bra/osport College. l.ake Jackson. Texas 77566

Texas Association of Post-Secondar
Occupational Education Administratois Ronnie Glasscock. South Plains College, I.ubbock. Texas 79401

Texas Community College Child
Development Educators Association ( iordon I). Bacon. Central "D: \ as College. Killeen. Texas 76540

Texas Junim College Management
Educators Association Russell Kim/. C ollin Count!. Communit College-Spring Creek Campus.

I'lano. Texas 75074
Voctitional-Technical Education To lk Selected
Welding James Os ens. I lousion Community College. Houston. Texas 77270
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MAKE HOTEL RESERVATIONS EARLY
TJCTA members planning to attend the 46th annual convention, Feb. 18-20, 1993, in Austin, are encouraged to reserve hotel
accommodations early. A block of 1,u00 rooms has been reserved for the TJCTA convention, but it is likely that members whowait until
the last minute to make reservations will be disappointed. Hotel accommodations may be reserved by completing the form below and
mailing it to the Austin Convention Housing Bureau. Reservations will be processed as they are received, on a first-come, first-served basis.
Reservations may NOT be made directly with the convention hotels.

STATE CAPfT01

HYATT

N UWE
F

A9C0..6SCN TOW
CUR SUSCNS

SHERATCN

AUDITORIUM \
PALMER

wort Wog' C"1

DRAM
SLIMS

CONVENTION HOTEL FACILITIES AND RATES
Single Double Triple Quad

HOTEL / ADDRESS (1 person) (2 persons) (3 persons) (4 persons)

Hyatt Regency Hotel $73 $73 $78 $78
208 Barton Springs Road

Embassy'Suites $78 $88 $98 $98
300 South Congress Avenue

Radisson Hotel on Town Lake $65 $65 $75 $75
(formerly Austin Crest Inn)
111 East First Street

Sheraton Austin Hotel
500 North IH 35

Four Seasons Hotel
98 San Jacinto Boulevard

$85 $85 $95 $105

$101 $111 $121

Convention hotels accept all major credit cards. Hotels are unable to grant direct billing for room or
incidental accounts. In the absence of an approved credit card, hotels request payment be by cash
or traveler's checks. Credit information will be required at time of check-in. Hotels will not accept
personal or institutional checks unless definite arrangements are made with the Credit Department
at time of check-in.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
46th Annual Convention Austin, Texas February 18-20, 1993

HOTEL RESERVATION FORM

MAIL TO: Convention Housing Bureau
P. 0. Box 1088
Austin, Texas 78767

HOTEL CHOICES:

1st Choice:

2nd Choice:

3rd Choice:

ARRIVAL DATE: February HOUR: . M.*

DEPARTURE DATE: February
CONFIRMATION will be made by hotel. CANCELLATION: Notify Convention
Bureau of changes and cancellations up to Feb. 1. After Feb. 1. make
cancellations and changes directly with hotel. All reservations subject to
availability.

ACCOMMODATIONS DESIRED:
Single Room(s) (1 room, 1 person, I bed)

Double Room(s) (1 room, 2 persons, 1 bed)

Double/Double Room(s) (1 room, 2 persons, 2 beds)

Triple Room(s) (1 room, 3 persons. 2 beds)

Quad Room(s) (1 room. 4 persons, 2 beds)

One Bedroom and Parlor (Suite)

Two Bedrooms and Parlor (Suite)

* Reservations will not be held after 6:00 p.m. unless arrival is guaranteed by
credit card or advance payment of first night s lodging.

Arrival will be after 6:00 p.m. Hold rocm on a guaranteed basis with credit
card:

Type

Number

Expiration Date Bank Number

CONFIRM RESERVATIONS TO: Name Phone: A/C

Address City State ZIP

ROOM(S) WILL BE OCCUPIED BY:

Name (please print) Address City / State / ZIP
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Making the Difference
Here are some of the ways TJCTA has made the difference...

Expended more than SI25.000 in attorney's fees to
provide expert legal advice to 780 members from 48
campuses

Provided formal testimony before committees of the
Texas Legislature and the Texas Higher Education
Coordinating Board

Was the wily professional association to otThr testi-
mony and lobby in support of community, junior, and
technical college appropriations and in opposition to
the downward expansion of upper-level universities

Published and distributed the Legislative Update ap-
prising members of developments in the Texas Legisla-
ture

Sponsored an annual Conference for Faculty Organiza-
tion Leaders attended by faculty from 45 campuses

Responded to requests for advice and information from
members of governing boards at 15 college districts

Provided research data and advice in response to in-
quiries from leaders of faculty associations on 37
campuses

Presented formal testimony and research information
to members and staff of the Joint Select Committee on

igher Education

Published and distributed formal position statements
on I I topics of major importance to community, junior,
a. I technical college educators

Collected and published detailed information regarding
faculty salaries at the state's 49 community junior
college districts

Provided members with a detailed analysis of programs
available under the Optional Retirement Program

Testified and lobbied against reductions in state contri-
butions to the Optional Retirement Program and sup-
ported improvements in the Teacher Retirement System

Maintained a clearinghouse of professional staff vacan-
cies and persons seeking positions

Distributed information regarding educational and
professional travel opportunities

Sponsored an annual conventionthe largest meeting
of community junior college educators in the nation,
which included...

More than 125 exhibits of the latest textbooks, computer
hardware, educational supplies and equipment
A seminar on "Financial Planning for College Teachers-
A session on development and implementation of tele-
vises! instruction
A seminar for retired and "soon-to-be-retired- educators
A placement center offering information about profes-
sional staff.openings
More than 100 "section meetines- for practically every
teaching discipline

Offered members S1,000,000 educator's professional
liability insurance

Dr.
Nlr.
X1N.
M
Ms.

College
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for FR TA publications (if
other than to college):
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1991 TJCTA LEGISLATIVE
PROGRAM ADOPTED

An eight-point legislative program was
adopted by the TJCTA Executive Com-
mittee in its meeting Dec. 4.

Legislative goals and priorities were
recommended by the organization's Leg-
islative Committee in October. While the
legislative program is subject to additions
and changes by subsequent action of the
Executive Committee, the present legisla-
tive goals are listed below:

1. Support appropriations for two-year
colleges in the 1993-95 biennium at the
levels recommended by the Texas
Higher Education Coordinating Board.

2. Support revenue enhancement mea-
sures necessary to provide funding rec-
ommended by the Coordinating Board.

3. Oppose any legislation which would
provide for the expansion of any exist-
ing upper-level institution into a full,
free-standing four-year university.

4. Support the continued fiscal integrity
and actuarial soundness of the Teacher
Retirement System of Texas and op-
pose any reduction in the level of state
funding for either the Teacher Retire-
ment System or the Optional Retire-
ment Program.

5. Support the continued implementation
of the Texas Academic Skills Program
with adequate state funding for imple-
mentation and remediation.

6. Support legislation to prohibit a mem-
ber of the governing board of a public
community junior college district from
being appointed to any salaried posi-
tion with the district for a minimum of
two years after the member's service
on the board ends.

7. Support legislation to establish ap-
proved service areas for community
college districts and simplify the pro-
cedures for annexation of areas which
meet approved service requirements.

8. Support legislation to assure that state
approved cbmmunity college transfer
courses apply fully toward bac:calaure-
ate degree requirements.

DECEMBER 1992 NUMBER 2

FACULTY SALARIES INCREASE SLIGHTLY
For the third consecutive year most Texas

community junior college faculty members
saw their salaries slip bchind the cost of
living. While salaries rose an average of a
little more than 3 percent statewide for the
1992-93 academic year over the preceding
year, the Consumer Price Index rose approxi-
mately 3.1 percent in 1992 over 1991. At
most colleges, veteran faculty members at the
"high end" of the salary schedule found that
pay increaseswhile welcomefailed to
keep pace with the rate of inflation. A few
college districts provided no increases at all in
their salary schedules, but the vast majority
granted across-the-board "cost of living" in-
creases. Several districts decline to use salary
schedules, or tables, making meaningful com-
parisons with salaries at other institutions
impossible.

These were the findings of the annual
study of faculty salaries conducted by the
Texas Junior College Teachers Association.
This is the sixteenth year that TJCTA has
undertaken an extensive study of faculty sala-
ries at the state's public two-year coileges.
Forty-eight districts participateil in this year's
study, according to TJCTA state ptesident
Marilyn Lancaster. The remaining public
two-year college district. Texas Southmost
College, is managed under a unique "partner-
ship agreement" with The University of Texas
at Brownsville. Faculty there are considered
employees of the UT system

The TJCTA study is generally recognized
as the most reliable compilation of salary data
available. "Our study is based on written
responses to our questionnaire, submitted by
officials at the 48 college districts," said Mrs.

Lancaster. Each official also provides a copy
of the institution's faculty salary schedule,
and questionnaire responses are verified by
comparing reported data with the published
schedules. Where appropriate, college offi-
cials provide information concerning salaries
of instructors in their first, sixth, eleventh.
sixteenth, and twenty-first years of employ-
ment.

"We believe the TJCTA study is much
more accurate than those which report 'aver-
age budgeted salaries. Mrs. Lancaster said.
"In those surveys the older colleges have a
distinct advantage over districts formed in
more recent years, since large numbers of
veteran faculty members are placed at the
higher end of the schedule, in effect 'loading'
the study in favor of the long-established
schools."

An analysis of survey results points out
shocking differences in salaries offered among
Texas two-year colleges. For example. a
beginning instructor (holding a Master's de-
gree) at one college is paid $21.000. while a
colleague with identical credentials and teach-
ing duties at another college receives a start-
ing salary of $29,000a variation of 38 per-
cent. After 20 years. the disparity persists: at
one college a teacher with a Master's degre.e
and 30 postgraduate hours is paid $30,400,
while the salary of a teacher with the same
credentials performing essentially identical
services is $43,158 at another collegea
variation of 42 percent.

The tabular report of this year's TJCTA
salary study appears on pages 10-11 of this
issue of the Messenger.

FACULTY BUYING POWER REMAINS STAGNANT
The table below shows the changes in purchasing power for Texas community junior college teachers
with master's degrees during the first, sixth, eleventh, sixteenth, and twenty-first consecutive years
of service. Data are based on an increase in the Consumer Price Index of 3.1 percent for 1992 over
1991. (* Salaries in sixteenth and twenty-first years are based on 30 graduate credit hours above
ma !Ir's degree.)

State Average SalariesMaster's Degree

1991.92 1992.93

Percent
Increase

Change in
Purchasing

Power
.-

First Year

Sixth Year

Eleventh Year

Sixteenth Year,

Twenty-fir4t Year

$24,916

27.709

30,062

33.933*

35,479*

S25.698

28,591

31,090

34,892*
36,429*

3.14%

3.18%

3.42%

2.83%

2.68%

+ 0.04%

+ 0,08%

+ 0.32%

0.27%
0.42%

,646



PRESIDENT'S MESSAGE
The Legislative season is upon us. and

hope each of you has reviewed TJCTA's
DecemberLegislarive
Update for the latest
news on current is-
sues. Be assured that
many of your col-
leagues in TJCTA are
actively involved in
developing a variety
of solutions to prOb-
lems that confront

two-year colleges. Perhaps you remember
that as a result of an amendment to the TJCTA
constitution, standing committees increased
in 1992 from 12 to 15 members. giving even
more opportunit . for members to offer their
perspectives from different colleges, back-
grounds. and prokssional interests.

This fall the Legislative Committee pre-
pared TICTA's legislative agenda for the

coming biennium. Ntembers of the Profes-
sional Development Committee discussed the
varied issues raised by "performance based
funding- and by the ever-increasing use of
part-time instructors. And, as always, the
Membership Services Committee has planned
several important seminars for the February
convention on retirement, financial planning.
and the state's new higher education health
insurance system. This committee has also
diligently evaluated service programs en-
dorsedfor our membership like the Westel
long distance service.

Most importantly, the association 'sadhoc
committee for long-range planning, chaired
by former TJCTA State President Lawrence
Bell. has begun work on recommendations
concerning the state office and future mem-
bership trends. This ad hoc committee will
cOntinue to advise TJCTA's Executive Com-
mittee on issues relating to thc welfare of our
association in the decades ahead.

To have a voice in these important legisla-
tive and professional matters. you as an

TJCTA member must make certain
you and your colleagues are knowledgeable
about events that happen in Austin as well as

our local districts and campuses. TJCTA's
Messenger and Legislative Update can help
keep you informed. Teaching in Texas' two-
year colleges has changed over the past de-
cade. and though many of us joined the teach-
ing profession because it seemed to offer
stability, we can no longer take that stability
for granted, just as we can no longer takc for
granted the assurances of support that we
once enjoyed.

No matter what eventually happens with
"performance-based funding,- legislators and
the public whom they represent are likely to
continue to ask from us some measures of
accountability. We will be asked to explain
our value (and most probably our values) to

Mr.

the communities we serve again and again.

That is why it is particularly important
now that we join together as we never have
before. I can tell you without exaggeration
that your legislators are impressed when as
TJCTA State President I testify that I repre-
sent more than 6.000 faculty. staff. and ad-
ministrators in two-year colleges. They arc
impressed because they know I represent an
informed group of educators who vote and
who, hopefully. vote for the interests of higher
education.

As TJCTA's State President. I have worked
with othcr members of the Executive Com-
mittee to state our cause. We have spoken
with Senator John Montford, Representatives
Pete Laney. Jim Rudd, Ric Williamson. and
David Counts, among others. The interview
with Representative Williamson included in
this issue of the Messenger (page 4) is only
one indication of TJCTA's legislative in-
volvement. We have testified before the Leg-
islative Budget Board regarding our concerns
over possible budget cuts. and we have spo-
ken against abolishing the Optional Retire-
ment Program before the Sunset Advisory
Commission hearings.

However. as a TJCTA member it is essen-
tial that you not underestimate your influence
with the representatives from your district. As
a constituent, your representative is inter-
ested in ;our opinion of his or her perfor-
mance, and it is important that this year. and
in future legislative years, we work together
as a group unified by our determination to
promote professionalism and excellence in
ourselves and in our colleges and to see that
we have the means to do it. I know that
TJCTA provides all of us an opportunity
through which we can create in difficult times
a positive change for our students and our
communities. I ask you to join with me and
your other colleagues in working together to
solve our common problems and reach our
common goals.

RESOLUTIONS COMMITTEE
INVITES SUGGESTIONS
The TJCTA Resolutions Committee in-

vites individual members and campus fac-
ulty organizations to submit suggestions for
proposed resolutions to be submitted at the
1993 convention in Austin.

Suggestions should be received by Feb.
1, 1993, so that the Resolutions Committee
can give ample consideration to the propos-
als prior to the annual convention. In the
meeting of the Resolutions Committee set
for Feb. 18, 1993, priority consideration will
be given to proposals submitted in advance
of the meeting.

Proposed resolutions should be sent to:

Margaret A. Harbaugh, Chairperson
TJCTA Resolutions Committee
McLennan Community College
1400 College Drive
Waco, Texas 76708

EDITORIAL POLICY
I. l'he TICTA Messenger provides a forum tor 1.1CIA

members to address professional issues and subtects 01
interest to educators in the two-year college. Prospectis e
authors are invited to submit articles dealing with the theory.
practice. history, and politics of two-year colleges in resas.
Topics should be ol general interest to members rind not
limited to a stngle teachmg discipline. Articles normally
should he six to ten is ped. double-spaced pages.

2. Longer articles may be published % hen their substance
and likely reader-interest justify greater length. Shorter
pieces ot one to mit pages imended as guest editorials. letters
to the editor. or personal perspectives on problems. issues, or
concepts related to the two-year college arc also accepted.
No excerpts from grant proposals. dissertations, theses, or
research papers written for course work should be submitted.

3. Submissions should be original (not previous!! pub-
lished or being considered for publication I. Authors should
limit the use of specialized terminology. Authors names and
titles of key sources should be included within the text, with
page numbers in parentheses. l'he editor reserves the right to
edit submissions so that their usage conforms ss ith the
editorial practices ot the Messenger. Publicity accorded to a
particular point of view does nut irnpls endorsement h
TKTA. except in announcement of policy. it hen suCh en-
dorsement is specified clearly.

4. Submissions are re% test ed by an editorial res lest board.
though the editor maimams responsibility Mr final selection.
An author should send a high-contrast original 01 the manu-
script with the author's name only on a separate cot er sheet.

5. Articles published in the Messenger may he repro-
duced provided the are reprinted in their entirety and that
appropriate credit is given to the author and to the TJCT4
Messenger. Brief quotations and statistical data may be
reproduced provided that the TJCTA Messenger is cited as
the source.

6. Manuscripts should be sent to: Chairperson. TiCTA
Publications Committee, 901 South MoPac Expressway.
Building I. Suite 4 In. Austin. Texas. 75746-5747. Authors
should retain copies of their manuscripts tor their tiles.
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PROPOSAL TO ABOLISH ORP IS REJECTED
The Texas Sunset Advisory Commission

in its December meetinv, refused to go along
with a staff recommendation to abolish the
higher education Optional Retirement Pro-
gram. The staff proposal suagested that the
retirement program be eliminated but that
current ORP participants be permitted to con-
tinue in the program until their retirement.

When State Rep. David Cain (D-Dallas),
chair of the Sunset Commission, called for a
motion on the staff recommendation, no mo-
tion was offered. Thus, the staff proposal to
abolish the Optional Retirement Program was
rejected.

Testimony against the staff suggestion was
presented on behalf of the Texas Junior Col-
lege Teachers Association by TJCTA State
President Marilyn Lancaster and. special
TJCTA consultant on retirement matters,
Frank L. Wright. Mrs. Lancaster told the
panel that phasing out ORP would threaten
the stability of the insurance companies offer-
ing ORP options and would eliminate incen-
tives for them to offer quality service to their
clients who remain in the program. "Those of
us who enrolled in ORP promms wonder
what will happen to the competitive rates and
services currently offered by companies if

onmtnit
Fludot OtV,i(ke ,11"1.1,

Apr..4.11110.11C.,,,ner

:car ;Alt . ...
sunte: t

t hemght ,r1.,:re
W*&e, 1:r

Th. rA Ah.a senger

new faculty are not offered the opportunity to
enroll." Mrs. Lancaster said.

Mr. Wright also expressed disagreement
with the staff recommendation: "To say that
ORP is inequitable when compared with the
Teacher Retirement System is not wholly
accurate. To declare that it is different is as
much as ought to be concluded from the
facts." Mr. Wright also stmgested that the
success of ORP is a poor reason to discon-
tinue the program. "The concern should not
he how to eliminate a useful and productfre
retirement alternative, but how to make 'I RS
more efkctive." Mr. Wright told ihe Com-
mission.

At the public hearing on TRS-ORP issues.
more than 20 witnesses presented testimony
opposing the elimination of ORP. The only
support expressed in favor of the proposal
came from the Commission staff itself.

Strong support for the TJCTA position
came from Commission members, especially
from Rep. Cain and State Sen. Steven A.
Carriker (D-Roby), and State. Rep. David
Counts (D-Knox City). The following letter
from Rep. Counts to Mrs. Lancaster is typical
of the sentiments expressed by lawmakers in
support of TJCTA's efforts.

State of Texas
House of Representatives

David Counts
State RerreneMatoe

December 2, 1992

Ms. Marilyn Lancaster, President
Texas Junior College Teachers Association
901 MoPac Expressway South
Barton Oaks 1, Suite 410
Austin,Texas 78746

Deer Ms. Lancaster:

I would like to express to you my support for the Optional Retirement Program.

I feel strongly that in order for the Texas higher education system to compete with other
states for the highest quality educators, we must preserve the Optional Retirement Program. I

understand that in many instances, the ORP has been the crucial factor in bringing many talented
educators to Texas as opposed to an institution in some other state.

I appreciate the hard work and efforts by the TJCTA to keep the Optional Retirement
Program and will work with you to insure the future of this beneficial program.

DC/jkb

Sincerely,

4.4e4-cA4,1/-s
David Counts
State Representative
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STATE ORP CONTRIBUTION
SUPPLEMENTED BY

26 TWO-YEAR COLLEGES
During the 1991 legislative session, the

state's contribution to employees' Optional
Retirement Programs was reduced from 8.5
percent to 7.31 percent. beginning Sept. I.
1991. A rider in the general appropriations
bill authorized colleges to use "local or other
sources of funds" to make up the 1.19 percent
to bring the employer's contribution up to 8.5
percent.

Thirty-one college districts paid the dif-
ferential during the last fiscal year (1991-92),
and 18 chose not to contribute to their em-
ployees' ORP accounts.

For the 1992-93 year. 27 college districts
are continuing to supplement the state's ORP
contributions, while 22 are not providing the
additional 1.19 percent.

The following districts are paying the 1.19
percent differential:

Alamo Community College District
Akin Community College
Angelina College
Austin Communit College
Bee County College
Blinn College
Central Texas College
"College of the Mainland
Collin County Community College
Dallas Count!. community College District
El Paso Community College
Galveston College
I lin College
-Laredo Junior College
Lee College
Nax arro'College
North I larris Montgomery Community

College District
Northeast Texas Community College
Panola College
San Jacinto Junior College District
Tarrant County Junior College District
Texarkana College
Texas Southtnost College
Trinity Valley Community College
.1)1er Junior College
tIle Victoria College
Wharton County Junior College

(-College of the Mainland and I.aredo Junior College
pay the difkreinial only for employees hired prior to
Sept. I. 19)1.)

The following districts do not supplement
the state's ORP contribution:

i.Amarillo College
Brazosport College
Cisco Junior College
i-Clarendon College
Cooke County College
Del Mar College
Frank Phillips College
Gra son County College
louston Communit College

1 h ard College
Kilgore College
Mel.ennan Communit College
Nlidland College
Odessa C'ollege
Paris Junior College
Ranger Junior College
South Plains College
Sluitimest Texas Junior c'ollege
Temple Junior C'ollege
1Vernon Regional Junior College
Weatherford College
i.Western Texas College

(*.e denotes colleges ss Melt provided the 1.19 percent
supplement in 1991-92 hut not during the current ear.)
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A CONVERSATION
WITH

RIC WILLIAMSON

1 Editor's note: Few lawtnakers have generated as
much attention in recent years as Rep. Ric ltilliamson
Weatherford). Last year Texas Monthly listed him among
its celebrated -Ten Best. observing. -At this nwment he
may be the most important member of the Legislature.-
Commenting particularly upon Rep. Williamson's per-
suasive skills, the magazine added, "One on one, there is
no resisting him: he knows too much and sells it too well."

As Ike chairman of the powerful House Appropria-
tions Committee. Rep. Williamson made his mark most
notably in the 1991 session lw engineering "perfOrmance
funding" for state agenciesa concept he also proposes
for all public institutions of higher education in Texas.
Whatever happens eventually to "perfOrmance funding-
(and the outcome is far from certain), Rep. Williamson
will be a finmidable player It'e thought it imuld be
interesting to visit with him as the regular session ap-
proaches. The interview was conducted in his li'eather-
ford office last October by TlCiA Pesident Marilyn
Lancaster and Vice President Scott Nelson./

MESSENGER: We have heard various reports about the
size of the budget shortfall for the next biennium. What's
the latest?

WILLIAMSON: The gap between known revenue in the
current tax system and known expenses. if we are to
continue the current level of government activity. is a
subjective number, based upon whose base numbers you
believe and whose projections you believe. I think it's 5.1
billion dollars.

MESSENGER: Harsh deficit projections inevitably bring
up "performance funding.- How did you first get inter-
ested?

WILLIAMSON: It's the reason I ran for office in the first
place. In the first tw elve years of my adult life. I put
together my personal wealthlittle that it isin a highly
competitive. market-dominated business. The whole time
I was working in the marketplace. because I studied
government in college and have an interest in how gov-
ernment works. I continued to be somewhat surprised
how little market forces are used to allocate tax resources
and measure the performance of government. When I
tinall had the time. I ran because I w anted to try to install
market forces decision mechanisms into government.

MESSENGER: Did ou take that approach w hile you
were in business, and then try to transfer those principles
over to government?.

WIl.I.IAMSON: I just observed in my da -to-day activi-
ties, and determined h having read the w orks of hun-
dreds of people, that market mechanisms tend to sort out
resources far more efficiently. eff ectively, rationally. and.
strangely emiugh. compassionately, than anti-market, ar-

tificial mechanisms developed by people with the best of
intentions.

MESSENGER: Obviously. e' re interested in the higher
education component. What are you aware of that's wing
on in other states? We have heard of Tennessee. for
instance. as a state that is experimentinu. Are you aware
of something we can use as a model of "performance
funding- for higher education?

WILLIAMSON: No. There is nothing you can use as a
model because no one is as far advanced in dealing with
this concept as is Texasdirecav. There are some indirect
market mechanisms that have been in place for quite some
time. Agood example is the California organizational unit
of higher education, which places tremendous emphasis
on community colleges. In a sense, that's a market mecha-
nism. They came to the conclusion that basic courses
could be delivered more cost efkctiyely in a community
college setting than in a four-year setting. What led them
to that conclusion was a separation between basic educa-
tion and research. We haven't made such a differentiation
much here in Texas yet.

MESSENGER: Would you like to?

WILLIAMSON: Well. what I would like to do with
fundina higher education is a more direct market mecha-
nism approach. If your question is, would I like to do the
California approach as opposed to something else, the
answer is no. If I sould like to do the California approach
as opposed to the current Texas approach, yes. It's a more
rational method of allocating scarce resources.

MESSENGER: Is there a problem with quantifting edu-
cation that you don't find in, sax, prison maintenance or
highway construction. in terms of measuring the \ ari-
ables you want to reward?

WII.LIAMSON: I don't believe there is a problem. but I
readily confess other people think there is. It's not a
problem for me.

MESSENGER: !lave ou seen the indicators proposed b
the Texas Higher Education Coordinating Board that
have come forw ard so lar?

WILLIAMSON: I have.

MESSENGER: Do ou generally approve of what they
have done?

W11.1.IAMSON: I approve of them as a good first step.

MEMENGER: The process that one should follow to
develop these things should be. then. participatory

here the people delivering the services come up with
them? Or would it be imposed from abo% c? From the
Coordinating Board! B statute? We're just trying to
get a picture.
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WILLIAMSON: As long as we're going to partially fund
higher education the procesA and not the consumer or the
outcome then we are almost required to let the definition
process be participatory. If you don't have the buy-in of
college presidents. board members, instructors, and even
students, your chances of success are minimal. Now you
will note that I said as long as you're going to even
partially fund -process," then that's the way you have to
do it. What we will ultimately do in Texas, and in fact what
we will ultimately do in America, is less and less fund the
process and the institution and more and more fund the
customer and the outcome of what the institution does.
It's very hard sometimes for elected officials, college
officials, and teachers to grasp that notion, because most
of usincluding myselfare afflicted with the problem
of living our lives today as we did yesterday. So it's very
difficult for us to envision it.

MESSENGER:There have been a lot of attempts, histori-
cally speaking. to rationalize government. If one wanted
to, one could be very cynical and say, "Well, it's just
another hula hoop that's come along." What's going to
make this different? You speak with some confidence that
Texas and all America will go to this. Is it mere necessity
that will bring it about?

WILLIAMSON: I'm glad you brought up the historical
perspective.

MESSENGER: The Progressive Era. for instance, was a
time when leaders tried to "manage- things efficiently.

WILLIAMSON: I believe we are at a unique point (in our
history) for a couple of reasons. The United States of
America did not have the premiere higher education
network in the world prior to 1946. We actually had an
average quality, limited-entry higher education system.
The United States prior to 1930 had a two-generation run
of economic stability. When the trade embargo of 1929
and the deflation of 1930 struck the national economy,
these two generations of Americans were in leadership
positions. They didn't know how to react, because they
had never been through even a minor economic down-
turn. As a result, they got scared. They were seeing what
was going on in Russia and Germany and they were
frightened by the prospect of National Socialism and
Communism. So America elected a President and a Con-
gress who promised to use government to fix the eco-
nomic problem, and that was probably a very rational
decisionI don't question it. My grandfather, for ex-
ample, voted for those men and womenand did so in
good conscience.

Beginning in 1932, then, for a period of eight years.
Congress and the President established a series of artifi-
cial anti-market mechanisms designed to bring those two
generations back out of the economic crises. Those arti-
ficial mechanisms would have been dismantled, in my
opinion, shortly into the forties, had World War 11 not
happened. But World War 11 had the unplanned-for im-
pact of protecting the American economy from those anti-
market barriers that were erected. To make matters worse,
in a sense, wc totally dominated the world at the end of
World War 11. There was no global economy. A man or
woman who seeks to understand how those forces impact
us in 1992 has to go back and really study where the
economy was in 1946 to comprehend how powerful we
were. We had direct control of over 85c; of the world's
known gold. We had the only standing manufacturing
system. Our social infrastructure was totally intact. Of the
major combatants. we lost by far the smallest percentage
of Mr workforce and leadership core. That w ealth al-
lowed us to put off dealing with the anti-market barriers
the federal government erected in the '30s. For almost 40
years we were able to ignore the anti-market mechanisms
we put in place. l'wo more generations of Americans have
been born and moved into the leadership core, and all
they've known is that America was the only economy in
the world.

I believe that individuals and cultmes, groups and
organizations always act in their own perceived self-
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interest. Any person or culture who found itself suddenly
ith all the marbles in town would behave as America has

since 1946.

America built, for example, a world class higher
education system. Everyone acknowledges it. I do busi-
ness with a world of companies in the Pacific Rim. They
all say the one advantage America has over them is a
highly specialized world class higher education system.
Thcn they say in the next breath: "But we will be competi-
tive in a few years."

tvly observations about how we fund government,
then, stem from rm..: belief that we have consumed most of
our wealth, hut we still have the anti-market laws in place
that prohibit us from making-a rational reallocation of our
ever-decreasing wealth. That, in turn, will result in our
financing mediocrity for a period of time, until a new
generation of Americans who didn't grow up with that
wealth begins to take control, which I would suggest is
happeningnow, beginning with people my age and younger
as they come into colleges, the Legislature, city councils,
school boards, etc., who understand that we don't have
control of the world's wealth. This ultimately will pro-
duce the destruction of the anti-market barriers I spoke of
earlier. Which will, in turn, pave the way for a different
system of allocating resources.

The question then, for me. is to help define the best
allocation system. And I believe the best allocation fo-
cuses on the consumer of a particular product and the
value of what happens after that consumer and institution
disengage. So when you say that I "speak with confi-
dence,- how can I. in the face of historical tendencies to
the contrary, not finance performance? Marketplace
mechanisms always, in the end, win. Marketplace forces
always win. It takes time. Look at the Russian empire:
Anyone with any economic sense could have predicted its
collapse years ago.

MESSENGER: Recognizing your global view of (what
has been labeled) the "rational actor" school of thought,
how do you convince a typical Texas Legislator of all
this'? Normally he or she is, you know, servicing constitu-
ents. It's pork-barrel politics, buildings. and programs,
etc.

WILLIAMSON: That's a good question, and it's a diffi-
cult question, because, actually. I won't he able to con-
vince my colleagues. What I will be able to do is paint this
picture for them, and thcn constituents will urge them
toward the rational view. There's no reason for a Wil-
helmina Delco in Austin or a David Cain in Dallas to
accept my theory on its face and act accordingly. They
may well accept this theory, but they won't act until those
they represent urge them to it.

I would argue that it's happening now, because you've
got the twin forces of, "Make government bigger," collid-
ing directly with, "Quit taking more of my disposable
income.- That's what people are saying to all of us, from
liberal Democrat to conservative Republican. The tax-
payers we work for arc clearly saying, "Quit borrowing
money against my future and quit taking my disposable
ncome." They wouldn't he saying that if their real wealth

was increasint every year. It wasn't until we incurred our
first federal negative cash flow in the late '70s to finance
our current lik-sty le that Americans began to hear the
little drumbeat, way back in the back of their brains, that
there was something wrong. And it got louder and louder,
and it's now deafening. Those forces are colliding and, I
believe, market forces dictate that rational allocation will
win the argument over bigger government and more
government.

MESSENGER: But it seems it would be completely
"rational- for people in the Tyler coin munity (to select a
current example) to urge "downward expansion" [of the
University of Texas at Tyler! there, whereas at the state
level it would be highly irrational due to the cost. What's
going to stop that way of thinkingof trying to get more
than your share of the goodies for each district?
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WILLIAMSON: As I said, it sometimes takes
a long period of time for market forces to
prevail. What will happen over time is that the
House and Senate members representing the
Tyler area will have to say to the taxpayers, "I
had to take more of your disposable income in
order to support this school you wanted.- The
taxpayer will in turn say. "We didn't want that.
You've given us something we don't w ant.-
You owe it to yourself to hit the street and
inquire of every man and woman, -Exactly
how much of this government did you want?"
And you'll be amazed at how much of it they
never asked for, or they at least disclaim. Even
the beneficiaries of government disclaim hav-
ing asked for it. But they were perfectly willing
to take the benefits of it, because they perceived
that we were so v ealthy it didn't matter.

But what puolic servants find so disquieting
is to go out and ask people how they feel about
the size of government and to find that most
people will say, "I didn't ask for that. You gave
it to me. And now I'm not willing to depart with
more of my disposable income to continue it.-

MESSENGER: Do you think it's proper in, say.
a Tyler situation, for volt to offer your opinion
on the matter? Do yoll have a position on the
"downward expansion- of UT-Tyler. for in-
stance?

WILLIAMSON: Well, that lii.s back to my
belief that we should not be financing institu-
tions and process, we should he financing the
customers of higher education. and then let
them decide if they want to huy the services of
an expanded UT-Tyler. You see, this whole
business of college expansionof whether
there should be a law school in South Texas,
whether medical school enrollment should he
limitedthis whole business is anti-market.
We should as a culture agree. "The value of a
college education to us is. for example. SS0,000.
That's the value to us as a society. New, we're
willing to give any consumer of higher educa-
tion SMI.000, and they've got a certain amount
of time to expend that money at whatever
school they choose.- And let the marketplace
determine whether or not Tyler should expand.

When you continue to finance process and
institutionin an era of lim ited wealthyou're
guaranteeing mediocrity for everyone. It is
inevitable. There is nb way around it. Some
higher education people say we're at a medio-
cre level of funding now. I don't judge that. I
only observe that, in an era of limited wealth, if
you don't change your organizational unit and
our distribution system, you inevitably have

mediocrity.

MESSENGER: The folks in South Texas are
saying. "Well. Texas behaved irrationally all
these years. now all of a suddenwhen we
want somethingw e're supposed to behave
rationally. according to "market principles.-

WILLIAMSON: I wOuld argue that the best
thing that could happen to the folks in South
Texas is a market-based mechanism.

MESSENGER: I3ecause they've got the num-
bers.

WILLIAMSON: Sure they do. In fact some of
my close friends in the valley have come to the
same concluskin. The best higher education
system in Texasfor I he m--would be to im-
mediatel begin sending subsidies to high school
graduates from McAllen. the greatest percent-
age of whom wr mld stri, home and build a great

institution in McAllen. Now if you're Dr. Cun-
ningham of the UT system or Dr. Mobley of
A& NI, .you miellt take issue with that. But are
you taking issue because you don't believe in
the marketplaceand I happen to know both
those men do believe in itor because you
know it means a slow, steady, and sure drop in
your customer base?

MESSENGER: Some cynics might jump to the
conclusion that "performance funding- is a
smokescreen to cut the budget.

WILLIAMSON: A lot of people who want to
see it fail say that. I do not.

MESSENGER: And yet it is an expedient that
we've been forced to accept because of limited
resources. Right'?

WILLIAMSON: Forced to accept?

A1ESSENGER: Because of limited resources
we are compelled to undergo a different kind of

WILLIAMSON: I don't know that I'm pre-
pared to affirm your statement. I think I'm
prepared to say that I felt the issue of "perfor-
mance funding- had to be brought to the table
because the era of limited wealth is coming. My
belief is that market mechanisms were going to
ultimately occur.

MESSENGER: It's a question of whether one is
progressive or reactionary. Now. we knowwhich
side you'd like to think you're on, but among
your colleagues it may be a different attitude.
They mig.ht See this as, -Hey, here's a way ne
won't have to _give out so much money to
higher education.-

WILLIAMSON: Well. as I said, those who
would not like to see market mechanisms be-
come the law of the land have chosen to say
that. I would only opine that history is on my
side. The market always wins.

MESSENGER: Whatever criteria is derived.
it's always possible to stack the cards in favor
of one particular category of people over an-
other.

WILLIAMSON: Certainly. And that's why the
best system you can get to is a system that
totally ignores process, and instead totally fo-
cuses on the consumer of the service and. to a
lesser degree, the outcome of the interaction
between the institution and the student.

MESSENGER: Let us ask you a very specific
question. Among the suggested criteria (from
the perspective of a classroom instructor), grades
of "W- don't get a "cookie- (as one observer
put it). But you do get credit for an "F- or a "C-
or -D- or whatever. Some instructors feel,
particularly in dealing with at-risk students,
that there may he a time when a "W- may be the
best for a particular student, fin- non.. Their
concern is hat administrators, as they scramble
for dollars, will lean on them and hence affect
the grading process.

WILLIAMSON: I have already voiced to the
Coordinating Board my belief that, to the ex-
tent you can identify an at-risk student, that the
"cookie- distribution for an at-risk student
should be different. I believe most instructors
have the integrity and the intellectual capabil-
ity to identify high-risk and non-high-risk stu-
dents. And I think we sometimes make things
far more bureaucratic than they need to be.

MESSENGER: True, most ort he time, within a
fess w,eeksperhaps daysteachers can tell

1

who's at risk. But the phenomenon w e notice is
that often a student will perform poorly on an
entrance test, and yet perform very well in
classand vice-versa. (Frankly, it's often a
matter of whether they study or not). Further-
more, how are you going to measure progress
by students for whom "success" perhaps con-
sists of completing only one or two courses'?

WILLIAMSON: I have never argued for, nor
will I ever argue for, sameness. There is prob-
ably a higher value added to a student who is
taken from zero comprehension to one, than
there is taking a student from five comprehen-
sion to ten. If you take Someone fiorn total
ignorance to partial understanding, the value
added to the economic strength of the country
is greater. I have always argued that you can
differentiate between those things. So I under-
stand the concern you voice about at-risk stu-
dents. My response is: If my daughter, who is
an average student, can be defined successfully
and advance one -cookie.- and you bring a
person to the table who is way below the
comprehension level of my daughter and get
that person moved a similar amountthat's
worth my) -cookies.- It's okay with me.

MESSENGER: So what sort of measures are
you talking about in terms of -success'?"

WILLIAMSON: How do I measure success'?
Let me turn it around and ask how you measure
it? How do you know when ou're successful?

MESSENGER: Sometimes we don't. That's
sort of the problem. Students tend to have such
different goals than they used .toand they
often.chaw those goals.

WILLIAMSON: I agree. And I pose the ques-
tion to set the stage for the next part of the
discussion. In a wealthy society where partici-
pants think they need not be concerned about
their wealth, the issue of measuring success
and allocating resources is forgotten. It's only
when wealth diminishes that we bcgin to real-
ize that we cannot survive if we do not measure
success and allocate resources accordingly.

You ask me how I would define success? I
am not capable of defining success in your
classroom. And I sort of suspectreally, no
offense intendedthat very few teachers are.
Because they haven't had to. No one has re-
quired, for two generations, participants in our
society to measure and value success. The
challenge for all of us. as owners of this society.
is to figure out how to measure success and how
to allocate resources based on that measure-
ment. And I'm here to tell you, eyeball to
eyeball, it's the hardest thing we'll ever do.
Because we don't have any basis from which to
move. We don't know how to do it. But we
don't have any choice.
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MESSENGER: What's the alternative?

WILLIAMSON: Mediocrity. That's the alter-
native. And that's what concerns me more than
anything else. I don't want to live in a mediocre
economic s stem. I want to live in a system that
treats men and women exactly equal, that treats
Mexican-Americans and African-Americans
and Irish-Americans and French-Americans
exactly equal. that allows each individual to
extract ffom society according to what he or
she can produce. That's the kind of society I
want to be ht.

MESSENGER; A lot or students aren't pre-
pared to contribute a great deal right now.
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WILLIAMSON: I agree. Our challenge is to
allocate our resources rationally to get them to
the point where they can.

MESSENGER: As a Legislator. in your estima-
tion, what should educators be doing'?

WILLIAMSON: I would instantly say that I
don't think we need to he defining what you do
in your classroom. I think we should he defin-
ing what was an economically successful expe-
rience for the consumer in your classroom. And
then we should be defining the value of that to
us as an economic culture. Now, there's an
easier way to get to this. And it's certainly the
purest market approach: simply to ration higher
education dollars directly to the consumer. Over
time, if you believe in market mechanisms, the
measurement system will develop itself. And it
will take time, no question. But if we were to
sav on Sept. I . "We are no longer going to send
X' Community College 'X' amount of dollars

times the contact hours they turn into the state
auditor," but instead said, "Every Texan who
walks through the doors has S80,000 to spend
in, say, a ten-year period, seeking educational
improvementand that's it."

Then the market over nine would force each
of us to define "success" and measure it in such
a way as to be a rational equation. And all of us
would benefit from that. And that's really,
probably. where we ought to be. "Performance
funding" was only a first step at getting this
kind of thinking on the table. One of the things
I hear from my community college instructors
is how underpaid they are. I happen to agree
with that. But I would argue that college in-
structors (particularly classroom instructors, as
opposed to researchers) are underpaid pre-
cisely because the marketplace isn't allowed to
work. It seems to me a good calculus teacher
and to understand technology, you :lave to
understand calculuseducating 100 s:udents
a year rillist be worth S It )O,(R)() a year, or more.

MESSENGER: What about a music teacher?

WILLIAMSON: I think there is value in music.
I think society places value on extra-curricular
activities. It must place a value on football: we
spend a lot of money consuming that service
every year. How do I measure success in mu-
sic? I say, again, I'm not capable of measuring
that success. I'm not capable of beating the
marketplace. I don't think anyone is capable of
beating the marketplace.

MESSENGER: In a consumer society, though,
where people choose what's in their own per-
ceived interest, who is to say culturally "valu-
able" choices will be made? Calculus is obvi-
ous because it presumably hw. direct economic
benefits, but what about history. Shakespeare,
and so forth? These are things our culture says
are worthy, but, in a cafeteria-style menu selec-.
lion. where's the "economic" payoff? How
would the marketplace take care of that?

WILLIAMSON: First of all, I want to be quick
to point out that I don't agree w it h your pre-
sumption that music and the classics are not
measurable economically. In fact I think there
is a lot of economic strength gained front cul-
tural maturity. I think that people who have an
appreciation for their cultUre are driven to be
productive in order to defend that culture.Think-
ing back, my classics professors certainly con-
tributed as much to my economic Well-being as
my accounting professors. Most of our discus-
sion today has its beginnings. kir me, in my
study of the classics. The marketplace has been

Mcsienger

around since Adam had to make choices in the
(larden of Eden. 1 le acted in his own perceived
self interest.

MESSENGER: Incorrectly.

WILLIAMSON: Incorrectly.

MESSENGER: To shift gears slightly. you are
regarded as something of an expert.in the field
of technology. As you project forward, what
kind of tack, or strategy, should higher educa-
tion take to get read) for the "high-tech" soci-
ety'?

WILLIAMSON: Onc of the fallacies is the
notion that computer technology is able to
improve all aspects of education, or of the
learning experience. Unfortunately, this is most
often repeated by people who don't understand
computer technology. Technology is a term
used to describe new tools. For example, when
the first Middle-Eastern tribe figured out how
to make steel, that was a technological im-
proYement. Computer technology offers gains
in efficiency and effectiveness in certain areas
of education, and not in others. There is no way
to gain an understanding of the classics that you
don't gain by reading the damn book. Because
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that's what it takesunless you have the unfor-
tunate circumstance of being blind, where tech-
nology might allow one to have access other
waystechnology is probably not going to
improve much on how most people study the
classics or musk' theory.

Where it Mil help youand I think it's
predominately in undergraduate coursesis in
terms of computation. It empowers the indi-
vidual to learn at his or her own pace. It's been
proven time and time again in the public:schools
that any group of thirty kids. sitting in front of
their individual work station, can better teach
themselves how to read and write at their own
pace than the best classroom instructor can
teach those same thirty kids. That's a clear
example of how computer technology would
prepare the "at risk" student going into a com-
munity college class, to absorb better the knowl-
edge the college instnictor intends to transmit
to them at a different point in time in their aging
cycle, kir example.

But for anyone to assume that college and
universities have to adopt a pure technical

.4 '7.0 652

approach to all course studyand that the
taxpayers would benefit from thatis false. I
realize there are some things for which com-
puter technology is not an "efficiency-and-
effect iveness- tool.

MESSENGER: Most of our membersmer
6.000 of themperhaps haven't yet grasped
the gravity of the forthcoming session of the
Legislature. Some of them might subject "per-
formance funding" to a kind of scratch-and-
sniff test and say: "I' m against it." Others might
think it sounds pretty good. What should an
instructor, for instance, do in their respective
Legislative districts to help bring about posi-
tive changes. besides writing letters, making
calls, etc.

WILLIAMSON: A conclusion I just recently
reached is: You have to first comprehend why
market mechanisms benefit us all as a society,
before you can begin to advocate either for or
against a different higher education funding
approach. One of the problems this effort faces
is that, to repeat, we have two generations of
leaders who haven't had to study market mecha-
nisms. Without that knowledge. you can't get
up the first 0 iilht of stairs.

MESSENGER: "Market mechanisms" will flash
with some people to an America in, say, the
1880s. It very much depended upon who you
were, whether it was successful or not. It was a
very harsh and cruel time for many people.

WILLIAMSON: It was only harsh and cruel in
comparison to the life we live today. From the
Civil War to the mid 1920s there was not a
severe national economic crisis. There were
runs on banks, cash-Bow shortages. but be-
cause America was so market-oriented, the
crises lasted very little time.

MESSENGER: They called them "panics."

WILLIAMSON: Correct. And the thing I find
disturbing. is that my generation doesn't corn-
prehend.... that when the marketplace is left to
work, it works better for everyoneit just
does. It is the most efficient. effective, realistic,
ap.0 compassionate allc..:ation of resources avail-
ableit's just that none of us has ever lived
with it..so we can't believe it. And my fear is
that we will continue to live with what we have
until we no longer have a culture worth defend-
ing.

MESSENGER: You said earlier that the market
mechanisms developed so far, by the Texas
community college presidents and others, are a
good "first step.- Some teachers look at these
guidelines and say,"This is just another level of
bureaucracy." Assuming the best in your sug-
gestions, where do we go?

WILLIAMSON: The truth is. I don't know. I
don't want to fabricate anything. My sense is
that higher education people, when they come
to accept the fact that market mechanisms are
good and important will themselves develop
the next step, and then suggest it to the Legis-
lature. You are. after all, very influential in the
government. People listen to you a lot. My
sense is that the facilitators will come forward,
and say. "Okay, if we are, indeed, moving
toward a 'rational actor' mode. here's our sug-
gestion as to how to get there.- And I suspect
the Legislature will follow those suggestions.
When I started down this road. I did not have a
road map: I just know that I leel comfortable
inside that this is what Texas and America ittlist
do in order to survive.
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PERFORMANCE FUNDING

AND

PERFORMANCE VALUES

jAcK H. PRICE
WESTERN TEXAS COI.I.L.GE

he prospect of any performance
measurement is generally viewed
by those who are to be evaluated
with skepticism and distress. So
it is with Texas community col-
lege teachers over the possible
application of "performance

funding" standards to their institutions and in-
struction. As community college teachers. we are
more concerned with the qualitative transforma-
tion of our students than their quantitative output.

Problems with performance funding arc well
documented, not the least of which is defining
what will be measured. In this case, the intent is to
circumscribe our work in the form of student and
institutional outcomes. This plan may seem ratio-
nal and achievable, but it discounts the real pur-
pose of our teaching, of "what really is taught and
what really is learned" in classrooms. Even we as
teachers, preoccupied with our duties, may fail to
deal consistently with this issue.

Those concerned with our accountability also
fail to distinguish between what we do as teachers
and what they perceive we do. I do not suggest that
our observers consider us unproductive, ineffec-
tive, or inferior as teaching professionals. But
they should examine how we teach rather than
what may be revealed by institutional outcomes.
Such an examination should include values. a
popular subject nowadays. I am not speaking of
family or social values a /a Murphy Brown and
Vice President Quayle. Rather, I am thinking of
virtues, immeasurable, but present in teaching and
learning. For me these v irtues include qualities
that help students understand the purpose of leaf n
ing. help them make connections among fields of
knowledge, and help them in the lifelong process
of self-discovery. I term them virtues in the sense

that they encourage learning as self-discipline and
not as something imposed and measured by an
agency.

How well we define thc purpose of education
for students is hardly quantifiable, but defining is
one of our fundamental responsibilities and con-
tributions to learning. I am surely not the only
teacher who has wondered why uninterested stu-
dents are in my classroom. Often thc answer is
based on what they believe others expect of them
rather than what they are motivated to do on their
own. Unfortunately, well-intentioned parents and
social pressures are strong influences on students
who lack definition and purpose.

Our observers may also presume that purpose
is somehow "naturally" accounted for by an as-
sembly of learners and a coherent arrangement of
courses. But education requires more. It demands
the teacher's effort to instill inspiration and ideal-
ism in students to assure that their commitment to
learning transcends Woody Allen's comment that
"90% of life is just showing up." Defining and
giving substance to educational purpose is a teach-
ing responsibility, and it should not be neglected
in favor of making education more quantifiable
for the sake of accountability. In short, evaluations
of institutional effectiveness should recognize
that student understanding of the use of knowl-
edge is as important as the knowledge itself. This
recognition may spur self-motivation that is lack-
ing when purpose has been defined for students.

When teachers show relationships between their
own discipline and others, they remove barriers to
undetstanding. They make connections. This
function too is immeasurable and also at the core
of effective teaching. In my own area of
management development, the character and
content of textbooks and other "pedagogical aids"

TICTA Alownger



exist, isolated, in a universe of their own. Surely I
am not alone in this circumstance. "Autocratic"
management style, for example, it is a subject
defined within managerial theory and behavior.
Students compelled to learn within these narrow
limits absorb only a non-connective view. Thus
instructed, students lose the opportunity to
understand the universality of issues and the
contributions of other disciplines that may reflect
richer examples.

In the case of "autocratic" management, the
example may be less a case study of Frank Lorenzo
and Eastern Airlines and more a selective reading
of Captain Queeg and The Caine Mutiny Court
Martial. All disciplines arc connected: these con-
nections offer varieties of understanding. Our role
in effective teaching involves moving away from
one-dimensional views of our disciplines, finding
connections, and passing them on to students.
Students will profit from understanding relation-
ships in a more universal and challenging sense.

This responsibility suggests something more
than applying a teaching method, however. It also
requires recognition of the fact that education
without teaching and without broad application is
worthless. Thus, making connections brings into
focus another immeasurable characteristic of our
profession and another way it needs to be under-
stood by anyone concerned with community col-
lege education.

Athird teaching value, enabling

.

students to discover the re-
wards of discipline and hard
work, is less concerned with
positive reinforcement than
with asserting that many stu-
dents want things cheaply and

that teachers have to respond to this fact. Recently.
I was explaining to one of my classes reason for
some curriculum revisions in our Manag nt
Development Program. Noting that I was iuter-
ested in adding value to their education, I pointed
out that mere evidence of education could be
acquired by a mail-order degreeto which one
student replied, "Now you tell L. -1" This statement
caused me to ask myself whether education can
exist without challenge or effort. My experience
suggests that it cannot and that there is something
valuable in the struggle.

In recalling, for example, that analytic geom-
etry was a "no substitutes, please" aspect of my
own degree plan. I admit to both relief and imme-
diate loss of content upon completing that course.
But the memory of the experience remains as does
the effort of an aging math teacher at Texas A& M
who did his best to reveal to mc the mysteries of
sines, cosines, and tangents. Recounting a miser-

1:ICTA Alessenger

able experience has less to do with the effort
expended than with the fact that I completed with
distinction what was for me a most dreaded and
difficult learning experience. Though I don't think
I have used analytical geometry since about De-
cember 1962, I have encountered many times
since then, the positive feelings of self-confidence
and accomplishment from that struggle.

My point is that our observers need to realize
that the effectiveness of our institutions is not
dictated by simply how many students complete a
course of study or acquire an educational creden-
tial or even by the direct application of knowledge
our students may gain in a classroom. Rather, the
future success of our students will be marked by
the conflict of passions similar to those involved
in mastering a difficult course. And these suc-
cesses will also depend on overcoming apprehen-
sion and frustration and building self-confidence
and esteem.

Students must surmount obstacles if they are to
recognize a singular achievement as the basis for
future victories. If we as teachers succumb to
pressures to make things easier or simpler for
students, we run the danger of taking away from
them the value of adversity, the prospect of achieve-
ment, and the positive consequences of self-re-
ward. We cannot quantify this, but we know it to
be true.

I have presented here my observation of com-
munity college students in community college
classrooms, and some of the values that teachers
know must be present if that environment is to
nurture learning. These values are not easily re-
flected in performance measurement. There may
be a correlation in such quantification, but if
educational performance is defined without a con-
sideration of values, what education gives to soci-
ety will he valueless. Few would disagree with me
that it is easy to permit others to determine stan-
dards for our performance as educators and to
adjust thc content, fervency, and output of our
instruction accordingly. But such protective be-
havior serves only our own interests and "what
really is taught and what really is learned" in our
classrooms will suffer for it.

Mr Price is an Assistant Proles-
at IVestern iiwas College. Sny-

der. Texas, where he coordinates the
management detvlopment program
and teaches management and gov-
ernment courses. I le holds the Bach-
elor of Arts degree from liwas A&1/
Universit y. lie earned his Masters
degree from the Iiniversit y of I hnts-
ton. Before he began teaching four

years ago. Aft: Price was a human resources executive
with the U.S. Department Of die Interior Ile has also
taught human resources and labor relations courses at
Austin Community College foul Amarillo (*ollege.
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Editor's Now: Unlike veter-
ans of previous American
conflicts. Vietnam veterans
returned to society separated
from others not only by their
knowledge of combat but of-
ten isolated by their muntry's
atabiguous and even hostile
feelings toward them. In this
personal perspectilv. David
Drake argues that as educa-
tors we may be as guilty as
our suulents of misunder-
standing the Vietnam vet-
eran. He believes ISV bal.(' a
responcibility today to ex-
pose the myths of the Viet-
nam experience and to ex-
plore with our students wIty,
all these pwrs later, that ex-
perience continues to hatv a
persiStent effect on the
American psyche.

12

AN UNFAMILLAR MINORITY:

VIETNAM VETERANS ON CAMPUS

DAVID DRAKE
HOWARD COLLEGE

CIome years ago. I interviewed for a posi-
tion with a major Texas metropolitan com-
munity college district. My interviewer, a
young and newly-appointed dean, noted
from my résumé that I had served in the

forces. I generally include my mili-
tary service on my résumé simply to ex-
plain where those three years of my life

went; otherwise it is irrelevant to my credentials. The
young woman was curious, however, and asked if I had
set-. ed in Vietnam. When I replied that I had, her eyes
widened and with mouth agape in wonder, she said.
"And you're still all right!" She then launched into an
extended monologue about a movie she had recently
seen featuring a drug-addicted, uncontrollably violent
Vietnam veteran. How nice it was, she gushed. that I
hadn't ended up like that. I suppose I should have told her
I was offended by her remarks, as in fact I was, but
instead I smiled weakly and let them pass.

The dean did not intend to insult me; quite the
contrary. in her m i.id she was extolling me for not having
turned out like the rest of those poor guys. Her attitude.
familiar to me by then, undoubtedly resulted from a lack
of any genuine contact with the war or its veterans.

Vietnam veterans have been rare in academe, whether
as students or professors. I believe our under-represen-
tation can be attributed to three factors. First, during thc
early stages of the war, enrollment in graduate school
provided one a deferment from the draft. Although this
means of deferment was later lifted, it probably served
as the primary incentive for more than a few academic
careers while simultaneously keeping the scholars out of
Southeast Asia. Second, the selective nature of the draft
ensured that the majority of soldiers were drawn from
working-class neighborhoods where the notion of at-
tending college was anomalous at best. Minorities, tra-
ditionally lagging in college attendance, were drafted
and served in Vietnam in numbers disproportionate to
whites. Finally, the G.I. Bill that brought millions of
World War II veterans to college classrooms had been,
by the time of the Vietnam conflict. severely reduced in
the scope and nature of its benefits. As a percentage of all
who served, far fewer Vietnam veterans attended college
than their counterparts of World War II, resulting in a
dearth of such individuals on either side of the lectern.

When I left Vietnam and the military in 1970, I

enrolled in my local community college almost immedi-
ately. The transition was at times uncomfortable; al-

BEST COPY AVAILABLE

though I was only a few years older than most of the
younger students. I often felt as distant from them as an
octogenarian. They seemed to me extremely naive and
somewhat spoiled; for their part. they probably per-
ceived me as aloof and taciturn. It was difficult to make
fricnds at school. In those years, of course, awareness of
the war was omnipresent on college campuses, even the
relatively complacent ones in Texas. Classroom discus-
sions frequently swung around to the subject, as did
hallway conversations. I soon learned not to bring up my
service, as the mention of it inevitably caused awkward
silences. Even worse, I might be pelted with questions
such as how many confirmed kills had I registered, had
I used heroin, or how could I justify participating in an
immoral war. I was more bewildered than angered by
such questions, not knowing then that most of them were
motivated by adolescent curiosity rather than moral
resentment. I grew particularly tired of what I called the
Island Question. Among Texas college students there .

was an incredible myth, which I was often asked to
confirm, that a large number of soldiers in Vietnam had
contracted an incurable venereal disease that caused
irreversible insanity. The victims of the disease, so thc
story went, had been quarantined on an island off Viet-
nam to spend the rest of their days in frothing madness,
while they were reported to their families as missing in
action. Don't laugh; this story was widely believed in a
time when the government routinely lied about the war.

Like most Vietnam veterans, I felt then and now that
the war was a misguided and incompetently managed
effort. While most of us served out of some vague sense
of obligation, we could take little pride in our service and
were often embarrassed by it in the anti-military envi-
ronment of the college or university. Early in my fresh-
man year. I stopped trying to make the point that I. too.
was against the war, all the more so because of my
firsthand experience with it. I would sit silently during
classroom debates about the war, not wishing to he
miscast in the role of apologist simply on the basis of my
service.

The draft still loomed threateningly for male students
then. I was often present during or overheard arguments
over the best way to avoid conscription and extend one's
deferment. "I f you tell them you wet the bed," one fellow
offCred, "they won't draft you." Another said that if you
drank liquid soap just prior to your examination, you
would flunk the physical. I was always more amused
than ofknded by this type of talk and had visions of rows
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of reluctant inductees with soap-filled stomachs retch-
ing bubbles like Lawrence Welk's machine. Even today.
I occasionally hear some of my colleagues swap humor-
ous stories about how they managed to avoid service. I
still find such stories amusing and I do not, as many of
them assume, resent their lack of service, but I sense that
they are uncomfortable with my having served.

If there is any predominant sentiment that has been
evoked over the years by my being a Vietnam veteran in
academe. it is indeed the sense of unease it seems to
cause others, not me. I'm not sure why this is so, but I
suspect it has to do with guilt feelings on the part of those
who did not serve, however sincere they may have been
in their opposition to the war. Christopher Buckley
addressed this point in his essay "Viet Guilt." When he
was of draft age and the conflict in Vietnam was at its
height. Buckley deliberately and successfully flunked
hisArmy physical.Afterwards he celebrated with friends
on campus. Twelve years later he visited the Vietnam
Veterans Memorial in Washington. D.C.. and was moved
by the sight of a middle-aged Marine weeping before the
etched names of the dead. Buckley 's guilt surfaced and
he immediately left the grounds, feeling himself an
intruder.

That experience led Buckley to write his essay, in
which he notes that during the period between the
signing of the Gulf of Tonkin Resolution on August 7.
1974, and April 30. 1975. the day Saigon fell to the
Communists, 53 million Americans came of drafting
age. Of those. 11 million served. Fewer than 3 million
went to I ndochina. According to his research, that left 42
million Americans who didn't serve. More than 16
million men were deferred, exempted, disqualified, or
evaded the draft. Buckley's conclusion was that 80
percent of the Vietnam cteneration did not participate in
the "dominant event of their time."

I have no figures to support this, but based on my own
experience I believe that in academe that figure of 80
percent would approach or even exceed 90 to 95 percent.
For those of my generation who chose academic careers.
it seems, the overwhelming majority had no personal
connection with Vietnam. As I stated earlier, in no way
do I resent anyone's lack of service, nor do I exonerate
myself for having served. I ant bothered instead by a
larger issue.

Under-representation inevitably leads to a lack of
understanding. just as unfamiliarity fosters a lack of
empathy for the persons or group unknown to the be-
holder. Vietnam veterans in academe are at least twice
removed from the mainstream by virtue of their srr
numbers and for having participated in an event that was
overwhelmingly unpopular among the vast majority of
their peers.

olleges and universities, by design
or default. are our traditional custo-
dians of culture, whatever that might
mean. If w e are charged with pro-
tecting the truth, it follows that we
must aggressively refute misinfor-
mation. This obviously includes the
denial of stereotypes as demeaning.

discrediting, and inaccurate. Yet I find that the conven-
tional myths about Vietnam eterans persist as vigor-
ously in academic circles as on the small and large
screens. I have to believe that this is because higher
education hardly know s us: there are so few of us here.

If our nunthers at: greater in the classrtioms and
administrative offices. you would know Its better. You

,t/es sew,

would appreciate our ordinariness and our lack of anger.
Most importantly, in revising your own view of us you
could help us repudiate the stereotypes that still abound
among your students, a generation raised on Rambo.

Over the years. I have occasionally been invited as a
guest speaker before students whose only concepts of
the Vietnam conflict and its veterans have been derived
from incredibly inaccurate and exploitative movies and
television programs. (generally accept these invitations,
hoping that if I can't dispel the negative images, I can at
least confuse thcm. It seems to work. The students are
genuinely puzzled by how little the bland, balding librar-
ian before thcm resembles the Vietnam veterans they
have seen portrayed in the popular culture. Questions,
when they come at all, typically dwell on atrocities or
drug usage. just as they did twenty :ears ago. They
always seem disappointed that I downplay the impor-
tance of such things and refuse to be explicit about thcm.

Since all Vietnam vets have passed or are soon to pass
our fortieth year, our numbers in academe will not grow.
The paucity of jobs in the teaching and administrative
ranks virtually excludes any middle-aged beginners
from entering the profession. On the student side of the
lectern. Vietnam veterans have become rare due to
expired G.I. benefits and the passage of time. With so
few opportunities to meet, I would ask that you know us
for what we are. as well as for what we are not. We are
as conventional and unconventional as you are; we seek
the same ends in our personal and professional lives as
you do. We are not disturbed or bitter in any greater
measure than the general population. on or off campus.
It is not our wish to be patronized, nor do we expect (or
appreciate) belated laurels.

Some (mostly non-veterans) believe that the recent
Desert Storm victory prompted a national mood of
patriotism and largely healed the wounds of the Vietnam
war. i.e., our triumph in Iraq led us as a country to full
appreciation of our veterans, past and present. While I do
not wish to seem a whining ingrate. I have not found this
to be so; instead I feel that Desert Storm provided a
quick. easy means of expunging our national guilt about
the Vietnam quagmire without the associated emotional
costs. As a nation, we would like to think that our support
of Desert Storm and its veterans compensates for the
years of apathy. ignorance, and occasional overt hostil-
ity toward our Vietnam veterans. As Hemingway noted.
"Isn't it pretty to think so?"

As members of an invisible minority. Vietnam veter-
ans in higher education parallel other minorities in our
goal to he unconditionally accepted on merit alone
without the stigma of stereotype. As with other minori-
ties, we will probably not see full realization of this goal
in our lifetime. Unlike other minorities, when our gen-
eration dies, there will be no more of us.

Mr. Drake has been Director of
Learning Resources for the Howard
County.l unior College District since
/99/ and has held similar positions
at MidlandCollege, McLennanCom-
munity College, and an appointment
as Assistant Dean of Instruction at
Rangeriunior College. lie/odds the
Bachelor of Arts and Alaster of Li-

41011/4

!vary Science degrees from L'ni-
versity of North Texas. l le served in
Vietnam with U.S. Navy mobile riv-

erine Pees in 1969-70 Mr. Drake has published in a
number of national and state journals and i currently
cinnplefing a book on the library profession.

Mi==1=1
6

Under-

representation

inevitably

leads to a

lack of
understanding
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The Capitol. It stands for freedom and strength in Texas.
Westel. It stands for savings and choice in Texas.

TJCTA is proud to announce our newest member benefit. Westel. our state's oldest and finest long
distance carrier. With a tradition of service and quality. Westel is prepared to meet your long
distance needs at substantial savings over other long distance services.

Significant savings:
Austin to:

AT&T MCI SPRINT WESTEL

Dallas 81.64 S1.74 S1.66 $ .90
Denver 1.15 1.09 1.15 .78
Chicago 1.15 1.13 1.15 .84
Los Angeles 1.23 1.19 1.23 .84

Premium Features:

Risk Free Trial:

Above costs based on a 4.2 minute call made during prime calling hours.

Six seconds billing increments
Fiber optic sound quality
Free calling cards

No monthly charges
No installation costs
No minimurns

90 day satisfaction guarantee
Free line conversion to Westel
Free return to previous carrier if not fully satisfied with the excellent
sound quality and low rates.

Support TJCTA: 10% of your monthly long distance charges will be donated to TJCTA.

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's
quality. service, and tremendous savings!

For the better choice call
1-800-580-5565

Ask for Westel's TJCTA Association Plan

/rat
WESTEL

1 4 659 1:ICM Afe.sNenger



Founded and incorporated in 1981. Westel is a privately held regional long distance carrier
based in Austin. Texas. As a matter of fact. Westel is the oldest Texas based long distance
company in Texas. Westel has grown into a company dedicated to providing reliable
products and services at substantial savings to many customers throughout Texas and
t he Southwest.
We work hard at being the best. That is why Westel together with the Texas Junior College
Teachers Association created a program which allows you to take advantage of an even
greater savings opportunity on your long distance calling.
Not only do you save as a member of this program. but Westel will also REBATE 10% OF
YOUR IILLED LONG DISTANCE CHARGES BACK TO TEXAS JUNIOR COLLEGE TEACH-
ERS ASSOCIATION EACH AND EVERY MONTH IN YOUR BEHALF!

Westel TJCIA Calling Plan Application
DYes! I select Westel. Inc. as the primary long distance carrier for the number(s) listed

below. and authorize Westel to notify my local telephone company of my choice. I

understand that my local telephone company may impose a small, one time fee to change
my primary carrier to Westel and. if a copy of that conversion charge is sent to Westel with
my first. second. or third month billing. Westel will issue credit for such charge.

Name
Address
City State Zip

Phone Number(s)

Number of Calling Cards requested
Estimated monthly long distance usage
Social Security Number
Employer

Employer Phone Number

Signed Date
If a copy of the local phone company's bill indicating the conversion charge is sent to Westel
within 90 days of service. Westel will issue credit for the charge. If within the initial 90 days. I'm
not satisfied with the low rates and excellent sound quality. Westel will credit the phone
company's fee to convert my phone to my previous carrier. For this credit. I just need to send
Westel a copy of the bill indicating this charge.

Thank you for supporting TJCTA by choosing Westel Long Distance Service.

Mail application to: Westel, Inc.
P. 0. Box 1985
Austin, Texas 78767-1985

Or call Westel's Association Representative at 1-800-580-5565.

L_ _J
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LEGISLATURE FACES HUGE BUDGET SHORTFALL
Lawmakers convening in Austin for the

seventy-second session of the Texas Legisla-
ture face a record budget shortfall of as much
as S5 billion for the coming biennium, which
will require them to make difficult choices
that are sure to have a major impact on higher
education in Texas.

With much of the state budget already
committed due to lawsuits, court orders, un-
funded federal mandates, and constitution-
ally restricted funds, higher education repre-
sents the largest single item over which legis-
lators may exercise direct budgetary control.
Thus the pressure on lawmakers to decrease
funding for higher education will be enor-
mous.

All state agencies will share in the sacri-
fice, however. Agency heads have been ad-
vised by the Governor and leaders of the
Legislature to prepare for hard times. Budget
reductions of 2 to 10 percent have been pre-
dicted.

In the last biennium. which also faced a
substantial budget shortfall, cost-saving mea-
sures were instituted and new sources of rev-
enue w ere found. In all, more than S2 billion
was either saved or raised by streamlining or
consolidating state agencies. increasing agen-
cies' efficiency of operations, raising taxes
and fees, and starting a state lottery.

In the coming session of the Legislature
these options w ill not be available. Both Goy.
Ann Richards and Lt. Gov. Bob Bullock have
dismissed the possibility of any new taxes.
stressing instead that state agencies will be
limited to available resources: and increasing
the operating efficiency of state agencies can
only he expected to save so much. Gov. Rich-
ards has recognized for some time that state
government must "go far beyond where we
can eliminate waste or fat. We may have to
downsize state agencies. reduce responsibili-
ties. and eliminate services."

The impact of the budget crisis will be
particularly devastating to higher education.
While the Coordinating Board expects costs
at community junior colleges to increase
21.9r? in the coming biennium, due to in-
creased enrollment and inflation, these schools
will be fortunate just to maintain their current
level of funding. These cost increases antici-
pate no new programs and no expansion of
existing programs. Thus, the "current ser-
vices" budget-the cost of simply providing
existing services to an increasing student popu-
lation--is expected to be cut drastically.

State budget-cutting. then, will severely
limit the ability of institutions to deliver the
educational services to which Texans have
grown accustomed. Nancy Atlas, chair of the
Texas Iligher Education Coordinating Board,
has instructed college presidents to set priori-
ties for the programs offered at their institu-
tions as plans for downsizing or eliminating
programs are being considered.

There is no magical stilution to the fiscal
troub!...s facing the state. The coming legisla-
tive session will demand good judgement.
common sense. and extraordinary leadership
from law maker., It IA ill also require the re-
sponsible involvement of every educator in

It;

Texas to communicate to senators and repre-
sentatives the importance of higher education
to the future of Texas.

TJCTA State President Marilyn Lancaster
has urged members to write their legislators
and schedule meetings to discuss educators'
interests as the regular session begins. "It is
vitally important that your legislators under-
stand that higher education has greatly im-
proved the quality of life in Texas. To con-
tinue that mission we need their full support."
Mrs. Lancaster said.

Performance Funding Debated

Recent plans to link some college appro-
priations to educational "outcomes," rather
than the traditional "inputs" of student enroll-
ment. are being discussed as the 1993 legisla-
tive session opens.

Lynn H. Leverty. chief higher education
advisor to Gov. RicharUs. addressed "perfor-
mance funding" and other issues at the TJCTA
Annual Conference for Faculty Organization
Leaders in Austin in the fan. Dr. Leverty
noted that, while leaders in the House and
Senate are well-informed of the proposal. it is
unclear how much rank-and-file members
have apprised themselves.

Currently, abundant confusion exists about
the very intent of the proposed fundingscheme.
Is it. for instance, a potential "extra" reward
granted to colleges demonstrating objective,
measurable success...or a pretext for ration-
ing in the face of deep budget cuts? Many
skeptics arc quick to jump to the latter conclu-
sion. as the state confronts a major budget
crisis in 1993.

Historically . interested Texans have ob-
served other states to evaluate the merits of
proposed educational "reforms." But so far.
only Tennessee has implemented "perfor-
mance-based" funding-with significant
variations from 'the Texas proposals. The
Chronicle of Higher Education reports that
Ohio. Arizona, Florida, South Carolina, and
Kentucky have initiated information-gather-
ing "accountability" plans. perhaps setting
the stage for such experiments.

Experts seem to agree that measuring "per-
formance- would necessitate compil ing a mas-
sive data base, requiring colleges to monitor
students as they move through various pro-
gmms and on to new, or enhanced, careers.

valid calculations would presumably
be at the heart of any such plan. But in Florida.
the Chronicle reports. higher education offi-
cials say they cannot afford to produce the
newly-required documentation. They are re-
luctant to spend an estimated SI.3 million for
new computer software and survey forms, as
library budgets and course offerings are
slashed.

Surprisingly. many Texas legislators still
fail to understand that today's "typical" stu-
dent is not the classic 18-year-old who spends
four years on the fast track to a permanent
career. Characteristically, as educators know,
community junior college students are "non-
traditional." Any valid quantification of stu-
dent progress must take this simple real ity
into account.

BEST COPY AVAILABLE 661

2-YEAR COLLEGES REPORT
ENROLLMENT INCREASES

Texas public community junior college en-
rollments were up in the fail 1992 semester by
19.043 students. or 5.03 percent. over the pre-
ceding fall semester. Forty-two of the 49 public
community junior college districts reported en-
rollment increases. Enrollments at the two inde-
pendent junior colleges increased by 7.66 per-
cent in 1992 over 1991. Texas State Technical
College campuses reported an increase of 300
students. or 3.8 percent. over the fall 1991 se-
mester.

These enrollment figures are based on the
twelfth class day enrollments reported by col-
leges to the Texas I ligher Education Coordinat-
ing Board.
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COMPENSATION AND UTILIZATION OF PART-TIME INSTRUCTORS
TEXAS PUBLIC COMMUNITY JUNIOR COLLEGES

1991-92 and 1992-93
(Source: Institutional responses to TJCTA questionnaire)

Compensation for part-time instructor teaching one 3-semester hour course in U. S. History (assuming instructor holds Master's Degree with no luntrs toward
doctorate and is in the first year as a part-time Peaks. member)

College l)arul
1 ompenlatum for ( nu.

1 hree.11our Cmrse
199192 1992.93

1992.93
Rank
(1--17)

Percvni Increase
1992-93

(her 19)1 92

Acidnumal Pas
for .4th amvil

Hours or Degreev

Additional l'ay
fiff Teth lung
hkperience

Number of
Full-Time
k acuity

Munber of
l'arbTime
Faculty

Percem of Seenon
Taught lir

l'arbTime Pamir.,

Alamo Community College District SI.292 S1.545 6 19.6ri Yes No 710 675 31r;

Alvin Community C'ollege 1.050 1.050 29 Yes No 99 85 22":i

Amarillo College 1.050 L050 29 - Yes Yes. 179 199
.

13e;

Angelina C'ollege 1,320 1.320 11 - No No 73 98 26e;.

Austin Community College L175 1.276 12 8.9"; No Yes 136 1.161 Not Reported
Bee County College 1.200 1,200 14 - No No 87 43 25"4

Blinn College 1.900 1,996 1 5.(l'i Yes Yes 162 164 Not Reported
Braiosport College 1,200 1.200 14 - No No 68 75 25'4
Central Texas College 825 1,050 29 17 3ri Yes No 103 74 38";
Cisco Junior College 850 850 44 NO NO 57 72 Not Reported
Cl arendon College 750 750 47 - NO No 27 68 20c;
College or the Mainland 1.131 L131 11__ - Yes Yes 82 297 33e;
Collin County Community College 1.095 1,095 26 - NO No 116 404 49r;
Cooke County College 915 930 40 1.6r; No Yes 72 143 43r;
Dallas County C'omm. College District 1.170 1.200 14 2.6r; No No 710 4.167 30ei
Del Mar (*allege 1.700 L804 1_ 6.1'; Yes No 280 244 25"?

El Paso Community College 1.560 1.607 5 3.0'i No No 316 776 40ri

Frank Phillips College 900 750 47 - No No 28 11 31r;

Galveston College 1.071 1,104 13 3.1'i No No 52 60 20e;
Grayson Coumy C ollege 1.035 1,035 31 - No No 90 86 21r;
lill College 945 950 38 0.05r; No No 45 50 25r;

Houston Community College 1.110 1.354 9 22.0r; Yes No 555 1.485 511r i

Howard College 818 828 45 - No No 91 90 I 7ei

Kilgore College 1,146 1,146 21 Yes Yes 162 98 01';
1.medo Junior C'allege 1.350 1.350 10 - No No 168 79 19";
Lee College 1.491 1.507 7 1.1e; No No 148 128 Not Reported
McLennan Community College 1.620 1.620 4 - Yes No 175 84 9r;

M idland Col lege 1,000 1.030 33 3.0e; No No 85 144 Mr i
Navarro College 1.200 L200 14 - NO NO 73 99 25ei
North Harris Montgomery Comm. College 1,275 1.275 13 Yes Yes 275 594 34r?
Northeast Texas Community College 900 900 41 - NO Yes 41 55 27';
Odessa College 1 ,035 1,062 18 2.6'; No No 139 108 19';
Panola Junior College 1.000 1.000 35 - No No 47 16 9e;
Paris Junior College 1, 35 - No NO 79 46 10';
Ranger Junior College

(1)1111

42 - Yes NO 29 18 15r;
San Jacinto Junior College District 1.080 1.170 20 8.3'; NO No 481 590 25';
South Plains College 1 ,080 1.080 27 No Yes 220 98

Southwest Texas Junior College 1,100 1.100 24 . Yes Yes 57 80 25'i
Tarrant County Junior College District 888 912 41 2.7' i Yes Yes 436 539 30';
Temple Junior College 1 .608 1.641 3 2.1'; Yes No 72 50 15';
Texarkana College 1.000 1,100 24 10.0'; No No 110 84 14';
Trinity Valley Community C ollege 950 1.000 35 5.3'; No No 122 91 20';
Tyler Junior College

CVernon Regional Junior ollege

1.200

01.115

1.2011

1.005

14

34

-- No

Yes

No

No

199

51

254

47

26ri

25';
The Victoria College 1.432 1.432 8 NO No 104 55 1 1 'i
Weatherford ("allege 950 950 38 Yes No 51 72 15e ;

Western Texas College 800 800 46 Yes No 45 8 le?

Wharton County Junior College 1.200 1.2011 14 No No 97 0)1 25';

3/ean Salary 51.159 Yes = Yes =

Median Solari SLIM 51.100 = 31 No =

/:/('TA Alessenger

.1 662 17



TJCTA OFFICER CANDIDATES ANNOUNCED FOR 1993-94
FOR PRES1DENT-ELECT FOR VICE PRESIDENT FOR SECRETARY FOR TREASURER

izr
James B. Riley
Pato Alto College

Scott A. Nelson Doris D. Patrick
Kingwood College Austin Community

College

Larry Shirts. North Harris College,
chairperson of the TJCTA Nominating
Committee, has released names of candi-
dates for state office for 1993-94. The
committee met in Dallas on Nov. 7. and
selected the slate of candidates. Nominees
are listed in order determined by lot.

Candidates for oresiden (-elect are
James Riley and Scott Nelson. Mr. Riley
has been onthe faculty of Palo Alto College
since 1985. and is an instructor of account-
ing. Since 1983. Dr. Nelson has been a
member of the government faculty at
Kingwood College.

Nominees for vice president are Doris
Patrick and Patricia Green Smith. Mrs.
Patrick has been an instructor of office
systems technolog at Austin Community
College since 1973. Dr. Smith has been on
the computer information systems faculty
at Temple Junior College since 1977.

Patricia Green Smith
Temple Junior College

mai

David M. Wilcox Glenda H. Easter
Houston Community

College

David J. Ligon Anna R. Holston
Bill J Priest Institute- Tyler Junior College Central Texas

College

Candidates for secretary are David
Wilcox and Glenda Easter. Mr. Wilcox has
taught in the history department at Houston
Community College since 1975. Mrs. Eas-
ter has been an instructor of office careers at
the Bill J. Priest hstitute since 1982.

Nominees for the office of treasurer are
David Ligon and Anna Holston. Since
1967. Mr. Ligon has been a member of the
government faculty at Tyler Junior College.
Mrs. Holston has taught English at Central
Texas College since 1988.

Detailed background information on
each of the nominees and platform state-
ments from the candidates will appear in the
convention issue of the Messenger.

The election wil: be conducted during
the annual convention. Feb. 19. Officers'
terms will begin April 1. 1993. and end
March 31. 1994. Absentee voting will begin

in late January. under arrangements out-
lined below.

Under provisions of the TJCTA By-
laws, candidates could have been nomi-
nated by petitions. According to Mr. Shirts.
no petition was filed by the Dec. 1 deadline.
The Bylaws also provide that candidates
may he nominated from the floor during the
opening session of the TJCTA convention.
scheduled to begin at 7:30 p.m.. Thursday.
Feb. 18.

In addition to Mr. Shirts, members of
the 'TJCTA Nominating Committee this
year are David J. Clinkscale. Tarrant
County Junior CollegeSouth Campus:
Reba D. Blackshear. El Centro College:
Emmeline Dodd. College of the Mainland:
Roger A. Griffin. Austin Community Col-
lege: Doris M. Huihregtse. Howard Col-
lege: and Deanne C. Merchant. Amarillo
College.

PROCEDURES FOR ABSENTEE VOTING
iitc-TA members who m. ish to do so may

express their preferences for 1993-W officer
candidates by casting absentee ballots. The
Constitution as amended last ear pro ides for
"no excuse': absentee voting b professional
members.

In order to rite absentee, a menthe(' must

complete the Request for Absentee Ballot beim\
(or a reasonable facsimile thereof) and send it to
the TJCIA State Office in Austin. After \ erif -
ing eligibilit for \ otine. the State Office \ ill
end the menther an official ballot, which must

be returned in the carrier envelope provided for
that purpose "at least three da s immediatel

preceding the opening session of the general
convention.- Absentee ballots reed ed after
that deadline may not be counted.

Measures \ ill he taken to assure that a
member sk ho votes 11) absentee ballot does not
receive another ballot if he or she later finds it
possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQUEST FOR ABSENTEE BALLOT
Cl It lass s. Article Ill. Section 2: -Any professional member ms. cast a ballot by mail... A ny prof.essional member who properly completes Hu, requestform

and sends it to the Stale Offic, shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association. I hereby request that I be provided
with an Official Ballot for use in electing officers for 1993-94.

Member's Signature

PRINT Name

College

MAIL:1111S I-ORNI TO Ti II: STATE OFFICE: '11( TA. Barton Oaks Plaia I. Suite -Hu. llli NloPae Express, a \ South. Austin. 1 evt. 78'4(1. Or
form ma be sent b fax to Area Code 512. 328-1086. REQUEST MUST BE RECEIVED NO LATER THAN FEBRUARY 8, 1993. Under no
circumstances may a ballot he sent to a member %%hose request is recek ed after the deadline date. Absentee ballots ss ill be mailed from the State Of lice
beginning in late Januar. and the marked ballots must be returned to the State Of lice no later than Februar 1993. NO EXCEPTIONS TO THE
DEADLINES STATED ABOVE MAY BE PERMITTED.

,. 663 111 Mown*?



"SALUTE TO REP. DELCO" FEATURED AS
BARBECUE OPENS ANNUAL CONVENTION

A traditional Texas-style barbecue will
he the kick-off function for the 1993
TJCTA convention. Scheduled to begin at
7:30 p.m., Thursday. feb. 18. the event will
he held in Austin's Lester E. Palmer Audi-
'torium.

Preceding the meal will be an informal
reception from 6:30 to 7:30. The reception
will provide members a chance to renew
acquaintances from around the state and to
meet candidates for state offices in the
association.

The featured event for the convention's
opening general session will be a "Salute to
Representative Delco," honoring State

Rep. Wilhelmina
Delco for her lona
and steadfast sup-
port of Texas com-
munity junior col-
leges. .

Rep. Wilhelmina Delco

TJCTA State
President Marilyn
Lancaster said the

organization has sought a suitable opportu-
nity to honor Rep. Delco for several years.
"We finally prevailed on Mrs. Delco to
permit us to recognize her during the 1993
convention." Mrs. Lancaster said. "For
many years. Rep. Delco has been a faithful,
fervent, and effective advocate for the com-
munity junior colleges of Texas. She also
has been a staunch friend and wise counse-
lor for our Association," said Mrs.

E

Lancaster. "We are delighted that we will
have the ooportunity to express our thanks
i n an appropriate way during this year's
convention in Austin."

Expressions of appreciation for Rep.
Delco's service will be made by several
state leaders during the Thursday evening
convention session. Representing the
Texas Senate and Lt. Gov, Bob Bullock will
be State Sen. Carl A. Parker. Speaker of the
House James E. (Pete) Laney will speak on
behalf of Rep. Delco's colleagues in the
Texas House of Representatives. The
Texas higher education community will be
represented by Kenneth H. Ashworth,
Commissioner of Higher Education,
Marvin R. Felder, president of the Texas
Public Community/Junior College Asso-
ciation, will make remarks on behalf of the
two .year colleges.

Tickets for the barbecue are being sold
for 520 and must be purchased in ad-
vance. Barbecue tickets will not be avail-
able at the door. Tickets may be ordcred by
mail, using the form below. Payment must
accompany ticket orders. Ticket orders
should be received in the TJCTA state of-
fice by Feb. 12. Tickets will be mailed (if
time permits) or may be held at the conven-
tion registration desk.

For those unable to attend the barbecue
but who wish to participate in the openine
convention session. seating will be avail-
able in the auditorium at 8:00 p.m.

REQUEST FOR BARBECUE TICKETS
Please send ticket(s) at $20 each for the TJCTA barbecue scheduled for 7:30 p.m..
Thursday, February 18. 1993. at the Lester E. Palmer Auditorium in Austin.

My check in the amount of $ . payable to TJCTA. is enclosed.
'

I understand that full refunds will he made if reservations are cancelled before 1200 Noon, Tuesday.
February 16, and that no refund will be made for reservations cancelled after that time. ( Banquet
tickets are transferrable.)

Hold ticket(s) to he picked up at the convention registration desk under my name.

Mail ticket(s) to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN STATE OFFICE BY FEI3. 12 TO ALLOW TIME
FOR PROCESSING. AIAIL TO: TICTA. 13arton Oaks Plaza. Building 1, Slaw 410.901 MoPae Expressway
South, Austin. Texas 78746-5747.

TJCTA Messenger
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1993 CONVENTION
SCHEDULE ANNOUNCED

The general format for the February
1993 TJCTA convention has been re-
leased. More than 140 separate events will
be crowded into a three day period, begin-
ning at 8:00 a.m., Thursday, Feb. 18, and
concluding shortly after Noon, Saturday,
Feb. 20.

A detailed program will appear in a
special convention issue of theMessenger
in early February. Except for a few special
tours arranged for some of the section
meetings, all convention activities will be
held in the Lester E. Palmer Auditorium
and Hyatt Regency hotel in Austin. An
abbreviated schedule appears below:

THURSDAY, FEBRUARY 18, 1993
9:00 a.m. - 5:00 p.m. Special Meetings (to be

announced)
12:00 Noon-10:00 p.m.Convention Registration

1:00 - 4:00 p.m. Committee Meetings, as
called by Committee
Chairpersons

4:00 - 5:00 p.m. Meeting of Executive
Committee, Resolutions
Committee, and Corn-
mittee Chairpersons

6:30 - 7:30 p.m. Informal Reception
7:30 - 9:30 p.m. BARBECUE AND FIRST

GENERAL SESSION

FRIDAY, FEBRUARY 19, 1993
7:30 - 8:45 am. Financial Planning Semi-

nar (repeated at 12:30
Psm)

7:30 - 8:45 a.m. Professional Develop-
ment Seminar (repeated
at 12:30 p.m.)

7:30 - 8:45 a.m. Retirement Seminar (re-
peated at 12:30 p.m.)

8:00 a.m. - 5:00 p.m. Convention Registration
8:00 a.m. - 5:00 p.m. Exhibits Open
8:00 a.m. - 5:CO p.m. Polls Open (Election of

Officers)
9:00 - 10:30 a.m. Section Meetings for

Some Sections (visit to
exhibits for others)

10:45 a.m.-12:15 p.m. Section Meetings for Re-
maining Sections (visit to
exhibtts for others)

12:30 - 1:45 p.m. Financial Planning Semi-
nar (repeat of 7:30 am.
presentation)

12:30 - 1:45 p.m. Professional Develop-
ment Seminar (repeat of
7:30 am. presentation)

12:30 - 1:45 p.m. Retirement Seminar (re-
peat of 7:30 a.m. presen-
tation)

2:00 - 4:00 p.m. SECOND GENERAL
SESSION

4:15 - 5:45 p.m. Insurance Seminar
4:15 - 5:45 p.m. Other Special Meetings

(to be announced)
9:00 p.m. - 2:00 a.m. Dance for TJCTA Mem-

bers and invited Guests
(admission by conven-
tion registration badge)

SATURDAY, FEBRUARY 20, 1993
8:00 - 11:30 a.m. Convention Registration
8:00 - 11:30 a.m. Exhibits Open
9:00 - 10:15 am. Section Meetings for

Some Sections (visit to
exhibits for others)

10:30 - 11:45 am. Section Meetings for Re-
maining Sections (visit to
exhibits for others)

11:45 a.m. Adiournment
12:00 Noon - 3:00 p.m.Special Meetings (to be

anreunced)
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MAKE HOTEL RESERVATIONS IMMEDIATELY!
TJCTA members planning to attend the 46th annual convention. Feb. 18-20. 1993. in Austin. are urged to reserve hotel accommodations
at once. A block of 1.200 rooms has been reserved for the TJCTA convention. hut it is likely that members who wait until the last minute
to make reservations will be disappointed. Hotel accommodations may be reserved by completine the form below and mailing it to the
Austin Convention Housing Bureau. Reservations will be processed as they are received, on a first-come, first-served basis. Reservations
may NOT be made directly with the convention hotels.

PALMER. (-
AumTor,

'Z)

z

!A7:$5.04 70.4 LAPP

0 P SIPP5,5

111 7 4

/4.P.SST

CONVENTION HOTEL FACILITIES AND RATES
Single Double Triple Quad

HOTEL ; ADDRESS (1 person) (2 persons) (3 persons) ( 4 persons)

Hyatt Regency Hotel S 0 L D 0 U T
208 Barton Springs Road

Embassy Suites S 0 L D 0 U T
300 South Congress Avenue

Radisson Hotel on Town Lake
(formerly Austin Crest Inn)

S65 $65 $75 S75

111 East First Street

Holiday InnTown Lake S62 $62 $70 $70
20 North IH 35

Sheraton Austin Hotel S85 S85 $95 $105
500 North IH 35

Four Seasons Hotel S101 $111 $121
98 San Jacinto Boulevard

Convention hotels accept all major credit cards. Hotels are unable to grant direct billing for room or
Incidental accounts. In the absence of an approved credit card, hotels request payment be by cash
or traveler's checks. Credit information will be required at time of check-in. Hotels will not accept
personal or institutional checks unless definite arrangements are made with the Credit Department
at time of check-in.

7 -
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

46th Annual Convention Austin, Texas February 18-20, 1993

HOTEL RESERVATION FORM

IP : : :
:

HOTEL CHOICES:

1st Choice:

2nd Choice:

3rd Choice:

ARRIVAL DATE: February HOUR: . M.*

DEPARTURE DATE: February

ACCOMMODATIONS DESIRED:
Single Room(s) (1 room, 1 person. I bed)
Double Room(s) (1 room. 2 persons. 1 bed)
Double/Double Room(s) (1 room. 2 persons, 2 beds)
Triple Room(s) (1 room. 3 persons. 2 beds)
Quad Room(s) (1 room. 4 persons. 2 beds)
One Bedroom ana Parlor (Suite)

Two Bedrooms and Parlor (Suite)

Reservations will not be held after 6:00 p.m. unless arrival is guaranteed by
credit card or advance payment of first night's lodging.

Arrival will be after 600 p.m Hold room on a guaranteed basis with credit
card:

CONFIRMATION will be made by hotel. CANCELLATION: Notify Convention Type

Bureau of changes and cancellations up to Feb. 1. After Feb. 1. make Number
cancellations and changes directly with hotel. All reservations subject to
availability. Expiration Date Bank Number

CONFIRM RESERVATIONS TO: Name

Address City State ZIP

Phone: NC

ROOM(S) WILL BE OCCUPIED BY:

Name (please print) Address

20
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IF DIVERSIFYING
IS SO IMPORTANT, WHY SHOULD YOU PUT

ALL YOUR MONEY IN ONE PLACE ?

Today. it's more important than ever not
to focus your investments too narrowl%

Ifyou're invested in just one or twu markets,
a sudden drop in one could send your retire-
ment savings up in smoke. But putting money
in every possible place is unnecessary and
exhausting.

So what's the solution?
When it comes to your retirement savings.

TIAA-CREF provides all the diversification
you needone system that balances safety and
growth, traditional annuities and variable in-
vestments, with diversity built in at every level.

TIAA-CREF.
DIVERSIFIED BY DESIGN.

TIAA-CREF is really two companion com-
panies that complement one another.

TIAA's traditional annuity provides the
security of guaranteed principal and interest,
with the opportunity for dividends. TIAA's
promises are backed by carefully selected loans
to business and industry. bonds, mortgages
and real estate.

The bottom line: because of its stability,

Ensuring the future
for thosre who shape ie

sound investments, claims-paying ability, and
overall financial strength. TIAA has received
the highest possible ratings from the leading
analysts of the insurance industry.-

CREF is a variable annuity, and its returns
fluctuate. It has potential for higher returns
over time, with five in% estment accounts7

TIAA-CREF. THE EXPERTS.
You need security andgrowth, plus the long-

term perspective essential to sound retirement
investing. Our experienced counselors can help
ou decide on the appropriate mix between

TIAA and the CREF accounts. Because while
no one investment will do the whole job. there
is one place that does: TIAA-CREE

SEND NOW FOR A FREE
RETIREMENT INVESTMENT KIT.
M.ul this coupon to TIAA-CREF. Dcpt QC.

Third \ncnue Ne, York NY 1tair Or
1 800-8-42-2733, Ext. 8016, 8 A M to SPM IEST
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READING CRITICALLY, WRITLNG WELL A Reader and Guide
Third Edition
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Paper/336 pp.(approx.)/January 1993 Instructor's Manual available
Test Item File available upon adoption
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President's Message
I have spent a good deal of my term as TJCTA President learning about Texas community junior colleges and thinking

about how I will use what I've learned to represent your interests before the Legislature. Because of my conversations
with you, I have a better sense of who we are as educators and what we have to offer the citizens of this state.

As I've spoken with many of you. I've found among many members fear and concern about the future of the
community junior college. I hear teachers speak of limited time and limited financial resources, and I hear them worry
over increased course loads and class sizes at a time when our students need the best we have to give of ourselves. As
our budgets are cut to accommodate more students with the same amount of money, educators try to make the best of

a difficult situation but are less than horpeful that things will get better. What I hear when I
listen to many of our members is a growing sense of cris. a need to speak to our communities
and lawmakers of the urgency of our mission, a need to be heard. I also sense a despair rooted
in the belief that no one sees or understands the complete importance of what we do. Such
frustration creates a palpable tension on our campuses.

oi> 6P'
. I would not have you think that I've heard nothing but complaints from teachers. To the
contrary. I've witnessed some extraordinary achievements: teachers making the very best of
bad situations: teachers making a difference for their students, for their communities and for
themselves. I've found that characteristically community junior college'teachers believe in
the power of knowledge to positively shape individual lives as well as communities.Teachers
believe as did Thomas Jefferson who reasoned that the superior influence of Massachusefts
among its sister states in the nineteenth century was the result of its emphasis on education.
Jefferson expressed this belief in his letter to J. C. Cabell on January 22, 1820. He wrote,
"There can he no stronger proof that knowledge is power, and that ignorance is weakness.

luousque tandem will the Legislature be dead to this truth?"

Jefferson knew the power of education, but his question about legislative support suggests that our struggle to sell
ourselves to our communities and Legislatures who fund us will be constant, and that we must recognize that part of our
jobs as teachers will be political. We must remind ourselves andothers that to deny any soul the opportunity to transform
herself (or himself) is to deny her influence within her community. Our communities will be safe only if and when all
the people of our communities are able to contribute to their community's growth and prosperity Jefferson was right in
believing that "the influence over government must be shared among all the people." then the people, all the people. must
have access to institutions like community junior colleges which provide the empowering educational opportunities
communities need.

There is no question in my mind that the community junior colleges offer students access to the American Dream. Each
of you could relate an instance in which your personal instruction and support made an important difference with a
student. usually a non-traditional student. Recently, I read of one teacher's success with just such a student. The story
was re-printed the remarks of Dr. Leonardo de la Garza to thc faculty of El Paso Community College. Dr. de la Garza
read a letter from an anonymous faculty member that demonstrates succinctly how community junior colleges make a
difference for their students. With Dr. de la Garza's permission, I include this letter because of its relevance:

...I had an algebra course last spring and had an Hispanic student in his thirties. He had a math phobia
and was working on Alameda street in both a graveyard and a day shift so staying awake was a problem in
my evening class. His parents had told him not to bother with college hut his wife, who had one at home and
one in the holding pond, had convinced him to try it. We hooked him with one of our excellent tutors and I
linked him with the best student I had in class. After the final he came to my office and cried like a baby. I
also wept. That's what the Community College is all about and we do it better than anyone."

I can't think of a better reason for teachers to work together to do their very best than to make such a difference for
students like this student, and I intend to do my very best to represent this spirit for you before the Legislature. I ask that
you join me in promoting our work to the citizens of Texas.

( les%enger 672 7
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Books that matter,
service that excels,
and reps who care.

From great ideas to
successful textbooksthat's
the progression of things at
Brooks/Cole, PWS, and
Wadsworth Publishing
Companies. Our texts set
new directions in course
curriculum and many even
pave the
way for
teaching
courses in
new fields.

We are also
happy to announce
the recent inclusion
of PWS Publishing
Company into our combined
sales force enabling us to offer
you an even greater variety of
textbooks and more sales
representatives to service
your needs.

Textbooks that matter, service
that excels, and knowledgeable,

BROOKS/COLE
PUBLISHING COMPANY

511 Forest Lodge Road
Pacific Grove, CA 93950

Helga Newman
Telesales

800-292-6340

Stop by booth
numbers 34-39
and get acquainted
with your Texas reps:

Jim Smith
West Dallas
214-520-8075

corn-
mitted
reps who
care about
you and your
course needs
what more could you ask
for in a publisher?

Diana Morgan
North Dallas
214-437-4034

CP

Dean Allsman
East Dallas/Richardson

214-235-1787

Tom Wilson, Mgr.
Austin Ragu Raghavan

512-892-1993

Rusty Johnson
San Anto, lio
210-690-9539

Houston/
Missouri City
713-438-6975

To receive a complimentaty
review copy of any

Brooks/Cole, PWS, or
Wadsworth title, call tollfree

1-800-423-0563.

Pws
PWS

PUBLISHING COMPANY
20 Park Plaza

Boston, MA 02116

Important new
texts in all these

disciplines:
Astronomy

Biology
Business

Business Statistics
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Computer Information

Systems
Computer Science

.Counseling
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Engineering
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Philosophy
Physics

Political Science
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Social Work
Special Education

Statistics
and

Software Products
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PUBLISHING COMPANY
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OFFICERS, 1992-93

\

Marilyn J. Lancaster
President

Western Texas College

_

Brian K. Dille
President-Elect
Odessa College

Scott A. Nelson
Vice President

Kingwood College

Patricia Green Smith
Secretary

Temple Junior College

t ',-
David M. Wilcox

Treasurer
Houston Community

College

COMMITTEES, 1992-93
(Appointments expire March 31, 1993, unless otherwise indicated.)

PROFESSIONL DEV EI .0 PM ENT
COMMITTEE
Ellen H. Brennan, Chairperson, San Antonio College

(1993)
Edward R. Barkowsky, Vice Chairperson, Western Texas

College (1994)
Evelyn Frank Burns, Secretary, Houston Community

College (1993)
F. Benton Burdine, The Victoria College (1993)
Mel L. Griffin. Northeast Texas Community College

(1993)
Laura L. Wyman. Vernon Regional Junior College (1993)
Jacqueline Love Butler. Grayson County College (1994)
Jeff D. Edwar(1,, Collin County Community College-

Spring Creek Campus (1994)
Danita McAnally, Amarillo College (1994)
Cynthia M. SoRelle. McLennan Community Colleee

(1994)
Elva L. Allie. Tarrant County Junior College-Northeast

Campus (1995)
Dale G. Cates, Trinity Valley Community College (1995 )
Ronnie E. Hall. Angelina College (1995)
Diane Martin. Eastfield College (1995)
Anne Penney Newton. Temple Junior College (1995)

NOMINATING commyri...y.
Larry G. Shirts. Chairperson, North Harris College .

David J. Clinkscale. Vice Chairperson, Tarrant County
Junior College-South Campus

Reba D. Blackshear. El Centro College
Emmeline Dodd. College of the Mainland
Roger A. Griffin. Austin Community College
Doris M. Huibregtse, Howard College
Deann C. Merchant. Amarillo College

ELEcrION coNninTEE
James R. Rambo, Chairperson McLennan Community

College
William M. Rutherford. Vice Chairperson. Odessa Col-

lege
Sue Blair. Odessa College
Charles R. (Randy) Busch, Lee College
Matthew W. Coulter, Collin County Community Col.

kge-Spring Creek Campus
Diana R. Cox. Amarillo College
Margaret A. Harbaugh. McLennan Community College
Kenneth Ray Hopkins. Brazosporl College
Douglas E. Johnston. San Antonio College
Ronald P. Kern, Odessa College
David W. McAnally. Paris Junior College
Clyde D. Neff. South Plains College
Larry D. Nichols, South Plains College
Mark E. Workman, Frank Phillips College

M T.M II ERSI P COM N1 rim.:
Doris D. Patrick Chairperson, Austin Conmiunity (*al-

lege
David E. Preston, Vice Chairperson, Eastfield College

TIC; A Messenger

LEcistATIVE coMMITTEE
David M. Castles, Chairperson. Kilgox College (1994)
William C. Davis. Vice Chairperson. Texas Southrnost

College (1993)
David J. Ligon, Secretary, Tyler Junior College (1995)
William T. Haley. Jr., San Antonio College (1993)
Milton W. Hawkins. Del Mar College (1993)
Wanda Lee Hill, Tarrant County Junior College-South

Campus (1993)
Patricia C. Knight. Amarillo College (1993)
Walter L. Berthelsen, Odessa College (1994)
Bobby 0. Black. Paris Junior College (1994)
Richard L. Elam. Hill College (1994)
Gladys R. Leff, Richland College (1994)
William G. Horine, Alvin Community College (1995)
Dotti L. Jones. College of the Mainland (1995)
Nancy B. Kral, Tomball Colle'ge (1995)
Joseph D. (Dan) Mendoza. Lee College (1995)

CON \ ENTION umnurrEE
Denise A. Anding, Chairperson. Austin Community

College
Susan L. Sutton, Vice Chairperson. Alvin Community

College

RErasTRxru" SUILCOMMITrEE
Susan L. Sutton. Chairperson, Alvin Community College
Carolyn C. Robertson.l'ke Chairperson. Tarrant County

Junior College-South Campus
S. Joann Snider. Western Texas College

SOCIAL SCIICOSISIcrrEE
Denise A. Anding, Chairperson, Austin Community

College
Jo-Carol Fabianke. Vice Chairperson, San Antonio (*al-

lege
Stephanie P. Kern, Odessa College
Stephanie R. Meinhardt. Collin County Community Col-

lege-Spring Creek Campus
Phyllis 0. Morris, TSTC-Sweetwater
Been 13. Ray. Navarro College
Marilyn D. Rhinehart, North Harris College
James W. Sparks. Houston Community College
Ann E. Steele, Austin Community College
Gloria F. Swindle, TSTC-Sweetwater
Cynthia A. Teter, Bill J. Priest Institute

PUBLICATIONS COMMITTEE
Richard E. Lancaster, Chairperson, Western Texas Col-

lege
Tahita N. Fulkersan.Vice Chairperson, Tarrant County

Junk a. College- Northwest Campus
Agnes J. Robinson. Secretary. El Paso Community Col-

lege
David T. Eishen. Cedar Valley College

Thotnas L. 0*Kuma, Lee College
J. Doug Richey, Northeast Texas Community College
Nancy A. Roediger. Tarrant County Junior College-

Northeast Campus
Terry D. Scoggin. Clarendon College
Robert \V. Wylie. Amarillo College

676
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Steve Dutton
Immediate Past President

Amarillo College

MEMBERSHIP SERVICES
COMMITTEE
Anna R. Holston, Chairperson. Central Texas College

(1993)

Patsy L. Goss, Vice Chairperson. San Jacinto Colleue-
Central Campus (1993)

Marvin C. Ray, Secretary, Navarro College (1994)
Mary W. Barker. Odessa College (1993)
John E. Lampe. Southwest Texas Junior ('ollege (1993)
John J. Stuart. Texarkana College (1993)
M. Margaret Dunn, Amarillo College (1994)
Randal H. Happens. Blinn ('ollege (1994)
Dennis P. Kriewald. Laredo Junior College (1994)
Nancy Ellen Partlow. Wharton County Junior College

(1994)
Barrett R. Burns. Houston Community College (1995)
Norma '..-ruz-Gonzales. San Antonio College (1995)

Vivian Ann Dennis. Eastfield College (1995)
Sarah H. Hermes. Galveston College (1995)
Andrea C. Zabel. Midland College (1995)

AUDITING COMMITTEE
Glenda II. Easter. Chairperson. Bill J. Priest Institute

M. lune Nutt, Vice Chairperson. Panala College

Myrna L. Fields, Weatherford College
Franklin RI Gentry. TSTC-Waco
Joe L. Gonzales. Vernon Regional Junior College
Joseph E. KingLade. Jr., Blinn College
Irving D. Panzer, Houston Community College
Ed E. Richards. Trinity Valley Community College

Linda B. Webb, Houston Community College
T. David Yeilding. Central Texas College

RESOLUTIONS COMMITTEE
Margaret A. Harbaugh, Chairperson, McLennan Com-

munity College
Cecil R. Ferguson, Vice Chairperson. Angelina College
Lionel M. Cortez, Jr.. Mountain View College
Debra J. Foster. Temple Junior College
Linda G. Gober. South Plains College
Brenda C. Hartman, Tomball College
Larry L. I lamer. Odessa College
Victoria Lara, El Paso ommunity College
Pat S. Ledbetter. Cooke County College
Sim 0. Lusk. Grayson County College
Richard B. Spencer. Ciseo Junior College

COM Min ( )N LONG-RANGE
PLANNING
I awrence Bell. Chairperson, Tarrant County Junior Col-

lege-Northe.:st Campus
Doris Burbank, Vice Chairperson. Alvin Community

College
Emmeline Dodd. College of the Mainland
Mary R. Parker, Austin Community College
Michael A. White, McLennan Community College
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1993 MANAGEMENT

Management, 3/e
Arthur G. Bedeian
Louisiana State University

Contemporary Business, 7e
Louis E. Boone
University of South Alabama
David L. Kurtz
University of Arkansas

Career Design Software
Eric 0. Sandburg
DeVry Tech, Atlanta
Crystal-Barkley Corporation

Small Business:
An Entrepreneur's Plan, 3/e
Lee A. Eckert

. Saddleback College
J.D. Ryan
Irvine Valley College
Robert J. Ray
University of Washington

Strategic Management, 5/e
Strategic Management Concepts
James M. Higgins
Julian W. Vincze
both of Rollins College

Modern Human Relations
at Work, 5/e
Richard M. Hodgetts
Floraa International University

Business Communication
Chester L. Wolford
Gretchen Vanneman
both of Penn State at Erie

1993 MARKETING

Marketing: Principles and
Strategy, 2/e
Henry Assael
New York University

International Marketing, 3/e
Michael R. Czinkota
Ilkka A. Ronkainen
both of Georgetown University

Contemporary Cases in
Consumer Behavior, 4/e
Roger D. Blackwell
The Ohio State University
W. Wayne Talarzyk
The Ohio State University
James F. Engel, Wheaton College

Consumer Behavior, 7/e
James F. Engel
Wheaton College
Roger D. Blackwell
The Ohio State University
Paul W. Miniard
University of South Carolina at Columbia

Professional Selling:
A Relationship Process
Mary Ann Oberhaus
Orange Coast College
Sharon A. Ratliffe
Golden West College
Vernon R. Stauble
California State Polytechnic University
at Ponwna

Promotion Management and
Marketing Communications, 3/e
Terence A. Shimp
University of South Carolina

1993 STATISTICS

Statistics for Modern Business
Decisions, 6/e
Lawrence L. Lapin
San Jose State University

1993 ECONOMICS

Principles of Economics, 2/e
James F. Ragan, Jr.
Lloyd B. Thomas, Jr.
both of Kansas State University

1993 FINANCE

Personal Financial Planning, 6/e
Lawerence J. Gitman
San Diego State University
Michael D. Joehnk
Arizona State University

Investment Fundamentals
Frederick Amling
George Washington University
William G. Droms
Georgetown University

1993 ACCOUNTING

income Tax Fundamentals,
1993 Edition
John 0. Everett
Virginia Commonwealth University
William A. Raabe
University of Msconsin, A lilwaukee
Karen A. Fortin
Georgia Southern L
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Auditing, 3/e
Dan M. Guy,
Vice President, Auditing, AICPA
C. Wayne Alderman
Auburn University
Alan J. Winters
University of South Carolina

Financial Accoundng, 7/e
Ernest I. Hanson
James C. Harnre
Paul H. Walgenbach, Emeritus
all of ihnversity of Wisconsin

Principles of Accounting, 6/e
Ernest I. Hanson
James C. Hamre
Paul H. Walgenbach, Emeritus
all of University of Wisconsin

Concepts of Taxation,
1993 Edition
Ray M. Sommerfeld
University of Texas
Silvia A. Madeo
University of it lissouri-St. Louis
Kenneth E. Anderson
University of Tennessee
Betty R. Jackson
University of Colorado at Boulder

Financial': Statement Analysis:
A Strategic Perspective, 2/e
ClydeP, Stickney
Darunouth College

1993 INFORMATION
SYSTEMS

Business Information Systems:
A Problem-SolvIng Approach, 2/e
Kenneth C. Laudon
New. York University
Jane P. Laudon
Azimuth Corporation

Living with Computers, 4/e
Living with Computers with
BASIC, 4/e
Patrick G. McKeown
Universit' of Georgia

The Nature of Computers
The Nature of Computers with
Productivity Software Guide
James A. O'Brien
Northern Arizona University

Computers and Their
Applications, 3/e
Computers and Their
Applications with Productivity
Software Guide
Charles S. Parker
The College of Santa Fe

Productivity Software Guide, 4/e
Charles S. Parker
The College of Santa Fe

1..1C7:1 les senger

Working Sinarter with DOS 5.0
Stepping Through Windows 3.1
Stepping Through Excel 4.0
for Windows
Stepping Through PageMaker
4.0 for Windows
Stepping Through Harvard
Graphics for Windows
Stepping Through Word 2.0
fr riinuows
electronic Learning Facilitators, Inc.

DRYDEN
The Dryden Press
Harcourt Brace Jovanovich
College Publishers
301 Commerce Street, Suite 3700
Fort Worth, Texas 76102

708-647-8822*

This ad produced in Texas by
Texans. The Dryden
Press is right around
the corner, in
Fort Worth.

* Okay, the complimentaty
copies are in Chicago.
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FifgasibrrAtsof Pinisics

'

FUNDAMENTALS OF
PHYSICS, Fourth Edition
David Halliday, University of Pittsburgh
Robert Resnick, Rensselaer l'olytechnic
Institute
Jearl Walker, Cleveland State University
1,100 pp., (cloth), 52461-1

CONCEPTUAL ASTRONOMY
A JOURNEY OF IDEAS
Michael Zeilik, University of New Mexico,
Albuquerque
544 pp., (paper), 50996-5

WILEY

THE PIECES ALL COME

TOGETHER IN TEXAS!

gdi;gaasihijitx_simitrabiat

MflI

-
uill.,./.

CHEMISTRY: THE STUDY OF MATTFR
AND ITS CHANGES
James E. Brady, St. John's University
John R. Holum, Augsburg College
1.024 pp., (cloth), 53008-5

PHYSICAL GEOGRAPHY OF THE GLOBAL
ENVIRONMENT
H. J. de Blij, University of Miami
Peter 0. Muller, University of Miami
624 pp., (paper), 54061-7

cpFor more information, please write or call our Western
Regional Office: John Wiley & Sons, Inc., 1800 Westlake
Avenue North, Suite 204, Seattle, WA 98109

WILEY (206) 281-9803 FAX (206) 281-1630.

14 4t,.
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CALCULUS: PRELIMINARY EDITION
Deborah Hughes Hallett, Andrew M Gleason,

(both of Harvard University) et al.
670 pp., (paper), 57723-5

MULTIVARIABLE CALCULUS, Fourth Edition
Howard Anton, Drexel University with contributions trom
Albert Herr, Drexel University
656 pp., (cloth), 58247-6

ACCOUNTING PRINCIPLES, Third Edition
Jerry J. Weygandt, University of Wisconsin-Madison,
Donald E. Kieso, Northern Illinois University and
Walter G. Kell, University of Michigan, Emeritus
January, 1993, 57064-8

COMPUTING IN THE INFORMATION AGE
Nancy Stern, Hofstra University
Robert A. Stern, Nassau Community College
667 pp., (paper), 55487-1

DICHO Y HECHO: BEGINNING SPANISH,
Fourth Edition
Laila M. Dawson, University of Richmond
Albert C. Dawson, University of Richmond
672 pp., (cloth), 57385-X

MANAGEMENT FOR PRODUCTIVITY,
Fourth Edition
lohn R. Schermerhorn, Jr., Ohio University
757 pp., (cloth), 54317-9
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CANDIDATES FOR
STATE OFFICE, 1993-94

Officers of the Texas Junior College Teachers Association for 1993-94 will be elected during
the balloting to be conducted at the convention on Friday, Feb. 19, 1993. Voting will be conducted
in the election booth, located in the East Lobby Foyer of the Lester E. Palmer Auditorium in Austin.
Polls will be open from 8:00 a.m. to 5:00 p.m.

Two candidates for each of four positions were named by the TJCTA Nominating Committee
last November. The Dec. 1 deadline for "nominations-by-petition" passed with no petitions being
filed. Provision is made in the TJCTA Bylaws, however, for other candidates to be nominated from
the floor during the general session.

The Nominating Committee report will be presented at the first general session, Thursday, Feb.
18, at which time floor nominations will be in order.

Only professional members are eligible to vote in the election. Voting privileges are not
extended to associate, student, and unaffiliated members under terms of the Bylaws. Provisions for
absentee voting are outlined on page 17.

Pertinent background information about the nominees appears on these pages. Order of listing
candidates was determined by lot and therefore bears no special significance. Platform statements
are direct, unedited quotes from the candidates.

CANDIDATES FOR PRES1DENT-ELECT

James B. Riley
Palo Alto College

Educational Background: Angelo State University
(BBA, 1970); St. Mary's University .(MBA, 1980);
Additional graduate work at The University of Texas at
San Antonio.

Professional Experience: Instructor (1985-90). Assistant
Professor (1990-presem). Business Administration.
Palo Also College; Adjunct Faculty, Business Admin-
istration and Economics (1980-85). St. Philip's College.

Leadership Experience: TICTA Campus Representative
(1986-present); TJCTA Resolutions Committee (1990-
91); Program Site Coordinator for IRS Volunteer In-
come Tax Assistance (1991-present); Palo Alto Faculty
Senate President (1985-88); Chairperson, Business and
Management. Palo Alto College (1987-90); Chairper-
son, Retail Management Scholarship Committee
(1987-89); District-wide committee membership: Aca-
demic Program Review Committee (1986-87) and Peat
Marwick M itchell Management Study Committee
(1985-86); Palo Alto Committee Membership: Tenure
Review Committee (1991-present), Institutional Ad-
vancement (1992-93), Promotion Appeals (1988-89,
Academic Affairs (1987-89), Member: Faculty Devel-
opment, Computer Uses and Issues, Faculty Handbook,
Faculty Senate Constitution, Faculty Senate Executive.
Grade Distribution, Graduation. Learning Resources
Advisory, Marketing and Recruitment. Selection Com-
mittee: Business Technology, Banking and Economics
Instructors. Continuing Education Specialist, Dean of
Student Services, Dean of Technologies Sciences and
Business.

Additional Information: Member: TJCTA (1985-
present), American Accounting Association (1988-
present ), American Taxation Association (1988-
present).

TJGTA Messenger

Scott A. Nelson ir
Kingwood College

Educational Backgrbund: Dimmitt High School (1968);
North Texas State University (BS, 1972; MS, 1976);
University of Houston (Ph.D., 1987); additional gradu-
ate work at The University of Texas at Austin and the
University of Virginia.

Professional Experience: History Teacher, San Saba 1SD
(1973-74): History and Government Teacher. Denton
ISD (1974-77): Instructor of Government, Kilgore Col-
lege (1977-84); Adjunct Instructor, The University of
Texas at Tyler (1984); Instructor of Government,
Kingwood College ( I984-present).

Leadership Experience: TJCTA Vice President (1992-
93), Secretary (1991-92), Treasurer (1990-91): Chair-
person, TJCTA Legislative Committee (1988-89,
1989-90); =TA Editorial Review Board (Member
1986-87, Chairperson 1987-88); TJCTA Messenger Po-
litical Interviews with Lieutenant Governor Bill
Hobby, Governor Bill Clements, Comptroller of Public
Accounts Bob Bullock, and Representative Ric Will-
iamson (with TJCTA Presidents Larry Shirts, David
Clinkscale, and Marilyn Lancaster, 1986-92); Texas
Higher Education Coordinating Board Formula Advi-
sory Committee (1991-92); North Harris County Col-
lege Faculty Senate President (1984-85); NHCC South-
ern Association of Colleges and Schools "Self-Study"
Chairperson on Institutional Purpose (1989-90);
NHCC College Council (1988-89); NHCC Faculty
Senate Rights and Responsibilities Chairperson (1985-
present).

Additional Information: Published articles on a wide
variety of topics in the TJCTA Messenger,the Houston
Chronicle,the Houston Post, the Houston Law Review,
the Texas Observer and Texas Monthly among oth-
ers; Grantee, National Endowment for the Humanities
Summer Seminar (1981, University of Virginia); Re-
search Consultant, Dallas County Community College
District "Texas Government" Telecourses (1989); Del-
egate to State Democratic Convention (1982, 1988);
Woodland Hills Elementary and Kingwood Middle
School PTA.

Pita C., 680

PLATFORM STATEMENTS

TIM is the finest and roost effective profes-
sional educators' organization in the state. It must
remain a strong voice in Marin for the two-year
colleges. It is our vital link to the legislature and state
governing agencies, and it is the only voice we have
in Austin collectively.

If elected, I will:

represent the interests of the association and its
members to the best of my ability;

continue to communicate the importance of
TJCTA to all membets and potential members;

work to assure adequate funding for two-year
colleges;

support the integrity and sotuldness of the Optional
Retirement Programs.

JAMES B. RILEY
-

My chief asset is experieseet:
as TJCrA Treasurer, Secrenny, and Vice Presi-
dent, during a time of impresave growth in mem-
bers and revenues;
as Chairperson of the Legislative Committee (two
tem), gaining a keen familiarity with the political
issues that affect our interests;
as Chairperson of the Editorial Review Board;

as co-interviewer for the Migr interviews
with Bill aements, Bob Mock, Bill Hobby and
Rep. Ric Williamson;
as a twenty-year veteran of the classroom, sixteen
in Texas community collegesand TICIA;
as a campus leader with a tendons belief in what
community colleges do and the right of educators
to be beard and trealed ss protamionals.

8001TA. NELSON
_
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CANDIDATES FOR VICE PRESIDENT

Doris 1). Patrick
Austin Community
College

Educational Background: The University of Texas at Austin (BBA.
1967); graduate studies at The University of Texas at Austin.
Southwest Texas State University, North Texas State University,
and Stephen F. Austin State University.

Professional Experience: Instructor of Secretarial courses. Austin's
College of Business (1967-69); Instructor of Typewriting. The
University of Texas Extension and Field Service Division (1969-
70); Instructor of Office Occupations. Central Texas College at
Austin (1970-7:); lnstructorof Office Systems Technology, Austin
Community College (1973-present); Office Systems Technology
Department Head (1976-86); Business Division Chairperson
(1980-present).

Leadership Experience: TJCTA Campus Representative (1980-
present); TJCTA Membership Committee (Chairperson 1992-93:
Member 1985-87): TICTA Auditing Committee (1991-92):
TJCTA Membership Services Committee (1988-91); TJCTA
Nominating Committee (1987-88); TJCTA Registration Commit-
tee (Chairperson. 1979-80); Austin Community College Faculty
Association (President, 1989-90: President-Elect. 1988-89; Parlia-
mentarian. 1987-88; Secretary, 1976-78: Chair of By Laws. 1990-
91; Chair of Acadcmic Affairs. 1986-87; Curriculum Committee.
1984-85; Audit Committee. 1978-79); ACC Faculty Senate (1991-
Present); ACC Credit by Advanced Placement Committee 11990):
ACC Business Technology Instructional Philosophy Committee
(1990); ACC Capital Outlay Review Committee (1984); ACC
Experiential Learning Committee (1982); Texas Business Educa-
tion Association. District XIII (Representative. 1991-92: District
President. 1988-89: Collegiate Teacher of the Year. 1988-89:
District President-Elect. 1987-88; Secretary-Treasurer, 1981-82).

Additional Information: Member. TJCI'A (1972-present); Texas
Business Education Association (1967-present); National Business
Education Association (1973-present); Texas Association of Com-
puter Educators in Texas (1992-93); Phi Delta Kappa (1983-
present).

Patricia Green Smith
Temple Junior College

Educational Background: Temple Junior College (M, 1970):
University of Mary Hardin-Baylor (BA& 1978); Southwest Texas
State University (MPA. 1981); University of North Texas (Ph.D.,
1987); postgraduate studies at Central State University, Okla-
homa.

Professional Experience Instructor of Computer Information
Systems, Temple Juni6r College (1978-present); Department
Chairperson.Computer Information Systems, Temple Junior Col-
lege (1988-present).

Leadership Experience: TJCTA State Secretarv (1992-93):TICTA
State Treasurer(1991-92):Co-Chairperson TICTA Chairpersons.
Directors, Deans of Departments and Divisions of Business.
Computer Information Systems. Office Occupations. and Related
Fields Section (1990-91): Chairperson. TJCTA Data Processing
Section (1981-82, 1986-87); Temple Junior College Faculty
Council (President, 1984-85. 1990-91: Secretary/Freasurer.
1986-87. 1989-90; Vice President. 1989); TIC Administrative
Council (1984-85, 1990-91): Board of Directors for Association
of Computer Educators in Texas (1990-93); TIC Campus Com-
puter Committee (1989-present; Chairperson 1990-present); TIC
Faculty Evaluation Committee (1989-90); TIC College Purpose
Statement Committee (1988-89); TIC Self-Study Administrative
Processes Committee (1988-89); TJC Intellectual Property Com-
mittee (1988); TIC College Program Committee (1987-presentl:
TIC Commencement Planning Committee (1983-present).

Additional Information:. Member. TICTA (1978-present); TIC
Faculty Council (1978-present); TJC In-Service Workshops
Leader (1983. 1984. 1986); Member. Texas Association of Com-
puter Educators in Texas (1982-prescrit1; TIC Speakers Bureau
(1982-present); Member. Data Processing Management Associa-
tion (1979-present).

PLATFORM STATEMENTS
As a member of various committees and a pro-

moter of TJCTA membership, I am well aware that
TJCTA is THE organization representing the inter-
ests of community college teachers.

I will spend the time and effort needed as a member
of the Executive Committee to:

provide leadership to monitor and meet the needs
of faculty members;
make legislators and state agencies aware of the
value of community colleges in preparing Texans,
both vocationally and academically, for the
twenty-first century;
promote membership by continuing to make all
eligible members aware of what TJCTA does for
them.

DORIS D. PATRICK

I am fully committed to the goals and objectives of
TJCTA. I firmly believe this organization is the most
vital and powerful force in Texas promoting quality
higher education. During my term as Treasurer and
Secretary, I demonstrated strong leadership as your
representative.

As your Vice President. I pledge to energetically
meet challenges to keep community colleges' inter-
ests in the forefront by:

TJCTA and community colleges' in-
terests with total dedication;
preserving our commitment to professional Stan-

working closely with the Legislature and other
state agencies as a zealous advocate for commu-
nity college interests;
strengthening TJCTA through increased member-
ship.

PATRICIA GREEN SMITH

PLATFORM STATEMENTS

TJCTA is the finest faculty support organization in .

Texas. I offer rny leadership experience and abilities
to continue its tradition of excellence and to:

develop more comparative reports (sabbatical
leave, ORP problems and health insurance issues);
work for state-wide parity among our colleges in
terms of salary and other benefits;
Additionally, we must continue to:
lobby strohgly the Legislature for our equitable
share of higher education funds;
advocate collegial governance models, granting
faculty a greater voice in the decision-making
process;
offer assistance on grievance and academic de-
fense issues, while safeguarding our academic
freedoms.
I respectfully ask for your support.

DAVID M. WILCOX

My long-term commitment to the teaching profes-
sion is exemplified by rny strong support and promo-
tion of Texas Junior College Teachers Association.
As secretary, I wili continue my commitment to
serving community college educators through this
leadership role in TJCTA. My personal commitment
will be to:

lobby the Legislature for support in improving the
quality of life for community college educators;
advocate the role community colleges have on
students with diverse economic backgrounds:
support a Continuous Quality Improvement model
for community colleges empowering faculty in
making effective decisions which positively en-
hance the educational processes;
remain sensitive to emerging issues of concern to
professional educators.

GLENDA H. EASTER
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CANDIDATES FOR SECRETARY

David M. Wilcox
Houston Community
College

Educational Background: Iowa State University (135. 1970; MA.
1973); Rice University (doctoral studies, 1973-75); University
of Houston (post-graduate studies, 1978).

Professional Experience: Teaching Assistant. Iowa State Univer-
sity (1970-72); Copy Editor. Journal of Southern History
(1973); Teaching Assistant, Rice University (1974); Houston
Community College (Adjunct Instructor of History, 1975-76;
History/Geography Department HeadCentral College; In-
structor, History Deparunent, 1976-present

Leadership Experience: TJCTA Treasurer (1992-93); Chairper-
son, TIM Resolutions Committee (1991-72); Participant,
TIM Leadership Conference (1984-92); Houston Commu-
nity College Faculty Association Council (Immediate Past
President. 1991-92: President. 1990-91; President-Elect, 1989-
90; Vice President, 1988-89); HCC Faculty Senate (Past Presi-
dent, 1987-88; President. 1986-87; President-Elect. 1985-86;
Treasurer. 1984-85); Co-Chair, HCC Computer Resources and
Services Self-Study Committee, 1989-91: !ICC Policies and
Procedures Revision Committee. 1992-93; HCC Sexual
Harrassment Policy Committee. 1990-91; Faculty Spokesman,
BCC Administrative Council, 1986-87. 1990-91; liCC Strate-
gic Planning Committee. 1990-91; HCC Salary Committee.
1986-91; HCC Curriculum Committee, 1981-84; Chair, Faculty
Forums on Registration Problems/Book Store Problems, 1986-
88.

Additional Inforntation: Member, TJCTA (1980-present); Mem-
ber. Organization of American Historians; Participant, Great
Teachers Setninar(1990); Recipient, Professional Development
Grants (1988, 1989); Bedichek Award for Outstanding College
Service (1985); Administrative Board Member. Bellaire United
Methodist Church.

REST COPY AVAILABLE 681

Glenda H. Easter

Bill J. Priest Institute

Educational Background: Dallas Baptist University (BS, 1973); Blue
Cross/Blue Shield: Management Training Program (1975); Univer-
sity of North Texas (MA, 1990).

Professional Erperience: Management Position, Blue Cross/Blue
Shield (1970-72: 1975-78); English Teacher. Dallas ISD (1973-74);
Production Coordinator/Manager. Information Processing Corpora-
tion (1978-81); Office Careers Instructor. El Centro College (1981-
82); Office Careers instructor, Bill I. Priest Institute (1982-present).

Leadership Experience: Chairperson. TJCTA Auditing Committee
(1992-93); T.ICTA Campus Reptesentative (1984-93); TJCTA Mem-
bership Committee (1988-89); TICTA Professional Development
Committee (Secretary, 1989-90, 1991-92; Vice Chairperton.1990-
91); DCCCD Special Program Association (Immediate Past Presi-
dent, 1991-92; President. 1989-91): Chair, SPI Executive Council;
DCCCD District-Wide Articulation Committee; BIPIED Total
Qua ilty Management Steering Team: Texas Technical Society (Sec-
retaryffreasurer,1990-91; Chair, State Educator of the Year Commit-
tee, 1990-91; Board of Directors. 1990-93); Co-Chair, DCCCD
Sexual Harassment Committee: DCCCD 1990 Planning Committee
for the League of Innovation Committee; 1990 Texas Technical
Society State Conference Planning Committee; DCCCD 25th Anni-
versary Steering and Planning Committee; DCCCID Speaker's Bit-
reau; Secretary. Oak Cliff Chamber of Commerce Educational Com-
mittee (1991-92); North Texas Consortium of Community Colleges.

Additional Information: Member, TIM (1981-present); Member.
Business and Professional Womers Association; DCCCD Special
Program Instructor of the Year (1990-91); Texas Technical Society
Educator of the Year (1991-92); Esprit de Corps for Commitment to
Excellence (1988-89); Participant. 1st Annual DCCCD Great Teach-
ing Seminar; Author of three textbooaa:Data EnnyApplications and
Procedures. 1st Edition: Data Entry Applications and l'rocedures,
2nd Edition; Wordl'erject.5.1 Made Easy.

TICTA Messenger



PLATFORM STATEMENTS

TJCTA is the largest and most effective organiza-
tion representing two-year colleges in the counuy. I
am proud to have had membership in it for 25 years.

As we approach the year 2000, we must beg,in,
now, to define the Twenty-Fist Century misssion for
two-year colleges. Failure to act immediately will put
that function into the hands of powers outside of our
educational interests.

If elected treasurer, I will work to:

fulfill all duties assigned to the office;

protect two-year college funding amounts;

protect all retirements programs;

insure the best health-care plans;

oppose perforniance based funding.

DAVID J. LIGON

The great tasks set before =TA in these times of
extensive fscal restraints will require the tradition of
sound leadership to continue. My experience as a
Committee Chairperson has provided me with the
opportunity to work closely with the TJCI'A Execu-
tive Committee. As a result, I can offer TJCTA
membership a vital asset: experience. I pledge to
continue an active interest and participation in the
fiscal, legislative, and political matters that affect our
membership throughout Texas. I further pledge as a

priority to devote the necessary time and energy to
professional concerns of our membership. TJCTA
must continue to thrive.

ANNA R. IIOLSTON

CANDIDATES FOR TREASURER

David J. Ligon
Tyler Junior College

Educational Background: Odessa College (1956-58); Portland
State College (BS, 1966); Eastern New Mexico University (MA.
1968); Additional graduate work at North Texas State Univer-
sity and East Texas State University (PhD Program, ABD. 1973-
76).

Professional Experience: Graduate Assistant. Eastern New
Mexico University (1966-67); Administrative Internship.
Eastfield College, DCCCD (1976); Instructor of Government,
Tyler Junior College (1967-present).

Leadership Experience: Candidate for TJCTA President-Elect
(1992); Secretary, TJCTA Legislative Committee (1992-93);
Chairperson, TJCTA Resolutions Committee (1991); TICTA
Election Committee (1985): TICTA Government Section (Sec-
retary, 1992; Chairperson. 1991); Attended TJCTA Leadership
Conference (1985, 1990); Member, Tyler Junior College Image
Committee (1'.'83): TJC Faculty Senate (1984-86): President.
TIC Faculty Senate (1985-86); Member. TIC Past Presidents
Association (1987-present): Chairman. Southern Association
Self-Study Subcommittee on Administrative and Board Struc-
ture (1989-90); Treasurer. Educators Political Action Commit-
tee (1985-89); Member.= Food Service Advisory Committee
(1992-93).

Additional Information: Member. TICTA (1967-present); Mem-
ber, East Texas Countil on World Affairs (1991-present): Direc-
tor of Christian Education and member of Governing Board.
Trinity Fellowship Church (1990-present): Past member,
Chapel Hill Independent School District Advisory Council.

-

Anna R. Holston
Central Texas College

Educational Background: Paine College (BA, 1964); Pepperdine
University (MA, 1978); Baylor University (MA, 1990).

Professional Experience: Teacher Education Training.
Fayetteville State University (1974-75); Educational Adminis-
tration Training, New Mexico State University (1978-80):
Army Education Center (1977-80);Killeen Independent School
District (1980-83): English Instructor, McLennan Community
College (1986-88); English Instructor. Central Texas College
(1983-85. 1988-present).

Leadership Experience: TJCTA Membership Services Commit-
tee (Chairperson. 1992-93;1991-92; 1990-91); TJCTA Resolu-
tions Committee (1989-90); TJCTA Auditing Committee
(1988-89); McLennan Community College Language Arts Fac-
ulty Representative to Faculty Senate (t987): Central Texas
College Faculty Senate Professional Development Committee
(1990); Piper Professor (1991); CTC Task Force for Finance and
Resources Development (1991): CTCSelf Study Steering Com-
mittee. Chairperson for Educational Support Services Commit-
tee (1992): Texas Council of Teachers of English (Program
Chkr, 1989; President , Region XII/XlII, 1990): SRCE Confer-
ence Recorder and Facilitator (1991).

AddirionalInformarton: Member, TICTA (1986-present); Central
Texas College Academic Educator of the Ycar (199(1); CTC
Piper Professor Nominee (1991); Member. Southwest Regional
Conference on English in the Two-Year College: Member.
Texas Conference of Teachers of English; Member. Conference
of College Teachers of English: and Member. Delta Sigma Theta
Sorority, Inc.

PROCEDURES FOR ABSENTEE VOTING
TJCTA members who wish to do so

may express their preferences for 1993-94
officer candidates by casting absentee bal-
lots. The Constitution as amended last year
provides for "no excuse" absentee voting
by professional members.

In order to vote absentee, a member
must complete the Request for Absentee

r-

Ballot below (or a reasonable facsimile
thereof) and send it to the TJCTA State
Office in Austin. After verifying eligibility
for voting, the State Office will send the
member an official ballot, which must be
returned in the carrier envelope provided
for that purpose "at least three days imme-
diately preceding the opening session of the

general convention." Under provisions of
the TJCTA Constitution, absentee ballots
received after that deadline may not be
counted.

Measures will be taken to assure that a
member who votes by absentee ballot does
not receive another ballot if he or she later
finds it possible to attend the convention.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

REQUEST FOR ABSENTEE BALLOT
TJCTA Bylaws. Article Ill, Section 2: "Any professional member may cast a ballot by mail... Any professional member who properly completes the request form
and sends it to the State Office shall be provided an official ballot..."

Pursuant to the Bylaws of the Texas Junior College Teachers Association, I hereby request that I be provided
with an Official Ballot for use in electing officers for 1993-94.

Member's Signature

PRINT Name

College

MAIL THIS FORM TO THE STATE OFFICE: TJCIA, Barton Oaks Plaza I, Suite 410. 901 MoPac Expressway South, Austin, Texas 78746.
Or form may be sent by fax to Area Code 512, 328-1086. REQUESTS MUST BE RECEIVED NO LATER THAN FEBRUARY 8, 1993. Under
no circumstances may a ballot be sent to a member whose request is received after the deadline date. Absentee ballots will be mailed from the State
Office beginning in late January, and the marked ballots must be returned to the State Office no later than February 16, 1993. NO EXCEPTIONS
TO THE DEADLINES STATED ABOVE MAY BE PERMITTED.

L- _J

TJGTA Messenger i,f3 682 17



A A E CREAIIVE. CONSISTENT.

Expect the Best in Accounting
from South-Western Publishing Co.

Accounting Principles, 17e
Philip E. Fess, University of Illinois, Champaign/Urbana
Carl S. Warren, The University of Georgia

Accounting Principles and Applications, 4e
K. Fred Skousen, Brigham Young University
Harold Q. Langenderfer, University of North Carolina, Chapel Hill
W. Steve Albrecht, Brigham Young University

College Accounting, 14e
James A. Heintz, University of Connecticut
Robert Parry, Indiana University

DacEasy° College Accounting, Version 3.1 and 4.3
Ralph Benke, Jr., James Madison University

Integrated Accounting: IBM,' 4e
Integrated Accounting: Macintosh°

Dale H. Klooster and Warren W. Allen

For the IBM*:

Electronic Spreadsheet Applications for Accounting Principles, 3e
Electronic Spreadsheet Applications for Managerial Accounting, 3e
Electronic Spreadsheet Applications for Financial Accounting, 3e
Electronic Spreadsheet Applications for Cost Accounting, 3e

Gaylord N. Smith, Albion College

Also Available:

Macintosh (Excel") Versions of the Electronic Spreadsheet Applications Series
Bruce S. Koch, University of North Texas
Gaylord N. Smith, Albion College

Writing for Accountants
Aletha Hendrickson, University of Maryland, College Park

To learn more, contact your representative,
call 1-800-543-8444, fax 1-800-451-3661-, or write:

AMERICA'S ACCOUNTING

4
RESOURCE

COLLEGE DIVISION South-Western Publishing Co.

.5101 Madison Road
Cincinnati, Ohio 45227.1490

18 TJCTA Messenger
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-FUNI5AMENTALS
OF NURSING

-.mi..

:".:-`4: I

Fundamentals of Nursing: Concepts,

Process, and Practice, Fourth Edition

Barbara Koner, Glenora Erb, Rita Ohvien

0-201-09202-6

p

'

t.4

"y --r
-

Techniques in Clinical Nursing, Fourth Edition

Barbara Koper, Glenora Erb mth Kathleen Blais,

Joyce Young Johnson, and Jean Smith Temple

0-8053-5950-8

. 1 . . .

i'isA

Drug Handbook: A Nursing Process Approach

Rosalinda Alfaro-LeFevre, Marsha E Bhcharz,

Nancy M Flynn, and Mary Jo Boyei

0-201-09278-6

...For Tod 's Teaching Challenges.

Maternal Newborn Nursing: A Family-

Centered Approach, Fourth Edition

Sally B. Olds, Marcia L. London.

Patricia W. Ladewig

0-8053-5580-4

Psychiatric Nursing, Fourth Edition

Holly Skodol Wilson

0-8053-9400-1

Please stop by our booth at the Annual Meeting. Your local sales representatives will be there to talk

to you about your course needs. In addition, you can always call our toll free number listed below

for information or to request examination copies of our texts.

800 /950-5544

TKM Messenger 6 4
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THe NURSE

HARMACOLOGY
ANO DRUG THERAPYEff=

It Mil tiftlIM h v
DI

The Nurse, Pharmacology, and Drug

Therapy: A Prototype Approach,

Second Edition

Marshal Shia fer

0-8053-7241-5

ADDISON-WESLEV/LNUR SING4,
390 Bridge Parkway

Redwood City, CA .94065
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STAR PERFORMERS
FROM

BENJAMIN CUMMINGS:

Projects for

Lotus

Prcjects for LotusWorks 3.0
Marianne Fox and Lawrence Metzelaar

0-8053-4571-X

Turbo Pascal: The Art and Science

of Programming, Fourth Edition

Walter J. Savitch

0-8053-0418-5

20

rfficrosoftWorks
.. 0 IF .43. r F IC 13

Projects for Microsoft Works 2.0 for PCs

Carl Scharpf

0-8053-0828-8

Structured FORTRAN 77 for Engineers

and Scientists, Fourth Edition

D. M. Etter

0-8053-1775-9

COMPUTER:i &
INFORMATION SYSTEMSEleis f an INERI.Oon Apt

WWIR
PERRON

Computers and Monition Sytintz
Took for on information Age, Third Edition

ILL. Capron and Jack D. Perron

0-8053-1100-9

MASTERING
MICROCOMPUTERS

Mistering Microcomputers:

Core Concepts and Applications

William S. Davis, Donald L. Byrkett,

Paul W. Schreiner, Craig A.Wood

0-8053-1170-X

DATA STRUCTURES
AND PROBLEM SOLVING

WITH TURBO PASCAL

Data Structures and Problem Solving

with Turbo Pascal: Walls and Mirrors

Frank M. Carrano, Paul Helman, Robert Veroff

0-8053-1217-X

73(.7:4 Mo.senger



Nig Campbell

0-8053-1880-1

TOMO A FUNKE CASE

Microbiology: An Introduction,

Fourth Edition

Gerard J. Tortora, Berdell R. Funke,

Christine L Case

0-8053-8480-4

A

An Invitation to Health, Fifth Edition

Diane Hales

0-8053-2801-7

T/CTA Meswnger

,

. A

Mond for BIOLOGY
Judith Giles Morgan, M. Eloise Brown Carter

0-8053-1830-5

Human Anatomy and Physiology,
Second Edition

Elaine N. Marieb

0-8053-4120-X

'
7

Robert Crooks, Karla Baur

0-8053-0212-3

dl.1

Human Anatomy and Physiology

Laboratory Manuals
Elaine N. Marieb

Brief Version, Third Edition 0-8053-4807-7

Cat Version, Fourth Edilion 0-8053-4052-1

Pig Version, Fourth Edition 0-8053-4053-1

lidget
STRATEGIES FOR SUCCESS

Attend our free life sciences Strategies for Success Workshop

at UT, Son Antonio on February 13,1993. To register, please call

1-800-950-2665, ext. 448.

Benjamin/Cummings' Star Performers also include our five Texas sales representatives: Tom Taylor,

Amy Villanueva, Angie Davis, Jason Jordan and Mark Childs. Their commitment to providing quality service

means you'll get the best texts and supplements to meet your course needs every time. So stop by our booth

to talk with your sales representative and review our innovative 1993 titles in CIS, Computer Science,

Health and Life Sciences.

For more information or to request catalogs or examination copies of texts, please visit our booth at the

Annual Meeting or call 800/552-2499.

VTHE
BENJAMIN/CUMMINGS PUBLISHING COMPANY, INC.

: 390 Bridge Parkway Redwood City CA 94065

BEST COPY AVAILABLE 6S6 21



OPENING CONVENTION SESSION
TO HONOR REPRESENTATIVE DELCO

WIlhelmlna Delco

tionshaash

"Pete" Laney Carl A. Parker

A traditional Texas-style barbecue will
be the kick-off function for the 1993 TJCTA
convention. Scheduled to begin at 7:30 p.m.,
Thursday. Feb. 18. the event will be held in
Austin's Lester E. Palmer Auditorium.

Preceding the meal will be an informal
reception from 6:30 to 7:30. The reception
will provide members a chance to reaew
acquaintances from around the state and to
meet candidates for state oft ices in the asso-
ciation.

The featured event for the convention's
opening general session will be a "Salute to
Representative Delco," honoring State Rep.
Wilhelmina Delco for her long and steadfast
support of Texas community junior colleges.

TJCTA State President Marilyn Lan-
caster said the organization has sought a
suitable opportunity to honor Rep. Delco for
several years. "We finally prevailed on Mrs.
Delco to permit us to recognize her during
the 1993 convention." Mrs. Lancaster said.
"For many years, Rep. Delco has been a
faithful, fervCnt, and effective advocate for
the community junior colleges of Texas. She
also has been a staunch friend and
counselor for our Association." said Mrs.
Lancaster. "We are delighted that we will
have the opportunity to express our thanks in
an appropriate way during this year's con-
vention in Austin."

/ Air

Kenneth Ashworth Marvin R. Felder

Expressions of appreciation for Rep.
Delco's service will be made,by several state
leaders during the Thursday evening con-
vention session. Representing the Texas
Senate and Lt. Gov. Bob Bullock will be
State Sen. Carl A. Parker. Speaker of the
House James E. "Pete" Laney will speak on
behalf of Rep. Delco's colleagues in the
Texas House of Representatives. The Texas
higher education community will be repre-
sented by Kenneth H. Ashworth, Commis-
sioner of Higher Education. Marvin R.
Felder, president of the Texas Public Com-
munity/Junior College Association, will
make remarks on behalf of the two-year
colleges. Gov. Ann Richards was invited, but
her schedule had not been arranged by press
time.

Tickets for the barbecue are being sold
for $20 and must be purchased in advance.
Barbecue tickets will not be available at the
door. Tickets may be ordered by mail, using
the form below. Payment must accompany
ticket orders. Ticket orders should be re-
ceived in the TJCTA state office by Feb. 12.
Tickets will be mailed (if time permits) or
may be held at the convention registration
desk.

For those unable to attend the barbecue
but who wish to participate in the opening
convention session, seating will be available
in the auditorium at 8:00 p.m.

REQUEST FOR BARBECUE TICKETS
Please send ticket(s) at $20 each for the TJC rA barbecue scheduled for 7:30 p.m..
Thursday. February 18. 1993, at the Lester E. Palmer Auditorium in Austin.

22

My check in thc amount of $ . payable to TJCTA. is enclosed.

I understand that full refunds will be made if reservations are cancelled before I 2:00 Noon. Tuesday.
February lo. and that no refund will be made for reservations cancelled after that time. (Banquet
tickets are transferrable.)

Hold ticket(s) to be picked up at the convention registration desk under my name.

Mail ticket(s) to me at the address shown below.

Name

Address

NOTE: TICKET ORDER SHOULD BE RECEIVED IN S7ATE OFFICE BY FEB. 12 TO ALLOW TIME
MR PROCESSING. MAIL TO: TICTA, Barton Oaks Plaza, Building I. Suite 410,901 MoPac Expressmly
South. Austin, Texas 78746-5 74 7.

687

EDUCATOR TO ADDRESS
CONVENTION SESSION

Keynote speaker for the second gem.ral
session at this year's TJCTA convention will
be William Moore, Jr., professor of educa-
tional administration at The University of
Texas at Austin. He will speak at the session
scheduled to begin at 2:00 p.m., Friday. Feb.
19, in the theater of the Lester E. Palmer
Auditorium, in Austin. Dr. Moore will speak
on the convention theme. Making the Differ-
ence.

Dr. Moore presently holds the A. M.
Aikin Regents Chair in the UT-Austin Col-
lege of Education. He is on the faculty of the
Community College Leadership Program.

He received the Bachelor of Arts degree
from Stowe Teachers College in St. Louis,
and earned the Master of Arts and Ph.D.
degrees from St. Louis University. His career
in education spans
four decades, be-
ginning as an el-
ementary class-
room teacher in
1952.

Dr. Moore's
college teaching ex-
perience includes
faculty appoint-
ments at Loyola
University, in Los
Angeles; Seattle
Central Community College; and the Univer-
sity of Washington. Administrative experi-
ence includes service as associate dean at
Forest Park Community College, in St.
Louis; president of Seattle Central Commu-
nity College; and vice president for academic
affairs at the University of the District of
Columbia, in Washington, D.C. For 20 years
prior to joining the UT-Austin far:ulty, Dr.
Moore was a professor of educational admin-
istration at The Ohio State University.

William Moore, Jr.
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DANGERS OF DIETING
TOPIC FOR

WELLNESS MEETING
Mary A. Steinhardt, associatc professor in

the Department of Kinesiology and Health
Education at The Uni-
versity of Texas at
Austin, will he the fea-
tured speaker at this
year 's Wellness Semi-
nar, sponsored by the
Membership Services
Committee of the
Texas Junior College
Teachers Association.
The seminar will be Mary A. Steinhardt
held Friday from
4:15-5:45 p.m. in Meeting Room 5 East, in the
Lester E. Palmer Auditorium.

After receiving her Ph.D. in Education
from the University of Houston in 1985, Dr.
Steinhardt became a post doctoral research
associate in the Department of Physical Edu-
cation at the University of Georgia at Athens.
She is a widely published author in the area of
health and kinesiology and a popular speaker
at seminars across the country.

The topic for Friday's seminar is, "Strate-
gies for Ending the Diet-Binge-Guilt Cycle
of Compulsive Eating." Dr. Steinhardt notes
that the current societal preference for thin
physique has led to a preoccupation with
food and body size such that "normal" eating
is now characterized by dieting. Weight-loss
treatments are generally ineffective and have
been associated with such problems as fluc-
tuations in body size. and avoidance of self-
awareness.

This presentation will provide an over-
view of research on compulsive eating,-and
discuss the mechanics of a non-diet alterna-
tive which encourages individuals to stop
dieting and adopt a non-restrained, internally
directed eating style called "demand feed-
ing."

Arrangements for the Wellness Seminar
were made by Beverly F. Tremain, Collin
County Community College.

SEMINAR SCHEDULED
TO DISCUSS FACULTY
MENTOR PROGRAMS

Willard Machen and Judy Hathcock, Ama-
rillo College, will chair a forum to consider
issues involved in faculty mentor programs.
The seminar will he hekl Friday. Feb. 19, at
4:15 p.m. in meeting room 2 East, in Palmer
Auditorium.

The citairpersons note that with thc prolif-
eration of part-time faculty to ease budget
crunches in community colleges, it is diffi-
cult to maintain high teaching standards. One
of the measures colleges are taking to ensure
consistently high teaching quality is institut-
ing mentor programs for all new faculty.

TICTA Messenger

PLACEMENT CENTER
TO OPERATE

DURING CONVENTION
Thc TJCTA Membership Services Com-

mittee will operate a placement center during
the annual convention at the Lester E. Palmer
Auditorium in Austin. Committee member
Nancy Ellen Partlow, Wharton County Jun-
ior College, serves as chairperson of the
subcommittee to handle arrangements for
staffing and organizing the placement center.
Also serving on the subcommittee is Andrea
C. Zabel, Midland College. Other members
of the Membership Services Committcc will
help staff the center during the convention.

This will be the seventeenth consecutive
year that a placement center has been opera-
tional during the annual TJCTA convention.
In past years, as many as 125 job listings have
been posted. Because of threatened cuts in
state appropriations for higher education and
uncertainty about future state funding, it is
anticipated that fewer positions will be posted
this year than in the past.

In a joint letter from Ms. Partlow and
TJCTA President Marilyn J. Lancaster, each
college president was invited to submit infor-
mation regarding anticipated openings on the
full-time faculty and administrative staff for
the coming academic year.

Job listings will be posted on a bulletin
board near the registration center in the Palmer
Auditorium cast entrance. Hours of opera-
tion will be ftom 8:00 a.m. to 2:00 p.m., on
Friday, Feb. 19, and from 8:00 to 11:00 a.m.,
Saturday. Feb 20.

TJCTA members who wish to do so are
invited to send résumés to be included in a
loose-leaf binder, filed according to teaching
fields. College personnel officers and other
administrators attending the convention will
be given opportunities to review the résumés
and obtain information about potential can-
didates for staff openings. Résumés should
be sent to the TJCTA State Office, 901 South
MoPac Expressway, Building One, Suite 410,
Austin, Texas 78746-5747. Résumés should
be mailed in time to be received by Feb 16.
After that date, members may take their
résumés directly to the placement center at
the convention site.

Following the convention, job listings and
résumés of those seeking positions will be
returned to the state office for the TJCTA
placement/referral service.

Many issues must he addressed when
implementing such a program, including
qualifications of mentors, training of men-
tors, and the use of experienced part-time
faculty as mentors.

This meeting will allow presidents, men-
tor program directors, and others to ask ques-
tions and share ideas. Participants arc en-
couraged to bring with them printed guide-
lines that have been developed for protzrams
on their campuses.

6S 8

PROMINENT EDUCATOR
TO PRESENT SEMINAR
Friday February 19, the Professional De-

velopment Committee of TJCTA will host
Claire E. Weinstein, profcssor of education at
The University of Texas at Austin. Dr.
Weinstein will offer a presentation entitled,
"Making a Difference: Strategies for Effec-

tive Teaching." The
seminar will take
place at 7:30 a:m. and
12:30 p.m. in Meet-
ing Room 6 East in
Palmer Auditorium.

Claire E. Weinstein

Dr. Weinstein re-
ceived the bachelor's
degree in Biology
from Brooklyn Col-
lege in the City Uni-

versity of New York. She earned her Ph.D.
from the University of Texas at Austin in
Educational and Experimental Psychology.

She is the author of tr ore than 100 books,
articles, and tests, including the Learning and
Study Strategies Inventory (LASSI). She has
also done more than 200 presentations and
workshops, many with college faculty.

Dr. Weinstein will focus her presci.iation
on creating effective teaching and learning
strategies for students who are using study
habits adopted in high school to perform
college-level tasks. Dr. Weinstein believes
college instructors must teach both the con-
tent of their discipline and the skills neces-
sary to learn that content. Shc notes that
whether students in two-ycar colleges enter
post-secondary educational settings shortly
aftcr high school graduation or years after
graduation, the "educational reference points
for both of these groups are often still grounded
in their secondary school experiences." This
often poses serious challenges for students
"because of the differences between thc envi-
ronments and demands of high school and
college learning settings."

Teaching to such a student population re-
quires an understanding of both the expecta-
tions these students bring with them and the
learning strategies they employ. Dr. Weinstein
will discuss the major differences between the
educational experiences in high schools and
colleges, and learning strategies better suited
to the post-secondary learning environment.
Dr. Weinstein notes that "Our experience with
students in an undergraduate learning-to-learn
course indicates that many students are not
aware of the different environmental and task
demands that thcy will face in college. Helping
students to become aware of these changes and
of the role that they will nccd to play in
obtaining their education is an important goal
for all of us who want to help students maxi-
mize their chances of succeeding in college."

Ellen Brennan, San Antonio College, is
chairperson of the Professional Development
Committee.
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Big -W- little 0 little r-

We're in tune for an exciting TJCTA meeting.

Stop by Booths 10-11 if you would like to learn why we are so
pleased to be here. John Hunger will tell you that Worth is a little
company that has produced unique textbooks and extraordinary
teaching materials that have a BIG impact on courses in:

Psychology

Child and Life Span Development

Sociology

Biology, Botany, and Biochemistry

Physics

Mathematics

Economics

Music

and now also in American History

Worth Publishers
33 Irving Place
New York, New York 10003

1-800-223-1715 or 1-212-475-6000

John Hunger, Texas Sales Manager
1-800-477-8398 or 1-512-458-9890
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A Text Based on/the Simple Power
of Good Questions...

Six good questions, to be exact. That's the intriguing

concept that's made Shaver and Tarpy's Psychology the

most highly praised new psychology text in years.

PSYCHOLOG Y

KELLY G. SHAVER ROGER M. TARPY

Kelly G. Shaver, College of William & Maty
Roger M. Tarpy, Bucknell University

1993. 740pp. Hardbound. 0-02409622-9

Here for the first time is a complete
introduction to psychology
organized around six fundamen-

tal questions about human behavior...
questions that have engaged and
inspired curious minds from antiquity
to the present.

It's an exciting alternative...a compre-
hensive introduction with a unique
organization that stimulates students'
natural curiosity by linking current
research and theory in psychology to
the intellectual roots of the discipline.

Clearly written and beautifully
illustrated, this refreshingly different
text fosters a spirit of inquiry as it
conveys the excitement of psychology.

To find out more, please stop at the Macmillan Booth #319.

MACMILLAN
PUBLISHING COMPANY

For more information, write to:
Scott Rubin, Marketing Manager

866 Third Avenue, New York NY 10022
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McGraw-Hill's Texas Team
Salutes the 46th Annual
Convention of TJCTA!

Les lye Jackson
Lubbock
(806) 794-0748

Roger Ratliff
San Antonio
(512) 349-8420

4
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Fred Lentz Reaney Dorsey
Dallas/FL Worth Dallas/FL Worth
(214) 980-7807 (214) 691-2810

Tom Treat Richard Laramy Don Salines Barbara Duhon
El Paso Austin Austin Houston
M5)882-7114 (512) 345-2492 (512) 266-2709 (713) 293-0822
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Kristin Ness
Houston
(713) 529-3396
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McGraw-Hill College Divon
14850 Quorum Drive, Dallas, TX 75240

1-800-338-3987 214-233-1397
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McGraw-Hifi Proudly Presents
New. Titles for 1993!

vef.z:f.i<VVO,V.V0,00,0

Meigs / Meigs:
ACCOUNTING: The
Basis for Business
DecisiorA 9/e Smith/
Keith/ Stephens:
ACCOUNTING
PRINCIPLES, 4/e
RachmanNescon/Bovee/
TM: BUSINESS TODAY,
7/e Bov6e/Thill/ Wood/Dove]: MANAGEMENT
Newsuorn/Davis: ORGANIZATIONAL BEHAVIOR: HuMan Behavior at Work, 9/e

MeConnell/Bme: ECONOMKS: Principles, Problems and Policies, 12/e McConnell/Brue:
MACROECONOMICS, 12/e McConnell/En= MICROECONOMICS, 12/e 01..eary/
Williams/aLeary: MICROCOMPUTING ANNUAL EDITION: 1993-1994 Barnett/ Degler.
PRECALCULUS: FUNCTIONS AND GRAPHS, 3/e Banat/ Ziegler: COLLEGE ALGEBRA
WITH TRIGONOMETRY, 5/e Barnett/Ziegler: COLLEGE ALGEBRA, 5/e Heineman/
Tarwater: PLANE TRIGONOMETRY, 7/e Streeter/Hutchison/Hoelzle: BASIC
MATHEMATICAL SKILLS WITH GEOMETRY, FORM A, 3/e Streeter/Hutchison/I-beak
INTERMEDIATE ALGEBRA, FORM A, 2/e Streeter/Hutchison/Hoelzle: BEGINNING

ALGEBRA, FORM A, 3/e kalersorJNewman: INTRODUCTION TO CRIMINAL JUSI10E, 5/e PapaliaiOlds: A CHILD'S
WORLD, 6/e Buscemi: A READER RJR DEVELOPING WRITERS, 2/e Clouse... WORKING IT OUT: A Troubleshooting

Guide for Writers crews/SchoeHeamessey. THE BORZOI HANDBOOK FOR WRITERS, 3/e Divakanmi: MULTITUDE
cnms-Cultural Readings for Writers Langan: COLLEGE WRITING SKIILS WTIII READINGS, Ne Langan: ENGUSH

SKILLS, 5/e Lawn: SENTENCE SKILLS, 5/e, Fonn A Seyler: THE COMPLETE RESEARCH PAPER GUIDE
TerrellRogers/Barnes/Hessini: DEUX MONDES: A Crimmunicative Approach, 2/e Knorre/Dawick/ Glass/

DE PARMA: An hwitation to Spanish, 4/e BrinIder ME UNFINISHED
Concise }Islay of the American People Cradmm TRUE STORIES

American Past Dominick THE DYNAMICS OF MASS
COMMUNICATICK elle Patters= ME AMERICAN

DENIOCRACY, 2/e Fekiman: UNDERSTANDING
PSYCHOLOGY, 3/e Vander

Zanden: SOCK)LOGY: The Core,
3/e Vander Zander,: HUMAN

DEVELCINIENT, 5/e
Gregory: PUBUC
SPEAKING

FOR
COLLEGE

AND
CAREER,

3/e

umAstaN%
kiMbaTiVAN

Villarrcal PUNTOS
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McGraw-Hill College Division

14850 Quorum Drive, Dallas, TX 75240

1-800-338-3987 214-233-1397
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SENATOR TO SPEAK TO
AGRICULTURE SECTION

Friday's meeting of the Agriculture Sec-
tion will feature Senator Steven A. Carriker
(D-Roby). Sen. Carriker's distinguished ca-

reer in the legislature
reflects his concern for
agriculture, consum-
ers, tax payers. and or-o-v.
dinar), citizens. In
1989. he received the
Texas Farmers Union
"White Hat" Award
and was given special
recognition by the
Texas Association ofSteven A. Carriker

Community Health Centers. His performance
in the legislature was rated an "A" by the Texas
Political Accountability Coalition.

Citing his achievement in legislation af-
fecting health care and Texas' elderly, the
Texas Consumer Association, Public Citi-
zen, and ..te Texas Consumers Union joined
together to present Sen. Carriker their Out-
standing Public Service Award for 1989. In
1991, he sponsored Gov. Ann Richards' om-
nibus legislation to protect communities from
negligent hazardous waste disposal compa-
nies, which earned him the Legislative Ser-
vice Awards from the Texas Sierra Club and
Clean WaterAction. During the same legisla-
tive session he was cited by Public Citizen for
his bill toughening the Texas automobile
"lemon law." He has twice received the "Out-
standing Service to Agriculture" award.

Sen. Carriker now farms the land settled
by his great grandfather at the turn of the
century in Fisher County. His wife Kathy
teaches fifth grade in Roby. and they have
three children, Jake, 17, Karen. 10. and
Stephanie, 8. Sen. Carriker will discuss "The
Future of Agricultural Education on the Sec-
ondary Level in Texas."

William W. Smith

AIR CONDITIONING
SECTION PLANS PROGRAM

The Air Conditioning and Refrigeration
Section will see a presentation on "Air Con-
ditioningHeating Load and Energy Calcu-
lations by Computer," by William W. Smith.
Mr. Smith is president of Elite Software De-
velopment, one of the oldest and largest inde-
pendent engineering software companies in
the United States. He obtained the Bachelor
of Science degree in mechanical engineering
from Louisiana Tech University in 1979. He
has worked exclusively in the heating, vend-

PHYSICS AND ENGINEERING SECTION ANNOUNCES TOPICS
The Physics and Engineering Section will

be held jointly on Friday with the Chemistry
Section to hear Stanley H. Pine. chemistry
program director at the National Science
Foundation. Dr. Pine is professor of chemis-
try at California State University at Los An-
geles. He is currently on leave to the Division
of Undergraduate Education at the National
Science Foundation.

Dr. Pine has had a distinguished career in
teaching and research and was honored as a
University Outstanding Professor. His text-
book, aganic Chemistry, is used throughout
the world. He will discuss "The National
Science Foundation and Two-Year College
Proposal Writing."

Saturday, the meeting will feature
Raymond A. Serway, professor of physics at
James Madison University. He is the author

of the widely used textbooks Physics for
Scientists and Engineers, Physics for Scien-
tists and Engineers
with Modern Physics.
He also authored sev-
end study guides and
other ancillary educa-
tional materials and has
written or co-authored
over 40 research pa-
pers in the general area
of solid state physics.

Professor Serway Raymond A. Serway
was the recipient of the
1990 James Madison University Scholar
Award, the CBS Communication Award in
1985, and the Distinguished Teaching Award
at Clarkson University in 1977. He will dis-
cuss "Recent Trends in Teaching Introduc-
tory Physics."

PHILOSOPHY SECTION TO CONSIDER
ISSUES IN MEDICAL ETHICS

The Philosophy Section will meet Friday
to hear Bernard J. Mahoney, who will speak
on the topic "How To Make a Moral Choice:
Some Problems in
Health Care." Dr.
Mahoney has been a
philosophy instructor
at Houston Commu-
nity College for the past
18 years. He has fo-
cused much of his
!caching efforts on cur-
rent ethical problems.
Since nursing students
comprise a large segment of his classes, medi-
cal ethics are constantly examined. His ar-
ticle "Newman's Conscience" was recently
published infolin Henry Newman: Theology
and Reform by Garland Publishing.

Panel members for the Friday section meet-
ing include Mary Claire Mahoney. currently
Director of Palliative Care at Hermann Hos-
pital in Houston. She was Director of Hos-
pice at V.N.A. for four years. She has spent
many years in both geriatric and psychiatric
nursing. She will bring her patient advocacy
skills to the discussion. Also on the panel will
be David Bragg, an attorney specializing in
trial law. Gov. Mark White appointed Mr.
Bragg to the Consumer Affairs Division of
the State of Texas. Mr. Bragg has also been

Bernard J. Mahoney

lation, and air conditioning industry since
that time with consulting engineers, archi-
tects, and contractors. Mr. Smith founded
Elite Software in 1979 on a single program
for HVAC load calculations. Today, Elite
Software otTers over 30 computer programs
for all aspects of mechanical, electrical, and
plumbing design.

Saturday, Martin B. Hart will speak on
"System Conversion from CFCs." Mr. I lart
joined Emerson Electric Co., in St. Louis in

I t

appointed by Gov. Ann Richards to the spe-
cial Task Force on Nursing Homes. While
working in thc Consumer Affairs Division,
Mr. Bragg developed the technique of visit-
ing nursing homes around midnight in order
to identify various problems. His approach
has been both dramatic and effective.

Saturday, the Section will feature a pre-
sentation by Rex Peebles and Danny Ursery
entitled "How To Make a Moral Choice:
Some Issues in Health Care for Infants." Mr.
Peebles has been instructor of government at
Austin Community College since 1984. He
earned the master's degree from The Univer-
sity of Texas at Arlington and is now working
on his dissertation at The University of Texas
at Austin. The topic of his dissertation is
"Obliations to Future Generations." Much
of his training has been in political philosophy
and is interested in the nexus between moral
thought and public policy.

Mr. Urscry has been assistant professor of
philosophy at St. Edward's University since
1986. He has also been a part-time instructor
at Austin Community College since 1981. He
holds the master's degree from Texas Chris-
tian University. He has recently been ap-
pointed to the Directorship of the nxas Cen-
ter for Critical Thinking. Mr. Ursery has
published articles on both philosophy and
adult education.

1966, and worked in various functions in the
electronic and space division and corporate
manufficturing research and development.

He transferred to Alco Controls Division
in 1970, where he was a supervisor in the
customer service department and marketing
analyst in the sales and marketing depart-
ment. After working in Detroit for three years
as a field sales representative, Mr. Hart moved
to I louston, where he represents Alco Con-
trols Division in Texas and Louisiana.
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HISTORY SECTION PLANS PROGRAM COUNSELING SECTION

Randy Roberts Unda Alkana

Friday's History Section meeting will fea-
ture Randy Roberts and Linda Alkana, who
will speak on "Enhancing Student Interest in
American History through Popular Culture,
Historical Methodology, and Critical Think-
ing." Dr. Roberts is professor of history at
Purdue University. He received his Ph.D. from
Louisiana State University in 1985, and has
authored or co-authored several articles, books,
and texts.14 is most recent work isAmerica and
Its People, published by Harper Collins Pub-
lishers. He will discuss the use qf films in the
classroom to examine critical methods.
Casablanca and Flying Tigers are among the
films he will use to illustrate his ideas.

Dr. Alkana is currently lecturer in the
School of Humanities at the University of
California. Irvine. She received her Ph.D.

from that institution
in 1985, and has
authored many ar-
ticles and reviews.
Her portion of the
section will focus
on incorporating
critical thinking in
the classroom. She
will use news
broadcasts and

news magazines to show how continuing
themes are developed.

Saturday's meeting will feature Stephen
Kneeshaw, of the College of the Ozarks, who
will speak on "Active Teaching and Learn-
ing." Dr. Kneeshaw received his Ph.D. from
the University of Colorado in 1971, and has
authored numerous articles. He is co-founder
and editor of Teaching History: A Journal of
Methods. In 1991, he published In Pursuit of
Peace: TheAmerican Reaction to the Kellogg-
Briand Pact. 1928-1929. His hands-on work-
shop will model some of the methods that can
be introduced into the classroom to encour-
age interaction between faculty and students.
These include active lectures, guided discus-
sions, and simple, in-class writing exercises
that involve students in their own learning.

CHEMISTRY MEETING PLANNED
The Chemistry Section will meet jointly

Friday with the Physics and Engineering Sec-
tion to hear Stanley Pine, chemistry program
director of the National Science Foundation.
Dr. Pine is professor of chemistry at California
State University, Los Angeles. He is currently
on leave to the Division of Undergraduate
Education at the National Science Foundation.
He has had a distinguished career in teaching
and research at Cal State, Los Angeles and was
honored as a University Outstanding Profes-
sor. His textbook, Organic Chemistry, is used
throughout the world. He has also been a
leader in promoting laboratory safety and was
honored by the American Chemical Society
Division of Chemical Health and Safety with
their award in chemical health and safety. Dr.
Pine will explain several of the programs of-
fered by the National Science Foundation to
promote undergraduate education in science.
The various programs will be described and
the approaches to preparing successful pro-
posals will be discussed.

On Saturday, the Chemistry Section will
hear J. J. Lagowski,
professor of chemis-
try and biochemistry
at The University of
Texas at Austin. Dr.
Lagowski earned the

r 4
bachelor's degree
from the University
of Illinois, the Master
of Science degree
from the University

J.J. Lagowski of Michigan, and his

4.4Ami
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Ph.D. from Michigan State University. He
spent the next two years at Cambridge as a
Marshall Scholar, where he performed re-
search in perfluoroalkyl-mercurials. Dr.
Lagowski joined the faculty of The University
of Texas at Austin in 1959. In 1973, he was
appointed professor of education. Dr. Lagowski
supervises a research group of about 12 stu-
dents working on a wide spectrum of problems
in chemistry and education.

BUSINESS ADMINISTRATION
TOPICS ANNOUNCED

Participants in the Friday session of the
BusinessAdministration Section will hear Eric
0. Sandburg, who will speak on "Ethics of
Career Preparation by Junior Colleges." Mr.
Sandburg is professor of business administra-
tion at DeVry Institute, and co-author of Ca-
reer Design Software.

Saturday, Ricky W. Griffin will discuss
"Total Quality Management." Dr. Griffin is
the Lawrence E.
Fouraker Professor of
BusinessAdministra-
tion and Professor of
Management at Texas
A& M University. He
teaches organiza-
tional behavior, hu-
man resource man-
agement, and general
management. Dr.
Griffin's research concerns the relationship
between people and the organizations that

Ricky W. Cirtfttn
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ANNOUNCES TOPICS
The Friday meeting of the Counseling Sec-

tion will feature Sandy Bartlett, community
HIV eduCator at AIDS Services of Austin. In
this position, he is the agency's chief trainer for
HIV-related issues in Central Texas, chair of
the Speaker's Bureau and the primary speaker,
and editor and publisher of two newsletters
and varied print education materials. Mr.
Bartlett is also Coordinator of the Central
Texas AIDS in the Workplace Task Force, an
inter-agency, interdisciplinary group formed
to deal with the medical, legal, and manage-
ment aspects of HIV disease in the work envi-
ronment. He has consulted in policy formula-
tion and has provided training programs for
such clients as Internal Revenue Service; the
United States Postal Service; Texas Office of
Attorney General; Texas Departments ofAgi-
culture, Commerce, Treasury; as well as nu-
merous banks, corporations, and other private
employers, including MCC, Hewlett-Packard,
Advanced Micro Devices (AMD), and 3M. As
a writer, Mr. Bartlett takes particular interest in
translating professional technical material into
reading for the lay audience. He is the author of
numerous articles, a frequent guest on regional
radio and television, and is the author of The
AIDS Primer:ATrainingManual. His "Health
Watch" program with Brackenridge Hospital
have become one of the most frequently shown
programs on Central Texas cable television:
His topic for the session is entitled "Counsel-
ing Students With AIDS: A Pan. Discussion
with Students Who Are HIV-Positive."

Saturday's meeting will include a presenta-
tion by Sheri Weaver
entitled "Who Am I?
Bringing the Past Into
the Present to Plan for
the Future." Ms.
Weaver, a psycho-
therapist, provides
long and short term
therapy to individu-
als, couples, and fami-
1 ies utilizing a variety
of treatment modali-
ties based on structural, family systems, object
relations, and Imago therapy. She received the
Bachelor of Science degree from The Univer-
sity of Texas at Austin School of Social Work.

Shari Weaver

employ them. He is especially interested in the
areas of work system design, interpersonal
relations, and leader-follower interactions. His
writing has appeared in such journals as the
Academy of Management Journal, the Acad-
emy of Management Review, and Administra-
tive Sciences Quarterly. He serves on the edi-
torial review boards of the Academy of Man-
agementJournal and theJournal ofOrganiza-
tional Behavior. Professor Griffin has also
served as editor of the Journal of Manage-
ment. He has consulted with such organiza-
tions as Tenneco, Texas Instruments, Six Flags
Corporation, the State of Missouri, the State of
Texas, and the United States Navy.
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1 Texts from
Saund College blishing

EnvirOnment
Peter H. Raven, Missouri Botanical Garden
Unda IL Berg, UniversiOt of Marylan4 College Park
George B. Johnson, Washington University

Biology, 3E
Eldra P. Solomon, University of South Florida
Linda R. Berg,University ofMaryland College Park
Diana W. Martin, Rutgers University
Claude A. Valet. emeritus, Harvard llnitorsity

Earth Science and the Enviromnent
Graham R. Thompson, University of Montana
Jonathan Turk

Modern Physical Geology, 1993 Version
Graham R. Thompson. Unitersity of Montana
Jonathon Turk

Essentials of World Regional Geography
jeFse H. %feeler, Jr., emeritus and J. Trenton Kostbade,
both oftbe 1.niz.y3rsitv of Missouri. Columbia

Physics for Scientists and Engineers, 3E
Updated Version
Physics for Scientists and Engineers with
Modern Physics, 3EUpdated Version
Physics for Scientists and Engineers, 3E
(Volumes One and Two with Modern)
Updated Version
Raymond A. Serway. James Madison University

Physics: A Practical and Conceptual
Approach, 3E
Jerry D. Wilson. Lander College

.s.i4u Want to Take
Preparatory Course with Calculus
So You Wantto Take Physics: A
Preparatory Course with Algebra and
Trigonometry
Rodney Cole, UniversiO of California, Davis

Essentials of Chemistry
Essentials of ChemistryExtended Edition
William Rife, CaliforniaPo41echnic State University

Introduction to Chemistry
Introduction to Chemistry, Extended
Edition
Russell E. Hardwick. University of Calfornla
Joan Bouillon,Metropolitan State College of Denver

Chemistry: Principles and Reactions, 2E
William L Masterton and Cecile N. Hurley
both of the Unimrsity of Connecticut. Storrs

Chemistry: Principles & Practice
Daniel L. Reger. Scott R. Goode. and Edward E. Mercer
all of the Unitorsity of South Carolina

General, Organic, and Biological
Chemistry, 2E
Organic and Biological Chemistry

' John R. AmendIfontana State University
Bradford P. Mundy, Colby College
Melvin T. Armold. Adams State College

Exploration of the Universe, 6E, 1993
Version
George 0. Abell,
late, of the University of California. Los Angeles
David Morrison. A'ASA Ames Research Center
Sidney C. Wolff. National Optical Astronomy
Observatories

Brief Colt:Wei Willi Apca 2E7

CaIculas with Applications, 21.
Raymond R. Coughlin and David E Mardi
both of Temple IlniversiO)

Intermediati Algebra:
Alternate Approach, 2E
also available with the title Algebra for
College Students, 21

Algebra with Trigonometry for College
Students, 3E
Charles P. McKeague, Cuesta College

Mathematia for Elementary Teachers: An
Interactive Approach
Thomas Sonnabend,Montgomery College

College Algebra, 3E
College Algebra and Trigonometry, 3E
Bernard Kolman,Drexel University
Michael L. Levitan, Villanova Unitwrsity
Arnold Shapiro

Calculus, SE
Calculus of One Variable, 3E
Stanley l. Grossman, University of Montana and
University College. London

Experiencing Electricity and Electronics:
Electron Flow Version, 24 and
Conventional Current Version, 2E
Mark E. Hazen, Brevard Community College

Automotive Suspension and Steering
Systems, 2E
Thomas Birch. emeritus. Yuba 011ege

To order your examination copy of any of these texts,
contact your local Saunders representative, or call 1-7084474822.

SAUNDERS COMO PUBLISHING

a division of Harcourt Bracejoystnovich College Publishers
Public Ledger Building, 620 Chesput St, Suite 560, PhilteAia, PA 19106-3477



boiid & fraser
Your Resource for Innovative,

Current, Complete Texts

Available Soon
Shelly Cashman Series° Windows Textbooks

Gary B. Shelly and Thomas J. Cashman

Learning to Use Windows Applications: Microsoft Excel Version 4
Learning to Use Windows Applications: Paradox

Learning to Use Windows Applications: Microsoft Word 2.0
Learning to Use Windows Applications: WordPerfect 5.2

Learning to Use Windows Applications: Microsoft Works 2.0
Complete Computer Concepts and Microsoft Works 2.0 for Windows

Complete Computer Concepts and Windows Applications: Microsoft Word 2.0,
Microsoft Excel Version 4, and Paradox

Learning to Use Windows Applications: Microsoft Word 2.0,
Microsoft Excel Version 4, and Paradox

Available Now
Working with Windows Series

Don Barker, Chia-Ling Barker. Jan Weingarten,

John Weingarten, and Kenneth Avery

Working with Lotus 1-2-3 for Windows
Working with Windows 3.1

Working with WordPerfect for Windows
Working with Paradox for Windows

Mastering and Using WordPertect 5.1 for Windows

Mastering and Using Lotus 1-2-3 Release 2.4
H. Albert Napier and Philip J. Judd

Microsoft Works: An Introduction to Computing
Gwynne Larsen, Kathy Marold, and Kenneth Shaw

"Infiwrnotion thnntrilh IltrioPation."
To learn inoie..see yourlocal kepre,sentative'; or write:

boyd & fraser publishing company
A Division of South-Western Publishing Co.

5101 Madison Road

Cincinnati. OH 45227-1490

T1CM Messenger
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46th Annual Convention
TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

and
TEXAS JUNIOR COLLEGE ASSOCIATION

LESTER E. PALMER AUDITORIUM FEBRUARY 18-20, 1993
Convention Theme:

"Making the Difference",

Convention-At-A-Glance

Flit RSDAY-FEBRL ARV 18, 1993
Al() a.m.- 5:00 p.m.

12:00 Noon- 111:1 1(1 p.m.

1:011- -1:1)11 p.m.

4:00- 5:tio p.m.

h:30- ":30 p.m.
:311 p.m.

Special Meeting, (to he announced)
Com ention Registration-East hi> er. Palmet Auditorium
Committee Meeting,. as called b Comm Mee Chairpe rsons
Sleeting of Lsecutit e Committee. Resolutions Committee.

and all TJCTA Committee Chairpersons-Meeting
Room I East. Palmer Auditorium

Informal Reception-Palmer Auditorium Theater
MRBECUE AND FIRST GENERAL SESSION--Palmer

Auditorium 'Theater

FR1D AY-1:11.113-RI ARV 19, 1993

roiti a.m. Fitness Walk and Run---Nleet in IIalt Regenc Lobb:,
-;311- s:45 a.m. Financial Planning Seminar--Meeting Room h V. est.

Palmer Auditorium '.repeated at I 2:3(1

is:45 a.m. Prolessional elopment Seminar-Sleeting Room ti
Ezist. Palmer Auditorium (repeated at 12:3(1 p.m. I

s:45 a.m. Retirement Seminar-Sleeting Room 5 Last. Palmer Audi-
torium (rereated at 12:30 p.m.)

Ntlu a.m.- 5:00 p.m. Cons ention Registration-East Fm.er. Palmer Auditorium
h:01) a.m.- 5:00 p.m. Khibits Open-Palmer Auditorium
Nutt 5:ito p.m. Poll, Open (Election of 01 ficersi-Fast lo. er. Palmer

Auditorium
111:311 a.m. Section Meetings for Some Se;tions

111:45 a.m.-12:15 p.m. Section Meetings for Remaining Sections

12:30- 1:45 p.m.

12:30- 1:45 p.m.

AUSTIN, TEXAS

12:30- 1:45 p.m.

2:0(1- 4:1111p.m

4:15- 5:43 p.m.

4:14- 5:45 p.m.

0:00 p.m.- 1:00 a.m.

Financial Planning Seminar-Meeting Room it West.
Palmer Auditorium (repeal of -:31i a.m. presentation)

Professional Doeloptnent Seminar--Meeting Room, h
East. Palmer .Auditorium ( repeat of "":311a.m. presenta-
tion )

Retirement Seminar--Meeting Room 5 East. Palmer Audi-
torium (repeat of 7:30 a.m. presentation)

SE.COND GENERAL SESSION-Palmer Auditorium
Theater

Wellness Program Netssorking-Meeting Room 5 East.
Pidmer uditorium

Insurance Seminar-Meeting Room h W est. Palmer Audi-
torium

Dance for TR-TA Members and Ins ited (Mesas-Tina,
Ballroom. II>utt Regene f. amiss!, in by u oni ela
badge olds1

S SI E. RD 111.. FERRI RN 20. 1993

-am a.m.
Nou-11:30
5:011-11:311 a.m.

to1)t-111:15 a.m.

111:30-11:45 a.m.
11:45 a.m.
I 2:011 Noon- 3;110 p.m.

Fitness Walk and Run--Meet itt I I) att Regenc!. I obb
Con. ention Registration-East Eoer. Palmer Auditorium
Ethibits Open-Palmer Auditorium
Section Meetings for Some Sections
Section Meetings tor Remaining Section,

Adjournment
Special Meetings (to he announced)

T,ICTA COMMITTEE MEETINGS
TItur>cia>. Fehrtiar.. 18, 1993
Lestyr Painter Auditorium

S'ore: calm:trees are sttht- lit, adthuttnal Meettlics as calltq bl thefr t halrperstms.

Protessional Do elopment Committee
Legislatke ( oniminee
Nlembership Ser. ices Committee
Publications Committee
task Force int Long-Range Planning .........
Auditing (.ollimittee
Resolution, (Onimittee
l-Aeeutt>e committee

and all T.R.-FA Committee (Thairpersons
Flection Committee

:00-3:0(1p.m.--Sleetin1t Room 1 East
1:41-3:u0 Roiim 2 Last
:110-3:110 p.m.-Sleeting Room 4 East

:00-;:uu p.m.--Slecting Room 2 west
1:00-3:011 p.m --Sleeting Room 4 West
110-3:00 p.m. -Sleeting Room 1 West

p m -Sleeting Room 3 I ast

4:00-5:1111 p.m.-Sleeting Room I l-ast
,1-110-111:11(1 p.m.- -Meeting koom I Last

SPECIM. MEVFINGS
Foils Higher I-Auk:anon Coordinating Board-Project Diiectors and Managers Meeting lor

Discretional.> Grants Funded under the Carl D. Perkins Education Act-.
rhursda>. Feb. IN sdfli a.m.-2:0P p.m.. -lox- Ballroom- I. I k itt Regene --ChairNr.
son: I arr.., C. Re>. Director ot 1 ed,ral Proiects, ision ti Communit> and I echnical
Colleges. Toas I higher tabu:anon Coordinatins2 Board

Business Computer Information Processing Ot lice Occupations Di. ision Directors ano Chair-
persons----Thursda>. Feb. Is. s.:311a.m.-1 :30 p.m.-.Mecting Room 5 West. Palmer . \ tidi-
torium -Doris D. Patrick. Austin Commit> College. Chairperson

oas Department ol Criminal lustice- I hursd.t. Feb. Is. 9:tio a.m.-Noon- - Meeting Room
4 West. Palmer Auditorium --Ilugh AL lIt> an. College Program Coordinatia. Chairperson

Junior College Student Persiinnel .Sssociation of I oms LICSPA I I \ scull% 4: Committee
meeting - I hurs,da> .1 eh. Is. 2:Un-:I Ho p.m.- Padre Island Room.11att Regenc- Paul
D. Rimers. Gra> son Count> College. President

oas Junior College Retirees Association hursda. Feb: IN. $.45-5:00 p.m.- Sleeting
Room est. Palmer Auditorium- "Smposium on I rat el. Domestic athl I °reign.-
Mitchell Grossman. San Antonio ( ollege. President

Communications:W.1.ot> Committee. 1 oas II igher Education Coordmating Board Thurs.
[eh. Iti. 4:31)-(1:30 p.m.- Meeting Room 2 I Ast. Palmer Auditorium - Mar. in R.

eldet. I emple Junior ( tillege. ( hairperson

1 eta` Ounntunit .°Ilege 55 omen I-duc.it eq I etd`I I htirs,hi
43(1-41" pItt. Sleeting Room I S est. Palmer Auditorium Sue Pardus. Odessa (
lege. (Liairperson

Project Ads km> Committee on Vs hole I anguage Instruction in Olt tee I cchnolog . huts.
et, IS. 5:30-6: I 5 p.m. Board Room, II>att Regent's Imt>ce hhttids. S ern"

Regional Junior Collegt.. Chairperson

fcas Posl-Secondar Cosinetolog I-dm:alms Association Hula> 1-eb.10. woo
p tn. Meeting Room I W. est. Palmer Auditorium.. Beek. statiord. sat, Jas into col kite .
Central Campus. ( hatrperson

Placement Association of I eas I lido .1eb. 12 :0 1,45 p tectmg R,,,
Palincr Auditorium Barbara Mono. Collin Count. Commullit. (Wlege

Nattonal Conned for Matt. Protomonal. and organi/ational I ieselmuptuellt Cs( SP( /Di

3

Feh. 10. 12:36-1:45 p.m.-Mcetim, Room 4 East. Palmer Auditorium-Robert
Bo U. Amardlo College. ("hairperson

tronmental science in tc,,,T,o- Year Colleges (Discussion Group).- -Frida Tels. 10.
12:311-1:45 p.m.-Sleeting Room 5 West. Palmer Auditorium-Verne Lehmberg. Lee
College. Chairperson

esas Association of Postsecondar Occupational Education Administrators (TApSOTA .

Lsecutke Board -Luncheon Meeting --Frida.. Feb. 10. 12:301-1:45 esas
room-VIL IIatt Regenc. Ronnie I . Glasscock. Cooke ('Ittint College. President

1-acult. Mentor Program-- F rida . Feb. 10. 4:15-5:45 p.m.--Sleeting Room 2 East. Palmer
Auditorium-Willard Slachen and Jud I lathcock. Amarillo College. ( '0-Chairpersons

lesas Mathematical Association of 'No-Year College, (TexIsIATYCI-Erida. Feb. pt.
4:15-5:45 p.m.-Meeting Room 4 Fast. Palmer Auditorium-Das id Price. I arrant Cotmt
Jumor College-South Campus. President

Phi I heta Kappa Chapter Sponsors--Enda. I ell. PI. 4:15-5:45 p.m.-Big Thicket Room.
I Is att Reitdlte> --Clif lord Wood. Gra> son Count College. State .5d. isor

eas ("ommontt College W omen Educators Association __Frida> Feb. I tt. 4-15-5;45
p.m.-- Meeting Room 4 West. Palmer Auditorium-Rosario Martine/. President

ech-Prep Seminar-I rida. Feb. It. 4:15-5 30 p.m.-Sleeting Room 2 W est. Palmer
Auditonum----"I he Role of Ounmunit College Tactilt in the I ech-Prep Education
Relorm Initialise- Carrie II. Nelson. Program Duector. St.tte Coordinator tor Tech-Prep.
I etas !higher Education Coordinating Board

Soutlm est Regional Conlerence on English in tilt No-) car College - I secutil e Commit-
-tialtirda. 211. 01101-1015 a.m.- Nh ting Room 3 East. Palmer Auditorium--

Dennis P. Kriosakl. Laredo Junior College. President
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CONVENTION REGISTRATION FEES
Pursuant to action of the Association in its 1982 convention, the TJCTA Executive Committee has
established the following schedule of registration fees for the 1993 convention:

Professional, Associate, Student, and Unaffiliated Members
Immediate Family of Registered Members (provided the guests are not themselves eligible

for professional membership) No charge
Guests of the Association:

Program Speakers (not eligible.* professional membership) No charge
Representatives of Exhibitors (not eligible Pr professional tnembership) No charge

All Others 50

NOTE: Employees of Texas two-year colleges may NOT register as guests.

MEMBERS AND GUESTS WILL BE REQUIRED TO PRE$ENT
CONVENTION BADGES FOR ADMISSION TO ALL CONVENTION ACTIVITIES.

SECTION MEETINGS
(NOTE: Most sections will meet twice during the convention. Members are urged to attend the section meetings for
their areas of specialization during the scheduled times and utilize the "free" time to attend other section meetings and
visit the commercial exhibits.)

ACCOUNTING
Chairperson: KATHY S. SANSOM. Lamar University-Port

Arthur
Friday, 9:00 a.m.-10:30 adn.Meeting Room 5 East, Palmer
Auditorium

"Meeting the Challenge of Change in the First-Year Account-
ing Course," Belverd E. Needles, Jr., Arthur Andersen &
Company Alumni Distinguished Professor of Accounting,
DePaul University

Saturday, 10:30-11:45 a.m.Meeting Room 5 East, Pahner
Auditoriwn

-Computerized AccountingWhat Students Need to Learn,"
Susan Shaw Lanier, author. Computerized Accounting

AERONAUTICAL TECHNOLOGY
Chairperson: FLAVI L JOHNSON, Tarrant County Junior Col-

lege-Northwest Campus
Friday, 10:45 a.m.-12:15 p.m.-Big Bend-B. Regency

"FAA Curriculum Update: I .atest Changes to Federal Aviation
Regulat ion Part 147." LeRoy Wigfall, General Aviation Dis-
trict Office

Saturday, 9:00-10:15 a.m.Big Bend-B, Hyatt Regowy
"Composite Technology." Daniel Sweigard, Senior Logistics
Engineer, Bell I lelicopter Textron

AGING SERVICES AND EDUCATION
Chairperson: JOE T. ARRINGTON. McLennan Community

College
Friday, 9:00-10:30 a.m.Big Thicket, Hyatt Regency

"New Directions in Licensure and Education in Long-Term.1

Care." James Tindell, Senior Education Specialist. Texas
Board of Licensure tbr Nursing Home Administrators: and
Sandy Guyn, Records Administrator, Texas Board of Licensure
for Nursing I ionic Administrators

Saturday, 10:30-11:45 a.m.Big Thicket, Hyatt Regency
"Education Programs for thc Long-Term Carc Environment: A
Panel Discussion of Ideas that Work." Barbara Witt-Howell,
Continuing Education Specialist, St. Philip's College

AGRICULTURE
Chairperson: RONALD D. PRESLEY, South Plains College
Friday, 10:45 adn.-12:15 p.m.Big Bend-C, Ilyou Regency

"The Future of Agricultural Education on the Secondary Level
in Texas." The 1lonorable Steven A. Caulker. State Senator.
30th Senatorial District

Saturday, 9:00-1015 a.m.Big Bend-C, Hyatt Regency
"Goals for Agricultural Teachers for a New Era." Leland
13eatty, Executive Director, 1 exits Rural Communities

AIR CONDITIONING AND
REFRIGERATION TECHNOLOGY
Chairperson: IRVING D. PANZER. Houston Community Col-

lege
Friday, 9:00_10:30 adiL___Big Bend-B, nyou Regency

"Air Condition ing-I leating Load and Energy Calculations By
Computer," William W. Smith, President, Elite Sohware

Saturday, 1030-11:45 a.m.Big Bend-B, Hyatt Regency
"System Conversions from CFCs," Martin 13. Hart, Technical
Sales Representative. Alco Controls Division, Emerson Elec-
tric Company

MeAsenger
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ART
Chairperson: KARMIEN C'. BOWMAN, Tarrant County Junior

CollegeNortheast Campus
Friday, 8:30 a.m.-12:30 p.m.

Tour of Archer M. Huntington Art Gallery, University of
Texas
(NOTE: Transportation win depart from the east entrance of
Palmer Auditorium at 8:30 a.m., and return at approximately
12:30 p.m.)

Saturday, 10:30-1145 a.m.Texas BallroomV11, Hyatt Re-
gency

"The Paradigm Has ShiftedAre We in Step?" John Paul
Batiste. Executive Director, Texas Commission on the Arts

ASSOCIATE DEGREE NURSING
Chairperson: LUCIA KISTLER, Austin Community College
Friday, 9:00-10:30 a.m.Meeting Room 3 West, Palnwr Audi-
torium

"Care for the Caring NurSe Scholar," Rebecca Sutter, Assistant
Professor, The University of Texas School of Nursing

Saturday, 10:30-11:45 a.m.Meeting Room 3 West. Pahner
Auditorium

"Pharmacology Update: New Drugs," Dennis Beaudoin. Clini-
cal Oncology Pharmacist, William Beaumont Army Medical
Center. El Paso

AUTOMOTIVE SERVICES
Chairperson: DANIEL. N. WICKWARE. Northeast Texas Com-

munity College
Friday, 9:00 a.tn.-12:00 NoonMeeting Room 2 East, Pahner
Auditorium
"Anti-Lock Brake System." Willard French. President and Man-

ager of Program Development, ATech Training. Inc.

BIOLOGY
Chairperson: ROBERT BAUMAN, Amarillo College
Fralar, 9:00-10:30 a.m.Meeting Room 5 West, Palmer Audi-
torium

"Ecology and Evolution of CaterpillarAnt Symbioses." P.J.
DeVries. Senior Research Fellow and Visiting MacArthur
Fellow, Department of Zoology. The University of Texas at
Austin

Friday, 10:45Noon-4h'eting Room 5 West, Palmer Audito-
rium

William C. Brown Publishers invites you to join them for a
presentation in new technology. You'll see fascinating demon-
strations of the CD-ROM that accompanies the 1993 revisions
of Biology, 4th Edhion, by Sylvia Mader, and Human Anatomy
and Physiology, bth Edition, by John Ilole.

Saturday, 8:00-8:50 a.m.Meeting Room 5 West, Palmer Audi-
torium

"Using the I.earning Cycle Approach in Non-Majors Biology
to Enhance Student Achievement." Sandra Gottfried. Profes-
sor of Biology, University of Missouri at St. Louis

Saturday, 10:30-11:45 a.m.Nleeting Room 5 West, Pahner
Auditoritun

"Biotechnology on a Shoestring," J. Michael Bunch. Associate
Professor of Biology, Amarillo C'ollege

BUSINESS ADMINISTRATION
Chairperson: GLENDA ASLIN, Weatherford College
Friday, 10:45 a.m.-12:15 p.m.Meeting Room 5 East. Pahner
Auditorium

"Ethics of Career Preparation by Junior Colleges," Eric 0.
Sandburg, Professor of Business Administration, DeVry Insti-
tute, and co-author of Career Design Software

Saturday, 9:00-10:15 a.m.Meeting Room 5 East. Palmer Au-
ditorium

"Total Quality Management." Ricky W. Griffin, Lawrence E.
Fouracker Professor of Business Administration and Professor
of Management, Texas A&M University

CHEMISTRY
Chairperson: ALEX KAJSTURA. Texas State Technical Col-

legeMarshall
Friday, 9:00-10:30 a.m.Big BendE. Hyatt Regency

"National Science Foundation and Two-Year College Pro-
posal Writing," Stanley Pine, Chemistry Program Director,
National Science Foundation
(NOTE: The Chemistry Section and the Physics and Engineer-
ing Section trill meet jointly for this presentation.)

Saturday, 9:00-10:15 a.m.Big BendE, Hyatt Regency
How Can Technology Help Us Teach Chemistry More Effi-
ciently?" J.J. Lagowski, Professor of Chemistry and Educa-
tion. Department of Chemistry and Biochemistry, The Univer-
sity of Texas at Austin

COMPENSATORY / DEVELOPMENTAL
EDUCATION
Chairperson: CARMAN WIESE. Southwest Texas Junior Col-

lege

Friday, 9:00-10:30 a.m.Meeting Room 4 West, Palmer Audi-
torium

"Curriculum Directions for thc Next Millennium," Robert M.
Hashway, Professor of Education, Grambling State Univer-
sity: Sanithia C. Boyd, Instructor of Business, Northeast Loui-
siana State University: Karen S. Cain, Scnior Research Asso-
ciate. Grambling State University

Saturday, 10:30-11:45 a.m.Meeting Room 4 West, Pahner
Auditorium

"Motivational 'reaching Strategies." L. Irene Duke. Senior
Research Associate, Grambling State University: Sanithia C.
Boyd. Instructor of Business, Northeast Louisiana State Uni-
versity

COMPUTER CENTER DIRECTORS
Chairperson: ClIARLES W. (BILL) BANE. McLennan Com-

munity College
Friday, 10:45 a.m.-12:15 p.m.Padre Island Room, Hyatt Re-
gency

"Connecting to TIIENet: I lardware/Software Problems/Solu-
tions." John Kilgore, Communications Anal,'st and Designer,
Office of Telecommunications Service. The University of
Texas System

Saturday, 9:00-10:15 a.m.Padre Island Room, Ilyatt Regency
"II 1ENet Services: Now That You I lave TIIENet, What Can
You Do?" John Kilgore. Communications Analyst and De-
signer. Office of Telecommunications Service, The University
of Texas System
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COMPUTER INFORMATION
PROCESSING
Chairperson: JIM INGRAM, Amarillo College
Friday, 8:00-10:30 a.m.Texas Ba Ilroom-11, Hyatt Regency

"Technology. Teachers, Funding. and the Paradigm Shift."
Dennis W. Jolly, Vice President and General Manager of
Government. Education, and Medical Operation Division.
Dell Computer Corporation

Saturday, 10:30-11 :45 a.m.Texas Banrc om-41, Hyatt Regency
"PC Software Planning: Where Do We Go From Here'?" Larry
Long. President, Long and Associates

COSMETOLOGY
Chairperson: BARBARA McKINNEY, Trinity Valley Commu-

nity College
Friday, 9:00-10:30 a.m.Meeting Room 1 West, Palmer Audi-
torium

"Stress Management." Jerry Magar, Associate with TAMCO.
Training and Management Consultants

Saturday, 10:30-11:45 a.m.Meeting Room I West, Palmer
Auditorium

"NCA Spring/Summer Trend Release." Walley Zabriskie

COUNSELING AND STUDENT
PERSONNEL SERVICES
Chairperson: DENISE ANDING. Austin Community College
Friday, 10:45 a.m.-12:15 p.m.Meeting Room 4 East, Palmer
Auditorium

"Counseling Students With AIDS: A Panel Discussion With
Students Who Are HIV-Positive,- Sandy Bartlett, Community
HIV Educator, AIDS Services of Austin

Swurday, 9:00-10:15 a.m.Meeting Room 4 East, Pahner Au-
ditoriwn

"Who Am I? Brioging the Past Into the Present to Plan for the
Future." Sheri Weaver, Psychotherapist Associate. Pat Love
Austin Family Institute

COURT REPORTING
Chairperson: MONETTE BENOIT, San Antonio College
Friday, 10:45 a.m.-12:15 p.m.Big Bend-D. Hyatt Regency

"Real Timing It in All ClassroomsGrants to Graduation.
Patsy LPmaster, Professor of Real Time Caption Reporting.
Coordinator of Faculty Development. Court Reporting De-
partment, Amarillo College: and Delores Behrens, Professor
of Office Education. Coordinator of Real Time Caption Re-
porting, Court Reporting Department, Amarillo College

Saturday, 9:00-10:15 a.m.Big Bend-D, Hyatt Regency
"The Business and Employahility of Your Real Time Gradu-
ates," Cheryl S. Gammon, Director, Southwest Captioning
Service

CRIMINAL JUSTICE
Chairperson: RONALD WALKER, Trinity Valley Community

College
Friday, 9:00-10:30 a.m.Hill Country-,4, Hyatt Regency

"Criminal Justice Education Challenges and Opportunities,"
Edward T. Laine, Director of Special Programs, Texas Com-
mission on Law Enforcement Officer Standards and Education

Saturday, 10:30-11:45 a.m.Hill Country-A, Hyatt Regency
-Preventing Educational Investigations and Program Arrest,"
Joan Hassenflu, Assistant to the Director of Instructional
Programs, Texas Higher Education Coordinating Board

DEVELOPMENTAL READING
Chairperson: SHARON FREEMAN, San Jacinto College-Cen-

tral Campus
Friday, 10:45 a.m.-12:15 p.m.Texas Ballroom-II, Hyatt Re-
gency

"Pink. Yellow. and Blue Reading." Cookie Rag.and., Owner
and Director. Therapeutic Learning Center. Part-time Instruc-
tor of Developmental Reading, San Jacinto College

Saturday, 9:00-10:15 a.m.-7., as Ballroom-II. Hyatt Regency
"X-Rated: A, Reading and Writing Project for Developmental
Reading," Lee Ann Morris, Gale Parker.Carolyn Poole, Ava
Zinn, Instructors of Language Skills. San Jacinto College-
Central Campus

ECONOMICS
Chairperson: CHLOICE SHOFNER. Midland College
Friday, 9:00-10:30 a.m.Meeting Room 2 West, Palmer Audi-
torium

"Economics 101 Comes to Russia: Some Personal Reflec-
tions." Stan Brue. Professor of Economics. Pacific Lutheran
University

Saturday, 10:30-11:45 a.m.Meeting Room 2 West, Palmer
Auditoriwn

"Computer Client/Server Environment." Tom Green. Man-
ager of Computer Services. Shell Pipeline

ELECTRONICS
Co-Chairpersons: BOB BIXLER, Austin Community College.

and GUS RUMMEL, Central Texas College
Friday, 11:00 a.m.-1:45 p.m.Meeting Room 3 West, Palmer
Auditorium

*Luncheon Meetingprior reservations required. -Micro-
controller Applications." Charles Melear. Manager of Ad-
vanced Micro-Controller Applications, Motorola Corporation

Friday, 6:00-8:00 p.m.Old San Francisco Steak House, 8709
North Imerstaw 35 (upstairs)

*Dinner Meetingprior reservations required. "Innova-
tions in Electronics Instruction," Electronics Vendor and Pub-
lisher Representatives

Saturday, 8:00-10:00 a.m.Meeting Room 3 West, Palmer
Auditorium

*Breakfast Meetingprior reservations required. "Tele-
communications Technicians," Jim Shelgren, Area Manager.
Technical Support Division, Southwestern Bell Telephone
Company

*Meal reservations must be made in advance. Contact Gus
Rummel, 1-800-792-3348, ext. 1119.

TJCTA Alessenger
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ENGINEERING GRAPHICS AND
DRAFTING TECHNOLOGY
(COMPUTER AIDED DRAFTING)
Chairperson: LeMOIN (PAT) PATRICK. Texas State Technical

CollegeWaco Campus
Friday, 10:45 a.m.-12:15 p.m.Meeting Room 4 West, Palmer
Auditorium

"Bridging the Gap Between CAD and CAM: Preparing CAD
Personnel for New and Emerging Computer-Aided Manufac-
turing Technologies." Jim Poux and Wallace Pe 1ton. Instruc-
tors. Mechanical Engineering Technology, Texas State Tech-
nical CollegeWaco

Saturday. 9:00-10:15 a.m.Meeting Room 4 West. Palmer
Auditorium

"Bridging the Gap Between CAD and CAM: Preparing CAD
Personnel for New and Emerging Computer-Aided Manufac-
turing Technologies." Continuation of Friday Discussion

ENGLISH
Chairperson: PAUL BERAN. North Harris College
Friday. 9:00-10: 30 a.m.Meeting Room 3 East, Palmer Audho-
rhtm

"Different Voices: Composing in thc Contact Zone." Joseph
Trimmer. Professor of English. Ball State University .

Saturday. 10:30-11:45 a.m.Meeting Room 3 East, Palmer
Auditorium

"Writing and Mapmaking: Visualizing the Rhetorical Situa-
t ion." Gwendolyn Gong. Associate Professor of English. Texas

Aikls/1 University

ENGLISH-AS-A-
SECOND-LANGUAGE
Chairperson: JOSEPH DUNWOODY. San Antonio College
Friday. 10:45 a.m.I 2:15 p.m.Big BendE. Watt Regency

"Whole Language for ESL Learners." Carolyn Kessler. Direc-
tor. Texas Education Agency ESL Project. and Professor of
English-as-a-Second-Language. The University of Texas at
San Antonio: Padraig MacEinri. Project Coordinator, Texas
Education Agency ESL Project. The University of Texas at
San Antonio: Rachel Walsh. Teacher Trainer Consultant.
Texas Education Agenc ESL Project. .The University of
Texas at San Antonio

FASHION MERCHANDISING
Chairperson: KAY K. HINELINE. McLennan Communit Col-

lege

Friday. 10:45 a.m.-1:45 p.m.
"Product Design and Research." Tom of 3M Research labora-
tory
(NOTE: Transportation will depart from the east entrance of
Palmer Auditorimn at 10:45 a.m. an(1 return at approximately
1:45 p.m.)

Saturday, 9:00-10:15 a.m.Meeting Room 1 West, Palmer
Amlitorium

"Retailing Issues and Trends for the '90s." Roundtable Discus-
sion

FOREIGN LANGUAGE
Chairperson: RAQUEL GAVIA. Austin Community College
Friday, 9:00-10:30 a.m.Meeting Room 1 East. PahnerAudito-
rium

"Rethinking Grammar Instruction." Bill VanPatten, Associate
Professor of Spanish. Director of GI ad late Studies. University

of Illinois
Saturday, 10:30-11:45 a.m.Meeting Room 1 East. Palmer
Auditorium

"The Experience of Language Learning." Elaine K. Horwitz.
Associate Professor of Curriculum and Instruction and Con-
vener of Multilingual Studies at The University of Texas at
Austin

GEOLOGY AND GEOGRAPHY
Chairperson: ABDUL QUDUS.. San Antonio College
Friday, 9:00-10:30 a.m.Meeting Room 4 East, Palmer Audito-
rium

"Groundwater Management in Texas." John Hall. Chairper-
son. Texas Water Commission

Saturday. 10:30-11:45 a.m.MeetMg Room 4 East. Palmer
Auditorium

"Geology and Geography in the Mind." Terry L. Tilton.
Assistant Professor of Geology. Southwest Texas State Uni-
versity

GOVERNMENT
Chairperson: GABRIEL UME, Palo Alto College
Friday. 10:45 a.m.-12:15 p.m.Meeting Room 6 West. Palmer
Auditorium

1990s: The Decade of Women in Politics." Karen O'Connor
"Why Clinton Won and the Challenges He Faces." Thomas E.
Cronin. McHugh Professor of American Institutions. The
Colorado College

Saturday, 9:00-10:15 a.m.Meeting Room 6 West. Palmer
Auditorium

"Truth and Lying in the 1992 Campaign."Thomas E. Patterson.
Professor of Political Science. Maxwell School of Citizenship.
Syracuse University

HEALTH OCCUPATIONS
Chairperson: ANN STEELE. Austin C'ommunity College
Friday. 10:45 a.m.-12:15 p.m.Hill CountryB. Hyatt Regency

"Put Your Own Oxygen Mask On First." Toody Byrd. Director
of Guidance and Student Services. Eanes Independent School
District

Saturday, 9:00-10:15 a.m.Hill CountryB. Hyatt Regency
"The Changing Faces of I IV AIDS." Bessie Prado. Project
Coordinator. FFACTS Clinic at Bexar C'ounty Hospital Dis-
trict

HEALTH, PHYSICAL EDUCATION,
AND RECREATION
Chairperson: SARAH HERMES. Gals eston C'ollege
Friday. 10:45 a.m.-12:15 p.m.Meeting Room 2 West, Palmer
Auditorhan

"Exercise and Aging." Roger Reynolds. Associate Director of
C'ontinuing Education. The Cooper Institute for Aerobic Re-
search

36 701 VC TA AleSsenget.



Saturday. 9:0(1-10:15 a.m.Meeting Room 2 West. Pahner
Auditornan

"Preparing Students for Employment in the Health and Fitness
Industry." V. Sue Jones. Program Coordinator in Physical
Fitness Technology. North Lake College

HISTORY
Chairperson: MARGIE NOEL. Tyler Junior College
Friday, 9:00-10:30 a.m.Texas Ba llroom-t.. Hyatt Regency

"Enhancing Student Interest in American History through
Popular Culture. Historical Methodology. and Critical Think-
ing." Randy Roberts, Professor of History. Purdue University:
and Linda Alkana. Professor of History. California State Uni-
versity at Irvine

Saturday. 10:30-11:45 a.m.Texas Ballroom-V. Hyatt Regency
"Active Teaching. and Learnine." Stephen Kneeshaw. Profes-
sor and Chairperson. Department of History. College of the
Ozarks

HORTICULTURE
Chairperson: MARK J. SCHUSLER. Tarrant County Junior

Col leee-Northwest Campus
Friday. 9:00-10:30 a.m.Big Bend-A, Hyatt Regency

"Native Landscape Plants," Pat McNeal. Nursim.y Manager.
Texas Native Nursery. Inc.. Austin

Saturday. 10:30-11:45 a.m.Big Bend-A. Hyatt Regency
"Landscape and Irrigation Design Using Computer Aided
Drafti ng." Jim Stepter. Vice President. Teaching Systems. Inc.

LEARNING RESOURCES.
Chairperson: GEORGE TEOH. Houston Community College
Friday. 10:45 a.m.-12:15 p.m.Hill Country-A, 11.mtt Regency

"OCLC Reference and Resource Sharing Services in Texas."
Barbara L. Nicholls. AMIGOS OCLC Product Information
Manager. AMIGOS Bibliographic Council. Inc.

Saturday. 9:0i-10:15 a.m.Hill Country-A. Hyatt Regency
"Performance Standards. Strategic Planning and Accredita-
tions: H(M the LRC Can Comply With SACS Guidelines."
Margaret Peloquin. Head Librarian. Austin Community Col-
lege. Riverside Campus: and Cary Sowell. Head Librarian.
Austin Community College. Northridge CampuS

LEGAL ASSISTANT
Chairperson: PAT LEDBETTER. Cooke County College
Friday, 10:45 fian.-12:15 p.m.Big Bend-A. Hyatt Regency

"Placement and Internships: Problems and Solutions." Carole
Olson. Coordinator. Legal Assistant Program. El Centro Col-
lege

Saturday, 9:00-1015 a.m.Big Bend-A. 17talt Regency
"lloited We Stand. Divided We Fall: United Education S s-
tems for Paralegals." Susan K. Stoner. Dean. Southeastern
Paralegals Institute and Editor. Mathew Bender 'I'exas Legal
Education Series

MATHEMATICS
Chairperson: KEN STEVENSON. Bee County College
Friday, 9:00-10:30 a.m.Meeting Room 6 West, Palmer Audi-
torilan

"Earth Algebra: College Algebra with Applications to Envi-
ronmental Issues,: Christopher Schaufele. Professor of Math-
ematics. Kennesaw State College: and Nancy Zumoff. Profes-
sor of Mathematics. Kennesaw State College

Swurday, 10:30-11:45 a.m.Meeting Room 6 West. Palmer
Auditorium

-Attrition Rate: Should We Be Concerned?" Panel Discussion,
Chris Bolt. Instructor of Mathematics, Eastfield College:
Therese Jones. Instructor of Mathematics. Amarillo College:
Robert Northcutt. Professor of Mathematics. Southwest Texas
State University: David Sanchez, Instructor of Mathematics,
San Antonio College: John Thomason. Instructor of Math-
ematics. Bee County Colleee

MUSIC
Chairperson: JAMES LEE. Bee County College
Friday, 10:45-12:15 p.m.Panhandle Island Room. Hyatt Re--

gency
"Use of the Guitar in the Classroom." Roger Bennett. avair-
person. Fine Arts Division. Brookhaven College

OFFICE TECHNOLOGY
Chairperson: THERESA,,CAPRE1TA. Tomball College
Friday. 9:00-10:30 a.m.-7'exas Ballroom-47, Hyatt Regency

-Windows. wndows: What's All the Fuss About?" Mark
Bergerud. Dean. BJ-iness Science Division, Saddleback Col-
lege. Mission Viejo. California

Saturday. 10:30-11:45 a.m.Texas Ballroom-VI, Hyatt Re-
gency

"The Impact of Computer Technology on Medical, Office
Management." Brian Benesford and A. J. Cabrera. Sales

Representatives. Med + One Corporation: Camille Pittman.
Office Administration Instructor. Tomball College: and Judy
Pate, Office Administration Instructor. Tomball College

PHILOSOPHY
Chairperson: BERNARD J. MAHONEY. Houston Community

College
Friday. 10:45 a.m.-12:15 p.m.Aleeting Room 3 East. Palmer
Auditorium

"How To Make a Moral Choice: Some Problems in Health
Care," Bernard J. Mahoney. Instructor of Philosophy, Houston
Community College: Mary Claire Mahoney, Director of Pal-
liative Care. lIe rman Hospital. Houston: David Bragg. Atior-
ne. Ciovernor's Task Foi CC on Nursing Homes

Saturday. 9:00-10:15 a.m.Meeting Room 2 East, Palmer Au-
ditorium

"I low To Make a Moral Choice: Some Issues in I lealth Care
for Infants." Rex Peebles. Instructor of Government and Phi-
losophy. Austin Community College: Dann Ursery. Profes-
sor of Philosoph. Si. Edward's University
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PHYSICS AND ENGINEERING
Chairperson: JERRY FULLER, Kilgore College
Friday, 9:00-10:30 a.tn.Big BendE, Hyatt Regency

"National Science Foundation and Two-Year College Grant
Proposal Writing," Stanley Pine. Chemistry Program Director,
National Science Foundation
(NOTE: The Chetnistry Section and the Physics and Engineer-
ing Section will meet jointly for tlds presentation.)

Saturday, 10:30-11:45 a.m.Big BendE, Hyatt Regency
"Recent Trends in Teaching Introductory Physics," Raymond
A. Serway, Professor of Physics. James Madison University

PSYCHOLOGY
Chairperson: DEANN C. MERCHANT. Amarillo College
Friday, 0:00-10:30 aan.Meeting Room 6 East. PahnerAudito-
rium

"Sex, Drugs, and Rock & Roll: Teaching Sensitive Topics to
a Diverse Student Body," Robert S. Feldman, Professor of
Psychology. University of Massachusetts at Amherst

Saturday, 10:30-11:45 a.m.Meeting Room 6 East, Palmer
Auditorium

"Psychoba..Ible and Biobunk: Helping Students Think Criti-
cally About Psychology in the Media." Carol Tavris, author.
The Mismeasure of Woman

RADIO/TELEVISION AND MEDIA
Chairperson: JERRY V. ZUMWALT, Navarro College
Friday, 9:00-10:30 a.m.Big BendD, Hyatt Regency

"How To Obtain a Grant to Produce a Live Teleconference on
Your Campus." Henry Hartman, Director. Statc of Texas
Academic Resources Link (STARLINK)

Saturday. 10:30-11:45 a.m.Big BendD. Hyatt Regency
"Combining Disciplines: The Impact of the Common Course
Numbering System on Radio/Television. Media and Journal-
ism. Under the Rubric of Communications," Roundtable Dis-
cussion

REAL ESTATE
Chairperson: JOHNNIE L. ROSENAUER, San Antonio College
Friday, 10:45 a.m.-12:15 p.m.Meeting Room 1 East. Palmer
Auditorium

"Removing the Shroud: Facts About the Licensing Exam."
Nancy Hendricks. Chief Examiner. Texas Real Estate Com-
mission

Saturday, 9:00-10:15 a.m.Meeting Room 1 East, Palmer Au-
ditorium

"Roundtable Discussion and Responses to TREC Survey,"
Johnnie L. Rosenauer, Moderator

REGISTRARS AND ADMISSIONS
OFFICERS
Chairperson: WANDA SIMPSON, San Jacinto CollegeNorth

Campus
Friday, 8:00-10:30 a.m.Panhandle Room, Hyatt Regency

"Update on TASP. Residency and Auditing Issues from the
Texas Higher Education Coordinating Board and the State
A ud;tor's Office." Joan Matthews, Director of Special Projects,
Higher Education Coordinating Board: Dick Dinan, Supervis-
ing Auditor. State Auditor's Office: Mattye Keeling, Assistant
State Auditor, State Auditor's Office

Saturday, 10:30-11:45 a.m.Panhandle Room, Hyatt Regency
"Roundtable Discussion of the Student Right-To-Know Act,
Performance Measures, Common Course Numbering System
and Question-and-Answer Session." Moderator Dale E.
Hardgrove, Registrar, San Jacinto CollegeCentral Campus

SOCIOLOGY AND ANTHROPOLOGY
Chairperson: DORIS STEVENS, McLennan Community Col-

lege
Friday, 10:45 a.m.-12:15 p.m.Hill CountryC, Hyatt Regency

Inquiring Minds Want To Know'and To Do: Teaching
Sociology Through Applications," Laurence Basirico, Associ-
ate Professor of Sociology, Elon College, Elon, North Carolina

Saturday, 9:00-10:15 a.m.Hill CountryC, Hyatt Regency
"Family Relationships." Betty Yorburg, Professor of Sociol-
ogy. City College and Graduate Center, New York

SPEECH AND DRAMA
Chairperson: DARLYNE ERVIN, Odessa Coll=
Friday, 10:45 a.m.-12:15 p.m.Texas BallroomV, Hyatt Re-
gency

"Political Correctness in Speech Communication Education,"
John J. Makay, Professor and Chairperson. Department of
Interpersonal Communication. Bowling Green State Univer-
sity. Bowling Green, Ohio

Saturday, 9:00-10:15 a.m.Texas BallroomV, Hyatt Regency
"Current Trends in Technical Theater." Amarante Lucera.
Professor of Theater, The University of Texas at Austin

TEXAS ADMINISTRATORS OF
CONTINUING EDUCATION FOR
COMMUNITY/JUNIOR COLLEGES
(TACEC/JC)
President: LINDLE D. GRIGSBY, Brookhaven College
Program Chairperson: DONETTA GOODALL, Austin Com-

munity College
Friday, 10:45 a.m.-12:15 p.m.Meeting Room 6 East, Palmer
Auditorium

"Making the Difference: The Relevance of Total Quality to
Continuing Education." James R. Norwood. Owner. Chief
Consultant, The Quality Alternative

Saturday, 9:00-10:15 a.m.Meeting Room 6 East, Palmer Au-
ditorium

TACEC/JC Business Meeting. Plannitiiz for 1994 Section
Meeting

TEXAS ASSOCIATION OF
COMMUNITY COLLEGE CHIEF
STUDENT AFFAIRS
ADMINISTRATORS (TACCCSAA)
President: JERRY BARTON. South Plains College
Program Chairperson: PATRICIA C. WILLIAMSON. Austin

Community College
Friday, 9:00-10:30 a.m.Padre Island. Hyatt Regency

"You Don't Have To Be a Lobbyist to Make a Difference in
Austin," The Honorabie Bill Ratliff, State Senator, 1st Senato-
rial District
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Saturday, 10:30-11:45 a.m.Padre Island, Hyatt Regency
"Where Do We Stand? An Update on the Americans With
Disabilities Act," Elliott Zirkle, Project Director, Texas Tran-
sition Task Force

TEXAS ASSOCIATION OF JUNIOR
AND COMMUNITY COLLEGE
INSTRUCTIONAL ADMINISTRATORS
(TAJCCIA)
President: JOHN C. RAY, Brazosport College
President-Elect: STEVE ELLIS, Collin County Community

College
Thursday, 4:00-5:30 p.m.Big Thicket, Hyatt Regency

TAJCCIA Executive Committee Meeting
Friday, 8:30 a.m.-12:30 p.m.Texas Ballroom-1, Hyatt Re-

1 gency
Joint Meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
8:30-9:00 a.m.Registration
9:00-11:00 a.m.--"Critical Issues Facing America's Commu-
nity Colleges," Albert Lorenzo, President, Macomb Commu-
nity College, Warren, Michigan
11:15 a.m.-12:30 p.m."Legislative Update," Stanton Calvert,
Executive Director, Texas Public Community/Junior College
Association

Saturday, 8:30-11:00 a.m.Texas Ballroom-1, Hyatt Regency
Joint Meeting with Texas Association of Post-Secondary Oc-
cupational Education Administrators (TAPSOEA)
8:30-9:00 a.m.Registration
9:00-10:15 a.m."Update from the Coordinating Board,"
Dale Campbell, Assistant Commissioner, Community and
Technical Colleges Division, Texas Higher Education Coordi-
nating Board
10:15-11:00 a.m.TAJCCIABusiness Meeting

TEXAS ASSOCIATION OF POST-
SECONDARY OCCUPATIONAL
EDUCATION ADMINISTRATORS
(TAPSOEA)
President: RONNIE L. GLASSCOCK, Cooke County College
Friday, 8:30 a.m.NoonTexas Ballroom-1, Hyatt Regency

Joint Meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
8:30-9:00 a.m.Registration
9:00-11 :00 a.m."Critical Issues Facing America's Commu-
nity Colleges," Albert Lorenzo, President, Macomb Commu-
nity College. Warren, Michigan
11:15 a.m.Noon"Legislative Update," Stanton Calvert,
Executive Director. Texas Public Community/Junior College
Association

Saturday, 8:30-10:1.5 a.m.Texas Ballroom-1, Hyatt Regency
Joint Meeting with Texas Association of Junior and Commu-
nity College Instructional Administrators (TAJCCIA)
8:30-9:00 a.m.Registration
9:00-10:15 a.m."Update from the Coordinating Board."
Dale Campbell, Assistant Commissioner. Community and
Technical Colleges. Texas Higher Education Coordinating
Board

TEXAS COMMUNITY COLLEGE
CHILD DEVELOPMENT EDUCATORS
ASSOCIATION (TCCCDEA)
Chairperson: GORDON D. BACON, Central Texas Col-

lege

Friday, 9:00-10:30 a.m.Hill CountryC, Hyatt Regency
"What's New With You? Program Information Sharing
and Discussion With DPS," Gail Spear, Director, Child
Development Center, Austin Community College; and
Gordon Bacon, Director, Child Care Center, Central
Texas College

Saturday, 10:30-11:45 a.m.Hill CountryC, Hyatt Re-
gency

Panel Discussion: "Update on Child Care Development
in Texas," Gail Spear, Director, Child Development Cen-
ter, Austin Community College; and Gordon Bacon,
Director, Child Care Center. Central Texas College

TEXAS JUNIOR COLLEGE
MANAGEMENT EDUCATORS
ASSOCIATION (TJCMEA)
Chairperson: RUSSELL KUNZ. Collin County Commu-

nity CollegeSpring Creek Campus
Thursday, 11:30 a.m.-5:00 p.m.Austin Community Col-
lege District Office Board Room, southeast corner of High-
land Mall parking lot

"Total Quality Management in CollegesEducation and
College Organization Structure," Art Lacy, Director of
Human Resources Development, Defense Systems and
Electronics Group Division, Texas Instruments

Friday, 9:00-10:30 a.m.Hill CountryB, Hyatt Regency
"Motivating the Marginal Management Student," James
McHugh, Associate Professor of Business Administra-
tion, St. Louis Community Col ,eForest Park

Saturday, 10:30-11:45 a.m.Hill CowitryB, Hyatt Re-
gency

Discussion with Jon Hittman, Program Coordinator,Texas
Higher Education Coordinating Board
TJCMEA Business Meeting

WELDING
Chairperson: JAMES E. CRUNK, St. Philip's College
Friday. 10:45 a.m.-12:15 p.m.Big Thicket, Hyatt Re-
gency

Panel Discussion: "Reporting to the Coordinating Board
Employment and Education Outcomes of Students."
Theodore R. Williams, Associate Program Director, Com-
munity and Technical Colleges, Texas Higher Education
Coordinating Board

Saturday, 9:00-10:15 a.m.Big Thicket, Hyatt Regency
Panel Discussion: "Reporting to the Coordinating Board
Employment and Education Outcomes of Students," Jon
Hinman, Associate Program Director, Community and
Technical Colleges. Texas Higher Education Coordinat-
ing Board

TIM Messenger
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Kendall/Hunt Publishing
Dubuque, Iowa

Presents

"Slices of Heaven" for Your
Field of Dreams

Pi

A

Step By Step: DiSasters 21e Becoming Aware 5/e Historical Perspectives
College Writing 51e by Charles H.V. Ebert by Velma Walker In Popular Music 2/e
by Randy DeVillez 1993/384 pages/paper and Lynn Brokaw by Robinette and Pasqua

1992/432 pages/paper ISBN 0-8403-7608-1 1992/464 pages/paper 1992/544 pages/paper
ISBN 0-8403-6551-9 ISBN 0-8403-6741-4 ISBN 0-8403-6436-9

College Algebra
A Functions Approach

PHYSICAL
GEOLOGY

t I.

* «""

College Algebra 5/e Your Career 5/e Mass Media issues 4/e Physical Geology 41e
by Robert Mergener by David C. Borchard et al by George Rodman by R.D. Dallmeyer

1993/480 pages/paper 1992/288 pages/paper 1993/528 pages/paper 1992/496 pages/wire coil
ISBN 0-8403-7764-9 ISBN 0-8403-6550-0 ISBN 0-8403-6757-0 ISBN 0-8403-6526-8

In case you haven't been to Iowa to find out what heaven is like, Kendall/Hunt is offering
you the opportunity for your own slice of heaven with our unique selection of books.
These books are just what you have been looking for. They are the answer to your
"Where am I going to find a text that covers that?" dilemma. Stop by our booth and chat
with Anne Solley anti Andy Gates and find out what everyone is talking about!
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Hats off to our

V
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au ors!

Aluka: Physical Science Antoniades: Architecture
and Allied Design Avery/Daigle/Ford: Write On! Pre-

paring to Write Brown/Aldstadt/Cook/Fry: Vol. I: American
History Reader Brown/Aldstadt/Cook/Fry/Garrett/Moretta/Smith/

SparksAAlalmsley/Wilcox: Vol.11: American History Reader Busald:

Introduction to Computer Terminals Cherry/Brown: Botany Labora-
- tory Workbook Cherry/Hart: Zoology Laboratory Workbook Cirlin:

Simple Rules Culbertson: Basics of Music Geanangel/Wendlandt: Experimental
Chemistry Gibson/Killingsworth: Academic Writing Hawkins/Nigliazzo/Stone: English
Learning Program Howe/Scott/Hansen: Langan's Ten Steps Lindberg: Feeling Good
After Forty Lindberg: Marital Magic Lucas: Loving Me Loving You Mahoney: From
Essence to Existence Malnassy: Lab InvestigationsPlants McLemore/Rieke:

Presentational Speaking 1303 Me rifield/HHdreth/Kanter/Lyde/Morrison/Weller: Volume 1:
American History Reader Merrifield/Kanter/Lyde/Morrison/Shelton/Weller: Volume 11:

American History Ramsey/Harrel/Warren: Lab Investigations in Biology Rieke/

McLemore: Fundamentals Speech Communication 1313 Roubicek: Business and
Professional Communication SnoufferiThistlethwaite/Pitterman: College Reading
Power Strong/Cook: Persuasion Tedin/Lutz/Fuchs: American and Texas Politics
Thames/Commander/Hawkins: Geometry Basics/Data Analysis Warren: Focus on
Biology

Li KENDALL/HUNT PUBLISHING COMPANY
4050 Westmark Drive P.O. Box 1840 Dubuque, Iowa 52004-1840

04232168
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ALm & BACOL
V ENGIISH
BELL

WRITING EFFECTIVE SENTENCES

BIRKERTS
LITERATURE: The Evolving Canon

BOIARSKY
TECHNICAL WRITING: Contexts,
Audiences, and Communities

CAIN ET AL
EXPLORING LITERATURE:
A Collaborative Approach

DEES
WRITING THE MODERN
RESEARCH PAPER

DORNAN & DAWE
THE LONGWOOD READER, 2/e

GILLESPIE & SINGLETON --
ACROSS CULTURES: A Reader
for Writers, Second Edition

GORRELL
THE PURPOSEFUL WRITER: A
Rhetoric with Readings, 2/e

OKERSTROM & MORGAN
THE PEACE AND WAR READER

PEMBERTON
WRITING ESSAYS

ROSEN & BEHRENS
THE ALLYN & BACON
HANDBOOK

SCHARTON & NEULEIB
INSIDE OUT: A Guide to Writing

TUMAN
THE CROSSFIRE READER

V SOCIOLOGY
CURRAN & RENZETTI
SOCIAL PROBLEMS: Society in
Crisis, Third Edition

EITZEN & BACA ZINN
IN CONFLICT AND ORDER,
Sixth Edition

HENSLIN
SOCIOLOGY:
A Down-To-Earth Approach

42

V BUSINESS
CONRY ET AL
THE LEGAL ENVIRONMENT OF
BUSINESS, Third Edition

GORDON
A DIAGNOSTIC APPROACH
TO ORGANIZATIONAL
BEHAVIOR, Fourth Edition

GREENBERG & BARON
BEHAVIOR IN
ORGANIZATIONS:
Understanding and Managing
the Human Side of Work,
tourth Edition

HEIZER & RENDER
PRODUCTION AND
OPERATIONS MANAGEMENT,
Third Edition

MONDY & NOE
HUMAN RESOURCE
MANAGEMENT, Fifth Edition

MONDY & PREMEAUX
MANAGEMENT: Concepts,
Practices, and Skills,
Sixth Edition

NETER ET AL
APPLIED STATISTICS,
Fourth Edition

SCHOELL ET AL
INTRODUCTION TO BUSINESS:
Opening Doors, Seventh Edition

SCHOELL & GUILTINAN
MARKETING ESSENTIALS:
Concepts and Practices

TAYLOR .

INTRODUCTION TO
MANAGEMENT SCIENCE,
Fourth Edition

WATSON ET AL
STATISTICS FOR
MANAGEMENT AND
ECONOMICS, Fifth Edition

WEISS & GERSHON
PRODUCTION AND
OPERATIONS MANAGEMENT,
Second Edition

ALLYN & BACON 160 GOULD STREET NEEDHAM HEIGHTS MA 02194-2315

5

EDUCATION
COLLINS BLOCK
TEACHING THE
LANGUAGE ARTS:
Expanding Thinking Through
Student-Centered Instruction

DURKIN
TEACHING THEM TO READ,
Sixth Edition

HARDMAN ET AL
HUMAN EXCEPTIONALTM
Society, School, and Family,
Fourth Edition

WOOLFOLK
EDUCATIONAL PSYCHOLOGY,
Fifth Edition

PSYCHOLOGY
BERK
INFANTS, CHILDREN, AND
ADOLESCENTS

CARLSON
PSYCHOLOGY: The Science of
Behavior, Fourth Edition

PINEL
BIOPSYCHOLOGY,
Second Edition

RATHUS ET AL
HUMAN SEXUAUTY IN A
WORLD OF DIVERSITY

WOOD & WOOD
THE WORLD OF PSYCHOLOGY

COMMUNICATIONS
NEHER & WAITE
THE BUSINESS AND
PROFESSIONAL
COMMUNICATOR:
Theory and Applications

VIVIAN
THE MEDIA OF MASS
COMMUNICATION,
Second Edition

ZEUSCHNER
COMMUNICATING TODAY

SIMON & SCHUSTER A PARAMOUNT COMMUNICATIONS COMPANY

Liu

0

0
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JOHN HALL TO ADDRESS
GEOLOGY SECTION

John Hall Terry L Tilton

John Hall, chair of the Texas Water Com-
mission, will address the Geology and Geog-
raphy Section during the Friday session. Mr.
Hall brings with him a distinguished record
in geological and environmental concerns.
Before coming to the Texas Water Commis-
sion, he was senior director of thc Conserva-
tion and Environmental Quality Divisions
for the Lower Colorado River Authority,
where he was instrumental in obtaining LCRA
Board approval of the Lake Travis Non-Point
Source Pollution Control Ordinance, the first
such ordinance by a river authority in Texas.
He also spearheaded the development of a

comprehensive program to clean up the Colo-
rado River, an effort which has received
national recognition.

Mr. Hall has also served as senior deputy
commissioner at the General Land Office,
where he coordinated several environmental
initiatives, and special assistant and deputy
campaign director for Senator Lloyd Bentsen.
In addition, he has served as a staff assistant
for the Office of Intergovernmental Affairs at
the White House during the presidency of
Jimmy Carter. Mr. Hall earned thc Bachelor
of Arts degree from Sam Houston State Uni-
versity and was graduated summa cum laude
from the Lyndon Baines Johnson School of
Public Affairs, in Austin.

Saturday's session will feature Tcrry L.
Tilton, assistant professor of geology at South-
west Texas State University in San Marcos.
Dr. Tilton is currently studying upper Creta-
ceous and tertiary sedimentary deposits,
stratigraphy and geologic mapping in south-
ern Utah and south-central Mexico. Also he
is researching micropaleontology of the
Edwards Limestone in central Texas. His
presentation is entitled "Geology and the
Geography of the Mind."

NOTED BIOLOGIST TO FOREIGN LANGUAGE
ADDRESS SECTION SECTION TO MEET

e'

1, .

Sandra Gottfried Michael Bunch

The Biology Section will meet Friday at
9:00 a.m., to hear P. J. DeVries discuss "Ecol-
ogy and Evolution of CaterpillarAnt Sym-
biosis." D. DeVries is the Senior Research
Fellow and Visiting MacArthur Fellow in the
Department of Zoology at The University of
Texas at Austin.

Saturday morning, biology section partici-
pants will enjoy a breakfast session which will
feature Sandra Gottfried. Dr. Gottfried is a
biology professor at the University of Mis-
souri at St. Louis. With a doctorate in science
education, she has a keen understanding of
education, the learning process, and students
today. Hcr topic is entitled "Using the Learn-
ing CycleApproach in Non-Majors Biology to
Enhance Student Achievement." The learning
cycle approach of exploration, concept intro-
duction, and application helps both concrete
and formal learners construct meaning in a
hands-on, investigative manner. The learning
cycle approach will be explained and sample
learning cycle exercises will be distributed.

At 10:30 a.m., Saturday, the Biology Sec-
tion will present Michael Bunch, associate
professor of biology at Amarillo College. He
will "Biotechnology on a Shoestring."

TICIA Mownger

AdVia.
Bill VanPatten Elaine K. Horwitz

Bill VanPatten, associate professor of
Spanish at the University of Illinois at Urbana
Champaign, will lead the Foreign Language
Section in its Friday meeting. Dr. VanPatten
is the director of graduate programs in Span-
ish, Italian, and Portuguese at the University
of Ilinois. His research interests include sec-
ond language acquisition theory and research,
input and input processing in second lan-
guage acquisition, and the acquisition of Span-
ish as a first or second language.

He has published widely in such journals
as Hispania. Studies in Second Language
Acquisition, Language Learning, and the
Modern Language Journal. He has been co-
author of two first-year university level Span-
ish texts and is the principal author of two
recently published textbooks, iSahiasQue...?
and Destinos.

In his presentation, Dr. VanPatten will
address the issue of teaching grammar while
keeping a focus on communication in the
foreign language classroom. Specifically. he
will demonstrate two innovations in the teach-
ing of grammar: structured input and struc-
tured output activities. He will offin. evidence

7 t 8

COMPUTER INFORMATION
PROCESSING SECTION
SCHEDULES PROGRAM
The Computer Information Processing

Section will host Dennis W. Jolly for its
Friday morning meeting. Mr. Jolly is vice
president and general
manager of the gov-
ernment, education,
and medical operating
division of Dell Com-
puter Corporation. In
this position, he is re-
sponsible for maintain-
ing and cultivating
Dell's one-on-one re-
lationships with U.S.-
based customers in
federal, state, and local government's and in
the education and medical fields. Mr. Jolly
received the Bachelorof Science and Master's
degrees from Southern Illinois University.

Saturday, Larry Long will speak about
"PC Software Planning: Where Do We Go
From Here?" Dr. Long is a lecturer, author,
consultant, and educator in the computer and
information services fields. He has written
over 30 books on a broad spectrum of com-
puter/MIS-related topics. Dr. Long has ad-
dressed a breadth of management, computer,
and MIS issues in his executive seminars. He
has served as a consultant to all levels of
management in over 200 companies, repre-
senting virtually every major type of indus-
try. He has over 25 years of classroom expe-
rience at IBM, the University of Oklahoma,
Lehigh University, and the University of Ar-
kansas, where he continues to be an active
leader. He received his Bachelor's. Master's,
and Ph.D. degrees in industrial engineering at
the University of Oklahoma and holds certifi-
cation as a C.D.P. and a Professional Engineer.

for their effectiveness and will provide guide-
lines for those who wish to create their own
activities of this sort.

On Saturday, Elaine K. Horwitz, associate
professor of curriculum and instruction and
convener of multilingual studies at the Uni-
versity of Texas at Austin, will discuss "The
Experience of Language Learning." Her pre-
sentation will examine classroom language
learning from the student's perspective. Spe-
cifically, it will consider learners' beliefs
about language learning, their emotional re-
actions to language learning, and thcir advice
to language teachers.

Dr. Horwitz has extensive experience
teaching foreign language on the secondary
and college levels and is a consultant for
many foreign language programs. Her 1991
book with Dolly Young, Language Anxiety:
From Theory and Research to Instructional
Implications, is considered the seminal work
to date on foreign language anxiety. Re-
cently, Dr. Howwitz was the foreign lan-
guage consultant for the Teach for America
program.

Dennis W. Jolly
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West Publishing:
At West we are committed to bringing you exceptional texts from talented authors in all disciplines.

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *

ART
Photography
Bruce Warren

BUSINESS
Retailing: Concepts, Strategy
and Information
Carol H. Anderson

Managing Small Businesses
Robert L. Anderson and John S.
Dunkelberg

Statistics for Business and
Economics, SE
David R. Anderson, Dennis J.
Sweeney, and Thomas A.
Williams

PC Projects for Human
Resource Management, 2E
Nicholas J. Beutell

Entrepreneurship: A Planning
Approach
Fred L. Fry

The Professional Selling Process
John Hafer

West's Federal Taxation:
Corporations, Partnerships,
Estates, and Trusts, 1993 Edition
Individual Income Taxes, 1993
Edition
Comprehensive Volume, 1993
Edition
William H. Hoffman, Jr., James
E. Smith, Eugene Willis, David
Maloney, and William A. Raabe

The Marketing Research Project
Manua4 2E
Glen R. Jarboe

Effective Supervision: Frontline
Management for the 1990's
Daniel F. Jennings

Survey of Accounting
Joseph G. Louderback, G.
Thomas Friedlob, and Franklin J.
Plewa

Contemporary Marketing
Research, 2E
Carl McDaniel, Jr. and Roger H.
Gates

The Marketing Plan Project
Manual
William J. Quain and Glen R.
Jarboe

Managerial Accounting
Cecily A. Raiborn, Jesse T.
Barfield, and Michael R. Kinney

Real &sate Law, 3E
George Siedel, UI

Accounting Principles, 4E
Lanny M. Solomon, Larry M.
Walther, Linda Plunkett, Richard
J. Vargo

People at Work: Human
Relations in Organizations, 4E
Paul R. Timm and Brent D.
Peterson

Income Tax Fundamentals, 1993
Edition
Gerald E. Whittenburg, Ray
Whittington, and Martha Altus

Marketing, 4E
William G. Zikmund and Michael
d'Amico

BUSINESS: LEGAL
Cutting Edge Cases in the Legal
Environment of Business
Constance E. Bagley and Christi
A. Haubegger

The Legal, Ethical and
International Environment of
Business, 2E
Herbert M. Bohlman and Mary
Jane Dundas

West's Business Law: Alternate
Edition-Text, Summarized
Cases, Legal, Regulatory and
International Environment, SE
Gaylord A. Jentz, Roger LeRoy
Miller, and Frank B. Cross

The Legal and Regulatory
Environment Today: Changing
Perspectives for Business
Roger LeRoy Miller and Frank B.
Cross

Fundamentals of Business Law,
2E
Roger LeRoy Miller and Gaylord
A. Jentz

Managing In The Legal
Environment, 2E
Al H. Ringleb, Roger E. Meiners,
and.Frances L. Edwards

International Business Law and
Its Environment, 2E
Richard Schaffer, Beverley Earle,
and Filiberto Agusti

Business Law and the
Regulation of Business, 4E
Len Young Smith, Richard A.
Mann, and Barry S. Roberts

COMPUTERS
A First Book of ANSI C
Gray Bronson and Stephen
Menconi

Lotus 1-2-3: A Tutorial, 2E
Ruth Yaron Cicilioni

Introduction to Programming in
Assembly Language
George N. Driver

Using UNIX
Phillip Laplante and Robert
Martin

PC Assembly Language: An
Introduction to Computer
Systems
Paul Morneau

COSMETOLOGY
Cosmetology, 4E
John Dalton

799

CRIMINAL JUSTICE
Criminal Procedure for the
Criminal Justice Professional,
SE
John N. Ferdico

Introduction to 1,4w
Enforcement and Criminal
Justice, 4E
Karen M. Hess and Hemy M.
Wrobleski

Criminal Law, 4E
Joel Samaha

Criminal Procedure, 2E
Joel Samaha

Introduction to Criminal Justice,
6E
Joseph J. Senna and Larry J.
Siegel

Police Operations
Henry M. Wrobleski and Karen
M. Hess

DEVELOPMENTAL
STUDIES

College Learning and Study
Skills, 3E
Debbie Guice Longman and
Rhonda Holt Atkinson

HOME STUDIES
Textile Science
Kathryn L. Hatch

U nderstanding Nutrition, 6E
Eleanor Noss Whitney and
Sharon Rady Rolfes

LEGAL AND PARALEGAL
The Paralegal's Litigation
Handbook, 2E
Carole Bruno

Paralegal Procedures, Forms,
and Practices
Scott Hatch and Lisa Zimmer
Hatch
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well-disciplined.
For more information stop by our booth, contact your representative, or write us at the address below.

* * * * * * * * * * * *- * * * * * * * * * * * * * * * * * * * * * * * *

Essentials of Practical Real
Estate Law
Daniel F. Hinkel

The NALA Certified Legal

POLITICAL SCIENCE
Texas Politics, SE
Richard H. Kraemer and
Charldean Newell

Human Physiology: From Cells
to Systems, 2E
I :auralee Sht.rwood

Essentials of the Dynamic TEXAS
Assistant Exam Preparation American Government and Universe: An Introduction to SALES
Manual Politics Today, 1993-94 Edition Astronomy, 4E REPRESENTATIVES
Virginia Koerselman and The Steffen W. Schmidt, Mack C. Theodore P. Snow
National Association of Legal Shelley, II,. and Barbara A. Dan Coleman
Assistants, Inc. Bardes Understanding Human Regional Manager

Anatomy and Physiology
California Civil Litigation, 2E American Government: Politics Ann Stalheim-Smith and Gregory Jane Boles-Hoffman
Susan Burnett Luten and Citizenship K. Fitch Field Manager

Jerold L. Waltman Northeast Texas
Essentials of Paralegalism, 2E General Chemistry
William P. Statsky Understanding American Jean Umland Tony Bolfeta

Government, 2E Southeast Texas
Legal Research and Writing: Susan Welch, John Corner, John Historical Geology: Evolution of
Some Starting Points, 4E Gruhl, Michael Steinman, and H. the Earth and Life Through Tim CurranWilliam P. Statsky Harry Basehart Thne, 2E Northwest Texas

Reed Wicander and James S.
Paralegal Employment: Facts Monroe
and Strategies for the 1990's, 2E PSYCHOLOGY Cyndi Eller
William P. Statsky Introduction to Child South Texas

Development, SE ' SOCIOLOGY
Paralegal Ethics and Regulation,
2E

John P. Dworetzky Aging, the Individual, and
Society, SE

Brent Gordon
Central Texas

William P. Statsky Child Development, 2E Georgia M. Barrow
A. Christine Harris Lynn Hicks

Introduction to Civil Litigation,
3E Human Odyssey, 2E

Understanding Social Life: An
Introduction to Sociology

Southwest Texas

The Philadelphia Institute and Paul S. Kaplan Frances A. Boudreau and William L. Brooke Mills
Mark Weinstein M. Newman Northcentral Texas

Choices in Sexuality
West's Pocket Law Dictionary Susan L. McCammon, David Human Intimacy: Marriage, the For career education
and Thesaurus Knox, and Caroline Schacht Family, and Its Meaning, 6E Mark Palmore
Jefferson H. Weaver and Maria Frank D. Cox
Elena Ellison Psychology

Ronald E. Smith Sociology, SE
Jon M. Shepard

MATHEMATICS
Algebni and Trigonometry, 3E SCIENCES Essentials of the Marriage and
David Cohen Essentials of Meteorology: An Family Experience

Invitation to the Atmosphere Bryan Strong and Christine
College Algebra with Unit Circle C. Donald Ahrens DeVault
Trigonometry
David Cohen Biology: The Web of Life

Precalculus, A Problems-
Oriented Approach, 4E
David Cohen

Dr. Daniel D. Chiras

Facets of Physics: A Conceptual
Approach
Roger Culver

VOCATIONAL
TECHNOLOGY

Basic Electronic Communication
Roy Blake

West Publishing
College Division, D4-13

P.O. Box 64526
St. Paul, MN 55164

Calculus with Applications for Mathematics for Electronics
Business and the Social and Basic Chemistry: A Problem Nancy Myers
Natural Sciences Solving Approach
Chester Piascik Julien Gendell

T/C7:4 Moenger 45



TOPICS AND SPEAKERS ANNOUNCED FOR SECTION MEETINGS

ft
John Paul Batiste Rebecca Sutter

Thomas E. Cronin Thomas E. Patterson

Jerry Mager

I,

41.

Walley Zabriskie

Roger Bennett Laurence A. Basirico

Joseph Trimmer

Ammob._

Gwendolyn Gong

Betty Yorburg Albert L Lorenzo

ART
On Friday. members of the Art Section

will participate in a field trip to the Archer M.
Huntington art gallery, located in the Harry
Ransom Center. at th-e University of Texas.
During their tour the group will see the
Michner Collection, "Fragments of the Jour-
ney." by Lilian Porter. Also, the group will
view "Etchings from Origins to the Revival,"
in the University Art Building.

Saturday. John Paul Batiste. executive
director of the Texas Commission on thc
Arts, will offer a presentation entitled. "The
Paradigm Has ShiftedArc We in Step?"
Mr. Batiste is an expert in organizational
development and assessment. He is currently
a member of the Board of Directors of the
American Council for the Arts and the Mid-
America Arts Alliance. He has served as a
board member of numerous national agen-
cies and commissions. Mr. Batiste has served
as a panelist with the National Endowment
for the Arts States Program Panel and Expan-
sion Arts Panel, and as an evaluation consult-
ant for NEA projects.

ASSOCIATE DEGREE NURSING
Rebecca Sutter will be the speaker tOr the

Associate Degree Nursing Section's Friday
session. Her topic. "Care for the Caring Nurse
Scholar." will focus on the needs of profes-
sional nurses. Ms. Sutter has been published
widely, and is a sought-after lecturer and
educator, speaking to groups across the coun-
try. Currently. she is an assistant professor.
and clinical nurse specialist, in the School of
Nursing at The University of Texas at Austin.

Saturday's session will feature Dennis
Beaudoin. clinical oncology and investiga-
tional new drug pharmacist at William Beau-
mont Army Medical Center. in El Paso. A
major in the United States Army Medical
Service Corps. Mr. Beaudoin also teaches in
the health education program at El Paso Com-
munity College. His topic for Saturday's ses-
sion is "Pharmacology Update: New Drugs."
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AUTOMOTIVE SERVICES
Friday 'sAutomotive Section Meeting will

feature a presentation by. Willard French. As
president of ATech Training, Inc., as well as
its manager of program development. Mr.
French has become an expert in specialized
electronic training. He was an instructor at
the General Motors Training Center. educa-
tional co-chairperson of the National Auto-
motive Advisory. Committee of the Industrial
Planning Council. and an automotive instruc-
tor at the Massachusetts Bay Community
College. He received his Master's degree in
education from the Fitchburg State College
in Fitchburg, Mass. Mr. French will discuss
the "Anti-Lock Brake System."

Due to the three-hour section meeting on
Friday. there will be no meeting of the Auto-
motive Services Scction on Saturday.

COSMETOLOGY

Friday's meeting of the Cosmetology Sec-
tion will feature a presentation by Jerry Magar.
director of Marketing for TAMCO Training
and Marketing Management C'onsultants. Mr.
Magar. has been training adults for the past
five years, with an emphasis on personal
development in such areas as leadership.
self-esteem, stress management. and customer
relations. He has done work in course devel-
opment. classroom facilitation, sales and
marketing. as well as training and consulting
sessions with the Resolution Trust Corpora-
tion, ARCO International. and Texas Instru-
ments. among others.

Wall-y Zabriskie will be the group's speaker
Saturday. Owner of a six-chair salon. Ms.
Zabriskie has been a stylist for 27 years. She is
a member of the National Cosmetology Asso-
ciation and third vice president of the Texas
Cosmetology Association. She was an exam-
iner at the Lone Star Style Committee Exam.
and a judge for student haircutting and finish-
ing. in Tyler. Ms. Zabriskie is a member of the
Lone Star Style Team of Texas. Her articles
have been published in American Salon and

Modern Salon. Ms. Zabriskie will discuss
"NCA Spring/Summer Trend Release."

COURT REPORTING

The Friday meeting of the Court Report-
ing Section will be led by Patsy Lemaster and
Delores Behrens. Ms. Lemaster is professor
and director of real-time caption reporting
and coordinator of Faculty Development for
the Court Reporting Department at Amarillo
College. She has 20 years of experience in
post-secondary education. She was the project
director for real-time caption reporting of the
Carl D. Perkins Vocational and Applied Tech-
nology Education Act of 1990.

Delores Behrens is chairperson of the
Office Occupations Department at Amarillo
College, as well as the department coordina-
tor for individualized instruction. With 27
years of teaching experience, she is a popular
speaker for such groups as the Texas Educa-
tion Agency, high schools, and civic and
community organizations. She was a text-
book consultant for South-Western Publish-
ing Co. Friday's topic is "Real-timing It in All
Classrooms: Grants to Graduation."

Saturday 's speaker is Cheryl S. Gammon.
director of captioning services for Southwest
Captioning Service. She has been a conven-
tion speaker at the National Court Reporters
Association. in Chicago. and the Association
of Higher Education and Disability, in Minne-
apolis. Ms. Gammon will discuss the business
and employability of real-time graduates.

ENGLISH
Members of the English Section will hear

Joseph F. Trimmer at their Friday session. Dr.
Trimmer is professor of English at Ball State
University, where he currently teaches courses
in writing on fiction and cross-cultural litera-
ture. He has published numerous articles on
American life and literature, directed inter-
na t io na I scholars' workshops at the
Smithsonian Institution. and consulted on
Middlelown. a six-art film series that aired on

71 1
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CBS. His books include Writing with a Pur-
pose, The Riverside Reader, and Fictions.
His talk will focus on the poetics and politics
of representation as they are exhibited in
American autobiographies and cultural nar-
ratives, in particular Le Ly Hays lip's When
Heaven and Earth Changed Places: A Viet-
namese li'man:sJourney from Mir to Peace.

Saturday's session will feature Dr.
Gwendolyn Gong. associate professor of
English at Texas A& M University. Her topic
isentitled. "Writing and Mapmaking: Visual-
izing the Rhetorical Situation:-

GOVERNMENT
The Government Section will meet Fri-

day to hear Karen O'Connor. professor of
political science at Emory University. and
Thomas Cronin. McHughl"rofessor of Ameri-
can Institutions at The Colorado College. Dr.
O'Connor will discuss "The 1990s: The De-
cade of Women in Politics." Dr. Cronin, who
has written numerous hooks and lectured in
49 states, will consider -Why Clinton Won
and the Challenges He Faces:-

Saturday's session will feature Thomas E.
Patterson, professor and past chair of the
Department of Political Science in the Max-
well School of Citizenship at Syracuse Uni-
versity. Dr. Patterson will discuss "Truth and
Lying in the 1992 Campaign:-

MUSIC
The Music Section will enjoy a presenta-

tion by Roger Bennett, chair of thc Fine Arts
Division at Brookhaven College. Mr. Bennett
has been associated with Texas community
colleges as a music educator and administra-
tor for over 15 years. He is the founder and
director of Artists in the Schools (AIS). AIS
serves the Central Texas and Dallas area
elementary and secondary schools with fine
arts presentations. including music, poetry
and literature, dance. living histories, and the
visual arts.

Accompanied by Nancy Bales. profes-
sional accompanist and educator, Mr. Bennett
will demonstrate the use of the guitar in the
classroom.This presentation will include dis-
cussion. demonstrations, and question and
answer sessions. Also. a volunteer will be
requested from the group to show how easy it
is to learn to play the guitar.

SOCIOLOGY AND
ANTHROPOLOGY

The Friday meeting of the Sociology and
Anthropology Section will feature Laurence
A. Basirico, associate professor of sociology
at Elon College, in Elon. North C'arolina. His
presentation is entitled. "'Inquiring Minds
Want To Knowand To Do: Teaching Soci-
ology Through Applications."

Saturday 's session will include a presen-
tation by Betty Yorburg. prokssor of sociol-
ogy at City College and Graduate Center. in
New York City. Dr. Yorburg's address is.
"Family Relationships."

TAJCCIA/TAPSOEA
Albert I.. I .orenzo will address the Friday

morning session jointly conducted by the

.lieseneer

Texas Association of J unior and Community
College Instructional Administrators and the
Texas Association of Post-Secondary Occu-
pational Education Administrators. Dr.
Lorenzo is president of Macomb Community
College. in Warren. Michigan. Since assum-
ing that office, he has helped Macomb grow
to become one of America's largest multi-
campus community colleges and the fourth
largest grantor of associate degrees in the
United States.

President Lorenzo comes from a business-
oriented background. He began his profes-
sional life in public accounting. later teaching
on the faculty at Macomb Community Col-
lege. He served as the college's business man-
ager, controller, and vice president for busi-
ness before becoming the college's fourth presi-
dent in 1979.

Dr. Lorenzo's pragmatic approach to lead-
ership and organizational issues has been the
focus of a number of publications and na-
tional speaking engagements. He is currently
contributing to two books on "Critical Issues
FacingAmerica's Community Colleges."The
acknowledged success of Macomb Commu-
nity College coupled with his many profes-
sional contributions have received wide rec-
ognition. including a national "President of
the Year" award. He was identified in a recent
study as one of the country's top 50 commu-
nity college CEOs, and is a recipient of the
national "Torn Peters Leadership Award."

Cookie Ragland
v... 4

Left to Right: Ave Zinn, Lee Ann
Morris, Carolyn Poole, Gale Parker

DEVELOPMENTAL READING
SECTION PLANS PROGRAM

Cookie Ragland, owner and director of
Therapeutic Learning Center. in Houston. and
part-time instructor of remedial reading at San
Jacinto College, will speak at the Develop-
mental Reading Section meeting Friday morn-
ing. Ms. Ragland has over 20 years of teaching
experience in a variety of settings, including
public schools. hospitals, and higher educa-
tion. The topic of her presentation is "Pink.
Yellow, and Blue Reading."

Saturday. the meeting will feature a panel
discussion entitled "X-Rated: A Reading and
Writing Project for Developmental Read-
ing." Panel members will be Lee Ann Morris,
Gale Parker, Carolyn Poole. and Ava Zinn.
These four developmental reading teachers
at San Jacinto College will explain how they
are using controversial texts, such as Go AA
Alice. Chocolate ll,r. and Huckleberry Finn
to encourage critical reading and writing by
their developmental students.

BUSINESS AND EDUCATION PERSPECTIVE TO BE
PRESENTED AT ECONOMICS SECTION MEETING

The Friday meeting of the Economics Scc-
tion will feature a presentation by Stanley L.
Brue. professor of economics at Pacific
Lutheran University.

Professor Brue is national president-elect
and a member of the international executive

board of Omicron Delta
Epsilon international
honor society in econom-
ics. He is co-author of
Economics. 12th edition
(McGraw-Hill): The
Eivlution of Economic
Thought. 4th edition
(Harcourt Brace Jo-
vanovich ). and Eco-
nomic Scenes: Theory in

Thdav's World. 5th edition (Prentice-Hall).
Economics, coauthored with Campbell R.

McConnell, is the nation's best selling univer-
sity economics textbook. There are Canadian
and Australian adaptations of the book, and it
has been translated into Russian. French, Ital-
ian. Spanish. and other languages. In 1992. the
Russian-language edition of Economics be-
came the standard text used for the beginning
course throughout Russia. For his co-presen-
tation of a June 1992 course in market eco-
nomics for 70 Russian economics professors.
he is the recipient of one of the Freedom
Foundation's 1993 Leavey aw ards for excel-
lence in private enterprise edwation.

Torn Green. malinger of computer services
tOr Shell Pipeline Corporation. w ill address

Stanley L. Brue

rt 7

the Economics Section on Saturday. Mr. Green
has held numerous assignments in engineer-
ing. operations, and business planning for
Shell Corporation. Recently Ile was division
manager for Shell Pipeline in Midland, where
he was responsible for all pipeline operations
i n West Texas. New
Mexico, Colorado. Wyo-
m ing. and Montana.

Mr. Green's presen-
tation will address the re-
cent trend toward devel-
oping computer systems
on a client server plat-
form, rather than in the
traditional mainframe Tom Green

environment. Systems applications are now
being programmed to take advantage of com-
munications links that not only capitalize on
the processing capacity of the server, but also
efficiently use the processing power of per-
sonal computers connected through fiber op-
tics communications links. These develop-
ments offer advantages in cost and mainte-
nance. and are easier to modify in the future.

Computer systems under development at
Shell will be discussed, including a system for
electronically transmitting and calcuhiting
volumes of commodities shipped through the
company's pipeline systems: a system for
Managing compliance v. WI govern Mental
regulations: and a system for arranging data in
the strategic database into useful information
for making business decisions.
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WM. C. BROWN PUBLISHERS
(I leader in 0(11K-whin since 1944

APPLIED BIOLOGY
Chowdry. Pathophysiology with Practical

Applications (ISBN 8538)

Frenay/Mahoney: Understanding Medical
Terminology, 9/e (ISBN 14058)

For Human Physiology, 41e (ISBN 12260)

Hole: Human Anatomy & Physiology, 6/e
(ISBN 12271)

BIOLOGY
Mader: Biology, 4/e (ISBN 15096 paper;

12383 cloth)
*also available in split volumes

Morgan et aL: Environmental Science:
Managing Biological and Physical
Resources (ISBN 16305 paper; 10801 cloth)
fecriso available in split volumes

Prescott: Microbiology, 2ie (ISBN 1372)
*also available in split volumes

Talaro: Foundations in Microbiology
(ISBN 0530)

Tamarin: Principles of Genetics, 410
(ISBN 16658 paper; 13723 cloth)

Volpe: Biology and Human Concerns, 4/e
(ISBN 16538 paper; 5105 cloth)

Zubay: Biochemistry, 3/e (ISBN 14267)
'also available in split volumes

CHEMISTRY
Caret et al.: Principles and Applications of

Inorganic. Organic, and Biological
Chemistry (ISBN 12001)

4'
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1993 TITLES
Caret et aL: Principles and Applications

of Organic and Biological Chemistry
(ISBN 13742)

Gleason: Is Your Math Ready for
Chemistry? (ISBN 17471)

Kask/Hawn: General Chemistry (ISBN 12144)

GEOGRAPHY
Dent: Cartography: Thematic Map

Design, 31e (ISBN 13589)

Doom: Fundamentals of Physical
Geography, 2/e (ISBN 13590)

McGrew/Monroe: An Introduction to
Statistical Problem Solving in Geography
(ISBN 12682)

GEOLOGY
puxbury/Duxbury: Fundamentals of

Oceanography (ISBN 14646)

Montgomery: Fundamentals of Geology, 2/e
(ISBN 9806)

Montgomery: Physical Geology, 3/e
(ISBN 12328)

PHYSICS
Nolan: Fundamentals of College Physics

(ISBN 12145)

Tillery: Physical Science, 2/e (ISBN 13818)

MATHEMATICS
Beeler: Beginning Algebra: Understanding

the Concepts of Algebra (ISBN 16706)

Beeler. Intermediate Algebra: Understand-
ing the Concepts of Algebra (ISBN 16581)

Christy: College Algebra, 2/e (ISBN 12359)

Christy: Precalculus, We (ISBN 12345)

Christy: Essentials of Precalculus Algebra
and Trigonometry, 51e (ISBN 12340)

Dobbs/Peterson: Precalculus (ISBN 16235)

Goldstein: Algebra & Trigonometry and Its
Applications (ISBN 21485)

Goldstein: College Algebra and Its
Applications (ISBN 21475)

Goldstein: Trigonometry and Its Applica-
tions (ISBN 21486)

Grossman: Finite Mathematics, 2/e
(ISBN 11351)

Grossman: Calculus for Management,
Social, and Life Science, 2/e (ISBN 11352)

Grossman: Applied Calculus, 2/e
(ISBN 11350)

Nanney/Cable: Preparation for Algebra
(ISBN 12801)

Weimer: Statistics, 2/e (ISBN 12146)

Wesner/Nustad: Algebra for College
Students, 3/e (ISBN 7654)

IT
For more information on these new titles, call

us toll-free: 1-800-228-0459.

A LEADER IN TECHNOLOGY
Wm. C. Brown Publishers is committed to bringing the technology of tomor-

row into today's classroom. We're the exclusive distributor of the award-
winning videodisc, BioSci II, and the WCB Earth Science Videodisc. These
two cutting-edge videodiscs are the perfect complement to our life and
physical sciences textbooks.

Another first from Wm. C. Brown Publishers...

We're proud to offer ihe new editions of Sylvia Mader's Biology and John
Hole's Human Anatomy & Physiology, each on CD-ROM for 1993. Each CD
contains the complete text and full-color illustrations as well as a variety of
supporting materials. Use CD-ROM as an electronic organizer or database
for creating your customized text and courseware! Now you and your students
will have a complete library at your fingertips.

Please join us in our booth for coffee and a danish from 8-10 a.m. Friday, February 19.



FINANCIAL PLANNING
SEMINAR PLANNED
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Dale Konicek Beth Hearn

For the tweltTh consecutive year. TJCTA
members attending the annual convention will
have an opportunity to eain practical and useful
information.concernine personal finances.The
Financial Planning. Seminar will take place in
Meeting Room 6 West in Palmer Auditorium at
7:30 a.m. and again at 12:30 p.m. Leading this
year's Financial Planning seminar will be Dale
Konicek and Beth Hearn. Mrs. Hearn is a
reeistered representative at Waddell and Reed
Financial Services. She currently operates her
own financial consulting practice in Huffman,
Texas. She has both a business and education
background. She held a hank officer's position
before and during her financial consu king, prac-
tice. In addition, she has worked as a loss
prevention analyst and consumer complaint
investigator and mediator.

Mrs. Hearn has taught at llouston Commu-
nity College and North Harris College. She
has also conducted seminars with groups of all

KATHY LEWIS TO SPEAK
AT INSURANCE SEMINAR

On Friday. Feb. 19, the Membership Ser-
vices Committee of TJCTA. chaired by Anna
R. Holston. Central Texas College. will
present an Insurance Seminar. featuring, Kathy
Lewis. assistant director of the Higher Edu-
cation Insurance Pro-
gram of the Employ-
ees Retirement System
of Texas. The session
is scheduled to begin
at 4:15 p.m., in Meet-
ing Room 6 West at
the Lester E. Palmer
Auditorium. in Austin.

For a number of
years. Ms. Lewis di- Kathy Lewis

rected the college and university staff insur-
ance program when it was administered by
the Texas Higher Education C'oordinating
Board. She transferred to the Employees
Retirement System when the Legislature
moved the program to that agency.

In her current capacity, she is considered
by many to be the leading expert in the state
on issues regarding higher education insur-
ance.

Ms. Lewis will discuss a range of issues
involving faculty insurance. Following her
presentation. there will be lime for questions
from the audience.

lir TA Messenger

sizes on subjects including financial planning.
management issues. and job search skill work-
shops.

Mrs. Hearn holds a Master of Science
degree in consumer affairs and education from
Oklahoma State University. She is also a cer-
tified financial planner and a registered in-
vestment advisor.

Dale Konirek is also a registered represen-
tative at Waddell and Reed Financial Services.
He currently operates his own financial and
trainine consulting practices in Houston. He
has worked as a training consultant, analyst.
and supervisor in a number of companies. He
has taught at the University of Houston. Hous-
ton C'ommunity College. Sam Houston State
University. and Blinn College.

Dr. Konicek received the Bachelor's of
Business Administration degree from Kent
State University, where he majored ill human
resource management. He received his
Master's in business administration from the
University of Houston at Clear Lake. and his
Ph.D. in curriculum and instruction from Texas
A&M University.

Dr. Konicek has spoken at numerous con-
ferences and conventions throuehout the'state
of Texas on a variety of subjects, including
financial planning. management and training.
and development issues.

Plans for this year's Financial Planning
Seminar were developed by the TJCTA Mem-
bership Services Committee, chaired by Anna
Holston, Central Thxas College.

BUSINESS DIVISION AND
SECTION CHAIRPERSONS
CONFERENCE PLANNED

The Business Division and Department
Chairpersons Conference is planned for
Thursday. February 18. Registration is sched-
uled to begin at 8:30
a.m.. The opening ses-

4 .

sion will be at 9:00 a.m.
and will feature a pre-
sentation by Jon
H ittman. associate pro-
oram director at the
Texas Maher Educa-
tion Coordinating
Board. auks.

Marly Bergerug
At 9:30 a.m.. the

topic of the second session will be "Moving
Business Education into a New Era.- The
guest speaker will be Marly 13ergerud. dean
of the busi ness science division of Saddleback
College in Mission Viejo. California.

The third session, beginning at I I MO a.m..
w ill be on "Competency Based Instruction.-
presented by Ronald P. Kern, dean of instruc-
tional services, professor of computer sci-
ence, and coordinator of competenc -based
instruction project at Odessa College.

The luncheon session will feature Tobin
Otiereau. division chairperson for human re-
sources development al Austin ComMunity

t
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RETIREMENT ISSUES
TO BE TOPIC
OF SEMINAR

A seminar for all TJCTA members inter-
ested in learning more about retirement is-
sues will be conducted at this year's conven-
tion. The session will
begin at 7:30 a.m.. Fri-
day. February 19. The
seminar will be re-
peated at 12:30 p.m.,
the same day. Both ses-
sions will be held in
Meeting Room 5 East
at the Lester E. Palmer
Auditorium.

The seminar will he Lorraine H. Clark
led by Lorraine H. Clark, the associate area
representative for workers equity for the
American Association of Retired Persons
(AARP).

After earning the bachelor's degree in
psychology from Duke University. Ms. Clark
went on to receive her master's and Ph.D.
deuces in Guidance and Counseling from
East Texas State University.

Ms. Clark is a licensed professional coun-
selor. She is past-president of the Commis-
sion on Middle-Aged and Older Persons,
TexasAssociat ion for Counselina and Devel-
opment.

This presentation will cover a range of
issues involved in retirement.

PROGRAM TO
HIGHLIGHT TECH-PREP

REFORM INITIATIVE
Carrie Nelson. program director for in-

structional programs in the community col-
leges and technical institutes division of the
Texas Higher Education Coordinating Board.
will speak at a special seminar Friday. Feb.
19, at 4:15 in Meeting Room 2 West. in
Palmer Auditorium. She will offer an over-
view of the tech-prep reform intitiative with
an emphasis on the critical role of community
college academic and technical faculty in
curriculum development. integration, work-
place skills. transfer. and teaching methodol-
ogy.

Dr. Nelson is the state coordinator of the
tech-prep high school and associate degree
program intitative, which is a partnership
inititative of the Coordinating Board, the
Texas Education Agency, and the Texas De-
partment of C'om merce to develop a compre-
hensive approach for statewide implementa-
tion of these programs.

C'ollege. ii is topic will be -Good Time Man-
agement.-

Reservations for the luncheon must be
made by February HI. For reservations or
additional information, contact Doris D.
Patrick. Austin Community College. at Arca
Code 512, 495-7169.
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The Capitol. It stands for freedom and strength in Texas.
Westel. It stands for savings and choice in Texas.

TJCTA is proud to announce our newest member benefit. Westel. our state's oldest and finest long
distance carrier. With a tradition of service and quality. Westel is prepared to meet your long
distance needs at substantial savings over other long distance services.

Significant savings:
Austin to:

AT&T MCI SPRINT WESTEL

Dallas S1.64 81.74 S1.66 $ .90
Denver 1.15 1.09 1.15 .78
Chicago 1.15 1.13 1.15 .84
Los Angeles 1.23 1.19 1.23 .84

Premium Features:

Risk Free Trial:

Above costs based on a 4.2 minute call made during prime calling hours.

Six seconds billing increments
Fiber optic sound quality
Free calling cards

No monthly charges
No installation costs
No minimums

90 day satisfaction guarantee
Free line conversion to Westel
Free return to previous carrier if not fully satisfied with the excellent
sound quality and low rates.

Support TJCTA: 10% of your monthly long distance charges will be donated to TJCTA.

A benefit to you! A benefit to TJCTA! You can't lose! Enroll today, and start enjoying Westel's
quality. service, and tremendous savings!

For the better choice call
1-800-580-5565

Ask for Westel's TJCTA Association Plan WFITEL

715 T/CIA Afessenger



Founded and incorporated in 1981, Westel is a privately held regional long distance carrier
based in Austin, Texas. As a matter of fact, Westel is the oldest Texas based long distance
company in Texas. Westel has grown into a company dedicated to providing reliable
products and services at substantial savings to many customers throughout Texas and
the Sou thwest.
We work hard at being the best. That is why Westel together with the Texas Junior College
Teachers Association created a program which allows you to take advantage of an even
greater savings opportunity on your long distance calling.
Not only do you save as a member of this program, but Westel will also REBATE 10% OF
YOUR BILLED LONG DISTANCE CHARGES BACK TO TEXAS JUNIOR COLLEGE TEACH-
ERS ASSOCIATION EACH AND EVERY MONTH IN YOUR BEHALF!

Westel TJCTA Calling Plan Application

[j Yes! I select Westel, Inc. as the primary long distance carrier for the number(s) listed
below, and authorize Westel to notify my local telephone company of my choice. I

understand that my local telephone company may impose a small, one time fee to change
my primary carrier to Westel and, if a copy of that conversion charge is sent to Westel with
my first, second, or third month billing, Westel will issue credit for such charge.

Name
Address
City State Zip

Phone Number(s)

Number of Calling Cards requested
Estimated monthly long distance usage
Social Security Number
Employer

Employer Phone Number

Signed Date
If a copy of the local phone company's bill indicating the conversion charge is sent to Westel
withm 90 days of service, Westel will issue credit for the charge. If within the initial 90 days, I'm
not satisfied with the low rates and excellent sound quality. Westel will credit the phone
company's fee to convert my phone to my previous carrier. For this credit, I just need to send
Westel a copy of the bill indicating this charge.

Thank you for supporting TJCTA by choosing Westel Long Distance Service.

Mail application to: Westel, Inc.
P. 0. Box 1985
Austin, Texas 78767-1985

Or call Westel's Association Representative at 1-800-580-5565.

7:I('TA Me%.senger 5/



Glencoe's multi-media systems provide
you with high-tech learning tools.

BEYOND WORDS
A multimedia Basic Skills Series, Glencoe Foundations for
Success Program Beyond Words provides interactive learner-
centered instruction in reading, writing, and mathematics.
Each of three components contains laser discs, a tutorial
disc, workbooks, pre- and posttests, and an Instructor's Kit
with a resource guide.
Beyond Words incorporates video lessons, on-line text, audio
narration, and on-line testing and practice into a state-of-
the-art package that is easy to use. The program features a
comprehensive teacher management system.
COMING SOON!
Another Page: Reading and Writing
With this program, students improve their basic reading
skills, increase their vocabulary, and learn to view reading
as a critical component of the communication process.
Math Essentials
This 15-disc program helps adult students learn to work
with whole numbers through addition, subtraction, multi-
plication and division. Prepares learners to continue on into
fractions and other more advanced functions covered in
Beyond Words.

GLENCOE/IVES
MULTIMEDIA SYSTEM
With the Glencoe/Ives System, your students can prepare
for technical and electronics careers individually, at their
own pace, as well as in a classroom setting.
Glencoe/Ives contains four courses: DC Electronics, AC
Electronics, Semiconductor Devices, and Digital Electronics.
Competency-based, the program allows progression that
assures a high level of student comprehension and reten-
tion, even for those with no background in computers or
electronics. This program provides 250 hours of instruc-
tion, proceeding logically from DC to digital electronics. At
Level III, the series contains 99 sides on 50 discs.
Level I enables the instructor to bring video to the classroom
with a laser disc scanner and bar coded texts.

Coming soon in 1993 . . .

HyperGraphics for Grob : BASIC ELECTRONICS, Seventh Edition, is a responsive learning system which supports any
teaching style. Studies have shown that HyperGraphics:

Increases the short-term learning retention by 20%.
Increases classroom attention by 40%.
Increases classroom participation by 2000%.

52

For further information about the three exciting products displayed on this page, please contact:
Marianne Kinnikin

Macmillan/McGraw-Hill
Glencoe Division

1415 Ethridge Payne Road Chesterfield, MO 63017
(314) 530-9981

I,

7! TATA Alosenger



Endorsed by your Association!

"Call me about saving
money on full

replacement coverage
for your home:

"Here are four important reasons
to phone me today for a FREE
Nationwide homeowner's rate
quote.

"A fire could burn
you out of your
home. But if your
present insurance
doesn't offer full
replacement at an
affordable price,
you could get
burned as well.

"Thankfully, Nationwide's
homeowner coverage is among the
best buys available. As a consumer
looking for real value, consider
these four advantages:

"Nationwide's broad
coverage offers your
home real protection
from fire and other
disasters. Inflation drives the cost of
everything up. Including rebuilding a
home lost to fire. And construction costs

szei-

1
have soared even beyond inflation
rate. You might only be able to repair
or rebuild part of your home.
But with Nationwide coverage, you
don't have to live with that risk any-
more. You can insure your home for
all it's worth.

"Nationwide can save you money.
"Full replacement coverage for less?
You bet! Nationwide
does it because:

We sell insurance
directly through

the mail or over
the phone.

This saves us sales and
administrative expense.
And we pass the savings
on to you.

Marlene Bray
Sales Service Agent

"Nationwide offers you fast,
courteous claims service.
"Saving money shouldn't
mean sacrificing service.
And at Nationwide, it
doesn't. We've been on
the side of homeowners
like you for 65 years.
Just call toll-free, 24 hours a day,
seven days a week, 365 days a year.
We'll be at your side.

"Nationwide offers you peace of
mind right over the phone.
"One call to me, and you can com-
pare our coverage with your present
policy in minutes. Then you'll know
how much Nationwide can save you
on full home replacement coverage.

There's no obligation."

TI('TA Me% wnger

01
NATIONWIDE
INSURANCE
NaticAmde is on Your we

7 ! 8

just call, toll-free:
Irving/Dallas/Ft. Worth:
214-751-0073 METRO
Houston: 974-5293

Elsewhere: 1-800-421-1444
Ask for extension 188.
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Some Of The Greatest Resources In Texas
Are Found Above Ground.

It's true that resources like oil have played a significant role in the Texas economy over the years.

But when it comes to education, the most valuable resources are those that walk on two feet
the field representatives of Harper Collins Publishers.

From Amarillo to El Paso to Brownsville, and across the state to Texarkana, our sales team is there,
backing up Harper Collins' long-standing commitment to higher education. It's a commitment that
means you'll have easy access to the best texts available for your courses, whatever your discipline,
whatever your style. And that's why we fully expect our partnership with Texas educators to keep
growing into the future.

We invite you to experience our dedication to Texas instructors first-hand. Join our Texas
representatives in a continuing tradition, "The Harper Collins Casino Night,"
on Friday, February 19th, from 5-8 pm. Just stop by booths 84-87 for more details.

Your Texas Representatives

* Dallas
John Young
(Regional VP)
Kent Merrill
(District Manager)
Barbara Burnett
Sharon Noble

* Fort Worth
John Mathews

* Huntsville
Laura Stowe
(Regional Consultant)

* Houston

Greg Odjakjian
(District Manager)
Shane Stagg
Melissa Gulley-Pavey
Fontaine Eva ldo

* San Antonio/Austin
Chuck Hickman
Jim Camp

* El Paso

David -Glenn

Custom Book Managers
Cara lee Woods

Terry White

iM
HarperCollinsCollegePublishers
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MATHEMATICS SECTION
ANNOUNCES TOPICS
Participants in the Friday meeting of the

Mathematics Section will hear authors Chris-
topher Schaufele and Nancy Zumoff. Their
topic, "Earth Algebra: College Algebra With
Applications to
Environmental Is-
sues," is based on
a course developed
by the speakers
whose purposes
are to develop
mathematical
skills, improve
problem solving
and decision mak-
ing ability, and to
offer insight and enhance interest in, and
appreciation of, the role of mathematics in
society. The presentation is an overview of
the content and methodology of the course
Earth Algebra, which uses elementary equa-

Christopher Schaulele
and Nancy Zumott

t ions to build models that can be used to study
environmental problems. Both Mr. Schaufele
and Ms. Zumoff are professors of mathemat-
ics at Kneeshaw State College.

Saturday's meeting will feature a panel
discussion entitled "Attrition Rate: Should
We Be Concerned?" The panelists will share
with the audience the attrition rate at their
schools in mathematics courses and address
the following questions: What are the causes
for high attrition rates in mathematics? Should
we be concerned? If so, what can we as ma ,h
educators do? Audience comments and ques-
tions will be solicited as time permits.

Panel members include Chris Bolt , in-
structor of mathematics at Eastfield College;
Therese Jones, instructor 9f mathematics at
Amarillo College; Robert Northcutt, instruc-
tor of mathemats at Southwest Texas State
University; Da' rid Sanchez, instructor of
mathematics at San Antonio College, and
John Thomason, instructor of mathematics at
Bee County College.

"CRITICAL THINKING"
IS TOPIC FOR

PSYCHOLOGY sEcrON
Robert S. Feldman, professor of psychol-

ogy at the University of Massachusetts at
Amherst, will speak to the Friday section
meeting of Psychology. His topic will be
"Sex, Drugs, and Rock & Roll: Teaching
Sensitive Topics to a Diverse Student Body."
He is director of the personality and social
psychology program at Amherst. A graduate
of Wesleyan University and the University of
WisconsinMadison, he is a former Fulbright
Senior Research Scholar and Lecturer. His
research interests include nonverbal behav-
ior and the social psychology of education.
He has written or edited 10 books, including
Social Psychology (McGraw-Hill), Funda-
mentals of Nonverbal Behavior (Cambridge
University Press), and his most recent work,
Understanding Psychology, 3rd edition

(McGraw-Hill).
Carol Tavris will be

the speaker Saturday.
She has appeared on
numerous television
and radio shows, in-
cluding Phil Donahue,
Sonya Live, the Today
Show, the Home Show,
and others across the
country. She has taught
at the Human Relations Center of the New
School for Social Research in New York and
in the psychology department at the Univer-
sity of California at Los Angeles. She is a
fellow of the American Psychology Associa-
tion and the American Psychological Soci-
ety, and a member of the International Soci-
ety for Research on Emotion. Her address for
the session is "Psychobabble and Biobunk:
Helping Students Think Critically About Psy-
chology in the Media."

Carol Tavris

"COMPUTERIZED
ACCOUNTING" IS
SECTION TOPIC

f.r."31,1n,

Betverd E. Needles, Jr. Susan Shaw Lanier

Belverd E. Needles, Jr., will address the
Accounting Section Friday morning at 9:00
a.m. His topic will be "Meeting the Challenge
of Change in the First-Year Accounting
Course." Dr. Needles is theArthurAndersen &
Co. Alumni Distinguished Professor of Ac-
counting at DePaul University. He is well-
known for his research and writings in ac-
counting education, including serving as edi-
tor forAccounting Instructors' Report, and as
the author of several leading first-year ac-
counting textbooks. In 1992, he was named the
AICPA Outstanding Accounting Educator.

Saturday, the group will hear Susan Shaw
Lanier, who will speak on "Computerized
accountingWhat Students Need to Learn."
Since graduating from Louisiana State Uni-
versity in 1931 with the bachelor's degree in
Accounting, Ms. Lanier has worked in pri-
vate industry as well as education. She taught
accounting, computerized accounting, and
Lotus courses at Baton Rouge School of
Computers. In 1986, she began reviewing
textbooks and supplemental material for Pren-
tice Hall publishers. She wrote the chapter on
computerized accounting and much of the
introductory material for the text College
Accounting, by Jeff Slater. She has authored
and co-authored several practice sets to
supplement basic accounting texts. Her text-
book ComputerizedAccounting was released
by Prentice Hall in 1992.

HEALTH SECTION TO HOST AEROBICS DEMONSTRATION
Sarah Hermes, chairperson of the Health,

Physical Education, and Recreation section,
has arranged for a presentation on Friday by

Roger Reynolds, asso-
ciate director of con-
tinuing education for
The Cooper Institute
for Aerobic Research.
Mr. Reynolds will of-
fer a program, entitled
"Exercise and Aging,"
which includes a low

;..k impact aerobic dernon-
stration by Galveston

College Fitness for Life students.

The demonstration will highlight fitness
and exercise programs for senior adults. Mr.
Reynolds has distinguished himself as a leader
in the field of physical fitness. As an athletic

TJd"A Messenger

Roger Reynolds

coach and consultant, he has promoted physi-
cal education, fitness, and wellness in schools,
corporations, hospitals, law enforcement
agencies, and government municipalities. In
his present position with The Institute for
Aerobics Research, he has played an impor-
tant role in that organiza-tion's ongoing ef-
forts in exercise physiology, nutrition, be-
havioral science, health promotion, youth
fitness, and research.

Sue Jones, program coordinator in physi-
cal fitness technology at North Lake Col-
lege, will present Saturday's program, en-
titled "Preparing Students for Employment
in the Health/Fitness Industry." Dr. Jones is
an extraordinarily active, involved, and pub-
lished professional in the fields of rational
behavior psychotherapy, human sexuality,
physical fitness technology, and exercise

72 o

physiology. Currently a college instructor,
she has been the lead presenter in numerous
professional symposia, and is nationally

sought as a speaker and
workshop facilitator.

Dr. Jones' profes-
sional commitment to
the evolving concept of
"wellness" in all as-
pects of human en-
deavor has benefited
thousands, and her pio-
neering work to estab-
lish physical fitness

technology programs at the collegiate level is
a nationally recognized model. Her personal
commitment is exemplified by her successful
competition in three marathon races, including
the Boston Marathon.

Sue Jones
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MAKE HOTEL RESERVATIONS IMMEDIATELY!
TJCTA members planning to attend the 46th annual convention, Feb. 18-20, 1993, in Austin, are encouraged to reserve hotelaccommodations at once. A block of 1,200 rooms was reserved for the TJCTA convention, but it is likely that members who wait until thelast minute to make reservations will be disappointed. Hotel accommodations may be reserved by completing the form below and mailingit to the Austin Convention Housing Bureau. Reservations will be processed as they are received, on a first-come, first-served basis.
Reservations may NOT be made directly with the convention hotels.

CONVENTION HOTEL FACILITIES AND RATES
Single Double Triple Quad

(1 person) (2 persons) (3 persons) (4 persons)
STATE caprrci

WATT AEGOCY

ro wAco

z SOLD OUT
S 0 L D OU T1

HOTEL / ADDRESS

Hyatt Regency Hotel
208 Barton Springs Road

0015504 TCFAN LAxE
FCOR SEASCHS

1111 SKRATON

PALNER
MAI RN I UM

eaton SW.* Prnd

943ASSY
SuTE5

10.IDAY

'47bvt

58

Embassy Suites
300 South Congress Avenue

Radlsson Hotel on Town Lake SOL.D OU T(formerly Austin Crest Inn)
111 East First Street

Holiday InnTown Lake
20 North Interregional

Sheraton Austin Hotel
500 North tH 35

Four Seasons Hotel
98 San Jacinto Boulevard

$62 $62 $70 $70

$85 $85 $95 $105

$101 $111 $121

Convention hotels accept all major credit cards. Hotels are unable to grant direct billing for room or
incidental accounts. In the absence of an approved credit card, hotels request payment be by cash
or traveler's checks. Credit Information will be required at time of check-in. Hotels will not accept
personal or institutional checks unless definite arrangements are made with the Credit Department
at time of check-in.

TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION
46th Annual Convention Austin, Texas February 18-20, 1993

HOTEL RESERVATION FORM

MAIL TO: Convention Housing Bureau
P. 0. Box 1088
Austin, Texas 78767

HOTEL CHOICES:

1st Choice:

2nd Choice:

3rd Choice:

ARRIVAL DATE: February HOUR: . M.*
DEPARTURE DATE: February
CONFIRMATION will be made by hotel. CANCELLATION: NotifyConvention
Bureau of changes and cancellations up to Feb. 1. After Feb. 1, make
cancellations and changes directly with hotel. All reservations subject to
availability.

CONFIRM RESERVATIONS TO: Name

Address City

ROOM(S) WILL BE OCCUPIED BY:

Name (please print)

ACCOMMODATIONS DESIRED:
Single Room(s) (1 room, 1 person, 1 bed)

Double Room(s) (1 room, 2 persons, 1 bed)

Double/Double Room(s) (1 room, 2 persons, 2 beds)

Triple Room(s) (1 room, 3 persons, 2 beds)

Quad Room(s) (1 room, 4 persons, 2 beds)

One Bedroom and Parlor (Suite)

Two Bedrooms and Parlor (Suite)

* Reservations will not be held after 6:00 p.m. unless arrival is guaranteed by
credit card or advance payment of first night's lodging.

Arrival will be after 6:00 p.m. Hold room on a guaranteed basis with credit
card:

Type

Number

Expiration Date

Address

Bank Number

Phone: NC

State

City / State / ZIP

ZIP

f
722 TJCTA Messenger



HBJ
Your Texas-Sized Publisher

Psychology, Fifth Edition
Spencer A. Rathus
St. John's University

This straightforward introduction
cohesively combines contempor-
ary science, research and
theory. The fifth edition
emphasizes the practi-
cal applications of
psychology.
ISBN 0-03-096790-2 1993

Hardcover 736 pp.

Introduction to
Psychology,
Eleventh Edition
Rita L. Atkinson
University of California,
San Diego
Richard C. Atkinson
Lbliversity of California,
San Diego
Edward E. Smith
University'of Michigan
Daryl J. Bern
Cornell University

An empirical approach to psychology,
this well-established textbook covers
the most recent developments in the field.
ISBN 0-15-5(10287-2 1993 Hardcover 928 pp.

Democracy Under Pressure: An Introduction to the
American Political System, Seventh Edition
Milton C. Cummings, Johns Hopkins University
David Wise, Political Analyst

Cummings and Wise masterfully present the institutions of
government and interpret current issues to reveal both the
myth and the reality of our political system.
ISBN CI-15-500198-I 1993 [la rdcover 800 pp.

The National Experience: A History of the United
States, Eighth Edition
John M. Blum, Emeritus, Yale University
Edmund S. Morgan, Emeritus, Yale University
Kenneth M. Stampp, Emeritus, University of California, Berkeley
C. Vann Woodward, Emeritus, Yale University
William S. McFeely, University of Georgia
Arthur M. Schlesinger, Jr., Graduate Center of the City
University of New York

The National Experience emphasizes political history, with the
formulation and execution of public policy as its predominant
theme.
ISBN 0-1;-500366.6 1q91 I Iardcover 922 pp.

( TA Mesenger

The Rinehart Handbook
for Writers, Third

Edition
Bonnie E. Carter
Craig B. Skates, both for-
merly of the University of
Southern Mississippi

This easy-to-use hand-
book offers complete

coverage of grammar and
includes strategies for get-

ting ideas, structuring writ-
ing, and improving style.
ISBN 0-15-500269-4 1993

Hardcover 768 pp.

- ,NIPP

t.
.1

-
,

Steps to Writing Well
with Additional
Readings,

Second Edition
Jean Wyrick
Colorado State University

Including student and profes-
sional sample essays, this

textbook offers a clear step-by-
step guide to effective writing.

ISBN 0-03-076696-6 1993 Paper 517 pp.

Early Childhood Programs: Human Relationships
and Learning, Ninth Edition
Katherine Read Baker, Emeritus, Oregon State University
Pat Gardner, Santa Monica College
Barbara Child Mahler, California State University, Chico

This book emphasizes the feelings and attitudes of children in
the learning process and presents childhood experiences in a
variety of environments.
ISBN 0-034074166-1 1993 Hardcover 448 pp.

Introducing Philosophy: A Text with Integrated
Readings, Fifth Edition
Robert C. Solomon, University of Texas at Austin

This comprehensive new edition retains the solid structure of
its previous editions and integrates multi-cultural perspectives
and issues.
ISBN 0-15-500376-3 IN3 Paper 800 pp.

Stop by our booth for a closer look at these
and many other HBJ textbooks.

IT Harcourt Brace jovanovich College Publishers
11 D-) 1 301 Commerce St., Suite 370(1

.. 1 Fort Worth, Texas 76102

To order examination copies, please contact:
I la rcourt Brace Jovanovich College Publishers

7555 Caldwell Ave., Chicago, IL 60714
1-708-647-8822
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A Sampling of Our '93 Titles Available at the Bedford/St. Martin's Booth

. a
THE BEDFORD
INTRODUCTION
TO LITERATURE
Third Edition
Michael Meyer,
University of Connecticut
1993/clothbound/2122 pages/S26 net/
spiral-bound Instructor's Manual/
poetry audiotapc

3-genre literature anthology 51 stories (17 new),
414 poems (111 new), and 19 plays (5 new) pervasive
emphasis on critieal thinking, reading, and writing more
than half the stories and over one-third of the poems and plays
are by women, minority writers, and writers from other
cultures in-depth coverage of two or more authors in each
genre 2 "Complementary Critical Readings" (new) for each
author-in-depth a "Critical Case Study" (new) in each genre

albums of contemporary and world literature in each genre
174 "Perspectives" (63 new) secondary materials includ-

ing interviews, letters, and critical essays

"In this anthology, 1-,oth instructor and student encounter an
unsurpassed range of significant texts, imaginatively selected
and perceptively introduced. It sets the standard against
which all similar collections must be measured."

John Glavin, Georgetovm Univetwity

r
OUR TIMES/3
Readings from Recent
Periodicals
Robert Atwan,
Seton Hall University
1993/paper/672 pages/S16.50 net/
Instructor's Edition

thematically arranged reader with 67 very contemporary
selections (57 new) drawn from 52 recent magazines and
newspapers 22 topics (12 new) of immediate interest to
students new conference chapters cover 2 topics in greater
depth unique discussion apparatus designed to spark
animated ckss discussion and engaging student writing

"Contains insightful and relevant essays to engage the
student."

Dirk \Vethington, of North Carolina

THE BEDFORD GUIDE
FOR COLLEGE
WRITERS
With Reader, Research
Manual, and Handbook
Third Edition

X. J. Kennedy
1.4 Dorothy M. Kennedy

_

Sylvia A. Holladay,
St. Petersbuig junior College

1993/Longer Edition/cloth/950 pages/S22 ned
Shorter Edition/paper/750 pages/S19 net/
2-volume Instructor's Manual/
Writer's Prologue Software

first 4-books-in-one composition tcxt Book 1: compre-
hensive, process-oriented rhctoric Book 2: thematic
reader unique in a book of this kind with 40 selections
(36 new) in 6 chapters Book 3: 140-page research manual
with annotated student papers in MLA and APA documenta-
tion styles Book 4: 200-page reference handbook with
exercises and ESL guidelines also available in paperback as
3-books-in-one (without the handbook) U Writer's Prologue
software unique 2:volume Instructor's Manual

"I've finally found everything I want in one book."
Nanci Squier, Califirnia State University-Fresno

101,010 11,1110N

The
Compact

Reader
Moue Foenr

Jane E. Aaron

THE COMPACT
READER
Short Essays by Theme
and Form
Fourth Edition

Jane E. Aaron,
New York University
1993/paper/384 pages/S13 net/
Instructor's Manual

rhetorical reader that is also a thematic reader 11 chapters
each with both a rhetorical and a thematic foeus (new)

now a short-essay reader too 35 engaging essays (19 new)
almost all 2-4 pages long extensive rhetorical and

thematic apparatus for each essay thorough Instructor's
Manual

"An excellent collection of readings: well selected, well
focussed."

Mary Brooks, Eastern fi'ashington Univeiwity
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3,703 REGISTER AT HIGHER EDUCATION FACING MAJOR
ANNUAL CONVENTION CHALLENGES IN 1993 LEGISLATIVE SESSION

The 1993 TJCTA convention held last Feb-
ruary in Austin's Palmer Auditorium was at-
tended by 3,703 members, guests. program
participants, and exhibitor representatives.This
makes the sixth straight year that convention
registration has passal the 3.000 mark. TJCTA
officials were pleased with the continued show
of interest in the annual meeting.

"Attendance at this year's convention far
exceeded our expectations,- said TJCTA State
President Marilyn Lancaster. -With budgets
tight at colleges across the state. many schools
have demonstrated their willingness to sup-
port the professional development of their
faculty by maintaining travel allowances
which ma.de attendance possible for so many
at this year's convention.-

San Antonio College had the highest num-
ber of TJCTA members registered for the
convention, with 205. McLennan Commu-
nity College was represented by 173 mem-
bers. and Austin Community College by 151.
Every two-year college campus in the state
was represented at the convention except
two.

In addition to hearing two keynote ad-
dresses and selecting front among more than
a hundred section meetings ana numerous
seminars. convention participants viewed 129
exhibits of the latest in educational technol-
ogy and textbooks.

Members also elected officers for 1993-
94. In the election of officers. Scott A. Nel-
son. Kingwood College. defeated James B.
Riley. Palo Alto College. to be elected presi-
dent-elect. Under the constitution. Dr. Nei-
son will automatically become president for
the year 1994-95. following Brian K. Dille.
Odessa College, who as president-elect cho-
sen in the 1992 convention, succeeded to the
presidency April I. 1993.

Patricia Green Smith. Temple Junior Col-
lege. was elected vice president, defeating
Doris D. Patrick, Austin Community College.
The vote in that race was closebr. Smith
received 907 votes compared with Mrs.
Patrick's 887. In the race for secretary. Glenda
I I. Easter. 13i11J. Priest Institute, defeated David
M. Wilcox, Houston Community College.
Anna R. Holston. Central Texas College. out-
polled David J. Ligon.Tyle r Junior College. to
be elected treasurer.

Afessetteer

In a season of tight budgets. strong anti-tax
sentiment, and deep cynicism about the effec-
tiveness of state government, the seventy-third
session of the State Legislature has moved
swiftly toward adopting a budget to fund state
agencies without raising taxes. As the biennial
process of appropriating funds for activities of
Texas state government entered its final stage.
all eves will be focused on ten lawmakers who
will he meeting several hours each dayand
eveningto adjust differences between two
versions of the omnibus appropriations bill.

Of particular interest to community, junior.
and technical colleges are the proposals for
funding programs for the biennium beginning
Sept. I. 1993 and ending Aug. 31. 1995. The
State Senate passed an appropriations bill pro-
viding almost 569 million more for commu-
nity junior colleges over the biennium than the
bill passed by the House of Representatives.
Components of the Thxas State Technical Col-
lege System would receive S16.3 million more
under the Senate version of the funding bill
than under the House bill.

A emporium of amounts appropriated to
individual colleges under each version ofthe
bill appears on page 3.

Both budget plans rely on cost saving mea-
sures recommended by state ComptrollerJohn
Sharp to avert a tax increase. The Senate
approved recommendations from Mr. Sharp's
audit which would Save the state approxi-
mately 52.2 billion through a variety of spend-
ing reductions, bookkeeping maneuvers, in-
creases in federal funding. and delayed pay-
ments.

Under both the Senate and the House bills.
most of the increase in state spending will be
devoted to prisons and hr:iith and human ser-
vices. Under the Senate plan. prisons would
receive a 35.4 percent funding increase: health
and hunum services would receive a 24.9
percLat increase.

B contrast. the Senate plan would increase
funding for higher education a mere three
percent in the coming biennium. According to
legislative budget officials, this increase would
barely cover entollmen1 gainsexpected to
be as great as 40,000 to 50.000 statewide at
public two-year colleges.

TJCTA State President Marilyn J. Lan-

7'6

caster has testified more than a dozen times to
committees of the legislature. including the
Education $ubcommittee of the House Com-
mittee on Appropriations on Feb. 17, and the
Senate Finance subcommittee meeting on Jan.
19. In hcr testimony. Mrs. Lancaster has urged
legislators to "reaffirm the mission of Thxas
two-year colleges by giving them the financial
support which is essential to the continued
growth and prosperity of our state.-

The issue of "performance funding...which
received a great deal of attention last year, has
not found much support among legislators in
the Senate. where the funding measure was
completely omitted front the appropriations
bill. The House bill appropriates 5 percent of
state funds for the 1993-94 fiscal year on the
basis of "performance measures.- The per-
centage goes to 10 percent for 1994-95. The
proposed funding mechanism would allocate
state dollars on the basis of an institution's
ability to meet certain performance measures
such as minority retention, course completers.
credentials awarded, and successful remedia-
don. Bcomse money distributed on the basis
of pertbrmance would come out of formula
funds, rather than being an "add-on- to a base
level of funding. many in higher education
believe the proposal would have the effect of
cuttingstate funding at some institutions where
resources arc already very scarce.

IkAirement Contributions
Contributions to the 'leacher Retirement

System v. mild continue at the current rate of
7.31 percent under both the Senate and the
House bills. State contributions to the Op-
tional Retirement Program would be contin-
ued at 7.31 percent under the Senate bill. but
would be dropped to 6.0 percent under the
I louse measure. The I louse bill does include
a provision for a 7.31 percent ORP contribu-
tion rate if additional funding can be found.
Both tile Senate and Ilouse bills permit institu-
tions to use "local or other funds- to supple-
!nen! ORP contributions up to the level of 8.5
percent.

Insurance Contributions
Tht. Senate appropriations bill also pro-

vides for some increase in the state contribu-
tions for the I ligher Education Employees

'ontinued on pag(' 3)



PRESIDENT'S MESSAGE
This past year has been a good time for

the Association and for me. As a group of
professional educators, we should all be
pleased with our accomplishments. This
year we have achieved a record member-

ship: over 6,300
members. This
record marks the
fourth straight year
TJC'TA has in-
creased our mem-
bership, w hich is all
the more remarkable
when you consider
the number of mem-

bers who have retired from our profession
as well as the difficult economic times we
have ali encountered. These record num-
bers suggest to me that each of you recog-
nizes your role in maintaining the integrity
of our profession through difficult times.

The number of TJCTA members has
been particularly important to me as I've
represented your interests before the Legis-
lmure. I precede each piece of testimony
with a recognition of whom I represent
more than 6,300 educators from every dis-
cipline and every two-year college across
the state of Texas. To members of the Leg-
ishuure. that number represents our com-
mitment to our prokssion. our students, and
our institutions. When you have taken time
to inform yourself about important issues
by reading the Associat ion's Legislative Up-
(laws and the Messenger. and wh-n you
have taken the time to call or write your
legislator. von have reinforced your com-
mitment and made the kindof difference for
leaching that A ill secure the Nture role of
community. junior, and technical colleges
in Texas higher education.

-1 his year legislators have responded to
your letters and calls and, I think. to my
testimony. As state president. I have testi-
fied more than a dozen times before several
different committees on a variety of issues.
If you have read T.ICTAs Legislative Up-
dates. you should know that our Associa-
tion has vigorously opposed reductions in
the ::tate's ORP contribution, testifying be-
fore the Texas Stinset Commission, the Sen-
ate Committee on Finance. and the Sub-
committee on Environment and General
Government. as well as I louse Committee
on Appropriations. We have argued against
the downward expansion of rhe University
of Texas at Tyler. an area served by five two-
yea r colleges and two four-year colleges. As
usual. we have vigorously fought I'm ad-
equate funding for our institutions that now
enroll nearly half of the state's post-second-
ary' students but receive only 20 percent of
higher education funding.

't
or, MP

Legislators have listened, I believe, not
just because they know that Texas two-year
colleges offer exceptional educational op-
portunities, but they also know we eagerly
accept the mission of responding to a di-
verse group of students and that we under-
stand their needs and our unique role. Most
importantly, they know we have responded
to our mission in a cost efficient and cost
effective manner. 1 have heard legislators
say many more times than I can count that
Texas community junior colleges are the
best bargain in the staL!'s budget. We are
known as the educators who teach.

In part, I believe state legislators have
listened to our Associatiui. because of the
long tradition of excellence established by
former TJCTA presidents. particularly in
legislativ,2 years. Larry Shirts, a former
TJCTA state president from North Harris
College, .ind David Clinkscale, a former
state president from Tarrant County Junior
College. established a clear reputation for
honesty and integrity in the 1989 and the
1991 legislative sessions. And, of course,
there are many other fine educators who
have served the Association well on legisla-
tive issues with their time and expertise.
Their professionalism has given me a model
to follow and a tradition to uphold.

I am sure that the current session will
neither be as bad for community college
education as we sometimes fear nor as good
for us as we would wish. But I want each of
you to know that you have contributed to
our profession in a most tangible way by
being part of our Association As the Imme-
diate Past President of TJCTA, I can assure
you that your contribution has made a dif-
ference for me this past yeae, and I thank
you.

Plan to Attend

14th Annual
TJCTA

Conference
for

Faculty
Organization

Leaders

- Austin
October 8-9, 1993

EDITORIAL POLICY
The TR TA Messen;:er pros ides a forum fitr TICIA

members to address professional issues and. subjects of
interest to educatois in the mit-) ear college. Prospectise
authors are int lied to submit articles dealing with the theor.
practice, history . and politk.. of Is: o- ear colleges in Texas.
.1 times should be ol general interest to members and not
limited to a single teach:ng discipline. Articles nonnall
should be six hi ten tped, double-spaced pages.

2. Longer articles ma be published ss hen their substance
nid likel reader-interest justif greater length. Shorter
piecesaone to luso pages intended as gue.sr editorials, letters
to the editor, or personal perspectis es on problents. issues, of
concepts related to the iss o- car college are also accepted.
No excerpts front grant proposals. dissertations. theses. or
research papers su linen for course ss ork should be submitted.

3. Submissions should be original (no. pies Must) pub-
lished ot being considered for publication). Authors should
limit the use of specialized terminolop . Authors' names and
titles tih kes solirces should he included v ithin teSt, ss nit
:sage numbers in parentheses. The editor reser% es the right to
edit subm:.ssions so that their usage conforms with the
editorial practices of the Messenger. Publiett accorded to a
particular point of vies% does not impl endorsement b

JCTA. eseept in announcement or polic. v. hen uch en-
dorsement is specified ciearl .

4. Submissionsare ;es less ed b an editorial re\ less tu ard,
though the editor maintains responsibilit for final selection.
An author should send a high-conme I original ol the thalltt-
silipt su ith the author's name oni On a separate cos er sheet.

5. Articles published in the Messenger nta be repro-
duced pros ided the are reprinted in their entiret and that
appiopriate credit is gis en to the author and to the ricr.t
me,\ilwer. Brief W01;111,111, and statistical data may be
repro,:nced pros ided that the /./CE1 Messenger is cited as
the source.

b. Manuscripts should be sent to: Chairperson. '1 .1( 'TA
Publications Committee. (HI] MoPac I.Apressy, a South,
Building I, Suite 4 Ill, Austin Tex,is 78744,5747. Authors
should retain copies ol their manuscripts lot their files.
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LEGISLATIVE ISSUES FACING HIGHER EDUCATION
(COntimwd funn page I

insurance Program. The insurance program.
administered under the Employees Retirement
System, currently provides for state contribu-
tion rates ranging from $178 per month (for
"employee only" coverage) to $348 (for "em-
ployee and family- coverage).

The original funding bill provided no in-
crease in insurance contributions despite the
certain raises in premiums. The Senate-passed
bill includes funding to ofket at least a portion
of the additional cost; the I louse measure

COMPARISON OF
FUNDING PROPOSALS

FOR TWO-YEAR COLLEGES
Following is a comparison of the amounts

appropriated for each public community jun-
ior college district and for each component
of the Texas State Technical College System
under the two versions of the biennial appro-
priations bill.
Comma Dvoiru I 111114 But

Alamo C'onInt College S '9.103.520
Al% in Comm College 15.273.044

Amarillo College 1,001.415
Angelina ( Wlege 050.4,0
Austin ( 'omm College 52.501.432

Ike ( 'ourn ( 10;109.741i

Minn College 22.159.020
Itra/ospirt ( 'ollege 5.55.012
Central Te.e. CMIege 23.230.81g
Ci.eo Junior College ",054.917

Clarendon Colkge 3594,501

College of the Nlainland I 1.154.1195

Count Olinni Coll 22.015.701

Cooke Count College 5.525.592

Dallas COUnt \ Comm Coll I 20.-1-0.474

Del Mar College 32.5211.441

11 l'amo C omin (

1 rank Phillip. College
Gal eston College
(ira son Count College
11111 College

linNon ('onun College
Ilmard ( ollece

Kilgore College
Laredo hilli01 College

ee College
Shi ennan Comm (
Midland College
Na% arm Colkue

4S. I 35.524

3.952.142
0.517.714,
9.551.245
0.710.552

93.141.105
13.593.452
17%2111,779

15.302.500
17.1142.q95

15.775.511
10.543.915
10.795.557

\ !Lori, Slott! 'omm 43,313.709

N 'eaq Comm College 5.554.223

(011ege 15.110.930

l'anola College
Park Junior College 9;101021i

Ranger Juni, C011egt! 3 .,(5 1.47N

San Jacinto College 45301"J110

South Plain, College 15.255.554

Soullm est I eve. Jr ( °liege 5.132.501

I arrant Coonl Jr College 61634,974

I mph: Junior College b.-R7.N119

eiarkana College 13.1)53.700

Ic ias Southmoq C ollege I

Valle Comm Colkge P01453144
'1 ler Junior (Wlege 24;142.131

Vernon Regional Jr ( 011egc (050.955
1 he victoria College 10.507.035

eatherlord College 1,430.100

Western Teia. Colkge 4,447.729

Wharton ( 'ount Jr College 10,774.524

(II 11 ti LA17.232.016

1 S IC Sstenr Almin S 524.335

l'S I ( Aural illo 5,131,421

I S IC I l"rli"gc" MCAIlcn 20.935,790

I 5 I ( S'Ir Abilene 12.3(15,439

IS I C Waco Slarshall 43.721.230

/MM. ti

1:1C1A Alowneer

Si Him

S 53.372.560
I6.118.1o6
21.0s7.696
10.2S3.2711
56.545.1o6
I 1.019.5-2
23.592.45o
9.296.6(IS

23.226.996
7.233,93o
2,141b.644

I 1.9111,116

24.2a,111,
9..4ss.926

135,5-0.524
34.70-.0411
50.501).224
4.151.4511
7.232,862

111.351.422
7.67X,1132

1(11.1 .bli4
14.512.042

15.707.532
15.590.0'0
1-."53.305
211.15,43176
I I .9$7.530
11.449.744
46.295.17o

6.273.63s
16.2,/4.464
5,725.940

10.0211.022
3.215242

51.044.-20
.455,3g4

s,406.752
1,7,233.014

7.15ti. 111

14.925,455
15,500.555
10,999,32.0
20.124.275

6.33.1.215
I 1.1190d:40
0252,2110
4.073.4 :+2

11.405.510
/./36.22S.550

S S24.33s
I 1.079.0111
30,1150,190

14,072 Nils
51.004.423

.ti WS, 21/4, 70/

would make any increase in insurance appro-
priations contingent on availability of addi-
tional revenue.

Downward Expansion
Downward expansion of upper level insti-

tutions to four-year colleges is again /I major
issue this legislative session. Sen. Judith
Zaffirini (D-Laredo) introduced legislation
which would convert Laredo State University
from an upper-level institution to a component
of the Texas A&M University System, with
authorization to olThr freshman and sopho-
more classes in the fall of 1995. Thebill passed
the Senate and has been favorably reported by
the House Committee on Appropriations.

A bill that originally would have allowed
the downward expansion of The University of
Texas at Tyler was considered by the I louse
Higher Education Committee March 31. In-
troduced by Rep. Ted Kamel (R-Tyler), the bill
as amended would encourage partnership
agreements between upper-level and commu-
nity colleges. Testifying against the original
language in the bill. Mrs. Lancaster said that
TIC-TA opposes the downward expansion of
any institution because the present system of
higher education is not adequately funded.
Citing institutions currently serving the Tyler
area, she said. "Our association believes that
by expanding The University of Texas at Tyler
the ',tate will spend its limited higher education
funds to duplicate existing programs."

Throughout this legislative session.TECIA
has consistently and effectively represented
the interests of faculty in two year colleges
across Texas. As the session continues, it is
vitally important that legislators be made aware
of the concerns of educators on matters alket-
ing higher education in Texas.

House-Senate Conference
Committee on

General Appropriations Bill
Senatory

Bivins. Teel ( R-Amarillo)
Tehphow: 463-0131 Office No.: 303

Ellis. Rodney (D-Houston)
Teleplwne: 463-0113 Office No.: 327

Montford. John (D-Lubbock)
Thlephone: 463-0128 Office No.: 326

Parker. ('arl (D-Port Arthur)
Telephone: 463-0104 Office No.: 329

Zaftirini. Judith (D-Laredo)
Teh'phone: 463-11121 Office No.: 3(19

All offices are in One Capitol Square,

Reffesenunives
Conle.. Karyne Jones (D-San Antonio)

Tehylione: 463-0708 Office No.: E2.604
Gallego. Pete P. (D-Alpine)

Telephone: 463-0566 Office No.: E2.316
1 le Ii in. Talmadge (R-Ilouston)

Telephone: 463-0568 Office No.: E2.718
Junell. Robert (D-San Angelo)

Telephone: 463-0472 Office No.: E2.606
McDonald. Nancy (1)-E1 Paso)

Telephone: 463-0622 Office No.: 1:1.508
All offices are in Capitol Extension.

PROPER FORM OF ADDRESS
FOR STATE SENATORS

The Ilonorable
The Senate of "Fexas
1'. 0. Box 12068Capitol Station
Austin. Texas 78711
Dear Senator
PROPER FORM OF ADDRESS

FOR STATE REPRESENTATIVES
The 1Ionorable
"lexas {louse of Representatives
P. 0. Box 2910
Austin. Texas 78768-2910
Dear Representative

TJCTA MEMBERSHIP SETS RECORD FOR
FOURTH STRAIGHT YEAR

For the fourth consecutive year, membership in the Texas Junior College Teachers
Association has passed the 6.000-mark. In each year, the organization has set an all-time

record total membership. This year more than 000 educatorsfrom every community,
junior, and technical college in the statehave enrolled as TJCTA members.

State membership chairperson Doris D. Patrick of Austin Community College
expressed pleasure with the successful membershipcampaign. The excellent response to

this year's membership drive was especially gratifying to Mrs. Patrick. "The campus
representatives share much of the credit for the success TJCTA has enjoyed.- Mrs.

Patrick said. "They sent reminders and made personal contacts to be certain every
potential member received an invitation to join TICTA. The dedication of the campus
representatives to the organization makes TJCTA a moreefket lye advocate for faculty

across this state,- she said.
The largest increase this year came at Southwest Texas Junior College. where

membership increased from 44 to 71 , a gain of 27 membersand an 84 percent increase.

Barbara A. Blair is campus representative at Southwest Texas Junior College.

A significant membership increase was also reported at McLennan Community
College. where Margaret A. I larbaugh is campus representative. Ms. I larlmugh reported

an enrollment gain on that campus of 23 members over the preceding year.

San Antonio College. where Ellen I 1. Brennan leads the membership effort, and the

Bill J. Priest Institute, under the leadership of Glenda H. Easter, each posted enrollment

increases of 19 members over the preceding year.

The TJCTA statewide membership total for 1992-93 is 6.322. compared with 6.277

the preceding year.
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Census Bureau Statistics Reflect
Changes in TexasJob Market

The U. S. Bureau of the Census recently
released the 1990 Census of Population
and Housing Sununary. The summary in-
cluded both national and state employment
figures.

Nationally, the report reflected dramatic
changes in the composition of the Ameri-
can labor market. For the first time, the
number of skilled white-collar workers
exceeded that of skilled blue-collar work-
ers. The ranks of women in executive, ad-
ministrative. and managerial positions rose
by about 95 percent in the past ten years:
and among blacks, the number of women
actually exceeds that of men in top posi-
tions.

As America becomes increasingly ur-
ban, the ratio of farmers to specialized
professionals continues to fall. For instance,
in 1970, there were 4.5 farmers .for every
lawyer in America: in 1990 there were 1.4
farmers per lawyer.

Also included in the 1990 census was
the survey of income and program partici-
pation. Part of this survey monitors the
number of people in the workforce. The
Census Bureau reported, "Nearly one-half
of all persons who moved into a job over the
period entered a position in the retail trade
and professional and related services in-
dustries.- The category of professional and
related services industries includes jobs
found in hospitals, schools,
doctors' offices. and libraries.

More persons entering the
job market during the 28-month
period covered by the survey
(from the end of 1986 to the
beginning of 1989) found em-
ployment in the service area
than all other occupational
fields. The nature of the jobs in
the service area is varied. For
instance. the "service field,-
which is one segment of the
service area, includes positions
such as janitors, food counter
workers, and child care work-
ers. "Sales jobs- include sales
clerks and cashiers, as well as
real estate agents and stock bro-
kers. Administrative support
and clerical occupations include
computer equipment operators,
postal clerks, and receptionists.

The Census Bureau divides
the job market into three large
categories: goods-producing
industries: h igh-paying service-
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producing industries: and low-paying ser-
vice-producing industries. The Bureau re-
ports, "Overall, 34 percent of workers age
16 and over were employed in a *high-
paying' service producing industry. How-
ever. 42 percent found work in a 'low-
paying' service-producing industry.- The
remaining 24 percent were employed in the
goods-producing industries.

Goods-producing industries include ag-
riculture, forestry and fisheries, mining,
construction, and manufacturing. The h igh-
paying service-producing industries include
transportation, communication, and public
utilities, wholesale trade, finance, insur-
ance. and real estate, professional and re-
lated industries, and public administration.
Low-paying service-producing industries
include retail trade, business and repair
services, personal services, and entertain-
ment and recreation services.

In Texas, the Census Bureau reported
significant increases in certain fields. The
chart below shows employment trends in
Texas from 1980 to 1990 lw occupational
category.

These figures reveal a growth in the
overall employment in Texas of more than
1.3 million workers. The figures also re-
flect an increase in sales, service, profes-
sional specialty, and administrative support
occupations, and an overall decrease in
manufacturing jobs.

National figures reflect many of
the same trends Texas is experiencing.
Below is a list of occupations whose
ranks are increasing or decreasing
rapidly.

Occupations in Demand
1970 1990 1

Computer Analysts 107,580 471.290

Dietitians 43.275 90,223

Finance Managers 220.483 635.911

Food Service 3.3 mil. 5.7 m il.

Lawyers 288,478 779,471

Physicians 296.988 586.715

Police Officers 427.607 822.283

Prison Officers 47,716 184.667

Psychologists 29.575 191.962

Public Relations 80.302 167.568

Occupations in Decline
1970 1990

Barbers 178,997 84.626

Domestics 1.2 m i I . 563.918

Elevator Operators 40,393 11.411

English Professors 40.90 I 24.276

Farmers 1.3 mil. 1.1 mil.

Rail Workers 248.547 12 I .846

Shoe Repairers 42.451 28.028
Tailors 72.991 56.807

Textile Workers 2.0 mil. 1.4 mil.

Tool, Die Makers 202.333 142.814

souk( i : CS. NMI and Warld Report
0

Employment Trends in Texas
1990 Census Bureau figures reflect drwnatic

changes in the workplace
Occupation

1980 1990 Change
Managerial and professional specialty occupations

Executive. administrative. and managerial occupations 654,538 938.354 + 183.816Prokssional specialty occupations 713.336 1.015.909 + 302.573
Mchnical, sales, and administrative support occupations

Technicians and related support occupations 206,911 298,039 + 91,128Sales occupations
698.028 954,611 + 256.583Administrative support occupations, including clerical 1,079,24 I 1.232,384 + 153.143

Service occupations
Private household occupations 47,317 50387 + 3,070Protective service occupations

79.598 130,999 + 51,401Service occupations, except protective and household 624, 63 848.940 + 224,777
Farming, forestry, and fishing occupations 179,925 196, 624 + 6,699
Precision production, craft, and repair occupations 951.435 896,290 - 55.145
Operators, fabricators, and laborers

Machine operators, assemblers, and inspectors 458,827 412,571 - 46.256Transportation and material moving occupations 314350 320,773 + 6,423Handlers, equipment cleaners, helpers, and laborers 304,176 302,398 1,778
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TEXAS JUNIOR COLLEGE TEACHERS ASSOCIATION

Brian K. Dille
President

Odessa College

Scott A. Nelson
President-Elect

Kingwood College

OFFICERS, 1993-94
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Patricia Green Smith Glenda H. Easter Anna R. Holston Marilyn J. Lancaster

Vice President Secretary Treasurer Immediate Past President

Temple Junior College Bill J. Priest Institute Central Texas College Western Texas College

COMMITTEES, 1993-94
(Appointments expire March 31, 1994, unless otherwise indicated.)

PROFESSIONAL DEVELOPMENT
COMMITTEE

Cs nthia M. So Relle,Chairffrvon. McLennan Commu-
nity College

Edward R. Barkowsky . Vice Clurirperson, Western
Tesas College

Jacqueline I Awe Butler, Grayson County College
Jeff D. Edwards. Collin County Community College-

Spring Creek Campus
Danita NIcAnally. Amarillo College
Els a I.. Allie. Tarrant ( 'ounty Junior College-North-

east Campus (1995)
Dale G. Cates, Trinity Valley Community ('ollege

(19'15)
Ronnie E. Ilall. Angelina College (1995)
INane Martin. Eastf ield (ollege (1)95)
Anne Penney Ness ton. Temple JUnillt College (1995)
Barbara A. Blair. Southwest Texas Junior College

( 199o)
Mel L. Griffin, Northeast Texas Community College

( 199o)
Dorothy E.Jtickson. Odessa College (1996)
Alden J. B. Smith. llill ('ollege (19%)
Diane J. Starke, El Paso Community College (19%)

AUDITING COMMITTEE
James B. Riley . Chairperson. Palo Alto College
Cecil R. Ferguson. lice ( 'hairperson. Angelina Col-

lege
Das id F. Allen. San Antonio (ollege
Pamela I). Anglin. Nits UM College
Gaynell S. Gainer. St. Philip's College
Caroline C. Garrett. The Victoria College
Franklin R. Gentry. Texas State Technical College-

Waco
Joe I.. Gotvales. Vernon Regional Junior College
Roy cc I.. Granberry .1"exarkima College
Pauline R. Griffith. Tarrant C'ounty Junior College-

South Campus
I.Z1IT1 I.. nouver. Odessa College
Patsy C. Lemaster, Arnarillo ('ollege
Irving I). Panzer, I fousion Community College
John R. Ross, 1.on Mt trris Colkge

RESOLUTIONS COMMITTEE
Ellett II. Brennan, Chairperson. San Antonio College
Diana R. Cox. Vice Chairperson. Amarillo College
I. Janice Bryan. Jacksonville College
I lollis E. Driskell, Thnity Valley C'ommunily College
Stan I'. Dyer. Central Texas College
Kathy A. ( iardner, I mnar niversit y

David T. I lohlt Blinn College
Juanita 11. Marquez. Bill J. Priest Instiiine
Larry D. Nichols, South Plains College
Betty E. Parmele, Ranger Junior College
James W. Sparks. Ifonstort Coninnutily (*ollege
Richard B. Spencer. Cisco Junior Colkge
Ernest Spikes, Jr., St. Philip's College
Ken S. Tasa. Braiosporl College
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LEGISLATIVE COMMITTEE
Walter I,. (Larry) Berthelsen. Chaiyervon. Odessa

College
David NI. Castles, Vice Chairperson. Kilgore College
Bobby 0. Black. Paris Junior College
Richard Lee Elam, Hill College-Cleburne Center
Gladys R. Lef I Richland College
William G. I 'twine. Alvin Community College (1995)
Boni Jones. College of the Mainland (1995)
Nancy Kral, Tornball College (1995)
David J. Ligon. Tyler Junior College (1995)
Joseph D. (Dan) Mendoza. I.ee College (1995)
Milum W, Ilass kins. Del Mar College (19(i)
Patricia C- Knight. Amarillo College (19%)
Das id M. Wilcox. I louston Community College (199o)
'F. Yeilding. Central Texas College (19%1
Robert E. Zeigler, San Antonio College (19%)

CONVENTION COMMITTEE
Sue J. Blair. Chairperson. Odessa College

REGISTRATION SUBCOMMITTEE
Susan L. snmcn. C'huirperson, Isivin community c 01-

lege
Comfy n C. Robertson. l'ice Chairperson, l'arrant

Couniy Junior College-South Camp

SOCIAL SUBCOMMITME
Jo-Carol P. Eabianke, Chairperson. San Antonio Col-

lege
Stephanie R. Meinhardi. Vice Chairpersem. Collin

County Community College-Spring Creek Campus
13. Rockford Burris, Western Texas College
Jayne E. Duryea, Bee County Odlege
Sharon NI. Freeman, San Jacinto College-Central

Campus
Stephanie P. Kern. Odessa College
Pat S. Ledbetter. Cooke Counl College
Gloria E. Sssindle. Texas State Technical College-

Sweelss ale!'

PUBLICATIONS COMMITTEE
Richard E. Lancaster, Chairperson. Wesiern Texas

College
Agnes J. Robinson. Ike C 'hairperson. El Paso Com-

munity College
Dowd. Mcl ennan C"mtmlnil College

Aija I looser. Odessa College
Thomas I.. O'Kuma. 1.ee College
J. Doug. Richey , Northeast Texas Community College
Nancy A. Roediger. Tarrant County Junior College-

Northeast Campus
Terry D. Scoggin, Clarendon College
Robert W. Wylie. Amarillo College

MEMBERSHIP COMMITTEE
Par. 1.. (hiss, Chairperson. San Jacinto College-( 'en-

tral Campus
David E. Preston. IV(' (110//pCrsOit, Easilield ( 'ollege
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MEMBERSHIP SERVICES
COMMITTEE

Doris I). Patrick, Chairperson. Austin Community
College (19%)

Vivian Anti Dennis, l 'ice Chairperson. East f ield Col-
lege (1)95)

NI. Margaret Dunn, Amarillo College
Randal If. I loppens. Blinn College
Dennis P. Kriewald. Laredo Junior College
Nancy Ellen Partlow, Wharton County Junior College
Marvin C. Ray. Islas iffro College
Barrett R. Burns, Houston Community College (1995)
Nornla Cruz-Gonzales. San Antonio College (1995)
Sarah II. Bermes. Galveston College (1995)
Andrea ('. Zabel. Midland Colkge ( 1995)
Debra J. Foster, Temple Junior College (19%)
Beverly E. Tremain, Collin County Community, Col-

lege-Spring Creek Campus (199(i)
Mark E. Workman, Erank Phillips College (199O)
Deborah A. Youngblood. San Jacinto College-Central

('ampus (19%)

ELECTION COMMITTEE
Bill RutherfOrd, Chairperson. Odessa College
Patricia NI. Stone. lice C./angler-son. TomMdl College
Matthew W. Coulter, Count Community Col-

lege-Spring Creek Campus
JIM D'Ann Daughtry . Western Texas College
Brenda C. Hartman. Tomball College
Don Jacobs, Odessa College
Alex Kttjstura, Texas Slate Technical College-

Marshall
Deann C. Merchant, Amarillo College
Robert NI. NIunoz. Odessa College
Dan L. Nesmith. Navarro ('ollege
NI. June Nutt, Panola College
James A. Puetz, North Ilarris College
1.ee Topham. Kingwood College
Greg 1). Williams, Odessa College

NOMINATING COMMITTEE
Steve Dutton. Chairperson. Amarillo College
Reba D. Blackshear, l'ice Chairperson. El Centro Col-

lege
David J. Clinkscak. Tarrant County Junior College

South Campus
Emmeline I. Dodd. College of the Mainland
Roger A. Griff in. Austin Community College
Doris NI. I luibregtse. Bossard College
!Arty (i, Shirts. North !lards College

ADVISORY COMMITTEE ON
LONG-RANGE PLANNING

awrence Bell, Chairperson, 'Tarrant County Junior
College-Northeast C'ampus

Doris 1). Burbank.'Als in Community College
1:.mmeline Dodd. College of the Mainland
Nlary It. l'arker. Austin Community College
Michael A. White, McLennan Community College
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DORIS BURBANK RECEIVES TJCTA
DISTINGUISHED SERVICE AWARD

The first general session of the forty-sixth
annual Texas Junior College Teachers Asso-
ciation convention included the presentation
of the TJCTA Distinguished Service Award
to Doris Deals Burbank. Alvin Community
College.

Mrs. Burbank's involvement in TJCTA
covers almost 20 years of service on numer-
ous committees, including five years as an
officer on the Executive Committee. She was
State President in 1980-81. She also served

on thc ad hoc Constitutional Revision Committee from 1990 to
1992. Mrs. Burbank continues to play an active role in TJCTA. She
currently serves on the TJCTAAdvisoryCommittee on Long-Range
Planning.

Mrs. Burbank is only the fourth recipientof the award since it was
first presented in 1981. Paul McFerran.Texarkana College. received
the award in 1981; Mitchell Grossman. San Antonio College. was
honored in 1987: and Lawrence Bell. Tarrant County Junior Col-
legeNortheast Campus, received the award in 1990.

Doris Deets Burbank

REP. WILHELMINA DELCO HONORED
AT ANNUAL CONVENTION

The Texas Junior College Thachers Asso-
ciation was honored to present a "Salute to
Wilhelmina Delco- at its forty-sixth annual
convention. Rep. Delco (D-Austin) was se-
lected on the basis of her long standing corn-

\ m iftnent and effective leadership on behalf of
higher education in Texas.

The event featured addresses from notable
figures in Texas government and higher edu-
cation. These i ncl uded James E. "Pete- Laney.
Speaker of the Texas House of Representa-

tives; Steven Carriker. member of the Texas Senate; Kenneth 11.
Ashworth. Commissioner of Higher Education; Marvin R. Felder.
President. -Fexas Public Community/Junior College Association;
and Marilyn J. Lancaster, President. Texas Junior College Teachers
Association. The speakers expressed their gratitude and respect for
the leadership Rep. Delco has provided.

Rep. Delco has been a tireless advocate for Texas two-year
colleges. Her dedication earned her the TJCTA Legislator of the
Year Award in 1983.

Rep. Wilhelmina Delco

COORDINATING BOARD ENLISTS TWO
FROM TJCTA TO SERVE ON COMMITTEE

Brlan K. Dllle Scott A. Nelson

Brian K. Dil le. Odessa
College. and Scott A.
Nelson. Kingwood Col-
lege. have been ap-
pointed to the Public
Community Junior and
Technical College For-
mula Advisory Commit-
tee of the Texas I I igher
Education Coordinating
Board. Commissioner

Kenneth 11. Ashworth appointed Dr. Dille. President of the Texas
Junior College Teachers Association, as an ex officio member of the
com m it tee. with a term to extend through h is tenure as President of

SCHEDULE OF COMMITTEE MEETINGS
1993-94

(Note: All committees are sukiect to additional meetings as
(alled by their chairpersons. Ending times Jar !twangs are
indicated to facilitate planning and trawl arrangements.
Meetings will end not later than times indicated.)

EXECUTIVE COMMITTEE
Friday, October 8. 1993. 5:00-7:00 p.m.
Friday, December 3, 1993, 6:00-10:00 p.m.
Saturday. December 4, 1993, 9:00 a.m.-4:00 p.m.
Wednesday. February 23. 1994, 6:00-10:00 p.m.
Thursday, February 24. 1994, 4:00-5:00 p.m.
Saturday. February 26, 1994, 12:00 Noon-3:00 p.m.

PROFESSIONAL DEVELOPMENT COMMITTEE
Friday, October 8. 1993, I:00-5:00 p.m.
Thursday. February 24. 1994. 1:00-3:00 p.m.

LEGISLATIVE COMMITTEE
Saturday, October 23, 1993. 10:00 a.m.-3:00 p.m.
Thursday. February 24, 1994. 1:00-3:00 p.m.

MEMBERSHIP SERVICES COMMITTEE
Saturday, October 16, 1993. 10:00 a.m.-3:00 p.m.
Thursday. February 24, 1994. 1:00-3:00 p.m.

NOMINATING COMMITTEE
Saturday, November 6. 1993, 10:00 a.m.-3:00 p.m.

RESOLUTIONS COMMITTEE
Thursday, February 24, 1994, 3:00-4:00 p.m.

AUDITING COMMITTEE
Thursday, February 24, 1994, 2:00-3:00 p.m.

PUBLICATIONS COMMITTEE
Saturday. September 18, 1993, 1(1:30 a.m.-3:00 p.m.
Thursday. February 24. 1994, 1:00-3:00 p.m.

ELECTION COMMITTEE
Thursday, February 24, 1994, 9:00-10:0(1p.m.

NOTE TO COMMITTEE MEMBERS: Please do not
wait for additional announcements of the meetings sched-
uled above. If you plan to travel to the committee meeting
site by plane, schedule flight reservations at least one
month in advance in order to take advantage of the most
economical air fares available.

TICTA. Dr. Nelson. President-elect of T.ICTA. who was appointed
to the committee in 1991. will continue to serve On the committee
until December 31. 1998,

The advisory committee was created by the Coordinating Board.
as directed by the Legislature. to recommend formula rates in the
appropriations process for cornmunity. junior. and technical col-
leges for the 1995-1997 biennium. Dr. Dille and Dr. Nelson are the
only two faculty members to serve on the 19-member panel. The
committee also consists of four laypersons. six college financial or
operations officers, and seven two-year college presidents or chan-
cellors.

Gilbert Leal, President of Texas State 'Ft:clinical College at
larlingen, will serve as chairperson for the committee.
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LEGISLATION OF INTEREST TO TWO-YEAR COLLEGES
Follow ing is a listing of selected bills filed in the
Texas Legislature which would affect public

o-year colleges. Status is reported (IS of May
3, 1993. Further action is not anticipated on
hills indicated with asterisks (*).

Senate Bills
S. B. 5 (by Montford) General Appmpriations Bill.

Passed the Senate March 2. 1993: passed the
I louse w WI amendments. April 15. 1993: sent to
Conference. April 26. 1993.

S. 13. 6 (by Zaffirini) would convert Laredo State
University from an upper-level institution to a
component of the Texas ALK: NI Unix ersity System.
authorized to offer freshman and sophomore les el
courses beginning in the fall of I 995. Passed the
Senate March S. 1993: fax orably reported. !louse
Committee on Appropriations. April 7. 1993.

S. 13. 68 (by 13iyins) would direct me coordinating
Board to prepare a "general academ ic course guide -
manual- and require institutions to identify at least
45 semester credit hours which are "substantially
equis alent- to conrses in the manual.

S. B. 69 (by Bivins) xx ould require the Coordinating
I3oard to assess the "educational impact- of legis-
lation to establish an additional institution. cam-
pus. extension. or professional school. or to con-
vert or merge such entities.

S. 13. 143 (by Madla)-Companion to II. 13. 1980.
Would pros ide for part-time employees one-half
the benefits provided for (ull-time employ ces un-
der the higher education employ ees insurance

. program.
S. II. 251 (by Lucio) would cons en the McAllen

extension center of the Texas State 'technical
College to a joint-county community college to be
know n as South -le xas Community College. effec-
tive Sept. I. 1003. Passed the Senate Feb. 22.
1993: fax orably reported. I louse Committee on
ligher Education March 24. 1993.

S.13. 300 (1) Rosson)ssould hax e the Commissioner
of I ligher Education appointed by the Governor
is ith the ads ice orate Senate. instead of having the
Commissioner appointed by the Texas Higher
1:ducation Coordinating I3oard. Scheduled for
hearing May 5. 1003. Senate Committee on Edu-
cation.

5.13. 330 (by I laley)w ould add tw o "purposes" to the
statutory responsibilities of community colleges:
the offering of work force development programs
and adult literacy programs. Passed the Senate
March 16. 1003: fax orably reported. I louse Com-
mittee on I ligher Education, April 28. 1003.

S. 13. 437 (by Brow n) xs mild allow a member of the
Teacher Retirement Sy stem to add fix e ears to his
or her age and ris e years to his or her sers ice credit
to determine eligibility for retirement in certain
circumstances: xx ould apply to retirements be-
tween May 31. 1094 and Aug. 31. 1994.

S. It. 485 (by Parker) would direct the Texas Iligher
Fdtk:ation Coordinating Board to establish a com-
pulsory. tw o-day training program lor members of
college and unix enmity governing boards. Passed
the Senate March 17. 1,)93 fax orably reported.
I louse Committee on Iligherl:ducation. April 28.
1993.

S. II. 538 (by Barrientos) s ould create a -higher
education grievance panel- to adjudicate grim:\ -
ances concerning employ mein issues after an cm-
ploy ee has exhausted internal pies ance proce-
dures as ailable at the institution.

S. B. 591 thy 1 una -- Companion to II. 13. 220.
Would prohibit a former junior college boat d
member from being appointed to a position in the
district for a MilliMum ol one y ear after the board
members scrx ice on the board ends. Passed the
Senate Nlarch 23. 1993: passed the !louse April
15. 1993 signed by the (kw ernor April 29. 1993.

S.13. 642 (by I Alis) would Create the Texas (.onlInis-
siOn on Work loree Conthetilis tales's. Scheduled
for Senate debate.

S. It. 654 (by Parket)- Companion to II. II. 16711
Would create the Texas Atlx ;wed Placement In-
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centive Proeram and establish incentix es for pub-
lic school districts to offer college advanced place-
ment COUrses. Passed the Senate March 30. 1903:
passed the I louse April 30, 1993..

S. B. 756 (bx I laley) o ould allow a member of the
Teacher Retirement System Mut has at least 20
years of service credit and w ho is al least 50 y ears
of age to add five years to age and five years to
service credit in calculatine retirement benefits.
us ith the net cost to the state for-early retirement-
to be reimbursed by the employing institutions:
would apply to retirements between Jan. I. 1994
and Jan. I. 1995.

S.13. 874 (by Madla ) would prohibit a college front
"directly or indirectly" coercing or requiring a
faculty member to join an organization or front
discouragineorprohibiting a faculty member from
joining an organization or front participating in
political affairs. Similar to 11.13. 1535.

S. B. 1184 (by IlaIey ) would authorize community
colleges and upper-level Universities in the same
state service region to enter into partnersInp agree-
ments "designed to coordinate the management
and operations of the institutions.- Favorably
reported, Senate Committee on Education. April
28. 1993.

'S. B. 1239 (by Turner) xx ould increase the maximum
coverage for annuity contracts (including ORP
accounts) under the Insurance Guaranty Associa-
tion Act from S1011,1100 lo $3110.110(1.

S. B. 1321 (by 13arrientos) would create a "right km an
academic fresh start.- providing that if an appli-
cant seeks admission to a c:ollege or unix ersity the
institution may not consider academic credits or
grades earned by the applicant 10 or more years
prior to admission under this provision. Passed the
Senate. April 28. 1003.

S. 13. 1324 (by Bis ins) would exempt from the Texas
Academic Skills Program students receiving com-
posite scores on ACT or SAT in the 80th percentile
or higher. Passed the Senate. April 22. 1003;
fax orably reported. House Committee On Public
I:ducation. April 30. 1003.

S. B. 1422 (by Madla) relates -to the rights of public
junior college faculty members." and would pre-
scribe procedures for certain faculty members
being denied contract relies\ al.- Pending in Sen-
ate Committee on Education. / This has been
deseribM by TICE-I allorneys as being "fiaida-
nionally flawed and ill-cancenvil.7

House Bills
II. 13. 1 (by Kubiak) w ould exclude from a student's

grade point calculation a grade tmf C. D. or F in a
course repeated !Or credit if a higher grade w as
earned w hen the course v as repeated. Scheduled
for I louse debate.

II. B.220 (by Rodriguez)- Fits orably reported. House
Committee on Higher Education. %larch I 0, 1003.
Senate companion bill (S.13. 59 I 1 passed the Sen-
ate Nlarch 23. 1993: passed the House April 15.
1003: signed by (he (ios ernor April 20. 1093.

II. 13. 414 (by Danburg) ssmtmld limit public junior
college trustees to no more than -two consecutive
full terms.-

II. 13. 517 (by II. (uellar) -- Companion to S. B. b.
II. 13. 650 (by Julien) General Appropriations 13111.

5.13. 5 substituted for !louse bill: passed the I louse
" ith amendments. April 15. 1993: sent to confer.
c nee. April 26. 1001

I I. II. 1102 (by (bitierrez) is similar to S. 13. 251.
1 I. B. 1456 (by A. Smith ) sm. ould direct the Coordinat-

ing Board to set minimum admission standards,
minimum course standards, a "core course cur-
riculum.- and student performance criteria at each
public juniot college. Pending in House ( ommit-
tee on I lighcr lAlucation.
13. 1465 (by Dear) would allow a member or the

I'eacher Retirement Sy stem to add fix e ears to the
member's age and lis e ears to the member's
sers ice credit to establish retirement eligibility :
would apply to retirements between Jan. I. 1994
;Ind Jail. 1. 1005.

11.13. 1484 (by Bailey ) would authorize salary deduc-
tions for junior college employee "contributions-
in prolessional organizations. 'Favorably reported,
I louse Committee on Higher Education. April 22.
1993.

11.13. 1535 (by Bailey) would prohibit a college I rorn
-directly or indirectly coercing or requiring a
facultx member to join an organization or nom
discouraging or proh ihiit ing a faculty member fnmm
joining an organization or front participating in
political affairs. Similar to S. 13. 874. Favorably
reported. I louse Committee on Iligher Education.
April 22. 1993.

13. 1611) (by A. Smith) would create a Texas
Department on Workforce Development and trans-
fer responsibilities for administration of postsec-
ondary vocational-technical education from the
Texas Higher Education Coordinating Board to
the department. Pending in I kmuse Committee on
liconom ic Development.

`11. 13. 1653 (by Shields) would exempt students
earning certain composite scores on ACI. or SAF
examinations from the Texas Academic Skills
Pmgram (TASP).

II. B. 1080 (by Rodriguez)-Companion to S. B.
143: thvorahl reported by I louse Committee on

I . 1131."2e3s7111u (ellityt-s111 en rdn

April
r5e.q tili)r1e)3tbe Texas

I lighter Education Coordinating Board In develop
policies encouraging institutions of higher educa-
tion and their faculty members to create "substan-
tix c relationships- o ith nearby sclumol districts.
Pending in House Committee on Higher Educa-
tion.

'II. II. 2442 (by Bailey ) relates "to the rights of public
junior college faculty members.- and would pre-
scribe procedures for certain faculty members
being -dismissed or denied relies% al.- Pending in
[louse Committee on I ligher lAication. phis bill
hos been described by 7:/(71.1 wu,rney, us being
"fiardamenhilly flawed and ill-conceived." The
House sponsor has indicated dna he am seek
further action on the 111(71\111V./

11. B. 2562 and 2563 (by Black) would merge Central
Texas College. a public junior colleee. ss WI a
private university (Central Texas University), and
allow the transfer of the unix ersity to a public
unix ersity sx stem lpresumablx the Texas A& NI
Unix ersity System]. Favorably reported. House
Committee on !lighter Education. April 22. 1991

II. B. 2578 (by Kamel) would authorize -partnership
agreements- between community colleges and
upper-lin el unix ersities located within the sante
service region. (Pros ision for "dow nward expan-
sion- of The University of Texas ia Tyler in 1)97
has been deleted in subcommittee.) Pending in
subomunittec. I louse Committee on Iligher Edu-
cation.

11.13. 2793 (by Delco) would exempt from the Texas
Academic Skills Program (TASP) students xx Ito
achieve certain lex els (set bx the Texas I lighter
I..ducation Coordina)ing Board) in theTAAS. SAE.
mu ACT test. Scheduled for I louse debate.

11.13. 2867 (by Johns(hn) would allow a Manlier of the
Teacher Retirement System who has at least 20
years of sers ice credit and xx Ito is at least 53 years
of age to add two y'ears to age and two years to
service credit in calculating retirement benefits.
w ith the net cost to the state for "early retirement-
to be reimbursed by the employ ing institutions:
would apply to retirements between June I and
August 31, 1994.

LEGISLATIVE INFORMATION
For inforipation on Ow status of leg-
islation and schedules of House and
Senale coniminceN. call -

800_253-9693 (in uslin. call 463-
125 IL hossecn 9:00 a.m. and 5:00

NIonda through 1.rida.
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1993 CONVENTION ATTRACTIONS

THE FIRST GENERAL SESSION featured a "Salute to Wilhelmina Delco," which included addresses by (left to right) Texas House Speaker
James E. "Pete" Laney; State Sen. Steven Carriker; Kenneth H. Ashworth, Commissioner of Higher Education; and Marvin R. Felder,
President of the Texas Public Community/Junior College Association.
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AWARDS PRESENTED at the convention included the
TJCTA Distinguished Service Award, left, given to Doris
Deats Burbank, Alvin Community College. Rep. Wil-
helmina Delco, center, received the TJCTA Legislator of
the Year Award. William Moore, right, was the keynote
speaker at the Second General Session.

This year's convention registered more than 3,700 members, About 500 members attended the banquet preceding the First
exhibitor representatives, guests, and program participants. General Session.
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